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Officer Involved Critical Incident - 4272 Cider Mill Drive,
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Investigative Activity: Records Received, Review of Records
Involves: B

Date of Activity: 12/12/2025

Author: SA Lauren Frazier, #129

Narrative:

On December 12, 2025, Ohio Bureau of Criminal Investigation (BCI) Special Agent Lauren
Frazier (SA Frazier) received the personnel file for Union Township Police

from Union Township Finance Director Cindy White. SA Frazier reviewed the personnel file and
noted the following:

¢ Numerous human resources documents
* No use of force complaints located

The personnel file has been attached to this report. Please refer to the attachments for further
details.

References:
No references.
Attachments:

Attachment # 01: 2025-12-11 |l - Personnel File

This document is the property of the Ohio Bureau of Criminal Investigation and is confidential in nature. Neither
the document nor its contents are to be disseminated outside your agency except as provided by law - a statute,
an administrative rule, or any rule of procedure.
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—Jnion Township Police Departnient
Code of Ethics for Sworn Members

As a luw enforcemeny officer, my fundamental obligation is to protect the constitutional
rights and freedoms of the people whom 1 have been sworn to profect.

While { consider the way I choose 1o conduct my private aifuirs a persongl Sfreedom, |
accepl the responsibilities Jor my actions, as well as inactions, while on duty or off chuy,
when those actions bring disrepute on the public image of my employer, my fellow
members, and the low enforcement profession,

Ivow to perform all my duties in a professional and competent manner. I consider the
abilities to be courageous in the face of danger and to exercige restraint in the use of my
powers and authorities to be the ultimate public trust, ] accept that [ must consistently
sirive to achieve excellence in learning the necessary knowledge and skills associated
with my duties. [ will keep myself physically fit and mentally alert so that [ am capuble of
performing my duties according to the standurdy of quality expected of my position,

Ivow to be Jully truthful and honest in my dealings with others. | deplore lies und half-
truths that mislead or do no; Jully inform those who must depend onmy honesty. [ will
obey the very laws that [ am sworn to uphold. 1 will seek affirmative ways 1o comply wiih
the standards of m Y agency and the lawful directions of my supervisars,

Ivow to treat others with courtesy at all times. I consider it 10 be ¢ professional weakneyy
to allow another’s behavior 1 dictate my response. [ will not allow others’ actions oy
Jailings to be my excuse for not performing my duties in o responsible and professionul
and expected manner-.

1vow to empathize with the problems of people with whom I come into daily contaet.
However, I cannot allow my personal feelings, prejudices, animosities, or Jriendships 1o
influence the discretionary authorities entrusted to my job. [ will affirmatively seek Wy
lo avoid conflicts and polential conflicts of interest that could compromise my official
authority or public image.

{ hold the authority inherent in my position to be an affirmation of the public’s trust in me
as a law enforcement officer. 1 do not take this trust lightly. As long as 1 remain in this
position, I will dedicare myself to maintaining this trust and upholding ull the ideals of
the law enforcement profession,

Employee Signatun

Witness Signatufe ,%\

Date _0 7 !/ OQ/ Og 5‘ cony




JOB DESCRIPTION Page 1 of 4
Union Township
An Equal Opportunity Employer
Title: Police Officer
Reports To: Police Sergeant
Employment Status: Full-time
FLSA Status: Non-exempt
QUALIFICATIONS: ‘
{.

1. High school diploma or general education degree (GED), or equivalent,

2. Must be at least twenty-one (21) years of age.

3. Satisfactory background investigation.

4. The ability to work flexible hours/shifts as necessary.

3. Must be computer literate.

6. Valid Ohio driver’s license.

GENERAL DESCRIPTION:

Under direction, protects the lives and property of the citizens of Unicn Township; enforces
the laws of the local, state, and federal government; serves the citizens of the Township within
the scope of his or her particular assignment.

ESSENTIAL FUNCTIONS:
1. Responds to aj dispatched calls and requests for assistance from citizens,
establishments, etc,

2. Patrols assigned area, studies geographical layout, and conducts observations of
businesses, various establishments, etc, :

3 Prepares and maintains fije of daily activity reports, incident reports, and all required
paperwork.

4, Initiates reports and reads and evaluates correspondence/memoranda  relative to
operational activities and police hazards.

5. Observes traffic flow for violations and issues warnings or citations to violators.
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J OB DESCRIPT ION Page 2 of 4
Union Township
An Equal Opportunity Employer
6. Conducts investigations of traffic accidents, crime scepe analysis, etc., and gathers
evidence, interviews complainant, witnesses, and victims and performs laboratory work

as assigned.
7. Detains, arrests, transports, and processes prisoners.
8. Gives counseling to citizens in answer to radio calls or when summoned on the street.

9. Establishes and maintains continuous communication with internal elements of the
department through various communication media (e.g., by submitting a 5wh report
through the Chain of Command),

4

10.  Actively participates in training programs as an instructor and/or student,

11.  Performs crowd control at parades, festivals, riots, etc.

12. Conducts undercover and surveillance operations as required.

13. Serves as liaison between the court, victim(s), witness(es), and prosecutor; and,
testifies in court when necessary.

14, Follows all safety policies and procedures of Union Township.
Maintains all required licenses and/or certificates.

16.  Demonstrates regular and predictable attendance.

OTHER DUTIES AND RESPONSIBILITIES:

L. Attends workshops or seminars related to duties performed.

2 Performs other duties as assigned by supervisor (e.g., See Position Assignment
Addendum for Crime Prevention Officer, X-9 Handler, etc.).

KNOWLEDGE, SKILLS, AND ABILITIES:

Knowledge of: LEADS Computer operations; two-way radio operations: Township policies
and procedures:; safety practices and procedures; department policies and procedures;
investigation techniques; arrest procedures; law enforcement procedures and methods:
techniques of collection and preservation of evidence: federal, state, and local laws;

052998meCi Developed by Clemans, Nelson & Associates, Inc. &
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~ JOB DESCRIPTION Page 3 of 4
Union Township

An Equal Opportunity Employer

Skill in: Computer operation; motor vehicle operation; operation and care of firearms; law
- enforcement equipment Operation; use of restraint devices.

develop and maintain effective working relationships; resolve complaints; demonstrate physical
endurance; demonstrate Physical agility; subdue and/or restrain adults, children, etc.; maintain
fitness standards.

EQUIPMENT OPERATED:

Police vehicles, law enforcement weapons, handcuffs, flashlight, computer.

PHYSICALLY DEMANDING AND HAZARDOUS WORKING CONDITIONS
INHERENT IN THIS JOB DESCRIPTION:

052998mcCI Developed by Clemans, Nelson & Associates, Inc. &
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PusLic ~< Division of Homeland Security
SAFETY http:mmu‘homelandsecurﬂy.ohio.gnv

EPUCATION + $ERVICT - PROYECTION

OHIO “"?&/ " Ohio Department of Public Safety

PUBLIC EMPLOYMENT
In accordance with section 2309.34 of the Ohio Revised Code

For the purposes of this declaration, *material support or resources” means currency, payment instruments, cther financial
securities, funds, transfer of funds, and financial services that are in excess of one hundred dollars, as well as
communications, lodging, training, safe houses, false documentation or identification, communications equipment,
facilities, weapons, lethal substances, explosives, personnel, transportation, and other physical assets, except medicine

or religious materials,

DECLARATION
in accordance with division {A}2){b} of section 2908.32 of the Ohio Revised Code

For each question, indicate either “¥es,” or “no” in the space provided. Responses must be truthful fo the best of your knowledge.

1. Are youa member of an organization on the U.S. Department of State Tervorist Exclusion List?

[~ Yes KMo

2. Have you used any position of prominence you have with any country to persuade others to support an organization
on the U.S. Department of State Terrorist Exclusion List?
[ Yes I'i’ No

3. Have you knowingly solicited funds or other things of value for an organization on the U.S. Department of State
Terrorist Exclusion List?
[~ Yes 57 No

HLS 0037 2/06




PUBLIC EMPLOYMENT - CONTINUED

4. Have you solicited any individual for membership in an organization on the U.S. Department of State Terrorist
Exclusion List?

[ Yes E(No

5. Have you committed an act that you know, or reasonably should have-known, affords "material Support or resources”
to an organization on the U.S. Department of State Terrorist Exclusion List?

[~ Yes [XNo

6. Have you hired or compensated a person you knew to be a member of an organization on the U.S. Department of
State Terrorist Exclusion List, or a person you knew to be engaged in planning, assisting, or carrying out an act of

In the event of a denial of public employment due to a Positive indication that material assistance has been provided to a
terrorist organization, or an organization that supports terrorism as identified by the U.S. Department of State Terrorist
Exclusion List, a review of the denial may be requested. The request must be sent to the Ohip Department of Public
Safety’s Division of Homeland Security. The request forms and instructions for filing can be found on the Ohio Homeland
Security Division website.

07/08 /2025
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FORM #7 RECEIPT OF POLICY MANUAL

Please sign the attached and present the acknowledgment slip below to your supervisor for
inclusion in your personnel file.

Unless explicitly implied by bargaining statutes, I understand that I am an at-will employee and
that the Board of Trustees may terminate me at any time.

I have also reviewed a copy of Union Township’s Personnel Policy Manual that outlines my
privileges and obligations as an employee of the Township. I will familiarize myself with the
information in these directives and understand that they, effective May 2024, govern me as an
employee and I am responsible for complying with all relevant policies.

Since the information in these directives may be subject to change by action of the Board of
Trustees, it is understood that I will be notified through the usual channels of dissemination.

Employee Signature Date

77

Electranically signed by:

06/26/2025 1:37:57 PM

iP Address: || |  EEEG_zG






UNION TOWNSHIP EMPLOYEE ACKNOWLEDGEMENT
RECEIPT OF CONFLICT OF INTEREST POLICY -

1 . .. " hereby acknowledge that I have received a copy
of the Union Township Conflict of Interest Policy, and understand the provisions set forth
therein. Further, I understand the consequences of failure to follow the provisions set - -
forth within this document, including being subject to disciplinary procedures set forth

. within the Personnel Policy Manual of Union Township, Clermont County, Ohio _
(January 2005), and any other penalties, whether in law or in equity, as provided within
the Ohio Revised Code. . :

" Signature - . Date

Print Name

' Department/Agency

Union Township Conflict of Interest Policy (October, 2008)
Page 3 of'3

Electronically signed by:

06/26/2025 1:37:57 PM



Acknowledgement of receipt of Auditor of State fraud-reporting system information

Pursuant to Ohio Revised Code Section 117.103(B), the auditor of state shall create training material detailing
Ohio's fraud-reporting system and the means of reporting fraud, waste, and abuse. The auditor of state shall
provide the training material to employees and elected officials of a political subdivision.

Current employees and elected officials shall complete the training within ninety days of date specified by the
auditor of state as noted in Bulletin 2024-005. No exceptions will be allowed unless good cause exists for
noncompliance. Each new employee or elected official shall confirm receipt of this material within thirty days
after taking office or beginning employment. The training shall be required every four years for each employee
or elected official.

By signing below, you are acknowledging both that the Auditor of State provided you information about the
fraud-reporting system as described by Section 117.103(B) of the Revised Code and that you have completed
review of the training material.

L , have been provided and reviewed materials regarding the fraud-
reporting system operated by the Ohio Auditor of State’s office. I further state that the undersigned signature
acknowledges receipt and review of this information.

NAME TITLE DEPARTMENT

SIGNATURE DATE

Eiectrcnicalli siined bi:

06/26/2025 1:37:57 PM

iP address: || NEGTczNGEEG
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Union Township Employee Acknowledgement
Receipt of Public Records Policy Handbook

I, , hereby acknowledge that I have received a copy of the
Union Township Public Records Policy Handbook, and understand the provisions set forth
therein. Further, [ understand the consequences of failure to follow the provisions set forth
within this document, including being subject to disciplinary procedures set forth within the
Personnel Policy Manual of Union Township, Clermont County, Ohio (Amended June 11, 2024).

Signature Date

Print Name

Department/Agency

Electronicaily signed by: i
06/26/2025 1:37:57 PM
IP Address:




FORM #3 DRUG FREE WORKPLACE NOTICE

Union Township supports the Drug Free Workplace Act of 1988. Consequently, any unlawful
manufacture, distribution, dispensation, possession, or use of controlled substances on these
premises by employees is strictly prohibited and violators will be subject to corrective action and
criminal prosecution.

This policy is to be regarded as a condition of employment. Any employee convicted of a work
related drug offense must notify the Township Administrator no later than five (5) calendar days
after conviction.

DRUG FREE WORKPLACE POLICY RECEIPT

The purpose of this document is to verify that I have received a copy of the Township’s Drug
Free Workplace Notice and Policy.

Employee Signature _ Date

68

Electronicaily signed by:

06/26/2025 1:37:57 PM












Previous Address(s)

Starting with your present address, list ALL addre e i leed
a . i sses wh L
o . where you have lived for the past ten (10) years. Include your address e

| Dates Street Address City County State

| certify that the above information is true to the best of my knowledge.

Signature Date Y mMnetH 702S










PERSONAL HISTORY QUESTIONNAIRE
E_xpianation of the Purpose and Use

Thank you for taking the time and thoughtful effort to complete this Personal History
Questionnare We want you o understand the purpose of this form and the objective,
professional manet i which we will treat the information you provide.

We want vou to conuider the Personal History Questionnaire as an opportunity to
organize and piescnt relovant information about yourself. This information will assist us
N gaming an aceutate micture of your background o be used as one of the bases for our
apprafsal of e aoodness of fit” between you and the position for which you areé
applying.  Other bases we veur physical ability and health. your self-presentation in
Inerviows, a poyaiarh the detectar) exammation, and a psychological examination.

Additionaily, wes want you o iow hal we not only consider the facts presented, but we
also consider your caplinatons surrounding the facts. That is why it is sO critically
important that ycu make a special effort to answer all questions completely. truthfully.

and thoughtfully  There are many opportunities within the form for you to offer an
explanation of facts and/or circunistances.

We will take an overview of the informalion you provide and treat it in a “profile” manner

which enables us to make judgments about your hackground as well as analyze specific
areas. Using a full scope of information, we can evaluate the overall balance of your

strengths and limitations so that our conclusions about your eligibility are not unduly
influenced by narrow or isolated bits of information.

Our profile approach to your background leads us to look

at the balance of factors in the
following areas.
1. Financial Status
il Moving Traffic Violations
il

Memberships in Organizations Cons
Violence or lllegal Activity

Prior Applications for a Position with any Police Department

piring andlor Advocating Use of
V.

In analyzing your background in the various profiled areas we are looking for evidence
of your sense of responsibility. self-discipline. emotional maturity, and the ability to
exercise good judgment as you meet the demands of living in our contemporary society.
Please feel free to ask any questions you may have about the instructions for
completing this Personal History Questionnaire. We have personnel available to insure

that you understand the instructions. However, the personnel cannot answer how your
responses to the questions will be interpreted.

Please acknowledge your reading and fully understanding of the Employment

Application and the Explanation of the Personal History Questionnaire by signing in
the space below.

Sianatur Date M MRELLE z2o0lS




|. Financial Status

Indebtedness (Check as many

D awn

as apply today)

M rentlease 0
O other

living with parents
‘&l} living with other

All yes answers require an explanation (use additional sheet if necessary)
Yes No

O @ Have you ever had your wages attached or garnished?
If yes, when
[l N} Have you ever been a defendant in small claims court?
If yes. explain
- N Do you have any civil action pending against you?
If yes, explain
o @ Have you ever hled for bankruptcy or been declared bankrupt?
if ves. When
O «

Have you ever been declared delinguent in child support payments
ordgered by the courl?

If yes. explain

O Ef.! Have you ever been refused credit?
If yes. explain
O E{}] Have you ever had property repossessed?
if yes. explain
O | Do you owe past taxes?
If yes, explain
O Eﬂ Have you wntten checks within the last twelve (12) months that you knew
would be returned for insufficient funds but wrote them anyway?
If yes. how many
mi

Have you skipped paying bills or debts on time?
If yes, explain all occurrences

O
=

Are any of your bills in the hands of a bill collection agency?
If yes, explain

| certify that the above information is true to the best of my knowledge.

Signature Date 94 MArR(1 ZoLs







Il. Moving Traffic Violations

List the number of Moving Violations you have had since age 16.

l Offense Number Ohio Non-. Ohio
DUl v/ v/h v/ A
~Speed 7 0 7 (T /7K
l Driving w/o License N/ W/ ~ /B

\ Reckless Driving NI R N/ A /A

\ Driving Under Suspension N v/ P ~n/ Y

| Other VIR N/ NI A

| certify t

Signatur

ian is true to the best of my knowledge.

Date 4 Mnecll 2025




. Memberships in Organizations

YES NO

0

If yes, give names and dates of memberships

Organization

Are you now or have you ever been a member of an organization that advocates
or practices violence and/or unlawful acts (including, but not limited to, bombing
or burnmg structures, murder, mayhem, rioting, kidnapping, extortion, or
terrorism) to effect political or social change?

Dates of Membership

B
 S—

| certify that the above information is true to the best of my knowledge.

Signatur

Date Y mnect!




IV. Prior Applications

YES NO
B O

Have you ever a

o) pplied for a police position with any police department in the
If yes,
Date T Bormi i .
E.fmmem Position Hired?

lr*c OLt Ehi N_Lmi_f D foLice OFFICEwR PEN DI &
I N —
; 1 e I
\__ R __._i_..h__.. e

!
'i___ e
L - ’ |
lk» B i - _Jz
e E— R e

| certify that the above information is true to the best of my knowledge.

Signature

Date Y MM (H 2u15
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10/25/2024

Hiring Commitiee

Union Township Police Department
4312 Glen Este-Withamsville Rd.
Cincinnati, OH 45245

Dear Hiring Commitiee:
I am writing to express my enthusiasm for the Police Officer position at the Union Township
Police Department. | am particularly drown to this opportunity due to my strong commitment

to public service and my desire to make g itive impact within the community. | will be

and plan to attend the UC Clermont Police
hich aligns perfectly with your recruitment timeline.

edadership and communication skills, effectively managed complex projects and executing

strategic missions. My experience as involved mission planning,
monitoring team morale, and identifying areas for further training. These responsibilities
required a high level of mental and physical focus, as well as the ability fo communicate
effectively under pressure, all of which | believe are crucial for success as o police officer.

| am excited about the benefits offered by the Union Township Police Department. | am
committed to bringing my skills in team leadership, sound decision-making, and personnel
mentoring to your department. Thank you for considering my application. | look forward to
ihe opportunity to contribute to the safety and well-being of the Union Township community.
Please feel free to contact me at your convenience 1o discuss my candidacy furi'he-






MAX Full-Stack Java Bootcamp

Successfully completed an intensive 423-hour Full Stack Software Developer course taught by instruction team with 30+ years

combined professional development experience.
® Capstone project | Independently developed complete, Angular SPA application that connects with both C# .Net Core
RESTful web service backend with SQL Server database using Entity Framework Core along with a Java web service written
using Spring Framework connected to MySQL database. Application is Purchase Request System (PRS) simulating an
application allowing users to requisition supplies from variety of vendors, subject to manager approval. Students
individually write every line of code in the controllers for C# and Java services and also for the single SPA Angular 12
application.

Full Time Regular Clerk -

United States Postal Service
® Provided customer service at retail counter; interfaced with customers to satisfactorily resolve issues
@® Responsible for weekly supply database update
® Knowledge and understanding of POS software, responsible for all monies received /

Postal Service Employee

Complied with all US Postal regulations

Answered questions regarding mail regulations, procedures, postage rates, and post office boxes
Fulfilled package processing to ensure mailed according to customer specifications

Sorted incoming and outgoing mail to ensure timely delivery

Digital Media Sales Rep -

LocalVox
@  Effectively used CRM software to identify and track client communication, nurture relationships
@® Consulted with existing and prospective clients to assess need; resolve barriers and specific issues
® Qualified prospective customers with strategic questions and conversation; successfully closed deals

Total Quality Logistics

Met and exceeded daily lead generation as defined by management

Communicated constantly with sales team and customers to build and maintain ongoing relationships

Managed daily shipment activities; resolved issues to ensure on time pickup and delivery

Interfaced with sales team to provide, negotiate competitive pricing and rates

Responsible to input, update, and manage shipment information in proprietary system

Collaborated with support team to guarantee each shipment was serviced properly

Assisted with billing and accounting responsibilities as needed

Prospected new customers by making cold calls; quickly established, nurtured relationships with leads and customers
Effectively conducted rate negotiation with customers and carriers to achieve optimum outcome for both

PROFESSIONAL DEVELOPMENT
MAX Full-Stack Bootcamp Graduate

Bachelor in Organizational Leadership- University of Cincinnati
Associate in Business Administration- University of Cincinnati

COMMUNITY INVOLVEMENT

Weekly Volunteer- Crossroads Church



