Ohio Attorney General’s Office
Bureau of Criminal Investigation
Investigative Report

2025-0854
Officer Involved Critical Incident - 645 Hazen Avenue,
Ravenna, OH 44266, Portage County

Investigative Activity: Involved Officer Personnel File Review

Involves: Sergeant Cristopher Coy (S)

Activity Date: 03/19/2025

Activity Location: 4055 Highlander Parkway, Richfield, Summit County,
Ohio, 44286

Authoring Agent: SA John P. Tingley #154

Narrative:

On Wednesday, March 19, 2025, Ohio Bureau of Criminal Investigation (BCI) Special
Agent (SA) John Tingley (SA Tingley) received the personnel file, training records, and
qualification records for Ravenna Police Department (RPD) Sergeant Cristopher Coy
(Coy) from RPD Captain Smallfield. SA Tingley reviewed the personnel file, training
records, and qualification records and noted the following:

Law Enforcement Employment History:

Sergeant Coy has experience with various law enforcement agencies as documented in
the table below.

Ravenna Police Department Full-Time 04/23/2013 Present

Ravenna Police Department Part-Time 06/12/2009 04/23/2013
Mahoning County SO Full-Time 05/29/2007 04/02/2013
Trumbull County SO Special 06/13/2006 07/30/2007

Basic Training:

Sergeant Coy attended and successfully completed the Ohio Peace Officer Training
Academy (OPOTA) Basic Training Class BAS06-053 at Kent State University. Sergeant
Coy also took and passed the OPOTA certification examination on March 9, 2007, and
was issued Peace Officer Certificate 070204 by the Ohio Peace Officer Training
Commission.

Current Peace Officer Status:

Based on the records received and reviewed, it is noted that Sergeant Coy was a duly
certified and sworn Ohio Peace Officer at the time of the officer involved critical
incident.

This document is the property of the Ohio Bureau of Criminal Investigation and is confidential in nature. Neither the
document nor its contents are to be disseminated outside your agency except as provided by law - a statute, an
administrative rule, or any rule of procedure.
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Ohio Attorney General’s Office
Bureau of Criminal Investigation
Investigative Report

2025-0854
Officer Involved Critical Incident - 645 Hazen Avenue,
Ravenna, OH 44266, Portage County

Training File:

Sergeant Coy has completed a large number of advanced training classes from a
variety of sources. Some of those classes include:

e Semi-Automatic Pistol Instructor

e Impact Weapons Instructor

e Subject Control Operator: Arrest and Control
e Policing in the 21+ Century

e Judgmental Firearms Simulator

e Crisis Mitigation

e Use of Deadly Force and Legal Guidelines
e Arrest, Search and Seizure

e Legal Updates

e Critical Thinking in Use of Force Situations
e Objective Reasonableness

e Crisis Intervention

e Mental Health Response

e Use of Force, Liability and Standards

Firearms Qualification:

On March 7, 2025, Sergeant Coy qualified on the following weapon:

e Shadow Systems XR 920 - 9mm - Serial I (this was the weapon used
in the officer involved critical incident)

Disciplinary Records:

Based on the records received, Sergeant Coy had no discipline related to the use of
force.

The personnel file and training records, and qualification records are attached to this
report. Please refer to the attachment for further details.

This document is the property of the Ohio Bureau of Criminal Investigation and is confidential in nature. Neither the
document nor its contents are to be disseminated outside your agency except as provided by law - a statute, an
administrative rule, or any rule of procedure.
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Ohio Attorney General’s Office
Bureau of Criminal Investigation
Investigative Report

2025-0854
Officer Involved Critical Incident - 645 Hazen Avenue,

Ravenna, OH 44266, Portage County
References:
None
Attachments:

1. Sergeant Cris Coy Personnel File
2. Sergeant Cris Coy Qualification Records

This document is the property of the Ohio Bureau of Criminal Investigation and is confidential in nature. Neither the

document nor its contents are to be disseminated outside your agency except as provided by law - a statute, an
administrative rule, or any rule of procedure.
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(Officer:IC.oY 4

Cultural Humility: Diversity, Inclusion, Equity
¥ Communication Disabilities
WwCommunity Diversity and Procedure Justice
v Ethics and Professionalism

\/‘Domestic Violence

Legal Updates:
Concealed Firearm Carry Changes
I/Custodial Interrogation
Hate Crimes
whazing
v Medical Marijuana
/New and Updated Criminal Charges
Ohio Forfeiture Laws
Ohio Public Record Laws
se of Restraints

./ Officer Personal Wellness:
Officer Wellness Seminar
Vicarious Trauma

Responding to Mental Health Crisis:
Effective Communication and Safe Interaction with Persons in Crisis

V' Mental Health Response

Responding to Sexual Assaults:
Biological Evidence Collection for Sexual Assaults
v Crisis Intervention
y/Responding to Sexual Assault Ve
B Sexual Assault Investigations
/Trauma and the Brain

Use of Force:

\/BCI Lethal Use of Force and OIS Investigations
Critical Thinking in Use of Force Situations
Objective Reasonableness
Qualified Immunity

\/“Use of Deadly Force and Legal Guidelines



OHIO PEACE OFFICER TRAINING COMMISSION
&
THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that
Cristopher Coy
has successfully met the prescribed program requirements for

Use of Restraints

May 07, 2022
Date: y

b?rc o Y PARN

%&ve st f Vernon P. Stanforth, Cka’h%ersun
Attorney (Genpral I )\Mﬁiﬂ Peace Officer Training Commission

Dwight A, ' olcomb, Executive Director
Ohio Peace Officer Training Commission
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OHIO PEACE OFFICER TRAINING COMMISSION

THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that
Cristopher Coy
has successfully met the prescribed program requirements for

Ohio Public Records Law

May 18, 2022
(Date: Y

Em ot~ Ve 8 G2

L%ave ‘i’%&t f Vernon P. Stanforth, Ch%l%emn
ral

Attorney Luq“k hm Peace Officer Training Commission
Dwight A. Holcomb, Executive Director

Ohio Peace Officer Training Commission
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OHIO PEACE OFFICER TRAINING COMMISSION
&
THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that
Cristopher Coy
has successfully met the prescribed program requirements for

Ohio Forfeiture Laws

May 04, 2022

Date:

Dire Yot Nee, 6 G2 Jn
b%iiave Yt | - Vernon P. Stanforth, Ci}ﬂh{)emaﬁ
Attorney {Jengral ‘-B : ‘A_‘Mhiu Peace Officer Training Commission

Dwight A. Holcomb, Executive Director
Ohio Peace Officer Training Commission
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OHIO PEACE OFFICER TRAINING COMMISSION
&
THE QFF;iCE OF THE ATTORNEY GENERAL

This is to certify that
Cristopher Coy
has successfully met the prescribed program requirements for

New and Updated

Criminal Charges
Date: May 07, 2022

D Ut N 6 2]
V%Jave Y05 ‘ Vemon P. Stanforth, Cl\‘kmgnerson
Attorney {Jenpral .-B A whm Peace Officer Training Commission

Dwight A, ﬁimmh, Executive Director
Ohio Peace Officer Training Comumission




OHIO PEACE OFFICER TRAINING COMMISSION
&
THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that

Cristopher Coy
has successfully met the prescribed program requirements for

Medical Marijuana

May 03, 2022
Date: i

N 6 B2

‘ Vernon P. Stanforth, CMemnm
o e Ohio Peace Officer Training Commission

Dwight A slmmb Executive Director
Ohio Peace Officer Training Commission




OHIO PEACE OFFICER TRAINING COMMISSION
&
THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that
Cristopher Coy
has successfully met the prescribed program requirements for

Hazing

April 29, 2022
Date: _"°

Do Yot N6 G20

) )
ave Yiist ' ‘ Vernon P. Stanforth, Eﬁmgmm
Attorney {Jergral ‘—D S A_ e an Jehio Peace Officer Training Commission

Dwight A. Holcomb, Executive Director
Ohio Peace Officer Training Commission




OHIO PEACE OFFICER TRAINING COMMISSION
&
THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that
Cristopher Coy
has successfully met the prescribed program requirements for

Hate Crimes

Date: April 29, 2022

Em ot~ PY PN
Ulti}avc Yobstf : WVernon P. Stanforth, E}}a'irg)ermn
Attorney {Jenpral .—D ‘ A,Mﬁiﬂ Peace Officer Training Commission

Dwight A. Holcomb, Executive Director
Ohio Peace Officer Training Commission
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OHIO PEACE OFFICER TRAINING COMMISSION
&
THE OFFICE OF THE ATTORNEY GENERAL
This is to certify that
Cristopher Coy
has successfully met the prescribed program requirements for

Custodial Interrogation

April 28, 2022

Date:

An ot~ D 2.

Ui)&ve Yémg WVernon P. Stanforth, Ci%m}mrsﬁn
ral

Attorney b@){ hm Peace Officer Training Commission
Dwight A. Holcomb, Executive Director

Ohio Peace Officer Training Comumission
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OHIO PEACE OFFICER TRAINING COMMISSION
&
THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that
Cristopher Coy
has successfully met the prescribed program requirements for

Concealed Firearm Carry
Changes

May 18, 2022
Date: y

Zam W \M g %'E«?;féa

uli’?i'ave Yost P‘D _ '\ Vernon P. Stanforth, Ch\\ah{)emn
Attorney {Jengral b iy }\‘ e

\}Ohio Peace Officer Training Commission
Dwight A. Holcomb, Executive Director

Ohio Peace Officer Training Commission




OHIO PEACE OFFICER TRAINING COMMISSION
&
THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that
Cristopher Coy
has successfully met the prescribed program requirements for

Domestic Violence Legal
Updates

Date: April 19, 2022

QM%/K \M@ﬁl&

Vernon P. Stanforth, Cfl\ikn‘)):emﬂﬂ

Dave Yost :
Attorney (Genfral A WL ¥ .)\ Wmf} Peace Officer Training Commission

Dwight A. Holcomb, Executive Director
Ohio Peace Officer Training Commission




OHIO PEACE OFFICER TRAINING COMMISSION
&
THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that

Cristopher Coy
has successfully met the prescribed program requirements for

Ethics and

Professionalism
April 15, 2022
Date: """
D Yot Mo 6 A2 J
g y 4 »
Dave Y/6st/ ’ , . Vemnon P. Stanforth, Cf\iﬁ'rﬁmrsgaﬂ
Attorney {Jenpral '—D o A Jh\..‘ Bt o m eohio Peace Officer Training Commission

Dwight A, Holcomb, Executive Director
Ohio Peace Officer Training Commission




OHIO PEACE OFFICER TRAINING COMMISSION
&

THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that

Cristopher Coy
has successfully met the prescribed program requirements for

Community Diversity

and Procedural Justice
Date: April 15, 2022

% Y D G2 [

L?)&ve Yost Vernon P. Stanforth, Cl‘fmﬁimrsam
Attorney {Genpral P.D s 2 ‘A‘ hio Peace Officer Training Commission

Dwight A. Holcomb, Executive Director
Ohio Peace Officer Training Comunission




OHIO PEACE OFFICER TRAINING COMMISSION
&
THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that
Cristopher Coy
has successfully met the prescribed program requirements for

Trauma and the Brain

May 23, 2022
Date: Y

2)2& ot~ N 6 S

ugli&ve vt _ ; Vernon P. Stanforth, Cl%‘aﬂ{:»ersﬂn
Attorney ral ’b‘ & A‘Whm Peace Officer Training Commission

Dwight A. Holeomb, Executive Director
Ohio Peace Officer Training Commission




OHIO PEACE OFFICER TRAINING COMMISSION
| &
THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that
Cristopher Coy
has successfully met the prescribed program requirements for

Sexual Assault

Investigations
‘Dﬁl fe: May 22, 2022

Mo 6 G2 |

Vernon P. Stanforth, C’.&}aﬂ%emﬂn

_)\ Whm Peace Officer Training Commission

Dwight A. Holcomb, Executive Director
Ohio Peace Officer Training Comumission




OHIO PEACE OFFICER TRAINING COMMISSION
&
THE OFFICE OF THF ATTORNEY GENERAL

This is to certify that
Cristopher Coy
has successfully met the prescribed program requirements for

Responding to Sexual

Assault
May 21, 2022
Date: __"
D(Dave‘f ; .4 Vernon P. Stanforth, Cfi\f&'hé»ersﬂﬁ
Attorney {Jenpral 'E A ‘)\‘ Bt i Chio Peace Officer Training Commission

Dwight A. Holcomb, Executive Director
Ohio Peace COfficer Training Commission



OHIO PEACE OFFICER TRAINING COMMISSION
&
THE OFFICE OF THE ATTORNEY GENERAL
This is to certify that
Cristopher Coy
has successfully met the prescribed program requirements for

Crisis Intervention

May 21, 2022
(Date: y

e Yt N g G2 [

C
Dave Y6st Vernon P. Stanforth, C‘Memm
Attorney | ral P: _A w@m Peace Officer Training Commission

Dwight A. Holcomb, Executive Director
{Ohio Peace Officer Training Commission




THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that
Cristopher Coy
has successfully met the prescribed program requirements for

Biological Evidence
Collection for Sexual

e Yot (NPT 2N

>y
Dave Ydst ' \ Vernon P. Stanforth, Cé&h%ersan
Attorney ral (_E ’ )\*w;m Peace Officer Training Commission

Dwight A. Holcomb, Executive Director
Ohio Peace Officer Training Commission
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OHIO PEACE OFFICER TRAINING COMMISSION
&
THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that

Cristopher Coy
has successfully met the prescribed program requirements for

Officer Wellness

Seminar

April 24, 2022
Date: P

|
Dave Y05t ] e, Vernon P. Smﬁfnﬂh C‘f\l‘m{mrsm
Attorney pral FD ‘)\ tha Peace Officer Training Commission
Dwight A. Holcomb, Executive Director
Ohio Peace Officer Training Commission




OHIO PEACE OFFICER TRAINING COMMISSION
&
THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that
Cristopher Coy
has successfully met the prescribed program requirements for

Vicarious Trauma

April 24, 2022
Date: """

L/ " N . .' *
Dave Yost - ; Veron P. Stanforth, ﬁé’&xﬁ;emﬂn
Attorney {Genpral ‘—D Py A‘ Sevs o 1} hio Peace Officer Training Commission

Dwight A. Holcomb, Executive Director
Ohio Peace Officer Training Commission
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OHIO PEACE OFFICER TRAINING COMMISSION
&
THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that
Cristopher Coy
has successfully met the prescribed program requirements for

Mental Health Response

Date:  "Pril20.2022

Do Yot N6 B2
Dave Yostf ‘ Vernon P. Stanforth, Ch\aﬁjemﬂn
Attorney (Genpral Pb )\*%‘Mﬂhia Peace Officer Training Commission

Dwight A. Holcomb, Executive Director
Ohio Peace Gfficer Training Commission
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OHIO PEACE OFFICER TRAINING COMMISSION
&
THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that

Cristopher Coy
has successfully met the prescribed program requirements for

Effective
Communication and
Safginteractiéii?with

Persons in Crisis

“Dave Y65 ~ .. ; Vernon P. Stanforth, cz%a—rﬁaemﬁ
Attorney {Jenpral ’—b ')\‘Mhim Peace Officer Training Commission

Dwight A. Holcomb, Executive Director
Ohio Peace Officer Training Commission
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OHIO PEACE OFFICER TRAINING COMMISSION
&
THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that
Cristopher Coy
has successfully met the prescribed program requirements for

Use of Deadly Force and

Legal Guidelines
Date: April 28, 2022

szc Y LY AN

Dave Y/Ast ' ; Vernon P. Stanforth, ﬁ%emﬁm
Attorney {Gengral (—D : A*Whm Peace Officer Training Commission

Dwight A. Holcomb, Executive Director
Ohio Peace Officer Training Commission
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OHIO PEACE OFFICER TRAINING COMMISSION
&
THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that
Cristopher Coy
has successfully met the prescribed program requirements for

Qualified Immunity

09, 2022
Date: "

bﬂ: N Ve 8 ﬁli@

) k]
b%)ave Yost Y Vernon P. Stanforth, Ci‘ﬁiﬁ)em{m
Attorney (Fenpral FD Fe A_Wﬁiﬂ Peace Officer Traiming Commission

Dwight A. Holcomb, Executive Director
Ohio Peace Officer Training Commission
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OHIO PEACE OFFICER TRAINING COMMISSION
&
THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that

Cristopher Coy
has successfully met the prescribed program requirements for

Objective
Reasonableness

24,2022
Date; "

22& Y N, 6. F2 f

=g
Dave Yist) - : Vernon P. Stanforth, Chiirperson
Attorney @ﬁ Pb ¥ )\QM}&%& Peace Officer Training Commission

Dwight A. Holcomb, Executive Director
Ohio Peace Officer Training Commission
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OHIO PEACE OFFICER TRAINING COMMISSION
&
THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that
Cristopher Coy
has successfully met the prescribed program requirements for

BCl Lethal Use of Force

and OIS Investigations
Date: April 28, 2022

N G2 |

Vernon P. Stanforth, Ci&zfir;))emmn
oy Ll Lhio Peace Officer Training Commission

Dwight A. Holcomb, Executive Director
Ohio Peace Officer Training Commission
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OHIO PEACE OFFICER TRMNING COMMISSION

THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that
Cristopher Coy
has successfully met the prescribed program requirements for
Communication

Disabilities
fDﬂ te: June 24, 2022

Ve & G2 |
Vernon P. Stanforth, C}\lﬂrz%ersm

(-D A Whm Peace Officer Training Commission

Dwight A ﬂlcamh, Executive Director
Ohio Peace Officer Training Commission




OHIO PEACE OFFICER TRAINING COMMISSION
&
THE OFFICF OF THE ATTORNEY GENERAL

This is to certify that
Cristopher Coy
has successfully met the prescribed program requirements for

Critical Thinking in Use

of Force Situations
@ﬂt@;’ June 28, 2022

Dz»: O Ner 6 ﬁll&

| F -
Dave ¥0st N | \ Vernon P. Stanforth, Chiifperson
Attorney {Jenpral h giih .)\,. i

s Usohio Peace Officer Training Commission
Dwight A. Holcomb, Executive Director

Ohio Peace Officer Training Commission




OHIO PEACE OFFICER TRAINING COMMISSION

THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that
Cristopher Coy
has successfully met the prescribed program requirements for

CAT and Officer

Wellness
‘-:D:I ?ﬁg' July 08, 2022

D Yot~ N 6 B2
V 3

Dave Yist] Vernon P. Stanforth, Ci‘z\mé-ersaﬂ
Attorney {Genpral .-3 A th Peace Officer Training Commission

Dwight A. ﬁimm?:& Executive Director
Ohio Peace Officer Training Commission




Certificate ) viation Safety
of

Achievement
This is to certify that

Cristopher David Coy

has successfully completed the
FAA Safety Team Aviation Learning Center Online Course
Part 107 Small Uas Recurrent
Course Number ALC-677
Presented by Online Courses

November 17, 2021 ,’*

Centificate Numbar 1257831-20211117-00677

-

'/
|
]
0

gz

25

stvces Kathos, Wisesger etaaaliRA Saje Toam

D g

Cut out the small certificate above and keep with your airman certificate. You should keep the remainder of this sheet in a safe place
in case you lose your certificate above.

Your Name Cristopher David Coy

Your faasafety.gov Registered Username cris.coy@ravennaoh.gov
Course Completed Part 107 Small Uas Recurrent
Course Completion Date November 17, 2021

Course Completion Certificate Number 1257831-20211117-00677




O " Bureau of Workers’
- Compensation

Certificate of Completion

This is to certify that

Cristopher Coy

has successfully completed the following:

Young Workers Safety (Online e-Course)

3/8/2023

Credit Type Credit Value Policy Number: 36705502

BWC Program Credit (online hours) 1.5




Successfully completed. The manual
breaching. Training. Session By Black
Cloud Operations Sgt. Sam Todd

December 15 & 16, 2022

| * V ~




American Red Cross
Training Services

Certificate of Completion

Cris Coy

has succesfully completed requirements for

Bloodborne Pathogens Training

Date Completed: 1/27/2020
Validity Period: 1 - Years

Conducted by: American Red Cross

ger BEo g
% e ,
F m % To verify certificate, scan code or visit redcross.org/digitalcertificate and enter ID,
o ; TE L,
‘*@,’ g Learn and be inspired at LifesavingAwards.org
4”&:; gﬁﬁ‘k

003NVEQ



Aviation Safety

Certificate
of Achievement
This is to certify that

Cristopher David Coy

has successfully completed the

FAA Safety Team Aviation Learning Center Online
Course

Part 107 Small Uas Recurrent

Course Number ALC-677
Presented by Online Courses

November 17, 2021

Certificate Number 1257831-20211117-00677

Patricio Mathes, Manager, NotionahEAA Sajety Team




ALILE

a solution of

*>"% Navigate360

Y
L] ..
. R
oa®

AWARDED TO:

Cris Coy

‘Who has successfully completed the:
ALICE Introduction for Instructors

P /s ‘é October 23, 2021 October 23, 2022

7" P Guilbault Issue Date Expiration Date
CEO, Navigate360

ALICE TRAINING® CERTIFICATION

Certificate Number: SDH9466S
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THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that

Cristopher Coy
has successfully completed the advanced training coursé
66-002-19-23: Judgmental Driving Simulator

at the Ohio Peace Officer Training Academy given

November 12 - 14, 2019

N6 LRI

Vernon P. Stanforth, Ch&iqa)erson
Ohio Peace Ofﬁcer Training Commission

Dwight Agholcomb, Executive Director

Ohio Peace Officer Training Commission
DATE CERTIFICATE PRINTED: December &, 2019
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OHIO PEACE OFFICER TRAINING COMMISSION

" THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that
Cristopher Coy
has successfully completed the advanced training course

44-002-19-23: Judgmental Firearms Simulator
at the Ohio Peace Officer Training Academy given

November 12 - 14, 2019

\M 6 2]

Vernon P. Stanforth Ch&-l-q;erson
Ohio Peace Officer Training Commission

Dwight Aq-lolcomb Executive Director

Ohio Peace Officer Training Commission
DATE CERTIFICATE PRINTED: December 8, 2019




Calibre Press

This certificate is presented to:

CRIS COY

For successfully completing the course

TACTICAL LEADERSHIP
Cleveland, OH — August 22, 2019

PRESS 8 hours of Instruction LT. JAMES GLENNON
) Director of Training

Al




Calibre Press

This certificate is presented to:

CRIS COY

For successfully completing the course

TACTI] CAL LEADERSHIP
Cleveland, OH — August 22, 2019

P -

8 hours of | i
ours of Instruction Lt. JamEs GLENNON
irector of Training
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713/2019 Certificate

This is to certify that

Cristopher Coy

ied the Ohio Attorney General's online training Céui's'e on

i a Vehicle Impaired (OVI) Statutory Review
Completed on: My 03,2019 e

httns://eopota ohioattornevaeneral aov/mvaceoiint/



6/3/2019 Certificate

This is to certify that

Cristopher Coy

d the Ohio Attotney General's online training cdufs-e on

Responding to Sexual Assault

Completed on: June 02, 2019




This is to certify that

Cristopher Coy







I

has completed the Ohio Attomey General's online training course on ]




io Attorney General's online se

B




HEARTSAVER

Heartsaver® 2 American
CPR AED Heart
Associatione
Cris Coy

has successfully completed the cognitive and skills
evaluations in accordance with the curriculum of the
American Heart Association Heartsaver® CPR AED Program. ‘

Optional modules completed:

Issue Date Recommended Renewal Date
1/25/2019 01/2021
Training Center Name Instructor Name

University Hospitals Geauga Medical Center
ryan hall

Instructor ID
Training Center ID

03120084917
OH01897
L eCard Code
Training Center Address
, 7 196209656586
13207 Ravenna Rd : i T
Chardon OH 44024-7032 USA QR Code
Training Center Phone
Number
(440) 285-6000

To view or verify authenticity, students and employers should scan this QR code with their mobile device or go to www.heart.org/cpr/mycards.
© 2016 American Heart Association. All rights reserved. 15-3004 3/16
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pleted the Ohio Attomey General's online training course on

¥
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- Completed on:




This is to certify that

Ptl. Cris Coy

_successfully completed
40 hours of Crisis Intervention Team Training
through the
Mental Health & Recovery Board of Portage County

November 5-9, 2018.
1 OMJM/M

]el‘(fn Garrity, Ph. D Exe(:@e Director

Mental Health & Recovery Board B Portage ' ounty Sheriff's Office

Mental Health&
&K@ Recovery Board




: ~ - Bureau of Workers’
w  Compensation

This is to certify that

Cristopher Coy

has successfully completed the following:

Accident Analysis (Online)

on
10/16/2018

Credit Type Credit Value
BWC Program Credit (online hours) 0.5

Policy Number: 36705502




 This is to certify that -
ristopher Coy

as completed the Ohio Attorney General's online training cours

i ;

eon

20 PM

Completed on: 10/17/2018 9:25
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This is to certify that :

Cristopher Coy

has completed the Ohio Attorney General's online training cours'elz on

overei

'n Citizens Part One




 This is to certify that

ristopher Coy

npleted the Ohib A'ttomey General's online training cours

eon

n |
¥




ollection and Preservatio

P




 This is to certify that

‘\‘riSiopher Coy -

mpleted the Ohio Aftto'l?ney General's online training courSc{f on




ipleted the Ohm Attomey General's online training com{

{117

e




P CoY L3
Avoiding Back Trauma Training |

Post-Test results

Today's Date 5/13/18
Overall Score 11 0f13
Percent Correct 85%

Congratulations! You successfully completed your "Avoiding Back Trauma Training" training. You may
Print the results on this page or Exit the course at any time.

Number Correct Chapter

*30f4 Chapter 2

Back Pain
6 of 7 Chapter 3

Reducing Back Traumas
20of2 Chapter 4

Lifting

* Need to Review




 This is to certify that

“ristopher Coy B

leted on: 5/13/2018 9:06:14 PM




”rﬂiS"’Opher Coy

| ) :

upleted the Ohio Aito}rney General's online training cour se on

|
7




 This is to certify that

ristopher Coy

eon

¥




Bureau of Workers’
Compensation

Ohio
Certificate of Completion

This is to certify that

Cristopher Coy

has successfully completed the following:

Bloodborne Pathogens (Online)

on
2/6/2018

Credit Type Credit Value Policy Number: 36705502

BWC Program Credit 1.5
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This Cetificate s Hereby Awérded. TO ’ i
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WHO SUCCESSFULLY COMPLETED 2 HO}URS”’-

TASER RECERTIFICATION ON THE 10th OF OCT.BER 2.17‘, Bl

DJ/ | | ’ /0//2//7

5?_D‘awd Flrtlk , | R Date S




Cristopher Coy

Has successfully completed the following;:

Ladder/Stairway Safety (Online)

on
9/19/2017

Policy Number: 36705502

Oh - Bureau of Workers’
IQ Compensation
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THE OFFICE OF THE ATTORNEY GENERAL |
This is to certify that |
Cristopher Coy

has successfully completed the advanced training course

56-753-17-12: Trauma Informed Policing

at the Ohio Peace Officer Training Academy given

April 25, 2017
Mike DeWine _ Vernon P. Stanforth, Ch&iq;erson

Attorney General Ohio Peace Officer Training Commission
Mary E. Davis, Executive Director

Ohio Peace Officer Training Commission
DATE CERTIFICATE PRINTED: May 1, 2017
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THE OFFICE OF THE ATTORNEY GENERAL |

This is to certify that

Cristopher Coy

has successfully completed the advanced training course

56-753-17-12: Trauma Informed Policing
at the Ohio Peace Officer Training Academy given

April 25, 2017

Mike DeWine Vernon P. Stanforth, Chaisperson

Attorney General Ohio Peace Officer Training Commission

-7
Mary E. Davis, Executive Director

Ohio Peace Officer Training Commission
DATE CERTIFICATE PRINTED: May 1, 2017




Jeff Wallis

From: OPOTARegistration@ohioattorneygeneral.gov

Sent: Thursday, January 26, 2017 9:20 AM

To: Cris Coy; Jeff Wallis

Subject: OPOTA Course Registration Approved

EI — E masseesd  Ohio Peace Officer Training Academy

London Office Richfield Office
740-845-2700 330-659-2311
800-346-7682 888-436-7282

Fax 740-845-2675 Fax 330-659-2401
www.OhioAttorneyGeneral. gov

1/26/2017

CONTACT: STUDENT:
Chief Tim Adkins Cristopher Coy
Ravenna Police Department

220 South Park Way

Ravenna, OH 44266

CourseNumber CourseName Dates Cost

56-753-17-12 Trauma Informed Policing 4/25/2017-4/25/2017 $0.00
Tuition - $0.00
Room - 0 nights = $.00
Arrival Date -

Course Location: Richfield Campus

Comments:

Please see below for location addresses: #56-753-17-06 thru #56-753-17-08 will be held at North Central State
College, Ralph Phillips Conference Ctr., James W. Kehoe Ctr. for Advances Training, 175 Mansfield Avenue,
Shelby, OH 44875 #56-753-17-09 thru #56-753-17-11 will be held at Kent State University-Trumbull, Lecture
Hall 202, Admin Bldg., 4314 Mahoning Avenue NW, Warren, OH 44483 #56-753-17-13 thru #56-753-17-15
will be held at Cuyahoga Comm College, Public Safety Institute, Western Campus, 11000 Pleasant Valley Rd.,
Parma, OH 44130

This is to confirm you are registered for the above named course; this is not an invoice. Courses are held 8:00
AM to 5:00 PM, unless otherwise stated above. Lodging is available at the London main campus for $15.00 per
night; check-in time is after 4:00 PM. If you do not attend and do not cancel your registration four days prior,
you will be charged one-half the total course fee.

Agencies are encouraged to register for OPOTA courses online at OHLEG. Email
OPOTARegistration@OhioAttorneyGeneral. gov for questions on how to utilize this registration alternative.
Effective July 1, 2014, course reminder letters will no longer be mailed. You may update your contact
information with OPOTA including your email address at OPOTAUpdate .

13
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CriStopher Coy




ficking 2016 Update




This is to certify that

- Cristopher Coy o
ipleted the Ohio Attomey General's online training com,{?sé on:,i
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THE OEEICE OE THE ATTORNEY GENERAL

This is to certify that
Cristopher D. Coy

has participated in the advanced training course

52-351-16-14: Policing in the 21st Century
at the Ohio Peace Officer Training Academy given
June 21, 2016

Mike DeWine Vernon P. Stanforth, Chéi-rp/erson
Attorney General 2 Ohio Peace Officer Training Commission

Mary E. DaVis T xecut1ve D1rect0r
Ohio Peace Officer Training Commission




CERTIFICATE OF TRAINING

This is to certify that

e CRIS COY

of the Ravenna Police Department
has satisfactorily completed training as a

Mechanical and Shotgun Breaching

presented this 5th day of August 2016

. W
Y

PO Box 483 Raotstown, OH 44272 - 330-620-8878 - www .BlackCloudOperations.com







pleted the Othttomey General's online tmi"n‘ing cour;




AWARDED TO

Christopher Coy

For attending a 16 hour training event at the
Summa Akron City Hospital, titled “Mindset Boot Camp”
instructed by David Smith of The Winning Mind, LLC,
and Lt. Col. David Grossman of Killology Research Group

Awarded this 6t day of January, 2014

Slizabeth Brantner Smith

-

DAVE SMITH & ASSOCIATES

e jdbuckaavage.com
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METRO SWAT " o

CRIS COY

HAS SUCCESSFULLY COMPLETED 16HRS OF

PATROL RIFLE TRAINING
MAY 5-6, 2014 AT THE PORTAGE COUNTY SHERIFF'S RANGE

SHALERSVILLE TOWNSHIP, OHIO

INSTRUCTOR




CERTIFICATE OF ATTENDANCE

AWARDED TO ' C CV
3

Christopher Coy
For attending a 16 hour training event at the
Summa Akron City Hospital, titled “Mindset Boot Camp”
instructed by David Smith of The Winning Mind, LLC,
and Lt. Col. David Grossman of Killology Research Group.

Awarded this 6t day of January, 2014

Clizabeth Brantner Smith

INNING
P Ming,

DAVE SMITH & ASSOCIATES
wrw fdbucksayge.com




Certificate of Completion
This is to certify that
Cris coy

Has successfully completed the following:
Hazard Communication 2012 Basics: Labeling, Safety Data
Sheets, and Pictograms Online

on
11/25/2013

Policy Number: 36705502

- . Buraau of Workers’
Ohlﬁ Compensation






o ATTORNEY GENER

.MMISSION

THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that
Cristopher D. Coy
has participated in the advanced tfaining course

66-015-13-06: Judgmental Driving Simulator
at the Ohio Peace Officer Training Academy given
November 5 - 7,2013

Preide Do i \M g ﬁ—@%&

Mike DeWine Vernon P. Stanforth, Chiirgerson

Attorney General Ohio Peace Officer Training Commission

Mary E. Davis, Taterim Executive Director
Ohio Peace Officer Training Commission




A-(‘{QRNEY GENEH

VING f‘COMMISSION

THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that
Cristopher D. Coy

has participated in the advanced training course
44-011-13-06: Judgmental Firearms Simulator
at the Ohio Peace Officer Training Academy given
November 5 -7, 2013

Preide Do \M g ﬂ-@/%

Mike DeWine Vernon P. Stanforth, Chairgerson

Attorney General Ohio Peace Officer Training Commission

Mary E. Dav1s 'ntenm Executlve Director
Ohio Peace Officer Training Commission




Ohio Peace Officer Training Academy
Office 800-346-7682
Fax 740-845-2675

* OHIO ATTORNEY GENERAL *

Gis=) & P.O.Box 309
- London, Ohio 43140
www.OhioAttorneyGeneral.gov

April 29, 2013
Chief Timothy Adkins
Ravenna Police Department

220 South Park Way
Ravenna, OH 44266

Re: Return of SF400 Form for Cristopher Coy

Dear Chief Adkins:

The enclosed Notice Of Peace Officer Appointment (SF400) is being returned for the
following reason(s):

1. Page 2, Section 20: The Oath of Office must be completed.

Please return the SF400 and any requested documentation within 10 days of
receiving this letter. Upon receipt of the above information, we will conduct our
review and issue a training determination. ‘

Thank you for your cooperation.

Sincerely,

Lrcsmeie P T

Arienne M. Fauber
Certification Officer
Professional Standards Section

cc: Officer

AF/jw









Ohio Peace Officer Training Academy
Office 800-346-7682
Fax 740-845-2675

onis KITORNEY Gy,

R

Mike DEWINE

* OHIO ATTORNEY GENERAL *

7+, P.O.Box 309
‘ London, Ohio 43140
www.OhioAttorneyGeneral.gov

May 16, 2013

Chief Timothy Adkins
Ravenna Police Department
220 South Park Way
Ravenna, OH 44266

Re: Update Training Evaluation for Officer Cristopher Coy

Dear Chief Adkins:
This letter shall serve as notice that no update training is required.

This determination is based solely upon the information reported to the Commission, and does
not relieve this officer or the appointing authority of any obligation to comply with the training
requirements of O.A.C. 109:2-1-12. This determination does not relieve this officer of the annual
firearms re-qualification and Continuing Professional Training requirements.

Should you have any questions or concerns regarding this determination, please feel free to
contact me at the number provided below.

Sincerely,

i P Zoicn

Arienne M. Fauber
Certification Officer
Professional Standards Section

cc: Officer

AF/jw



Ohio Peace Officer Training Academy
Office 800-346-7682
Fax 740-845-2675

MIke DEWINE S

* OHIO ATTORNEY GENERAL *

P.O. Box 309

London, Ohio 43140
www.OhioAttorneyGeneral. gov

May 16, 2013

Chief Timothy Adkins
Ravenna Police Department
220 South Park Way
Ravenna, OH 44266

Re: Update Training Evaluation for Officer Cristopher Coy

Dear Chief Adkins:
This letter shall serve as notice that no update training is required.

This determination is based solely upon the information reported to the Commission, and does
not relieve this officer or the appointing authority of any obligation to comply with the training
requirements of O.A.C. 109:2-1-12. This determination does not relieve this officer of the annual
firearms re-qualification and Continuing Professional Training requirements.

Should you have any questions or concerns regarding this determination, please feel free to
contact me at the number provided below.

Sincerely,

Afienne M. Fauber
Certification Officer
Professional Standards Section

cc: Officer

AF/jw



RAVENNA POLICE DEPARTMENT
DOMESTIC VIOLENCE
IN-SERVICE TEST

name: (. (‘\\% (LO\L\/}I qﬁ:qg(% DATE: /L}7}09

INDICATE THE CORRECT ANSWER BY CIRCLING

1) WHEN MAKING AN ARREST FOR DOMESTIC VIOLENCE OR VIOLATING
TEMPORARY PROTECTION ORDER IT IS NECESSARY FOR AN OFFICER TO ESTABLIS
ONE OF THE FOLLOWING:

A) PROBABLE CAUSE TO BELIEVE

B) REASONABLE SUSPICION TO BELIEVE

C) GUILTY BEYOND A REASONABLE DOUBT

@ REASONABLE GROUNDS TO BELIEVE

2) ACCORDING TO DEPARTMENT'S MANDATORY ARREST POLICY, AN OFFICER
SHALL MAKE AN ARREST FOR DOMESTIC VIOLENCE WHEN THE FOLLOWING
ELEMENTS ARE FOUND.

A) VISIBLE SIGN OF INJURY /

B) SIGN OF INTOXICATION ON THE PART OF THE SUSPECT

C) WRITTEN STATEMENT BY THE VICTIM ALLEGING PHYSICAL ASSAULT ¥

D) AN OFFENSE OF MORE SERIOUS ASSAULT HAS BEEN COMMITTED v

E) SUFFICIENT INDICATION TO SUPPORT ASSAULT AND/OR THREAT WHEN
SUSTANIATED BY WITNESS OR PHYSICAL EVIDENCE v/

F) A THREAT INVOLVING A DEADLY WEAPON

G) ALL OF THE FOLLOWING: A), B) C), D)

H) ALL OF THE FOLLOWING: A), B), C), D), E) AND F)

@ ALL OF THE FOLLOWING: A), C), D), E), F)

3) AN OFFICER HAS REASON TO BELIEVE THAT A PERSON IS IN VIOLATION OF A
TEMPORARY PROTECTION ORDER OR A CIVIL PROTECTIONS ORDER. WHAT IS THE
PROPER COURSE OF ACTION ACCORDING TO POLICY?

A) PHYSICALLY REMOVE THE OFFENDER FROM THE PREMISES

B) ARREST THE OFFENDER IF THE VICTIM WANTS CHARGES FILED

C) REFER THE OFFENDER TO DOMESTIC RELATIONS COURT

@ ARREST THE OFFENDER FOR VIOLATING ATPO



RAVENNA POLICE DEPARTMENT
DOMESTIC VIOLENCE
IN-SERVICE TEST

name, (e S CAL// F3Lr DATE: ’7’} i j 2007

INDICATE THE CORRECT ANSWER BY CIRCLING

4) ACCORDING TO 2919.25 OF THE OHIO REVISED CODE A PERSON MAY BE
ARRESTED FOR DOMESTIC VIOLENCE IF HE/SHE CAUSES OR ATTEMPTS TO CAUSE
PHYSICAL HARM, RECKLESSLY CAUSES SERIOUSLY PHYSICAL HARM, OR BY THREAT
OF FORCE CAUSES A FAMILY MEMBER TO BELIEVE THE OFFENDER WILL CAUSE

PHYSICAL HARM.
FALSE

5) WHENEVER AN OFFICER INVESTIGATES A REPORT ALLEGING DOMESTIC
VIOLENCE, THAT OFFICER SHALL:

A) COMPLETE AN INCIDENT REPORT INCLUDING WITNESS STATEMENTS
B) WRITE A NARRATIVE DETAILING THE FACTS AND OFFICER ACTIONS
C) ADVISE THE VICTIM OF VARIOUS RELIEF REMEDIES OFFERED, INCLUDING A

TEMPORARY PROTECTION ORDER, A CIVIL PROTECTION ORDER, AND
VICTIM'S SERVICE AVAILABLE IN PORTAGE COUNTY

D) ALL OF THE ABOVE




b &

RICHARD CORDRAY

OHIO ATTORNEY GENERAL

| icerLCopy

August 26, 2009

Interim Chief Timothy Adkins
Ravenna Police Department
220 South Parkway Street
Ravenna, OH 44266

Re: Update Training Complete for Officer Cristopher Coy
Dear Interim Chief Adkins:

This is to acknowledge that records have been received to substantiate that the training
requirements for Missing Persons have been met. No additional training is required at this
time.

Please retain a copy of this letter for your records.

Sincerely,

Sarah Thomas
Certification Officer
Certification & Standards Division

cc: OPOTC Officer File
Officer
Mahoning County SO

ST/Ir

* Ohio Peace Officer Training Academy
P.O. Box 309 @ London,, Ohio 43140 @ PHONE 740-845-2700/ 800-346-7682 e FAX: 740-845-2675 www.ag.state.oh.us
4055 Highlander Pkwy Suite B ® Richfield, Ohio 43140 @ 330-659-2311/ 888-436-7282 @ FAX: 330-659-2401



M26 Advanced TASER® & TASER X26

o Certified User

This Certifies that

Ptl. Cris Coy

is trained in the proper and safe use of the M26 Advanced TASER® and TASER® X26 Electronic Control Device
and has passed the requirements of the Ravenna Police Deaprtment) M26 Advanced TASER® and TASER X26 training
program under the supervision of a Certified Instructor.

In Witness Whereof, Certified Instructor

Ptl. David W. Wert
has certified the successful completion of the training requirements this day:

September 28, 2009

Certified Instructor: - Certified Instructor ID:

030211427221412871346C

© 2007 TASER International, Inc. TASER®, Shaped Pulse™ and the Globe & Lightning Bolt Logo are trademarks of TASER International, Inc.



RICHARD CORDRAY

OHIO ATTORNEY GENERAL

August 26, 2009

Interim Chief Timothy Adkins
Ravenna Police Department
220 South Parkway Street
Ravenna, OH 44266

Re: Update Training Complete for Officer Cristopher Coy
Dear Interim Chief Adkins:

This is to acknowledge that records have been received to substantiate that the training
requirements for Missing Persons have been met. No additional training is required at this
time.

Please retain a copy of this letter for your records.

Sincerely,

Sarah Thomas
Certification Officer
Certification & Standards Division

cc: OPOTC Officer File
Officer
Mahoning County SO

ST/Ir

Ohio Peace Officer Training Academy
P.O. Box 309 @ London,, Ohio 43140 ® PHONE 740-845-2700/ 800-346-7682 @ FAX: 740-845-2675 @ www.ag.state.oh.us
4055 Highlander Pkwy Suite B @ Richfield, Ohio 43140 @ 330-659-2311/ 888-436-7282 @ FAX: 330-659-2401






This is to certify that

Christopher D. Coy

has completed the Ohio
Peace Officer Basic Training Program
Conducted by -

Kent State University Basic Police Academy

Awarded on

March 09, 2007

Marc E. Dann ' ; ; Tol L. Dogfis, Interim Executive Director
Attorney General i Ohio Peag€ Offj cerzining Commission

Vernon P. Stanforth, Ckaiqgerson / chool Commander
Ohio Peace Officer Training Commission v BAS064053/ 070204
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The Undersigned Certify That

DEPITY _CBISTOPHER €OY
Name and Title

l“ § OFFICE
Has satlsfactonly completed a trammg course in

OLEORESIN {APSICIJM TRAINING X
He is therefore deemed competent to utilize this training in the performance of hls
Lawful dutles as a peace officer of the State of OhIO

JUNE 22 2007 / SGT. MICHAEL YURCO
~ Date / _ INSTRUCIOR

// / / | | CHA\RLEQVAND\(KE
OF fiad i NTY - PIRECTOR OF TRAINING. _

i wn u}'igl&\m




RIRANNG 0ot~
A

o OHIO PEACE OFF/ICER TRAINING COMMISSION

/

) ,\\. , . s ’.,/ J ‘AND /
THE OFFICE OF THE AT’I)LOANEY GENERAL'

This is to/’"certi\fy that
Cristopher D. Coy

\ .
~} has completed the Ohio
Full\erv\e\Facﬂlty Corrections Officer Bas1c Training Program
\ ‘Conducted by N \

\ R ‘Mahonmg Sherlff's Ofﬁqe Local Corrections

; Awarded on T

//d,c_@m e £ Aw

_ "MarcE, Dann m M, “Fomi L. Dorris; Executive Director
x At“torney General : ! S Ohio Peace Officer Training Commission

Ve”i*nonP Stanfo\tth Chairperson' ) e b S(chool Commander :
Ohio Peace Officer Trainifig Commission - ' > CBT07-023 070395

July 06, 2007 / |




Certzﬁcate of Training
Kent State University

(Pu6[zc Safety Training < Research
" Warren, Ohio

This certifics thas
Cristopher D. Coy

attended 4 howrs of training in

%LS’G’ E{pand’ab'[e @zton

 Sardod it _Warsen, Ohic_ sis _26th duyof _Februany HD2007

Mahact I Cfireo

Instructor

Director, Public Safety Training & Research
Kent State University Trumbull




Certzﬁéate of Training |
Kent State University

Public Safety Training & Research
War’ren, Ohio |

Cristopher D. Coy
e it l@ny completed the preseribed course o training

[ Z{4

OC (Oleoresin Capsicum) S pray .

 Hondtar_Warsen, Ohis s 26 doyof _Felusang. HTI200]

Instructor .

Carol R. Gregory, Ph.D.
Director, Public Safety Training & Research
Kent State University Trumbull




RICHARD CORDRAY=

OHIO ATTORNEY GENERAL "

August 17, 2009 \\

Interim Chief Timothy Adkins
Ravenna Police Department
220 South Parkway Street
Ravenna, OH 44266

Re: Update Training Evaluation for Qfﬁcer Cristopher Coy

Dear Interim Chief Adkins:

Based on our evaluation, this officer is required to complete the following update training:

Reference Description - Topic Number Hours Due Date(s)
m R.C.§109.741 . Missing Persons (eff. 06/01/07) 3-11 2 06/12/10

*All training identified above must be completed in one of the following environments: (1) an update training course offered by
the Ohio Peace Officer Training Academy; (2) a Commission-approved peace officer basic training school; or (3) an update
training school approved by the Executive Director. To facilitate scheduling, a copy of this letter should be provided to the
school Commander at the time of enrollment.

Update training must be completed within one (1) year of the appointment date giving rise to the break in service.
Officers who fail to complete the training within one year must cease performing the functions of a peace officer and
cease carrying a weapon until they have received documentation from the Executive Director attesting to their
~ satisfactory completion of the training. The Executive Director may extend the time for completion of the training
requirements upon receipt of a written request from the appointing authority. Requests must contain an explanation
~of the circumstances creating the need for the extension. Extensions may not exceed one hundred eighty (180) days.

This determination is based solely upon the information reported to the Commission and does not relieve this officer
or the appointing authority of any obligation to comply with the training requirements of O.A.C. 109:2-1-12. This
determination does not relieve this officer of the annual firearms re-qualification and Continuing Professional
Training requirements.

If you believe this determination has been made in error or if you have any qliestions, please feel free to contact me
at the number provided below.

Sincerely,

ey & gl
Mary C. Broyles

Certification Officer
Certification and Standards Division

cc: OPOTC Officer File
Officer
° Mahoning Co. SO

MB/jw

Ohio Peace Officer Training Academy .
P.O. Box 309 @ London,, Ohio 43140 @ PHONE 740-845-2700/ 800-346-7682 & FAX: 740-845-2675 & www.agstate.oh.us
4055 Highlander Pkwy Suite B  Richfield, Ohio 43140 e 330-659-2311/ 888-436-7282 e FAX: 330-659-2401




RICHARD CORDRAY

OHIO ATTORNEY GENERAL

MEMORANDUM
To: - LAW ENFORCEMENT AGENCY
FrOM: RON FERRELL, EXECUTIVE DIRECTOR
DATE: | JuLy 20,2009
SUBJECT: CREDIT FOR EOPOTA MANDATED UP-DATE TRAINING

Effective immediately, the following update training mandate by statute when a peace officer
experiences a break in service will be accessible in the Peace Officer Basic Training Update
Folder of the eOPOTA portion of OHLEG:
Domestic Violence, consisting of three separate modules:
Stalking Laws
Protection Orders
Domestic Violence
Child Abuse and Neglect
Missing Children Investigations, not to be confused with Mlssmg Children’s
Clearinghouse
Crisis Intervention
Missing Persons

Peace officers who are also OHLEG subscribers are able to access these electronic classes, and
after reviewing the course material, take an on-line test. When an officer scores 70% or above,
they can print a transcript and/or certificate.

To obtain credit, the peace officer must mail, fax or e-mail the certificates or transcripts, along
with a cover letter identifying the officer by name, SSN, and/or date of birth to OPOTA. The
officer must submit certificate or transcripts for all modules of Domestic Violence to obtain
credit for completing that update training requirement. No portion of any of these update
training courses may be used to satisfy Continuing Professional Training requirements.

Changes to OAC 109:2-1-12, are scheduled for JCARR public hearing August 18, 2009. If the
proposed changes are accepted, the current assigned training based on a break-in-service of less
than one year may not be required. In the future, if an officer has a break that is greater than one
year, they may be required to complete update training and a refresher course. Continuing
Professional Training will still apply.

Please contact us with any questions.



1’)bh‘:»****************************************************************z
* *

*
z Uncoming Training at OPOTA X
* *
: st oo :
: Crisis Intervention Update Training (6hrs) :
* *
x Date: ‘;
* Location: *
: :
* Missing Persons Update Training (2hrs) *
* *
X Date: October 15,2009 10am-12pm I
: Location: OPOTA-Richfield ;\(’
* *
* *
* *
* : _ ‘ *
: Peace Officer Refresher Update Trainine (20hrs) z
* *
; Date: August 17-28, 2009 ;
* Location: OPOTA- London *
* *
x Date: October 19-30, 2009 X
>* Location: OPOTA- Richfield *
£ :
x x
* Missing Children Investigations Update Training (6hrs) *
* *
* *
* *
* Date: *
: Locations: I
* *
* *
* *
: :
* Child Abuse and Neglect Update Training (6hrs) *
* *
¥ Date: :
* Location: *
* *
* *
* *
* I . X
: Domestic Violence Update Training (15hrs) z
g Date: 2
x Location: *
* *
* *
* *
* *
: OPOTA London - (740)845-2700 or Toll Free (800)346-7682 i
: OPOTA Richfield- (330)659-2311 or (888)436-7282 ?A\:
* *
* *Updated 6/22/09* *
* *
* *
* *
* *
* *
: :
* *
* *
* *
x X
1 8.0.2.2.8.2.2.2.8.2.8.8.8.8.2.0.0.8.8.0.0.0.0.9.0.0.8.5.80 8599000000000 00080292380e000000000eee e
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RAVENNA POLICE DEPARTMENT
USE OF FORCE TEST

nave: Cois C,aL\AJ UNIT#: 4324

(Multiple choices: circle the correct answer)

1. Deadly force is defined as:

a. Force necessary to affect an arrest on a violent criminal.
b. Force that may cause serious physical harm to persons or property?”*‘~»~~u_m
@ Force, which is likely to cause death or great bodily harm.

d. Force that is applied during the commission of a felony.

2. A subject has been advised he is under arrest. The subject begins to clinch his fist, what
would be the proper use of force?
a. Strikes and kicks
@Directing tactics
c. Impact weapons
d. OC, hair control

3. The use of force doctrine reaffirms an officer's right to use any level of force deemed
necessary to protect the officer’s life, or the life of another when faced with a bonafide life-
threatening situation. Which condition below does not apply in the use of force doctrine?

Time of day and the surrounding environment.
b. The officer did not create the situation.
c. The officer was acting under an immediate and direct threat.
d. A reasonable and prudent person might have been expected to react similarly under
similar conditions.

4. The force continuum is a guideline for officers to use in deciding levels of permissive force
and tactics to gain control of a subject. Which statement below accurately defines proper

use of force?
a. Any force to injure the suspect and stop his/her actions.
b. Force necessary to inflict serious injury to stop the suspect’s aggressive behavior.
c. Force that is punitive and corporal, which allows the officer to gain control of the
suspect.

Force that is necessary to gain control of the suspect and effect the arrest.

Page 1 of 4
Y ADMIN\TEST\Use of Force2007.doc



RAVENNA POLICE DEPARTMENT
USE OF FORCE TEST

5. Ramming a fleeing vehicle while engaged in a high-speed pursuit would be considered what
type of force?
a. Non-deadly
b. Constructive

(€ Deadly

d. Tactical

6. Intentionally firing a firearm into a crowd, through doors, into darkened areas, from a moving
vehicle or at a moving vehicle, where the target is not directly visible would be considered
what type of force? '

a. Non-deadly
Deadly

c. Tactical cover fire

d. Self-defense

/. Destroying an animal with a firearm can only occur under what circumstances?

a. For self-defense.
b. When the animal is suffering and humanity requires relief.
c. To prevent injury to the officer or others.

@ All of the above.

(True or False: circle the answer. Questions answered “false” require a written
explanation citing the true and correct answer..)

8. Deadly force is not limited in the use of firearms, but includes any force that may cause

death or serious injury.
@ False

9. It is justified under departmental policy to draw a firearm on a misdemeanor suspect when

there is no reasonable suspicion to believe an immediate and serious threat to the officer life

or another person’s life is present. i
True

s <—°M?\°~‘\'4\A ag de po Q Jicu, o
with no imuAzae 7\{"{’ d*Hr\‘nu:’('l | Jav\eer /

Page 2 of 4 _
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RAVENNA POLICE DEPARTMENT
USE OF FORCE TEST

10. When a suspect becomes resistive and the officer gains control, the officer should continue
to escalate the level of force being used until the suspect is handcuffed.

True
Si'nce 0@1&2.!’ amV\tLpO con‘{'no\ Q ‘W\n_,SuSD-QC:\‘ \\o._, &\nox&\ CQ
nows decrease  the lovel 6@ Porce ose ® '

11. As the suspect’s resistance level escalates, so may the officer’s level and the use of force.

@ False

12. Direct blows to the vital body areas (i.e.: head, neck, throat or kidneys) with an instrument,
equipment, feet or a hand is considered deadly force.

False

13.According to TN v. Garner, when using deadly force to apprehend a suspect, the only
requirement is that the offense charged is a felony.

True False
This i< Pﬁku/ beccirse Ee,W\q \u&‘k oy C)beﬁ V\b“,/ \L\&’(’-p:j
\ ;Mg%% —!"An, SU\SDQMI)()&&S A r’)\"(_(&”

-Hr:nke.ce{/ to. the. b o zr"\m.rs aMQ e _ sUL " hes ke \/\f\-uv\/

(Circle the correct answer)

14. Officers by department policy CAN or dlscharge their firearms to subdue an
escaping suspect who presents no immediate threat of death or serious bodily harm to the
officer or another.

Page 3 of 4
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RAVENNA POLICE DEPARTMENT
USE OF FORCE TEST

(Fill in the blanks)

15.  Officers are justified in using deadly force when probable cause has been established to

believe the person has _inctens"t , ARG and OPQOF)(\_L_QE% to

cause serious injury or death to an officer or another pergon.

Page 4 of 4
Y \ADMIN\TESTWUse of Force2007.doc



RAVENNA POLICE DEPARTMENT
STOP STICK TEST - PATROL

NAME: P+ . Cbt\/\j 424 DATE: ’7;@%\2’0"7

COMPLETE EACH QUESTION BY CIRCLING THE CORRECT ANSWER. IF THE CORRECT
;:I\?ER IS “FALSE” EXPLAIN THE CORRECT ANSWER IN THE LINES PROVIDED.

Each three foot STOP STICK has Teflon coated steel spike tips, 3/8 inch in length,
/'/fnserted into each end of the quills.

-

2) The STOP STICKS are designed to be used on the following type of vehicle?

a) Bicycles only

b) Horse and buggies

c) Vehicles with four or more wheels and motorcycles
@Vehicles with four or more tires only

3) STOP STICKS should be deployed on the following type of surfaces.

a) Grass if shorter than 3 inches

b) Beach sand so the vehicle will go into the water after the tires go flat
Paved surfaces, concrete or blacktop

d) All the above

4) The cord of the STOP STICK and cord reel should be held in the following manner?

a) Wrap it around your neck three times

b) Tie the cord to the bumper of the police unit

¢) Find a citizen and tie it around
Do not wrap the cord around any portion of your body, just hold it in your
hand ‘

5) When deploying the STOP STICKS the following procedure should be used.

a) Road blocks shall be set up where it will afford clear visibility to traffic in
all directions and to all highway users and safe deployment of the stop
sticks.

b) Only deploy stop sticks when you have a safe location to observe the
target vehicle. A safe location is one that probides the officer
concealment, protection or escape if the suspect vehicle swerves or
goes out of control.

c) If possible, consider deploying stop sticks so that a suspect has limited
ability to avoid striking the device



d) Heavy or congested traffic increases the chances of a crash. Whenever
possible, limit or isolate traffic from the pursuit or location where Stop
Sticks are being deployed.

e) Bystanders, observers and other pedestrians in the surrounding area
are especially vulnerable to injury if they are struck by a vehicle. AVOID
deploying Stop Sticks with pedestrians in the immediate vicinity.

Il the above.

6) Which of the following statements is incorrect? (Circle those believed to be incorrect)

a) ONLY deploy STOP STICKS when YOU have a safe location to
observed the target vehicle

b) AVOID deploying STOP STICKS on wet surfaces, gravel or loose
pavement ,
With 80-feet of cord in the reel it is not necessary to move to a SAFE #
location after deploying STOP STICK

d) ALWAYS advise pursuing units WHEN and WHERE STOP STICK is
being deployed

e) NEVER wrap the cord around your hand or any portion of your body
ALWAYS rush a deployment to prevent escape of the target vehicle 7

g) ALWAYS use caution when removing STOP STICKS from the road

h) NEVER bend the STOP STICK or push spikes through the housing

(1 If a stop stick is found to be defective, they are easily opened and —
repaired

7) Police units setting up stop sticks shall notify _ & S\ units by radio of the location.



RAVENNA POLICE DEPARTMENT
BANK ALARM TEST

20

me: Cr\\5 C/O\\l(f F 43 pate |l

This is a closed book test. Once it is completed, return it to the CAPTAIN
for scoring. This test will remain as a permanent part of your department

training file.

1. Alarm drops and bank alarm procedures can be located in what chapter(s)?

a. Chapters4&5
b Chapters 9

'

2. The response to bank alarms shall be conducted in what manner?

a. Conducted in accordance with the emergency response

doctrine.

@ Conducted in a standard and consistent manner, with the
greatest level of safety, least amount of risk towards the
well being of all persons.

C. Conducted in a standard response procedure that gives
the greatest level of officer safety, visual observation and
apprehension of the perpetrator.

d. Conducted in a manner that allows for officer safety along
with taking the best position of cover in case shots are
fired from the bank.

3. How many units will be dispatched to a bank alarm?

a. Sector car and city wide unit
b.  All available road units
C.  Sector car and supervisor
(@ Two units minimum, primary and secondary

The first responding unit in position will institute what steps with
communications on the bank alarms?

a Advise communications everything is OK, call the bank
and find out what is going on
Z@) Request communications to initiate procedures
c Advise communications to have the manager come out
d Advise communications that the officer is entering the
bank for a closer look



RAVENNA POLICE DEPARTMENT
BANK ALARM TEST

Communications will call the bank and state what over the phone?

a. I'm calling for Chief McCoy is the manager available
(@®?  I'mcalling for Mr. McCoy is the manager available

c.  This is the police department and your alarm is going off again

d. May | please speak with the manager

If proper response is followed by the bank, what procedures should take
place?

@ Bank employee calls the police department back
immediately without being told, and the dispatcher advises
units that Manager is available or Manager is unavailable,
and the red placard is displayed

b. Bank employee calls the police department back, and
dispatcher advises units everything is OK, bank displays
red placard

C. Bank employee calls communications and dispatcher
advises that everything is fine, that it's just another false
alarm, go 33

d. Responding officers observed a red placard upon arrival,
so dispatcher is advised to log another false alarm, and to
call the bank back to double check that everything is OK

Response to bank alarms should be handled in what manner by responding
officers?

a. Full lights and siren to get through traffic, and to warn the
suspect(s) the police are on the way so they will leave
without taking hostages

b. No lights or sirens because we do not want to warn any
possible robber

(c> Respond as quickly as possible, but not in pursuit manner,
pursuit lights may be used but only when cruiser is well
out of visibility range of the bank. Sirens will be used only
when it is deemed necessary to save lives.

d. Respond quickly using overhead lights and vehicle horn
but no siren



RAVENNA POLICE DEPARTMENT
BANK ALARM TEST

The officer may request an employee to exit the bank but using what
procedure?

a.  Advise communications to have the employee come out
with hands in the air

b.  Advise the communications to get description of employee
exiting the bank then cautiously approach this person with
gun drawn in the ready position

@ Advise communications to get a description of employee

exiting the bank then cautiously approach this person, if
unfamiliar person exits bank officers should hold his
position, even if waved in or if status looks questionable in
officers judgment, officer should hold their position

What section of the bank procedure refers to the Emergency Response
Procedures?

(2’ Section6.5.10
b. Section5.6.10
c. Section6.5.9

d. Section5.5.5

10 Officers should become familiar with bank employees by stopping by at the
bank while on normal patrols.

True

b. False




RAVENNA POLICE DEPARTMENT
220 PARK WAY

RAVENNA, OHIO 44266

(330) 296-6486 — Voice

(330) 296-5074 - Fax

Haes a Bx:

To: OPOTA - London From:

Captain Steve Eatinger
Assistant Chief of Police

Steve L. Eatinger

Faxx 1-740-845-2675 Pages: 2

Phone: Date: 8/24/2009

Re:  Up-Date Training cc:

O Urgent O For Review O Please Comment

O Please Reply O Please Recycle

® Comments:

Update Training Requirement for Ptl. Christopher Coy

Certificate of Completion: Missing Persons

The information contained in this facsimile message is privileged and confidential information, intended only for the use of the
individual or entity named above. Ifthe reader of this message is not the intended recipient or the employee or agent responsible
to deliver it to the intended recipient, you are hereby notified that any dissemination, distribution or copying of this communications

Is strictly prohibited. If you have received this communication in error, please notify us b y telephone immediately. Thank you for

Yyour cooperation.




X % % Report ( Aug. 24. 2009 9:09AM ) x x x

1) RAVENNA
2)

Communication Result

POLICE DEPT

H

Date/Time: Aug. 24, 2009 9:08AM

F i ] 3 Page
No. Mode Destination Pg(s) Result Not Sent
1447 Memory TX 9-17408452675 P 3 0K
Reason for error
. 1) Hang up or line fail E. 2) Busy
E. 3) No answer ) E.4) No facsimile connection
E. 5) Exceeded max. E-mail size
RAVENNA POLICE DEPARTMENT | Captain Steve Eatinger
RAVENNA, OHIO 44266
(330) 295-6486 —~ Voice
(330) 296-6074 - Fax
Hees a B
Ta:  OPOTA-—London From:  Steve L. Eatinger
Fa:  1-740-845-2675 Pages: 2
Phonaes Datez  8/24/2009
Re:  Up-Defe Training oG
O Urgant OForRevisw [ Please Camment [1Pleace Raply 11 Pleasn Racycle
& Comments:
Update Training Requirement for PU. Christopher Coy
Cerfificate of Complefion: Missing Persons
The afosr “L_‘ fhe wee af the
ety peinéne 1y ; e o ; T




RICHARD CORDM@ﬁ@@TC@py

OHIO ATTORNEY GENERAL

0
August 17, 2009 : \ ANS
A
O L
NS )
Interim Chief Timothy Adkins S = y
Ravenna Police Department Co v T e
220 South Parkway Street ‘- Pt
Ravenna, OH 44266 ER

Re: Update Training Evaluation for Qfﬁcef Cristopher Coy

Dear Interim Chief Adkins:
Based on our evaluation, this officer is required to complete the following update training:

Reference Description : - Topic Number Hours Due Date(s)
m RC.§109.741 . Missing Persons (eff. 06/01/07) 3-11 2 06/12/10

*All training identified above must be completed in one of the following environments: (1) an update training course offered by
the Ohio Peace Officer Training Academy; (2) a Commission-approved peace officer basic training school; or (3) an update
training school approved by the Executive Director. To facilitate scheduling, a copy of this letter should be provided to the
school Commander at the time of enrollment.

Update training must be completed within one (1) year of the appointment date giving rise to the break in service.
Officers who fail to complete the training within one year must cease performing the functions of a peace officer and
cease carrying a weapon until they have received documentation from the Executive Director attesting to their
satisfactory completion of the training. The Executive Director may extend the time for completion of the training
requirements upon receipt of a written request from the appointing authority. Requests must contain an explanation
of the circumstances creating the need for the extension. Extensions may not exceed one hundred eighty (180) days.

This determination is based solely upon the information reported to the Commission and does not relieve this officer
or the appointing authority of any obligation to comply with the training requirements of O.A.C. 109:2-1-12. This
determination does not relieve this officer of the annual firearms re-qualification and Continuing Professional
Training requirements. '

If you believe this determination has been made in error or if you have any questions, please feel free to contact me
at the number provided below.

Sincerely,

Mary C. Broyles

Certification Officer
Certification and Standards Division

cc: OPOTC Officer File
Officer
Mahoning Co. SO

MB/jw

Ohio Peace Officer Training Academy
P.O. Box 309 @ London,, Ohio 43140  PHONE 740-845-2700/ 800-346-7682 @ EAX: 740-845-2675 e www.ag.state.oh.us
4055 Highlander Pkwy Suite B ® Richfield, Ohio 43140 e 330-659-2311/ 888-436-7282  FAX: 330-659-2401
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RICHARD CORDRA

OHIO ATTORNEY GENERAL T R

August 17, 2009

Interim Chief Timothy Adkins VL
Ravenna Police Department L
220 South Parkway Street

Ravenna, OH 44266

Re: Update Training Evaluation for Qfﬁcef Cristopher Coy

Dear Interim Chief Adkins:
Based on our evaluation, this officer is required to complete the following update training:

Reference Description ' - Topic Number Hours Due Date(s)
= RC. §109.741 . Missing Persons (eff. 06/01/07) 3-11 2 06/12/10

*All training identified above must be completed in one of the following environments: (1) an update training course offered by
the Ohio Peace Officer Training Academy; (2) a Commission-approved peace officer basic training school; or (3) an update
training school approved by the Executive Director. To facilitate scheduling, a copy of this letter should be provided to the
school Commander at the time of enrollment.

Update training must be completed within one (1) year of the appointment date giving rise to the break in service.
Officers who fail to complete the training within one year must cease performing the functions of a peace officer and
cease carrying a weapon until they have received documentation from the Executive Director attesting to their
satisfactory completion of the training. The Executive Director may extend the time for completion of the training
requirements upon receipt of a written request from the appointing authority. Requests must contain an explanation
of the circumstances creating the need for the extension. Extensions may not exceed one hundred eighty (180) days.

This determination is based solely upon the information reported to the Commission and does not relieve this officer
or the appointing authority of any obligation to comply with the training requirements of O.A.C. 109:2-1-12. This
determination does not relieve this officer of the annual firearms re-qualification and Continuing Professional
‘Training requirements.

If you believe this determination has been made in error or if you have any q\iestions, please feel free to contact me
at the number provided below.

Sincerely,

Hpey & Lrcpl
Mary C. Broyles

Certification Officer
Certification and Standards Division

cc: OPOTC Officer File
Officer
Mahoning Co. SO

MB/jw

Ohio Peace Officer Training Academy
P.O. Box 309 ® London,, Ohio 43140 @ PHONE 740-845-2700/ 800-346-7682 & FAX: 740-845-2675 e www.ag.state.oh.us
4055 Highlander Pkwy Suite B @ Richfield, Ohio 43140 e 330-659-2311/ 888-436-7282 @ FAX: 330-659-2401
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RICHARD CORDRAY

OHIO ATTORNEY GENERAL

MEMORANDUM
To: LAW ENFORCEMENT AGENCY
FRrROM: RON FERRELL, EXECUTIVE DIRECTOR
DATE: JuLy 20,2009
SUBJECT: CREDIT FOR EOPOTA MANDATED UP-DATE TRAINING

Effective immediately, the following update training mandate by statute when a peace officer
experiences a break in service will be accessible in the Peace Officer Basic Training Update
Folder of the eOPOTA portion of OHLEG:
Domestic Violence, consisting of three separate modules:
Stalking Laws
Protection Orders
Domestic Violence
Child Abuse and Neglect
Missing Children Investigations, not to be confused with Missing Children’s
Clearinghouse
Crisis Intervention
Missing Persons

Peace officers who are also OHLEG subscribers are able to access these electronic classes, and
after reviewing the course material, take an on-line test. When an officer scores 70% or above,
they can print a transcript and/or certificate.

To obtain credit, the peace officer must mail, fax or ¢-mail the certificates or transcripts, along
with a cover letter identifying the officer by name, SSN, and/or date of birth to OPOTA. The
officer must submit certificate or transcripts for all modules of Domestic Violence to obtain
credit for completing that update training requirement. No portion of any of these update
training courses may be used to satisfy Continuing Professional Training requirements.

Changes to OAC 109:2-1-12, are scheduled for JCARR public hearing August 18, 2009. If the
proposed changes are accepted, the current assigned training based on a break-in-service of less
than one year may not be required. In the future, if an officer has a break that is greater than one
year, they may be required to complete update training and a refresher course. Continuing
Professional Training will still apply.

Please contact us with any questions.



********************************************************************

Upcoming Training at ODOTA

Crisis Intervention Update Training (6hrs)

Date:
Location:

Missing Persons Update Training (2hrs)

Date: October 15,2009 10am-12pm
Location: OPOTA-Richfield

Peace Ofiicer Refresher Update Training (80hrs)

Date: August 17-28, 2009
Location: OPOTA- London
Date: October 19-30, 2009
Location: OPOTA- Richfield

Missing Children Investigations Update Training (6hrs)

Date:
Locations:

Child Abuse and Neglect Update Training (6hrs)

Date:
Location:

Domestic Violence Update Training (15hrs)

Date:
Location:

OPOTA London - (740)845-2700 or Toll Free (800)346-7682
OPOTA Richfield- (330)659-2311 or (888)436-7282
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Quiz Results
Total Correct: 9
Total Incorrect: 1

Score: 9

Possible Score: 10

Percentage:  90%
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Office of the Attorney General

Course Transcript for Cristopher Coy
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10.3.1 FIELD TRAINING OFFICER PROGRAM INTRODUCTION

THIS MANUAL HAS BEEN DEVELOPED TO GIVE THE FIELD TRAININ G
OFFICER (FTO) AND OTHER PROGRAM PARTICIPANTS A GUIDE TO ASSIST
THEM IN CARRYING OUT THEIR DUTIES AND RESPONSIBILITIES.

KNOWLEDGE OF ITS CONTENTS WILL CLARIFY THE PROGRAM'S GOALS
AND PROCEDURES. FULL UTILIZATION WILL PROVIDE QUALITY FIELD
TRAINING AND FAIR, IMPARTIAL, EVALUATION OF EVERY PROBATIONARY
OFFICER ASSIGNED TO THE PROGRAM.

THIS MANUAL SHALL BE CARRIED BY THE PARTICIPANT AT ALL TIMES
DURING THE FIELD TRAINING PROGRAM.



10.3.2 FIELD TRAINING GUIDE

Probationary officers name: Unit #: Appointment date:

PR CHrIS  co¥ 43Y 06 /12 /2009
FTO Officer's Name: Unit # / Shift: Field Training Dates:

P R. Ureewro qu / WS | oc/izfos — 02/06//0
FTO Officer's Name: Unit # / Shift: Field Training Dates:
FTO Officer's Name: Unit #/ Shift: Field Training Dates:
FTO Officer's Name: Unit # / Shift: Field Training Dates:
FTO Officer's Name: Unit # / Shift: Field Training Dates:

THIS TRAINING GUIDE IS A LISTING OF BASIC POLICE RESPONSIBILITIES, TASKS AND
PROCEDURES. THE FIELD TRAINING OFFICER WILL USE THIS GUIDE DURING THE FIELD
TRAINING OF A PROBATIONARY OFFICER. THE FTO WILL EXPLAIN EACH ITEM, AND,
WHENEVER PRACTICAL, DEMONSTRATE THE TASK OR PROCEDURE TO THE
PROBATIONARY OFFICER. WHEN THE FTO BELIEVES THE PROBATIONARY OFFICER IS
CAPABLE OF HANDLING A SPECIFIC TASK, HE WILL REQUIRE HIM/HER TO PERFORM THE
TASK WHILE THE FTO OBSERVES. THE FTO SHOULD PACE HIMSELF TO ENSURE THAT
SUFFICIENT TIME IS ALLOTTED FOR EXPLAINING AND/OR PERFORMING EACH AND
EVERY TASK. WHEN AN ITEM HAS BEEN SATISFACTORILY COMPLETED, THE FTO WILL
ENTER THE DATE OF COMPLETION IN THE PROPER COLUMN. THIS IS NOT AN
EXHAUSTIVE LIST, AND WHEN UNLISTED SITUATIONS ARISE, THE FTO SHOULD
DEMONSTRATE THE PROPER PROCEDURE FOR HANDLING THE SITUATION AND RECORD
SUCH ACTION AT THE END OF GUIDE.

UPON COMPLETION, THE PROBATIONARY OFFICER WILL SIGN THIS FORM IN THE SPACE
PROVIDED BELOW, AND THIS GUIDE WILL BE RETURNED TO THE TRAINING SECTION
THROUGH THE CHAIN OF COMMAND WITH THE FINAL EVALUATION.

THIS GUIDE WILL BE REVIEWED, AND IF ALL ITEMS HAVE BEEN COMPLETED
SATISFACTORILY, IT WILL BE FILED IN THE PROBATIONARY OFFICER'S PERSONNEL FILE.

I HAVE BEEN INSTRUCTED IN ALL ITEMS LISTED IN THIS FIELD TRAINING GUIDE.

PU. o [ #yzy ] 22000

Probat1onary Officer's

ﬁggﬁature Date
LT Mn,_\_,é Jrzere

Reviewed by S@ptam Date




10.3.3 GOALS AND OBJECTIVES

THE RAVENNA POLICE DEPARTMENT FIELD TRAINING OFFICER (FTO)
PROGRAM IS A MANAGEMENT SYSTEM WITH THE GOAL OF IMPROVING
THE OVERALL EFFECTIVENESS AND EFFICIENCY OF THE DEPARTMENT.
TO ACHIEVE THIS GOAL, THE PROGRAM HAS ESTABLISHED THE
FOLLOWING OBJECTIVES:

1. TO PROVIDE A STRUCTURED PROBATIONARY OFFICER .
TRAINING PROCESS. THE FIELD TRAINING OFFICER PROGRAM
PROVIDES A STRUCTURED, ON-THE-JOB TRAINING PROGRAM FOR
PROBATIONARY OFFICERS. FIELD TRAINING OFFICERS WILL SERVE
AS ROLE MODELS TO PROBATIONARY OFFICERS. THE KEY TO THE
PROGRAM IS TO DEVELOP POLICE KNOWLEDGE, SKILLS AND
ABILITIES NEEDED TO PERFORM PATROL DUTIES.

2. TO ESTABLISH A PROBATIONARY OFFICER APPRAISAL

SYSTEM. THE FIELD TRAINING OFFICER PROGRAM IS DESIGNED TO
PROVIDE A JOB-RELATED EVALUATION OF THE PROBATIONARY

OFFICERS' PERFORMANCES.

THE SYSTEM UTILIZES A STANDARDIZED APPROACH TO THE
DOCUMENTATION OF THE PROBATIONARY OFFICERS'
PERFORMANCES.

3. TO IDENTIFY UNDESIRABLE BEHAVIORAL TRAITS AND
PROVIDE REMEDIES. THE FIELD TRAINING OFFICER PROGRAM AN
OPPORTUNITY TO OBSERVE, UNDER FIELD CONDITIONS, THE
ABILITIES OF THE PROBATIONARY OFFICERS. IF UNDESIRABLE
BEHAVIORAL TRAITS ARE IDENTIFIED, REMEDIES WILL BE
PROVIDED TO INSURE THAT EVERYONE WHO COMPLETES THE FTO
PROGRAM MEETS THE DEPARTMENT'S STANDARDS.

4. TO ESTABLISH A PROGRAM REVIEW PROCEDURE. THE FIELD
TRAINING OFFICER PROGRAM PROVIDES AN APPRAISAL SYSTEM
TO MEASURE THE EFFECTIVENESS OF THE DEPARTMENT'S
SELECTION AND TRAINING PROCESSES BY ALLOWING FEEDBACK
THROUGH THE RESPECTIVE PHASES REGARDING AN OFFICER'S
STRENGTHS AND WEAKNESSES.

5.TO ESTABLISH A RETRAINING PROGRAM FOR DEPARTMENT.
THE FIELD TRAINING OFFICER PROGRAM PROVIDES A SYSTEM TO
TRAIN AND EVALUATE THE PERFORMANCE OF OFFICERS NEWLY
TRANSFERRED TO THE PATROL DIVISION.

10.3.4 DUTIES AND RESPONSIBILITIES OF THE CAPTAIN

1) THE CAPTAIN SHALL INSURE THAT THE TRAINING AND
EVALUATION PROCESSES ARE ACCOMPLISHED. THE CAPTAIN
SHALL REVIEW REPORTS, UTILIZE ORAL COMMUNICATION WITH
THE FTO AND THE PROBATIONARY OFFICER, AND OBSERVE
PERSONAL TRAITS OF THE PROBATIONARY OFFICER'S
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PERFORMANCE TO SUMMARIZE THE PROBATIONARY OFFICER'S
PROGRESS.

2) THE CAPTAIN SHALL HAVE THE RESPONSIBILITY FOR
REEVALUATING THE PERFORMANCE OF THE FTO. THIS
EVALUATION SHALL BE BASED ON THE OBSERVATION OF THE
CAPTAIN, IMPUTE FROM THE SHIFT COMMANDER, AND SHALL BE IN
THE FORM OF AN INTER-OFFICER MEMORANDUM, ADDRESSED TO
THE DIRECTOR OF POLICE.

3) THE CAPTAIN SHALL CONDUCT EVALUATION MEETINGS ON THE
PROBATIONARY OFFICER'S PROGRESS, AND ASSIGN FTO'S TO
PROBATIONARY OFFICERS ON A ROTATING BASIS.

DUTIES AND RESPONSIBILITIES OF THE SHIFT COMMANDER

1) WHEN PROBATIONARY OFFICERS ARE ASSIGNED TO THE FTO
PROGRAM, THE DUTIES OF THE SHIFT COMMANDER BECOME MORE
COMPLEX. IN ADDITION TO PATROL RESPONSIBILITIES, THE SHIFT
COMMANDER MUST INSURE THAT THE TRAINING AND EVALUATION
PROCESSES ARE ACCOMPLISHED. VARIOUS SOURCES OF INFORMATION
CAN BE UTILIZED TO ACHIEVE THESE GOALS. COMPLETED EVALUATIONS,
ORAL COMMUNICATIONS WITH THE FTO, AND PERSONAL OBSERVATIONS
OF PERFORMANCE INDICATE THE PROBATIONARY OFFICER'S PROGRESS.

2) THE COMMANDER AND THE FTO MUST ACCEPT THE IMPORTANCE OF
DOCUMENTATION DURING THE PROBATIONARY OFFICERS TRAINING.
DOCUMENTATION IDENTIFIES BOTH DEFICIENT AND ACCEPTABLE
PERFORMANCE AND PROVIDES A READY REFERENCE FOR RESPONSE TO
QUESTIONS CONCERNING THE PROGRAM AND/OR A PROBATIONARY
OFFICER'S PERFORMANCE. PARTICULAR ATTENTION SHOULD BE GIVEN
TO REPORTS SUBMITTED BY PROBATIONARY OFFICERS TO ASSESS THEIR
ABILITY TO COMMUNICATE IMPORTANT INFORMATION.

3) THE COMMANDER MUST MONITOR THE OVERALL TRAINING AND
EVALUATION OF PROBATIONARY OFFICER TO INSURE ACCURACY AND
OBJECTIVITY. FURTHERMORE, EACH SUPERVISOR MUST PROVIDE
ASSISTANCE AND ADVISE TO THE FTO, AND WHEN APPROPRIATE,
SUPPORT AND COUNSELING TO THE PROBATIONARY OFFICER. THE NEED
FOR DISCIPLINE WITHIN THE FTO PROGRAM IS OBVIOUS. IF DISCIPLINARY
PROBLEMS ARISE, THE COMMANDER SHOULD RESPOND REASONABLY
AND PRUDENTLY. THE FAILURE TO EFFECTIVELY DISCIPLINE PERSONNEL
INTERFERES WITH THE PROGRAMS PRIMARY GOALS.

4) THE COMMANDER MUST MONITOR THE OVERALL TRAINING AND
EVALUATION OF PROBATIONARY OFFICERS ON HIS SHIFT TO INSURE
THAT A PERSONALITY CONFLICT BETWEEN THE FTO AND HIS/HER
PROBATIONARY OFFICER DOES NOT ARISE AND THAT THE FTO
MAINTAINS OBJECTIVITY THROUGHOUT CONTACT WITH THE
PROBATIONARY OFFICER. IF A PERSONALITY CONFLICT OR A LOSS OF
OBJECTIVITY IS OBSERVED, THE COMMANDER SHALL IMMEDIATELY
COUNSEL THE FTO.
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5) ATRULY EFFECTIVE PATROL/FTO SUPERVISOR WILL CONSTANTLY
STRIVE TO IMPROVE THE OVERALL OPERATION OF THE PROGRAM.
SERGEANTS MUST BE AWARE OF THE POSSIBLE NEED FOR OCCASIONAL
PROGRAM REVISION AND BE WILLING TO WORK WITH OTHER PROGRAM
PARTICIPANTS TOWARD THE GOAL OF ORGANIZATIONAL IMPROVEMENT.

6) AT THE END OF EACH TRAINING WEEK, THE COMMANDER SHALL MEET
WITH THE FTO AND RECAP THE TRAINING PROCESS. THE SERGEANT
SHALL ASSIST THE FTO WITH THE WEEKLY EVALUATION OF THE
PROBATIONARY OFFICER.

DUTIES AND RESPONSIBILITIES OF THE FIELD TRAINING OFFICER

1) THE FIELD TRAINING OFFICER IS THE ESSENTIAL MEANS BY WHICH THE
PROGRAM'S GOAL IS ACHIEVED, SPECIFICALLY, THE DEVELOPMENT OF A
POLICE OFFICER ABLE TO PERFORM PATROL DUTIES SAFELY,
EFFICIENTLY, AND EQUITABLY. TO ACCOMPLISH THIS GOAL, THE FTO
MUST ASSUME TO PRIMARY ROLES: A POLICE OFFICER WITH FULL
PATROL RESPONSIBILITIES, AND A TRAINER OF PROBATIONARY
OFFICERS.

2) RELATED TO THE TRAINING ROLE, THE FIELD TRAINING OFFICER MUST
HAVE THE REQUISITE SKILLS NECESSARY TO BECOME A RELIABLE
EVALUATOR OF PROBATIONARY OFFICER PERFORMANCE. ACCURATE
EVALUATIONS, IN ACCORDANCE WITH STANDARDIZED EVALUATION
GUIDELINES, ARE NECESSARY TO PROVIDE SUFFICIENT AND
APPROPRIATE INFORMATION TO PROBATIONARY OFFICERS AND ALL
ORGANIZATIONAL LEVELS.

3) EACH FTO IS REQUIRED TO COMPLETE THE WEEKLY EVALUATIONS AND
SUPPLEMENT ADDITIONAL DOCUMENTATION AS NEEDED. WRITTEN
EVALUATIONS WILL BEGIN IN THE FIRST WEEK OF THE TRAINING PERIOD.
THE EVALUATIONS ARE TO BE SHOWN TO AND DISCUSSED WITH THE
PROBATIONARY OFFICERS.

4) ONCE A MONTH, THE FTO SHALL MEET WITH THE PROBATIONARY
OFFICER, THE SHIFT COMMANDER AND THE LIEUTENANT FOR A
COMPREHENSIVE MONTHLY SUMMATION REPORT. CANDID AND FRANK
COMMUNICATION IS ENCOURAGED DURING THIS MEETING, WHICH IS
INTENDED TO ADDRESS ALL AREAS OF THE PROBATIONARY OFFICER'S
PERFORMANCE AND METHODS TO ENHANCE SPECIFIC JOB PERFORMANCE
ACTIVITY.

5) AT AN APPROPRIATE PERIOD OF TRAINING, THE PROBATIONARY
OFFICER WILL OPERATE AS A QUASI-ONE OFFICER UNIT. IN-SO-FAR AS
POSSIBLE, THE PROBATIONARY OFFICER WILL OPERATE THE POLICE
VEHICLE AND PERFORM PATROL DUTIES WITHOUT THE DIRECT
SUPERVISION OF THE FTO. THE FTO WILL ACCOMPANY THE
PROBATIONARY OFFICER IN THE CRUISER BUT ONLY IN AN
OBSERVE/EVALUATOR ROLE. THE FTO WILL INTERVENE ONLY IN
EMERGENCY SITUATIONS OR IN INCIDENTS, WHICH HAVE DEVELOPED
BEYOND THE PROBATIONARY OFFICER'S ABILITY TO CONTROL.
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DUTIES AND RESPONSIBILITIES OF PROBATIONARY OFFICERS

1) TO SUCCESSFULLY ACCOMPLISH THE GOALS OF THE FIELD TRAINING
OFFICER PROGRAM, PROBATIONARY OFFICERS ARE EXPECTED TO
OBSERVE THE SKILLS AND TECHNIQUES OF THE FTO WITH REGARD TO
POLICING; TO BECOME FAMILIAR WITH THE RAVENNA POLICE
DEPARTMENT RULES AND REGULATIONS, AS WELL AS THOSE GOVERNING
THE CITY IN GENERAL; TO ATTEND AND PARTICIPATE IN THE
EVALUATION MEETINGS.



10.3.8 FIELD TRAINING INSTRUCTION GUIDE
INITIALS OF FTO & DATES

Explained Performed
and/or
demonstrated
1. PERSONALITEMS s aET
A. DRIVING HABITS PINVACSTA <:1>? 424
O8/1s /oy | 7 wsro@;
B. WEARING OF UNIFORM W A4 [ene 43%
¢/i3Jod olizlog
C. COMMAND PRESENCE AND COURTESY BV U o 424
2/28f03 | y[as|eq
D. PRECAUTION; PREPARATION FOR ANYTHING OV sy . 4
HAS ALL REQUIRED EQUIPMENT o1 /2s foh Q;f;g-qfo?
E. PERSONAL CONDUCT ON DUTY VL] ebDe 434
o7/es/oq nlas]o9
F. RAPPORT WITH FELLOW OFFICERS AND By 4l cDc Azd
SUPERVISORS

o1/25/s4 N l‘LY, 69
A. PERSONAL APPEARANCE AND HYGIENE

Zz coC i34
/i3 /09 clizloq
B. UNIFORM AND EQUIPMENT CHECK v B4z cbe ABA
&/13/09 A B)O‘?
C. LOCKER USE AND ARRANGEMENT WU Py c0c 434
6/i3f01 | z1i3l0q
D. INFORMATION NECESSARY FOR PATROL ROV Hyz ire 434
(Checking for directives, emails etc.) 2/ 25709 i 5] 09
E. VEHICLE AND EQUIPMENT INSPECTION RW w4z cbc 424

07 f1$/09 v /?.S‘ 09

F. VEHICLE REFUELING RV Puz] cbc 434
. 07 /25/04

| 3. ARREST PROCEDURES

A. MAKING AN ARREST VR
&2/refd | nfiv]os
1. PROPER TIME ] DT 3G
m/LS//O ST
2. SEARCH INCIDENT TO ARREST B/ ¥z co ZROC
2 for/A | ,z)2]09
3. WITH OR WITHOUT A WARRANT J &G <0’ 434
0\/1,3 (44 <) 21 i;a
4. FELONY AND MISDEMEANOR % 40 cbc 424
fol3t(64 n{i409
5. USE OF FORCE, DEPARTMENT POLICY VAR [\
2[ts foR yles] g
6. IMPACT WEAPON AND HANDCUFFS LYY <dc 439
12)izJtr )1 |04
7. PISTOL - WHEN TO DRAW, ETC. AU &Y cbc Y34

(el | 121909




FIELD TRAINING INSTRUCTION GUIDE

INITIALS OF FTO & DATES
Explained Performed
and/or
demonstrated
SEARCH]NG A PERSON (MALE & FEMALE) VR3] cDc 424-
07/2s/on las|o9
1. IN THE FIELD AT TIME OF ARREST W 4z che. 424
a? /’LS/D‘% Vi 2«5" o
2. AT THE JAIL OR BOOKING ROV B2 ed ¢ 4A
o7/2s, /001 151 69
C. RESISTING ARREST SITUATION PROPER pS Yok cDe Y2y
COMMANDS
10(31f0% i log
D. ASSISTING WITH ARREST PROPER ACTIONS, | ™S Yo% cbc 434
WHAT'S EXPECTED jol3N e uliwles
E. REMOVING OCCUPANT(S) FROM VEHICLES, EVES T cbe Y34
PROPER APPROACHING OF VEHICLES o\Jz3 jwio 2 [aqles
F. INFORMATION GATHERED AT TIME OF ARREST, |BhU 341) eDe. 424
CORRECT PHONE NUMBERS, ADDRESS, PLACE OF ) &
WORK ETC. 0Y25/04 7lis o4
G. TRANSPORTING OF PRISONERS, CARE AND RW 4z el 434
WATCHFULNESS; PREVENTING PRISONERS FROM .
GETTING BEHIND OFFICER 07/25/0f n | w\ o7
H. BOOKING AND SEARCHING OPERATIONS ON R0V *42) cDe 434
STATION 67 25/04 . 1 w_’ 59
1. FINGERPRINTING: PROPER PROCEDURE, PROPER | RN/ * (¢ | coc 13y
USE OF ELECTRONIC FINGERPRINT MACHINE AND
COMPUTER o7 /22 /o ifrylos
2. PHOTO'S USING THE CAMERA'S AT P.D. AdU By <bc 438
6)7/27/"6? H!l”—ﬂ()g
3. CITY NUMBERS HOW TO ISSUE OR SEARCHFOR | Qb *42) che 4724
CITY NUMBER o7 /es g alas169
I. HANDLING PRISONERS WHILE ON STATION, ROV B4z
CUFFED TO WALL ETC. 07 zsja
| 4. USE OF POLICE RADIO ~
A. NORMAL VOICE ﬁ\,w ’M\zl
~ 02/25 /0§
B. PHONETIC ALPHABET AND TEST wW BT coC #A3%
66/i3ld | lizley
C. STATUS OF OTHER CARS -- IF ANOTHER OFFICER | (R ®47Z]j S 3¢
HAS CRITICAL SITUATION, PROPER PROCEDURES jz / 21/"04 2 1%[ 0%
D. YOUR STATUS SIGNING ON/OFF AT LOCATIONS |V 442 Do 424
ETC. ( I
ON/OFF STATION 07/25 /04 Tlis[07
E. RADIO CODES & SIGNALS AND TEST W R D Y3Y
I [5]03 nlielos




F. USE OF LEADS/NCIC/CCH AND LEADS MDT TEST, | ity %\ «ho 4ZA
MDT POLICY
o?/g/oq 7125109
G. ORIENTATION OF DISPATCHING OPERATIONS AT |[@vJ *AZ\ cpec L34
LEAST (4) HOURS IN RADIO ROOM W/DISPATCHER 1 /5 /o4 nliwl 09
I. USE OF RADIO CHANNELS IN CARS, CONTROLS ROW 24z DL 434~
HOW RADIO OPERATES 01/25)pq hlas] o9
H. LEADS PRACTITIONER TRAINING AND TESTING W %474 cDC y3I§
WITH DEPARTMENT TAC 1[5 Jos 1yl 09
1 ] Ll M
FIELD TRAINING INSTRUCTION GUIDE
INITIALS OF FTO & DATES
Explained Performed
and/or
demonstrated

A. FIELD INTERROGATION, OFFICER SAFETY, WHEN VY B4d | <oe 93
TO USE MIRANDA, WHEN TO USE CUSTODIAL /
ARREST INTERROGATION ofzzfo | ozl
B. QUESTIONING WITNESSES, OFFICER SAFETY MmUYy | coe 935
or3/e | a]aale
C. STATEMENT TAKING, INTERVIEWING VICTIMS, W 5y | coc 424
WITNESS AND ARRESTEES '
0\/13//@ L/ Lqily
D. DESCRIPTIONS OF PROPERTY AND PERSONS, INVB\Y | cpz 37
OBTAINING THE NEEDED INFORMATION 01)23/00 | o[l u
E. REPORT WRITING — LES & CAD VR
o/ [r zj 27 M
I. USE OF COMPUTER- INCIDENT/ARREST REPORTS | iy j4VY | <O 575
SUNDANCE/BOOKING,MNI FILE
01/23 // ¢ z| 29 ) o
F. PROTECTING A CRIME SCENE g™ coc 734
o/ r0 2e1lse
G. HANDLING AND LOGGING OF EVIDENCE, REVIEW | g WYY | <0< 475
EVIDENCE POLICY AND PROCEDURES W/DET. LT, 8\)23 o lorlrs
RARRICK 2| &7/
H. OBTAINING AMBULANCE, TOW TRUCK, FIRE NV coc 42Yy
APPARATUS Vo | o 19 /0
I. USE OF THE COMPUTER BASED MANUAL AND B *C)  [evd ymo
DIRECTIVES PROGRAM /2 a7 Jod = )7 o7

FICER'S RESPONSIBILITIES

A PATROL PURPOSES, RESPONSIBILITIES AND

R By eDC 4-%4'
GENERAL POLICIES. 1. CRIME 2. CRIME
PREVENTION 3. TRAFFIC o7 /’L< /o4 ?, 15| 09
B. PATROL METHODS AND TECHNIQUES (DAY, RO Byzj e 434
EVENING AND NIGHT SHIFTS) 07/25/09 7lix| 69
C. KNOWLEDGE OF BEAT -- GEOGRAPHY, PERSONS, VAR De pRY
PROPERTY, CITY LINES, DRUG HOUSES, FACTORY 0 o | 7_/—:.0 / /o
FACILITYS, APT. COMPLEXES SCHOOLS, AND TEST ) '
D. OBSERVATIONS AND PERCEPTIONS ON PATROL OOV BT <D 424

[c / O? 0(74 12./ 7/09




E. RELATIONS WITH THE PUBLIC -PREJUDICES WV Hyz) coc 43%
ATTITUDES ETC. 07 25 /s 9 I’LSL’ 2
F. RELATIONS WITH OTHER LAW ENFORCEMENT e iy <ol 4Z&
PERSONAL AND AREA DEPARTMENTS /a9 n[ns] 69
G. REQUESTS FOR ASSISTANCE & HANDLING Y Nm epC 430

FIRE TRUCKS, PARKING IN POSITION FOR TRAFFIC

EMERGENCY SITUATIONS
7. DRIVING TECHNIQUES Lo 25
A. PROPER DRIVING HABITS, PUBLIC OP]NION m\j 44z eDC 434/
REGARDING OFFICERS' DISOBEYING TRAFFIC LAWS, »
SEAT BELT ORDER 0?/25/%4 n| 75{ 09
B. DEFENSIVE DRIVING & INCLEMENT WEATHER &w byz| Do 424
PROPER PARKING OF VEHICLE 07 zs /oq nlvs]og
C. ANSWERING ROUTINE CALLS ? de Y3y
“/05 n 4l es
FIELD TRAINING INSTRUCTION GUIDE ’ /
INITJALS OF FTO & DATES
Explained Performed
and/or
demonstrated
7. DRIVING TECHNIQUES (continued) i
D. IDENTIFICATION & APPREHENSION OF TRAFFIC PWER! coc Y42y
VIOLATORS, STOPPING VIOLATORS WITHOUT W /i 4foR ] ]
IMPEDING TRAFFIC njig105
E. USE OF LIGHTS, SIREN & SPOTLIGHT DAY/NIGHT | AV *4{2] cpe H3Y
wii/oq “)lq_[oq
F. POSITIONING OF PATROL CAR IN RELATION TO RSy Byz | coc 4
VIOLATOR-USE OF STOPS AND TEST 07/25 /04 v lus |09
G. STOPPING WANTED OR STOLEN VEHICLES, \;&\j %) cDC Y
REQUESTING ASSISTANCE, SELECTING SUITABLE
LOCATION, PARKING OF POLICE VEHICLE IN ' /0.7 /07 /1// 7 /; 7
RELATION TO SUSPECT CAR
H. PURSUIT DRIVING REVIEW OF POLICY eV Wy co e 424
07/25 /o4 nlaxe?
I. DRIVING AND PARKING IN EMERGENCIES, WHAT \;5\\) WU\ | coc ¢34
CONSTITUTES AN EMERGENCY, USE OF
LIGHTS/SIREN—ORC REVIEW PERTAINING TO 1y, ﬂ )
EMERGENCY VEHICLES hy3 / N R
J. CRIME-IN-PROGRESS OR PROWLER-TYPE CALL AU #R2 | e g2
n / 30/0% r2-| ':ﬁ 09
1. APPROACH - PROCEDURES - ARRIVAL - PARKING ,3(\ ¥ eDc @3
OF VEHICLE w 30/08 L, /n)s?
K. ROBBERY - IN - PROGRESS CALLS - APPROACH | U B cDC #34
2fo1/0qd | /7)o
L. FIRE CALLS - APPROACH HAZARDS, ASSISTING M\/u Yy [TYARTEY"

CONTROL o l 29 )z o
| 8. PATROL TACTICS : S =
A. INSPECTION PROCEDURES & TECHNIQUES ] Loo 434{
BUSINESS AND RESIDENCE STOP WALK AND TALK " / 30/04 ) ~.,/ 7/0?
B. PROCEDURES FOR OPEN DOORS AND WINDOWS mU 44| 24
W30/ ,-,,/ 209




C. ROBBERY IN PROGRESS ALARMS BANKS AND NVESA OC gy
BUSINESS DEPARTMENT POLICY AND PROCEDURE 07/ | \
INCLUDING POLICY REVIEW AND TEST l/L/ o4 ()09
E. MAN-WITH-A-GUN-CALL APPROACH AND PROPER | t3/h(7] Loc 437
OFFICER SAFETY PROCEDURE ot ) n]o?
BOMB THREATS POLICY AND PROCEDURE TNUES Y TARLE,

9. GENERAL INVESTIGATIONS
A. ELEMENTS OF A CRIME, FELONY &
MISDEMEANOR :

\p\/]o /0? r‘l—p n lO V4
B. INVESTIGATION/CRIME SCENE - ROBBERY, VAN e Y34
BURGLARY, AUTO THEFT PROCEDURES W20 /R iz ls9
C. INVESTIGATION OF SUSPICIOUS CARS OCCUPIED | #iby/ #4¢ b ¢ 37
& UNOCCUPIED W /3 jod =[N ]o?




FIELD TRAINING INSTRUCTION GUIDE

INITIALS OF FTO & DATES
Explained Performed
and/or
demonstrated
| 9. GENERAL INVESTIGATIONS (continuedy | [
D. INVESTIGATION OF STOLEN PROPERTY, THEFTS | EYANE) coc c%tf
AND BAD CHECKS PROCEDURES AND POLICY w/ 2 JR ol 7] o9
E. INVESTIGATION OF ATTEMPTED SUICIDES AND | (NJ %% coc 43
UNEXPLAINED DEATHS DEPARTMENT PROCEDURES :
& POLICY o\Ja /e 2|1
F. CRIME SCENE MEASUREMENTS AND SKETCHING | #W & 4] P W3Y
oljullo
A OLICE OFFICERS RESPONSIBILITY FOR RAFFIC IV L
ENFORCEMENT AND CONTROL o7 [25/0q q [ LS‘( 07
B. TRAFFIC LAWS AND ORDINANCES VRG] ¢
w /2 /o4 )“'-'/ 1]07
C. SELECTIVE ENFORCEMENT (TIME, PLACE AND A w42y cbe 43y
VIOLATION) W [zi/04 2l nlo?
D. RECOGNIZING TRAFFIC VIOLATIONS, EVIDENCE | nbV¥yy cpe @324
FOR CONVICTION, MOVING, EQUIPMENT
VIOLATIONS & OTHERS, ADAP?RADAR/LIDAR “/ ¢ / of "", N / 27
E. APPROACHING AND HANDLING TRAFFIC Y ez 0 4324
VIOLATOR o7/25foq 1[5 0%
F. ENFORCEMENT, CITATION, WRITTEN M ¥z coc. 43¢
WARNING,COURT DATES/TIMES e fos il S’I P ?
G. WRITING CITATION, COURT DATES PROPER By *4z|
INFORMATION ON CITATION 7/25/09 '77;51
H. ARRESTS, OPTIONAL SITUATIONS, MANDATORY, | M\ %42/ Y2
WARRANTS, MINI CITES-USE OF PARKING CITE olfsjo 2] 21 /o
H. PARKING VIOLATION ENFORCEMENT, TIMED VAL T <P ey
ZONES, FIRE LANES, HANDICAPPED, RESTRICTED
PARKING ETC. w/z /0‘? s |n]og
I. ACCIDENT INVESTIGATION, HANDLING INJURIES, | v ®yzj cDc Y43y
SUMMONING AID, HANDLING CRASH SCENE, n/fiefog |y ]og
TRAFFIC, MEASUREMENTS, PHOTOS, STATEMENTS
J. LOCATING DRIVERS AND WITNESSES, M M e G344
INTERVIEWING DRIVERS AND WITNESSES W21 /01 |n los
K. PHOTOGRAPHING, MEASURING & SKETCHING r;m/ * 4 <D 93 4
TRAFFIC ACCIDENTS @ Jez/o ulie
L. REPORT WRITING OH1, OH2, OH3, OH4 NV cDc t&r
A /Z 4/o1 o9
M. DRIVING - WHILE - UNDER - THE - INFLUENCE - | R/ ¥4z ¢Do Y24
CASES i / 0/2/051 K ‘-i'{ 69
1. OBSERVATIONS, FIELD TESTS, ALCOHOL AWV WU | cpe p34
INFLUENCE REPORTS, BAC-TESTS, ENFORCEMENT { . { 59
ACTION, ARRESTS{BAC TRAINING " /za /()”i b

x’mrf;Ac(Iﬂﬂ N
YT ( | 22/et



1. EVIDENCE AT SCENE, LOCATING WITNESSES, oy Y @ Y3
FOLLOWING TRAIL OF EVIDENCE, ALERTING OTHER ‘
POLICE AGENCIES ofvfo | )l
FIELD TRAINING INSTRUCTION GUIDE
INITIALS OF FTO & DATES
Explained Performed
and/or

FFIC PROCEDURES

; demonstrated

0. PEDESTRIAN VIOLATIONS

o SR
/o 21 ’1»
P. VEHICLE IDENTIFICATION - REGISTRATION - NV Bz e 424~
LICENSE NUMBERS, LOCATION OF VIN'S - DRIVERS
07/1’/% LS” 07

LICENSE

413 ((’2I

: 3‘7’

CO(.

//U//O

m&/’d\&zs

EI

INTERVIEWING PROCEDURES, PHOTOGRAPH AND I
FINGERPRINTING OF JUVENILES n\/ u/o"f - / nlo9
B. HANDLING RUNAWAYS AND TRUANCY, WU WY | <oe @3
PROCEDURES FOR REPORTING A RUNAWAY
JUVENILE, DELINQUENT AND UNRULY W/zi o e g [ 28
C. BATTERED AND ABUSED CHILD CASES, PROPER | \UBNY | coe 43
NOTIFICATION OF CHILD WELFARE, JFS & CARES o123 0 e
LINE -

E. RELATIONSHIP W/OTHER AGENCIES, JUVENILE |/ "] | <PC @3%
COURT LOCATION, SCHOOLS, WELFARE | / >3
DEPARTMENT, JES, SRO w /21 ol |
F. TRANSPORTING JUVENILES, TO STATION, AN Wy | wbe Wy
DETENTION & NOTIFICATION OF PARENTS REPORTS /
USED U /7,(/0"1 »-[n[09
G. JUVENILE TRAFFIC OFFENDERS-STATE CODES- coC R
TRAFFIC OFFENDER CODE /
b«/ti/o‘f ] 7] o8
H. MISSING AND FOUND CHILDREN PROCEDURES, | 1\ /44<{¢] Nc yay
WHEN TO ENTER INTO LEADS, WHEN TO REMOVE,
DEPT. E MAIL, A CHILD IS MISSING, AMBER ALERT | /7,1 )09 . / e } oq
A. TECHNIQUES DEALING WITH WANTED PERSONS, m\u Wy | epc 930
MISSING PERSONS, MENTAL CASES, TRANSIENTS, | {
VAGRANTS ot/ Y2 2|11
B. PROCEDURES FOR HANDLING INTOXICATED W B |cpe HEZF
PERSONS, TAKING HOME, CHARGES SUCH AS DOC-
INTOX. ETC. \1‘/1‘/07 Je) 7/” 7

14. DISTURBANCE-OF-THE-PEACE PROCEDURES

A. DOMESTIC SITUATIONS, POLICY AND
PROCEDURES, USING PROPER FORMS AND
REPORTING PROCEDURES, ARRESTS

PN
1y / 0

';DV; i}gq—

12../ ’77‘?



B. ROOMMATE DISPUTES, LAND LORD TENANT bV #Y2| [<pe 43
DISPUTES, NEIGHBORHOOD DISPUTES, FIREWORKS V’ }
ETC. w/ufohy | r1]67
C. NUISANCES, LOUD NOISE, PARTIES ETC. [l 38
HANDLING COMPLAINTS AND POLICY AND W4y | eoc
ORDINANCES ON NOISE Wz /6'9 nlnlo?
D. TRESPASSING COMPLAINTS, NOTIFICATION OF [ o/ (¢ oL #30
PROPERTY OWNER, DOCUMENTATION, SIGNING
COMPLAINTS | / o
/e /@? 27197
E. HANDLING INTOXICATED SUBJECTS TN By | DT 3R
w/et/H | 2 |q]o?

FIELD TRAINING INSTRUCTION GUIDE

INITTIALS OF FTO & DATES

Explained Performed
and/or
demonstrated
' 15. PROPERTY CONTROL : e -
A. LOST / FOUND PROPERTY POLICY & PROCEDURE %U 2 ‘ﬁi
W/ o
B. SAFEKEEPING OF PROPERTY POLICY & Vi ) D ¥3 L)
PROCEDURE / | / 0
w/ufoy | el
C. CONTRABAND POLICY & PROCEDURE TNV e g3y
oo | Sl
D. RELEASING PROPERTY POLICY & PROCEDURE IJ BN
/4 \ W o /23 Jro
E. DESTROYING PROPERTY POLICY & PROCEDURE | g\/ ¥/
W 7 A /z“b 3
F. PROPERTY ROOM, DROP LOCKERS, EVIDENCE G ¥y <l Y3y

TAGS, PROPER PACKING AND WEIGHING OF DRUGS,
BLOOD ETC

"A. OBTAINING COMPLAINTS & WRITING

/7—/ '7/0?

COMPLAINTS, COMMITMENTS, PR BONDS ETC. u/}q Jof wlir{o9

B. OBTAINING AND EXECUTING ARREST %\/ **‘(74 De QYR

WARRANTS, PC WARRANTS, JUDGES OFFICE, 1,} I" 9

CLERKS OFFICE, ASSIGNMENT CLERK N /ZI / o e |

C. SERVING SUBPOENAS AND SUMMONSES (’,%3\] (Y pe 43y

/73/[0 x|z 'lv

D. OBTAINING EVIDENCE FOR COURT & HAVING VLA

EVIDENCE TESTED AT LABS ***SEE DET. RARRICK

FOR PROCEDURES olfez /o

E. CASE PREPARATION FOR COURT {WL/ zf | cbe ¢34

PROSECUTION,NOTIFICATION OF RECORDS OR DB /

FOR EVIDENCE IN TIMELY FASHION " /u / 9 /.\// 7/069

17. HAZARDS AND ANIMAL COMPLAINTS : S

A. REPORTING HAZARDS, i.e. FIRE, TRAFFIC, PUBLIC |\ Byzj oC Ll—sl#

PROPERTY, LIGHT OUTAGES, LIVE WIRES w/zl }o'~7 12] f7, 69

B. FOUND ANIMALS s ¥ygy | <P @3H
wle i 1] lod




C. WOUNDED, INJURED, DEAD ANIMALS, DOG M%) | coe H2h
WARDEN, HUMANE OFFICER i Job ol o
210 (-
D. PROCEDURES FOR ANIMAL BITE CASES, HEALTH | arjhqy | cP2 030
DEPARTMENT INVOVEMENT, DOG WARDEN, N
OWNERS OBLIGATIONS L orfor 12| 7)o’
E. ANIMAL NUISANCES & CRUELTY TO ANIMALS, | Q) %1 | <oC 427
DOG WARDEN, APPROPRIATE CARGES . In) o9
' Yooy | =7

18, INFORMATION _

A. GENERAL SOURCES OF INFORMA TION

AVAILABLE TO OUR AGENCY, OHLEG ETC. wWaldk | 1ln]os
B. OBTAINING RECORD, WARRANT AND VEHICLE | ®@W*4y]  |cbC & 424
CHECKS

i Jorfoq nliafes




FIELD TRAINING INSTRUCTION GUIDE

INITIALS OF FTO & DATES
Explained Performed
and/or
demonstrated

- 18. INFORMATION

C. CONDUCTING RECORD ’SEARCHES TS,

3 T

« z
CRIMINAL HISTORY, MASTER NAME INDEX FILES, M t\ ) ) }
MUG SHOT FILES, WARRANT FILES, THEFT FILES \ / 0 fd"’i nf71]09
D. INFORMATION AVAILABLE FROM OTHER VA -
OFFICIAL AGENCIES, LOCAL, COUNTY, STATE l
FEDERAL w21 (04 »VI 7|07
E. PRESS RELATIONS, POLICY PROCEDURES VESD|
(Lo7fer
F. NOTIFICATIONS, DEATH MESSAGES vy e P2y
| 01 zz/(a , LA
A. ACTIVITY LOGS, TRAFFIC DETAIL LOGS m M\zj T=YSRE" =72
W foa il 165
B. LOGGING OF OVERTIME / COMP TIME ™) gy ePC 43 g
wJorfeh | ufinles
C. REQUESTING LEAVES, VACATION, HOLIDAY, EVEND] cDC YR
COMP, SICK, INJURY, DEATH IN FAMILY ETC. w /0 o LINA
D. EQUIPMENT AND UNIFORM REGULATIONS, s %4 DG y3lp
AUTHORIZED ITEMS, LOSS AND REPLACEMENT " /zgcv? 1fa| oo
E. CARE OF POLICE VEHICLES S o che 47
jolailot ufry]s9
F. CAR ASSIGNMENTS, REPORTING DAMAGE, S Ho& P Y !-(-
MAINTENANCE PROBLEMS 10l310§ ' / i
G. PERFORMANCE EVALUATIONS W) ’M\T\ T
“ / 09 /Lj h10 %
H. OUTSIDE EMPLOYMENT N VR R i) e/
w21 w716 7
1. CHANGES OF ADDRESS AND PHONE NUMBERS e v coe y3it
M / (4Y/45 ] /‘l—/ 1/09
J. CHANGES IN PERSONAL & FAMILY STATUS Py M}fz b 3G
W/t Jo /‘7_, njo7
K. COURT APPEARANCES, SUBPOENA, CIVIL BV ¥z <bc 43¢
CASES,COURT NOTIFICATION IN CASE OF ABSENSE,
IE VACATION, INJURY, ILLNESS i / j q/zﬁ I / | z.z/ o9

L. MISC ITEMS.




FIELD TRAINING INSTRUCTION GUIDE

INITIALS OF TRAINEE & DATES

20. S.0 OLICY REVIEW: i i L
A. S.0.G. CHAPTER 1 READ & REVIEWED VAR A R LS
A2 Jro o 1leo
B. S.0.G. CHAPTER 2 READ & REVIEWED U BYY ol Y3IY
nfe7/09 2 1o
C. S.0.G. CHAPTER 3 READ & REVIEWED N eyz cOc O35«
(for/oq 2] alog
D. S.0.G. CHAPTER 4 READ & REVIEWED My sue) | epe Y3Y
r2foerfer | olaaliv
E. S.0.G. CHAPTER 5 READ & REVIEWED MY Sy <DL Y3Y
I"L/(ﬁ/ i Ll—z_f\ 16
F. S.0.G. CHAPTER 6 READ & REVIEWED Y Ay cDC 4349
C)\Y’LB}/O ]2 o
G. S.0.G. CHAPTER 7 READ & REVIEWED ONY #42f <OC 424
ot /7,1//6 2|2 [
H. S.0.G. CHAPTER 8 READ & REVIEWED INEXZ] ede Y2
afez/ Lo wa Lo
L. S.0.G. CHAPTER 10 READ & REVIEWED ENEY?] <Pl Y3l
o/ /e <l zalle
J. S.0.G. CHAPTER 12 READ & REVIEWED Y 8z o Y2y
Nl RS
K. S.0.G. CHAPTER 13 READ & REVIEWED T 8y Iz Y3 T?#
ol /23/%0 2|ualie
L. S.0.G. CHAPTER 14 READ & REVIEWED MV Ay coc Y2Y
0?/73//0 2 |nl/o

A. S.O.G. CHAPTER 1.4 & 1.5 [ENURYA cbe 432

USE OF FORCE TEST o7 [2$0a Nlvs] 79

B. S.0.G. CHAPTER 3 o b Y3

DOMESTIC VIOLENCE TEST 2forfrn |l qlog

C. S.0.G. CHAPTER 5.1 wef S ofa] coc dzd-

PURSUIT POLICY TEST — STOP STICK TEST 7 [24]05

D. S.0.G. CHAPTER 6.5 WY Ay e YL

BANK ALARM TEST W 730/& n) /o9

E. S.0.G. CHAPTER 7.1 s ’

HARASSMENT IN THE WORKPLACE TEST

F. S.0.G. CHAPTER 7.2

INFECTIOUS DISEASE TEST

A. BAC DATAMASTER TRAINING

B. 1S0100 FEMA TRAINING MY %Y coc YLt
w2 o 2] (0%

C. 1S0700 FEMA TRAINING AN\ Bz cbc lay
(/21 [t s f7l0?




FIELD TRAINING INSTRUCTION GUIDE

IS THE PROBATIONARY OFFICER FAMILIAR WITH THE LOCATION AND
OPERATION OF:

7 .., GIocATION
RADIO ROOM

RECORDS SECTION

SQUAD ROOM

LOCKER ROOM

BASEMENT, ARMS ROOM, EVIDENCE ROOM,
WEIGHT ROOM

PROPERTY / EVIDENCE ROOM MAIN FLOOR
STREETS AND CITY LIMITS

HIGH SCHOOL STADIUM

RAVENNA SCHOOLS BUS GARAGE

ALL CITY SCHOOLS

KSU GOLF COURSE

JUVENILE CENTER

GROUP HOMES

RAVENNA MUNICIPAL COURT

KENT MUNICIPAL COURT

KENT POLICE DEPARTMENT

PORTAGE COUNTY SHERIFF DEPARTMENT
AND JAIL

KENT FIRE DEPARTMENT

OHIO STATE PATROL POST 67

KENT WATER TREATMENT PLANT, KPD
RANGE

RAVENNA WATER TREATMENT PLANT,
LAKE HODGESON

CRYSTAL LAKE

ROBINSON MEMORIAL HOSPITAL

BANKS

COUNTY COURTHOUSE / ADMINISTRATION
BUILDING

PROSECUTOR'S OFFICE

COLEMAN PROFESSIONAL SERVICES

CITY HALL

FRANK CIMINO'S OFFICE

RAVENNA CITY GARAGE

MAPLEWOOD JVS§S

ALL CITY PARKS

WATER TREATMENT PLANT HOMMON AVE
FOP LODGE

RAILROAD ACCESS ROAD DIAMOND ST.
DRIVERS LICENSE BUREAU

!
=

NO




10.3.9 RECOMMENDATIONS

FIELD TRAINING OFFICERS MUST MAKE SPECIFIC RECOMMENDATIONS CONCERNING
THE PROBATIONARY OFFICER AT THE END OF THE TRAINING PERIOD. THERE CAN BE
NO RECOMMENDATIONS OTHER THAN THOSE LISTED BELOW:

1. ( \/ OFFICER 04 *43Y CAN FUNCTION EFFECTIVELY
AS A ONE-OFFICER UNIT AND SHOULD BE RELEASED FROM THE
FIELD TRAINING PROGRAM FOR PERMANENT ASSIGNMENT

2. () OFFICER CANNOT FUNCTION
EFFECTIVELY AS A ONE-OFFICER UNIT AND SHOULD BE GIVEN
ADDITIONAL FIELD TRAINING.

SNVALT 02 Jos 0t

FTO SIGNATURE DATE

ADDITIONAL COMMENTS REGARDING THE ADDITIONAL TRAINING NEEDS ARE TO E
MADE IF THE SECOND RECOMMENDATION IS WARRANTED. THESE COMMENTS
WOULD BE, FOR EXAMPLE"

" PROBATIONARY OFFICER NEEDS TO WORK WITH A FIELD
TRAINING OFFICER WHO IS EXCEPTIONALLY STRONG IN REPORT-WRITING
ABILITIES."

iz

1 ( v)/ OFFICER __ (0¥ *13Y CAN FUNCTION EFFECTIVELY
AS A ONE-OFFICER UNIT AND SHOULD BE RELEASED FROM THE
FIELD TRAINING PROGRAM FOR PERMANENT ASSIGNMENT.

2. () OFFICER CANNOT FUNCTION
EFFECTIVELY AS A ONE-OFFICER UNIT AND SHOULD BE
TERMINATED FROM THE RAVENNA POLICE DEPARTMENT.

P by WZ““‘?J 02 /28 /2000




RAVENNA POLICE DEPARTMENT  Daily Observation Report
Field Training Program Page of

Narrative Continuation Form

Ptl. Coy #434

06/13/2009 to 06/29/2009 (0800 —1600): ACTIVITY — RPD’s Use of Force and Pursuit
policy was gone over with Ptl. Coy. Ptl. Coy was shown Ravenna city boundaries as well
as school locations. Two traffic stops were made with citations issued for no operator’s
license.

STRENGTHS: Ptl. Coy arrived on time for his shift and was properly attired in uniform
and with the proper equipment needed for his shift.

WEAKNESSES: Ptl. Coy simply observed the shift and did not actively interact. No
notes are needed for weaknesses.

07/04/2009 (0800 — 1600): ACTIVITY — Ptl. Coy was again shown RPD policies and
procedure, Ravenna city schools, and Ravenna city boundaries. Ptl. Coy observed while
a suspicious person call was handled. Mock traffic stops were made in a controlled
environment to work on Ptl. Coy’s stops and approaches skills.

STRENGTHS: Ptl. Coy arrived on time for his shift and was properly attired. Ptl. Coy
shows eagerness to learn by asking many questions.

WEAKNESSES: Ptl. Coy simply shows the inexperience in law enforcement, which will
improve over time.

07/6/2009 (0800 — 1600): ACTIVITY — Myself and Ptl. Coy handled several calls
throughout the day. Ptl. Coy assisted on a lockout, (2) suspicious activity calls, and an
illegal trash dumping call.

STRENGTHS: Ptl. Coy continues to ask many questions both before and after calls
which shows his eagerness to learn the job. Ptl. Coy continues to show improvement in
his knowledge of the city as well as key locations.

WEAKNESSES: Ptl. Coy needs to work on his personal communication skills. Ptl. Coy

tends to talk “at” people instead of “to” them. Ptl. Coy will improve upon those skills
over time. '

TRAINEE: __ PH. Ccﬂ/vf) Hy3\4 DATE:  2)27|z01®

FTO: DATE:




07/11/2009 (0800 — 1600): Ptl. Coy did not train on this date due to a death in his family.

07/13/2009 (0800 —1600): ACTIVITY — Ptl. Coy and I handled a private property crash
as well as a suspicious activity call.

S

STRENGTHS: Ptl. Coy has begun having a more active role in contacts with the public.
Ptl. Coy has shown improvement in his conversational tone during one on one
conversations. Ptl. Coy also continues to show enthusiasm and interest in learning every
aspect of his expected duties.

WEAKNESSES: Ptl. Coy shows inexperience during calls for service by failing to ask
pertinent questions. This will improve with time and experience in handling calls.

07/18/2009 (0800 —1600): ACTIVITY — Ptl. Coy and I handled a civil dispute call
where a landlord wished for us to stand by while she served evection papers to a tenant.

STRENGTHS: Ptl. Coy shows improvement in his verbal skills with the public. Ptl.
Coy also has increased his knowledge of the city regarding boundaries, schools, banks,
and efficient navigation to and from calls. Ptl. Coy has taken and passed the RPD Stops
Sticks test, as well as the Use of Force Test.

WEAKNESSES: Ptl. Coy needs improvement in his knowledge of RPD computer
systems and paperwork. This will improve with time and repetition.

07/20/2009 (0800 —1600): ACTIVITY — Ptl. Coy trained on this date with Ptl. Cooper
#412.

07/25/2009 (0800 — 1600): ACTIVITY — Ptl. Coy and I handled an accident with no
injury, a Disorderly Conduct call, as well as found property and reckless operation calls.

STRENGTHS: Ptl. Coy continues to show improvement in public contacts, knowledge
of the city, as well as proper information gathering during calls for service.

WEAKNESSES: Ptl. Coy needs continued improvement in his knowledge of RPD
computer systems and paperwork. This will improve with time and repetition.

07/27/2009 (0800 — 1600): ACTIVITY -
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TRAINING LOG
PATROLMAN CRIS COY

17-AUG-09
ACTIVITY:

0800 to 0900 Inspection of patrol car, where equipment is located, equipment use.
0900 to 1200 In-service training: ASP / OC Spray / Shot Bag operation / Completed
1200 to 1500 Road Patrol, calls for service, traffic stops.

1500 to 1600 Reporting skills, report corrections (see attached reports)

Discussions:

Locations of schools in the city.

Fueling the car / obtained codes to complete task.

Use of business cards. / Cards ordered

Department ID through Wain.

Locations of different business in city: i.e.: Ravenna Center, Plaza East, Portage Pres
Polymers.

Location of wards, city addresses i.e.: odd and even addresses

Narrative:

Cris handled calls well. He was able to gather the necessary information from reporting
parties to complete a report. Cris demonstrated control on scene of calls while I observed
him. Cris required little assistance and was able to resolve the calls without any problems.

Cris report writing skills need improvement. He is able to obtain and gather all the
required information for the report but has difficulty putting the information into report
form. I think with repetition and experience Cris will be able to over come this
deficiency. (see attached reports)

Cris has some difficulty navigating Sundance. He is unfamiliar with the system and how
it can be used to assist him in report writing or obtaining subjects personal information.
Cris would benefit from training that would require him to write reports and use
Sundance to obtain missing pieces of information. This problem will also correct itself
with time and experience on the job.

Cris conducted two traffic stops without motivation. Cris observed a motor vehicle
violation and imitated the stops. During the stops he obtained the necessary information
to complete the stop. He navigated the MDT system without any difficulty. Cris and I
discussed looking beyond the reason of the stop and asking apropriate questions to
determine if any criminal activity was going on. Cris was receptive to this idea.



TRAINING LOG
PATROLMAN CRIS COY

17-AUG-09 continued

GOALS:
1. To become more efficient and confident in report writing skills.
2. To become more familiar with the Sundance System
3. To conduct more traffic stops with better tactical positioning and
questioning.
4. To continue answering calls and completing the reporting process.
Weaknesses:
1. Report Writing .
2. Lack of knowledge of city streets and addresses
Strengths:
1. Willingness to learn

2. Receptive to knew ideas

3.

Able to remember newly learned tasks and apply them to the job.

4. Demonstrates command presence when dealing with the public.
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~ Ravenna City PD Investigative Work Product.

Date: 8/17/2009 Reporting Officer:

o

CFS# 2092290024

7l was dispatched t |sted location as KeIIy Applegate had a complaint about her ex-boyfriend <5

harassing her by telephone. Kelly stated

> Brian Bermet will not stop harassmg

her by telephone a@*s}”\e has told him numerous times to quit callmgé /’)EIZ/

Kelly stated that she does not want to file telecommunication harassment charges on Brians<?_
bet-wants h to quit callln tried calling Brian to advise him to quit calling Kelly, h9 ever<,v
gwe was not home and | left & essage with another family member rega.cdmg_ttuzﬁ:i
N

Report By: Date:

Supervisor: Date:

Entered By: Date:

Approved By:‘ Date:
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\ Révenna City PD Investigative Work Product.
Date: 8/17/2009 Reporting Officer: COY CFS# 2092290024

| was dispatched to the listed location as Kelly Applegate had a complaint about her ex-
boyfriend, harassing her by telephone. Kelly stated, Brian Bond will not stop harassing her by
telephone. Kelly has told Brian numerous times to quit calling her.

Kelly stated that she does not want to file telecommunication harassment charges on
Brian. However, Kelly wants Brian to quit calling. Kelly was given a business card and a CFS
pertaining to her report.

| tried calling Brian to advise him to quit calling Kelly. Brian was not home and | left a
. message with another family member asking him to call me upon his return home.

Report By: Date:
Supervisor: Date:
Entered By: Date:
Approved By: Date:
sron M E
/

W Emed 1al TrRaAiN /2,-7/ (oresc

PRy
Origdl ATTACHED ;7 Mg o7

Monday, August 17, 2009 Page 1 of 1



Ravenna City PD Investigative Work Product.
Date: 8/17/2009 Reporting Officer: COY CFS# 2092290022

| was dispatched to the listed location and spoke to Robert Jones and his girifriend,
Christie Gross about an incident that occurred earlier.

Robert stated another resident that lived on the same street, started yelling and cursing
from their porch at Christie for no apparent reason while they were walking home. The other
resident was later identified as Patricia Blankenship. Robert mentioned during the incident
that Patricia stated she was going to have her husband whip his ass. After hearing Robert
and Christie's details of what happened | then went to Patricia's home to hear her account of
what happened.

Patricia stated she knew Christie, because Christie was always stopping over at Patricia's
home to use her phone and borrow things. Patricia stated, she felt sorry for Christie and felt
the need to help her. Patricia also stated she never said her husband would kick Robert's ass
and it was a lie. Patricia stated during her verbal argument with Robert and Christie, Robert
mentioned he would get her.

- | advised both parties involved of the legal action they could take and neither party wished
to pursue charges. Patricia stated she doesn't want Christie on her property anymore and |
advised Robert of this. Both parties agreed to stay away from each other and no further
action is needed at this time.

Report By: Date:
Supervisor: Date:
Entered By: Date:
Approved By: Date:
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. -Ravenna City PD Investigative Work Product.
Date: 8/17/2009 Reporting Officer;: COY CFS# 2092290022

{.

iy +

I was dispatched to the listed Iocation)(é Robert Jones and his girifriend, Christi¢ Gross, were
watkie ‘@49";@”3 Ue&t@useimf—amﬂ%s‘h?ﬁrﬂ friend's hemethatiivedablock-away-on-the-same-street.
an INCIIeN4 +naf dCGieebd a2/l &

istie's, Robert stated another resident that lived on the s street
started yelling and cursing from their porch at Christie for no apparent reason rlg‘g'gtﬁ%% we bai
resid ?(ans later identified as Patricia Blankenship. Robert at#e-mentioned that Patricia

@g hat she was going to have her husband whip his ass. After hearing Robert and
Christie's details of what happened | then went to Patricia's home to hear her account of what

heppemed.. 6C /2=

_~"Patricia stated she knew ChriEtie because Christie was always stopping over at Patricia's

tl1ng
inJQ

home to use her phone and- things. Patricia stated, she felt sorry for Christie and felt
the need to help her. Patricia also stated she never said her husband would kick Robert's ass
and it was a lie. Patricia stated during her verbal argument with Robert and Christie, Robert
mentioned he would get her.

| advised 9@ a,l;,ties involved of the legal action they could take and neither party wished to
pursue le ﬂl:a’élén . Patricia stated she doesn't want Christie on her property anymore and |
advised Robert of this. Both parties agreed to stay away from each other and no further
action is needed at this time.

Report By: Date:
Supervisor: Date:
Entered By: Date:
Approved By: Date:
7 Mpyafm'—
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RAVENNA POLICE DEPARTMENT Daily Observation Report/\lo e
Fa

Field Training Program Date: 7 /0% 1
(oY CRIS *43y4 oo Paaaqod 442
Trainee's Nafhe (Last, First) Badge # FTO's Name (La!t Flrst Badge #

RATING INSTRUCTIONS: Rate observed behavior with reference to the Standardized Evaluation Guidelines. A narrative
evaluation must be attached. Use the category number below to reference your comments. Check "N.O." box if not observed.
If the trainee fails to respond to training, check "N.R.T." box and comment on the back. List minutes of remedial training in the

right hand column. Note: A rating of "4" indicates the trainee has progressed to a minimum acceptable standard and

performed at a solo uniformed patrol officer standard, in that category, this shift.

RATING SCALE Assignment or Reason for No FTO Evaluation
Unacceptable by Acceptable Superior by

FTP Standards Level FTP Standards
1 2 3 4 5 6 7

IATTITUDE N.O. [N.R.T R.T.

1. Acceptance of feedback

2. Aftitude toward police work

3. Integrity/Ethics

4, Leadership

[APPEARANCE

5. General appearance

|RELATIONSHIPS

6. With citizens/community 5 6 7
7. With other depariment members 567
8. Community organizing 56 7
JPERFORMANCE
9. Driving skill. Normal conditions -{4) 5 6 7
10. Driving skill. Moderate/high stress condmang Wd .4 567
14. Use of map book: Orientation/response time 45617
12. Routine forms: Accuracy/completeness 1 ’4 5 6 7
13. Report writing: Organization/details 1 )4 5 6 7
14. Report writing: Grammar/spelling/neatness 1 4 567
15. Report writing: Appropriate time used 1 4 56 7
16. Field performance: Non-stress conditions 1 4 56 17
17. Field performance: Stress conditions 1( 4 5 6 7
18. Investigative skills 14 4 56 7
19. Interview/interrogation skills 1 4 56 7
20. Self-initiated field activity 1. 4 567
21. Officer safety: General 1 4 567
22. Officer safety: Suspicious persons/suspects 1 4 56 7
23, Control of conflict: Voice command 12/3 4567
24. Control of conflict: Physical skill 1 34567
25. Problem-solving/decision-making 1(2Y3 4 567
26. Problem-solving techniques 1 34567
27. Communications: Use of codes/procedure 12 8 4 56 7
28. Radio: Listens and comprehends 12 4 5 6 7
29. Radio: Articulation of transmissions 2.1 2 3 5 6 7
30. MDT: Use/comprehension/articulation 30. 1 2 (3) 4 5 617
IKNOWLEDGE —
31. Department policies and procedures: . 3. 1 2(3 4 5 6 7
31a. Reflected by verbal/written/simulated testing V4 3a.1 2 3 4 5 6 7
31b. Reflected in field performance 31b. 1 @ 4 5 6 7
32. Knowledge of the criminal statutes: 32, 1 @ 34567
32a. Reflected by verbal/written/simulated testing V4 32221 2 3 4 5 6 7
32b. Refiected in field performance 32b.1(2)3 4 5 6 7
33. Knowledge of criminal procedure: 33, 1 345¢6T17
33a. Reflected by verbal/written/simulated testing %4 33a. 1 34567
33b. Reflected in field performance 33b. 1 3 34567




Ravenna Police Department  Daily Observation Report Number: 01
Field Training Program A My ¢ 10 /17 / 200
Narrative Evaluation

The most satisfactory performance area of the day was in category: 2
A specific incident which justifies this rating is:

Ptl. Coy shows an eagerness to learn the job, as shown by getting to work on time,
displaying a neat and professional appearance, eagerness to get on the road, and asking
well thought out questions throughout the day.

The least satisfactory performance area of the day was in category 25
A specific incident which justifies the rating is:

Ptl. Coy stopped a car for not having a front license plate. Upon his initial approach,
neither the driver of the vehicle, nor the passenger had any type of identification on them.
At Plt. Coy’s own admission, this threw him off because it was not “routine”, causing
him to fail in getting proper identification information from the individuals. As it turned
out, the driver was 14 years old and did not have a driver’s license (CFS #2092900030).

Ptl. Coy understood his shortcomings regarding this incident and will improve his
performance regarding such matters with time and repetition.

Shift Activity:

CFS #2092900022 Foot Patrol

CFS #2092900025  Civil Escort

CFS #2092900026 Stationary

CFS #2092900030 Traffic Stop

FTO Notes: Ptl. Coy was given a list of 35 businesses to travel to and excelled at that
task. Ptl. Coy was able to successfully travel to all but two locations.

: (n«_é; YUY /0/)/’7/200‘?

Trainee’s S1gnature Date

b ¥ L/z% Byz| WYy

Field Training Officer’s Signature Date




10/24/09
Sgt Dustin Svab:

Dustin, Ptl Coy appears to be learning the city boundaries, streets, businesses and
schools in the city. Ptl Coy has no problems with the main routes in the city but does not
yet have a thorough knowledge of the secondary routes.

Ptl Coy rode with me for four hours on 10/10/09 in which I took him on a tour showing
him the boundaries of the city limits. We also hit quite a few of the secondary roads and
well as a number of businesses and all of the schools.

Today, 10/24/09, Ptl Coy showed that he had learned some of the locations but not all of
them. He did appear to have a better knowledge of where he was in the city as I had him
take me to various locations within the city. There is no doubt however that he still has a
long way to go in being able to locate secondary streets in the city.

At various times while on one of the secondary streets I would ask him if he knew what
the next intersecting street would be. Ptl Coy did not do well in this exercise. However
when I asked him what would be the nearest major intersecting street to the 800 block of
W Riddle he was able to advise that it would be Diamond Street.

In my opinion has made some progress in learning the city streets but still has some way
to go. I suggested to him that while he is out driving in the city, responding to calls that
he constantly quiz himself as to what would be the next intersecting street from his
present location until he became proficient. I also told him that he should try and
remember street names based on the calls that he responds to.

We also had an arrest while he was with me that required him to make an n incident
report. Even though the incident report did not require him to enter a lot of the who what
when and where in the report, he completed the report with no need of any changes.

P~
Bobby L'Brown

RPD, 410



RAVENNA POLICE DEPARTMENT Daily Observation Report - No. OZ-

Field Training Program Date: /Q[Zé ZEE
cof CRES  FYzy Uecehto Rengaas) MYz

Trainee's Ndme (Last, First) Badge # FTO's Name (Last, Fifst) Badge #

RATING INSTRUCTIONS: Rate observed behavior with reference to the Standardized Evaluation Guidelines. A narrative
evaluation must be attached. Use the category number below to reference your comments. Check "N.O." box if not observed.
If the trainee fails to respond to training, check *N.R.T." box and comment an the back. List minutes of remedial training in the

right hand column. Note: A rating of *4" indicates the trainee has progressed to a minimum accepfable standard and

performed at a solo uniformed patrol officer standard, in that category, this shift.

RATING SCALE Assignment or Reason for No FTO Evaluation
Unacceptable by Acceptable Superior by
FTP Standards Level FTP Standards
1 2 3 4 5 6 7
|ATTITUDE N.O. |N.R.T N R.T.
1. Acceptance of feedback . 12345 6(7
2. Aftitude toward police work 2. 12 3 45 6(%
3. Integrity/Ethics 3. 123 456
4, Leadership 4 i 2({5’) 4586 7
JAPPEARANCE
5. General appearance | | | 5 1 2 3 4 5 5? ?}
IRELATIONSHIPS
8. With citizens/community 6. 1 2 Gr) 4 567
7. With other department members ' 7. 123@) 617
8. Community organizing 8. 1 @ 34567
JPERFORMANCE .
9. Driving skill: Normal conditions o ¢4/5 6 7
10. Driving skill: Moderate/high stress conditions "% : F ey ] fhad 4567
14, Use of map book: Orientation/response time 1. 1 4 56 7
12. Routine forms: Accuracy/completeness 12, 1 345617
13, Report writing: Organization/details 13. 1 345617
14. Report writing: Grammar/spelling/neatness 14, 1 2 @ 4 56 7
15. Report writing: Appropriate time used 15. 1 8 345617
16. Field performance: Non-stress conditions 16. 1 2@4 56 7
17. Field performance: Stress conditions ' 17. 1 2 4 567
18. Investigative skills , 8. 1 @ 3456867
19. Interview/interrogation skills N4 19.12 3 4567
20. Self-initiated field activity 20. 1.2 3 4567
21. Officer safety: General 21. 1 @3 4 56 7
22. Officer safety: Suspicious persons/suspects . 2. 1 2 @ 4 5 6 7
23. Control of conflict: Voice command _s{ 23. 123 4567
24. Control of conflict: Physical skill pd 24. 1 2 4 5 6 7
25. Problem-solving/decision-making 25. 1 2 é 4 5 6 7
26. Problem-solving technigques 26. 1 @ 345617
27. Communications: Use of codes/procedure 27. 1 2 4 5 6 7
28. Radio: Listens and comprehends 28. 1 2 4 5 6 7
29. Radio: Articulation of transmissions 2. 1 2 5 6 7
30. MDT: Use/comprehension/articulation 3. 1 2 4 567
I
IKNOWLEDGE
31. Department policies and procedures: , 3. 1 2i 3)4 567
31a. Refiected by verbal/written/simulated testing g/ 3.1 2 3 4 5 6 7
31b. Reflected in field performance 31b. 1 2 4 5 6 7
32. Knowledge of the criminal statutes: ) 32, 1 2 4 56 7
32a. Reflected by verbal/written/simulated testing v 32a.1 2 3 4 5 6 7
32b. Reflected in field performance 32b. 1 2 @ 4 5617
33. Knowledge of criminal procedure: 33, 1 2 @ 4 567
33a. Reflected by verbal/written/simulated testing 33a.1 2 3 4567
33b. Reflected in field performance 33b. 1 2@ 4 567




Ravenna Police Department  Daily Observation Report Number: 02

Field Training Program Date: 10/26/2009
Narrative Evaluation

The most satisfactory performance area of the day was in category: 2
A specific incident which justifies this rating is:

Ptl. Coy continues to show a strong eagerness to learn and improve his functioning as a
patrol officer as evidenced by his many questions throughout the shift.

The least satisfactory performance area of the day was in category: 26
A specific incident which justifies the rating is:

Ptl. Coy struggles at times with knowing the appropriate investigative questions to ask
during a field interview of a Complainant, Witness, or Suspect of a crime or incident.
This will, however, improve with time and experience and I do not foresee this being a
problem.

Shift Activity:

CFS #2092990018  Fraud

CFS #2092990022  Burglary

CFS #2092990030  Juvenile Problem

FTO Notes: None.

P r,ﬂ%' #4399 /o/zé/o‘?

Trainee’s Signature " Date

RS [/ @WZ Hq2| | /o/zé/dci

Field Training Officer’s Signature : Date



RAVENNA POLICE DEPARTMENT Daily Observation Report - Np. 03 :
Field Training Program Date: __ /O /] v ?ﬁ(

(oY (RIS * 93y UEeenTo, REsgstas) *4z|
Trainee's Name (Last, First) Badge # FTO's Name (Last, First) Badge #

RATING INSTRUCTIONS: Rate abserved behavior with reference to the Standardized Evaluation Guidelines. A namrative
evaluation must be attached. Use the category number below to reference your comments. Check "N.O." box if not observed.
If the trainee fails to respond to training, check "N.R.T." box and comment on the back. List minutes of remedial training in the

right hand column. Note: A rating of “4" indicates the trainee has progressed to a minimum acceptabie standard and

performed at a solo uniformed patrol officer standard, in that category, this shift.

RATING SCALE Assignment or Reason for No FTO Evaluation
Unacceptable by Acceptable Superior by
FTP Standards Level FTP Standards
1 2 3 4 5 6 7
JATTITUDE N.O. |N.R.T R.T.
1. Acceptance of feedback 1. 1 23 45
2. Atiitude toward police work 20 123456
3. Integrity/Ethics 3. 123 456
4. Leadership 4. 1 2@4 567
|APPEARANCE '»
5. General appearance | | | 5 1 2 345 6 z 7 )
|RELATIONSHIPS o
8. With citizens/community 6. 1 2(3/)4 5 6 17
7. With other department members 7. 123 4@6 7
8. Community organizing 8. 1(2)3 4 6 7
|PERFORMANCE -
9. Driving skill: Normal conditions oy 4/)5 6 7
10. Driving skill: Moderate/high stress conditions %4 .4 5 6 7
11. Use of map book: Orientation/response time 1 4 5617
12. Routine forms: Accuracy/completeness 12. 1 2(3)4 5 6 7
13. Report writing: Organization/details 13. 1 2(3>4 5 6 7
14. Report writing: Grammar/spelling/neatness 14. 1 2 0 4 567
15. Report writing: Appropriate time used 15. 1 @ L 4 56 7
16. Field performance: Non-stress conditions 6. 1 2 é 4 567
17. Field performance: Stress conditions N 17. 1 2 35 6 7
18. Investigative skills i 18. 1(2)3 4 5 6 7
19. Interview/interrogation skills 19. 1 4 56 17
20. Self-initiated field activity 20. 1. 2 4 5 6 7
21. Officer safety: General 21, 1 2 4 567
22, Officer safety: Suspicious persons/suspects 2 1 2 4 567
23, Control of conflict: Voice command v 23. 12 3 4567
24. Control of conflict: Physical skilt 4. 1 2 4 567
25, Problem-solving/decision-making 25 1 2 4 567
26. Problem-solving techniques 26. 1 @ 4 56 7
27. Communications: Use of codes/procedure 27. 1 2 4 5 6 7
28. Radio: Listens and comprehends 28. 1 2 56717
29. Radio: Articulation of transmissions 20. 1 2 3 5 6 7
30. MDT: Use/comprehension/articulation 30. 1 2 3 56 7
[KNOWLEDGE
31. Department policies and procedures: 3. 1 2 @ 4 5 6 7
31a. Reflected by verbal/written/simulated testing v 3.1 2 3 4 5 6 7
31b. Reflected in field performance ' 3tb. 1 2¢3\4 5 6 7
32. Knowledge of the criminal statutes: 32, 1 28 4 5617
32a. Reflected by verbal/written/simulated testing 32a.1 2 3 4 567
32h. Reflected in field performance 32b.1 2 % 4 567
33. Knowledge of criminal procedure: 33, 1 2(3'4 5 6 7
33a. Reflected by verbal/writien/simulated testing 33. 1 2 4 567
33h. Reflected in field performance 33b. 1 3_@ 4 567




Ravenna Police Department  Daily Observation Report Number: 03

Field Training Program - Date: 10/31/2009
Narrative Evaluation

The most satisfactory performance area of the day was in category: 17
A specific incident which justifies this rating is:

Ptl. Coy responded to a Domestic Violence incident at the Page St. apartments with Sgt.
Svab and Ptl. Brown. During the incident, the male suspect pulled a knife on the officers
and was subsequently tasered by Sgt. Svab. When the Taser proved meffective, Ptl. Coy
pulled his OC spray from his duty belt and sprayed the suspect without having to have
been told to do so. The OC proved effective and the suspect was taking into custody
without injury to the suspect or the officers (See CFS #2093040026).

The least satisfactory performance area of the day was in category: 15
A specific incident which justifies the rating is:

Ptl. Coy needs to improve his efficiency and speed in report writing. Ptl. Coy is accurate
and detailed with his facts; however, the speed in which the reports are completed is not
yet at an acceptable level. However, I am confident this will improve with time as Ptl.
Coy handles more calls and therefore writes more reports.

Shift Activity:

CFS #2093040021  Foot Patrol

CFS #2093040024  Parking Problem
CFS #2093040029  Criminal Damaging
CFS #2093040030  Lockout

CFS #2093040038  Foot Patrol

CFS #2093040040  Lockout

FTO Notes: On today’s date, Ptl. Coy was placed in his own patrol vehicle and asked to
better familiarize himself with city streets and navigation to and from calls in the fastest
and most efficient manner. Ptl. Coy was also given low priority routine calls to handle
without immediate (in the vehicle) supervision. Ptl. Coy performed well at these tasks.

PH Ce ] T 424 Il/C)/LOOq

Trainee’s Signature Date

Y [/ 2 6/31 /69

Field Training Officer’s Signature Dafe



November 7, 2009
Ptl Chris Coy
Subject: Training Evaluation for 10/31/09

On Saturday, October 31, 2009, Ptl Chris Coy was assigned to drive Cruiser P5 as a
single officer unit. Emphasis was to be placed on Ptl Coy becoming familiar with the
cruiser, as well as all the police functions associated with same. In addition, plans were
made for Ptl Coy to be shadowed by officers when assigned to handle very basic and
routine calls. It was understood that Ptl Coy was not to take any action on his own should
he witness something, but to relay information and follow instructions at that time. Ptl
Coy was also assigned to better acquaint himself with city streets and locations by
playing “Tag” with other officers while they monitored his activity on GPS.

As aresult of the day’s activities, Ptl Coy handled 2 lockouts by himself and a parking
complaint that stemmed from an estate sale in the 800 block of Jones were permission
was ultimately granted to park pending the end of the sale.

In addition to the above mentioned calls, Ptl Coy was assigned to respond to the Page
St Apartments as a 3" officer, reference a report of an unwanted subject.

Upon our initial arrival, the male half was not there. We identified that he established
residency there, and that no violence or threats of violence had taken place, thus we could
not prevent him from returning to his residence, the PR was so advised.

Approximately 90 minutes later, we were again sent back to the residence and advised
that the male subject was back, drunk and causing problems. We met with the PR in the
parking and explained her options, again citing lack of violence or threats, we could not
force him out, however we agreed to speak to him.

As we entered the apartment to speak to him, the subject picked up a knife in the
kitchen area, held it over his head in a threatening manner, and refused to follow
commands.

The subject was first tasered, and after 2 applications, Ptl Coy administered OC Spray
into the subjects face, ultimately leading to the end of the confrontation.

During debriefing afterwards, Ptl Coy recognized the deadly threat that immediately
occurred, however he also recognized that both he and myself were able to seek enough
immediate cover to justify alternate means of less lethal force to resolve the matter. Some
justification for the lesser use of force result from our ability to distance ourselves
somewhat from the threat, the subject was older and appeared obviously intoxicated and
at an elevated level, reducing any agility he might have. The subject also failed to



advance thereby remaining in the kitchen area which resulted in the matter being treated
more as a barricaded subject than an advancing deadly threat.

Ptl Coy recognized these issues and used not only an appropriate level of force, but a
proper type by recognizing that although the Taser was not 100% effective, it did gain the
subjects attention and briefly incapacitate him.

The entire incident lasted only seconds and the subject was soon subdued and
incarcerated. The usage of force was appropriate given the type of incident and both the
recognized and perceived threats that accompanied the incident.

We also discussed in detail that Taser usage against an advancing deadly threat is NOT

a proper use of force, and how our force was justified and appropriate for this situation, it
may not be appropriate for another situation when a knife is introduced as a threat.

Sgt Svab



Ravenna Police Department ooy o

Chief of Police

Phone : 330-296-6486
Fax: 330-296-5074

November 12, 2009

Sgt. Ptl. Christopher Coy
Ravenna Police Department
220 S. Parkway St.
Ravenna, Ohio 44266

Dear Ptl. Coy:

On October 31, 2009 you and fellow officers answered a trespass in progress call at 668
Page Street Apartment 6. Upon arrival officers faced a perpetrator with a knife that was
confrontational, threatening and violent. The perpetrator came towards Sgt. Svab in a
threatening manner and without hesitation you and fellow officers confronted the armed
subject and used enough force to bring him into custody.

Your quick actions resulted in a successful arrest without injury to the suspect, officers,
victim or others. I would like to commend you on your professional Police conduct and
bravery in dealing with this potential deadly encounter.

We take pride in the professional work our officers do on a daily basis. We appreciate
your dedication to the Ravenna Police Department and our community.

Sincerely,

0 ,,/ "

Steve L. Eatinger
Assistant Chief of Police

CC:  Chief Adkins
File

220 South Parkway ¢ Ravenna, Ohio 44266



OFFICE OF THE CHIEF OF POLICE

THIS IS TO CERTIFY THAT
Ptl. Christopher Coy

HAS BEEN AWARDED AN OFFICIAL
COMMENDATION FOR PROFESSIONAL
POLICE CONDUCT:

On October 31, 2009 Patrolman Christopher Coy and fellow officers were
dispatched to a trespass in progress at 668 Page St. Apartment 6. Upon arrival
officers were faced with a confrontational subject armed with a knife. The
subject advanced towards Sgt. Svab in a threatening way using the knife.
Quick action by Patrolman Coy and fellow officers resulted in the subject being
apprehended without injury to the suspect, victim or officers. You are to be
commended for bravery and Professional Police Conduct in handling this life
threatening situation. ‘

GIVEN UNDER MY HAND IN THE CITY OF RAVENNA,
COUNTY OF PORTAGE AND THE STATE OF OHIO
THIS 12 DAY OF November ,2009

Timothy L/Adkins Steve L. Eatinger
CHIEF QF POLICE « ASSISTANT CHIEF OF POLICE




RAVENNA POLICE DEPARTMENT

*U3Y

Field Training Program

oY CRTS
Trainee's Nathe (Last, First)

Badge #

Daily Observation Report - No.

o4
Date: _// /027 2004

Vecewtd Basaqoy *Y7)

FTO's Name (Last, ,First) Badge #

RATING INSTRUCTIONS: Rate observed behavior with reference to the Standardized Evaluation Guidelines. A narrative

evaluation must be attached. Use the category number below to reference your comments.

Check "N.Q." box if not observed.

If the trainee fails to respond to training, check "N.R.T." box and comment on the back. List minutes of remedial training in the
right hand column. Note: A rating of "4" indicates the trainee has progressed to a minimum acceptable standard and

performed ata solo uniformed patrol officer standard, in that category, this shift.

RATING SCALE

Assignment or Reason for No FTO Evaluation

Unacceptable by Acceptable Superior by
FTP Standards Level FTP Standards
1 2 3 4 5 6 7

JATTITUDE N.O. |N.R.T R.T.
1. Acceptance of feedback 1. 12 3 45 86

2. Atftitude toward police work 22 123 456 %
3. Integrity/Ethics 3. 1 3456

4. Leadership 4. Té 345686 7T
JAPPEARANCE §
5. General appearance 4 5 6 z 1)
[RECATIONSHIPS —
6. With citizens/community 567
7. With other depariment members 567
8. Community organizing 4 5 6 7
|PERFORMANCE N

9. Driving skill: Normal conditions g (45 6 7
10. Driving skill: Moderate/high stress conditions % -4 56 7
11. Use of map book: Orientation/response time 1 j4 5 6 7
12, Routine forms: Accuracy/completeness 1 J4 5 6 7
13. Report writing: Organization/details 1 '4 5 6 7
14. Report writing: Grammar/spelling/neatness 1 J4 5 6 7
15. Report writing: Appropriate time used 1 4 5 6 17
16. Field performance: Non-stress conditions 1 4 56 7
17. Field performance: Stress conditions 1 4 5 6 7
18. Investigative skills 1 4 5 6 7
19. Interviewfinterrogation skills 1 4 5 6 7
20. Self-initiated field activity 1. 4 567
21. Officer safety: General 1 4 5 6 7
22. Officer safety. Suspicious persons/suspects 1 4 56 7
23. Contro! of conflict: Voice command 1 4 567
24. Control of conflict: Physical skilt 1 4 567
25. Problem-solving/decision-making 1 3)4 56 7
26. Problem-solving technigues 12 4 5 6 17
27. Communications: Use of codes/procedure .1 2 4 5 67
28. Radio: Listens and comprehends 28. 1 2 4 5 6 7
29. Radio: Ariculation of transmissions 2. 1 2 3 5 6 7
30. MDT: Use/comprehension/articulation 3. 1 2 3 8 56 7
IKNOWLEDGE

31. Depariment policies and procedures: 3. 1 2 @) 4 5 6 7
31a. Reflected by verbaliwritten/simulated testing _M 3.1 2 3 4 5 6 7
31b. Reflected in field performance 3b. 1 2 4 5 6 7
32. Knowiedge of the criminal statutes: 2.1 2 4 5 6 7
32a. Reflected by verbal/written/simulated testing 4 32221 2 3 4 5 6 7
32b. Reflected in field performance 32bh. 1 2 @ 4 5 6 7
33. Knowledge of criminal procedure: R 3301 2 4 567
33a. Reflected by verbal/written/simulated testing \/ 33.1 2 4 567
33b. Refiected in field performance 33b. 1 2@ 4 5 6 7




Ravenna Police Department  Daily Observation Report Number: 04

Field Training Program Date: 11/02/2009
Narrative Evaluation

The most satisfactory performance area of the day was in category: 2
A specific incident which justifies this rating is:

Ptl. Coy continues to show eagerness to quickly learn the job and is actively involved in
the calls handled or initiated throughout the day.

The least satisfactory performance area of the day was in category: 15
A specific incident which justifies the rating is:

Ptl. Coy needs to improve his efficiency and speed in report writing. Ptl. Coy is accurate
and detailed with his facts; however, the speed in which the reports are completed is not
yet at an acceptable level. However, I am confident this will improve with time as Pt].
Coy handles more calls and therefore writes more reports. Ptl. Coy also needs more
repetition with OVI procedures and associated paperwork.

Shift Activity:

CFS #2093060014  Traffic Stop
CFS #2093060024 OVI

CFS #2093060032  Theft

CFS #2093060042  Menacing

FTO Notes: A traffic stop was made of a suspected drunk driver. The stop resulted in
the drive being placed under arrest for OVI. Ptl. Coy was subsequently familiarized with
the OVI arrest procedures and associated paperwork.

PHL Canhy Fu3t ufalos

Trainee’s Si'gnatlire Date

bty el ) 2o

Field Training Officer’s Signature Date



RAVENNA POLICE DEPARTMENT

Daily Observation Report ; No._( }5
Field Training Program

Date: _// /()?/2@01’

. o - Q_ , .
coY RIS e 434 VECLHTO |, Bpagarany 47
Trainee's Nafhe (Last, First) Badge # FTO's Name (Last, Fifst) Badge #

RATING INSTRUCTIONS: Rate observed behaviar with reference to the Standardized Evaluation Guidelines. A narrative
evaluation must be attached. Use the category number below to reference your comments. Check "N.O." box if not observed.
If the trainee fails to respond to training, check "N.R.T."” box and comment on the back. List minutes of remedial training in the

right hand column. Note: A rating of "4" indicates the trainee has progressed to a minimum acceptable standard and

performed at a solo uniformed patrol officer standard, in that category, this shift.

RATING SCALE Assignment or Reason for No FTO Evaluation
Unacceptable by Acceptable Superior by ) o _
FTP Standards Level FTP Standards F’@ O 5’:
1 2 3 4 5 6 7
JATTITUDE N.O. |N.R.T R.T.
1. Acceptance of feedback 1. 123 4567
2. Aftitude toward police work 2123 4567
3. Integrity/Ethics 3. 123 4567
4. Leadership 4, 1 2 3 45867
JAPPEARANCE
5, General appsarance | | 5.1 2 3 456 7
[RELATIONSHIPS
6. With citizens/community 6. 123 4567
7. With other department members 7..12 3 4567
8. Community organizing 8. 123 456 7
|PERFORMANCE
9. Driving skill: Normal conditions P w34 5 6 7
10. Driving skill: Moderate/high stress conditioné i2-8.4 56 7
11. Use of map book: Orientation/response time 1. 12 3 456 7
12. Routine forms: Accuracy/completeness 122123 4567
13. Report writing: Organization/details 3. 12 3 4 5 6 7
14. Report writing: Grammar/speliing/neatness 4. 12 3 4567
15. Report writing: Appropriate time used 5. 12 3 4567
16. Field performance: Non-stress conditions 6. 12 3 456 7
17. Field performance: Stress conditions 7.1 2 3 4 56 7
18. Investigative skills 8. 12 3 4567
19. Interview/interrogation skills 9. 12 3 456 7
20. Self-initiated field activity 20. 1.2 34567
21. Officer safety: General 2. 12 3 4567
22. Officer safety: Suspicious persons/suspects 2. 123 4567
23. Control of conflict: Voice command 23. 123 4567
24. Control of conflict: Physical skill 4. 123 4567
25. Problem-soiving/decision-making 5. 12 3 4567
26. Problem-solving techniques 6. 123 4567
27. Communications: Use of codes/procedure 27.12 3 4567
28. Radio: Listens and comprehends 28. 12 3 4567
29. Radio: Articulation of transmissions 29,12 3 45 67
30. MDT: Use/comprehension/articulation 3. 123 4567
[KNOWLEDGE
31. Department policies and procedures: 3. 12 3 4567
31a. Reflected by verbal/written/simulated testing a1 2 3 4 56 7
31b. Reflected in field performance 3.1 2 3 4 5 6 7
32. Knowledge of the criminal statutes: 3212 3 456 7
32a. Reflected by verbal/written/simulated testing 32221 2 3 4 5 6 7
32b. Reflected in field performance 320.1 2 3 4 56 7
33. Knowledge of criminal procedure: 33. 123 45867
33a. Refiected by verbal/written/simulated testing 33a.1 2 3 45 67
33b. Reflected in field performance 33.1 2 3 4567




November 8, 2009
Ptl Chris Coy
Subject: Training review for 11/7/09

PIt Chris Coy was assigned as a single unit to car P5 for the day. Call load was very light.
Ptl Coy made 2 trips to the jail, one to pick up fingerprints that had been taken by jail
personnel, and the second to deliver paperwork on a subject transported directly to the
jail from the hospital. Neither trip to the jail involved Ptl Coy transporting a prisoner.

Sgt Eskridge made a traffic stop that led to an arrestee swallowing Crack Cocaine, thus
the prisoner was taken to RMH ER for clearance prior to incarceration. While at the
hospital, the prisoner became quite agitated and claimed he would fight and knock
someone out before he spent the day at the hospital. I asked Ptl Coy to meet with us at the
ER, he found the ER, but was unaware of the officer use entry code required for the entry
door under the canopy at the ER. Ptl Coy was so advised of the code and I trust further
visits will result in his entry without problems. He was also briefly shown around the ER
to better acquaint himself. The prisoner and his behavior never escalated to the point
where there was a problem and his release was expedited due to his behavior and
unwillingness to be there.

Ptl Coy handled a lockout by himself at Windmill Lakes, both finding the car in question
and gaining entry without assistance.

Ptl Brown was assigned to play tag with Ptl Coy to get him better acquainted with both
locations and several streets. The two officers spent nearly 2 hours uninterrupted
completing this task and at the completion, Pt] Brown advised that Ptl Coy is coming
along quite well. This task was not only used to make Ptl Coy remember locations by
memory, but was also used to get Ptl Coy more familiar with his MDT Mapping feature
and to be able to recognize locations and be able to recognize where he was in relation to
others, as well as how to get from one place to another.

Although no great learning tasks were achieved, the relatively light work load allowed Ptl
Coy to better familiarize himself with his patrol vehicle and equipment, as well as his
ability to remember locations and navigate between them within the city.

Sgt D Svab



RAVENNA POLICE DEPARTMENT Daily Observation Report - No._ 3
Field Training Program Date: __/I /0‘3 /09

oY (RIS * 434 \JECCHTO  AEATAMEN 47
Trainee's Mame (Last, First) Badge # FTO's Name (Last, First) Badge #

RATING INSTRUCTIONS: Rate observed behavior with reference to the Standardized Evaluation Guidelines. A narrative
evaluation must be attached. Use the category number below to reference your comments. Check "N.0." bax if not observed.
If the trainee fails to respond to training, check "N.R.T." box and comment on the back. List minutes of remedial training in the

right hand column. Note: A rating of "4" indicates the trainee has progressed to 2 minimum acceptable standard and

performed at a solo uniformed patrol officer standard, in that category, this shift.

RATING SCALE Assignment or Reason for No FTO Evaluation

Unacceptable by Acceptable Superior by
FTP Standards Level FTP Standards

1 2 3 4 5 6 7
|ATTITUDE N.O. |N.R.T R.T.
1. Acceptance of feedback 1. 123 45 65 %
2. Attitude toward police work 2 123 4586
3. Integrity/Ethics 52 1234563
4. Leadership 4. 11@4 56T
JAPPEARANCE
5. General appearance | | { 5 1.2 3 4 5 @
JRELATIONSHIPS R
6. With citizens/cormnmunity 1 2(1_5) 4 5 6 7
7. With other depariment members . 1@3 @5 6 7
8. Community organizing 8. 1 34567
[PERFORMANCE B
9. Driving skill: Normal conditions gy

g

10. Driving skill. Moderate/high stress conditions
14. Use of map book: Orientation/response time
12. Routine forms: Accuracy/completeness

13. Report writing: Organizatior/details

14. Report writing: Grammar/spelling/neatness
15. Report writing: Appropriate time used

16. Field performance: Non-stress conditions
17. Field performance: Stress conditions

18. Investigative skills

19. Interview/interrogation skilis

20. Self-initiated field activity

21. Officer safety: General

22. Officer safety: Suspicious persons/suspects
23. Control of conflict: Voice command

24. Control of conflict: Physical skill

25. Problem-solving/decision-making

26. Problem-solving technigues

27. Communications: Use of codes/procedure
28. Radio: Listens and comprehends

20, Radio: Arficulation of transmissions

N

FERARARARBRBEREENARD
mmmmmmmmmmmmmmmmmmmmmm

mmmmmmmmmmmmmmmmmmmmmm
R SR R S R N R B I T B B M B M B B

30. MDT: Use/comprehension/articulation 4

[KNOWLEDGE ~

31. Department policies and procedures: 3. 1 2(3)4 5 6 7
31a. Reflected by verbal/written/simulated testing / 3a.1 2 3 4 5 6 7
31b. Reflected in field performance 3.1 2 4 5617
32. Knowledge of the criminal statutes: 32,1 2 4 56 7
32a. Reflected by verbal/written/simulated testing / 32.1 2 3 4 5 6 7
32b. Reflected in field performance 3201 2 4 5 6 7
33. Knowledge of criminal procedure: . 33. 1 2(3)4 5 6 7
33a. Reflected by verbal/written/simulated testing 4 33a.1 2 3.4 5 6 7
33b. Reflected in field performance 33b.1 2 _3. 4 5 6 7




Ravenna Police Department  Daily Observation Report Number: 06

Field Training Program Date: 11/09/2009
Narrative Evaluation

The most satisfactory performance area of the day was in category: 2
A specific incident which justifies this rating is:

Ptl. Coy continues to show eagerness to quickly learn the job and is actively involved in
the calls handled or initiated throughout the day. Ptl. Coy also shows interest by the
many questions he asks thought out questions regarding the various calls handled
throughout the day.

The least satisfactory performance area of the day was in category: 15
A specific incident which justifies the rating is:

Ptl. Coy needs to improve his efficiency and speed in report writing. Ptl. Coy is accurate
and detailed with his facts; however, the speed in which the reports are completed is not
yet at an acceptable level. However, I am confident this will improve with time as Pt].
Coy handles more calls and therefore writes more reports. Ptl. Coy also at times has
difficulty knowing the appropriate questions to ask when taking a routine investigative
report (i.e. theft). This too will become easier for Ptl. Coy with repetition in handling
such calls.

Shift Activity:

CFS #2093130006  Foot Patrol
CFS #2093130014  Theft
CES #2093130019  Foot Patrol
CFS #2093130033  Theft

PH (o p #4929 | H//u/w

Trainee’s Signature v Date

b el Y2 1t o1 o

Field Training Officer’s Signature Date



RAVENNA POLICE DEPARTMENT Daily Observation Report - No. Q7

Field Training Program Date:_// /14 /09
) %
b oy RIS 434 P VecewTo, RErmampy B4z
Trainee's Namé (Last, First) Badge # FTO's Name (Last, First) . Badge #

RATING INSTRUCTIONS: Rate observed behavior with reference to the Standardized Evaluation Guidelines. A namative
evaluation must be attached. Use the category number below to reference youf comments. Check "N.Q." bax if not observed.
If the trainee fails to respond to training, check "N.R.T." box and comment on the back. List minutes of remedial training in the

right hand column. Note: A rating of “4" indicates the trainee has progressed to a minimum acceptable standard and

performed at a solo uniformed patrol officer standard, in that category, this shift.

RATING SCALE Assignment or Reason for No FTO Evaluation

Unacceptable by Acceptable Superior by

FTP Standards Level FTP Standards

1 2 3 4 5 6 7

JATTITUDE N.O. |N.R.T R.T.
1. Acceptance of feedback 1. 123 4 56

2. Attitude toward police work 2 123 45 6%
3. Integrity/Ethics . 12 4 56

4, Leadership 4, i Zé 4 587
JAPPEARANCE

5. General appearance | | | 5 1 2 3 4 5 607)

R

|RELATIONSHIPS

8. With citizens/community 567
7. With other department members 56 7
8. Community organizing 567
JPERFORMANCE

9. Driving skill: Normal conditions ; 1 56 17
10. Driving skill: Moderate/high stress conditions £ 567
11. Use of map book: Orientation/response time 1 5617
12. Routine forms: Accuracy/completengss 12. 1 5617
13. Report writing: Organization/details 13. 1 56 7
14. Report writing: Grammar/speliing/neatness 14, 1 5617
15. Report writing: Appropriate time used 15. 1 34567
16. Field performance: Non-stress conditions 6. 1 2 @4 567
17. Field performance: Stress conditions 7.1 2 3 @ 56 7
18. Investigative skilis 18. 1 @ 34567
19. Interview/interrogation skills V4 9. 1 2 3 4 56 7
20. Self-initiated field activity v 200123 4567
21. Officer safety: General 2. 1 2 @ 4 586 7
22. Officer safety: Suspicious persons/suspects V4 2. 123 465667
23. Control of conflict: Voice command v 23.12 3 4567
24, Contro! of conflict: Physical skilt v 4. 12 3 4567
25. Problem-solving/decision-making 25. 1 2 '@5 6 7
26. Prablem-salving technigues 6. 1 2 @ 4 5 67
27. Communications: Use of codes/pracedure 27. 1 2 3 56 7
28. Radio: Listens and comprehends 28. 1 2 567
29. Radio: Articulation of transmissions 28, 1 2 3 6‘ 567
30. MDT: Use/comprehension/articulation s0. 1 2 3 567
[KNOWLEDGE B

31. Depariment policies and pracedures: ) 1.1 2 @4 567
31a. Reflected by verbal/written/simulated testing v 3.1 2 3 4 5 6 7
31b. Refiected in field performance 3.1 2 4 5617
32. Knawledge of the criminal statutes: 32. 1 2(3/4 5 6 7
32a. Reflected by verbal/written/simulated testing v 32a.1 2 3 4 5 6 7
32h. Reflected in field performance a1 2 % 4 567
33. Knowledge of criminal procedure: 33, 1 2(3)4 5 6 7
33a. Reflected by verbal/written/simulated testing Vv 33a.1 2 3 4 5 6 7
33b. Reflested in field performance 3.1 2(D4 56 7




Ravenna Police Department  Daily Observation Report Number: 07

Field Training Program Date: 11/14/2009
Narrative Evaluation

The most satisfactory performance area of the day was in category: 25
A specific incident which justifies this rating is:

On today’s date, the Ravenna Elks Club hosted a HIN1 clinic for vaccinations of tier 1
individuals. Because of the large amounts of vehicle and foot traffic generated by the
event, Ptl. Coy was tasked with controlling vehicular and pedestrian traffic on S.R. 88, in
front of the Elks Club. Ptl. Coy handled the assignment the entire four hours the event
was taking place. Ptl. Coy showed excellent decision making and control of the situation
in his management of the large volume of traffic in and out of the Elks Club, as well as
traffic moving north and south on S.R. 88.

The least satisfactory performance area of the day was in category: 15
A specific incident which justifies the rating is:

Ptl. Coy needs to improve his efficiency and speed in report writing. Ptl. Coy is accurate
and detailed with his facts; however, the speed in which the reports are completed is not
yet at an acceptable level. However, I am confident this will improve with time as Ptl.
Coy handles more calls and therefore writes more reports. Ptl. Coy also at times has
difficulty knowing the appropriate questions to ask when taking a routine investigative
report (i.e. theft). This too will become easier for Ptl. Coy with repetition in handling
such calls.

Shift Activity:

0900 hrs — 1300 hrs  HINT1 Clinic (Traffic Detail)
CFS #2093180033  Found Bicycle

P, Cospn ¥ 43 ///7,/ /w0‘7

Trainee’s Signature V Date'

P (/ H#z) n /N Jod

Field Training Officer’s Signature Date




RAVENNA POLICE DEPARTMENT Daily Observation Report - No._O%

Field Training Program Date: H// /6 ,/(3‘?
3 58

Pri coy xS %43y P VeceHro  Renaarmd ®421

Trainee's Name '(Last. First) Badge # FTO's Name (Last, First) ’ Badge #

RATING INSTRUCTIONS: Rate cbserved behavior with reference to the Standardized Evaluation Guidelines. A narrative
avaluation must be attached. Use the categary number below to reference your comments. Check "N.O." bax if not observed.
If the trainee fails 1o respond to training, check "N.R.T." box and comment on the back. List minutes of remedial training in the

right hand column. Note: A rating of 4" indicates the {rainee has progressed to a minimum acceptable standard and

performed at a solo uniformed patrol officer standard, in that category, this shift.

RATING SCALE Assignment or Reason for No FTO Evaluation
Unacceptable by Acceptable Superior by
FTP Standards Leval FTP Standards
1 2 '3 4 5 6 7
JATTITUDE N.O. |N.R.T o R.T.
1. Acceptance of feedback 1. 123 456
2. Aftitude toward police work 2 123458
3. Integrity/Ethics 3. 1234586
4. |eadership 4. 1 i@fi 56
JAPPEARANCE
5. General appearance 1 | | =1 2 3 4 5 6L E}
|RELATIONSHIPS -
8. With citizens/community .12 LZ_’:)4 567
7. With other department members 7. 123 a 6 7
8. Community organizing v g 12345617
|PERFORMANCE
9. Driving skill: Nommal conditions = 567
10. Driving skill: Moderate/high siress condition& .4 5 6 7
11. Use of map book: Orientation/response time 1. 1 3/4 5 6 7
12, Routine forms: Accuracy/completeness 12. 1 J4 5 6 7
13. Report writing: Organization/details 13. 1 4 5 6 17
14. Report writing: Grammar/spelling/neatness 14, 1 /4 5 6 7
15. Report writing: Appropriate time used 15. 1 ,‘ 4 567
16. Field performance: Non-stress conditions ) 18. 1 4567
17. Field performance: Stress conditions v 17. 1 4 5617
18. Investigative skills 18. 1 4 5 67
19. Interview/interrogation skifls / 9. 12 34567
20. Self-initiated field activity . 20. 1. 2 4 567
21. Officer safety: General 21, 1 2 4 5 6 7
22. Officer safety: Suspicious persons/suspects A 2 1234567
23. Control of conflict: Voice command A 23.123 4567
24. Control of conflict: Physical skill / 24. 123 4567
25. Problem-solving/decision-making 5. 1 2 4 5 6 7
26. Problem-solving technigues 2. 1 2 4 5617
27. Communications: Use of codes/procedure 27. 1 2 4 5 67
28. Radio: Listens and comprehends 28. 1 2 567
29. Radio: Articulation of transmissions 2. 1 2 3 56 7
30. MDT: Uselcomprehension/articulation 30. 12 3 @5 6 7
JKNOWLEDGE
31. Department policies and procedures: 1. 1 2 @ 4 567
31a. Reflected by verbal/written/simulated testing t/ 3.1 2 3 4 5 6 7
31b. Reflected in field performance 31b. 1 2% 4 567
32. Knowledge of the criminal statutes: 321 2 4 5 67
32a. Reflected by verbal/writter/simulated testing v 322.1 2 3 4 5 6 7
32b. Reflected in field performance 3zh.1 2 @ 45 6 7
33. Knowledge of criminal procedure: . 33, 1 2 4 567
33a. Reflected by verbal/written/simulated testing v 33. 1 2 4 5 67
33b. Reflected in field performance 33b. 1 2_@ 4 567




Ravenna Police Department  Daily Observation Report Number: 08

Field Training Program Date: 11/16/2009
Narrative Evaluation

The most satisfactory performance area of the day was in category: 2
A specific incident which justifies this rating is:

Ptl. Coy continues to show eagerness to quickly learn the job and is actively involved in
the calls handled or initiated throughout the day. Ptl. Coy also shows interest by the
many questions he asks throughout the day regarding the various calls handled.

The least satisfactory performance area of the day was in category: 15
A specific incident which justifies the rating is:

Ptl. Coy needs to improve his efficiency and speed in report writing. Ptl. Coy is accurate
and detailed with his facts; however, the speed in which the reports are completed in not
yet at an acceptable level. Iam confident, however, this will improve with time as Ptl.
Coy handles more calls, and therefore, completes more reports.

Shift Activity:

CFS #2093200014  Foot Patrol
CFS #2093200025  Accident — No Injury
CFS #2093200027  Juvenile Problem

FTO’s Note:

Ptl. Coy has, for several of his shifts, been in a patrol car on his own and traveled to and
from calls without difficulty. Ptl. Coy continues to learn the streets and business of the
city and improve his ability on a daily basis to get from location to location in the most
efficient manner.

P C@/y{ At 424 ////v_//wa‘i

Trainee’s Signature Date

Wb (/w/( k2| /1 //(g/zc)o?

Field Training Officer’s Signature Date




RAVENNA POLIGE DEPARTMENT Daily Observation Report - No._ O
Field Training Program Date: // /NZR /O

oy  Jgas *M3Y W VECcuto, RENTAMDY Wz)
Trainee's Name (Last, First) Badge # FTO's Name (Last, First) Badge #

RATING INSTRUCTIONS: Rate observed behavior with reference to the Standardized Evaluation Guidelines. A namative
evaluation must be attached. Use the category number below to reference youf comments. Check "N.O." box if not observed.
If the trainee fails o respond to training, check "N.R.T." box and comment on the back. List minutes of remedial training in the
right hand column. Note: A rating of *4" indicates the trainee has progressed to a minimum acceptable standard and

performed at a solo uniformed patral officer standard, in that category, this shift.

RATING SCALE Assignment or Reason for No FTO Evaluation

Unacceptable by Acceptable Superior by '

FTP Standards Level FTP Standards

1 2 3 4 5 6 7

JATTITUDE N.O. |N.R.T R.T.
1. Acceptance of feedback 1. 12 3 456

2. Attitude toward police work 22 123 45 86

3. Integrity/Ethics 3.1 2 4 5 6

4. Leadership 4. 1 2 @4 58 7
JAPPEARANCE

5. General appearance | 1 | 5 1 2 3 4 5—5-@ |

R

|RELATIONSHIPS R

6. With citizens/community 6 1 23)4 5 6 7
7. With other depariment members 7. 1 2 3 567
8. Community organizing v 2. 123 45617
JPERFORMANCE o~

9. Driving skill: Normal conditions ; (4)5 6 7
10. Driving skill. Moderate/high stress conditions PB4 567
11. Use of map book: Orientation/response time 1 2(3)4 567
12. Routine forms: Accuracy/completeness 1 2(3)4 5 617
13. Report writing: Organization/details 1 2 4 5 67
14. Report writing: Grammar/speliing/neatness 123)45 67
15. Report writing: Appropriate time used 12 9 éﬁ 6 7
16. Field performance: Non-siress conditions 12 3 567
17. Field performance: Stress conditions 12 4 567
18. Investigative skills 12 é 4 5 67
19. Interview/interrogation skills 1 @ 34567
20. Self-initiated field activity 1 2 4 567
21, Officer safety: General , .12 4 5 6 7
22. Officer safety: Suspicious persons/suspects V. 2 123 45617
23, Control of conflict: Voice command &/ 2. 12345867
24. Control of conflict: Physical skill _g\./ 24. 12 3 4567
25. Problem-solving/decision-making 5.1 2/ 45 67
26. Problem-solving techniques 26 1 2 4 5 6 17
27. Communications: Use of codes/pracedure 271. 1 2 4 5 67
28. Radio: Listens and comprehends 28. 1 2 4.5 6 7
29. Radio: Articulation of transmissions 29, 1 2 @ 567
30. MDT; Use/comprehension/articulation . 1 2 4 567
[KNOWLEDGE -

31. Depariment policies and procedures: 3. 1 2(3)4 5 6 7
31a. Reflected by verbaliwritten/simulated testing 4 3a.1 2 3 4 5 6 7
31b. Reflected in field performance 3b. 1 2 @ 4 5617
32. Knowledge of the criminal statutes: 2.1 2 4 5 67
32a. Reflected by verbal/written/simulated testing v 32a. 1 Zé 4 5 6 7
32b. Reflected in field performance 3zb. 1 2 4 567
33. Knowledge of criminal procedure: 33 1 2 @ 4 567
33a. Reflected by verbal/written/simulated testing v/ 33a.1 2 3.4 56 7
33h. Refiected in field performance 33.1 2 @4 567




Ravenna Police Department  Daily Observation Report Number: 09

Field Training Program Date: 11/21/2009
Narrative Evaluation

The most satisfactory performance area of the day was in category: 2
A specific incident which justifies this rating is:

Ptl. Coy continues to show eagerness to quickly learn the job and is actively involved in
the calls handled or initiated throughout the day. Ptl. Coy also shows interest by the
many questions he asks throughout the day regarding the various calls handled.

Ptl. Coy also has improved his field interview skills with complainants of offenses. Ptl.
Coy asked pertinent questions during the interview and saw opportunities for follow-up
questions when answers were given.

The least satisfactory performance area of the day was in category: 15
A specific incident which justifies the rating is:

Ptl. Coy needs improvement in the time used to complete reports for the day. However, [
am confident this will improve with repetition.

Shift Activity:

CFS #2093250025  Foot Patrol
CFS #2093250030  Theft

CFS #2093250032  Harassment
CFS #209325003%  Foot Patrol

FTO’s Note:

Ptl. Coy has, for several of his shifts, been in a patrol car on his own and traveled to and
from calls without difficulty. Ptl. Coy continues to learn the streets and business of the

city and improve his ability on a daily basis to get from location to location in the most
efficient manner.

Pt CM T a3 “/30/7«00?

Trainee’s Signature Date

Yo VS (;//,WZ Hyz| u/u /2609

Field Training Officer’s Signature Date




RAVENNA POLICE DEPARTMENT Daily Observation Report ; No._/ O

Field Training Program Date: // /LT /09
Y oY RIS HURY Pr Vbccuro, Boamavmy *9
Trainee's Name (Lé'st, First) Badge # FTO's Name (Last, First) ! Badge #

RATING INSTRUCTIONS: Rate observed behavior with reference to the Standardized Evaluation Guidelines. A namrative
evaluation must be attached. Use the category number below to reference your comments. Check "N.O." box if not observed.
If the trainee fails to respond to training, check "N.R.T." box and comment on the back. List minutes of remedial training in the

right hand column. Note: A rating of "4" indicates the trainee has progressed to a minimum acceptable standard and

performed at a solo uniformed patrol officer standard, in that categary, this shift.

RATING SCALE Assignment ar Reason for No FTO Evaluation

Unacceptable by Acceptable Superior by

FTP Standards Level FTP Standards

1 2 3 4 5 6 7

JATTITUDE N.O. |N.R.T N R.T.
1. Acceptance of feedback . 123 4568

2. Attitude toward police work 22123456 @
3. Integrity/Ethics . 123456

4. Leadership 4. % 2 @4 58 7

P

|APPEARANCE _ o~
5. General appearance | | | 5 1 2 345 6 LD
|RELATIONSHIPS

6. With citizens/community 6. 1 2 3 %S 6 7
7. With other depariment members 7. 12 3 567
B. Community organizing / g. 123 45617
|PERFORMANCE -

9. Driving skill: Normal conditions P 3-{4/)5 6 7
10. Driving skill: Moderate/high stress conditions %4 3.4 56 7
11. Use of map book: Orientation/response time 1. 1 2 @ 567
12. Routine forms: Accuracy/completeness 12, 1 2 4 56 7
13. Report writing: Organization/details 13. 1 2 4 567
14. Report writing: Grammar/speling/neatness 14. 1 2(3)4 5 6 7
15. Report writing: Appropriate time used 15. 1 @ 34567
16. Field performance: Non-stress conditions 6. 1 2 @ 4 567
17. Field performance: Stress conditions N 17. 1 2 4 567
18. Investigative skills 8. 1 2 4 567
19. Interview/interrogation skills R 9. 1 2 4 56 7
20. Self-initiated field activity 20, 1 2 4 5 6 7
21. Officer safety: General 21. 1 2 ¥ 567
22, Officer safety: Suspicious persons/suspects Vv 2.1 2 4 5 6 7
23. Control of conflict: Voice command I 23.12 345617
24. Control of conflict: Physical skill v 4. 123 4567
25. Problem-solving/decision-making 2. 1 2 g4 567
26. Problem-salving technigues 6. 1 2 4 5 6 7
27. Communications: Use of codes/procedure 27. 1 2 3 5 6 T
28. Radio: Listens and comprehends 2. 12 3 5 6 7
29. Radio: Articulation of transmissions 22. 1 2 3 567
30. MDT: Use/comprehension/articulation 30. 1 2 3 567
JKNOWLEDGE -

31. Department policies and procedures: 3. 1 2 3(@4/)5 6 7
31a. Reflected by verbal/writterisimulated testing / 3a.1 2 3 4 5 6 7
31b. Reflected in field performance , 3.1 2 3(4)5 6 7
32. Knowledge of the criminal statutes: 32. 1 2 3 6 5 6 7
32a. Reflected by verbal/written/simulated testing v, 32a.1 2 3 4 5 6 7
32h. Reflected in field performance azh. 1 2 3 a 567
33. Knowledge of criminal procedure: . 3. 1 2 3 e 567
33a. Refiected by verbal/writien/simulated testing v 33a.1 2 3 A5 6 7
33b. Reflected in field performance 33.1 2 3 a 56 7




Ravenna Police Department  Daily Observation Report Number: 10

Field Training Program Date: 11/22/2009
Narrative Evaluation

The most satisfactory performance area of the day was in category: 2
A specific incident which justifies this rating is:

Ptl. Coy continues to show eagerness to quickly learn the job and is actively involved in
the calls handled or initiated throughout the day. Ptl. Coy also shows interest by the
many questions he asks throughout the day regarding the various calls handled.

Ptl. Coy also has improved his field interview skills with complainants of offenses. Ptl.
Coy asked pertinent questions during the interviews and saw opportunities for follow-up
questions when answers were given.

The least satisfactory performance area of the day was in category: 15
A specific incident which justifies the rating is:

Ptl. Coy needs improvement in the time used to complete reports for the day. However, I
am confident this will improve with repetition.

Shift Activity:

CFS #2093260021  Foot Patrol

CFS #2093260026  Stationary

CFS #2093260027  Traffic Stop

CFS #2093260028  Traffic Stop

CFS #2093260029  Suspicious Person

FTO’s Note:

Ptl. Coy worked on traffic stop procedures and related officer safety. Ptl. Coy showed
great improvement in his vehicle and body positioning on the stops, as well as knowing
appropriate questions to ask during the stop. Ptl. Coy also shows great improvement in
officer safety and awareness throughout the entire day.

U Confy # 43Y 1202009

Trainee’s Signature (/ " Date

PR V) (/uwé #qu /1 /2:2/001

Field Training Officer’s Signature Date




‘RAVENNA POLICE DEPARTMENT
Field Training Program

P oY RIS

Trainee's Name (ﬁast. First)

Daily Observation Report - No, / /
Date: jl /2% ¢

Pre b cocHto  REATAMTA “Y2

FTO's Name (Last, First) ¢

*&\\;L’

Badge #

Badge #

RATING INSTRUCTIONS: Rate observed behavior with reference to the Standardized Evaluation Guidelines. A narrative
evaluation must be attached. Use the category number below to reference your comments. Check "N.O." box if not observed.
If the trainee fails to respond to training, check "N.R.T." box and comment on the back. List minutes of remedial training in the

right hand column. Note: A rating of "4" indicates the frainee has progressed to a minimum acceptable standard and

performed at a solo uniformed patrol officer standard, in that category, this shift.

RATING SCALE Assignment or Reason for No FTO Evaluation
Unacceptable by Acceptable Superior by ‘ o
FTP Standards Level FTP Standards FTO OF{: SIC'K
1 2 3 4 5 6 7
JATTITUDE N.O. |N.R.T R.T.
1. Acceptance of feedback 1. 123 45 67
2. Attitude toward police work 2 1234567
3. Integrity/Ethics 3. 123 4567
4. Leadership 4. 12 3 456867
JAPPEARANCE
5. General appearance j | | 5. 12 3456 7
|IRELATIONSHIPS
6. With citizens/community 6. 123 4567
7. With ather department members . 23 4567
8. Community organizing 8. 1234567
JPERFORMANCE
9. Driving skill: Normal conditions - gs; 3::4 5 6 7
10, Driving skill: Moderate/high stress conditions & 41 : =4 5 6 7
11. Use of map book: Orientation/response time 11, 12 3 4 56 7
12, Routine forms: Accuracy/completeness 12212 3 4567
13. Report writing: Organization/details 3. 12 3 4 56 7
14. Report writing: Grammar/spelling/neatness 14, 12 3 4567
15. Report writing: Appropriate time used 15. 12 3 45 6 7
16. Field performance: Non-stress conditions 6. 12 3 45 6 7
17. Field performance: Stress conditions 17. 1 2 3 4 5 6 7
18. Investigative skills 18. 1 2 3 4 5 6 7
18. Interview/interrogation skilis 9. 12 3 45 6 7
20. Self-initiated field activity 20. 123 4567
21. Officer safety: General 21. 12 3 45 67
22, Officer safety: Suspicious persons/suspects 2 123 4567
23. Control of conflict: Voice command 23. 123 4567
24. Control of conflict: Physical skill 24. 12 3 4567
25. Problem-solving/decision-making 5.1 23 4567
26. Problem-solving technigues 2. 123 4567
27. Communications: Use of codes/procedure 27.12 3 4 567
28. Radio: Listens and comprehends 2. 123 4567
29. Radio: Articulation of transmissions 2.1 2 3 4567
30. MDT: Use/comprehension/articulation 30. 12 3 45617
JKNOWLEDGE
31. Depariment policies and procedures: 1.1 2 3 4567
31a. Reflected by verbal/written/simulated testing a1 2 3 4 5 6 7
31b. Reflected infield performance 3.1 2 3 456 7
32. Knowledge of the criminal statutes: 322. 123 4567
32a. Reflected by verbal/written/simulated testing 32221 2 3 4 5 6 7
32b. Reflected in field performance 3261 2 3 4 5 6 7
33. Knowledge of criminal procedure: 33. 123 4567
33a. Reflected by verbal/written/simulated testing 3.1 2 3 4 56 7
33b. Reflected in field performance 33.1 2 3 4 56 7




RAVENNA POLICE DEPARTMENT Daily Observation Report ; No._, { &
Field Training Program Date: (1 / 30 /0%
B coY RIS MY b Veconzo, Bpapaany B4zl
Trainee's Name (Lat, First) Badge # FTO's Name (Last, First) Badge #

RATING INSTRUCTIONS: Rate observed behavior with reference to the Standardized Evaluation Guidelines. A narative
evaluation must be attached. Use the category number below to reference your comments. Check "N.0." box if not observed.
If the trainee fails to respond to training, check "N.R.T." box and comment on the back. List minutes of remedial training in the

right hand column. Note: A rating of “4" indicates the frainee has progressed to a minimum acceptable standard and

performed at a solo uniformed patrol officer standard, in that categary, this shift.

RATING SCALE Assignment or Reason for No FTO Evaluation

Unacceptable by Acceptable Superior by

FTP Standards Level FTP Standards

1 2 3 4 5 6 7

JATTITUDE N.O. |N.R.T - R.T.
1. Acceptance of feedback 1. 123 45 6(
2. Attitude toward police work 22 123 4586

3.  Integrity/Ethics 3. 1234586

4. Leadership 4 12 3 4 58
JAPPEARANCE

5. General appearance | | | 5 W
IRELATIONSHIPS

6. With citizens/community 567
7. With other department members 567
8. Community organizing v 567
|PERFORMANCE

9. Driving skill: Normaf conditions o 4)5 6 7
10. Driving skill: Moderate/high stress conditions % 2B 4.5 6 T
11, Use of map book: Orientation/response time 1. 1 2 3 @5 6 7
12. Routine forms: Accuracy/completeness 12. 1 2 4 56 7
13. Report writing: Organization/details 13. 1 2 4 56 7
14. Report writing: Grammar/speliing/neatness 14. 1 2 4 5 6 7
15. Report writing: Appropriate time used 15. 1@ 346567
16. Field performance: Non-stress conditions 6. 1 2 3 567
17. Field performance: Stress conditions v 7.1 2 3 45 6 7
18. Investigative skills 8. 1 2 4 5 6 7
19. Interviewfinterrogation skills 9. 1 2 4 5 6 7
20. Self-initiated field activity 20. 1 2 4 5 6 7
21. Officer safety: General 2. 1 2 3 56 7
22. Officer safety: Suspicious persons/suspects V4 2 1234567
23, Control of conflict: Voice command 4 2. 1234567
24. Control of conflict: Physical skill B4 24. 1234567
25. Problem-solving/decision-making 25. 1 2 45 6 7
26. Problem-solving techniques 2. 1 2 4 5 6 7
27. Communications: Use of codes/procedure 27.1 2 3 @ 567
28. Radio: Listens and comprehends 8. 1 2 38 e’ 567
29, Radio: Arficulation of transmissions 209, 1 2 3(4)5 6 7
30. MDT: Use/comprehension/articulation 30. 1 2 3704)5 6 7
IKNOWLEDGE

31. Department policies and procedures: N 3. 1 2 3 @ 56 7
31a. Reflected by verbal/written/simulated testing v 31a.1 2 3 567
31b. Reflected in field performance 3b.1 2 3@5 6 7
32. Knowledge of the criminal statutes: 3212 3 e‘ 5617
32a. Reflected by verbal/written/simulated testing v 32a.1 2 3 4 5 6 7
32b. Reflected in field performance 3.1 2 3 % 567
33. Knowledge of criminal procedure: " 33, 1 2 3 567
33a. Reflacted by verbal/written/simulated testing v 33a.1 2 3 567
33h. Reflected in field performance 33b.1 2 3 @ 567




Ravenna Police Department  Daily Observation Report Number: 12

Field Training Program Date: 11/30/2009
Narrative Evaluation

The most satisfactory performance area of the day was in category: 2

A specific incident which justifies this rating is:

Ptl. Coy continues to show eagerness to quickly learn the job and is actively involved in
the calls handled or initiated throughout the day. Ptl. Coy also shows interest by the
many questions he asks throughout the day regarding the various calls handled.

Ptl. Coy also has improved his field interview skills with complainants of offenses. Ptl.
Coy asked pertinent questions during the interviews and saw opportunities for follow-up
questions when answers were given.

The least satisfactory performance area of the day was in category: 15

A specific incident which justifies the rating is:

Ptl. Coy needs improvement in the time used to complete reports for the day. However, I
am confident this will improve with repetition.

Shift Activity:

CFS #2093340007  Criminal Mischief
CFS #2093340011  Foot Patrol

CFS #2093340013  Noise Complaint
CFS #2093340015  Theft

CFS #2093340019  Foot Patrol

FTO’s Note:

On today’s date, Ptl. Coy responded on his own to a “Found Property”call. Ptl. Coy,
without being told to do so, followed up on the call in an attempt to locate its owner. In
doing so, Ptl. Coy discovered the property’s owner had not realized her items were
missing. Upon speaking with the owner and performing a thorough investigation, Ptl.
Coy found the owner’s vehicle had been broken into and many items were stolen (CFS
#2093340015).

PH. Copp #4534 yfzofr005

Trainee’s Signature

P 15 /md ¥4z /1 /20 /69

Field Training Officer’s Signature ‘ - Date




RAVENNA POLICE DEFPARTMENT Daily Observation Report - No. i3

Field Training Program Date: 12/ as, _/-(')Cl}
COY . CRTS = 43y VEccuro Reuiammy 42
Trainee's Name (Last, First) Badge # FTO's Name (Last, Firsf) Badge #

RATING INSTRUCTIONS: Rate observed behavior with reference to the Standardized Evaluation Guidelines. A narrative
avaluation must be attached. Use the category number below to reference your comments. Check "N.O." box if not observed.
If the trainee fails to respond to training, check "N.R.T." box and comment on the back. List minutes of remedial training in the

right hand column. Note: A rating of "4" indicates the trainee has progressed to a minimum acceptable standard and

performed at a solo uniformed patrol officer standard, in that category, this shift.

RATING SCALE Assignment or Reason for No FTO Evaluation
Unacceptable by Acceptable Superior by
FTP Standards Level FTP Standards
1 2 3 4 5 6 7
JATTITUDE N.O. |N.R.T s R.T.
1. Acceptance of feedback 1. 12 3 4 56
2. Attitude toward police work 2. 123 405 6%
3. Integrity/Ethics 3. 123 4586
4. Leadership 4. 1 2 3 4 58
JAPPEARANCE _
5. General appearance l | | 5 1 2 3 4 5 617 |
[RECATIONSHIPS B
6. With citizens/community 6. 1 6 7
7. With other department members 7. 1 6 7
8. Community organizing V4 8. 1 6 7
JPERFORMANCE o
9. Driving skilt: Normal conditions o 3{4)5 6 7
10. Driving skill: Moderate/high stress conditions & 5.4 5 6 1
11. Use of map book: Orientation/response time 11, 1 2 4 567
12. Routine forms: Accuracy/completeness 2. 1 2 4 5617
13. Report writing: Organization/details 13. 1 2 3 @ 56 7
14. Report writing: Grammar/speling/neatness 14, 1 2 4 56 7
15. Report writing: Appropriate time used 15. 1 @ 34567
16. Field performance: Non-stress conditions 6. 1 2 3 56 7
17. Field performance: Stress conditions v 7.1 2 3 4 5 6 7
18. Investigative skills 1B 1 2(3)4 567
19. interview/interrogation skils 19. 1 2 4 5 6 7
20. Self-initiated field activity 20. 1. 2 4 5867
21. Officer safety: General . 21. 1 2 3 5 6 7
22. Officer safety: Suspicious persons/suspects 4 2. 123 4567
23, Control of conflict: Voice command v 23. 12 3 45 67
24. Control of conflict: Physical skill 4 24. 1234567
25. Problem-solving/decision-making 25. 1 2@4 567
26. Problem-solving techniques 8. 1 2 4 5 67
27. Communications: Use of codes/procedure 27. 1 2 a 567
28. Radio: Listens and comprehends 28. 1 2 )5 6 7
29. Radio: Articulation of transmissions 20, 1 2 }5 6 7
30. MDT: Use/comprehensian/articulation 0. 1 2 y5 6 7
JKNOWLEDGE
31. Department policies and procedures: a1, 1 2 @ 4 5 6 7
31a. Reflected by verbal/writterysimulated testing VA 31a.1 2 3 4 5 6 7
31b. Reflected in field performance 31b. 1 2 %4 56 7
32. Knowledge of the criminal statutes: 2.1 2 4 567
32a. Reflected by verbal/written/simulated testing v 32a. 1 2 4 5 6 7
32b. Reflected in field performance a1 2 g 456 7
33. Knowledge of criminal procedure: 3. 1 2 4 567
33a. Reflectad by verbal/written/simulated testing / 33a.1 2 3,4 5 67
33b. Reflected in field performance 33%b. 1 2@ 4 567




Ravenna Police Department  Daily Observation Report Number: 13

Field Training Program Date: 12/05/2009
Narrative Evaluation

The most satisfactory performance area of the day was in category: 2

A specific incident which justifies this rating is:

Ptl. Coy continues to show eagerness to quickly learn the job and is actively involved in
the calls handled or initiated throughout the day. Ptl. Coy also shows interest by the
many questions he asks throughout the day regarding the various calls handled.

Ptl. Coy also has improved his field interview skills with complainants of offenses. Ptl.
Coy asked pertinent questions during the interviews and saw opportunities for follow-up
questions when answers were given.

The least satisfactory performance area of the day was in category: 15

A specific incident which justifies the rating is:

Ptl. Coy needs improvement in the time used to complete reports for the day. However, I
am confident this will improve with repetition.

Shift Activity:

CFS #2093390020  Foot Patrol

CFS #2093390021  Domestic Dispute
CFS #2093390027  Stationary

CFS #2093390028  Theft

CFS #2093390032  Traffic Stop

CFS #2093390033  Traffic Stop

CFS #2093390037  Medical Emergency

FTO’s Note:

Ptl. Coy rode with an FTO the entire day. However, Ptl. Coy handled all calls from
arrival at the scene, to completion of the report without assistance from the FTO. Ptl.
Coy continues to improve his knowledge of the city and ability to respond to calls for
service in an efficient and speedy manner.

Pl o, T3 el f2eo0

Trainee’s Signature & Date

P (//—v% *(2] /Z/OS/Zw‘?

Field Training Officer’s Signature Date



RAVENNA POLICE DEPARTMENT Daily Observation Report ,No._ |4
Field Training Program Date: (2/07 /09
P cor CrES *4RY R Vecenzo Beasaramy *4|
Trainee's Name (ast, First) Badge # FTO's Name (Last, First) Badge #
RATING INSTRUCTIONS: Rate observed behavior with reference to the Standardized Evaluation Guidelines. A narrative
avaluation must be attached. Use the category number below to reference your comments. Check "N.O." box if not observed.
If the trainee fails o respond to training, check "N.R.T." box and commient on the back. List minutes of remedial training in the
right hand column. Note: A rating of “4" indicates the frainee has progressed to a minimum acceptable standard and

performed at a solo uniformed patro! officer standard, in that category, this shift.

RATING SCALE Assignment or Reasan for No FTO Evaluation

Unacceptable by Acceptable Superior by

FTP Standards Level FTP Standards

1 2 3 4 5 6 7

JATTITUDE N.O. |N.R.T R.T.
1. Acceptance of feedback . 123 45 6(

2. Attitude toward police work 2. 123 456

3. Integrity/Ethics 3. 123 456

4, Leadership 4. 123 4568
JAPPEARANCE

5. General appearance | j | 5 1 2 3 4506WU)
|RELATIONSHIPS

6. With citizens/community 6 7

7. With other department members 6 7

8. Community organizing 6 7
|PERFORMANCE

9. Driving skill: Normmal conditions p 2 567

10. Driving skill: Moderate/high stress canditions 2:8.4 56 7

11. Use of map book: Orientation/response time 1. 1 2304 5 6 7

12, Routine forms: Accuracy/completeness 2.1 2034 5 6 7

13. Report writing: Organization/details 13. 1 23/4 5 6 7

14. Report writing: Grammar/speliing/neatness 14, 1 2(3)4 5 6 7

15. Report writing: Apprapriate time used 15. 1 2(3)4 5 6 7

16. Field performance: Non-stress conditions 16, 1 2 4 5 6 7

17. Field performance: Stress conditions v 17. 1 2 4 56 7

18. Investigative skills , 18. 1 2 4 567

19. Interview/interrogation skills v 19. 1 2 2 4567

20. Self-initiated field activity 20, 1 2 3 ‘@ 567

21, Officer safety: General 21. 1 2 4 56 7

22. Officer safety. Suspicious persons/suspecis 2 1 2 4 56 7

23. Control of conflict: Voice command v, 23. 1 2 4 567

24. Control of conflict: Physical skill 4 24, 1 2 4 567

25. Problem-solving/decision-making 25 1 2 4 56 7

26. Problem-solving techniques % 1 2 4 567

27. Communications: Use of codes/procedure 27. 1 2 567

28. Radio: Listens and comprehends 28. 1 2 /5 6 T

29. Radio: Articulation of transmissions 20, 1 2 AS 6 7

30. MDT: Use/comprehension/articulation 0. 1 2 L )5 6 7
IKNOWLEDGE .

31. Department policies and procedures: 3. 1 2 J5 6 7

31a. Reflected by verbal/written/simulated testing . 31a. 1 2 /)5 6 7

31b. Reflected in field performance 31b. 1 2 )5 6 7

32. Knowledge of the criminal statutes: 2.1 2 567

32a. Reflected by verbal/written/simulated testing »/ 32a. 1 2 56 7

32h. Reflected in field performance 3261 2 56 7

33. Knowledge of criminal procedure: , 33, 1 2 5867

33a. Reflected by verbal/written/simulated testing o 331 2 567

33h. Reflected in field performance 33.1 2 56 7




Ravenna Police Department  Daily Observation Report Number: 14

Field Training Program Date: 12/07/2009
Narrative Evaluation

The most satisfactory performance area of the day was in category: 2, 20

A specific incident which justifies this rating is:

Ptl. Coy continues to show eagerness to quickly learn the job and is actively involved in
the calls handled or initiated throughout the day. Ptl. Coy also shows interest by the
many questions he asks throughout the day regarding the various calls handled.

Ptl. Coy initiated four traffic stops today in addition to handling his assigned calls. Ptl.
Coy’s comfort level with routine traffic stops continues to improve. Ptl. Coy positions
his vehicle well on the stop, performs a tactically sound approach of the vehicle, and
displays good positional awareness when speaking with occupants of stopped vehicles. It
is of the FTO’s opinion that Ptl. Coy is ready to initiate traffic stops in his own vehicle
with immediate back-up/assistance from an FTO in another vehicle.

The least satisfactory performance area of the day was in category: 15

A specific incident which justifies the rating is:

Ptl. Coy needs improvement in the time used to complete reports for the day. However, [
am confident this will improve with repetition.

Shift Activity:

CFS #2093410011  Mental

CFS #2093410012  Foot Patrol
CFS #2093410016  Lockout
CFS #2093410030  Stationary
CFS #2093410031  Traffic Stop
CFS #2093410035  Traffic Stop
CFS #2093410036  Stationary
CFS #2093410037  Traffic Stop
CFS #2093410038  Stationary
CFS #2093410039  Traffic Stop

FTO’s Note:
Ptl. Coy rode with an FTO the entire day, however, handled all calls assigned without

interference or assistance from the FTO. Ptl. Coy continues to steadily improve his
officer safety practices and overall officer/situational awareness throughout the shift.

B Comfy #4037 p)elos
Trainee’s Signatupe Date
N 16 M Hiey 12/i2 /o9

Field Training Officer’s Signature Date




RAVENNA POLICE DEPARTMENT Daily Observation Report - No,_#5_
Field Training Program Date: /Z,/ 1z ; o9
Pro oY cR1S M Y3y P \Ecento  Renoamn 47|
Trainee's Name '(Last. First) Badge # FTO's Name (Last, First) ¢ Badge #

RATING INSTRUCTIONS: Rate observed behavior with reference to the Standardized Evaluation Guidelines. A narative
evaluation must be attached. Use the category number below o reference youf- comments. Check "N.0." box if not observed.
If the trainee fails to respond to training, check "N.R.T." box and comment on the back. List minutes of remedial training in the

right hand column. Note: A rating of "4" indicates the trainee has progressed to 2 minimum acceptable standard and

performed at a solo uniformed patrol officer standard, in that category, this shift.

RATING SCALE Assignment or Reason for No FTO Evaluation
Unacceptable by Acceptable Superior by
FTP Standards Level FTP Standards
1 2 -3 4 5 6 7
|ATTITUDE N.O. iN.R.T ~ R.T.
1. Acceptance of feedback . 12 3 456
2. Attitude toward police work 22123405 6§
3. Integrity/Ethics 3. 123 456
4. Leadership 4. 1 2 3 458
[APPEARANCE P
5. General appsarance | | | 5. 12 3 45 §z 7 )
|RELATIONSHIPS =
6. With citizens/community 6. 1 2 3(4/)5 6 7
7. With other department members 7. 2 35 6 7
8. Community organizing v g. 1234567
JPERFORMANCE
9. Driving skill: Normal conditions 2 3@5 6 7
10. Driving skil: Moderate/high stress conditions : 3.4 5 6 7
11, Use of map book: Orientation/response time 1.1 23)4 567
12. Routine forms: Accuracy/completeness 2.1 2(3)4 5 6 7
13. Report writing: Organization/details 13. 1 2(3J4 5 67
14. Report writing: Grammar/spelling/neatness 14. 1 2(34 5 6 7
15. Report writing: Appropriate time used 5. 1:2(3 /4 5 6 T
16. Field performance: Non-stress conditions . % 123 5 6 7
17. Field performance: Stress conditions V4 17. 1 2 4 5617
18. Investigative skills 8. 1 2 @ 4 5 6 7
19. Interviewfinterrogation skills - 19 1 2 .5 6 7
20. Self-initiated field activity 20, 1. 2 )5 6 7
21. Officer safety: General 2. 1 2 /)5 6 T
22. Officer safety: Suspicious persons/suspects 4 2 1 2 567
23. Control of conflict: Voice command V4 23. 1 2 5 617
24. Control of conflict: Physical skili v 24, 1 2 567
25. Problem-solving/decision-making 25. 1 2 56 7
26. Problem-solving techniques ‘ 2. 1 2 567
27. Communications: Use of codes/procedure 27. 1 2 567
28. Radio: Listens and comprehends 28. 1 2 567
29. Radio: Articulation of transmissions 2. 1 2 567
30. MDT: Use/comprehension/articulation 0. 1 2 }5 6 7
[KNOWLEDGE -
31. Department policies and procedures: 1.1 2 3 @ 5617
31a. Reflected by verbaliwritten/simulated testing V4 2.1 2 3 4 5686 7
31b. Reflected in field performance 3b. 1 2 3 @ 567
32. Knowledge of the criminal statutes: 3201 2 @ 4 567 v,
32a. Reflected by verbal/written/simulated testing v 3z2a.1 2 4 5 6 7
32b. Reflected in field parformance 32b. 1 2%4 567
33. Knowledge of criminal procedure: 33, 1 2 4 567 v
33a. Reflected by verbal/written/simulated testing Ve 33a. 1 2 4 5 6 7
33b. Reflected in field performance 33b. 1 2@ 4 567
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Ravenna PD — School Locations Test

School Name Location

Tappan Elementary ReAnel E\J M I (\/H,(/
Willyard Elementary Comatlt <L
West Park Elementary Tona S ‘D\O ) c_r“wvi%/\
Carlin Elementary ’Waa)/u\»%fo A\
Ravenna High School C livdo bk\,/. E. Mawn
Brown Middle School W. AAan 5\,\\, Sa\w\’b v\
Ravenna Stadium/Field House ~AJ.  Cho <7 T
West Main Elementary . Mo 6\,1 DVenrond
Rausch Elementary LJ ¢ /\M&\ b\/} gomf\jcb;/\u
Ravenna Pre-School WO Maiv l?LQ« Serondising

L) Ca*z@ o2l /L//&// 2009

Trainee Signature Date

%\ S u Az /2/r2 /09

FTO Signature Date

SCORE: T outof9= /00 %



RAVENNA POLICE DEPARTMENT
CITY BANK LOCATIONS

=®=
Name: (s C/D‘s\:) (2l Date:/ Z ] | - /2,007

N\
= rS“?" M@\“ff Main Street and Sycamore Street

) {—Lumf{\\«\s‘b\/\ Cedar Ave and Meridian Street

) A/afz')bn/\ OL) C)f 7 —Plaza East

[E—
.

[\

W

4. VB r%‘(_@e_ Conhmnn Q[b Main Street and Bryn Mawr

5. 0/ ﬂ? < {M /;5‘”/6 —Riddle Ave and Chestnut Street

6. \D\\(‘&%‘ ‘ {o_c{/ Main Street and Tsai Ave

7. L/&uq/ ﬁm\/\/ Main Street and Chestnut Street

N

8. C}/\a <S¢ Main Street and Meridian Street

9. (/( . S\ /;JLA }(/ Giant Eagle

10, Key RBan H Chestnut Street and Cedar Ave
J

1Z Answers - # Wrong SZ =#Right /2 =Score /SO &

(1, Crb Growp Franc

lRavgous  CoaE DuzA

2. Hen U Credbt Undbn <, cugSTidm  Anl RO AV,




Ravenna PD — Codes and Signals Test

SIGNALS CODES

1 Contact e 2 Crod -No ‘T_tmswr\y

3 C_;;VG\/@.C«F 3730/ Ze 4 Q/\a&M — fnjﬁw&\L\/)

S_contect Studb, 6__Plane.  Goelr

7 Pegrshadion cleoC 8_ Asgan -

TA sholen Vehide el 0N ~ becunp neele o
)_Twsbhiade G2 Eerslory '
11_Arvesd Racond At 12A %%“%(w W Progress
13_spetta] Defel 14 2ad chfz/ £ h@m@
15_ubrcand” on Yges” @

17 _Contoet o\ Lorcorn 18 Dov@ 6;%?

19 Condoct by o 20 g shoe.

21 Prisond/ 22 Lrownn e

23 Lunch 24__Dronf (.1?7




15 Sl 24A_Dcusy
27 EFrle roenci, K
4 /’ \
29 Anibudsnee 28 [Fyre
31_Touws Servce 30 SuHing

N/
33 o Srue 32 'H\GM,\VG\\S@

37 cor nk/\ PQ()’—I\O/

39 Cor out 0P <ornbe (6

% 40_Gun v{ﬂer&ef\ vl éwD

43 Horta 40A_ Kk /pﬁh&am uv} m&%\D
) S ~ )
e P2

%{A Podd Condeed™ 42 (Atlrotrm Lo

47 ﬂt\?s,\b #4_OWNar 1~ Trouble

X X

51U Can™ dasuec 48A  Sexwal 1 aedits
53 pAMente ) 48  Lopo

50 Oud o Ullage 50 Shookin,
N/

59A Boay in \/»‘//a@@/ 52 Clebbing
~ ~J




61_ 7y Stao ¥
70 ﬁrr\\ ran Ceear k{
>< %5’@\% elade le

>< 60_Suslon S, Qreson
% dome) Rait et 60A Snsplins e e
83_Transpoet= temple 62 Tralc Dese|
99_Enterogncy Teallle

V O""V
101 Cou\{’c;c/)f C@wae/“% Sé‘o\,z,\ k)dx\(/to

111 Porbo *HVU\Q%(\(/ %
S
113 ENe &DM 80 No. .~ (Q:\@O

82A Pd@\/}%o,\g/wbbq
*35-1__ StetidA ' Freoble

**PUTTING AN “S” AFTER ANY CODE OR
SIGNAL MEANS:___ Hosbzge Sk,

PORTAGE COUNTY POLICE DEPARTMENT UNIT
NUMBERS

100 SheF s @W@M




200 Kt PO 1000 i MAante,

400 Aovenne PO %

500 Shreedsinre 1296 Corénas—
600 A oo %@
700 (/{/r\,\&é\w %
800_f i\ amn 3@@

PH. n sy, HF QR /L/zz//d‘/’
Trainee Signature Date

¢

R 4 M (e /2 /2 Jos

FTO Signature Date

SCORE: 7/ outof97= 7% v




Ravenmua DN CcoleS AN STamnaS  TEST

113

ANSLIER KE%;

PORTAGE COUNTY CODES/SIGNALS

SIGNALS

CONTACT CHIEF

CONTACT LT/SGT .
CONTACT THE STATION
LICENSE REGISTRATION CHECK
STOLEN VEHICLE CHECK
INVESTIGATE COMPLAINT
ARREST RECORD CHECK
SPECIAL DETAIL

WARRANT ON PAPER
CONTACT IN PERSON
CONTACT BY TELEPHONE
PRISONER

OFF THE AIR TO EAT (LUNCH)
RETURN TO STATION
EMERGENCY

AMBULANCE

TOW TRUCK/WRECKER

CAR IN SERVICE

CAR ON PATROL

CAR OUT OF SERVICE
LOCATION

ONE UNIT IN RADIO CONTACT
HOME/RESIDENCE

CONTACT NEWS MEDIA
REPORT (S)

RADIO REPAIR

UNIT CANNOT ANSWER RADIO
MENTAL

OUT OF THE VILLAGE

BACK IN THE VILLAGE
TRAFFIC STOP

DESTINATION COMPLETE (ARRIVED)
CHANGE TO ANTOHER FREQUENCY
HOUSE/BUSINESS CHECK
ESCORT (BANK/FUNERAL)
TRANSPORT (PEOPLE)
EMERGENCY TRAFFIC ONLY
CONTACT THE CORONER
BOMB THREAT

FIRE BOMB

*+25-l MEANS TROUBLE ON STATION***

CODES

CRASH-PROEPRTY DAMAGE
CRASH-PERSONAL INJURY
AIRCRAFT CRASH
ASSAULT

BACK-UP OFFICER NEEDED
BURGLARY

BURGLARY IN PROGRESS
BAD CHECKS/FORGERY
DEAD ON ARRIVAL (DOA)
DOG BITE

DOMESTIC

DROWNING

DRUNK (.19)

DRUGS

FIGHT

FIRE

GAMBLING

HOMICIDE

JUVENILE

LARCENY

MISSING PERSON

GUN (PERSON WITH A GUN)
KNIFE (PERSON WITH A KNIFE)
NATURE UNKNOWN

OFFICER IN TROUBLE

PROWLER

SEX OFFENSE

RAPE

ROBBERY

SHOTTING

STABBING

STOLEN VEHICLE
SUICIDE

SUSPICIOUS PERSON
SUSPICIOUS VEHICLE
TRAFFIC DETAIL
VANDALISM

JAIL BREAK (ESCAPE)
OPEN WINDOW/DOOR
ALARM DROP
DEMONSTRATION/PICKETS

™PUTTING AN “S” AFTER ANY CODE OR SIGNAL INDICATES A HOSTAGE SITUATION***

PORTAGE COUNTY POLICE DEPARTMENT UNIT NUMBERS

100
200
300
400
500
600
700
800

PORTAGE COUNTY SHERIFF’S OFFICE

KENT CITY POLICE DEPARTMENT
KENT STATE UNIV POLICE DEPT
RAVENNA CITY POLICE DEPT
STREETSBORO POLICE DEPT
AUROA POLICE DEPT

WINDHAM POLICE DEPT

HIRAM POLICE DEPT

900

1000
1100
1200
1296
1400
2912
3000

GARRETSVILLE POLICE DEPT
MANUTA POLICE DEPT
BRADY LAKE POLICE DEPT
PCSO SPECIAL DEPUTIES
CORONER

BRIMFIELD POLICE DEPT
COMMUNITY AMBULANCE
EMA- JOHN BARBER



Ravenna Police Department  Daily Observation Report Number: 15

Field Training Program Date: 12/12/2009
Narrative Evaluation

The most satisfactory performance area of the day was in category: 2, 20

A specific incident which justifies this rating is:

Ptl. Coy continues to show eagerness to quickly learn the job and is actively involved in
the calls assigned or self-initiated throughout the day. Ptl. Coy also shows interest by the
many questions he asks throughout the day regarding the various calls handled.

Ptl. Coy continues to steadily improve his interview skills in relation to
complainants/victims of offenses. Ptl. Coy asks pertinent questions regarding the call and
recognizes appropriate follow-up questions to ask when needed. Ptl. Coy also is
improving in regards to his recognition of what RPD related paperwork is needed for
incidents involving certain arrests. Ptl. Coy understood the paperwork needed for an
Assault arrest.

The least satisfactory performance area of the day was in category: 15, 32/33

A specific incident which justifies the rating is:

Ptl. Coy needs improvement in the time used to complete reports for the day. However, I
am confident this will improve with repetition.

On today’s date, Ptl. Coy had trouble recognizing the appropriate degree of charge for a
call handled which resulted in an arrest for Assault. Remedial training was performed
and Ptl. Coy was refreshed on the Assault statute and related degrees of penalties.

Shift Activity:
CFS #2093460021  Juvenile Problem
CFS #2093460026  Assault

FTO’s Note:

Ptl. Coy was in his own patrol car today and responded to calls with an FTO as his back-
up unit.

Py . Cg:v/) * 93 2] 122009

Trainee’s Signature Date

D B (/ 2\ 12/ 12 /69

Field Training Officer’s Signature " Date




RAVENNA POLICE DEPARTMENT Daily Observation Report - No._| /

Field Training Program Date: /2, /Y/ ZA
3 i

P Cov RIS “YRY P VecanTo Reagrmimy 247

Trainee's Name (Last, First) Badge # FTO's Name (Last, First) " Badge#

RATING INSTRUCTIONS: Rate observed behavior with reference to the Standardized Evaluation Guidelines. A narrative
avaluation must be attached. Use the category number below to reference your comments. Check "N.0." box if not observed.
If the trainee fails to respond to training, check "N.R.T." box and comment on the back. List minutes of remedial training in the

right hand column. Note: A rating of “4" indicates the trainee has progressed to a minimum acceptable standard and

performed at a solo uniformed patrol officer standard, in that category, this shift.

RATING SCALE
Unacceptable by Acceptable Superior by
FTP Standards Level FTP Standards
1 2 3 4 5 6 7

Assignment or Reason for No FTO Evaluation

JATTITUDE N.O. [N.R.T R.T.

1. Acceptance of feedback

2. Attitude toward police work
3. Integrity/Ethics

4. Leadership
[APPEARANCE

5. General appearance | | | 1 2 3 4 5 6( Q

JIRELATIONSHIPS

NG G
MNRMDNRN
DWW W

N

6. With citizens/community 6. 12 3 %5 6 7
7. With other department members 7. 12 3 5617
8. Community organizing |/ g. 1234567
JPERFORMANCE

9. Driving skill: Normal conditions s : 6 7
10. Driving skill: Moderate/high stress conditions % 6 7
11. Use of map book: Orientation/response time .12 6 7
12. Routine forms: Accuracy/completeness 12. 1 2 6 7
13. Report writing: Organization/details 13. 1 2 6 7
14. Report writing: Grammar/speliing/neatness 14, 1 2 6 7
15. Report writing: Appropriate time used 15. 1 2 6 7
16. Field performance: Non-stress conditions 6. 1 2 6 7
17. Field performance: Stress conditions 7. 1 2 6 7
18. Investigative skills 18. 1 2 6 7
19. Interview/interrogation skills 19. 1 2 6 7
20. Self-initiated field activity 20. 1. 2 6 7
21. Officer safety: General 21. 1 2 6 7
22, Officer safety: Suspicious persons/suspects 2 1 2 6 7
23, Control of conflict: Voice command 23. 1 2 6 7
24. Control of conflict: Physical skill 24. 1 2 6 7
25. Problem-salving/decision-making 25. 1 2 6 7
26. Problem-salving technigues 6. 1 2 6 7
27. Communications: Use of codes/procedure 27. 1 2 6 7
28. Radio: Listens and comprehends 28. 1 2 6 7
20. Radio: Arficulation of transmissions 29, 1 2 6 7
30. MDT: Use/comprehension/articulation 30. 1 2 6 7
IKNOWLEDGE

31. Department policies and procedures: 3. 1 2 3(4)5 6 7
31a. Reflected by verbaliwritten/simulated testing v 3a.1 2 3 45 6 7
31b. Reflected in field performance 3tb.1 2 3 @5 6 7
32. Knowledge of the criminal statutes: 32 1 2 @ 4 567
32a. Reflected by verbal/written/simulated testing v 32a.1 2 34 5867
32b. Reflected in field performance azb. 1 2 @ 4 567
33. Knaowiedge of criminal procedure: . 33 1 2 9 4 567
33a. Reflected by verbal/written/simulated testing 4 33.1 2 4 5 6 7
33b. Reflected in field performance 33b. 1 i@ 4 567




Ravenna Police Department  Daily Observation Report Number: 16

Field Training Program Date: 12/14/2009
Narrative Evaluation

The most satisfactory performance area of the day was in category: 2, 16

A specific incident which justifies this rating is:

Ptl. Coy continues to show eagerness to quickly learn the job and is actively involved in
the calls assigned or self-initiated throughout the day. Ptl. Coy also shows interest by the
many questions he asks throughout the day regarding the various calls handled.

Ptl. Coy handled a theft report that came on station. Ptl. Coy handled the call without
immediate FTO supervision from initial contact with the complainant/victim to referral to
the detective bureau for follow-up.

The least satisfactory performance area of the day was in category: 15

A specific incident which ]uStlfleS the rating is:

Ptl. Coy needs improvement in the time used to complete reports for the day However, I
am confident this will improve with repetition.

Shift Activity:

CFS #2093480016  Stationary
CFS #2093480017  Foot Patrol
CFS #2093480022  Theft

FTO’s Note:

It is the FTO’s belief that Ptl. Coy is ready to advance to the next level in his training.
This would involve Ptl. Coy handling more routine calls for service on his own, being the
primary investigating officer on more serious in nature calls (i.e. Domestic
Dispute/Violence calls, Assaults....etc.), and initiating traffic stops on his own with
immediate FTO backup in another patrol car.

On today’s date, a meeting was held between myself (FTO), Sgt. Svab #417, Cpt.
Eatinger #402, and Chief Adkins #401 regarding Ptl. Coy’s advancement to the
previously mentioned level in his training. All in attendance agreed that Ptl. Coy be
given the opportunity for this additional responsibility. In speaking with Ptl. Coy

‘regarding his confidence level in moving to the next phase in his training, Ptl. Coy stated
he is confident he is ready for the additional responsibility.

Prl Cenly #4349 sof 2t |02

Trainee’s Signature Date

P i é/ “zy 12 /19 /07

Field Training Officer’s Signature : Date




RAVENNA POLICE DEPARTMENT

Daily Observation Report - No.
Field Training Program Date: _{ 2/ NG ; 2K
P oY Crrs B YRY Y Uecento | REAmammy 47
Trainee's Mame '(Last. First) Badge # FTO's Name (Last, First) : Badge #

RATING INSTRUCTIONS: Rate observed behavior with reference to the Standardized Evaluation Guidelines. A narative
avaluation must be attached. Use the category number below to reference your comments. Check "N.0." box if not observed.
If the trainee fails o respond to training, check "N.R.T." box and comment on the back. List minutes of remedial training in the

right hand column. Note: A rating of *4" indicates the trainee has progressed to a minimum acceptable standard and

performed at a solo uniformed patrol officer standard, in that category, this shift.

RATING SCALE Assignment or Reason for No FTO Evaluation
Unacceptiable by Acceptable Superior by
FTP Standards Level FTP Standards
1 2 3 4 5 6 7
JATTITUDE N.O. |{N.RT R.T.
1. Acceptance of feedback 1. 1 2 3 45 1
2. Attitude toward police work 2. 123 45686
3. integrity/Ethics 3. 123 45686
4, Leadership 4. 123 456
JAPPEARANCE
5. General appearance | | i 5 1 2 3 4 5 ET?\)
|RELATIONSHIPS =
6. With citizens/community 6. 1 2 3 5 6 7
7. With other department members . 7. 123 5 6 7
8. Community organizing v B. 123 4567
JPERFORMANCE N
9. Driving skill: Normal conditions  fly e o e B 2.34)5 6 7
10. Driving skill. Moderate/high siress conditions & : 4.5 6 7
11. Use of map book: Orientation/response time 1. 1 2 3 567
12. Routine forms: Accuracy/completeness 2. 1 2 4 5617
13. Report writing: Organization/details 13. 1 2 4 5 6 7
14. Report writing: Grammar/spelling/neatness 14, 1 2 4 5 67
15. Report writing: Appropriate time used 15. 1 @ 34567
16. Field performance: Non-siress conditions . 6. 1 2 3 @ 567
17. Field performance: Stress conditions v, 17212 3 4567
18. Investigative skills 8. 1 2 @4 567
19. Interview/interrogation skills __k/ 9. 1 2 3 45 6 7
20. Self-initiated field activity o/ 20. 12 3 4567
21. Officer safety: General 2.1 2 3 a 567
22. Officer safety: Suspicious persons/suspects 2.1 2 3 a 567
23, Control of conflict: Voice command v 2. 1234567
24. Control of conflict: Physical skill v 4. 1234567
25. Problem-solving/decision-making 25. 1 2 4 5 6 7
26. Problem-solving techniques 2. 1 2 567
27. Communications: Use of codes/procedure 27. 1 2 5 6 7
28. Radio: Listens and comprehends 28. 1 2 3 567
29. Radio: Articulation of transmissions 201 2 3 567
30. MDT: Use/comprehension/articulation 30. 1 2 3(4)5 6 7
JKNOWLEDGE
31. Depariment policies and procedures: 3. 1 2 3/7/4)5 6 7
31a. Reflected by verbal/written/simulated testing V4 3a. 1 2 3 56 7
31b. Reflected in field performance 3.1 2 3(4)5 6 7
32. Knowledge of the criminal statutes: 2.1 2 @4 56 7
32a. Reflected by verbal/written/simulated testing (/ 32a.1 2 3 4 5 6 7
32b. Reflected in field performance iz, 1 2 @ 4 5 67
33. Knowledge of criminal procedure: 33, 1 2 4 567
33a. Reflected by verhal/writter/simulated testing i/ 33. 1 2 4 567
33b. Reflected in field performance 33h. 1 2@4 567




Ravenna Police Department  Daily Observation Report Number: 17

Field Training Program Date: 12/19/2009
Narrative Evaluation

The most satisfactory performance area of the day was in category: 2, 16

A specific incident which justifies this rating is:

Ptl. Coy continues to show eagerness to quickly learn the job and is actively involved in
the calls assigned or self-initiated throughout the day. Ptl. Coy also shows interest by the
many questions he asks throughout the day regarding the various calls handled.

Ptl. Coy handled a Domestic Violence report that came on station. Ptl. Coy handled the
call from the initial contact with the Victim and arrest of the Suspect, to the completion
of the report.

The least satisfactory performance area of the day was in category: 15

A specific incident which justifies the rating is:

Ptl. Coy needs improvement in the time used to complete reports for the day. However, I
am confident this will improve with repetition.

Shift Activity:
CFS #2093530012 Domestic Violence w/Arrest
CFS #2093530019  Foot Patrol

FTO’s Note:
Ptl. Coy was in his own patrol car today. In addition to handling his own assigned calls,
Ptl. Coy also responded to other officer’s calls as a back-up unit.

Ptl. Coy’s supplements to his reports have improved greatly during his tenure in the FTO
program. An example of Ptl. Coy’s rough draft for the supplement regarding the
Domestic Violence incident handled today accompanies this report. As can be seen, a
relatively minimal amount of corrections were needed for the supplement.

Trainee’s Signature L/ Date

Po A //w/( 1y 2 /20/2609

Field Training Officer’s Signature Date



Ravenna City bolice Deparimen
Park Way
POlice Department Ravenna, OH 44266

(330) 296-6486
Fax: (330) 296-4561

Incident Report Incident# 2093530012 Report Date: Saturday, December 19, 2009

Ravenna City PD Investigative Work Product.

Date 12/19/2009 Reporting Officer: COY CFS# 2093530012

| met on station with Shawna L. Malcomb who stated she was assaulted by her boyfriend,
Daniel S. Campbell. Shawna stated she is 5 months pregnant with Daniel's child. Shawna
stated on 12/19/2009 at approximately 0320 hours, she received a phone call from Daniel
who was drunk and at the Renaissance Place, and needed a ride home (437 S. Prospect St.
Apt. B).

Upon arriving at Daniel's apartment, Shawna had to help Daniel inside and into his bedroom,
to his bed. Shawthis point, said she received a phone call from her friend who was
trying to talk her int@ going to a party. Shawna told her friend she wasn't interested as she
had to work at 0600 hours.

At this point, Shawna stated, Daniel for no apparent reason came up behind her, and threw
her on his computer desk, breaking it in half. Shawna stated Daniel climbed on top of her
and started choking her, then punched her in the head, just above Shawna's right ear.

At some point during this altercation, Daniel broke Shawna's cell phone in half. Shawna also
mentioned during this altercation, that Daniel threw her on the bed and said if she tried to get
up, he would punch her, making a fist at her. During this altercation, Shawna stated Daniel
threatened to hit her with a metgf§§olding chair.

Shawna stated during this entire incident, Daniel would not let her leave his residence and
she stated she was fearful he would beat on her some more if she tried to leave. Shawna
finally talked Daniel into taking her to Robinson Memorial Hospital as she was worried about
her unborn child after the incident and she knew it was the only way she could leave Daniel's
apartment. Shawna said, she knew she could get help once she arrived at the hospital.

While enroute to the hospital with Daniel driving, he threatened to take both fﬁbeir lives. At
some point, Shawna stated Daniel hit a telephone pole with her car causind}%’amage to her
car. Shawna never made it to the hospital, as Daniel drove the car back to his apartment
after hitting the telephone pole. Daniel once again would not let Shawna Ieavguntil Daniel's
roommate arrived at the apartment with a friend. Shawna talked Daniel's frie “into retrieving
her car keys. T ASiEl SMALVA TF SEC wirshed ol A ROPNRT 1O AL FTK)
RECARDI. THE WHAGE 70 HESL USrell 9vd s e SHR Dol A0T
At this point, Shawna went to her friend's house, and her friend took her to Robinson
Memorial Hospital. Robinson Memorial Hospital's Police and Protective services contacted
Ravenna PD regarding this incident and referred Shawna to RPD. While Shawna was giving
her written statement to RPD, | noticed a clearly visible hardgit-on Shawna's right side of
Reursg :

Saturday, December 19, 2009 3:01:41 PM



Ravenna City Polce Deparimet
Park Way
POllce Departme nt Ravenna, OH 44266

(330) 296-6486
Fax: (330) 296-4561

Incident Report Incident# 2093530012 Report Date: Saturday, December 19, 2009

her neck,which-was-already-welt-bredsed:

| had RPD Dispatcher Lansinger #496 take pictures of Shawna's injuries. The SD Card used
for these pictures was logged into RPD evidence (Tag#23350). Shawna gave a written
voluntary statement to RPD which contained two pages. | signed charge y Domestic
Violence ’d,*’;!!a‘:a‘ which is a felony of the 5th degree since Shawna is currently 5
months pregnant.”

Myself, Ptl. Vecchio #421 and Ptl. Brown #410 went to Daniel's apartment, where we were let
into the residence by Daniel's roommate. We made contact without incident with Daniel and
placed him under arrest for Domestic Violencea Ptl. Vecchio immediately mirandized Daniel.
Daniel was transported to RPD by myself, where he was processed. | handcuffed Daniel

behind his back (double locked), and transported him to the Portage County Jail without
incident.

Report By: Date:
Supervisor: Date:
Entered By: Date:
Approved By: Date:

Saturday, December 19,2009 3:01:41 PM



RAVENNA POLICE DEPARTMENT Daily Observation Report - No. i€

Field Training Program Date: /2 /2/ O
— . = . W
Pr oy crzs P4Y P Ukconro, Pt H4
Trainee's Name (Laét. First) Badge # FTO's Name (Last, First) 4 Badge #

RATING INSTRUCTIONS: Rate observed behavior with reference to the Standardized Evaluation Guidelines. A namative
avaluation must be attached. Use the category number below to reference your comments. Check "N.O." box if not observed.
If the trainee Tails to respond to training, check "N.R.T." box and comment on the back. List minutes of remedial training in the

right hand column. Note: A rating of “4" indicates the trainee has progressed to a minimum acceptable standard and

performed at 2 solo uniformed patrol officer standard, in that category, this shift.

RATING SCALE Assignment or Reason for No FTO Evaluation
Unacceptable by Acceptable Superior by
FTP Standards Level FTP Standards
1 2 3 4 5 6 7
JATTITUDE N.O. |N.R.T . R.T.
1. Acceptance of feedback 1. 123 456
2. Atftitude toward police work 2. 12345 6%
3. Integrity/Ethics 3. 123456
4. Leadership 4, 123 458
JAPPEARANCE } o
5. General appearance | | | 5 1 2 34 5 6
JRELATIONSHIPS .
§. With citizens/community 6. 23 55 6 7
7. With other department members . 7. 23 56 7
8. Community organizing v & 1234567
JPERFORMANCE
9. Driving skill: Normal conditions ; 6 7
10. Driving skill: Moderate/high stress conditions - 6 7
11. Use of map book: Orientation/response time 1 6 7
12, Routine forms: Accuracy/completeness 1 6 7
13. Report writing: Organization/details 1 6 7
14, Report writing: Grammar/spelling/neatness 1 6 7
15. Report writing: Appropriate time used 1 6 7
16. Field performance: Non-stress conditions 1 6 7
17. Field performance: Stress conditions (/ 1 56 7
18. Investigative skills . 1 567
19. Interview/interrogation skills 1 5 6 7
20. Self-initiated field activity 1 2 J5 6 7
21. Officer safety: General 12 )5 6 7
22. Officer safety: Suspicious persons/suspects \/ 1 2 4 5 67
23, Control of conflict: Voice command J 1 2 4 5 67
24. Control of conflict: Physical skill Y 24. 1234567
25. Problem-solving/decision-making 25. 1 2%4 567
26. Problem-solving techniques 6. 1 2 4 5 6 7
27. Communications: Use of codes/procedure 27.1 2 3 567
28. Radio: Listens and comprehends 28. 1 2 3 5 6 7
29. Radio: Articulation of transmissions 2. 1 2 3 56 7
30. MDT: Uselcomprehensian/articulation 30. 1 2 3(4) 6 7
JKNOWLEDGE
31. Depariment policies and procedures: , 1. 1 )5 6 7
31a. Reflected by verbal/written/simulated testing v 3a. 1 5 6 7
31b. Reflected in field performance 31b. 1 5617
32. Knowledge of the criminal statutes: 2. 1 567
32a. Reflected by verbal/written/simulated testing __\,/ 32a. 1 567
32b. Reflected in field performance azb. 1 567
33. Knowledge of criminal procedure: 33, 1 567
33a. Reflected by verbal/written/simulated testing v 33a. 1 567
33b. Refiected in field performance 33b. 1 567




Ravenna Police Department  Daily Observation Report Number: 18

Field Training Program Date: 12/21/2009
Narrative Evaluation

The most satisfactory performance area of the day was in category: 2

A specific incident which justifies this rating is:

Ptl. Coy continues to show eagerness to quickly learn the job and is actively involved in
the calls assigned or self-initiated throughout the day. Ptl. Coy also shows interest by the
many questions he asks throughout the day regarding the various calls handled.

The least satisfactory performance area of the day was in category: 15

A specific incident which justifies the rating is:

Ptl. Coy needs improvement in the time used to complete reports for the day. However, I
am confident this will improve with repetition.

Shift Activity:

CFS #2093550011  Stationary
CFS #2093550014  Escort

CFS #2093550018  Stationary
CFS #2093550019  Traffic Stop

FTO’s Note:
Ptl. Coy was in his own patrol car today. In addition to handling his own assigned calls,

Ptl. Coy also responded to other officer’s calls as a back-up unit.

Ptl. Coy left at 1300 hrs due to illness.

P (’@"/4 #4134 />/’Z€¢/6,oa§

Trainee’s Signature Date

P W *yz| 12 /21 /09

Field Training Officer’s Signature Date




RAVENNA POLICE DEPARTMENT

Daily Observation Report /\I
Field Training Program Date: 26 /72 ¢ /Z C)(J‘;'
M (oY CRas 842y P VeceuTo %EMTN/L@\) 44z
Trainee's Name! (Last, First) Badge # FTO's Name (Last, First) Badge #

RATING INSTRUCTIONS: Rate observed behavior with reference to the Standardized Evaluation Guidelines. A narrative
evaluation must be attached. Use the category number below to reference your comments. Check "N.O." box if not observed.
If the trainee fails to respond to training, check "N.R.T."” box and comment on the back. List minutes of remedial training in the

right hand column. Note: A rating of "4" indicates the trainee has progressed to a minimum acceptable standard and

performed at a solo uniformed patrol officer standard, in that category, this shift.

RATING SCALE Assignment or Reason for No FTO Evaluation

Unacceptable by Acceptable Superior by

FTP Standards Level FTP Standards

1 2 3 4 5 6 7

|ATTITUDE N.O. |IN.R.T & R.T.
1. Acceptance of feedback 1. 123 45 6(7
2. Aftitude toward police work 22123 456

3. Integrity/Ethics 3. 123456

4. Leadership 4. 12 3 4586
JAPPEARANCE

5. General appearance | | | 5 12 3 4 5 6(7)
JRELATIONSHIPS <

6. With citizens/community 6 1 2 3(@5 6 7
7. With other department members 7. 12 3 56 7
8. Community organizing 4/ 8. 1234567
JPERFORMANCE PN

9. Driving skill: Normal conditions 1: 2,345 6 T
10. Driving skill: Moderate/high stress conditions H 3.4 5 6 7
11. Use of map book: Orientation/respanse time 1. 1 2 4 567
12. Routine forms: Accuracy/completeness 2. 1 2 4 586 7
13, Report writing: Organization/details 13. 1 2 4 56 17
14. Report writing: Grammar/spelling/neatness 4. 1 2 4 5 6 7
15. Report writing: Appropriate time used 5. 1 2 4 5 6 7
16. Field performance: Non-siress conditions . 6. 1 2 3 567
17. Field performance: Stress conditions _\y 7.1 2 3 .4 5 6 7
18. Investigative skills 8. 1 2 @4 56 7
18. Interview/interrogation skilis V4 1. 1 2 3 4 6 7
20. Self-initiated field activity 20. 1.2 3 "6 7
21. Officer safety: General 2. 1 2 3(4)5 6 7
22. Officer safety: Suspicious persons/suspects . 2 12 3 6 7
23, Control of conflict: Voice command W, 23. 1 2 3 4 6 7
24. Control of conflict: Physical skill V4 24. 1 2 4 6 7
25. Problem-solving/decisian-making 5.1 2(3)4 6 7
26. Problem-solving technigues 6. 1 2 6 7
27. Communications: Use of codes/procedure 27. 1 2 3(4)5 6 7
28, Radio: Listens and comprehends 28. 1 2 3 a 6 7
29. Radio: Articulation of transmissions 29. 1 2 3(4)5 6 7
30. MDT: Use/comprehension/articulation 30. 1 2 3(4 6 7
IKNOWLEDGE o

31. Department policies and procedures: 3. 1 2 3 4 6 7
31a. Reflected by verbal/iwritten/simulated testing 4 3Ma.1 2 3 6 7
31b. Reflected in field performance 3. 1 2 4 6 7
32. Knowledge of the criminal statutes: 32, 1 2@ 4 6 7
32a. Reflected by verbal/written/simulated testing __,{ 322.1 2 3 4 6 7
32b. Reflected in field performance 3261 2 % 4 6 7
33. Knowledge of criminal procedure: ) 33, 1 2 4 6 7
33a. Reflected by verbal/written/simulated testing v/ 33a. 1 2 4 6 7
33b. Reflected in field performance 33. 1 2 @4 6 7




Ravenna Police Department  Daily Observation Report Number: 19

Field Training Program Date: 12/26/2009
Narrative Evaluation

The most satisfactory performance area of the day was in category: 2, 20

A specific incident which justifies this rating is:

Ptl. Coy continues to show eagerness to quickly learn the job and is actively involved in
the calls assigned or self-initiated throughout the day. Ptl. Coy also shows interest by the
many questions he asks throughout the day regarding the various calls handled.

Ptl. Coy initiated (4) traffic stops on his own during his tour of duty, which resulted in (2)
citations being issued for Speed (CFS #2093600017, 2093600021). Ptl. Coy’s stops were
made in his own patrol car with FTO backup in a second car. Ptl. Coy’s traffic stop
tactics were sound and he displayed appropriate officer safety during each stop.

The least satisfactory performance area of the day was in category: 15

A specific incident which justifies the rating is:

Ptl. Coy needs improvement in the time used to complete reports for the day. However,
am confident this will improve with repetition.

Shift Activity:

CES #2093600008  Foot Patrol

CFS #2093600010  Stationary

CFS #2093600011  Animal Complaint
CFS #2093600014  Traffic Stop

CFS #2093600015  Stationary

CFS #2093600017  Traffic Stop

CFS #2093600020  Traffic Stop

CFS #2093600021  Traffic Stop

CFS #2093600026  Nature Unknown

FTO’s Note:

Ptl. Coy was in his own patrol car today. In addition to handling his own assigned calls,
Ptl. Coy also responded to other officer’s calls as a back-up unit.

pH. (o) #uz4 /7//7/6)09

Trainee’s Signature Date

Y (s gz 12/7¢ /07

Field Training Officer’s Signature Date




RAVENNA POLICE DEPARTMENT

Field Training Program

Pre coy CRTS MY

Trainee's Name (f.ast, First) Badge #

Daily Observation Report - No.

Date: Of /OZ-/LO/O

P Ukceuwro  Bpamacmd i*’\\l 2]

FTO's Name (Last, First) = Badge #

RATING INSTRUCTIONS: Rate observed behavior with reference to the Standardized Evaluation Guidelines. A narrative

evaluation must be attached. Use the category number below to reference your comments.

Check "N.O." box if not observed.

If the trainee fails to respond to training, check "N.R.T." box and comment on the back. List minutes of remedial training in the
right hand column. Note: A rating of "4" indicates the trainee has progressed to a minimum acceptable standard and

performed at a solo uniformed patrol officer standard, in that category, this shift.

RATING SCALE

Assignment or Reason for No FTO Evaluation

Unacceptable by Acceptable Superior by o
FTP Standards Level FTP Standards FTO O FF \/AO\T:EO/J
1 2 .3 4 5 6 7

JATTITUDE N.O. |N.R.T R.T.
1. Acceptance of feedback 1. 123 4567
2. Attitude toward police work 2. 123 4567
3. Integrity/Ethics 3. 123 4567
4. Leadership 4 123 4 5867
JAPPEARANCE

5. General appearance | | | 5. 1 2 3 4 56 7 |
|[RELATIONSHIPS

6. With citizens/community 6. 123 4567
7. With other department members 77 123 4567
8. Community organizing 8. 123 4567
JPERFORMANCE

9. Driving skill: Normal conditions - -4 5 6 7
10. Driving skil: Moderate/high stress conditmné £ad =4 5 6 7
11. Use of map book: Orientation/response time 1. 12 3 4 56 7
12. Routine forms: Accuracy/completeness 12.12 3 4567
13. Report writing: Organization/details 13. 12 3 4567
14. Report writing: Grammar/speliing/neatness 4. 12 3 4567
15. Report writing: Appropriate time used 5. 12 3 456 7
16. Field performance: Non-siress conditions 6. 12 3 4 5 6 7
17. Field performance: Stress conditions 17.12 3 4 5 6 7
18. Investigative skills 18. 12 3 4 5 6 7
19. Interview/interrogation skills 9. 12 3 4 586 7
20. Self-initiated field activity 20. 112 3 4 5 86 7
21. Officer safety: General 2.1 2 3 4 56 7
22. Officer safety: Suspicious persons/suspects 2.123 4567
23. Control of conflict: Voice command 23. 12 3 4567
24. Control of conflict: Physical skill 24. 1 23 4567
25. Problem-solving/decision-making 5. 12 3 4567
26. Problem-solving technigues 6. 1234567
27. Communications: Use of codes/procedure 27212 3 45 67
28. Radio: Listens and comprehends 28. 123 4567
29. Radio: Articulation of fransmissions 20012 3 4567
30. MDT; Uselcomprehensian/articulation 30. 12 3 4567
IKNOWLEDGE

31. Department policies and procedures: 3. 12 3 4 56 7
31a. Reflected by verbal/written/simulated testing 3.1 2 3 4 5 6 7
31b. Reflected infield performance 3.1 2 3 4 56 7
32. Knowiedge of the criminal statutes: 3212 3 4 56 7
32a. Reflected by verbal/written/simulated testing 322.1 2 3 4 5 6 7
32b. Reflected in field parformance 3.1 2 3 4 5 67
33. Knowledge of criminal procedure: 3312 3 456 7
33a. Reflected by verbal/written/simulated testing 33a.1 2 3 4 56 7
33b. Reflected in field performance 3.1 2 3 4 5 6 7




RAVENNA POLICE DEPARTMENT

Field Training Program

PiL oY RIS

Trainee's Name ’(Last. First)

Daily Observation Report

-No. &1
Date: Ol /0\17 /2070
Pr Urccurn, Ruammany ¥92)

FTO's Name (Last, First) Badge #

2Ry

Badge #

RATING INSTRUCTIONS: Rate abserved behavior with reference to the Standardized Evaluation Guidelines. A narrative
evaluation must be attached. Use the category number below to reference your comments. Check "N.Q." box if not observed.
If the trainee fails to respond to training, check "N.R.T." box and comment on the back. List minutes of remedial training in the

right hand column. Note: A rating of "4" indicates the trainee has progressed to a minimum acceptable standard and

performed at a solo uniformed patrol officer standard, in that category, this shift.

RATING SCALE Assignment or Reasan for No FTO Evaluation
Unacceptable by Acceptable Superior by
FTP Standards Level FTP Standards
1 2 3 4 5 6 7
JATTITUDE N.O. |[N.R.T s R.T.
1. Acceptance of feedback 1. 1 23 4 56
2. Atftitude toward police work 22 123 456
3. Integrity/Ethics 3. 123 4586
4, Leadership 4., 1T 2 3 4 5 7
|APPEARANCE
5. General appearance | | j 51 2 3 4 5—@
JRELATIONSHIPS
6. With citizens/community 6. 1 2 )5 6 7
7. With other department members 7. 1 2 )5 6 7
8. Community organizing ‘/ g. 1 2 567
JPERFORMANCE N
8. Driving skil: Normal conditions o 1 2, 34405 6 7
10. Driving skil: Moderate/high stress conditions &+~ i R )5 6 7
11. Use of map book: Orientation/response time 1. 1 234 5 6 7
12. Routine forms: Accuracy/completeness 12. 1 2(3/4 5 6 7
13. Report writing: Organization/details 13. 1 2 4 5 6 7
14. Report writing: Grammar/spelling/neatness 14. 1 2(3)4 5 6 7
15, Report writing: Appropriate time used 5. 1 2 567
16. Field performance: Non-stress conditions 6. 1 2 15 6 7
17. Field performance: Stress conditions , 17. 1 2 J5 6 7
18. Investigative skills 4 18. 1 2 56 7
19. Interview/interrogation skills Y/ 19. 1 2 567
20. Self-initiated field activity - 20. 1 2 J5.6 7
21, Officer safety: General 21. 1 2 5.6 7
22. Officer safety: Suspicious persons/suspects 2. 1 2 /5 6 7
23, Control of conflict: Voice command / 23. 1 2 567
24. Control of conflict: Physical skill V4 4. 1 2 567
25. Problem-salving/decision-making 25. 1 2 567
26. Problem-solving techniques 4 6. 1 2 L. 5 6 7
27. Communications: Use of codes/procedure 27. 1 2 567
28. Radio: Listens and comprehends 28. 1 2 )5 6 7
29, Radio: Articulation of transmissions 29, 1 2 )5 6 7
30. MDT: Use/comprehension/articulation 0. 1 2 )6 6 7
JKNOWLEDGE =
31. Department policies and procedures: 3. 1 2 34/)5 6 7
31a. Reflectsd by verbal/written/simulated testing v 3121 2 3 4 5§ 6 7
31b. Reflected in field performance 3.1 2, 567
32. Knowledge of the criminal statutes: 321 2 4 5 6 7
32a. Reflected by verhal/written/simulated testing v 3221 2 3 4 5 6 7
32b. Reflected in field performance 2.1 2 % 4 567
33. Knowledge of criminal procedure: 3. 1 2 4 567
33a. Reflected by verbal/written/simulated testing v 33. 1 2 4 567
33b. Reflected in field perfarmance 33b.1 2 @4 567




Ravenna Police Department  Daily Observation Report Number: 21

Field Training Program Date: 01/07/2010
Narrative Evaluation

The most satisfactory performance area of the day was in category: 2,17

A specific incident which justifies this rating is:

Ptl. Coy continues to show eagerness to quickly learn the job and is actively involved in
the calls assigned or self-initiated throughout the day. Ptl. Coy also shows interest by the
many questions he asks throughout the day regarding the various calls handled.

On today’s date, the Portage County Drug Task Force initiated a bust at the Circle K
(west) gas station (CFS#2100070027). Myself and Ptl. Coy staged at the Value King
grocery store, awaiting a “take down” signal from the Task Force. When the signal was
given, myself and Ptl. Coy responded to Circle K. At the scene, Ptl. Coy showed sound
officer safety tactics and decision making in both is response to Circle K, and in his
assistance in apprehending the suspects.

The least satisfactory performance area of the day was in category: 15

A specific incident which justifies the rating is:

Ptl. Coy needs improvement in the time used to complete reports for the day. However, I
am confident this will improve with repetition.

Shift Activity:

CFS #2100070010  Foot Patrol
CFS #2100070024  Traffic Stop
CES #2100070026  Foot Patrol
CFS #2100070027  Assist

CFS #2100070028 911 Misuse

FTO’s Note:
Ptl. Coy was in his own patrol car today. In addition to handling his own assigned calls,
Ptl. Coy also responded to other officer’s calls as a back-up unit.

Pll. Cosrp  *43Y /!7,)7,0/0

Trainee’s Signature Date

V
P B (/ K 4 ol /67/20/0

Field Training Officer’s Signature Date




RAVENNA POLICE DEPARTMENT
Field Training Program

P oy crTs

Trainee's Name (Last, First)

Daily Observation Report - No. 22
Date: 0 | /0% 22,025

B3y P Urccm , Beaasml *4z|

Badge #

FTO's Name (Last, First) Badge #

RATING INSTRUCTIONS: Rate observed behavior with reference to the Standardized Evaluation Guidelines. A narmrative

evaluation must be attached. Use the category number below to reference your comments.

Check "N.O." box if not observed.

If the trainee fails to respond to training, check "N.R.T." box and comment on the back. List minutes of remedial training in the
right hand column. Note: A rating of "4" indicates the trainee has progressed to a minimum acceptable standard and

performed at a solo uniformed patrol officer standard, in that category, this shift.

RATING SCALE Assignment or Reason for No FTO Evaluation

Unacceptable by Acceptable Superior by
FTP Standards Level FTP Standards

1 2 3 4 5 6 7
JATTITUDE N.O. |N.R.T ) R.T.
1. Acceptance of feedback 1. 123 456
2. Atfitude toward police work 2. 123 45 6%
3. Integrity/Ethics 3. 01 2 4 56
4. Leadership 4, 1 2@& 56 7
JAPPEARANCE
5. General appearance | | | 5. 1 2 34 5 67 )
IRELATIONSHIPS
8. With citizens/community 6. 12 3 567
7. With other depariment members 7. 12 3 Q 56T
8. Community organizing ‘/ 8. 123 45867
JPERFORMANCE -
9. Driving skill: Normal conditions 5 1: 2 3:«(3) 567
10. Driving skill: Moderate/high stress conditiun?z@ =4 5 6 7
11. Use of map book: Orientation/response time 1. 1 2 3 l:) 56 7
12. Routine forms: Accuracy/completeness 12. 1 2 35 6 7
13. Report writing: Organization/details 3. 1 2 3 a 56 7
14. Report writing: Grammar/spelling/neatness 14, 1 2 @ 5 6 7
15. Report writing: Appropriate time used 15. 1 2@ 4 5 6 7
16. Field performance: Non-stress conditions . 6. 1 2 3 56 7
17. Field performance: Stress conditions v 7. 1 2 3 4 5 6 7
18. Investigative skills 18 12 3 @ 567
19. Interview/interrogation skills i/ 19. 123 4567
20. Sel-initiated field activity 0. 12 3(@)5 6 7
21, Officer safety: General 21, 1 2 3(45 6 7
22. Officer safety: Suspicious persons/suspects 4 2 1234567
23, Control of conflict: Voice command 2.1 2 3 a 567
24. Control of conflict: Physical skill v 2. 12 3456 7
25. Problem-solving/decision-making 25. 1 3)4 5 67
26. Probiem-solving technigues 5. 1 2 4 56 7
27. Communications: Use of codes/procedure 27. 1 2 3 ‘:D 56 7
28. Radio: Listens and comprehends 2. 12 3 a 567
29. Radio: Articulation of transmissions 2. 1 2 3 @ 567
30. MDT: Uselcomprehension/articulation 30. 1 2 3/4)5 6 7
IKNOWLEDGE
31. Department policies and procedures: . 3. 1 2 34 S 567
31a. Reflecied by verbal/iwritten/simulated testing v 3a.1 2 3 4 5 6 7
31b. Reflected in field performance .1 2 3@ 5 6 7
32. Knowledge of the criminal statutes: 2.1 2 3 e 567
32a. Reflected by verbalwritten/simulated testing VA 32.1 2 3 4 5 6 7
32b. Reflected infield performance 3b.1 2 3 567
33. Knowledge of criminal procedure: 33.123@567
33a. Reflected by verbal/written/simulated testing V4 33s.1 2 3 56 7
33b. Reflected in field performance 3%k.1 2 3&) 567




Ravenna Police Department Daily Observation Report Number: 22

Field Training Program Date: 01/08/2010
Narrative Evaluation

The most satisfactory performance area of the day was in category: 2

A specific incident which justifies this rating is:

Ptl. Coy continues to show eagerness to quickly learn the job and is actively involved in
the calls assigned or self-initiated throughout the day. Ptl. Coy also shows interest by the
many questions he asks throughout the day regarding the various calls handled.

Ptl. Coy is growing more independent in his day to day duties and is handling the added
responsibility well.

The least satisfactory performance area of the day was in category: 15

A specific incident which justifies the rating is:

Ptl. Coy needs improvement in the time used to complete reports for the day. However, I
am confident this will improve with repetition.

Shift Activity:

CFS #2100080011  Traffic Light

CFS #2100080012  Disabled Vehicle
CFES #2100080013  Traffic Light

CFS #2100080017  Traffic Li ght

CFS #2100080022  Phone Harassment
CFS #2100080025  Accident — No Injury

FTO’s Note:

Ptl. Coy was in his own patrol car today. In addition to handling his own assigned calls,
Ptl. Coy also responded to other officer’s calls as a back-up unit.

P C,o—/;{ H#q3y L!Zf((lz))b

Trainee’s Signature v Date

Yl / /@M/( *yey o Jo% /200

Field Training Officer’s Signature Date




RAVENNA POLICE DEPARTMENT

Field Training Program

Yo coy ¢rag

Daily Observation Report - No. 3
Date: 01/’5 20/0

Pre Vecchro  Beusamayy *4Y

%»LB&I

Trainee's Namé (Last, First) Badge #

FTO's Name (Last, First) © Badge #

RATING INSTRUCTIONS: Rate observed behavior with reference to the Standardized Evaluation Guidelines. A narrative

evaluation must be attached. Use the category number below to reference your comments.

Check "N.Q." box if not observed,

If the trainee fails to respond to training, check "N.R.T." box and comment on the back. List minutes of remedial training in the
right hand column. Noie: A rating of "4" indicates the trainee has progressed to a minimum acceptable standard and

performed at a solo uniformed patrol officer standard, in that category, this shift.

RATING SCALE

Assignment or Reason for No FTO Evaluation

Unacceptable by Acceptable Superior by
FTP Standards Level FTP Standards
1 2 3 4 5 6 7

JATTITUDE N.O. |N.R.T R.T.
1. Acceptance of feedback 1. 12 3 4 5 B¢
2, Attitude toward police work 201234564\
3. Integrity/Ethics 3. 1234656

4. Leadership 4 12374)587
JAPPEARANCE

5. General appearance | | | 5. 12 34 5 6(1)
[RECATIONSHIPS -
6. With citizens/community 6. 1 2 3 4 5

7. With other department members 7.12 3 45

8. Community organizing J/ 8. 12345
IPERFORMANCE

9. Driving skil: Normal conditions ey 2 3&(‘4} 5 67
10. Driving skill: Moderate/high stress conditions % ey 567
11. Use of map book: Orientation/response time 1. 1 2 3 567
12. Routine forms: Accuracy/completeness 2. 1. 2 3 é’ 567
13. Report writing: Organization/details 13. 1 2 3 G’ 56 7
14. Report writing: Grammar/speling/neatness 4. 1 2 0 567
15. Report writing: Appropriate time used 15, 1 2 567
16. Field performance: Non-stress conditions 6. 1 2 3 56 7
17. Field performance: Stress conditions _‘/ 7. 1 2 3456 7
18. Investigative skills 8. 12 3(4)5 67
19. Interview/interrogation skills 9. 1 2 3 567
20. Seff-initiated field activity 2. 1 2 35 6 7
21. Officer safety: General 21. 1 2 3 a 567
22, Officer safety: Suspicious persons/suspects ,/ 2 123 567
23. Control of conflict: Voice command 2.1 2 3 567
24. Control of conflict: Physical skill V4 4.1 2 3 567
25. Problem-solving/decision-making 5. 12 3(4)5 6 7
26. Problem-solving technigues 6. 1 2 3(45 6 7
27. Communications: Use of codes/procadure 7.1 2 3(4)5 6 7
28. Radio: Listens and comprehends 8. 12 3(4)567
29. Radio: Articulation of fransmissions 2. 1 2 3 567
30. MDT; Use/comprehension/articulation 30. 1 2 3(4 5 6 7
JKNOWLEDGE

31. Department policies and procedures: 1.1 2 3 @) 56 7
31a. Reflected by verbal/written/simulated testing _/ Ma.1 2 3 4 56 7
31b. Reflected in field performance 3.1 2 3 567
32. Knowiedge of the criminal statutes: 32.123@5 6 7
32a. Reflected by verbal/written/simulated testing W/ 32.1 2 3 4 5 6 7
32b. Reflected in field performance 326.1 2 3 é’ 567
33. Knowledge of criminal procedure: . 33. 1 2 3 @ 56 7
33a. Reflected by verbal/written/simulated testing J 33a.1 2 3 567
33b. Reflected in field performance 33.1 2 3 (i) 567




Ravenna Police Department  Daity Observation Report Number: 23

Field Training Program Date: 01/15/2010
Narrative Evaluation

The most satisfactory performance area of the day was in category: 2
A specific incident which justifies this rating is:
Ptl. Coy continues to show eagerness to quickly learn the job and is actively involved in . *

the calls assigned or self-initiated throughout the day. Ptl. Coy also shows interest bythe =

many questions he asks throughout the day regarding the various calls handled.

Ptl. Coy handled an Assault call from start to finish without assistance. The call entailed
the Incident Report, Charges, and Booking Report. Ptl. Coy continues to show
improvement in his confidence level in handling incidences of a more serious nature.

The least satisfactory performance area of the day was in category: 15
A specific incident which justifies the rating is: :
Ptl. Coy needs improvement in the time used to complete reports for the day. However, I

am confident this will improve with repetition.

Shift Activity:

CFS #2100150001  Assault
CFS #2100150004  Foot Patrol
CFS #2100150015  Foot Patrol

FTO’s Note:

Ptl. Coy was in his own patrol car today. In addition to handling his own assigned calls,
Ptl. Coy also responded to other officer’s calls as a back-up unit. Ptl. Coy is growing
more independent in his day to day duties and is handling the added responsibility well.

PH. Copt HG3Y L./L'Iiw)ﬁl\_

Trainee’s Signature V Date

Pa %a/ Py 61 /IS /20,0

Field Training Officer’s Signature Date




RAVENNA POLICE DEPARTMENT Daily Observation Report - No._ Z.
Field Training Program Date: O\ /it [ 20/6

P oy, CRIC %43y Pr Usccnro, Renoammn *42|
Trainee's Name (Last, First) Badge # : FTO's Name (Last, First) Badge #

RATING INSTRUCTIONS: Rate observed behavior with reference to the Standardized Evaluation Guidelines. A narrative
evaluation must be attached. Use the category number below to reference your comments. Check "N.O." box if not observed.
If the trainee fails to respond to training, check "N.R.T." box and comment on the back. List minutes of remedial training in the

right hand column. Note: A rating of "4" indicates the trainee has progressed to a minimum acceptable standard and

performed at a solo uniformed patrol officer standard, in that category, this shift.

RATING SCALE Assignment or Reason for No FTO Evaluation
Unacceptable by Acceptable Superior by
FTP Standards Level FTP Standards
1 2 3 4 5 .6 7
JATTITUDE N.O. |N.R.T - R.T.
1. Acceptance of feedback 1. 123 456
2. Attitude toward police work 22 123 4586
3. Integrity/Ethics 3. 123 456
4, Leadsrship & 123@567
[APPEARANCE —
5. General appearance | | | 5. 1 2 3 4 5 6070
[RELATIONSHIPS B
6. With citizens/community 8. 12 3 45 Gg
7. With other department members i 7. 1234586
8. Community organizing v 8. 123 4567
|JPERFORMANCE -
9. Driving skill: Normal conditions F: v A4) 5 6 7
10. Driving skill: Moderate/high stress conditions 5?: 5 6 7
11, Use of map book: Orientation/response time 1, 1 2 3 567
12. Routine forms: Accuracy/completeness 2. 1 2 3 ‘ 56 7
13. Report writing: Organization/details 13. 1 2 3\4d5 6 7
14. Report writing: Grammar/speling/neatness 4. 12 34/5 6 7
15. Report writing: Appropriate time used 5. 1 2 567
16. Field performance: Non-stress conditions 6. 12 3{4)5 6 7
17. Field performance: Stress conditions |4 7. 1 2 3 567
18. Investigative skills 8. 1 2 3 5 6 7
19. interviewfinterrogation skills v 9. 1 2 3 456 7
20. Self-initiated field activity 20. 1.2 34)5 6 7
21, Officer safety: General 2.1 2 3(45 6 7
22. Officer safety: Suspicious persons/suspects 2 12 3(45 67
23. Control of conflict: Voice command 3. 1 2 3(4)5 6 7
24. Control of conflict: Physical skill V4 4.1 2 3 5867
25. Problem-solving/decision-making 5.1 2 34,5 6 7
26. Problem-solving techniques 6. 1 2 3 “79 567
27. Communications: Use of codes/procedure 27.1 2 3 ‘:” 567
28. Radio: Listens and comprehends 8. 1 2 3 g‘ 567
29. Radio: Articulation of transmissions 2. 1 2 3(4)5 6 7
30. MDT: Use/comprehensian/articulation 0. 1 2 3(4)5 6 7
IKNOWLEDGE
31. Department policies and procedures: 1.1 2 3 @ 5 6 7
31a. Reflectsd by verbal/written/simulated testing v/ 31a.1 2 3 56 7
31b. Reflected in field performance 3.1 2 3 %5 6 7
32. Knawledge of the criminal statutes: 32 1 2 3 56 7
32a. Reflected by verbal/written/simulated testing V4 32a.1 2 3 567
32b. Reflected in field performance a1 2 3@)5 6 7
33. Knowledge of criminal procedure: R 331 2 3 0 567
33a. Reflected by verbal/written/simulated testing / 33.1 2 3 4.5 6 7
33b. Reflectad in field performance 33w.1 2 3 56 7




Ravenna Police Department  Dpaily Observation Report Number: 24

Field Training Program Date: 01/16/2010
Narrative Evaluation

The most satisfactory performance area of the day was in category: 2

A specific incident which justifies this rating is:

Ptl. Coy continues to show eagerness to quickly learn the job and is actively involved in
the calls assigned or self-initiated throughout the day. Ptl. Coy also shows interest by the
many questions he asks throughout the day regarding the various calls handled.

Ptl. Coy showed initiative during the course of the shift by making several traffic stops.
Ptl. Coy also continues to become more confident in his independent handling of day to
day duties.

The least satisfactory performance area of the day was in category: 15

A specific incident which justifies the rating is:

Ptl. Coy needs improvement in the time used to complete reports for the day. However, I
am confident this will improve with repetition.

Shift Activity:

CFS #2100160004  Foot Patrol

CFS #2100160013  Traffic Stop

CFS #2100160019  Message Delivery
CFS #2100160021  Traffic Stop

CFS #2100160028  Traffic Stop

CFS #2100160035  Alarm Drop

FTO’s Note:

Ptl. Coy was in his own patrol car today. In addition to handling his own assigned calls,
Ptl. Coy also responded to other officer’s calls as a back-up unit. Ptl. Coy is growing
more independent in his day to day duties and is handling the added responsibility well.

2N ("Q:.—x@ # 34 L/z_ﬂ(z.mb

Trainee’s Signature Date

P 1 (/W/ kqz) I/l for0

Field Training Officer’s Signature Date




Daily Observation Report - No. 25
Date: Of /ZZ-'Z z0ld

P Urcerro, Renmwzn *uz|

FTO's Name (Last, First) © Badge #

RAVENNA POLICE DEPARTMENT

Field Training Program

P oy, cax

Trainee's Name “(Last, First)

Y43y

Badge #

RATING INSTRUCTIONS: Rate observed behavior with reference to the Standardized Evaluation Guidelines. A namative
evaluation must be attached. Use the category number below to reference your comments. Check "N.O." box if not observed.
If the trainee fails fo respond to training, check "N.R.T." box and comment on the back. List minutes of remedial training in the

right hand column. Note: A rating of "4" indicates the trainee has progressed to a minimum acceptable standard and

performed at a salo uniformed patrol officer standard, in that category, this shift.

RATING SCALE Assignment or Reason for No FTO Evaluation
Unacceptable by Acceptable Superior by
FTP Standards Level FTP Standards
1 2 .3 4 5 6 7
JATTITUDE N.O. [N.R.T - R.T.
1. Acceptance of feedback . 12 3 4 5 6
2. Attitude toward police work 2. 123 456
3. Integrity/Ethics 3. 123 56
4. Leadership 4, 1 2 3(%)5 8 T
JAPPEARANCE
5. (General appearance J | 5.1 2 34 5 7
[RECATIONSHIPS .
6. With citizens/community 6. 12 3 4 5 6(%
7. With other depariment members 1 3456
8. Community organizing 34567
JPERFORMANCE
9. Driving skill: Normal conditions o <o{d4)5 6 7T
10. Driving skill: Moderate/high stress condition§ % » 8 56 7
11. Use of map book: Orientation/response time 1. 12 3(4)5 6 7
12. Routine forms: Accuracy/completeness 12. 1 2 3(4)5 6 7
13. Reporl writing: Organization/details 13. 12 3(4)5 6 7
14. Report writing: Grammar/speling/neatness 4. 1 2 3(4)5 6 7
15. Report writing: Appropriate time used 5. 1 2 3(4/5 6 7
16. Field performance: Non-stress conditions 6. 1 2 3(4)5 6 7
17. Field performance: Stress conditions 17. 1 2 35 6 7
18. Investigative skills 18 1 2 3 @ 56 7
19. Interview/interrogation skills 19. 1 2 3 *‘ 56 7
20. Self-initiated field activity 20. 1.2 3- 6 7
21, Officer safety: General 2. 1 2 3 6 7
22. Officer safety: Suspicious persons/suspects 2. 12 3 6 7
23. Control of conflict: Voice command 2.1 2 3 6 7
24, Control of conflict: Physical skill V 4. 1 2 3 6 7
25. Problem-solving/decision-making 5.1 2 3 6 7
26. Problem-solving technigues 6. 12 3 6 7
27. Communications: Use of codes/procedure 27.1 2 3 6 7
28. Radio: Listens and comprehends 28. 1 2 3 6 7
29. Radio: Articulation of transmissions 2.1 2 3 6 7
30. MDT: Use/comprehension/articulation 3. 1 2 3 6 7
IKNOWLEDGE
31. Department policies and procedures: 3.1 2 3 6 7
31a. Reflected by verbaliwritten/simulated testing i/ 3a.1 2 3 6 7
31b. Reflected in field performance ath.1 2 3 6 7
32. Knowledge of the criminal statutes: 2.1 2 3 6 7
32a. Reflected by verbal/written/simulated testing (./ 32a.1 2 3 6 7
32b. Reflected in field performance 32b.1 2 3 6 7
33. Knowiledge of criminal procedure: 3. 1 2 3 6 7
33a. Reflected by verbal/written/simulated testing v 33a.1 2 3 6 7
33b. Reflected in field performance 33%.1 2 3 6 7




Ravenna Police Department Daily Observation Report Number: 25

Field Training Program Date: 01/22/2010
Narrative Evaluation

The most satisfactory performance area of the day was in category: 2, 20

A specific incident which justifies this rating is:

Ptl. Coy continues to show eagerness to quickly learn the job and is actively involved in
the calls assigned or self-initiated throughout the day. Ptl. Coy also shows interest by the
many questions he asks throughout the day regarding the various calls handled.

Ptl. Coy showed initiative during the course of the shift by making several traffic stops.
One of Ptl. Coy’s traffic stops resulted in him making an arrest for OVL

The least satisfactory performance area of the day was in category: 15

A specific incident which justifies the rating is:

Ptl. Coy needs improvement in the time used to complete reports for the day. However,
Ptl. Coy has shown marked improvement in this area.

Shift Activity:

CFS #2100220001  Loud Music/Party
CFS #2100220011  Traffic Stop

CFS #2100220012  Stationary

CFS #2100220014  Traffic Stop (OVI)

FTO’s Note: :
Ptl. Coy was in his own patrol car today. In addition to handling his own assigned calls,
Ptl. Coy also responded to other officer’s calls as a back-up unit. Ptl. Coy is growing

more independent in his day to day duties and is handling the added responsibility well.

P . Comly #9”3SL l—ﬁ)‘l—-']f'z_o)l)

Trainee’s Signature v Date

Pl " W e 6‘//&2/&0/0

Field Training Officer’s Signature Date




RAVENNA POLICE DEPARTMENT Daily Observation Report - No._ 26

Field Training Program Date: Of /Z?: 720/0
P o7 RIS ¥4zy b Vecanro, Rpammmy  *42)
Trainee's Name (l./ast, First) Badge # FTO's Name (Last, First)‘ Badge #

RATING INSTRUCTIONS: Rate observed behavior with reference to the Standardized Evaluation Guidelines. A narmative
evaluation must be attached. Use the category number below to reference your comments. Check "N.0O." box if not observed.
If the trainee fails to respond to training, check "N.R.T." box and comment on the back. List minutes of remedial training in the

right hand column. Note: A rating of "4" indicates the trainee has progressed to a minimum acceptable standard and

performed at a solo uniformed patrol officer standard, in that category, this shift.

RATING SCALE Assignment or Reason for No FTO Evaluation
Unacceptable by Acceptable Superior by
FTP Standards Level FTP Standards
1 2 '3 4 5 6 7
|ATTITUDE N.O. |[N.R.T e R.T.
1. Acceptance of feedback 1. 123 4 5
2. Attitude toward police work 2. 123 4586
3. Integrity/Ethics 3. 123 5 6
4. Leadership 4. 1 2 3 é}ﬁ 6 7
|APPEARANCE
5. General appearance | | | 5 1 2 34 5 6(7 )
IRELATIONSHIPS -
6. With citizens/community 6. 12 3 45 6
7. With other department members 7. 12 3 45 6
8. Community organizing { 8. 12 3 4567
JPERFORMANCE
8. Driving skill: Normal conditions ; v o, 6 7
10. Driving skill: Moderate/high stress conditions Lo i 2 8 6 7
11. Use of map book: Orientation/response time 1. 1 2 6 7
12. Routine forms: Accuracy/completeness 2. 1 2 6 7
13. Report writing: Organization/details 13. 1 2 6 7
14. Report writing: Grammar/speliing/neatness 14, 1 2 6 7
15. Report writing: Appropriate time used 15. 1 2 6 7
16. Field performance: Non-stress conditions 6. 1 2 6 7
17. Field performance: Stress conditions 4 17. 1 2 6 7
18. Investigative skills IV 18. 1 2 6 7
19. Interview/interrogation skills 4 19. 1 2 6 7
20. Self-initiated field activity 20. 1 2 6 7
21. Officer safety: General 21, 1 2 6 7
22, Officer safety: Suspicious persons/suspects v 2 1 2 6 7
23. Control of conflict; Voice command V4 2. 1 2 6 7
24. Control of conflict: Physical skilt v/ 24, 1 2 6 7
25. Problem-solving/decision-making 25, 1 2 6 7
26. Problem-solving techniques 6. 1 2 6 7
27. Communications: Use of codes/procedure 27. 1 2 6 7
28. Radio: Listens and comprehends 28. 1 2 6 7
29. Radio: Articulation of transmissions 2. 1 2 6 7
30. MDT: Uselcomprehension/articulation 3. 1 2 6 7
IKNOWLEDGE .
31. Department policies and procedures: 3. 1 2 3(4)5 6 7
31a. Reflected by verbal/written/simulated testing i/ 31a.1 2 3 4 5 6 7
31b. Reflected in field performance 3.1 2 3(Q)5 6 7
32. Knowledge of the criminal statutes: 2.1 2 3 @ 56T
32a. Reflected by verbal/written/simulated testing v 32a.1 2 3 4 5 67
32b. Reflected in field performance 32b.1 2 3 % 5617
33. Knowledge of criminal procedure: 33 1 2 3 567
33a. Reflected by verbal/written/simulated testing v/ 33a.1 2 3 567
33b. Reflected in field performance 33.1 2 3 m 56 7




Ravenna Police Department  Daily Observation Report Number: 26

Field Training Program Date: 01/23/2010
Narrative Evaluation

The most satisfactory performance area of the day was in category: 2, 20

A specific incident which justifies this rating is:

Ptl. Coy continues to show eagerness to quickly learn the job and is actively involved in
the calls assigned or self-initiated throughout the day. Ptl. Coy also shows interest by the
many questions he asks throughout the day regarding the various calls handled.

The least satisfactory performance area of the day was in category: 15

A specific incident which justifies the rating is:

Ptl. Coy did not initiate any traffic stops or perform business/residential checks during
down time. Ptl. Coy was advised of the importance of completing such tasks for criminal
patrol.

Shift Activity:
CFS #2100230001  Intoxicated Subject
CFS #2100230003  Foot Patrol

FTO’s Note:

Ptl. Coy was in his own patrol car today. In addition to handling his own assigned calls,
Ptl. Coy also responded to other officer’s calls as a back-up unit. Ptl. Coy is growing
more independent in his day to day duties and is handling the added responsibility well.

I do not see any issue which would prevent Ptl. Coy from being released from the FTO
program and placed on his own relatively soon. ’

PH Con fy *43y <|2q |0

Trainee’s Signature = Date

% M iz o1 /23 Jearo

Field Training Officer’s Signature Date




RAVENNA POLICE DEPARTMENT

Field Training Program

Y cov , TS *y3y

Trainee's Name (Last, First) Badge #

Daily Observation Report No.

Date: Z?ZZO/O
Pr Veccuro , Renoman ®yz)

FTO's Name (Last, First) Badge #

RATING INSTRUCTIONS: Rate observed behavior with reference to the Standardized Evaluation Guidelines, A namative
evaluation must be attached. Use the category number below to reference your comments. Check "N.O." box if not observed.
If the trainee fails to respond to training, check "N.R.T." box and comment on the back. List minutes of remedial training in the

right hand column. Note: A rating of "4" indicates the trainee has progressed o a minimum acceptable standard and

performed at a solo uniformed patrol officer standard, in that category, this shift.

RATING SCALE Assignment or Reason for No FTO Evaluation
Unacceptable by Acceptable Superior by )
FTP Standards Level FTP Standards F 70 OFF ST X
1 2 3 4 5 6 7

JATTITUDE N.O. |N.RT R.T.
1. Acceptance of feedback 1. 123 4567
2. Atftitude toward police work 2. 123 4567
3. Integrity/Ethics 3...123 4526867
4. Leadership 4 1 2 3 456867
JAPPEARANCE

5. General appearance | | 5. 1 2 345067
|RELATIONSHIPS

6. With citizens/community 6. 12 3 4 5 6 7
7. With ather department members 7. 123 45 67
8. Community organizing 8. 123 4567
JPERFORMANCE

9. Driving skill: Normal conditions g o 34 5 6 T
10. Driving skill: Moderate/high stress condlhons LA B4 567
11. Use of map book: Orientation/response time 1. 12 3 4 5 6 7
12. Routine forms: Accuracy/completeness 12,12 3 45 6 7
13. Report writing: Organization/details 13. 12 3 4567
14. Report writing: Grammar/spelling/neatness 4. 12 3 45 6 7
15. Report writing: Appropriate time used 5. 12 3 4567
16. Field performance: Non-stress conditions 6. 12 3 45 6 7
17. Field performance: Siress conditions 17.12 3 4567
18. Investigative skills 8. 12 3 4 58 67
10. Interview/interrogation skills 9. 12 3 456 7
20. Self-initiated field activity 20. 12 3 45 67
21. Officer safety: General 1.1 2 3 4567
22. Officer safety: Suspicious persons/suspects 2. 1234567
23. Control of conflict: Voice command 2. 123 4567
24. Control of conflict: Physical skill 4. 12 3 45 67
25. Problem-solving/decision-making 5. 12 3 4567
26. Problem-solving techniques 2% 123 4567
27. Communications: Use of codes/procedure 27.1 2 3 45 6 7
28. Radio: Listens and comprehends 28. 123 4 567
29. Radio: Articulation of transmissions 20123 45 67
30. MDT: Uselcomprehension/articulation 30. 123 4567
IKNOWLEDGE

31. Department policies and procedures: 3. 1 2 3 4 56 7
31a. Reflected by verbal/writter/simulated testing 3a.1 2 3 4 5 6 7
31b. Reflected in field performance 3.1 2 3 4 5 6 7
32. Knowledge of the criminal statutes: 32123 4567
32a. Reflected by verbal/written/simulated testing 32221 2 3 4 5 6 7
32b. Reflected in field performance an.1 2 3 4 567
33. Knowledge of criminal procedure: 3. 123 4567
33a. Reflected by verbal/written/simulated testing 3.1 2 3 4 5 6 7
33b. Reflected in field performance 33.1 2 3 4 5 6 7




RAVENNA POLICE DEPARTMENT
Field Training Program

Pr_coY RIS ¥4y

Trainee's Name (fast, First) Badge #

Daily Observation Report - No. 2%

Date: O f / BQZZOZO

Pr. Ueccuro, Bendnran *47|

FTO's Name (Last, First) Badge #

RATING INSTRUCTIONS: Rate aobserved behavior with reference to the Standardized Evaluation Guidelines. A narrative
evaluation must be attached. Use the category number below to reference your comments. Check "N.0." box if not observed.
If the trainee fails 1o respond to training, check "N.R.T." box and comment on the back. List minutes of remedial training in the

right hand column. Note: A rating of "4" indicates the trainee has progressed to a minimum acceptable standard and

performed at a solo uniformed patrol officer standard, in that category, this shift.

RATING SCALE Assignment or Reason for No FTO Evaluation
Unacceptable by Acceptable Superior by o
FTP Standards Level FTP Standards F )

1 2 3 4 5 6 7 10 OFF SKK
JATTITUDE N.O. |N.R.T R.T.
1. Acceptance of feedback 1. 123 4 5617
2. Attitude toward police work 2. 123 4567
3. Integrity/Ethics 3. 123 4567
4, Leadership 4 123 458617
JAPPEARANCE
5. General appearance | | ‘ 5. 1 2 3456 7
|[RELATIONSHIPS
8. With citizens/community 6. 12 3 4567
7. With other department members 7. 12 3 4567
8. Community organizing 8. 12 3 456
|JPERFORMANCE
8. Driving skill: Normal conditions P ¥ 5 6 7
10. Driving skill: Moderate/high stress conditions & i =4 5 6 7T
11. Use of map book: Orientation/respanse time 1. 1 2 3 4 5 6 7
12. Routine forms: Accuracy/completeness 2. 12 3 4567
13. Report writing: Organization/details 13. 1 2 3 4 5 6 7
14. Report writing: Grammar/speling/neatness 14, 1 2 3 4 56 7
15. Report writing: Appropriate time used 15. 1 2 3 4 5 6 7
16. Field performance: Non-stress conditions 8. 12 3 4567
17. Field performance: Stress conditions 7. 1 2 3 4 5 6 7
18. Investigative skills 8. 1 2 3 4 567
19. Interview/interrogation skills 9. 12 3 45 6 7
20. Self-initiated field activity 2. 12 3 4567
21. Officer safety: General 2. 12 34567
22, Officer safety: Suspicious persons/suspects 2. 12345867
23. Control of conflict: Voice command 22.12 34567
24. Control of conflict: Physical skili 4. 12 3 45 67
25. Problem-solving/decision-making 5. 123 45467
26. Problem-solving techniques 8. 123 45867
27. Communications: Use of codes/procedure 27212 3 4567
28. Radio: Listens and comprehends 28. 1 2 3 456 7
29. Radio: Articulation of transmissions 29,1 2 3 456 7
30. MDT: Use/comprehension/articulation 30. 123 45¢617
IKNOWLEDGE
31. Department policies and procedures: 3. 1 2 3 4 567
31a. Reflected by verbalfwritten/simulated testing 3a.1 2 3 4 5 6 7
31b. Reflected in field performance 3.1 2 3 45 6 7
32. Knowledge of the criminal statutes: 32123 4567
32a. Reflected by verbal/written/simulated testing 32241 2 3 4 5 6 7
32b. Reflected infield performance 3.1 2 3 456 7
33. Knowledge of criminal procedure: 33. 1 23 4567
33a. Reflected by verbal/written/simulated testing 33a.1 2 3 4 5 6 7
33b. Refiected in field performance 33.1 2 3 4 5 6 7




RAVENNA POLICE DEPARTMENT

Field Training Program

P co¥  rTS *43Y

Trainee's Name (L4st, First) Badge #

Daily Observation Report - No. 29
Date: O2/0S /26/0

P VEcehty Rowgaran ®Uz|

FTO's Name (Last, First) Badge #

RATING INSTRUCTIONS: Rate observed behavior with reference to the Standardized Evaluation Guidelines. A narrative
evaluation must be attached. Use the category number below to reference your comments. Check "N.Q." bax if not observed.
If the trainee fails to respond to training, check "N.R.T." box and comment on the back. List minutes of remedial training in the

right hand column. Note: A rating of "4" indicates the trainee has progressed to 2 minimum acceptable standard and

performed at a solo uniformed patrol officer standard, in that categary, this shift.

RATING SCALE Assignment or Reason for No FTO Evaluation
Unacceptable by Acceptable Superior by )
FTP Standards Level FTP Standards Fo O o LT C K
1 2 3 4 5 6 7
JATTITUDE N.O. |IN.R.T R.T.
1. Acceptance of feedback 1. 123 4 567
2. Attitude toward police work 2. 123 4567
3. Integrity/Ethics 3. 123 45¢617
4, Leadership 4. 123 456867
JAPPEARANCE
5. General appearance | | | 5 12 34 56 7
|RELATIONSHIPS
6. With citizens/community 6. 12 3 4567
7. With ather department members 7. 123 45867
8. Community organizing 8. 123 4567
JPERFORMANCE
9. Driving skill: Normal conditions o =4 5 6 7
10. Driving skill: Moderate/high stress conditions &+ =4 5 6 7
11. Use of map book: Orientation/response time 1. 12 3 4 56 7
12. Routine forms: Accuracy/completeness 12212 3 4 56 7
13. Report writing: Organization/details 3. 12 3 45 6 7
14, Report writing: Grammar/speliing/neatness 14. 12 3 45 67
15. Report writing: Appropriate time used 5. 12 3 4 5 6 7
16. Field performance: Non-stress conditions 6. 12 3 4567
17. Field performance: Stress conditions 7. 1 2 3 4 5 6 7
18. Investigative skills 8. 1 2 3 4 5 6 7
19. Interview/interrogation skills 19. 12 3 4 56 7
20. Self-initiated field activity 20, 123 4567
21, Officer safety: General 2. 12 3 4567
22. Officer safety: Suspicious persons/suspects 2 123 4567
23, Control of conflict: Voice command 23.123 4567
24. Control of conflict: Physical skilt 4. 12 3 4 56 7
25. Problem-solving/decision-making 5. 123 4567
26. Problem-solving technigues % 12 3 4567
27. Communications: Use of codes/procedure 27.1 2 3 4567
28. Radio: Listens and comprehends 28. 1 2 3 4 56 7
29. Radio: Articulation of transmissions 2.1 23 4567
30. MDT: Use/comprehension/articulation 3. 12 3 4567
IKNOWLEDGE
31. Department policies and procedures: 1.1 23 4567
31a. Reflecied by verbal/written/simulated testing 3.1 2 3 4 5 6 7
31b. Reflected in field performance 3.1 2 3 4 5 6 7
32. Knawiedge of the criminal statutes: 322123 4567
32a. Reflected by verbal/written/simulated testing 32221 2 3 4 5 6 7
32b. Reflected in field performance 3.1 2 3 45 6 7
33. Knowledge of criminal procedure: 3312 3 456 7
33a. Reflected by verbal/written/simulated testing 332.1 2 3 4 56 7
33b. Reflected in field performance 33.1 2 3 4 5 6 7




RAVENNA POLICE DEPARTMENT
Field Training Program

b oy crrs  #YY

Trainee's Name '(Last. First) Badge #

Daily Observation Report - No. 30
Date: _0Z / Q& /2010

b Uecctiro | REsmman #92s

FTO's Name (Last, First) Badge #

RATING INSTRUCTIONS: Rate observed behavior with reference to the Standardized Evaluation Guidelines. A namative
evaluation must be attached. Use the category number beiow to reference your comments. Check "N.0." box if not observed.
If the trainee fails to respond to training, check "N.R.T." box and comment on the back. List minutes of remedial training in the

right hand column. Note: A rating of "4" indicates the trainee has progressed to a minimum acceptable standard and

performed at a solo uniformed patrol officer standard, in that category, this shift. V

RATING SCALE Assignment or Reason for No FTO Evaluation

Unacceptable by Acceptable Superior by o

FTP Standards Level FTP Standards - F S S K

1 2 3 4 5 6 7 ' m @FF C_

JATTITUDE N.O. [N.R.T R.T.
1. Acceptance of feedback 1. 123 4567

2. Atftitude toward police work 22 123 4567

3. Integrity/Ethics 3. 123 45617

4, Leadership 4 1 23 4567
JAPPEARANCE

5. General appearance | | | 5 123 4056 1 |
|RELATIONSHIPS

B. With citizens/community 6. 123 4567

7. With other department members 7. 123 4567

8. Community organizing 8. 123 45617
[PERFORMANCE

9. Driving skill. Normal conditions oo 23«4 5 6 T

10. Driving skill. Moderate/high stress conditions 2/3.4 5 6 7

11. Use of map book: Orientation/response time 1. 1 2 3 4 5 6 7

12. Routine forms: Accuracy/completeness 12212 3 4 567

13. Report writing: Organization/details 3. 1 2 3 45 67

14. Report writing: Grammar/spelling/neatness 4. 123 4567

15. Report writing: Appropriate time used 15. 123 4 567

16. Field performance: Non-stress conditions 6. 1 2 3 4567

17. Field performance: Stress conditions 7.1 2 3 4 56 7

18. Investigative skills 18 1 2 3 4 5 6 7

19. Interview/interrogation skills 19. 12 3 45 67

20. Self-initiated field activity 200123 45617

21. Officer safety: General . 2.1 2 3 45 67

22. Officer safety: Suspicious persons/suspects 22123 45617

23. Control of conflict:’ Voice command 23, 12 3 4 5867

24. Control of conflict: Physical skill 24, 1 23 45 6 7

25. Problem-solving/decision-making 5. 123 4567

26. Problem-solving techniques 6. 123 45617

27. Communications: Use of codes/procedure 27.1 23 4567

28. Radio: Listens and comprehends 28. 1 23 45 67

29. Radio: Articulation of transmissions 2. 123 45617

30. MDT: Use/comprehension/articulation 3. 123 45617
IKNOWLEDGE

31. Depariment policies and procedures: 3. 1 2 3 4 5 67

31a. Reflected by verbaliwritten/simulated testing 31a.1 2 3 4 5 6 7

31b. Reflected in field performance 3.1 2 3 45 6 7

32. Knowledge of the criminal statutes: 32212345867

32a. Reflected by verbaliwritten/simulated testing 322.1 2 3 4 5 6 7

32b. Reflected in field performance 32b.1 2 3 4 5 6 7

33. Knowledge of criminal procedure: 3.1 23 45617

33a. Refiected by verbal/written/simulated testing 33a.1 2 3 45 6 7

33b. Reflectad in field performance 3.1 2 3 45 67




RAVENNA POLICE DEPARTMENT

Field Training Program

P oY s B43y

Trainee's Name (L'ast. First) Badge #

Daily Observation Report - No. 3 ‘
Date: _62/i2/ 2070

b ke, Rensvanmn By

FTO's Name (Last, First) Badge #

RATING INSTRUCTIONS: Rate observed behavior with reference to the Standardized Evaluation Guidelines. A narative
evaluation must be attached. Use the category number below to reference your comments. Check "N.O." box if not observed.
If the trainee fails to respond to training, check "N.R.T." box and comment on the back. List minutes of remedial training in the

right hand column. Note: A rating of "4" indicates the trainee has progressed to a minimum acceptabie standard and

performed at a solo uniformed patrol officer standard, in that category, this shift. ’

RATING SCALE Assignment or Reason for No FTO Evaluation
Unacceptable by Acceptable Superior by PT‘L CcOY MOURY TO AFTERNGA)
FTP Standards Level FTP Standards ‘
1 2 3 4 5 6 7 SHIFT.
JATTITUDE N.O. |N.R.T R.T.
1. Acceptance of feedback 1. 123 456 7
2. Attitude toward police work 2 123 4567
3. Integrity/Ethics 3. 123 45¢67
4. Leadership 4. 12 3 4567
JAPPEARANCE
5. General appearance | | 5. 12 34056 7
JRELATIONSHIPS
8. With citizens/community 6. 12 3 456 7
7. With other department members 7. 12 3 4567
8. Community organizing 8. 123 4567
PERFORMANCE
9. Driving skill: Normal conditions ! 2,34 5§ 6 7
10. Driving skill. Moderate/high stress condition§ & Woisdi'2°8.4 5 6 7
11. Use of map book: Orientation/response time 1. 12 3 4 567
12. Routine forms: Accuracy/completeness 12212 3 4567
13. Report writing: Organizatior/details 13. 12 3 4 567
14. Report writing: Grammar/spelling/neatness 14 12 3 4567
15. Report writing: Appropriate time used 5. 1 2 3 4 567
16. Field performance: Non-stress conditions 6. 1 2 3 4 5 6 7
17. Field performance: Stress conditions 7.1 2 3 4 56 7
18. Investigative skills 18. 12 3 4 56 7
19. Interview/interrogation skills 19. 1 2 3 4 56 7
20. Self-initiated field activity 20. 1.2 3 4567
21. Officer safety: General . 2. 1 2 3 4567
22. Officer safety: Suspicious persons/suspects 22.12 3 4567
23. Control of conflict: Voice command 23. 123 4567
24. Control of conflict: Physical skill 24,12 3 4567
25. Problem-solving/decision-making 25. 123 4567
26. Problem-solving technigues 6. 1234567
27. Communications: Use of codes/procedure 2712 3 4567
28. Radio: Listens and comprehends 28. 12 3 4567
29. Radio: Articulation of transmissions 2. 1 2 3 4567
30. MDT: Use/comprehension/articulation 30. 1234567
|[KNOWLEDGE
31. Depariment policies and procedures: 3. 1 2 3 4 567
31a. Reflected by verbal/written/simulated testing 3a.1 2 3 4 5§ 6 7
31b. Reflected in field performance 3b.1 2 3 4 5 6 7
32. Knowledge of the criminal statutes: 32123 4567
32a. Reflected by verbal/written/simulated testing 322.1 2 3 4 5 6 7
32b. Reflected in field performance 32b.1 2 3 4 5§ 6 7
33. Knowledge of criminal procedure: 33.123 45617
33a. Reflected by verbalwritten/simulated testing 3.1 2 3 4 567
33b. Reflected in field performance 3.1 2 3 4 567






















Clax Morris

From: Tim Adkins

Sent: Thursday, November 12, 2015 3:22 PM
To: Clay Morris

Cc: Joe Bica

Subject: Questions

Clay,

Ptl. Coy had an accidental discharge of a taser while checking it at MP. We would like to serve him with a letter o
counsel reference same. '

Received a call from Lt. Mulien who states per his doctor he will be on injury leave through 12-03-2015.

Lt. Mullen has stated his doctor has left it up to him whether or not he performs light duty. You have a form stating he is
cleared for light duty. Does Mullen have the authority to change status from day to day meaning he comes in and works
light duty on a Monday and then his back hurts too much on Tuesday and he takes an injury day and then he comes back
to light duty on Wednesday. Additionally — Mullen was assigned to a light duty administrative role which means we are
closed on Vets Day — He did not want to use a holiday for the day off and has submitted the day as injury leave — How
does that work?? | have been asked to supply a body to a PCDTF role which is strictly administrative in nature but would
require him to drive to Youngstown daily — Hour there, hour back and eight (8) hours on the job, would we have to pay
OT for above eight or could we assign him to 4 1os in that role??

Call me when you get a moment to discuss these issues.
Thanks,

Chief



Ravenna Police Department o same

Chief of Police

Phone : 330-296-6486
Fax: 330-296-5074

August 7, 2013

Patrolman Cristopher Coy
Ravenna Police Department
220 South Park Way
Ravenna, Ohio 44266 -

Re: Administrative Leave

Dear Cris:

On August 2, 2013 you were involved in an incident which necessitated you being place on
administrative leave.

After interviews with all parties involved, including yourself, it has been determined that your behavior
that evening though non-criminal in nature is certainly unacceptable for a police officer from this
agency. Police officers are held in a very different light in reference to their behavior away from the job
and you are constantly under a microscope. Any future unacceptable behavior will be dealt with
through progressive discipline up to and including termination.

Your probationary period with the Ravenna Police Department has been extended six months as a direct
result of this incident and the investigatory results. Your last day of probation will be October 22, 2014.

Beginning today, August 7, 2013, you are officially released from Administrative Leave and are ordered
to resume your duties as patrolman for the City of Ravenna.

Any questions may be directed to me.
Sincerely,

%7%/5(/2

Chief Tim6thy L. Adkins
Ravenna Police Department

Cc: Union/ Officer File/ HR/ Mayor

220 South Parkway « Ravenna, Ohio 44266



Ravenna Police Department oo s

Chief of Police

Phone : 330-296-6486
Fax: 330-296-5074

November 12, 2009

Sgt. Ptl. Christopher Coy
Ravenna Police Department
220 S. Parkway St.
Ravenna, Ohio 44266

Dear Ptl. Coy:

On October 31, 2009 you and fellow officers answered a trespass in progress call at 668
Page Street Apartment 6. Upon arrival officers faced a perpetrator with a knife that was
confrontational, threatening and violent. The perpetrator came towards Sgt. Svab in a
threatening manner and without hesitation you and fellow officers confronted the armed
subject and used enough force to bring him into custody.

Your quick actions resulted in a successful arrest without injury to the suspect, officers,
victim or others. I would like to commend you on your professional Police conduct and
bravery in dealing with this potential deadly encounter.

We take pride in the professional work our officers do on a daily basis. We appreciate
your dedication to the Ravenna Police Department and our community.

Sincerely, .- -

Yot

Steve L. Eatinger
Assistant Chief of Police

CC: Chief Adkins
File

220 South Parkway e Ravenna, Ohio 44266




OFFICE OF THE CHIEF OF POLICE

THIS IS TO CERTIFY THAT
Ptl. Christopher Coy

HAS BEEN AWARDED AN OFFICIAL
COMMENDATION FOR PROFESSIONAL
POLICE CONDUCT:

On October 31, 2009 Patrolman Christopher Coy and fellow officers were
dispatched to a trespass in progress at 668 Page St. Apartment 6. Upon arrival
officers were faced with a confrontational subject armed with a knife. The
subject advanced towards Sgt. Svab in a threatening way using the knife.
Quick action by Patrolman Coy and fellow officers resulted in the subject being
apprehended without injury to the suspect, victim or officers.  You are to be
commended for bravery and Professional Police Conduct in handling this life
threatening situation.

GIVEN UNDER MY HAND IN THE CITY OF RAVENNA,
COUNTY OF PORTAGE AND THE STATE OF OHIO
THIS 12 DAY OF November ,2009

ot { Tl Pl

Timothy L//Adkins Steve L. Eatinger
CHIEF QF POLICE ASSISTANT CHIEF OF POLICE
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210 Park Way
Ravenna, OH 44266
p 330.296.3864 - £ 330.297.2164

November 4, 2020

Cristopher Coy
2495 Stroup Rd.
Atwater, OH 44201

Dear Cris,

Upon the recommendation of the Police Chief, Jeffrey Wallis, 1 am pleased to appoint you to the position
of Sergeant for The City of Ravenna. Your first day in this role will be November 10, 2020. As you are
aware, this promotion is contingent upon current supervisory operational needs, including Sergeant
staffing levels. There is currently a provisional opening, but in the event staffing levels for the Sergeant
position are modified due to current leaves of absence, please be aware your appointment in the Police
Department may return to the Patrol Officer position.

This is a full-time, non-exempt bargaining unit position. You will be paid biweekly. Your annual starting
salary will be Union Range 16, Step F or $76,169.60. This is an hourly rate of $36.62. Your employment
is subject to the terms of the collective bargaining agreement with the Fraternal Order of Police. You
will be required to successfully complete a six (6) month probationary period.

Following is a summary of the employment benefits for this position:
o Ohio Police and Fire Pension -effective date of hire

o Life Services Employee Assistance Program — effective date of hire

© Medical, Rx, Dental and Vision Insurance — effective after 90 days of employment with
the City of Ravenna

o $20,000 Term Life Insurance — effective after 90 days of employment with the City of
Ravenna

If you have any questions regarding your employment, please contact Heather Richkowski, Human
Resources Director at 330-298-1804.

I look forward to working with you,

Sincerely, / /

g

Frank Seman, Mayor

Acceptance
I have read the conditional offer letter and agree to the terms and con<7tions.

Signature C*/L/O Cﬁq’i\;} Date /! / “

T oL




Ravenna Police Department

Chief of Police

Phone: 330-296-6486
Fax: 330-296-5074

CITY OF RAVENNA

-~ OATHOFOFFICE ~ — - - - - - -

State of Ohio
Portage County

l, Cristopher Coy, do solemnly swear that | will support the Constitution of the United States,
the Constitution of the State of Ohio, the Laws and Ordinances of the City of Ravenna, abide by
the rules and regulations of the Ravenna City Police Department and that | will faithfully,
honestly, and impartially discharge the duties of Sergeant for the City of Ravenna, State of
Ohio, during my tenure in said capacity.

Uy  (Com

Cristopher Coy

Sworn to before me and subscribed in my presence this 9" day of November.

2
7t
Frank Seman Jeffréy\&. Wallis
Mayor/Director of Public Safety Chief of Police

220 South Parkway « Ravenna, Ohio 44266



RECEIVED
FEB 22 1

MAYOR'S OFFyCE

21 Feb 2019
To; City of Ravenna, Department of Human Resources

Re; Public records request under FOIA for employee records

I, as a private citizen, am requesting a copy of the signed “Oath of Office” for Patrolman
Coy of the Ravenna City Police Department.

| Thank You



Jennifer Collier

From: Jennifer Collier

Sent: _Thursday, June 09, 2016 10:15 AM

To: 4

Cc: Jeff Wallis; Kimble Cecora; Frank Seman
Subject: Vacation time

Your Vacation Carryover request has been located.
After meeting with the Mavyor this morning, it has been decided that the carryover request will be honored. Therefore,
no time will be removed from your balance of hours.

(7&/(/(/0"&/4 R Collier



City of Ravenna

Employee Request To Carry Over Vacation.

Form# 2012-003

Date/Time Submitted: Tuesday, May 31, 2016 Employee Name: Cris Coy
Department: Police
Anniversary Date: Monday, May 30, 2016 .

BY2

As of my anniversary date | will be unable to use the remaining “9. Hours of vacation time I will have accrued and |
am requesting to carry these hours over to my next years vacation time.

For the following reason: Unable to use because of staffing.

(\/LM C,D’(/M b /7-’/’1/0 Ho

Employee’s Signature Date

Administrative Action:

Recommended [0 Recommended
[1-NQT Recommended [0 NOT Recommended

02 Ton 2o/t ——
Departmenf Head Slgnature & Date Mayor's Signatufe’& Date







FINANCE

Ravenna Police Department sy ssos

Phone : 330-296-6486
Fax: 330-296-5074

CITY OF RAVENNA
OATH OF OFFICE

State of Ohio
Portage County

I, Cristopher Coy, do solemnly swear that I will support the Constitution of the
United States, the Constitution of the State of Ohio, the Laws and Ordinances of the
City of Ravenna, abide by the rules and regulations of the Ravenna City Police
Department and that I will faithfully, honestly, and impartially discharge the duties
of FULL TIME PATROLMAN for the City of Ravenna, State of Ohio, during my

tenure in said capacity.

Cong Conl,

e \J/

Sworn to before me and subscribed in my presence this 23" day of April 2013.

it j3= G

7

Joseph Bica Jr.
Mayor- Safety Director
Ravenna, Ohio

220 South Parkway « Ravenna, Ohio 44266



Ravenna Police Dé’ﬁﬂl’ IMENT oty ackins

Chief of Police

Phone : 330-296-6486
Fax: 330-296-5074

April 23,2013

Jennifer Collier

Assistant Finance Director
City of Ravenna

210 South Park Way
Ravenna Ohio 44266

Dear Jennifer:

Effective April 23, 2013 Cristopher Coy was appointed as a full time

police officer for the Ravenna Police Department. Cristopher will be replacing
Joan Bauer who resigned from the department effective April 16, 2013.

Ptl. Coy has worked for the city as a part-time officer for the past three

years. Effective with his new position he will be at Step C on the union pay scale
for officers which is $22.62 per hour.

Please make the necessary addition to your records.

If you have any questions please feel free to contact my office.

Sincerely,

=2

Timothy’L. Adkins
Chief of Police

CC: file
Mayor

220 South Parkway * Ravenna, Ohio 44266




CITY OF RAVENNA NEW HIRE EMPLOYMENT REQUIREMENTS FOR FULL TIME POLICE AND FIRE UNION

EMPLOYEES

o—~Application-and-resume
o Drug test
o Background check
‘p/Ap ointment letter
Wﬁ and Ohio tax forms
e—t9-with-eopies of document(s) used to determine citizenship attached to the form 40;495;,”
o—Direet-depesit form with voided check attached to the form lf]@ NEeel
o__Ohio-New-Hire form Vo gecl
o Police employees will need: (Docs faxed to Opf for approval to work but origs mailed)
Police and Fire Personal History Record
Mre—employment physical requirements faue ﬁ/[ to
o Physician’s report for minimum medical testing \] £ &Z mﬁ[eﬁéﬂt
o Members medical questionnaire
o Certification of initial annual salary (Finance completes)
Report of Medical Exam and results
‘Q/Oath of Office
o Fire employees will need: (Docs faxed to Opf for approval to work but origs mailed)
o Police and Fire Personal History Record
To provide their certification cards, copy for employee file
Members Medical Questionnaire/Physician’s Certification
Report of Medical Exam and results
Finance Dept completes Report of Certification of Initial Annual Salary
Oath of Office
o Finance Dept will need confirmation of approval of hire from Ohio Police and Fire
<b/ edical Mutual, Afscme Dental and Standard Life Insurance forms
\a/)gzeferred Compensation form

O O O O

ned acknowledgement that employee has received a Personnel Policy
Q/Zned acknowledgement that employee has received a Statement of Public Employment
la/gned acknowledgement that employee has received an Ohio Ethics Laws handbook
u/ ned acknowledgement that employee has received a Safety Policy
% ned acknowledgement that employee has received an IT Policy
o Finance Department will call Aflac Rep i
Fmance Department will consult with em ee concerning any previous, public e=nlaym
d procedires to transfel(‘);]nylsmk and vz:::iloncacccrials fe ‘);fs ﬂo{ ip FWZUX E CMJ’
\9/3ﬁ "n ‘,o,o/ ceble
Finance Department will begin deducting Ohio Police and Fire Union dues beginning the first
month of employment



EMPLOYEE ACKNOWLEDGEMENT FORM

OHIO ETHICS LAW AND RELATED STATUTES

Please sign and return this form to your Department Head for inclusion in your
personnel file.

I have received a copy of the Ohio Ethics Law and Related Statutes. | have familiarized

myself the information contained in this document and will retain the copy received for
my files.

name _ Cesteph b CoY

(PLEASE PRINT)

sisnatre __ (2 Coyy

DATE Lf-/?_.% ! 73)3




There is a four (4) step corrective action procedure;

First Occurrence: Verbal Warning, Documented In File

Second Occurrence: Written Warning, Documented In File

Third Occurrence: Three-Day Suspension, Documented In File

Fourth Occurrence: Termination

These four steps will be followed at all times with exception of the most serious violations. Serious
violations will be handled on a case by case basis depending on the severity. They may result in expedited
occurrences and/or immediate discharge on a first occurrence, pending an investigation. Safety Violations
Occurrences will be active for a twelve (12) month period. After twelve (12) they will be removed from your

file. Four occurrences in a twelve (12) period will be grounds for termination.

Any supervisor is authorized to issue safety violation notices, regardless of the employee’s department
Violations will be recorded in the employee’s personnel file.

CITY of RAVENNA
Acknowledgment of Safety & Health

Compliance Requirements

This will acknowledge that my employer has informed me of my rights under the OSHA Act of 1970 and has
given me a copy of the rules and regulations which are applicable to me on my job and as an employee of
the City of Ravenna. | understand and realize that my compliance with such rules and regulations is a

condition of my employment and that my failure to comply may result in my discharge.

Q_.f\lS%OD\I\IL/r\ B, CoY

Print Name:
Signature: O\A C,E’k/l
Date: “7“/1“‘3 {ab?:*?

TO BE RETAINED IN EMPLOYEE’S PERSONNEL FILE -



External Storage and Devices

1. External storage devices including, but not limited to, USB drives, external hard drives, personal
electronic organizers and smart phones, are not to be connected to any City of Ravenna
computer unless prior approval has been given by the Information Technology Department.

2. No unauthorized hardware may be connected to, or installed in, any City of Ravenna computer
unless approved by the Information Technology Department.

Antivirus Software and Risk Notification

1. Ali City of Ravenna computer systems are installed with, and monitored by, a centralized
antivirus software system. Disabling this software, or tampering with it in any manner is
prohibited.

2. No employee shall install additional antivirus or related software without the authorization of
the Information Technology Department.

3. Employees are responsible for notifying the Information Technology Department immediately if
they feel their computer security has been compromised, or has been infected with malicious
software such as a virus or other malware. Employees shall not take it upon themselves to
attempt to fix or remove any such issues.

All terms and conditions as stated in this document are applicable to all users of the City of Ravenna’s
network and Internet connection. All terms and conditions as stated in this document reflect an
agreement of all parties and should be governed and interpreted in accordance with the policies and
procedures mentioned above. Any user violating these policies is subject to disciplinary actions deemed
appropriate by the City of Ravenna.

User compliance
l, C,NtS'lLED}\—Q/\ D« C,D‘T/ » understand and will abide by this Information

Technology Usage Policy. | further understand that should | commit any violation of this policy, my
access privileges may be revoked, disciplinary action and/or appropriate legal action may be taken.

Civ (o] 23 [0z

Employee signature Date

Page 3 of 3





















POLICE OFFICER INTERVIEWS
11/21/08

NAME: (’iﬁkn;é‘apﬁpk’ (oy

Appointment Time : _/ 300 Time of Arrival : /< 5

APPEARANCE
WhiF Ofess shieT w [T1E D233 STal ks , WEU GroomsD
Coen C"]C fonTaCr D)L/]iZia/\al (env@efotien .

Q: What is the most stressful situation you have ever been under and how
did you react to it? ’”{’hﬁf&b While Woeekwq g CO N JaiL .
TRIKED Yhe imngle Down  CALIURAYE fhem +oO

| ‘ - 0L (ondipevation
~AA 1 N0 e @ U pS b Aé“ﬂ@[/l . 1ol N (onSipe
/I/ﬂg‘i%;ra? : vgﬁ th)} mﬂvagjf@ dheie Charalise

/
i

Q: What is your definition of “Force”? - , -
CNtdgy fowce Yo erveer HNE AZREST, 1 Ceing Al hinep
emery hand 2 yques | PRESSUFE forate .
UNYeRsSAn0s 7 e (onrimium

Q: What is “Deadly Force” and give me a justified example of such?
ﬁ) R ans% g};,ﬂ e+ Yiad CouLy Cause Dm thn-
Fleeiney relon R Vv Gaetee. dnaten — AemMeD
U N0ies mids Q) Fienenc ¢

Q: Our city has a large population of special needs citizens, ie MRDD,
Mental Health and Elderly. How would you tend to their needs when
answering a call for service involving this particular population?

TZ ?({'{ ‘4'1/\6/{/]/? w ‘-’"M \v{)? \{3«’(’1 l:,mci GM,’,. WV‘(“ ‘H
Wiy THLE Wita Yhem' Abou b PRCPIEM
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Raverna Police Department Tty i

Phone : 330-296-6486
Fax: 330-296-5074

August 7, 2013

Patrolman Cristopher Coy
Ravenna Police Department
220 South Park Way
Ravenna, Ohio 44266

Re: Administrative Leave

Dear Cris:

On August 2, 2013 you were involved in an incident which necessitated you being place on

administrative leave.

After interviews with ali parties involved, including yourself, it has been determined that your behavior
that evening though non-criminal in nature is certainly unacceptable for a police officer from this
agency. Police officers are held in a very different light in reference to their behavior away from the job
and you are constantly under a microscope. Any future unacceptable behavior will be dealt with

through progressive discipline up to and including termination.

Your probationary period with the Ravenna Police Department has been extended six months as a direct
result of this incident and the investigatory results. Your last day of probation will be October 22, 2014.

Beginning today, August 7, 2013, you are officially released from Administrative Leave and are ordered

to resume your duties as patroiman for the City of Ravenna.
Any questions may be directed to me.
Sincerely,

%‘% (D

Chief Tim6thy L. Adkins
Ravenna Police Department

Cc: Union/ Officer File/ HR/ Mayor

220 South Parkway « Ravenna, Ohio 44266



Additional Background investigation needed

1. Lets try actually leaving the office and doing a complete background investigation

Talk to co-workers at Mahoning County in person
Talk to Supervisor Mahoning County in person
Review personnel file at Mahoning County

Visit Neighbors (both current and past)

Revisit RMH and obtain personnel file for review

opo oe





















====== % OHIO ATTORNEY GENERAL * ======

Bureau Of Criminal Investigations
Ohio Law Enforcement Gateway
Data Security Use Policy

All applications and data are on a need to know basis. Any unauthorized access, use or
dissemination of any data is considered a breach of security and could result in
revocation of use rights and / or civil and criminal charges.

Control and Maintenance

AGO Policy will be reviewed and revised in accordance with parameters established in-
the AGO Security Policy.

User Acknowledgment

I 'acknowledge that | have read and understand the above listed policy. I acknowledge
that | am responsible for reading and understanding the OHLEG Rules and Regulations.
I also state that | will adhere to these directives and that failure to do so may constitute a
security violation resulting in denial of access to BCl OHLEG information resources as
well as other products and services provided by the AGO. | also understand that
violation of this policy will be reported to the appropriate authorities and may result in
administrative, criminal, or other adverse disciplinary action deemed appropriate

PrintedName: P—H; C.na‘s—/gﬁz)a ~ D. &OY Date: 3 ! 20 /2_,@}5"
Signature:__ (A% W ORI#___ OHOGT70S00

Agenc .
Ngme:y Rovenna Poliee D@P“J*’h\/\e,kyl"‘
1

Agency Acknowledgment

| acknowledge that | have read and understand the above listed policy. | acknowledge
that | am responsible for reading and understanding the OHLEG Rules and Regulations.
I also state that | am responsible for the users that are assigned to my charge and will
adhere to these directives and that failure to do so may constitute a security violation
resulting in denial of access to BCl OHLEG information resources as well as other
products and services provided by the AGO. | also understand that violation of this policy
will be reported to the appropriate authorities and may result in administrative, criminal,
or other adverse disciplinary action deemed appropriate

PrintedName: Date:

Title:

Signature; ORI #:

Ohio Attorney General Page 6
OHLEG Data Security Use Policy version 2 6/3/2014






Cristopher D. Coy o o ~ Confidential
Case No.: 1236101708 CDC ' S .

| “'Page2 .

L PRE-TEST IN‘TERVIEW' |

The followrng areas were thoroughly dlscussed with the subject dunng ‘the pre test |nterv1ew and , f o

the subject's relevant statements in each area are noted.

o EMPLOYMENT INFORMATION

" The subject stated that he

s seeklng part tlme employment asa Pollce Off|cer
. feels qualified to do the job for which he is applying with proper tralnlng,
- s satisfied with and feels he can manage financially on the startmg salary,
has no other job prospects pending at this time;
lgraduated from the Southeast High School Ravenna Oh|o in 1995 : :
“attended the Kent State University Trumbull -Campus, Niles, Ohio for two years majonng
o in Computer Technology and Criminal Justloe : S
received his OPOTA certification in 2007;
received his OPOTA corrections certification in 2007 -
‘is presently employed full-time W|th the Mahoning County Sheriff's Off|ce Youngstown :
‘ Ohio since May, 2007 as a Corrections Officer;
was preV|ously employed part-time with the Newton Falls Police Department Newton Falls ,
‘Ohio from March, 2007 until May, 2007 as an Auxrhary Police Officer and part-time

o with Coleman Professwnal Servrces Ravenna, Ohio from November, 2006 until P

‘May, 2007 as an Assistant/Aide and part-time wrth Rocksprmg Soap & Candle Co
5 Ravenna, Ohlo from 2002 until 2006;
©o.was formerly employed part-time with the Robinson Memorlal Hospltal Ravenna Ohlofrom '

1999 until 2002 in Environmental Services and part-time with Auto Zone, Ravenna,

Ohio for six months in 1998 in Sales and part-time with Wallace Computer Services,

: Streetsboro Ohio from 1997 until 1998 as a Line Worker and full-time W|th_-, .

Robinson Memorial Hospital, -Ravenna, Ohio from 1995 until - 1997 ‘in
: Dretary/Flad|ologyandfuIl t|mew1th Super Shops lnc Tallmadge Ohlofrom1995
until 1996'in Sales;  © B
deleted Auto Zone and Super Shops Inc from his Ravenna Police Department applloatlon v

-~ was grven a verbal warning while employed with Robinson Memorlal Hospltal for tardlness e

~~has never quit a job without giving notice;

- has hever been let go or been forced to resign from a prevrous employer ~ .

- feels very positive concerning the hours, duties and responsrbllltles of a Police Offlcer
has missed five days of work over the’ past year : S












 Cristopher D. Coy R U Confidential
Case No.: 1236-101708 CDC o | R o
.'Page6 .

QUESTIONS FOR CURRENT/FORMER CORRECTIONS OFFICERS

' 'The subject stated that he

, has had people attempt to brlbe him on a dally baSlS
has never accepted a bribe;
- traded crackers for beef stick one time from a prlsoner
has never used more force than needed to do the ]Ob
has never made a false report; ‘ : '
has never been 'suspended or written up for a V|olat|on of- rules and regulatlons
_has never lied to cover up for another-CO’s. actions; -
‘has never had a serious disagreement with supervisors or other officers; AR
has never, while.on duty, commltted or helped to commlt any act for Wthh he could have
: been arrested : .

CONCLUSION

VfAfter careful analy3|s of the subject‘s polygrams, itis the oplnlon of the polygraphlstthatthe subject i
was truthful throughout the examination-interview. , ‘ ’

.Thls report ls,submitted for yourconfidential ’inf.,ormati,on and consideratio’n. ‘

- CarroII R. Worthmgton Jr
» Certlfred Examlner '

THIS REPORT REFLECTS ONLY THE OPINIONS EXPRESSED AND IS FOR YOUR
-~ CONFIDENTIAL USE AND INFORMATION AND IS NOT TO BE ‘
TURNED OVER TO ANY THIRD PARTY! ‘



10.

11.

12.

13.

14.

15.

16.

17.

POLICE - FIRE PRE-EMPLOYMENT QUESTION FORMAT

ADA POST-OFFER

. Did you falsify anything regarding your Ravenna Police employment application ?

Have you ever purposely falsified any company records or documents?
Have you ever been convicted of a crime?

Have you ever committed a serious crime and not been caught?

Have you ever been fired from a job?

Have you ever used any illegal drugs?

Have you ever sold any illegal drugs?

. Have you ever stolen merchandise or property from any employer?

Have you ever stolen money from any employer?
Have you been truthful about your gambling?

Have you been truthful about your use of alcohol?
Have you been truthful about your financial status?
Are you withholding information about your health?
Have you been truthful about your driving record?
Have you ever shoplifted?

Have you ever committed any abnormal sexual act?

Are you concealing any information that would disqualify you from being hired?



SECURITY & POLYGRAPH CONSULTANTS, INC.
25200 Miles Road « Cleveland, Ohio 44146

(216) 831-3447 Fax (216) 360-9218

(800) 586-3884 (Ohio Only)

POLYGRAPH WAIVER AND RELEASE

DATE: -OCTOBER 17, 200R

TIME IN:__// % G

P.M.

l, CRISTOPHER D. COY do hereby voluntarily, without duress,
coercion, promise of reward or immunity, agree and stipulate to take a polygraph (truth verification)
examination, having had said technique expl'ained to my satisfaction, | hereby release Polygraph
Consultants, Inc.,  RAVENNA POLICE DEPARTMENT and the examiner
administering this examination from all claims resulting from, or arising out of this examination. |
consent to the use of electronic recording devices in conjunction with said examination. |
understand fully that | can terminate this examination at any time by so stating. To the best of my
knowledge at this time | have no mental and/or physical condition which would prevent me from

taking this examination.

PERSON BEING EXAMINED: /

WITNESSED BY: [ /// ﬂ %/

(Exam)}ner) N

The examination now being over, | hereby certify that | took the same voluntarily, was well treated
and remained of my own free will, knowing | could leave at any time. | also certify that there were
no threats, promises, or harm done to me during the entire period | have been here, either in
connection with the examination or my again signing this waivgr/release form.

//

Vi

PERSON BEING EXAMINED:

s ——

WITNESSED BY:
(E 7‘mner) \

TIME oUT/ RO A.%.

* Drug Screening *» Psychological Testing
* Specific * Pre- Employment * Periodic

C:\Security&Polygraph\New&CorrectedForms\PolyWaiv&Rel









DEPARTMENT OF PUBLIC SAFETY
DIVISION OF POLICE
RAVENNA ~ OHIO

THE CITY OF RAVENNA IS AN EQUAL OPPORTUNITY EMPLOYER. ALL APPLICANTS ARE CONSIDERED
WITHOUT REGARD TO RACE, COLOR, RELIGION, SEX, NATIONAL ORIGIN, AGE OR DISABILITY.

NAME: Q(O Y Cristo p\/\t\” ‘D(a\\/ét /§

LAST) (FIRST) MIDDLE)
POSITIONS APPLIED FOR: E/POLICE OFFICER IZ/FULL TIME [0 PART TIME
01 DISPATCHER I FULL TIME CI PART TIME
[ OTHER (SPECIFY)
DATE OF WRITTEN EXAMINATION:
DATE THIS APPLICATION COMPLETED:
DO YOU PRESENTLY HOLD A STATE LAW ENFORCEMENT CERTIFICATION? MYES I NO

INSTRUCTIONS

THIS PERSONAL HISTORY QUESTIONNAIRE IS INTENDED FOR THE USE OF THE RAVENNA POLICE
, PERSONNEL ADMINISTRATION SECTION. YOU MUST GIVE TRUTHFUL AND COMPLETE ANSWERS AS
'REQUESTED ON THESE PAGES UNLESS OTHERWISE SPECIFIED. ALL INFORMATION CONTAINED
_HEREIN WILL BE SUBJECT TO VERIFICATION, I.E., SOURCE DOCUMENTATION, POLYGRAPH AND
. SCREENING PROCEDURES. INFORMATION CONTAINED HEREIN WILL BE CONSIDERED STRICTLY

CONFIDENTIAL. THE CONFIDENTIALITY OF THIS DOCUMENT WILL BE PROTECTED WITHIN THE BOUNDS
OF THE LAW.

THE ANSWERS TO QUESTIONS CONTAINED IN THIS QUESTIONNAIRE MUST BE PRINTED, IN YOUR OWN
HAND, LEGIBLY IN BLACK INK ONLY. EACH INDIVIDUAL QUESTION MUST BE ANSWERED, THERE CAN BE
NO BLANKS. IF A QUESTION DOES NOT APPLY TO YOUR PARTICULAR CIRCUMSTANCE, INSERT “DNA”
IN THAT BLANK. WHEN ANSWERING QUESTIONS THAT REQUIRE DATES, INSERT THE FULL DATE-

WARNING

APPLICANTS ARE CAUTIONED TO ANSWER EVERY QUESTION TRUTHFULLY AND WITHOUT EVASION.
BOTH THE OHIO REVISED CODE AND RULES AND REGULATIONS OF THE RAVENNA, OHIO CIVIL

MUNICIPAL EMPLOYMENT. PENALTIES INCLUDE REJECTION FOR APPOINTMENT OR DISCHARGE AFTER
APPOINTMENT AND/OR PROSECUTION UNDER OHIO REVISED CODE SECTION 2921.13.

-1-


















NOTICE: THE FOLLOWING QUESTIONS AND ANSWERS W
POLYGRAPH MACHINE (LIE DETECTOR TEST).
WILL BE NECESSARY FOR YOU TO EXPLAIN IN

SECTION 6
GENERAL INFORMATION INQUIRY

DETAIL, ON THE CONTINUATION SHEE

CIRCLE THE CORRECT RESPONSE —

ILL BE VERIFIED THROUGH THE USE OF A

IF THE ANSWER TO ANY OF THE FOLLOWING IS YES, IT

T PROVIDED.

YES ORNO

1. Is there any reason you would be reluctant to take a human life if it became YES @
necessary in the course of your police duties?

2. Have you ever committed a felony for which you were never arrested or convicted? YES @
Have you ever been placed on or served in a criminal diversion type program that led YES @
to the eventual dismissal of any criminal charges?

4. Have you ever been convicted of a felony? YES @
Have you ever been convicted of a misdemeanor that had been reduced from an YES @
original felony charge?

6. Have you ever been convicted of any criminal offense? i.e. theft offenses, assault and
battery, wrongful influences of a minor, disorderly conduct, gambling, drug offense, YES @
sex offenses, offenses involving immoral or indecent conduct, fraud, trespassing,
conversion of trust, offenses involving military justice, or any other criminal offenses?

7. Have you ever been convicted of any traffic offense? i.e. operating a motor vehicle
while under the influence of alcohol or drugs, reckless operation, hit skip, vehicular
homicide, speeding, drag racing, willfully fleeing or eluding the police, operating an YES NO
unsafe vehicle, driving without a license, passing a school bus receiving or ——
discharging passengers, or any other traffic offense, excluding parking and
equipment violations?

8. As an adult, have you ever stolen anything? YES ®

9. Have you ever bought or sold any property that you knew was stolen? (\)_’_MES,,/ NO

10. Has your driver's license ever been suspended or revoked? YES @

11. Have you ever been committed to an enal institution as a result of either a felony or —3
a misdyemeanor conviction? ’P ’ YES @9

12. Are you presently under indictment or a defendant in any pending criminal, traffic or YES
civil actions?

13. Have you ever used any hallucinogens such as marijuana, hashish, mescaline, PCP,

THC, peyote, PCE, TCP, angel dust, or any other of their derivatives etc.? (IF YES, @ NO
how long ago did you last use this type of drug?)

14. Have you ever used any narcotics such as opium, morphine, codeine, meperidine, g
methadone or any other of their derivatives such as Darvon, lomotil, etc.? (IF YES, YES @
how long ago did you last use this type of drug?)

15. Have you ever used cocaine, heroin, LSD? (IF YES, how long ago did you last use YES @
this type of drug?) .

16. Have you ever used any prescription drugs such as barbiturates, amphetamines, g
Valium, Librium, Sopers, uppers-downers, etc. without the benefit of a prescription? YES
(If YES, how Jong ago?)

17. Have you ever used any prescribed medications for purposes other than that for YES @
which they were originally prescribed or intended? (If YES, how long ago?)

18. Have you ever used what are described as designer drugs, i.e. substances that are
chemically altered in make-up but which give the same effect as illicit drugs etc.? (If YES
YES, how long ago and what type of drug?)

19. Have you ever sold, been party to the sale, or in any other way been financially
rewarded due to the sale of any controlled substances or prescription drugs or any ( YEQ NO
other substance purported to be a controlled substance? T
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20. Have you ever been involved in glue sniffing or used any other such chemical agents YES NO
for the purpose of obtaining a state of intoxication?
21. Are you currently addicted to or use alcohol excessively or suffer from any alcohol YES 5
related problems, or are you currently under alcohol related treatments? m
22. Have you ever filed for, or received compensation from any industrial compensation YES CNO )
claim?
23. Have you ever applied for and received compensation from any industrial YES @
compensation claim?
24. Are you now, or have you ever received any type of governmental Support such as
welfare, ADC, housing subsidy payments, educational loans, or grants that you were YES .
not eligible for, received in a fraudulent manner or after receiving became ineligible
for but continued receiving?
25. Do you have any hatreds or prejudices toward others because of their race, sex,
National origin, religion or color that would be detrimental to your functioning as a YES @
police officer?
26. Do you have any problems because of gambling? YES @7
27. Do you have any problem controlling your temper? YES @
28. Have you ever been involved in an automobile accident? YES @
29. Have you ever engaged in any grossly unnatural sexual acts? YES \_NO
30. Have you ever engaged in any illicit sexual activities? YES @
31. Have you ever traveled outside the United States? (If YES, what countries?) YES @
32. Having reviewed the essential functions of the job (see page 20-22), is there any
physical or mental reason you could not perform those duties with or without YES @
accommodation?
33. Are you currently undergoing any psychiatric or psychological evaluations, treatments |
or examinations? YES @Q
34. Are you willing to submit, upon offer of employment to g psychological examination? YES NO
~~~~~~~~~~~~~~~“ Pt N Py iy ~~~~~~~~~~~~~~~~~
Have you ever applied for a position with any law enforcement or other government agency? gYES COINO

IF NO, GIVE REASON FOR REJECTION OR DECLINE OF
NAME OF DEPT OR AGENCY: DATE APPLIED: ACCEPTED: APPOINTMENT:

lv\m\’\an\ : CDM& "! -
St berre )| 1207 | Yes

S

o c\‘\rcxga. Cowl\’&"ﬂ

L

uAde m~sta M@ .

. e T SEN V\ad*gom&?\\a&ﬁec&
VAR O Af'l"'Z_DOW © Fbir \ \ijme_,‘/\% as ,}_L toer_

?S o "\b( {"’«Wi’)o!‘a\m'cla

228 1Y Y
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5) NAME OF EMPLOYER:

[ JOBTITLE:

ADDRESS OF EMPLOYER:

1 o\oynson MAMQ A
Hos P e\

Dy e;\-mhﬁ
@&%%kwmﬁewmmmume&

-
and AT Mo Arestnodt S,

FULL NAME & ADDRESS OF IMMEDIATE SUPERVISOR:

TELEPHONE NUMBER OF BUSINESS:

Laurenn FPlaVavra

(320) 14N ~o%) |

FULL NAME & ADDRESS OF CO-WORKER:

TELEPHONE NUMBER OF CO-WORKER:

N[A

TOTAL TIME EMPLOYED: SALARY: DESCRIPTION OF DUTIES: A
K3 - D gk buked oo Carkg Trans or‘}é,)
3 + %—Q.C\ ‘\S 'g -—1%:3 Pc&‘k .\\M’\Tg f"@ R&&\\ﬁ\ 0&8 . ’ P

START DATE OF EMPLOYMENT:

END DATE OF EMPLOYMENT:

| REASON FOR LEAVING:

1S~ 199

Mo Y\&,ﬂ

LIST HOURS WORKED AND DAYS OFF ON PRESENT JOB;

First S\rxip—{-—, Vactours u)e_t\'(_\t‘bwjg ondl Wee e ndR .,

8) NAME OF EMPLOYER:

JOB TITLE:

ADDRESS OF EMPLOYER:

V-)o\\\a% Co V\:\CQJ“
Servi c.u"M=P

10400 Danner .
Streeksbors, OWp 4424

FULL NAME & ADDRESS OF IMMEDIATE SUPERVISOR:

TELEPHONE NUMBER OF BUSINESS”

'S?\"C\/\(/ '\/OVO-K

(220)sL2 -52.50

FULL NAME & ADDRESS OF CO-WORKER:

TELEPHONE NUMBER OF CO-WORKER"

/A

TOTAL TIME EMPLOYED: SALARY: DESCRIPTION OF DUTIES:
' + - N:| )9t K p'\?"\'kﬁs?& \/qm\ow& L—f&\De-»{,S o o
e ’ V‘Ckﬂ\t:&y o cwsk‘bN\QP\‘;

START DATE OF EMPLOYMENT:

END DATE OF EMPLOYMENT:

REASON FOR LEAVING:

][99 1793

L’o\\(,(b\-f/

LIST HOURS WORKED AND DAYS OFF ON PRESENT JOB:

Second S\«TP(‘, h){e_,kiéwcuﬂg e N wWee¥end e,

IF MORE SPACE IS NEEDED, ATTACH AN 81/2 X 11 SHEET OF PLAIN PAPER

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
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SECTION 9
MILITARY RECORD

PRESENT DRAFT BOARD ADDRESS: DRAFT BOARD NUMBER: PRESENT DRAFT BOARD CLASS:
|
BRANCH OF SERVICE: UNIT (TANK CORPS, ENGINEERS, MEDICS. ETC. | MILITARY SERIAL NUMBER:
HIGHEST MILITARY RANK HELD: TYPE OF SEPARATION: TOTAL MONTHS COMBAT DUTY:
TOTAL MONTHS OVERSEAS DUTY: MILITARY SERVICE STATUS (READY, STANDBY OR NONE)
1. Have you ever asked for or received deferment from Military Service? [J YES EZ(NO
2. Were you ever Court Martialed, tried on charges, or subject of an summary [JYES @/NO

Court Martial, Captain's Mast, Article 15, Company Punishment, or any
Other disciplinary action while in the Armed Services?

3. Have you ever received a Government Disability Pension? [J YES MNO

4. Have you ever taken a General Education Development GED test? J YES MNO

SECTION 10
EDUCATIONAL BACKGROUND

CIRCLE THE HIGHEST GRADE COMPLETED: 12 3 4 5 6 7 8 9 10 14 @
ébMEﬁ@? | COLLEGE GRADUATE

IN THE SPACE BELOW, LIST EACH GRAMMAR, JUNIOR HIGH SCHOOL, HIGH SCHOOL, TRADE SCHOOL,
NIGHT SCHOOL BUSINESS COLLEGE OR UNIVERSITY THAT YOU ATTENDED, EITHER FULL OR PART
TIME. START WITH THE MOST RECENT SCHOOLS ATTENDED.

NAME OF SCHOOL: ADDRESS LOCATION OF SCHOOL GRADUATE DEGREES OR
. (YES OR NO) NUMBER OF UNITS
7?6AME\L W C):—wv{—'b\& cred A:I
So&u} eost High Ravenna , OWo Yeg college
ac_\/\oo \ P"*Q,P .

-13-



NAME OF SCHOOL;

ADDRESS LOCATION OF SCHOOL

GRADUATE
(YES OR NO)

DEGREES OR

NUMBER OF UNITS

Southeast aA\AA\
School

Eiﬂud*L”dﬂﬁ&\ CjV\éU

Yes

|

-14 -
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SECTION NO.

PAGE NO.

QUESTION
NO.

CONTINUATION
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CERTIFICATE

[ CERTIFY THAT THE STATEMENTS IN THESE CONTINUATION SHEETS ARE TRUE AND TO THE BEST OF
MY KNOWLEDGE THAT | HAVE PROVIDED COMPLETE DISCLOSURE OF ALL INFORMATION REQUESTED.
I FURTHER REAFFIRM THAT | UNDERSTAND THAT ANY FALSE STATEMENTS MADE IN THESE
CONTINUATION SHEETS MAY BE CAUSE FOR DISAPPROVAL OF MY APPOINTMENT OR FOR DISCHARGE
AFTER APPOINTMENT. I ALSO REALIZE THAT ANY FALSIFICATION MAY SUBJECT ME TO
DISQUALIFICATION BY THE CIVIL SERVICE COMMISSION AND/OR PROSECUTION UNDER THE OHIO
REVISED CODE SECTION 2921.13

C/u\,&o D, (Qﬂ?}/ i)r\:‘z/le%

SIGNATURE OF APPLICANT DATE

~~~~~~~~~~~~~~~~~~~~~~~~ r—v~~~~~~~~~~~~~~~~~

STATE OF OHIO
SS
COUNTY OF PORTAGE

O \(\Y\ix’\f)ﬂ h@‘/— % C O i BEING FIRST DULY SWORN ON THEIR OATH

SAYS THAT THE STATEMENTS MADE AND $UBSCRIBED BY HIM ON HIS FOREGOING APPLICATION ARE
TRUE.

SUBSCRIBED IN MY PRESENCE BY THE SAID AFFIANT AND BY THEM SWORN TO BEFORE ME THIS

22 pavor.) Oun\kar\,{ 200% b

a0 b s

NOTARY PUBLIC™

2102 '} 7deg saxdx3 uojssjuwon A
OlUO Jo ajel3 ‘aang Aoy
MONYM “T1IT13M

SEAL
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h RAVENNA CITY POLICE DEPARTMENT
WAIVER FOR RELEASE OF INFORMATION

IN ORDER TO EXPEDITE THE HIRING PROCESS WE REQUEST THAT YOU VOLUNTARILY SIGN THE
RELEASE BELOW. NO RECORDS WILL BE PROCURED UNTIL AFTER AN OFFER OF EMPLOYMENT IS
MADE. HOWEVER, UPON ACCEPTANCE BY THIS DEPARTMENT, A RELEASE WILL BE REQUIRED.

L C'F{S+OP\(\QP D~ Co Y HEREBY AUTHORIZE THE RELEASE OF
INFORMATION TO' THE RAVENNA CITY POLICE DEPARTMENT FOR THE PURPOSE OF CONDUCTING A
PRE-EMPLOYMENT BACKGROUND INVESTIGATION. SUCH INFORMATION MAY INCLUDE, BUT IS NOT
LIMITED TO, ANY AND ALL RECORDS PERTAINING TO PHYSICAL AND MENTAL HEALTH, ACADEMICS,
EMPLOYMENT, MILITARY SERVICE, CRIMINAL HISTORY, MY FINANCIAL STATUS, CHARACTER AND
REPUTATION.

} HEREBY GIVE MY PERMISSION AND WAIVE ALL PROVISIONS OF LAW FORBIDDING ANY PHYSICIAN OR
OTHER PERSON WHO HAS ATTENDED ME, OR ANY OTHER SCHOOL OFFICIAL, COURT, POLICE AGENCY
CREDIT BUREAU, FIRM OR PERSON, FROM DISCLOSING ANY KNOWLEDGE OR INFORMATION THEY
HAVE CONCERNING ME WHICH IS REQUESTED OR DESIRED BY THE RAVENNA CITY POLICE
DEPARTMENT. | FURTHER CONSENT THAT THE CHIEF OF POLICE OR HIS REPRESENTATIVE BE
PROVIDED WITH A COPY OF ANY SUCH RECORD CONCERNING ME WHICH THEY MAY DESIRE.

| HEREBY GIVE MY CONSENT TO THE RAVENNA CITY POLICE DEPARTMENT OR ITS DESIGNEE, TO
PERFORM TESTS OF MY BLOOD OR URINE TO DETERMINE MY -PHYSICAL CONDITION AND ANY USAGE
OF A PROHIBITIVE SUBSTANCE.

| RECOGNIZE THE RIGHT OF THE RAVENNA CITY POLICE DEPARTMENT TO TREAT, AT ITS DISCRETION,
CERTAIN SOURCES AS CONFIDENTIAL AND ITS RIGHT TO WITHHOLD FROM ME OR MY AGENT THE
NAMES OF SUCH CONFIDENTIAL SOURCES, AND INFORMATION OBTAINED THERE FROM.

D. (o 1)
4

i \'2/2/)’2,00*5
 DATE SIGNATURE OF APPLICANT

SIGNED BEFORE ME ON THE  ca) o) DAY OFQ OUNAAOU { 20 O ¥

et b omede

NpRY.Ly L, ] [
2 NOTARY PUBLIC
S (ELLILWANCK
Notary Public, State of Ohio ‘
My Commission Expires Sept. 11, 2012 230 W) Ce O&Qlf _Rue

STREET ADDRESS

“Yauenna, oYY Ly

CITY, STATE, zIP

S%Mmb—er W\, 207

EXPIRATION DATE
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NOTICE OF REQUEST TO SUBMIT TO DRUG TESTING

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~

I, Cr \\5%0}0\/\&(‘ b N C/O Y HEREBY ACKNOWLEDGE AND UNDERSTAND
THAT AT SOME POINT DURING THE APPLICATION PROCESS | WILL BE REQUIRED TO SUBMIT TO DRUG
TESTING AS REQUESTED BY THE RAVENNA CITY POLICE DEPARTMENT. | FURTHER ACKNOWLEDGE
AND UNDERSTAND THAT | WILL BE REQUIRED TO PASS SUCH DRUG TEST, OR TESTS, IN ORDER TO

QUALIFY FOR CONTINUED EMPLOYMENT WITH THE RAVENNA CITY POLICE DEPARTMENT.

(s D. M i3] 2c0s

SIGNATURE OF APPLICANT / DATE

-19 -



CITY OF RAVENNA
JOB DESCRIPTION

POLICE OFFICER
JOB TITLE

GENERAL SUMMARY: Under the supervision of a superior officer, is responsible for a variety of general and
specific police functions within the City including, but not limited to, maintenance of order, enforcement of laws and
ordinances, preservation and protection of life and property, prevention and detection of crime, and maintenance of
good public relations. Supervisory functions are limited to senior officer in charge.

PRINCIPAL TASKS AND RESPONSIBILITIES:

1. Patrols an assigned area in a motor vehicle, bicycle or on foot in order to detect and prevent crime or
disturbance of the peace and to apprehend violators. Familiarizes self with patrol area, notes hazards,
suspicious persons, and circumstances therein to report to superior officer.

2. Responds to reporfs of violations of laws and/or ordinances of the State of Ohio and the City of Ravenna.

3. Enforces vehicle and traffic laws, writes traffic citations, investigates accidents, and reports on accidents.
Investigates crimes and civil disturbances; gathers evidence and protects the crime scene until relieved by
the appropriate superior officer or investigatory unit. May be responsible for locating, questioning, and
detaining witnesses; pursues, apprehends, arrests, interrogates, and transports suspects and offenders as

necessary. Ability to perform strenuous tasks in an emergency situation and respond rapidly to calls for
assistance,

4. Testifies and presents evidence in criminal court as necessary.

5. Write crime reports and other required reports; completes forms describing circumstances of crimes,
accidents, investigations, complaints, and other police activities.

8. May perform other specialized police operations including, but not limited to, special investigations, drug
enforcement, and juvenile crimes. May perform clerical tasks in support of street personnel, radio, phones,
and communications.

7. May assist in training of new police officers, may provide safety/security training for the general public.

8. Performs other related duties as assigned.

The above statements are intended to describe the general nature and level of work being performed by employees

assigned this classification. They are not to be construed as an exhaustive list of all job duties performed by
personnel so classified.

KNOWLEDGE, SKILLS, AND ABILITIES REQUIRED:

Education:
* Anhigh school education or the equivalent.

Experience:
* Thisis an entry level position. No specific experience over and above the certification requirements is
required.

-20 -



Skills:
= "Abunity to communicate effectively and interact well with the public.

Ability to analyze situations rapidly and objectively and determine proper courses of action.

Skill in handling vehicles in normal and emergency conditions.

Physical agility, ability to pass yearly fitness testing standards.

Physical ability to prevent crime or disturbance of peace, and in top physical condition to prevent bodily

injury or death from law violators.

» Abroad knowledge of basic police operations, laws, ordinances, rules, and policies as applied to law
enforcement.

* An ability to write clearly and effectively.

OQther:

Possession of a valid Ohio vehicle operator's license.
Ohio State Certification for police officers training.
Ability to qualify annually with service revolver and off-duty weapons in order to carry a firearm.

The qualifications listed above are guidelines. Other combinations of education and experience that could provide
the necessary knowledge, skills, and abilities to perform the job should be considered.

-1 -
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210 Park Way
Ravenna, OH 44266
P 330.296.3864 « f 330.297.2164

D Approved D Not Approved (reason):

R

R
avenna

Signature of Appointing Authority

Date

For Office Use:

PAL Hours Available at Onset of this Request:

Rev. 1/19/22


































Eiuplcyee Maintenance

Employee  |COY, CRISTOPHER D. Prior Service Credit: Date Begun Service:

Ln | Class Description Code Balance-Hrs Balance-Days Freq | Earn-YTD Use-YTD

1 S |Sick Acc SIC 135.573 16.947 | 1 46.000 24.000
2 C Comp Acc CcomMP 17.160 ~2.145] 1 H.om.wmo 136.000
3 H Holiday Acc PHOL 72.000 9.000 4 80.000 24.000
4| P |personal PPRS 16.000 2.000| 4 24,000 8.000
5 \'% Vacation Acc PV03 83.080 10.385 1 3.080 0.000

Page 2

Date: 5/23/2014, Time:9:562:55 AM






Personnel Member Properties 10x7x17p4 Page 1 of 1

Member
Leave Banks

Vacation Accrual Rate:

* Hint: Total Hours is the total number of hours in the bank at the end of the specified pay period, before any additional leave is taken.

| Clear Card 1 |

| ClearCard2 |

| Clear Card3 |

@@ (4 0f 4)

http://timeclock/rsPersonnelConsole/PersonnelMemberProperties10x7x17p4.aspx 5/30/2014

































Date: 12/13/2013, Time:11:06:03 AM

0-00 «

9L-00 -+

S 10700 & _ ‘
3p4S 299-25 & COY, CRISTOPHER D.
v o . Issue |1
Rate
To |11-09-2013 chk [11-15-2013 per |23
Wks 2.0000 Deds 013456 R Accr 1
. D23643

: S 237700 1901.60 10803

0.5000 40.00 10803

Total| (| mm.nm@.p | 250551

Page 1
















































Jennifer Collier

From: Jennifer Collier

Sent: Monday, June 03, 2013 3:55 PM
To: 'Foley, Lauren'

Subject: RE: Cristopher Coy

Attachments: Coy SS form.pdf

Lauren,

Attached is a copy of the newly completed SSA form for C Coy.
Jennifer

From: Foley, Lauren [mailto:lfoley@op-f.org]
Sent: Wednesday, May 15, 2013 2:08 PM
To: Jennifer Collier

Subject: Cristopher Coy

Hello Jennifer,

On May 10, 2013, OP&F received a faxed copy of the Personal History Record (PHR) form for Cristopher Coy. Please
submit the following documents: PHR with original signatures, pre-employment physical reports, copy of Social Security
Form SSA-1945. Please let me know if you have any questions. Thank you!

Lauren

Lauren Foley
Member Services, OP&F

Office: 614-628-8381
140 East Town Street
Columbus, Ohio 43215
lfoley@op-f.org

Confidentiality Note: This message is intended for use only by the individual or entity to which it is addressed
and may contain information that is privileged, confidential, and exempt from disclosure under applicable law.
If the reader of this message is not the intended recipient or the employee or agent responsible for delivering the
message to the intended recipient, you are hereby notified that any dissemination, distribution or copying of this
communication is strictly prohibited. If you have received this communication in error, please notify the sender
by reply and destroy all copies of the original message.






Information about Social Security Form SSA-1945 Statement Concerning Your
Employment in a Job Not Covered by Social Security

New legislation [Section 419(c) of Public Law 108-203, the Social Security Protection Act of 2004] requires
State and local government employers to provide a statement to employees hired January 1, 2005 or later in a
job not covered under Social Security. The statement explains how a pension from that job could affect future
Social Security benefits to which they may become entitled.

Form SSA-1945, Statement Concerning Your Employment in a Job Not Covered by Social Security, is
the document that employers should use to meet the requirements of the law. The SSA-1945 explains the
potential effects of two provisions in the Social Security law for workers who also receive a pension based on
their work in a job not covered by Social Security. The Windfall Elimination Provision can affect the amount of a
worker’s Social Security retirement or disability benefit. The Government Pension Offset Provision can affect a
Social Security benefit received as a spouse, surviving spouse, or an ex-spouse.

Employers must:
. Give the statement to the employee prior to the start of employment;
. Get the employee’s signature on the form; and
. Submit a copy of the signed form to the pension paying agency.

Social Security will not be setting any additional guidelines for the use of this form.

Copies of the SSA-1945 are available online at the Social Security website,
www.socialsecurity.gov/online/ssa-1945.pdf. Paper copies can be requested by email at
ofsm.oswm.rgct.orders@ssa.gov or by fax at 410-965-2037. The request must include the name, complete
address and telephone number of the employer. Forms will not be sent to a post office box. Also, if
appropriate, include the name of the person to whom the forms are to be delivered. The forms are available in
packages of 25. Please refer to Inventory Control Number (ICN) 276950 when ordering.

Form SSA-1945 (01-2013)









Ravenna Police Departmient ey nans

Chief of Police

Phone : 330-296-6486
Fax: 330-296-5074

April 23, 2013

Jennifer Collier

Assistant Finance Director
City of Ravenna

210 South Park Way
Ravenna Ohio 44266

Dear Jennifer:

Effective April 23, 2013 Cristopher Coy was appointed as a full time
police officer for the Ravenna Police Department. Cristopher will be replacing
Joan Bauer who resigned from the department effective April 16, 2013.

Ptl. Coy has worked for the city as a part-time officer for the past three
years. Effective with his new position he will be at Step C on the union pay scale
for officers which is $22.40 per hour.

Please make the necessary ad. © & ~cords. HFOGPT R H470M9 =
“4ﬁg%§§F_ 1809 ¢°
If you have any questions please feel frec . 4 my office. :
AR,
Sincerely, 0 33, 93

%’%ZZZ&D oP 3d.¢§

Timothy L. Adkins
Chief of Police

CC: file
Mayor

220 South Parkway ¢ Ravenna, Ohio 44266
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Jennifer Collier HDUC) Grd L -
« !

From: Tim Adkins Spposd 4o |

Sent: Tuesday, April 23, 2013 1:24 PM

To: Jennifer Collier Opur O‘:\—L ey O

Cc: Joe Bica; Kimble Cecora; claymorris@claymorris.com 7

Subject: FW: Swearing in date Vocvum , ’

Jennifer,

Here is the e-mail | sent to Clay Morris with copies going to the Mayor and Kimble. | stressed that | would not have the
results by today but was told to move forward. Any future correspondence will include you as well.

Thanks,

Chief

From: Clay Morris [mailto:claymorris@earthlink.net]

Sent: Tuesday, April 16, 2013 6:04 PM

To: Joe Bica

Cc: Tim Adkins; Joe Bica; Kimble Cecora; claymorris@claymorris.com; Kay Dubinsky
Subject: Re: Swearing in date

I think you will be ok with the dates you have. You will hear something after the stress test on 4/17 if there is any
concern. Just make sure that the hospital or Coy notify you immediately if there are any results that are abnormal.

That stress test is the priority for the OP&F pension board.
So I think you are good.

Let me know if you have any questions.

003 .lbé‘gcn_ F{
Thanks, .
Clay Z/// 33”/5

Clayton Morris, SPHR, IPMA-CP
Clayton Morris & Associates, LLC
Human Resource Consultants
330.322.4272

On Apr 16, 2013, at 2:41 PM, Joe Bica <Joe.Bica@ci.ravenna.oh.us> wrote::

Clay,
Your recommendation?

On Apr 16, 2013, at 2:40 PM, "Tim Adkins" <Tim.Adkins@ci.ravenna.oh.us> wrote:

We have Coy’s swear in date set for 4-23-13. More than likely we will NOT have the
physical results by that date. Should we delay the swearing in until we have the results
or move forward. Coy is slated for the stress test tomorrow and then he will head to
Streetsboro for more testing, just don’t know if | will have the results before the swear
in date.



Thanks,

Chief



















































Name: _ Ceis CO}/ Agency: gw-ﬂm }%A’ac

Weapon make: Shadow g)’ﬁ'[ims Model: _X/R 92 Serial #: _

Hits in the preferred area (PA) count as a plus one (+1).

Hits in the non-preferred area (NPA) and inside of the sithouette outline are zero (0).
Rounds not fired (NF) are zero (0).

Rounds outside of the silhouette outline (MISS), off the target (MISS), fired over the time limit
(OT), or any extra rounds fired (ERF) are minus 1 {-1).

Stage1 . PA: 2 NPA:___NF:__ MISS:  OT:  ERF:

Stage 2 2 hits in the preferred area, one hit in the head circle or hip circle

PA: 73 NPA:___ NF:__ MISS: __ OT:___ERF:__ Head Miss: ___

Stage 3A  PA: Y NPA:___NF.___MISS: __OT. __ ERF:

Stage 38 PA: {_NPA: __NF:__ MISS:  OT:  ERF:

Stage 4 PA: & NPA:__NF:_MISS: __OT: __ ERF:
Stage 5 PA: > NPA:___NF:__ MISS: __ OT: __ ERF:
Stage 6 PA: z NPA: NF: MISS: oT: ERF:
Subtotals: 25 MISS: OoT: ERF: Head Miss: ____

Total: _ 2% (PASSING IS A MINIMUM OF 20)

Date tested: 32/ 3/ 24 Passed: / Failed:
o - ] " ‘/' : -
——— ——Tested by 56';'2’%7:‘;:;”%@ —REQ#— - ‘3955“57'*'*Exp':"——-'S-f'?;/ZiSt e
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o RANGE PROFICIENCY RECORD SEM!-AUTO PISTOL

B LAt tee ol demin s f wdmd u i ..nm...wu,.-.. e i o S il o o 5 i AT T e e e ot e Tk L3 Pt el A T L .,

Name, C/l[.S 69\/ Agency: Ravenna

T —

Weapon make: /4 K- Model: <ty Serial #:_

Hits in the preferred area (PA) count as a plus one (+1).

Hits in the non-preferred area (NPA) and inside of the silhouette outline are zero (0).

Rounds not fired (NF) are zero (0).

Rounds outside of the silhouette outline (MISS), off the target (MISS), fired over the
time limit (OT), or any extra rounds fired (ERF) are minus 1 {-1).

Stage1  PA:_D NPA'___ NF:___ Miss ____oT ERF:
Stage 2 2 hits in the preférred area, one hit in the head circle or hip circle

PA: 3 NPA: NF: ______MISS:___;OT:_____ERF:____
Stage SA PA' Y _NPA'___NF:___ miss: . _OT____ERF____
Stage 38 PA:._H  npa: NE MISS: ___ OT:___ ERF____
Stage 4 PA; _C;_ NPA: NF; MISS:____OT:___ ERF: -
Stage 5 PA: ;3__ NPA: NF; MISS: OT: ERF:___
stage6  PA:_/ Npa: L Np MISS: ___ OT:__ ERF:__
Subtotals: _Z- [ MISS: _ oOT: ERF:

Total: __ 24 (PASSING IS A MINIMUM OF 20)

Date tested: 10/5 / 292 Passed: \// Failed:

Tested by, XT D, SvA3 @GC{ REQ#: (7731 _Exp: t{/Z,:.l

OHIO PEACE OFFICER TRAINING ACADEMY

Semi-Auto Pistol Qualification Course
Effective: July 1,2017
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RANGE PROFIGIENCY RECORD SEMI-AUTO PISTOL

L E T e oo s o g
?».u—r LTl b bt AL L i T A R J

L T e stht e et g AT e e s X

Name, le‘l S /;JV Agency; Ravenna

’ .
Weapon make: ¢ k. Model: &/ Serial #; _

Hits in the preferred area (PA) count as a plus one (+1).

Hits in the non-preferred area (NPA) and inside of the silhouette outline are zero (0).

Rounds not fired (NF) are zero (0).

Rounds outside of the silhouette outline (MISS), off the target (MISS), fired over the
time limit (OT), or any extra rounds fired (ERF) are minus 1 -1).

Stage 1 PA: i NPA:____ NF: MISS: ___ OT: ERF: ___
Stage 2 2 hits in the preferred area, one hit in the head circle or hip circle

PA: _iNPA MISS._“____OT:____ERF:______
Stage 3A  PA:_Y NPA: NF; MiSs:____OT.___ERF
Stage 38 PA:_f "Npa: NF: MISS:___OT:___ERF:___
Stage 4 PA: _éﬁ_ NPA: NF: MISS:____OT:____ERF: -
Stage 5 PA: i_ NPA: NF; MISS: OT: ERF:
Stage 6 PA: _L__ NPA: _|  NF: MISS: ___ O ERF: —
Subtotals: 4 LT/ MISS: OT: ERF:

——————

Total _ZY _(PASSING IS A MINIMUM OF 20)

Date tested: jé’f/‘//&o zZR Passed: / Failed:

Tested by, S¢r 5/{@7 REQ#: 07739 _ Exp: f// 2y

OHIO PEACE OFFICER TRAINING ACADEMY

Semi-Auto Pistol Qualification Course
Effective: July 1, 2017



Name. (:WS Cé/‘/

Weapon make: I‘( ICL
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Agency; Ravenna

Model: &/ [~

Hits in the preferred area (PA) count as a plus one (+1).

Hits in the non-preferred area (NPA)

Rounds not fired (NF) are zero (0).

and inside of the silhouette outline are zero (0).

Rounds outside of the s;lhouette outline
time limit (OT), or any extra rounds fired

Stage 1

Stage 2

Stage 3A
Stage 3B
Stage 4
Stage 5

Stage 6 |

PA_ 2 NPA:

NF:_ . MISS;

(MISS), off the target (MISS), fired over the
(ERF) are minus 1 (-1).

___orm ERF;

2 hits in the preferred area, one hit in the head circle or hip circle

PA_ S NPA_ MISS.___OT:____ERF:_______
PA; __i NPA:____NF:__ MISS: — OT___ _ERF:____
Pa:_ 1 Npa: NF:___ MIss: oT: ERF:
PA: _:3:_ NPA: NF: miss: | _or__ Err_
PA 3 NPA NF; MiSS:______OT:_____ERF:_______
AL NPA NF: MISS: ___ oOT: ERF:

Subtotals: _ 2]

Total: 15

———— Y e

MISS: / OT: ERF:

(PASSING IS A MINIMUM OF 20)

» Passed: b/

Date tested: _[()/é /ZZ/

Tested by, 547

Failed:

YOIREQH: (D7 739

OHIO PEACE OFFICER TRAINING ACADEMY

CExpr //Zf

Semi-Auto Pistol Qual
Effective: July {, 2017

ification Course



Name, CN S C@;/ Agency; Ravenna .

Weapon make: ]"( (- Model: Z’[S' Serial #: -

Hits in the preferred area (PA) count as a plus one (+1).

Hits in the non-preferred area (NPA) and inside of the silhouette outline are zero (0).
Rounds not fired (NF) are zero (0).

Rounds outside of the sithouette outline (MISS), off the target (MISS), fired over the
time limit (OT), or any extra rounds fired (ERF) are minus 1 (-1).

Stage 1 PA: 3 NPA: NF: MISS: OT: ERF:

Stage 2 2‘hits in the preferred area, one hit in the head circle or hip circle

PA: _3)___ NPA: NF: MISS: OoT: ERF:__
Stage 3A  PA:_“{  NPA: NF: MISS: OT: ERF:
Stage 3B PA: i NPA: NF: MISS: OT: ERF:
Stage 4 PA: _;é_“ NPA: NF: MISS: | OT: ERF:__
Stage 5 PA: ‘ NPA: Q—- NF: MISS: OT: ERF:

(
Stage 6 PA: Zf NPA:; NF: MISS: OoT: ERF:

Subtotals: 2. MISS: OT: ERF:

Total: __ 2-3 (PASSING IS A MINIMUM OF 20)

Date tested: lé/‘Zf [ Z/ Passed: L Failed:

Tested by: L5eT N Svad REQ# 07734 _Exp: i//z’q

OHIO PEACE OFFICER TRAINING ACADEMY

Semi-Auto Pistel Qualification Course
Effective: July 1, 2017



Name. /}:S d}%

Weapon make:; H

Hits in the preferred area (PA) count as a plus one (+1).

B ey v i P St e

Agency: Ravenna

Model: & «)/

Hits in the non-preferred area (NPA) and inside of the silhouette outline are zero (0).

Rounds not fired (NF) are zero (0).

Rounds outside of the silhouette outline (MISS), off the target (MISS), fired over the
time limit (OT), or any extra rounds fired (ERF) are minus 1 (-1).

Stage 1 PA: 3 NPA:

NF: MISS: OT: ERF:___

Stage 2 2 hits in the preferred area, one hit in the head circle or hip circle

PA:3 NPA; NF: MISS: oT: ERF.
Stage 3A  PA: %} NPA: NF: MISS: oT; ERF:
Stage 3B PA; I't NPA: NF: MISS: OT: ERF:___
stage4  PA:_ 5 NpA: | NF: MISS: oT: ERF;
Stage 5 PA: 2 NPA: NF: MISS: OT; ERF:
Stage 6 PA: l_ NPA: NF: MISS: oT: ERF:__
Subtotals: _ 24 MISS: OT; ERF:
Total: Q‘f! (PASSING IS A MINIMUM OF 20)
Date tested: _ & / fL/ 2020 Passed: Failed:

Tested by, 5c0 D. Sveg #@%"f REQ#: (260 07739 _ Exp: II/Z/(

OHIO PEACE OFFICER TRAINING ACADEMY

Semi-Auto Pistol Qualification Course
Effective: July 1, 2017



OFFICER:

\,wi C

DUTY PISTOL moowm Ovo.ﬂp RQT-2

PISTOL §>2Cﬂ>

RAVENNA POLICE DEPARTMENT
OFFICER

RANGE; &

SCORE SHEET OPOTC QUALIFICATION
DATE:

.}\N\.&\

]

S TRGERTRIE MARCETDISTANCE. O ROUNDSE - 5 SRS S AMISSES et SICOMMENTS=
ONE 4 FEET 3 3
TWO 9 FEET 3 .7 —{
THREE A 12 FEET 4 2 o
THREE B 12 FEET 4 3 —\
FOUR 20 FEET 6 -,
FIVE 30 FEET 3 2
SiX 50 FEET 2 Y2
\
TOTALS 25

PATROL RIFLE SCORE: OPOTA PRC-06

RIFLE MANUFACTURER: ROCK m_mmm

SERIAL NUMBER:

MMENES:: .- s

2 STAGE i I ARGE R DISTANGELS, e o HIES Ty 5 2e0

ONE 15 FEET
TWO 20 FEET
THREE 30 FEET
FOUR 50 FEET
FIVE 75 FEET
SIX 75 FEET
SEVEN 150 FEET

TOTALS 20

RANGE OFFICER: \W\N& w\ CERTIFICATE #:

DATE:




Ohio Peace Officer T'raining Commission
Office 800-346-7682
Fax 740-845-2675

&2 Mike DEWINE

zemmse % OHIO ATTORNEY GENERAL *

" P.O.Box 309
London, Qhio 43140
www.OhloAttorneyGeneral. gov

RANGE PROFICIENCY RECORD: SEMI-AUTO PISTOL

NAME: CRIS COY AGENCY: RAVENNA POLICE

WEAPON MAKE: H&K MODEL: 45 ACP seriaL AL _

HITS IN THE PREFERRED AREA (PA) COUNT AS A PLUS ONE {+1)

HITS IN THE NON-PREFERRED AREA (NPA), BUT INSIDE OF THE TARGET OUTLINE ARE
A ZERO (0) :

ROUNDS NOT FIRED (NF) ARE ZERO (0)
HITS OUTSIDE OF THE TARGET QUTLINE (MISS), OFF OF THE TARGET (MISS), OR

FIRED OVER THE TIME LIMIT (OT) ARE A MINUS 1 (-1}, EXTRA ROUNDS FIRED (ERF)
ARE MINUS 1 (-1).

STAGE 1 PA: 3 NPA: NF: MISS: OT: ERF:

STAGE 2 2 HITS IN THE PREFERRED AREA, ONE HIT IN THE HEAD OR HIP

PA: 2 NPA: NF: MISS: 1 oT: ERF:

STAGE3A PA: 3 NPA: 1 NF: MISS: oT: ERF:
STAGE 3B PA: 3 NPA: 1 NF: MISS: OT: ERF:
STAGE 4 PA: 6 NPA: NF: __MISS: OT: ERF:
STAGE 5 PA: 3 NPA: NF: MISS: OT: ERF:
STAGE 6 PA: 2 NPA: NF: MISS: OT: ERF:
SUB TOTALS: 22 MISS: 1 OT: ERF:
TOTAL: 22 (PASSING IS A MINIMUM OF 20)
DATE TESTED: 09/12/2018 PASSED: - ot FAILED:
TESTED BY: SGT SMALLFIELD 5¢( //ﬁﬂ

(NAME PRINTED) (SIGNATURE).
REQ#: 06122 EXPIRATION DATE: 06/01/2022

Effective 7/1/2017
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OFFICER; NOL ﬁ

DUTY PISTOL SCORE: OPOTA RQT-2

PISTOL MANUFAC
SERIAL NUMBER:

RAVENNA POLICE DEPARTMENT
OFFICER SCORE SHEET OPOTC QUALIFICATION

rRance___ L) 40 DATE: 4 .\.Eﬂh\ 7

=

S STAGE™ = PARGET DISTANGE L - OFROUNDS 2

ONE 4FEET 3

TWO 9 FEET 3
THREE A 12 FEET 4
THREE B 12 FEET 4
FOUR 20 FEET 6

FIVE 30 FEET 3

SIX 50 FEET 2
TOTALS 25

PATROL RIFLE SCORE: OPOTA PRC-08
RIFLE MANUFACT, .

SERIAL NUMBER:

T

ONE 15 FEET 3 5]
TWO 20 FEET 3 <
THREE 30 FEET 3 >
FOUR 50 FEET 2 A
FIVE 75 FEET 1 7
SIX 75 FEET 5 g
SEVEN ~J50 FEET 3
Y —
TOTALS Y 20 2.4

RANGE OFFICER: A




RAVENNA POLICE DEPARTMENT
OFFICER SCORE SHEET OPOTC QUALIFICATION

oFficer___ (' \< RANGE: bmm@ paTE:_7 /y u\\\u\eﬁ
DUTY PISTOL SCORE: OPOTARQT-2 -

PISTOL MANUFACTURER:

SERIAL NUMBE

ONE 4 FEET 3 -4
TWO 9 FEET 3 3
THREE A 12 FEET 4 A I
THREE B 12 FEET 4 3
FOUR 20 FEET 8 N ]
FIVE 30 FEET 3 3
SIX 50 FEET 2 fa)
TOTALS 25 H 2

PATROL RIFLE SCORE: OPOTA vmouom

RIFLE MANUFACTURER: ROCK R
SERIAL NUMBER;

RGET DISTANCE
ONE 15 FEET 3 -
TWO 20 FEET 3 W
THREE 30 FEET 3 >
FOUR 50 FEET 2 O o
FIVE 75 FEET 1 ¢
SIX 75 FEET 5 =Y
SEVEN __ 150 FEET 3 g
N\ .
TOTALS { \ £\ 20 1 &

RANGE OFFICER:__| / \} 4

CERTIFICATE #:

DATE:; A:m\NﬁD

r




RAVENNA POLICE DEPARTMENT
M _v OFFICER SCORE SHEET OPOTC QUALIFICATION
OFFICER: o/

RANGE: me@ DATE:_ /9-/6- /<
\\

DUTY PISTOL SCORE: OPOTA RQT-2

PISTOL MANUFACTURER:

. STAGE = - TARGET DISTANGE C HOEROYUNDRS - | s R TR MISSES . Wﬁmg@mzam. -

ONE 4 FEET 3 3
TWO 9 FEET 3 G

THREE A 12 FEET 4 [

THREE B 12 FEET 4 <
FOUR 20 FEET 6 A o rectud oy k77
FIVE 30 FEET 3 =

SIX 50 FEET 2 &
TOTALS 25 2S

PATROL RIFLE SCORE: OPOTA PRC-08

RIFLE MANUFACTURER:
SERIAL zcgmmmé

- STAGE. - TARGET DISTANCE] - #0F ROUNDS. | o HITS . T _MISSES. I T U COMMENTS

ONE 15 FEET 3 =

TWO 20 FEET 3 3

THREE 30 FEET 3 5

FOUR 50 FEET 2 <

FIVE 75 FEET 1 /
SIX 75 FEET 5 <

SEVEN 150 FEET 3 =

TOTALS 20 20

RANGE OFFICER: R@ %,mv\ CERTIFICATE #\Nn% OIXE patrE. OB —~/ST



RAVENNA POLICE DEPARTMENT
OFFICER SCORE SHEET OPOTC QUALIFICATION

OFFICER: m, arm RANGE: _Q Cla DATE: L H -1 Q - FK\\

DUTY PISTOL SCORE: OPOTA RQT-2

PISTOL MANUFAC i
SERIAL NUMBER:

- STAGE - HITS COMMENTS -
ONE N{
TWO 9 FEET —
THREE A 12 FEET MN
THREE B 12 FEET vl 2
FOUR 20 FEET {.
FIVE 30 FEET ke
SiX 50 FEET 2
TOTALS 25 23 2.
PATROL RIFLE SCORE: OPOTA PRC-06
RIFLE MANUFACTU
SERIAL NUMBER:
. STAGE - - | TARGET DISTANCE] -~ #OFROUNDS | - " HITS « |- . MISSE S L T COMMENTS
ONE 15 FEET 3 9
TWO 20 FEET 3 5
THREE 30 FEET 3 5
FOUR 50 FEET 2 3
FIVE 75 FEET 1 i
SiX 75 FEET 5 it
SEVEN 150 FEET 3 E3
TOTALS 20 1 Y

RANGE OFFICER: marﬂ ..xeu w M\a CERTIFICATE #: DATE:




RAVENNA POLICE DEPARTMENT

OFFICER SCORE SHEET
OPOTC QUALIFICATION
FIREARMSITRAININGISCRSHTO1 )
OFFICER: \m( DATE: & Nuku \\ Z
DUTY PISTOL SCORE: SHOTGUN SCORE
OPOTC-HG-06 OPOTC-SG-06
WEAPON TYPE/SERIAL #:

WEAPON TYPE/SERIAL #

16-15

OFF-DUTY PISTOL OR {SECONDARY HANDGUN) SCORE: POLICE RIFLE OR {SUBGUN) SCORE
OPOTC-HG-08 or (OPOTC-2HG-06) OPOTC-PRC-06 or (OPOTC-SMG-06)
WEAPON TYPE/SERIAL # YWEAPON TYPE/SERIAL #

T R

12 (12%)
12 (129
12 (12
12 (12%)

¥5-FT (30-FT)

12 (69

150 FT {75-FT}

12 (12%)
8
8
12
3
)
60 (22%)

ol e
80/72 (54
& (54)

.\.mww.%:\wm Q.XQ\\&QTM\\@Q clijc LLiid ref WEmﬁ, \‘..\\Mﬁi B8 frong L VIarEsdnShp
: \J/y\f\\ . me.\ b *Relates to alternate oocﬂw.m of fire in parenthesis N\W& 17471 N %\ 1F7 Mmu\
/Y p i (g & 0= 1177

REMARKS: /) By w\.

RANGE OFFICER:




RAVENNA POLICE DEPARTMENT
OFFICER SCORE SHEET

OPOTC QUALIFICATION
: FIREARMSITRAINING/SCRSHTO1
I ” .
OFFICER:_ [ LY L3 DATE: b\ g1/
DUTY PISTOL SCORE: SHOTGUN SCORE
OPOTC-HG-06 OPOTC-SG-06

WEAPON TYPE/SERIAL #: : WEAPON TYPE/SERIAL #

o

!
OFF-DUTY PISTOL OR (SECONDARY HANDGUN) SCORE: POLICE RIFLE OR (SUBGUN) SCORE
CGPOTC-HG-086 or (OPOTC-2HG-06) OPOTC-PRC-06 or {CPOTC-SMG-06)
WEAPON TYPE/SERIAL #: WEAPON TYPE/SERIAL #

6 3.3 12 (129
12 (12%) 12 (129
6 12 (129
g 12 (129
T5-FT (30-FT)
12 12 (6%)
150 FT (75-FT)
8
12
4100 YDS.
80 (22) 60/72 (54)

REMARKS: é%ﬁs\ k%? §3§ G0 AP-L840INY 18 gy et lnlskeit %&E / W 5920 (G0 -

, DA i

RANGE OFFICER: *Relates to alternate course of fire in parenthesis \\Vm%& \,\_ b % N \?& mm%%

C/?\T\




RAVENNA POLICE DEPARTMENT

OFFICER SCORE SHEET
OPOTC QUALIFICATION
FIREARMS/TRAINING/SCRSHTOH
, | )
OFFICER: N_ 0y paTE: - 261
DUTY PISTOL SCORE: SHOTGUN SCORE
OPOTC-HG-06 OPOTC-3G-06
WEAPON TYPE/SERIAL WEAPON TYPE/SERIAL #

OFF-DUTY PISTOL OR (SECONDARY HANBGUN) SCORE: POLICE RIFLE OR (SUBGUN) SCORE
QPOTC-HG-06 or (OPOTC-2HG-05) OPOTC-PRC-06 or (OPOTC-SMG-06)
WEAPFPON TYPE/SERIAL #: WEAPON TYPE/SERIAL #
H e i
6 (4/6%) 12 (12%)
12 (12%) 12 (12%)
6 12 (12%)
8 12 (127%)
T5-FT (30-FT)
12 12 (6%}
130 FT (75-FT)
8
3 12
N 100 YDS.
60 * & ;
(2% / , S TOTALSE | 60/72(54)
-~ - _
REMARKS: g ARl &h\ ?_ e Usfo foe Qw@@ i N\ W,Qw M- ot
-~ a j l\ [
L/
RANGE OFFICER: / \k ;L — C ; *Relates 1o alternate course of fire in parenthesis ) . -




RAVENNA POLICE DEPARTMENT
OFFICER SCORE SHEET
OPOTC QUALIFICATION

FIREARMS/TRAINING/SCREHTO1

OFFICER: ﬁ) 3 DATE: - (D~0N

)

SHOTGUN SCORE

DUTY PISTOL SCORE:
OPOTC-HG-06 OPOTC-SG-06 ¢ _ wﬂ
WEAPON TYPE/SERIAL # WEAPON TYPE/SERIAL # £ b WJ o

OFF-DUTY PISTOL OR (SECONDARY HANDGUN) SCORE: POLICE RIFLE OR (SUBGUN) SCORE
OPOTC-HG-06 or (OPOTC- OPOTC-PRC-06 or (OPOTC-SMG-06)
WEAPON TYPE/SERIAL #: | WEAPON TYPE/SERIAL #
— e R e e
N 66) | ] = —oNE
12 (129 TS 12 (127
6 3 12 (127)
8 : "
¥ 1202
12 V2 12 (6%)
150 FT (75-FT)
° 2
8 12
\|N 100 YDS.
60 (22°) 57 513 60/72 (54)

REMARKS:

RANGE OFFICER: __ -7 MU ;m. A | e fw. *Relates to alternate course of fire in parenthesis






