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Officer Involved Critical Incident - 1273 Rosedale Drive, Dayton, BC\

OH (Montgomery Co.) (L)

Investigative Activity: Document Review

Involves: _(S)

Date of Activity: 10/25/2024

Activity Location: Montgomery County Sheriff's Office Headquarters - 345 West 2nd
Street, Dayton, OH 45422

Author: SA Steven Seitzman

Narrative:

On Friday, October 25, 2024, Ohio Bureau of Criminal Investigation Special Agent Steven
Seitzman received the personnel file of ||| S from Montgomery County
Sheriff's Office Sergeant I. Keller. SA Seitzman reviewed the personnel file and noted the
following:

Date of Hire

« I /25 hired by the Montgomery County Sheriff's Office on
as a corrections officer. On || I /25 rromoted to the rank

of I

Evaluations:
R a5 received favorable employee evaluations.
Basic Peace Officer Certification:

I obtained his Ohio Basic Peace Officer certification from the Greene

County Career Center. He attended the academy from ||
I

Firearms Qualifications:

* I s ccessfully qualified with his Glock 17 pistol on January 19, 2024. He
had additional firearms training on February 5, 2024, which also included lectures and
tests on use of force and officer-involved shootings, subject control, handcuffing, and
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carotid restraint recertification. He had more firearms training on May 1, 2024, and
August 28, 2024.

® He successfully qualified with a Smith & Wesson M&PII patrol rifle on August 1, 2023.

Use of Force Incidents:

I (i <d his weapon during an incident on January 8, 2024. The incident
involved a police pursuit that was initiated by the Trotwood Police Department. The
involved suspect from that incident fired a weapon during the pursuit and eventually
crashed into a police cruiser. Multiple officers discharged their firearms during the

incident, including ||| | | GGG -5 c/cared of any wrongdoing. The
incident was investigated by BCI. See BCI report #jjjjjjJ ] for additional details.

Discipline:
I (d not have any relevant disciplinary action in his file.

Es personnel file and related documents are attached below.

Attachments:

Attachment # 01: PRR by BClI
Attachment # 02: 2024 Training File
Attachment # 03: 2023 Training File

Attachment # 04 User - || GG - C<'tificates
I

Attachment # 05: User -
Attachment # 06 ||l 'SV Report
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Exhibit 1



MONTGOMERY COUNTY PAYROLL DEPARTMENT
EMPLOYEE STATEMENT OF CITY OF EMPLOYMENT AND CITY OF RESIDENCE

CHANGE OF ADDRESS FORM FOR MONTGOMERY COUNTY EMPLOYEES

This will change your address for medical, dental, flexible spending & supplemental life insurance benefits.

You are responsible for giving your new address to Deferred Comp. PERS and Aflac.

ss [
o —__——___________ .

LAST - FIRST M

COMPLETE ALL SECTIONS

SECTION 1 - ADDRESS & PHONE # (CURRENT OR NEW):

CELL PHONE NUMBER

HAS YOUR SCHOOL TAX LIABILITY CHANGED? YES X NO

IF YES, YOU MUST ALSO COMPLETE A STATE OF OHIO TAX FORM.

SECTION 2 - WORKPLACE TAX (CITY OR TOWNSHIP OF EMPLOYMENT):
555 Inficmara W
WORK LOCATION ADDRESS
Davtorn OX  UsU\L

CITY OR TOWN, STATE AND ZIP CODE

** WITHHOLDING IS MANDATORY FOR THOSE EMPLOYED WITHIN ANY CITY'S LIMITS**

***ADDITIONAL TAX NECESSARY IF:

A) YOU DO NOT WORK IN A CITY BUT LIVE WITHIN A CITY'S LIMITS

B) YOUR CITY OF RESIDENCE HAS A HIGHER TAX RATE THAN YOUR CITY OF EMPLOYMENT

C) YOUR CITY OF RESIDENCE ONLY GIVES PARTIAL CREDIT FOR WORK TAX PAID OR HAS AN ADDITIONAL TAX
CURRENT TAXING DISTRICTS AVAILABLE FOR PAYROLL DEDUCTION:

Arcanum Fairborn Kettering Maoraine Springtield W. Carrolllon

Brookville Farmersville Lebanon N Carlisle St. Marys W. Jeflarson

Centerville Franklin London N Lebanaon Tipp City W. Milton

Clayton Germantown Mason Oakwood Trotwood Xenia

Daylon Greenville Mechanicsbg. Piqua Troy Yellow Springs

Eaton Hamilton Miamisburg Riverside Vandalia

Englewood Huber His Middletown Springbora W. Alexandnia




MONTGOMERY COUNTY PAYROLL DEPARTMENT
EMPLOYEE STATEMENT OF CITY OF EMPLOYMENT AND CITY OF RESIDENCE

CHANGE OF ADDRESS FORM FOR MONTGOMERY COUNTY EMPLOYEES

This will change your address for medical, dental, fiexible spending & supplemental life insurance benefits
You are responsible for giving your new address to Deferred Comp, PERS and Aflac.

- 000

COMPLETE ALL SECTIONS

SECTION 1= ADDHESS & PHONE # (CURRENT OR NEW):

CELL PHONE NUMBER

HAS YOUR SCHOOL TAX LIABILITY CHANGED? YES @___ NO

IF YES, YOU MUST ALSO COMPLETE A STATE OF OHIO TAX FORM.

Daltarson qu oW LRy

CITY OR TOWN, STATE AND ZIP CODE

** WITHHOLDING IS MANDATORY FOR THOSE EMPLOYED WITHIN ANY CITY'S LIMITS™*

"**ADDITIONAL TAX NECESSARY IF:

Al YOU DO NOT WORK IN A CITY BUT LIVE WITHIN A GITY'S LIMITS
B YOUR CITY OF RESIDENCE HAS A HIGHER TAX RATE THAN YOUR CITY OF EMPLOYMENT
C YOUR CiTY OF RESIDENCE ONLY GIVES PARTIAL CREDIT FOR WORK TAX PAID OR HAS AN ADDITIONAL TAX

CURRENT TAXING DISTRICTS AVAILABLE FOR PAYROLL DEDUCTION:

Arcanum Fairborn Kettering Moraine Springfield W. Carroliton

Brookville .'-'-A'n‘r,-rsv e Lebanaon N Carlisle St. Marys W. Jeflerson

Centerville Franklir London N Lebanon Tipp City W. Milton

Clayton Germantown Mason Oakwood Trotwood Xenia

Dayton Greenville Mechanicsbg Piqua Troy Yellow Sorings

Eaton Hamilton Miamisburg Riverside Vanaoalia )

Englewood Huber His Mid Ty Springboro W. Alexandria 0

W

$-R-2 o 7

SIGNATURE DATE (.; qkq



MONTGOMERY COUNTY PAYROLL DEPARTMENT
EMPLOYEE STATEMENT OF CITY OF EMPLOYMENT AND CITY OF RESIDENCE

CHANGE OF ADDRESS FORM FOR MONTGOMERY COUNTY EMPLOYEES

This will change your address for medical, dental, flexible spending & supplemental life insurance benefits.
You are respons for giving your new addre Deferred Comp, PER. flac.

SSﬁ—
NAM
LAST FIRST

COMPLETE ALL SECTIONS

SECTION 1 - ADDRESS & PHONE # (CURRENT OR NEW):

CELL PHONE NUMBER

HAS YOUR SCHOOL TAX LIABILITY CHANGED? x, YES NO
IF YES, YOU MUST ALSO COMPLETE A STATE OF OHIO TAX FORM.

SECTION 2 - WORKPLACE TAX (CITY OR TOWNSHIP OF EMPLOYMENT):

RLAO MHcEwen RA
WORK LOCATION ADDRESS

Dayvron O LSUSE
CITY OR TOWN, STATE AND ZIP CODE

** WITHHOLDING IS MANDATORY FOR THOSE EMPLOYED WITHIN ANY CITY'S LIMITS™"

SECTION 3 - RESIDENCE TAX (CITY OR TOWNSHIP OF RESIDENCE):

***ADDITIONAL TAX NECESSARY IF:

A) YOU DO NOT WORK IN A CITY BUT LIVE WITHIN A CITY'S LIMITS
B) YOUR CITY OF RESIDENCE HAS A HIGHER TAX RATE THAN YOUR CITY OF EMPLOYMENT.
C) YOUR CITY OF RESIDENCE ONLY GIVES PARTIAL CREDIT FOR WORK TAX PAID OR HAS AN ADDITIONAL TAX.
CURRENT TAXING DISTRICTS AVAILABLE FOR PAYROLL DEDUCTION:
Arcanum Fairborn Kettering Moraine Springlield W. Carroliton
Brookville Farmersville Lebanon N Carlisle St. Marys W. Jefferson
Centerville Franklin London N Lebanon Tipp City W. Miiton
Clayton Germantown Mason Oakwood Trotwood Xenia
Dayton Greenviile Mechanicsbg. Piqua Troy Yellow Springs
Eaton Hamilton Miamisburg Riverside Vandalia
Englewood Huber Hts. Middletown Springbaro W. Alexandria

£-9-320
SIGNATURE DATE

= E-MAILED
"Eﬂﬁ Pl12026

e



Employee Information Form
Please Print Legibly

Employee Information

PSN- Classiﬁcatio-f Division Q. [C.our’rs

- =

Emergency Contact Information

Emergency Contact Name

Submitted B___ Date Submitted_10/23( 14

Employee’s Signature




New Employee Information Form
Please Print Legibly

1 Employee Information - : ' '.

Psnh‘ Classificationg_ « C)s Division “ Soc Sec No_
Personal Serial Number Deputy/Dispatcher/Corrections Ol'ﬁqe mm perations /Support Services

- .-

Orig Hire Da‘ Application Date : '

Education Level'< High School Diploma/BED Some College

College Degree Peace Officer Certification Date (if applicable)
Type and Date of Degree

7 Emergency Contact Information

Blood Type




MONTGOMERY COUNTY
PERSONNEL/PAYROLL ACTION FORM

Payroll Department Payroll Dept. # 20,
Effective Date

Change Reason P

SSN

Department
OCA Code - 8 Digits %

2nd OCA Code (if used) %
3rd OCA Code (if used) %
4th OCA Code (if used) %
Classification/Job Title F Ot Crckipns C)Qg o
EEO Job

Pay Code - Determines Obj
Grade (if used)

Step (if used)

Hourly Rate ak‘( \1}:
Scheduled Hours ?O
Pay Cycle Sa. \a =(--\

Name Change H

Bargaining Unit

3
Employment Type H ‘FUL\\ \'\oce \%LBL
PERS Coverage: Regular[ ] L??forccment Officers [\/

Health/Life Insur Eligible Yes V. No___ Date Pay Stops
Vacation lo be Paid Hours Last Date Worked
Sick Leave Balance Hours Date of Injury
Sick Leave Conversion Payment Hours Est Date of Return
Comp Time Payout Hours
Comments:

2

Authorization

9\‘\‘“ R~ Dt

1/17/2014 Dept Head/Elected Official Date




PAYROLL ACTION
MONTGOMERY COUNTY

NAME

TO
CURRENT ADDRESO

FROM

DEPARTMENT

EFFECTIVE DATE

N A

TO

S(\S.LF&‘;

ol Mo DAY YR
T

PLOYEE NO.

CLASGIFICATION TITLE

RATE

SCH. HRS.

INDEX

oBJ COST CTR

PROJ

PHABE

WK PAY CYCLE

FROM
- 427 1 RO 1/ deday | St 5&(&"\1}
1. APPOINTMENT 2. CHANGE 3. SEPARATION 4. INTERRUPTION
O o1 esercency O o1 promorion O o1 resionen PERSONAL LEAVE
ENDS O o2 opemorion Ooz remiren [0 o1 mEDICAL LEAVE
E/m FULL TIME REGULAR [0 o3 LATERAL cLass Oos oisapiuiry (WORK RELATED!
O os ruLL TiME TEMPORARY O os TRANSBFER WITHIN RETIREMENT 0 o2 mepIcAL LEAVE
ENDS DEPARTMENT [0 o« bpeceasen INOT WORK REL)
[J o4 ruLL TIME INTERIM O os Transrzr perween | [ os nemoveo-reaminates| [] os MATERNITY LEAVE
ENDS DEPARTMENTS D 06 PROBATIONARY D 04 EDUCATIONAL LEAVE
O os ruLL Time seasoNAL O o6 * Transrer seTween | (J o7 a0 oFF [ o8 orTHER
ENDS, APPOINTING AUTH, D 00 DISABILITY D 08 BEABONAL END
[0 oe parT TIME REGULAR O o7 appoinTMENT Ooe oruer [Jor miLiTARY LEAVE
D 07 PART TIME TEMP STATUS CHANGE IBEE REMARKS) WITHOUT PAY
ENDS TO O 1o cancer appr. [ o8 suseension
O os parT TIME INTERIM [J os pispLacEMENT O u  vacarion pavore APPROX. NUMBER
ENDS m 00 RATE HRS, OF DAYS OFF
[J oo parT TIME sEASONAL [J 1o cLass rREASSIGN. 02 sick Leave pavorr
ENDS On name HRS. B. REINSTATEMENT
(0o inTERMITTENT Oz TEMP. REASSIGN. [ o1 erom separATiON
On  aproiNTMENT DATE [J1a rposiTion cHanGE [J o2 rrom INTERRUPTION
CORRECTION 014 correcrion [ os seraraTioN
D12 exreno appoIiNTMENT RESCINDED
ENDS Ois eunoine O os otHER
DATE OF CONTINUOUS
SERVICE
PERS HEALTH INSURANCE E‘)’ INEUHS“:E e )
YES NO N S
Cv @fﬂzs O no Mves Owno AMOUNT OF BENEFIT 50, Rt
REMARKS:

fl?)o».gg-ur{m.?\o nt Gde 30

AEMARKD - SRIGINATING PEPARTMENTAL USK ONLY.

APPROVAL OF INITIATING DEPART

me=se Q. VL

APPOINTING AUTHORITY

-~

C.a

EMaMATYRE

EZK:‘%”J/J 4/ 4

ATE

EIGHATURE

uj‘/ff//;'#



MONTGOMERY COUNTY SHERIFF’'S OFFICE
PERFORMANCE EVALUATION REPORT

WEE NAME: (Last) ﬁ RANK: P.S.N.: ASSIGNMENT: DATE:
—

RATING PERIOD: EVALUATION TYPE:
FROM:  01/01/23 TO: 12/31/23 SPECIAL () ANNUAL (X) PROBATIONARY () MONTH ()
A - SATISFACTORY This rating shows consistently satisfactory performance, meeting or exceeding acceptable standards.

The employee’s performance has been entirely acceptable.

B - IMPROVEMENT NEEDED Total performance occasionally or periodically falls short of normal standards. Minor faults in the
employee’s performance are apparent.

C - UNSATISFACTORY Performance is clearly inadequate in one or more areas. The employee’s performance is not
acceptable for the position that the employee holds. The employee has shown an inability to meet
acceptable standards.

A B | C | RATING CATEGORY A| B C | RATING CATEGORY
X ATTENDANCE / PUNCTUALITY X QUALITY OF WORK
X COMPLIANCE WITH RULES AND REGULATIONS X PRODUCTIVITY / INITIATIVE
X PUBLIC CONTACTS X RESPONSIBILITY / DEPENDABILITY
X EMPLOYEE CONTACTS X ACCEPTS /| FOLLOWS DIRECTIONS
X KNOWLEDGE OF WORK X EFFECTIVENESS UNDER STRESS
X WORK JUDGMENTS / DECISION MAKING X JOB SKILL LEVEL
X PLANNING & ORGANIZING X WRITTEN / ORAL COMMUNICATION
SUPERVISORY ONLY
SUPERVISORY CONTROL
LEADERSHIP
EVALUATING SUBORDINATES
REVIEWED WITH EMPLOYEE: RECOMMENDED TRAINING:
Previous training, goals, advancement, and position description
were reviewed:
Employee's -—_
Initials:
10 Days To Contest Evaluation: ,

Gl 0.0 1299 77 ®2lnfpY _M)r oz12-2y
MP ASST.DIVISION COMMANDER / DATE CHIEF DEPUTY / DATE
534,1..\-,.1- L Lo 973 2/i/2 4 % R /s /Y 4

:JATER SIGNATURE / DATE mgs’fbu COMMANDER / DATE SHERIFF / DATI

M A

REVIEWER SIGNATURE / DATE

Revised 01/03/2019



PERFORMANCE EVALUATION REPORT PAGE #2

EMPLOYEE NAME (Last) Fil DATE:
] 02/01/24

NARRATIVE:

annual evaluation for 2023 has been employed with the

s currently assigned as an I
2120 2erves 25 a member of t N

During this rating period_attended the following training courses: UAS 107 Prep Course, which he
completed and successfully tested part 107, Blood Enhancement Course, CD-R analysis course, Level 1 training
and Advanced Level 2 training.

On December 31, 2023, —'acelved a Certificate of Recognition for assisting with a subject who was
suffering from mental health issues. The subject was armed with a hatchet and knife and refused to comply with
commands. A plan was formed and after using less lethal force, the subject was taken into custody.

During this rating period, -did not receive any negative Job Performance Entries or Formal
Discipline.

Respectfully submitted,

Sgt. Jack E. Shaw Jr. #78

Revised 01/03/2019




MONTGOMERY COUNTY SHERIFF’S OFFICE
PERFORMANCE EVALUATION REPORT

EMPLOYEE NAME: (Last) _ h P.S.N.: ASSIGNMENT: DATE:

RATING PERIOD: EVALUATION TYPE:
FROM: 01/01/2022 TO: 12/31/2022 SPECIAL( ) ANNUAL (X) PROBATIONARY ( ) MONTH ()
A - SATISFACTORY This rating shows consistently satisfactory performance, meeting or exceeding acceptable standards.

The employee’s performance has been entirely acceptable.

B - IMPROVEMENT NEEDED Total performance occasionally or periodically falls short of normal standards. Minor faults in the
employee’s performance are apparent.

C - UNSATISFACTORY Performance is clearly inadequate in one or more areas. The employee’s performance is not
acceptable for the position that the employee holds. The employee has shown an inability to meet
acceptable standards.

A B | C | RATING CATEGORY A | B | C | RATING CATEGORY
X ATTENDANCE / PUNCTUALITY X QUALITY OF WORK
X COMPLIANCE WITH RULES AND REGULATIONS X PRODUCTIVITY / INITIATIVE
X PUBLIC CONTACTS X RESPONSIBILITY / DEPENDABILITY
X EMPLOYEE CONTACTS X ACCEPTS / FOLLOWS DIRECTIONS
X KNOWLEDGE OF WORK X EFFECTIVENESS UNDER STRESS
X WORK JUDGMENTS / DECISION MAKING X JOB SKILL LEVEL
X PLANNING & ORGANIZING X WRITTEN / ORAL COMMUNICATION
SUPERVISORY ONLY
SUPERVISORY CONTROL
LEADERSHIP
EVALUATING SUBORDINATES
REVIEWED WITH EMPLOYEE: RECOMMENDED TRAINING: F.T.O training, would make a great
Previous training, goals, advancement, and position description field training officer.
were reviewed:
woaal N
Initials:
10 Days To Contest Evaluation: e Lr
ASST. DIVISION COMMANDER / DATE /[ . CHIEF DEPUTY /DATE
| S2 71 o)) 4/23 o A&‘é 2/ /23
ER SIGNATURE / DATE DIVISION w.om /DATE SHERIFF / DATE

Revised 07/07/08



PERFORMANCE EVALUATION REPORT PAGE #2

- 01/14/2023

NARRATIVE:

This is“ozz annual evaluation. During this rating period | ERwas
assigned to Community Services/Washington Township from January 1, 2022 to December 31, 2022,
3 watch.

On January 31, 2020 received a Certificate of Recognition for his rapid response to a
person down call. On his arrival they found a female performing CPR on an unresponsive subject and
immediately began CPR and applied the AED and continued until the arrival of medics. Medics were
able to get a heart rhythm and transported the subject to the hospital for further medical attention,

did not receive any discipline during this rating period.

On May 31_received Professional Courtesy Letter for rapid response and courtesy
during a call at a Nursing Home that required the presence of deputies.

successfully completed C.I.T. training this rating period.
attended A.R.1.D.E training this rating period.

successfully completed Evidence Technician training this rating period.

Sgt. David Milburn #111

Revised 07/07/08




MONTGOMERY COUNTY SHERIFF’S OFFICE
PERFORMANCE EVALUATION REPORT

E NAME: (Last) i RANK: P.S.N.: ASSIGNMENT: DATE:
Community Services 01/19/2022
RATING PERIOD: EVALUATION TYPE:
FROM:  01/01/2021 TO: 12/31/2021 SPECIAL ( ) ANNUAL (X) PROBATIONARY ( ) MONTH ()

A - SATISFACTORY

This rating shows consistently satisfactory performance, meeting or exceeding acceptable standards.
The employee’s performance has been entirely acceptable.

B - IMPROVEMENT NEEDED

employee’s performance are apparent.

Total performance occasionally or periodically falls short of normal standards. Minor faults in the

C - UNSATISFACTORY

Performance is clearly inadequate in one or more areas. The employee’s performance is not
acceptable for the position that the employee holds. The employee has shown an inability to meet

acceptable standards.
A | B | C | RATING CATEGORY A | B | C | RATING CATEGORY
X ATTENDANCE / PUNCTUALITY X QUALITY OF WORK
X COMPLIANCE WITH RULES AND REGULATIONS X PRODUCTIVITY / INITIATIVE
X PUBLIC CONTACTS X RESPONSIBILITY / DEPENDABILITY
X EMPLOYEE CONTACTS X ACCEPTS / FOLLOWS DIRECTIONS
X KNOWLEDGE OF WORK X EFFECTIVENESS UNDER STRESS
X WORK JUDGMENTS / DECISION MAKING X JOB SKILL LEVEL
X PLANNING & ORGANIZING X WRITTEN / ORAL COMMUNICATION
SUPERVISORY ONLY
SUPERVISORY CONTROL
LEADERSHIP

EVALUATING SUBORDINATES

REVIEWED WITH EMPLOYEE:
Previous training, goals, advancement, and position description

were reviewed:

10 Days To Contest Evaluation:

Employee's
Initials:

e

RECOMMENDED TRAINING: F.T.0O training, would make a great
field training officer.

P70 J;’Z//ﬁ/’

p\|

ASST. DIVISION COMMANDER / DATE

21532

A

ARy 2

R

IGNATURE / DATE

IEWER

/25 /22
ATURE / DATE

Dﬁlﬁw COMMANDER / DATE

SHERIFF / DATE

Z(/ _. @HIEF DEPULY / DATE
,@% 2/22/23

Revised 07/07/08



PERFORMANCE EVALUATION REPORT PAGE #2

NAME (Last) 'Firs DATE:
w h 01/19/2022

NARRATIVE:

This is — 2021 annual evaluation. During this rating periomwas
assigned to Community Services/Washington Township from January 1, 2021 to December 31, 2021,
31 watch.

- did not receive any discipline during this rating period.

On March 3, 2021 _received a Professional Courtesy Letter from a citizen for his
professional and caring assistance after the passing of his mother.

Sgt. David Milburn #111

Revised 07/07/08




MONTGOMERY COUNTY SHERIFF’S OFFICE
PERFORMANCE EVALUATION REPORT

 (Last) First RANK: P.S.N.. | ASSIGNMENT: DATE:
] Community Services | 01/15/2021

RATING PERIOD: EVALUATION TYPE:
FROM:  01/01/2020 TO: 12/31/2020 SPECIAL ( ) ANNUAL (X) PROBATIONARY () MONTH ()
A - SATISFACTORY This rating shows consistently satisfactory performance, meeting or exceeding acceptable standards.

The employee's performance has been entirely acceptable.

B - IMPROVEMENT NEEDED Total performance occasionally or periodically falls short of normal standards. Minor faults in the
employee's performance are apparent.

C - UNSATISFACTORY Performance is clearly inadequate in one or more areas. The employee’s performance is not
acceptable for the position that the employee holds. The employee has shown an inability to meet
acceptable standards.

A | B | C | RATING CATEGORY A | B | C | RATING CATEGORY
X ATTENDANCE / PUNCTUALITY X QUALITY OF WORK
X COMPLIANCE WITH RULES AND REGULATIONS X PRODUCTIVITY / INITIATIVE
X PUBLIC CONTACTS X RESPONSIBILITY / DEPENDABILITY
X EMPLOYEE CONTACTS X ACCEPTS / FOLLOWS DIRECTIONS
X KNOWLEDGE OF WORK X EFFECTIVENESS UNDER STRESS
X WORK JUDGMENTS / DECISION MAKING X JOB SKILL LEVEL
X PLANNING & ORGANIZING X WRITTEN / ORAL COMMUNICATION
SUPERVISORY ONLY
SUPERVISORY CONTROL
LEADERSHIP
EVALUATING SUBORDINATES
REVIEWED WITH EMPLOYEE: RECOMMENDED TRAINING: F.T.O training, would make a great
Previous training, goals, advancement, and position description field training officer.

were reviewed:

Employee's
Initials:

10 Days To Contest Evaluation: 2

/. 0] 752,

ASST. DIVISION COMMANDER / DATE ¥ IEFDEPUTY / DAT)
w /o365 v/ S/3/2
. SHERIFF / DATE

IVISION'COMMANDER / DATE

Revised 07/07/08



PERFORMANCE EVALUATION REPORT PAGE #2

AME (Last) DATE:
01/15/2021

TIVE:

This ” 2020 annual evaluation. During this rating period,  NGGNGNG0-2s
assigned to Community Services/Washington Township from January 1, 2020 to March 1, 2020, =

watch and March 1, 2020, to December 31, 2020, 3" watch.

_ did not receive any discipline during this rating period.

On August 31, 2020_received a Professional Courtesy Letter for a thank you letter
from a citizen for his professional and caring assistance while assisting with his father who had fallen.

On September 30, 202_received Professional Courtesy Letter for a thank you letter
form Chief McGill, Germantown Police Department for his assistance during a protest/rally on June
27, 2020.

On December 14, 2020_ received the RBJ Award of Merit from the Hundred Club of
Dayton, for his extraordinary service above and beyond the call of duty and heroic actions during a
house fire in Washington Township.

Sgt. David Milburn #111

Revised 07/07/08




MONTGOMERY COUNTY SHERIFF’S OFFICE
PERFORMANCE EVALUATION REPORT

WN‘AME: (Last) First . | ASSIGNMENT: DATE:
ﬂ Community Services — 01/21/20
Washington Twp.
RATING PERIOD: EVALUATION TYPE:
FROM:  01/01/19 TO: 12/31/19 SPECIAL () ANNUAL (X) PROBATIONARY () MONTH ()

A - SATISFACTORY

This rating shows consistently satisfactory performance, meeting or exceeding acceptable standards.
The employee's performance has been entirely acceptable.

B - IMPROVEMENT NEEDED

Total performance occasionally or periodically falls short of normal standards. Minor faults in the
employee's performance are apparent.

C - UNSATISFACTORY Performance is clearly inadequate in one or more areas. The employee's performance is not
acceptable for the position that the employee holds. The employee has shown an inability to meet
acceptable standards.

A B | C | RATING CATEGORY A | B | C | RATING CATEGORY
X ATTENDANCE / PUNCTUALITY X QUALITY OF WORK
X COMPLIANCE WITH RULES AND REGULATIONS X PRODUCTIVITY / INITIATIVE
X PUBLIC CONTACTS X RESPONSIBILITY / DEPENDABILITY
X EMPLOYEE CONTACTS X ACCEPTS / FOLLOWS DIRECTIONS
X KNOWLEDGE OF WORK X EFFECTIVENESS UNDER STRESS
X WORK JUDGMENTS / DECISION MAKING X JOB SKILL LEVEL
X PLANNING & ORGANIZING X WRITTEN / ORAL COMMUNICATION
SUPERVISORY ONLY
SUPERVISORY CONTROL
LEADERSHIP
EVALUATING SUBORDINATES

REVIEWED WITH EMPLOYEE:

were reviewed:
Employee's
Initials:

10 Days To Contest Evaluation:

Previous training, goals, advancement, and position description

RECOMMENDED TRAINING:

EM!LO YEE SIGNATURE / DATE

ﬁvfﬂ?—-f. %-—'1_73’ f/Zf/!fJ

Mo

ASST. DIVISION COMMANDER / DATE
/E g;/'?s o3~0é- 2o

DIVISION COMMANDER / DATE

/ﬂ A/ /(c/ f///rﬁf‘

IEF DEPU
MW ///eo

SHERIFF / DATE *

Revised 01/03/2019



PERFORMANCE EVALUATION REPORT PAGE #2

EMPLOYEE NAME (Last) (First) DATE:
B 01/21/20

NARRATIVE:
This is _annual evaluation for 201

Montgomery County Sheriff’s Office sinc
Twp. On First Watch.

On February 28, 201* recei letter from Carrie Back. Carrie had a flat tire and had
been waiting for 3 hours on 0 arrive. rrived on scene and changed the Carrie’s tire.

On July 1, 201_oceived a Letter of Caution and an E.P.LP. for violating Rule 32 - use of
equipment, as specified in the Professional C ection 3.5.1 B. The circumstances surrounding this

violation are to wit: An unknown subject stol Montgomery County Sheriff’s Office issued
equipment from his personal vehicle. '

has been employed with the
s currently assigned to Washington

-eceived Deputy of the Month Award for September and a Proclamation Award from Washington

Twp. The circumstances surrounding the awards are to wit: On September 30, 2019 responded to a
structure fire. There were 2 vehicles in the driveway and the neighbors advised they one leave.
forced entry into the home and found heavy smoke had overtaken the interior

2 small children_ re-entered the home to check for any other residents. Once
heard a female yelling from upstairs. -helped the female and another small

Respectfu'lly submitted,

Sgt. Jack E. Shaw Jr. #78

Revised 01/03/2019
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PERFORMANCE EVALUATION REPORT PAGE #2

ME (Las?) DATE:

01/26/19

NARRATIVE:

promo rom corrections oificer t

Washington Twp. Substation this en

ffice irm He was
was assigned to the

Fdfd not receive discipline this rating period. No negative entries were made in his Employee
erformance Log.

In March 2018_ received a rrofesslonal courtesy letter from Sheriff Plummer. This was the result of

a citizen publicly praising on Facebook for his performance on a call involving a juvenile. The
citizen was very pleased with the way Ipymimmilinteracted and treated the youth.

is a very active officer. He frequently initiates traffic stops, participates in coordinated foot patrols,
and self-dispatches himself to incidents. T attended bicycle patrol school. He frequently
conducts bicycle patrols in the community. report writing skills are good for his tenure and
continue to improve with experience. is an asset to the Montgomery County Sheriff's Office.

Sergeant Jay Vitali #102

Revised 01/03/2019




MONTGOMERY COUNTY SHERIFF’S OFFICE
PERFORMANCE EVALUATION REPORT

E NAME: (Last) i RANK: P.S.N.. | ASSIGNMENT: DATE:
_ B | Community Services 01/24/18

District 15

RATING PERIOD: EVALUATION TYPE:
FROM: 01/01/17 TO: 12/31/17 SPECIAL ( ) ANNUAL (X) PROBATIONARY () MONTH ( )
A - SATISFACTORY This rating shows consistently satisfactory performance, meeting or exceeding acceptable standards.

The employee's performance has been entirely acceptable.

B - IMPROVEMENT NEEDED Total performance occasionally or periodically falls short of normal standards. Minor faults in the
employee's performance are apparent.

C - UNSATISFACTORY Performance is clearly inadequate in one or more areas. The employee's performance is not
acceptable for the position that the employee holds. The employee has shown an inability to meet
acceptable standards.

A | B | C | RATING CATEGORY A | B | C | RATING CATEGORY
X ATTENDANCE / PUNCTUALITY X QUALITY OF WORK
X COMPLIANCE WITH RULES AND REGULATIONS X PRODUCTIVITY / INITIATIVE
X PUBLIC CONTACTS X RESPONSIBILITY / DEPENDABILITY
X EMPLOYEE CONTACTS X ACCEPTS / FOLLOWS DIRECTIONS
X KNOWLEDGE OF WORK X EFFECTIVENESS UNDER STRESS
X WORK JUDGMENTS / DECISION MAKING X JOB SKILL LEVEL
X PLANNING & ORGANIZING X WRITTEN / ORAL COMMUNICATION
SUPERVISORY ONLY
SUPERVISORY CONTROL
LEADERSHIP
EVALUATING SUBORDINATES
REVIEWED WITH EMPLOYEE: RECOMMENDED TRAINING:
Previous training, goals, advancement, and position description
were reviewed:
Initials:
10 Days To Contest Evaluation:

# sl
IEF DEPUTY / DATE

CBy T

SHERIFF / DATE

ASST. DIVISION COMMANDER / DATE

2

1

Revised 07/07/08



PERFORMANCE EVALUATION REPORT PAGE #2

AME (Last) First DATE:
IVE:

This isms annual evaluation. During this rating period_ was
assigned to Community Services Division/Washington Township from January 1, 2017, to December
31, 2017, 3rd watch.

-id not receive any discipline this rating period.

On February 28, 2017_received a Professional Courtesy Letter, for showin

sion and professionalism in his handling of a juvenile suicide. On February 28, 2017“
ﬁeceived a Certificate of Recogpnition for his rapid response and immediate start of C.P.R. an
use of the A.E.D. for an unresponsive juvenile suicide victim. On March 31, 2017
received a Certificate Of Recognition for his rapid response and immediate start of C.P.R and A.E.D.
use on a 75 year old cardiac arrest victim.

Sgt. D. Milburn # 111

Revised 07/07/08




MONTGOMERY COUNTY SHERIFF’S OFFICE
PERFORMANCE EVALUATION REPORT

EMPLOYEE NAME: (Last) K: - | ASSIGNMENT: DATE:
- Community Services 01/18/17

District 15

RATING PERIOD: EVALUATION TYPE:

FROM: 01/01/16 TO: 12/31/16 SPECIAL( ) ANNUAL (X) PROBATIONARY ( ) MONTH ( )

A - SATISFACTORY This rating shows consistently satisfactory performance, meeting or exceeding acceptable standards.

The employee’s performance has been entirely acceptable.

B - IMPROVEMENT NEEDED Total performance occasionally or periodically falls short of normal standards. Minor faults in the
employee’s performance are apparent.

C - UNSATISFACTORY Performance is clearly inadequate in one or more areas. The employee's performance is not
acceptable for the position that the employee holds. The employee has shown an inability to meet
acceptable standards.

A B | C | RATING CATEGORY A | B | C | RATING CATEGORY
X ATTENDANCE / PUNCTUALITY X QUALITY OF WORK
X COMPLIANCE WITH RULES AND REGULATIONS X PRODUCTIVITY / INITIATIVE
X PUBLIC CONTACTS X RESPONSIBILITY / DEPENDABILITY
X EMPLOYEE CONTACTS X ACCEPTS / FOLLOWS DIRECTIONS
X KNOWLEDGE OF WORK X EFFECTIVENESS UNDER STRESS
X WORK JUDGMENTS / DECISION MAKING X JOB SKILL LEVEL
X PLANNING & ORGANIZING X WRITTEN / ORAL COMMUNICATION
SUPERVISORY ONLY

SUPERVISORY CONTROL

LEADERSHIP

EVALUATING SUBORDINATES

REVIEWED WITH EMPLOYEE: RECOMMENDED TRAINING:

Previous training, goals, advancement, and position description

were reviewed:

Initials:
10 Days To Contest Evaluation:
t/26/12
ASST. DH{:‘SIWMA DER /DATE CHIEF DEPUTY / DATE // 2
U W b yerp T
DIVISION(COMMANDER / DATE SHERIFF / DATE

Revised 07/07/08



PERFORMANCE EVALUATION REPORT PAGE #2

NAME (Last) DATE:
I e

NARRATIVE:

This isw annual evaluation. During this rating period-was
s

assigned port from January 01, 2016 to February 29, 2016 and Community
Services Division/Washington Township from March 1, 2016, to December 31, 2016, 3rd watch.

-id not receive any discipline this rating period.

on september 19, 2016, I r<ceived a positive job perfonnaanrapid

response and handling of an armed robbery at Taco Bell on Far Hills avenue safely
secured the scene and completed an accurate and concise report of the inci :

Respectfully Submitted,
b

Sgt. D. Milburn # 401

Revised 07/07/08



MONTGOMERY COUNTY SHERIFF’S OFFICE
PERFORMANCE EVALUATION REPORT

EMPLOYEE NAME: (Last) ASSIGNMENT: DATE:
Jail Division - 01/05/2016
Transportation
RATING PERIOD: EVALUATION TYPE:
FROM: 01/01/2015 TO: 12/31/2015 SPECIAL( ) ANNUAL (X) PROBATIONARY () MONTH ()
A - SATISFACTORY This rating shows consistently satisfactory performance, meeting or exceeding acceptable standards.
The employee’s performance has been entirely acceptable.
B - IMPROVEMENT NEEDED Total performance occasionally or periodically falls short of normal standards. Minor faults in the
employee’s performance are apparent.
C - UNSATISFACTORY Performance is clearly inadequate in one or more areas. The employee’s performance is not

acceptable for the position that the employee holds. The employee has shown an inability to meet
acceptable standards.

A B | C | RATING CATEGORY A | B | C | RATING CATEGORY
X ATTENDANCE / PUNCTUALITY X QUALITY OF WORK
X COMPLIANCE WITH RULES AND REGULATIONS X PRODUCTIVITY / INITIATIVE
X PUBLIC CONTACTS X RESPONSIBILITY / DEPENDABILITY
X EMPLOYEE CONTACTS X ACCEPTS / FOLLOWS DIRECTIONS
X KNOWLEDGE OF WORK X EFFECTIVENESS UNDER STRESS
X WORK JUDGMENTS / DECISION MAKING X JOB SKILL LEVEL
X PLANNING & ORGANIZING X WRITTEN / ORAL COMMUNICATION
SUPERVISORY ONLY
SUPERVISORY CONTROL
LEADERSHIP
EVALUATING SUBORDINATES
REVIEWED WITH EMPLOYEE: RECOMMENDED TRAINING:
Previous training, goals, advancement, and position description
were reviewed:

Employee's
Initials:

10 Days To Contest Evaluation:

iz //
ASST. DIVISION oy / DATE HIEF DEPUTY / DA
L2 2
sio FZZEZ Ngo . TR L2

DIVISION COMMANDER / DATE SHERIFF / DATE

REVIEWER SIGNATURE / DATE

Revised 07/07/08



PERFORMANCE EVALUATION REPORT PAGE #2

NAME (Last) DATE:
m 01/04/2016

TIVE:

This i_s annual evaluation for the 2015 caI‘M
has been employed at the Montgomery County Sheriff’'s Office sin

is currently assigned to the Jail/Transportation Division on Third Watch.

has successfully completed the Road FTO Training program, Court Deputy
Training and Transportation Detail training.

_did not receive any Employee Performance Improvement Plans or discipline
during this rating period.

On October 31, 2015, Sergeant R. Moebius noted || llkeceived a Professional
Courtesy Letter while assigned to District 10 for a citizen ride along experience.

Respectfully submitted,

Revised 07/07/08




MONTGOMERY COUNTY SHERIFF’S OFFICE
PERFORMANCE EVALUATION REPORT

EMPLOYEE NAME: (Last) P.S.N.: ASSIGNMENT: DATE:
_ Jail Division — 08/05/15
Transportation
RATING PERIOD: EVALUATION TYPE:
FROM: 05/05/2014 TO: 08/05/2015 SPECIAL( ) ANNUAL () PROBATIONARY ( ) MONTH (12)

A - SATISFACTORY

This rating shows consistently satisfactory performance, meeting or exceeding acceptable standards.
The employee’s performance has been entirely acceptable.

B - IMPROVEMENT NEEDED

employee's performance are apparent.

Total performance occasionally or periodically falls short of normal standards. Minor faults in the

C - UNSATISFACTORY

acceptable standards.

Performance is clearly inadequate in one or more areas. The employee’s performance is not
acceptable for the position that the employee holds. The employee has shown an inability to meet

A | B | C | RATING CATEGORY A | B | C | RATING CATEGORY
X ATTENDANCE / PUNCTUALITY X QUALITY OF WORK
X COMPLIANCE WITH RULES AND REGULATIONS | X PRODUCTIVITY / INITIATIVE
X PUBLIC CONTACTS X RESPONSIBILITY / DEPENDABILITY
X EMPLOYEE CONTACTS X ACCEPTS / FOLLOWS DIRECTIONS
X KNOWLEDGE OF WORK X EFFECTIVENESS UNDER STRESS
X WORK JUDGMENTS / DECISION MAKING X JOB SKILL LEVEL
X PLANNING & ORGANIZING X WRITTEN / ORAL COMMUNICATION
SUPERVISORY ONLY

SUPERVISORY CONTROL

LEADERSHIP

EVALUATING SUBORDINATES

were reviewed:

REVIEWED WITH EMPLOYEE:
Previous training, goals, advancement, and position description

Employee's
Initials:

10 Days To Contest Evaluation:

RECOMMENDED TRAINING:

REVIEWER SIGNATURE / DATE

4515, At /i
/DATE CHIEF DEPUTY 7 DA
L AT Ps

SHERIFF / DATE

Revised 07/07/08



PERFORMANCE EVALUATION REPORT PAGE #2

EMPLOYEE NAME (Last) DATE:

TIVE:

twelve month evaluation for the 2015 calendar year
as been employed at the Montgomery County Sheriff’s Office sinc
was promoted on August 5, 2014 and is currently assigned to the

Jail/Transportation Division on Third Watch.

has successfully completed the Road FTO Training program, Court Deputy
training and Transportation Detail training.

received no awards entries during this rating period.

Sgt. William Jeffers #212

Revised 07/07/08




MONTGOMERY COUNTY SHERIFF’S OFFICE
PERFORMANCE EVALUATION REPORT

#YEE NAME: (Last)
NG PERIOD:
FROM:  01/03/15

TO: 03/28/15

SPECIAL( ) ANNUAL (

EVALQI'H l! ﬂ

)

ASSIGNMENT: DATE:
District Ten 04/11/15
PROBATIONARY (X) MONTH ( )

A - SATISFACTORY

This rating shows consistently satisfactory performance, meeting or exceeding acceptable standards.
The employee’s performance has been entirely acceptable.

B - IMPROVEMENT NEEDED

employee’s performance are apparent.

Total performance occasionally or periodically falls short of normal standards. Minor faults in the

C - UNSATISFACTORY

acceptable standards.

Performance is clearly inadequate in one or more areas. The employee’s performance is not
acceptable for the position that the employee holds. The employee has shown an inability to meet

A | B | C | RATING CATEGORY A | B | C | RATING CATEGORY
X ATTENDANCE / PUNCTUALITY X QUALITY OF WORK
X COMPLIANCE WITH RULES AND REGULATIONS X PRODUCTIVITY / INITIATIVE
X PUBLIC CONTACTS X RESPONSIBILITY / DEPENDABILITY
X EMPLOYEE CONTACTS X ACCEPTS / FOLLOWS DIRECTIONS
X KNOWLEDGE OF WORK X EFFECTIVENESS UNDER STRESS
X WORK JUDGMENTS / DECISION MAKING X JOB SKILL LEVEL
X PLANNING & ORGANIZING X WRITTEN / ORAL COMMUNICATION
SUPERVISORY ONLY
SUPERVISORY CONTROL
LEADERSHIP
EVALUATING SUBORDINATES
REVIEWED WITH EMPLOYEE: RECOMMENDED TRAINING:
Previous training, goals, advancement, and position description
were reviewed:
Initials:
10 Days To Contest Evaluation:
Gy O et _fws 722> gba<
E/DATE ASST. DIVISION @OMMANDER / DATE CHIEF DEPUTY/ AI;/
/25 D% (LA Sy =P T Lo

ATURE/DATE ¢// 11 (15~

Z;RS (7 4 etes

REVIEWER BJGNATURE / DATE

SlOP((_.‘pC{%ﬂDER /DATE

SHERIFF / DATE

Revised 07/07/08



PERFORMANCE EVALUATION REPORT PAGE #2

NAME (Last) - DATE:
04/11/15

ATIVE:

12 week Probationary Performance Evaluation. During this rating period, —
s assigned to Support Services, District Ten, Road Patrol.

This i

wa

During the 12 weeks,_ was issued no formal disciplinary action. While at District Te

was well liked by his peers. maintained a professional standard when dealing with
e public. He reported for duty on ti for his tour of duty. If any issues presented T
themselves during his training periodW responded to direction form his FTO as well as his

Sergeants appropriately.

—successfully completed his Road Field Training in the time allotted 8 weeks. Afte
B \veck, he was reassigned to District Seven to learn Civil Service. As of this evaluation, no
issues were reported to this evaluator.

a0 R

Sgt. T.L. Turner #428

Revised 07/07/08



MONTGOMERY COUNTY SHERIFF’S OFFICE
PERFORMANCE EVALUATION REPORT

E NAME: (Last) & - B ASSIGNMENT: DATE:
Jail Division 05/15/15
RATING PERIOD: EVALUATION TYPE:
FROM: 02/15/15 TO: 05/15/15 SPECIAL( ) ANNUAL () PROBATIONARY (X) MONTH (9)

A - SATISFACTORY

This rating shows consistently satisfactory performance, meeting or exceeding acceptable standards.
The employee’s performance has been entirely acceptable.

B - IMPROVEMENT NEEDED

employee’s performance are apparent.

Total performance occasionally or periodically falls short of normal standards. Minor faults in the

C - UNSATISFACTORY

Performance is clearly inadequate in one or more areas. The employee’s performance is not
acceptable for the position that the employee holds. The employee has shown an inability to meet

acceptable standards.
A | B | C | RATING CATEGORY A | B | C | RATING CATEGORY
X ATTENDANCE / PUNCTUALITY X QUALITY OF WORK
X COMPLIANCE WITH RULES AND REGULATIONS X PRODUCTIVITY / INITIATIVE
X PUBLIC CONTACTS X RESPONSIBILITY / DEPENDABILITY
X EMPLOYEE CONTACTS X ACCEPTS / FOLLOWS DIRECTIONS
X KNOWLEDGE OF WORK X EFFECTIVENESS UNDER STRESS
X WORK JUDGMENTS / DECISION MAKING X JOB SKILL LEVEL
X PLANNING & ORGANIZING X WRITTEN / ORAL COMMUNICATION
SUPERVISORY ONLY
SUPERVISORY CONTROL
LEADERSHIP
EVALUATING SUBORDINATES
REVIEWED WITH EMPLOYEE: RECOMMENDED TRAINING:
Previous training, goals, advancement, and position description
were reviewed:
Initials:
10 Days To Contest Evaluation:
s3lis(is

SN/ AK

EMPLOYEE SIGNATURE / DATE

slurlig

v Rh[rER SIGNATURE / DATE

REVIEWER SIGNATURE / DATE

ST —Z2r T oy

CHIEF DEPUTY / DATE

SHERIFF / DATE

Revised 07/07/08



PERFORMANCE EVALUATION REPORT PAGE#2 E

E NAME (Last) DATE:
m I ositsits

TIVE:

This is I ine month probationary evaluation. During this
has been assigned to Road Patrol and the Jail Division (Courts / Transportation).
completed his field training in the Courts and the Road. During this ratin riod
assigned to civil, road patrol, weapons detection, and jail detaﬂﬂ has ma
during his probationary period. '

e satisfactory progress

_did not receive any Employee Performance Improvement Plans or Discipline during this rating
period.

I iid not receive any awards or positive Job Performance Entries during this rating period.

I p<ars to be managing his responsibilities as a Deputy She n-
has a positive attitude and conducts himself well with the public and court sta is currently
has perform

(temporarily) Patrol (District 15) on first watch is duties with no
known issues. performance is above average for that of a nine month probationary employee.

Respectfully submitted,

Sgt. R. Rosenkranz #553

Revised 07/07/08



MONTGOMERY COUNTY SHERIFF’'S OFFICE
PERFORMANCE EVALUATION REPORT

E NAME: (Last)

RATING PERIOD:
FROM:  12/15/15

ASSIGNMENT: DATE:
District Ten 03/03/15
TO: 02/15/15 SPECIAL ( ) ANNUAL ( ) PROBATIONARY (X) MONTH ( 6)

A - SATISFACTORY

This rating shows consistently satisfactory performance, meeting or exceeding acceptable standards.
The employee’s performance has been entirely acceptable.

B - IMPROVEMENT NEEDED

Total performance occasionally or periodically falls short of normal standards. Minor faults in the
employee's performance are apparent.

C - UNSATISFACTORY

Performance is clearly inadequate in one or more areas. The employee’s performance is not
acceptable for the position that the employee holds. The employee has shown an inability to meet

acceptable standards.
A | B | C | RATING CATEGORY A | B | C | RATING CATEGORY
X ATTENDANCE / PUNCTUALITY X QUALITY OF WORK
X COMPLIANCE WITH RULES AND REGULATIONS X PRODUCTIVITY / INITIATIVE
X PUBLIC CONTACTS X RESPONSIBILITY / DEPENDABILITY
X EMPLOYEE CONTACTS X ACCEPTS / FOLLOWS DIRECTIONS
X KNOWLEDGE OF WORK X EFFECTIVENESS UNDER STRESS
X WORK JUDGMENTS / DECISION MAKING X JOB SKILL LEVEL
X PLANNING & ORGANIZING X WRITTEN / ORAL COMMUNICATION
SUPERVISORY ONLY
SUPERVISORY CONTROL
LEADERSHIP
EVALUATING SUBORDINATES
REVIEWED WITH EMPLOYEE: RECOMMENDED TRAINING:
Previous training, goals, advancement, and position description

were reviewed:

Employee’s
Initials:
10 Days To Contest Evaluation:
o3fo3(15 Lyl (7 shls G 3/efs |
CHIEF DEPUTY /DATE

ASST. DWISION/ZOM
;0//»/”

R/DATE

tha

NATURE / DATE

"Di ws::gﬂ T lyNDER /DATE

4«/(97 TR T s

SHERIFF / DATE

Revised 07/07/08



PERFORMANCE EVALUATION REPORT PAGE #2

SMBLONEE NAME (Last) DATE:
N 03/03/15

NARRATIVE:

This is six month Probationary Performance ion. During this rating period,
as assigned to the Jail Division/Court Detail. was assigned to Support

iIces, Uistrict Ten, Road Patrol on January 3, 2015.

For the six month probationary period ending February 15, 2015, | have not been made aware of any
disciplinary concerns.

_ received his two week Road Patrol evaluation which showed he was in line for a
deputy of his experience. Likewise received his four week evaluation duri i ing
andled his first use of force situatio

period. Within that rating period
ropriately, without hesitation, and his actions were consistent with She

reacted a
ﬂ was advised to continue studying the Ohio Revised Code and Ohio Traffic Codes.

licy.

Spec bmitted,

Sgt. T.L. Turner #428

Revised 07/07/08



MONTGOMERY COUNTY SHERIFF’'S OFFICE
PERFORMANCE EVALUATION REPORT

EMPLOYEE NAME: (Last) i : - ASSIGNMENT: DATE:

Jail Division 11/18/14

RATING PERIOD: EVALUATION TYPE:

FROM:  08/15/14 TO: 11/15/14 SPECIAL( ) ANNUAL () PROBATIONARY (X) MONTH (3)

A - SATISFACTORY This rating shows consistently satisfactory performance, meeting or exceeding acceptable standards.
The employee’s performance has been entirely acceptable.

B - IMPROVEMENT NEEDED Total performance occasionally or periodically falls short of normal standards. Minor faults in the
employee’s performance are apparent.

C - UNSATISFACTORY Performance is clearly inadequate in one or more areas. The employee’s performance is not
acceptable for the position that the employee holds. The employee has shown an inability to meet
acceptable standards.

A | B | C | RATING CATEGORY A | B | C | RATING CATEGORY
X ATTENDANCE / PUNCTUALITY X QUALITY OF WORK
X COMPLIANCE WITH RULES AND REGULATIONS X PRODUCTIVITY / INITIATIVE
X PUBLIC CONTACTS X RESPONSIBILITY / DEPENDABILITY
X EMPLOYEE CONTACTS X ACCEPTS / FOLLOWS DIRECTIONS
X KNOWLEDGE OF WORK X EFFECTIVENESS UNDER STRESS
X WORK JUDGMENTS / DECISION MAKING X JOB SKILL LEVEL
X PLANNING & ORGANIZING X WRITTEN / ORAL COMMUNICATION
SUPERVISORY ONLY

SUPERVISORY CONTROL

LEADERSHIP

EVALUATING SUBORDINATES

REVIEWED WITH EMPLOYEE: RECOMMENDED TRAINING:

Previous training, goals, advancement, and position description

were reviewed:

Initials:

10 Days To Contest Evaluation: 4 oy
)
il el %@M@ i
TE —DIVISION NDER / DATE CHIEF DEPUTY / DATE
-
YRR W  asry P,
U RRTER SIGNATURE/DATE DIVISION COMMANDER / DATE SHERIFF / DATE -

REVIEWER SIGNATURE / DATE

Revised 07/07/08



PERFORMANCE EVALUATION REPORT PAGE #2

E NAME (Las?) DATE:
M 11118114

NARRATIVE:
This is m three month probationary e i g this rating periodm
has been assign e Jail Division, assigned to the Courts uccessfully compl 1s fie

training in the Courts. During this rating period has been assigned to the Jail Detail and
CPC/DMCC weapons detection*ms made satisfactory progress during his initial probationary
period.

_did not receive any Employee Performance Improvement Plans or Discipline during this rating
period.

did not receive any awards or positive Job Performance Entries during this rating period.

appears to be managing his responsibilities as a Deputy Sheriff without incident. | received
positive feedback from Deputy Beach’s Field Training Officer in reference to his job related skills.

has a positive attitude and conducts himself well with the public and court smﬁ-is currently
assigned to the Jail Detail and CPC / DMCC Weapons Detection on third watch. as performed his
duties with little supervision and no known issue_ performance is consistent with that of a three
month probationary employee.

Respectfully submitted,

Sgt. R. Rosenkranz #553

Revised 07/07/08




MONTGOMERY COUNTY SHERIFF’S OFFICE
PERFORMANCE EVALUATION REPORT

EMPLOYEE NAME: (Last) ; RANK: P.S.N.. | ASSIGNMENT: DATE:
& CORRECTIONS JAIL 01/14/14
OFFICER
RATING PERIOD: EVALUATION TYPE:
FROM:  01-01-2013 TO:  12-31-2013 SPECIAL( )  ANNUAL (X ) PROBATIONARY () MONTH ()

A - SATISFACTORY

This rating shows consistently satisfactory performance, meeting or exceeding acceptable standards.
The employee’s performance has been entirely acceptable.

B - IMPROVEMENT NEEDED

employee’s performance are apparent.

Total performance occasionally or periodically falls short of normal standards. Minor faults in the

C - UNSATISFACTORY

acceptable standards.

Performance is clearly inadequate in one or more areas. The employee’s performance is not
acceptable for the position that the employee holds. The employee has shown an inability to meet

A | B | C | RATING CATEGORY A | B | C | RATING CATEGORY
X ATTENDANCE / PUNCTUALITY X QUALITY OF WORK
X COMPLIANCE WITH RULES AND REGULATIONS | X PRODUCTIVITY / INITIATIVE
X PUBLIC CONTACTS X RESPONSIBILITY / DEPENDABILITY
X EMPLOYEE CONTACTS X ACCEPTS / FOLLOWS DIRECTIONS
X KNOWLEDGE OF WORK X EFFECTIVENESS UNDER STRESS
X WORK JUDGMENTS / DECISION MAKING X JOB SKILL LEVEL
X PLANNING & ORGANIZING X WRITTEN / ORAL COMMUNICATION
SUPERVISORY ONLY
SUPERVISORY CONTROL
LEADERSHIP
EVALUATING SUBORDINATES

REVIEWED WITH EMPLOYEE:
Previous training, goals, advancement, and position description

were reviewed:

10 Days To Contest Evaluation:

Employee's
Initials:

RECOMMENDED TRAINING:

RATER SIGNATURE / DATE

REVIEWER SIGNATURE / DATE

DIVISION COMMANDER / DATE

ARy  ons7Y
ASST. DIVIS (o] ER /DATE
(Y

2 g égEH'FEF DgﬁU; é% E

N~ Sl A o

SHERIFF/ DATE

Revised 07/07/08



PERFORMANCE EVALUATION REPORT PAGE #2

E (Last) DATE:
I e

NARRATIVE:

*has been employed with the Montgomery County
Sheriff’s Office since He is currently assigned to the Jail Division on third Watch.
On September 3, 2013 M v2s issued an Employee Performance Improvement Plan
(EPIP) and a Letter of Caution for a violation of G.0O.M. section 3.5.1 — Professional Conduct
Rules, Rule 29 - Official Reports and Rule 36 - Use of Force. || was assisting in
securing an inmate in the emergency restraint chair, used force and failed to document all of
the strikes used during theWalso administered force after the inmate was
secured in the restraints. received a “B” in the category of Compliance with
Rules and Regulations, as it relates to this infraction.

received a positive entry on his Employee Performance record on January 10,
2013 by Sergeant Whalen and Deputy Shiverdecker. While was assigned to
receiving, he conducted a pat-down search of an inmate brought to the jail by Deputy
Shiverdecker. During the search of the inmate’s personﬁlocated an amount of
suspected heroin concealed on the inmate. Because of actions, and Deputy

Shiverdecker’s comments about daily efforts and dedication, he was awarded
Civilian of the Month.

| completed iti on_s Employee Performance record on August 2,
2013. Whil was assigned to receiving, he located a large amount of suspected
heroin concealed in an inmate’s groin area during a pat-down search. The finding resulted in
felony charges being added to the inmate.

Sergeant T. Jackson #266

Revised 07/07/08




MONTGOMERY COUNTY SHERIFF’S OFFICE
PERFORMANCE EVALUATION REPORT

EMPLOYEE NAME: (Last) (First) RANK: P.S.N.: ASSIGNMENT: DATE:
CORRECTIONS
- OFFICER JAIL 1/03/13

RATING PERIOD: EVALUATION TYPE:

FROM:  01/01/12 TO:  12/31/12 SPECIAL ( ) ANNUAL (X) PROBATIONARY () MONTH ()

A - SATISFACTORY This rating shows consistently satisfactory performance, meeting or exceeding acceptable standards.
The employee’s performance has been entirely acceptable.

B - IMPROVEMENT NEEDED Total performance occasionally or periodically falls short of normal standards. Minor faults in the
employee’s performance are apparent.

C - UNSATISFACTORY Performance is clearly inadequate in one or more areas. The employee’s performance is not

acceptable for the position that the employee holds. The employee has shown an inability to meet
acceptable standards.

A | B | C | RATING CATEGORY A | B | C | RATING CATEGORY
X ATTENDANCE / PUNCTUALITY 54 QUALITY OF WORK
X COMPLIANCE WITH RULES AND REGULATIONS X PRODUCTIVITY / INITIATIVE
X PUBLIC CONTACTS X RESPONSIBILITY / DEPENDABILITY
X EMPLOYEE CONTACTS X ACCEPTS / FOLLOWS DIRECTIONS
X KNOWLEDGE OF WORK X EFFECTIVENESS UNDER STRESS
X WORK JUDGMENTS / DECISION MAKING X JOB SKILL LEVEL
X PLANNING & ORGANIZING X WRITTEN / ORAL COMMUNICATION
SUPERVISORY ONLY
SUPERVISORY CONTROL
LEADERSHIP
EVALUATING SUBORDINATES
REVIEWED WITH EMPLOYEE: RECOMMENDED TRAINING:
Previous training, goals, advancement, and position description
were reviewed:
Employee’s
Initials: -
10 Days To Contest Evaluation:

W oifiz
IEF DEPUTY / DATE

P 7
y = // A / |
5"-’5 /'\’/5/2/1._- / A AL A )~ /)‘

7 Y- 1043,

/ RATER SIGNATURE / DATE DIVISION COMMANDER / DATE SHERIFF / DATE

REVIEWER SIGNATURE / DATE

Revised 07/07/08



PERFORMANCE EVALUATION REPORT PAGE #2
MRLOVEE NAME (Last) DATE:

NARRATIVE:
Corrections Ofﬁcer-has been employed by the Montgomery County
Sheriff's Office sinc . He is assigned to the Jail Division as a Corrections
Officer. || Vorks third watch. works primarily housing areas,
linear floors, open style dormitories and pods. Iso works as the dress-
in officer.

_has not received any negative personnel actions during this rating
period.

_ received a favorable job performance entry in June 2012.

followed up on an anonymous jail request form and recovered tobacco and a lighter
from the cell which housed the C-Pod workers, showing initiative and attention to
detail.

Sgt. R. H. Creech #637

Revised 07/07/08




MONTGOMERY COUNTY SHERIFF’S OFFICE
PERFORMANCE EVALUATION REPORT

EMPLOYEE NAME. (Last 7 RANK:
ﬂ CORRECTIO

RATING PERIOD:

FROM: 3/15/2011

P.S.N.: ASSIGNMENT: DATE:
NS JAIL DIVISION 6/29/2011
OFFICER
EVALUATION TYPE:
TO: 06/15/2011 SPECIAL( ) ANNUAL ( ) PROBATIONARY (X) MONTH (3)

A - SATISFACTORY

This rating shows consistently satisfactory performance, meeting or exceeding acceptable standards.
The employee's performance has been entirely acceptable.

B - IMPROVEMENT NEEDED Total performance occasionally or

employee's performance are apparent.

periodically falls short of normal standards. Minor faults in the

C - UNSATISFACTORY Performance is clearly inadequate

acceptable for the position that the employee holds. The employee has shown an inability to meet

acceptable standards.

in one or more areas. The employee’s performance is not

A | B | C | RATING CATEGORY A | B | C | RATING CATEGORY
X ATTENDANCE / PUNCTUALITY X QUALITY OF WORK
X COMPLIANCE WITH RULES AND REGULATIONS | X PRODUCTIVITY / INITIATIVE
X PUBLIC CONTACTS X RESPONSIBILITY / DEPENDABILITY
X EMPLOYEE CONTACTS X ACCEPTS / FOLLOWS DIRECTIONS
X KNOWLEDGE OF WORK X EFFECTIVENESS UNDER STRESS
X WORK JUDGMENTS / DECISION MAKING X JOB SKILL LEVEL
X PLANNING & ORGANIZING X WRITTEN / ORAL COMMUNICATION
SUPERVISORY ONLY

SUPERVISORY CONTROL

LEADERSHIP

EVALUATING SUBORDINATES

REVIEWED WITH EMPLOYEE:
Previous training, goals, advancement, and position description

were reviewed:

Employee’s e
Initials: 2l ¥

10 Days To Contest Evaluation:

RECOMMENDED TRAINING:

w7/
I |

0620/l b=t a7 <1

_(ef2qyy Wﬁ’

~

A
/]

N

REVIEWER SIGNATURE / DATE

DATE ASST. DIVISION COMYANDER /DATE T
(24 (u i %/f % gh/ZQ
PN

E/DATE /DJ‘WS!ON Q‘OHKNDER /DATE, _

SHERIFF / DATE

H*

Revised 07/07/08



PERFORMANCE EVALUATION REPORT PAGE #2

EMPLOYI ME (Last) Firs DATE:
IVE:

This | i Ofﬁce*three month probationary evaluation. During this rating
period, has been assigned to the Jail Division on second watch. He has been assigned
to various housing positions in the jail.

I - ot received any negative Job Performance entries, Employee Performance
Improvement Plans or discipline since the completion of his FTO.

_has not received any positive Job Performance entries or Employee Awards since
the completion of his FTO period.

Respectfully Submitted,

Sergeant Shawn Lamb #244

Revised 07/07/08



MONTGOMERY COUNTY SHERIFF’S OFFICE
PERFORMANCE EVALUATION REPORT

EMPLOYEE NAME: (Last) (First) RANK: P.S.N.: ASSIGNMENT: DATE:
CORRECTIONS
- OFFICER JAIL 03/19/12
RATING PERIOD: EVALUATION TYPE:
FROM:  12/15/11 TO:  03/15/12 SPECIAL ( ) ANNUAL ( ) PROBATIONARY (X) MONTH (12)
A - SATISFACTORY This rating shows consistently satisfactory performance, meeting or exceeding acceptable standards.

The employee’s performance has been entirely acceptable.

B - IMPROVEMENT NEEDED Total performance occasionally or periodically falls short of normal standards. Minor faults in the
employee's performance are apparent.

C - UNSATISFACTORY Performance is clearly inadequate in one or more areas. The employee’s performance is not
acceptable for the position that the employee holds. The employee has shown an inability to meet
acceptable standards.

A | B | C | RATING CATEGORY A | B | C | RATING CATEGORY
X ATTENDANCE / PUNCTUALITY X QUALITY OF WORK
X COMPLIANCE WITH RULES AND REGULATIONS X PRODUCTIVITY / INITIATIVE
X PUBLIC CONTACTS X RESPONSIBILITY / DEPENDABILITY
X EMPLOYEE CONTACTS X ACCEPTS /| FOLLOWS DIRECTIONS
X KNOWLEDGE OF WORK X EFFECTIVENESS UNDER STRESS
X WORK JUDGMENTS / DECISION MAKING X JOB SKILL LEVEL
X PLANNING & ORGANIZING X WRITTEN / ORAL COMMUNICATION
SUPERVISORY ONLY

SUPERVISORY CONTROL

LEADERSHIP

EVALUATING SUBORDINATES

REVIEWED WITH EMPLOYEE: RECOMMENDED TRAINING:

Previous training, goals, advancement, and position description

were reviewed:

Employee's -
Initials:
10 Days To Contest Evaluation: m

B-04a ek 03205 M a%;-f;

EMPLOYEE SIGNATURE / DATE ASST. DIVISION COMMANDER / DATE CH!EF DEPUTY/ DATE
SGT, d L. dnb  3-19-12 //PJZ-’/)
RATER SIGNATURE / DATE / DIVISI {\’r Cci/ANDER / DATE SHERIFF / DATE

W paty  IFaiy-

REVIEWER SIGNATURE / DATE

- ._'!. -

-

Revised 07/07/08



PERFORMANCE EVALUATION REPORT PAGE #2

EMPLO {Lasy (Firs) DATE:
i E— ooz

NARRATIVE:

This is_ final 12 month probationary evaluation.

Corrections Officer [ NG 25 been employed by the Montgomery County
Sheriff's Office since March 2011. is assigned to the Jail Division,
working third watch. works primarily housing areas; however, he has
been assigned as the dress-in officer and receiving officer on several occasions and
has done an excellent job in these positions.

_has not received any negative personnel actions during this reporting

period.

During this rating period_ has written or contributed supplements to 11
jail incident reports. These reports documented a variety of incidents ranging from
inmate non-compliance with jail rules, inmate against inmate fights and inmates in

possession of contraband. In each case, the reports contained all of the necessary
information and required little or no correction by supervisors.

_ has good command presence and has little difficulty gaining compliance
from the inmates he supervises. He seeks critique on his performance from
supervisors and peers and makes an effort to learn more about his duties
hssists other officers as his duties permit and gets along well with other officers
and staff members has had no problems during his probationary period
and has proven to be an asset to the Montgomery County Sheriff's Office.

Sgt. William T. Ables #826

Revised 07/07/08




MONTGOMERY COUNTY SHERIFF’S OFFICE
PERFORMANCE EVALUATION REPORT

EMPLOYEE NAME: (Last) (First) RANK: P.S.N.. | ASSIGNMENT: DATE:
- CORRECTIONS 01/25/12

OFFICER JAIL
RATING PERIOD: EVALUATION TYPE:
FROM:  09/16/11 TO: 12/15/12 SPECIAL( ) ANNUAL () PROBATIONARY (X) MONTH (9)
A - SATISFACTORY This rating shows consistently satisfactory performance, meeting or exceeding acceptable standards.

The employee's performance has been entirely acceptable,

B - IMPROVEMENT NEEDED Total performance occasionally or periodically falls short of normal standards. Minor faults in the
employee’s performance are apparent.

C - UNSATISFACTORY Performance is clearly inadequate in one or more areas. The employee’s performance is not
acceptable for the position that the employee holds. The employee has shown an inability to meet
acceptable standards.

A | B | C | RATING CATEGORY A | B | C | RATING CATEGORY
b 4 ATTENDANCE / PUNCTUALITY X QUALITY OF WORK
X COMPLIANCE WITH RULES AND REGULATIONS X PRODUCTIVITY / INITIATIVE
3 PUBLIC CONTACTS X RESPONSIBILITY / DEPENDABILITY
X EMPLOYEE CONTACTS X ACCEPTS / FOLLOWS DIRECTIONS
X KNOWLEDGE OF WORK X EFFECTIVENESS UNDER STRESS
X WORK JUDGMENTS / DECISION MAKING X JOB SKILL LEVEL
X PLANNING & ORGANIZING X WRITTEN / ORAL COMMUNICATION
SUPERVISORY ONLY
SUPERVISORY CONTROL
LEADERSHIP
EVALUATING SUBORDINATES
REVIEWED WITH EMPLOYEE: RECOMMENDED TRAINING:
Previous training, goals, advancement, and position description
were reviewed:
Employee's
Initials:
10 Days To Contest Evaluation: Y~

/’/}LQZ/M’ [.3/.)C

ASST.*DI fSION MANDER / DATE CHIEF DEPUTY / DATE

v 2Z %// N /o ALY, 3

VISION L OMMANDER / DATE SHERIFF / DATE

REVIEWER SIGNATURE / DATE

Revised 07/07/08



PERFORMANCE EVALUATION REPORT PAGE #2

NAME (Last) First DATE:
i a2

NARRATIVE:

This is Corrections Oﬁice_s 9-month probationary evaluation has been
employed at the Montgomery County Sheriff's Office since March 15, 2011 is assigned
to the Jail Division, working second watch. performance is at an acceptable level for a

9-month employee and | have no areas of concern with his performance at this point in his probation.

-eceived no discipline or Employee Performance improvement Plans during this rating
period.

_eceived no positive employee job performance entries and was not presented with any
awards or commendations during this rating period.

Sgt. T. Jackson #266

Revised 07/07/08



MONTGOMERY COUNTY SHERIFF’S OFFICE
PERFORMANCE EVALUATION REPORT

EMPLOYEE NAME: (Last First RANK: P.S.N.: | ASSIGNMENT: DATE:
b ﬁ CORRECTIONS B | /ALpivisioN 9/18/2011
OFFICER
RATING PERIOD: EVALUATION TYPE:
FROM:  6/15/2011 TO:  09/15/2011 SPECIAL ( ) ANNUAL ( ) PROBATIONARY (X) MONTH (6)

A - SATISFACTORY

This rating shows consistently satisfactory performance, meeting or exceeding acceptable standards.
The employee’s performance has been entirely acceptable.

B - IMPROVEMENT NEEDED

Total performance occasionally or periodically falls short of normal standards. Minor faults in the
employee’s performance are apparent.

C - UNSATISFACTORY

Performance is clearly inadequate in one or more areas. The employee’s performance is not
acceptable for the position that the employee holds. The employee has shown an inability to meet
acceptable standards.

A | B | C | RATING CATEGORY A | B | C | RATING CATEGORY
% ATTENDANCE / PUNCTUALITY X QUALITY OF WORK
X COMPLIANCE WITH RULES AND REGULATIONS [ X PRODUCTIVITY / INITIATIVE
X PUBLIC CONTACTS X RESPONSIBILITY / DEPENDABILITY
X EMPLOYEE CONTACTS X ACCEPTS / FOLLOWS DIRECTIONS
X KNOWLEDGE OF WORK X EFFECTIVENESS UNDER STRESS
X WORK JUDGMENTS / DECISION MAKING X JOB SKILL LEVEL
X PLANNING & ORGANIZING X WRITTEN / ORAL COMMUNICATION
SUPERVISORY ONLY

SUPERVISORY CONTROL

LEADERSHIP

EVALUATING SUBORDINATES

REVIEWED WITH EMPLOYEE:

were reviewed:
Employee's
Initials:

Q -1

Previous training, goals, advancement, and position description

RECOMMENDED TRAINING:

Haky oA

ASST. DIVW //;;o

/ DATE
D207/

SNATURE / DATE
= I u /fwz, 1
/RATER srbNA TURE / DATE
_.4-/

REVIEWER SIGNATURE / DATE

/ ﬁMSfON MMANDER / DATE

CHIEF DEPUTY / DATE
éw/i& 4

Y

SHERIFF / DATE

Revised 07/07/08



PERFORMANCE EVALUATION REPORT PAGE #2

EMPLOYEE NAME (Last) (First) DATE:
] 09/18/2011
NARRATIVE:

Thism Officer _s six month probationary evaluation. During this rating

period, has been assigned to the Jail Division on second watch. He has been assigned
to various housing positions in the jail and on the first floor.

q has not received any negative Job Performance entries, Employee Performance
Improvement Plans or discipline since the completion of his FTO.

On September 10, 2011, completed a dress-in for an inmate. During this time, he
located contraband on the Inmate to Iinclude a lighter and fleece crack cocain_
displayed great attention to detail in the course of his duties and kept contraband from entering the
housing areas.

Respectfully Submitted,

Sergeant Shawn Lamb #244

Revised 07/07/08



MONTGOMERY COUNTY SHERIFF'S OFFICE
PERSONNEL ORDER 24-099

SUBJECT

PERSONNEL INFORMATION

DATE OF APPROVAL DATE OF ISSUE EFFECTIVE DATE
October 19, 2024 October 21, 2024 October 19, 2024
ISSUED BY:

Sheriff Rob Streck

Effective October 19, 2024:
Sergeant Josh Walters PSN 203, is placed on paid administrative leave
(36040015004-671).

Effective October 19, 2024:

is placed on paid administrative leave
(36040010004-584).




MONTGOMERY COUNTY SHERIFF'S OFFICE
PERSONNEL ORDER 24-008

SUBJECT

PERSONNEL INFORMATION

DATE OF APPROVAL DATE OF ISSUE EFFECTIVE DATE
January 22, 2024 January 22, 2024 Various
ISSUED BY:

Sheriff Rob Streck

Effective January 22, 2024:
* returns from paid administrative leave (36040010004-

584).

Effective January 22, 2024:
Reserve Deputy Richard Moebius PSN 4038, has resigned.

Effective January 27, 2024:
Civilian Dispatcher Danielle Dane PSN 871, voluntarily transfers to the classification
of Clerk Typist assigned to the Jail Division (36040010004-583).

Position Posting:
The Personnel Director is accepting memoranda of interest from qualified employees for
the following:

Sergeant — Community Services

Employees who are interested in this position must submit a memorandum of interest to
the Personnel Director by the close of business January 31, 2024. An Interview may be
a part of the selection process for this position. Employees who desire additional
information about this assignment should contact Major Jeremy Roy, Community
Services Commander.



MONTGOMERY COUNTY SHERIFF'S OFFICE
PERSONNEL ORDER 23-016

SUBJECT

PERSONNEL INFORMATION

DATE OF APPROVAL DATE OF ISSUE EFFECTIVE DATE
February 24, 2023 February 24, 2023 Various
ISSUED BY:

Sheriff Rob Streck

Effective March 1, 2023:
The following personnel have been selected to fill the Deputy - Community Services
(3) position as posted in Personnel Order 23-008:

Deputy Alec Pfaff PSN 664 (3604005)
Deputy Sean Richards PSN 643 (3604020)
Deputy Taylor Gianangeli PSN 804 (3604010)

Effective March 1, 2023:
Deputy Sandip Singh PSN 764, has been selected to fill the Deputy - Community
Services position as posted in Personnel Order 23-012 (3604010-335)

is assigned to Community Services - Evidence
echnician - :

Position Posting:
The Personnel Director is accepting memoranda of interest from qualified employees
for the following:

Deputy — Community Services (2)

Employees who are interested in this position must submit a memorandum of interest
to the Personnel Director by the close of business March 3, 2023. Employees who
desire additional information about this position should contact Major Jeremy Roy,
Community Services Commander.




MONTGOMERY COUNTY SHERIFF'S OFFICE
PERSONNEL ORDER 22-053

SUBJECT

PERSONNEL INFORMATION

DATE OF APPROVAL DATE OF ISSUE EFFECTIVE DATE
June 27, 2022 June 27, 2022 Various
ISSUED BY:

Sheriff Rob Streck

Effective June 27, 2022:
The following employees are eligible for the Evidence Technician Program posted in
Personnel Order 22-037:

Deputy Jeffrey Sanger, PSN 303
Deputy Travis Munn, PSN 325
Deputy Joshua Potter, PSN 761

These employees will be selected in the order posted on this Personnel Order.
This list will expire one year from the date of issue.

Effective July 5, 2022:
Corrections Officer Jacob Hupp PSN 608, has resigned (3603005-219).

Effective July 9, 2022:
Civilian Dispatcher Riho Kano PSN 657, has resigned (3602030-074).




MONTGOMERY COUNTY SHERIFF'S OFFICE
PERSONNEL ORDER 22-026

SUBJECT

PERSONNEL INFORMATION

DATE OF APPROVAL DATE OF ISSUE EFFECTIVE DATE
March 15, 2022 March 15, 2022 Various
ISSUED BY:

Sheriff Rob Streck

Effective March 24, 2022:
Civilian Dispatcher Brandon Ingalls PSN 652, has resigned (3602030-468).

Effective March 27, 2022:
Corrections Officer Trevor Hawley PSN 647, has resigned (3603005-161).

Effective April 2, 2022:

Civilian Dispatcher Thad Kauffman PSN 194, is appointed to the classification of
Provisioning Coordinator and is assigned to the Regional Dispatch Center. (3602030-
621).

Effective April 15, 2022:
The following personnel have been selected to fill the Field Training Officer (FTO) Deputy
- Community Services position as posted in Personnel Order 22-025

604020-351)
(3604020-330)
Deputy Jeffrey Sanger PSN 303 (3604020-235)
Deputy Tierra Hopkins PSN 465 (3604010-253)
Deputy Alec Denker PSN 520 (3604010-318)
Deputy Cherish Isaacs PSN 606 (3603030-525)
Deputy Bradley Gulley PSN 644 (3603005-338)
Deputy Joshua Potter PSN 761 (3604015-300)




MONTGOMERY COUNTY SHERIFF'S OFFICE

PERSONNEL ORDER 19-024

SUBJECT

PERSONNEL INFORMATION

DATE OF APPROVAL DATE OF ISSUE EFFECTIVE DATE

March 19, 2019 March 19, 2019 March 19, 2019

ISSUED BY: E E

Effective March 19, 2019:
The following Deputies have been selected to become members of the Regional Crowd
Control Management Team as posted in Personnel Order 19-019:

Deputy Travis Munn PSN 325 (236323-351)
I (236323-330)
Deputy Kyle Chmiel PSN 269 (236323-352)
Deputy Jonathan Petry PSN 344 (236323-353)
Deputy Benjamin Hale PSN 407 (236305-358)




MONTGOMERY COUNTY SHERIFF'S OFFICE

PERSONNEL ORDER 14- 052

SUBJECT

PERSONNEL INFORMATION

DATE OF APPROVAL DATE OF ISSUE EFFECTIVE DATE
August 4, 2014 August 4, 2014 Various
ISSUED BY:

Effective July 13, 2014:
Call Evaluator Misty M. Rieger, PSN 1299 has resigned. (236350)

Effective August 7, 2014:
Emily K. Miller, PSN 1311 joins the office as a Corrections Officer assigned to the Jail
Division. (136028).

Effective August 16, 2014:

Corrections Office_is appointed to the rank of Deputy

Sheriff and is assigned to the Jail Division. (136259)




MONTGOMERY COUNTY SHERIFF'S OFFICE

PERSONNEL ORDER 11-024

SUBJECT

PERSONNEL INFORMATION

DATE OF APPROVAL DATE OF ISSUE EFFECTIVE DATE
March 1, 2011 March 1, 2011 Various
ISSUED BY:

Effective February 23, 2011:
Call Evaluator Daniel L. Isaacs, PSN 1116 has resigned. (236350)

Effective March 2, 2011:
Robert J. Knox, PSN 1136 joins the office as a Reserve Deputy assigned to
the Reserve Deputy Program.

Effective March 15, 2011:
The following individuals join the office as Call Evaluators assigned to the
Support Services Regional Dispatch Center. (236350)

Shannon S. Scott, PSN 1138
Danielle M. Carsner, PSN 1140

Effective March 15, 2011:
The following individuals join the office as Corrections Officers assigned to the
Jail Division. (136028)

Joshua A. Wolf, PSN 1139




AGENCY/DEPARTMENT/OFFICE
MONTGOMERY COUNTY Sheriff
BOARD OF COUNTY COMMISSIONERS DIVISION
POSITION PERSONNEL DIVISION Support Services
DESCRIPTION  SECTION
Community Services
Do not write in shaded area
[T County.Aasricy [J New Position [ change i
USUAL WORKING TITLE OF POSITION TITLE OF IMMEDIATE SUPERVISOR
Deputy Sheriff — Forensic Services Unit Sergeant
NORMAL WORKING HOURS (Explain unusual or rotating shift)
FROM: TO: Assigned watch
__JOB DESCRIPTION AND WORKER CHARACTERISTICS
% Job Duties in order of Importance Minimum Acceptable Characteristics

& Physical Demand Qualifications

55%

Preserves the peace and enforces the laws of this state. Protects the life and
property of citizens as a sworn officer of the County including patrolling
assigned area; responding to criminal and civil calls as dispatched;
apprehending violators of the law; performing vacant house and business
checks; controlling traffic; transporting prisonersfinmates; maintaining assigned
vehicle and other equipment; and preparing accurate and complete reports
applicable to the situation.

35%

Valid driver’s license; 23. Law (Ohio
Revised Code, local laws and regulations),
30.h. Apply principles to solve practical
problems;31.c. Add, subtract...; 32.j.
Maintain accurate records; 34.f. Handle
sensitive inquiries; 35.a. Demonstrate
physical fitness

Ensures the collection of complete and accurate evidence of criminal activity
including processing crime scenes to collect and preserve evidence; submitting
investigative reports to expedite review and follow-up investigations;
transporting evidence from Property Room to laboratory for analysis; reporting
on results from laboratory analysis; and assisting detectives at the crime scene.

Valid driver’s license; 23. Law (Chio
Revised Code, local laws and regulations);
30.1. Define preblems; 31.c. Add,
subtract...; 32.j. Maintain accurate records;
34.f. Handle sensitive inquiries; 35.a.
Demonstrate physical fitness

5%

Represents the Sheriffs Office in the community including organizing and
conducting community meetings and crime prevention programs; working
closely with residents and community management to resolve problems in
assigned area; speaking to community groups, schools, and other
organizations on law enforcement issues; and educating the public in law
enforcement practices and application of the law.

Valid driver's license; 23. Law (Ohio
Revised Code, local laws and regulations);
32.r. Prepare and deliver speeches; 34.f,
Handle sensitive inquiries

5%

Ensures the proper delivery of legal notices including executing warrants for
arrest, search warrants, and probate court orders; serving individuals with
summons, attachments, and other legal notices as issued by the court;
receiving and coordinating requests for process service; and maintaining
accurate records of time, place, and manner of servicing legal notices.

Valid driver’s license; 23. Law (Ohio
Revised Code, local laws and regulations);
32.j. Maintain accurate records; 34.f.
Handle sensitive inquiries; 35.a.
Demonstrate physical fitness

MINIMUM QUALIFICATIONS:
21 years of age

High school diploma or equivalent

Successful completion of the operations Field Training Officer program
Successful completion of the Miami Valley Regional Crime Lab (MVRCL) evidence technician training program _
Ability to meet established physical and training requirements for standing, using stairways, running, lifting light to heavy objects,

and protecting self and others against physical assault
= Demonstrated ability to keyboard 30 words per minute with corrections

List any statutory requirements for licensure or certification:
= Certification as a Peace Officer by the Ohio Peace Officers’
Training Commission per Ohio Administrative Code

= Current fireamns certification
=  Current Ohio LEADS Certification

List any other licensure or certification requirements for the
position:

Valid Ohio drivers license

Current CPR and First Aid certification

List Class Titles of positions directly supervised.

SIGNATURE OF EMPLOYEE
| certify that | HAVE READ the above statements and UNDERSTAND
MY DUTIES AND RESPONSIBILITIES to the best of my knowledge.

sione: I

psn: R Date: S1* a3

CLASS NUMBER

CLASS TITLE:

POSITION CONTROL NUMBER:

Revised December 22, 2020




AGENCY/DEPARTMENT/OFFICE
MONTGOMERY COUNTY Sheriff
POSITION BOARD OF COUNTY COMMISSIONERS | DiVISION
PERSONNEL DIVISION Jail
DESCRIPTION '
SECTION
Courts
Do not write in shaded area
D County Agency D New Position D Change

USUAL WORKING TITLE OF POSITION
Deputy Sheriff- Court Unit

Sergeant

TITLE OF IMMEDIATE SUPERVISOR

NORMAL WORKING HOURS (Explain unusual or rotating shift)

21 years of age

High school diploma or equivalent

Ability to meet established physical and training require
and protecting self and others against physical assault
Demonstrated ability to keyboard 30 words per minute with correcti

FROM: TO: Assigned shift
JOB DESCRIPTION AND WORKER CHARACTERISTICS
% Job Duties in order of Importance Minimum Acceptable Characteristics
& Physical Demand Qualifications
Preserves the peace, protects life and property, and enforces the laws of this
55% | state. Maintains the safety, order, and security of county court facilities and
assigned county buildings, including providing courtroom security during trials;
escorting judges, jurors, witnesses, or court staff when necessary for their
protection; maintaining security and control of prisoners in all county court
facilities: and escorting or transporting prisoners to assigned locations.
Ensures the safety and security of assigned County buildings and courts 23. Law (Ohio Revised Code); 30.f. Deal
including patrolling facilities and grounds at regular intervals to check on with problems involving several variables;
20% | security and safety conditions; reporting on any situation needing corrective | 34.c. Cooperate with coworkers; 35.a.
action; operating and monitoring weapon screening equipment, perimeter | Demonstrate physical fitness
access control, fire alarms, and closed-circuit TV systems; maintaining
surveillance of courtrooms, lobbies, and public areas; and apprehending unruly
persons, individuals wanted on warrants, or other individuals who violate the
law .
Ensures the proper execution of probate court orders: and the delivery and | Valid Drivers License; 23. Law (Ohio
10% | service of summons attachments, protection orders, and other legal notices as Revised Code, Local Laws And
issued by the court; and maintaining accurate records of time, place, and | Regulations); 32.J. Maintain Accurate
manner of servicing legal notices. Records; 34.F. Handle Sensitive Inquiries;
35.A. Demonstrate Physical Fitness
Responds to emergency situations including responding to duress alarms within | Valid Drivers License; 23. Law (Ohio
10% | County facilities; testing the duress alarm system on a regular basis; directing | Revised Code, Local Laws And
the evacuation of County facilities during drills or emergencies; operating fire- | Regulations); 32.J. Maintain Accurate
fighting equipment (e.g. fire extinguisher) as required, and providing mutual aid | Records; 34.F. Handle Sensitive Inquiries;
to the Federal Building and City of Dayton buildings adjacent to the County | 35.A. Demonstrate Physical Fitness
Courts.
Performs other related duties as assigned. Protects the life and property of | Valid drivers license; 23. Law (Ohio
5% citizens as needed as a sworn officer of the county including responding to Revised Code, local laws and regulations);
criminal and civil calls as dispatched; apprehending violators of the law: | 30.h. Apply principles to solve practical
controlling traffic, transporting probates, and large number of arrests, problems;31.c. Add, subtract...; 32,.
maintaining assigned vehicle and other equipment; and preparing accurate and | Maintain accurate records; 34.f. Handle
complete reports applicable to the situation. sensitive inquiries; 35.a. Demonstrate
physical fitness
MINIMUM QUALIFICATIONS:

ments for standing, using stairways, running, lifting light to heavy objects,

ons

List any statutory requirements for licensure or certification:

Certification as a Peace Officer by the Ohio Peace Officers’
Training Council per Ohio Administrative Code
Current firearms certification

List any other licensure or certification requirements for the
position:

= VALID OHIO DRIVERS LICENSE

= Current CPR and First Aid certification

List Class Titles of positions directly supervised.

SIGNATURE OF EMPLOYEE

and understand my
wledge.

Date: =

CLA

SS NUMBER CLASS TITLE:

POSITION CONTROL NUMBER:

Revise

d November 22, 2005




PO. s ITIO N MONTGOMERY COUNTY

AGENCY/DEPARTMENT/OFFICE
Sheriff

BOARD OF COUNTY COMMISSIONERS [pvisioN

checks, weliness checks, routine and emergency counts, and searches of
housing and common areas; reporting any irregularities or deficiencies,
violations of law, or violations of rules and regulations to immediate supervisor
using appropriate report forms; and assisting in emergencies and evacuations
(e.g. evacuating assigned areas, operating fire fighting equipment and air pack,
etc.) as required.

DES CR’PTIO N PERSONNEL DIVISION Jail
SECTION
Housing or Booking
Do not write in shaded area
D County Agency D New Position L—_l Change
USUAL WORKING TITLE OF POSITION TITLE OF IMMEDIATE SUPERVISOR
Corrections Officer Sergeant
NORMAL WORKING HOURS (Explain unusual or rotating shift)
FROM: TO: Assigned shift _
JOB DESCRIPTION AND WORKER CHARACTERISTICS
% Job Duties in order of Importance Minimum Acceptable Characteristics
& Physical Demand Qualifications
Maintains the security of the Jail and ensures the care and welfare of prisoners | 23. Law (Ohio Revised Code); 30.f. Deal
consistent with established procedures including ensuring that all security | with problems with several variables; 34.h.
40% | measures are followed as required and inspecting assigned posts for | Develop good rapport with inmates; 35.a.
conformance to security standards; supervising the cleaning of the housing unit | Demonstrate physical fitness
and ensuring that cleaning supplies are stored properly; feeding prisoners at
established times and accounting for all eating utensils and trays before and
after meals; and distributing personal hygiene supplies, clean clothing and
linens, and other items to prisoners at specified times.
Collects and maintains information on prisoners including maintaining all | 31.b. Read, copy & record figures
required documentation using established logs (e.g. Work Station, Jail Daily); | accurately; 32.i. Complete routine forms
40% | maintaining and updating custody and other jail records; recording,
summarizing, and verifying prisoner accounts; processing prisoners into and
out of custody according to policy; and photographing and fingerprinting
prisoners.
Provides general supervision of prisoners and prisoner workers including
monitoring the movement of all persons to and from the Jail; moving prisoners
20% | from one location to another within the facility as required; conducting security

MINIMUM QUALIFICATIONS:

18 years of age

High school diploma or equivalent
= Ability to meet established physical and training requirements for standing, using stairways, running, lifting light to heavy objects,
and protecting self and others against physical assauit

Demonstrated ability to keyboard 30 words per minute with corrections

List any statutory requirements for licensure or certification:
Certification as a Corrections Officer from the Basic Corrections | position:
Academy per Ohio Revised Code

List any other licensure or certification requirements for the

Current CPR and First Aid certification

List Class Titles of positions directly supervised.

SIGNATURE OF EMPLOYEE
| certify that | HAVE READ the above statements and UNDERSTAND

CLASS NUMBER [ CLASSTITLE:

MY D t of my knowledge.
Signed:
PSN:- Date: D~ 1B~ 1

POSITION CONTROL NUMBER:

Revised November 22, 2005




MONTGOMERY COUNTY SHERIFF’S OFFICE
DEPUTY SHERIFF COMMISSION

After the oath hereinafter taken, I, Phil Plummer, Sheriff of Montgomery County, Ohio, do hereby appoint
the following persons as Deputy Sheriffs of Montgomery County, Ohio, pursuant to the authority vested in
me by Section 311.04 of the Ohio Revised Code.

J e
Qa: ‘N E Wdz——-

s & &5 PHIL PLUMMER, SHERIFF

5:‘.;3‘- A OATH OF OFFICE

o 5?:’§
>

S
The ge o&@c)?@ ontgomery County, ss.

I do solemnly &ear that I will support the Constitution of the United States and the Constitution of the State
of Ohio, and that I will faithfully discharge the duties of Deputy Sheriff of Montgomery County Ohio, during
my continuance in office.

PRINT FULL NAME & PSN SIGNATURE OF APPOINTEE DOB

‘

16 dayof _ August , 2014.

6/29/2015
Recorded in Montgomery County




Ohio Peace Officer Training Commission
Office 800-346-7682
Fax 740-845-2675

= Mike DEWINE

======% QHIO ATTORNEY GENERAL *

P.O. Box 309
London, OH 43140

NOTICE OF PEACE OFFICER APPOINTMENT whsk Olio oty Geaesal gox

Within ten days of the appointment or status change, submit one copy of this form either by email, fax or mail.
Type or print legibly and complete all blanks. Enter N/A if not applicable.
Submit pages 1 and 2 for a New Appointment. A new appointment occurs when an officer is first sworn into your agency, or has previously left the

agency and retumns.
4. Submit only page 1 for a Status Change. A status change occurs when an officer continues to be appointed by your agency, but has a change from one

status, as listed in Box 15, to a different status.
5. Enter any necessary information for a Correction to Record, submitting all affected pages, and attach a letter explaining the requested change.

First Middl " i
OFFICER INFORMATIONW] h (M 4
3. Alias (Last) (First) (Middle
4. Birth date (mm/ddlyyyy) | 5. Email Address 6. Phone Number

(City)

(State) (Zip Code) (County Name)

8. Basic Training Academy
(Only complete if this is the
officer's first appointment or OSP) Greene Co Career Center

9. Agency Name
AGENCY INFORMATION Montgomery County Sheriff's Office

10. Agency Email Address 11. Agency Phone Number

duibleyk@mcohiosheriff.org 937-225-6187

12. Agency Mailing Address (#/Streel/PO Box) (City) (Zip Code) (County Name)
345 W. 2nd St. PO Box 972 Dayton 45422 Montgomery
APPOINTMENT INFORMATION  (compietepate s aneovo) | | i . .

15. Select New Status m Full-Time |:| Part-Time D Auxiliary D Reserve D Special El Seasonal

16. Select New ORC

[lcityMunicipaity Fulk- Tme/Part-Time (737.02) L] City/Municipaily Auxiiary/ReservelSpecial (737.051) [_ICityMunicipality Chief (737.02)
[ vilage Full-Time/Part-Time/Special (737.16) ] Village Auxiliary/Reserve (737.161) [ village Chief (737.15)

[ ITownship Police Officer (505.49) [ township Constable (509.01) [Clother Chief - List ORC/Charter
[ Other - List ORC/Charter [7]1Deputy Sheriff (311.04) [ Isheriff (311)

| attest that the information provided on this form is true and correct and is based on my
ATTESTATION OF REPORTING AUTHORITY personal knowledge of inuiry.

17. Signature of Reportin ity 18. Name and Title 18. Date
W ﬂ——m%mmer Sheriff Montgomery County 08/16/ 2014

NOTARY
Sworn to and gybscribed before me this 16 day of August , 2014 _in the county of Montgomery .~ >, Ohio.

- “...4 bl

My commission expires 6/29/2015 O Afi Sedl Here

SF400adm may be emailed to; SF400@ohioattorneygeneral.gov -y
Page 10f2 ¥

Revised 04/07/2011



Officer Name (Last)

(First)

(Middle)

Social Security Number

20. OATH OF OFFICE

| do solemnly swear or affirm that | will support the Constitution and Laws of the United States of America, the Constitution and

Laws of the State of Ohio, and Laws and Ordinances of the po

Phil Plummer

litical subdivision to which | am appointed and to the best of my
ability will discharge the duties of this office.

SlgnatunW! !un |ee

—

Signature of Appointing Authority

Name of Appointing Authority (Typed or Printed Legibly)

Sheriff Montgomery County

Tille of Appointing Authority (Typed or Printed Legibly)

OHIO PEACE OFFICER APPOINTMENT HISTORY
Please list all prior appointments. Use additional copies of page 2, as needed, to list the entire appointment history.

21. Appointed By (Agency Name and County): 22. From{mm/dd/ : To(mm/dd/yyyy):
Montgomery County Sheriff's Office Montgomery County S |
23. Appointment Status (Check Appropriate Box)
@Fuh-ﬁme Part-Time D Auxiliary |:| Reserve D Special DSeasonaI
24. Appointed By (Agency Name and County): 25. From(mm/ddlyyyy): To(mm/ddlyyyy):
o b
26. Appointment Status (Check Appropriate Box)
Full-Time [C] Part-Time [ Auxiliary ] Reserve ] Special [C1seasonal
27. Appointed By (Agency Name and County): 28. From(mm/dd/yyyy): To(mm/dd/yyyy):
I [
29. Appointment Status (Check Appropriate Box)
ﬁpFuH-ﬁme ] Part-Time ] Ausiliary [] Reserve [] special [Jseasonal
30. Appointed By (Agency Name and County): 31. From(mm/dd/yyyy): To(mm/ddlyyyy):
I [
32. Appointment Status (Check Appropriate Box)
Full-Time Part-Time |:| Auxiliary [JReserve ] special I:I Seasonal
33. Appointed By (Agency Name and County). 34, From(mm/dd/yyyy): To(mm/dd/yyyy):
/ ! / /
35. Appointment Status (Check Appropriate Box)
Full-Time [C]Part-Time [ Auxiliary ] Reserve [ special [Iseasonal
36. Appointed By (Agency Name and County): 37. From(mm/dd/yyyy): To(mm/dd/yyyy):
I I
38. Appointment Status (Check Appropriate Box)
Full-Time [C1Part-Time [ Auxiliary [CIReserve ] special [CJseasonal
SF400adm This form may be emailed to: SF400@ohioattorneygeneral.gov
Page 2 of 2

Revised 04/07/2011




08/15/2014 08:40 FAX dooo1

SEEREASEBERLRETEERE LS
EE T TX Report FE T
EEEEELEELRETRL LR LR EE

TRANSHISSION OK

TX/RX NO 1076
DESTINATION ADDRESS 917408452675
DESTINATION ID

ST. TIME 08715 08:39
TIME USE 01°'03

PAGES SENT 2

RESULT 0K

Ohio Peace Officer Training Commission
Office 800-346-7682

Mike DEWINE

Fax 740-845-2675
* OHIO ATTORNEY GENERAL *

P.O. Box 309

London, .OH 43140
NOTICE OF PEACE OFFICER APPOINTMENT www.OhioAttomeyGeneral gov

1. Within ten days of the appointment or status change, submit one copy of this form either by email, fax or mail.

2. Type or print legibly and complete all blanks. Enter N/A if not applicable.

3. Submit pages 1 and 2 for a New Appointment. A new appointment cccurs when an officer is first swomn into your agency, or has previously left the
agency and refums.

4. Submit only page 1 for a Status Change. A stalus change occurs when an officer continues to be appointed by your agency, but has a change from one
status, as listed in Box 15, to a different status.

5. Enter any necessary information for a Correction to Record, submitting all affected pages, and attach a letter explaining the requested change.

OFFICER INFORMATW’ “ mwsl Iﬁas«mﬁ —

3. Alias (Lasf) (First) (Middle)

2. Birth date (mmiddlyyyy) 5. Emall Address

7. Home Mailing Address (#/Strest/PO Bax)

3. Bgnsbc Tratning m {Academy Neme)
! fﬂﬁgﬂ first EEml:W osp) Greene Co Career Center

9. Agency Neme
AGENCY INFORMATION Montgomery County Sheriff's Office
10. Agency Email Address 11. Agency Phone Number
duibleyk@mcohiosheriff.org 937-225-6187
12. Agency Maling Address (#SteelPO Box) (City) {Zip Code) (County Nam)
345 W. 2nd St. PO Box 972 Dayton 45422 Montgomery
APPOINTMENT INFORMATION  (compee oreswss andon | ™ 'S R St

15. Select New Status |Z| Full-Time D Part-Time D Auxiliary D Reserve D Special DSaasonal

16. Select New ORC

DCityMumcipaﬁty Full-Time/Part-Time (737.02) - CityMMunicipality Auxiliary/Reserve/Special (737.051) DCity!Municipaﬁty Chief (737.02)
i[_'_'l Village Full-Time/Part-Time/Special (737.16) ] Village Auxiliary/Reserve (737.161) [ vilage Chief (737.15)




Sheriff Phil Plummer

To: Supervisor & Command Staff

Reason: Patrol Rifle
Date: 9-16-15
To whom it may concern,

This memo is to inform you of my interest in attending the patrol
rifle course. | spoke with Sgt. Worley and verified | still had time to
submit my memo. The rifle | intend on carrying is a Smith and
Wesson M&P. Itis a 223/556 caliber rifle with serial number

| will take the rifle to the training center to have it inspected
before the course on my own time. Thanks for your time and
consideration in this matter.

Respectfully,

593
4lis”

O(( ﬁk{ Mi,v\ﬁ

tANDUM




MONTGOMERY COUNTY SHERIFF

345 W. Second Street, Dayton, Ohio 45422-2427 « www.mcohiosheriff.org « (937) 225-HELP (4357)
Sheriff Rob Streck

To: Personnel Director

Reason: Field Training Officer

Date: 11-15-23

This memo is to inform you that | no longer wish to be a Field Training Officer for Community
Services Division. Thank you for your time in this matter

Resiectfulli Submitted,

Y

MEMORANDUM



Montgomery County Sheriff's Office

REQUEST FOR OFF-DUTY EMPLOYMENT

EMPLOYEE PROFILE

Division
Date Submitted: January 05, 2024 Commander: Major Jeremy Roy

PoLICY REQUIREMENTS OF THE MONTGOMERY COUNTY SHERIFF'S OFFICE

G.0.M. 3.2.3 — Conditions of Work
I understand that I may engage in off-duty employment if such employment does not conflict with employment
with the Sheriff’s office. I further understand that I can never engage in the following types of employment without
written exception granted by the Sheriff:
e Direct Sales or distribution of alcoholic beverages.
Bail bonds agencies.
Investigative work for an insurance agency or attorney.
Uniform private guard services.
Collection agency services.
Strikes or labor disputes.

I understand I must not engage in off-duty employment while on approved sick leave or approved leave of
absence due to illness or injury.

Ohio Revised Code § 4749.01

Ohio Revised Code § 4749.01 requires employees involved in the delivery of security or law enforcement type
services to provide verification from the employer to whom they are providing services, that the employer is
deducting all applicable state and federal employment taxes. If the employer is not deducting such taxes, the
employee will be required to submit, with their written request, a copy of the appropriate license issued by the
Department of Commerce pursuant to Ohio Revised Code § 4749.01.

EMPLOYER INFORMATION

Employer Name: Target Dayton Ministries

Address: 111 Xenia Ave. Dayton, OH 45410

Dates & Times of work: Various/ongoing

Job Description: Church Security

Likelihood of Court Appearance] |Yes| v | No

Liability Concerns: General Security

Name & Contact Number of Supervisor or Commanding Officer: Cindi Stevens 937-902-3849

EMPLOYEE SIGNATURE & ACKNOWLEDGEMENT OF G.0.M. & O.R.C.
By signing below I acknowledge that I am adhering to G.0.M. 3.2.3 Conditions of Work and O.R.C. § 4749.01.

Employee Signatur:

Date: / / L / yA’A

Request Approved:
Request Denied: Date:
THE SHERIFF RESERVES THE RIGHT TO REVIEW AND REVOKE PERMISSION TO ENGAGE IN
10/18/2021 OFF DUTY WORK AT ANY TIME

FORM 0202



RECEIPT OF WRITTEN DIRECTIVES

<[

. — i
[_)ate .Of | Directive Title of Written Directive '
Directive |  Number
i'

03/12/10 | 2.1 Organizational Structure and Subdivisions
03/12/10 221 Direction
03/26/10 3.2.2 Benefits

Professional Conduct Rules, Code of Ethics
09/17/09 3.5.1 and Saluting and Paying Respects
08/27/10 3.5.2 Disciplinary Procedures
10/01/07 353 Award System

Uniform Requirements and Appearance
03/12/10 3.54 Standards

Officer
Signature

Supv's Date
Initig} Received
K—K ES5
\ ____\"\ \\‘I‘.
/f\(. y _ ’\. 3’)5_‘”_
/ A\ \ \
f !)/Jf\  [B-1er1i
DZN
\ ‘;\_I'_ . .’, 5_. A=Y Il
N [3-rer
N NE
f\»::?‘»\q

0179



Employee's Nal

N DIRECTIVES

Date of Directive ; ; s Officer Supv's Date
Directive Number Tile of Writen Directive Initial Received
Handling Persons with Mental lliness
3/5/10 gl M GJit))i

—

0179



RECEIPT OF WRITTEN DIRECTIVES

NAME
Date 0 irective itle of Written Directive

icer

Supv’s Date
Directive Number Signature Initial [Received
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Acknowledgement of Policy

| have read and understand the Montgomery County Sheriff’s Office Acceptable Use Policy. | will also
maintain a copy for my records.

D

Sign form & send to Shawn Waldman — IT Director.



Requirements

Please initial after each item, once you understand the same. If you have any
questions ask the assigned investigator to clarify any questions you may
have in reference to this.

1. You will be required to work dif ifts, which include First Watch,
Second Watch and Third Watch

2. You may be required to work MANDATORY overtime (4 hour slo-
3. You will be required to wear departmental issued uniform.

4. You will be required to cut your hair to meet departmental standards-

5. You ﬁestricted as the type of jewelry and items you can wear while on

duty
6. You will be required to attend the departmental mandated trainin.
7. You will be required to report to duty ON TIME. -
8. You will be required to deal with the general public in a courteous and

professional manner

9. You will be required to make reports anytimed ed in an incident as a member
of the Montgomery County Sheriff’s Office.

10. You will be required to follow the rules and regulations of the Montgomery
County Sheriff’s Offic
11. The Sheriff’s Office has a no smoking and no tobacco use policy, during work

hours

GUARANTEES that you, in fact, qualify to be promote

T 315 L
mployee Signature DATE

12. While this position does offer opportunities for promotioi there are NO




Statement Concernmg Your Employment in a Job

Not Covered by Social Security
Employer Name Employer ID#

Your earmngs from this job are not covered under Social Security. When you retire, or if you become disabled, you
may receive a pension based on earnings from this job. If you do, and you are also entitled to a benefit from Sccial
Secunty based on either your own work or the work of your husband or wife, or former husband or wife, your
pension may affect the amount of the Social Security benefit you receive. Your Medicare benefits, however, will
not be affected. Under the Social Security law, there are two ways your Social Secunry benefit amount may be
affected. .

" Windfall Elimination Provision
Under the Windfall Elimination Provision, your Social Security retirement or dlsabtllty benet' t is figured using a
modified formula when you are also entitled to a pension from a job where you did not pay Social Security tax. As
aresult, you will receive a lower Social Security benefit than if you were not entitled to a pension from this job. For
example, if you are age 62 in 2005, the maximum monthly reduction in your Social Security benefit as a result of
this provision is $313.50. This amount is updated annually. This provision reduces, but does not totally eliminate,
your Social Security benefit. For additional information, please refer to Social Security Publication, “Windfall
Elimination Provision.”

Government Pension Offset Provision
- Under the Government Pension Offset Provision, any Social Security spouse or widow(er) benefit to which you
“become entitled will be offset if you also receive a Federal, State or local government pension based on work
where you did not pay Social Security tax. The offset reduces the amount of your Social Secunty spouse or
widow(er) benefit by two-thirds of the amount of your pension.

For example, if you get a monthly pension of $600 based on earnings that are not covered under Social Security,
two-thirds of that amount, $400, is used to offset your Social Security spouse or widow(er) benefit. If you are
eligible for a $500 widow(er) benefit, you will receive $100 per month from Social Security ($500 - $400=$100).
Even if your pension is high enough to totally offset your spouse or widow(er) Social Security benefit, you are still
eligible for Medicare at age 65. For additional information, please refer to Social Security Publication, “Government
Pension Offset.”

For More Information

Social Security publications and additional information, including information about exceptions to each provision,
are available at www.socialsecuritv.gov. You may also call toll free 1-800-772-1213, or for the deaf or hard of
hearing call the TTY number 1-800-325-0778, or contact your local Social Security office.

I certify that I have received Form SSA-1945 that contains information about the possible effects of the
Windfall Elimination Provision and the Government Pension Offset Provision on my potential future Social
Security benefits.

\ T SGA-1045 (12-2004)
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Tl Al

Record

INSTRUCTIONS

1. As a public employee you are required to complete and file this Form within 30 days of commencing employment. Failure to do

so may limit the options available to you as well as delay transactions. Please fill out the form in blue or black ink.

. For elected officials: An elected official, or person appoint-éd to a publicly elected position, who is not retired from an Ohio
retirement system and does not have contributions on deposit with OPERS through previous elected service, has the option of

contributing to OPERS or Social Security. Elected officials who choose OPERS membership are required to contribute to OPERS
for all subsequent elected positions.

3. Be sure your date of birth and Social Security Number, which are used to identify your account, are entered correctly.
4. Sign the form in SECTION 4 - EMPLOYEE CERTIFICATION. DO NOT print or type.

5. The employer is required to complete SECTION 5 - EMAPLOYER CERTIFICATION.

6. The employer is required to mail the completed form to OPERS at the above address immediately upon hire.

AT e T
e

‘sonal:Information

First Name Ml

Apt. Number

Province Country Postal Code

. Gender
Date Of Birth Male Female

X

Yes No Maiden Name
Are you legally married?l l -

Work Phone Number ¢ Home Phone Number Cell Phone Number

G 31721251435
E-mail Address

Job Title

Clolririeic S| lol€le ]l cle| T

-
e
2

If this is an elected position or if you have been appointed to an elected position, provide date present elective service began.

I\-\ A (Revised 3/09) Please turn page to complete remainder of form

\



OFFICERS

Peter A. Luongo
Chairman

Gary L. Hunt
President

Craig A. Voss
1% Vice President

Diane K. Timmons
2™ Vice President

Michelle L. Brown
Secretary

Robert J. Suttman, II
Treasurer

TRUSTEES

Michelle L. Brown
J. Norman Eckstein
Richard L. Emmons
Patricia A. Giering
Gary L. Hunt

Peter A. Luongo
Patrick L. McGohan
P. Scott McGohan
Michael M. Parks
R. Daniel Sadlier
Gregory R. Stout
Robert J. Suttman, II
Diane K. Timmons

David E. VanArtsdalen

Craig A. Voss
Stephen E. Walker
Frederick E. Weber

THE HUNDRED CLUB
= OF DAYTON =—=

1401 S. Main Street, Suite 100, Dayton, OH 45409

December 14, 2020

Montgomery County Sheriff
345 W. Second Street
Dayton, OH 45422

Congratulations! You, along with your fellow deputy, Kyle Chmiel, have been awarded
the 2020 RBJ Award of Merit by The Hundred Club of Dayton for your meritorious and
extraordinary service to our community.

One of the primary missions of The Hundred Club is to recognize and thank those police
and fire personnel who have gone above and beyond the call of duty with the Robert B.
Jacob Award of Merit. According to Personnel Director Julie Droessler, on the evening
of September 19, 2019, you and fellow Deputy Chmiel risked your own safety to rescue a
mother and her three small children from a structure fire under heavy smoke and life-
threatening conditions. Because of your expertise, selfless dedication and rapid response
all the victims survived the fire.

In appreciation for your dedicated service and commitment, The Hundred Club has
awarded you the enclosed Robert B. Jacobs Award Plaque and pin and have sent to
Sheriff Streck a check in the amount of $4,000 to be used to enhance your department’s
training, development or equipment needs.

We are grateful for your service and wish you continued success in your work. Again,
congratulations!

Sincerely,

Pete Luongo, Chairman

ee; Montgomery County Sheriff Robert Streck
Julie Droessler, Personnel Director
Sergeant Laravie
Captain Mike Brem



Montgomery County Sheriff's Office V/

Letter of Caution \4{%»

t.\‘;

)
Date: July 1, 2019 \ w%\/&

v NS

Issued By: Sgt. Jack Shaw #78 \\
This will serve as notification that you are hereby issued a letter of caution.

The reason for this action is that improper conduct has been established on
your part for violation of Rule 32 — use of equipment, as specified in the
Professional Conduct Rules in section 3.5.1 B

The circumstances surrounding this violation are to wit:

On June 21, 2019, at approximately 1847 hours, you discovered an unknown
subject had stolen your Montgomery County Sheriff’s Office issued riot
helmet, gas mask, P.P.E. kit, 4 different M.C.S.O. jackets and coats, riot baton
and riot suit. The equipment was in 2 large plastic totes that were unsecure
and unlocked in the bed of your truck.

You reiorted the items stolen with the Fairborn Police Department, report

On June 23, 2019, the Dayton Police Department located some of your issued
Montgomery County Sheriff’s Office equipment, but it was severely damaged
and unserviceable.

Further misconduct on your part may result in more severe discipline.

T/l
Employee's Signature: q Date: L\ -
g .
Supervisor's Signalure:ﬁ?//?omt /.()_ V2% 2 ff/»—- 7 Date: J’A’ZL‘/_

Witness' Signature: Date: -
E/Employee Performance Improvement Plan Attached. ‘7’5/) e '1/3-/"‘
Distribution: 5 AL gl »=P ':"
Original - Personnel File
Copy - Employee

Yaoe f_r‘,
Page l W,
-



MONTGOMERY COUNTY SHERIFF’S OFFICE

Employee Performance Improvement Plan

Dater July 1, 2018 \

Description of the Incident: On June 21, 2019, at approximately 1847 hours, you
discovered an unknown subject had stolen your Montgomery County Sheriff’s Office
issued riot helmet, gas mask, P.P.E. kit, 4 different M.C.S.0. jackets and coats, riot
baton and riot suit. The equipment was in 2 large plastic totes that were unsecure and
unlocked in the bed of your truck.

You rei)orted the items stolen with the Fairborn Police Department, report-

On June 23, 2019, the Dayton Police Department located some of your issued
Montgomery County Sheriff's Office equipment, but it was severely damaged and
unserviceable.

Measurable/Tangible Improvement Goals: Take better care of items that are issued to
you.

Training/Direction Provided: Verbal counseling and a provided with a copy of G.O.M.
3.5.1 B, Rule 32, Use of equipment.

Reasonable Improvement Expectation Time Frame: Immediate improvement
expected.

Positive Consequences: No lowering of evaluations and/or implementation of
Progressive Discipline.

Negative Consequences: Further violations of Policy and Procedure may result in
lowered evaluations and/or Progressive Discipline.

Employee Input/Rebuttal:

Employee Signature: ||| |GG Date: 7///1q
Supervisor Signature:s; . 7,.. /. 4[“” Q Date: -7/: / 1G
Witness Signature (Optlénél) Date:

My

»E[z¢  3/2/15

 /
/Qf/é%/ % Revised 07/07/08
£
e



Montgomery County Sheriff's Office

Letter of Caution

Date: September 3, 2013

Issued To: Corrections Ofﬁcer— ey

Issued By: Captain Charles Crosby #182
This will serve as notification that you are hereby issued a letter of caution.

The reason for this action is that improper conduct has been established on
your part for violation of Rule 36 — Use of Force and Rule 29 — Official
Reports as specified in the Professional Conduct Rules in section 3.5.1 (B) of
the G.O.M.

The circumstances surrounding this violation are to wit: On May 24, 2013,
you assisted in securing an uncooperative inmate in the emergency restraint
chair. During this incident, you used force and failed to document all of the
strikes you used during the use of force incident. You also delivered two
strikes to the inmate after restraints had been applied.

Further misconduct on your part may result in more severe discipline.

Employee's Signalurm\w Date: @3-
)
Supervisor's Signature: m C G Date: ﬁ gf 55
S

Witness' Signature: Date:

M Employee Performance Improvement Plan Attached.

Distribution:
Original - Personnel File

Copy - Employee l/ L 6 ]
(3
/ Page 1



MONTGOMERY COUNTY SHERIFF’S OFFICE

7 Employee Performance Improvement Plan

| Employee: Corrections Officer_ | Date: September 3, 2013 |

Description of the Incident: On May 24, 2013, you assisted in securing an
uncooperative inmate in the emergency restraint chair. During this incident, you used
force and failed to document all of the strikes. You also delivered two strikes to the
inmate after restraints had been applied. Your actions are in violation of the G.O.M.
Rule 36 — Use of Force and Rule 29 — Official Reports.

Measurable/Tangible Improvement Goals: Accurately and completely documenting
your actions and involvement in incidents in critical to the Office mission as it
sustains the public confidence in the Office’s ability to carry out its mission in a
professional manner.

Training/Direction Provided: ‘as provided a copy of G.O.M. Rule 36 and
Rule 29.

Reasonable Improvement Expectation Time Frame: Immediate.

Positive Consequences: No future occurrences will eliminate concerns regarding
progressive discipline.

Negative Consequences: Future violations of policy could result in lowered
evaluations and/or progressive discipline.

Employee Input/Rebuttal:

Employee Signature: Date: ¢ -=3-13
Supervisor Signature: - Y Date: ;9,53
L

Witness Signature (Optional): Date:

6 D[:.va) [onS / Revised 07/07/08

9lili3



RE: need your feedback Page 1 of 1

RE: need your feedback

Jay Vitali
Sent: Tuesday, March 25, 2014 12:58 AM
To: Julie Stephens

My overall impression is favorable. Good employee, level head, hard worker, wants to succeed.

Jasy Vetae

Sergeant Jay Vitali, PSN 377
Montgomery County Sheriff's Office
Jail Division

(937)225-4034 Booking Office
(937)225-4084 Housing Office

From: Julie Stephens

Sent: Monday, March 24, 2014 3:48 PM

To: Curtis Laravie; Doug Reed; Eric Banks; Jay Vitali; Mark Shively; Ransley Creech; Richard Whalen; Scott
Chapman; Shawn Lamb; Ted Jackson; Thomas Feehan

Subject: need your feedback

_ just passed his oral interview. Please provide any positive or negative feedback you have on him
as an employee.

After I receive your feedback on him I can submit the entire list of candidates to the Sheriff for promotional
consideration.

I really appreciate the time and effort you've given in this process.

Sergeant Julie A. Stephens
Montgomery County Sheriff's Office
SORN/Personnel

(937)224-3995 desk
(937)224-3620 fax
stephensi@mcohiosheriff.org

https://mail.mcohiosheriff.org/owa/?ae=Item&t=IPM.Note&id=RgAAAAB4sUjGIbHFQK... 3/26/2014



RE: need your feedback Page 1 of 1

RE: need your feedback

Doug Reed
Sent: Monday, March 24, 2014 5:11 PM
To: Julie Stephens

Julie,

Just wanted to take a second and comment on_ He is one of our troops
in the jail on third watch. I hate the idea of loosing him, he is one of our top
workers and can always be counted on. Never complains, and always does the job to

the best of his ability. I have no doubt he will excel as a Deputy Sheriff. Without
hesitation, I would recommend him for the position.

Sergeant D. Reed, #817

Jail Division

Montgomery County Sheriff's Office
330 W. Second Street

Dayton, Ohio 45422

From: Julie Stephens

Sent: Monday, March 24, 2014 15:48

To: Curtis Laravie; Doug Reed; Eric Banks; Jay Vitali; Mark Shively; Ransley Creech;
Richard Whalen; Scott Chapman; Shawn Lamb; Ted Jackson; Thomas Feehan

Subject: need your feedback

just passed his oral interview. Please provide any positive or
negative feedback you have on him as an employee.

After I receive your feedback on him I can submit the entire list of candidates to
the Sheriff for promotional consideration.

I really appreciate the time and effort you've given in this process.

Sergeant Julie A. Stephens
Montgomery County Sheriff's Office
SORN/Personnel

(937)224-3995 desk

(937)224-3620 fax

stephensj@mcohiosheriff.org<mailto:stephensj@mcohiosheriff.org>

https://mail.mcohiosheriff.org/owa/?ae=Item&t=IPM.Note&id=RgAAAAB4sUjGIbHFQK... 3/26/2014



RE: need your feedback Page 1 of 1

RE: need your feedback

Thomas Feehan
Sent: Tuesday, March 25, 2014 3:03 AM
To: Iulie Stephens

co -would be an excellent deputy. He is a hard working and extremely dependable employee.

Feehan

From: Julie Stephens

Sent: Monday, March 24, 2014 3:48 PM

To: Curtis Laravie; Doug Reed; Eric Banks; Jay Vitali; Mark Shively; Ransley Creech; Richard Whalen; Scott
Chapman; Shawn Lamb; Ted Jackson; Thomas Feehan

Subject: need your feedback

_ just passed his oral interview. Please provide any positive or negative feedback you have on him
as an employee.

After I receive your feedback on him I can submit the entire list of candidates to the Sheriff for promotional
consideration.

I really appreciate the time and effort you've given in this process.

Sergeant Julie A. Stephens
Montgomery County Sheriff's Office
SORN/Personnel

(937)224-3995 desk
(937)224-3620 fax

stephensi@mcohiosheriff.org

https://mail.mcohiosheriff.org/owa/?ae=Item&t=IPM.Note&id=RgAAAAB4sUjGIbHFQK... 3/26/2014



RE: need your feedback Page 1 of 1

RE: need your feedback

Richard Whalen
Sent: Tuesday, March 25, 2014 6:51 PM
To: lulie Stephens

Ma'am,

Without hesitation I recommentmfor Deputy Sheriff. Over the last two years I have worked with him
and have been able to see him in a variety of situations. He always demonstrates excellent judgment, ability to
handle stressful situations, and outstanding communications skills both oral and written. In addition he has been

crucial in conducting fire response watch personnel to include writing, conducting, and evaluating
quarterly fire drills for third watch. would make an outstanding deputy and continue to be a
valuable asset to the Montgomery County Sheriff's Office.

Sgt. Richard J. Whalen

Montgomery County Sheriff's Office, Jail Division
(937) 225-4034

(937) 225-4052 (Fax)

whalenr@mcohiosheriff.org

From: Julie Stephens

Sent: Monday, March 24, 2014 3:48 PM

To: Curtis Laravie; Doug Reed; Eric Banks; Jay Vitali; Mark Shively; Ransley Creech; Richard Whalen; Scott
Chapman; Shawn Lamb; Ted Jackson; Thomas Feehan

Subject: need your feedback

_just passed his oral interview. Please provide any positive or negative feedback you have on him
as an employee.

After I receive your feedback on him I can submit the entire list of candidates to the Sheriff for promotional
consideration.

I really appreciate the time and effort you've given in this process.

Sergeant Julie A. Stephens
Montgomery County Sheriff's Office
SORN/Personnel

(937)224-3995 desk
(937)224-3620 fax

stephensi@mcohiosheriff.org

https://mail.mcohiosheriff.org/owa/?ae=Item&t=IPM.Note&id=RgAAAAB4sUjGIbHFQK... 3/26/2014



10.

11.

/=,

MONTGOMERY COUNTY SHERIFF'S OFFICE
APPLICATION FOR EMPLOYMENT

Print clearly. Use black ink. Press firmly and answer all questions.

B .

Last First Middle

Telephone Number: Hom
Social Security Number:

A. Position for which you are applying: (Mark only one per application)

% %geputy Slt:;eriffty % %ggcur:tyhomcer
eserve Depu ispatcher

NCorrections Officer [ ] Bookkeeper

[ 1Clerk Typist [ ]1Other, (specify

B. Have you ever applied here before? Yes ___ No X_

If yes, when? Position

C. Were you ever employed here? Yes ____ Nox

If yes, when? Position
1\? s SooNn OS PDSSibjl
. ra

When will you be available for employment? ﬁ\s =

Are you 18 or over? Yes X No ; Are you 21 or over? Yes X No

Do you meet the minimum qualifications for the classification for which you are applying? Y&S

Place of Birth: DCX\{‘\"DI'\ Mo ﬂj‘.c’\om&i“ \ OH
City County Y State
A. Drivers License Number: State: 0 H Numbe

B. For driving Jobs Only:

Have you had your driver's license suspended or revoked? Yes No X

If yes, give details:

If hired, can you provide the documents to prove you are authorized to work in the United States?

Yes No

—_——



12.

13.

14.

15.

-

Have you ever been convicted of a crime for the violation of any law except minor traffic violations?

Yes No X If yes, give the following information:

Date Conviction Place Current Status

NOTE: Certain convictions are not an automatic bar to employment. Each case is considered on its own merit.

Have you ever had a firearms license? '
Yes 2; No
fyes, state OH License Numb_

MILITARY SERVICE INFORMATION

Branch of Service:

Highest Rank Achieved:
Job Title: Duties:
Total Length of Service Time: Reserve or National Guard Status:

FINANCIAL INFORMATION (if yes, explain on last page)

a.[]Yes N No Are you now delinquent in any financial obligation?

b.[ ]Yes D( No Do your monthly bills exceed your take-home pay?

c.[ ]lYes M No Do you, your spouse or ex-spouses have any immediate civil action pending against you?
d.[ 1Yes M No If employed by the Sheriff's Office, do you anticipate any income other than your salary?

e.[ ]1Yes [)d No Have you ever been refused a life, automobile, health, or other insurance policy?



16. EMPLOYMENT HISTORY

Account for all times for the past ten years, including periods of unemployment. Indicate the name used, if other
than the signature on this application. Begin with present position or occupation. In addition, list any other
qualifying experience prior to the last ten years. (If you need more room, use a separate sheet of paper.) A
resume is both welcomed and urged in addition to completion of this application. It will become an official part of
the application, but may not be substituted for any part of this application.

A Company Name: C.@'DQ(&L\ W kS salay: 39,0+ Per: m(

Company Address: L,L,(o }\\_Z)(‘H"\ D M l‘H'\V ( \\»Q:—Ré. ‘DQV‘\’Of\ 0 \'\ LI5LI 3\
Street City State Zip

Supervisors Name: DN Doxi S Telephone Number:@"?ﬂ) ABG- 194U

Your Title: Cabingk ko1l dec Date: from moﬁgq yi2OO7  tomo. DS yr. ROIO

Your Duties:_%QJL.\ e ~ C .

%obs. (Hoopidals h anke)
Reason for Leaving: _ C\DC (‘&JT\‘ \Q.«\-K\D\O\i\,&f

May we contact? Y Yes No

B. Company Name: SD.A d‘r“%"' Q’Q‘-'S\‘q“m:"iOrgalary: 3%@13 Per: N\ C
Company Addressrpoo :‘E)()X 70 QU'I Gl"(aﬂ" S" “Ckf ‘C&lﬁbv“s?\e‘ 0& 1’2503&
e ip

Street City 2

Supervisor's Name: —DQ‘(Q— Nd( \d(z\)& Telephone Number.(qg—,) q77’ I ‘ \a
Your Title: Q'Qﬂclf‘g:::\-\o\ﬂ Date: from mo.&( LS/ yr.dH 1o mo.'f—ag_d'_ 2007

c yr.
) .
Your Duties: &D(‘ =gi Cof _\Q,_Rm bG%QrM&ﬁ\% Pﬂgg; w—gg l\’&%

o 08 rome constrockion
Reason for Leaving: %cmn(\ a. bl‘h&v \')Qb

May we contact? Yes No

C. Company Name: Salary: "Per:

Company Address:

Street City State Zip

Supervisor's Name: Telephone Number:

Your Title: Date: from mo. yr. to mo. yr.

Your Duties:

Reason for Leaving:

May we contact? Yes No




LSRR

-
D. Company Name: Salary: Per:
Company Address:
Street City State Zip
Supervisor's Name: Telephone Number: '
Your Title: Date: from mo. yr. to mo. yr.
Your Duties:

Reason for Leaving:

May we contact? Yes No

17. GOVERNMENT APPLICATION HISTORY

a. M Yes [ ] No Have you ever applied for a position with any law enforcement or other government agency?

Name of Department or Agency Date Applied Accepted If No, give reason for rejection

Doyton B icaDagh, |lI-a0-gotp [Yes No [ooaing fesuls @ pigy) s
Yes No
Yes No

b.[ ]Yes D{ No Have you ever been discharged or asked to resign from a job? If yes, expiain on last
page.

18. REFERENCES (List-é mi_nirinum of ,-":’.ref'erencé's not related to you) .
A. Name: i JFQUC}\"' Relationship: %ﬁl&n&.

Address:

Phone:




Name: ID\ACLQQ\Q., HOh\’ Relationship:
Address:

Phone:

Namm Q‘_Clﬂv\ Relationship:

Address:
Phone:
Name: Relationship:
Address:
Street City State Zip
Phone: Home: ( ) . Work: ( )




™
19. EDUCATION
Are you c‘urrently enrolled in school? DN A Part Time Full Time
Name of institution
Have you completed an Ohio Peace Officer Academy? Yes No)_ g
If yes, what academy? Date of Certification:
Number of | Did you Course of Give types of degree,
Years Graduate Study credits earned, or other
' Completed ? ' documents awarded.
Chaminads
High School Joltenno é/ Y
Or GED bﬁme
n O
Ci State
College:
(undergraduate) Name
City State
College:
(graduate) Name
City State
Business/
Technical:
Name
City State
Military/
Correspondence:
Name
City State
Other:
Name
City - State




19. GENERAL INFORMATION INQUIRY
NOTE: The following questions and answers will be verified through a thorough background investigation.

If the answer to any of the following is yes - it will be necessary for you to explain, in detail, on the
continuation sheet provided. Full and comprehensive explanations are necessary.

1. Ifit became necessary in the course of your duties to take a human life, would you have any YES
reluctance to do so because of religious or other belief?
2. Have you ever traveled outside the United States? (If yes, what countries) YES M
3. Have you ever been involved in an automobile accident? YES ‘K
4. Do you have any hatreds or prejudices toward others because of their race, sex, national YES
origin, religion or color that would be detrimental to your performing your job?
5. Do you have any problem controlling your temper? YES I%\
6. Do you have any problems because of gambling? YES I\x
7. Do you drink alcohol? ' Y>€ NO

8. Have you ever been involved in glue sniffing or used any other such chemical agents for the YES
purpose of obtaining a state of intoxication?

9. Have you ever used any prescription drugs or any other drug for any purpose other than the
purpose for which they were intended, or used any such drugs for an extended period of YES
time without a prescription for any reason?

10. Have you ever used a hallucinogen? (Including marijuana) \éﬁ
11. Have you ever illegally used any narcotic drug at any time? YES
12. Have you knowingly bought or sold stolen property? YES
13. Have you ever filed for, or received, compensation, the amounts of which you were not YES

eligible to receive?

14. Have you ever received compensation through any welfare services agency, i.e., AD.C.or YES
general assistance, to which you were not lawfully entitied to receive?

15. As an adult, have you ever stolen anything? YES

16. Have you ever been committed to any penal institution as a result of either a felony or a YES'
misdemeanor?

17. Are you presently under indictment or a defendant in any pending criminal or traffic charges? | YES

KB KK K | K| K| %) 8 | 5<| &

18. Have you ever been arrested for, or charged with, a criminal violation? YES




CONTINUATION SHEET

NOTE: In using this section to explain or further add to answers, make reference to the particular section
number, page number, and question number in the columns below before writing your answer.
Your answers must be clear in meaning, explain all facets of the particular question. CAUTION:
In signing the certificate on page 8, you are attesting to the validity of all answers noted within this
continuation, as well as all areas of this questionnaire. Should you require further space, attach
an 8 % x 11 inch sheet of plain paper and affix your signature to the page.

Page Question
Number Number Continuation
¥ B 9‘95 T do drink alechol Yorina The, warsl .

Op tossdgn L Shogt Wn o m\ &ﬁ’)acxug_wmc\

occcr-\\onoﬁq hoxe. o Jl.k.m bw‘s C)n NS

weeherds Y will alsc hoxs cx/lszm eers

o&:p\vown ho@’?xu\cx D&mb&r‘s}fmm

2 ocS ok dno vost

IO

goonnor-. i WS )a.zu‘oa(ﬁ Oe,d»ﬁ.ﬂ(i "H’\OOO\YT*'

WS the cool Vg o do ok dhe.

:i-xpt»&,i X onlud ~

dc.hrz’t-»mahzg& -j: was Hak,mc Q. Mlﬁl’akw“
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PLEASE READ EACH STATEMENT CAREFULLY BEFORE SIGNING

| certify that all information provided in this employment application is true and
complete. | understand that any false information or omission may disqualify me from
further consideration for employment and may result in my dismissal if discovered at a
later date.

| authorize and agree to cooperate in a thorough investigation of all statements made
herein and other matters relating to my background and qualifications. | understand
that any investigation conducted may include a request for employment and educational
history, credit reports, consumer reports, investigative consumer reports, driving record,
and criminal history. | authorize any person, school, current and former employer,
consumer reporting agency, and any other organization or agency to provide
information relevant to such investigation, and | hereby release all persons and
corporations requesting or supplying information pursuant to such investigation from all
liability or responsibility to me for doing so. | understand that | have the right to make a
written request within a reasonable period of time for complete disclosure of the nature
and scope of any investigation. | further authorize any physician or hospital to release
any information which may be necessary to determine my ability to perform the job for
which | am being considered or any future job in the event that | am hired.

| understand that compliance with the Sheriffs Code of Professional Conduct is a
condition of my employment.

| understand | will be required to successfully pass a drug-screening examination. |
hereby consent to a pre- and/or post-employment drug screen as a condition of my
employment.

| understand that this application or subsequerit employment does not create a contract
of employment nor guarantee employment for any definite period of time.

| have read, understand, and by my signature consent to these statements.

Signature of Applicant:: _—

Date: |- Q@"% |O

Print Name:

Print Name: 7,
Date: _/2-2.2~- 222




Section
Number

Page
Number

Question
Number

Continuation




MONTGOMERY COUNTY SHERIFF’S OFFICE

Phil Plummer, Sheriff
345 West Second Street
P.O. Box 972

Dayton, OH 45422-2427

PERMISSION FOR RELEASE OF INFORMATION FOR
BACKGROUND INVESTIGATION

| hereby give my permission to the Montgomery County Sheriff's Office, to seek criminal
justice information about me in conjunction with my application for employment with them.

Further, | give my permission for any person within the criminal justice agency, to whom
this waiver is directed, to release any and all information and do hereby release such
person and/or agency from any and all liability for providing correct information.

| recognize the right of the Montgomery County Sheriff's Office to treat as confidential
sources of information and to withhold the same from me, or my agent.

Signature:

Print Name:

Social Security Number

Witness Signature: ‘—,Zéffa/?j/‘_’/%)ﬁé’{f»{

Print Name//////“‘;ﬁ : V/(/'gfffiﬁ- ‘
“(Print Name)

AN EQUAL OPPORTUNITY EMPLOYER



MONTGOMERY COUNTY SHERIFF’S OFFICE

Phil Plummer, Sheriff

MONTGOMERY COUNTY SHERIFF'S OFFICE DA% Vst SGong ot
P.O. Box 972
DAYTON. OHIO Dayton, OH 45422-2427

PERMISSION FOR RELEASE OF INFORMATION FOR
BACKGROUND INVESTIGATION

| hereby give my permission for authorized agents of the Montgomery County Sheriff's
Office to conduct an investigation of my background, including education, employment,
health, credit, reputation, military records, and any other factors which such agents may
deem proper and necessary subjects of investigation, in order to properly assess my
character and background in connection with my application for the position of

Cocractions okAAces with the Montgomery County Sheriff's Office.
v

| give my permission for any person, business or institution contacted in the course of
such investigation to release any and all information properly requested, and photostats of
same if requested, and do hereby release such person, business or institution from all
liability for providing correct information.

| recognize the right of the Montgomery County Sheriff's Office to treat, at its discretion,

certain sources as confidential, and its right to withhold from me, or my agent, the names
of such confidential sources, and information obtained therefrom.

Signature:

Print Name:

Social Security Numbe

_.-—-_-—-l-"d

Witness Signature: _gfzac-;-’?f/ C//%W A
Print Name: /%;Z/ZV V74 ,6(3(2(//{_,

AN EQUAL OPPORTUNITY EMPLOYER

AN EQUAL OPPORTUNITY EMPLOYER



OHIO Ohio Department of Public Safety
b '_., DIVISION OF HOMELAND SECURITY
Girchy /g http://www.homelandsecurity.ohio.gov

10M « SERVICE »

PUBLIC EMPLOYMENT
In accordance with section 2909.34 of the Ohio Revised Code

DECLARATION REGARDING MATERIAL ASSISTANCE/NO ASSISTANCE TO A TERRORIST ORGANIZATION
This form serves as a declaration of the provision of material assistance to a terrorist organization or organization that supports

terrorism as identified by the U.S. Department of State Terrorist Exclusion List (see the Ohio Homeland Security Division Web site for
the Terrorist Exclusion List).

Any answer of "yes” to any question, or the failure to answer “no” to any question on this declaration shall serve as a disclosure that
material assistance to an organization identified on the U.S. Department of State Terrorist Exclusion List has been provided. Failure to
disclose the provision of material assistance to such an organization or knowingly making false statements regarding material
assistance to such an organization is a felony of the fifth degree.

For the purposes of this declaration, “material support or resources” means currency, payment instruments, other financial securities,
funds, transfer of funds, and financial services that are in excess of one hundred dollars, as well as communications, lodging, training,
safe houses, false documentation or identification, communications equipment, facilities, weapons, lethal substances, explosives,
personnel, transportation, and other physical assets, except medicine or religious materials.

MIDDLE INITIAL

DECLARATION
In accordance with section 2909.32 (A)(2)(b) of the Ohio Revised Code
For each question, indicate either “yes,” or “no” in the space provided. Responses must be truthful to the best of your knowledge.

1. Are you a member of an organization on the U.S. Department of State Terrorist Exclusion List? [ves ENC’
2. Have you used any position of prominence you have with any country to persuade others to support an organization

on the U.S. Department of State Terrorist Exclusion List? I:l Yes & No
3. Have you knowingly solicited funds or other things of value for an organization on the U.S. Department of State

Terrorist Exclusion List? D Yes No
4. Have you solicited any individual for membership in an organization on the U.S. Department of State Terrorist

Exclusion List? E] Yes a No
5. Have you committed an act that you know, or reasonably should have known, affords "material support or resources"

to an organization on the U.S. Department of State Terrorist Exclusion List? [Jves QN0

6. Have you hired or compensated a person you knew to be a member of an organization on the U.S. Department of
State Terrorist Exclusion List, or a person you knew to be engaged in planning, assisting, or carrying out an act of

terrorism? : D YesE No

In the event of a denial of licensure due to a positive indication that material assistance has been provided to a terrorist organization, or
an organization that supports terrorism as identified by the U.S. Department of State Terrorist Exclusion List, a review of the denial may
be requested. The request must be sent to the Ohio Department of Public Safety's Division of Homeland Security. The request forms
and instructions for filing can be found on the Ohio Homeland Security Division Web site.

CERTIFICATION

| hereby certify that the answers | have made to all of the questions on this declaration are true to the best of my knowledge.
| understand that if this declaration is not completed in its entirety, it will not be processed and | will be automatically
disqualified. | understand that | am responsible for the correctness of this declaration. | understand that failure to disclose
the provision of material assistance to an organization identified on the U.S. Department of State Terrorist Exclusion List, or
knowingly making false statements regarding material assistance to such an organization is a felony of the fifth degree. |
understand that any answer of “yes" to any question, or the failure to answer “no” to any question on this declaration shall
serve as a disclosure that material assistance to an organization identified on the U.S. Department of State Terrorist
Exclusion List has been provided by myself or my organization. If | am signing this on behalf of a company, business or
organization, | hereby acknowledge that | have the -authority to make this certification on behalf of the company, business or
org

X )&-—aaﬂ 10

A DATE

HLS 0037 2/06 Page20f2



To Whom It May Concern

I have known_ for several years now. He has been a loyal and great friend to me
since the day we met. He’s an e person with many great qualities. He is full of
ambition and very trustworthy. is also one of the most reliable people I know, he’s
never once let me down. He has high expectations for himself and always finds a way to
succeed.

I ust like anyone else has had many ups and downs in life. One thing I have noticed
about him is he always handles all situations in a positive manner. His strong ambition inspires
him to go after the things he wants in life even if there are obstacles. I have witnessed him
achieved many goals he has set for himself personally and in the work place. He has good
decision making skills and is able to draw from the experiences and expertise of those around
him in order to better himself. He is always open for learning new ways and ideas.

I believe ]l will make an excellent choice for a corrections officer at The Montgomery
County Jail. He has the self control needed to handle certain situations he may come across as
well as an open mind which I believe will help him keep everyone on a non biased level. He will
definitely show up to work, on time and ready to do whatever may be asked of him. He is a team
player and will not let his fellow employees or supervisors down. is always willing to
help others.

In closing, I believe thadlwould be an asset to the Sherriff’s Office. In that regard and for
your convenience I can be reached ati N you have ani questions about this letter of

recommendation or if you would like to know more abou

Sincerely

Ao B

Anaka Bushman



December 23, 2010

To Whom It May Concern:

-has worked at Cassady Woodworks since 9/10/07.

-'1as always been on time, gave 100% effort and is a pleasure

to work with.

I highly recommend - to any employer.

Sincerely,

C,me&@m

| aﬂet D. Rosser

Personnel Manager

)

Ccsgudy
Woodworks

446 N. SMITHVILLE ROAD
DAYTON, OHIO 45431
937+256-7948

FAX 937+256-1832

Architectural
Woodworking
Custom
Cabinetry
Display
Fixtures

Design Service
Available

Superior
Craftsmanship
in Wood



December 22, 2010
To Whom It May Concern:

I have known _ in my capacity as an educator, both while he was a
student and as a young adult.

- is a hard-working, conscientious, well-mannered young man. He
demonstrates leadership qualities and has educational skills that are of the highest quality.

has the ability to work with others with outstanding listening skills and a
value-added belief system. He can assess a situation and make it a positive experience
for everyone involved.

In summary, I recommend Ffor any position that he might endeavor to
pursue. I know that he will be successtul.

Sincerely,

Anthony J. Ferraro Jr.
Master Educator



PHYSICAL ACTIVITY READINESS QUESTIONNAIRE

Has your doctor ever said that you have a heart condition and that
you should only participate in physical activity recommended by a
doctor?

Do you feel pain in your chest when you do physical activity?

In the past month have you experienced chest pain when you were
not doing physical activities?

Do you lose your balance because of dizziness or do you ever lose
consciousness?

Do you have a bone or joint problem that could worsen by a change
in your physical activity?

Is your doctor currently prescribing medications for your blood
pressure or heart condition?

Do you know of any other reason you should not participate in
today’s physical activity?

If you have a temporary illness or are not feeling well at this time, you may
postpone the test.

If you are pregnant, you are advised to consult with your physician prior to
exercising.

IF AT ANY TIME DURING THE PHYSICAL ACTIVITY YOU FEEL FAINT,
DIZZY OR HAVE CHEST PAINS, STOP IMMEDIATLEY AND NOTIFY A
SHERIFF’S OFFICE EMPLOYEE.

LIABILITY WAIVER

| UNDERSTAND THAT | AM VOLUNTARILY PARTICIPATING IN THIS
PROCESS AND AS SUCH, | THE UNDERSIGNED RELEASE THE

ignature

SHERIFF'S OFFICE OF ALL LIABILITY.
= )L

& Date

Wlofee signature / PSN
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Montgomery County Sheriff’s Office
Regional Training Center
Range Safety Rules

Cardinal Rules of Firearms Safety:

1. Treat all firearms as though they are loaded

2. keep your finger on an index point until you are on target and have decided to fire
3. Point the muzzle in a safe direction at all times

4. Be sure of your target and what is beyond it

Remember the “Laser Rule”:
Treat your firearm as if it is a laser gun with the beam always on:
Whatever the laser touches it cuts through.

Specific Rules:

Do you have any physical disability, limitation, illness, or other condition that would
affect y il participate safely in any aspect of this program? () Yes;E(j’No
Initials
Are you under the influence of any prescription/non-prescription drug or alcohol that
would influ safe participation in any aspect of this program? () Yes £<) No

Initials

Ear and eyMrT(ANSI Z87.1-2003 approved) and a hat with a brim are required
to be worn at all times while firing is being conducted on the range.

Immediately upon picking up a firearm, keep your finger off the trigger, point the
muzzle in a safe direction, open the action, and check both visually and physically to
see that it is unloaded. -
Check the condition a second time.

Never give a firearm to, or take a firearm from anyone unless the action is open for
inspection.
Load/reload/unload only after position is taken at the firing point and on command.
Keep the firearm pointed down range at all times.
Never draw a handgun from a holster on the range unless instructed. If
necessary, reload with gun holstered.

Never draw/reholster with your finger in the trigger guard or on the trigger.

Ister a cocked firearm. (Cocked and locked firearms excluded). Initials

Always wash face and hands after leaving the range and shower and change
clothing at the end of a shooting day to reduce the possibility of lead contamination.
Never go forward of the firing line unless instructed.

Never step back from the firing line unless your handgun is safely holstered and the
instructor directs you to do so.

While on the firing line never bend over to retrieve dropped articles until instructed to
do so.

No talking on the firing line except by or with an instructor.

No eating, chewing, or smoking on the firing line.

Pay strict attention to the instructors.

Never anticipate a command.

Never permit the muzzle of a firearm to touch the ground.

Conduct a safety check of the firearm before and after a training session.

Never dry fire on the range unless instructed to do so.

All safety precautions must be adhered to and will be enforced.

You are expected to use good judgment and to refrain from attempting any exercise
which you may not be able to perform safely based on your own ability, equipment,
prior training, or physical condition. Initials
Remember: Everyone has the responsibility for range safety.

I have read and understand the Range Safety Rules and Regulations

Signature and Date- Q5 U
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2024 Action Response Review Test

1.) Use of force and the objective reasonableness standard is based on what constitutional amendment?
A. 1% Amendment

B. 5" Amendment

C. 10" Amendment

=

\Dj'd“‘ Amendment

2.) A suspect, while refusing lawful orders, makes a verbal threat to assault the peace officer as they
tense their muscles and take a bladed stance with closed fists, the officer should consider this as what
level of resistance?

(@Aggressive Active Resistance
N

B. Low level Active Subject

C. Passive Resistance

D. No Resistance

3.) A suspect is refusing to exit their vehicle during a traffic stop after being lawfully ordered to do so by
a peace officer, the suspect is not displaying any verbal hostility and presenting no credible threats,
however, the suspect is continually asking the officer why they must exit the vehicle. Currently, what
level of resistance is the suspect displaying?

A. Aggressive Active Resistance B. Low Level Active Resistance

CC@ssive Resistance D. No Resistance



4.) In general, the appropriate amount of force could change depending on officer/subject factors such
as size, skill level, physical capabilities, conditioning, or number of subjects and/or officers?

5.) Explain what it means to judge an officer’s use of force decisions based on 20/20 hindsight, and why
the Supreme Court determined this is not an acceptable practice in a criminal court.

R3w|m4 o./f,'w{

6.) List four (4) pre-attack indicators.

7.) Circle all that apply. Pain target areas used to subdue a resistant subject include:

A. Head ibial @Radial é edian

E. Lower Back F. Neck upra Scapular Common Peroneal

l. Spine J. Ribs K. Brachial Plexus L. Eye Socket

8.) Injury target areas have a higher probability of causing temporary or long-term injury to a suspect,
therefore, should only be targeted in defensive situations to protect the officer from sustaining serious
bodily injury?

\ : X \




9.) The continuum of arrest lists five facets: select the answer that lists them in order as they appear on
the Action-Response continuum guideline:

A. Search, Handcuff, Control, Evaluate, Transport
@' ontrol, Handcuff, Search, Evaluate, Transport

C. Handcuff, Control, Transport, Evaluate, Search

10.) Per policy, employees are permitted to utilize the defensive tactic of neck restraints only in
defensive situations where deadly force is justified.

@r rue

B. False

11.) Age, Sex, Size, Skill Level, Multiple Subjects/Officers, and relative strength are factors you should
put in an action response report and are examples of what?

QQ;\@\SQ\SB@ Sockws

12.) Employees may only use the force which is reasonably necessary to affect lawful objectives
including:

A. Affecting a lawful arrest or overcoming resistance to a lawful arrest.
B. Preventing the escape of an offender.
C. Protecting or defending others or themselves from physical harm.

. All the above

E. None of the above

13.) Closeness of a weapon, Injury or Exhaustion, being on the Ground, Distance from the Subject,
Special Knowledge, Availability of Other Options, and environmental Conditions are factors you should
put in an action response report and are examples of what?

DA ) COOMSRNES




14.) What factors are used to determine objective reasonableness.
A. Perspective of a reasonable officer on the scene

B. Totality of the circumstances

C. Officer/ Subject factors

D. Pre-Attack Indicators

E. Action-vs-Reaction

@II the above

G. None of the above

15.) An Injury that creates a substantial risk of death, serious permanent disfigurement, or long-term
loss or impairment of the function of any bodily member or organ.

Serious bodily Injury
B. Reasonable Belief
C. Deadly Force

D. Imminent Danger

16.) Employees must have an objectively reasonable belief that deadly force is necessary to protect life
before the use of deadly force. Deadly force may be used only under the following circumstances:

A. To defend themselves from serious physical injury or death.

B. To defend another person from serious physical injury or death in accordance with U.S. and Ohio
Supreme Court decisions, specifically, Tennessee v. Garner and Graham v. Conner

@oth A&B

D. None of the above

17.) When facts or circumstances the employee knows, or should know, are such as to cause an ordinary
and prudent person to act or think in a similar way under similar circumstances:

A. Serious bodily Injury
B. Reasonable Belief
C. Deadly Force

D. Imminent Danger



18.) An appearance of threatened and impending injury would put a reasonable and prudent person to
his instant defense.

A. Serious bodily Injury
B. Reasonable Belief

C. Deadly Force

mminent Danger

19.) Physical strike options or control holds to pain target areas are least likely to cause temporary or
long-term injury and could be used as a reasonable response based on the subject’s actions to cause

pain or stun the subject to gain compliance.

rue

B. False

20.) When Chemical repellant spray is deployed to the subject's face, the subject must be
decontaminated as soon as it is safe and practical to do so:

(AJrrue

B. False

21.) Any force that carries a substantial risk that it will proximately result in the death of any person:

A. Serious bodily Injury
B. Reasonable Belief

@eadly Force

D. Imminent Danger

22.) When attempting to control a grounded suspect, any pressure used should not be placed on the
neck unless the officer is in imminent threat of death or serious bodily injury and deadly force is

justified.

@rue

B. False



23.) The escort position utilized by itself is a use of force and requires an action response report:

A. True

False

24.) A choke hold or similar weaponless control technique is a use of force that relies on the restriction
of oxygen which could potentially result in serious injury or death:

B. False

25.) A carotid restraint, carotid control holds, or vascular neck restraint is a technique which relies on
the temporary disruption of blcod flow to the brain for incapacitation which could potentially result in
the serious injury or death:

B. False
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AXON

TRAINING

TASER X2 & X26P OPERATOR CERTIFICATION / ANNUAL
RECERTIFICATION FORM

This document is not needed if the class is registered in Axon Academy (email training@taser.com
for details).

Select the TASER Energy Weapon certified on: [ ] X2 [E’XZSP

Nam Agency: M%Gmm‘ Lok S 0.
Email: N/A Phone: N/A
Address/State/Zip: N/A

By signing below, | hereby acknowledge receipt of Axon's Product Warnings. | understand that |
must read and understand these warnings PRIOR to participating in any hands-on TASER Energy
Weapon drills required by the Certification Course.

Student Signature: (required) _

TASER INSTRUCTOR USE ONLY

The instructor is required to verify that the applicant successfully completed all TASER Energy
Weapon Operator Recertification requirements (initial below).

TW  Review current Annual Operator W Deploy a minimum of 2 live cartridges
Recertification Course PowerPoint (for each weapon certification), placing both
Presentation(s) and Training Bulletins (if probes in the preferred target zones
EpRilcabis). TW  perform a proper warning ARC

TW  Demonstrate safe handling during (Safety warning: remove cartridge from

loading and unloading, proper finger X26P before conducting Arc warning)
positioning, and aiming and deploying at the Mutilize the ARC switch to reenergize

preferred target area. deployed probes. (X2)

| hereby certify that the above-named applicant has satisfactorily completed all components of the
TASER X2/X26P Operator Annual Recertification training program and is hereby recertified as an

operator of this system on the specified angle(s) for one year.
Attested by Certifying Instructor: T. Watson #89 %\ gf

(Print Name) (Signature)

Date: ©- -1 Location of Training: MCSO Training Center

This form is for internal use only. Please do not send to the TASER Training Department.

Version 23 | TASER X2 and X26P Operator Certification/Annual Recertification Form | Effective 05/01/2023 | Page 1 of 1
Axon, TASER, and the Axon Shield Logo are trademarks of Axon Enterprise, Inc., some of which are registered in the US and
other countries. Non-Axon Enterprise, Inc. trademarks are property of their respective owners. For more information, visit
www.axon.com/legal © 2023 Axon Enterprise, Inc.
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Instructor and Operator:

Warnings, Risks & Release Agreement
(For Use with Any TASER Energy Weapon Training and TASER Energy Weapon Exposure)

ortissue damage. Infection could result in death or serious injury. Scarring risk may be
increased when using an energy weapon in drive-stun mode. Increased skin irritation,
abrasion, mark, burning, or scarring may occur with an energy weapon with multiple
cartridge bays when used in drive-stun or three-point deployment modes.
[EWARNING] Penetration Injury. The TASER probe has a small dart point which
may cause a penetration injury to a blood vessel or internal organ, including lung,
bone, or nerve. The probe or dart point (which may detach or break) can puncture or
become embedded into a bone, organ, or tissue, which may requireimmediate
medical care, surgical removal, or may result in scarring, infection, or otherserious

injury

_ Energy weapons and cartndges are weapons and as wﬂh any weapon
follow safe weapon-handling practices and store your energy weapon securely.
Significant differences exist between different TASER energy weapon models. Before
using any energy weapon, including a multi-shot energy weapon, ensure you
understand the functioning and effects of that model. Follow practices in Axon's
TASER warnings and training materials and any additional requirements in your
agency's Guidance. Failure to follow the warnings may result in death or serious injury
to the operator or others.

[EWARNING| Confusing Handgun with Energy Weapon. Confusing a handgun with
an energy weapon could result in death or serious injury. Learn the differences in the
physical feeland holstering characteristics between your energy weapon and your
handgun to help avoid confusion. Always follow your agency's Guidance and training.
[AWARNING| Trigger Hold-Back Model Differences. If the trigger is held back, most
energy weapons will continue to discharge until the trigger is released or the power
source is expended. With an APPM installed, the X2 and X26P can be programmed to
stop an energy weapon discharge at 5 seconds even if the operator continues to hold
back the trigger, requiring a deliberate action to re-energize the deployed cartridge.
The TASER 7 and TASER 10 offer similar options incorporated into the device
(independent of the battery pack). Know your model and how it works. Avoid repeated,
protonged or oonunuous energy weapon appllcatrons when prachcable

_ Sublecl Not !ncapacltated An ineffective energy weapon app!:cat:on
could increase the risk of death or serious injury to the operator, the subject, or others.
If an energy weapon does not operate as intended or if subject is not incapacitated,
disengage, redeploy the energy weapon, or use other force options in accordance with
agency Guidance. An energy weapon's effects may be limited by many factors,
including absence of delivered electrical charge due to misses, clothing disconnect,
intermittent connection, or wire breakage; probe locations or spread; subject's muscle
mass; or movement. Some of the factors that may influence the effectiveness of
energy weapon use in effecting or achieving control of a subject include:

Subject may not be fully incapacitated. Even though a subject may be affected by a
energy weapon in one part of his body, the subject may maintain full muscle control of
other portions of his body. Control and restrain a subject as soon as possible, and be
prepared in case the subject is not fully incapacitated.

Subject may recover immediately. A subject receiving an energy weapon discharge
may immediately regain physical or cognitive abilities upon cessation of the delivered
energy weapon discharge. Control and restrain a subject as soon as possible, and be
prepared in case the subject immediately recovers.

Drive-stun mode is for pain compliance only. The use of a handheld energy
weapon in drive-stun mode is painful, but generally does not cause incapacitation.
Drive-stun use may not be effective on emotionally disturbed persons or others who
may not respond to pain due to a mind-body disconnect. Avoid using repeated drive-
stunson such mdswduals |f comphance is not achieved.

_ Umntentlonal Enargy Waapon Deploymant or Dlscharge Hazard,
Unintentional energy weapon activation or unexpected cartridge discharge could result
in death or serious injury to the operator, subject, or others.

Avoid static electricity. Keep cartridge away from sources of static electricity. Static
electricity can cause an energy weapon or X26, X26P, or M26 carlridge to discharge
unexpectedly, possibly resulting in serious injury.

Keep body parts away from front of energy weapon or cartridge. Always keep
your hands and body parts away from the front of the energy weapon and cartridge. If
the energy weapon discharges unexpectedly you could be injured.

IF YOU HAVE A CONDITION OR PRE-EXISTING INJURY THAT COULD
BE AGGRAVATED BY PARTICIPATING IN TASER TRAINING OR
RECEIVING A TASER ENERGY WEAPON EXPOSURE, NOTIFY YOUR
INSTRUCTOR.
Please check the appropriate boxes:
Bl am currently deemed fit for duty by my agency.
O | want to receive a voluntary TASER energy weapon exposure.
O 1 do NOT have any pre-existing injuries or conditions that could be
aggravated by a voluntary exposure.
O | understand the risks associated with receiving a voluntary
exposure and fully assume all risks.

LIABILITY RELEASE AGREEMENT
| acknowledge and agree as follows:

| have read, fully understand and accept the risks. | have read, fully
understand, and accept the risks as stated in this document and Axon's current
warnings (“Risks") and that these Risks exist whether or not | have pre-existing
injuries. With full knowledge of the Risks, | voluntarily agree to participating in TASER
energy weapon training.

Axon does not require an energy weapon Exposure. | understand that Axon
does not require a energy weapon exposure as part of Instructor or Operator fraining.
Itis up to each agency to determine whether its instructors and operators experience
an energy weaponexposure as part of training and it is exclusively my decision to
voluntarily experience an energy weapon exposure.

| accept the Risks. Understanding the Risks, | assume all Risks inherent in
TASER energy weapon training and, if applicable, voluntary energy weapon exposures,
whether known or unknown, foreseen or unforeseen.

Release and hold harmless. | release and hold harmless Axon, its agents,
officers, directors, employees, and distributors, my instructor, my law enforcement
agency, and the host agency (collectively “Released Parties”), from any and all claims,
including but not limited to, claims for strict liability, breach of warranty, failure to wam,
or any other theory of liability whatsoever even if due to the NEGLIGENCE or GROSS
NEGLIGENCE of the Released Parties. | specifically waive any statutory rights | may
have regarding the release of unknown claims.

| agree no one will sue Released Parties. | promise that neither | nor anyone
on my behalf will ever sue or bring any other legal action or claim against the
Released Parties for anything related to my TASER energy weapon training or, if
applicable, voluntary exposure.

Workers' Compensation Rights. This release does not waive any rights | may
have under Workers' Compensation Laws. | agree that any recovery under Workers'
Compensation Laws does not change, extend or enlarge the waivers and protections
inherent in this agreement.

This agreement supersedes any other representation. This release
supersedes any other statement, agreement or representation, written or oral,
concerning my TASER energy weapon training and/or exposure. | affirm that this is
my entire agreement with Axon and | am not relying on any representation by my
instructor or agency inconsistent with Axon's TASER warnings and the Risks set forth
in this document or in Axon's TASER training materials.

This agreement is a binding contract. | intend this form be legally binding
upon me, my heirs, executors, administrators, attorneys and assigns. This agreement
is contractual and not a mere recital. If any part of this agreement is held vague,
invalid, or otherwise unenforceable, the rest of the agreement will continuein full force
and effect.

| am competent to be bound by this agreement. | affirm that | am competent
to enter into and be bound by this agreement; that | have read and understand this
Liability Release Agreement in its entirety; that | have not been induced to sign this
agreement by any promise or representation; and that | sign it voluntarily and of my
own free will. By signing below | understand that | am givingup certain legal rights,
including the right to recover damages in case of injury.

Printed Name
Agency_MAC=S0O

This signed, completed form shall be retained by the agency or employer for the duration of the student's
employment or longer as deemed necessary. Questions should be directed to legal@axon.com

March 1, 2023

Axon, X2, X26, X26P, TASER 7, TASER 10, TASER, Protect Life, and () are trademarks of Axon Enterprise, Inc., some of which are registered in the US and other
countries. For more information, visit www.axon.com/egal. All rights reserved. © 2023 Axon Enterprise, Inc.
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Instructor and Operator:

Warnings, Risks & Release Agreement
(For Use with Any TASER Energy Weapon Training and TASER Energy Weapon Exposure)

AR

Axon Enterprise, Inc. (Axon) TASER energy weapon training courses are physically
strenuous and there is a risk of personal injury. BEFORE participating in any
TASER energy weapon training or voluntary exposure, each participant MUST
read the most current TASER energy weapon warnings and read and sign this
form. This document incorporates all current TASER energy weapon warnings by
reference. This document is effective March 1, 2023, and supersedes all prior
revision:

I ~ IMPORTANT SAFETY AND HEALTHINFORMATION

Read understand, and follow all currem instructions, warnings, and relevanl TASER
training materials before participating in TASER energy weapon training or
experiencing a energy weapon exposure. Failure to do so could increase the risk of
death or serious injury to the trainee, operator, force recipient, instructor, participants
or others. Always follow all current instructions, warnings, and TASER training
matenals to mmlmrze energy weapon risks.

‘ ~ TRAINING ENERGY WEAPON EXPOSURES

Voluntary Axon does not require an energy weapon exposure as a condition for
Instructor or Operator Certification. It is up to each agency to determine whether its
instructors and operators experience an energy weapon exposure as part of training. If
energy weapon exposures are performed, they must be limited to a single exposure
not exceeding 5 seconds and performed in accordance with Axon's guidelines and by
a Certified TASER Instructor.!

Probe Deployments to Back Qnly. Cartridge deployed probes must be to the back of
the torso or back of the legs only.

Spotters. All persons taking an energy weapon exposure must be properly supported
by spotters to prevent falls unless lying down on a mat. Each spotter must hold the
person and support the arm under the armpit to prevent arm or shoulder injuries.

Eye Protection. Eye protection is required for the energy weapon operator,
observers, spotters and the person being exposed to any probe deployment during
ALL times.

'Y INFORMATION: ENERGY WEAPON RISKS AND RISKAVOIDANCE

G| Muscle Contraction or Strain-Related Injury. Energy weapons in
probe deploymenl mode can cause muscle contractions that may result in injury,
including bone fractures. Energy weapons in probe-deployment mode can cause
muscle contractions resulting in injuries similar to those from physical exertion,
athletics, or sports, including hernia rupture, dislocation, tear, or other injury to soft
tissue, organ, muscle, tendon, ligament, cartilage, disc, nerve, bone, or joint; or injury
or damage associated with or to orthopedic or other hardware. Fractures to bone,
including compression fracture to vertebrae, may occur. These injuries may be more
serious and more likely to occur in people with pre-existing injuries, orthopedic
hardware, conditions or special susceptibilities, including pregnancy; low bone density;
spinal injury; or previous muscle, disc, ligament, joint, bone, or tendon damage or
surgery. Such injuries may also occur in drive-stun applications or when a person
reacts to the energy weapon deployment by making a rapid or unexpected movement.
NING| 8| Secondary Injury. The loss of control resulting from an energy weapon
exposure may result in injuries due to a fall or other uncontrolled movement. When
possible, aveid using an energy weapon when secondary injuries are likely.

Seizure. Repetitive stimuli (e.g., flashing light or electrical stimuli) can induce seizure
in some people, which may result in death or serious injury. This risk maybe increased
in a person with epilepsy, a seizure history, or if electrical stimuli pass through the
head. Emotional stress and physical exertion, both likely in incidents involving energy
weapons and other uses of force, are reported as seizure-precipitating factors.
Fainting. A person may experience an exaggerated response to an energy weapon
exposure, or threatened exposure, which may result in fainting orfalling.

Muscle contraction, incapacitation, or startle response. Energy weapon use may
cause loss of control from muscle contraction, incapacitation, or startleresponse.

IRNING| Cumulative Effects. Energy weapon exposure causes certain effects,
|ncludtng physiologic and metabolic changes, stress, and pain. In some individuals,
the risk of death or serious injury may increase with cumulative energy weapon
exposure. Repeated, prolonged, or continuous energy weapon applications may
contribute to cumulative exhaustion, stress, cardiac, physiologic, metabolic,
respiratory, and associated medical risks which could increase the risk of death or

1 A Certified TASER Instructor is not an Axon agent, but maintains a current TASER instructor certification and

serious injury. Minimize repeated, continuous, or simultaneous exposures.
Physiologic and Metabolic Effects. Energy weapon use causes physiologic and/for
metabolic effects that may increase the risk of death or serious injury. These effects
include changes in blood chemistry, blood pressure, respiration, heart rate and
rhythm, and adrenaline and stress hormones, among others. In human studies of
electrical discharge from a single energy weapon of up to 15 seconds, the effects on
acid/base balance, creatine kinase, electrolytes, stress hormones, and vital signs were
comparable to or less than changes expected from physical exertion similar to
struggling, resistance, fighting, fleeing, or from the application of some other force
tools or techniques. Some individuals may be particularly susceptible to the effects of
energy weapon use. These susceptible individuals include the elderly, those with heart
conditions, asthma or other pulmonary conditions, and people suffering from excited
delirium, profound agitation, severe exhaustion, drug intoxication or chronic drug
abuse, and/or over-exertion from physical struggle. In a physiologically or
metabolically compromised person, any physiologic or metabolic change may cause
or contribute to sudden death.

Stress and Pain. Energy weapon use, anticipation of use, or response to use can
cause startle, panic, fear, anger, rage, temporary discomfort, pain, or stress which
may be injurious or fatal to some people.

Minimize the number and duration of energy weapon exposures. Most human
energy weapon lab testing has not exceeded 15 seconds of energy weapon
application, and none has exceeded 45 seconds. Use the shortest duration of energy
weapon exposure objectively reasonable to accomplish lawful objectives, and
reassess the subject's behavior, reaction, and resistance before initiating or continuing
the exposure. If an energy weapon deployment is ineffective in incapacitating a
subject or achieving compliance, consider alternative control measures in conjunction
with or separate from the energy weapon.

Avoid simultaneous energy weapon exposures. Do not use multiple energy
weapons or multiple completed circuits at the same time without justification. Multiple
energy weapons or multiple completed circuits at the same time could have cumulative
effects and result in increased risks.

Control and restrain immediately. Begin control and restraint procedures, including
during energy weapon exposure (cuffing under power), as soon as reasonably safe
and practical to minimize energy weapon cumulative effects and the total duration of
exertion and stress experienced by the subject.

Avoid touching probesiwires during energy weapon discharge. Controlling and
restraining a subject during energy weapon exposure may put the energy weapon
operator and those assisting at risk of accidental or unintended shock. Avoid touching
the probes and wires and the areas between the probes during the electrical

disch

i| Cardiac Capture. Energy weapon exposure in the chest area near the
heart has a low probability of inducing extra heart beats (cardiac capture). In rare
circumstances, cardiac capture could lead to cardiac arrest. When possible, avoid
targeting the frontal chest area near the heart to reduce the risk of potential serious
injury or death. Cardiac capture may be more likely in children and thin adults because
the heart is usually closer to the energy weapon-delivered discharge (the dart-to-heart
distance). Serious complications could also arise in those with impaired heart function
or in those with an implanted cardiac pacemaker or defibrillator.
Use preferred target areas. The preferred target areas are below the neck areafor
back shots and the lower center mass (below chest) for front shots. The preferred
target areas increase dart-to-heart distance and reduce cardiac risks. Back shots are
preferable to front shots when practicable.
Avoid sensitive areas. When practicable, avoid intentionally targeting the energy
weapon on sensitive areas of the body such as the face, eyes, head, throat, chest area
(area of the heari) breast, grorn genitals, or known pre-existing injury areas.
: Y INFORMATION: INJURY OF SRR
AW, NG| Eye Injury Hazard A TASER probe, electrode or electncal discharge
that contacts or comes close to an eye can result in serious injury, including
permanent vision loss. DO NOT intentionally aim an energy weapon, including the
LASER at the eye of a person or animal without justification.
Bl Probe or Electrode Injury, Puncture, Scarring, or Infection Hazard.
Energy weapon use may cause a permanent mark, burn, scar, puncture, or other skin

complies with Axon's most current training requirements, materials and license agreement. Representations
inconsistent with this document made by any Certified TASER Instructor are expressly disclaimed.

March 1, 2023

Axon, X2, X26, X26P, TASER 7, TASER 10, TASER, Protect Life, and (7) are trademarks of Axon Enterprise, Inc., some of which are registered in the US and other
countries. For more information, visit www.axon.com/legal. All rights reserved. © 2023 Axon Enterprise, Inc.

Page 10of 2



MONTGOMERY COUNTY SHERIFF’S OFFICE
IN-SERVICE TRAINING RECORD

RANK .'TITLE:_ DATE:; -l QY

AGENCY:_YM\CSO PSN/ID #:

LOCATION: ”<___ Training Center < Range Other:

Course Title _Agm_;ck___p.a.g@,rha\\ Coehl coXion

Hours Attended & Written Exam PASS FAIL

Firearms Training
Re-Certification

Basic Class
WEAPON: Make Model Caliber Serial Number:
;-‘B«_@gc\:ﬁ\\ Lovndhse  [TACSA NJA [TOMT Lowonche( |
3
4.
’ u BERL
SHOOTING SCORE: Safety Check: (nstructor use only)
1. Poss o\l '
5 O
3
4.

COMMENTS: Papaecy

v, L,

Instructor / Trainer Name & PSN: &Pﬁ%’ 104

White: Training Center Yellow: Agency Copy Pink: Individual Copy

Revised 2-01 Form 0048



@ PepperBall’

TRAINING DEPLOYMENT SAFETY GUIDELINES

Although the PepperBall System is a weapon that is used for compliance and does not fall
into the same category as lethal weapons, it is important to follow precautions whenever
handling or using any of the PepperBall Launchers or Projectiles.

THE 6 BASICS

There are six basic projectile launcher safety rules that every PepperBall System operator must remember:

1. Treat all launchers as loaded.
2. Keep your finger outside (above or below) the trigger guard until you are on target and ready to fire.

3. Point the muzzle in a safe direction at all times. Use the Laser Rule to remember to keep the PepperBall
Launcher safe during operations. Always treat the muzzle of the projectile launcher as if it is a laser gun
with the beam on--whatever the laser beam touches, it cuts through!

4. Be sure of your target and what is beyond it.

5. Do not shoot at the head, neck, or spine. As with other less lethal projectiles, head shots could
result in unintentional, severe, and permanent injury, or death. (Officers may be faced with a
deadly force situation while armed with a PepperBall launcher. This may require the officer to
specifically target the head, neck, or spine of a suspect with the PepperBall launcher. Officers
should always follow department policy when dealing with these types of situations)

6. Wear safety glasses or turn head to side when filing HPA bottles.

In addition to the six basics, operators will be required to adhere to the following precautions during training with
a PepperBall System:

In training, eye protection must be worn at all times when shooting the PepperBall System. Test eye protection
prior to training with PepperBall Projectiles, which may reach velocities in excess of 350 plus feet per second.

Additional mandatory safety equipment for participants in force-on-force training with the PepperBall System
includes protection for the face, throat, and groin. Coveralls or long-sleeve sweatshirts are also recommended to
protect against accidental discharges.

During training, one person should be designated as safety officer. The safety officer is in charge of inspecting
the training area and all participants to ensure there is no live ammunition in the training area. The safety officer
shall not participate in scenario training other than as a safety officer.

No live PAVA projectiles should be launched indoors, except in approved facilities. If live PAVA projectiles are
launched outdoors, appropriate protective masks must be available for participants.

If at any time someone perceives a situation to be hazardous, they are to shout, “cease fire" until everyone
complies. Upon hearing “cease fire” all participants and observers will immediately stop all action and keep
launchers pointed in what they consider a safe direction until receiving further instructions.



« Unsafe or frivolous behavior will not be tolerated.

o This class is designed to give all partlcipants a clear understanding of the PepperBaII System. Students
should ask the instructor for clarification on any information presented if it is unclear or mere detail is
required. -

* Any and all injuries should be immediately reported to the instructor. -

s [tis the responsibility of partlmpants to disclose any existing health conditlons to the instructor prior to the
beginning of class. -

+ Activities that may aggravate a heatth condition or chronic |nJury are to be avmded

All participants and spectators must wear protective equipment durmg PepperBall Projectiles training exercises.

PEPPERBALL LAUNCHER AND PROJECTILE SAFETY GUIDELINES

The PepperBall Projectiles are hard frangible spheres filled with PAVA powder (training rounds are also
available) that are designed to bring suspects into compliance. As with any weapon there are precautions that
must be taken to ensure safe operations with the PepperBall PrOJechIes

Eye protections are mandatory for all persons participating in training and live scenario situations. Test eye
protection prior to training with PepperBall Projectiles, which may reach velocities in excess of 350 plus feet per
second. Additional mandatory safety equipment for participants in force-on-force training with the PepperBall
System includes protection for the face, throat, and groin. Coveralls or long-sleeve sweatshirts are also
recommended to protect against accidental discharges. Shots to exposed skin are strongly dlscouraged Hits
may break skin, or cause welts or bruises. ; :

PepperBall Launchers utilize a compressed air delivery mechanlsm that, on occasion, “can fail fo functlon the
launcher. This is an excellent opportunity to drill officers on launcher malfunction reactions. In the event of a
stoppage or malfunction, attempt to clear it using normal stoppage clearing procedures that are taught with each
launcher system. If several attempts do not clear the weapon, unless there is a safety violation or a situation that
necessitates the stopping of the scenario, finish the scenario. Then, deal with the launcher malfunctlon Getting
into the habit of finishing the scenario will translate into effective action on the street in the event of a “real world”
launcher failure.

Individual officers/users shall be responsible for ensuring that their launcher is clean and made ready for active
duty following a real-world situation or a training session, which will help to prevent launcher malfunction.

WARNING: Frivolous use of PepperBall Launchers and Projectiles is irresponsible, dangerous and can result in
serious injury to a participant. All participants should strictly follow Training Safety Guidelines for the use of
PepperBall Systems. . ;

s Lo Rngh CoTRpEa me T R

e N B e T e S B T L e L L L T T S L el T R Akl S LE R

| have carefully and thoroughly read the PepperBall Traininngeployment Safety Guidelines and agree to
follow and abide by the terms of the guidelines.

SIGNATURE ' DATE

PRINTED NAME

® PepperBall’



Operator Test

wre: [ AN

Date: \o & :—;‘Ll

1. PepperBall operators must certify how often:

I

3—When high profile events occur

£CT Every 2 years
. Every 5 years

2. PepperBall systems are considered:

@ Non-Lethal

. Less Lethal
C. Mostly Lethal
D. Weapons of War

3. PepperBall systems combine kinetic impact with organic irritant delivery.

'?.._". A True ) B. False
\\_h_‘_—__/

4. PepperBall LIVE and LIVE-X projectiles utilize the organic irritant PAVA, a powder based on one
of the hottest of the sic capsaicinoids found in pepper plants.

< A Truﬁt;\.; B. False

5. The kinetic impact force of a round of plastic frangible PepperBall projectile is foot
pounds.

A. 100 to 120

B. 3to7

C. 191020
®10to12

1]



@ PepperBaIl

6. What is the minimum stand-off distance for dlrectly |mpactmg persons with round PepperBall
projectiles?

A. 5 feet
B. 5to 7 meters

@ 0 feet
. 3to 5 meters

7. When deploying round PepperBaII projectiles, what is the maximum recommended range for
direct impact?

) Powder filled 60 feet
” Powder filled 30 feet

8. For area saturation, what is the maximum recommended range for round powder filled
projectiles?

A. 30 feet
B. 60 feet
(@proveep
7300 feet
9. The VXR shaped projectiles weights approximately .

A. 3 grams
@) 3.4 grams
C. 4 grams
D. 4.5 grams

10. VXR shaped projectiles can be utilized in all PepperBall launchers?

A. True

11. What is the minimum stand-off distance for direct i lmpac when deploying VXR shaped
projectiles?

A. 0 feet (the same as round pl"OjeCtlleS
3 feet

C. 7 feet

D. 12 feet

12. VXR shaped projectiles can be launched from both the hopper and the magazine?

A. True @



@ PepperBall’

13. PepperBall glass-shattering prOJectlles should not be used for direct impact on persons (unless
a deadly force situation exists, and it is within agency policy).

B. False

14. Indicate the correct color identifiers for the following PepperBall projectiles:

LIVE: _fed<ul . Xa . Glass Shattering: \hXa
Inert: Q‘Rﬁ RR Marking: u\?u\\é-
LIVE-x: Bedvack_ LIVE-MAXX: M*\)\m

15. Inert PepperBall projectiles can be used:

A. To quickly deescalate disruptive situations before they become worse
B To distract

C. In areas where chemical agents cannot be utilized
D. When kinetic impact is needed ’

(E il the above

16. After impacting persons with a PepperBall projectile(s), officers should closely monitor the person
r unusual reactions and follow agency policy for obtaining medical attention.

A. True B. False

17. After exposing persons to PAVA from PepperBall projectiles, officers should follow agency policy
and consider the following actions:’

A. Keep the person calm and expose to fresh air
B. Rinse with cool, clean water
C. Ensure incarcerated persons receivé medical attention
D._Monitor for unusual reactions
All the above

18. When utilizing PAVA, PepperBall users should ensure that areas exposed to organic irritant are
cleaned prior to permitting incarcerated persons to return to that area.

rue B. False

19. Whenever possible, officers deploying the PepperBall system sﬁould have cover officers and a back-
up plan.

@ B. False

3|
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20. When possible or if legally required, verbal warnings or announcements should be given prlor to
using the PepperBall system.

. True B. False

21. List three specific areas of the body that should not be targeted with a PepperBall launcher? (Unless
a deadly force threat exists, and it is within agency policy).

b sd Nack Sp ‘NN

22, If a person does not have a reaction after being impacted with PepperBall prOjectlles, alternate target

should be considered.
@ B. False -

23. PepperBall users are instructed to perform a “tactical pause” when launching PepperBalI projectiles.
The purpose of this pause is to:

A. Assess organic irritant/kinetic impact effectiveness
B. Contemplate alternate target areas on the subject or surroundlng areas
C. Evaluate safety at the scene -
D. Consider transition to an alternate strategy or tool
@n the above

24. Federal law requires inspection and testing of SCUBA tanks at what time intervals:

Visually: i Ro(

Hydrostatically: 5\5 QQ0s

25. When filling SCUBA tanks and PepperBaIl high-pressure air (HPA) bottles, what is the maximum
pounds per square inch (PSI)?

A. 375
> 1,250
@3,000
. 5,000

en filling HPA bottles from the SCUBA tank, officers should wear safety glasses or turn their head to the
side.

@ B. False

26.

Total number of correct answers: —~© (a minimum of 23 correct responses is required to pass the test).

4|
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D TAsSER

Instructor and Operator:

Warnings, Risks & Release Agreement
(For Use with Any TASER Energy Weapon Training and TASER Energy Weapon Exposure)

ortissue damage. Infection could result in death or serious injury. Scarring risk may be
increased when using an energy weapon in drive-stun mode. Increased skin irritation,
abrasion, mark, burning, or scarring may occur with an energy weapon with multiple
cariridge bays when used in drive-stun or three-point deployment modes.
[EWARNING| Penetration Injury. The TASER probe has a small dart point which
may cause a penetration injury to a blood vessel or internal organ, including lung,
bone, or nerve. The probe or dart point (which may detach or break) can puncture or
become embedded into a bone, organ, or tissue, which may require immediate
medical care, surgical removal, or may result in scarring, infection, or otherserious
injury.

ESWARNING] Energy weapons and cartridges are weapons, and as with any weapon,
follow safe weapon-handling practices and store your energy weapon securely.
Significant differences exist between different TASER energy weapon models. Before
using any energy weapon, including a multi-shot energy weapon, ensure you
understand the functioning and effects of that model. Follow practices in Axon's
TASER warnings and training materials and any additional requirements in your
agency's Guidance. Failure to follow the warnings may result in death or serious injury
to the operator or others.

[AWARNING| Confusing Handgun with Energy Weapon. Confusing a handgun with
an energy weapon could result in death or serious injury. Learn the differences in the
physical feel and holstering characteristics between your energy weapon and your
handgun to help avoid confusion. Always follow your agency's Guidance and fraining.
[AWARNING| Trigger Hold-Back Model Differences. If the trigger is held back, most
energy weapons will continue to discharge until the trigger is released or the power
source is expended. With an APPM installed, the X2 and X26P can be programmed to
stop an energy weapon discharge at 5 seconds even if the operator continues to hold
back the trigger, requiring a deliberate action to re-energize the deployed cartridge.
The TASER 7 and TASER 10 offer similar options incorporated into the device
(independent of the battery pack). Know your model and how it works. Avoid repeated,
proionged or continuous energy weapon applications when practicable.

[ _ SAFETY INFORMATION: ENERGY WEAPON EFFECTIVENESS
_ Subject Not Incapacitated. An ineffective energy weapon application
could increase the risk of death or serious injury to the operator, the subject, or others.
If an energy weapon does not operate as intended or if subject is not incapacitated,
disengage, redeploy the energy weapon, or use other force options in accordance with
agency Guidance. An energy weapon's effects may be limited by many factors,
including absence of delivered electrical charge due to misses, clothing disconnect,
intermittent connection, or wire breakage; probe locations or spread; subject’s muscle
mass; or movement. Some of the factors that may influence the effectiveness of
energy weapon use in effecting or achieving control of a subject include:

Subject may not be fully incapacitated. Even though a subject may be affected by a
energy weapon in one part of his body, the subject may maintain full muscle control of
other portions of his body. Control and restrain a subject as soon as possible, and be
prepared in case the subject is not fully incapacitated.

Subject may recover immediately. A subject receiving an energy weapon discharge
may immediately regain physical or cognitive abilities upon cessation of the delivered
energy weapon discharge. Control and restrain a subject as soon as possible, and be
prepared in case the subject immediately recovers.

Drive-stun mode is for pain compliance only. The use of a handheld energy
weapon in drive-stun mode is painful, but generally does not cause incapacitation.
Drive-stun use may not be effective on emotionally disturbed persons or others who
may not respond to pain due to a mind-body disconnect. Avoid using repeated drive-
stunson such |nd|wduals if compliance is not achieved.

~ SAFETY INFORMATION: GENERAL PRECAUTIONS
FAWARNING] Unintentional Energy Weapon Deployment or Discharge Hazard.
Unintentional energy weapon activation or unexpected cartridge discharge could result
in death or serious injury to the cperator, subject, or others.
Avoid static electricity. Keep cartridge away from sources of static electricity. Static
electricity can cause an energy weapon or X26, X26P, or M26 cartridge todischarge
unexpectedly, possibly resulting in serious injury.
Keep body parts away from front of energy weapon or cartridge. Always keep
your hands and body parts away from the front of the energy weapon and cartridge. If
the energy weapon discharges unexpectedly you could be injured.

IF YOU HAVE A CONDITION OR PRE-EXISTING INJURY THAT COULD
BE AGGRAVATED BY PARTICIPATING IN TASER TRAINING OR
RECEIVING A TASER ENERGY WEAPON EXPOSURE, NOTIFY YOUR
INSTRUCTOR.
Please check the appropriate boxes:
J | am currently deemed fit for duty by my agency.
O | want to receive a voluntary TASER energy weapon exposure.
O | do NOT have any pre-existing injuries or conditions that could be
aggravated by a voluntary exposure.
O | understand the risks associated with receiving a voluntary
exposure and fully assume all risks.

LIABILITY RELEASE AGREEMENT
| acknowledge and agree as follows:

| have read, fully understand and accept the risks. | have read, fully
understand, and accept the risks as stated in this document and Axon's current
warnings ("Risks") and that these Risks exist whether or not | have pre-existing
injuries. With full knowledge of the Risks, | voluntarily agree to participating in TASER
energy weapon training.

Axon does not require an energy weapon Exposure. | understand that Axon
does not require a energy weapon exposure as part of Instructor or Operator training.
Itis up to each agency to determine whether its instructors and operators experience
an energy weapon exposure as part of training and it is exclusively my decision to
voluntarily experience an energy weapon exposure.

| accept the Risks. Understanding the Risks, | assume all Risks inherent in
TASER energy weapon training and, if applicable, voluntary energy weapon exposures,
whether known or unknown, foreseen or unforeseen.

Release and hold harmless. | release and hold harmless Axon, its agents,
officers, directors, employees, and distributors, my instructor, my law enforcement
agency, and the host agency (collectively “Released Parties), from any and all claims,
including but not limited to, claims for strict liability, breach of warranty, failure to warn,
or any other theory of liability whatsoever even if due to the NEGLIGENCE or GROSS
NEGLIGENCE of the Released Parties. | specifically waive any statutory rights | may
have regarding the release of unknown claims.

I agree no one will sue Released Parties. | promise that neither | nor anyone
on my behalf will ever sue or bring any other legal action or claim against the
Released Parties for anything related to my TASER energy weapon fraining or, if
applicable, voluntary exposure.

Workers' Compensation Rights. This release does not waive any rights | may
have under Workers' Compensation Laws. | agree that any recovery under Workers'
Compensation Laws does not change, extend or enlarge the waivers and protections
inherent in this agreement.

This agreement supersedes any other representation. This release
supersedes any other statement, agreement or representation, written or oral,
concerning my TASER energy weapon training and/or exposure. | affirm that this is
my entire agreement with Axon and | am not relying on any representation by my
instructor or agency inconsistent with Axon's TASER wamings and the Risks set forth
in this document or in Axon's TASER training materials.

This agreement is a binding contract. | intend this form be legally binding
upon me, my heirs, executors, administrators, attorneys and assigns. This agreement
is contractual and not a mere recital. If any part of this agreement is held vague,
invalid, or otherwise unenforceable, the rest of the agreement will continuein full force
and effect.

| am competent to be bound by this agreement. | affirm that | am competent
to enter into and be bound by this agreement; that | have read and understand this
Liability Release Agreement in its entirety; that | have not been induced to sign this
agreement by any promise or representation; and that | sign it voluntarily and of my
own free will. By signing below | undersland that | am givingup certain legal rights,
including the right to recover d

Date!O-t7 33 Sign

AgencyMockeomary Countiy_Snacits 08w
This signed, completed form shall be retained by the agency or employer for the duration of the student’s
employment or longer as deemed necessary. Questions should be directed to legal@axon.com

March 1, 2023

Axon, X2, X26, X26P, TASER 7, TASER 10, TASER, Protect Life, and (B) are trademarks of Axon Enterprise, Inc., some of which are registered in the US and other
countries. For more information, visit www.axon.com/egal, All rights reserved. ® 2023 Axon Enterprise, Inc.
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AXON

TRAINING

TASER X2 & X26P OPERATOR CERTIFICATION / ANNUAL
RECERTIFICATION FORM

This document is not needed if the class is registered in Axon Academy (email training@taser.com
for details).

Select the TASER Energy Weapon certified on: [ ] X2 [ X26P

) hgency; Mw%mt‘uj%u:m\u\mx R
Email: Phone:
Address/State/Zip:

By signing below, | hereby acknowledge receipt of Axon’s Product Warnings. | understand that |
must read and understand these warnings PRIOR to participating in any hands-on TASER Energy
Weapon drills required by the Certification Course.

Student Signature: (Required) _

TASER INSTRUCTOR USE ONLY

The instructor is required to verify that the applicant successfully completed all TASER Energy
Weapon Operator Recertification requirements (initial below).

C' /_Review current Annual Operator - ~; Deploy a minimum of 2 live cartridges
ecertification Course PowerPoint ——for each weapon certification), placing both
Presentation(s) and Training Bulletins (if iin the preferred target zones

2 ib[e)' = /F?ekrform a proper warning ARC

Demonstrate safe handling during «—(Safety warning: remove cartridge from
~loading and unloading, proper finger X26P before conducting Arc warning)
positioning, and aiming and deploying at the

preferred target area Utilize the ARC switch to reenergize

deployed probes. (X2)

| hereby certify that the above-named applicant has satisfactorily completed all components of the
TASER X2/X26P Operator Annual Recertification training program and is hereby recertified as an
operator of this system on the specified angle(s) for one year.

=T »— ey
Attested by Certifying Instructor: /Y JENT
(Print Name) P (Signature) <
Date: /()/{’7 /3 g4 Location of Training: MCSO Training Center

This form is for internal use only. Please do not send to the TASER Training Department.

Version 23 | TASER X2 and X26P Operator Certification/Annual Recertification Form | Effective 05/01/2023 | Page 1 of 1
Axon, TASER, and the Axon Shield Logo are trademarks of Axon Enterprise, Inc., some of which are registered in the US and
other countries. Non-Axon Enterprise, Inc. trademarks are property of their respective owners. For more information, visit
www.axon.com/legal © 2023 Axon Enterprise, Inc.
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Montgomery County Sheriff’s Office
Regional Training Center
Range Safety Rules

Cardinal Rules of Firearms Safety:

1. Treat all firearms as though they are loaded

2. keep your finger on an index point until you are on target and have decided to fire
3. Point the muzzle in a safe direction at all times

4. Be sure of your target and what is beyond it

Remember the “Laser Rule”:
Treat your firearm as if it is a laser gun with the beam always on:

Whatever the laser touches it cuts through.

Specific Rules:
Do you have any physical disability, limitation, iliness, or other condition that would
affect Warﬁcipate safely in any aspect of this program? () Yes_}d No
Initials
Are you under the influence of any prescription/non-prescription drug or alcohol that
would influ safe participation in any aspect of this program? () Yes (y) No

Initials
Ear and eye protection (ANSI z87.1-2003 approved) and a hat with a brim are required
to be worn at all times while firing is being conducted on the range.
Immediately upon picking up a firearm, keep your finger off the trigger, point the
muzzle in a safe direction, open the action, and check both visually and physically to
see that it is unloaded.
Check the condition a second time.
Never give a firearm to, or take a firearm from anyone unless the action is open for
inspection.
Load/reload/unload only after position is taken at the firing point and on command.
Keep the firearm pointed down range at all times.
Never draw a handgun from a holster on the range unless instructed. If
necessary, reload with gun holstered.
Never draw/reholster with your finger in the trigger guard or on the trigger.

ter a cocked firearm. (Cocked and locked firearms excluded). Initials

Always wash face and hands after leaving the range and shower and change
clothing at the end of a shooting day to reduce the possibility of lead contamination.
Never go forward of the firing line unless instructed.

Never step back from the firing line unless your handgun is safely holstered and the
instructor directs you to do so.

While on the firing line never bend over to retrieve dropped articles until instructed to
do so.

No talking on the firing line except by or with an instructor.

No eating, chewing, or smoking on the firing line.

Pay strict attention to the instructors.

Never anticipate a command.

Never permit the muzzle of a firearm to touch the ground.

Conduct a safety check of the firearm before and after a training session.

Never dry fire on the range unless instructed to do so.

All safety precautions must be adhered to and will be enforced.

You are expected to use good judgment and to refrain from attempting any exercise
which you may not be able to perform safely based on your own ability, equipment,
prior training, or physical condition. Initials ‘

Remember: Everyone has the responsibility for range safety.

I have read and understand the Range Safety Rules and Regulations




2023 Action Response Review Test

unit

Date# 5"3‘5‘ :&

1.) When a person exhibits no resistive movement in response to verbal or other direction is defined as:
A. Active Resistance
B. Verbal Defiance

/C)Passive Resistance

D. Dead Weight

2.) When a person exhibits resistive movement to avoid physical control or, as a passive resistor,
presents a credible threat to an officer is defined as:

@};Active Resistance
B. Combative Subject
C. Passive Resistance

D. Physical Resistance

3.) Severity of the crime suspected, immediacy of the threat, actively resisting, suspect attempting to
evade by flight are relative factors considered to determine if the force used was:

(Al Excessive

B. Not- Excessive



4.) In general, courts have ruled that officers have the right to use force that is reasonable and not
excessive.

5.) The use of power to affect, influence or persuade an individual's behavior is defined as force, per the
MCSO policy.

@TI’UE

B. False

6.) Applications of force are typically judged by the 5th amendment.
A.True

@/}alse

7.) After the incident is brought under control, an officer involved in a use of force incident must
document what happened. What report(s) should you complete?

A. Action Response
B. Incident/Offense Report

@)Both A&B

D. None of the above

8.) If the suspect/subject is potentially injured as a result of your actions, an action response report
needs to be completed & documented appropriately

(Brrue

B. False



9.) The continuum of arrest lists five facets: select the answer that lists them in order as they appear on
the Action-Response continuum guideline:

A. Search, Handcuff, Control, Evaluate, Transport
@.):ontrol, Handcuff, Search, Evaluate, Transport

C. Handcuff, Control, Transport, Evaluate, Search

10.) Per policy, employees are permitted to utilize the defensive tactic of neck restraints as a routine
measure.

A. True

@:alse

11.) Age, Sex, Size, Skill Level, Multiple Subjects/ Officers and relative strength are:

A. Special Circumstances

@Ofﬁcer/ Subject Factors

12.) Employees may only use the force which is reasonably necessary to affect lawful objectives
including:

A. Affecting a lawful arrest or overcoming resistance to a lawful arrest
B. Preventing the escape of an offender
C. Protecting or defending other or themseives from physical harm

@AII of the above

E. None of the above

13.) Closeness of a weapon, Injury or Exhaustion, Being on the Ground, Distance from the Subject,
Special Knowledge, Availability of Other Options. Environmental Conditions and Subject Handcuffed are:

@ Special Circumstances
B. Officer/ Subject Factors



14.) What factors are used to determine objective reasonableness.
A. Perspective of a reasonable officer on the scene

B. Totality of the circumstances

C. Officer/ Subject factors

D. Pre-Attack Indicators

E. Action-vs-Reaction

@ll of the above

G. None of the above

15.) An Injury that creates a substantial risk of death, serious permanent disfigurement, or long-term
loss or impairment of the function of any bodily member or organ.

A. Serious bodily Injury

®

B. Reasonable Belief
C. Deadly Force

D. Imminent Danger

16.) Employees must have an objectively reasonable belief deadly force is necessary to protect life
before the use of deadly force. Deadly force may be used only under the following circumstances:

A. To defend themselves from serious physical injury or death

B. To defend another person from serious physical injury or death in accordance with U.S. and Ohio
Supreme Court decisions, specifically, Tennessee v. Garner and Graham v. Conner

(C)BothA & B

D. None of the above

17.) When facts or circumstances the employee knows, or should know, are such as to cause an ordinary
and prudent person to act or think in a similar way under similar circumstances:

A. Serious bodily Injury
Reasonable Belief
C. Deadly Force

D. Imminent Danger



18.) An appearance of threatened and impending injury as would put a reasonable and prudent person
to his instant defense.

A. Serious bodily Injury
B. Reasonable Belief
C. Deadly Force

e
@mminent Danger

19.) Physical strike options activate large motor/ nerve points located in human extremities (arms, legs,
and shoulder areas). When hit, nerve point may:

A. Generate intense, but brief periods of pain
B. Stun
C. Temporarily disable extremities used to resist

@All of the above

20.) When 0.C./Pepper spray is deployed to the subject's face and the desired effect is not achieved, it is
acceptable to manually rub the pepper spray in the subject's face and eyes to gain compliance:

A. True

@False

21.) Any force that carries a substantial risk that it will proximately resuit in the death of any person:
A. Serious bodily Injury
B. Reasonable Belief

@ Deadly Force

D. Imminent Danger

22.) When attempting to control a grounded suspect, any pressure used should be placed on the
shoulder or lower portion of the back, not intentionally on the neck. If at any time during the struggle
pressure is unintentionally placed on the neck, personnel should readjust their positioning:

@True

B. False



23.) The Sheriff's Office prohibits personnel from using choke holds, vascular neck restraints or similar
weaponless control techniques except in situations where deadly force is justified:

@ True

B. False

24.) A choke hold or similar weaponless control technique is a use of force that relies on the restriction
of oxygen intake which could potentially result in serious injury or death:

True

B. False

25.) A carotid restraint, carotid control hold or vascular neck restraint is a technique which relies on the
temporary disruption of blood flow to the brain for incapacitation which could potentially result in the
serious injury or death:



WARNING: NO LIVE AMMUNITION IN INSPECTION AREA, CHECK THAT PISTOLS AND MAGAZINES

R
Model: Y1 Serial Nl.u'nll________ .

INSPECTION OF

ARE

Name

iy

~

1. External visual inspection /
2. Trigger safety check

3. Trigger pull _
4. "Locking up” anc

Component
I FIELD STRIPPED EXAM
A. Barrel
Barrel bulged
2. Cracks at muzzle or chamber
Longitudinal cracks
4. Condition of lugs
B Slide
1. Sights/Night Sights (inspection)
2. Front Sight pin/screw present
3 Grooves (condilion of)
4. Guide ring
5. Cracks, especially under ejection port
6. Slide "stop” lever nolch
7 Brass deposits (excossive?)
. Extraclor clearance (clean?)
C. Roceiver
1. Magazine catch
2. Receiver cracks
3. Slide stop lever lension
4. Comrect ejeclor
5. Condition of rails
6. Shide lock (up & to the rear)
0. Recoil spring assembly
Il DETAIL STRIPPED EXAM
A, Slide cover plate
B, Firing pin assembly
1. Upgrade present
2. Comecl finng pin
3. Nose chipped or broken
4. Firing pin spring cups
Remarks;

Reassembly-—After the component par)
thw hawwes heven el

Inspected By:

s

1 unlut,kutq f-b

her reassemby

5 of the "detailed strippe
1_The rons:

SSEMBLED PISTOL
(Mark Pass/Fail)

~N o ©

LT

gger reset check

Date; 323 32

. Does empty magazine Im k %Ilde back /
- Are component parts correct

-Omp

. Engagement

FTRIPPED PISTOI
Firing pin spring
Spacer sleeve
Firing pin channel liner
Extractor depressor plunger assembly
Installed properly
Spring straight and undamaged
Correct spring lnaded bearing
Exlractor
Upgrade present
Condition of extractor
Firing pin salely
Upgrade present
Firing pin safety spring in place
Firing pin safety lesl
L ocking block pin - upgrade
Triggger pin
Locking block
Trigger spring — instalied correctly
With proper connector
Trigger with trigger bar
Correct for the pisiol
Unusual wean
Triggen imechanism housing
Ejector condition
Connector tight
Magazine
Tube-lips damaged
Spring-correct, undamage:d
Follower, cracked, broken

Caorrect for pistol

Pass | Fail

i

SENop s iy, [ D f TR T )

GLOCK, 2019

" pistol have been found to be aceeplable (or have been corrected), and
sombled pistol will then be einspected to ensure functionability



Exhibit 4



User - I printed by Douglas Reed (Reed)

Certificate History

Certificate Awarded Expires
LEADS Certified Operator 11/8/2022 11/8/2024
LEADS Certified Operator 11/19/2020 11/20/2022
LEADS Certified Operator 11/29/2018 11/29/2020
LEADS Certified Operator 12/22/2016 12/22/2018
PREA - Sexual Assault Prevention and Response to Complaints 8/13/2019 Never
PREA 2 - Cross-Gender and Transgender Pat Searches 8/13/2019 Never
BiasSworn 8/11/2024 8/31/2024
BiasSworn 9/8/2022 8/31/2023
BiasSworn 9/1/2021 8/31/2022
BiasSworn 9/6/2020 8/31/2021
BiasSworn 9/2/2019 8/31/2020
BiasSworn 8/24/2018 8/31/2019
CJIS Security and Privacy - General User 9/15/2023 11/8/2024
LEADS Certified User Training 5/15/2019 5/30/2019
LEADS Certified User Training 5/26/2019 Never
LEADS Practitioner Training 5/15/2019 5/30/2019
LEADS Practitioner Training 5/26/2019 Never
Annual Code of Ethics Read and Sign 3/28/2024 3/17/2025
Annual Code of Ethics Read and Sign 2/13/2024 3/17/2024
Annual Code of Ethics Read and Sign 3/19/2023 3/17/2024
Annual Code of Ethics Read and Sign 3/24/2022 3/17/2023
Annual Code of Ethics Read and Sign 2/16/2022 3/17/2022
Annual Code of Ethics Read and Sign 3/20/2021 3/17/2022
Annual Code of Ethics Read and Sign 1/25/2021 3/17/2021
Annual Ethics and LGBTQ Presentation 3/28/2024 3/15/2025
Annual Ethics and LGBTQ Presentation 3/19/2023 3/15/2024
Annual Ethics and LGBTQ Presentation 3/16/2022 3/15/2023
Annual Ethics and LGBTQ Presentation 7/5/2021 3/15/2022
All Hazard Plan annual certificate 5/20/2024 5/15/2025
All Hazard Plan annual certificate 5/19/2023 5/15/2024
All Hazard Plan annual certificate 5/16/2022 5/15/2023
All Hazard Plan annual certificate 4/18/2022 5/15/2022
All Hazard Plan annual certificate 7/5/2021 5/15/2022
AOS - Fraud Reporting and Training 7/21/2024 7/1/2028
ADA- Interacting With People With Disabilities 8/11/2024 6/30/2026

This report has been generated using PowerDMS™




Exhibit 5



user - IIIEIEIzNG=IN q

Printed by User —'

Courses - History

Course Number | Course Name Section | Start End Score Status
0000000000 Employee Appreciation Day | 001 3/9/2022 3/9/2022 0/0 (0%) Passed
2022 15:40 16:55
09-2015 September 2015 Roll Call 001 10/3/2015 10/3/2015 |0/0 (0%) Passed
Training 23:30 23:33
11 2020 November Roll Call 001 12/7/2020 12/7/2020 |0/0 (0%) Passed
Training 23:44 23:44
110113 2013 - November Roll Call 001 10/29/2013 [10/29/2013 |0/ 0 (0%) Passed
Traininig - Hazard 17:50 17:5%
Communication & Global
Harmonization
12-002 Security Awarness IT 001 6/9/2012 6/17/2012 100 / Passed
Training 15:47 22:17 100 (100%)
12-003 Anti-Virus Training Bulletin | 001 3/16/2012 |3/16/2012 100/ Passed
21551 21:56 100 (100%)
13 CO 2013 CO In-Service 3-13 3/15/2013 [0/ 0 (0%) Passed
CO's 11:20
13 Ethics 2013 Ethics and Core 001 12/21/2013 (12/21/2013 |0/ 0 (0%) Passed
Values Y22y 21:47
13 FTO Basic Field Training Officer |001 3/18/2013 [0/ 0 (0%) Passed
08:16
13 Legal U 2013 Legal Updates: The 001 12/30/2013 | 12/30/2013 |0/ 0 (0%) Passed
Conviction 22:24 22:28
13 Phase 1 Phase 1-AHA Heartsaver: 2013- 1/31/2013 1/31/2013 0/0 (0%) Passed
First Aid 018 00:07 08:21
14 CO 2014 CO In-Service 003 3/18/2014 [0/ 0 (0%) Passed
Training 15:21
14 Phase 1 Phase 1 2014 Phase 1- 11/12/2014 |0/ 0 (0%) Passed
30 16:00
14 Phase 2 Phase 2 2014 037 12/8/2014 |0/0 (0%) Passed
14:10
14 Phase 3 Phase 3 010 9/18/2014 |0/ 0 (0%) Passed
14:25
14 PREA Review of JM 6.14.1 001 6/30/2014 |7/1/2014 0/0 (0%) Passed
19:43 18:47
14 RC TRNG 2014 October Roll Call 001 10/10/2014 (10/10/2014 |0/ 0 (0%) Passed
Training 17:20 17:24
14 Sov Cit 2014 Sovereign Citizen Roll [ 001 4/12/2014 (4/12/2014 |0/ 0 (0%) Passed
Call Training 16:50 22:25
14-ACCRED 2014 Accreditation Training | 001 7/11/2014 |7/11/2014 |0/ 0 (0%) Passed
16:08 16:09
15 Phase 1 2015 FIRST AID/CPR/AED 011 2/3/2015 0/0 (0%) Passed
11:06
15 Phase 2 2015 Phase 2 025 7/21/2015 [0/ 0 (0%) Passed
16:00
15 Phase 3 Phase 3 2015 009 9/11/2015 |0/0 (0%) Passed
14:09
15 RP Trng 2015 M.C.S.0. Racial 001 5/30/2015 |5/31/2015 |0/ 0 (0%) Passed
Profiling Training 02:53 05:52




Course Number | Course Name Section | Start End Score Status
15-OLEIS OLEIS Crash Module 001 10/8/2015 |11/1/2015 |0/ 0 (0%) Passed
15:38 09:34
15-OLEIS OLEIS Crash Module 002 2/3/2016 2/9/2016 0/0 (0%) Passed
11:26 18:19
15-Update ORC Review - Breastfeeding | 001 11/1/2015 |11/1/2015 |0/ 0 (0%) Passed
09:36 09:38
16 AUG -RC Rescue Task Force for Law | 001 8/9/2016 8/23/2016 |0/ 0 (0%) Passed
Enforcement Officers 15:27 21:00
16 DEC RC Police Ambush 001 12/10/2016 | 12/15/2016 |0/ 0 (0%) Passed
23:55 15:02
16 Fall RC 2016 Fall Roll-Call Training | 001 9/24/2016 |9/24/2016 |0/ 0 (0%) Passed
- HB110 15:24 15:28
16 Phase 1 2016 Phase 1 018 4/4/2016 0/0 (0%) Passed
12:51
16 Phase 2 2016 Phase 2 Advanced 014 8/2/2016 0/0 (0%) Passed
Training 15:06
16 Phase 3 2016 Phase 3 Advanced 004 9/8/2016 0/0 (0%) Passed
Training 22:00
16 RC Trng 2016 Spring Legal Update 001 5/4/2016 5/4/2016 0/0 (0%) Passed
Training 15:19 15:20
16 Rifle 2016 Patrol Rifle Advanced | 009 9/23/2016 [(0/0 (0%) Passed
Training 13:58
16 SEP - R Suspicious Packages 001 9/1/2016 9/1/2016 0/0 (0%) Passed
15:19 15:19
16-ACCRED 2016 Accreditation Training | 001 7/12/2016 7/12/2016 |(0/0 (0%) Passed
15:14 15:15
17 LEADS 2017 CJI and LEADS 001 11/4/2017 |11/4/2017 |0/ 0 (0%) Passed
Secuirty 00:00 00:01
17 NOVRC SFM guidance on Explosive | 001 11/12/2017 | 11/12/2017 |0/ 0 (0%) Passed
Targets in Ohio 19:30 19:31
17 Phase 1 2017 First 020 2/13/2017 |0/ 0 (0%) |Passed
Aid/CPR/AED/NARCAN 15:07
Training
17 Phase 2 2017 Phase 2 Advanced 005 3/15/2017 |(0/0 (0%) Passed
Training 08:50
17 Phase 3 2017 Phase 3 Advanced 008 7/20/2017 0/0 (0%) Passed
Training 11:27
17 Phase 4 2017 Phase 4 Advanced 005 9/18/2017 [0/ 0 (0%) Passed
Training 19:23
17 Rifle 4 2017 Patrol Rifle Advanced |006 11/6/2017 |0/ 0 (0%) Passed
Training 4 hr 14:19
17-ACCRED 2017 CALEA On-Site 001 5/16/2017 |5/16/2017 |0/ 0 (0%) Passed
Accreditation Training 15:38 15:38
17Motorola Motorola Training 024 8/16/2017 In
16:00 Progress
17RadioTX Best practices for radio 2017 3/2/2017 3/2/2017 0/0 (0%) Passed
communications, Say it 15:24 15:24
loud and clear.
18 Phase 1 2018 Phase 1 Advanced 012 2/27/2018 |0/ 0 (0%) |Passed
Training 15:01




Course Number | Course Name Section | Start End Score Status
18 Phase 2 2018 Phase 2 Advanced 002 6/12/2018 |[(0/0 (0%) Passed
Training 08:05
18 Phase 3 2018 Phase 3 Advanced 001 9/10/2018 0/0 (0%) Passed
Training 12:17
18 Rifle 4 2018 Patrol Rifle Advanced | 002 6/4/2018 0/0 (0%) Passed
Trng 4hr 13:56
18-New OH1 New OH1 Training Video 001 1/4/2019 1/15/2019 [0/ 0 (0%) Passed
20:15 20:59
18-0OCT-RD Disability Awareness 001 11/5/2018 11/5/2018 100/ Passed
19:51 19:52 100 (100%)
18-SEP-RC Fentanyl Safety 001 9/7/2018 9/7/2018 0/0 (0%) Passed
Recommendations for First 17:50 17:51
Responders
19 Phase 1 2019 Phase 1 -CPR/1st 019 2/7/2019 0/0 (0%) Passed
Aid/AED/Narcan 16:00
19 Phase 2 2019 Phase 2 Advanced 019 5/20/2019 |0/ 0 (0%) Passed
Training 12:54
19 Phase 3 2019 Phase 3 Advanced 030 11/20/2019 {0/ 0 (0%) Passed
Training 13:26
19 Rifle 4 2019 Patrol Rifle Advanced | 006 8/19/2019 0/0 (0%) Passed
Trng 4 hour 12:07
19-06 OLEIS Citation Module 001 11/16/2019 | 11/16/2019 |0/ 0 (0%) Passed
04:03 04:04
19-06 OLEIS Citation Module 001 5/9/2019 10/6/2019 (0/0 (0%) Passed
23:20 05:52
19-AED AED - Inside the Rescue 002 7/1/2019 7/1/2019 0/0 (0%) Passed
23:21 23:21
19-AED AED - Inside the Rescue 001 6/27/2019 |6/27/2019 |0/ 0 (0%) Passed
04:59 05:00
19-Dec Vehicular Homicide Review | 001 12/20/2019 | 12/20/2019 |0/ 0 (0%) Passed
05:51 05:52
19-Stop 2019 Stop Stick Student 001 8/7/2019 10/6/2019 |0/ 0 (0%) |Passed
Lesson Plan 04:46 05:35
19-TASER 2019 CEW Use Guidelines 001 3/5/2019 3/5/2019 0/0 (0%) Passed
and Law Enforcement 23:22 23:23
Warnings
20 Feb-3 2020 Feb-3 LEADS changes | 002 2/27/2020 |2/27/2020 |0/ 0 (0%) Passed
04:19 04:19
20 Jun-3 2020 Front License Plate 001 6/30/2020 |6/30/2020 |0/ 0 (0%) Passed
15:14 15:14
20 Phase 1 2020 Phase 1 Advanced 005 2/3/2020 0/0 (0%) Passed
Training 08:08
20 Phase 2 2020 Phase 2 Advanced 027 8/20/2020 0/0 (0%) Passed
Training 16:00
20 RC 20-October Axon/Taser 001 10/23/2020 | 10/23/2020 |0/ 0 (0%) Passed
Bulletin 20:52 20:52
20 Rifle 4 2020 Patrol Rifle Advanced | 009 9/1/2020 0/0 (0%) Passed
Trng 10:41
20-02 Feb 2020-02 Ventricular Assist | 002 2/12/2020 |2/12/2020 |0/ 0 (0%) Passed
Device 04:11 04:12




Course Number | Course Name Section | Start End Score Status
20-02-Oct 2020-02 Oct Opioids RC 001 10/23/2020 | 10/23/2020 |0/ 0 (0%) Passed
20:53 20:54

20-03-Oct 2020-02 Oct Ohio Election | 001 10/23/2020 | 10/23/2020 |0/ 0 (0%) Passed
Responsibility RC 20:54 20:56

20-04- Oct ORC 3599.38 Illegally 001 10/30/2020 | 10/30/2020 |0/ 0 (0%) Passed
influencing voters while 21:07 21:07
performing election duties

2012-013 November 2012 Roll Call 001 10/28/2012 | 10/28/2012 |0/ 0 (0%) Passed
Training 17:03 17:04

2012-014 FAQ REFERENCE 001 11/3/2012 |11/3/2012 |0/ 0 (0%) Passed
DANGEROUS WILD 18:51 18:51
ANIMALS & REGISTRATION

2013 - Oct Accreditation Training - 001 10/6/2013 10/6/2013 [0/ 0 (0%) Passed
October 2013 19:39 22:33

2013-Aug-2 Suspicious Activity 001 8/10/2013 |8/10/2013 |0/ 0 (0%) Passed
Reporting (SAR) - CO 00:00 00:00

2013-Jan January 2013 Training 001 1/18/2013 |1/25/2013 |0/ 0 (0%) |Passed
Bulletin 22:51 17:14

2013-Jul Appropriate Use of 001 7/21/2013 |7/21/2013 |0/ 0 (0%) Passed
LEADS/NCIC 20:33 20:36

2013-Mar 1 2013 - March Roll Call 001 3/9/2013 3/9/2013 0/0 (0%) Passed
Training Part 1 22:46 22:49

2013-Mar 2 2013 - March Roll Call 001 3/22/2013 |3/22/2013 |0/ 0 (0%) Passed
Training Part 2 22:38 22:39

2013-Mar 3 2013 - March Roll Call 001 3/22/2013 |3/22/2013 |0/ 0 (0%) Passed
Training Part 3 22:39 22:40

2013-RCT Scrap Metal and Bulk 001 2/8/2013 2/8/2013 0/0 (0%) Passed
Merchandise Container 18:02 18:03
Dealers

2014 RC Fall 2014 Roll Call Training | 001 10/2/2014 |10/2/2014 |0/ 0 (0%) Passed

13:30 13:32

2014 WMD 2014 WMD RESPONSE 001 1/10/2015 | 2/4/2015 0/0 (0%) Passed
TRAINING 10:53 08:36

2014-Dec Professional Traffic Stops 001 1/10/2015 |1/10/2015 |0/ 0 (0%) Passed
and Contacts 10:51 10:53

2015 Oct Addition to September 001 11/1/2015 |11/1/2015 |0/ 0 (0%) Passed
2015 Roll Call Training 09:35 09:36

2016 - RC MCSO Recruitment Plan and | 001 2/16/2016 2/16/2016 |(0/0 (0%) Passed
AAEEO Plan Training 11:55 18:12

2017 - RC Sheriff Plummer's Message | 001 2/14/2017 | 2/14/2017 [0/ 0 (0%) Passed
to the employees. 15:13 15:13

2017-April Private 001 4/22/2017 |4/24/2017 |0/ 0 (0%) Passed
Investigator/Security Guard 00:01 23:54
Services

2017-Aug 2017-August-Narcan 001 8/15/2017 8/22/2017 0/0 (0%) Passed
Update Roll Call Training 02:42 12:03

2017-Dec The Prosecutor newsletter- | 001 12/14/2017 | 12/14/2017 |0/ 0 (0%) Passed
Fall 2017 20:37 20:40

2017-July 2017-July-Roll Call- TASER | 001 7/6/2017 7/6/2017 0/0 (0%) Passed
Warnings, Updated 15:36 15:37

Information and Selected
Use Guidelines




Course Number | Course Name Section | Start End Score Status
2017-June 2017 Use of Force Report 001 6/2/2017 6/2/2017 0/0 (0%) Passed
Writing 23:48 23:49
2017-May Roll Call - FBI Assailant 001 5/16/2017 5/23/2017 0/0 (0%) Passed
Study 15:39 15:23
2017-May#2 Emerging Trend: Grey 001 5/16/2017 |5/16/2017 |0/0 (0%) | Passed
Death 15:38 15:39
2017-SEPT 2017 SITUATIONAL 001 9/6/2017 9/6/2017 0/0 (0%) Passed
AWARENESS BULLETIN 15:14 15:15
2018-Dec Understanding Elder Abuse | 001 12/5/2018 12/5/2018 0/0 (0%) Passed
15:18 15:18
2018-JAN Compressed Natural Gas 001 1/26/2018 |1/26/2018 |0/ 0 (0%) Passed
(CNG) powered vehicles 20:22 20:26
2018-JUL New Drivers License and ID | 001 7/6/2018 7/17/2018 0/0 (0%) Passed
Cards for Ohio 15:43 15:27
2018-MAR Crime Scene Refresher 001 2/23/2018 |2/23/2018 |0/ 0 (0%) Passed
15:19 15:23
2018-MAY CODIS Reminders for Law 001 5/25/2018 |5/25/2018 |0/ 0 (0%) Passed
Enforcement 15:13 15:14
2019-AugRC 2019-Aug-Communicable 001 8/7/2019 8/7/2019 0/0 (0%) Passed
Diseases 04:42 04:46
2019-Feb Fentanyl: The Real Deal 001 2/4/2019 2/11/2019 |(0/0 (0%) Passed
15:24 15:25
2019-Jan Methamphetamine and 001 1/15/2019 1/15/2019 [0/ 0 (0%) Passed
Opioids: What are the 20:59 21:05
differences?
2019-June Law Enforcement Needle 001 6/15/2019 6/15/2019 0/0 (0%) Passed
Sticks-Sharps 05:50 05:51
2019-MAR House Bill 137 and House 001 4/1/2019 4/1/2019 0/0 (0%) Passed
Bill 497 02:29 02:29
2019-March Mobile Field Force 001 3/4/2019 3/4/2019 0/0 (0%) Passed
Formations and Commands 03:15 03:16
2019-May Chemical Suicide and Food | 001 5/10/2019 |5/10/2019 |0/ 0 (0%) Passed
Tampering 23:38 23:40
2019MayRC House Bill 228 and Senate | 001 5/31/2019 |5/31/2019 (0/0 (0%) Passed
Bill 158 06:12 06:19
2019-Oct First Amendment Audit 2022 9/5/2022 9/5/2022 0/0 (0%) Passed
16:35 16:35
2019-Oct First Amendment Audit 2019 10/6/2019 |10/6/2019 |0/ 0 (0%) Passed
05:24 05:27
2019-Sep Vaping Device Safe 001 9/12/2019 |9/12/2019 |0/ 0 (0%) Passed
Guidelines 23:24 23:25
2019-Sep-2 Montgomery County 002 10/6/2019 |10/6/2019 |0/ 0 (0%) Passed
Sheriff's Office Property 05:22 05:23
Receipt
2020 Feb Vape Pens Warning 001 2/12/2020 |2/12/2020 [0/ 0 (0%) |Passed
04:12 04:22
2020 Jani Naloxbox - Opioid 001 1/18/2020 |1/18/2020 |0/ 0 (0%) Passed
Emergency Overdose Kits 22:51 22:51
2020 Jan2 Canine Usage Training 001 1/18/2020 |1/18/2020 |0/ 0 (0%) Passed
22:52 23:00




Course Number | Course Name Section | Start End Score Status
2020 June Ohio Bureau of Motor 001 6/24/2020 |6/24/2020 |0/ 0 (0%) Passed
Vehicles 15:20 15:20
2020-AHP Biennial All Hazard Plan 001 7/30/2020 7/30/2020 100/ Passed
Training 18:19 18:35 100 (100%)
2023-Photo Employee Photo Schedule 6/10- 6/10/2023 In
13:30 13:45 Progress
20-APR-1 COVID-19 Bulletin 8B 001 4/23/2020 |4/23/2020 |0/ 0 (0%) Passed
23:44 23:45
20-April-1 Code of Ethics Training 001 4/30/2020 |4/30/2020 0/0 (0%) Passed
18:09 18:12
20-Aug-1 2020 Summer Conviction 2020 8/7/2020 8/7/2020 0/0 (0%) Passed
Newsletter 03:08 03:08
20-Dec Vehicle-Borne Attacks 001 1/6/2021 1/6/2021 0/0 (0%) Passed
19:59 20:00
20-Jun-1 20-Jun-1 ARC Information | 001 6/15/2020 |6/15/2020 |0/ 0 (0%) Passed
Sheet 21:52 21:53
20-Mar- Pursuit Policy 5.1.4 001 3/5/2020 3/5/2020 0/0 (0%) Passed
21:07 21:15
20-Mar 4 CCW Memo 001 4/1/2020 4/1/2020 0/0 (0%) Passed
17:22 17:24
20-Mar-2 Coronavirus (COVID-19) 001 3/14/2020 |3/14/2020 [0/ 0 (0%) Passed
What Law Enforcement 02:47 02:48
Need to Know
20-Mar-3 Coronavirus Disease-COVID | 001 3/14/2020 |3/14/2020 [0/ 0 (0%) Passed
19-Law Enforcement- 02:46 02:46
20-May3 Mobile Field Force 001 5/17/2020 5/17/2020 0/0 (0%) Passed
Formations 20:22 20:25
20-May3 Mobile Field Force 001 2/26/2024 | 3/14/2024 (0/0 (0%) Passed
Formations 08:09 06:01
20-MP1-1 Motorola - 4.5.3 Upgrade 001 10/23/2020 | 10/23/2020 |0/ 0 (0%) Passed
Information 21:06 21:12
20-MP1-2 Motorola - Adding Vehicles | 001 10/23/2020 | 10/23/2020 |0/ 0 (0%) Passed
and Persons to Calls for 21:03 21:05
Service
20-MP1-3 Motorola EV Set-up Card 001 10/23/2020 | 10/23/2020 |0/ 0 (0%) Passed
21:12 21:20
20-MP1-4 Motorola - Intel Sheet in P1 | 001 10/23/2020 | 10/23/2020 |0/ 0 (0%) Passed
Records 20:56 21:00
20-MP1-5 Motorola - Messaging in P1 | 001 10/23/2020 | 10/23/2020 |0/ 0 (0%) | Passed
Records 21:01 21:03
20-Nov 1 2020-01 Nov Nuisance 001 10/30/2020 | 10/30/2020 |0/ 0 (0%) Passed
Dangerous Vicious Dog 20:54 20:57
20-RC-Jan3 OLEIS Citation Module 001 1/30/2020 1/30/2020 |0/ 0 (0%) Passed
01:09 01:10
21 -1 Action Response Report 001 5/19/2021 |5/19/2021 [0/ 0 (0%) Passed
Writing Guide 19:21 19:23
21 Mar MCPO Legal Update 001 4/11/2021 |4/11/2021 |0/ 0 (0%) Passed
19:48 19:49
21 MAY - 2 SB 77 DNA Sample 001 6/9/2021 6/9/2021 0/0 (0%) Passed
Collection 20:14 20:21




Course Number | Course Name Section | Start End Score Status
21 Ph3pre Mobile Field Force 001 7/5/2021 7/18/2021 |(0/0 (0%) Passed
Formations & Commands 20:36 14:50
21 Phase 1 2021 Phase 1 Advanced 027 3/11/2021 0/0 (0%) Passed
Training 13:28
21 Phase 2 2021 First 004 4/22/2021 [0/ 0 (0%) Passed
Aid/CPR/AED/Narcan 11:03
21 Phase 3 2021 Phase 3 Advanced 013 8/5/2021 0/0 (0%) |Passed
Training 14:42
21 Rifle 4 2021 Patrol Rifle 4 Hour 003A 4/7/2021 0/0 (0%) Passed
Class 10:00
21 SB140 2021 Senate Bill 140 001 3/30/2021 |3/30/2021 [(0/0 (0%) Passed
19:13 19:16
21-Apr 1 House Bill 1 Updates 001 4/11/2021 |4/11/2021 |0/ 0 (0%) Passed
19:53 19:54
21-Apr 2 New DV Forms 10-D and 001 4/11/2021 |4/11/2021 |0/ 0 (0%) |Passed
10-F 19:49 19:52
21-Aug 1 Prosecutors Office 001 8/9/2021 8/9/2021 0/0 (0%) Passed
20:08 20:09
21-Aug 2 Resources for the Homeless | 001 8/23/2021 8/23/2021 0/0 (0%) Passed
15:17 15:18
21-MAR-1 Use of K-9 Bulletin 001 3/20/2021 |3/20/2021 [0/ 0 (0%) Passed
21:08 21:13
21-May 1 New Form 10-G Post 001 12/31/2021 In
Conviction No Contact 00:00 Progress
21-MP1-1 Witness Statement Module |[001 7/26/2021 7/26/2021 0/0 (0%) Passed
16:24 16:25
21-NOV Signal for Help Gesture 001 12/9/2021 12/9/2021 [0/ 0 (0%) Passed
19:07 19:08
21-OHLEG 2021 OHLEG Application 001 11/9/2021 11/9/2021 |0/ 0 (0%) Passed
Instructions 18:30 18:32
21-OPOTA 2021 OPQOTA Online 001 12/20/2021 | 12/25/2021 |0/ 0 (0%) Passed
Application Instructions 15:01 21:50
21-Sep-1 First Responder Fentanyl 001 9/15/2021 10/1/2021 [0/ 0 (0%) Passed
Refreshers 18:29 11:38
22 FTO 2022 FTO Course 002 4/15/2022 |0/ 0 (0%) Passed
16:00
22 Phase 1 2022 Phase 1 Advanced 022 3/2/2022 0/0 (0%) Passed
Training 13:32
22 Phase 2 2022 Phase 2 Advanced 025 5/24/2022 |0/ 0 (0%) Passed
Training 10:26
22 Phase 3 2022 Phase 3 Advanced 026 10/12/2022 {0/ 0 (0%) Passed
Training 10:02
22 Rifle 4 2022 Patrol Rifle 4 Hour 001B 3/14/2022 |(0/0 (0%) Passed
Class 14:51
22-OPOTA 2022 OPQOTA Online Course | 001 3/3/2022 3/3/2022 0/0 (0%) Passed
Instructions 19:05 19:12
23 Phase 1 2023 Phase 1 First 039 3/23/2023 |0/ 0 (0%) Passed
Aid/CPR/AED/Narcan 12:57
23 Phase 2 2023 Phase 2 Advanced 011 5/3/2023 0/0 (0%) Passed
Training 08:26




Course Number | Course Name Section | Start End Score Status

23 Phase 3 2023 Phase 3 Advanced 029 10/17/2023 |0/ 0 (0%) | Passed
Training 08:52

23 Rifle 4 2023 Patrol Rifle 4 Hour 005A 8/1/2023 0/0 (0%) Passed
Class 11:05

23-001-IT New In Car Camera 001 3/28/2023 |4/4/2023 0/0 (0%) Passed
Software 07:57 14:21

23-001-IT New In Car Camera 001 3/26/2023 | 3/26/2023 [0/ 0 (0%) Passed
Software 15:11 15:13

23-001-IT New In Car Camera 001 3/26/2023 3/26/2023 0/0 (0%) Passed
Software 12:22 12:24

23-001-IT New In Car Camera 001 9/30/2023 |9/30/2023 |0/ 0 (0%) Passed
Software 12:16 12:17

24 Phase 1 2024 Phase 1 Advanced 017 2/5/2024 0/0 (0%) Passed
Training 07:47

24 Phase 2 2024 Phase 2 Advanced 014 5/1/2024 0/0 (0%) Passed
Training 08:10

24 Phase 3 2024 Phase 3 Advanced 015 8/28/2024 |(0/0 (0%) Passed
Training 16:00

3.5.1 Code of Ethics Annual Read | 2024 2/13/2024 2/13/2024 |(0/0 (0%) Passed
and Sign 11:37 11:40

3.5.1 Code of Ethics Annual Read | 2024 3/28/2024 | 3/28/2024 (0/0 (0%) Passed
and Sign 08:14 08:16

3.5.1 Code of Ethics Annual Read | 2021 1/25/2021 1/25/2021 |0/ 0 (0%) Passed
and Sign 19:28 19:46

3.5.1 Code of Ethics Annual Read | 2023 3/19/2023 3/19/2023 0/0 (0%) Passed
and Sign 09:35 09:40

3.5.1 Code of Ethics Annual Read | 2022 3/24/2022 | 3/24/2022 (0/0 (0%) Passed
and Sign 20:14 20:15

3.5.1 Code of Ethics Annual Read | 2021 3/20/2021 3/20/2021 0/0 (0%) Passed
and Sign 21:02 21:08

3.5.1 Code of Ethics Annual Read | 2022 2/16/2022 |2/16/2022 |0/ 0 (0%) Passed
and Sign 20:12 20:17

ADA Interacting With People 2024 8/11/2024 |8/11/2024 |0/ 0 (0%) Passed
With Disabilities 14:43 15:07

AHP Annual All Hazard Plan 2020 7/26/2020 7/30/2020 0/0 (0%) Passed
Training 23:45 18:19

All Haz-01 All Hazard Plan 2022 5/16/2022 |5/16/2022 [0/ 0 (0%) Passed
21:08 21:09

All Haz-01 All Hazard Plan 2023 5/19/2023 |5/19/2023 (0/0 (0%) Passed
14:50 14:51

All Haz-01 All Hazard Plan 2022 4/18/2022 |4/18/2022 |0/ 0 (0%) Passed
20:16 20:30

All Haz-01 All Hazard Plan 2024 5/20/2024 |5/20/2024 [0/ 0 (0%) Passed
09:53 10:07

All Haz-01 All Hazard Plan 2021 7/5/2021 7/5/2021 0/0 (0%) Passed
20:29 20:36

AOQS Fraud Reporting & Training |July24- |7/21/2024 |7/21/2024 |0/ 0 (0%) Passed
28 10:45 10:54

Apr 15 RC School Emergency 001 4/23/2015 |4/23/2015 |0/ 0 (0%) Passed
Notification Radio Response 11:39 11:42




Course Number | Course Name Section | Start End Score Status
Apr 2013 April 2013 Roll Call 001 5/10/2013 |5/10/2013 [0/ 0 (0%) Passed
Training-Legal Updates 17:01 17:07
Aug16 RC August 2016 Roll Call 001 8/23/2016 |8/23/2016 |0/ 0 (0%) Passed
Training-Legal updates 20:53 20:58
BiasSworn Racial and Bias Based 2021 9/1/2021 9/1/2021 0/0 (0%) Passed
Profiling 15:11 15:13
BiasSworn Racial and Bias Based 2022 9/8/2022 9/8/2022 0/0 (0%) |Passed
Profiling 16:03 16:09
BiasSworn Racial and Bias Based 2023 8/31/2023 In
Profiling 00:00 Progress
BiasSworn Racial and Bias Based 2024 8/11/2024 |8/11/2024 |0/ 0 (0%) Passed
Profiling 15:07 15:12
BiasSworn Racial and Bias Based 2018 8/24/2018 8/24/2018 0/0 (0%) Passed
Profiling 15:15 15:18
BiasSworn Racial and Bias Based 2019 9/2/2019 9/2/2019 0/0 (0%) Passed
Profiling 03:07 03:08
BiasSworn Racial and Bias Based 2020 9/6/2020 0/0 (0%) Passed
Profiling 23:09
Court Court Holding Facilities In- | 2024 9/11/2024 |9/11/2024 |0/ 0 (0%) Passed
Service Training 12:13 12:18
Dec 15 RCT December 2015 Roll Call 15 RC 1/4/2016 1/4/2016 0/0 (0%) Passed
Training Trng 11:33 11:36
Dec 2014 December 2014 001 12/4/2014 |12/4/2014 |0/ 0 (0%) Passed
19:01 19:16
EAR Model Dealing with mental illness | 2023 2/21/2023 2/21/2023 0/0 (0%) Passed
17:20 17:21
EAR Model Dealing with mental illness | 2021 4/11/2021 |4/11/2021 |0/ 0 (0%) Passed
19:54 19:55
EAR Model Dealing with mental illness | 2022 3/3/2022 3/3/2022 0/0 (0%) Passed
19:13 19:13
EAR Model Dealing with mental illness | 2018 3/2/2018 3/2/2018 0/0 (0%) Passed
15:24 15:25
EAR Model Dealing with mental illness | 2019 4/9/2019 4/17/2019 [0/ 0 (0%) Passed
04:19 05:12
EAR Model Dealing with mental illness | 2020 4/8/2020 4/8/2020 0/0 (0%) Passed
20:37 20:38
Jan 15 RC Predicting Officer Assaults 001 1/16/2015 1/16/2015 [0/ 0 (0%) Passed
at D.V. Calls 17:37 17:40
Jan16 RC January 2016 Roll Call 001 1/7/2016 1/11/2016 [0/ 0 (0%) Passed
Training 12:14 11:31
Jan20-MCPO Conviction Newsletter 001 1/30/2020 1/30/2020 0/0 (0%) Passed
01:06 01:08
JUN 15 RC First Responder Safety for | 001 6/18/2015 |6/29/2015 |0/ 0 (0%) Passed
Downed Aircraft 03:03 23:08
June 1 RC June 2013 Roll Call Training | 001 6/3/2013 6/3/2013 0/0 (0%) Passed
16:47 16:48
Knife 01 Roll Call Training: Knife 001 11/9/2013 |11/9/2013 |0/ 0 (0%) Passed
Safety 19:12 19:14
LEADS-1 LEADS Required Training ALL 5/26/2019 |5/26/2019 |[16/ Passed
(Practitioner) MCSO 23:39 23:41 16 (100%)




Course Number | Course Name Section | Start End Score Status
LEADS-2 LEADS Required Training CERT 5/26/2019 |5/26/2019 |5/ Passed
(Certified) USER 23:38 23:39 5 (100%)
LGBTQ+ LGBTQ Community 2024 3/28/2024 |3/28/2024 |0/ 0 (0%) Passed
Awareness and Ethics 08:07 08:10
LGBTQ+ LGBTQ Community 2022 3/16/2022 |3/16/2022 [0/ 0 (0%) Passed
Awareness and Ethics 20:43 20:47
LGBTQ+ LGBTQ Community 2021 7/5/2021 7/5/2021 0/0 (0%) Passed
Awareness and Ethics 20:22 20:29
LGBTQ+ LGBTQ Community 2023 3/19/2023 |3/19/2023 |0/ 0 (0%) Passed
Awareness and Ethics 09:40 09:43
MCS02020 Employee Update 2020 February | 3/5/2020 3/5/2020 0/0 (0%) Passed
21:06 21:15
MCS02020 Employee Update 2020 June 7/3/2020 7/8/2020 0/0 (0%) Passed
15:26 19:14
Mental Mental Health Roll Call 2014 1/27/2014 |1/27/2014 |0/ 0 (0%) Passed
Training 17:42 17:43
Mental Mental Health Roll Call 2017 1/18/2017 |1/21/2017 |0/ 0 (0%) Passed
Training 23:55 15:18
MFF&C-01 Mobile Field Force 2022 11/29/2022 | 11/29/2022 |0/ 0 (0%) Passed
Formations & Commands 15:08 15:10
MFF&C-01 Mobile Field Force 2023 4/4/2023 4/4/2023 0/0 (0%) Passed
Formations & Commands 14:25 14:26
Nov-15-RC Situational Awareness: 001 11/20/2015 | 11/20/2015 |0/ 0 (0%) Passed
Anonymous Calling For 13:09 13:10
Cyber activity against Law
Enforcement in Ohio
Through
OHLEG OHLEG Security Training 001 4/16/2015 4/16/2015 0/0 (0%) Passed
11:44 11:47
Phone Case Officer Safety Roll Call 001 7/7/2015 7/7/2015 0/0 (0%) Passed
19:40 19:41
PREA Sexual Assault Prevention PREA 1 8/13/2019 8/13/2019 0/0 (0%) Passed
and Response to 23:24 23:27
Complaints
PREA 2 Cross-Gender and PREA 2 |[8/13/2019 |8/13/2019 |0/ 0 (0%) Passed
Transgender Pat Searches 23:28 23:31
RC 03-16 March 2016 Roll Call 001 4/5/2016 4/5/2016 0/0 (0%) Passed
Training: Pressure Points 15:10 15:11
Chart
RC TRNG June 2014 Roll Call Training | 001 6/16/2014 6/16/2014 |(0/0 (0%) Passed
16:02 16:03
RC16 - 001 RDC Records Channel 001 3/7/2016 3/7/2016 0/0 (0%) Passed
Merger 15:24 15:28
RCMT RCMT training 24-05 9/12/2024 |9/12/2024 |0/ 0 (0%) Passed
08:00 16:00
RCMT RCMT training 24-04 6/6/2024 6/6/2024 0/0 (0%) Passed
07:00 15:00
RCMT RCMT training 24-03 5/9/2024 5/9/2024 0/0 (0%) Passed
08:00 16:00
RCMT RCMT training 24-02 3/7/2024 3/7/2024 0/0 (0%) Passed
08:00 16:00




Course Number | Course Name Section | Start End Score Status
RCMT RCMT training 24-01 1/18/2024 |1/18/2024 |0/ 0 (0%) Passed
08:00 16:00
RCMT RCMT training 23-03 10/12/2023 | 10/12/2023 |0/ 0 (0%) Passed
08:00 16:00
RCMT RCMT training 23-02 9/21/2023 [0/ 0 (0%) Passed
16:00
RCMT RCMT training 23-01 9/20/2023 [0/ 0 (0%) Passed
09:27
SP14 Legal 2014 Spring Conviction 001 4/6/2014 4/6/2014 0/0 (0%) Passed
Newsletter-Legal Update 21:22 21:27
TC22-02 The Conviction - Winter 001 4/1/2022 4/1/2022 0/0 (0%) Passed
2022 16:14 16:15
TC22-03 Concealed Carry/CCW 001 5/10/2022 |5/10/2022 |0/ 0 (0%) Passed
Without a License - SB 215 18:22 18:24
TC22-04 Foot Pursuits 001 5/25/2022 |5/25/2022 |0/ 0 (0%) Passed
18:35 18:36
TC22-05 Agency360.com - 001 3/3/2022 3/3/2022 0/0 (0%) Passed
Uploading Training 19:14 19:14
Certificates
TC22-06 Officer Safety Notice 001 8/17/2022 8/17/2022 0/0 (0%) Passed
18:39 18:40
TC22-07 2022 CPT Reminder 001 8/17/2022 |8/17/2022 |0/ 0 (0%) Passed
18:40 18:41
TC22-08 Monkey Pox Bulletin 001 8/17/2022 |8/17/2022 |0/ 0 (0%) Passed
18:38 18:39
TC22-09 Crim. Rule 4 - Sufficiency 001 9/5/2022 9/5/2022 0/0 (0%) Passed
of an Affidavit for a Felony 16:34 16:34
Complaint/Warrant
TC22-10 Overview of the Emergency | 001 9/20/2022 |9/20/2022 |0/ 0 (0%) Passed
Response Guidebook 20:55 20:57
TC22-11 CCW Handbook 001 9/20/2022 |9/20/2022 |0/ 0 (0%) Passed
20:54 20:55
TC22-12 Handling Suspicious and 001 12/8/2022 |12/8/2022 |0/ 0 (0%) |Passed
Dangerous Items 18:17 18:21
TC23-01 New Distracted Driving Law | 001 1/4/2023 1/4/2023 0/0 (0%) Passed
15:08 15:08
TC23-02 2023 CPT Notice 001 3/27/2023 |3/27/2023 |0/ 0 (0%) Passed
08:18 08:18
TC23-02 2023 CPT Notice 001 2/10/2023 |2/10/2023 |0/ 0 (0%) Passed
18:03 18:06
TC23-04 2023 Legal Updates - 001 2/27/2023 | 2/27/2023 [0/ 0 (0%) Passed
Senate Bill 16 - Targeting of 21:24 21:27
Emergency Service
Responders
TC23-05 2023 Legal Updates - 001 2/27/2023 |2/27/2023 |0/ 0 (0%) Passed
House Bill 343 - Victim's 21:27 21:31
Rights
TC23-06 2023 Legal Updates - 001 3/4/2023 3/4/2023 0/0 (0%) Passed
Senate Bill 215 - 15:01 15:03

Amendments to Concealed
Carry




Course Number | Course Name Section | Start End Score Status
TC23-07 2023 Legal Updates - 001 3/4/2023 3/4/2023 0/0 (0%) Passed
Senate Bill 288 - Distracted 14:58 15:00
Driving
TC23-08 2023 Legal Updates - 001 3/4/2023 3/4/2023 0/0 (0%) Passed
Senate Bill 288 - Other ORC 14:55 14:58
Updates
TC23-09 2023 Legal Updates - Misc | 001 3/4/2023 3/4/2023 0/0 (0%) Passed
Law Changes 14:53 14:55
TC23-10 Officer Safety - Counterfeit | 001 3/4/2023 3/4/2023 0/0 (0%) Passed
Tourniquet 14:51 14:52
TC23-12 Brady Use of Force 001 4/25/2023 4/25/2023 0/0 (0%) Passed
09:22 09:24
TC23-13 2023 CPT Notice UPDATE 001 6/10/2023 |7/3/2023 0/0 (0%) Passed
13:26 13:55
TC23-14 Search & Seizure 001 7/10/2023 |7/10/2023 |0/ 0 (0%) Passed
13:47 13:53
TC23-15 2023 CPT Notice August 001 9/15/2023 |10/2/2023 |0/ 0 (0%) Passed
Update 07:54 08:22
TC23-16 CPT Warning Notice 001 10/7/2023 10/7/2023 [0/ 0 (0%) Passed
15:33 15:33
TC23-17 The Dangers of After- 001 11/14/2023 | 11/14/2023 |0/ 0 (0%) Passed
Market Police Accessories 13:54 14:02
TC23-18 Handling Hazardous Drugs | 001 12/6/2023 12/6/2023 [0/ 0 (0%) Passed
14:45 14:51
TC23-19 Limited Legalization of 2023 12/8/2023 12/8/2023 [0/ 0 (0%) Passed
Marijuana 11:37 11:44
TC23-20 Issue 2 Overview 001 12/25/2023 | 12/25/2023 |0/ 0 (0%) Passed
08:54 08:56
TC23-21 Justice Web training update | 001 12/25/2023 | 12/25/2023 |0/ 0 (0%) Passed
08:56 08:57
TC23-22 Remington 870 2023 11/10/2023 | 11/14/2023 |0/ 0 (0%) Passed
Maintenance 11:05 13:54
TC23-22 Remington 870 2022 1/10/2022 1/10/2022 |0/ 0 (0%) Passed
Maintenance 22:07 22:16
TC23-23 Arizona Mobile Driver 001 12/29/2023 | 12/29/2023 |0/ 0 (0%) Passed
License 16:03 16:04
TC24-01 Coca-Cola Used to Destroy | 001 1/23/2024 1/23/2024 [0/ 0 (0%) Passed
Fentanyl Evidence - 14:58 15:00
DAYTON OHIO
TC24-02 what3words 001 1/23/2024 1/28/2024 (0/0 (0%) Passed
15:00 13:36
TC24-03 ARC LE Reference Guide 001 1/23/2024 1/28/2024 [0/ 0 (0%) Passed
15:02 13:35
TC24-04 Nightstick Weapon Mounted | 001 2/4/2024 2/4/2024 0/0 (0%) Passed
Light 15:51 15:52
TC24-05 2024 CPT Notice 001 3/14/2024 | 3/14/2024 (0/0 (0%) Passed
06:02 06:03
TC24-06 Juvenile Court Document 001 4/13/2024 |4/13/2024 |0/ 0 (0%) Passed
08:09 08:10
TC24-07 2024 Action Response, 001 5/14/2024 |5/14/2024 |0/ 0 (0%) Passed
Pursuit/ Stop Stick Report 11:50 11:51

Update




Course Number | Course Name Section | Start End Score Status

TC24-08 2024 CPT Update - May 30 |001 6/5/2024 6/5/2024 0/0 (0%) Passed
2024 15:06 15:07

TC24-11 Nightlock Devices 2024 8/19/2024 8/19/2024 |0/ 0 (0%) Passed

09:48 09:49

TC24-12 ATF Advisory on full- 001 9/24/2024 |9/24/2024 |0/ 0 (0%) Passed
automatic firearms 07:48 07:48
conversion parts

TC24-13 Marsy Law, Victim's Rights | 001 10/9/2024 |10/9/2024 |0/ 0 (0%) Passed
Forms 09:58 09:59

TC24-14 HB56 Stunt Driving memo 001 10/16/2024 | 10/16/2024 |0/ 0 (0%) Passed

14:12 14:20

TCCOE-Feb1 Crisis Intervention and 2024 4/13/2024 |4/13/2024 |0/ 0 (0%) Passed
suicide prevention and EAR 08:10 08:11
model

UOSOP/EMP Unusual Occurrences and 2016 12/19/2016 | 12/19/2016 |0/ 0 (0%) Passed
Emergency Mobilization - 15:14 15:16
online

UOSOP/EMP Unusual Occurrences and 2018 1/5/2018 1/5/2018 0/0 (0%) Passed
Emergency Mobilization - 15:14 15:17
online

UOSOP/EMP Unusual Occurrences and 2019 12/23/2019 | 12/23/2019 |0/ 0 (0%) | Passed
Emergency Mobilization - 22:53 23:04

online

This report has been generated using PowerDMS™
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MONTGOMERY COUNTY SHERIFF’S OFFICE
INTERNAL INVESTIGATION

EMPLOYEE

Detective Joshua Samples #794 Community Services- Special Investigations

COMPLAINANT

Major Jeremy Roy

Montgomery County Sheriff’s Office
345 West Second Street

Dayton, Ohio 45422

SYNOPSIS

On January 8", 2024, the involved subject, James Skirvin, was shot multiple times
after he brandished a firearm at officers. This incident started with a vehicle pursuit
initiated by the Trotwood Police Department. Trotwood Police was investigating a
felonious assault at 50 Voyager Boulevard, Montgomery County, Ohio, when Mr.
Skirvin, from the felonious assault, drove past the crime scene and brandished a
firearm at the police and Fire & Rescue personnel. It was reported Mr. Skirvin

purposely ran over his daughter, Desiree Skirvin, with his vehicle.

After Trotwood Police started the vehicle pursuit of the subject, Mr. Skirvin's brother,
Scott Skirvin, approached Trotwood Police, still at the felonious assault scene, and
said his brother had firearms and he wanted to die at the hands of the police.
Trotwood Police aired the "suicide by cop" to all involved currently in pursuit of
Skirvin

The Dayton Police Department and the Montgomery County Sheriff's Office joined in
pursuing Mr. Skirvin with Trotwood Police. As Mr. Skirvin was traveling eastbound
on US 35, he discharged a shotgun at Montgomery County Sheriff’s Office Detective

Joshua Samples and Dayton Police Department Sergeant Gordon Cairns who were
1
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deploying stop sticks. Mr. Skirvin did a U-turn on US 35 and headed back westbound
on US 35 when he again discharged a firearm from his moving F550 Ford truck at
Detective Samples and Sergeant Cairns. Detective Samples and Sergeant Cairns
discharged firearms at Mr. Skirvin to stop the threat. When Mr. Skirvin approached
the intersection at US 35 and Liscum Road, he crashed into a Montgomery County
Sheriff's cruiser and a Trotwood Police cruiser. Mr. Skirvin pushed the Trotwood

cruiser across the intersection and ultimately came to rest on top of the cruiser.

Law enforcement on the scene of the crash discharged their weapons at Mr. Skirvin to
stop him from causing injury or death to any other motorist or law enforcement
ofﬁcer/deputy_was one of the law enforcement officers who
discharged his duty weapon at this time. Mr. Skirvin was removed from the truck and

taken to Miami Valley Hospital for treatment. Mr. Skirvin survived the incident.

Trotwood Police Officer Michael Richardson was trapped in his cruiser after Mr.
Skirvin's truck landed on his marked police vehicle. Officer Richardson was pulled
from the cruiser with severe injuries and taken to Miami Valley Hospital via a Dayton
Police vehicle. Officer Richardson has survived the incident.

INVESTIGATION
On Monday, July 22", 2024, the Inspectional Services Unit received this case for

investigation after a Montgomery County Grand Jury returned a finding of No True
Bill regarding an officer-involved shooting on Monday, January 8", 2024, involving
Montgomery County Sheriff’s Office Detective Joshua Samples and_
-No True Bill is a legal procedure to dismiss charges against a defendant when
the Grand Jury does not find enough evidence to charge them with violating the law.

This case was assigned to the Inspectional Services Unit by Chief Deputy Matt
Haines. Sergeant Bryan Cavender assigned this case to me to complete a thorough
overview to verify if Detective Samples and_ actions were reasonably
necessary, justified, and followed the policy and procedures of the Montgomery
County Sheriff’s Office.



1 I reviewed Montgomery County Sheriff’s Office report - in its entirety.

2 The below personnel submitted the following reports:

3

4 Deputy Joseph Cox Case Report 001 and 002

S Deputy Matthew Poulton Property Sheet x4 and Impound x3

6 Deputy Jeffrey Sanger Evidence Supplement

7 Detective Joshua Samples Officer Narrative

8 ] Officer Narrative

9 Deputy Matthew Poulton Officer Narrative x4
10 Sergeant Scott Prater Officer Narrative
11 Captain Andrew Flagg Officer Narrative
12 Sergeant Kelly Campbell Officer Narrative x2
13 Detective Fredrick Zollers Officer Narrative
14 Detective David Posma Officer Narrative
15 Captain Ted Jackson Officer Narrative
16 Deputy Jamar Williams Officer Narrative
17 Deputy Emma Leach Officer Narrative
18 Detective Gabriel Fragasse Officer Narrative
19 Sergeant Scott Morgan Officer Narrative
20 Detective Alec Denker Officer Narrative
21 Chief Deputy Matt Haines Officer Narrative
22 Sergeant Joseph Solomon Officer Narrative
23 Detective Bryan Statzer Officer Narrative
24 Detective Brian Conley Officer Narrative
25 Captain Michael Brem Officer Narrative
26 Deputy Wiley Jones Officer Narrative
27 Detective Melanie Phelps Officer Narrative
28 Detective Ryan Dalton Officer Narrative
29 Detective Daniel Casey Officer Narrative
30 Deputy Christopher Gabbard Officer Narrative
31 Deputy Ariel Floyd Officer Narrative
32 Detective Heather French Officer Narrative
33 Sergeant John Eversole Officer Narrative
34 Detective Joshua Samples Action Response Report
35 _ Action Response Report
36
37 See the attached report -regarding the investigation of this incident.
38 The role of the Inspectional Services Unit in a deputy-involved shooting is to

3
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determine whether the action response followed policy, failed to meet policy, or if
there was a policy failure. This is done by reviewing the facts and circumstances of
the individual case. In this incident, I reviewed the report to ensure the following

General Orders were followed:

1.1.3 __Action Response
B. Deadly Force

H. Ensuring Medical Aid After Action Response Incidents and Apprehension

M. Weapons, Weapons Retention, and Ammunition Requirements and Specifications
N. Firearms Proficiency

0. Annual Firearms Requalification and Procedures

T. Personnel Involved Shootings or Use of Lethal Force Notifications

After reviewing the accompanying reports and general orders, I confirmed with the
Montgomery County Sheriff’s Office Special Weapons and Tactics (SWAT) weapon
inventory specialist that Detective Joshua Samples had been issued a Lewis Machine
and Tool (LMT), model .556 rifle with serial numbe I ! contacted the
Montgomery County Sheriff’s Office training staff who provided me with Detective
Samples most recent in-service training record from April 26", 2023, where he
showed proficiency by passing the State of Ohio annual firearms qualification course
with his issued LMT

Premium Law Enforcement .223, 62 grain bonded ammunition.

Deputy Samples was issued departmental Federal

I confirmed with the Montgomery County Sheriff’s Office property room custodian
that_ had been issued a Glock, model 17, 9 mm handgun with
serial number-on July 7%, 2021. I contacted the Montgomery County
Sheriff’s Office training staff who provided me with_most recent in-
service training record from May 3rd, 2023, where he showed proficiency by passing
the State of Ohio annual firearms qualification course with his issued Glock 17

_was issued departmental Federal Premium Law

Enforcement 9mm luger, 147 grain HST ammunition.

I reviewed the criminal investigation which was c'ompleted by the Ohio Bureau of
Criminal Investigation’s (BCI) Investigation Division. This criminal investigation

was completed by Special Agent Perry Roeser and Special Agent Rick Ward.

Detective Samples and -were interviewed during BCI’s investigation. I
4
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reviewed both interviews and determined there were no further questions which

needed to be asked to either Detective Samples o_ for this
administrative investigation. See BCI’s report for further details.

CONCLUSION OF FACT

On Monday, January 8", 2024, at approximately 1054 hours Christina Wilson
contacted the Montgomery County Regional Dispatch Center (RDC) in regards to a
felonious assault on Voyager Boulevard at West Third Street (Trailer Park) in the
City of Trotwood. After receiving the call for service, Trotwood Police Department

was dispatched to the scene.

While responding to the scene, the suspect vehicle description was provided to crews.
Upon arrival at the scene, the suspect vehicle was observed attempting to exit the
complex. It was being operated by the suspect, identified as James Skirvin, who was

also seen to be in possession of a firearm as he passed Trotwood officers on scene.

Trotwood Officer Ezra Haponek along with Field Training Officer Paul Dapkus
attempted to initiate a traffic stop on Mr. Skirvin in his vehicle at which time Mr.
Skirvin failed to stop and began fleeing. A pursuit was initiated due to the felonious

assault which had just occurred.

Detective Samples was monitoring the Regional Dispatch Center North Channel and
heard the initial dispatch for the felonious assault call for service along with the
updated information of Mr. Skirvin displaying a firearm toward an officer. He
continued to monitor the call and heard the suspect was in a white dually truck and
there was now an active pursuit from the area of Union Road traveling eastbound.
Detective Samples was in his office which is located at the Montgomery County
Sheriff’s Office Head Quarters (MCSO HQ) building, 345 West Second Street,
Dayton Ohio, 45422. Detective Samples left the MCSO HQ building and began

traveling westbound in the direction of where the truck was coming from.
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In anticipation of the fleeing vehicle’s route, which was a combination of the
pursuing Officer’s radio broadcasts and knowledge of the area, Detective Samples
traveled to the area of US-35 near the Gettysburg Avenue exit in Montgomery
County. Once in this area, he pulled over to the left shoulder which offered a median,
guardrail, and light pole with a cement base for cover. Sergeant Cairns from Dayton
Police Department was stopped nearby in a Dayton Police Department-marked patrol
vehicle. Detective Samples had activated his emergency lights as he stopped and
exited his vehicle. The active pursuit of the fleeing vehicle was still being broadcasted
on the RDC North Channel which was now patched with other channels as multiple
law enforcement agencies had joined in. The pursuing officers broadcasted the white
truck was traveling eastbound on US-35 and had just crossed over Liscum Drive.
Additional information was broadcast that the driver of the white truck wanted to “do

suicide by cop”.

Upon hearing the white truck’s location, Detective Samples retrieved his Stop Sticks
from the trunk of his vehicle and readied them for deployment. It should be noted that
Detective Samples is assigned Stop Sticks which he has previously been trained on

how to properly deploy.

Detective Samples indicated in his written report, that when Mr. Skirvin was
approaching his location, he (Samples) could hear gunshots and could see Mr. Skirvin
holding what he believed to be a long gun. Detective Samples confirmed the white
truck’s path of travel and deployed his 9-foot section of Stop Sticks into the roadway
in hopes of a peaceful resolution. The white truck operated by Mr. Skirvin abruptly
changed lanes, towards Detective Samples as he pulled the Stop Sticks into the path
of travel of Mr. Skirvin. Mr. Skirvin ran over the Stop Sticks and continued traveling
eastbound. After being run over, Detective Samples moved his Stop Sticks to the left

shoulder out of the lane of travel.

Detective Samples notified crews via the radio of the Stop Stick deployment. A very

short time later, radio traffic was communicated that the suspect was completing a U-
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turn on US-35 at Abbey Avenue to travel back westbound on US-35 toward Detective

Samples and Sergeant Cairns.

Detective Samples returned to his vehicle and removed his Montgomery County
Sheriff’s Office (MCSO) issued Lewis Machine Tool (LMT) Guardian 2000 5.56
rifle (S/N - and prepared it for deployment. Within seconds, the white
truck was now visible to Detective Samples and Sergeant Cairns. Detective Samples
observed the driver-side window to be down and the driver to be holding a long gun.
Another gunshot was heard which Detective Samples believed to be fired in his
direction. Detective Samples established a clear line of sight and fired nine rounds in
rapid succession from his rifle at Mr. Skirvin in an attempt to stop his aggressive and
deadly actions toward him, Sergeant Cairns, and the general public. Once Mr. Skirvin
passed his location, Detective Samples ceased firing and took no other force actions.

Sergeant Cairns notified the RDC and other crews of the shots being fired.

Upon determining the threat was over, Detective Samples secured his rifle in the
trunk of his vehicle and made contact with his direct supervisor, Sergeant Walter
Steele.

After Mr. Skirvin passed Detective Samples location and the pursuit continued, white
smoke began emitting from the truck. As Skirvin approached the intersection of US-
35 at Liscum Drive, his speed appeared to increase as he aimed his truck directly at a
marked Sheriff’s Office patrol vehicle. He struck the unoccupied Sheriff’s cruiser at
approximately 70 mph. His truck continued forward motion and struck an occupied
Trotwood Police Department marked patrol vehicle coming to rest on top of the
Trotwood patrol vehicle. During this collision, Deputy Ariel Floyd was nearly struck

due to standing behind the first Sheriff’s Office cruiser which was struck.

After the crash, due to the previous and continued threat, Mr. Skirvin posed to both
law enforcement and the public, deputies and officers on scene ultimately discharged
their weapons at Mr. Skirvin who was still in operation of the truck and in possession

of at least one known firearm.
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_was amongst one of the parties who discharged their firearm at the
crash scene. _ stated he was at the county jail returning prisoners (inmate

workers) from a cleaning detail when he heard the dispatch of Trotwood’s felonious
assault. After returning the inmates, he began responding to the area as he learned the
details of Mr. Skirvin’s identity, vehicle description, Mr. Skirvin pointing a firearm at
Trotwood Officers, and the current pursuit of Mr. Skirvin. Being familiar with the
area, he anticipated the pursuit to continue eastbound on US-35. As he approached
the intersection of US-35 at Abbey Avenue he could see the pursuit which was

coming towards his location.

When the pursuit began traveling westbound on US—35_ began
following behind the pursuit. He heard additional radio transmissions of shots fired

as the pursuit passed Detective Samples location_ said as the vehicle
pursuit continued westbound on US-35, he witnessed a long gun being tossed from
the driver's side window; he also noted the tire(s) of the truck began to malfunction
due to the previous Stop Stick deployment. As the truck approached Liscum Drive, it
was in the far-right lane. It abruptly turned left aiming directly at the stationary
cruisers_ stated he saw no brake lights before the truck hit the MCSO
cruiser and then landed on top of the Trotwood cruiser. - indicated he

believed the crash was intention-

identified as Deputy Floyd, jump out of the way of the vehicle crash-
said he parked his cruiser in the intersection of Liscum and US-35, exited, and took

cover behind the driver's side rear of his cruiser. - attempted to
discharge his rifle at Mr. Skirvin but due to a malfunction, he was unable to. He then

said he saw a sheriff's deputy, later

transitioned to his Glock 17 pistol and discharged it in the direction of Mr. Skirvin's

truck. - stated he fired his weapon eighteen times._

discharged his firearm at Mr. Skirvin in an attempt to stop the deadly threat Mr.

Skirvin posed to both law enforcement and civilians.

After discharging his ﬁrearm-long with other officers on scene,

began approaching the truck. While approaching, -observed Officer
Michael Richardson inside the Trotwood marked patrol unit under Mr. Skirvin’s

8
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vehicle. He noticed a severe laceration on Officer Richardson's right arm which was
bleeding heavil_utiiized a tourniquet on Officer Richardson’s right
arm before assisting in moving Officer Richardson into the rear seat of a Dayton

Police Department marked patrol vehicle which transported him to the hospital.

Once the scene was rendered as safe, -approached a supervisor on scene
and informed them of his firearm being discharged. Both Detective Samples and
_were relieved of their scenes and were transported to the Montgomery
County Sheriff’s Office Road Patrol Headquarters (District 7) (D7) where they stood
by for contact with the Bureau of Criminal Investigation (BCI). During this time,
Detective Samples was notified Captain Jackson, who is the commander of the
Montgomery County Regional SWAT Team, would issue him a replacement LMT

Guardian Rifle. Deputy Beach was issued a replacement Glock 17 (Serial number

The shots fired by Detective Joshua Samples and_at Mr.

Skirvin constitute a deadly force situation. This case was presented to a Montgomery
County Grand Jury for review. On Tuesday, July 2", 2024, the Grand Jury voted on

this case and returned a ”No True Bill,” meaning there was no probable cause to show

Detective Samples and -actions were a criminal offense.

Montgomery County Sheriff’s Office Policy 1.1.3 Action Response, section B,
Deadly Force states:

B. Deadly Force
1. Personnel may use deadly force only when they reasonably believe that the action is
in defense of human life. This includes their life or in defense of any person who is in
imminent danger of serious bodily injury. The use of a police vehicle in a ramming
action is a use of Deadly Force and such action must meet the criteria for use of

Deadly Force. See the "Pursuit Policy" chapter of the General Orders Manual.

2. The following definitions apply to this directive:

» Reasonable Belief - When facts or circumstances personnel know, or should

g



O 00 0 N L AN -

e e e T e e T T
O 0 N N Rk W N = O

]
o

L W W W W NN NN R NN NN
W N= O O e NN R W N e

know, are such as to cause an ordinary and prudent person to act or think in
a similar way under similar circumstances.
= Imminent Danger - An appearance of threatened and impending injury as

would put a reasonable and prudent person to his instant defense.

= Serious Bodily Injury - An injury that creates a substantial risk of death,
serious permanent disfigurement, or long-term loss or impairment of the
function of any bodily member or organ.

* Deadly Force - Any force that carries a substantial risk that it will proximately

result in the death of any person.

3. If feasible, and if to do so would not increase the danger to personnel or others, a

verbal waming to submit to authority should be given before the use of deadly force.

4. When the decision is made to use deadly force, personnel may continue its
application until the subject surrenders or no longer poses an imminent danger.
When deadly force is permissible under this policy, attempts to shoot to cause minor
injury are unrealistic and can prove dangerous because it is unlikely to achieve the

intended purpose of bringing an imminent danger to a timely halt.

The actions of Detective Samples firing shots with his firearm to prevent and stop Mr.
Skirvin from causing serious bodily injury and/or death to himself (Detective
Samples) and/or others (City of Dayton police officers, City of Trotwood Police
Officers, and civilians) who were in imminent danger are consistent with the
Montgomery County Sheriff’s Office’s deadly force policy and is declared proper

conduct.

The actions o firing shots with his firearm to prevent and stop Mr.
Skirvin from causing serious bodily injury and/or death to himself _
and/or others (Montgomery County Sheriff’s Office Deputies, Trotwood Police
Officers, and City of Dayton police officers) who were in imminent danger are
consistent with the Montgomery County Sheriff’s Office’s deadly force policy and is

declared proper conduct.

10
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Montgomery County Sheriff’s Office Policy 1.1.3 Action Response, section M,
Weapons, Holsters, Ammunition Requirements, and Specifications, section N,

Firearms Proficiency, and section O, Annual Qualifications and Procedures states:

M. Weapons, Weapons Retention, and Ammunition Requirements and Specifications
1. The intent of this directive is to ensure that deputies do not use poor quality or
inherently dangerous weapons, firearms, or ammunition. Because of the demands of
various assignments within the organization, the Sheriff establishes specific criteria
for using personal firearms and less-lethal weapons while on official duty. Deputies
may carry and use only the weapons and ammunition the Sheriffs Office authorizes

for the performance of duty .

2. The Montgomery County Sheriff's Office issues semi-automatic pistols to deputies.
The Training Center sergeant or his designee must inspect and approve all issued
weapons before deputies can carry them. Deputies must successfully complete a
firearm training course for the weapon. The successful completion of an approved

firearm training course may serve as proof of the inspection and approval process.

N. Firearms Proficiency
1. Deputies must show proficiency with all authorized weapons he uses in the
performance of his work duties. The Training Center sergeant selects a course to
use for requalification and deputies must achieve a minimum score on the course.
Deputies must be knowledgeable about the laws conceming the use of firearms and

be familiar with safe handling procedures for these weapons.

O. Annual Firearms Requalification and Procedures
1. Certified training instructors conduct firearm range sessions at least twice a year as
part of the Sheriff's Office in-service training program. They instruct deputies on the
agency's "Use of Force" policy as part of their annual Weapons Requalification
Program. The Training Center documents the training course in PowerDMS™ and
keeps a copy of the Montgomery County Sheriff's Office In-Service Training Record

in the deputy's training file at the Training Center.

2. Deputies must meet the requalification requirements approved by the executive

11
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director of the Ohio Peace Officer Training Commission. The Training Center
sergeant notifies the Support Services Division-Community Services Commander
immediately of any deputy failing to pass the annual Weapons Requalification
Program. The Support Services Division-Community Services Commander will notify
the Chief Deputy of any failure the Training Center sergeant reports. Further, any
Training Center staff member who observes any noticeable deficiencies in the proper
handling and use of a firearm by any deputy will report it immediately to the Support

Services Division-Community Services Commander.

3. The Sheriff's Office prohibits a deputy from carrying any firearm until he
demonstrates proficiency with the weapon. Based on Ohio Revised Code § 109.801
and Ohio Administrative Code § 109:2-13-02, any deputy who, after three attempts,
fails to meet the absolute minimum requirements of the annual Weapons
Requalification Program will turn over his issued weapon and/or issued ammunition,
along with his department credentials and badge, to the Training Center sergeant or
his designee. Further, the Personnel Director, or his designee, will advise the deputy,
in writing, that he must not represent himself as a deputy sheriff or take any type of
enforcement action until he successfully meets the absolute minimum requirements

of the annual Weapons Requalification Program.

Detective Samples completed his annual SWAT firearms qualifications on April 26",
2023, using his Montgomery County Sheriff’s Office-issued Lewis Machine and Tool
(LMT) .556 rifle, serial number- Additionally, he was found to have used
departmental-issued ammunition, Federal Premium Law Enforcement .223, 62 grain
bonded in accordance with Montgomery County Sheriff’s Office policies, therefore,

his actions are declared proper conduct.

-completed his annual firearms qualifications on May 3, 2023, using

his Montgomery County Sheriff’s Office-issued Glock 17, 9 mm handgun, serial
numbc- Additionally, he was found to have used departmental-issued
ammunition, Federal Premium Law Enforcement 9mm luger, 147 grain HST in
accordance with Montgomery County Sheriff’s Office policies, therefore, his actions

are declared proper conduct.

12
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Montgomery County Sheriff’s Office Policy 1.1.3 Action Response, Section T,

Personnel Involved Shootings or Use of Lethal Force Notifications states in part:

T. Personnel Involved Shootings or Use of Lethal Force Notifications

1.

2.

3.

4.

When Sheriff's Office personnel (whether on or off-duty) uses a firearm in an attempt
to inflict lethal force, inflict lethal force in any other manner, or use less-lethal
munitions to strike an individual and that use results in serious physical harm or
death, the first non-involved supervisor on the scene or his designee notifies:

The Division Commander.

The District Commander/Division Captain.

The Investigations Section supervisor.

The duty detective.

The Forensic Services Unit supervisor.

The Inspectional Services Unit supervisor.

The Division Commander is then responsible for notifying the Sheriff, Chief Deputy,
and other Division Commanders. The Investigations Section supervisor is

responsible for notifying the Investigations Section Commander.

The Forensic Services Unit supervisor must request the Miami Valley Regional
Crime Laboratory (MVRCL) technicians to respond to all use of force situations
involving Sheriff's Office personnel that result in a death. The Forensic Services Unit
supervisor may request the MVRCL technicians to respond to use of force situations
involving Sheriff's Office personnel that result in serious physical harm. When
possible, MVRCL personnel should respond and handle the collection and

preservation of evidence.

The first non-involved supervisor on the scene must ensure that:
= The scene is secured,
»  The perimeter is controlled,
= Evidence is preserved, including the weapon used by the deputy and all
ammunition and magazines,

= Potential witnesses are located; identified; and secured,

» Invoived personnel are secured from individuals not directly involved in the

investigation,

13
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= The proper notifications are made, and

=  Personnel are safely removed from the scene, if necessary.

5. The Investigations Section supervisor is responsible for overseeing the criminal
investigation. He must ensure the interviewing of potential witnesses and involved
personnel and the collection and preservation of evidence. The criminal investigation
takes precedence over an administrative inquiry. However, investigators from both

units must work closely together during the initial stages of the investigation.

6. The Inspectional Services Unit supervisor is responsible for overseeing the
administrative investigation. He must work closely with members of the Investigations
Section. However, the administrative investigation must never interfere with the
criminal investigation. Inspectional Services Unit members are to obtain basic
information regarding the incident and observe the scene. Ordinarily, the Inspectional
Services Unit will not administratively interview involved personnel until they serve

them with a Notice of Administrative Investigation.

7. Members of the Inspectional Services Unit retain extra semi-automatic pistols and
ammunition. If necessary, the Inspectional Services Unit will provide the involved

deputies with a temporary replacement weapon and ammunition.

8. Involved personnel will provide a summary of the incident to investigators in order to
assist them with determining what crime the suspect has committed, the suspect's
actions prior to the use of force, and the involvement of the personnel prior to the
application of force.

9. Personnel must submit weapons for inspection and evidentiary purposes, submit to

“four point" photographs, and prepare routine reports regarding the incident.

10. If feasible, appropriate, or needed, a scene re-enactment may be conducted to
ensure all evidence is located and safeguarded prior to personnel and witnesses
leaving the scene to determine:

= The location of personnel.
= The location of suspects.
= The location of weapons.

= The location of witnesses.

14
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=  The location of shell casings.

= The involvement of other personnel.

11. Nothing in this policy precludes personnel from consulting with an attorney-at-law.

Pertinent radio traffic was provided by many units, including Detective Samples, to
dispatch throughout the event which started the notification process. Sergeant
Cairnes radio traffic to dispatch of “shots fired” for both he and Detective Samples
enabled other crews to determine the need to respond immediately to assist them and

also with the ongoing pursuit.

After reviewing the crime scene log and reports, the evidence showed the
Inspectional Services Unit, Forensic Services Unit, and sheriff's office command staff
responded to the scene. Special Investigations detectives were notified, however, the
Ohio Attorney General’s Office, Bureau of Criminal Investigation was requested by
Sheriff Rob Streck to investigate the involved Montgomery County Sheriff’s Office
personnel's actions. Detective Samples_ and all Sheriff’s Office
employees involved followed the Montgomery County Sheriff’s Office notification

process, therefore, their actions are declared proper conduct.

Montgomery County Sheriff’s Office Policy 1.1.3 Action Response, section H,
Ensuring Medical Aid after Use of Weapons states in part:

H. Ensuring Medical Aid After Use of Force Incidents and Apprehension
3. When personnel use force that results in a physical injury or the likelihood of a
physical injury, they must ensure that the individual receives medical evaluation and
the appropriate medical attention as quickly as possible. Medical attention includes,
but is not limited to, administering first aid, evaluation by paramedics, or medical

evaluation at a hospital.

After Mr. Skirvin had been shot, a multitude of law enforcement officers on scene
approached him, removed him from his vehicle, and began rendering first aid. CPR

was initiated and an AED was attached to his body. Life-saving efforts continued until

15
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relieved by Jefferson Township Medics. All Montgomery County Sheriff’s deputy’s
actions are consistent with Montgomery County Sheriff’s Office policy on ensuring

medical aid after the use of a weapon and declared proper conduct.

Detective Kory Caldwell #739

Date:OQ/OB/Z

‘:):7:_}3 WA

Sergeant Bryan Cavender #146

Date: (’)8/98%51{)9 f’
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