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Officer Involved Critical Incident - Unknown, Kevin Richard Giesel (S)

Investigative Activity: Personnel File Review — Ptl. I NG
Activity Date: July 09, 2021
Authoring Agent: SA Jared Prill #137

On Thursday, July 8, 2021, Special Agent (SA) Jared Prill (Prill) met with Chief Brian Sturgill
of the Cuyahoga Heights Police Department. During this meeting, SA Prill was provided with
the agency’s personnel file of Patrolman [N N . v hich consisted
of employment information, training records and firearms qualification documents. A subsequent
review of this information was conducted, revealing the following:

I copleted his Ohio Peace Officer Basic Training Academy, commonly referred to
as the police academy in June 2010. After passing his state certification test, he was employed as
a Protective Services Officer by the Office of Cuyahoga County Protective Services in August
2011 and commissioned through the Cuyahoga County Sheriff’s Department as a Special Deputy
in December 2011. He served in this capacity until January 2013, when he was employed as a
patrolman with the Cuyahoga Heights Police Department.

Upon his hiring, [N successfully completed a field training program and has attended
approximately 500 hours of advanced training since completing the police academy. The
majority of this training is related to general law enforcement tasks and functions; however, it
was specifically noted that [INNNEMBEl has attended specialized training in leadership, dealing
with individuals with specialized needs, handling and supervising critical incidents, less lethal
munitions training and advanced tactical training related to scene control and approaches.

As part of his duties as a police officer with the Cuyahoga Heights Police Department,
I conducts annual firearms qualification with his agency issued firearm, HK USP 45
caliber pistol. The most recent of these qualifications occurred on January 15, 2021. It was
further noted that the Cuyahoga Heights Police Department conducts an annual exam related to
their use of force policies. The results of which were included in [ INEEEllllll s personnel file.

In March 2015, B 2pplicd and became a member of the Southeast Enforcement
Bureau’s (SEB) SWAT Team. [INIINEEEEE -ttended a basic SWAT school in July 2015, hosted
by the Ohio Tactical Officers Association and has received specialized training since his
assignment to the SWAT team; which has included training in the deployment of less lethal
impact munitions, chemical munitions, distraction devices, Pepperball® and chemical aerosols.

As part of his assignment to the SEB East SWAT team, |INNEEEEl participates in regular bi-
monthly trainings. This training focuses on specialized tasks performed by the SWAT team and
includes: additional firearms and range training, entry training, building clearing, less lethal and
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distraction techniques, perimeter security and active shooter response. In the 2020 calendar year,
I - ttcndcd 14 of 17 SWAT training days and responded to 12 out of 14 call outs
handled by the SEB East Team.

Observed in I personnel file was documentation of minor discipline infractions
related to tardiness and/or truancy and proper call documentation. However, it was also noted
that [N has numerous letters of appreciation from the community and other law
enforcement agencies noting his display of professional conduct.
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Pillage of Cupahoga Brights
4863 Fast 71sT STREET
Cuvanoca Heigurs, Onio 44125
(216) 641-7020
Fax:(216) 641-8485

STATE OF OHIO )
Ss.

CUYAHOGA COUNTY ) AFFIDAVIT

I, _ being first duly sworn, upon my oath swear

that I will support the Constitution of the United States and the Constitution of
the State of Ohio, and that I will faithfully, honestly, and impartially discharge

my duties as a Police Officer in the Village of Cuyahoga Heights, Ohio.

1/21/13

SWORN TO BEFORE ME, and in my presence subscribed, this 21% day
of January, 2013. (/ <>

Jat{M. Bacgi, Mayoy:
e

-

Filed with me this 21* day of January, 2013.

//(7 Py -

Aobert W. Unger,/ Clgrik
B

DATE OF HIRE:



Village of Cuyahoga Heights Police Department

5480 Grant Avenue ® Cuyahoga Heights, OH 44125

Date: March 31, 2013
To:  Chief Douglas Pallini

Cc:  Lt. Brian Sturgill #37

g

From: Ptl. Kenneth Schoeffler #112

Re:  Training of Pt. NN

Chief Douglas Pallini,

This letter is to inform you that effective Monday, April 1, 2013 Pl _is

ready to be released to solo patrol. He has completed his book (verbal instruction) with the exception
* of the juvenile section. ﬁ has been able to complete many of the tasks with actual field

experience.

Pt.. IIINEE caknesses are report taking, both incident and accident. That comes strictly from

lack of experience and the fact that we are getting ready to switch systems. | also feel that
i moves to fast, he needs to slow down a bit and think of what he is saying before he says

it. He needs to slow so that he can properly access the situation in front of him. | N EREEEEEdoes
need work on building searches. We only had the opportunity to go through one building while
training. .

His strengths are his officer safety, ability to see and stop traffic violators, patrol tactics/ procedures,
and also his business and vacation checks.

= _has a great personality which helps him while interacting with the public. He is very
respectful to everyone. He also displays a positive attitude and to my knowledge has not had a
serious problem with any member of the Cuyahoga Heights Police Department.

| am confident that Pt |GGG i be a good officer for the Cuyahoga Heights

Police Department.

Sincerely,

4t [/
atr in Kenneth Schoeffler #112

Field”Training Officer
Cuyahoga Heights Police Department




Village of Cuyahoga Heights Police Dept.

5480 Grant Avenue ® Cuyahoga Heights, OH 44125
Chief Douglas J. Pallini  Phone: (216) 883-6800 o Fax: (216) 883-4832
D. Pallini@Cuyahogalleights.com

January 7, 2013

Redacted

Sir:

I am pleased to inform that you have passed the psychological and physical
examination portions of the hiring procedure. Therefore, consider this letter official
confirmation you are being hired by the Village of Cuyahoga Heights Police
Department. Please report to duty on Monday, January 21, 2013 at 0800 hours and

gee me.

There are several items which we will take care of on your first day:

1. Filling out the necessary paperwork at the Village Hall with Administrative
Assistant Angel Meriwether.

2. Issuing and ordering equipment and uniforms.

3. An overview and brief orientation of the Village of Cuyahoga Heights and the
police department.

4. Assigning a locker, duty room storage bin, and duty room desk.

5. You will be measured for your bulletproof vest on this day at 1PM.

6. Set up a work schedule with your Field Training Officer.

Please bring your current side arm one with full duty belt, and a bullet proof vest.
We will be purchasing these items for you. However, there will probably be some
delay in acquiring them.

Our department looks forward to having you as a member.

Respectfully,

Chief Douglas Pallini

CC: Mayor Jack Bacci, Secretary Deborah Reiger, Lt. Brian Sturgill, Ptl. Ken
Schoeffler, Angel Meriwether



Village of Cuyahoga Heights

4863 East 71% Street ~ Cuyahoga Heights, Ohio 44125

July 18, 2012

Redacted

Dearllll

Thank you for completing the competitive examination for the Village of Cuyahoga Heights Police
Department on June 23, 2012. The eligibility list created as a result of the examination has been posted
at the Village Hall and Police Department as of July 13, 2012. Your total point score was 98.1, and you
were ranked 2 on the eligibllity list.

The Village of Cuyahoga Helghts has a vacancy in the Police Department for the position of patrolman.
Currently, you are ranked 2 on the eligibility list created from the competltive examination that occurred
on June 23, 2012. We will be contacting you in the near future to schedule an interview with you,

For full detail on testing and the hiring process please review Ordinance 2012-32.

Should you have any questions please contact me at 216-641-7020.

Sincerely,
VILLAGE OF CUYAHOGA HEIGHTS

R R

Angel Merlwether
Adminlistration Asslstant to the Village Hall

(216) 641-7020 ~ rax (216) 641-8485

01253141-1 A
: ) www.cuyahogaheights.com



Bob Reid
Cuyahoga County Sheriff

January 7, 2013

Cuyahoga Heights Police Department
Attention: Human Resources

5480 Grant Avenue

Cuyahoga Hts., Ohio 44125

To Whom It May Concern,

This letter is written to verity N NNNNMMEEEEI /25 employed with
Cuyahoga County Sheriff's Department from August 8, 2011 through January 3, 2013.

mr. ]l re'c the position of a Correction Officer on a full time basis (40
hours per week).

At the time of his departure, Mr. _held a balance of 155.31 hours of
sick time.

If you need further information please contact Human Resources at 216-348-

3993.
Sincerely
S
(Ll 87 oty
anine Babik
Administrative Officer
/ib

Justice Center, 1215 West 3" Street, Cleveland, Ohio 44113, (216) 443-6000



B 3 ovicw His. Ohio 44147¢ Phone: NN
15-Mail: I @y hoo.com

Date: June 1, 2012

. <" Chiel Douglas Pallini - - -,

. .:. Cuyahoga Hts, Po]iéebppa.l"ﬁ!ieht -
5480 Grant Ave,
Cuyahoga His., Ohio 44125

Dear Chief Pallini,

= ' Tam currently émployed with Cuyahoga County: Protective Services. My commission is current and being held as a
s Cuyahopa C!mﬁ; ty Special Depuly. In addition, 1 have certifications in ADAPT, ASP baton, Taser, RAID (Active-Shooter),
-00 l’epp,ei' Spray, and Verbal Defense/Influence. I have recently received OPOTC certifications for the Legal update
{2"();;‘.'2'] and Civil Liability/Use of Force. ' -
= My goal is fo achieve employment with a progressive departhent. If you would like additional information, I would be
' pleased to meet with you. © '

Thank you for your consideration and I look forward to meeting with you.

- Sincerely,



i@ymeﬂtas 'xﬁeééé’bfﬂgeg and eﬁecuve'ly se ski]ls and tra:i:’:ing acqmre
Trqrmng Commission {OPOTC)and Basic Police Academy. -

—‘:r

Jobain o
'igf)fﬁb

- "pl

ngut}' Sheriff for the Cuyahoga Cmmty Shariﬁ’s Depm:ment lsewe asa Depuiy on spegml aamgrments for

. ’g‘aﬁ qxsil’f on amonl:hly basis. My commissior ,:fgél_.eld theugh the Cuyahoga Cam,xty Shglziﬂ’ s Qjﬂgeas a
 Captain Michael J. Jackson (216) 443-6130
w7 e *il o B ’\5.;- A:t * % ’i"!'\ ¥ ,"‘«;‘? g » .

} Ofﬁcer for Cuyahoga County Protective Sexvices. As a Protective Services Officer Iworl%h’i the cuunty
 buildingg ensuring the safety of employees, visitors, and clients. 1. datam‘probahm violators, write regmts, ,,1 S
: hai']sport and process irmlaeors w'éeﬁmyjaﬂ ‘My Supervisor is Se:geant Mark ‘A¥mbruster (21&) 780-6016 *<

iafed m:zom%m ¥p ze’ fy mmﬂmmt-amm Iiemadﬂ\e, 014 e :
1 q?an ‘officer through OPOTC classes such as prachca.l driving, firearms, subject control, and ORC state laws.

p:;gi: @m and a: sehd attendane -recofd 'wg.wgw asﬁﬁ;

'kamed édﬂ? fﬂ{lf@e:shxp siulls asa vars;ty football captam ‘

5 situaﬁons
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Ohio Peace Officet Training Commission
Office B00-346-7682
Fax 740-845-2675

S Mike DEWINE

* OHIO ATTORNEY GENERAL *

P.O. Box 309
London, OH 43140

NOTICE OF PEACE OFFICER APPOINTMENT www.OhioAttomeyGenetal gov

1. Within ten days of the appointment or status change, submit one copy of this form either by email, fax or mail
2. Type or print legibly and complete all blanks. Enter N/A if not applicable.
3. Submit pages 1and 2 for a New Appointment, A new appointment occurs when an officer is first sworn into your agency, or has previously left the

agency and returns,
4, Submit only page 1 for a Status Change. A status change occurs when an officer continues to be appointed by your agency, but has a change from one

status, as listed in Box 15, to a different status.
5. Enter any necessary information for a Correction to Record, submitting all affected pages, and attach a letter explaining the requested change.

'OFFICER INFORMATION & % ( Middle) hz. Social Sacumimmnm

3, Aigs (Last) (First) (Middle)

4, Birth date (mm/ddiyyyy) 5, Emall Address 6. Phone Number
08/11/1977 cuyahogaheights.com Redacted

7. Home Malling Address (#/Steet/PO Box) i {State) (Zip Code) (County Name)
Redacted Redacted Ohio 44125 Cuyahoga |

8. Baslc Tratnllng Academy (Academy Name) Ncadermy nrmbel (Dates of Training)
Onl ete if this Is the
e et 0sP)Ctiyahoga Community College BAS 09-095 9/12 - 5/8/2010

9. Agency Name a
AGENCY INFORMATION | ¢\ \vahoga Heights Police Department

10. Agency Emall Address 11. Agency Phone Number

chpd@cuyahogaheights.com 216-883-6800

12. Agency Maillng Address (#/Street/PO Box) (Ciy) {Zip Code) (County Name)

5480 Grant Avenus Cuyahoga Heights 44125 Cuyahoga
| APPOINTMENT INFORMATION  (Gomplee pate, status anaorer | ™ 03" 5515515 e

15, Select New Status Full-Time DPart—Time EI Auxitiary D'Resenle E]{Spécial [:]Seasona|

16. Select New ORC
E}Cilyf!vlunicipalil]gr Full-Time/Part-Time (737.02) ] City/Municipality Auxiliary/Reserve/Special (737.051) DCitylMunicipality Chief (737.02)

|[Z]Vitage Full-Time/Part-Time/Special (737.16) || Village Auxiiary/Reserve (737.167) ] vitage Chief (737.15)
DTuwnship Police Officer (505.49) fE]fTownship Constable (509.01) [ other Chief - List ORC/Charter
["Jother - List ORC/Charter F]Deputy Sheriff (311.04) [ sheriff 311)
| attest that the information provided on this form is true and correct and is based on my
ATTESTATION OF REPORTING AUTHORITY nersonal knowledge o inquiry,
g Authority 18. Name and Title 19. Date
LAy Chief Douglas Pallini 09/11/2013
Sworn to and subscribed before me this _// 4 day of .adsaZimebed.. 2043 in the county of &.&fw gé—___,Ohlo,
P llodadadey s L 4L My commission expires_Adzegrndier— 30, V7 Affix Seal Here
Sipeaiof olary ~ LEE ANN SCHOEFFLER, Notary Public
State of Ohlo
L
SF400adm This form may be emailed to: SF400@chioattorneygeneral.gov

Page 10f2
Revised 04/07/2011



VILLAGE OF CUYAHOGA HEIGHTS
4863 East 71°* Street
Cuyahoga Heights, Ohio 44125
(216) 641-7020

APPLICATION FOR EMPLOYMENT

VILLAGE OF CUYAHOGA HEIGHTS is an Equal Opportunity Employer and complies with Federal and State equal
employment opportunity laws. Qualified applicants are considered for all positions without regard to race, color,
religion, gender, national origin, age, marital status, military status, disability or any other protected basis.

Please print all answers. INFORMATION MUST BE FILLED OUT IN INK. This application will not be
considered unless fully completed and signed.

PERSONAL INFORMATION
Name (Last Name, First Name, Middle Initial
¢ ) Date: G / ¢ / (Z
P13 Date you can start: 4 SA P
Current Home Address: Street City, State, Zip Code

Redacted

How long at current address?

( it
If less than 5 years at this address, provide all addresses for past five years:

1) s i $i - [g
( g CNA
Redacted s
Telephone Number: _ Are you_ at least 18 years of ag;?_ m; [ No
If No, state your age: . (Employment may be subject to minimum legal age

I Redacted | verification.) B
Have you ever worked or applied for work with the Village of Cuyahoga Heights before? [] Yes B" No

If yes, provide details, including original date of employment and reason for leaving.

Have you ever been convicted of ctime (except minor traffic offenses)? O ves +No
(Conviction is not necessarily a bar to employment.)

If yes, provide details:

Can you, upon employment submit documented verification of your lcgal right to worl in the United States and documentation verifying

your identity? Yes D No
Only U.S. citizens or aliens who have a right to work in the United States are eligible for employment. - ]

How did you leam of this position?

Frache Trusso _

{00607193 - 1}

I NEGna TTea Ninlue Bmnlaves # - Hire Data / / Rate nf Pav: §



EMPLOYMENT INTERESTS/ SKILLS

|

|

i Position for which you are applying (Please be specific) Date available for worle:

! . : Full Time &, Reguler 1
Volice O€Lcer Part Time E{ Temporary [l

Are there any hours, shifts or days you cannot or will not work? [ Yes = No i

If yes, explain what those limitations are: "

Certain postions within the Village may require use of a car or other motor vehicle. Auswer the following questions only if use ofa
vehicle is required in the job for which you are applying.

Yes No

A. Do you have or can you get a valid driver’s license? e O
B. Do you have access to & car or other moterized vehicle? g O
O

C. Do youhave or can you get liability insurance on such a vehicle?
Your driving record will be checked if you are required to drive as part of your job -

SPECIALIZED SKILLS

| Are there any special skills or qualifications that you have that would benefit the Village with your employment? (Exémp?esf Valid
driver's license, CDL, skilled trades [phumber, carpenter, electrician], computer skills)
oS fepee ©RElcet. Basie “Tearsirtoy A 2-4\4@“«1 . (38 comtiaT toves, (O ¢o<T A)

L

Other specialized skills or information you feel pertinent to the job for which you are applying (trades) :

- ADAOT s (LoD CM*t\‘oe_stAe-.-ﬂ‘e.-g o Lasad vpdete (z ovz)
o &S0 Taoieal Beotond o ¢ Pgeegm ‘5?(‘9«—( ° (',_\ul\ \\‘A‘o’\“\*( /OSQ ol Corce
o Thsee. o Uerlonl Delemnc amd Enfence | Cuor ML CER/ARD
EDUCATION
SCHOOL NAME | LOCATION T O mn | xEcnue I mATOR
Elementary  |0uohpan Elemastang | Maghe tas. oMb
: ) ! 7 ' Collzeg
High School | /000:0 1.0 Wts. Lh}_\n Gnaf2eedf tits, okto (2=~ Diplow a ﬁwy‘
College “Tev-C Clewelnnd , OHLO Kliee &C&ge“'if OPETA
Other ’
(Vocational or other
training)

{00607193 - 1}



EMPLOYMENT HISTORY [1 of 2]

Please list ALL JOBS since high school, beginning with your present or last cmployer. A following section asks questions about
periods of employment. Account for ALL time periods, including UNEMPLOYMENT, SELF-EMPLOYMENT, and U.S.

MILITARY SERVICE. If space is insufficient, list on a separate page or additional application form.

BEMPLOYER: PHONE:  Position
T e 2llp-SAG- YOS ShedQf Depory
Address B City, State, Zip = Supervisor’s Name 1
Hersestoe Casino Clegeland O¥ho US| acben. Me L PO )
Duties . . Starting Salary/Wages
Wst\dmes, @07 sibe TR CasidD AS % zo,5°
™y 4 Tinal Salary/Wages
SECO2u T WAV TW Pew«g.a- ok AveesT. : fﬁw'ga
Reason for leaving ! From To
OS‘_/lo/l'Z.. peesen
worreee ® S
EMPLOYER: PHONE: 2~ 2%B-O724 | Position
Meteo Seevsitng Zle-4oM~ 1283 | Sheritf Depory
Address _ \ City, State, Zip \:@sermm’.s Name :
5621 M—tu—-g_l;l's A, Cleuelpw.f oths HHMH | Briand C.Pb)
Duties ' Starting Salary/Wages
ol e dog ft T % 20.°°
b | Final Salary!Wagma
'\‘-(“ N&-‘b 5 .‘i’F"“g! - 4 Z-C)#°
Reason for leaving ! From - To
3 / 2 Prase~t
EMPLOYER: PHONE: “Position .
[Coynbose C;.,ui._.‘:swk%‘s Off e, 2ie-HN3-Geoo | Deputsy Shernifg
Address ' City, State, Zip | Supervisor’s Name
| nshce Ceothoe,. V2SS WDe 34 | oo Y4113 | Caps. Michae pond (240) Tol-dJees”
Duties y | Starting Salary/Wages
Udetle Specind events Lor Sheriee Retk —
= Final Salary/Wages
i Cuoge-bhoan Couvddy. p—
Reason for leaving ' From To
\Z / 1\ Prsen T
. L ‘ F;
BEMPLOYER: PHONE:  Position R
o Brorbeathioe Sepdites  (240) 44 6622 OR N cos_ :
Address L City, State, Zip Supervisor’s Name
4 oo Y43 546 Mazk. Aembrosrea zi) 190601y
Duties ' Starting Salaty/Wages i
DeAmn "’rrmg_?orf. LoD Loribe. ReportS _%\3.\%
A Final Salary/Wages
i Ecdoation oildhans 18 Cugetenn Counity, -
Reasoh for leaving T e ' From _ To
Su\*\h‘}‘ié\n AL A ?uka’u_ P eea (93_/\\ ?F‘tc““ )

{00607193 - 1}



ENH’LOYM‘LENT‘H]STORY [2 of 2]

Please list ALL JOBS since high school, beginning with your present or last employer. A following section asks questions about
periods of employment, Account for ALL time periods, including UNEMPLOYMENT, SELF-EMPLOYMENT, and U.S,
MILITARY SERVICE. Ifspace is insufficient, list on a separate page or additional application form.
EMPLOYER: PHONE: Position
Cleghas Clok Seax (oot l\ 2lla"33B-4U4 D Kairched =
Address X City, State, Zip Supervisor’s Name
3N Deminses . Closetawd, Oto, YU\ 09 Ven Rawola
Duties J ) Starting Salary/Wages
CooeR prepernduos | Eldchen wiaarbnwer, & (20
T ' Final Salary/Wages
& \Zv oD \
Reason for leaving From To
ool poprtiod  (Sitha C\L@_Lﬂ%ﬁ Cooro IS~ 1 /ln/\_t %/l?.,
! 3 N0 i
EMPLOYER: PHONE: Position
Seico qadm Z g coloo g, 39S Waetlrovse
Address City, State, Zip Supervisor's Name
2LBOL QM;._EQ Aye, Belford tie, OHo (6 Lamds Qldsea it
Duties Starting Salary/Wages
| QiR ordlens , cpeesNety Lok BET peoy L - Sl
LS Final Salary/Wages
Reason for leaving From To
© Lein o€ 4/og lo / oq
MILITARY
Branch of Service From - To Rank & Duties Date Discharged

ADDITIONAL INQUIRIES CONCERNING EMPLOYMENT

May we contact your present employer? = O No
May we contact your previous employer? E/Yas 1 No

Plense explain any exceptions and reasons for not contacting.

In order to permit a check _Oé}}mﬂ' work and education records, should we be made aware of any change of name or assumed name that
¥

you previously used? (] I No
If ““yes”, identify name(s) and relevant dates.

Have you ever been discharged or asked to resign from any emplayment? O Yes ¥l No
| Iftyes™, please explain.

(00607193 - 1}



Have you ever experienced any periods of unemployment since High School? [ Yes
If yes, please provide dates and what you were doing during that time.

s Sime Fea 4 fe4 - S/10,

[ No

T wns Wik ¢80 Lavan Exlco i ZeoA, T prraed Toe Tei-C Eoler Amﬂm_‘ A

'Will you be able to meet the attendance requirements of the job you are applying for?
Ifno, please explain.

sl
7T Yes [1 No

PERSONAL REFERENCES — Please list three references who are not relatives or elected gfficials.

NAME T ADDRESS YEARS TELEPHONB

KNOWN
Feacle levsse - Redacted A Redacted
Saves k—\a.\;\e_ﬂ‘ Redacted ) Redacted
Pl Llcansda | Redacted Redacted

FOR APPLICANTS UNDER THE AGE OF EIGHTEEN (18) YEARS ONLY

1 am aware that my son/daughter has submitted an employment application with the Village of Cuyahoga Heights and

verify that he/she is currently years of age.
insert age

Signature of Parent or Legal Guardian

Print name of Parent or Legal Guardian

Address, City, State, Zip Code

Phone Number (s)

{00607193 - 1}




APPLICANT STATEMENT

T understand that the information provided on this application (and accompanying resume, if any) must be true and complete to the best of
my knowledge. I also understand that any false information or omission may disqualify me from further consideration of employment and
may result in my dismissal if discovered &t a later date.

T authorize a thorough investigation of my past employment and relevant activities, agree to cooperate in suck investigation, and release
from all liability or responsibility all persons and corporations requesting or supplying such information. I further authorize any physician
or hospital to release any information which may be necessary to determine my ability to perform the job for which I am being considered

or any fiture job in the event that I am hired.

If an employment relationship is established, I understand that I must comply with Village policies, rules and procedures as are
implemented from time to time and that the Village may add to, delste or revise these policies, rules and procedures at any time, I also

understand that any period of employment is not for a specific duration.

My signature below certifies that this application was completed by me and that all entries on it and information in it are true and complete
to the best of my knowledge.

I ét-re
Signature of Applic Date

NOTICE: This application is considered active for sixty (60) days from the above date. For further consideration after this date, a
new application must be submitted.

Interviewed by: ' Date:

This space for Human Resource Departmerit Use Only:

‘00607193 - 1}



NOTES

(00607193 - 1)



SOUTHWEST ENFORCEMENT BUREAU

EMERGENCY RESPONSE UNIT - BOMB DISPOSAL

MEMBERSHIP APPLICATION

NAVE I ocrARTMENT: Cojeton o b

(PRINT)

HOME ADDRESS: Redacted

STATION ADDRESS: SH4B0 (oeret pire Corploosa blis, ottus wetiz o
HOME PHONE: IR WORK PHONE: Zi. 887- (8o0
CELL PHONE: IS OTHER NUMBER:
YEARS OF SERVICE WITH DEPARTMENT: _ 3

EMERGENCY NOTIFICATIONS (NAME, ADDRESS & PHONE #'S)

1. i I, S 5.

Redacted | Redacted | Redacted

POSITION APPLYING FOR: TACTICAL TEA NEGOTIATOR
MEDIC BOMB TECH

1. Have you ever been the subject of an investigation
related to or disciplined for the use of excessive force?

Yes (No



rnummrfr,,

‘\\ v}'

"fﬂnra A
SRR

SOUTHWEST ENFORCEMENT BUREAU

EMERGENCY RESPONSE UNIT - BOMB DISPOSAL

2. Have you ever been the subject of an investigation
related to or disciplined for failure or refusal to obey

orders? Yes/

If you answered Yes to questions #1 or #2, attach a detailed explanation to
this document.

3. Do you have any special skills or training that would be
beneficial to the Southwest Enforcement Bureau?

(Please attach documentation and copies of Certificates)

1 am voluntarily applying for membership with SEB and have answered
the above questions truthfully.

(signature) I  Flesfears

) A e
Approved: 4 A, 3/50/20/_3’“

(CHIEFéé POLICE/FIRE OF APPLICANT) 5 (DATE)

SEB ENDORSEMENTS

] APPROVED/DISAPPROVED .'

. (REGIONAL COMMANDER}) (DATE)

2, APPROVED/DISAPPROVED
(UNIT COMMANDER) (DATE)

3. SEB CHIEFS APPROVED/DISAPPROVED
(DATE)

4, APPROVED/DISAPPROVED
(SEB CHAIRMAN) (DATE)

Approval is tentative pending passage of the interview, physical
fitness test, and weapons qualification for those applying for Tactical
Team or Medic.
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b5t 7§ SOUTHWEST ENFORCEMENT BUREAU

EMERGENCY RESPONSE UNIT - BOMB DISPOSAL

MEDICAL CLEARANCE FORM

Dear Doctor:

applied for enroliment with the Southwest Enforcement Bureau. Acceptance
into the Southwest Enforcement Bureau requires the completion of a fitness test. The test conslsts of: 1)
300 meter sprint, 2) Slt-ups, 3) Push-ups, 4) Pull-ups, 5) Bench press, and 6) 1.5 mile run. All fitness
testing will be administered by qualified personnel tralned in conducting exerclse testing.

By completing the form below, however, you are not assuming any responsibility for our adminlstration of
the fitness test. If you know of any medical or other reasons why participation In the fithess test by the
applicant would be unwise, please indicate so on this form.

REPORT OF PHYSICIAN

_)é I know of no reason why the applicant may not participate.

| believe the applicant can participate but | urge caution because:

the applicant should not engage in the following actllvitles:

| recommend the applicant NOT participate.

Physician signature:gW%E) 3’/ > /t S/

(DATE)
Address Nt -‘=“n%§6:a(ﬁgnlg@ Workh 220 Phone @ / (9) ST? $H3 (
T GammIdHis OH 44125 L=
City/State/Zip

|- T R i
5595 Transportation Biog &
Garfiold His O ﬁgg{e =
Updated 1/29/2013



Cuyahoga Heights Police Department
Performance Evaluation
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1.

Performance

_Regort Writing: Reports are well written and contain all necessary information.
Consider neatness, spelling, grammar, and adminlstrative requirements. Should
cover both accident and incident reports.

Dy

CatlMiHe T G007 Zerdin/

Driving Skills: Avoids accidents, uses proper emergency signals at appropriate times,
avoids un-necessary wear and tear on vehicles, and obeys traffic laws during normal

patrol.

ATTCA/TTVC PN sinsl- L5227

Tactics and officer safety: Understands principles of officer safety and generally
applies the same. Maintains position of advantage and is alert to changing conditions.
Consider the following areas:, proper use of force, vehicle approaches, cuffing and pat
down technigues, use of cover, subject control, etc.

PTA A THS A AP EWATE p7ir DI ET

Radio communication skills: Has good working knowledge of the communication
code, retains information received, uses radio equipment properly, is alert to radio
traffic, and uses proper etiquette. Consider both receiving and transmitting.

Conll LT P17 5007  COo7 I/ BV

Self-initiated activity and motivation: Is capable of constructive action with litte or |

no supervision. Goes the extra step to ensure quality of work. Ldoks for ways to
improve themselves and department with little or no direction. Volunteers for extra
assignments.

\ LM utof Letldild 27/ 72 WY A ) LYl 2

70 B0 JIN SATRA EFLOZT

Traffic Enforcement: Accepts traffic enforcement as an important part of the job and
meets expectations for traffic enforcement citations. Understands the balance of
quality of enforcement verses quantity of citations.

FCTIHLY Y DL P28N  THe) (JSEORS
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Interpersonal Skills
. Communication: s able to convey thoughts, orders or direction effectively. / g
JOL1) LU T _LoiiglOll LW Léded
Nl CONfrOINES
. Criticism; Accepts or gives criticism in a positive manner, and applies or uses
it to improve the performance of their self, co-workers and subordinates. Z
M5 loal 2D 8L KS SAL JCCOE L7

. Attitude: Displays a positive attitude toward police work, the public, the
department, fellow officers and supervisors.

QoS s Y ATV

Knowledge

_ Policies, Orders, Procedures and Rules & Regulations: Knows, follows and

applies all of mentioned.

AL ol ] P CP TS LAY

. Village Ordinances and State Codes: Is able to find, use, apply and enforce
the appropriate law.

AL DTS THAS 0PN DS P2y

70 ¢ /sz/}")’

. Résources: Is able to prov:de correct information from available resources in
order to assist the public, businesses and fellow officers

T /Zx;wﬁ JIRILY A5 D T

0L F Copryr OX7 T

" Enforcement Procedures and Technigue§: Is able to consistently use and
complete the appropriate forms (ALS, Traffic Citations, Alcohol Influence,
etc.) Knows how to collect and handle evidence, uses proper search and
seizure protocol and methods.
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Job Readiness
1. Appearance: Wears uniform and all gear properly and according to policy,
maintains all parts of uniform in proper condition, wears appropriate uniform /2
items at appropriate times, is always neatly groomed.
AL S TOLTNE AN &
2. Forms / Equipment: Has all forms, citation book, ordinance book, and
commonly used forms readily at hand. Uses, maintalns, and carries all
required or need equipment. Uses computer system and MDT properly and /(/(
efficiently }
AllpS RS
3. Information: Is informed and up to date on all current crimes, traffic
problems and conditions, current events and departmental information. \.//
Checks e-mails, shift briefings and bulletin boards. :
AS /DR oD AL CLp N T
Lo/
Totals (page 3) e wa
Totals (page 2) (v &
Totals (page 1) / |7
Grand Total

Evaluation Total




Performance Evaluation

Rating Scale

Unsatisfactory:

The officer’s performance consistently falls below departmental standards and expectations. The
performance does not demonstrate the ability or willingness to perform to departmental expectations
and standards.

(Value score of negative 1)

. Needs Improvement:

The officer’s performance occasionally falls below departmental expectations and standards.
Improvement is required to consistently meet departmental expectations and standards.
(Value score of 0)

. Meets Standards:

The officer’s performance consistently meets departmental expectations and standards. The officer
performs assigned duties to an acceptable level through demonstrated application of skills.
(Value score of 1)

. Very Effective:

The officer’s performance normally exceeds departmental expectation and/or standards. The officer
performs assigned duties in a manner indicating an exceptional understanding of essential duties and
functions.

(Value score of 2)

. Exemplary:

The officer’s performance significantly and consistently exceeds departmental expectations and
standards. The officer's results were far in excess of the requirements of this position. An officer who
receives this rating has consistently demonstrated high levels of motivation and performance.

(Value score of 3)



Evaluation Affidavit

We (1) have completed this perfprmajice evaluation fo___-.

g Employee

Evaluator's Signature Date
Evaluator's Signature Date
Evaluator’s Signature Date

I have conducted a Feedback/Counseling review session.

Reviewing Supervisor’s Signature Date

This evaluation has been reviewed with me, I have received a copy and I accept the evaluation.

I 7 [1e 15

Employee’s Signature Date

This evaluation has been reviewed with me, I have received a copy and I dispute the evaluation

and wish an Administrative Review.
Employee’s Comments:

Employee’s Signature Date

AdmlzzjlmtweRev1ew(‘omme nts/ {equle“ bEszz! : :g r & :!,!! feu./
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Chief of folice Signature Date

Employee’s Signature Date



Cuyahoga Heights Police Department
Performance Evaluation

'7/£5-

P+

(1-) Moroeysnesun

(0)

2

2l &
1]

ol 2
Wl «n
3| 2
g ]
= 3
(o] Q.
< Q
gl &
3 @
0| ~~
3 =
"v

(2) 2A123y3 Asap

(g) AMejdwiaxg

Performance

Report Writing: Reports are well written and contain all necessary information.
Consider neatness, spelling, grammar, and administrative requirements. Should
cover both accident and incident reports.
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. Driving Skills: Avoids accidents, uses proper emergency signals at appropriate times,
avoids un-necessary wear and tear on vehicles, and obeys traffic laws during normal
patrol,

A [EAMEAR O/ VA

Tactics and officer safety: Understands principles of officer safety and generally
applies the same. Maintains position of advantage and is alert to changing conditions.
Consider the following areas:, proper use of force, vehicle approaches, cuffing and pat
down techmques use of cover, subject control, etc.

PRI T | JIFELY Ll V- 220 LA
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Radio communication skills: Has good working knowledge of the communication
code, retains information received, uses radio equipment propetly, is alert to radio
traffic, and uses proper etiquette. Consider both receiving and transmitting.

SLICU Y CLoAA - ARV

Self-initiated activity and motivation: Is capable of constructive action with little or
no supervision. Goes the extra step to ensure quality of work. Looks for ways to
improve themselves and department with little or no direction. Volunteers for extra
assignments.

Traffic Enforcement: Accepts traffic enforcement as an important part of the job and
meets expectations for traffic enforcement citations. Understands the balance of
quality of enforcement verses quantity of citations.
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Interpersonal Skills
. Communication: Is able to convey thoughts, orders or direction effectively.
A07 N D ived] #A2) A
JPEL) Yt COe22 2200 CR20A  JA/ Bl
. _Criticism: Accepts or gives criticism in a positive manner, and applies or uses L~
it to improve the performance of thelr self, co-workers and subordinates. /1/
W] DSfeA W
. Attitude: Displays a positive attitude toward police work, the public, the
department, fellow officers and supervisors. Z
NS T2EAR Y, TS KL ST UG
Knowledge
Policies, Orders, Procedures and Rules & Regulations: Knows, follows and /
applies all of mentioned.
A0 LIS L
. Village Ordinances and State Codes: |s able to firid, use, apply and enforce /
the appropriate law.
L7 BN T7Cf
. Resources: Is able to provide correct information from available resources in /
order to assist the public, businesses and fellow officers

Enforcement Procedures and Techniques: |s able to consistently use and
complete the appropriate forms (ALS, Traffic Citations, Alcohol Influence,
etc.) Knows how to collect and handle evidence, uses proper search and
seizure protocol and methods.
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Job Readiness
1. Appearance: Wears uniform and all gear properly and according to policy, -
maintains all parts of uniform in proper condition, wears appropriate uniform /\_J
items at appropriate times, is always neatly groomed.

 zooll) ke B fases g

Forms / Equipment: Has all forms, citation book, ordinance book, and
commonly used forms readily at hand. Uses, maintains, and carries all
required or need equipment. Uses computer system and MDT properly and
efficiently

Db f)  REPUFT

. Information: Is informed and up to date on all current crimes, traffic

problems and conditions, current events and departmental information.
Checks e-mails, shift briefings and bulletin boards.

A Il T
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Performance Evaluation

Rating Scale

Unsatisfactory:

The officer’s performance consistently falls below departmental standards and expectations. The
performance does not demonstrate the ability or willingness to perform to departmental expectations
and standards,

(Value score of negative 1)

. Needs Improvement:

The officer’s performance occasionally falls below departmental expectations and standards.
Improvement is required to consistently meet departmental expectations and standards.
(Value scoreof 0) -

. Meets Standards:

The officer’s performance consistently meets departmental expectations and standards. The officer
performs assigned duties to an acceptable level through demonstrated application of skills.
(Value score of 1)

. Very Effective:

The officer’s performance normally exceeds departmental expectation and/or standards. The officer
performs assigned duties in a manner indicating an exceptional understanding of essential duties and

functions.
(Value score of 2)

. Exemplary:

The officer’s performance significantly and consistently exceeds departmental expectations and
standards. The officer’s results were far in excess of the requirements of this position. An officer who
receives this rating has consistently demonstrated high levels of motivation and performance.

(Value score of 3)



Evaluation Affidavit

We (1) have completed this performance evaluation for _

Employee

L7 %/ M prL72 76
Evaluator’s Signature Date
Evaluator’s Signature Date
Evaluator’s Signature Date
I have conducted a Feedback/Counseling review session.
O/ R7LC s
Date

This evaluation has been reviewed with me, I have received a copy and I accept the evaluation.

] [ [en e

Employee’s Signature Date

This evaluation has been reviewed with me, I have received a copy and I dispute the evaluation

and wish an Administrative Review.
Employee’s Comments:

Employee’s Signature Date

Administrative Review Comments/Results:

2B = Logd T o i

\.eg"ﬁ’éuw_s. Ao arnek /a.«v/ AM/ ﬁszfr{fu_. /d—/‘fJ 4/&’/!'/
1l e Al 7 oloToer Lo b )‘/73(7-«;

/”i’b/ {4 'é;’mf// f&» ASs A2 éag(r/ L —4 é);//
/‘@U{ AN Ar /t’q, fc;'a-.) AS /‘2/0 /Qc;,ﬂ

,g/ p}/ /44

Date

Employee's Signature Date



Cuyahoga Heights Police Department
Performance Evaluation
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Performance

1. Report Writing: Reports are well written and contain all necessaty information.
Consider neatness, spelling, grammar, and a istrative requirements. Should
cover both accident and incident reports. ,42‘/ D AT e sy mp,,,f‘gm,ﬁ,,(

S’}‘(//m: a{ie 6{ J‘:‘WM(A,

2. Driving Skills: Avoids accidents, uses proper emergency signals at appropriate times,
avoids un-necessary wear and tear on vehlcles and obe:?raf‘ﬂc s during normal
patrol. Z/;A,A,,AI_ Na e PN’ o‘lr Sus

4((/

3. Tactics and officer safety: Understands principles of officer safety and generally
applies the same. Maintains position of advantage and is alert to changing conditions.
Consider the following areas:, proper use of force, vehicle approaches, cuffing and pat
down technigues, use of cover, subject contraol, etc.

//.r ;.,M»w.«/;/ucc Lt {méuéay P A s A:éw P pamém v S8
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4. Radio communication skills; Has good working knowledge of the communication
code, retains information received, uses radio equipment properly, Is alert to radio
traffic, and uses proper etiquette. Cansider both receiving and transmitting.

/M/Mmﬂﬂ#@?éf .as/w# om/./qg A Gl ﬂf-/ v"#ﬂ{fﬂ/‘{

5. Sel-initiated activity and motivation: |s capable of constructive action with little or
no supervision. Goes the extra step to ensure quality of work. Looks for ways to
improve themselves and department with little or no direction. Voluptegrs for extra
assignments. /Mﬂ,,,_,/,,‘/ s pho? ] A L (aa-,,«-//,/

6. Traffic Enforcement: Accepts traffic enforcement as an important part of the job and
meets expectations for traffic enforcement citations. Understands the balance of
guality of enforcement verses quantity of citations.
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Interpersonal Skills
1. Communication: Is;ble to convey thoughts, grders or d)izcti n effectively. ]
L ;,»ma.-zgfq r...-/ Ju/ Super oS .{1;')4/’ 2297 Do oL
2. Criticism: Accepts or gives criticism in a positive manner, and applies or uses
it to improve the performance of their self, co-workers and subordinates. , 2
J,Q-::ae- D-r(‘e'p}r Cfu it .Uf// .Zziei_ﬂa?l'i“{ué- /%ﬁdh.w/J/Q.
3. Attitude: Displays a positive attitude toward police work, the public, the
department, fellow officers and supervisors. 2
A tg_mj_i}mS B ?osl+1a& a'H?{'ch.
Knowledge
1. Policies, Orders, Procedures and Rules & Regulations: Knows, follows and
applies all of mentioned. meer .04,4.,4,,; I
2. Village Ordinances and State Codes: Is,able to find, use, apply and enforce
the appropriate law. ,97; 2; M /
3. Resources: |sable to provide correct information from available resources in
, _order to assjst the public, businesses and fellow officers A
HAs /ng//we/ wi A/,g ow_He pd/m?.‘fm‘f A’g}}s  Aos J‘i,/ﬂdz-{/
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4. Erforcement Procedures and Techniques: Is able to consistently use and
complete the appropriate forms (ALS, Traffic Citations, Alcohol Influence,
etc.) Knows how to collect and handle evidence, uses proper search and
seizure protocol and methods. L
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Job Readiness
1. Appearance: Wears uniform and all gear properly and according to policy,
maintains all parts of uniform in proper condition, wears appropriate uniform
items at appropriate times, is always neatly groomed. ,
)n\'e'ﬁ S‘?l‘mrcéan s aMm {Mm s n)wwﬁ_wﬂ"-
2. Forms /Equipment: Has aIIErms, citation book, ordinance book, and
commonly used forms readily at hand. Uses, maintains, and carries all
required or need equipment. Uses computer system and MDT properly and
efﬁclently /
mee Ly Mpﬁ‘nm/_; ﬂ/uwf Aﬂ 4 Dn.a!}m Lm}_vl_)_égéi_)_*
CAAES ;nn )UJ CAlISen , Ju lfﬁm}
3. Information: Isinformed and up to date on all current crimes, traffic
problems and conditions, current events and departmental information.
Checks e-mails, shift briefings and bulletin boards. A
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Performance Evaluation

Rating Scale

Unsatisfactory:

The officer’s performance consistently falls below departmental standards and expectations. The
performance does not demonstrate the ability or willingness to perform to departmental expectations
and standards.

(Value score of negative 1)

. Needs Improvement:

The officer’s performance occasionally falls below departmental expectations and standards.
Improvement is required to consistently meet departmental expectations and standards.
(Value score of 0) -

. Meets Standards:

The officer’s performance consistently meets departmental expectations and standards. The officer
performs assigned duties to an acceptable level through demonstrated application of skills.
(Value score of 1)

. Very Effective:

The officer’s performance normally exceeds departmental expectation and/or standards. The officer
performs assigned duties in a manner indicating an exceptional understanding of essential duties and
functions.

(Value score of 2)

. Exemplary:

The officer’s performance significantly and consistently exceeds departmental expectations and
standards. The officer’s results wete far in excess of the requirements of this position. An officer who
receives this rating has consistently demonstrated high levels of motivation and performance.

(Value score of 3)



Evaluation Affidavit

We (I) have completed this performance evaluation for % - -

Employee
‘W’ ) FA17
Evaluafor’s Signature Date
Evalaator's Signature Date
Evaluator’s Signature Date

I have conducted a Feedback/Counseling review session.

?w;'f/fz,_ P

lcwmg Supervisor’s Signature Date

This evaluation has been reviewed with me, I have received a copy and I accept the evaluation.

< I orri

Employee’s Signature Date

This evaluation has been reviewed with me, [ have received a copy and I dispute the evaluation

and wish an Administrative Review.
Employee’s Comments:

Employee's Signature Date

Administrative Review Comments/Results:
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Chief of Pélice ture Date

Employee’s Signature Date



Physical Fitness Assessment

A

Name: o Participant #
(Please Print)
Department: _ €tted Date: e [/ 31 | Z=Z=
DOB: € /<r {'7’! Age on Test Date: _ (3
. - o Office Use Only
— TR
Event Score Part.uc.zlpant [ A % of Minimum
| o Initials Score needed S|
Push-Ups ‘% AW D Loc
o | =, &
| Sit-Ups 3 B ﬂ\-ﬁ_\, 3 T /
1-Mile Run 150 | /L(]‘/\ ) 0G:2| (€O
Test Proctor’ KNS JonsSen 3 Signature: X‘%Z%
(Please Print) &£
S——— |
Minimum Standards for Males
Event/Age Group 17-21 | 2226 | 27-31 | 32-36 | 37-41 [42-46 P47-51 | 52-56 | 57+
Push-ups (# reps) 4 | 40 | 39 | 36 | 34 | 30 | 25 | 20 | 18
Sit-ups (# reps) 53 50 45 42 38 32 30 28 27
One mile run (minutes) | 7:57 | 8:18 | 8:30 | 8:51 | 9:09 | 9:21 | 9:45 9:54 | 9:57
Minimum Standards for Females
Event/Age Group 17-21 | 22-26 | 27-31 | 32-36 | 37-41 | 42-46 | 47-51 | 52-56 | 57+
Push-ups (# reps) 19 17 17 15 13 12 10 9 8
Sit-ups (# reps) 53 50 45 42 38 32 30 28 27
One mile run (minutes) | 9:27 | 9:48 | 10:15 [ 10:51 | 11:21 | 11:51 12:00 | 12:12 | 12:24
OFFICE USE ONLY

I

10'%

st Percentage scored in any event: (c1rcle one)
75% 50% X $500.00=$_500

Incentive Payout

Note: Any event score below 50% is a failed assessment.



Acknowledgement of receipt of Auditoxr of State fraud-reporting system information

Pursuant to Ohio Revised Code 117.103(B)(1), a public office shall provide information
about the Ohio fraud-reporting system and the means of reporting fraud to each new
employee upon employment with the public office. '

Each new employee has thirty days after beginning employment to confirm receipt of this
information.,

By signing below you are acknowledging the Village of Cuyahoga Heights provided you
information about the frand-reporting system as described by Section 117.103 (A) of the
Revised Code, and that you read and understand the information provided. You are also
acknowledging you have received and read the information regarding Section 124.341 of
the Revised Cpde and the protections you are provided as a classified or unclassified
employee if you use the before-mentioned fraud-reporting system. '

I _ have read the information provided by my
employer regarding the fraud-reporting system operated by the Ohio Auditor of State’s
office. I further state that the undersigned signature acknowledges receipt of this
information.

7 R‘f‘@ ‘V‘*M i C\)notf)—lf\%n_ b&glqm p'D R
PRINT NAME, TITLE, AND DEPARTMENT ;

I HuVits
PLEASE SI j1z) ) “ DATE

(01759154 - 1}



Physical Fithess Assessment

Department: _ CHPD

Participant # 4

DOB: 5’/\[ l/"1 1 Age on Test Date: _ 4 |
- Office Use Only
E_Fjvent ScorEQL/ 133;/:8“:":23:? % of Minimum
Push-Ups «@ 24 r° - ' )
Sit-Ups 'gg;% ﬁ/
1-Mile Run Qe &1

Proctor Printed Name: _Ej)is . Sahnsen S,

Proctor Signature:

X

Date: s / € /261K

Minimum Standards for 1\‘4’%

Bvent/Age Group | 17-21 | 22-26 | 27-31 | 3236 [(37-41 ) 42-46 | 47-51 | 52-58 | 58+
Push-ups (# reps) 42 40 39 36 34 30 25 20 18
Sit~ups (# reps) 53 50 45 42 38 32 30 28 27
One mile run (minutes) | 7:57 | 8:18 | 830 | 851 | 9:09 | 9:21 | 9:45 | 9:54 | 9:57

Minimum Standards for Females
Event/Age Group 17-21 | 22-26 | 27-31 | 32-36 | 37-41 | 42-46 | 47-51 | 52-58 | 57+
Push-ups (# reps) 19 17 17 15 13 12 10 9 8
Sit-ups (# reps) 53 50 45 42 38 32 30 28 2
One mile run (mimutes) | 9:27 | 9:48 | 10:15 | 10:51 | 11:21 | 11:51 | 12:00 | 12:12 | 12:24

OFFICE USE ONLY

Lowest Percentage scored in any event: (circle one)

100% 75% 50%

X $500.00 =

$ =

Incentive Payout

Note: Any event score below 50% is a failed assessment.
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Village of Cuyahoga Heights Police Dept.
5480 Grant Avenue e Cuyahoga Heights, OH 44125

Chief Brian D. Sturgill e Phone: (216) 883-6800 e Fax: (216) 883-4832
B.Sturgill@Cuyahogaheights.com

To: Angel Meriwether
From: Chief Brian Sturgill
Ref: Physical Agility

Date: October 10, 2015

I hereby attest that the below named members of Fraternal Order of Police Lodge 67, have passed the Physical
Fitness Test. They now are eligible for the stated percentage of the “incentive” as set forth in Article 40 of the
current Collective Bargaining Agreement.

Employee Percentage Amount
Jeremy Grabowski 100% $500.00 CO P\ ](;
David Lukas 100% $500.00
I 550000
Kevin Stack 100% $500.00
Jamie E. Lukas 100% $500.00

The individual scores are as follows:

Employee _ Age Push-ups Sit-ups 1-Mile Run
Jeremy Grabowski 40 35 39 08:20 (<9:09)
David Lukas 32 37 43 08:18 (<8:51)
] 39 34 39 08:07 (<9:09)
Kevin Stack 32 37 43 07:39 (<8:51)
Jamie E. Lukas 29 40 46 07:17 (<8:30)
Respectfully;

Brian D. Sturgill
Chief of Police

Cc: Mayor J. Bacci, File



Village of Cuyahoga Heights Police Dept.

5480 Grant Avenue » Cuyahoga Heights, OH 44125

Chief Brian D. Sturgill e Phone: (216) 883-6800 » Fax: (21 6) 883-4832
B.Sturgill@Cuyahogaheights.com

I -, hereby agree that this waiver shall indemnify and hold the

Village of Cuyahoga Heights and the Fraternal Order of Police officers, their agents and
employees, harmless against any claim, demand, suit on liability (monetary or otherwise) in
connection with an employee’s efforts to qualify for this “Physical Fitness Incentive”.

Participant Signature_ Date 7© / VK / { ¢
Witness Signature: ( )///vz (gz-"— Date ’/Z!"é’ 7}/[4

COPY



Village of Cuyahoga Heights Police Department

3480 Grant Avenue ¢ Cuyahoga Heights, OH 44125
Chief Brian D, Sturgill @ Phone: (216) 883-6800  Fax: (216) 883-4832
B.Sturgill@Cuyvahogaheights.com

December 10, 2018

Patrolman NG CO P\Jf

Cuyahoga Heights Police Department

éiirghi;a;;:ivgems, OH 44125 BONF\DEN“ N.
ri.. NG

On Thursday December 6, 2018, while in public you engaged in conduct that was in violation of the Standards
of Conduct Policy #319. In particular you violated sections 319.5.9 (f) and (m).

The public is quick to question the action of public servants. In particular, law enforcement officers are held to a
higher standard. We have the responsibility to conduct ourselves in a manner that does not tarnish the public
image of our occupation, department and/or employer.

To your credit, during our discussion of this incident you fully “owned” responsibility for your actions. You
also displayed the proper level of remorse to me and to those involved.

This letter will serve as a “written reprimand” and will be placed in your disciplinary file. It will cease to have
force and effect after 24-months from issuance.

This matter is now considered closed.

Respectfully;

Brian Skrgill

Chief of Police

Cec: Mayor Bacci; file



Village of Cuyahoga Heights Police Dept.

5480 Grant Avenue ¢ Cuyahoga Heights, OH 44125
Chief Douglas J. Pallini e Phone: (216) 883-6800 e Fax: (216) 883-4832

D. Pallinit@CuyvahogaHeights.com

FROM: Chief Douglas Pallini

REFERENCE: Late for work on 6/26/13
CC: Detective Grabowski, Lt. Sturgill, file

DATE: 6/26/13

At 1300 hours, I found out that you were 25 minutes late for work. This was
evident as it was pointed out to me on our video recording system.

This is not the first time, I was here last week when Lt. Sturgill stated you were
late. According to what I was told, you stated that you forgot your fob and turned
around to go back home to get it thereby causing you to be late.

Detective Grabowski confronted you today and asked you if you were late. Your
answer was about 7-10 minutes. He asked if you called the station to advise that
you were going to be late. You stated “ I forgot my phone”.

These are violations of the following sections of the Cuyahoga Heights Police
Department Uniform Standards of Conduct:

Section 1 — Exercising Common Sense and Affirmatively Promoting a Positive
Image of Organization’s Values. Specifically, not calling the station to advise you
were going to be late.

Section 11 — Dishonesty or Untruthfulness. Specifically, advising Ptl. Grabowski
who was the OIC when he questioned you stating “I was 7-10 minutes late”, when
in fact being 25 minutes late. Then not reporting your being late in the first place.

Section 15 — Giving a Full Day’s Work for a Full Day’s Pay. Specifically being 25
minutes late to start the shift. Ready at 7:26am instead of 7:00am.

I talked to you about these violations. You were advised that you are on probation.
This letter will be placed in your file. This is considered a verbal reprimand.

Chief Douglas Pallini Ptl._




Village of Cuyahoga Heights Police Dept.

5480 Grant Avenue e Cuyahoga Heights, OH 44125
Chief Douglas J. Pallini e Phone: (216) 883-6800 e Fax: (216) 883-4832
D. Pallini@CuyahogaHeights.com

FROM: Chief Douglas Pallini

REFERENCE: Disciplinary Hearing held on 2/13/14
CC: file

DATE: 2/13/14

On 2/13/14 at approximately 11:20 am a pre-disciplinary hearing was held in my
office. Lt. Sturgill, and Lt. Davis were present.

The accompanying facts were presented to you at the hearing. When asked if you
had anything to add to the facts presented, you were apologetic.

You were advised about the incident that occurred on 6/23/13 with the same
infraction.

You were asked if you wished to “Waive your Right to a Disciplinary Hearing”. You
chose to do this, signing the form. See attached.

I advise you that your discipline would be a “written gzp%'@nand”. Also although not
a disciplinary measure, you would lose the 1 and Vz‘%d were absent without leave.




Village of Cuyahoga Heights Police Department
5480 Grant Avenue ® Cuyahoga Heights, OH 44125

216-883-6800 216-883-0643(fax)

Waiver of Disciplinary Conference

I, I do hereby waive my right to a Disciplinary
Conference regarding the infraction or offense that took place on or about the

({THDay of FLBCUA?N 20 1F .

Furthermore, I accept any and all punishment imposed by the Cuyahoga
Heights Police Administration that is accordance with the Progressive
Disciplinary Procedures set forth in Article 41 of the Contract between the
Village of Cuyahoga Heights and The Fraternal Order of Police Lodge 67.

Signature: _ Date =2 / (3 / T4
Witness: (I)Mm/L/" Date 2 / / ’?/ /%
/ v




Village of Cuyahoga Heights Police Dept.

5480 Grant Avenue » Cuyahoga Heights, OH 44125

Chief Douglas J. Pallini e Phone: (216) 883-6800 ¢ Fax: (216) 883-4832
D. Pallini@Cuyahogalleights.com

to: Pi.

FROM: Chief Douglas Pallini
REFERENCE: Late for work on 2/13/14
CC: Ptl. Kaliszewski, Lt. Sturgill, Lt. Davis
DATE: 2/18/14

On 2/13/14, I was informed of your being late to work.
The facts known are these:

Detective Grabowski brought to Ptl. Kaliszewski's attention that Ptl. I
was not present at work, even though he was scheduled to start his ghift at TAM.

Ptl. Kaliszewski asked Detective Grabowski to contact you on your cell phone
number t 7:06, and 7:28am, with no answer both times. With the first

call Grabowski had left a voice message to call CHPD.

Lt. Davis contacted you at approximately 07:40am. You called Lt. Davis back and
advised him that you had overslept and would be on your way in. You finally
arrived at work ready to go in uniform at 8:20am according to Lt. Sturgill. At that
time he asked you to go to the village hall for Mayor’s Court. The log shows you out

at Mayors court at 08:32am.
On June 28, 2018, you received an oral reprimand for the same infraction.

You have violated the following Rules and Regulations of the Cuyahoga Heights
Police Department:

Rule 1 — Exercising Common Sense and Affirmatively Promoting a Positive Image
of Organization’s Values

Rule 13 — Establishing Patterns of Absenteeism

Rule 156 — Giving a Full Day’s Work for Full Day’s Pay

Considering the fact that you were advised on 6/23/13 of the same infraction you
will be disciplined accordingly.



Debbie Reiger

From: Brian Sturgill <B.Sturgill@CuyahogaHeights.com>
Sent: Monday, October 27, 2014 8:20 AM

To: I

Cc: Debbie Reiger

Subject: Sick Form

Pt I

Please turn in a sick form for the date of October 23.
In the future if this Is not turned In prior to payroll belng completed you will not get paid

for time off.

Clle) Brian Stangilt

Cuyahoga Heights Police

5480 Grant Ave

Cuyahoga Heights, OH 44125
Office (216) 883-6800

Fax (216) 883-4832
b.sturgill@cuyahogaheights.com




Village of Cuyahoga Heights Police Department

3480 Grant Avenue ® Cuyahoga Heights, OH 44125

Chief Brian D. Sturgill « Phone: (216) 883-6800 ¢ Fax: (216) ?83—4832
B.Sturgill@Cuvahogaheights.com

September 21, 2015

“—md%tf/ (] copy
[taffion .

Reference: Verbal Consu

Ptl Mackiewicz:

It has been brought to my attention that on September 21, 2015 at 00:16 there was call at a residence located at
4965 E 71% Street. According to the shift log you were the OIC of the shift. The call was in regards to a
“welfare check” called in by the son of the rcsidcnt,As you may or may not be aware Hunter is

~ well known to this department and has been the subject of many past incidents in this village.

According to our phone conversation, you stated that at some point in your response you made contact with a
suspicious male found parked at the residence. Also you stated that you made contact with the resident Mavis
Snoddy.

The above information leads to the reasons for this memo. The first reason is to serve as documentation for the
verbal consultation regarding your failure to make proper notification as directed in Chief’s Order #14-C-11.
(See attached) -

The second reason is to advise you that in a situation like this it is “best practice” to document this type of call
with a brief incident report. This should be done if for no other reason than to allow for easy access of
information should it be needed in the future or if there is a re-occurrence.

Finally, the third reason that I am sending you this memo is to inform you that I received a call from a
relative/resident regarding this event. The caller stated that you and Plt. Zsigmond handled the call very
appropriately and professionally. I commend you both on your response to this situation. It is very rewarding to
hear this type of compliment.

In closing, I believe that on this job we never stop learning. I also believe that this is a lesson learned and that
this lesson will be put to task as you gain more experience in the role of OIC.

Please see me with any questions or concerns regarding this matter.



Brian Stul'gill

Job Well Done!!!
From: Kim Hurn M
Sent: Thursday, May 27, 2021 3:16 PM

To: Debhie CHPD <chpd @cuyahogaheights.com>
Subject: Thank you tol I - d Grabowski

Good Afternoon,

Please accept this email with heartfelt gratitude thatrolmai-nd Lisutenant Grabowski for assisting me
this morning around 10:15a.m.

As a driver who realized several years ago to not drive on the freeway or highway, | found myself on the highway and my
phobia took over. | pulled over to the side of the highway in effort not to cause an accident, but panic had already
began to over take my nerves to drive any further. After calling 911, | was thankful to see Patrolman

B Hovever, | still did not know what to expect or what would occur from that moment moving forward. But
Patrolman NI vas professional, understanding, encouraging, kind and calm. He assessed the situation and my
driving ability and devised a plan to safely and efficiently escort me off the highway in a manner to avoid causing harm

to myself or others.

With the help of Lieutenant Grabowski (leading) and Patrolman -following), | was led to safety. And a
potential horrific outcome was avoided. Once safely on a residential street and parked, Patrolman even
made me feel a little better about the situation when he commented on how well | was able to put the car in reverse
and park (LOL). And later, as | remained in my vehicle - gaining my composure and determining my route home (not on

the highway) - Lieutenant Grabowski drove by and asked if | was OK.

As human beings, our mental and physical states are forever changing. And when | found myself in a situation today
that was frightening to the care, | was very thankful to God to have had two kind members with empathy, wisdom and

understanding from the Cuyahoga Heights Police Department to come to my rescue.

Once again, on my behalf, please share my gratitude with Patrolman [Nl nd Lieutenant Grabowski. They will
remain In my prayers (wishing them continued safety and good health).

Sincerely with respect,

Kim Hurn

Gt B Set COPY

Cuyahoga Heights Police

5480 Grant Ave

Cuyahoga Heights, Ohio 44125
Office (216) 640-2045

Fax (216) 883-4832

b.sturgill@cuyahogaheights.com
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Brian Stul"gill

From; Chief John Majey <jmajoy@newburgh-oh.gov>

Sent: . Tuesday, April 28, 2020 1:36 PM :
To: . Brian Sturglll .

Subject: . ‘ ) Mutual Aid Assist 4-24-2020

Chief,

On Friday, 4/24/20 around 0030 hours your officers assisted our personne! with the investigation of a breaking/entering
in progress at the Family Dollar store. Specifically, Lt. Grabowski, Officers Jamie Lukas and_ were on

scene and were especlally helpful in the investigation and ultimate apprehension of a suspect who ffé_d on foot.

This investigation resulted in the suspect fleeing through various back yards, streets and climbing onto rooftops. ltwasa
potentially quite dangerous but all officers remained persistent and it ylelded a favorable outcome.

Please pass along our gratitude to those officefs as they were instrumental in the successful outcome of this

investigation.
\

Jobn T. Majoy, MC]J, CLEE
"Chief of Police

Newburgh Heights Police Department
3801 Haward Avenue . o
Newburgh Heights, Ohio 44105

Phone 216-641-2117
Fax 2166412713

*This e-mail and any flles transmitted with it are the property of the Newburgh Heights Police Depertment, are confidentiel, and are Intended solely for
the use of the individual or entlty to whom this e-mail Is addressed. If you ara not one of the named reclpient(s) or otherwise have reason to belleve. that
you hava received this message In error, please notify the sender and delets this message immediately from your desktop or moblls elactronic device.
Any other uss, retention, dissemination, forwarding, printing or copying of this e-mail and/or attached file(s) Is strictly prohibifed.



VILLAGE OF NEWBURGH HEIGHTS

\g;'.i'sH Helgpp et
o == POLICE DEPARTMENT - i
-' 3801 Harvard Avenue, Newburgh Heights, Ohio 44105 ¢
Office: (216) 641-2117 / Fax: (216) 641-2713 - o<
Dispatch (non-emergency): (216) 641-5545 l.. Popes J
— \

August 6, 2020

Chief Brian Sturgill

Cuyahoga Heights Police Department
5480 Grant Avenue

Cuyahoga Heights, Ohio 44125

Dear Chief Sturgill,

| am writing to extend our thanks for a mutual aid response from your department. On
Tuesday, August 3, 2020, our agency responded to a disturbance call of shots fired in
the 3900 block of E. 55%. The subject was believed to be barricaded inside the home,
suicidal and in possession of many weapons, which created a very dangerous situation.

We summoned for mutual aid and Lt. Schoeffler along with Officers [N NI =nd
Kaliszewski responded to assist. All officers were helpful in securing the scene,
evacuating residences and maintaining a visual on the home. The presence of extra
personnel proved helpful as the scene was quite hectic and drew much traffic and

pedestrians to the area.

The outcome was unfortunate with the suspect taking his own life which is indeed tragic.
However, no others sustained any injuries as a result of this incident.

Please share our gratitude with those officers for their help. It is comforting to know that
when facing a high intensity critical incident we can rely upon assistance from our
neighboring agencies without hesitation.

Sincerely,

John T. Majoy
Chief of Police



.?\1‘-‘" to Call Hume

ILLAGE of VALLEY VIEW

OFFICE OF THE POLICE CHIEF

Chief Brian Sturgill

Cuyahoga Heights Police Department
5480 Grant Avenue

Cuyahoga Heights, Ohio 44125

July 31, 2020

Chief Sturgill,

1 would like thank your Department for assisting our Agency during the July 25, 2020 fata]
shooting and stabbing by rival motorcycle gangs at our Shell gas station. Officers
and Jachym responded rapidly to our call for assistance, and they played a vital role in
maintaining control of a chaotic scene. We are all comforted by the knowledge that back-up is

only moments away during these difficult and dangerous situations.

Thank you,

LAt

Chief David Niro
dniro@valleyview.net

Valley View Police Department | 6899 Hathaway Road, Valley View, Ohip 44125
Phone (216) 524-9687 | Fax (216) 524-9254



Brian Sturgill

From: James McManus <jmcmanus@!lorainccc.edu>

Sent: Wednesday, January 17, 2018 12:34 PM

To: Jack Bacci; Brian Sturgill; Lee Ann Schoeffler

Cc: James McManus

Subject: FW: Grateful amended resend @ ' O PY
Gentlemen,

| write to you this morning with appreciation for the Cuyahoga Heights Police Department's actions earlier this
morning. While | was sleeping peacefully in the comfort of my home a non-resident scumbag chose our village
to enter unlocked cars and remove property. While | usually remember to lock my car, | failed to do so last
night. | wish to apologize for my forgetfulness.

The main purpose, however, of this email is to extend my sincere gratitude to the members of those working
the night shift last night. As | have spent over forty years in law enforcement, | realize how easy it would be to
just sit somewhere and do some reading at 3-4 a.m. Maybe sit in the station for a bit enjoying a hot cup to
fend off the miserable cold weather we've been dealing with. But, nolll Lt. Wallace is patrolling. Making the
rounds. He observes a male walking on lower E 71st Street. A few seconds later he observes interior lights on
a truck. He swings back around, stops the male and speaks with him. Further inquiry leads to the discovery of
property from my vehicle and several others from the village. Officers follow tracks and discover the suspect
has been all over the courts and E 71st. Several cars entered. Property taken. An arrest made backed up by
solid police work by professionals who take pride in their work.

While | personally thanked Lt. Wallace, Officers Trusso & | and Detective Jeremy Grabowski for
their efforts last night | wanted to let you know that | truly appreciate thelr efforts.

A grateful village resident,

Sames O SYoManus

James D McManus

Assistant Professor/Criminal Justice Coordinator

Lorain County Community College ( O PY
1005 N Abbe Road

Elyria, OH 44035

Office: 440-366-7164
Fax: 440-3664128

Education is not the learning of facts, but the training of the mind to think. - Albert Einstein -

oW Lovaii Coun
Community Gw’?fegr

Vislon 2020: We are the Community's College!



g TR Y

. %%3%% ()
< P0 00 W) Mol
OANUYHL -~

O oL JRYA 1T

258 ued swodue Jng

bice ' 10



gy RN et M
W ILLAGE of VALLEY VIEW

OFFICE OF THE POLICE CHIEF

Cuyahoga Hts. Police Department January 6, 2015
5840 Grant Ave.
Cuyahoga Hts., OH 44125

Chief Brian Sturgill,

On the evening of January 2, 2015, our Department responded to a report of fighting inside the
Cinemark Theater. Along with off-duty police working security at that locatlon, our road officers were
called to assist.

Several hundred movie patrons were removed from the theater complex creating a possible
volatile situation outslde the theater. The patrons had left the immediate vicinity of the theater,
continulng to cause disruptions in the parking area and in several local restaurants. Mutual Ald was
requested to deal with the large number of people involved.

Your officers responded quickly to assist our department in gaining control of a potentially
dangerous situation. Your officers were professional and respectful throughout the incident, realizing
the need for the safety of all involved and the protection of property. They assisted with crowd control,
staging areas and the reuniting of juveniles and their parents for transport home.

We have identified several juveniles responsible for some of the disruptive behavior and the
County is reviewing our reports. ’

Please express our gratitude to those officers of your agency that responded. | hape one day,

we can return the favor with the same dedication and willingness to help, creating a s fer atm ere _
for all < f‘s #24
rall, LT Schoet T ley

Sincerely, B \ ZJ’. [./ﬂ///}ca :‘?‘3’,7
it Bl | Pl T Lo knstus
\(;::rey%?:wiglit.e%aegahrtment ‘PT,. K Sﬁc_K #/05/
Y :
Prl S E. Lo Kas767

ﬁ'r L Feren) # /20
Valley View Police Department | 6899 Hathaway Road, Valley View, Ohio 44125
Phone (216) 524-9687 | Fax (216) 524-9254




Thomas B, Perciak
Mayor

Charles W. Goss
Director of Public Safety

Mark Fender
Chief of Police

}QF } /77 /“C]G‘ﬂu‘.“c;z_

Strongsville Police Deparitment

18688 Royalton Road
Strongsville, Ohio 44136
Phone: 440-580-3230
Fax: 440-238-1642
www.strongsville.org

July, 26, 2017

Chief Brian Sturgill
Cuyahoga Heights PD

5480 Grant Ave.

Cuyahoga Heights, OH 44125

Dear Chief Sturgill,

I would like to thank you and your agency’s officer, _ who assisted in
our homecoming parade, Wednesday, July 19, 2017. There were approximately
10,000 people in attendance and the event went without incident.

Your officers endured some extreme temperatures in the heat of the day at their
assigned positions, but I heard no complaints. During the event debriefing I observed
officers who were engaged and upbeat. There feedback and observations were helpful
and much appreciated. ‘

In a time when vehicles and improvised weapons have been used around the world
and on U.S. soil to attack the innocent, we must be better prepared. With your
assistance, I believe we were ready for such an attack, The personnel you provided
assisted in making the event a hardened target, a safer place for everyone.

I look forward to continued conversations on this topi¢ at our next SEB Chiefs
meeting in September.

Respectfully,

Wlank, e

Mark Fender

-



July 25,2017

Police Chief Brian Sturgill

Village of Cuyahoga Heights Police Department
5480 Grant Avenue

Cuyahoga Heights, Ohio 44125

Chief Sturgil],

I would like to thank you again for your and your department taking time out of their busy schedule and
coming to our facility picnic. All of our facility personnel really enjoyed talking with you and checking out the
car and equipment!

We would like to make this an annual tradition, and we look forward to your department attending if
possible next year!

Sincerely,

D

Eric Tackett
Facility Manager

< MilliporeSigma Is a business of Merck KGaA, Darmstadt, Germany
Claveland Facllity
4353 Bast 49th Street, Claveland, OH 44125 USA
Tal; (216) 883-8025 Toll Free: (800) 321-0570 Fax: (216) 883-1576 1ofl



Village of Cuyahoga Heights Police Dept.

5480 Grant Avenue o Cuyahoga Heights, OH 44125

Chief Douglas J. Pallini  Phone: (216) 883-6800 e Fax: (216) 883-4832
D.Pallini(@CuyahogaHeights.com

November 15, 2013

Ptl.

Cuyahoga Heights Police Department
5480 Grant Avenue

Cuyahoga Heights, Ohio 44125

Sir:

On November 14, 2013 the President of the United States visited Arcelor Mittal Steel in the
Village of Cuyahoga Heights. You were one of the officers assigned to work the perimeter
detail as requested by the Secret Service.

It was a long and tedious day working the detail from 0900-1700 hours. I would like to
recognize you and your fellow officers as performing the detail very professionally.

Respectfully,

Chief Douglas Pallini

CC: Mayor Jack Bacci, file
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OFFICE OF THE POLICE CHIEF

Chief Douglas Pallini 09/17/2013
Cuyahoga Heights Police Department

Chief Pallini,

I wanted to thank you, your officers (Lt. Sturgill, Ptl. Trusso, Ptl. Lukas and_
and your dispatch crew for their quick actions on Friday, September 13, 2013. The dispatchers
were very helpful in securing information and passing it along to other officers. They then took
care in notifying the FD and tow companies, all the while maintaining calm and control on the
radio.

Vour officers didn’t hesitate to assist our department with the apprehension of a suspect involved
in a theft, ultimately ending in a felonious assault of one of your officers. They were intent on
performing their duties with great regard for the safety of others. Their dedication to their
profession is commendable.

The cooperation between our communities continues to prove to be a compliment to the men and
women that comprise our departments. You and I alone go way back and it is a pleasure to
continue the relationship in a professional atmosphere.

Respectfully,

Matthew R. March, Chief
Valley View Police Department

Valley View Police Department | 6899 Hathaway Road, Valley View, Ohio 44125
Phone (216) 524-9687 | Fax (216) 524-9254
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Bob Reid
Cuyahoga County Sheriff

September 11, 2012

Chief Douglas Pallini

Cuyahoga Heights Police Department
5480 Grant Avenue

Cuyahoga Heights, Ohio 44125

Dear Chief Pallini:

Please accept this letter as my recommendation for [ ] ]JIIIIEIE to be selected for the
position of Cuyahoga Heights Police Officer. Officer IIIIIllllllis currently a Special
Deputy and a Protective Services Officer with the Cuyahoga County Sheriff's Office. He
has served honorably and professionally during his career and | applaud his integrity, work

ethic and commitment to our Agency.

Officer IIIIIIIM has proven to be a natural leader with good moral values and reverence
for his co-workers as well as the citizens of Cuyahoga County. He has always performed
his duties thoroughly and respectfully and has established a reputation as an individual who

can be counted on.

On a personal level, Ted's outgoing personality and sense of humor have a positive effect
on the morale of his fellow officers, co-workers and the citizens he has served. He is a
take-charge person who is able to present creative ideas and communicate the benefits of

those ideas very well.

| am confident Officer _will be more than an employee with your organization but
a valuable asset, as he has been with ours.

Sincerely,

=L L

Sheriff Bob Reid
Cuyahoga County

Justice Center, 1215 West 3" Street, Cleveland, Ohio 44113, (216) 443-6000



ng'wéézm %gé&r/ Golice @W/«mm
4S5 Garedo- Avenie
WBrooklyn .%[yﬁz‘&, Ohio 44787
Dispatcher: (276) 747-2700
OHiy Wc&' /,9/@ JE/-1827
Faw: (216) 747-8868

November 11, 2014

Chief Brian Sturgill

Cuyahoga Heights Police Department
5480 Grant Avenue

Cuyahoga Heights, OH 44125

Dear Chief Sturgill:
| am writing to make iou aware of the excellent support that was provided by your department

and Patrolman for his assistance with a house fire on the evening of November
8, 2014.

The professionalism he displayed during this incident shows the true quality of the individuals
you have on your staff and Is much appreciated.

Sincerely,

Aoaw{

Chief Dan Algeri
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ILLAGE of VALLEY VIEW

OFFICE OF THE POLICE CHIEF

January 6, 2015

Cuyahoga Hts. Police Department
5840 Grant Ave.
Cuyahoga Hts. Ohio 44125

Chief Brian Sturgill,

In the early morning hours of January 4", 2015, your officers assisted our Department In the
apprehension of a suspect after he had stolen a truck fram a company in our Town.

Your Officers persistence in locating the suspect culminated in an arrest of a convicted felon.

I speak for our entire Department as | thank you and your officers for their assistance and
professionalism throughout this incident. Without help from other agencies the outcome could have
been much different.

Sincerely,

i) Ml Pl

Chief MattHew March,
Village of Valley View




Village of Cuyahoga Heights Police Dept.

5480 Grant Avenue  Cuyahoga Heights, OH 44125
Chief Brian D. Sturgill  Phone: (216) 883-6800 o Fax: (216) 883-4832
B Stureill@Cuyahogaheights.com

January 23,2015

Deputy Chief Mark Davis
Detective Jeremy Grabowski
Ptl. David Lukas

rtl. I

Ptl. Kevin Stack
Ptl. Jamie E. Lukas
Ptl. Mark Hine

Gentlemen,

On January 15th and January 16th 2015, all of you represented the Cuyahoga Heights Police
Department with professionalism and honor in your participation in the funeral of Retired Chief
of Police Gallitz.

The opportunity to pay respect to the former members of this police department by standing
guard is one of our most important and valued traditions. I commend you for your participation

and the continuance of this tradition.

The Gallitz Family was truly amazed and touched.

Respectfully,

Cec: Mayor Bacci, file
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Brian Sturgill

From: Brian Sturgill
Sent: Wednesday, March 08, 2017 11:37 AM
To: ‘Terry Crock'
Cc: Debbie Reiger
Subject: RE: Thank you .
[] copy
Mr. Crock:

Thank you very much for E-Mail.

It is always very rewarding for me to hear about this type of contact between the officers of the Cuyahoga
Heights Police Department and the public. Too often the public tries to catch law enforcement officers doing
something “wrong” instead of catching us doing something “right”.

I will inform Ptl. ||} of your correspondence and will place a copy in his personnel file.
Stay safe and good luck with your fresh start.

Respectfully;

(hitef Brian Stargitl
Cuyahoga Heights Police

5480 Grant Ave

Cuyahoga Heights, OH 44125
Office (216) 883-6800

Fax (216) 883-4832
b.sturgili@cuyahogaheights.com

From: Terry Crock [mailto:terrycrock@yahoo.com]
Sent: Tuesday, March 07, 2017 8:43 PM

To: Brian Sturgill <B.Sturgill@cuyahogaheights.com>
Subject: Thank you

Hello,

You can not imagine how appreciative | am that your department will give out a "Courtesy Warning!" instead of
immediately issuing a citation.

| have not worked in Cleveland very long, and | was taking an alternative route home tonight (Tuesday) because of bad
traffic condltions on 77 south.

Because my job moved to Texas over a year ago, | have been unemployed for a long time, burnt up my savings, finally
found a job in Cleveland (I live in Massillon) at less than half of what | made before. To make a long story short,

something like a speeding ticket would be disastrous to me just because of the cost. | recently borrowed money just to
put tires on my car. Itis one of those low points many people hit at some point in their life. Things are looking up, but |

have to dig myself out of a hole at the moment.

What | am saying is when your officer let me off with a warning, this may not have been a big deal to him, but he can not
imagine how thankful | was.



CLL:
o u U
Village of Cuyahoga Heights Police Department

5480 Grant Avenue » Cuyahoga Heights, OH 44125

Chief Brian D. Sturgill e Phone: (216) 883-6800 o Fax: (216) 883-4832
B.Sturgill@Cuyahogaheights.com

June 21, 2019

Mayor Jack M. Bacci
4863 E.71% Street
Cuyahoga Heights, OH
44125

Mayor Bacci:

On June 20, 2019 at approximately 13:30 hrs., Cuyahoga Heights P.D. officers were dispatched to a call of a
naked male at a pavilion in the Louis J. Bacci Recreational Park. Upon arrival it was apparent that the subject
was demonstrating symptoms of some type of psychosis, but of unknown causes.

As the responding officer’s approached, the subject broke through the perimeter and fled into woods in the back
of the park. The male was then found stranded in a recently downed tree in the middle of Mill Creek, which was
flowing at flood stage conditions.

The incident at this time would turn into a “negotiated water rescue”. Local fire departments led by the
Cuyahoga Heights Fire Department, would arrive at the scene and stage for a water rescue. Police officers from
surrounding communities (Newburgh Heights, Garfield Heights, Brooklyn Heights Valley View and the
Southwest Enforcement Bureau) would lend assistance with negotiations and perimeter security.

After three hours of negotiations, the fatigued and cold subject climbed from his treacherous hiding spot and
surrendered to officers. The subject was transported to Marymount Hospital for treatment of minor injuries and
psychological evaluation.

The positive outcome of this dynamic event would not have been possible without the total team effort of all
agencies and departments involved.

The following members of Cuyahoga Heights Police Department by their actions were instrumental in the
resolution of this event and should be commended on a job well done.

Dep. Chief Mark Davis Lt. Joseph Wallace #37 Lt. Jeremy Grabowski #38
Detective David Lukas Ptlm Ptl. Matthew Kontura #112
Ptl. Jim Berdysz #114 Ptl. Brian Fragua Ptl. Mark Hine #106

Disp. Tiffany Contipelli Disp. Scott Schoeffler

Respectful

Brian'D. Sturgill
Chief of Police

Cc: file
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This certificate is presented to

in recognition of your attendance at the
CRITICAL INCIDENTS
offered at the 64th Biennial National Conference.

. 8/14/2019 Chmek Cotk:d%?

Date Natlonal President

New Orleans, LA @,\)f——(

Location National Secretary




This certificate is presented to

in recognition of your attendance at the

THE CURRENT STATE OF PENSIONS
" HEALTH CARE FORLAW
ENFORCEMENT
offered at the 64th Biennial National Conference.

8/13/2019 | Chuck Gy

Date National President

New Orlééns, LA ' @&’—(

Location National Secretary




This certificate is presented to

in recognition of your attendance at the
UNDERSTANDING YOUR,
EMPLOVER!S CURRENT ECONOMIC
o CONDITION
- offered at the 64th Biennial National Conference.

81212019 C ek Cmgz

Date National President

Newarleans, LA @,L\,—(

Location Natlonal Secretary
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Expiration Date,

March 28, 2021
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March 28, 2019-

TRAINING
CERTIFICATE NUMBER: 2PRK3GPL

AWARDED TO:
Who has successfully completed the
ALICE Instructor Certification

CERTIFIED INSTRUCTOR

Consisting of: 16 hours on-site training, 1 hour online testing

Prasident & Foundzr, ALIGE Training Inslitute
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AWARDED TO:
February 6, 2019
Issue Date
CERTIFICATE NUMBER:

TRAINING
Who has successfully completed the

ALICE Introduction for Instructors

ALICE BASIC CERTIFICATION

Greg Crane
President & Founder, ALICE Training Institute
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(receiving 0.4 CEUs) in the
Procedural Justice
June 15, 2017

PuUBLIC SAFETY TRAINING CENTER
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Has Successfully Completed 4 Contact Hours

E
%
2
:

A TRI-C* CENTER OF EXCELLENCE
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ving 0.8 CEUs) in the

William P. McGee
Commander

Cuyahoga
Cmmmnﬁty
College
Sty
BiS

& Legal Updates
Avoril 8, 2017

i

cate of Completip,,

(rece

Trauma Informed Po

PUBLIC SAFETY TRAINING CENTER

LAw ENFORCEMENT TRAINING DIVISION

Certij

Has Successfully Completed 8 Contact Hours
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1/5/2017 ODH Bureau of Alcohol and Drug Testing: Access Card Information

Ohio Department of Health

Bureau of Alcohol and Drug Testing ,
Access Card Information: Prepared on 1/5/2017 2:20:32 PM

Name:
Agency: CUYAHOGA HTS PD
Site #: 1816
Application Date: 2/11/2015
lssue Date: 2/11/2018
Access Card #: 10833-0-2
Currant Proficlerioy Date: 1422/2016
Past Proficieny Dates: 2/11/2015
Badge: 2819

'hﬂthlwblleapps.ndh.ohfD.govm:eau-.lmtrwmntlomc.orcsrtltlontlonRoport.anpx?i@19633-,0‘-2 1M
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@ Mike DEWINE

e, & OHID-ATTORNEY GENERAL d=—r

Bureau Of Criminal Investigations
Ohio Law Enforcement Gateway
Data Security Use Policy

All applications and data are on a need to know basis. Any unauthorized access, use or
dissemination of any data is considered a breach of security and could result in
revocation of use rights and / or civil and criminal charges.

Control and Maintenance

AGO Policy will be reviewed and revised in accordance with parameters established in
the AGO Security Policy.

User Acknowledgment

| acknowledge that | have read and understand the above listed policy. | acknowledge
that | am responsible for reading and understanding the OHLEG Rules and Regulations.
| also state that | will adhere to these directives and that failure to do so may constitute a
security violation resulting in denial of access to BCl OHLEG information resources as
well as other products and services provided by the AGO. | also understand that
violation of this policy will be reported to the appropriate authorities and may result in
administrative, criminal, or other adverse disciplinary action deemed appropriate

PrintedNam Date: “{ l/i-l /&or ot
R OHD (Y (-a:,@’,@“

Signature;)

Agency '
Name: Cuﬂpﬁu%/\ (—J(Glél/\'r»s P D

Agency Acknowledgment

| acknowledge that | have read and understand the above listed policy. | acknowledge
that | am responsible for reading and understanding the OHLEG Rules and Regulations.
| also state that | am responsible for the users that are assigned to my charge and will
adhere to these directives and that failure to do so may constitute a security violation
resulting in denial of access to BCl OHLEG information resources as well as other
products and services provided by the AGO. | also understand that violation of this policy
will be reported to the appropriate authorities and may result in administrative, criminal,
or other adverse disciplinary action deemed appropriate

PrintedName: P)f*ia,\) 6’4‘(#"3} L1 Date: ?f//O‘;/ZO/L/
Title: C}\Q‘P 5[; “PO\.'Q( )

L 0 ldr—orin_ 04/ grorigs

Signature:

Ohio Attorney General Page 6
OHLEG Data Security Use Policy version 2 6/3/2014



@ o) MIKE DEWINE

=% OHIO ATTORNEY GENERAL & =

November 6, 2013

Chief Douglas Pallini

Cuyahoga Heights Police Department
5480 Grant Avenue

Cuyahoga Heights, OH 44125-1038

Re: te Training Eval n for Officer

Dear Chief Pallini:

Ohio Peace Officer Training Commission
Office 800-346-7682
Fax 740-845-2675

P.O. Box 309
London, OH 43140
www.OhioAttorneyGeneral.gov

This Ietter shall serve as notice that no update training is required.

This determination is based solely upon the information reported to the Commission, and does
not relieve this officer or the appointing authority of any obligation o comply with the training
requirements of O.A.C. 109:2-1-12. This determination does not relieve this officer of the annual
firearms re-qualification and Continuing Professional Training requirements.

Should you have any questions or concerns regarding this determination, please feel free to

contact me at the number provided below.

cc; Officer

AFfjw

Sincerely,

Lisne 7

Arienne M. Fauber
Certification Officer
Professional Standards Section
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Expires one year from issne date.
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Has successfully completed the

Ohio Peace Officer Basic Training Academy

\é{
§
O
w@
2

3

(8

Cuyahoga Community College

LTSS S TG
SIRTSIREEPRIRY

ia

BAS 09-095

Consisting of 638 Contact Hours & 12 September—08 May 2010

T e
stalmlnla

Awarded this 19th day of June 2010

&

Community

Cuyahoga
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Certifica

Successfully completed the course of study for

Active Shooter

Rapid Action Immediate Deployment

May 8, 2010 / 8 Contact Hours

Cuvahoga
Community

Aﬁwn Smith, Instructor
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David Medina, Cleveland Police Depa.rtrneﬁt / Instructor
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ASP Baton
May 3, 2010 / 8 Contact Hours

Community
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College

David Medina, Cleveland Police Department / Instructor
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George D. Kwan, Cleveland Police Department / Instructor
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THIS CERTIFICATION IS HEREBY GRANTED TO

FOR COMPLETION OF

CHEMICAL MUNITIONS INSTRUCTOR COURSE CERTIFICATION
VALID FROM: 06/10/2021 THROUGH: 06/10/2024

INSTRUCTOR: David Arthur Standen

This certifies that the above named individual has completed the required 9-hour training program. The above
named individual is hereby certified as a Safariland training instructor and may certify others as users under the
guidelines of Safariland Training, in care of Safariland Academy.

By accepting this Chemical Munitions Instructor Certificate, the Student accepts the terms of the Training Materials
License Agreement, incorporated herein by reference, and agrees to be bound by its terms as a Licensee of
Safariland Training Academy. In witness whereof, Safariland Training Academy, Incorporated has caused this
certificate to be signed by its duly authorized representative.

06/10/2021

DATE

f ,_._ Edward Kappler
= Director
Defense Technology Training

Academy

T mem e o




THIS CERTIFICATION IS HEREBY GRANTED TO

FOR COMPLETION OF

DISTRACTION DEVICE INSTRUCTOR COURSE CERTIFICATION
VALID FROM: 06/10/2021 THROUGH: 06/10/2024

INSTRUCTOR: David Arthur Standen

This certifies that the above named individual has completed the required 8-hour training program. The above
named individual is hereby certified as a Safariland training instructor and may certify others as users under the
guidelines of Safariland Training, in care of Safariland Academy.

By accepting this Distraction Device Instructor Course Certificate, the Student accepts the terms of the Training
Materials License Agreement, incorporated herein by reference, and agrees to be bound by its terms as a Licensee of
Safariland Training Academy. In witness whereof, Safariland Training Academy, Incorporated has caused this
certificate to be signed by its duly authorized representative.
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06/10/2021

DATE

Edward Kappler
Director
Defense Technology Training
Academy




THIS CERTIFICATION IS HEREBY GRANTED TO

FOR COMPLETION OF

IMPACT MUNITIONS INSTRUCTOR COURSE CERTIFICATION
VALID FROM: 06/10/2021 THROUGH: 06/10/2024

INSTRUCTOR: David Arthur Standen

This certifies that the above named individual has completed the required 9-hour training program. The above
named individual is hereby certified as a Safariland training instructor and may certify others as users under the
guidelines of Safariland Training, in care of Safariland Academy.

By accepting this Impact Munitions Instructor Course Certificate, the Student accepts the terms of the Training
Materials License Agreement, incorporated herein by reference, and agrees to be bound by its terms as a Licensee of
Safariland Training Academy. In witness whereof, Safariland Training Academy, Incorporated has caused this
certificate to be signed by its duly authorized representative.
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06/10/2021

DATE

Edward Kappler
Director
Defense Technology Training
Academy




OHIO TACTICAL OFFICERS ASSOCIATION

THIS CERTIFIES THAT

has successfully completed a course of study approved by the Ohio Tactical Officers Association, in the below listed
course;

Defense Technology (Safariland) Distraction Device Munitions Instructor (8 Hours) June 7, 2021

f

Patrick J. Fiorilii
Executive Director




OHIO TACTICAL OFFICERS ASSOCIATION

THIS CERTIFIES THAT

has successfully completed a course of study approved by the Ohio Tactical Officers Association, in the below listed
course;

Defense Technology Less Lethal Impact Munitions Instructor Certification (8 Hours) June 9, 2021

\ 4
Patrick J. Fiorilli
Executive Director




OHIO TACTICAL OFFICERS ASSOCIATION

THIS CERTIFIES THAT

has successfully completed a course of study approved by the Ohio Tactical Officers Association, in the below listed
course;

Defense Technology Chemical Agent Munitions Instructor Course (8 Hours) June 10, 2021

Patrick J. Fiorilli
Executive Director




C.H.P.D
FIREARM AFFIDAVIT

I_—, do herby attest that I have been issued

below listed firearm(s) and will maintain same in my control during my
employment as a police officer with the Cuyahoga Heights Police
Department. Furthermore, I do agree to follow and obey all laws, policies,
rules, and regulations as they pertain to the use and possession of each
firearm listed.

FIREARM SERIAL # Issued Returned

HK USP 45 _ 02-21-2014

orsicer siona o I s )

OFFICER SIGNATURE : ~ (RETURNED)

E-

ISSUED BY: Oe~x. <X N/A— (04/26/ 204 %

RECEIVED TO INVENTORY BY: ( / /




_',:_0\3

RANGE PROFICIENCY RECORD: SEMI-AUTO PISTOL

o [ oo cnrp

WEAPON MAKE: '/ ti{ ~ MODEL: 45/ <4 SERIAL # B

HITS IN THE PREFERRED AREA (PA) COUNT AS A PLUS ONE (+1)

HITS IN THE NON PREFERRED AREA (NPA), BUT INSIDE OF THE TARGET
OUTLINE AREAZERO(0) " - -

7

ROUNDS NOT FIRED (NF) ARE ZERO (0)

HITS OUTSIDE OF THE TARGET OUTLINE:(MISS), OFF OF THE TARGET (MISS),

OR FIRED OVER THE TIME LIMIT (OT) ARE A MINUS 1 (-1). EXTRA ROUNDS FIRED
(ERF) ARE MINUS 1 (-1). |

STAGE1  PA:___3 NPRA: NF: MISS: oT: ERF:__
STAGE2 2 HITS IN THE PREFERRED AREA, 1 HIT IN THE HEAD OR HIP

PA"_ 3 NPA: NF: MISS: oT: ERF:
STAGE3A PA:_4 NPA: NF: MISS: OT: _____ERF_____
STAGE38 PA: Y NPA:_ NF: MSS:  OT:-_. ERF: L
STAGE4  PA:_ b NPA: NF: MISS: OT: __-‘ERF:_____
'STAGE5  PA:_3 NPA: NF:_____ MISS: oT: ERF:
STAGE6  PA:___. NPA:_L NF: MISS: oT: ERF:__
SUBTOTALS: _ 25 MISS: . OT: ERF:
TOTAL: 25 (PASSING IS A MINIMUM OF 20)
DATE TESTED: __ /-23 - /2 PASSED: .— _ FAILED:

# ‘
TESTED BY:. ﬂg//d %Y REQ#: &726504 EXP: /67543




OHIO PEACE OFFICER TRAINING ACADEMY
RANGE PROFICIENCY RECORD: SEMI AUTO PISTOL

] e :
WEAPON MAKE: /#+i MODEL: &3P serIAL # |GG

HITS IN THE PREFERRED AREA (PA) COUNT AS A PLUS ONE (+1)

HITS IN THE NON-PREFERRED AREA (NPA), BUT INSIDE OF THE TARGET OUTLINE

ARE'A ZERO (0)

ROUNDS NOT FIRED (NF) ARE ZERO (0

HITS OUTSIDE OF THE TARGET OUTLINE (MISS), OFF OF THE TARGET (MISS), OR
FIRED OVER THE TIME LIMIT (OT) ARE A MINUS 1 (-1), EXTRA ROUNDS FIRED (ERF)

ARE MINUS 1 (-1).

STAGE1 PA:_ 3 NPA:  NF: MISS: oT:

ERF:

STAGE 2 2 HITS IN THE PREFERRED AREA, ONE HIT IN THE HEAD OR HIP -

PA:_2% NPA:-___NF_ MISS: _ oT: ERF:
STAGE 3A  PA: _/_-NPA: _NF:_ MISS: oT: ERF:
STAGE3B PA:_3_NPA: NF: Miss:_~/ _OT:____ ERF:
STAGE4  PA: *6__ NPA: NF: MISS: oT: ERF:
STAGE 5 PA; _*/ NPA: NF: MISS: - - OT: ERF:
STAGE6  PA: */__ NPA: NF: MISS: .~/ OT: ERF:
SUBTOTALS: %% . MISS: oT: ERF:

ToTAL: 2/ (PASSING IS A MINIMUM OF 20)

DATE TESTED: O/-/7-/ PASSED: “~  FAILED:
TESTED BY: /}/ -@’/ﬁ-ff/ /%/Z,/ REQ#: 0Y¥lb EXP:

Revised 26/September/2011



oV S

RANGE PROFICIENCY RECORD: SEMI-AUTO PISTOL

voe: [ oo _cA2D
WEAPON MAKE: *_//#I( MODEL: P4 SERIAL#:-

HITS IN THE PREFERRED AREA (PA) COUNT AS A PLUS ONE (+1)

HITS IN THE NON-PREFERRED AREA (NPA), BUT INSIDE OF THE TARGET
OUTLINE ARE A ZERO (0)

ROUNDS NOT FIRED (NF) ARE ZERO (0)

HITS OUTSIDE OF THE TARGET OUTLINE (MISS), OFF OF THE TARGET (MISS),
OR FIRED OVER THE TIME LIMIT (OT) ARE A MINUS 1 (-1). EXTRA ROUNDS FIRED
(ERF) ARE MINUS 1 (-1).

-y

STAGE 1 PA: 5 NPA: NF: MISS: oT: ERF:

STAGE 2 2 HITS IN THE PREFERRED AREA, 1 HIT IN THE HEAD OR HIP

PA:_ % NPA: NF: MISS: oT: ERF:
STAGE3A PA:_ U NPA: NF: MISS: oT: ERF:
sTAGE3B PA:_ ¢  NPA NF: MISS: oT: ERF:
STAGE4  PA:_ [ NPA NF: MISS: oT: ERF:
STAGE5  PA:_3 NPA: NF: MISS: OT: ERF:
STAGE6  PA: o4 NPA: NF: MISS: oT: ERF:
SUBTOTALS: 2§ MISS: oT: ERF:

e
TOTAL: A (PASSING IS A MINIMUM OF 20)

/)/

DATE TESTED: /- -/ PASSED: — FAILED:

TESTED BY: /[a// ‘37 REQ#: _Y¥3¢ EXP:
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=) MIKE DEWINE Hkiags

Ohio Peace Officer Training Commission
Office 800-346-7682
Fax 740-845-2675

* OHIO ATTORNEY GENERAL *

* @\ % P.O. Box 309
London, Ohio 43140

www.OhioAttorneyGeneral.gov

RANGE PROFICIENCY RECORD: SEMI-AUTO PISTOL

NAME: _ AGENCY: C///)/)

WEAPON MAKE: _ /7, K MODEL: (/S-S SERIAL# _

HITS IN THE PREFERRED AREA (PA) COUNT AS A PLUS ONE (+1)

HITS IN THE NON-PREFERRED AREA (NPA), BUT INSIDE OF THE TARGET OUTLINE ARE
A ZERO (0)

ROUNDS NOT FIRED (NF) ARE ZERO (0)

HITS OUTSIDE OF THE TARGET OUTLINE (MISS), OFF OF THE TARGET (MISS), OR

FIRED OVER THE TIME LIMIT (OT) ARE A MINUS 1 (-1), EXTRA ROUNDS FIRED (ERF)
ARE MINUS 1 (-1).

STAGE 1 PA:z_- NPA: NF: MISS: oT: ERF:
STAGE2  2HITS IN THE PREFERRED AREA, ONE HIT IN THE HEAD OR HIP

PA: 3_ NPA: NF: MISS: oT: ERF:
STAGE 3A  PA: l nea: 1 NE: MISS: _OT: ERF:
STAGE 3B  PA: ﬂ_ NPA: NF: MISS: __ OT: ERF:
STAGE4  PA: & NPA: NF: MISS: OT: ERF:
STAGE5  PA: L NPA: NF:___ ' - MISS: J OT: _ERF:
STAGE6  PA: L NPA: NF: MISS OoT: ERF:

_—

SUB TOTALS: ? 3 MISS:__' oT: ERF:

TOTAL: QL(PASSING IS A MINIMUM OF 20)

DATE TESTED: / -5 70/ G PASSED: /;AILED:

TESTED BY: _J/ i)g,gu S}; “ ]/ REQ#:/&%’,C;&JR EXP: Q{/é’gz?

Revised 01/01/2013



RANGE PROFICIENCY RECORD: SEMI-AUTO PISTOL

WEAPON MAKE: ' 3 1€, MODEL:

ISP ys™

seriAL# TNGINEGEG

HITS IN THE PREFERRED AREA (PA) COUNT AS A PLUS ONE (+1)

HITS IN THE NON-PREFERRED AREA (NPA), BUT INSIDE OF THE TARGET

OUTLINE ARE A ZERO (0

)

ROUNDS NOT FIRED (NF) ARE ZERO (0)

HITS OUTSIDE OF THE TARGET OUTLINE (MISS), OFF OF THE TARGET (MISS),
OR FIRED OVER THE TIME LIMIT (OT) ARE A MINUS 1 (-1). EXTRA ROUNDS FIRED

(ERF) ARE MINUS 1 (-1).

..... <

STAGE 1 PA:—-  NPA: NF:

MISS:

OT:

ERF:

STAGE 2 2 HITS IN THE PREFERRED AREA, 1 HIT IN THE HEAD OR HIP

PA: 5 NPA: NF: MISS: OT: ERF:
STAGE3A PA: jM_ NPA: NF: _ MISS: OoT: ERF:
STAGE 3B  PA: NPA: NF: MISS: OT: ERF:
STAGE 4 PA: _,f_; NPA: _A NF: MISS: OT: ERF:
STAGE5  PA: 2 NPA: NF: MISS: oT: ERF:
STAGE6  PA: /7 NPA: f ‘NF: MISS: oT:. ERF: _
SUBTOTALS: _2 S MISS: oT: ERF:
TOTAL: 2.2 (PAS/SI ' A MINIMUM OF 20) |
DATE TESTED: '3 1) PASSED: |~ - FAILED:

i'f'

TESTED BY: /’OT Z

//j,/v@f "> REQ#: %2l exp: €




RANGE PROFICIENCY RECORD: SEMI-AUTO PISTOL

NAME: __ acency: o A LD

WEAPON MAKE: -/ mobeL: «7vs seriaL# KGR

HITS IN THE PREFERRED AREA (PA) COUNT AS A PLUS ONE (+1)

HITS IN THE NON-PREFERRED AREA (NPA), BUT INSIDE OF THE TARGET
OUTLINE ARE A ZERO (0)

ROUNDS NOT FIRED (NF) ARE ZERO (0)
HITS OUTSIDE OF THE TARGET OUTLINE (MISS), OFF OF THE TARGET (MISS),

OR FIRED OVER THE TIME LIMIT (OT) ARE A MINUS 1 (-1). EXTRA ROUNDS FIRED
(ERF) ARE MINUS 1 (-1).

STAGE 1 PA: 3 NPA: NF: MISS: oT: ERF:

STAGE 2 2 HITS IN THE PREFERRED AREA, 1 HIT IN THE HEAD OR HIP

PA: 3 NPA: NF: MISS: OT: ERF:
STAGE3A PA_ Y  NPA: NF: MISS: OT: ERF:
STAGE3B PA: Y NPA: NF: MISS: OT: ERF:
STAGE 4 PA: i_ NPA: NF: MISS: OT: ERF:
STAGE5S PA: £ NPA:_-/ NF MISS: OoT: ERF:
STAGE6  PA:_ < NPA:  NF:______ MISS: oT: ERF:
SUB TOTALS: _2¢ MISS: oT: ERF:

TOTAL: ;7‘/ (PASSING IS A MINIMUM OF 20)

......

DATE TESTED: __ A~ s~ /F PASSED: - FAILED:

, s
TESTEDBY: .~ M REQ#: gy s26 EXP: /¢-/9




PRl

OHIO PEACE OFFICER TRAINING ACADEMY
RANGE PROFICIENCY RECORD: SEMI AUTO PISTOL

NAME: _ AGENCY: Coy WN9
WEAPON MAKE: __ Wk vopEL: us ©~ us” serIAL ||| GG

HITS IN THE PREFERRED AREA (PA) COUNT AS A PLUS ONE (+1)

HITS IN THE NON-PREFERRED AREA (NPA), BUT INSIDE OF THE TARGET OUTLINE
ARE A ZERO (0)

ROUNDS NOT FIRED (NF) ARE ZERO (0)
HITS OUTSIDE OF THE TARGET OUTLINE (MISS), OFF OF THE TARGET (MISS), OR

FIRED OVER THE TIME LIMIT (OT) ARE A MINUS 1 (1), EXTRA ROUNDS FIRED (ERF)
ARE MINUS 1 (-1).

STAGE 1 PA:__D NPA: NF: MISS: OT: ERF:

STAGE 2 2 HITS IN THE PREFERRED AREA, ONE HIT IN THE HEAD OR HIP

PA_ D NPA: NF: MISS: oT: ERF:
STAGE3A PA._ Y NPA: ' NE: MISS: oT: ERF:
STAGE3B PA:_ "\ NpPa: NF: MISS: oT: ERF:
STAGE4  PA_D NPA:_ D NFE: MISS: oT: ERF:
STAGES  PA:_Z NPA:_\ NF MISS: oT: ERF:
STAGES  PA: L NPA: NF:__ MiSs: oT: ERF:
SUB TOTALS: __ T\ MISS: - OT: ERF:

TOTAL: __ 2\ (PASSING IS A MINIMUM OF 20)

DATETESTED: o0\~ Ot~ 20V4  PASSED: v/ FAILED:

- nwe

Revised 26/September/2011




Ohio Peace Officer Training Commission
Office 800-346-7682.
Fax 740-845-2675

& Mike DEWINE

* OHIO ATTORNEY GENERAL *

P.0. Box 309
London, Ohio 43140
www.OhioAttorneyGeneral.gov

RANGE PROFICIENCY RECORD: SEMI-AUTO PISTOL

NAME: _ AGENCY: A LD
WEAPON MAKE: LV ~ MODEL: L/S/t/a/ seriAL # |G

HITS IN THE PREFERRED AREA (PA) COUNT AS A PLUS ONE (+1)

HITS IN THE NON-PREFERRED AREA (NPA), BUT INSIDE OF THE TARGET OUTLINE ARE
A ZERO (0)

ROUNDS NOT FIRED (NF) ARE ZERO (0)
HITS OUTSIDE OF THE TARGET OUTLINE (MISS), OFF OF THE TARGET (MISS), OR

FIRED OVER THE TIME LIMIT (OT) ARE A MINUS 1 (-1), EXTRA ROUNDS FIRED (ERF)
ARE MINUS 1 (-1).

STAGE 1 PA: 3 NPA: _ NF:__ MiSS: oT: ERF:

STAGE 2 2 HITS IN THE PREFERRED AREA, ONE HIT IN THE HEAD OR HIP

PA: 2 NPA: NF: MISS: oT: ERF:
STAGE3A PA:_ Y NPA: NF: MISS: oT: ERF:
STAGE 3B PA: _‘/ ~NPA: NF:  MISS: OoT: ERF:
STAGE4  PA: & NPA: NF: MISS: oT: ERF:
STAGE5  PA: 3 NPA: NF: MISS: oT:  ERF:
STAGE6  PA:_Z NPA: NF: MISS:  OT: ERF:
SUB TOTALS: %~ MISS: OT:  ERF:_

TOTAL: 7/ (PASSING IS A MINIMUM OF 20)

DATE TESTED: _ /-6-7¢ PASSED: _— _FAILED:
74 ) A
TESTEDBY: LA Jospd /. ///%//f——ﬁf‘“ -
(NAME PRINTED) (SIGMATURE)
REQ#: _J44.26 EXPIRATION DATE: o 9-22

Effective 7/1/2017



I
g

H
.
5,

) MIKE DEWINE

Ohio Peace Officer Training Commission
Office 800-346-7682

Fax 740-845-2675
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London, Chio 43140
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RANGE PROFICIENCY RECORD: SEMI-AUTO PISTOL
Name: [ AGENCY: _ Cuy Wy
WEAPON MAKE: W MODEL: L 5% SERIAL #: _

HITS IN THE PREFERRED AREA (PA) COUNT AS A PLUS ONE (+1)

HITS IN THE NON-PREFERRED AREA (NPA), BUT INSIDE OF THE TARGET OUTLINE ARE
A ZERO (0)

ROUNDS NOT FIRED (NF) ARE ZERO (0)
HITS OUTSIDE OF THE TARGET OUTLINE (MISS), OFF OF THE TARGET (MISS), OR

FIRED OVER THE TIME LIMIT (OT) ARE A MINUS 1 (-1), EXTRA ROUNDS FIRED (ERF)
ARE MINUS 1 (-1).

STAGE 1 PA: D NPA: NF: MISS: OoT:_ ERF:

STAGE 2 2 HITS IN THE PREFERRED AREA, ONE HIT IN THE HEAD OR HIP

PA:_ 3 NPA: NF: MISS: _OT: ERF:
STAGE3A PA:_Y NPA: NF: MISS: OT: ERF:
STAGE3B PA:_Y NPA: NF: MISS: oT: ERF:
STAGE4  PA:_{ NPA: NF: MISS: oT: ERF:
STAGE 5 PA:__ T NPA: '\ NF: . MISS:_____ OT: ERF:
STAGE6  PA:__Z NPA: NF: MISS: oT: ERF:
SUB TOTALS: 1.4 MISS: oT: ERF:

TOTAL: _ 2.+ (PASSING IS A MINIMUM OF 20)

DATETESTED: O\-\S- 20 2\ PASSED: _ ~/ FAILED:
) ﬁ \\ L - ‘” \ ‘ \‘
TESTEDBY: De~x. Oavi 0 8. Lukas Oex. VAN~
(NAME PRINTED) (SIGNATURE)
REQ#: 071> & EXPIRATION DATE:  N-%- 272

Effective 7/1/2017



Village of Cuyahoga Heights Police Dept.

5480 Grant Avenue  Cuyahoga Heights, OH 44125

Phone: (216) 883-6800 Fax: (216) 641-0643
CHPD@Cuyahogaheights.coni

Use of Force/Deadly Force Policy
Annual Test
2018

Date / |

) Subect VS. Ofﬂcer Factors suchassrze andstrength |
should be considered to determine the level for force

I
o 2) An incident report must be completed by an officer in
i any use of force incident when the subject is hit or
struck by any means. -
- 3) All ofﬂcers must review and be tested on the Cuyahoga |
(__ | Heights Police Department Use of Force/Deadly Force
1 Policy once every 3 years.
o 4) All incidents reports lnvolvmg use of force will be
‘ forwarded to the Chief of Police or their designee for
[ | compliance review.
5) Deadly force may be used to defend another person
’rf f from what is believed to an imminent threat of serious

_physical harm.

A passing grade of 80% (4 out of 5) is required to pass.



Village of Cuyahoga Heights Police Dept.

5480 Grant Avenue e Cuyahoga Heights, OH 44125
Phone: (216) 883-6800 Fax: (216) 641-0643
CHPD@wCuyahogaheiohts.com

Use of Force/Deadly Force Policy
Annual Test

Officer: G

Date + / Y / 2o:5

True or False Question?

(T/F)

1) Subject vs. Officer Factors such as size and strength

) should be considered to determine the level for force
used.
— 2) An incident report must be completed by an officer in
) any use of force incident when the subject is hit or

_\ struck by any means. |
3) All officers must review and be tested on the Cuyahoga
< Heights Police Department Use of Force/Deadly Force
_ _ Policy once every 3 years.
| 4) Allincidents reports involving use of force will be

/"
\ | forwarded to the Chief of Police or their designee for
| compliance review. |
— - 5) Deadly force may be used to defend another person I

from what is believed to an imminent threat of serious |
physical harm. !

A passing grade of 80% (4 out of 5) is required to pass.



Village of Cuyahoga Heights Police Dept.

5480 Grant Avenue o Cuyahoga Heights, OH 44125
Phone: (216) 883-6800 Fax: (216) 641-0643
CHPD@Cuyahogaheighis.com

Use of Force/Deadly Force Policy
Annual Test

Officer: _

Date // ¢ / zezo

True or False Question?

(T/F)

1) Subject vs. Officer Factors such as size and strength
"'('" should be considered to determine the level for force
' wseey, 00 "L
2) Anincident report must be completed by an officer in

any use of force incident when the subject is hit or
~struck by any means.
3) All officers must review and be tested on the Cuyahoga
F' Heights Police Department Use of Force/Deadly Force
Policy once every 3 years.
‘ 4) All incidents reports involving use of force will be
forwarded to the Chief of Police or their designee for
) compliance review. .
5) Deadly force may be used to defend another person
"‘T from what is believed to an imminent threat of serious

physical harm.

A passing grade of 80% (4 out of 5) is required to pass.



Village of Cuyahoga Heights Police Dept.

5480 Grant Avenue e Cuyahoga Heights, OH 44125
Phone: (216) 883-6800 Fax: (216) 641-0643
CHPD@Cuyahogaheights.com

Use of Force/Deadly Force Policy
2021 Annual Test

Officer:
Date

/ v/ ro2

True or False Question?

(T/F)

1) Per policy, the definition of deadly force is defined as
\/ force intended to cause death or serious injury or that
force that a reasonably prudent officer would consider
likely to cause death or serious injury.

_— | 2) All “choke holds” (a hold that restricts the airway) are
) prohibited unless deadly force is justified.

3) Given that no policy can realistically predict every
o possible situation an officer might encounter, officers
are entrusted to use well-reasoned discretion in
determining the appropriate use of force in each
encounter.
| 4) Officers may continue using a pain compliance
g technique even after the compliance from the suspect |
has been achieved. |
5) A “carotid artery control hold” is designed to control an |
individual by temporarily restricting blood flow through the
e application of pressure to the side of the neck and does not
restrict the airway. The proper application of the carotid artery
control hold may be effective in restraining a violent or
combative individual. However, due to the potential for injury,
the use of the carotid control hold should be limited to those
circumstances where deadly force is justified.

A passing grade of 80% (4 out of 5) is required to pass.





