Ohio Attorney General's Office
Bureau of Criminal Investigation
Investigative Report

2025-1666
Officer Involved Critical Incident - 909 Garden Ave., Middletown,
OH 45044 (L)

Investigative Activity: Review of Records

Involves: Michael Baker (S)

Date of Activity: 05/30/2025

Activity Location: Middletown Police Department - Business - One Donham Plaza,

Middletown, OH 45042

Narrative:

On May 30, 2025, Ohio Bureau of Criminal Investigations Special Agent (SA) Richard Ward

received and later reviewed ||} < sonnel file. The file contained several
"Letters of Commendations" and two recorded incidents where discipline was issued, but not
relevant or related to Use of Force and/or dishonesty. File is attached below.

References:
No references.

Attachments:

Attachment # 01: -Personnel File

This document is the property of the Ohio Bureau of Criminal Investigation and is confidential in nature. Neither
the document nor its contents are to be disseminated outside your agency except as provided by law - a statute,
an administrative rule, or any rule of procedure.
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-

This is to officially inform you that City Manager Douglas Adkins has appointed you to the position of
Patrol Officer in the Department of Public Safetil Division of Police. Your appointment was confirmed

by action of the City Council at their meeting o You have completed all of the necessary

physical reguirements.

The pay range for Patrol Officer is Range PO1. You will begin in Step A, which provides a salary of
$1,922,24 bi-weekly, $49,978.24 annually. The classification of Patrol Officer is a classified position
covered by Ohio Civil Service. The position is non-exempt for the purposes of the Fair Labor Standards

Act.

You are eligible for vacation, sick leave, funeral leave, paid holidays, medical, dental, vision and
prescription benefits, and group life insurance paid by the City, as well as Workers' Compensation
coverage and membership in the Ohio Public Employees Retirement System.

Your employee orientation is scheduled for Tuesda\;_ The time will be determined by
your supervisor.

{ would like to take this opportunity to congratulate you on your appointment and your future with the
City of Middletown.

Sincerely, '
Raghud  ComPs

Rachel Combs
Human Resources Clerk

c 201 file

Human Resources

One Donham Plaza
Middietown, OH 45042-1901
513.425.7934 telephone
wwe citvofmiddietown.org




DLETOW

| June 8, 2016

-

- Enclosed you will find the current Health Insurance Enrollment Options to help you choose the
plan that is best for you. Please review the information prior to your orientation.

In order to expedite the process, please bring with you the following:

1. Copy of marriage license, social security card(s) for spouse and/or children, and birth
certificate(s) for child/children, if they are being covered under your health insurance.

2. Appropriate documents required for completing Form I-9, Employment Eligibility
Verification. The form is enclosed and a list of acceptable documents is listed on the last

page of the form.
3. A voided check to be used for direct deposit of your payroll check.

Please feel free to contact me if you have any questions at 513-425-7848.

Sincerely,

L{Q\ o yf/u;/f C ol b

Rachel Combs
Human Resources Clerk

Enclosures

} Human Resources

1

| One Donham Plaza

| Middietown, OH 45042-1901
" 513.425,7934 telephone



DEPARTMENT OF PUBLIC SAFETY

Division of Police

May 17-

TO: Kay Sauer, Human Resources Specialist/Civil Service Secretary
FROM: Rodney Muterspaw, Chief of Police
SUBJECT: Appointment of Police Officer

T would like to recommend the appointment of -tO the position of Polige Olicerin
the Division of Police at the next City Council meeting scheduled fo
will fill the vacancy in the patrol division from the retirement of Joseph To

any additional information, please contact my office.

dd Mann. If you need

If you need any additional information, please contact my office.

Rodney Muterspaw
Chief of Police



Ccity of Middletown
Personnel Requisition

Req # 11175
1. Department: 224 Division: UNIFORM PATROL
9. Position to be filled: POLICE OFFICER 3, No. Needed: 01
4. Permanant _X_ Part-time Temporary Seasonal Hours
5. Hiring Priority: 2 Weeks _X_ 4 Weeks 6 Weeks Longer:
6. Replacement/New: R
7. Tf replacement, who is being replaced?:
JOE TODD MANN
g. Special problems created by the vacancy:
SHORTAGE OF POLICE OFFICER POSITION IMN DIVISION OF POLICE
9. Budgeted for [year):-
10. Reasons for requesting this position be filled (other than budget):
SHORTAGE OF POLICE OFFICER POSITION IN THE DIVISION OF POLICE
11. Can this job be filled through promotion?: N
12. What actions would you recommend to further your department s
affirmative action goals?:
THE CITY OF MIDDLETOWN ENCOURAGES WOMEN & OTHER MINORITIES TI APPLY.
13. Special job characteristics and/or qualifications which are not listed
in the position descriptions
NA
APPROVAL:
REQUESTED BY: pate: 05~17
RECOMMENDED BY: Department Head Date: 05-17
APPROVED BY: HR Specialist Kay Sauer Date: 05-18
APPROVED BY: Finance Director Jake Burton pate: 05-18
ADPPROVED BY: City Manager Doug Adkins Date: 05-18
APPROVED BY: HR gpecialist Kay Sauer pate: 05-18

------------------------------ REASON FOR REJECTION =rmmmmmmmmmmm s mm s =
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OATH OF OFFICE

that | will support the Constitution and laws of the United States and of the State

of Ohio, and the Charter and Ordinances of the City of Middletown; that | will not

make or authorize expenditures of public money other than for adequate

consideration and efficient service; and that | will in all respects faithfully

discharge the duties of my amployment or office for the City of Middletown,

Butler / Warren Counties, Ohio.

Padeos ollice

Position

sworn to before me and subscribed in my presence this 4-_
_1N
JULIE A CHSLEY, NOTARY PUBLIC C /(x&/t Q (O&J J
e
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Caverly, Karen

From: penn, Kimberly <ldpenn@op-f.org>

Sent: Tuesday, May 17)“0:29 AM

To: Caverly, Karen

Ce: ' Combs, Rachel

Subject: RE: Police Officer Name

Attachments: personal History Record.pdf; Statement Concerning Your Employment in a Job not

covered by Social Security.pdf

Hi Karen, _

is an active contributing member with OP&F with a valid pre-employment physical on file. If he doesn’t
withdraw his contribution no pre-employment physical will be required. He will need to complete a Personal History
Record and Statement Concerning Your Employment in a Job not Covered by Social Security. S

Thank you . _ \/ | .
sent Vo

Kimberly L Penn

Ohio Police and Fire Pension Fund - - s ' ‘\C &K

Membership Specialist

(Office) 614-628-8380

(Fax) 614-628-1777

From: Caverly, Karen [mailto:karenc@cityofmiddletown.org]
Sent: Tuesday, May 17-10:10 AM

To: Penn, Kimberly

Cc: Combs, Rachel

Subject: Police Officer Name

Kim,
The Middletown Police Division will be hiring:

Patrol Officer
Springhoro Police Department

Please fet me know if we need him to get another physical prior to appointment.
Thank you so much.
Karen Caverly

Karen Caverly | Human Resources Specialist
City of Middletown — Human Resources

1. Donham Plaza

Middletown, Ohio 45042-1932

(513) 425-7934 Office

| (513) 425-7929 Fax










-Confimﬂsation Statement

Plan Peri
Birth Date
Hire Date;

Run Dafe: 06/15/20'16 14:30 EDT
Copyright (c} 2016 AccordWare, LLC



Name DOB Relationship Medical Effective Dental Effective Vision Effective

" Beneficiatigs

Benefit: Company Provided Life and AD&D

Run Dats: 06/15/2016 14:30 EDT
Copyright {c) 2016 AccordWare, LLC







Acknowledgement ¢f receint of Auditor of State fraud-reporting system information

Pursuant to Ohio Revised Code 117.103(B)(1), a public office shall provide information about the
Ohio fraud-reporting system and the means of reporting fraud to each new employee upon
employment with the public office.

Each new employee has thirty days after beginning employment to confirm receipt of this
information.

By signing below, you are acknowledging that the City of Middletown provided you information
about the fraud-reporting system as described by Section 117.103(A) of the Ohio Revised Code, and
that you read and understand the information provided. You are also acknowledging you have
received and read the information regarding Section 124.341 of the Ohio Revised Code and the
protections you are provided as a classified or unclassified employee if you use the before-
mentioned fraud-reporting system.

W e * " * have read the information provi ded by
my emp o fraud-reporting system operated by the Ohio Auditor of State’s office. I

further state that the undersigned signature acknowledges receipt of this information.

?’ Dﬁ‘; ool ﬁ-’,i-A)

i% lcE
PRINT NAME, TITLE AND DEPARTMENT

O /«M._,_w |

DATE




COMPENSATORY TIME OFF NOTICE

In accordance with the Fair Labor Standards Act, the City of Middletown has a
policy of granting employees compensatory time off in lieu of compensation for hours
worked in excess of 40 hours a week, or other permissible work schedules for law
enforcement, firefighting, emergency management, seasonal and other employees. This
policy is set forth in Section 6 {a) and (b) of the City’s pay policy and benefits ordinance,
a copy of which is attached. The compensatory time will be granted at time and one-half
for all hours worked in excess of 40 hours per week or other permissible work schedules.
The compensatory time may be fimited, preserved, used or cashed out consistent with
the provisions of that policy and applicable law and regulations of the U.S. Department of
Labor.

| acknowledge receipt of this notice and consent to the use of compensatory time
in accordance with the policy. | further understand that in the event any portion of the
policy is interpreted to conflict with the FLSA or its regulations, the conflicting portion shall
be struck and the remainder of the policy shall continue in full force and effect.

o/t

Date




Employee Orientation Checllist

Employee Name
Department!Division Pﬁ “(’,U _ Date (5’ f {H _

' Sign up
The following items are to be discussed with the new employee at in-processing. Discussed | Employee |
Form 1-9, Employment Eligibility Verification
OPERS Personal History Form
OP&F Fund Personal History Form
Not Covered by Social Security Form (SSA-1945)
Federal Withholding Form (W-4) -
State of Ohio Tax Form (IT4)
Direct Deposit Authorization Form
Emergency Contact Form
Fraud Reporting Information
CDL Drug & Alcohol Background Check Forms
Compensatory Time Off
Compensation/Benefits Summary Sheet
1. Salary/Probationary Period/Classified/Unclassified/Exempt/Non-
Exempt '
2. Health Insurance Plan Document (Medical, Dental, Vision)
s City of Middletown Open Enrollment (Non-Union)
o City of Middletown Open Enrollment (IAFF & FOP)
e City of Middletown Open Enrollment (AFSCME)
s Employee Wellness Incentive (Vitality)
Compensation/Benefits Summary Sheet continued
City Life Insurance — Beneficiary Designation
“OPERS of Ohio/OP&F Fund Account
Holidays
Personal Day
Sick Leave
Funeral Leave
. Injury Leave
10. Vacation Leave _
11. Clothing and Equipment Maintenance Allowance
12. Employee Assistance Program (EAP)
13. Deferred Compensation Program
14. Flu Vaccination '
15. Butler Heritage Credit Union
FMLA 1cave (Family and Medical Leave)
Ohio Ethics Law & Related Statutes 102.09
City of Middletown Policies and Procedures
o Information Systems Policy (PPM, Chapter 42)
o Vehicle/Equip Accident Reporting Procedure (PPM Chapter 78)
: ' o Biltics & Contlict of Interest Policy (PPM, Chapter 106)
»  Harassment Policy (PPM, Chapter 112)
o Drug-Free Workplace Policy (PPM, Chapter 114)
o On-the-Job Injury (PPM, Chapter 122)
» Workplace Violence and Firearms (PPM, Chapter 137)
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Application for Employment P

CITY OF MIDDLETOWN One Donham Plaza Middletown, Ohio 45042 f&/f; - By
Tel: (513) 425-7934  24-Hour Job Line (513) 425-1822 Fax: (513) 425-7929

We consider applicants for all positions without regard to race. color, religion, sex, natienal origin, age, disability, marital status. veteran
status. sexual orientation, or any other legally protected stalus.

(PLEASE PRINT)

Position applied for J7& TR k. TCER. Date of application® 3= /D= | il
Referral Source _&Advedisemem __JoblLine ___Relative ___Employment Agency
___Walk-in _?L_Employee A _Friend ___ Other

Name of source (if applicable) D{l}U{-__' teeelit : Sana r@!/&a\i; 'Jﬁsc;.\} Mﬁ?&;\.}

o you have any relatives currently employed by the City of Middietown? Yes___ No X (Must answer)
If yes, who is employee? What is your relationship to employee?

e e 8 a4 I S

Narmid

Address i}
STREE

Telephone 4—,____ Mobile/Other Phone # { )
=i |

SEE ATTACHED JOB ANNOUNCEMENT. Please indicate if you gualify, with respect to age, for the position for which you are
applying. Yes, i do qualify %, No, | do not quatify

Social Security #8

Have you worked for the City of Middletown before? Yes No

Are you legally efigible for employment in the U.S.A.? Yes X, No
(Proof of citizenship or Immigration status will be required upon employment.)

Type of employment desired __\LFu!LTime Part-time _ __ Temporary _Seasonal Educational Co-Op |

On what date would you be available for work? AFTER. A [REELS Akie & CroEN Ty (i 2T STt

If yes, describe conditions:

F

Have you heen convicted of a felony? Yes No \1<

MILITARY SERVICE RECORD

Have you served on active duty In the U.S. Armed Forces? Yes . x No
Dates of Duly / 1 i .
Mo. Y& Mo. X,
Have you served in combat? . Yes No Dales of Duty / to /
: Mo. Yr. Mo. Yr:

Ploase allach copy 4 of Form DD214

Page 1 0f 4







APPLICANT'S CERTIFICATION AND AGREEMENT

| certify the facts set forth in the Application for Employment are true and complete to the best
of my knowledge. | understand that if | am employed, false statements on this application shall be
considered sufficient cause for dismissal. The Gity of Middletown is hereby authorized to make any
investigation of the information provided in this application.

| hereby authorize the City of Middletown to investigate my personal history and financial and
credit record through any investigative or credit agency of its choice. | further understand that the
City of Middletown intends to use this information for employment purposes only and will keep it
confidential.

| hereby authorize any reference, school. former employer or other person to disclose to the
City of Middietown upon request any and all records, documents, or other information that they may
possess and | release them all from liability for disclosing such information to the City of Middletown.
This authorization shall remain in effect for a pericd of ninety (90) days from the date below.

| understand that, if employed, | may be required to work additional or less hours at other than
my current assignment as the needs of the organization require, and that my employment is subject
to complying with those rules, regulations, and conditions as established by management.

| understand that a physical examination. including drug screening, may be required for some
positions and may he required during my empioyment to assure my physical ability to perform the
essential job duties associated with my job. The cost of such an examination will be borne by the
City. -

| agree to conform to all existing and future policies and procedures of the City of Middletown,
and that the City reserves the right to change wages, hours, and working conditions as deemed
necessary. | understand that the Policy and Procedures Manual is available to me to read hefore |
am employed.

| understand that if | am employed | must provide, by my first day of employment. appropriate
documentation of my eligibility to work in the United States. in compliance with the immigration
Reform and Control Act. | also understand that if | fail to provide the documentation required by this
law by my first day of employment, 1 will not be allowed to begin work, and the offer of employment
may be rescinded.

| understand that no employee is authorized to offer me employment. promise me salary
increases, change of position, advancement, or any other advantages except those officially
announced by the City of Middletown.

Date O3~ Jot 11l

Applicant’'s Signatu

Page 4 of 4




HUMAN RESOURCES

June 10, 2020

Patrol Officer
Police

SUBJECT: STEP INCREASE

-

Congratulations, your department director has recommended your advancement to Salary Range P01,
Step B, which provides a selary of $2,391.52 biweekly and $62,179.52 annually.

This increase will be effective December 14,2019 and reflects your continuing good petformance as
an employee of the City of Middletown. '

Sincerely,

Susan (b

Susan Cohen
Administrative Sexvices Director

23

/me

ce! 201 File

City of Middletown | Human Resources | One Donham Plaza | Middletown, OH 45042-1901. | 513.425.7934
www.cityofmiddletown.org



Middletown Police

2019

Alcohol Abuse | EAP | Mandatory

Please Return to Major Birk when Completed
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Clark, Vanessa

From: Meehan, Shelley

Sent: Thursday, August 8, 2019 10:23 AM
To: *Police

Subject: facebook message for -

Facebook message from Rob Stamper:

Hoping you can help. At about 8pm tonight (Wednesday, August 7), | was in the drive-thru line at Taco Bell on
Verity. There was ahin front of me. | told my daughter as we pulled in behind him that | wish we had arrived

before the officer so that we could pay for his lunch/dinner. Well, he finally made to the window, received his order
and pulled off. We got to the window and we were told the the officer had paid for our food. | would like to thank him.

I's the little things like this that mean so much. Couid you please pass this along to him? It would mean so much fo
me. He was in_ | truly appreciated it. He’s the one that deserves having his lunch bought for himil

Sheliey R. WMieghan | Communications & Records Supervisor
City of Middletown — Division of Police

1 Donham Plaza

Middletown, Ohio 45042-1932

(513) 425-7721 Office

(513) 425-78489 Fax

Written communications to and from public officials or public employees, including e-mails, are subject to the Ohio Public
Records Act, and in most cases must be made available to any person, including the media, upon request. E-mail, which
qualifies as a public record, will be released, unless it clearly falls under a specific exemption in the state law.



February 26, 2020

FROM: Chief Birk

SUBJECT: Letter of Commendation

We had a string of burglaries on the Bast side of town since October of 2019. Detectives were
able to link the burglaries at 205 Leland Ct., 402 N. Marshall, 4602 Manchester Rd. and 2737
Manchester Rd. On February 17, 2020, Wesley Alan Risner was arrested and charged with the
burglaries. There is no doubt that he committed other crimes during this period to support his
illicit drug habit. His arrest helps reduce crime and bring a feeling of safety ad security back to
his many victims and our community. You played a vital role to bring about a successful
conclusion to this investigation. '

I would like to take this opportunity to commend you on an excellent job. Outstanding job
performance such as this, make me proud to lead this department. Keep up the good work.

Sincerely, +

David Bitk
Chief of Police



Hay 16, 2019
We Hereby Honor

For going above and beyond your duty as & police officer in the call at 1212 YanRee Road on Juky 28, 2018 where a

child was barely breathing ond needed medical attention right away. Al MFD squads were on calls and JEMS had a
10 min eta. You and your pariner immediately began CPR and drove the child, in the pofice cruiser, to ifie fospital for
immedinte attention thus saving the child’s Gfe. Your actions on this call are commendable,

Chief Rodney Muterspaw




 May 16, 2019

e Hereby Honor

£ = | Foraiding in the suicide prevention of Inmate Kirby on June 22, 2018. Mr. Kirby was tearing up fiis

| sfiest, tying them sogether and to the bed frome. Due to fis violent nature, You, C.O. 8gss;, C.O. Smith,

2! gnd Officer Wagers were able to stop fiis actions, diess fim out and stopped a poteniial fatal sisuaiion,
Vour actions and seamwork on this case are commendabiz.




RECOMMENDATION FOR SALARY INCREASE

’ H29. 5UBS howtl‘-?r{
3 IARVVE S D Sy

; , Sent fo Finance %9 283.90 © b
DATE: 5/8/2019 AP . 4 o0 ol

TO: Muterspaw, Rodney E

The Department Director is responsible to certify that an em ployee's performance warrants a salary
step increase. To accomplish this change in a timely manner, the Department Director needs to
complete and return this form and the performance evaluation to the Human Resources Division at
least one week before the date shown in item 7 below. Approval must be granted by the Department
Director and the Human Resources Director before the increase becomes effective.

Name of Employee: _

1.

2. Classification: Patrol Officer

3. Union or Non-Union: Union - Fraternal Order of Police
4. Present Range and Step: - PO1.C

5. Recommended Range and Step:  P01.D

6. Date of Last Evaluation: 6/14/2018

7. Date Eligible for Next Increase: 8/14/20189

8. Does the employee's work performance justify a step increase?

/ YES NO

9. If NO, please explain on the performance evaluation form, 1o include what action is being
taken to improve the employee's performance.

10. If YES and a union member, does the st-ep increase conform with collective bargaining
agreement rquirements (license, certification, or other accomplishment)?

N/A: There are no requirements for step increases under the collective bargaining
agreement (other than performance)

YES: Please enclose copy of license or certificate

NO: Please explain (e.g. license or certification not obtained)

(2)\)\/'—”“" TN

SEPARTMENT DIRECTOR DATE

0\/“\_, |2 At

HUMAN RESOURCES DATE




HUMAN RESOURCES

June 26, 2019

Patrol Officer
Police

SUBJECT: STEP INCREASE

Congratulations, your department director has recommended your advancement {0 Salary Range P01,
Step D, which provides a salary of $2.283.88 biweekly and $59,380.88 annually.

This increase will be effective June 14, 2019 and reflects your continuing good performance as an
employee of the City of Middletown.

Sincerely, -

b~

Susan Cohen
Administrative Services Director

/bg

ce: 201 File

City of Middletown | Human Resources | One Donham Plaza | Middletown, OH 45042-1901 | 513.425.7934
www.cityofmiddietown.org |



EMPLOYEE INFORMATION SHEET

CITY OF MIDDLETOWN
0y Ly Ty £
POSITION: Patrol Officer HURIAN RESOURC S,

e

DEPARTMENT: Police
DIVISION: 0923 Uniform Patrol
PRESENT RANGE/STEP: P01.C
REPORTING PERIOD: 6/14/2018 TO 6/14/2019
REPORTING TYPE: 12.00 Month Evaluation

SICK LEAVE: g (hours) / MJ@QM":}
INJURY LEAVE: () (hours)
O

FAMILY OR MEDICAL LEAVE: (hours)




EMPLOYEE:

THIS FORM MUST BE RETURNED TO ADMINISTRATION IN TEN DAYS

PERFORMANCE APPRAISAL

MIDDLETOWN DIVISION OF POLICE

POSITION: Lokeol Odbiced, -

DEPARTMENT: lice DIVISION: Todeo [

REPORTING PERIOD: . (From) Ol 144 £ ) Ole- 19-19

PROBATIONARY FULL TIME _ ol

fﬁ

RATER/TITLELC /é// //,éf’/ S/

This written Performance Appraisal is to be completed in accordance with procedures
established by the Division of Police

- /mﬂo/ | P —

A Deputy Chief \ Chief of Police

Human Resources







50T~

A= vt v Nw e D O

Q:\V\x\w,wnuﬁﬁf =3 SAGRAR faawlu.,wfﬁluﬁ. ﬂw.% CRSIAIZ T K

% ] ST "o

[PAY

SO Y pUv o 50

‘susannd swlD
x  Syueppul  lusund
SPIDMO} BAIOD-0id S|
‘uClIDWIOU! O 3DINOS
D passpisuo) Buluipy
0 sbpejmowd] JO [9A9]
ybiy o supwIDW R

sjees  Apusnbaig \vm

‘sutanpd
SWILID % SYUSPIDUL JUDIIND
jo 1sD2igD sdaay| "saInp
-ao01d ¢ sepjjod ‘suoy
-pjnbes ‘sejnt -ydep |
jo oBbpamouy BuBHOM
‘seppusbp X $924N0SAI
spuwieyD pasn  Apusnb
-3 sezyjly "uonooliddo
sadosd ybnoayl ssdubu
-JpJO puD S$8)NIDIS Posn
Ajuowiwiod jo abpajmoun]

s@ibJdlsuowa(g

.mmhs_umuoa
puD S8|nl [DUIULD UM
JUDLIND JOU S| "$2INpPad
-0ad 10 ‘sepijod ‘suonD|
-nBaJ ‘seojnJ JuswDdap
puDISISpUn 10 UDUIDW
0} s|ip4 ‘sepuabp o
$924N0Sa.1 }DUIBYD 8Z]|
-11h O} S[ID} 10/4O SIDMD
-un s| ‘syspy gof ysid
-WODOD 0} UOoKDONJIISUl

wenbaiy saunbay

ONIANVYISLAO NOILYIOHEAXI SEFAEDOXE | STHYANYLS SAIEN TACHIN INARIACHINI ATEYIdEODYNO
‘SINIWROD
Q
O
olgnd Jo pitls] =
sBulj@a) pub SUJIDUOD -spajdun Jo ‘usypduil an
SIBPISUCT) "UOLDUIONU -sys Bupum/Buiuey | ‘pelsereluiun si saul =
BuSDAUOD O} [jom suel | -sij poob suqiyxe Ajp | -ewog  Ajupssaosuun W
~sij Apuelsisuoy) 1suubW | -NSM “WI0) USHILM pup | sidnuaiul Ing SuSisi i
as1PUOD puD IDBP D Ul | |DI0 Yyiogq ul Jeuubud spwiwoib  aypudoiddp m
LONDWLIOJU] USJLIM PUD | pUD)SISpUN O} Aspe pup | 1o AWD|D >PD| soWh M.h.
[pJo syussasd pup seziu | D3O 1021B0| D U S8)DO | -9UIO0S SUORDIIUNLUIWOD W
. -pBio  APAosi3 -unwiwod Ajjonsy R 4 | Jpio IO USLLAA tn
£ ;
HNIANVYLSLOO NOILLViODH4dXd Sa3d0X3 | SAUVANYLS SIIAN ACEEN INTNIACHINI FT9YLAIDOYNG i
L]y =Bne 1YSivEddV FONVWEOINEd ¥EDI4S

AR N

= S
NIAWKNOD

IOAITMONA




o ; AN . ; i | g 4 A Vf/\ﬂ
IR A D SUEU S, Y90 TR NN G SLNAWNOD
— hoUD Lo ‘sDaID p3 ‘uoipziunbio 3
SORIPANOS n__c Bl ipjpsspiom up pubwiiod | 8y} 4O SIBYI0 SIZIDRID =
Hthowc_ _ucom‘_mk 101 jo upyo smojjo4 szeyio | Aplgng "sieYio 1nogp M
pelopuDplsgnsun "8S[D} 1 nogp uoppuLIOpU] PBID | UORDUIOHU |puosiad o
jo uonpuiwassip $3B0 | upisqnsun so espy | 40 ‘paipiuplsgnsun 0
-1noosiq ogqnd @ SI0S | mpupuessip 1ou  seog | ‘@Sidj $31DUIWSSI(] m
-iasedns ‘sieed ‘saIbu | ojgnd  ypm  Bulpep ognd  yum  Bujpap W
-jpdogns/m  SUOHDIRL | usym [njop} pup epjod | UBUM YSIDY Ap@A0  8q -
sAosdwil R UIDUDW O} | Apualsisuo) "siosialedns | O fouspus]  "wRAY i
soALS 'SpSeU S,JoUi0 | g siead ‘seypuiplogns |[P | UMM JO punoib SHOM 0} M
SpJDMO} AlADISUSS skpjd | yum diysuonpjas Buppom | paby U Bupjpw ‘SAIMS o)
-sip Apusnbeid \vﬂ pooB D SUIDIUIDW _uasUl SPLNAWIOS =
HNINYISLAO NOIL¥IDAIXT SAFIDXI SEEVYANYLS SL1JIN ICIIN INTNEAOHINIE TTEVLIADIDYND 5
ISININNOD

"8101N20D AjJUS) ‘SUQI}DNIS

-S1sU0> 8JD suoppnys | JPHS Ul sicl9 pjuall
5| © suondeoisg ‘@OUD) -Bpn{ pejpadal sPW =

— .

SHOLDIRISR RS -51SSD JNOYUM SUOISIDBP 1D} UDY} J2U04 AD|n 2
o3 suopnjos 3sd 20| | Jiino seypw 2(qD -dod 1o pasDq SUOISD3P %
-9y 'eDUSPYUOD  UHM | _ipap  uopbuIojul  UO s SHARDRp SR m

suoisioep  2|qplRl ‘P! : : 3 104 80UD}SISSD sa4Inbal 1o
IS ! t | pespg suoIsBP 91D | suoispep BUBDL SPIOAY m
_dpu oyjow 0} JuaWBPN[ | —uospe1 SO ‘UORID | -suoisppap 10eyD O} SDI] N
poob ses() ‘Apoyind R | epudoiddo sxD)} pub jpuosiad SMOfjy SsuUSS =
SSQUDAISIOEP UMM $)0D | s9DUDISWNOID $91D | UOWWOD 10 3sN g Jusl -

. pup ppayp UYL -njpA2 Aj@icnbapy WA -6pnl up  BuppbT

DORIANYLSLAO NOIIVIOAAXE SUHE0XE | STHYANYLS SLIAN HAEAIN INFWIAOHdNI FTIVLIIOOYNA €

//z eBpd

TYeIvEd4y

ESNYWHEOLEEd ¥IDI440




350T-diN

*SINIWINCD
"S2INSDAW DAl
-opoid s8%D) puD SDaJD "SUONDNUS R
-
wejgosd  seziubodsy -sioad sjey) | suonbatesqo dn MO||0} =
‘AUAIIOD PeDRiUI-}{Ss JO | JO IDUL YUM JUBISISUOD Apedoad jou seoqg @Al m
[eAe] yBiy D SUIDIUIDW | SARDRIULJO [9AS] SUGIYXT | ~DRIU Buppy woly s49 =
Ajjus3sisuoD) quaw | AuAnop paatesqo woiy | -yio sabpinodsiq "sbi =
~oroadu 1S 10} SBALLS | $BSDD SCO[eAS(] "SUOHOD paubisSD 0} JUSUIBAJOAUL
'snojago  eu)  puoh | Aipssedsu sepejdwiod g | SHW ‘SSIJAIDD  Pa)DJ
-aq  sopDbisaALy seyDuapun Ajjonsny o -91-90(j0d  SPIOAY
7dl
HNIANTISLOO NOILVIOIAXT SQIIOXT | SAUYANVIS SITAW | aICIIN LNINZAQHINI TIGYIJIDOYNG )
'SLNIWINOD
"Pejusp
swps 104 eoupAsub poy s
% uolsuadsns Jo pubwill m
~dai UBRIIM DOAISDSI SDH 5 a
‘suoppjnbal xp senl ‘suoppnbol ‘stonpinBe) 5y sajnt S} g O
. 219UpD O} Pojesunod ag =
SpPJDAMO}  SPMINID  SAl | S8]N1 Bunsixe 0} 8I9YPD | jsnur ApupisuoD WS B
-isod suqiyxg Aldwios | o} 1dwenD A1oAs SSXDW | -IHD  SAONAHSUOD Bul m ww_
oy siayo sebpinooug | ‘Bujuonsenb [Pl S| -NB ynoypm sebubyd 1o W. qMM
. syuaweroidw pajsebbns by
sainpsoosd x sepijod | Ypm seinpeooid R SO0 | o) fsaupBeu spuodssy =
Bujbupys @ Mmsu o} | -ljod BuiBupyo @ meu | ‘ssunpacosd R sapjjod =
. sydppp Ajipoay SHIBSSD Ajjonsn V« nogp  supjdwo?) W
DONIANYISLAO NOILVLIOIdXT §GIIOXd | SAUVYANVIS S1FIW | d3ddAN LNFWIAOQEANI J1EYLAIO0YNA €
/€ @bvoc 7T¥SivHddY SONYWEOLYEd ¥3DI440



‘SINIWNOD
o
‘90uD .M
‘goupipaddD -utom Apedosd x| =ibeddp  uDUDW O} H
fos!
x Juswdinba jo 20uD upao wawdinbs sdeay| pardwolid 2q 0} SpIdN ™
-uiDUIDW  Uf UdD} S| 'SpADPUDIS “EcwEton_ ‘Ajiodosd LIOoM 10 pauiD} H.NM
21po paIxg "ooupipaddp | -8Q  UIYHM oyplidosd | -uipw JOU S} yuawdinby 3
paysjjod ‘yposu D SjuS -dp g 1DBU 8ID BDUD adwesjun 81D 8duD
-said Ajpuslsisuod) -ivaddp )  ssa4( yu -lpeddp g ss34(
ONIANYLSLAO NOILLVIDIAXS SAZI0KI | SCHYGNVIS SI3ANW CICIEIN INFWIAQHINI TIIYIdIO0OYNA 8

RS VoIl SUNA A ﬁww@ SINAWNOD
‘$seu]|l pepue} s1nuI 15D]
-X3 mcr.mon“ 'UoIDN|DAD 5U3 1D 4O SwW e
o pouad 2y} IeA0 Bul
P % . Apuenbaly uoppoynsnl .
e sjadousd  INOUUM  BAD3 i
ssouy | "UOD Sliym SWR IS JO 4 _Uﬂ o _ &
papuexe bBuiiipg Suwil junown ejpispowt sespy | 10 RISl EePR L M
. : -panayes Auadosd |nun "peAsial Apedoud alojeq M
TNM SDIS [DUIUIL SBS() "SWl fanp uo supwsy Anp Buiapa| 10/Aynp 1o} ApDal ﬂ
g v is g peubissp 0} toud MOM | o; Appei ‘eopid g Bwil oop|d mmcmmmmo o} podal
Sl X 10} ®{qDJIDAD R paipd | paubissD 3} 3D SHOM J0) | O} 2in||D§ 1O SSBUIPD) 1O
: \.\/_\ -aud  Apusjsisuod) SSALLID AjJUDISISUOD) wennd  sApjdsiq
ONIGNYLSLAO NOILIYLIOTdXd SAFFOXE | SOEVANYLS SLIIW AE@HIN ININIACHANI TEVLJIDOYNA &
[y ©bpd TYSIvEAdY IoNYWEOLUE4 U420







OFFICER PERFORMANCE APPRAISAL page.7/7
f Action (Mandatory):

s beceme A @»Hfzz, .%;M

Performance Development P

Lot bg Bppliinsy twith

Career Development ( : |
g Tl PP tgseie o betteo [N Zam ¢ Place
M,g._-é“u&d? 1 Asscsd u;:%l fginig ¥ Dossoble. fanax

{nd ‘]“}\1& (Z&‘{LUJZ(';

/ v
/ S76 P63 1F

Evcdua’cmg Supervisor ' Date

Superior Officer’s Comments: _mz;géaol- hard 4o
O¥ain &.D«’}‘S‘\hm e tang gl \mwo{ YA Yo %-)
ﬁwmsm Y0 WD (nod e chish x@,

(Please check one box)
[%] | have read this Performance Appraisal and fully understand its comments.

7] |requesta review of this Performance Appraisal based on:

é ~d= 9

ignature Date

MP-105E




Hay 16, 2019

We Hereby Honor

> fre @ruden who was invotved in a string of three armed robberies duting ons skift
| on February 10, 2018, Your quick sesponse gund detailed information led to the arvest and sufisequent conviciion of the
suspect invobved. He is now serving 25 and & fialf years in prison for 3 counis of Agg. Assault, Weapons weder
Gisabilisy and CCW. He commitied these acts after only being released from prison & weeks prior.
Your actions and teamwork on ﬂﬁﬂm commendable.

0t Lo

For ciding in ihe apprefension of An




HMay 17, 2018
We Hereby Honor

We Fiad a vecord number of fiomicides in 2017 with 8 we also find an incredible 87% clearance vaie on
Gomicides, with aff but one being sofved. I¢'s onky through teamwork, dedication, and consistent good
police work ihat we were able to sobve these serious crimes. For your involvement and ouistanding
pesformance in the Romicide cases that were snvestigated lust year, we commend you!

Cof B4

ef Rodney Muterspaw

Ty YT i




Clark, Vanessa

Subject: FW: Re: Letter of Commendation

Frorn: Nelson, Earl

Sent: Sunday, August 5, 2018 6:20 PM
To: Muterspaw, Rodney; Birk, David
Cc:

Subject: Letter of Commendation

Sixs

I wanted to pass along some information or a letter of commendation for qfl was stopped by
Firefighter Tate Cobb, who advised that on 7-30-1 _1‘esponded to a call of adeceased =
person. Firefighter Cobb stated he was contacted by the family, who he is friends with, to le

supervisors know appreciative they were of his professionalism. They stated thaq went above

and beyond what they expected from him, even to the point of cleaning up blood wher eceased person
was lying after the body had been removed. They wanted me to pass this along so thal ould

get recognized for his professionalism during an emotional time for the family.

Earl

Qec attachment

Earl Melson | Patrol Supervisor

City of Middietown — Division of Police
1 Donham Plaza

Middletown, Ohio 45042-1932

[513) 727-3654 Office

(513) 425-7733 Fax

L)
¥y

Wiitten communications to and from public officials or public employees, including e-mails, are subject to the Ohio Public
Records Act, and in most cases must be made available to any person, including the media, upon request. E-mail, which
qualifies as & public record, will be released, unless it clearly falis under a specific exemption in the state law.




R

(\,V/ e
e;’("w-i;-- 2t

Chief Muterspaw, August 4, 2018

| am writing you in regards to the heroic efforts provided by two of your oﬁicers-

and Connor Kirby.

A bit of background: lam an Emergency Physician presently praéticing at Atrium Medical
Center. Therefore, | have multiple opportunities to interact with Middietown Police on a regular
basis.

On July 28th {l believe), these two officers responded to a 3 year hoy who was not breathing. It
is my understanding that there was limited EMS availability and they made the decision to
~ transport him to Atrium on their own (1 heard one drove while the other performed CPR).

When the patient arrived, he was without spontaneaus respirations or a pulse. Fortunately, we
were able to resuscitate him and he was safely transferred to Cincinnati Children's Hospital.

| know that most police officers are not comfortable with providing emergency medical care. |
also know that the decision these officers chose, to forego awaiting EMS and transport the
patient themselves, was a difficult one. However, they responded in a quick and professional
fashion despite this discomfort. Their actions were a big reason this child's life was saved.

please extend my appreciation and congratulations to them for the job that they did.

Since e1y/,

Alan Summe MD FACEP




RECOMMENDATION FOR SALARY INCREASE
_ Sent TO HT\EJTTC? P i%\ ) ‘5\() bﬂ:nf&ﬂx—ij
DATE: 5/8/2018 DC‘TB"M‘& : % d, #S\p onnued

" g =, 190
TO:  Muterspaw, Rodney E Dl

The Department Director is responsible to certify that an employee's performance warrants a salary
step increase. To accomplish this change in a timely manner, the Department Director needs to
complete and return this form and the performance evaluation to the Human Resources Division at
least one week before the date shown in item 7 below. Approval must be granted by the Department
Director and the Human Resources Director before the increase becomes effective.

Name of Employee: ' _ _

1. " .
__ |

2. Classification: Patrol Officer ‘ '

3. Union or Non-Union: " Union - Fraternal Order of Police JUN 5 2018 ;

4. Present Range and Step: P01.B ,siimw,r\ RESOURD

5 Recommended Range and Step:  P01.C SR

6. Date of Last Evaluation: 6/14/2017

7. Date Eligible for Next Increase:  6/14/2018 "fmﬁw_’ﬁr@%ﬁ@g[{g@}
ﬂl e s . s e

8. Co (a8 0E . ik

Does the cir;ppmyee‘s work performance justify a step increase?
v YES NO

9. If NO, please explain on the performance evaluation form, to include what action is being
taken to improve the employee's performance.

10. [f YES and a union member, does the step increase conform with collective bargaining
agreement rquirements (license, certification, or other accomplishment)?

N/A: There are no requiremenits for step increases under the collective bargaining
agreement (other than performance)

YES: Please enclose copy of license or certificate

NO: Please explain (e.g. license or certification not obtained)

62 &""" §-i\ -

DEPARTMENT DIRECTOR DATE

o W sl

HUMAN RESOURCES DATE




CITY OF

HIDDLETOWN.

HUMAN RESOURCES

June 15, 2018

Patrol Officer
Police

SUBJECT: STEP INCREASE

il

Congratulations, your department director has recommended your advancement to Salary Range P01,
Step C, which provides a salary of $2,181.56 biweekly and $56,720.56 annually.

This increase will be effective June 14, 2018 and reflects your continuing good performance as an
employee of the City of Middletown.

Sincerely,W

Susan Cohen
General Counsel

/bg

ce: 201 File

City of Middletown | Human Resources | One Donham Plaza | Middletown, OH 45042-1901 | 513.425.7934
www.cityofmiddletown.org



THIS FORM MUST BE RETURNED TO ADMINISTRATION IN TEN DAYS

PERFORMANCE APPRAISAL

MIIDDLETOWN DIVISION OF POLICE

EMPLOYEE:-__ posiTiON:_Adrel (iheel

SEPARTMENT:  Jolsee DIVISION: ﬁ:fm/
REPORTING PERIOD:  (From) o =117 o) Oba-)4/E

4~
PROBATIONARY FULL TIME

RATER/TiTLE:%L - | Nﬁ‘/&ﬁﬁfﬂ Sl

This written Performance Appraisal is to be completed in accordance with procedures
established by the Division of Police

T Qu.\
| A U
/ Chief of Police

SV

W J/?’ F
/ O&p s chief
Human Resources




! EMPLOYEE INFORMATION SHEET
CITY OF MIDDLETOWN

JUN 152018

BAARN RESC R

POSITION; Patrol Officer
DEPARTMENT: Police
DIVISION: 0923 Uniform Patrol
PRESENT RANGE/STEP: P01.B
REPORTING PERIOD: 6/14/2017 TO 6/14/2018
"REPORTING TYPE: 12.00 Month Evaluation

f {pcin
SICK LEAVE: [to  (hours) AN A
INJURY LEAVE: __ ) (hours)

FAMILY OR MEDICAL LEAVE: /) (hours)
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~ OFFICER PERFORMANCE APPRAISAL

Unacceptable = 1 point
Improvement Needed = 2 points
Meets Standards = 3 points
Exceeds Expectations = 4 points

Outstanding = 5 points

_ Communication Skills:

—T

Knowledge:
Decision Making:

Interpersonal Relations:

o ox W N

Initiative:
. Attendance:

. Appearance:

O o N O

. Job Performance:

10. Dependability:

TOTAL:

X .2

GRAND TOTAL.

Compliance of Rules & Regulations:

3 pts

! pts.

~ 3 pts.

5 pts

3 pts.

H pts

3 pts.

3 pts.

3 pts.

24 pts
5.8

page 6/7
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- OFFICER PERFORMANCE APPRAISAL page 7/7
Performance Development Plan of Action (Mandatory): froitd Al

o Béwws -ﬁf\(\cm“) Conddo Bicene i Rether J700 |- Aonazk
ﬁwo?)?“ Mw Dw’,(?%

Career Development (Mandatory): “’f iy Buealbuasny 7552 in)
My Craeen Serons ) Sof az DEZ N NACotecS.

W//MJKQ» ety p

gvaiuotlng Supervisor Date

Superior Officer’s Comment e mm( @0\5%
Faws X Oew \m%m& fr o 40 Ve v Of Hr\a LC’N?!P;”T

N _ng -c;\f\?-f“t.

(Please check one box)

[ﬁﬂ | have read this Performance Appraisal and fully understand its comments.

| request a review of this Performance Appraisal based on:

A s

ignature Date

MP-105E



C@,mpb@ﬂﬂ @_@mm*{iy Police Depﬁ}@m@m“

Craig Patrick Soxrell - Chief of Police

8774 Constable Drive Alexandria, Kentucky 410

October 301, 2017

Chief Rodney Muterspaw
Middletown Police Department
1 Donham Plaza

Middletown, OH 45042

Dear Chief Muterspaw,

I would like to take this opportunity to express our thanks to you and your agency for the assistance
given to our police department in a recent investigation.

On Thursday, October 6% 2017, one of our detectives made contact with Detective Jonathon Rawlins
regarding our suspect, Ronald Larkin’s, involvement in 2 vehicle thefts and a burglary/theft over
$10,000 in our jurisdiction. Detective Rawlins offered his assistance readily and in a very short period
of time had responded to the suspect’s residence, relayed valuable information, and determining that

T arkin was not at the residence, issued 2 “BOLO.”

Fortunately-\vas able locate Larkin and was able to gainbel ful information; as well
as, coordinate an interview between Larkin and our Detective Gray. g*graciously
remained with Detective Gray throughout the duration of the interview and even oI ered to transport
Larkin if needed.

On behalf of the Campbell County Police Department, I would like to thank you, and especially

Detective Rawlins and qfor their high level of cooperation and professionalism. Given
that all of us, as police agencies in. the 1i-State, will encounter suspects from other jurisdictions; it is
only by working together that we can successfully resolve our investigations.

Please express our many thanks to Detective Rawlins an_

Craig Patrick

Mailing Address: P.O. Box 6 Alexandria, KY 41001 Email: cepolice@campbellcountyky.org
Administrative Phone: 859.547.3100 Fax: 859-547-3129 TTD: 800.545.1833
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Memorandum

To: Human Resources

From: Iaw Department Training Team

Date: July 28, 2017

Re: Advanced Orientation Program — Fall 2016

Please place a copy of this memo in the personnel files of the employees listed below.

The following employees attended the Advanced Orientation Program held on November
1 and 8, 2016, except as otherwise noted:

Dan Dawson Ali Gebhardt
Samantha Richardson

Christopher Butler AT1STOPIGT SIEh
Omer Hurlburt IV Sara Stimson-Murphy
Amedeo Marchetti John Clark

Shawn Meclntosh Henry Morgerson
Michael Mieczykowski Billy Snead

Sarah Fox Bradley Sorrell

Luke Agee Edward Truster
Garrett Downing Mark Zimmerman

The following employees attended Session 2 of the Advanced Orientation Program, but
were unable to attend Session 1.

Dan Dawson
Christopher Smith
Luke Agee — excused 1o attend other previously scheduled training

All employees attended the City Bus Tour on May 16, 2017, except for Henry
Morgerson, Billy Snead and Mark Zimmerman (all three resigned prior to the tour).
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RECOMMENDATION FOR SALARY INCREASE

DATE: 5/9/2017

TO: Muterspaw, Rodney E

The Department Director
step increase. To accom
complete and return th
least one week before
‘Director and the Human Resources

the date shown in

is responsible fo certify that an empl
plish this change in a timely
is form and the performance evaluation to the Human Resources Division at

Poi b
WETSE s f‘:},rf l

20 Y2, 79 /%;Lvay
5311389 {f{‘(?

oyee's performance wairants a salary
manner, the Department Director needs to

item 7 below. Approval must be granted by the Department

Director before the increase becomes effective.

g,

1. Name of Employee: _ -
2. Classification: Patrol Officer _ T{sz?:”w
3. Union or Non-Union: Union - Fraternal Order of Police - o
4. Present Range and Step: PO1.A PB;;W__:
5 Recommended Range and Step: PO1.B -
6. Date of Last Evaluation. 12/14/2016 €2 217
7. Date Eligible for Next Increase: 6/14/2017
8. Does the}aployee's work performance justify a step increase?
YES NO
9. If NO, please explain on the performance evaiuation form, to include what action is being

taken to improve the em

10. If YES and a union mem

agreement rquirements (license,

N/A: There are ho requirements for step

ber, does the ste

ployee's performance.

p increase conform with collective bargaining

certification, or other accomplishment)?

increases under the collective bargaining

agreement (other than performance)

YES: Please enclose copy

NO:. Please explain

(L L—

of license or certificate

(e.g. license or certification not obtained)

6-(1-11)
DEPARTMENT DIRECTOR DATE
3
/f/m:,, Y b-d-/?
AUMAN RESOURCES DATE



CITY OF

June 20, 2017

N _

Patrol Officer
Police

SUBJECT: COMPLETION OF PROBATIONARY PERIOD & STEP INCREASE

-

This is to officially inform you that you have successfully completed the probationary period for
the position of Patrol Officer, Division of Police effective June 14, 2017.

Your department director has recommended your advancement to Salary P01, Step B, which
provides a salary of $2,042.84 biweekly and $53,113.84 annually.

This increase will be effective June 14, 2017 and reflects your continuing good performance as
an employee of the City of Middletown.

Congratulations on completion of your probationary period.
Sincerely,

oy S

Kay Sauer
Human Resources Specialist

Jkc

ce! 201 File

Human Resources

One Donham Piaza
Middletown, OH 45042-1901
513.425.7934 telephone
www. citvofmiddietown. oTg



THIS EORM MUST BE RETURNED TO ADMINISTRATION IN TEN DAYS

PEREQRMANCE APPRAISAL

MIDDLETOWN DIVISION OF POLICE

POSITION: Lok ol fﬁizﬁ I

EMPLOYEE:

DIVISION: @%jmﬁ

DEPARTMENT: --

(From) __/8 47~ 1(o o) /7

o

L

REPORTING PERIOD:

FULLTIME _

PROBATIONARY

RATER/TH‘LE:\_(\ i lj&wedﬂ(;@r- &S .

rmance Appraisal is to be com pleted in accordance with procedures
established by the Division of Police

20 L

This written Perfo

Deputy Chief Chief of Police

,i’
/ ﬂ
X ﬁ/f? A b 7 —
'

Huran Resources




EMPLOYEE INFORMATION SHEET
CITY OF MIDDLETOWN

1
: |
| HUMAN RESOURCES)|
baisicre s i, iy

e e i b AL b b

POSITION: Patro! Officer
DEPARTMENT: Police
DIVISION: 0923 Uniform Patrol
PRESENT RANGE/STEP: PO1.A
REPORTING PERIOD: 12/14/2016 TO 6/14/2017
REPORTING TYPE! Final Probationary Evaluation

SICK LEAVE: 8 (hours) / Ji,»fém*ii-iﬁ‘i-ﬂvﬁﬂﬁi

.
INJURY LEAVE: {J) __ (hours)

EAMILY OR MEDICAL LEAVE: o (hours)
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OFFICER PERFORMANCE APPRAISAL page 6/7

Unacceptable = 1 point
improvement Needed = 2 points
Meets Standards = 3 points
Exceeds Expectations = 4 points

Outstanding = 5 points

1. Communication Skills: ___j_ﬁ__ pts.
2. Knowledge: _ Q’{ pts.
3. Decision Making: 3 pts.
4. Interpersonal Relations: 5 __ pts.
5. Compliance of Rules & Regulations: 3 pts.
6. Initiative: 3 pts.
7. Attendance: S pts.
8. Appearance: L{ pts.
9. Job Performance: _j____ pts.
10. Dependability: La; pts.

TOTAL: 3 pts.

X .2 7.

GRAND TOTAL: Ta ‘jf
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OFFICER PERFORMANCE APPRAISAL page 7/7

. Performance Development Plan of Action (Mandatory):
won) oz AnY Gt ST REAAtinse fos NARGNICS

/
JD ,1 M€ o fq}“rfmh i)z?-\x? Tkadecd

e
Career Development (Mandatory): 24 Aot ELentuedl ¥ Lte B Brrom&

\\\ W e (71

EV&‘UCI\'(II'\Q Supervisor Date

Superior Officer’s Comments:

(Please check one box)

N 1have read this Performance Appraisal and fully understand its comments.

D | request a review of this Performance Appraisal based on:

Md,//?

Date

MP-105E







{N MIDDLETOWN MUNICIPAL COURT

MIDDLETOWN, OHIO

CITY OF MIDDLETOWN/ CASE NUMBER: -

STATE OF OHIO
SUBPOENA

A

7 Testimony
1 Documents (Duces Tecum)

ROBERT JASON LONG 1 Deposition

To:  Name

Address MIDDLETOWN POLICE DEPARTMENT

You are hereby commanded to appear in the Middletown Municipal Court, One Donham Plaza,
Middletown, Ohio, on MONDAY 9.19.16 10:00AM

> o
to testify on behalf of the Proseeﬁt{o/nf Defense in the above-entitled action, and not depart the
court without leave.

Given under my hand and official

Steven P. Longworth seal of the Court, this 09-14-2016
Clerk of Court
By:.@-&——«—_ =Ow.._ . {\ _g%u\ ML_.__.,;-—-“"
Deputy Clerk
RETURN

Received this subpoena on 69 _ / 1, /[(q _andservedthe within named witness by
delivering acopy on 69/ (G [ s

Personal Services (Signature
Reading of Subpoena In the Presen
Residence Service  (Address)

Returned and filed / / By f 0u S [
Deputy Clerk’s Initials Officer, Deputy, Bailiff

Court’s Copy



THIS FORM MUST BE RETURNED TO ADMINISTRATION IN TEN DAYS

PERFORMANCE APPRAISAL

MIDDLETOWN DIVISION OF POLICE

POSITION: “:f%afmg (ﬁ;gfﬁLfﬂA)
DIVISION: Lv{)azﬁmf

EMPLOYEE

DEPARTMENT:

DATE HIRED:____-
REPORTING PERIOD: (me)- (to) Ik a0,

/,l

v FULL TIME

PROBATIONARY

7 3 e:..“/_
Frare Cranl / Sergran
y

RATER/TITLE:_

This written Performance Appraisal is to be completed in accordance with procedures
established by the Division of Police

= —
s I'u'\ 1|I il _
ﬁ%p/u/ty Chief /7 - Chief of Police
v [
/ '{ff ) A e

¥

Human Resources



EMPLOYEE INFORMATION SHEET
CITY OF MIDDLETOWN

JAN 2 8 2017

RN AR SN I
Pardatie ERGURG
1}

POSITION: Patrol Officer
DEPARTMENT: Poiice
DIVISION: 0923 Uniform Pairo!
PRESENT RANGE/STEP: PO1.A
~eportinG PErOD: [l ¢ 114290
REPORTING TYPE: Mid Probationary Evaluation

SICK LEAVE: 8, (hours)
INJURY LEAVE: 0 (hours)

FAMILY OR MEDICAL LEAVE: O (hours)
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OFFICER PERFORMANCE APPRAISAL

Unacceptable = 1 point
Improvement Needed = 2 points
Meets Standards = 3 points
Exceeds Expectations = 4 points

Outstanding = 5 points

1. Communication Skills:
2. Knowledge:
3. Decision Making:

4. Interpersonal Relations:

5. Compliance of Rules & Regulations:

6. Initiative:
7. Attendance:
8. Appearance:
9. Job Performance:
10. Dependability:
TOTAL:

X .2

GRAND TOTAL:

A\

s

pts.
pts.
pts.
pts.
pts.

pts.

pts.

pts.

pts.

pts.

page 6/7
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@FFECER PERFORMANCE APPRAISAL page 7/7

Performance Development Plan of Action (Mandatory):

_,i It L) Lt\iéf_gmimjué?b Eﬁlaﬁﬁn"f{x&f M} Adacexlic §- Crintcsudl DEI’&C‘!I‘::;(\]

Ej" TN-feE die ‘{-{?“'sﬁ& :

Career Development (Mandatory): A tnakdALE s ueathastlf be
ALIE Yoo Putsue A (arerk. Path ias  Mpneeds Secdiand OL Wth

N T A 11907

/ Evaluating Supervisor Date

Superior Officer’s Comments:

(Please check one box)
m | have read this Performance Appraisal and fully understand its comments.

[ ] 1requestareview of this Performance Appraisal based on:

Date

WMP-105E



PERFORMANCE EVALUATION REPORT
MID-PROBATION

All probationary employees will be evaluated at least two times. The first evaluation will be conducted
the conclusion of one-half of the probation period. This is the purpose of this evaluation.

Specify whether they should be released or what fraining is needed to utilize them more
advantageously.

Areas fo be remarked on should be quality and quantity of employee's work, how well they follow
orders and directions, their work habits, initiative, dependability, attendance and ablility to worlk with
others to get the job done.

Please state employee's weak and strong points.

TO THE EMPLOYEE BEING RATED:

Please check all that apply.
| have been given the opportunity to read this performance report and comment on its contents.
| have discussed the contents with my supervisor and understand what is expected of me.

| request a review of this evaluation. Please be sure to state your specific reasons.

Employee's Sighature Date
Rater's Signature : ~_ Date
Rater's Position o Date

The next performance evaluation will be at the conclusion of the probationary period.

Department Head Date

Human Resources Date






IDDLETOWN

K€

ACKNOWLEDGEMENT OF ETHICS TRAINING

The undersigned hereby acknowledges that he/she attended mandatory ethics

training on December 1, 2016, presented by Susan Willeke of the Ohio Ethics

Commission.

Date:_}_-,z_ _/_LZ@‘L_.

_

?:% lice

Department




Memorandum

Ta: Luke Agee Michael Mieczykowski
Christopher Butler v Morgerson
John Clark
Dan Dawson Samantha Richardson
Garrett Downing Christopher Smith
Sarah Fox Billy Snead
Ali Gebhardt Bradley Sorrell
Omer Hurlburt IV Sara Stimson-Murphy
Amedeo Marchetti Edward Truster
Shawn Mclntosh Mark Zimmerman
From: . Law Department & Human Resources Division Training Team
Date: October 25, IR
Re: Advanced Orientation Program

All new employees of the City of Middletown are required to attend the Advanced
Orientation Program. This program will expand upon some of the topics covered during your
initial in-processing with Human Resources, and include other topics not covered during in-
processing that we think will be useful. The program will also give you the opportunity to
become more familiar with the history of Middletown and the organization, and allow you to
interact with other new employees that you may not otherwise have a chance to meet.

Session 1 Tuesday, November 1 8:30 am. -3:30 p.m. ~ 4% Floor of the City
Building — Brealfast will be served

Session 2 Tuesday, November s - 8:30 am. —4:00 pm. — Police Training
Room on the Lower Level in the City Building

This is a mandatory program. Please make every effort to arrange your schedule so that
you can be at both sessions. We look forward to seeing you November 1%,

Contact Julie Owsley Gulieo@cityoﬁniddletown.org or ext. 7830) if you have any
questions.

Copy to: Personnel file



The Middletown Way Employee Pledge

We Understand:

+ That we create the
environment in which the
citizens of Middletown live

« That we are essential in
creating a livable and vibrant
urban environment that
malkes Middletown an
attractive place to live, work
and play

o That positive energy is
contagious

« That we implement policy as
developed by City Council,
and guide the quality of the
community

= That we are responsible for
delivering the public services
that our residents seek and
City Council deems
appropriate

« That we are only as strong as
our weakest link

« That the image of
Middletown as a comrmunity
is dramatically impacted by
our work product and our
attitude about the City

« That we must all work
together asa team to
accomplish our goals

We Are Commitied:

+ To providing quality public
services in a positive and
efficient manner

o To treating the public and our
co-workers in the manner in
which we wouid like to be
treated

» To making Middletown a great
place to live, an exciting place
to do business and a pleasant,
friendly place to visit

» To representing Middletown
in a positive way and
projecting the comm unity ina
good light

» To serving the public with
dedication, integrity and
responsibility in undertaking
our roles as the caretakers of
all things public in
Middletown

We Promise:

» Qur best effart every day to
deliver quality public service
to the citizens of Middietown

o Our belief in and commitment
to the values of the City

» Qur dedication to making
Middletown a special place to
live, work and play

» Qur resolve to present
Middletown as a community
_with a “bright past” and a
“brighter future”

« Our unending realization that
the worl we do is very
important and that our
commitment is one of
dedication and honor

« Qur determination that our
work experience is not “just a
job”, but “The Journey of a
Lifetime”

Signature



YWork Order

Date of Order_06/22/2016 Effective Date‘
Name - Title Patrol Officer

[J Appointment [] Retirement ] Disability Retirement 1 Ralse
1 Promotion [ Resignation ] Full Time I Health Insurance
[0 Demotion [1 Dismissal [ Part-Time [0 Beneficiary
[] Classification Change  [J Transfer {From ) Other Sick Leave Transfer
(1 Shift Pay - WTP & WWTP Operators Hrly Rate
Department Public Safety/ Police Division Yniform Patrol Dept. #1923
$S Number Budget Account
Employee # - Ranpe Step ______ Hourly Rate _Bwhkly Rate -
Replacing Initiated By; Rachet Combs

ADDITIONAL COMMENTS Transferring 678.40 Hours of Sick Leave from the City of Springboro

r Personnel [ Insurance
o Council Approved
L1 Officiel Letter Vision Buy-Up
__[j ~ Physical (Approved) Per Pay (24)
OBES
EEOC City Paid Life
‘ [____ Classified (Y /N )
L1 Orientation Additional Life Insurance
Oath of Office Employee
L] I-9 Form Amount . Age
__[ | Recorded in Abra Per Month
| Entered in BenXpress P —
L COBRA I
__”[ Retirement Letter Amouni Age
M Resignation Letter Per Month
Lt Exit Interview Child(ren)
Health Insurance Start/End Date Amount ___ Per Month
Vacation Start Date .
__ Vacation Hours FSA (Health)
0l Finance Amount Per Pay
] ‘Saéiualngd{éTFtEX Forms FSA (Dependent Care)
- Direct Deposit Amount PerPay
|| OPERS (copy)
:____ ;Eﬂé:ir&%ga?ax Haieii Sun Life Critical Care/Cancer
Insurance Per Pay
Health Insurance . :
Option AFSCME Waive Coverage Sun Life Accident
Per Pay

EE  EE/Spouse EE/Child(ren) Family
Per Pay (24/48)




125 ST O T N R Y A S VR L P R MR S )
From: Robyn Brown <robyn@cityofspringboro.com>
Sent Tuesday, June 21, 2016 9:50 AM
To: Combs, Rachel
Subject:

- This email is to confirm that qhad a balance of 678.40 hours of sick leave as of June 10, 2016.
Please let me know if there is any further information needed.

Thanks,

Robyn L Brown
Finance Director
City of Springboro
937-748-4353




-s Work Order

Effective Dat-

Title Patrol Officer

Date of Order 06/15/2016

Appeintment

] Retirement ] Disability Retirement [ Raise

[l Promotion ] Resignation Full Time [ Health Insurance
[1 Demotion [l Dismissal [ Part-Time ] Beneficiary
[7 Classification Change L[] Transfer (From R ] Other
[ Shift Pay - WTP & WWTP Operators Hrly Rate
Department Public Safety Division Police Uniform Patrol Dept. # 923

5SS Number & Budget Account 100.224.51110

Employee ﬁ-_ Range P01

Replacing _Joseph Todd Mann

Step A Hourly Rate $24.0280 Bwkly Rate $1,922.24

Initiated By: Rachel Combs

ADDITIONAL COMMENTS
-
[ Personnel Insurance
06/07/2016 Council Approved
/) Official Letter Vision Buy-Up
Physical (Approved) Per Pay (24)
922120 OBES
-8 EEOC _ City Paid Life $22,500
I Classified (Y /N )
I Orientation Additional Life Insurance
Y | Qath of Office Employee
Y - 1-9 Form Amount _ Age
__- Recordegl in Abra Per Month
/] Entered in BenXpress P
COBRA N P B
Retirement Letter mount ge
L Resignation Letter Per Month
____I:| Exit Interview Child(ren)
Health nsurance Start/End Date Amount Per Month
08/1472017 Vacation Start Date ;
Vacation Hours FSA (Health)
Finance Amount Per Pay
. W-4 and IT 4 Tax Forms
z-—'— SSA-1945 Form FSA (Dependent Care)
LY ] Direct Deposit Amount Per Pay
|| OPERS (copy)
L] OP&F (original) . » ) .
7T Non-Resident Tax Rosm Sun Life Critical Care/Cancer
Insurance Per Pay
Health Insurance ? ;
Option AF SCME Waive Coverage Sun Life Accident
Per Pay
BE  EE/Spouse EE/ Child(ren) Family
Per Pay (24/48)




THIS FORM MUST BE RETURNED TO ADMINISTRATION IN TEN DAYS

PERFORIVIANCE APPRAISAL

MIDDLETOWN DIVISION OF POLICE

POSITION:_ PA7E0L. Oiced

EMPLOYEE: .
= : OHCE. ] 1 A »
DEPARTMENT lice DIVISION P Arecy
REPORTING PERIOD:  (From) O < /423 (to) O~ 14~ &4t
PROBATIONARY FULL TIME o
— \_::::L- J‘}‘ ﬂﬁs
RATER/TWL&/ — “\“ﬁ\ 5

This written Performance Appraisal is to be completed in accordance with procedures
established by the Division of Police

DC. ARt 7oA SIR al) "

Deputy Chief V Chief of Police

& @ﬁm

an Resources

Yl
uhy



EMPLOYEE EVALUATION INSTRUCTION SHEET
CITY OF MIDDLETOWN

v [

POSITION: Patrol Officer
DEPARTMENT: Police
DIVISION: 0923 Uniform Patrol
REPORTING PERIOD: 6/14/2023 TO 6/14/2024
REPORTING TYPE: 12.00 Month Evaluation
PERFORMANCE EVALUATION INSTRUCTIONS
Evaluations must be based on performance of duties and responsibilities in position description.
Do not consider anything outside of the City work environment. Evaluation should focus on what the person did, how well
he or she did it, and how this person contributed to the mission, objectives, and goals of the City of Middietown and the
department to which they are assigned.
Reviewers should carefully review the immediate supervisor's evaluation to ensure it is accurate, unbiased, and not
inflated. While you cannot direct a supervisor to change their evaluation, reviewers can state that they disagree and
provide comments in Part Vi of this form. '

EXPLANATION OF QUALITATIVE RATINGS

Under each evaluation area, there are two statements. The first statement describes satisfactory performance for that
evaluation area. The second statement describes outstanding performance.

OUTSTANDING: performance consistently exceeds standards in all aspects of evaluation area; rarely equaled; clearly
exceeds position description and supetrvisor expectations.

EXCEEDS STANDARDS: regularly meets and exceeds normal position requirements: routinely delivers above average
performance.

MEETS STANDARDS: regularly meets normal position requirements: average performance: meets position description
duties and responsibilities: no major problems with performance.

NEEDS IMPROVEMENT: does not regularly meet standards expected of position: below average performance requiring
corrective action on the employee.

UNSATISFAGTORY: consistently fails to meet minimum standards of performance; does not achieve position description
duties and responsibilities. Corrective action is necessary.

Mark N/A in an evaluation area if that area was not observed by the supervisor.
The Overall Rating must be the average of the 11 evaluation areas.

«  For any rating of NEEDS IMPROVEMENT or UNSATISFACTORY, please comment on what specifically needs to be
improved by the employee and any action plan for making those improvements.

- The Employee Assistance Program is available for employees that may have a problem that is affecting their work
petfarmance.

NON-SUPERVISORY AND SUPERVISORY EVALUATION FORMS CAN BE COMPLETED AND PRINTED FROM THE INTRANET AND
ARE LOCATED UNDER THE FORMS TAB.






SEFICER PERFORMANCE APPRAISAL page 1/7
i UNACCEPTABLE IMPROVEMENT NEEDED MEETS STANDARDS EXCEEDS EXPECTATION OUTSTANDING
!
wn f Written or oral Usually communi- V&/ Effectively  orga-
m communications some- | catesina lagical, clear, nizes and presents oral
WA times lack clarity or | and easyto understand | and written information
= appropriate grammar. | manner in both oral | in a clear and concise
m Listens but interrupts | and written form. Usu- | manner. Consistently is-
M unnecessarily. Some- | ally exhibits good lis- | tens well to contrasting
= times is uninterested, | tening/writing skills. information. Considers
M impatient, or unpleas- concerns and feelings
= ant. of public.
&
@]
COMMENTS:
2 UNACCEPTABLE IMPROVEMENT NEEDED MEETS STANDARDS EXCEEDS EXPECTATION QUTSTANDING
Requires frequent Demonstrates Frequently seeks
instruction to accom- | knowledge of commonly | & maintains a high B
plish job tasks. is un- used statutes and ordi- | level of knowledge &
kg aware offor fails to uti- | NANCES .ﬁrr_‘ocmv. PTOPEr | training. Considered a ountay Elsoilects,
m lize alternate resources applicdtion. Uulizss fre. source of information. | in Cegemls f
L3 or agencies. Fails to quently used alternate | ° . S a. B kegts e
=3 T resources & agencies. | 1S pro-active 1OWaras | fage fan. gz’ A
intai r . fore? e
W maintain or understand | \woring knowledge of | current incidents & | S
= amwnlezw ﬂ.c_mmﬁ regu- | qglf dept. rules, regula- | crime patterns. 60 Saspoets, Wongos
g lations, policies, or pro- | tions, policies & proce- 2 ewdorce\va. wwhm;tmﬁﬁb
cedures. Is not current | dures. Keeps abreast of i , ik
. . - 7 .@ T Q H] o~
with criminal rules and | current incidents & crime t xnﬂ bhar AlperS,
procedures. patterns.
' COMMENTS:

WiP-10!



OEFICER PERFORMANCE APPRAIBAL %&wﬁf. page 2/
3 UNACCEPTABLE IMPROVEMENT NEEDED MEETS STANDARDS EXCEEDS EXPECTATION CUTSTANDING
)
N 7
Lacking in judg- | ¥ 1| Adequately evalu- | #&] Thinks ahéad and
" ment & use of common | ates circumstances | acts with decisiveness
= sense. Allows personal | and takes appropriate | & authority. Uses good
m W_om.mo om“m.g aamem_n:m. action. Makes reason- | judgment to make rap-
S voids making decisions | gpie decisions based | id,. reliable decisions
i orrequires assistancefor | information avail- : ) o
o) routine decisions. Makes with confidence. Re-
s » able. Makes routine :
0 decisions based on pop- decisi “l ) lates past solutions to
O ularity rather than fact. ceisians Wik Omﬁ il present situations.
M Makes repeated judg- tance. Perceptions of
mental errors in similar situations are consis-
situations. tently accurate.
b &
ﬁogzmzqmw .Zaﬁtd w&ﬁ?lxﬁ\?ﬁ\m \;\,m\ﬁ,&,ﬁaé f/m: swﬁe:m ﬁn\_wm bs T4 m.&mkwuvmabmv_,
ﬂ.\d...w\\r\w -\\‘_\f\_\%u\rwmg.‘..) i \M\nm— . *
4 UNACCEPTABLE IMPROVEMENT NEEDED | MEETS STANDARDS | EXCEEDS EXPECTATION OUTSTANDING
= Sometimes insen- Maintains a good /VA Frequently dis-
C sitive, making it hard | working relationship with \ﬁ_ozm sensitivity towards
M to work around or with | all subordinates, peers & | other's needs. Strives
b them. Tendency to | supervisors. Consistently | to maintain & improve
R~ be overly harsh when | polite and tactful when | relations w/subordi-
M dealing with public. dealing with  public. | nates, peers, supervi-
M Disseminates  false, | Does not disseminate | sors & public. Discour-
% csm:_umﬁojiﬁ.u»mm\ .oq *n.__mm_m . M_\ cjmc_uwwm%- ages dissemination of
K personal _Eﬁoﬂaoﬁ_o: ated information al out | fqlse, unsubstantiated,
o~ about others. Publicly | others. Follows chain of .
I e _ . or personal informa-
B criticizes others or the | command n work-relat- : 5
> - tion about others.
- ation. ed areas.
' COMMENTS \e clisac opes e Sooak el cBSlerd Like @ce

r
S Siang< mdm\ kr_.?p g

ham..w.i Wm& & NP

=a. 5

Q@n\mﬁ\,w 7o _mf?\mu mx&«.%ma

F i

ey

MP-10



SEPICER PERFORMANCE APPRAISAL e B
5 UNACCEPTABLE IMPROVEMENT NEEDED MEETS STANDARDS EXCEEDS EXPECTATION QUTSTANDING
| A complas Usuall Readil .
" /N Complains  about sually asserts eadily adapts
o policies & procedures. | new & changing poli- | to new & changing
2 Responds .sm@n;zm_« to | cies & procedures with | policies & procedures.
R B suggested improvements e i
m M or changes without giv- little initial questioning. | Encourages others to
. W ing constructive  criti- Makes every attemptto | comply. Exhibits posi-
2 cism. Constantly must | gdhere to existing rules | tive attitude towards
= = be counseled to adhere & it o 5 ot
= to rules & regulations. requliations. rules & regulations.
Ln Has received written rep-
| ; :
~ rimand or suspension &
Wuu had grievance for same
denied.
COMMENTS: o (ucelnees lielolice, Cibhn  Shy creethng )
/7
8 UNACCEPTABLE IMPROVEMENT NEEDED MEETS STANDARDS EXCEEDS EXPECTATION OUTSTANDING
Avoids police-re- {_ NI Usually undertakes Investigates  be-
lated activities. Limits .78, completes necessary | yond the  obvious.
volvementtoassianed | actions. Develops cases Strives for self improve-
i tasks. Discourages oth- | from observed activity. ment. Consistently
™ ers from taking initia- | Exhibits level of initiative maintains a high level
m tive. Does not properly | consistent with that of | of self-initiated activity.
= follow up observations | their peers. Recognizes  problem
h & situations. areas and takes proac-
tive measures.
' COMMENTS:

mMe-10



OFFICER PERFORMANCE APPRAISAL

7 UNACCEPTABLE IMPROVEMENT NEEDED MEETS STANDARDS EXCEEDS EXPECTATION QUTSTANDING
Displays  pattern Consistently arrives Consistently  pre-
of tardiness or failure to | for work at the assigned | pared & available for
" report to assigned place time & place, ready for | work prior to assigned
M ready for duty/or leaving n_cN. xm_jn:ﬂm oq_._. acw\ time. Uses minimal sick
g before properly relieved. | Y™ properly refieved. | .
£l : . Uses moderate amount time barring extended
= Fails to accumulate sick .
Ley . of sick time whnile con- iliness.
= leave without proper
B I tinuing to accumulate
=T justification. Frequently ) )
. time over the period of
requests time off at the . i
evaluation, barring ex-
last minute. ) .
tended iliness.
COMMENTS:
8 UNACCEPTABLE IMPROVEMENT NEEDED MEETS STANDARDS EXCEEDS EXPECTATION QUTSTANDING
' Dress & appear- VA,/ Dress & appear- Consistently pres-
ance are unkempt. | ance are neat & ap- | ents a neat, polished
. Equipment is not main- | propriate within De- | appearance. Extra care
M. tained or worn properly. | partmental standards. | is taken in maintain-
g Needs to be prompted | Keeps equipment clean | ance of equipment &
o
s to maintain appear- & properly worn. appearance.
I
Qy ance.
o,
g
' COMMENTS:

mMP-10



OFFICER PERFORMANCE APPRAISAL page 5/7
8 UNACCEPTABLE IMPROVEMENT NEEDED MEETS STANDARDS EXCEEDS EXPECTATION OQUTSTANDING
_ g
Does just enough Usually performs Performance level
" to get by. Sporadic | at the average level of | exceeds output of co-
0 quantity of work. Qual- | peers regarding qucl- | workers, while maintain-
M ity iacking. Reluctant to ity/quantity of work. m@.- ing high quality level.
= improve  performance. nores no .omtmnﬁ of hr.r.m_ﬂ Consistently recognizes
m Siow/apathetic in recog- n_an. mx.r&;m.:wm of in- | hazards & criminal activ-
e i hazards & cri vestigative skills & tech. | 4, imple ts
= nizing hazards crime Usaatly recogrizes: huds ty. plements appro-
2% patterns. Exhibits little in- 4 . e priate action. Effectively
a, oo i * ards & crime activity/  alees cridE )
& vestigtating skills, merely | Jotermines appropriate | | alyzes .n _B.m. , ma .mm
2 takes reports. Unable to | course of action. Main- Sl.amnﬁr inquiries. Main-
maintain control during | tains calm & self control | 1I"° calm & self control
stressful situations. in nearly ail situations. in extreme situations.
3 <z ~ D0 i 5 _.JE w_q 77 . ) P
COMMENTS: S Zeavve  okleer (ko el g Dy Cysnglo cuned CRLBunese S =dlos o
i Je Daeilos :
ig UNACCEPTABLE IMPROVEMENT NEEDED MEETS STANDARDS EXCEEDS EXPECTATION QUTSTANDING
Often late in com- Consistently com- //mmfmﬂun be relied
pleting  assignments. pletes assignments on \QUO:_.S complete any
- Has difficulty following | time with minimai su- | task with little or no
o instructions.  Creates | pervisory prompting. | supervision. Assesses
W Lurdens on others by | Asks for clarification potential problems &
Q avoiding responsibility | when necessary. Ac- | takes appropriate ac-
m & duties. cepts alternate work | tion without superyvi-
aQ,
M assignments & accepts | sion. Able to take on
burdens caused by | new or complex tasks.
shortage of personnel.
' COMMENTS:

MP-10



OFFICER PERFORMANCE APPRAISAL page 6/7

Unacceptable = 1 point
Improvement Needed = 2 points
Meets Standards = 3 points
Exceeds Expectations = 4 points

Outstanding = 5 points

1. Communication Skills: i pts.
2. Knowledge: 5 pts.
3. Decision Making: f_g _ pts.
4. Interpersonal Relations: i _ pts.
5. Compliance of Rules & Regulations: = pts.
6. Initiative: B pts.
7. Attendance: - pts.
8. Appearance: > pts.
9. Job Performance: ¢ pts.
10. Dependability: pts.
P
TOTAL: 8 oy
s ﬁgt’:j(@ez; Loz
XK 2 > {,g R(J

GRAND TOTAL:  Jo%

MP-105E



OFFICER PERFORMANCE APPRAISAL page 7/7

Performance Development Plan of Action (Mandatory):

,&m Lo B 710 M’v; + Aelp %wm/;i (@K&U«?‘f i The \)f"r)} ‘L
Mot o AsSSE C).::l[n ANS b b wWith (abhs o WWV//HM 7 o

He [p_With

adtarns he Vad & ot

Career Development (Mandatory): //?»a £ /t’g;

5,1

( L;f %f/ 2
Date

Evaluating Supe:vxsor

Superior Officer’s Comments:

(Please check one box)

[Z] | have read this Performance Appraisal and fully understand its comments.

[ 1 |requestareview of this Performance Appraisal based on:

S-8/-37

Date

MP-105E



DEPARTMENT OF PUBLIC SAF ETY

DIVISION OF POLICE
-

From: Chief Earl Nelson
Subject: Verbal Counseling

Date: 01/08/2025

On December 6, 2024, at approximately 18:46 hours, you were assigned to the dispatch
center while working in a light duty status. During your shift at the dispatch center, you
left your assigned post upon hearing about a pursuit heading toward Smith Park. While
participating in the pursuit, you used stop sticks and assisted in the apprehension, despite
being restricted to light duty.

Rule 160 — Violation of Rules: Physician’s Rep ort of Work Ability

Members of the Division of Police shall not commit any acts, or omit any acts, that would
constitute a violation of any of the written directives of the Division of Police, whether
stated in these rules of conduct, the General Orders Manual, or elsewhere.

Rule 107 — Relief from Assignment

Sworn and uniformed personnel are o remain on duty until properly relieved by another
member or until dismissed by a supervisor. Civilian personnel are considered relieved of
an assignment at their normally scheduled ending time. Some members may be required
to complete work assignments or duties that a supervisor deems necessary for the
officient functioning of the organization before being relieved from duty.

Your supervisor has reviewed this incident, and discipline will be as follows: Verbal

(S‘Q}JDSW /:w
Exﬁz{tﬁzson ' ,{f)ﬁ’
Chief of Police

g



DEPARTMENT OF PUBLIC SAFETY

Division of Police

TO: Paul Lolli, City Manager
FROM.: Teri Gibson, Secretary
SUBJECT:  Holiday Cash-In February, 2024

In accordance with the current Police, Dispatchers and Corrections Officexr’s contracts,
the salaried ordinance and with your approval, there are nine (9) Patrol Officers, one (1)
Dispatcher and two (2) Corrections OFficers who have requested to cash in holidays for

pay.

The total number of holidays to be cashed-in: 1277 days (1016 hours). The total dollar
figure is $38,386.68.

The total dollar amount for the Holiday Cash-Tn for February 2024, with the approval of
the pending request, will be $38,386.68.

: e
Fric Crank
Acting P olice Chief

A{ a0 QA e AR e
Samantha Zimmerman

Finance W
S/ T

Paul Lolli
City Manager




Middietown Division of Police

Patrol, Corrections Officers and Dispatchers
February 2024 Holiday Cash In
ﬁ ~ 1-14 Years of Service: May cash in up to 20 days (160 Hours)
15 or more Years of Service: May cash in up o 25 days (200 Hours)
Officers # of Hours Rate Total |
Cox, Adam [ 40 $39.2381 $1,569.52
Deaton, Rhonda 24 $28.1037 $674.49
Downing, Garrett 80 $39,2381 $3.139.05 |
Mooney, Austin 160 $39.2381 $6,278.10
Morgan, Ryan 40 $46.4680 $1,858.72
96 $30.2381 $3766.86 |
Rossi, Dee 80 $26.4902 $2 119.22
Schwarber, Lindsey 96 $39.2381 $3,766.86
ool Edwad |40 $46.4680 §1.858.72
Vance, Linda 200 $26.4902 $5,298.04
Wall, Jacob 64 $39.2381 $2,511.24
Warrick, Andy 96 $57.7685 $5,545.87
Grand Total - 1016 $38,386.68
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QOctober 4, 2022

ro: [

FROM: Chief Birk

SUBJECT: Letter of Commendation

On September 16, 2022, a call for service was made in reference to drug activity involving a
male in a black Volkswagen near the area of 1202 Calumet Ave. You were aware of
investigative efforts that were on-going involving an overdose death that previously occurred on
September 8" at 4804 Lefferson Rd., including the vehicle description of the dealer involved.
You heard the vehicle description and the nature of the call for service and immediately
contacted the Special Operations Unit to inform them and to verify the investigative
information. Special Ops responded and discovered the vehicle to be the same used in the drug
offense and positively identified the-driver as one of the dealers involved in the incident on
September 8. At the address of 1202 Calumet Ave., Narcs found the other dealer, Larry Fugate,
inside hiding, along with Sommer Viars. Several firearms and a large amount of drugs were
located as a result of a search warrant at the address. In later interviews of Fugate and
Nicholson, they confessed to being involved in the overdose death. Charges will be presented at
the Butler County Grand Jury at a later date.

I would like to commend you for your attention to detail and “heads up” police work that led to
the arrest of known drug traffickers that caused the death of another. Keep up the great work

Sincerely, g
David Birk
Chief of Police

City of Middletown | Division of Police | One Donham Plaza | Middletown, OH 45042-1901 | 513.425.7700
www.citvofmiddietown.org




THIS FORM MUST BE RETU RNED TO ADMINISTRATION IN TEN DAYS

PERFORMANCE APPRAISAL
*%y}‘,@
MIDDLETOWN DIVISION OF POLICE Qg 21
D7
e G
g8
.
EMPLOYEE-_ sosimion: e, O%ficeR
DEPARTMENT:___Yolies DIVISION: _ Pareoy,
REPORTING PERIOD:  (From) -jef - M ~ (to) Olo~ |42
FULL TIME v B

PROBATIONARY

RATER/TITLE-.____&%T. R v Moit G

This written Performance Appraisal is to be completed in accordance with procedures

established by the Division of Police

_
Lo 2l Tl 38 K 2 ﬁ.

Deputy Chief

C// Chief of Police

S -

(\{\QM%\ ( U=~
Hum Resources




EMPLOYEE EVALUATION INSTRUCTION SHEET
CITY OF MIDDLETOWN

wavie:

POSITION: Patrol Officer
DEPARTMIENT: Police
DIVISION: 0923 Uniform Patrol
REPORTING PERIOD: 6/14/2021 1O 6/14/2022
REPORTING TYPE: 12.00 Month Evaluation
PERFORMANCE EVALUATION INSTRUCTIONS
Evaluations must be based on performance of duties and responsibiiities in bosition description.
Do not consider anything outside of the City work environment. Evaluation should focus on what the person did, how well
he or she did it, and how this person contributed to the mission, objectives, and goals of the City of Middietown and the
department to which they are assigned.
Reviewers should carefully review the immediate supervisors evaluation to ensure it is accurate, unbiased, and not
inflated. While you cannot direct a supervisor to change their evaluation, reviewers can state that they disagree and
provide comments in Part VI of this form. :

EXPLANATION OF QUALITATIVE RATINGS

Under each evaluation area, there are two statements. The first statement describes satisfactory performance for that
evaluation area. The second statement describes outstanding performance.

OUTSTANDING: performance consistently exceeds standards in all aspects of evaluation area, rarely equaled; clearly
exceeds position description and supervisor expectations.

EXCEEDS STANDARDS: regularly meets and exceeds normal position requirements: routinely delivers above average
performance.

MEETS STANDARDS: regularly meets normal position requirements: average performance: meets position description
duties and responsibilities: no major problems with performance.

NEEDS IMPROVEMENT: does not regularly meet standards expected of position: below average performance requiring
corrective action on the employee.

UNSATISFACTORY: consistently fails to meet minimum standards of performance; does not achieve position description
duties and responsibilities. Corrective action is necessary.

Mark N/A in an evaluation area if that area was not observed by the supervisor.
The Overall Rating must be the average of the 11 evaluation areas.

«  For any rating of NEEDS IMPROVEMENT or UNSATISFACTORY, please comment on what specifically needs to be
improved by the employee and any action plan for making those improvements.

. The Employee Assistance Program is available for employees that may have a problem that is affecting their work
performance.

NON-SUPERVISORY AND SUPERVISORY EVALUATION FORMS CAN BE COMPLETED AND PRINTED FROM THE JNTRANET AND
ARE LOCATED UNDER THE FORMS TAB.
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GEFICER PERFORMANCE APPRAISAL —

Unacceptable = 1 point
Improvement Needed = 2 points
Meets Standards = 3 points
Exceeds Expectations = 4 points

Outstanding = 5 points

1. Communication Skills: 3 pts.
2. Knowledge: 4 pts.
3. Decision Making: A pts.
4. Interpersonal Relations: L pts.
5. Compliance of Rules & Regulations: 2,. pts.
6. Initiative: & pts.
7. Attendance: __‘3____ pts.
8. Appearance: A pts.
9. Job Performance: 3 pts.
10. Dependability: L A  pts.

TOTAL: __;5:‘5__ pts.

Xl 72 ((:J
GRAND TOTAL: L. b

MP-105E



(OFFICER PERFORMANCE APPRAISAL sage Tl

Performance Development Plan of Action (Mandatory):

4:;;3{&_#‘ el M‘//f A:i oot JRE oA O

Career Development (Mandatory):

ég‘aﬂf‘;g} T DNTI LN 2 JoprvtEn S 7 _@__ﬁ 2:62?&&,{ < S

(Please check one box)
[K] | have read this Performance Appraisal and fully understand its comments.

[] !requesta review of this Performance Appraisal based on:

MP-105E



THIS FORM MUST BE RETURNED T0 ADMINISTRAT\ON iN TEN DAYS

PERFORMANCE APPRAISAL

MIDDLETOWN DIVISION OF POLICE o %\75,\\’377 |

POSITION: o). OFfcer

EMPLOYE

DIVISION:__ ;%@a}

(to) (W el

NG T
DEPARTMENT: _ BheE

REPORTING PERIOD:  (From) Ol i 22

FULLTIME ____ v

PROBATIONARY

RATER/TITLE:__

This written 'Performance Appraisal is to be completed in accordance with procedures

established by the Division of Police

L. 7 Whd T oA S3& W

Deputy Chief

A / e Chief of Police
i

H{uman Resources




EMPLOYEE EVALUATION INSTRUCTION SHEET
: x CITY OF MIDDLETOWN

we

POSITION: Patrol Officer
DEPARTMENT: Police
DIVISION: 0923 Uniform Patrol
REPORTING PERIOD: 6/1 4/2022 TO 6/14/2023
REPORTING TYPE: 12.00 Month Evaluation
PERFORMANCE EVALUATION INSTRUCTIONS
Evaluations must be based on performance of duties and responsibilities in position description.
Do not consider anything outside of the City work environment. Evaluation should focus on what the person did, how well
he or she did it, and how this person contributed to the mission, cbjectives, and goals of the City of Middletown and the
department to which they are assigned.
Reviewers should carefuily review the immediate supervisor's evaluation to ensure it is accurate, unbiased, and not
inflated. While you cannot direct a supervisor to change their evaluation, reviewers can state that they disagree and
provide comments in Part VI of this form.

EXPLANATION OF QUALITATIVE RATINGS

Under each evaluation area, there are two statements. The first statement describes satisfactory performance for that
evaluation area. The second statement describes outstanding performance.

OUTSTANDING: performance consistently exceeds standards in all aspects of evaluation area; rarely equaled; clearly
exceeds position description and supervisor expectations.

EXCEEDS STANDARDS: regularly meets and exceeds normal position requirements: routinely delivers above average
performance.

WIEETS STANDARDS: regularly meets normal position requirements: average performance: meets position description
duties and responsibilities: no major problems with performance.

NEEDS IMPROVEMENT: does not regularly meet standards expected of position: below average performance requiring
corrective action on the employee.

UNSATISFACTORY: consistently fails to meet minimum standards of performance; does not achieve position description
duties and responsibilities. Corrective action is necessary.

Mark N/A in an evaluation area it that area was not observed by the supetvisar,
The Overall Rating must be the average of the 11 evaluation areas.

. For any rating of NEEDS [MPROVEMENT or UNSATISFACTORY, please comment on what specifically needs to be
improved by the employee and any action plan for making those improvements.

The Employee Assistance Program is available for employees that may have a problem that is affecting their work
performance.

NON-SUPERVISORY AND SUPERVISORY EVALUATION FORMS CAN BE COMPLETED AND PRINTED FROM THE INTRANET AND
ARE LOCATED UNDER THE FORMS TAB.




OFFICER DERFORMANCE APPRAISAL page 1/7
J i UNACCEPTABLE IMPROVEMENT NEEDED MEETS STANDARDS EXCEEDS EXPECTATION OUTSTANDING
]
N
2} ’ , Written or oral Usually communi- \JL Effectively  orga-
M communications some- | catesina logical, clear, | nizes and presents oral
= times lack clarity or | andeasyto understand | and written information
= appropriate grammar. | manner :n both oral | in a clear and concise
m Listens but interrupts | and written form. Usu- | manner. Consistently lis-
% unnecessarily. Some- | ally exhibits good lis- } tens well to contrasting
= fimes is uninterested, tening/writing skills. information. Considers
W impatient, or unpleas- concerns and feelings
= ant. of public.
Q
o,
I
Wi AfTTWiarn
2 UNACCEPTABLE IMPROVEMEMNT NEEDED MEETS STANDARDS EXCEEDS EXPECTATICN ; OUTSTANDING
N\t
_ ” Requires frequent _ Demonstrates |/ Frequently seeks ‘
struction to accom- | knowledge of commonly | & maintains a high
plish job tasks. Is un- | used statutes and ordi- | jevel of knowledge &
% aware of/or fails to uti- 3o:wmm¢§8ﬁmﬂ. U_.o‘wmﬂ training. Considered a
lize alternate resources | IPPICE fon. Utllizes ire- ; ;
w e onrdid, Fells 1 quently used alternate source of .__.sﬁoqw.an&o:.
m : mc. . ° 0| resources & agencies. | IS Ppro-active towards
o maintain or unGerstan Working knowledge of current incidents &
= amﬁ.uDABm:%«.c_mm\ regu- | qll dept. rules, regula- | crime patterns.
B (ations, policies, or pro- | tions, policies & proce-
cedures. Is not current | dures. Keeps abreast of
with criminal ruies and current incidents & crime
k procedures. patterns.

COMMENTS: _\3_ Vel foowlesdull ABosrt oﬁ_ Aard Ciie

Lans




OEFICER PERFORMANCE APPRAISAL soae 37

'3 UNACCEPTABLE MPROVEMENT NEEDED | MEETS STANDARDS | EXCEEDS EXPECTATION OUTSTANDING

Lacking in judg- K Adeauately evalu- Thinks ahead and
o ment & use of common | afes circumstances | acts with decisiveness _
= sense. Allows personal | and takes appropriate | & authority. Uses good
m, Mam.mo cm_m.ﬁ aamn@w:m. action. Makes reason- | judgment to make rap-

voids making decisions -
= ; g able decisions based | id, reliable decisions
- orrequires assistancefor | _ i c0 o ation  avail- . .
O routine decisions. Makes ) with confidence. Re-
o o s able. Makes routine . s
%) decisions based on pop- docisi s ) lates past sclutions to
3 ularity rather than fact. ecisitns Wit o,”_ﬁ assts” present situations.
M Makes repeated judg- tance. Perceptions of
mental errors in similar situations are consis-
situations. tently accurate.
COMMENTS: _MAIE Qo Decisions” O~ 1[5y CAll 5~
UNACCEPTABLE IMPROVEMENT NEEDED MEETS STANDARDS EXCEEDS EXPECTATION QUTSTANDING
v
Sometimes insen- [N | Maintains a good Frequently  dis-

INTERPERSONAL RELATIONS | é

sitive, making ‘it hard
to work around or with
them. Tendency 1o
be overly harsh when
dealing with public.
Disseminates false,
unsubstantiated, or
personal  information
about others. Publicly
criticizes others or the
organization.

working relationship with
all subordinates, peers &
supervisors. Consistently
polite and tactful when

dealing with  public.
Does not disseminate
false or unsubstanti-

ated information about
others. Follows chain of
command in work-relat-
ed areas.

plays sensitivity towards
other’s needs. Strives
to maintain & improve
w/subordi-
nates, peers, Ssupervi-
sors & public. Discour-
ages dissemination of
false, unsubstantiated,
or personal informa-
tion about others.

relations

el

COMMENTS: _ |3

Law By 4i( PEFC

wiP-108



OFFICER PERFORMAHNCE ABPRAISAL page 3/
g UNACCEPTABLE IMPROVEMENT NEEDED MEETS STANDARDS FYCEEDS EXPECTATION QUTSTANDING
T
o W&\ Complains  about | Usually  asserts Readily  adapts
= policies & procedures. | new & changing poli- | to new & changing
= Responds .3mmnﬂ<m_< 0 | cies & procedures with | policies & procedures.
B B suggested improvements _
M M or changes without giv- little initial questioning. | Encourages otners 0
MM ing constructive criti- | Makes every attemptto | comply. Exhibits posi-
> 2 ciem. Constantly must | adhere to existing rules | tive attitude towards
= be noc:mmwmn_ e oa.rmqm & regulations. rules & reguiations.
o= to rules & regulations.
e Has received written rep-
=3 rimand or suspension &
M had grievance for same
denied.
COMMENTS:
3 INACCEPTABL TMPROVEMENT NEEDED MEETS STANDARDS EXCEEDS EXPECTATION QUTSTANDING
“ =
m _ Avoids police-re- VA\ Usually undertakes _ investigates  be-
lated activities. Limits | & completes necessary yond the obvious.
involvementtoassigned | actions. Develops cases Strives for self improve-
fa +asks. Discourages oth- | from observed activity. | ment. Consistently
e ers from taking initia- | Exhibits lavel of initiative | maintains a high level
M sive. Does not properly | consistent with that of | of self-initiated activity.
= follow up observations their peers. Recognizes  problem
- & situations. areas and takes proac-
tive measures.
COMMENTS:  SopS” Oy ud der” (€s/ar KR ST
B .

MiP-1




CFFICER DERFORMANCE APPRAISAL page 4/7
_..w UNACCEPTABLE IMPROVEMENT NEEDED MEETS STANDARDS YCEEDS EXPECTATION OUTSTANDING
= =
. Displays  pattern /| Consistently arrives _ Consistently  pre-
of tardiness or failure to | for work at the assigned | pared & available for
o report to assigned place time & place, ready for | work prior to assigned
M ready for duty/or leaving a:@. Sernains R duty | fime. Uses minimal sick
g before propetly relieved. c.sd_ properly relieved. fva Boring edended
M Fails to accumulate sick Uses moderate amount ;
X . of sick time while con- iliness.
B leave without proper
= ool tinuing to accumulate
=G justification. Frequently | . Sy
. time over the period OF
requests time off at the . :
evaluation, barring ex-
last minute. .
tended iliness. L
COMMENTS:
8 UNACCEPTABLE [MPROVEMENT NEEDED MEETS STANDARDS EXCEEDS EXPECTATION QUTSTANDING
v
_ Dress & appear- [ £ f Dress & appear- Consistently pres-
ance are unkempt. | ance dre neat & ap- | ents a nedat, polished
. Equipment is not main- propriate  within De- | appearance. Exira care
M tained or worn properly. partmental standards. | is taken in maintain-
mm Needs to be prompted | Keeps equipment ciean | ance of equipment &
= to maintain  appear- @Uﬁonm_\? WOormn. appearance.
k3
[ ance.
Ry
g

COMMENTS:

MP-105




OFFICER DERFORMANCE APPRAISAL page 5/7
'8 UNACCEPTABLE [MPROVEMENT NEEDED | MEETS STANDARDS " | EXCEEDS EXPECTATION OUTSTANDING
Does just enough Usually performs VA\ Performance level
£ to get by Sporadic | at the average level of exceeds output of co-
U quantity of work. Qual- | peers regarding qual- | workers, while maintain-
M ity lacking. Refuctant to ity/quantity of work. 1g- | ing high quality level.
= improve  performance. Hgres e .mm_umﬂ of mr.m: Consistently recognizes
vOu Slow/apathetic in recog- duty. _mx.:&:.m._ﬁmwﬂﬂ :m- hazards & criminal activ-
P nizing hazards & crime vestigative skills & TECO- 1 iy, Implements appro-
= o me Usually recognizes haz- ; ; )
£y patterns. Exhibits little in- . . priate action. Effectively
= igtati il | ards & crime activity/ analyzes crimes, makes
i vestigtating skills, merely | Jotermines appropriate | . YRS Gilitles, .
m. takes reports. Unable to | course of action. Main- 5&%? inquiries. Main- |
maintain control during | tains calm & self control tains calm & self control
ﬁ stressful situations. in nearly ali situations. in extreme situations.

COMMENTS: S All/ae s
i

Le

g Cller Dhﬁﬁv\h.mm Cocty Besr tsei And

10 UNACCEPTABLE IMPROVEMENT NEEDED MEETS STANDARDS EXCEEDS EXPECTATION OUTSTANDING
lll._ |||_ Often late in com- V\A\.# Consistently com- Can be relied
pleting assignments. | pletes assignments on | upon to complete any
w;.. Has difficulty following | time with minimal su- | task with little or no
3 instructions.  Creates | pervisory prompting. supervision. Assesses
m burdens on others by | Asks for clarification | potential probiems &
a avoiding responsibility when necessary. Ac- | takes appropriate ac-
W & duties. cepts alternate work | tion without supervi-
& assignments & accepts | sion. Able to take on
= burdens caused by | newor complex tasks.

shortage of personnel.

COMMENTS:

viP-10




OFFICER PERFORMANCE APPRAISAL page 6/7

Unacceptable = 1 point
Improvement Needed = 2 points
Meets Standards = 3 points
Exceeds Expectations = 4 points

Qutstanding = 5 points

1. Communication Skills: "{ pts.

2. Knowledge: 4 pts.

3. Decision Making: E, pts.

4. Interpersonal Relations: 2 pts.
—

5. Compliance of Rules & Regulations: jﬁ_ pts.

6. Initiative:

7. Attendance: _

8. Appearance:

9. Job Performance:

10. Dependability:

TOTAL:

X .2

GRAND TOTAL: &6 o4

wAD 1 NRF



OFFICER BPERFORMANCE APPRAISAL
Performance Development Plan of Action (Mandatory):

page 7/7

Qm‘?muﬁ o NS5S:87_ (adith V«_m@’ il &Frc =R S i T SAXY 7{& f;z'&‘wn&)é"

Cedencif ASSiET Lo ith AuesZinnd

Career Development (Mandatory): _/,_/;M%Nmé Zo bl gt {AREE
V¥ Lcaveysacn € &idls £ Lo FmpovemensZ ol FHE DeP?”

Sy A"\ s|es]e3

Evuluctmg Supervisor Date

Superior Officer’s Ccmments:-SHwM Plov of mvaryray”
THS Yead Soushy  Help SHowiyg  Yansel. olhisrs LendecsShip lro

Ward Tinwey™ pa— Al .

(Please check one box)

N| | have read this Performance Appraisal and fully understand its comments.

D | request a review of this Performance Appraisal based on:

S-Y-23
Date

MP-105E






City of Middletown Employee Accident Report
(For City Equipment and Vehicles)

Date/Time of Accident: 08/20/2021 1507 Gﬂ'aﬂd i[ VV“SOH

Location:

ALL MOVING VEHICLE ACCIDENTS AND ACCIDENTS INVOLVING NON-CITY VEHICLES OR PROPERTY
\ViUST BE REPORTED TO POLICE.

ing to accident:

Name one Number

Information on driver and any involved employees:

Middletown Pd

f#1

#2

#3

Name Department Operator License of CDL No.

For City Employees: How long were you at work when the accident occurred? 1_§ Hours

Description of Vehicles of Equi

ment Involved:
41 2018 Ford Explorer u Police

#2

#3

Year & Make Ecense # Equipment # Department

Clear, Minor traffic

Weather and traffic conditions:

Names and addresses of all witnesses:

1 Donham Plza
Sgt. Jamie Wilcox 1 Donham Plza
Det. Jordan Wagers 1 Donham Plza

List victims involved and injuries incurred:

None




VEHICLE ACCIDENT REPORT (Continued)

In your own words, describe how accident occurred:

Traffic Stop was attempted on a Ford F-150. The vehicle in attempte to flee from the fraffic stop.

The Ford truck accelerated at a high rate of speed and intentionally struck my patol vehicle in the center front.

[

n which might have a bearing on the accident:

Give any other informatio _
berate act in striking my patrol vehicle.

The driver of the Ford truck made a deli

er (Signature)

Original to: Human Resources

Copies to: Division Manager
Department Director




CITY OF MIDDLETOWN ACCIDENT INVESTIGATION REPORT
(To be completed by immediate depariment supervisor of driver)

DATE OF ACCIDENT: 8/20/2021 cITY DRIVER(S)-
EQUIPMENT NUMBE._ DIVISION: Police

Number of previous accidents and dates involving City employee: 0

All accidents between City and non-City vehicles or progerty must be reported to Police. Please attach
police accident report. :

Estimate of damage to City vehicle(s) and/or equipment: Unknown

Actual repair costs (from Fleet Manager):

Estimate of damage to non-City vehicle(s) and/or equipment; A

In your opinion, was the accident caused in part or in whole by negligence on the part of the City driver?
ves [_1 No [«]

If Yes, please explain:

If No, which of the following do you feel caused the accident?

The other driver was at fault, because: Natasha Harrison was in active flight from a iraffic stop when she deliberataly

MSer in an attempt fo disable his cruiser

Mechanical defect in City eguipment: N/A

If a defect, how and when is it being corrected? NIA

Other cause: NA




8-36

ACCIDENT INVESTIGATION REPORT (Continued)

In your opinion, how could the accident have been prevented? Explain items checked.

Driver Alertness D_ Safer Equipment J:L

Better Training Better _EL Traffic Controls | 1 other [
NIA

Disposition of this matter concerning the City driver is as follows:
The employee has been relieved of responsibility for accident: ._

The employee has been enrolled infor scheduled for a defensive driving course.

Date of course: ___ Location of course:

The employee has been counseled or disciplined. Explain:

% pROVIDE A COPY TO THE FLEET MANAGER AS SOON AS POSSIBLE ***

Original for Coordination: S‘af%/j(@“f /20 %

Date

23/
Date
<A~
- rtf*nentictor Date '
(}J(.:Ju WA {2 Liboey }“*j“\’“" 5}'/ | f a1
Finance Director /"! ;t’uag § Date
12 CCW\/\/(Q/E/ 1z2/2
Human Resources Date

Copy sent to Safety Officer: J i

For accidents with over 5500 damage of accidents involving a City driver with two or more previous
accidents on his/her record.

"___‘______._,__.__-_-—--—‘—'*‘-'_““‘._._._.,._w—-—_.._—-n——- S

City Manager Date




To:

From: Paul Lolli, City Manager
| ca Chief David Birk
Date: 11/28/2022
Subject: Disciplinary Action: 4-hour Suspension Without Pay

On November 8, 2022, Chief David Birk recommended you receive a suspension without pay,
for being in violation of:

e Rule 124: Courtesy
o Rule 102: Conduct Unbecoming

| have the reviewed the documentation and recommend a 4 hour suspension without pay.

Signed on this ﬁﬁ & day of November, 2022.

4

Pau‘?i Lolli

City Manager

oo Human Resources
- Law Department
File

City of Middletown | City Manager | One Donham Plaza | Middletown, OH 45042-1901 |513.425.7836
www.cityofmiddletown.org




DEPARTMENT OF PUBLIC SAFETY

DIVISION OF POLICE

November 8, 2022

To: City Manger Paul Lolii
From: Chief Birk

Reference: (One-Day Suspension Without Pay)
I concur with Lieutenant Tipton’s recommendation 'that_l‘eceive a one-day
suspension without pay for being in violation of: :

Rule 124: Courtesy
Rule 102: Conduct Unbecoming

I have reviewed all the documents and it is my recommendation th receive a -
one-day suspension without pay.

Middletown Division of Police



EDITERE]
\2( glii}

THIS FORM MUST BE RETURNED TO ADMINISTRATION IN TEN DAYS

L] Li

PERFORMANCE APPRAISAL

MIDDLETOWN DIVISION OF POLICE

IPLOYEE: POSITION: ool f%@u

DIVISION: ‘;@:&M

DATE HIRED:-

Ol {44+ S0 (to) Jle=14-

PARTMENT:

“PORTING PERIOD:  (From) _

XOBATIONARY FULL TIME v

\TER/TITLE: gﬁ'h C. Ke &‘“‘;/f

This written Performance Apprar’sal is to be completed in accordance with procedures
established by the Division of Police

f" J/ J,V/ - /)

f—/*(i’m‘éf of Police

j /\1 @d/\/p . Cﬁf/l o

H uman Resources




EMPLOYEE EVALUATION INSTRUCTION SHEET
CITY OF MIDDLETOWN

NAME: _ | —

: . POSITION: Patrol Officer e L
DEPARTMENT: Police JUN (08 2071

DIVISION: 09823 Uniferm Patrol !} -;"QEJE"L-‘?P'.,I‘Q HES‘:‘UF? "Qf
REPORTING PERIOD: 6/14/2020 71O 6/14/2021 B R
REPORTING TYPE: . 12.00 Month Evaluation \EMJ\N]—‘U}:;*IIL_:&“: ,\“*«i\}
St -—-~’ T i {"‘ M}‘j
EORMANCE EVALUATION INSTRUCTIONS .!:;ﬂ[wigizi@. _,}Z,JL..

uations must be based on performance of duties and responsibilities in position description.

\ot consider anything outside of the City work environment. Evaluation should focus on what the person did, how well
v she did it, and how this person contributed to the mission, objectives, and goals of the City of Middletown and the

artment to which they are assigned.

iewers should carefully review the immediate supervisor's evaluation to ensure it is accurate, unbiased, and not
ted. While you cannot direct a supervisor {o change their evaluation, reviewers can state that they disagree and
ride comments in Part VI of this form.

)L ANATION OF QUALITATIVE RATINGS

ler each evaluation area, there are two statements. The first statement describes satisfactory performance for that
luation area. The second statement describes outstanding performance.

TSTANDING: performance consistently exceeds standards in all aspects of evaluation area; rarely equaled; clearly
seds position description and supervisor expectations. '

SEEDS STANDARDS: regularly meets and exceeds normal position requirements: routinely delivers above average
ormance.

=TS STANDARDS: regularly meets normal position requirements: average performance: meets position description
25 and responsibilities: no major problems with performance.

:pS [MPROVEMENT: does not regularly meet standards expected of position: below average performance requiring
ective action on the employee.

SATISFACTORY: consistently fails to meet minimum standards of performance; does not achieve position description
35 and responsibilities. Corrective action is necessary.

< N/A in an evaluation area if that area was not observed by the su pervisor.

- Oversll Rating must be the average of the 11 evaluation areas.

~“or any rating of NEEDS IMPROVEMENT or UNSATISFACTORY, please comment on what épecifically needs to be
oved by the employee and any action plan for making those improvements.

The Employee Assistance Program is available for employees that may have a problem that is affecting their work
ymance. :

SUPERVISORY AND SUPERVISORY EVALUATION FORMS CAN BE COMPLETED AND PRINTED FROM THE INTRANET AND
LOCATED UNDER THE FORMS TAB.







OFEFICER PERFORMANCE APPRAISAL page 1/7
i UNACCEPTABLE IMPROVEMENT NEEDED MEETS STANDARDS EXCEEDS EXPECTATION OUTSTANDING
) Written or oral ,MWMA Usually communi- Effectively orga-

M communications some- | cates in a logical, clear, | nizes and presents oral
ng times lack clarity or | and easyto understand | and written information
= appropriate grammar. | manner in both oral | in a clear and concise
m Listens but interrupts | and written form. Usu- | manner. Consistently lis-
M unnecessarily. Some- | ally exhibits good lis- | tens well to contrasting
= fimes is uninterested, | tening/writing skills. information. Considers
M impatient, or unpleas- concerns and feelings
= ant. of public.

O

(&)

COMMENTS: COppttv? e TGS Rl

2 UNACCEPTABLE IMPROVEMENT NEEDED MEETS STANDARDS EXCEEDS EXPECTATION QUTSTANDING
- -/I\
Requires frequent Demonstrates |/ N Frequently seeks
nstruction to accom- | knowledge of commonly | & maintains a high
plish job tasks. Is un- used statutes and ordi- | |evel of knowledge &
% aware of/or fails to uti- :o:mmm .*jﬂo@m”. PTOpPer | 4raining. Considered a
. lize alternats resources | GPplcation. Liilzes Tre- i :
m ol mznmmrm e quently used alternate source of .Sdnoisodo:.
m ae8s ' 4 | resources & agencies. | Is Ppro-active towards
o mdintalior uncerstan Working knowledge of | current incidents &
= Qm.uon_ﬂmzww.&mm\ regu- | qall dept. rules, regula- | crime patterns.
4 lations, policies, or pro- | tions, policies & proce-
cedures. Is not current | dures. Keeps abreast of
) with criminal rules and | currentincidents &crime
patterns.
~ CENTS: @mﬁ&\c -\N\ﬂ» .\.ﬂm‘& m\r\%m@ in.

k A LESOEL.

Der AZCTE

L5 A Fos)




OEFICER PERFORMANCE APPRAISAL page 2/7
3 UNACCEPTABLE IMPROVEMENT NEEDED MEETS STANDARDS EXCEEDS EXPECTATION OUTSTANDING
. 3 ~
Lacking in judg- ﬁ dequately evalu- Thinks ahead and
e ment & use of common | ates circumstances | acts with decisiveness
= sense. Allows personal | and takes appropriate | & authority. Uses good
m Enm. to Dmm.Q amn_mr.u:w. action. Makes reason- | judgment to make rap-
s £unids ._.;m_csm. aQO_oh:m able decisions based | ig reliable decisions
. or requires assistance ror 6h TEfaTicHien GYallk : .
o routine decisions. Makes | . with confidence. Re-
ot e able. Makes routine . .
n decisions based on pop- e e ) lates past solutions to
O ularity rather than fact. ecisions wit o.m; assts” present situations.
M Makes repeated judg- ﬂsnm. Perceptions .Qﬂ
mental errors in similar | Situations are consis-
i tently accurate.
i : ) = 5 i E o i 3 v ”
COMMENTS: sgpec Lo LS 1o KHAS  Goor TVPerus] v dsd JRpgdy,
rv-n‘u_\\ o £ = ..P\Au.u\ 2 =
) UNACCEPTABLE IMPROVEMENT NEEDED MEETS STANDARDS EXCEEDS EXPECTATION CUTSTANDING
——
M Sometimes insen- Maintains a good .| Frequently dis-
o sitive, making it hard | working relationship with plays sensitivity towards
M o work around or with | all subordinates, peers & | other’s needs. Strives
. them. Tendency to | supervisors. Consistently | to maintain & improve
= be overly harsh when | polite and tactful when | relations  w/subordi-
) dealing with public. | dealing with public. | nates, peers, supervi-
m Disseminates  false, | Does not disseminate | sors & public. Discour-
M c%avﬂmsﬁﬂﬁmg or false or cqmc_umﬁsml ages dissemination of
i personal _3*0"*30,_303 Qﬂn_ _sﬂuﬂ._mzoﬁo:_\wo_uo:w false, unsubstantiated,
t i . i _
& ownc* others. Publicly | others. Fo ows chain of | " orsonal informa-
- : criticizes others or the | command in work-relat- | .
= R ) tion about others.
~ nization. ed areas.
~° CENTS: BErr  feosld  rEel W TH SUTL ford Secas
i DJ8Cr,  TRL AL bt HEpd J50ss QeSS p

A o R

.

e £ =T

(T mimdt




OFFICER PERFORMAMNCE APPRAISAL page 3/7
5 UNACCEPTABLE IMPROVEMENT NEEDED MEETS STANDARDS EXCEEDS EXPECTATION CUTSTANDING
" Complains  about . Usually  asserts Readily  adapts
W policies & U_.ommacﬂm.m. new & changing poli- | to new & changing
bt Responds .3mm_3_<m_< © | cies & procedures with | policies & procedures.
il suggested improvements S e o
Mm or changes without giv- little initial questioning. | Encourages others to
o W ing constructive criti- | Makes every attemptto comply. Exhibits posi-
a K cism. Constantly must | qdhere to existing rules | tive attitude towards
= o be counseled to adhere . .
a % to rules & regulations. & regulations. rules & regulations.
0 i Has received written rep-
3 rimand or suspension &
e had grievance for same
denied.
COMMENTS:
4] UNACCEPTABLE IMPROVEMENT NEEDED MEETS STANDARDS EXCEEDS EXPECTATION QOUTSTANDING
Avoids police-re- Usually undertakes "N\ Investigates  be-
lated activities. Limits | & completes necessary | yond the  obvious.
involvementtoassigned | actions. Develops cases | Strives for self improve-
- tasks. Discourages oth- | from observed activity. | ment. Consistently
» ers from taking initia- | Exhibits level of initiative | maintains a high level
m tive. Does not properly | consistent with that of | of self-initiated activity.
= follow up observations | their peers. Recognizes  problem
- & situations. areas and takes proac-
tive measures.
~  ENTS: LS o IS OFFCE  pustd NS




OFFICER PERFORMAKRCE APPRAISAL page 4/7
7 UNACCEPTABLE IMPROVEMENT NEEDED MEETS STANDARDS EXCEEDS EXPECTATION OUTSTANDING
Displays  pattern ] Consistently arrives Consistently  pre-
of tardiness or failure to & for work at the assigned | pared & available for
. report to assigned place | time & place, ready for | work prior to assigned
M ready for duty/or leaving QCM. _Nm:\_n:“_gm 9.__. acw\ time. Uses minimal sick
o s until properly relievea.
M before properly refieved. U . - t time barring extended
= Fails to accumulate sick 5€8; MOCenTe ‘AMoUnt 1
1 : of sick time while con- illness.
B leave without proper
= e tinuing to accumulate
R justification. Frequently . )
i time over the period of
requests time off at the ) X
. evaluation, barring ex-
Em.ﬁ W, tended iliness.
? - " - < ; L - = . ;
COMMENTS: g S (oxk  Simb il Evaconiy  Arpl
8 UNACCEPTABLE IMPROVEMENT NEEDED MEETS STANDARDS EXCEEDS EXPECTATION OUTSTANDING
_ p
M Dress & appear- \\xr\ Dress & appear- Consistently pres-
ance are unkempt. | ance are neat & ap- | ents a neat, polished
. Equipment is not main- propriate  within De- | appearance. Extra care
M tained orworn properly. | partmental standards. | is taken in maintain-
M Needs to be prompted | Keeps equipment clean | ance of equipment &
M +o maintain appear- | & properly worn. appedrance.
2y ance.
Ny
=
COMMENTS:

MP-105



OFFICER PERFORMANCE APPRAISAL

page 3/7

UNACCEPTABLE

IMPROVEMENT NEEDED

MEETS STANDARDS

EXCEEDS EXPECTATION

OUTSTANDING

Does just enough

jOB PERFORMANCE

COMMENT)

to get by Sporadic
quantity of work. Qual-
ity lacking. Reluctant to
improve ~ performance.
Slow/apathetic in recog-
nizing hazards & crime
patterns. Exhibits little in-
vestigtating skills, merely
takes reports. Unable to
maintain control during
stressful situations.

Usually performs
ot the average leve! of
peers regarding qual-
ity/quantity of work. lg-
nores no aspect of their
duty. Exhibits use of in-
vestigative skills & tech.
Usually recognizes haz-
ards & crime activity/
determines appropriate
course of action. Main-
tains calm & self control
in nearly all situations.

Performance level
exceeds output of co-
workers, while maintain-
ing high quality level.
Consistently recognizes
hazards & criminal activ-
ity. Implements appro-
priate action. Effectively
analyzes crimes, makes
in-depth inquiries. Main-
tains calm & self control
in extreme situations.

|

P

/5 0 SEHST @m@ ﬁwwm.«wux“ aGhs v/ i’ g ey E G- T NE
ol LH AV 5. ES e I I - 1VT - % VP ts A4
KT :

UNACCEPTABLE

IMPROVEMENT NEEDED

MEETS STANDARDS

EXCEEDS EXPECTATION

OUTSTANDING

DEPENDABILITY

, Often late in com-

pleting assignments.
Has difficulty following
instructions.  Creates
burdens on others by
avoiding responsibility
& duties.

f Consistently com-

pletes assignments on
time with minimal su-
pervisory
Asks for

when necessary. Ac-

prompting.
clarification
cepts alternate work
assignments & accepts
burdens caused by

shortage of personnel.

d

be relied
upon to complete any

Can

task with little or no
supervision.  Assesses
potential problems &
takes appropriate ac-
tion without supervi-
sion. Able to take on

new or complex tasks.

COMMENT]

7z

g

T IaRIE O MPEE  swsss e SOTES %Xﬁd\%&w%

3 \m.a&mw\c ASEess

N“N\C{w\.. - M.W\%L\\t_\?m‘qvxl,

MP-105




OFFICER PERFORMANCE APPRAISAL page 6/7

Unacceptable = 1 point
Improvement Needed = 2 points
Meets Standards = 3 points
Exceeds Expectations = 4 points

Outstanding = 5 points

1. Communication Skills: __ﬂ__g___ pts.
2. Knowledge: o pts.
3. Decision Making: ﬁ pts.
4. Interpersonal Relations: ¥ pts.
5. Compliance of Rules & Regulations: ____-i___ pts.
6. Initiative: d pts.
7. Attendance: S pts.
8. Appearance: & pis.
9. Job Performance: __df}:“__ pts.
10. Dependability: [ pts.
ot S8 et

X .2 __:7’ e

=2

GRAND TOTAL:

MP-105E



OFFICER PERFORMANCE APPRAISAL

Performance Development Plan tion (Mandatory):
éo%-twu_é 7{:5 [Bonle F Develop ¥ '<S;Zj_-)’?‘§ £) Serol.

Vazans ofliceR.

Career Development (Mandatory): (o fend/ale BeComnt A SYhee7

‘SiAPCTLL:»CSO'\Z.. 1{/’)?”(':& -}M M%;L (:ﬁilﬂ&l?.

- +

£valuating Superviso o/ Date

Superior Officer’s Comments:

(Please check one box)

| request a review of this Performance Appraisal based on:

| have read this Performance Appraisal and fully understand its comments.

page 7/7

MP-105E



RECOMMENDATION FOR SALARY INGREASE
@ %a 9-:6 U—f‘; H e I i'

N LN 15 7020
DATE: 6/10/2020 $3. 00 B ® P 2
TO: Birk, David M . @ LQVhD LP\ , 8’0\ r'\ barise

AN RESCURCES
The Department Director i responsible to certify that an employee's performance warrants a salary
step increase. To accomplish this change in a timely manner, the Department Director needs to .
complete and return this form and the performance evaluation to the Human Resources Division at
least one week before the date shown in item 7 below. Approval must be granted by the Department
Director and the Human Resources Director before the increase becomes effective.

Name of Employee: _

2. Classification: Patrol Officer \Léj‘iﬂ- Ij;i”;@ “““““ _
3. Union or Non-Unijon: Union - Fraternal Order of Police e
4. Present Range and Step: PO1.E
5. Recommended Range and Step: PO1.F
8. Date of Last Evaiuation: 12/14/2018
7. Date Eligible for Next Increase: 6/14/2020
; . o _ » Sent o Fingne
8. Does the{_“empioyee s work performance justify a step increase? Dgfe:_.i 2; 15 ?,(53{)
/ YES NO

9. If NO, please explain on the performance evaluation form, to include what action is being
taken to improve the employee's performance.

10. If YES and a union membet, does the step increase conform with collective bargaining
agreement rquirements (license, certification, or other accomplishment)?

N/A: There are no requirements for step increases under the collective bargaining
agreement (other than performance)

YES: Please enclose copy of license or certificate

NO: Fﬁease explain (e.g. license or certification not obtained)

iz, N

DEPARTMENT &1 DATE

| r,f%g
b daer U 5/20

HUMAN RESOURCES




HUMAN RESOURCES

June 15, 2020

Police
SUBJECT: STEPINCREASE
Dear Evan:

Congratulations, your department director has recommended your advancement to Salary Range P01,
Step F, which provides a salary of $2,578.84 biweekly and $67,049.84 annually.

This increase will be effective June 14, 2020 and reflects your continuing geod performance as an
employee of the City of Middletown.

Sincerely,

Sisan Coer

Susan Cohen
Administrative Services Director

/e

ce: 201 File

City of Middietown | Human Resources | One Donham Plaza | Middietown, OH 45042-1901 | 513.425.7934
- www.cityofmiddletown.org




DUMAN RESOURCES

June 15,2020

Patrol Officer
Police

SUBJECT: STEP INCREASE

~

Congratulations, your department director has recommended your advancement to Salary Range P01,
Step F, which provides a salary of $2,578.84 biweekly and $67,049.84 annually.

This increase will be effective June 14, 2020 and reflects your continuing good performance as an
employee of the City of Middletown.

Sincerely,

Disgn (oer

Susan Cohen
Administrative Services Director

 /me

ce: 201 File

/

4

City of Middietown | Human Resources | One Donham Plaza | Middletov{rn, OH 45042-1901 | 513.425.7934
. www.citvofmiddietown.org




CITY OF MIDDLETOWN ACCIDENT INVESTIGATION REPORT
(To be cormpleted by immediate department supervisor of driver)

DATE OF ACCIDENT: 8-17-20 CITY DRIVER(S)  Pil. Connor Engleka #618

-

cumnienoowper I 204 oVISION: Poee e

Number of previous accidents and dates involving City employee: None

___,_I___,_/__f——————-—_____/____,_’__.-—/—,—

All accidents between City and non-City vehicles or property must he reported to Police. Please attach
police accident report.

Estimate of damage to City vehicle(s) and/or equipment: Unit .1101'"3 , Unit 804 $2000

-

e

Actual repair costs {from Fleet Manager):

-

Estimate of damage to non-City vehicle(s) and/or equipment: $1000

N ———

R

In your opinion, was the accident caused in part or in whole by negligence on the part of the City driver?
ves |1 No 1]

If Yes, please explain: __

If No, which of the following do you feel caused the accident?

The other driver was at fault, because: The other driver was involved in a drug buy and did not stop when

it ensued and the driver crashed into a cruiser

officers were attempting a traffic stop. A pursul

Mechanical defect in City equipment: N/A

s -

- —
If a defect, how and when'is it being corrected? NIA

Other cause: VA -

.



8-36

ACCIDENT INVESTIGATION REPORT (Continued)

In your opinion, how could the accident have been prevented? Explain items checked.

Driver Aiertness_[:]_Safer Equipment l |
Better Training Better I ] Traffic Controls [ | Otherﬂ

N/A

SN

Disposition of this matier concerning the City driver is as follows:
The employee has been relieved of responsihility for accident:

The employee has been enrolled infor scheduled for a defensive driving course.
Date of course: Location of course:

The employee has been counseled or disciplined. Explain: N/A

il

! MIANAGER AS SOON AS POSSIBLE ook

#4% PROVIDE A COPY T9THE FliE

P N s @",.. 1
Original for Coordination: -2 / yil2 _;mm—-----em.ﬁ/\d,! H / ‘l
Imn}g__ ia : Date/ ‘
2NN A
f.? i 1 el &/ f/?{:’?’lﬁ/
Di\?i’;fon Manager Date

A-’W;%;;\L ¢ —N-2D

De rtm!ﬁnt ir Date

: /\f&é@ﬂ'f - o2 /10
i/L‘J/ JAULT |

Human Resdurces

Copy sent to Safety Officer: D_

For accidents with aver $500 damage or accidents involving a City driver with two or more previous
accidents on his/her record.

b LJ-Z """ = $ )‘a*i ! w20

,,&;:m.,_.w-t—u
Q«C}Lv Manager Datt  /
-\N g

P S—




City of Middietown Employee Accident Report
(For City Equipment and Vehicles)

1710 2007 §herman

S

Date/Time of Accident: Location:

ALL MOVING VEHICLE ACCIDENTS AND ACCIDENTS INVOLVING NON-CITY VEHICLES OR PROPERTY
MUST BE REPORTED 70 POLICE.

police Officer responding to accident:
Pil. Vennemeier 513-425-7700

Name phone Number

information on driver and any involved employees:

44 Connor Engleka Police
O e e
4 DaeShawn Latimore Citizen
e e N
Name Department Operator License of No.
Eor City Employees: How long were you at work when the accident occurred? Hours

pescription of Vehicles or Equipment Involved:

4, 2018 Explorer N/A 804 Police
4, 2018 Explorer N/A 3 Police
43 2010 Chev k046467 -

" Year & Make License # Equipment# - Department

Clear, Light

Weather and traffic conditions:

Names and addresses of all witnesses:

‘_391 C. Kelly 1 Donham Plaza Middletown, Ohio

aaletonw L, - >~

List victims involved and injuries incurred:

No injuries




VEHICLE ACCIDENT REPORT {Continued)

{n your own words, describe how accident occurred:

| was involved in a pursuit with a suspect vehicle that had just
committed a felony drug transaction. The suspect struck patrol
vehicle 804 and then reversed into the front of my

patrol vehicle. There was no observed damage fo the front

Give any other information which might have a bearing on the accident:

N/A

river (Signature)

Original to: Human Resouices

Copies to: Division Manager
Department Director




8-34

City of Middletown Employee Accident Report
(For City Equipment and Vehicles)

1710 2007 Sherman

Date/Time of Accident: Location:

ALL MOVING VEHICLE ACCIDENTS AND ACCIDENTS INVOLVING NON-CITY VEHICLES OR PROPERTY
MUST BE REPORTED TO POLICE.

police Officer responding to accident:

Pil. Vennemeier

513-425-7700

Name

Information on driver and any involved employees:

Phone Number

4 connor Engleka Police
v Police.
4o DaeShawn |_atfimore  Citizen
Name Department Operator License or CDL No.

For City Employees: How long were you at work when the accident occurred? Hours
Description of Vehicles or Equipment Involved:
4 2018 Explorer N/A 804 Police
,,2018 Explorer  N/A ]
43 2010 Chev k046467

Year & Make License # Equipment # Department
Waather and traffic conditions: 9‘88[", nght

Names and addresses of all witnesses:

Sgt. C. Kelly 1 Donham Plaza Middletown, Ohio

List victims involved and injuries incurred:

No injuries

. i
1,-{‘ j.l g

—




VEHICLE ACCIDENT REPORT {Continued)

In your own words, describe how accident occurred:
While a vehicle pursuit was traveling down Logan Ave

approaching an alley. | was paralleling the pursuit on Sherman
Ave. | approached an alley where the pursuit was coming
through. When | came 0 the alley | stopped waiting foritto
pass. The fleeing vehicle then came through the alley around
the corner and struck my vehicle.

Give any other information which might have a bearing on the accident:

N/A

¥ City Driver (Signature}

QOriginal to: Human Resources

Copies to: Division Manager
Department Director
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THIS FORM MUST BE RETURNED TO ADIVIINISTRATION IN TEN DAYS

PEREORIMIANCE APPRAISAL

MIDDLETOWN DIVISION OF POLICE

EMPLOYEE:l pOSITION: _ [adtol OF¥cal

owision: - Tadrel

-1 -1

e J4f- 200

DEPARTMENT:__ibliee. -

REPORTING PERIOD:  (From) Obe4~19 (to) _
Ve
PROBATIONARY___ FULL TIME v
< VRE
RATER/TITLE: O bT- C ; ,{{fu‘,:l,!z

ten Performance Appraisal is to be completed in accordance with procedures

established by the Division of Police

2 P i < '(ff)%ﬁ P

Guty Chief Chiof bi-poTice

7’}(
ML%LK
./ Human Resources

This writ




EMPLOYEE INFORMATION SHEET
CITY OF MIDDLETOWN

A

—
} JUN 10 2620
RﬂQE&NRF

SSOURCES)

i
1
i
i

wave: NG

POSITION: Patrot Officer
DEPARTMENT: Police
DIVISION: 0923 Uniform Patrol
PRESENT RANGE/STEP: P01.D .
\al ‘%Eg?!a
REPORTING PERIOD: 6/14/201 g9 TO

REPORTING TYPE: 12.00 Month Evaluation

/ PN e -
SICK LEAVE: L thours) £ aittelasd

o st bt
[NJURY LEAVE: & (nours) /A

EAMILY OR MEDIGAL LEAVE: O (hours)
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QFFICER PERFORMANCE APPRAISAL page 6/7

Unacceptable = 1 point
Improvement Needed = 2 points
Meets Standards = 3 points
Exceeds Expectations = 4 points

Outstanding = 5 points

s Communicotiori Skills: 3 pts.
2. Knowledge: ? _ pts.
3. Decision Making: S pts
A. Interpersonal Relations: 5 pts.
5. Compliance of Rules & Regulations: S pts.
6. Initiative: __;L_f____#___ pts.
7. Attendance: iy pts.
8. Appearance: B ¥ pts.
9. Job Performance: Y pts.
10. Dependability: L{ pts.

TOTAL: ?( pts.

X .2 7.z

GRAND TOTAL: x4

MP-105E



OFFICER PERFORMANCE APPRAISAL page 7/7

Performance Developm lan of Action (Mcmdcstory)
Mﬂmﬁ As f /,%w\g/a; L o rbaf,/[

MM/ £ A Daz

Career Development (Mandatory): EEM ;_’/z% %boﬁagdoféd }L 72N

M.M ,74) %AE/://?/ b2l A Secesd .

Lo /’W <67 b=~ 2.0

’%\ﬁuatmg Supervi/m Date

Superior Officer’s Comments:

(Please check one box)

m | have read this Performance Appraisal and fully understand its comments.

[ 1 1requesta review of this Performance Appraisal based on:

o

Date

MiP-105E



— RECOMMENDATION FOR SALARY INCREASE

igm\:i & C;pt ' %OMD ir\ HURAN RESOURCES

DATE: 5/6/2020 & a2l 59- ' e
TO:  Birk, David M & 0. lrlf?[,%a“ 0

The Department Director is responsible to certify that an employee's performance warrants a salary
step increase. To accomplish this change in @ timely manner, the Department Director needs to
complete and return this form and the performance evaluation to the Human Resources Division at
least one week before the date shown in item 7 below. Approval must be granted by the Department
Director and the Human Resources Director before the increase becomes effective.

e
i

JUN 10 2020

1. Name of Employee: _ NTEREM
' = it -[[ )

2. Classification: Patrol Officer ,,_H,Eﬂ_\_ wzo L

3. Union or Non-Union: Union - Fraternal Order of Police

4. Present Range and Step: P01.D

5 Recommended Range and Step: PO1.E

6. Date of Last Evaluation: 6/14/2019 9 Sent fo Fincinpe

7. Date Eligible for Next Increase: Q%M %3@10{ Date:{, ‘ W20

8.

Does the,dmployee's work performance justify a step increase?
3 YES NO

g. If NO, please explain on the performance evaluation form, to include what action is being
taken to improve the employee's performance.

10. If YES and a union member, does the step increase conform with collective bargaining
agreement rquirements (license, certification, or other accomplishment)?

N/A: There are nc requirements for step increases under the collective bargaining
agreement (other than performance)

YES: Please enclose copy of license o certificate

NO: Please explain (e.g. license or certification not obtained)

| -2-20

_ [r/blRECTOR DATE

’ M
1 S lelbzeD

HUMAN RESOURCES DATE




Work Order (200's PBO)

Date of Order04/28/2025

1 Appointment

[ Promotion

[0 Demoftion

[0 Classification Charge

[71 Retirement
[0 Resignation
[1 Bismissal

@ Transfer (From100-224

Effective Dage 06/01/2025

Title Patrol Officer

[ Disahility Retirement [[] Raise

1 Full Time [ Health Insurance
O part-Time [1 Beneficiary
) L1 Other P

1 Shift Pay — WTP & WWTP Operators Hrly Rate 3

Department Police

55 Number

Employee #- Range POT___ Step F

Replacing Sonnor Beel

ADDITIONAL COMMENTS

Division Narcotics Dept. #0929

Budget Account 100.223.51110

Hourly Rate $42.70461 Bwidy Rate $3.:416.36885

Initiated By Rachel Keontz

[ Personnel Insurance
o Council Approved Vision Buy-Up
] 2 Official Letter 5 Per Pay (24)
N Physical (Approved) pental Byl
QREs $ Per Pay (24)
EEOC s e WEEERSR
Classified City Paid Life §
I(.)Igclagsyﬁed Additional Life Insurance
rientation Employee
Oath of Office P——y DOB
1-9 Form $ Per Month
v’ Recorded in Abra Spouse &
Entered in BenXpress Amount $ DOB
COBRA
- . i $ Per Month
Retirement Letter .
Resignation Letter Child(ren)
R Amount $ Per Month $
Exit Interview
Health Insurance Start/End Date ESA (Health)
20 hours PTO Start Date Amount § Per Pay $
Remaining PTO hours given at 90 Days
; FSA (Dependent Care)
Finance Amount $ Per Pay $
[:I W-4 and IT 4 Tax Forms Y
__ SSA-1945 Form HSA
Direct Deposit Amount § Per Pay §
OPERS (copy)
- OP&F (original) UNUM Critical Care/Cancer
Non-Resident Tax Form $ Per Pay
Insurance s
Tealih Ingurandc UNUM Accident
Option AFSCME Waive Coverage $ Per Pay
BEE  EE/Spouse BEE/Child(ren) Family UNUM Hospital Indemnity
$ Per Pay (24 / 48) B FERAY
Sent 1o, FNance
A VRIS



DEPARTMENTAL TRANSFER FORM

Emplo
(First name) (Middle) (Last name)
1oy itle P ALO Officel-
Instructions
Check the appropriate boxes and fill in the information in the blanks below. Return signed form to
HUMAN RESOURCES OFFICE.
Transferring from Transferring to
Finance Finance
o0 City Tax (230-133) o City Tax (230-133)
[n] Sewer Administration (510-580) | Sewer Administration (510-580)
f Treasury (100-132) a Treasury (100-132)
0 Water Administration (510-560) o Water Administration (510-560)
Fire Five
(¥ Fire Operations (100-212) | Fire Operations (100-212)
& Fire Prevention & Training (100-213) u! Fire Prevention & Training (100-213)
Police Police
O Administration (100-221) | Administration (100-221)
0 Criminal Tnvestigation (100-222) O Criminal Investigation (100-222)
o] Jail (100-229) u] Jail (100-22.9)
H Uniform Patrol (100-224) O Uniform Patrol (100-224)
Public Works Public Works
| Grounds Maintenance (210-543) o Grounds Maintenance (210-543)
| Parks Maintenance (100-542) o. Parks Maintenance (100-542)
0 Sewer Maintenance (520-582) X} Sewer Maintenance (520-582)
| Storm Water Maintenance (515-461) 0 Storm Water Maintenance (515-461)
K| Street Maintenance (210-541) il Street Maintenance (210-541)
5} Wastewater Treatment (520-581) | Wastewater Treatment (520-581)
n Water Maintenance (510-562) O Water Maintenance (510-562)
B Water Treatment (510-561) o Water Treatment {510-561)

Other D 100.223 Narcs

Reason for Transfer: Replacing Beel iﬂ Narcs. Beel baCk tO patrOl-
06-01-25

Date of Transfer:

Direotér Signature




Sacial Security Administration

Statement Concerning Your Employment in a Job
Not Covered by Social Security

2hywlin  Employer ID#

Employee Name

Employer Name C‘VH} D¢ {N\EO '

Your earnings from this job are not covered under Social Security. When you retire, or if you become disabled,
you may receive a pension based on earnings from this job. if you do, and you are also entitled to a benefit
from Social Security based on either your own work or the work of your husband or wife, or former hushand or
wife, your pension may affect the amount of the Social Security benefit you receive. Your Medicare benefits,
however, will not be affected. Under the Social Security law, there are two ways your Social Security benefit

amount may be affected.

Windfall Elimination Provision

Under the Windfall Elimination Provision, your Social Security retirement or disabifity benefit is figured using a
modified formula when you are also entitled to a pension from a job where you did not pay Social Security tax.
As a result, you will receive a lower Social Security benefit than if you were not entitled to a pension from this
job. For example, if you are age 62 in 2013, the maximum monthly reduction in your Social Security benefit as
a result of this provision is $395.50. This amount is updated annually. This provision reduces, but does not
totally eliminate, your Social Security benefit. For additional information, please refer to Sacial Security
Publication, “Windfall Elimination Provision.”

Government Pension Offset Provision

Under the Government Pension Offset Provision, any Social Security spouse or widow(er) benefit to which you
become entitled will be offset if you also receive a Federal, State or local government pension based on work
where you did not pay Social Security tax. The offset reduces the amount of your Social Security spouse or

widow(er) benefit by two-thirds of the amount of your pension.

For example, if you get a monthly pension of $600 based on earnings that are not covered under Social
Security, two-thirds of that amount, $400, is used fo offset your Social Security spouse or widow(et) benefit. If
you are eligible for a $500 widow(er) benefit, you will receive $100 per month from Social Security {$500 -
$400=$100). Even if your pension is high encugh to totaily offset your spouse or widow(er) Social Security
henefit, you are still eligible for Medicare at age 65. For additional information, please refer to Social Security

Publication, “Govermnment Pension Offset.”

For More Information
Social Security publications and additional information, including information about exceptions to each

provision, are available at www.socialsecurity.gov. You may aiso call toll free 1-800-772-1213, or for the deaf
or hard of hearing call the TTY number 1-800-325-0778, or contact your local Social Security office.

[ certify that | have received Form 5SA-1945 that contains information about the possible effects of the
Windfall Elimination Provision and the Government Pension Offset Provision on my potential future

Social Security Benefits.

Beita e A7 sl

Signature of Employe

Form SSA-1945 (01-2013)
Destroy Prior Editions




