Ohio Attorney General’s Office

303, Ashville, OH 43103 (L)

Investigative Activity: Personnel File & Training Records Review
Involves: I

Activity Date: 01/30/2026

Authoring Agent: SA Joshua Welty, #173

Narrative:

On Friday, January 30, 2026, Ohio Bureau of Criminal Investigation (BCI) Special Agent

(SA) Josuha Welty (SA Welty) received the personnel file for ||| GGG
I from South Bloomfield Police Department (SBPD) Chief Michael Maynard. SA
Welty reviewed the personnel file and training records and noted the following:

Personnel File Records

No records of discipline were found.

1. Range Qualification Records

June 19, 2025 - [ cvalified on a Glock 45, 9mm, semiauto handgun,
with serial number I

2. General Training

April 2025 - TASER 7CQ Energy Weapon

Ohio Peace Officer Training Academy/Commission Records

In addition to the records received from the SBPD, SA Welty also obtained the Ohio
Peace Officer Training Commission (OPOTC) and Ohio Peace Officer Training Academy

(OPOTA) records pertaining to ||} The POLARIS system utilized by
OPOTA/OPOTC indicated the following:

1. Basic Training
a. Eastland Police Academy | : Certification date of || |
2. Employment History
a. South Bloomfield Police Department (Full-time)
i I

3. Current Peace Officer Status

This document is the property of the Ohio Bureau of Criminal Investigation and is confidential in nature. Neither the
document nor its contents are to be disseminated outside your agency except as provided by law - a statute, an
administrative rule, or any rule of procedure.
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Based on the records received, it is noted that ||| | S 25 a duly certified and
sworn Ohio Peace Officer at the time of this incident.

The personnel file was attached to this report. The training documents received from
the South Bloomfield Police Department and OPOTA/OPOTC were attached to this
report. Please refer to the attachments for further details.

References:

No references.

Attachments:

Attachment # 1: Il - Personnel File

Attachment # 2: OPOTA Record - NG
Attachment # 3: | - Qualification Record
Attachment # 4:IEIEEEE - Prior Use of Force Records

This document is the property of the Ohio Bureau of Criminal Investigation and is confidential in nature. Neither the
document nor its contents are to be disseminated outside your agency except as provided by law - a statute, an
administrative rule, or any rule of procedure.
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Bureau Of Criminal Investigations
Ohio Law Enforcement Gateway
Agency/User Agreement

User Acknowledgment

| acknowledge that | am responsible for reading and understanding the OHLEG Security
Policies. | acknowledge and agree that | will utilize this information exclusively for the
administration of criminal justice for the official purposes of my agency. Access to
OHLEG is a priviege subject to termination. Data accessed through OHLEG is
continuously subject to limitations on use and dissemination and is not to be sold,
transmitted, or disseminated to any unauthorized person. To protect the system from
unauthorized use and to ensure that the system is functioning properly, individuals using
this computer system are subject to having all of their activities monitored, recorded, and
audited. Anyone using this system expressly consents to such monitoring and is advised
that any evidence of possible abuse or criminal activity will be provided to appropriate
officials. Unauthorized attempts to upload or change information, or otherwise cause
damage to this service, are strictly prohibited. | acknowledge that any unauthorized
access or misuse of the law enforcement information or data on this site is prohibited by
Revised Code section 2913.04, and constitutes a fifth degree felony. | further
acknowledge that any failure to abide by the conditions and restrictions in the user
agreement and in the OHLEG Rules and Regulations will result in a loss of my privileges
of access to this tool. The law enforcement data maintained by BCI on the OHLEG site
is provided at and subject to the discretion of BCI. BCls grant of access to OHLEG
confers upon me no process or other rights in maintaining such access. |
ACKNOWLEDGE THAT | HAVE READ THE CURRENT VERSION OF THE OHLEG
RULES AND REGULATIONS AND WATCHED THE REQUIRED SECURITY TRAINING
VIDEO, AVAILABLE ON THE OHLEG SITE.

Printed Name:

voRrl # OHOLSOZL0
Agency Name: 1 oth L,B/c?&ﬂ/)f (?&/}d @

Agency Acknowledgment

| acknowledge that | am responsible for reading and understanding the OHLEG Security
Policies. | also state that | am responsible for the users that are assigned to my charge
and will adhere to these directives and that failure to do so may constitute a security
violation resulting in denial of access to BCI/OHLEG information resources as well as
other products and services provided by the AGO. | agree to cooperate with any OHLEG
investigation and provide whatever information may be necessary for an OHLEG
administrative review. | acknowledge and agree that | will utilize this information
exclusively for the administration of criminal justice for the official purposes of my
agency. Access to OHLEG is a privilege subject to termination. Data accessed through
OHLEG is continuously subject to limitations on use and dissemination and is not to be
sold, transmitted, or disseminated to any unauthorized person. To protect the system

Signature:

Ohio Attorney General Page 1
OHLEG Agency/User Agreement 3/1/2018

Date: 06:/ o l?ﬁé;z@g'b_
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Bureau Of Criminal Investigations
Ohio Law Enforcement Gateway
Agency/User Agreement

from unauthorized use and to ensure that the system is functioning properly, individuals
using this computer system are subject to having all of their activities monitored,
recorded, and audited. Anyone using this system expressly consents to such monitoring
and is advised that any evidence of possible abuse or criminal activity will be provided to
appropriate officials. Unauthorized attempts to upload or change information, or
otherwise cause damage to this service, are strictly prohibited. | acknowledge that any
unauthorized access or misuse of the law enforcement information or data on this site is
prohibited by Revised Code section 2913.04, and constitutes a fifth degree felony. i
further acknowledge that any failure to abide by the conditions and restrictions in the
user agreement and in the OHLEG Rules and Regulations will result in a loss of my
privileges of access to this tool. The law enforcement data maintained by BC! on the
OHLEG site is provided at and subject to the discretion of BCI, BCls grant of access to
OHLEG confers upon me no process or other rights in maintaining such access. |
ACKNOWLEDGE THAT | HAVE READ THE CURRENT VERSION OF THE OHLEG
RULES AND REGULATIONS AND WATCHED THE REQUIRED SECURITY TRAINING
VIDEO, AVAILABLE ON THE OHLEG SITE.

CEQO Printed Name: /W/(/Aaz/ M M//wfd Datd” 5/ 0 7/ AOAS
Tite: (| /\(\1 e oo Yoalice

CEO Signat%ﬁ—@f’/ onlorI #_(0H 0650 500
Ohio Attorney General Page 2
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SOUTH BLOOMEFIELD POLICE DEPARTMENT

EQUIPMENT ASSIGNMENT SHEET

UNIT SIGNING FOR EQUIPMENT WILL BE RESPONSIBLE TO CARE FOR EQUIPMENT
AND REPORT ISSUES TO THEIR SHIFT SUPERVISOR OR QUARTERMASTER
PROMPTLY. IF EQUIPMENT IS DEEMED UNSERVICEABE, IT WILL BE PLACED OUT OF
SERVICE FOR REPAIR AND A REPLACEMENT ISSUED.

*THE ASSIGNED UNIT ALSO ACCEPTS RESPONSIBILTY FOR DAMAGE AS A RESULT
OF EQUIPMENT MISUSE, OR LOSS DUE TO NEGLIGENCE BY SIGNING BELOW*

OFFICER NAM' UNIT NUMBERl

ITEM | S/N | DATE
Mudorslo Nso 57//5_/20613’
(hlsek  Hs é"/S’/,Lo,Zs’”
fhxon Body 3 5/ 3025
Axon Tagr 7 CQ e
Building Key s/s/ 2025

SUPERVISOR SIGNITURE

CHIEF OF POLICE SIGNITURES Lo &72L

A



Handbook Acknowledgement

The Employee Handbook contains important information about the Village, and | understand that |
should consult Human Resources regarding any questions that | believe are not answered in the
Handbook. | understand the Village has the discretion to interpret, administer, change, modify, or
delete the rules, regulations, procedures, and benefits contained in the Handbook at any time, with or
without notice. No statement or representation by a supervisor or any other Village employee,
whether oral or written, can supplement or modify this Handbook. Because the information, policies,
and benefits described in the Employee Handbook are subject to change at any time, | acknowledge
that revisions to the Handbook may occur. All changes will be communicated through official notices,
and | understand that revised information may supersede, modify, or eliminate existing policies.

| understand the Employee Handbook is neither a contract of employment nor a legally binding
agreement. My employment is, and remains, at will. | received a copy of the Village's Employee
Handbook and had an opportunity to read it. | understand | may ask my supervisor or Human Resources
any question that | might have about the Handbook. | accept the terms of the Handbook and agree to
comply with the policies contained therein, and any revisions made to it.

| also understand that any delay or failure by the Village to enforce any rule, regulation, or procedure
contained in the Employee Handbook does not constitute a waiver on behalf of the Village or affect
the right of the Village to enforce such rule, regulation, or procedure in the future.

| understand and agree that this form will be retained in my personnel file.

Anti-Harassment & Discrimination: | have read and understand the Anti-Harassment and
Discrimination policy and all its parts contained in this handbook. This Policy has been explained to me
and | have had an opportunity to ask any questions | had regarding this policy. | agree to abide by this
policy.

safety: | have read and understand the Safety policies contained in the Employee Handbook. This policy
has been explained to me and | had the opportunity to ask questions regarding this policy. | agree to
abide by all safety policies.

Code of Conduct: | have read and understand the Code of Conduct contained in the Employee
Handbook. This policy has been explained to me and | had the opportunity to ask questions regarding
this policy. | agree to abide by the Code of Conduct.

Confidentiality Policy: | have read and understand the Confidentiality policy contained in the Employee
Handbook. This policy has been explained to me and | had an opportunity to ask questions. | agree to
abide by the Confidentiality policy.

I uccococ

EMPLOYEE SIGNATURE DATE

PRINTED NAME:

M

Revised 04/25 Page 36 | 36



SOUTH BLOOMFIELD POLICE DEPARTMENT
COUNSELING

DATE: 1/15/26 NAME:__

[ JcORRECTIVE COUNSELING [V/JRECOGNITION

NATURE OF COUSELING

DAFIE'I'Y Df\l’l’l".f\Rf\NL‘l". I:II_E(JUIPNI[ENI' MISUSE
]:l.f\'l' I'ENDANCE DINSUB{ JRDINATION DMISCO\JDUC'I'
DREPUR’I'S / FORMS {)OD CONDUCT D)THF.R

DSBI’D POLICY VIOLATION I:IS()I’ MANUAL VIOLATION I:Ilij\-'lf’l.()\f' EE HANDBOOK VIOLATION

In the year 2025, |l distinguished himself amongst his peer ified

what the standard of a proactive Law Enforcement Officer should !:1eWE

had 42 total arrests of various natures._also wrote 261 traffic citations.
was able to achieve this feat despite not being hired until May, 10th,

2025. These numbers far exceed the standard and are to be recognized

is new to the career field and is well on his way to setting the standard other

officers should strive to achieve.

PRIOR NOTICE DY ES NO DATE(S)
CORRECTIVE ACTION |:|YES O

OFFICER SIGNATURE_

i S T B
SUPERVISOR SIGNATURE 72 ff—r2 & /(B

“’g, e7e(

yZ

CHIEF OF POLICE SIGNATURE
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SOUTH BLOOMFIELD POLICE DEPARTMENT _" _.

I‘ll.’b J \9.".'
COUNSEL[NG “\\ OHIO f’
DATE: 12101/2025 nave: [ -
DCORRECTIVE COUNSELING RECOGNITION

NATURE OF COUSELING

DﬂAl‘“IiTY DAPPEARANCE DEQUI PMENT MISUSE
D/\TTEND;\NCE DINSUBURD]NA’[']UN I:I\-HSC()NI)UC'I‘
I:ll{[ii’()]{'l's / FORMS i()()!) CONDUCT )'I‘Hli[(

DSBPI) POLICY VIOLATION DSO[’ MANUAL VIOLATION D’.MPLOYEE HANDBOOK VIOLATION

ON 12/01/202%%(:5\/50 THE CERTIFICATE OF MERIT FOR
OUTSTANDIN MANCE AND DEDICATION TO THE BETTERMENT

OF THIS COMMUNITY.

PRIOR NOTICE |:|YF,S DNO DATE(S) N/A
CORRECTIVE ACTION [ JvEs [ o
N/A

SUPERVISOR SIGNATURE

>
CHIEF OF POLICE SIGNATURE /2’ & /C L




Ideal Integrations User Onboarding Checklist

CHECKLIST
-’
' \
X i deal
Submitted By Michot! Manory // ldea lnteg
Due By ‘ " building networks ai

USER INFORMATION (COMPLETED BY REQUESTOR)
First Name
Last Name
Job Title Vo jite facel
Email Address
Email Aliases (If Applicable)
Main Phone Number
Alternate Phone Number
Security Group Membership(s) KnowBey Users
Distribution Group Membership(s)
Printer(s) to be Assigned
SyncedTool account needed (Yes or No) no

SPECIAL CONSIDERATIONS (COMPLETED BY REQUESTOR)
[Iu.v-'- c,ru,k.k Wi el MN_M‘\'{, e (f GLELLT A

GFFice werKJtativa,

USER INFORMATION (COMPLETED BY Ideal Integrations)

Username
Temporary Password
Email Address

Ideal Integrations PROCESSES & CHECKLIST
Task Completed By
Domain Account Created
Email Address Setin AD Properties
Home Folder Set in AD Properties
User added to "KnowBe4 Users" group

Ty

Email Account Created (Office 365)
User added to CBS 0365 Backups
Synced Tool account created

1

User Contact Added to AutoTask
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Employee Performance Report

Name- Unit:- Date: 12/31/2025
Shift- Assignment:

Su permmpStead
Reporting Period: 2025-02

Patrol

1. Ability to perform Assigned Duties (Quality, timeliness, accuracy, etc):
I:I0utsta nding — Sets example for others xceeds Standards

|:|Meets Standards DNeeds Improvement
DUnsatisfactor\f
Supervisor Comments:

rperforms all assigned duties in timely manner.

2. Complies with Department Standards: (Dress, appearance, Policy Guidelines):

|:| Outstanding — Sets example for others Exceeds Standards
I:l Meets Standards D Needs Improvement
I:IUnsatisfactory

Supervisor Comments:

exceeds standards in how he presents himself to the public and his
ellow Officers.

Page 1of 4



3. wledge of Assigned Duties: (Technical expertise, ability to apply knowledge):
Outstanding — Sets example for others v [Exceeds Standards

D Meets Standards I:l Needs Improvement

EIU nsatisfactory

Supervisor Comments:

has limited Law Enforcement experience, yet has the ability to quickly
learn and retain information. He has good working knowledge of the job and applies
that knowledge in his daily duties.

4,__Accuracy, Completeness, and Timeliness of Reports:
Outstanding — Sets example for others z Exceeds Standards

D Meets Standards I: Needs Improvement

Supervisor Comments:

|:| Unsatisfactory

is thorough in his reports. He has only needed to make occasional minor
corrections during this evaluation period.

5. Working with Others (Teamwork, Temperament, Attitude):

Outstanding — Sets example for others Exceeds Standards
Meets Standards Needs Improvement
Unsatisfactory . P ©
Supervisor Comments:

ets along well with his fellow co-workers. He always has a smile on his
face and his positive attitude is contagious.

6. Attendance and Work Ethic (Use of Sick time, Tardiness, etc.)
Outstanding — Sets example for others I:l Exceeds Standards

DMeets Standards D Needs Improvement

Unsatisfactory

Supervisor Comments:

has used no sick time. He is willing to come in early and stay over when
needed to help cover shifts has a very good work ethic.

Page 2 of 4



7. Overall Attitude and Engagement with the Public (Inter-office attitude toward job, employer,
employees, as well as temperament and interactions with public, etc.)

Outstanding — Sets example for others D Exceeds Standards

. Meets Standards D Needs Improvement
DUnsatisfactory

Supervisor Comments:

gets along well with his co-workers. He engages well with the public.
is always positive and has a positive viewpoint of all aspects of the job.

Pursues Continued Knowledge and Career Growth: (Shows interest in continued training,
seeks knowledge, etc.)

I Outstanding — Sets examples for others Exceeds Standards

Needs Improvement
:I Meets Standards DUnsatisfactOW D

Supervisor Comments:

has shown interest in continued training. He has a strong desire to
earn as many aspects of the job as possible.

Supervisor Comments and Recommendations:
_has learned a lot over the past several months. He learns quickly and
retains all that he is taught. has a very strong desire to be proactive. He

has a strong interest in learning, and if he stays dedicated to absorbing as much as
he can, | believe he will go far in his career.

_is willing to help in an n. Whether it is coming in early,

staying late, or working overtime, is always willing to help. He also

takes phone calls in his off duty time to help not only fellow Officers, but law
enforcement from other agencies with translation.

* is a great asset to this agency. His willingness and desire to be
proactive, as well as his strong work ethic will take him far in this career.

Page 3 of 4



Employee Comments:

Employee Signature:
= (277
Supervisor Signature: ﬁ //(—’L 4

Lieutenant Signature: 47# S CI[)EL&JFS(QAL) (J’703

Chief of Police Signature:

/ﬁf’

Page 4 of 4



SOUTH BLOOMFIELD POLICE DEPARTMENT
5000 PARK PL, SOUTH BLOOMFIELD, OH, 43103
PHONE # 740-983-2541 / FAX # 740-983-4531

Panel Questions

Date: f-l/ff}z-{

Evaluator: /. Fpawers dwne

Introductions:

1 13

What do you like least about your current job?
NOT ORGANIZED Ny SLHEDVLE wp LFFETVE  COMMUN TATIOD

. What do you like most about your current job?

Evgﬁx{o.ug HETS  AoVG | PesTTIVE  ENVTIZONA LT

Have you ever been charged or convicted of any Misdemeanor or Felony Offenses?
NO

How would you describe your work ethic?
GooD | Hee H _
Belzeks  FoAmER EMPLLERS Woul> VoucH

. Describe the best supervisor you ever had?

SUPPORTIVE , BELZLVES T ©m o EEsS

How do you feel about working alone and backup could be miles away?
Woul> BE AS sAFE A5 Po3SSIBLE

. Describe a time that you were involved in a stressful situation. How did you handle

the incident? What was the outcome? TEM¢€ cfuweld Fan WEter | sTHEC
EMPLmEES WAwed To TALe S ets GoT  Jo&  DpneE d&(l(‘ub‘d’rd.t{“{*
br TIml,



8. If I had one position and two qualified candidates, one of which was you, what do

you feel would set you apart from the other candidate? Drwrse, DElzvcudl,
OARCsY Commun Ziqrord

9. Other than the basic academy certification and required Continued Professional
Training, what other certifications do you hold? ND

10.Would you describe yourself as a team leader or team player? Give an example?
LEADSK  flivdys  Leoken oot FoR STHERS  AnD  MSSTSTED wHin  neered.

11.Your supervisor gives you a direct order that you know is against department policy.

What do you do? What if the order was against the law? Communzitre T SUPLRVEL
APD  AVOZD ANY TLELAL o pNEAl BERVDR, GO Ob climy £F peengd)

12.Give us an example of a situation when you had to deal with someone who you

perceived was being unreasonable, irate or hostile toward you. How di?gyou resolve

he i ? Co-WORIETL  UNDER  SIRESS  CanFRONTATIAVAL | Poll Hrm  ASSPE

theISSUBT 1 Ty Jia ME  cowp Tae ABRUAK TF NCEED, (o -waumt
pgpp e &l g

13.Tell us about a major accomplishment you have made with a team of co-workers.
BVERY Tra  THEY 6T A JoR  Duud  HE Faers Great peeavst
o THY  TEemweRl peeoep,

14. Describe the most stressful situation you have ever been in and why it was stressful.
N PSR wfsuT  S0RE TF RE uas  cAPRRLLT .

15. If hired, where do you see yourself in five — ten years?
o ANTS LR HerE | WANTS T Abyonas



Scenarios

16.You respond to a call about an alleged suicide attempt. You walk into a room where
you see a person seated holding a gun to their head. The person states that if you

leave they will shoot themselves, but if you stay they will shoot you. What do you
do? CAL. Fol  DYIEXu? , Pole LOLAFCr | ATTEAFT TO  CoHmmMun ZLATE =

AL Sugeer Pow N,

17.You are off-duty at a friend’s party. While at this party you observe several

individuals who you do not recognize using illegal substances. What do you do?
CHML 15 T9, (pZdE VESCRTrTIons T0 Disherc

18.You respond to a call to assist another Officer and arrive as the Officer is placing the
cuffed suspect into his patrol car. After placing the suspect in the car, you witness

the Officer punch the suspect. What do you do?”  sclspare  Suspecl <t oFFuall,

TALL T SuPerNILoR,

19.You come in to start your shift and you see the officer you're relieving giving

indication of alcohol impairment what wouid you do?  ¢ALL  SUTERVLSER  wscbibeT
W OFFIBT  Leavie,

20.You make a traffic stop on a vehicle for a marked lanes violation. You approach the
vehicle and see that the driver is a Deputy from a neighboring jurisdiction. While
speaking with the Deputy you notice that he smells heavily of alcoholic beverages,

his speech is slurred, and he admits to drinking alcoholic beverages. What do you
do? phoctbs VT ; Do 4FsT5 , METIR  SuTERVESOR

21.You respond to a call of a shooting. You arrive on scene to find a large group of
people yelling and ohserve a female laying on the ground severely bleeding. No one
is providing care to the injured female. The crowd of people is yelling “he went that

way”. You see no one in the area that they are pointing to. What do you do?
PRWEDL  TMMEDTeTe APV 1o FEMALE ] (AL PR mEDzEs o Bacil,



SOUTH BLOOMFIELD POLICE DEPARTMENT
5000 PARK PL, SOUTH BLOOMFIELD, OH, 43103
PHONE # 740-983-2541 / FAX # 740-983-4531

Panel Questions

Applicant:
Date: ‘71// 247

g < ‘
Evaluator: Lf- %VZZIV/!//SWA

Introductions:

1. What do you like least about your current job? SO
N”{ Vm? O"ﬁawf’&éb / LAck- oF (oM s

2. What do you like most about your current job? ; 74
T s i b

3. Have/y&a ever been charged or convicted of any Misdemeanor or Felony Offenses?
0.

4. How would you describe your work ethic?
e ((Jorll. S THE

5. Describe the best supervisor you ever had? .
6'wut%f, Cives sive UWarl, ASEI3TS o7 M% gt/’wﬂrué

6. How do you feel about working alone and backup could be miles away?
%MM@ Wowll B: MS Sars As Jossizi€
[Iould  pm 't 1 f peesen Jow £/70
7. Describe a time that you were involved in a stressful situation. How did you handle

the incident? What was the outcome?
[asr year, H 10 oEn Uniployees brar

don  bank , orHEL
7?2 5‘/?‘9’?7"6::»-7”)‘ f/(/m/éhﬁd %W"L, 52/:,//@ 94 741,5‘4/

ber
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“\/° SOUTH BLOOMFIELD POLICE DEPARTMENT

s 5000 PARK PL, SOUTH BLOOMFIELD, OH, 43103
o/ PHONE # 740-983-2541 / FAX # 740-983-4531

Panel Questions

wopican S

Date: f{/ﬁ/).u).f

Evaluator: )7 J (e t/

Introductions:

1. What do you like least about your current job?
S ORCPANITED v EFFCHite <gmmp/pcpior

2. What do you like most about your current job?
G otomt Pl TGN | deconal sl G ves Foll

3. Have you ever been charged or convicted of any Misdemeanor or Felony Offenses?
AL

4. How would you describe your work ethic?

e fe T, b, ANICH e L)l ons €aq gt /AP0 SSIVE

i ‘ o CIP W
5. Describe the best supervisor you ever had? - ppin CF

: % o (/.a'"ii"dr | PVE AT
i b 2ureNMSory NElis o6l bR CRT

o o rtl /

6. How do you feel about working alone and backup could be miles away?

:!C?('.- _;'.rlF’Z" ol r.,\,):_,“_né-/ wok b g A P = }4’,,"'."’1[,”‘ s //1‘,( vl

C oM fEaT AN

7. Describe a time that you were involved in a stressful situation. How did you handle

the incident? What was the outcome? - : oLt ol
LAN SO JolS PO tgppd e frfafC (eI g g ST T

: / . ; ;
7.&1\,«\ dm e N 7¢ /hr""}{r SR e rcvt ‘fl. P2 ¢ V3 sy L (/ i }-" s



8. If | had one position and two qualified candidates, one of which was you, what do

you feel would set you apart from the other candidate?

(,/g\q oo my s “,{Q;’;_ st i C\'Ikﬂ‘f 71\\ A L./’p,r‘" QA ral% Yoo

EAENSTS 2y LU L,

9. Other than the basic academy certification and required Continued Professional
Training, what other certifications do you hold?

- 1AL ="

10.Would you describe yourself as a team leader or team player? Give an example?
T e Al (,.-fz,.’/'f”&’fr\\,/ g€ M B e s Ir A ’ B rid s ot M foastl pns

LB N W 2R Gt Gl o P ,-.'f‘.{y /"’ G dap tak
11.Your supervisor gives you a direct order that you know is against department policy.

What do you do? What if the order was against the law? ) iy s qpor 17
J il AT o ot Pt Don A e & R A T I S AN (.)(T}/ < a 7 A =

Al esarey

12.Give us an example of a situation when you had to deal with someone who you

perceived was being unreasonable, irate or hostile toward you. How did you resolve

the issue? gz nef, s sos Vobegd SRS o HEpat 0 o g 2, PGS

v du by Ul PR o ot DOV AL 1 FYed s 2l A
PV AR RS y i i

13.Tell us about a major accomplishment you have made with a team of co-workers.

AN €PN J0a, rirocts (s st I Juig, R NAND
P =L hd

14. Describe the most stressful situation you have ever been in and why it was stressful.
[For i /&;/]V/.—ﬂ) A e

15. If hired, where do you see yourself in five — ten years?

! OB YRR ¥ i ¢
YAl Y T PRIES I BT P AP (9]
/

AERY jrmy £ G PR B yerat



Scenarios

16.You respond to a call about an alleged suicide attempt. You walk into a room where
you see a person seated holding a gun to their head. The person states that if you

leave they will shoot themselves, but if you stay they will shoot you. What do you
do? c-tt jor gacflin:, Pt frlprm e T E PEas )

17.You are off-duty at a friend’s party. While at this party you observe several

individuals who you do not recognize using illegal substances. What do you do?
wsr) ™y DriPeteR Gl e v suivve s

18.You respond to a call to assist another Officer and arrive as the Officer is placing the

cuffed suspect into his patrol car. After placing the suspect in the car, you witness

the Officer punch the suspect. What do you do?” r i Ut
- o e - i [Tl § 2w g
st et U 2FF ol I U‘de/ FAIE /8 of e L

19.You come in to start your shift and you see the officer you're relieving giving

indication of alcohol impairment what would you do?
o fiy SUPBW R o OF Al

20.You make a traffic stop on a vehicle for a marked lanes violation. You approach the
vehicle and see that the driver is a Deputy from a neighboring jurisdiction. While
speaking with the Deputy you notice that he smells heavily of alcoholic beverages,
his speech is slurred, and he admits to drinking alcoholic beverages. What do you
do? Fsed pa e SR OV ot (e Emy ) Y SRR Wd #-

21.You respond to a call of a shooting. You arrive on scene to find a large group of
people yelling and observe a female laying on the ground severely bleeding. No one
is providing care to the injured female. The crowd of people is yelling “he went that

way”. You see no one in the area that they are pointing to. What do you do?
FAATE R F’M‘\,m,/‘:’?, SN SLCpE ) Cand ol Frrefems e Kott -



South Bloomfield Division of Police
5000 Park P1., South Bloomfield, Ohio 43103
Phone: (740) 983-9482 Fax: (740) 983-4531

Investigation Section Background

To Whom It May Concern:

I respectfully request and authorize you to furnish the South Bloomfield
Division of Police, all information that you may have concerning my work record,
my reputation, and my financial credit status. Please include all internal
punishment or reason of termination.

This information may assist in determining my qualifications and fitness for
the position I am seeking with the South Bloomfield Division of Police.

I hereby release you and the corporation and or Government Agency and all

other individuals connected therein from any and all civil liability or damages,
which may occur or result from furnishing the information requested above.

Applicant’s Printed Nam

Applicant’s Date of Birth

Applicant’s Social Security Numbc

Witness Signature [71 g% //Qf

Witness Printed Name 47[ 5: 11¢ /&;{ﬂg P =2

Revised 12/24



South Bloomfield Division of Police
5000 Park Pl., South Bloomfield, Ohio 43103
Phone: (740) 983-9482 Fax: (740) 983-4531

Application for Employment

Date of Application: 03 ;20 ;2025

IMPORTANT! Please read the following before completing this form.,

Applications must be completed by the Applicant.

Applications must be completed in Black ink printed or typed

All sections of the applications must be completed.

All questions must be answered completely and as accurate as possible.

All information is subject to a detailed background check and verification by
the South Bloomfield Division of Police.

bl A

The Village of South Bloomfield Division of Police is an equal opportunity
employer. The Civil Rights Act of 1964 prohibits discrimination against all
individuals. All individuals are considered without regard to Race, Color, Age,
Marital Status, Veteran, Religion, Creed, National Origin, Gender, and or
Handicap.

Personal History

Caren Adcness_

Home Telephone ‘ Work Telephone ( )
In case of an emergency, who is to be notiﬁed?_
Relationship: - Telephone (_

Adaress [ NG

Revised 12/24




South Bloomfield Division of Police
5000 Park Pl., South Bloomfield, Ohio 43103
Phone: (740) 983-9482 Fax: (740) 983-4531

STATEMENT OF UNDERSTANDING

I affirm this application contains no false statements, misrepresentations, or
omissions; nor have I intentionally concealed any information material, which
would knowingly make me ineligible for a position with the department.

I further understand that during these investigations, should any information
be discovered as not factual or accurate, I would become ineligible for any

position.

If this investigation reveals any association in any type of criminal activity, I
could be prosecuted under Federal, State, or Local ordinance.

Applicant’s Printed Name

/ /
Signature of Applicant ‘Q;’a* 2@' 292’5
L 5 %ﬁ&) 4//%/’5’/’@'-'/—5
Investigating Officer Printed Na
/J! g%/,//?i B o’LZ'/ F0rS
Date i St

Slg,natme 0 lgalmg ng Officey”

Revised 12/24



South Bloomfield Division of Police
5000 Park Pl., South Bloomfield, Ohio 43103
Phone: (740) 983-9482 Fax: (740) 983-4531

Authorization for Arrest / Convictions Record Check

I certify that I have given the South Bloomfield Division of Police permission to
seek a copy of my arrest/conviction record from the local, state, and federal
governments. I do hereby release the said Government Agency, and all individuals
connected therein from any and all liability.

Name (Printcd):-

Alias: Date: / /
Social Security Numbcr:——{ Date of Birtl-
Race: Wi Sex: M

Signature of Officer making Request: L?Z g%@ Unit #: EZ 75’3

Printed Name of Officer Making Request: d J %ﬂ{ﬁjrw Unit #: 42 703

This is a copy of the arrest/conviction record on file at the

Name of Organization
on the above subject. It is only a check by name and not by fingerprints, and
therefore, is unverified as to the true identity of the subject in question. It contains
a record of arrest made by the agency where the check was made.

Date Charge Disposition

Person completing the record check: Date / /

Revised 12/24
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Have you ever been employed by this agency before?  Yes J:]_ No l
If yes when?

Reason for leaving:

Have you ever applied to this agency before?  Yes J:L No
If yes when?

If hired, when are you able to start work? 04/28/2025  What is desired pay rate? $28.00/Hr

Military Service
Have you ever served in the Armed Forces?  Yes D_ No

If yes what branch: From / / to / /

Type of Discharge:

Are you currently in the Reserves?  Yes _I:I_ No l

Werﬂever chﬁwith an UCMYJ action? To include atticle 15 or Court Marshal?
Yes No

Please list with judgments and or convictions:

Certification Information

Are you presently certified as an Ohio Peace Officer?  Yes No D_
If yes, please list your OPOTA Certification Number:

Are you presently holding a commission with another agency?  Yes J:I_ No l
If yes, with what agency?

Have you ever held a commission with another agency?  Yes D_ No
If yes, Wherc and When?

Date of last commission / /

Name of Academy Attended: Eastland Police Academy
Date_

Date of Certification / /
Can OPOTA confirm this information? Yes I7| No |——|

Revised 12/24



South Bloomfield Division of Police
5000 Park P1., South Bloomfield, Ohio 43103
Phone: (740) 983-9482 Fax: (740) 983-4531

Criminal History:

Have you ever been convicted of a felony? ~ Yes _|:L No
If yes, when and for what:

Have you ever been convicted of a misdemeanor? (Excluding traffic citations)

chD_ No

If yes, for what:
What Court Jurisdiction:

Have you ever been arrested for any offense?  Yes D No _
If yes, when and for what:
What was the disposition:
What Court Jurisdiction:

Driving Record:
Have you received any citations in the last (3) years?  Yes No D_
If any for what and when: Speeding Violation. November 24, 2022

What agency issued: State Patrol
** Please list on the continuation sheet, what for, what year, where at? **

Have Eou ever been convicted of an alcohol related driving offense?

Yes No

Has your Drivers License ever been suspended or revoked? Yes _EL NO
If yes, when and for what:

Do you currently have a valid Ohio Drivers License? ~ Yes No ﬂ

Operators Numbcr:_____; If not Ohio what State:
Type: Standard Expiration Date:_

Revised 12124




South Bloomfield Division of Police
5000 Park Pl., South Bloomfield, Ohio 43103
Phone: (740) 983-9482 Fax: (740) 983-4531

Work History:

Please list your last ten years of employment to include all Auxiliary, Part-time, and Full-time
service. Start with your most current or recent employer.

Name of Employer: Hydra

Addrese: 981 E Hudson St City: Columbus

State: OH Zip: 43211 l)ates:_ to / /
Telephone: FM )625-?025 Supervisor: Noah Silva

Your Job Responsibilities: Waterproofing basement, Concrete work, and any structure

foundation work.

New Horizons Food Solution

Name of Employer:

Address: 3455 Millenium Ct ity Columbus

State: Oh Zip: 42213 Dates_
Telephone: (614 )851'3639 Supervisor: Chase Rudy

Your Job Hesponsibilifies: Blender, warehouse, and also operated forklifts.

Name of Employer: Hydra

Addi: 981 E Hudson St Siige Boitiribis

swe® a2 o [
625-7025 Noah Silva

Telephone: €14 )

Supervisor:

Waterproofing basement, concrete work, and any structure

Your Job Responsibilities:

Foundation work.




8
Name of Employer: H.T Hackney Co

875 Taylor Rd o Gahanna

Address: Cit

L

)614-751v5100

Telephone: ( Supervisor:

Your Job Responsibilities: Warehouse/staging cold foods.

Name of Employer: PSSl

Address: | 100 Morrison Rd/ variety of location City: Columbus

State: .Oh Zip: 43230 Dates_
Telephonc: 888 )8?1-6335 Supervisor:

Your Job Responsibilities: Senilatian Nkt

Name of Employer: Chuy” s

Address: 4145 Seward St City: Columbus

State: o Zip: 49230 Dates:_

498-0285

Telephone: @ﬂ 4 ) Supervisor:

. Host, to sit people down at tables.
Your Job Responsibilities:

Are there any Employers that you do not wish us to contact? ~ Yes J:I_ No l

If yes, which employer(s)?

Revised 12/24



South Bloomfield Division of Police
5000 Park Pl., South Bloomfield, Ohio 43103
Phone: (740) 983-9482 Fax: (740) 983-4531

Current & Previous
Residence:

(Present ii mi liii i(} iearsl
Address

ci [ I

Own: ﬂ Rent:

State: Oh

How long

Zip Code

Landlords Name: Telephone ( )
. Fow long
City_ State: on Zip Code
Own: D Rent: D_

Landlords Name: Telephone ( )

Address _ How lon
Cily:- State: G Zip Cod
Own: Rent: D_

Landlords Name: Telephone ( )

Address R How long
City- State: Oh Zip Code: ‘__
Own: Jj_ Rent: D

Landlords Name: Telephone ( )
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South Bloomfield Division of Police

5000 Park P1., South Bloomfiecld, Ohio 43103
Phone: (740) 983-9482 Fax: (740) 983-4531

References:

Please list (4) references that you have known for at least 5 years.

No Family Members
Name: Mark Crockett Occupation: Mechanical engineer
Address: 26806 Bashaw Dr City: Westerville State: Ch
Zip:43081 Home: () Work: 37 )242-8738
Years Known: 5YRS E-Mail Address Markcrockett@afco.net
Name: Jose Vargas Occupation: Construction
Address: 4998 Justin Rd City: Columbus State: Oh
Zip: 43227 Home:( ) wm_k: £14 702-8329
Years Known: 7 Y RO E-Mail AddressdV525499@gmail.com
Name: Andrew McDonald Occupation: Patient Care Technician
Address: 2463 Griffin gate In unit 103 City: Columbus State: i
Zip: 43219 Home: () Work: @14 )306-0856
Years Known: 0¥ o E Mail Address Abbmc11@hotmail. com
Name: Malena Carmona Occupation: Paralegal
Address: 1876 Pine Grove PI City: Lancaster State: Oh
Zip: 43130 Home: ( ) Work: @14 )843'6140

Years Known: E-Mail Address Male.carmona@yahoo.com




South Bloomfield Division of Police
5000 Park P1., South Bloomfield, Ohio 43103
Phone: (740) 983-9482 Fax: (740) 983-4531

Education and Skills:
High School you attended: Walnut Ridge High School Year ofGradua-

Did you graduate? Yes NOJ:L If not, last grade completed:

G.E.D: YesD_ Nol

Lat College, University, Trade School attended:

Major: Did you graduate? Yes D_ No _I:l_

School:

Major: Did you graduate? Yes D_ No _I:L

Please list all Certifications you have regarding Law Enforcement or Hazmat.

1. Date: / /
2. Date: / /
3. Date: / /
4, Date: / /
5 Date: / /
6. Date: / /
74 Date: / /
8. Date: / /
9. Date: / /
10. Date: / /
1. Date: / /
12. Date: / /
13. Date: / /
14. Datc: / /
15. Date: / /

Describe any skills or qualifications you feel will help you in this job:

I’ m very well working with other people, good communicating skills, great work ethic, ai
at problem solving. | also can understand Spanish very fluently it being my first language
capable of translating in two languages.

Describe any special training you have received:

At the moment no other special training.
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Continuation Section:

If you have any further information that you could not fit into the area given, complete it on this
form. Prior to starting make sure you put a page number for which you are continuing,

Page # 8 :
Work History:

TacoBell

2421 S Hamilton Rd Columbus, Oh 43232
614-866-6999

Line cook

Page # :

Page # :

Page # :



Peace Officer Basic Exam
Notice of Completion and Exam Result

Candidate: [Exam Testing Date:
OPOTC Testing ID: PV Site Number: |l Il

Exam Registration ID: ||| | llll  [Fxam 1D -

Your exam delivery is complete.
Your result indicates that you PASSED the Peace Officer Basic exam.

Congratulations! You have successfully completed the Peace Officer basic
training requirements and the Peace Officer certification examination. The
date you passed the certification examination will be considered the date
your basic academy was completed, for all of the calculations mentioned
below.

If you are appointed as a peace officer within one year of this date, a
certificate of completion will be awarded, if no additional training
requirements become mandated by the legislature. If you are appointed
more than one year but less than two years after this date, you will be
required to complete an OPOTC-approved refresher course and exam,
plus any statutory training requirements. If you receive an appointment
more than two years after the date of completion, you must repeat the
entire peace officer basic training course.

You cannot perform the functions of a peace officer until you have
been awarded a certificate from the Ohio Peace Officer Training

™ i i e 8 ae BE nnma o sl v el et e My i i | dndacimn J am - . et SR . sl B, PRI P e |
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SOUTH BLOOMFIELD POLICE DEPARTMENT
5000 PARK PL, SOUTH BLOOMFIELD, OH, 43103
PHONE # 740-983-2541 / FAX # 740-983-4531

Date: 03/24/2025

Reynoldsburg Police Department

7240 E. Main Streat

Reynoldsburg, OH 43068

The below named individual Is an applicant for a position with the South Bloomfield Police Department. The applicant
has indicated they have resided, worked, or were arrested in your community. We are respectfully requesting a

thorough check of your files to ascertaln any previous law enforcement contacts. If records are available to you
containing Information concerning this individual, our department would appreciate copies of those recards.

Applicant Name:

Date of Birth: SSN:

Sex: Male

Please remember that this information is time sensitive and your prompt response is needed.
Please return records to Lt. Sara Hempstead via one of the following:

Emall: sgra.hempstead@vosbohio.com

Address:

South Bloomfield Police Department

ATTN: Lt. Sara Hempstead/ Patrol Commander

5000 Park Place, South Bloomfield, OH 43103

If you have any questions you may contact me at 740-983-2541. Thank you for your assistance.

Sincerely,
Reynoldsburg Police Department
Lt. Sara Hempstead 7240 East Main Street
' 3
Patrol Commander Reynoldsburg, Ohio 43068

NO RECORD

2005-PRESENT

REYNOLDSBURG
POLICE DEPARTMENT

South Bloomfleld Police Department



#,/% SOUTH BLOOMFIELD POLICE DEPARTMENT

ey 5000 PARK PL, SOUTH BLOOMFIELD, OH, 43103
Somo PHONE # 740-983-2541 / FAX # 740-983-4531

S
. OHIO
i

Date 3/24/2025

H.T. Hackney Co.
875 Taylor Rd
Gahanna, OH 43230

| am conducting a background investigation for the below listed applicant for the position of Police Officer with the
South Bloomfield Police Department. The applicant indicated the following employment history with you:

Applicant Nan' \\/
Date of Birth:

Position Held: Warehouse

Employment Dates:_

We strive to hire only the best possible applicants who maintain the highest principles, and are of the highest moral
character both in their community and work place. Please take a few minutes of your time and conscientiously
complete the attached questionnaire which will provide an honest reference.

Please remember that this information is time sensitive and your prompt response is needed.

Please return the questionnaire to Lt. Sara Hempstead via one of the following:

Email: sara.hempstead@vosbohio.com

Address:

South Bloomfield Police Depoartment
ATTN: Lt. Sara Hempstead

5000 Park Place

South Bloomfield, OH 43103

If you have any questions you may contact me at 740-983-2541. Thank you again for your participation.

Lt. Sara Hempstead
Patrol Commander



in regards tu-

£,

Was t%licant dependable and trustworthy?
/

How,was the gyality of work?
G oved

How were his or her persoy

. Gttt cnd fLExifle L Looik Lot

27 4

How were his or her communication skills?

(9( fl"f/-

Did the applicant have custody of money or valuables?

72,

Any indication of a negative or uncaring attitude through verbalization and/or actions of
the applicantﬁ}’,7

-

If the applicant operated a vehicle, give the type and number of any citations or

accidents.ﬂ / ﬁ

Pleaﬁlist the reason for Jeaving your employment?

6{)};7/’?é' :

Is the applicant eligible for rehire?

; {7)‘:) .

Are you aware of any circumstances that might disqualify the applicant for public service? /7 o,
Would you recommend the applicant for the position of Police Dfﬁcer?b/,(,t;. .

Print Name: S /V/;ﬁ :T;C,é 50/}
e 2. Loprks o
Signature: %“ﬂ- A~

U
Date: 3 /25-’ /}() >S5




South Bloomfield Division of Police
5000 Park Pl., South Bloomfield, Ohio 43103
Phone: (740) 983-9482 Fax: (740) 983-4531

Investigation Section Background

To Whom It May Concemn:

I respectfully request and authorize you to furnish the South Bloomfield
Division of Police, all information that you may have concerning my work record,
my reputation, and my financial credit status. Please include all internal
punishment or reason of termination.

This information may assist in determining my qualifications and fitness for
the position I am seeking with the South Bloomfield Division of Police.

I hereby release you and the corporation and or Government Agency and all

- other individuals connected therein from any and all civil liability or damages,
which may occur or resuit from furnishing the information requested above.

Applicant’s Signature -
Applicant’s Printed Nam_
Applicant’s Date of Birth _

Witness Signature AL /? )

Witness Printed Name __ /. S, /¢ Mpsrin?

Revised 12/24 '



SOUTH BLOOMFIELD POLICE DEPARTMENT
5000 Park Pl
South Bloomfield, Ohio 43103
740-983-2541 Ext-7 - Voice
740-983-4531- Fax

RIDE ALONG RELEASE OF LIABILITY

Whereas desires to accompany an Officer of the
Village o -

Whereas, in consideration of the permission to accompany the officer or officers of the Village
of South Bloomfield Police Department on a tour of duty, the undersigned voluntarily assumes
all risks of any accidents or damages to his or her person and or property, and hereby releases
and discharges the Village of South Bloomfield and the South Bloomfield Police Department,
Officers, Mayor, and Village council and their heirs and assigns from every and any claims,
liability or demand of any kind, whether caused by the negligence of the Village of South
Bloomfield, South Bloomfield Police Department, their officers, it’s successors, or it’s assigns or
otherwise.

Date - () ({/ (5 /200G

Applicant name -

Applicant signatu

Signed and agreed, shift supervisor and Chief of Police

Chief of Police: /W*éh‘q‘}/ Mﬂtfﬂﬁ/f(
Chief Signature: % 6Z_Q_f_____

Supervisor N% YALAS +Lplu~|\?51

Supervisor Signature: .

The applicant agrees and consents to a background check before being authorized to accompany
an Officer of the South Bloomfield Police Department.

RIDE ALONGS ARE LIMITED TO TWO (2) PER YEAR, UNLESS AN ACTIVE APPLICANT OF THE SOUTH
BLOOMFIELD POLICE DEPARTMENT?



% SOUTH BLOOMFIELD POLICE DEPARTMENT /5%, |

{‘?}‘ \di7 % AT
NG 5000 PARK PL, SOUTH BLOOMFIELD, OH, 43103 AW
Socass® PHONE # 740-983-2541 / FAX # 740-983-4531 Sonusns®

Interview Score Sheet

Candidate’s Namei-_ Date of Interview: 3/ 2¢|2025

The maximum possible score in each of the following categories will be five (5) and the
lowest possible score will be one (1).

Category Score Comments
Appearance 5 J’#//bf}. 7 Ej. slpees
Enthusiasm &
Attitude o
Professional Knowledge s FrE0R ot oF P ACEmy
Composure v
Eye Contact - cwssted, it AR W ga)s
Maturity S
Verbal Ability c bt JPIRE A 000 YERBoL Ubp (i
Analytic Ability S ASKeD Cou2 @wﬁ»u; 2oV T PAD Lobtal A r13bins
Administration 5
Total

Signature of Interviewer:

&4
All persons present during interview: M

Hire Factor (least)1 2 3 4 5(Best)

P A

Sl

//

J




+ SOUTH BLOOMFIELD POLICE DEPARTMENT
Rome! 5000 PARK PL, SOUTH BLOOMFIELD, OH, 43103
PHONE # 740-983-2541 / FAX # 740-983-4531

Initial Interview Questions

Interviewer: £t.) uxlLJ

Date: 7/ 2([x0xS

What do you know about our Agency? SpMA( gt Growiss 7oA P &,

U oA
. or ¥ peFuty BY
Why do you want to work here? <, ovn, 1 - & SA2LL 0 sd) pLik [0 fenlik: 150

Are you seeking a career in law enforcement or a short-term job until you can find other suitable employment?
CANEA T Poad 7o r

Tell me about your background and how it prepares you for the position?w‘w? yo €O Wl wih HA¥

Cun st 1o BE Ry waPEL 87 Bér HAsspanyc o P

Co m Uty -

What do you see as your three greatest strengths?
[ comAava ) UL

Z . o2 ol EIRe
B @ ould 670 LN an, W
Y\ DECISCM pp9n
What do you think is your biggest weakness?

Tt 20t oAl Froole m, acl 79 M

A o1h ves

. i
H PS pai—”fae /M“’\ pars
U

We all make mistakes. When you discover that you have made one, how do you handle it?
D) & Wl sUPEN) fu rTURD WY psd LERWLN 1 o oo sgagly A INPE et V1O

SEb pg P IRED

If someone else has wronged you in some way, how do you deal with the situation?
Frmlte A2 G NS L Frole ) o SCHrie e hAlx 2w,



Where do you See yourself in three years? o, J‘ } i
L o M RO St L B P AL O Gt [

What are your biggest personal goals? Career goals?

Gitr ae o B pbnt Ja ) g o5

How well did you do in school? if you had to do it over again, how would you have done it differently?

Stosenl A, Friahiy, KA 7 ractC,

What’s your general approach to problem-solving?
PEESColnS 1ok d1ay yie g

How did your last performance review turn out?
W ot Habovi

What does professionalism mean to you? PG
Do st TR JoBIRE WV Ju AP g v )

What are the most important characteristics of a leader?

‘ o i FOL R 16‘ .
Feron it B toatss ol FAE 5 paepce S0 alt [T

Are you currently under any active investigations or have any pending disciplinary action?

ALY

Have you been previously investigated or previously discipiined by any current or previous employer?
i b e Al TANL TEACENOAAT g ¢ coi v PER AV ENVD Uroea.

What questions do you have for me?

e Review pay and benefits
o Explain shifts

e Explain the hiring process
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PRINCESS BLACK, PSY.D. - LICENSED PSYCHOLOGIST

659 Park Mcadow Rd., Suite J, Westerville, OH 43081
P (614)392-1112; F (614) 392-1113

April 19, 2025

Preemployment Psychological Evaluation
South Bloomficld Police Department

Applicant Name: -
Date of Birth:

Date of Evaluation: 04/18/2025
Examiner Name: Princess Black, Psy.D.
Place of Examination: 659 Park Meadow Rd, Suite J
Westerville, OH 43081
Tests Administered: Minnesota Multiphasic Personality Inventory — 3, Officer Candidate

(MMPI-3); Mental Status Exam; Clinical Interview

.X__ RECOMMEND HIRING (Police Candidate)
DO NOT RECOMMEND HIRING (Police Candidate)

Source of Referral and Purpose of Evaluation

The applicant was referred by South Bloomfield Police Department (SBPD) for psychological
evaluation relating to prescreening employment of the prospective position.

Disclosure of Purpose and Limits of Confidentiality

It was explained to the applicant that a doctor-patient relationship was not being established. The clinical
evaluation process and procedures were cxplained, and that a written report of the results of the
evaluation will be sent directly to Licutenant Wells at SBPD. The applicant demonstrated understanding
and agreed to proceed with the evaluation and to the release of information.

Identifying Information

The applicant is a- male who arrived 15 minutes early for his appointment. He drove himself
to the appointment and reported having no difficulty finding the office. He was professionally dressed
and with appropriate hygiene. The applicant was polite, cooperative, and answered all questions asked,
He was very respectful and professional throughout the evaluation. His identity was verified by an Ohio
Driver’s license,

HISTORY
Applicant Background

The applicant denied any developmental delays in his childhood. When asked to describe his childhood,
he stated, “It was normal. No issues, My perents were always there for us.” His parents are still married
and he has three older brothers and two younger sisters. He denied any childhood trauma or abuse. He
has never been married but has two children with his girlfriend of four years.

P Ty 1 ANYHO TITHYH ac)l7arol 1SN BG:ZL:LL LZ-v0-CZ07
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The applicant denied any speclal education, learning disabilities, or behavioral problems during his
schooling. He reported earning “good” grades and graduated with honors from high school. When asked
how he got along with teachers and peers, he stated, “Good. I was quict and calm.” He reported
W in cross country and trained with the track team. He graduated from the police academy in

No medical conditions were reported by the applicant. Ie denied any surgeries or prescribed
medications. He also denied any illicit substance or nicotine use. He reported alcohol use of one to three
beers a week. He denied any legal issues, bankruptcies, and/or evictions.

When discussing work history, the applicant reported prior work in “mostly construction” and factory
work. He has done basement waterproofing for the last 1.5 years where he currently works. He is due to

be sworn in as an officer for South Bloomfield Police Department on and will began work
the next day.

Mecntal Health History

The applicant denied any mental health history, conditions, or treatment. He has never been in
psychotherapy or been prescribed psychotropic medications. He also denied any psychiatric
hospitalizations, suicide attempts, or current suicidal idcations. He described his sleep as “good —
normal,” getting approximately eight hours of sleep at night. He also denied any anxiety other than
expected situational anxiety and described his energy and motivation as “good.” The applicant described
his mood as “normal” and presented himself as very professional and respectful. He has a strong support
system. He showed no evidence of and denied any hallucinations, delusions, or peculiar ideation.

Activities of Daily Living

The applicant currently works doing basement waterproofing. When asked about his typical day, he
stated, “I get up at 6am, help get the kids ready, drop them off at daycare, get off at Spm, come home
and eat, and get the kids ready for bed.” He denied any issues with houschold chores. He also denied any
issues or anxiety driving. The applicant reported doing well around people in public and plays on a
softball league with his friends on Thursday nights. He enjoys reading and watching YouTube videos of
police activity. He denied any issues with daily hygiene.

MENTAL STATUS
Mental Status and Behavioral QObservations

The applicant is a |l male who arrived 15 minutes early for his appointment. He drove himself
to the appointment and reported having no difficulty finding the office. He was professionally dressed
and with appropriate hygiene. The applicant was polite, cooperative, and answered all questions asked.
He presented with normal gait and appeared comfortable and relaxed throughout the evaluation.

The applicant presented with normal rate and volume of speech. His thoughts were logical, organized,
and coherent with above average intellectual functioning, No evidence of a thought disorder was
apparent. When asked how he was fecling today the applicant stated, “I"'m good. Excited.” He was
oriented to person, place, time and situation with intact recall and recognition functioning. The applicant
was able to recall three out of three words after a five-minute interval, His immediate recall was six

LAMIAL A= 11 1 1™ LA ASSAS



Having conducted a clinical interview, psychological testing and taken into account the applicant’s
history, it is my conclusion that the applicant is free from any emotional or mental condition that might
adversely affect the performance of safety-based duties and responsibilities. He is capable of
withstanding the psychological demands inherent in the prospective position. There was no indication of
clinically significant somatic, cognitive, thought, or behavioral dysfunction, He presents with above
average intellectual functioning indicating good problem-solving skills. He has a positive outlook about
his future career and working as an officer for SBPD. Overall, the applicant displayed the fortitude to
handle the unique demands of the work in law enforcement.

OPINION

The opinions stated in this evaluation report are stated within the limits of reasonable psychological
certainty,

Respectfully submitted,

/P%( Ry.D,
l

Princess A. Black, Psy.D.

Ohio Licensed Psychologist #6854

I PRIAE AT "8 0 1™ LM A"
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digits forward and four digits backwards, which is estimated to be low average for his age group. His
social comprehension and judgment were appropriate and abstract thinking was intact as he was able to
recognize similarities between three pairs of items, He was also able to apply meaning to proverbs. The
applicant was able to follow the flow of the interview and perform basic arithmetic and a serial sevens
exercise with no errors, He was not distracted by noises from the office and was able to follow simple
instructions, He presented with euthymic mood and congruent affect. He denied any current suicidal
ideations. He presented as insightful and no deficits in judgment were apparent.

TESTING
Minnesota Multiphasic Personality Inventory (MMPI-3)

The MMPI-3 was administered for personality assessment. The 330-item version was administered to
the applicant via computer, His scores on the validity scales indicate that he approached the test in a
valid manner. He omitted no items and responded to all items consistently. Therefore, the applicant’s
scores are likely to be an accurate reflection of his personality, behavior, and psychological adjustment.
The applicant had no significant elevated scores suggesting mental stability and no evidence of genuine
psychopathology. His scores were as follows (T Scores over 65% are considered clinically significant):

Restructured Clinical Scales: Somatic/Cognitive Dysfunction & Internal Scales:
{SealeNamei: i 5 T iy SEScoreled]  [ScaléNameih e EE [T Score Yo
Emotional/Internalizing 32 Malaise 33

| Dysfunction Neurological Complaints 52
Thought Dysfunction 44 Eating Concerns 44
Behavioral/Externalizing 44 Cogpitive Complaints 46
Dysfunction Suicidal/Death Ideation L
Dcemoralization 36 Helplessness/Fopelessness 40
Somatic Complaints 46 Self-Doubt 40
Low Positive Emotions 36 Inefficacy 37
Antisocial Behavior 35 Stress 37
Ideas of Persecution 40 Worty ' 37
Dysfunctional Negative Emotions 41 Compulsivity 56
Aberrant Experiences 44 Anxiety-Related Experiences 37
Hypomanic Activation 57 Anger Proneness 44
PSY-5 Scales and Substantive Scales: Substantiative Scales:

ScalgNamie, 115w 2 o] Ascore ot  FSSe Nane i N W T Seore Ve

| Aggressiveness 53 Emotional Dysfunction 32
Psychoticism 47 Thought Dysfunction 44
Disconstraint 43 Behavioral Dysfunction 44
Negative emotionality/Neuroticism 4]
Introversion/Low Positive 35




SOUTH BLOOMFIELD POLICE DEPARTMENT
COUNSELING

DATE: 10/8/2025 NAME:-

[ JCORRECTIVE COUNSELING [V/JRECOGNITION

NATURE OF COUSELING

BAFE'I'Y DL\PPIE;’\R:\NCE |:|{-j()L‘-IPMEN'I' MISUSE
D’\']”]‘liNUANCE D[NSLJ'B(}R[)IN.A\'I'I()N I:Ia\«'IIS(‘ONDl_'L"I'
DRE]’UR']'S / FORMS ](}()l) CONDUCT D)'I'l IER

DBI’D POLICY VIOLATION EIS(JI’ MANUAL VIOLATION D'ﬁl\f{Pi,D‘{'E[Z HANDBOOK VIOLATION

On 10/3/2025 you encountered a male subject at Bob Evans due to reports that the male
may be suicidal. While speaking with male, you determined that he was armed and
appropriately secured his firearm. You then spent a significant amount of time speaking
with the male, who you determined was a Veteran who was suffering from PTSD resulting
from a Traumatic Brain Injury. Despite having nothing in common with the male, you were
able to find ways to relate to him and have an open and engaging conversation. Your
ability to engage in conversation very obviously allowed him to have a more positive
viewpoint regarding law enforcement involvement and allowed the situation to remain
positive and productive. You presented yourself in a compassionate manner while still
maintaining officer safety awareness. Good work!

PRIOR NOTICE DYES [:INO DATE(S)

CORRECTIVEACTION [ _JvEs [ o

OFFICER SIGNATURE_

P 57.@

SUPERVISOR SIGNATURE -

i /
PATROL LIEUTENANT SIGNATURE._ b= - . Meie ” & TO3

CHIEF OF POLICE SIGNATURE_ < @’( (24




This is to certify that

has completed to satisfaction
Bias in Policing on
October 6, 2025

For 2hrs continuing education credits

%{J /&wm.%/ w  Xris Cannon-Jackson,

CDP, SHRM-SCP, SPHR, MBA/HR

HR Consultant/Trainer

GEOYHR

pu o S




CERTIFICATE OF COMPLETION

Alert Tool

For successfully passing all of the requirements of
the Flock Safety Alert Tool Certification on

May 7, 2025

ISSUED BY

Garrett Langley

CEO | FLOCK SAFETY




CERTIFICATE OF COMPLETION

Search Tool

For successfully passing all of the requirements of
the Flock Search Tool Certification on

May 7, 2025

ISSUED BY

Garrett Langley

CEO | FLOCK SAFETY




THIS CERTIFICATION IS HEREBY GRANTED TO

This certifies that the above namedindividual has completed the required online portion of training and has
passed an online examination in the use of the Axon product below. The above named individual must also
pass the Practical Training of this certification conducted by a certified TASER Energy Weapons instructor
to be certified on the Axon product below.

TOTALHOURS OF INSTRUCTION: 8 HOURS
COMPLETED ONLINE TRAINING FOR

TASER 7CQ Energy Weapon

In witness whereof, Axon Enterprise. Inc. has caused this certificate to be signed by its authorized representative.

VALID FOR ONE CALENDAR YEAR FROM THE DATE OF TRAINING COMPLETION

. . e Talle gy el ls T T ey
earmnle: of cortifie foom of 2012, recertification is reauired somet ) 21 2072

NIPIE. t Lertiied iviarcn 11 Of £UlY, reCerlificalic requirec somelumen 2U20U, up (0 Lecember Jl. 2020

ﬂ,\ 05/09/2026

Andy Wrenn
VP. Head of Training
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Via email:

Re: Conditional offer of employment

pear [

On behalf of the Village of South Bloomfield, | am pleased to offer you a position as Police Officer
with our organization. Please see below for position specifics:
e Title: Police Officer

e Status: Full time

e Reports to: Lt. Hempstead
e Compensation: Step 1, see below for rate

e Keyresponsibilities are outlined in the job description

Further, you agree to conduct yourself in a manner that upholds the highest standards of public
service and reflects positively on the police department and the Village of South Bloomfield. As a
police officer, you shall:
e Abide by all applicable laws and regulations
e Refrain from any conduct that could bring discredit to the police department or the
community.
e Avoid any conflicts of interest or appearance of impropriety
e Maintain confidentiality of all sensitive information
Refrain from making public statements that could compromise the integrity of the police
department or the Village of South Bloomfield.
e Avoid any behaviors that could be construed as harassment, discrimination or retaliation.
e Refrain from engaging in any illegal or unethical activities, both on and off duty.

Failure to comply with the terms of this morality clause may result in disciplinary action, up to and
including termination of employment.

This offer is contingent upon successful completion of a background check, drug test, physical
examination, and psychological examination.

Should you meet the conditions of employment, you will receive a pay rate of $26.53 per hour.



You will be paid weekly and may be eligible for periodic step increases. You will be eligible for
overtime pay.

You will serve a probationary period of one year and will be required to complete a field training
program. You will be required to read, acknowledge, and conform to department policy and
procedures, as well as standards set forth in directives by the Chief of Police.

Your schedule will be set and determined by the Chief of Police and may be changed at any time to
meet department needs.

Your employment with the Village of South Bloomfield will be on an at-will basis during your
probationary period. After completion of your probationary period, you still may be subject to
termination upon the recommendation of the Chief of Police, and at the discretion of the mayor, but
will be able to attend a hearing of such termination before the Village Council.

If you accept these terms, please initial on the first page and sign on this page to formally accept
this offer of employment.

Should you have any questions regarding this offer or any terms of your employment, please
contact our HR representative, Kris Cannon-Jackson at Kris.Cannon-Jackson@go-hr.biz or via
phone at 380-235-6380.

We look forward to welcoming you to the Village of South Bloomfield.

Sincerely,

Michael J. Maynard
Chief of Police

Offer Date:

Acceptance Date:

cc: HR, employee’s file
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Via email:

Re: Conditional offer of employment

On behalf of the Village of South Bloomfield, | am pleased to offer you a position as Police Officer

with our organization. Please see below for position specifics:

Title: Police Officer

Status: Full time

starecove: ||
Reports to: Lt. Hempstead

Compensation: Step 1, see below for rate

Key responsibilities are outlined in the job description

Further, you agree to conduct yourself in a manner that upholds the highest standards of public
service and reflects positively on the police department and the Village of South Bloomfield. As a
police officer, you shall:

Abide by all applicable laws and regulations

Refrain from any conduct that could bring discredit to the police department or the
community.

Avoid any conflicts of interest or appearance of impropriety

Maintain confidentiality of all sensitive information

Refrain from making public statements that could compromise the integrity of the police
department or the Village of South Bloomfield.

Avoid any behaviors that could be construed as harassment, discrimination or retaliation.
Refrain from engaging in any illegal or unethical activities, both on and off duty.

Failure to comply with the terms of this morality clause may result in disciplinary action, up to and
including termination of employment.

This offer is contingent upon successful completion of a background check, drug test, physical
examination, and psychological examination.

Should you meet the conditions of employment, you will receive a pay rate of $26.53 per hour.



overtime pay.

You will serve a probationary period of one year and will be required to complete a field training
program. You will be required to read, acknowledge, and conform to department policy and
procedures, as well as standards set forth in directives by the Chief of Police.

Your schedule will be set and determined by the Chief of Police and may be changed at any time to
meet department needs.

Your employment with the Village of South Bloomfield will be on an at-will basis during your
probationary period. After completion of your probationary period, you still may be subject to
termination upon the recommendation of the Chief of Police, and at the discretion of the mayor, but
will be able to attend a hearing of such termination before the Village Council.

If you accept these terms, please initial on the first page and sign on this page to formally accept
this offer of employment.

Should you have any questions regarding this offer or any terms of your employment, please
contact our HR representative, Kris Cannon-Jackson at Kris.Cannon-Jackson@go-hr.biz or via
phone at 380-235-6380.

We look forward to welcoming you to the Village of South Bloomfield.

Sincerely,

Chief Maynard

Michael J. Maynard
Chief of Police

Offer Date: Apr 18- 0

Acceptance Date: M’-_

cc: HR, employee’s file



OPOTA London Campus
1650 State Route 56 SW
P.O. Box 309

London, OH 43140
Phone: 740-845-2700

Office of Ohio Attorney General

Ohio Peace Officer Training Academy
Officer Record

- South Bloomfield Police Department, ID:-

Appointment History*

Employee Status Start Date End Date Separation Reason

South Bloomfield Police Department Full-time

Basic Academy Records

School Number School Start Date End Date Exam Date Certificate Certificate Appointed By Appointed
Number Date Date

Eastland Police Academy South Bloomfield Police
Department

Advanced Certifications

Certification Date Certification Officer Number Officer

No Records Found

OPOTA Advanced Training Records**

Course Title Start Date End Date

Active Shooter Response (Patrol) 10/13/2025 10/14/2025

LMS Training Records

Date Completed Course Title Officer Number
Ethics Law - 2025

6/14/2025

5/31/2025 Use of Force - 2025

Page 1 of 2



Date Completed Course Title Officer Number Officer
5/28/2025 Legal Updates 2025

5/24/2025 Arrest, Search, and Seizure - 2025

Canine Training Records

Canine School Certificate Date Canine Unit Certificate Type Specialty Renewal Date

No Records Found

*The appointment records listed above reflect the appointed and separation information reported to OPOTC pursuant to section 109.761 of the
Revised Code. Neither OPOTC, nor its staff, has independent knowledge of the information contained in these records.

**The advanced training records listed above reflect ONLY THOSE trainings the peace officer scheduled through OPOTA. Records reflecting
advanced training conducted by the peace officer's agency, or conducted by another organization, are not maintained by OPOTC. Requests for any
such records should be directed to the peace officer's employing agency or the organization who conducted the training.

***Officer separation reasons are displayed only for separations that occurred on 7/1/2021 or later. For separations prior to 7/1/2021 this information
may be obtained by submitting a public records request through the OPOTA Public Records Portal under "Request other records".

Page 2 of 2
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RANGE PROFICIENCY RECORD: SEMI-AUTO PISTOL
vero: [ o oo Surtod OD

Weapon make: f;/ QLK Model: us Serial #:-

Hits in the preferred area (PA) count as a plus one (+1).

Hits in the non-preferred area (NPA) and inside of the silhouette outline are zero (0).

Rounds not fired (NF) are zero (0).

Rounds outside of the silhouette outline (MISS), off the target (MISS), fired over the time limit
(OT), or any extra rounds fired (ERF) are minus 1 (-1).
77

Stage 1 PA: ) NPA:___NF: __MISS: __OT:__ERF:
Stage 2 2 hits in the preferred area, one hit in the head circle or hip circle

PA: /} NPA: NF: MISS: oT: ERF: Head Miss: ___

Stage 3A PA: Vi NPA: NF: MISS: OoT: ERF:

Stage 3B PA: ‘4 NPA: NF: MISS: oT: ERF:

Stage 4 PA: (}7 NPA: NF: MISS: % § b ERF:
Stage 5 PA:’S NPA: NF: MISS: OT: ERF:
Stage 6 PA: 7~ NPA: __ NF-__MISS:__OT.__ERF:
Vs
Subtotals: J”(\" MISS: __ OT:__ ERF:___ Head Miss: _

Total: L( (PASSING IS A MINIMUM OF 20) 2

“ /1q /- / :
Date tested: (). // 2( Passed: \ Failed:

Testedby: /M. A 'r’ﬂ‘;r"‘ﬁ-"f('- REQ#: Aﬁ@ 0670 Exp: 02 A 7Y




Complete proper loading procedures and holster

Loading
Stage 1 Action: On signal draw to close quarters retention position and fire three
rounds into the preferred area
Distance: 4 ft. . . , .
Time: 5 sec. After Action: Upon completion, take appropriate post shooting actions
Rounds: 3 Range Officer: Score stage as necessary
Stage 2 Action: On signal, take flanking step while drawing. Fire two rounds into the
preferred area of the torso and then one round to the head oval
Distance: 9ft. . . . .
Time: 6 sec. After Action: Upon completion, take appropriate post shooting actions.
Rounds: 3 (Instructor note: Instructor can call “hip oval® if range capabilities don't allow
head shots. Score targets upon completion of this stage)
Range Officer: Score stage as necessary
Stage 3A Action: Stage 3A Action: Stage 3B .
On signal, take a flanking step On command, transfer the pistol to the
Distance: 121t while drawing. Fire 4 rounds into non-dominant hand & remain at a chest
Time: 8 sec. the preferred area with dominant ready/compressed ready position
Rounds: 4 hand only .
“Transfer the pistol to the non-dominant
Stage 3B After Action: hand.”
. . Upon completion, take appropriate
.?..'Sta,"ce' ;2 f post shooting actions. Holster On signal, take a flanking step while
R'g::: s 4 Sec. presenting to the target. Fire 4 rounds
) Range Officer: Score stage as into the preferred area, non-dominant
necessary hand only C
After Action:
Upon completion, take appropriate post
shooting actions
Range Officer: Score stage as
necessary
Stage 4 *Note: The pistc_al needs to be prepared with 1 round in the
Distance: 20 ft. :l;gg:‘l.)er and 2 in the magazine. 3 rounds total.
Time: . T . : .
Rounds: ;2 sec 1. On signal, take a flanking step while drawing & fire three rounds into the
) preferred area
2. On slide lock, take a flanking step in the opposite direction while reloading
3. Fire three additional rounds into the preferred area
After Action: Upon completion, take appropriate post shooting actions
Range Officer: Score stage as necessary
Stage 5 Action: On signal, take a flanking step while drawing & fire three rounds into
the preferred area
Distance: 30 ft.
Time: 8 sec. After Action: Upon completion, take appropriate post shooting actions
Rounds: 3 Range Officer: Score stage as necessary
Stage 6 Ar:tfi:rrrn; ;):r:ignal, take a flanking step while drawing & fire two rounds into the
Distance: 50 ft P 2
Time: 8 sec. After Action: Upon completion, take appropriate post shooting actions
Rounds: 2 Range Officer: Score stage as necessary
Unloading Complete proper un-loading and clearing procedures
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e South Bloomfield Police Department

Lowio * Use of Force Report

Report Number: -_ Date & Time of Incident:  6/13/25 7:30 PM

Alley between E Main St and E North St to the East of US 23
Pursuit that entered SBPD Jurisdiction

Location Of Incident:

Nature Of Incident:

Kidnapping, Fail to Comply, Unlawful Restraint, Drug, Paraphernalia, No Ops, Headlights Req.

Charge(s) :

Officer(s) Involved:  A. Francis #6710 _

Suspect Name: David K. Rhoden SSN: __

poB: 10/18/1983 Age: 41 Sex: KIMale [ IFemale
Height: 5' 7" Weight: 135 Hair: Bro Eyes: Blu

" Suspect Condition: DAICOhd Drugs I:kiombative DAhered Mental Status

Other:

Suspects Action:
DWeapons Used Against Officer ot Responding to Commands
jAttempting to Disarm Officer Verbal or Physical Danger Clues
:|Striking or Kicking Officer DCooperative
| [Wrestling with Officer [V]other  Preventing escape of passengers
:!Pushing Officer
[ Jpulling Away From
Refusing to Move(Dead Weight)




Use of Force Report

South Bloomfield Police Department

Officer's Responses:

[:lDeadiy Force

]K—9 Bite and Hold

:I K-9 Bark and Report

|_—_| CEW Probe Deployment
| |CEW Drive Stun

[ | CEW Laser Display
:lCEW Arc Display

Life Threatening Assaults

El OC Aerosol Agents

D Assistance from Other Officers
DFake Downs

D Striking Structural Areas
[]Striking Motor Muscle Groups
|:| Joint Manipulation

D Pressure Point Control

DBa]ance Displacement

DEscort Position
]:IBaton Techniques
|:|Baton Restraints

Oﬂicer Presence
DPhysical Commands

Verbal Commands
Othcr

Firearm Displayed

lOfficer / Suspect Factors:

' Age

[]Sex Size [/]Skill Level [/[Multiple Suspects / Officers Relative Strength

Special Circumstances:

v'|Closeness to Weapon DBeing on the Ground Special Knowledge

Injury or Exhaustion Distance from Suspect vailability of Other Options
Weapon Displayed:
v|Firearm [Jcew [IBaton [Joc [ Jother

Weapon Used:

[Jcew

DFirearm

DBaton [Joc

DOther

Make of Weapon Used:

Weapon Serial Number:

Duration:
CEW Cartridge Used: [ ]

Seconds [_]/ Minutes D

Model Number:
Number of Applications
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South Bloomfield Police Department

%f:y Use of Force Report
Application Areas
Front of Body
et (2
[ Right Chest !.f ﬂ [JLeft Chest
:IRight Bicep }l I \ | D Left Bicep
:| Right Forearm / ' I \ D Left Forearm
| |Right Hand /" / l‘H\ [ JLeft Hand
| |Right Abdomen /M [1 | ] .U.gi‘;*' [_]Left Abdomen
:l Right Groin \ }"\ r"lt [ JLeft Groin
[ IRight Thigh ;l |: ;. \ [ ]Left Thigh
| IRight Shin \ | j / [JLeft Shin
:IRighI Foot Z_l/ j |:]Left Foot
Back of Body
e
[IBack of Head N ‘) |
[Left Shoulder Blade \J\ ! C [JRight Shoulder Blade
[ IBack of Left Bicep [~ p J \}/\ DBack of Right Bicep
[ILeft Elbow ’}/‘.l k. e k\\?ﬁ [_—_lLeﬁ Elbow
I:]Leﬁ Hand /ﬂ / i C{\ p" \ I___—'Right Hand
[ ]Left Middle Back *fé‘i' , I I| Iﬁa‘ [ IRight Middle Back
[ Left Buttocks \, /1 :; [ IRight Buttocks
[IBack of Left Thigh | J ‘ [ JBack of Right Thigh
[ ILeft Calf (\7{ f [ ]Right Calf
[JLeft Heal \‘“ #\',f' [ JRight Heal
e
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e"f““‘\" South Bloomfield Police Department

o — —

Lom ous™

\omo © Use of Force Report
Injury to Officer: [yes [INo Photos DYCS [VINo

Describe Injury:

Treatment:

Location:

Injury to Suspect: Yes DNO Photos Yes DNO

Describe Injury: taser probe strikes from a taser deployment by Commercial Point Police

Department.

Treatment: 15501 Probes removed by medics at scene. Suspect Transported to hospital by
Commercial Point Police Department

Location: Left Side

Officer: Date: u i3

Shift Sergeant / OIC: - Date:
Reviewing Officer: /()/’ /g W Date: (/; 2;

Yes ™ No

Consistent with Policy & Training
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s South Bloomfield Police Dept. i

Police Department
5000 Park Place
. South Bloomfield, OH 43103
Police Department Phoast (T0)983.2541
Fax: (740)983-4531
~
Use of Force Report Incident #: - Report Date: Friday, June 13, 2025
T T T T ndidentinformation - T U T T T T
Call Type: ASSIST OTHER UNIT
Location: PARKPLOSR 316 W South Bloomfield
Occurred Between:  06/13/2025  20:27:00 And  06/13/2025 20:27:00
Supervisor: 6703 Sara Hempstead

Associated criminal incident report number (if applicable):
Did the officer(s) approach the subject(s)? Y

Was this an ambush incident? N

What were the initial contact circumstances? OTHER CIRCUMSTANCES

Was a supervisor or a senior officer acting in a similar capacity present or consulted prior Y
to when force was used in the incident?

If the use of force was in response to or observation of "unlawful or suspicious activity," 2805.01
what were the most serious observed offenses committed by the subject prior to orat the =~ 2921331
time of the incident? 2925.11

7 'nber of officers from outside of your agency who applied force: 5

Other law enforcement agencies ORI and use of force incident numbers (if applicable):

=S UseOfiForce Subject(s)involved .

e e e e i I il

DAVID KEITH RHODEN Age: 41 Sex: M  Heightt 5 7 Weight: 135 Race: W

Was the threat by the subject(s) perceived by the officer(s) to be directed to BOTH LAW ENFORCEMENT AND OTHERS
law enforcement or to another party?

Did the subject resist the officers? Y

At any time during the incident, was the subject armed or believed to be N
armed with a weapon (other than hands, fists, or feet)?

Was there an apparent or known impairment in the mental or physical condition of the subject? Y
- DRUG IMPAIRMENT

Subject's level of resistance or weapon involved or believed to be involved:

- NONVIOLENT PASSIVE RESISTANCE - FAILING TO COMPLY TO VERBAL COMMANDS
- ATTEMPT TO ESCAPE/FLEE FROM CUSTODY - PUSHING OFFICER OR ANOTHER
- WRESTLING OFFICER OR ANOTHER - WRESTLING OFFICER OR ANOTHER
|- RESISTING BEING HANDCUFFED OR ARREST - BARRICADING SELF
f \Type of injury to subject as a direct consequence of the use of force by law enforcement:
- APPARENT MINOR INJURY

6/19/2025



% South Bloomfield Police Dept. South Fleomioid Rehen Fopt:

Police Department
5000 Park Place
> South Bloomfield, OH 43103
Police Department Boa CTAORES 2841
~ Fax: (740)983-4531
Use of Force Report Incident #: _ Report Date: Friday, June 13, 2025
6710 Andrew K Francis Age: 37 Sex: M Height: 5 9 Weight: 170  Race: W
Officer’s years of service: 13 Is officer fulltime? YES (LAW ENFORCEMENT OFFICER)

Was officer on duty at time of incident? Y
Was officer identifiable by clothing or insignia at time of incident? Y
Was a body camera or dashboard camera used by officer during incident? BODY CAMERA

Criminal incident report # detailing assault or homicide of law enforcement officer (if applicable):
Justifiable homicide circumstances: N/A

Location where use of force occurred: STREET

5015 CONCORD ST
SOUTH BLOOMFIELD OH 43103
39.7180123 -82.9855782

Subject(s) officer used force on: DAVID KEITH RHODEN

Officer's injury:
- NONE

~Officer's response:

| - OTHER FORCE TYPE USED

6/19/2025




. South Bloomfield Police Dept. - f,‘:::‘:::‘n:"’“‘" Depte

5000 Park Place
] South Bloomfield, OH 43103
Police Department s (ianss s
~ Fax: (740)983-4531
Use Of F orce Report incident #: ||| NN Report Date: Friday, June 13, 2025

 Use:OfForce'Narrative=

ON 6/13/25 AT APPROXIMATELY 8:00 PM OFFICERS FRANCIS #5710 AND| NN VERE
MONITORING THE FARMERS MARKET AT THE SOUTH BLOOMFIELD MUNICIPAL BUILDING WHEN WE WERE
ADVISED THAT A VEHICLE WAS FLEEING FROM THE COMMERCIAL POINT POLICE DEPARTMENT SOUTH
ON E VEHICLE TURNED TO HEAD EAST ON SR 316 W TOWARDS US 23. AS OFFICERS FRANCIS
AND, ERE APPROACHING THE ENTRANCE TO THE PARK THE SUSPECT VEHICLE WAS PASSING
THE PARK. OFFICER FRANCIS ATTEMPTED TO DEPL T WAS UNSUCCESSFUL. OFFICER
FRANCIS GATHERED THE STOP STICKS AND HE AN EGAN TO TAIL THE PURSUIT. THE
SUSPECT VEHICLE TRAVELED EAST ACROSS US 23 AND INT! VILLAGE EAST NEIGHBORHOOD.
OFFICER FRANCIS DlRECTE”o PARALLELED THE PURSUIT SOUTH ON US 23. THE
TURNED BACK TOWARDS US 23 ON E MAIN ST AND OFFICER FRANCIS DIRECTED
mm TURN EAST ONTO E MAIN ST FORCING THE SUSPECT VEHICLE TO TURN NORTH ONTO
D ST. OFFICER FRANCIS DIRECTED O TURN NORTH INTO THE ALLEY THAT
PARALLELS US 23 AND CONCORD ST. THE SUSPECT VEHICLE THEN TURNED WEST INTO THE ALLEY E
MAIN ST AND E NORTH ST AND OFFICER FRANCIS DIRECTED O BLOCK THE END OF
THE ALLEY. OFFICER FRANCIS EXITED THE CRUISER WITH HIS GUN DRAWN AND BEGAN GIVING VERBAL
COMMANDS TO THE DRIVER TO EXIT THE VEHICLE. OFFICER FRANCIS WATCHED AS THE DRIVER
REACHED INTO THE CENTER CONSOLE AND TOOK OUT A GLASS PIPE THAT OFFICER FRANCIS
IMMEDIATELY IDENTIFIED AS A CRACK PIPE AND BEGAN TO SMOKE FROM IT. OFFICER FRANCIS THEN
JOINED OTHER OFFICER FROM THE COMMERCIAL POINT POLICE DEPARTMENT, THE PICKAWAY COUNTY
SHERIFF'S DEPARTMENT, AND THE OHIO STATE HIGHWAY PATROL BEHIND THE SUSPECT VEHICLE. THE
OFFICERS BEGAN GIVING LOUD VERBAL COMMANDS TO EXIT THE VEHICLE THAT THE DRIVER IGNORED.
OFFICER FRANCIS WITNESSED THE FRONT SEAT PASSENGER ATTEMPT TO EXIT THE VEHICLE BEFORE
™\ SHE WAS PULLED BACK IN BY THE DRIVER. OFFICER FRANCIS WITNESSED THE TWO REAR
PASSENGERS CLIMB OVER THE FRONT SEAT PASSENGER AND EXIT THE VEHICLE AND CRAWL TOWARDS
OFFICERS WHERE THEY WERE TAKEN INTO CUSTODY. OFFICER FRANCIS THEN WITNESSED THE
DRIVER CRAWL INTO THE BACK SEAT AND LAY DOWN OUT OF VIEW OF THE OFFICERS. THE DRIVER
EVENTUALLY CRAWLED BACK INTO THE DRIVER'S SEAT AND EXITED THE VEHICLE WHERE HE
FOLLOWED COMMANDS TO GET ONTO HIS KNEES. THE DRIVER THEN REACHED UNDERNEATH THE
DRIVER'S SEAT AND IGNORED COMMANDS FROM OFFICERS. THE DRIVER THE PRODUCED A VAPE FROM
UNDER THE DRIVER'S SEAT AND BEGAN TO SMOKE FROM IT. THE MALE EVENTUALLY BEGAN TO LISTEN
TO OFFICERS AND PUT THE VAPE DOWN AND LAID DOWN FLAT ON THE GROUND. DUE TO THE
UNKNOWN THREAT STILL REMAINING IN THE VEHICLE THE OFFICERS GAVE THE DRIVER COMMANDS TO
CRAWL TO THEM. THE DRIVER STATED "COME AND GET ME"! AND BEGAN TO CRAWL AWAY FROM
OFFICERS AN OFFICER FROM COMMERCIAL POINT DEPLOYED THEIR TASER AND THE MALE WAS TAKEN
INTO CUSTODY. AS THE MALE WAS TAKEN INTO CUSTODY OFFICER FRANCIS ORDERED THE FRONT
SEAT PASSENGER OUT OF THE VEHICLE AND SHE WAS TAKEN INTO CUSTODY BY ADEPUTY FROM THE
PICKAWAY COUNTY SHERIFF'S OFFICE.

6/19/2025
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Police Department

5000 Park Place
Police Department g
7~ Fax: (740)983-4531
Use of Force Report incident #: || EGNG Report Date: Friday, June 13, 2025
o T T T UselOfForceiOfficer(s)involved i T )
age: | sex M Height: [} Weigni Race: .
Officer’s years of service: . Is officer full-time? YES (LAW ENFORCEMENT OFFICER)

Was officer on duty at time of incident? Y
Was officer identifiable by clothing or insignia at time of incident? Y
Was a body camera or dashboard camera used by officer during incident? BODY CAMERA

Criminal incident report # detailing assault or homicide of law enforcement officer (if applicable):
Justifiable homicide circumstances: N/A

Location where use of force occurred: STREET

5015 CONCORD ST
SOUTH BLOOMFIELD OH 43103
39.7180123 -82.9855782

Subject(s) officer used force on: DAVID KEITH RHODEN

Officer's injury:
- NONE

cer's response:
- OTHER FORCE TYPE USED

6/19/2025



- w South Bloomfield Police Dept. ot bermfodroes bt

Police Department

5000 Park Place
Police Department o
~ Fax: (740)983-4531
Use of Force Report incident #: ||| G Report Date: Friday, June 13, 2025

s T eeersmarte NN

E 13, 2025 AT APPROXIMATELY 19:35 HOURS OFFICER FRANCIS #6710 AND |M
WERE DISPATCHED TO ASSIST COMMERCIAL POINT POLICE DEPARTMENT | CE
TO A VEHICLE PURSUIT.

THE VEHICLE TRAVELING EASTBOUND ON 316 W, WE INITIATED OUR LIGHTS AND SIRENS AND STARTED
TRAVELING TOWARDS THE ENTRANCE OF MARVIN WEBSTER MEMORIAL PARK WHERE OFFICER
FRANCIS AND | DEPLOYED STOP STICKS IN ATTEMPT TO PUNCTURE THE TIRES OF THE PURSUED
VEHICLE, THE VEHICLE WAS ABLE TO AVOID THE STOP STICKS. AFTER PUTTING THE STOP STICKS AWAY
WE FOLLOWED TO FURTHER ASSIST IN THE PURSUIT. AS THE PURSUIT CONTINUED INTO OLD VILLAGE
EAST SUBDIVISION ON E NORTH ST BEFORE TURNING ONTO N CONCORD ST. WE TRAVELED SOUTH ON
U.S. 23 TO PARALLEL WITH THE VEHICLE THEN WE TURNED EASTBOUND INTO E MAIN ST TO BLOCK OFF
THE PURSUIT IN AN ALLEY NEXT TO THE RESIDENCE OF 5015 N CONCORD ST WHERE THE VEHICLE
CAME TO A STOP. OFFICER FRANCIS AND | CONDUCTED A FELONY STOP ALONG SIDE COMMERCIAL
POINT POLICE DEPARTMENT, OHIO STATE HIGHWAY PATROL, AND PICKAWAY COUNTY SHERIFF'S OFFICE

ALONG WITH THE OTHER DEPARTMENT UNITS, WE CONDUCTED A FELONY STOP WITH GUNS DRAWN ON
THE VEHICLE, CALLING OUT COMMANDS TO ALL OF THE OCCUPANTS OF THE VEHICLE. OFFICERS
OBSERVED THE DRIVER WAS NOT COMPLYING WITH COMMANDS AND SMOKING OUT OF A PIPE DURING
THE COMMANDS. | APPROACHED THE PASSENGER SIDE OF THE COMMERCIAL POINT CRUISER WERE |
JOINED PICKAWAY COUNTY UNIT CALLING OUT COMMANDS TO THE PASSENGER SIDE OF THE VIOLATOR'
S VEHICLE WHERE A MALE INDIVIDUAL CAME CRAWLING OUT FROM THE BACK PASSENGER SIDE DOOR

7\ ALONG WITH A FEMALE PASSENGER. THE. A MALE INDIVIDUAL CRAWLED ON THE GROUND IN
COMPLIANCE WITH THE VERBAL COMMANDS HE WAS BEING GIVEN. COMMERCIAL POINT UNITS THEN
PLACED HIM IN HANDCUFFS. THE FEMALE WALKED BACKWARDS COMPLYING WITH COMMANDS BEING
GIVEN TO HER BY THE OHIO STATE PATROL UNIT AND | PLACED HER IN HANDCUFFS AND PUT HER INTO A
COMMERCIAL POINT CRUISER.

6/19/2025
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G South Bloomfield Police Department

\omo ! Use of Force Report

Report Number: -_ Date & Time of Incident: 09/20/25 18:15

OHIO STATE HIGHWAY PATROL POST 65

Location Of Incident:

Nature Of Incident: 1 T@f1c Stop

Charge(s): Menacing, Failure to comply, Obstructing, Display of plates

Officer(s) Involved : -

6814

Suspect Name: Wayne Haines SSN: _

poB: 12/31/1981 Age;ﬂ_ Sex: [/]Make [JFemale
Height: 5'9" Weight: 140 Hair: BLK Eyes: GRN
Suspect Condition: DAlcohol |:|Drugs Dombative DA]Iered Mental Status
Other:  non compliant

Suspects Action:

|W eapons Used Against Officer ot Responding to Commands
|Attempting to Disarm Officer [/]Verbal or Physical Danger Clues
:IStrﬂ(ing or Kicking Officer [:]Cooperative
DWrestling with Officer DOther
| |Pushing Officer

Pulling Away From
:]Refusing to Move(Dead Weight)




FE% South Bloomfield Police Department

omo Use of Force Report

lOfﬁcer's Responses:

DDeadly Force I—_—I OC Aerosol Agents DEscort Position
]K-9 Bite and Hold Assistance from Other Officers |:|Baton Techniques
:l K-9 Bark and Report ake Downs |:|Baton Restraints

| |CEW Probe Deployment [_Istriking Structural Areas []Officer Presence
DCEW Drive Stun D Striking Motor Muscle Groups DPhysical Commands
| |CEW Laser Display [_]Joint Manipulation [']Verbal Commands
DCEW Arc Display [_IPressure Point Control [V]Other

:lLife Threatening Assaults DBalance Displacement Escorted on the ground

[Officer/ Suspect Factors:

[Jage  []Sex []Size []Skill Level [ [Muliple Suspects / Officers Relative Strength

Special Circumstances:

Closeness to Weapon [ ]Being on the Ground [ ]Special Knowledge
Injury or Exhaustion [ IDistance from Suspect [ JAvailability of Other Options
Weapon Displayed:
Firearm [Jcew [Baten [Joc  [JOther
Weapon Used:
[ |Firearm [Jcew [[IBaton [Joc [lother
Make of Weapon Used: Model Number:
Weapon Serial Number: Number of Applications
Duration: Seconds [_]/ Minutes ]

CEW Cartridge Used: [ ]




“”\a South Bloomfield Police Department
‘g;ulil"i;;'
g Use of Force Report
Application Areas
Front of Body
—Face/ Front '
of Head i ,-:'
_/u
"] Right Chest I/ \ [JLeft Chest
:,Right Bicep |f I 1‘ l:;\ |:|Left Bicep
]Right Forearm / /J ! '1\ \ [ ]Left Forearm
| JRight Hand /" il Y "\ [ Left Hand
| |Right Abdomen Tl f \ |l [ ]Left Abdomen
\ II
|_IRight Groin '\, j" "! r’ [_ILeft Groin
[ |Right Thigh } |:’ )\ [Left Thigh
| IRight Shin \ | 'l ',J []Left Shin
|_JRight Foot ) i\ f f [JLeft Foot
L_JL_J
Back of Body
=0
DBack of Head W “,JA
s
',/"
[ ILeft Shoulder Blade ( \)\ ’V\J [ JRight Shoulder Blade
[IBack of Left Bicep ;ﬂ.,)\ ™ fj\' [_IBack of Right Bicep
Lo 1 "! Nl
[ILeft Ebow f y, /L = <j N 'Q‘f, [JLeft Ebow
[ JLeft Hand ,{J’ 7 [ 4 J(g_\\l \? [ JRight Hand
gong | . | Ly
[ JLeft Middle Back ol T | g [ JRight Middle Back
\ \
[ JLeft Buttocks \ /j '.\\j{ [JRight Buttocks
[ IBack of Left Thigh | ~ '} = [ JBack of Right Thigh
[ JLeft Calf {\;{' J 7‘] [ JRight Calf
[JLeft Heal ‘-3{ I [IRight Heal
NN




&R South Bloomfield Police Department

Use of Force Report

Injury to Officer: | [¥]ves [INo Photos | Yes [VINo

Describe Injury: iy ring the take down, | landed on my right knee on to the concrete
pavement with the weight of the suspect.

Treatment: None

Location:
Injury to Suspect: [V]Yes [ ]No Photos  [_JYes [VINo
Describe Injury: g ,shect stated pain near his abdominal area and minor scratch marks near

his wrist

Treatment: 500 by Circleville Fire Department on scene and transported to Berger Hospital
to get clearance.

Location: 600 N Pickaway St, Circleville, OH 43113

Date: C

A Date:
Date: %2 f ; f/

Officer:
Shift Sergeant / OIC:

Reviewing Officer: /‘% g #L//

Consistent with Policy & Training KYCS o NO




S South Bloomfield Police Dept. i [ o FolesDeee

5000 Park Place
3 South Bloomfield, OH 43103
Police Department Phene: (7409632541
Fax: (740)983-4531
e
Use of Force Report Incident #: - Report Date: Saturday, September 20, 2025
S Incident Information W E
Call Type: TRAFFIC STOP
Location: OHIO STATE HIGHWAY PATROL POST 65 16395 USR 23 SOUTH BLOOMFIELD
Occurred Between:  09/20/2025  18:28:00 And  09/20/2025 18:28:00
Supervisor: 6703 Sara Hempstead
Officer Report: 6718 Erik Flores
N ~ Use Of Force Information
Associated criminal incident report number (if applicable): -
Did the officer(s) approach the subject(s)? Y
Was this an ambush incident? N

What were the initial contact circumstances? TRAFFIC STOP

Was a supervisor or a senior officer acting in a similar capacity present or consulted prior N
to when force was used in the incident?

If the use of force was in response to or observation of "unlawful or suspicious activity,"
what were the most serious observed offenses committed by the subject prior to or at the
time of the incident?

" \ber of officers from outside of your agency who applied force: 1

Other law enforcement agencies ORI and use of force incident numbers (if applicable): OHO0650200
Use Of Force Subject(s) Invoived
WAYNE DOUGLAS HAINES Age: 43 Sex: M Heightt 5 9 Weight: 170 Race: W

Was the threat by the subject(s) perceived by the officer(s) to be directed to = LAW ENFORCEMENT
law enforcement or to another party?

Did the subject resist the officers? Y

At any time during the incident, was the subject armed or believed to be N

armed with a weapon (other than hands, fists, or feet)?

Was there an apparent or known impairment in the mental or physical condition of the subject? N

- UNK/UNLIKELY TO EVER BE

KNOWN

Subject's level of resistance or weapon involved or believed to be involved:

- FAILING TO COMPLY TO VERBAL COMMANDS - PULLING AWAY
L-VERBALLY THREATENING OFFICER

Type of injury to subject as a direct consequence of the use of force by law enforcement:
- APPARENT MINOR INJURY

9/21/2025



- South Bloomfield Police Dept. et WS wia oRes D

Police Department
5000 Park Place
. South Bloomfield, OH 43103
Police Department Phone: (740)983.2541
Fax: (740)983-4531
~
Use of Force Report Incident #: - Report Date: Saturday, September 20, 2025
: Use Of Force Officer(s) Invoived '
Age: [ sex v neight: Weight Race: -
Officer's years of service: - Is officer fullk-time? YES (LAW ENFORCEMENT OFFICER)

Was officer on duty at time of incident? Y
Was officer identifiable by clothing or insignia at time of incident? Y
Was a body camera or dashboard camera used by officer during incident? BODY CAMERA

Criminal incident report # detailing assault or homicide of law enforcement officer (if applicable): -
Justifiable homicide circumstances: N/A

Location where use of force occurred: STREET

16395 US-23 S
ASHVILLE OH 43103
39.69221 82.98592

Subject(s) officer used force on: WAYNE DOUGLAS HAINES

Officer's injury:
- APPARENT MINOR INJURY

[Officer's response:

- TAKE DOWN
|

9/21/2025




DT South Bloomfield Police Dept. e

Police Department
5000 Park Place
Police Department Phone: (HOWBS2841

Fax: (740)983-4531
7

Use of Force Report incident #: ||| N Report Date: Saturday, September 20, 2025

Use Of Force Narrative

On September 20TH, 2025 at approximately 16:00 Hours |, While on patrol in a marked cruiser
conducted a traffic stop on a vehicle in the entrance of the Ohio Highway Patrol Post 65. | made contact with the
driver Wayne Haines and requested him to step out of the vehicle in which he kept refusing to do so. Wayne made
comments he would “knock me the fuck out" if | did not get off his hand after | open the door to escort him out of the
vehicle.

A Unit with the Ashville Police Department assisted me on the traffic stop. Upon his arrival, both officers gave verbal
commands to Wayne to get out of the vehicle. After multiple attempts of requesting Wayne to get out of the vehicle,
he was escorted by both Officers and taken to the ground where he was handcuffed, search for any weapons or drug
paraphernalia on his person.

Wayne was then placed to the rear of my cruiser and taken to Berger Hospital to get seen by medical professionals.

9/21/2025



