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2024-1376
Officer Involved Critical Incident - Interstate 77 Southbound Bch

at Exit 85 , New Philadelphia, OH 44663

Investigative Activity: Personnel / Training File Review
Involves: osHP I )
Activity Date: 06/25/2024

Activity Location: BCI - Richfield

Authoring Agent: SA Jesse Bynum #179
Narrative:

On May 14, 2024, Ohio Bureau of Criminal Investigation (BCl) Special Agent (SA) Joe

Goudy (Goudy) received the personnel file for ||| | | S I from Ohio

State Highway Patrol (OSHP) Sergeant Shawn Allar. SA Jesse Bynum (Bynum) reviewed
the personnel file and noted the following:

I a5 been a Trooper with the OSHP since |GG

I ad positive annual reviews every year during the course of employment
with the OSHP.

Training:

I 2ttcnded the Ohio Peace Officer Basic Training Program at Ohio State
Highway Patrol Troopers Academy on October 31, 2018, and completed it on ||

B (OSP #165)

I cccived multiple advanced training certificates from the Ohio Peace
Officers Training Academy and the OSHP. Notably, in 2018, |Jjjjij participated in a
training titled, “Surviving an Active Aggressor/Threat.” In addition, ||| N has
completed his annual firearms training to date, along with multiple annual trainings for
CPR, Tourniquet, and HyFin Chest Seals and IFAK First Aid Kits (2020). | lElEGNEG
also participated in annual training for Taser Conducted Energy Weapon. In 2024
I o ticipated in a Mental Health Training and Civil Disturbance Training.

I 2 <o participated in various E-OPOTA online trainings.

MAT - Trauma Video #3 05/26/2022  06/30/2023 Online 05/26/2022 06/07/2022  0.50
Bloodborne Pathogens Training 06/07/2022  12/10/2022 Online 06/07/2022 07/04/2022  0.50
MAT - Trauma Video #4 06/07/2022  12/31/2022 Online 06/07/2022 07/04/2022  0.50
MAT - FULL Trauma Video #5 08/10/2022  03/15/2023 Online 08/10/2022 08/21/2022  0.50

This document is the property of the Ohio Bureau of Criminal Investigation and is confidential in nature.
Neither the document nor its contents are to be disseminated outside your agency except as provided by
law - a statute, an administrative rule, or any rule of procedure.
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CD-Weapons Qualification and Law Enforcement 09/21/2022
Response to Mass Protests/Demonstrations Training

2022 Weapons Transition Training 11/29/2022

Cultural Awareness & Respect Education/Stress First ~ 12/07/2022
Aid/In-Service CPT 2022

Taser 7 Transition Presentation 01/13/2023
Roll Call Training - Mental Health February 2023 02/01/2023
TASER 7 Transition 02/09/2023
Securing Ohio 2022-23 Training 02/28/2023

The Ohio Ethics Law 2023: Following the Right Path 03/01/2023

Roll Call Training - Mental Health March 2023 03/02/2023
Ohio's New Distracted Driving Law: What You Need to  03/19/2023
Know

State of Patrol Address 04/03/2023
Hear to Serve Podcast #5 04/20/2023
Roll Call Training - Mental Health April 2023 04/26/2023
CPR Annual Online Review 05/08/2023
Roll Call Training - Mental Health May 2023 05/16/2023

Sworn In-Service Active Aggressor Training 23CPT400 06/27/2023

Roll Call Training - Mental Health August 2023 08/25/2023
Hypothermia Training Video 10/05/2023
Roll Call Training - Mental Health October 2023 10/11/2023

Colonel Jones October 2023 Video Message: We Are  10/16/2023

All Recruiters

2023 Civil Disturbance Training 10/19/2023

09/21/2022

11/29/2022

12/07/2022

10/31/2023
12/31/2023
02/09/2023

04/21/2023
12/31/2023
12/31/2023
10/31/2023

10/31/2023
12/31/2023
12/31/2023

12/31/2023
12/31/2023

06/27/2023

12/31/2023
12/31/2023
12/31/2023
12/31/2023

10/19/2023

FOP RANGE,
11422 County
Highway 451
(Happydale Rd.)
Cambridge, OH
43725

OSHP Academy,
740 East 17th
Avenue, Columbus,
OH 43211
Southeastern
Equipment Training
Facility 11406 Old
National Road
Cambridge, OH,
43725

Online
Online

Cambridge DHQ,
7051 Glenn
Highway Road,
Cambridge, OH
43725

Online
Online
Online

Online

Online
Online
Online

Online
Online

Pike Elementary,
4533 Peters Creek
Road, Cambridge,
OH 43725

Online
Online
Online

Online

FOP RANGE,
11422 County
Highway 451
(Happydale Rd.)
Cambridge, OH
43725

08/18/2022

09/09/2022

09/13/2022

01/13/2023
02/01/2023
12/19/2022

02/28/2023
03/01/2023
03/02/2023
03/20/2023

04/04/2023
04/20/2023
04/26/2023

05/08/2023
05/16/2023

05/11/2023

08/25/2023
10/05/2023
10/11/2023
10/16/2023

08/08/2023

09/21/2022

11/29/2022

12/07/2022

01/16/2023
02/14/2023
02/09/2023

03/07/2023
03/07/2023
03/06/2023
03/21/2023

04/11/2023
04/21/2023
04/28/2023

05/12/2023
05/19/2023

06/27/2023

08/26/2023
10/22/2023
10/22/2023
10/22/2023

10/19/2023

0.50
0.50
7.00

1.67
1.00
0.50
0.17

1.00
0.50
0.50

0.50
0.50

8.00

0.50
0.50
0.50
0.50

8.00
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CPR Annual Online Review 01/01/2024  07/01/2024 Online 01/24/2024 02/01/2024  0.50
NARCAN (Naloxone Hydrochloride) 01/01/2024  07/01/2024 Online 01/24/2024 02/01/2024  0.50
January 2024 Colonel Jones Message 01/08/2024  06/08/2024 Online 01/08/2024 01/23/2024  0.50
Utilizing DREs 01/19/2024  12/31/2024 Online 01/19/2024 01/23/2024  0.50
First Amendment Online Training Video 01/29/2024  12/31/2024 Online 01/29/2024 03/10/2024  0.15
The Ohio Ethics Law 2024: 50 Years of Promoting 02/01/2024  12/31/2024 Online 02/01/2024 03/18/2024  1.00
Governmental Ethics

OSP Policy 203.20 Response Resistance-203.20-002  03/15/2024  09/15/2024 Online 03/15/2024 03/29/2024  0.50
Motor Vehicle and Foot Pursuits

TASER 2024 Annual Update Training 03/21/2024  12/31/2024 Online 03/21/2024 03/29/2024  0.50
Surviving an Active Aggressor/Threat 01/01/2018  01/31/2019 Online 11/19/2018 12/27/2018 1.00
Ohio Ethics Law: Upholding Trust in Government 03/20/2018  01/31/2019  Online 11/19/2018 12/27/2018  1.00
Contributing to a Safer Ohio - 3rd Quarter 2018 11/09/2018  12/31/2019  Online 11/19/2018 01/02/2019  1.00
Statewide Terrorism Analysis & Crime Center Website  11/19/2018  01/31/2020 Online 11/19/2018 01/02/2019  0.50
Suicide Prevention Resources 11/28/2018  01/31/2020 Online 11/28/2018 01/02/2019  0.50
CPR Online Review 01/02/2019  01/01/2020  Online 01/03/2019 12/19/2019  0.50
NARCAN (Naloxone Hydrochloride) 01/02/2019  01/01/2020  Online 01/03/2019 04/23/2019  0.50
Ohio Ethics Law: Good Government in Action 03/20/2019  01/08/2020 Online 04/09/2019 04/24/2019  1.00
Phishing Decision Tree Video 04/17/2019  01/31/2020 Online 04/23/2019 04/24/2019  1.00
Ohio Communication Disability Law Enforcement 05/01/2019  05/01/2020  Online 05/01/2019 05/02/2019  0.50
Training Video

Civil Disturbance (CD) Spring Training 05/08/2019  05/08/2019 FOP RANGE, 05/15/2019 05/08/2019  8.00
OSP-203.20, Response to Resistance and OSP-203.20- 07/09/2019  03/14/2020 Online 07/09/2019 08/17/2019  1.00
002, Motor Vehicle and Foot Pursuits

CPR Online Review 01/02/2020  12/11/2020 Online 01/02/2020 01/07/2020  0.50
NARCAN (Naloxone Hydrochloride) 01/02/2020  11/30/2020 Online 01/02/2020 01/07/2020  0.50
HyFin Chest Seals and IFAK First Aid Kits 02/07/2020  11/30/2020 Online 02/07/2020 02/13/2020  0.50
Ohio Ethics Law 20/20 Part Four: Sales to Public 02/07/2020  01/31/2021  Online 02/25/2020 04/01/2020  0.25
Agencies and Post-Employment

Ohio Ethics Law 20/20 Part One: Conflicts of Interest 02/07/2020  01/31/2021  Online 02/25/2020 03/31/2020  0.25
Ohio Ethics Law 20/20 Part Three: Public Contracts and 02/07/2020  01/31/2021  Online 02/25/2020 04/01/2020  0.25
Nepotism

Ohio Ethics Law 20/20 Part Two: Gifts 02/07/2020  01/31/2021  Online 02/25/2020 03/31/2020  0.25
SOF Tactical Tourniquet Training 02/07/2020  02/01/2021  Online 02/07/2020 02/13/2020  0.05

This document is the property of the Ohio Bureau of Criminal Investigation and is confidential in nature.
Neither the document nor its contents are to be disseminated outside your agency except as provided by
law - a statute, an administrative rule, or any rule of procedure.
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2020 Civil Disturbance (CD) Fall Training 10/09/2020  10/09/2020 FOP RANGE, 08/11/2020 10/09/2020  4.00
11422 County
Highway 451
(Happydale Rd.)
Cambridge, OH

43725
Colonel Fambro - We Are In This Together 10/09/2020  02/05/2021 Online 10/09/2020 10/22/2020  0.50
2020 Diversity Segment One 10/26/2020  01/15/2022 Online 10/26/2020 10/27/2020  0.67
Diversity Training Quiz 1 - 2020 10/26/2020  10/21/2021  Online 10/26/2020 10/28/2020  0.08
Mental Health Training Video 10/29/2020  10/19/2020  Online 10/29/2020 10/29/2020  0.50
2020 Diversity Segment Two 12/02/2020  01/15/2022 Online 12/02/2020 12/08/2020  0.50
Police Legitimacy and the Community Bank Account 12/02/2020  10/21/2021  Online 12/02/2020 12/15/2020 1.00
Quiz - 2020
2020 Diversity Segment Three 12/15/2020  01/15/2022 Online 12/23/2020 01/12/2021 0.50
Colonel Fambro - Showcasing Our Work 12/23/2020  01/31/2021 Online 12/23/2020 01/12/2021 0.50
Bloodborne Pathogens Training 12/28/2020  04/28/2021 Online 12/29/2020 01/12/2021 0.50
CPR Online Review 01/04/2021  01/15/2022 Online 01/04/2021 01/12/2021 0.50
NARCAN (Naloxone Hydrochloride) 01/04/2021  10/21/2021 Online 01/04/2021 01/12/2021 0.50
OSP 203-20 - Response to Resistance 02/01/2021  09/30/2022 Online 02/01/2021 02/10/2021 0.50
OSP 902.04 - Officer Safety and Deadly Errors 02/01/2021  09/30/2022 Online 02/01/2021 02/10/2021 0.50
Taser CEW Annual Conducted Energy Weapon User ~ 02/01/2021  09/30/2022 Online 02/01/2021 02/10/2021 0.50
HyFin Chest Seals and IFAK First Aid Kits 02/08/2021  01/15/2022  Online 02/08/2021 02/10/2021 0.50
SOF Tactical Tourniquet Training 02/08/2021  10/21/2021  Online 02/08/2021 02/10/2021 0.05
2021 Sworn In-Service Training 03/03/2021  03/03/2021 Cambridge DHQ, 01/25/2021 03/03/2021 8.00

7051 Glenn

Highway Road,

Cambridge, OH

43725
Handgun Care and Maintenance 03/16/2021  04/07/2022 Online 03/16/2021 03/24/2021 0.50
Rifle Care and Maintenance 03/16/2021  04/07/2022 Online 03/16/2021 03/24/2021 0.50
Shotgun Care and Maintenance 03/16/2021  04/07/2022 Online 03/16/2021 03/24/2021 0.50
OSP-203.20, Response to Resistance and OSP-203.20- 03/26/2021  01/15/2022 Online 03/26/2021 04/06/2021 1.00
002, Motor Vehicle and Foot Pursuits
2021 Civil Disturbance Training 10/01/2021  10/01/2021 FOP RANGE, 09/16/2021 10/01/2021 8.00

11422 County

Highway 451

(Happydale Rd.)

Cambridge, OH

43725
ICAT: Integrating Communications, Assessment, and 11/10/2021  11/10/2021 Cambridge DHQ, 09/16/2021 11/10/2021 0.00
Tactics 7051 Glenn

Highway Road,

Cambridge, OH

43725
2021 Civil Disturbance Training 11/19/2021  11/19/2021 FOP RANGE, 11/09/2021 11/19/2021 8.00

11422 County

Highway 451

(Happydale Rd.)
Cambridge, OH
43725

This document is the property of the Ohio Bureau of Criminal Investigation and is confidential in nature.
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CPR Online Review 01/03/2022  12/31/2022 Online 01/03/2022 01/07/2022  0.50
NARCAN (Naloxone Hydrochloride) 01/03/2022  11/30/2022 Online 01/03/2022 01/07/2022  0.50
Axon Body Camera Training 01/05/2022  02/01/2023 Online 01/05/2022 01/07/2022  0.50
Taser CEW Annual Conducted Energy Weapon User ~ 01/21/2022  11/30/2022 Online 01/24/2022 01/24/2022  0.50
Update

Milestone Promotional Process Overview 01/25/2022  01/31/2023 Online 06/01/2022 01/13/2023 0.50
AXON, TASER Energy Weapon Annual Operator 02/09/2022  03/31/2023 Online 02/09/2022 02/11/2022  0.50
Update - Feb. 2022

2022 Domestic Violence Legal Updates 02/17/2022  01/31/2023 Online 02/17/2022 08/03/2022  4.00
MAT - Trauma Video #1 02/24/2022  02/01/2023 Online 02/24/2022 03/14/2022  0.50
SMD Annual Training Video - LIDAR 03/07/2022  04/07/2022 Online 05/03/2021 05/20/2021 0.50
Hear to Serve Podcast #4 - Tricia Knoles 03/08/2022  02/01/2023 Online 03/08/2022 03/26/2022 0.50
Impact 22 Crisis Communications Strategy 03/22/2022  11/30/2022 Online 03/22/2022 03/26/2022  0.50
OSP-203.20, Response to Resistance and OSP-203.20- 04/13/2022  01/31/2023 Online 04/13/2022 04/15/2022 1.00
002, Motor Vehicle and Foot Pursuits

MAT - Trauma Video #2 04/25/2022  06/30/2023 Online 04/25/2022 05/13/2022  0.50

Firearms Qualification:

I o ualified with his department-issued duty weapon described as a Sig
Sauer, model P320 - 9mm, serial number ||l on October 19, 2023. This Sig
Saur handgun is the same serialized firearm that |||} j BB vtilized during the
incident. || 2'so qualified with his department-issued duty weapon
described as a Sig Sauer, model P365 - 9mm, serial number || j  on October
19, 2023. I 2 'so qualified with his department-issued duty weapon
described as a Remington, model 870P - 12GA, serial number ||l on October
19, 2023. I 2 'so qualified with his department-issued duty weapon
described as an Aero Precision, model M4ET - 9mm, serial number || | I o»
October 19, 2023, with both iron sights and with optics.

B s crsonnel file, training records and firearm qualifications are attached
to this report. Please refer to the attachments for further details.

Prior Internal Investigations:

did not have any previously documented Internal Affairs investigations in
his provided personnel file.

References:

None

This document is the property of the Ohio Bureau of Criminal Investigation and is confidential in nature.
Neither the document nor its contents are to be disseminated outside your agency except as provided by
law - a statute, an administrative rule, or any rule of procedure.
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Attachments:

1. OSHP I Fircarms Training Record
2. OSHP I "raining Record

3. OSHP I "affic Crash Report

4. OSHP I P rsonnel-File

5. OSHP I OPOTA Training Records

This document is the property of the Ohio Bureau of Criminal Investigation and is confidential in nature.
Neither the document nor its contents are to be disseminated outside your agency except as provided by
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SERVICE - SUPPORT - SOLUTIONS
DEPARTMENT OF ADMINISTRATIVE SERVICES

Human Resources Division

Personnel Actions Request

PAR #
Agency Division or Institution HQ County
To: | DPS285000 TRAINING ACADEMY Franklin
EMPL ID Last Name - First Name }. MI
OAKS Action OAKS Reason
HIR - Hire PER - Permanent
Comments

New Hire, Full Time Permanent, Highway Patrol Cadet, (165th Cadet Class) Assigned to OSHP Academy/Training. Application, Supplemental
Employment Agreement and Unclassified Acknowledgement attached. (Unclassified Service PER O.R.C. 124.11 (A)(31))

Effective Date Last Day Worked '::::::’; Dept ID Union Code | Barg Unit BU Flag Perm or Temp Full or Part-Time Cert Status
ot e = Mg |Ba I To: _ EX 99 9 Permanent Full-Time U: Unclassified
Job Code Title Job Code Grade Step TOTAL RATE
To: | Highway Patrol Cadet 99711 0 0 18.66
3 ] Base Rate | Comp Rate | Change Amount | Change Percent | Converted Comp Rate
o
| NAHRLY | 18.66 | 0.00 | 0.00 | 0.00
STD HRS (OAKS) FLSA Status Empl Class (Retmt) Officer Code
40 Overtime Eligible HPRS None

M Al items on pre-hire form have been completed.

Page 1 of 2
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Personnel Actions Request

Initiator Name

Entered Date/Time

Hoseus,Gregory E

2018-10-16T15:50:22-04:00

Approver Role Approver By Date/Time Stamp
EPARAPPROVERLEVELI ECKSTEIN,JOSEPH A 2018-10-17T06:58:39-04:00
EPAR DECENTRAL AGENCY DZIATKOWICZ ELIZABETH REITZ 2018-10-22T14:05:05-04:00

Page 2 of 2




2416

% Contact Information -- Person ID:_
; Name: _ Address:

. Home Phone:
| Email:
Month and Day of Birth:

Personal Information

| Preferences

Preferred Salary:
Are you willing to relocate?
Types of positions you will accept:

Types of shifts you will accept:

Objective

Education

College

Kent State University Tuscarawas
Branch

www.kent.edu/tusc

8/2015 - Present

New Philadelphia, Ohio

I

Can you, after employment, submit proof of
your legal right to work in the United States?

What is your highest level of education?

Dover, Ohio 44622 US

Alternate Phone:
Former Last Name:

Yes

Some College

Yes
Regular

Day , Evening , Night , Rotating ,
Weekends , On Call (as needed)

My objective is to launch my career in the law
enforcement field as a State Highway Patrol Officer.

Did you graduate: No

College Major/Minor: Criminal Justice
Units Completed: 3 Semester
Degree Received: Other

High School

Dover High School

| www.dover.k12.oh.us

¢ [Unspecified Start] - [Unspecified End]
. Dover, Ohio

‘Work Experience

Sales Associate
{ 10/2015 - Present

| Ace Hardware

! acehardware.com

: 3000 Wooster Avenue
Dover, Ohio 44622
330-364-3079

Duties

My duties include:
-Re-stocking merchandise
-Assisting customers

i -Cash out process

i -Opening and closing the store

. Reason for Leaving
- Currently still employed.

| Maintenance Employee

Did you graduate: Yes

Highest Level Completed: 12

Did you receive a GED? No

Degree Received: High School Diploma

Hours worked per week: 20

Monthly Salary: $710.00

# of Employees Supervised: 0

Name of Supervisor: Jerry Tidrick - Store Manager
May we contact this employer? Yes

Hours worked per week: 20




Canton Baptist Temple Name ot Supervisor: Steve Sauls - Building
www.cantonbaptist.org Superintendant

515 Whipple Avenue NW May we contact this employer? Yes
Canton, Ohio 44708

330-477-6267

Duties

My duties include:

-Custodial work

-Preventive maintenance to mechanical equipment
-Building and grounds maintenance

Reason for Leaving
Currently still employed.

Parts and Service Representative Hours worked per week: 24

5/2014 - 4/2015 Monthly Salary: $825.00

# of Employees Supervised: 0
Apex Powersports and Guns Name of Supervisor: Gary Miller - Store Manager
www.apex-powersports.com May we contact this employer? Yes

938 Cookson Avenue SE
New Philadelphia, Ohio 44663
330-432-0660

Duties

My duties included:

-Re-stocking merchandise
-Checking in ordered parts
-Assisting customers

-Parts and service counter associate

Reason for Leaving
Business closed.

Certificates and Licenses

Skills

Office Skills

Typing:
Data Entry:

Languages

Spanish - Speak, Read, Write

Additional Information

Honors & Awards
I achieved the rank of Eagle Scout in the Boy Scouts of America program.

References

State of Ohio has chosen not to collect this information for this job posting.

Resume

Text Resume
State of Ohio has chosen not to collect this information for this job posting.

Attachments

Agency-Wide Questions
1. Q: Please indicate your county of residence.
A: Tuscarawas County




education, training and other factors that qualify you for the position or examination for
which you are applying. Refer to the Minimum Qualifications and any position-
specific qualifications posted for this position. Your application must clearly indicate
how you meet the minimum qualifications and any position specific qualifications.

I have completed my high school education and currently am enrolled at Kent State
University pursuing a bachelor's degree in Criminal Justice. I am 20 years old, I have a
high school diploma, I have a valid driver's license with well under six points, I am a
citizen of the United States of America, I am a resident of the state of Ohio since 2001, I
have met the hearing and vision requirements, I have good moral character, I am willing
and ready for the 24-26 weeks of training, and I have no body markings or piercings of

any type.

: Please list below the specific course work areas at the high school level or beyond relevant

to the position or examination for which you are applying. Also indicate the number of
courses you have successfully completed in each area. NOTE: A transcript may not be
substituted for this section, although you may be required to submit a transcript.

: I have completed 48 hours of undergraduate course work directly related to my major

studies in Criminal Justice. Those courses include:
-Intro to Justice Studies

-College Writing 1

-Modern America

-Introductory Statistics

-DKS: First Year Experience

-Art as a World Phenomenon

-Intro to Human Communication

-College Writing 2

-World History Ancient Medieval

-Physics in Entertainment and the Arts
-Physics in Entertainment and the Arts Lab
-Police Role

-Issues in Law and Society

-Introduction to Geography

-World War II

-Introduction to Sociology

: Are you a current State of Ohio employee?

No, I'm not a State of Ohio employee

: If you are a current State of Ohio employee, please provide your eight (8) digit, OAKS

State of Ohio User ID number. If you are not a current State of Ohio employee, please
type N/A.
N/A

: If you are not a current State of Ohio employee, have you ever been employed by the

State of Ohio? (If you are a current State of Ohio employee, please select N/A.)
No

: If you were previously employed by the State of Ohio, please choose one of the following:

N/A - Current state employee OR not previously employed by the State of Ohio.

! A:
3 Q
|
|
LA
|
|
|
|
j
|
o
- A:
5. Q
i
A:
i6. Q
A:
—
17.Q
A:
i
8. Q:
A:

1. Q:
A:
2. Q:

How did you learn about this employment opportunity?
State of Ohio Employee Referral

‘Supplemental Questions

Are you a citizen of the United States of American?
Yes

Are you between 20 and 34 years of age?




. 3. Q: Do you have a High School Diploma or GED?
| A: Yes
. 4. Q: Do you have a valid driver's license?
i A: Yes
5. Q: Do you have military experience?
| A: No
6. Q: Please describe your college experience by responding with one of the following
responses: Never been to college, some college, earned Associate's Degree, earned
Bachelor's Degree, earned Master's Degree.
A: Some college and currently enrolled working on my bachelor's degree.
L5 Q: Are any members of your family employed by the Ohio State Highway Patrol?
A: No
8. Q: I confirm I have entered my full name including middle initial on my application.
Example: If your name is James Brent Smith, but you go by "Jimmy", enter James B.
Smith on your application.
f A: Yes
9. Q: I confirm that I have entered my email address correctly. communication will be sent to
the email address provided on the application.
. A: Yes
|
10. Q: Please provide your drivers license state and number.

: onio I




\:"":ﬂ/ OHIO DEPARTMENT SUPPLEMENTAL EMPLOYMENT

" v
Vo OF PUBLIC SAFETY AGREEMENT

I, M , do hereby agree that as
a conditio ini , ctory completion of my probationary period and
continued employment with the State of Ohio, that if | am now or ever become subject to a lawful
agreement or court order requiring me to pay child support, | will pay all monies required by such
agreement or order in a timely fashion as exists at the time of my initial employment or occurs
subsequently, | agree to satisfactorily liquidate such arrearage in accordance with any
subsequent agreement or order.

\ i€/
Date

i /22 /49¢

Date of Birth

(DPS-501.31)
DPS 0150 8/13




Ohi o Depa_nlmmll of . @ A ?f" i {m'
j AU Socvion AW Personnel Actions Request

Human Resources Dnvision

PAR #
Agency Division or Institution HQ County
From: TRAINING ACADEMY Franklin
To: D7 Post 41 Wintersville Jefferson
EMPL ID Last Name First Name Mi
i B | h
| OAKS Action OAKS Reason
PRO - Promotion PRO - Promotion
Comments
Promotion from Highway Patrol Cadet (165th cadet class) to Highway Patrol Trooper. Transfer from Patrol Training Academy to District 7, Post
41/Steubenville
Effective Date Last Day Worked Position Number Dept ID Union Code | Barg Unit BU Flag Perm or Temp | Full or Part-Time | Cert Status
MO DA YR MO DA YR From: EX 99 9 Permanent Full-Time B:nclassiﬁe d
To: AO1 01 9 Permanent Full-Time ';;rmanem

Job Code Title Job Code Grade Step TOTAL RATE
From: | Highway Patrol Cadet 99711 0 0 18.66
To: Highway Patrol Trooper 26711 011 _ 1 25.01

e
— Base Rate | Comp Rate Change Amount | Change Percent Converted Comp Rate
"~ | NAHRLY | 18.66 0.00 | 0.00 18.66
To: Base Rate ] Comp Rate Change Amount ] Change Percent Converted Comp Rate
' NAHRLY | 25.01 0.00 | 0.00 25.01
STD HRS (OAKS) | FLSA Status | Empl Class (Retmt) I Officer Code
Page 1 0of 2




— ; Department of &
Ohlo | Administrative Services @A K S Personnel Actions Request

Humuan Resources Dhagion

40

Overtime Eligible HPRS

None

OAKS Multi Action

OAKS Multi Reason

DTA - Data Change

HQC - HQ Location Change

DTA - Data Change

SCS - Status - Civil Service

Initiator Name

Entered Date/Time

Hoseus,Gregory E

2019-04-22T10:38:17-04:00

Approver Role Approved By Date/Time Stamp
EPARAPPROVERLEVELI RAYFIELD,JON T 2019-04-24T12:38:10-04:00
EPAR DECENTRAL AGENCY DZIATKOWICZ,ELIZABETH REITZ 2019-04-25T13:34:48-04:00

Page 2 of 2




Ohio

Department of

Administrative Services

Humian Resources Division

®

<

Personnel Actions Request

s | |
' i .. Ageney . Division or Institution o ~ _HQ County
From: D7 POST 41 STEUBENVILLE Jefferson
To: | D7 Post 79 New Philadelphia Tuscarawas
EMPL ID | . | Last Name | First Namé t IM.I
OAIKS"Action OAKS Reason .
XFR - Transfer TRW - Transfer within Agency
Comments

Transfer- Highway Patrol Trooper at District 7, Post 41/Steubenville to District 7, Post 79/New Philadelphia.

Effective Date Last Day Worked Position Number Dept ID Union Code Barg Unit BU Flag Perm or Temp | Full or Part-Time | Cert Status
MO DA YR MO DA YR From: A01 01 9 Permanent Full-Time g:ermanenl
i | To: Aot o1 9 Permanent | Full-Time . -
Job Code Title Job Code Grade "~ Step_ TOTAL RATE
From: | Highway Patrol Trooper 26711 3 29.27
To: Highway Patrol Trooper 26711 3 29.27
— Base Rate | Comp Rate Change Amount ! Change Percent Converted Comp Rate
rom.
NAHRLY | 29.27 0.00 | 0.00 29.27
5 Base Rate \ Comp Rate Change Amount | Change Percent Converted Comp Rate
Lol
NAHRLY f 29.27 0.00 | 0.00 29.27
STD HRS (OAKS) FLSA Status Empl Class (Retmt) Officer Code _
40 Overtime Eligible HPRS None

Page 1 of 2




Oh" | Department of A
10 | Administrative Services =~

Human Resources Division

\ o? Personnel Actions Request

OAKS Multi Action

OAKS Multi Reason

DTA - Data Change

HQC - HQ Location Change

Initiator Name

Entered Date/Time

Hoseus,Gregory E

2021-09-16T09:54:51-04:00

Approver Role

Approved By

Date/Time Stamp

EPARAPPROVERLEVELI

HYME-BREWER,NANCY K

2021-09-20T11:05:45-04:00

EPAR DECENTRAL AGENCY

DZIATKOWICZ,ELIZABETH REITZ

2021-09-21T12:34:29-04:00

Page 2 of 2




Ohlo

| Department of

- Administrative Services

®AKS

Personnel Actions Request

Division or Institution HQ County
D7 Post 79 New Philadelphia Tuscarawas
D7 Post 79 New Philadelphia Tuscarawas
EMPL ID Last Name First Name Mi

n

OAKS Action

OAKS Reason

DTA - Data Change

DCP - DAS - Class Plan Change

Comments

Implementation of Class Plan Change for Highway Patrol Troopers from Pay Range 11 to Pay Range 12. Letter of Agreement attached.

Effective Date Last Day Worked Position Number Dept ID Union Code | Barg Unit BUFlag | Perm or Temp | Full or Part-Time | Cert Status
MO DA YR MO DA YR From: A01 01 9 Permanent Full-Time ;’;{ma nent
8 | 14 | 2022 To: A0 01 9 Permanent Full-Time &
Job Code Title Job Code Grade Step TOTAL RATE
From: [ Highway Patrol Trooper 26711 011 4 32.65
To: | Highway Patrol Trooper 26711 012 4 35.52
— Base Rate | Comp Rate Change Amount Change Percent Converted Comp Rate
" | NAHRLY | 32.65 0.00 0.00 32.65
To: Base Rate [ Comp Rate Change Amount Change Percent Converted Comp Rate
' NAHRLY | 35.52 0.00 0.00 35.52
STD HRS (OAKS) FLSA Status Empl Class (Retmt) Officer Code
40 Overtime Eligible HPRS None

Page 1 of 2




* | Department of
Ohlo | Administrative Services @A KS

Human Resources Divigion

Personnel Actions Request

Initiator Name Entered Date/Time

Wade,Kate E 2022-08-09T17:41:34-04:00
Approver Role Approved By Date/Time Stamp
EPARAPPROVERLEVELI RAYFIELD,JONT 2022-08-10T16:16:11-04:00
EPAR DECENTRAL AGENCY DZIATKOWICZ ELIZABETH REITZ 2022-08-22T14:57:59-04:00

Page 2 of 2




LOA#:
Letter of Agreement

Pursuant to the Collcctive Bargaining Agreement (the Contract) for the Ohio State Troopers Association
(OSTA) and Chapter 4117 of the Ohio Revised Code (ORC), the State of Ohio, Department of
Administrative Services, Office of Collective Bargaining (OCB) and the OSTA have reached thc
following agreement. This agreement becomes effective upon the date of signature by the Deputy Director
of OCB, or designee.

Purpose

The State of Ohio and Governor DeWine recognize and appreciate the dedication of the law enforcement
officers at the Ohio State Highway Patrol (OSHP). The State of Ohio and Governor DeWine recognize
the immediate need to retain the current employees and to increase the number of hires in certain
classifications at the OSHP. The purpose of this agreement is to address this immediate need through the
provisions listed below.

Agreement

I. Current full-time permanent OSHP Troopers and Sergeants who are covered by this agreement shall
be eligible for up to two (2) payments of $2,500 ($5,000 total). The first payment shall be made in the
paychcck the employees receive on December 16, 2022, and the second payment shall be made in the
paycheck the employees receive on Junc 16, 2023. In order to be eligible for the first $2,500 payment,
the eligible OSHP Trooper/Sergeant must be active on agency payroll and/or on an approved military
leave from the date of this agreement through the pay period that includes December 1, 2022. In order
to be eligible for the second $2,500 payment, the eligible OSHP Trooper/Sergeant must be active on
agency payroll and/or on an approved military leave from the pay period that includes December 1,
2022, through the pay period that includes Junc [, 2023. Any employee who is on disability, workers’
compensation, occupational injury leave, or childbirth/adoption leave when either payment is issucd
will receive the retention payment within two pay periods upon return to full duty. Following the
execution of this agreement, any Trooper who received a signing incentive as a Cadet will not be
eligible for either of the two payments outlined in this agreement. This payment shall not be subject
to retirement withholding.

2. Current full-time permanent OSHP Dispatchers who are covered by this agreement shall be eligible
for up to two (2) payments of $1,750 ($3,500 total). The first payment shall be made in the paycheck
that the employees receive on December 16, 2022, and the second payment shall be made in the
paycheck employees receive on June 16, 2023. In order to be eligible for the first $1,750 payment, the
eligible OSHP Dispatcher must be active on agency payroll and/or on an approved military leave from
the date of this agreement through the pay period that includes December 1, 2022. In order to be
eligible for the second $1,750 payment, the eligible OSHP Dispatcher must be active on agency payroll
and/or on an approved military leave from the pay period that includes December 1, 2022, through the
pay period that includes June 1, 2023. Any cmployee who is on disability, workers’ compensation,
occupational injury leave, or childbirth/adoption leave when either payment is issued will reccive the
retention payment within two pay periods upon return to full duty. This payment shall not be subject
to retirement withholding.

3. The Highway Patrol Trooper Classification (job code 26711) will be reassigned from OSTA pay range
11to OSTA pay range 12 effective the pay period following the execution of this agreement. Troopers
will be assigned to the corresponding step in the new pay range and step dates will be reset to the date




LOA#:
of the change. The Union agrees to waive the twenty (20) day notice requirement for classification
changes under Section 59.01 of the Contract.

Scope of Agreement
This agreement constitutes the complete understanding of the parties and merges and supersedes all other
discussions, agreements, and understandings, either oral or written between the parties with respect to the
subject matter thereof. This letter of agreement may be used by either party only to enforce its provisions
and will not be used in any unrelated hearing, grievance, arbitration or negotiation.

Termination and Modification

This agreement shall remain in effect until the terms of the letter of agreement are completed.

e — 8/3/2022

ODAS, Office of Collective Bargaining Date




STATE OF OHIO
Unclassified Service Explanation and Acknowledgment per O.R.C. 124.12

1. Employees in the unclassified civil service of the State of Ohio do NOT have a property interest in

their positions. I
2 Employees in the unclassified civil service of the State of Ohio will never gain a property interest

in their unclassified positions regardless of the amount of time they remain in their unclassified

positions.
3. Employees in the unclassified civil service of the State of Ohio serve at the pleasure of the

appointing authority and may be removed from their unclassified position at any time and for
any legal reason.

4, Employees who are removed from positions in the unclassified civil service of the State of Ohio
do not have appeal rights to the State Personnel Board of Review.

For all employees appointed to an unclassified position:

I, - (name), acknowledge the following:

« I have read and understand the information provided above about the nature of employment in the
unclassified civil service of the State of Ohio.

« 1 acknowledge that the position of Highway Patrol Cadet (position title) that I occupy at

Ohio Department of Public Safety / OSHP (agency) is in the unclassified service per

O.R.C. 124.11(A)( 31 ) OR ORC.

« ['sign this form and accept appointment to this position in the unclassified service knowingly and
voluntarily, and I acknowledge that I serve at the pleasure of the appointing authority, and that I have no
protection under the civil service laws of the State of Ohio.

10/10/201g
Date

o

Additional acknowledgment for employees appointed FROM a classified position:

In addition to what is written above 1, (name) acknowledge the
following:

« [ sign this form and accept the appointment to this position in the unclassified service knowingly
and voluntarily, and I acknowledge that | may have fall back rights as provided by O.R.C. 124.11(D)
OR other statutory authority as indicated above.

Employee’s Signature Date

Revised December 2009




Z==l_" OHIO DEPARTMENT NOTICE CONCERNING USE OF
L!’/:f/ OF PUBLIC SAFETY STATE-ISSUED PROPERTY

SAFLTY - SERVICL FPROTECTION

I understand that for the mutual convenience of the Department of Public Safety and myself, | may be
assigned state-owned equipment. This may include, but is not limited to, any of the following: vehicle,
locker, desk, cabinet, computer, pager, voice and paper mailboxes, and cellular telephone. | realize
that the retention of any personal items in such equipment is at my own risk, and the Department of
Public Safety will not be responsible for any losses.

Additionally, | understand that any state-issued equipment is subject to entry, search, and inspection
by my employer without prior notice. Data, voice, and E-mail boxes, pager memory banks, and other
electronic storage systems may be opened, “read” or inspected in the same manner as the contents of
desks, lockers and other equipment.

| further understand that the placing of a personally owned lock, where permitted, on any state-issued
equipment does not entitle me to any expectation of privacy. | understand there is NO expectation of
privacy when using state-issued equipment.

DATE

10/to/ 2019

" PRINTE

(DPS-501.15)
DPS 0057 2/15 [760-1288]




e

=l OHIO DEPARTMENT
""’/ OF PUBLIC SAFETY ACKNOWLEDGE RECEIPT OF OHIO ETHICS LAW

SAFETY + SERVICE - PROTECTION

l, - , acknowledge that | have received a copy of the Ohio

Ethics Law as required by Chapter 102 of the Ohio Revised Code. | understand that this

acknowledgement will be placed in my personnel file.

1w0/ro facig
DATE

DPS 0204 8/13 [760-1228] PUBLIC




"/ OF PUBLIC SAFETY
SAFgTY

* BEAWICE - PRATCETION

\ =R FRAUD REPORTING SYSTEM

Acknowledgement of receipt of Auditor of State fraud-reporting system information

Pursuant to Ohio Revised Code (R.C.) 117.103(B)(1), a public office shall provide information about the Ohio
fraud-reporting system and the means of reporting fraud to each new employee upon employment with the

public office.
Each new employee has thirty days after beginning employment to confirm receipt of this information.

By signing below you are acknowledging the Ohio Department of Public Safety provided you information about
the fraud-reporting system as described by Section 117.103(A) of the Revised Code, and that you read and
understand the information provided. You are also acknowledging you have received and read the information
regarding Section 124.341 of the Revised Code and the protections you are provided as a classified or
unclassified employee if you use the before-mentioned fraud-reporting system.

| , have read the information provided by my employer regarding the
fraud-reporting system operation by the Ohio Auditor of State’s office. | further state that the undersigned
signature acknowledges receipt of this information.

NAME (PRINT) TITLE DEPARTMENT
Highway Patrol Cadet ODPS/ OSHP
: DATE
rof1o /2018

The Ohio Auditor of State’s office maintains a system for the reporting of fraud, including misuse of
public money by any official or office. The system allows all Ohio citizens, including public employees,
the opportunity to make anonymous complaints through a toll free number, the Auditor of State’s Web

site, or through the United States mail.
Ohio Auditor of State's fraud contact information:
Telephone: (866) FRAUD OH or (866) 372-8364
US Mail: Ohio Auditor of State
Special Investigations Unit
P.O. Box 1140
88 East Broad Street
Columbus, OH 43215

Web: www.ohioauditor.gov

DPS 0229 6/14 [760-1228)




'iﬂ: Omg DE.PAgmr-:NT
L:r-’ Srer e i SUPPLEMENTAL NEPOTISM STATEMENT

B'I have no known relatives or business associates currently employed by the State of Ohio.
E] | have relatives or business associates currently employed by the State of Ohio and have listed them below:

RELATIVES OR BUSINESS ASSOCIATES
Name Relationship _ Position _Department

—

EI have no interest in any business which currently or has in the past done business with the State of Ohio.

f:l | have business interest which are or have been involved in state business and have listed them below.

BUSINESS INTERESTS
Name of Business My Interest Summary of Services

s
o
o
—
o

DEFINITIONS
hitp://das.ohio.qov/Directives/directive 05-06/06-09. pdf
For the purposes of this directive, the following definitions apply:

“Relatives” are defined as “Closely related by blood or marriage” but is not limited to spouse, children (whether
dependent or independent), parents, grandparents, siblings, aunts, uncles, in-laws, step-children, step-parents, step-
grandparents, step-siblings, step-aunts, step-uncles, and other persons related by blood or marriage who reside in the
same household.

“Significant relationship” means people’ living together as a spousal or family unit when not legally married or related
where the nature of the relationship may impair the objectivity or independence of judgment of one individual working with
the other.

“Business Associates” are defined as parties who are joined together in a relationship for business purposes or acting
together to pursue a common business purpose or enterprise.

(DPS 501.31)
DPS 0149 8/13




OHIO DEPARTMENT OF PUBLIC SAFETY
OHIO STATE HIGHWAY PATROL

NOTICE OF MEDICAL MARIJUANA RESTRICTION

Federal Law and State of Ohio policy prohibit employees whose job requires them to carry,
transport, or otherwise possess firearm(s) and/or ammunition from using or consuming marijuana,
including medical marijuana. As a result, the presence of marijuana in a drug test, even if used in
accordance with Ohio law, will be a positive drug test, which could result in discipline up to and
including removal from your position.

1, - , acknowledge my position has been identified

as one that does not permit use or consumption of marijuana, even medical marijuana used in
accordance with Ohio law.

| have read and understand this Notice of Medical Marijuana Restriction. | understand this
acknowledgement will be placed in my personnel record.

DATE

/) (1-]4-201%
X > ZT. N ei/Krm({ g;j/c;/?
/ o (7

Related Authority:
18 USC 922 (g)(3)
12 CFR 478.31 (a)(3)

DAS Directive HR-39

OHP 1322 10/18 17601121}




Mike DeWine, Governor

“'ﬂ/ OHIO DEPARTMENT Thomas J. Stickrath, Director

ﬁ‘-(/ OF PUBLIC SAFETY Bureau of Motor Vehicles Colonel Richard S. Fambro

SAFETY + SBERVICE . PROTECTION Emergency Management Agency Supen.nrendent

Emergency Medical Services
Office of Criminal Justice Services
Ohio Homeland Security

Ohio State Highway Patrol

Ohio State Highway Patrol
1970 West Broad Street
P.O. Box 182074

Columbus, Ohio 43218-2074
www.statepatrol.ohio.gov

*® & & & &

I hereby acknowledge receipt of the Ohio State Highway Patrol Rules and Regulations and the Ohio State
Highway Patrol Sworn Officer Discipline Grid with a revision date of January 12, 2017.

Employee’s Name (Print)

Date

T %}7/172:

. - .
Supervisor’s Slgnﬁfre

Completed letter of acknowledgement with original signature to be forwarded to the Office of Human Resource
Management and filed in the employee’s personnel file.

As national leaders, the Ohio State Highway Patrol collaborates with community and safety
partners to provide professional law enforcement services focused on deterring crime and promoting
traffic safety to improve the quality of life for those we serve.

An Equal Opportunity Employer




Social Security Administration

Statement Concerning Your Employment in a Job
Not Covered by Social Security

Employer Name Public Safety/ OSHP Employer ID# 31-6402047

Your earnings from this job are not covered under Social Security. When you retire, or if you become disabled,
you may receive a pension based on earnings from this job. If you do, and you are also entitled to a benefit
from Social Security based on either your own work or the work of your husband or wife, or former husband or
wife, your pension may affect the amount of the Social Security benefit you receive. Your Medicare benefits,
however, will not be affected. Under the Social Security law, there are two ways your Social Security benefit

amount may be affected.

Windfall Elimination Provision

Under the Windfall Elimination Provision, your Social Security retirement or disability benefit is figured using a
modified formula when you are also entitled to a pension from a job where you did not pay Social Security tax.
As a result, you will receive a lower Social Security benefit than if you were not entitled to a pension from this
job. For example, if you are age 62 in 2013, the maximum monthly reduction in your Social Security benefit as
a result of this provision is $395.50. This amount is updated annually. This provision reduces, but does not
totally eliminate, your Social Security benefit. For additional information, please refer to Social Security
Publication, “Windfall Elimination Provision.”

Government Pension Offset Provision

Under the Government Pension Offset Provision, any Social Security spouse or widow(er) benefit to which you
become entitled will be offset if you also receive a Federal, State or local government pension based on work
where you did not pay Social Security tax. The offset reduces the amount of your Social Security spouse or

widow(er) benefit by two-thirds of the amount of your pension.

For example, if you get a monthly pension of $600 based on eamings that are not covered under Social
Security, two-thirds of that amount, $400, is used to offset your Social Security spouse or widow(er) benefit. If
you are eligible for a $500 widow(er) benefit, you will receive $100 per month from Social Security ($500 -
$400=$100). Even if your pension is high enough to totally offset your spouse or widow(er) Social Security
benefit, you are still eligible for Medicare at age 65. For additional information, please refer to Social Security

Publication, “Government Pension Offset.”

For More Information
Social Security publications and additional information, including information about exceptions to each

provision, are available at www.socialsecurity.gov. You may also call toll free 1-800-772-1213, or for the deaf
or hard of hearing call the TTY number 1-800-325-0778, or contact your local Social Security office.

| certify that | have received Form SSA-1945 that contains information about the possible effects of the
Windfall Elimination Provision and the Government Pension Offset Provision on my potential future

Social Security Benefits.

pate /10 /ip/201¢

Signature of Employee

Form SSA-1945 (01-2013)
Destroy Prior Editions
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INTER-OFFICE COMMUNICATION Q?vﬁ)ﬁg

f{» STATE “ \ W

\i ) "."I :
Date December 26, 2019 \ 77 ;,- File 2-CAR
To Captain A.R. Ralston - Attention S/Lieutenant M Boyd

From  Licutenant J.R. Fetty. Steubenville Post Commander

Subject ___[’iwﬂ_{LE;imhrid_gg District, 270 Day Evaluation

is developing into an effective officer. He is continuing to learn and develop into his role
applies what he has learned thus far in his career to his daily work efforts,

and is receptive to any training or advice to advance his skills.
he continues to be a solid producer on his shift in operational activity.

as a trooper.
’s results are consistent and

B s iproving with the identification and apprehension of impaired drivers, and the
processing of the court documents that are associated with those arrests. has recently been
assigned to the midnight shift, and is showing progress on this shift shows a positive
work ethic and has demonstrated his interest and commitment to the post and division goals. He is an
active participant with the post and district goals, and is contributing significantly to the impaired driver
goal.

Customer Focus: _ is aware of the internal and external customer needs. He shows effort
and commitment with the post and district goals. deals professionally with the staff and
the public, and is very polite and professional. has developed good relationships with the
post personnel as well as the local agencies in the post area. focuses on the post and
district goals depending on the shift he is working. delivers prompt and professional
service that reflects well on the division.

Document/Record Info: is currently assigned to the midnight shift. While on this shift
he has handled several crashes, impaired drivers, and some criminal element arrcsls._
includes factual and informative content in his reports, however, he has room to improve on his
investigative qucs;lioning,_'s reports are submitted in a timely nu-mncr._is
encouraged to review other unit’s reports for ideas on questions and slow down during the statement
portion of the crash to ensure he is getting a thorough statement, and covering the details of the incident.

As national leaders, the Ohio State Highway Patrol ¢
partners to provide professional law enforce it se oc erring
traffic safety to improve the quality of life for those we serve

An Equal Opportunity Employer

OHP 0128 4/15 HP-22



Ohio Department of Public Safety
Page 2

Identify Actions/Objects/Events: [N s 2 basic knowledge of the Ohio Revised Code, and
makes good common sense decisions based upon facts at an incidem‘_ has shown sound
judgement when he deals with certain situations, and has shown competence when using his knowledge
to process information during traffic stops and crashes. ||| | | QUUENEE shows his abilities in this area
with his crash investigation skills, and how he has developed over the training period. _ IS
encouraged to continue learning the Ohio Revised Code, and division policy to expand his knowledge
base.

Evaluate Info for Compliance: [N .55 his common sense and knowledge to determine an
outcome that is suitable for the public and division. |||l sccks advice from post supervisors
on incidents he is unfamiliar with. ||| il is progressing and building his knowledge base by
continuing to work with post supervisors and senior troopers at the post. He has been utilizing his
knowledge and training in all facets of operations, and continues to show improvement. His work
product and effort show his level of competence in this arca,_i-“i progressing as expected
for his tenure.



Ohio State Highway Patrol
Oath of Office

State of Ohio
County of Franklin

I| _ 1

(Name of Officer)
do solemnly swear / affirm that | will support the Constitution of the United States and

the Constitution of the State of Ohio, and that | will faithfully, honestly and impartially
discharge the duties of the office of Trooper in the Ohio State Highway Patrol to the best

of my ability, during my continuance in that office.

Sworn and/or affirmed before me and subscribed in my presence this

day of - , 20 . / %

HOW “PETER B. ABELE

JUDGE, COURT/OF APPEALS
FOURTH APPELLATE DISTRICT
NOTARY PUBLIC - STATE OF OHIO
LIFETIME COMMISSION

OHP 1127 7/14 [760-1288]



COMMISSION

That by virtue of the authority vested in me by sections 5503.01 and 5503.03 of the revised

code and that reposing special trust ayd ¢ o . patriotism, fidelity and prudence

of
I, Richard S. Fambro, Superintendent of the Ohio State Highway Patrol, do hereby appoint the
aforementioned Tl‘OOpel‘ in the Ohio State Highway Patrol and to
have, hold and exercise under said appointment all of the power appertaining thereto; and lo

Sulfill the duties thereof.

In Testimony Thereot, ! do hereunto set my hand th is- day of

SUPERINTENDENT




PROBATIONARY REVIEW
Manager Evaluation - Completed

Job Title: Highway Patrol || Manager: JOHNNIE MAIER
Document Type: PROBATIONARY REVIEW Period: 04/26/2019 - 10/23/2019
Template: PROBATION PERFORMANCE REVIEW  Document ID: I

Status: Completed Due Date: 10/08/2019

EMPLOYEE DATA

Empl ID :
Agency .
Division :

Job Code: 26711
Supervisor ID :

Dept of Public Safety

D7 POST 41 STEUBENVILLE

The document status is Completed.

Section 1 - PURPOSE OF ORGANIZATION & POSITION

ODPS Mission Statement

Description :ODPS strives to fulfill its mission to save lives, reduce injuries and economic loss, to administer
Ohio's motor vehicle laws, and to preserve the safety and well-being of all citizens with the most cost-effective
and service-oriented methods available.

Created By : Profile 09/18/2019 2:44PM

ODPS Purpose of Position

Description :Please refer to the appropriate classification specification for the purpose of position statement.

Created By : Profile 09/18/2019 2:44PM
Section 2 - STATEWIDE COMPETENCIES

CUSTOMER FOCUS

Description :Customer Focus is required for use in all state of Ohio performance evaluations. The Customer
Focus competency centers on the employee interaction with the customer. It can be either an internal or external
customer. It must be demonstrated that the employee understands the need(s) of the customer. The
demonstration should include the employee level of knowledge, the tone and the timeliness of the employee
responses. The employee should know when to seek assistance to ensure the customer has an overall positive




experience. Finally, the evaluation should include examples that the employee evaluates his/her practices based
on customer feedback.

Employee Measurement :

Manager Rating: 2. Meets Expectations

is building a good foundation involving interactions with
customers, both externally and internally. He exhibits professionalism and
has clear and concise communication. He seeks knowledge and
understanding from supervision when needed and is able to decipher advice
reliably. When reviewing his interactions with the external customer he can
clearly and concisely convey the events and his actions.

Manager Comments:

Created By : Template 09/18/2019 2:44PM
Last Modified By : JOSEPH FETTY 09/23/2019 3:17PM
Section 3 - AGENCY COMPETENCIES
Section 4 - CLASSIFICATION COMPETENCIES

DOCUMENT/RECORD INFORMATION

Description :Entering, transcribing, recording, storing, or maintaining information in written or electronic/magnetic
form.

Employee Measurement :

Manager Rating: 2. Meets Expectations

appropriately maintains clearly recorded information for
application to the proper programs and documentation processes. He
continually learns, absorbs, and applies this knowledge to allow him to make
the most of his patrol operations and participate in goal oriented activities.

Manager Comments:

Created By :  Profile 09/18/2019 2:44PM

Last Modified By : JOSEPH FETTY 09/23/2019 3:17PM

IDENTIFY ACTIONS/OBJS/EVENTS

Description :Identifying information by categorizing, estimating, recognizing differences or similarities, and
detecting changes in circumstances or events.

Employee Measurement :

Manager Rating: 2. Meets Expectations

ﬁis quickly acquiring the ability to notice changes in situations
Manager Comments: and mold his actions to respond. He is encouraged to continue this path to

advance his working technigques.




Created By :  Profile 09/18/2019 2:44PM

Last Modified By : JOSEPH FETTY 09/23/2019 3:17PM

EVALUATE INFO FOR COMPLIANCE

Description :Using relevant information and individual judgment to determine whether events or processes
comply with laws, regulations, or standards.

Employee Measurement :

Manager Rating: 2. Meets Expectations

While at incidents,”is able to recognize events and correlate it
to proper laws. He has a good base of knowledge regarding the Ohio
Revised Code and should continue to familiarize himself with it and policies
of the Division.

Manager Comments:

Created By :  Profile 09/18/2019 2:44PM
Last Modified By :  JOSEPH FETTY 09/23/2019 3:17PM
Section 5 - COMPETENCY SUMMARY

Manager Rating: 3. Meets Expectations

Manager Comments: — has a solid foundation needed to take appropriate action and
complete customer interactions. He is projecting a positive and reliable image
for the Division and should continue this path.

Section 6 - GOALS & PERFORMANCE EXPECTATIONS

"Contributing to a Safer Ohio" - Performance Expectation

Description :The "Contributing to a Safer Ohio" performance expectation centers on the employee fulfilling the
agency's mission by performing job duties accurately and timely resulting in the achievement of division, section,
or unit goals. The employee must demonstrate the understanding of the agency's mission by preserving,
promoting and providing safety and/or services to the citizens of Ohio. The evaluation should include examples of
how the employee shows commitment and contribution to the division, section, or unit objectives and/or
initiatives.

Employee Measurement :

Manager Rating: 2. Meets Expectations

is currently assigned to the midnight shift, and is aware of the
Manager Comments: post and division goals. He is currently focusing on removing impaired drivers
from the roadways,

Created By :  Profile 09/18/2019 2:44PM



Last Modified By :  JOSEPH FETTY 09/23/2019 3:17PM
Section 7 - GOALS & PERFORMANCE EXPECTATIONS SUMMARY

GOALS & PERFORMANCE EXPECTATIONS SUMMARY
Manager Rating: 3. Meets Expectations

Manager Comments: || llis maintaining quality reports, presents a positive image, and
performs in a manner that demonstrates commitment to the Division and
goals. He is encouraged to take the time to review his own work and seek
knowledge where experience would provide more insight.

Section 8 - OVERALL PERFORMANCE RATINGS SUMMARY

OVERALL PERFORMANCE RATINGS SUMMARY

Manager Rating: 3. Meets Expectations

Manager Comments: _displays good communication and a solid foundation of
knowledge. He is able to decipher information he seeks from internal
customers, consulting with supervision when questions arise. He is
encouraged to build a rapport with other agencies and resources building
avenues of information and assets as he advances within the Division.

Section 9 - ADDITIONAL DOCUMENTATION CONFIRMATION

CAREER DEVELOPMENT PLAN CONFIRMATION

Description :Has a Career Development Plan been generated for the rated employee?

Manager Rating: No
Manager Comments:

Created By : Template 09/18/2019 2:44PM

Last Modified By : JOSEPH FETTY 09/23/2019 3:17PM

PERFORMANCE PLAN CONFIRMATION

Description :Has a Performance Improvement Plan (PIP) been generated for the rated employee?

Manager Rating: No
Manager Comments:

Created By : Template 09/18/2019 2:44PM
Last Modified By :  JOSEPH FETTY 09/23/2019 3:17PM



Section 10 - APPROVALS SECTION

- JOSEPH FETTY 09/27/2019

- WILLIAM BOYD 09/30/2019
- Kathleen Robson 09/30/2019

SIGNATURE ACKNOWLEDGEMENT (Performance Evaluation & PIP)

| have reviewed my performance evaluation.

| have included a response in this performance evaluation's

Employee Comments Section.

[X] Yes [] No

My electronic signature merely indicates an acknowledgement that | have reviewed a copy of the
completed evaluation; it does not indicate agreement with its contents. | understand that
performance evaluations may be appealed and that refusal to acknowledge this evaluation
waives my right to appeal.

Choose one (1) of the following:

[ ]I refuse to acknowledge this document.

[X]I acknowledge this document.

Section 11 - MANAGER RATER COMMENTS SECTION

is progressing as expected and is encouraged to continue his learning and growth over the
next several months.

Section 12 - MANAGER REVIEWER COMMENTS SECTION
s <fforts and support of the Steubenville post area appreciated by district staff.

Section 13 - APPOINTING AUTHORITY COMMENTS
Section 14 - EMPLOYEE COMMENTS SECTION
Section 15 - SIGNATURES

Rater/Date

Reviewer/Date

Appointing Authority/Date

Employee/Date
No Attachments have been added to this document \
Created By : JOSEPH FETTY 09/18/2019 2:44:43PM
Acknowledged By : |G 10/10/2019 10:20:28PM
Completed By : JOSEPH FETTY 10/10/2019 11:12:11PM

Transferred From: LAURA TAYLOR 03/27/2024 12:23:31PM




Transferred To: JOHNNIE MAIER 03/27/2024 12:23:31PM
Transferred By : JENNIFER JOHNSON 03/27/2024 12:23:31PM
Last Modified By : JENNIFER JOHNSON 03/27/2024 12:23:58PM




PROBATIONARY REVIEW
Manager Evaluation - Completed

Job Title: Highway Patrol [ i} Manager: JOHNNIE MAIER
Document Type: PROBATIONARY REVIEW Period: 10/24/2019 - 04/26/2020
Template: PROBATION PERFORMANCE REVIEW  Document ID: N

Status: Completed Due Date: 04/11/2020

EMPLOYEE DATA

Empl ID :
Agency : Dept of Public Safety
pivision : | IIGNE D7 POST 41 STEUBENVILLE

Job Code: 26711
Supervisor ID :

The document status is Completed.

Section 1 - PURPOSE OF ORGANIZATION & POSITION

ODPS Mission Statement

Description :ODPS strives to fulfill its mission to save lives, reduce injuries and economic loss, to administer
Ohio's motor vehicle laws, and to preserve the safety and well-being of all citizens with the most cost-effective
and service-oriented methods available.

Created By :  Profile 04/06/2020 9:30AM

ODPS Purpose of Position

Description :Please refer to the appropriate classification specification for the purpose of position statement.

Created By :  Profile 04/06/2020 9:30AM

Section 2 - STATEWIDE COMPETENCIES

CUSTOMER FOCUS

Description :Customer Focus is required for use in all state of Ohio performance evaluations. The Customer
Focus competency centers on the employee interaction with the customer. It can be either an internal or external
customer. It must be demonstrated that the employee understands the need(s) of the customer. The
demonstration should include the employee level of knowledge, the tone and the timeliness of the employee
responses. The employee should know when to seek assistance to ensure the customer has an overall positive




experience. Finally, the evaluation should include examples that the employee evaluates his/her practices based
on customer feedback.

Employee Measurement :

Manager Rating: 2. Meets Expectations

is able to clearly communicate with the public customer and
co-workers with sincere professionalism which transcends what is being
Manager Comments: asked of him.iis able to handle situations reliably, even as a
young trooper, and involves supervision with solutions for feedback when

necessary.
Created By : Template 04/06/2020 9:30AM
Last Modified By : JOSEPH FETTY 04/15/2020 12:44PM

Section 3 - AGENCY COMPETENCIES
Section 4 - CLASSIFICATION COMPETENCIES

DOCUMENT/RECORD INFORMATION

Description :Entering, transcribing, recording, storing, or maintaining information in written or electronic/magnetic
form.

Employee Measurement :

Manager Rating: 2. Meets Expectations

I <cognizes information, processes it, and enters it into Division
programs promptly and accurately. He maintains valued information with

Manager Comments: computer entry and programs utilized by the Division. The information is
transcribed in a timely manner, allowing for maximized patrol time and
participation in goal achievement.

Created By :  Profile 04/06/2020 9:30AM

Last Modified By : JOSEPH FETTY 04/15/2020 12:44PM

IDENTIFY ACTIONS/OBJS/EVENTS

Description :Identifying information by categorizing, estimating, recognizing differences or similarities, and
detecting changes in circumstances or events.

Employee Measurement :

Manager Rating: 2. Meets Expectations

When mitigating incidents*is able to recognize progression in
scenarios and mold his approach for proper investigation. He maintains good
Manager Comments: awareness and requests assistance when the need presents. He should

continue to seek improvement in investigative techniques and assessments
as experience is gained.




Created By :  Profile 04/06/2020 9:30AM
Last Modified By : JOSEPH FETTY 04/15/2020 12:44PM

EVALUATE INFO FOR COMPLIANCE

Description :Using relevant information and individual judgment to determine whether events or processes
comply with laws, regulations, or standards.

Employee Measurement :

Manager Rating: 2. Meets Expectations

*has awareness at incidents and uses sound decision-making

1o correlate scenarios with the Ohio Revised Code for proper disposition.

Manager Comments: |l is showing progression in his ability to use his knowledge of
the revised code and division policy to make judgement calls at incident

scenes that reflect well on the division.

Created By :  Profile 04/06/2020 9:30AM
Last Modified By : JOSEPH FETTY 04/21/2020 9:05AM

Section 5 - COMPETENCY SUMMARY

COMPETENCY SUMMARY

Manager Rating: 3. Meets Expectations

Manager Comments: _ascertains information needed and takes appropriate action to
complete the customer interaction. He should continue to build a working
knowledge of the Ohio Revised Code and Division policies to make sound
decisions and project positively on the Division and Post.

Section 6 - GOALS & PERFORMANCE EXPECTATIONS

Post and Division Goals

Description :Employee showing participation or focus in the post and division goals.
Employee Measurement :

Manager Rating: 2. Meets Expectations

_currently works the midnight shift, and is aware of the post and
Manager Comments: division goals that apply to that shiﬂ._is aware of the post goals

for OVI related arrests and criminal element arrest.

Created By : JOSEPH FETTY 04/15/2020 12:36PM

Last Modified By : JOSEPH FETTY 04/15/2020 12:44PM



Section 7 - GOALS & PERFORMANCE EXPECTATIONS SUMMARY

GOALS & PERFORMANCE EXPECTATIONS SUMMARY

Manager Rating: 3. Meets Expectations

Manager Comments: _ demonstrates commitment by focusing on contacts with the
customer. He consistently initiates contacts and has adjusted well to a steady
midnight shift. He contributes to the Division's mission by detecting and
securing impaired drivers and should seek to continuously improve.

maintains good quality reports and exhibits a positive image to the
public.

Section 8 - OVERALL PERFORMANCE RATINGS SUMMARY

OVERALL PERFORMANCE RATINGS SUMMARY

Manager Rating: 3. Meets Expectations

Manager Comments: || ]I oisp'ays good communication and a solid foundation of
knowledge, comprehension and confidence. He quickly picks up on
information explained and seeks supervision when questions arise,

-is showing progression in his job performance at an early stage. He is
encouraged to continue this forward progress to build his efficiency and
performance in his role. Trooper Hagy is an asset to the division and shows
promise for future progression and advancement.

Section 9 - ADDITIONAL DOCUMENTATION CONFIRMATION

CAREER DEVELOPMENT PLAN CONFIRMATION

Description :Has a Career Development Plan been generated for the rated employee?

Manager Rating: No

Manager Comments:
Created By : Template 04/06/2020 9:30AM
Last Modified By : JOSEPH FETTY 04/20/2020 10:32AM

PERFORMANCE PLAN CONFIRMATION

Description :Has a Performance Improvement Plan (PIP) been generated for the rated employee?

Manager Rating: No
Manager Comments:

Created By : Template 04/06/2020 9:30AM



Last Modified By :  JOSEPH FETTY 04/20/2020 10:32AM
Section 10 - APPROVALS SECTION

-DSEPH FETTY 04/21/2020
- WILLIAM BOYD 04/21/2020

- JENNIFER JOHNSON 04/21/2020

SIGNATURE ACKNOWLEDGEMENT (Performance Evaluation & PIP)

| have reviewed my performance evaluation.

I have included a response in this performance evaluation's

Employee Comments Section.

[1 Yes [] No

My electronic signature merely indicates an acknowledgement that | have reviewed a copy of the
completed evaluation; it does not indicate agreement with its contents. | understand that
performance evaluations may be appealed and that refusal to acknowledge this evaluation
waives my right to appeal.

Choose one (1) of the following:

[ ]I refuse to acknowledge this document.

[ ]l acknowledge this document.

Section 11 - MANAGER RATER COMMENTS SECTION

H is progressing at a quicker pace than those with his tenure. He shows a solid knowledge
ase, and works efficient!y. | il s encouraged to continue his forward progression and continue to
develop himself.

Section 12 - MANAGER REVIEWER COMMENTS SECTION
Section 13 - APPOINTING AUTHORITY COMMENTS
Section 14 - EMPLOYEE COMMENTS SECTION

Section 15 - SIGNATURES

Rater/Date

Reviewer/Date

Appointing Authority/Date

Employee/Date
Attachments
No Attachments have been added to this document
Created By : JOSEPH FETTY 04/06/2020 9:30:09AM
Acknowledged By : JOSEPH FETTY 04/28/2020 9:20:42AM

Completed By : JOSEPH FETTY 04/28/2020 9:20:47AM



Transferred From :
Transferred To :
Transferred By :

Last Modified By :

LAURA TAYLOR
JOHNNIE MAIER
JENNIFER JOHNSON
JENNIFER JOHNSON

03/27/2024 12:23:31PM
03/27/2024 12:23:31PM
03/27/2024 12:23:31PM
03/27/2024 12:23:47PM




ANNUAL REVIEW
Manager Evaluation - Completed

Job Title: Highway Patrol ||l Manager: JOHNNIE MAIER
Document Type: ANNUAL REVIEW Period: 10/01/2019 - 09/30/2020
Template: ANNUAL PERFORMANCE REVIEW Document ID

Status: Completed Due Date: 09/15/2020

EMPLOYEE DATA

Empl ID :
Agency . Dept of Public Safety

Division : F D7 POST 41 STEUBENVILLE
Job Code: 2

SupervisorID: Vacant

The document status is Completed.

Section 1 - PURPOSE OF ORGANIZATION & POSITION

Description :ODPS strives to fulfill its mission to save lives, reduce injuries and economic loss, to administer
Ohio's motor vehicle laws, and to preserve the safety and well-being of all citizens with the most cost-effective
and service-oriented methods available.

Created By : Profile 06/25/2020 12:56PM

ODPS Purpose of Position

Description :Please refer to the appropriate classification specification for the purpose of position statement.

Created By :  Profile 06/25/2020 12:56PM

Section 2 - STATEWIDE COMPETENCIES
CUSTOMER FOCUS

Description :Customer Focus is required for use in all state of Ohio performance evaluations. The Customer
Focus competency centers on the employee interaction with the customer. It can be either an internal or external
customer. It must be demonstrated that the employee understands the need(s) of the customer. The
demonstration should include the employee level of knowledge, the tone and the timeliness of the employee
responses. The employee should know when to seek assistance to ensure the customer has an overall positive




experience. Finally, the evaluation should include examples that the employee evaluates his/her practices based
on customer feedback.

Employee Measurement :

Manager Rating: 2. Meets Expectations
_ clearly communicates with the public customer and co-workers

. with sincere professionalism, transcending what is being asked of him.
Manager Comments: e ;
handles situations reliably, even as a young trooper, and

involves supervision with solutions for feedback.

Created By : Template 06/25/2020 12:56PM
Last Modified By : ~ WILLIAM BOYD 09/15/2020 8:32AM
Section 3 - AGENCY COMPETENCIES
Section 4 - CLASSIFICATION COMPETENCIES

DOCUMENT/RECORD INFORMATION

Description :Entering, transcribing, recording, storing, or maintaining information in written or electronic/magnetic
form.

Employee Measurement :

Manager Rating: 2. Meets Expectations

I <coonizes information, processes it, and enters it into Division
programs promptly. He should take care in monitoring he own entries and
assure that the information throughout the report matches alike entered
Manager Comments: information. He does maintain valued information with computer entry and
programs utilized by the Division. The information is transcribed in a timely
manner and allows for maximized patrol time and participation in goal

achievement.
Created By : Profile 06/25/2020 12:56PM
Last Modified By : ~ WILLIAM BOYD 09/03/2020 2:04PM

IDENTIFY ACTIONS/OBJS/EVENTS

Description :ldentifying information by categorizing, estimating, recognizing differences or similarities, and
detecting changes in circumstances or events.

Employee Measurement :

Manager Rating: 2. Meets Expectations

When mitigating incidents ||| il recoonizes scenario progression
and molds his approach for a proper investigation. He maintains good
awareness and requests assistance when the need arises. He should
continue to seek improvement in investigative techniques and assessments

Manager Comments:




as experience is gained.

Created By :  Profile 06/25/2020 12:56PM

Last Modified By :  WILLIAM BOYD 09/15/2020 8:32AM

EVALUATE INFO FOR COMPLIANCE

Description :Using relevant information and individual judgment to determine whether events or processes
comply with laws, regulations, or standards.
Employee Measurement :

Manager Rating: 2. Meets Expectations

. mhas awareness at incidents and uses sound decision-making
Manager Comments: o correlate scenarios with the Ohio Revised Code for proper disposition.

Created By : Profile 06/25/2020 12:56PM
Last Modified By :  WILLIAM BOYD 09/15/2020 8:32AM
Section 5 - COMPETENCY SUMMARY

COMPETENCY SUMMARY

Manager Rating: 3. Meets Expectations

Manager Comments: macquires needed information and takes appropriate action to
complete the customer interaction. He should continue to build a working

knowledge of the Ohio Revised Code and Division policies to make proper
decisions and project positively on the Division and Post.

Section 6 - GOALS & PERFORMANCE EXPECTATIONS

Impaired driver enforcement/ criminal patrol

Description I o2l is to be effective in impaired driver enforcement and criminal interdiction.
s measure of success will be in his participation in these operational

Employee Measurement
areas.

Manager Rating: 2. Meets Expectations

mwas effective in removing drug and alcohol impaired drivers
Manager Comments: rom the roadway. He should focus on the criminal element. Look beyond the
* reason for the stop and ask questions relevant to criminal interdiction when
something doesn't seem right.

Created By : WILLIAM BOYD 10/06/2020 1:35PM

Last Modified By : ~ WILLIAM BOYD 10/06/2020 1:37PM



Section 7 - GOALS & PERFORMANCE EXPECTATIONS SUMMARY

GOALS & PERFORMANCE EXPECTATIONS SUMMARY

Manager Rating: 3. Meets Expectations

Manager Comments: I - -intains good quality reports and exhibits a positive image to
the public. He is encouraged to improve documentation and continue building
a rapport with internal customers along with getting to know personnel of the
courts, departments and offices in the area.

Section 8 - OVERALL PERFORMANCE RATINGS SUMMARY

OVERALL PERFORMANCE RATINGS SUMMARY

Manager Rating: 3. Meets Expectations

Manager Comments: Fdisplays good communication and a solid foundation of
nowledge, comprehension and confidence. He quickly picks up on

information explained and seeks supervision when questions arise.
Il s been an immediate asset to the Division and should set goals to
seek advancement when possible.

Section 9 - ADDITIONAL DOCUMENTATION CONFIRMATION

CAREER DEVELOPMENT PLAN CONFIRMATION
Description :Has a Career Development Plan been generated for the rated employee?

Manager Rating: No

Manager Comments:
Created By : Template 06/25/2020 12:56PM
Last Modified By : ~ WILLIAM BOYD 09/03/2020 2:04PM

PERFORMANCE PLAN CONFIRMATION

Description :Has a Performance Improvement Plan (PIP) been generated for the rated employee?

Manager Rating: No

Manager Comments:
Created By : Template 06/25/2020 12:56PM
Last Modified By :  WILLIAM BOYD 09/03/2020 2:04PM

Section 10 - APPROVALS SECTION




-WILLIAM BOYD 10/06/2020
- ANNE RALSTON 10/14/2020

- ANGELA LANG 10/14/2020

SIGNATURE ACKNOWLEDGEMENT (Performance Evaluation & PIP)

| have reviewed my performance evaluation.

| have included a response in this performance evaluation's

Employee Comments Section.

[X] Yes [] No

My electronic signature merely indicates an acknowledgement that | have reviewed a copy of the
completed evaluation; it does not indicate agreement with its contents. | understand that
performance evaluations may be appealed and that refusal to acknowledge this evaluation
waives my right to appeal.

Choose one (1) of the following:

[ ]I refuse to acknowledge this document.

[X]I acknowledge this document.

Section 11 - MANAGER RATER COMMENTS SECTION

is developing well as a young trooper. He is encouraged to set and work toward personal
goals as well as operational goals set by the post and district.

Section 12 - MANAGER REVIEWER COMMENTS SECTION

Il 2s established himself as a solid trooper. He is encouraged to demonstrate increased ownership of
the Patrol's mission through his day to day operations and commitment to reducing traffic crashes through
traffic enforcement.

Section 13 - APPOINTING AUTHORITY COMMENTS
Section 14 - EMPLOYEE COMMENTS SECTION

This has been reviewed with me and | appreciate the feedback on how | can improve in my role as a
Trooper.

Section 15 - SIGNATURES

Rater/Date

Reviewer/Date

Appointing Authority/Date

Employee/Date
Attachments
No Attachments have been added to this document
Created By : JOSEPH FETTY 06/25/2020 12:56:24PM
Acknowledged By : _ 10/30/2020 3:45:44AM
Completed By :  WILLIAM BOYD 10/30/2020 7:10:09AM

Transferred From: LAURA TAYLOR 03/27/2024 12:23:31PM



Transferred To: JOHNNIE MAIER 03/27/2024 12:23:31PM
Transferred By : JENNIFER JOHNSON 03/27/2024 12:23:31PM
Last Modified By : JENNIFER JOHNSON 03/27/2024 12:23:52PM




ANNUAL REVIEW

Manager Evaluation - Completed

Job Title: Highway Patrol-
Document Type: ANNUAL REVIEW

Template: ANNUAL PERFORMANCE REVIEW

Manager: JOHNNIE MAIER
Period: 10/01/2020 - 09/30/2021
Document ID:

Due Date: 09/15/2021

Status: Completed

EMPLOYEE DATA
Empl ID :
Agency : Dept of Public Safety
Division : I D7 Post 79 New Philadelphia

Job Code: 26711
Supervisor ID :

The document status is Completed.

Section 1 - PURPOSE OF ORGANIZATION & POSITION

ODPS Mission Statement

Description :

ODPS strives to fulfill its mission to save lives, reduce injuries and economic loss, to administer Ohio's motor
vehicle laws, and to preserve the safety and well-being of all citizens with the most cost-effective and service-
oriented methods available.

Created By : Profile 08/11/2021 3:00PM

ODPS Purpose of Position

Description :

Please refer to the appropriate classification specification for the purpose of position statement.

Created By : Profile 08/11/2021 3:00PM
Section 2 - STATEWIDE COMPETENCIES




CUSTOMER FOCUS

Description :

Customer Focus is required for use in all state of Ohio performance evaluations. The Customer Focus
competency centers on the employee interaction with the customer. It can be either an internal or external
customer. It must be demonstrated that the employee understands the need(s) of the customer. The
demonstration should include the employee level of knowledge, the tone and the timeliness of the employee
responses. The employee should know when to seek assistance to ensure the customer has an overall positive
experience. Finally, the evaluation should include examples that the employee evaluates his/her practices based
on customer feedback.

Employee Measurement :

Manager Rating: 2. Meets Expectations

understands what is being asked of him and displays
professionalism with both his external and internal customers. He handles
situations with good response and reliably._involves
supervision with solutions for feedback.

Manager Comments:

Created By : Template 08/11/2021 3:00PM
Last Modified By : ROBERT BODO 09/09/2021 9:22AM
DIVERSITY AND INCLUSION

Description :

Displaying and developing understanding of individual differences and viewpoints and the impact of each on the
workplace and how we serve others.

Diversity is the human variety of experiences, identities, and perspectives that our employees bring to state
employment.

Inclusion is the practice of understanding and applying diversity to improve work culture and influence the way we
serve Ohioans.

Employee Measurement :

Manager Rating: 2. Meets Expectations

_ continues to display and has an understanding of individual
differences and viewpoints that impact everyone at the workplace and how it
affects the ones we sewe.* continues to practice inclusion and
applies this to his daily duties both at the workplace and with the public.

Manager Comments:




Created By : Template 08/11/2021 3:00PM
Last Modified By : ROBERT BODO 09/09/2021 9:24AM
Section 3 - AGENCY COMPETENCIES
Section 4 - CLASSIFICATION COMPETENCIES

DOCUMENT/RECORD INFORMATION

Description :

Entering, transcribing, recording, storing, or maintaining information in written or electronic/magnetic form.

Employee Measurement :

Manager Rating: 2. Meets Expectations

appropriately maintains clearly recorded information for
application to the proper programs and documentation processes. He
continues to learn, absorb, and applies this knowledge to allow him to make
the most of his patrol operations and participates in goal oriented activities.

Manager Comments:

Created By : Profile 08/11/2021 3:00PM
Last Modified By : ROBERT BODO 09/09/2021 9:27AM

IDENTIFY ACTIONS/OBJS/EVENTS

Description :

Identifying information by categorizing, estimating, recognizing differences or similarities, and detecting changes
in circumstances or events.

Employee Measurement :

Manager Rating: 2. Meets Expectations

has the ability to notice changes in situations and is molding
Manager Comments: his actions to respond to these changes. He is encouraged to continue this
path to advance his working techniques.

Created By :  Profile 08/11/2021 3:00PM

Last Modified By : ROBERT BODO 09/09/2021 9:30AM

EVALUATE INFO FOR COMPLIANCE



Description :

Using relevant information and individual judgment to determine whether events or processes comply with laws,
regulations, or standards.

Employee Measurement :

Manager Rating: 2. Meets Expectations

While at incidents, || il s ab'e to recognize events and correlate it
Manager Comments: to the proper laws. He has a good base knowledge regarding the Ohio
Revised Code and division policy.

Created By :  Profile 08/11/2021 3:00PM
Last Modified By : ROBERT BODO 09/09/2021 9:32AM
Section 5 - COMPETENCY SUMMARY

Manager Rating: 3. Meets Expectations

Manager Comments:

has a solid foundation needed to take appropriate action and
complete customer interactions. He is projecting a positive and reliable image
for the division and should continue this path.

Section 6 - GOALS & PERFORMANCE EXPECTATIONS

Impaired Driver Enforcement / Criminal Patrol

Description :
I s Go:! is to be effective in impaired driver enforcement and criminal interdiction.
Employee Measurement :

B casure of success will be in his participation in these operational areas.

Manager Rating: 2. Meets Expectations

Manager Comments: [l is currently assigned to the midnight shift, and is aware of the




post and division goals. He currently is focusing on removing impaired drivers
from the roadways and looking beyond the initial stop for criminal indicators.

Created By: ROBERT BODO 09/09/2021 10:04AM
Last Modified By : ROBERT BODO 09/09/2021 10:07AM
Section 7 - GOALS & PERFORMANCE EXPECTATIONS SUMMARY

GOALS & PERFORMANCE EXPECTATIONS SUMMARY

Manager Rating: 3. Meets Expectations

Manager Comments:

I :intins quality reports, presents a positive image and
performs in a manner that demonstrates commitment to division and goals.
is encouraged to continue building a rapport with internal
customers along with getting to know court personnel, local departments and
offices in the area.

Section 8 - OVERALL PERFORMANCE RATINGS SUMMARY

OVERALL PERFORMANCE RATINGS SUMMARY

Manager Rating: 3. Meets Expectations

Manager Comments:
displays good communication and a solid foundation of
knowledge, comprehension and confidence. He quickly picks up on
information explained and seeks supervision when questions arise.
has been an asset to the division and should set goals to see
advancement when possible.

Section 9 - ADDITIONAL DOCUMENTATION CONFIRMATION

CAREER DEVELOPMENT PLAN CONFIRMATION

Description :

Has a Career Development Plan been generated for the rated employee?

Manager Rating: No
Manager Comments:




Created By : Template 08/11/2021 3:00PM

Last Modified By : ROBERT BODO 09/09/2021 10:14AM
PERFORMANCE PLAN CONFIRMATION

Description :

Has a Performance Improvement Plan (PIP) been generated for the rated employee?

Manager Rating: No
Manager Comments:

Created By : Template 08/11/2021 3:00PM
Last Modified By : ROBERT BODO 09/09/2021 10:14AM
Section 10 - APPROVALS SECTION

- ROBERT BODO 09/09/2021

I \'uAM BOYD 09/22/2021

_ KRYSTEN MCELFRESH 09/24/2021

SIGNATURE ACKNOWLEDGEMENT (Performance Evaluation & PIP)

| have reviewed my performance evaluation.

| have included a response in this performance evaluation's

Employee Comments Section.

[X] Yes [] No

My electronic signature merely indicates an acknowledgement that | have reviewed a copy of the
completed evaluation; it does not indicate agreement with its contents. | understand that
performance evaluations may be appealed and that refusal to acknowledge this evaluation
waives my right to appeal.

Choose one (1) of the following:

[ ]I refuse to acknowledge this document.

[X]l acknowledge this document.

Section 11 - MANAGER RATER COMMENTS SECTION

_is developing well as a young trooper. He in encouraged to set and work toward personal
goals as well as operational goals set by the post and district.

Section 12 - MANAGER REVIEWER COMMENTS SECTION

s work ethic and dedication to the Steubenville Post and Cambridge District are recognized
and appreciated by district staff. He is encouraged to continue his growth in being well rounded and working
toward operational and career goals.

Section 13 - APPOINTING AUTHORITY COMMENTS




Section 14 - EMPLOYEE COMMENTS SECTION

Section 15 - SIGNATURES

Rater/Date

Reviewer/Date

Appointing Authority/Date

Employee/Date

No Attachments have been added to this document \

Created By :
Acknowledged By :
Completed By :
Transferred From :
Transferred To :
Transferred By :
Last Modified By :

ROBERT BODO

System

LAURA TAYLOR
JOHNNIE MAIER
JENNIFER JOHNSON
System

08/11/2021 3:00:34PM
11/10/2021 3:19:45PM
11/10/2021 3:19:45PM
03/27/2024 12:23:31PM
03/27/2024 12:23:31PM
03/27/2024 12:23:31PM
03/27/2024 12:23:42PM




ANNUAL REVIEW
Manager Evaluation - Completed

Job Title: Highway Patrol [l Manager: JOHNNIE MAIER
Document Type: ANNUAL REVIEW Period: 10/01/2021 - 09/30/2022
Template: ANNUAL PERFORMANCE REVIEW Document ID: N
Status: Completed Due Date: 09/15/2022
EMPLOYEE DATA
Empl ID :
Agency : Dept of Public Safety
pivision: [ IIGIN D7 Post 79 New Philadelphia

Job Code: 26711
Supervisor ID :

The document status is Completed.

Section 1 - PURPOSE OF ORGANIZATION & POSITION

ODPS Mission Statement

Description :

ODPS strives to fulfill its mission to save lives, reduce injuries and economic loss, to administer Ohio's motor
vehicle laws, and to preserve the safety and well-being of all citizens with the most cost-effective and service-
oriented methods available.

Created By : Profile 09/28/2022 3:32PM
ODPS Purpose of Position

Description :

Please refer to the appropriate classification specification for the purpose of position statement.

Created By : Profile 09/28/2022 3:32PM
Section 2 - STATEWIDE COMPETENCIES




CUSTOMER FOCUS

Description :

Customer Focus is required for use in all state of Ohio performance evaluations. The Customer Focus
competency centers on the employee interaction with the customer. It can be either an internal or external
customer. It must be demonstrated that the employee understands the need(s) of the customer. The
demonstration should include the employee level of knowledge, the tone and the timeliness of the employee
responses. The employee should know when to seek assistance to ensure the customer has an overall positive
experience. Finally, the evaluation should include examples that the employee evaluates his/her practices based
on customer feedback.

Employee Measurement :

Manager Rating: 2. Meets Expectations

WWith his peers, supervision, and other agencies in
Manager Comments: the area. continues to meet the needs of his customers, both

internally and externally. He treats the motoring public with respect and in a
professional manner.

Created By : Template 09/28/2022 3:32PM
Last Modified By : LAURA TAYLOR 10/06/2022 11:00AM
DIVERSITY AND INCLUSION

Description :

Displaying and developing understanding of individual differences and viewpoints and the impact of each on the
workplace and how we serve others.

Diversity is the human variety of experiences, identities, and perspectives that our employees bring to state
employment.

Inclusion is the practice of understanding and applying diversity to improve work culture and influence the way we
serve Ohioans.

Employee Measurement :

Manager Rating: 2. Meets Expectations

I - onstrates the willingness to accept individuals from
diverse backgrounds while at the same time avoiding alienating others. He

Manager Comments: listens to ideas and viewpoints of others and displays a high level respect for
all his encounters. | I demonstrates a commitment to build an
inclusive, varied workplace welcoming people of all backgrounds.




Created By : Template 09/28/2022 3:32PM
Last Modified By :  LAURA TAYLOR 10/06/2022 11:01AM
Section 3 - AGENCY COMPETENCIES
Section 4 - CLASSIFICATION COMPETENCIES
Section 5 - COMPETENCY SUMMARY

COMPETENCY SUMMARY

Manager Rating: 3. Meets Expectations

Manager Comments:

_ is efficient at communicating information clearli. He maintains

a good relationship with everyone he comes in contact with.

understands the current events and trends that can affect his daily operations
to accomplish the goals of the Division. He has a good work ethic and can be
depended upon.

Section 6 - GOALS & PERFORMANCE EXPECTATIONS

OSP GOAL - Leadership & Followship

Description :

Serves as a positive proponent of the Division's mission; Addresses issues in a professional manner and leads
others to approach issues in the same manner; Avoids situations that reflect negatively on the Division; Treats
others in a respectful manner; Gains the respect of others through actions and attitude.

Exceeds: Effectively supports the establishment of clear mission statements in which the organizational vision
can be easily understood by all levels of the organization; identifies potential conflict situations and addresses
them before it escalates; is seen by others as a trustworthy person; readily gains the respect of others, resulting
in positive influence without formal authority.

Meets: Demonstrates a persuasive understanding of the organizational mission; identifies conflict situations as
they arise and addresses them; exercises formal and informal influence without leadership authority.

Does Not Meet: Does not communicate or share a clear message to support the organizational mission; does not
consistently identify conflict situations as they arise or address them in a timely manner; lacks the ability to
exercise influence as a formal or informal leader; tends to rely more on positional influence, does not gain the
respect of others.

Employee Measurement :

Manager Rating: 2. Meets Expectations

understand the mission of the Division and strives to meet the
goals of the Post. He is on pace with the other midnight units with OVI

Manager Commante: arrests. As a young trooper, he continues to grow and develop his skills.
‘is not afraid to ask questions and is more than willing to help




others.

Created By : LAURA TAYLOR 09/28/2022 3:32PM
Last Modified By : LAURA TAYLOR 10/06/2022 11:03AM
OSP GOAL - Safety & Decision Making

Description :

Uses sound tactics and practices that emphasize safety when performing routine and non-routine job duties;
Maintains good situational awareness at all times; Considers both officer and Division risk during daily duties;
Makes timely, informed, and ethical decisions that take into account all available facts; Keeps composure in
stressful situations while maintaining professionalism.

Exceeds: Is cognizant of inherent risks and works to minimize risk; makes good decisions based on the totality of
the circumstances and is able to articulate why that action was taken; remains calm when dealing with the public
under conditions of stress while calming down others through words or actions; shows adaptability and openness
to new ideas from a variety of sources when facing obstacles.

Meets: Is aware of risks and tries to minimize the amount of risk exposure; makes sound decisions that are in the
best interest of the Division; remains calm when dealing with the public; shows adaptability when facing
obstacles.

Does Not Meet: Takes unnecessary risks and put themselves in avoidable situations; is not able to make
decisions without guidance from supervision; loses composure when interacting with the public; is unable to
adapt when facing obstacles and gets frustrated.

Employee Measurement :

Manager Rating: 2. Meets Expectations

_is aware of his surroundings and is able to make good officer
safety decisions while representing the Division. He is able to recognize a

Manager Comments: problem and figure out a way to solve it without representing badly on the
Patrol. * is aware of his surroundings and is able to adapt
accordingly. He is able to remain calm in stressfull situations.

Created By : LAURATAYLOR 09/28/2022 3:32PM
Last Modified By : LAURA TAYLOR 10/06/2022 11:04AM
OSP GOAL - Operational Focus & Efficiency

Description :

Actively patrols roadways in order to enforce traffic laws and promote traffic safety; Coordinates the operation of
criminal investigations; Provides law enforcement services on state-owned and leased property; Participates in
Division identified programs to meet the organization's goals; Properly investigates calls for service, in their area




of responsibility.

Exceeds Expectations: Is self~-motivated to promote traffic safety in all actions and sells traffic safety in all
encounters with the public; coordinates all aspects of criminal investigations to ensure the case is properly
handled; identifies potential security issues and mitigates the issue or notifies supervision immediately; ensures
all work product is thorough that requires minimal follow-up.

Meets Expectations: Is self-motivated to promote traffic safety; conducts criminal investigations; maintains
security for assigned posts; ensure all work product is complete; participates in Division programs.

Does Not Meet: Needs continuous motivation to promote traffic safety; needs assistance with criminal
investigations and constant supervisory assistance; has to be continuously told to monitor security assignments;
work product requires continual follow-up; needs constant reminders to participate in Division programs.

Employee Measurement :

Manager Rating: 2. Meets Expectations

is self-motivated. He is able to complete his reports in a timely
and professional manner. His reports rarely need corrections. He is able to

Manager Comments: utilize OTIS effectively to produce accurate crashes, cases, and e-
citations. i produces quality work while promoting traffic safety.

Created By : LAURA TAYLOR 09/28/2022 3:32PM
Last Modified By : LAURA TAYLOR 10/06/2022 11:06AM
OSP GOAL - Position & Procedural Knowledge

Description :

Understands and applies knowledge of relevant laws, Division policy and procedure, and techniques to
performing position duties; familiar with all available Division capabilities; demonstrates proficiency in use of all
Division equipment; ensures effective administrative processes within position responsibilities.

Exceeds Expectations: Independently studies new laws, procedures, and updates, and seeks clarification when
necessary; takes care of all Division equipment and promptly reports issues to supervision; knows and uses the
resources available throughout the Division; handles all administrative functions with little to no oversight
necessary.

Meets Expectations: In a timely manner, reads new internal rules, procedures, and updates when they are
provided; takes care of all Division equipment; knows resources available throughout the Division but does not
always use them to their full potential; handles administrative functions but needs some supervisory oversight.

Does Not Meet: Needs continuous reminders to read new laws, procedures, or updates in a timely manner; does

not consistently check all equipment to ensure proper functioning or report issues to supervision; does not know
resources available throughout the Division; needs constant supervisory oversight.

Employee Measurement :




Manager Rating: 2. Meets Expectations

stays up to date with new rules and policies that come out.
takes good care of his Division-issued equipment and takes
Manager Comments: care of the equipment of others. The more scenarios that || puts
himself in, the more knowledge he is going to gain. He continues to grow
within his current position.

Created By: LAURA TAYLOR 09/28/2022 3:32PM
Last Modified By :  LAURA TAYLOR 10/06/2022 11:07AM
Section 7 - GOALS & PERFORMANCE EXPECTATIONS SUMMARY

GOALS & PERFORMANCE EXPECTATIONS SUMMARY

Manager Rating: 3. Meets Expectations

Manager Comments:

is quickly gaining the experience of recognizing and
apprehending OVI drivers. He is also active in Criminal Patrol arrests. It is
expected will compete for the top spot in OVI
enforcements next year.

Section 8 - OVERALL PERFORMANCE RATINGS SUMMARY

OVERALL PERFORMANCE RATINGS SUMMARY

Manager Rating: 3. Meets Expectations

Manager Comments:
Despite being one of the newest officers at the post,_
has adapted well, and is eager to learn. He has a calm demeanor which
lends to easing stressful situations. is eager to learn, and takes

advice as well as criticism well. As he gains experience, he will grow and
develop his overall operations.

Section 9 - ADDITIONAL DOCUMENTATION CONFIRMATION

CAREER DEVELOPMENT PLAN CONFIRMATION

Description :

Has a Career Development Plan been generated for the rated employee?




Manager Rating: No
Manager Comments:

Created By : Template 09/28/2022 3:32PM
Last Modified By :  LAURA TAYLOR 10/06/2022 11:17AM
PERFORMANCE PLAN CONFIRMATION

Description :

Has a Performance Improvement Plan (PIP) been generated for the rated employee?

Manager Rating: No
Manager Comments:

Created By : Template 09/28/2022 3:32PM
Last Modified By : LAURA TAYLOR 10/06/2022 11:17AM
Section 10 - APPROVALS SECTION

- LAURA TAYLOR 10/06/2022

- WILLIAM BOYD 10/17/2022
I v~rHew srOOKS 10/18/2022

SIGNATURE ACKNOWLEDGEMENT (Performance Evaluation & PIP)

| have reviewed my performance evaluation.

| have included a response in this performance evaluation's

Employee Comments Section.

[X] Yes [] No

My electronic signature merely indicates an acknowledgement that | have reviewed a copy of the
completed evaluation; it does not indicate agreement with its contents. | understand that
performance evaluations may be appealed and that refusal to acknowledge this evaluation
waives my right to appeal.

Choose one (1) of the following:

[ ]I refuse to acknowledge this document.

[X]I acknowledge this document.

Section 11 - MANAGER RATER COMMENTS SECTION

Section 12 - MANAGER REVIEWER COMMENTS SECTION
_s work ethic and dedication to the Division are recognized and appreciated by district staff.

Section 13 - APPOINTING AUTHORITY COMMENTS




Section 14 - EMPLOYEE COMMENTS SECTION

Section 15 - SIGNATURES

Rater/Date

Reviewer/Date

Appointing Authority/Date

Employee/Date

No Attachments have been added to this document \

Created By :
Acknowledged By :
Completed By :
Transferred From :
Transferred To :
Transferred By :
Last Modified By :

LAURA TAYLOR

System

LAURA TAYLOR
JOHNNIE MAIER
JENNIFER JOHNSON
System

09/28/2022 3:32:23PM
10/25/2022 4:29:35AM
10/25/2022 4:29:35AM
03/27/2024 12:23:31PM
03/27/2024 12:23:31PM
03/27/2024 12:23:31PM
03/27/2024 12:23:37PM




ANNUAL REVIEW
Manager Evaluation - Completed

Job Title: Highway Patrol

Manager: JOHNNIE MAIER

Document Type: ANNUAL REVIEW Period: 10/01/2022 - 09/30/2023
Template: ANNUAL PERFORMANCE REVIEW Document ID
Status: Completed Due Date: 09/15/2023

EMPLOYEE DATA

Empl ID :

Agency : Dept of Public Safety
Division : _ D7 Post 79 New Philadelphia

Job Code: 26711
Supervisor ID :

The document status is Completed.

Section 1 - PURPOSE OF ORGANIZATION & POSITION

Description :

ODPS strives to fulfill its mission to save lives, reduce injuries and economic loss, to administer Ohio's motor

vehicle laws, and to preserve the safety and well-being of all citizens with the most cost-effective and service-
oriented methods available.

Created By : Profile 08/21/2023 1:23PM
ODPS Purpose of Position
Description :

Please refer to the appropriate classification specification for the purpose of position statement.

Created By : Profile 08/21/2023 1:23PM
Section 2 - STATEWIDE COMPETENCIES




CUSTOMER FOCUS

Description :

Customer Focus is required for use in all state of Ohio performance evaluations. The Customer Focus
competency centers on the employee interaction with the customer. It can be either an internal or external
customer. It must be demonstrated that the employee understands the need(s) of the customer. The
demonstration should include the employee level of knowledge, the tone and the timeliness of the employee
responses. The employee should know when to seek assistance to ensure the customer has an overall positive
experience. Finally, the evaluation should include examples that the employee evaluates his/her practices based
on customer feedback.

Employee Measurement :

Manager Rating: 2. Meets Expectations

continues to meet the needs of his customers, both interal and
external. He works well with his peers, supervision, and other agencies.
Manager Comments: |l t<ats the motoring public with resiec! and in a professional

manner. The local prosecutor has commended on his work
product.
Created By : Template 08/21/2023 1:23PM
Last Modified By : LAURA TAYLOR 09/27/2023 2:10PM
DIVERSITY AND INCLUSION

Description :

Displaying and developing understanding of individual differences and viewpoints and the impact of each on the
workplace and how we serve others.

Diversity is the human variety of experiences, identities, and perspectives that our employees bring to state
employment.

Inclusion is the practice of understanding and applying diversity to improve work culture and influence the way we
serve Ohioans.

Employee Measurement :

Manager Rating: 2. Meets Expectations

demonstrates a committment to build an inclusive, varied
workplace environment by welcoming people of all backgrounds. He listens
to ideas and viewpoints of others, and displays a high level of respect if those
ideas or viewpoints differ from his own.

Manager Comments:




Created By : Template 08/21/2023 1:23PM
Last Modified By :  LAURA TAYLOR 09/27/2023 2:13PM
Section 3 - AGENCY COMPETENCIES
Section 4 - CLASSIFICATION COMPETENCIES
Section 5 - COMPETENCY SUMMARY

COMPETENCY SUMMARY

Manager Rating: 3. Meets Expectations

Manager Comments:

_maintains a good relationship wih all who he comes in contact
with. He understands the current events and trends which may effect his daily

operaﬁons.m is efficient at communicating clearly in both written
and verbal forms. He has a good work ethic, and can be depended on by his

supervisors and coworkers.

Section 6 - GOALS & PERFORMANCE EXPECTATIONS

OSP GOAL - Leadership & Followship

Description :

Serves as a positive proponent of the Division's mission; Addresses issues in a professional manner and leads
others to approach issues in the same manner; Avoids situations that reflect negatively on the Division; Treats
others in a respectful manner; Gains the respect of others through actions and attitude.

Exceeds: Effectively supports the establishment of clear mission statements in which the organizational vision
can be easily understood by all levels of the organization; identifies potential conflict situations and addresses
them before it escalates; is seen by others as a trustworthy person; readily gains the respect of others, resulting
in positive influence without formal authority.

Meets: Demonstrates a persuasive understanding of the organizational mission; identifies conflict situations as
they arise and addresses them; exercises formal and informal influence without leadership authority.

Does Not Meet: Does not communicate or share a clear message to support the organizational mission; does not
consistently identify conflict situations as they arise or address them in a timely manner; lacks the ability to
exercise influence as a formal or informal leader; tends to rely more on positional influence, does not gain the
respect of others.

Employee Measurement :

Manager Rating: 3. Exceeds Expectations

understands the mission of the Division, and strives to meet
the goals of the post. He is currently leading the midnight shift in overall
enforcement activity, OVIs and CPMs with his numbers in other categories
surpassing those from last year. || iJ o!unteered to handle the OV

Manager Comments:




checkpoint, and did an outstanding job. He was chosen from a group of eight
to be a Field Training Officer, and also completed a temprary assignment in
Criminal Patrol. As a young trooper, he strives to grow and develop his skills,
all while guiding and mentoring others.

Created By : LAURA TAYLOR 08/21/2023 1:23PM
Last Modified By : LAURA TAYLOR 09/27/2023 2:24PM
OSP GOAL - Safety & Decision Making

Description :

Uses sound tactics and practices that emphasize safety when performing routine and non-routine job duties;
Maintains good situational awareness at all times; Considers both officer and Division risk during daily duties;
Makes timely, informed, and ethical decisions that take into account all available facts; Keeps composure in
stressful situations while maintaining professionalism.

Exceeds: Is cognizant of inherent risks and works to minimize risk; makes good decisions based on the totality of
the circumstances and is able to articulate why that action was taken; remains calm when dealing with the public
under conditions of stress while calming down others through words or actions; shows adaptability and openness
to new ideas from a variety of sources when facing obstacles.

Meets: Is aware of risks and tries to minimize the amount of risk exposure; makes sound decisions that are in the
best interest of the Division; remains calm when dealing with the public; shows adaptability when facing
obstacles.

Does Not Meet: Takes unnecessary risks and put themselves in avoidable situations; is not able to make

decisions without guidance from supervision; loses composure when interacting with the public; is unable to
adapt when facing obstacles and gets frustrated.

Employee Measurement :

Manager Rating: 2. Meets Expectations

I s -'\vays aware of his surroundings, and is thus able to make
good officer-safety decisions while representing the Division. He maintains

situational awareness, and is able to adapt accordingly. — can

Managar Commants: recognize a problem, and figure out a way to resolve it. If presented with a
stressful or adversarial situation, he remains calm, and knows when to ask
for help.

Created By : LAURATAYLOR 08/21/2023 1:23PM
Last Modified By : LAURA TAYLOR 09/27/2023 2:29PM

OSP GOAL - Operational Focus & Efficiency

Description :




Actively patrols roadways in order to enforce traffic laws and promote traffic safety; Coordinates the operation of
criminal investigations; Provides law enforcement services on state-owned and leased property; Participates in
Division identified programs to meet the organization's goals; Properly investigates calls for service, in their area
of responsibility.

Exceeds Expectations: Is self-motivated to promote traffic safety in all actions and sells traffic safety in all
encounters with the public; coordinates all aspects of criminal investigations to ensure the case is properly
handled; identifies potential security issues and mitigates the issue or notifies supervision immediately, ensures
all work product is thorough that requires minimal follow-up.

Meets Expectations: Is self-motivated to promote traffic safety; conducts criminal investigations; maintains
security for assigned posts; ensure all work product is complete; participates in Division programs.

Does Not Meet: Needs continuous motivation to promote traffic safety; needs assistance with criminal
investigations and constant supervisory assistance; has to be continuously told to monitor security assignments;
work product requires continual follow-up; needs constant reminders to participate in Division programs.

Employee Measurement :

Manager Rating: 2. Meets Expectations

is self-motivated in regards to traffic safety, and is a leader on
the midnigh shift in activity. His reports rarely need corrections, and they are
turned in timely. is able to utilize available software programs
to produce an accurate work product. His investigations are handled
properly, thoroughly investigated, and presented for prosecution without

Manager Comments:

delay.
Created By : LAURA TAYLOR 08/21/2023 1:23PM
Last Modified By : LAURA TAYLOR 09/27/2023 2:33PM
OSP GOAL - Position & Procedural Knowledge

Description :

Understands and applies knowledge of relevant laws, Division policy and procedure, and techniques to
performing position duties; familiar with all available Division capabilities; demonstrates proficiency in use of all
Division equipment; ensures effective administrative processes within position responsibilities.

Exceeds Expectations: Independently studies new laws, procedures, and updates, and seeks clarification when
necessary; takes care of all Division equipment and promptly reports issues to supervision; knows and uses the
resources available throughout the Division; handles all administrative functions with little to no oversight
necessary.

Meets Expectations: In a timely manner, reads new internal rules, procedures, and updates when they are
provided; takes care of all Division equipment; knows resources available throughout the Division but does not
always use them to their full potential; handles administrative functions but needs some supervisory oversight.

Does Not Meet: Needs continuous reminders to read new laws, procedures, or updates in a timely manner; does
not consistently check all equipment to ensure proper functioning or report issues to supervision; does not know




resources available throughout the Division; needs constant supervisory oversight.

Employee Measurement :

Manager Rating: 2. Meets Expectations

continues to put himself in different situations which will

continue to grow his knowledge base. He stays up-to-date with new policies
Manager Comments: and procedu res.#lakes exceptional care of his Division-issued

equipment, and ensures others do as well. He needs little to no supervisory

oversight.
Created By : LAURA TAYLOR 08/21/2023 1:23PM
Last Modified By : LAURA TAYLOR 09/27/2023 2:38PM

Section 7 - GOALS & PERFORMANCE EXPECTATIONS SUMMARY

GOALS & PERFORMANCE EXPECTATIONS SUMMARY

Manager Rating: 3. Meets Expectations

Manager Comments:

has quickly developed into a leader on the midnight shift. He is
able to recognize and apprehend OVI drivers, and is also looking beyond the

license plate to lead the shift in criminal patrol arrests—stays
motivated which challenges those around him. He is encouraged to consider

the promotional process.

Section 8 - OVERALL PERFORMANCE RATINGS SUMMARY

OVERALL PERFORMANCE RATINGS SUMMARY

Manager Rating: 3. Meets Expectations

Manager Comments:
Mis prepared for the job daily, and is a stalwart team-player. He
e good decisions after gathering all pertinent information.
Fworks well with his peers, supervisors, and members of
neighboring agencies. He completes his reports accurately, and in a timely
manner._will ask for help if needed, and offer it to anyone.

Section 9 - ADDITIONAL DOCUMENTATION CONFIRMATION

CAREER DEVELOPMENT PLAN CONFIRMATION




Description :

Has a Career Development Plan been generated for the rated employee?

Manager Rating: No

Manager Comments:
Created By : Template 08/21/2023 1:23PM
Last Modified By : LAURA TAYLOR 09/27/2023 2:52PM
PERFORMANCE PLAN CONFIRMATION
Description :

Has a Performance Improvement Plan (PIP) been generated for the rated employee?

Manager Rating: No

Manager Comments:
Created By : Template 08/21/2023 1:23PM
Last Modified By : LAURA TAYLOR 09/27/2023 2:52PM

Section 10 - APPROVALS SECTION
- LAURA TAYLOR 09/27/2023
- SCOTT LOUIVE 09/28/2023

I ~vANDA FISHER 09/29/2023

SIGNATURE ACKNOWLEDGEMENT (Performance Evaluation & PIP)

| have reviewed my performance evaluation.

I have included a response in this performance evaluation's

Employee Comments Section.

[X] Yes [] No

My electronic signature merely indicates an acknowledgement that | have reviewed a copy of the
completed evaluation; it does not indicate agreement with its contents. | understand that
performance evaluations may be appealed and that refusal to acknowledge this evaluation
waives my right to appeal.

Choose one (1) of the following:




[ ]I refuse to acknowledge this document.
[X]I acknowledge this document.

Section 11 - MANAGER RATER COMMENTS SECTION
Section 12 - MANAGER REVIEWER COMMENTS SECTION
Section 13 - APPOINTING AUTHORITY COMMENTS
Section 14 - EMPLOYEE COMMENTS SECTION

| have read the above annual evaluation and greatly appreciate the compliments. | will continue to strive
more and more each day to perfect my product. | enjoy what | do and will try to continue with a strong work
ethic. | appreciate any criticism that comes my direction to make me a better Trooper.

Section 15 - SIGNATURES

Rater/Date

Reviewer/Date

Appointing Authority/Date

Employee/Date
Attachments
No Attachments have been added to this document
Created By : LAURA TAYLOR 08/21/2023 1:23:37PM
Acknowledged By : NI 10/02/2023 7:56:13PM
Completed By :  System 10/02/2023 7:56:13PM
Transferred From: LAURA TAYLOR 03/27/2024 12:23:31PM
Transferred To: JOHNNIE MAIER 03/27/2024 12:23:31PM
Transferred By : JENNIFER JOHNSON 03/27/2024 12:23:31PM

Last Modified By :  System 03/27/2024 12:23:31PM




State Of Ohio - Department of Public Safety

OAKS ID : I

Comprehensive Training Record
Report Date : 05/14/2024 09:35 AM

Name : ||

Unit No : | IR

Department : D7 Post 79 New Philadelphia

Course Title

Data Privacy and HB 648

Email Record Retention

Equal Employment Opportunity (EEO)

New Employee Orientation

ODPS EAP

Surviving an Active Aggressor/Threat

Ohio Ethics Law: Upholding Trust in Government
Contributing to a Safer Ohio - 3rd Quarter 2018
Statewide Terrorism Analysis & Crime Center Website
Suicide Prevention Resources

CPR Online Review

NARCAN (Naloxone Hydrochloride)

Ohio Ethics Law: Good Government in Action
Phishing Decision Tree Video

Ohio Communication Disability Law Enforcement
Training Video

Civil Disturbance (CD) Spring Training

Off Duty Carry

Start Date End Date Course Location Enroll Date Completion  Training Instructor OR
Date Hours Student

01/01/2018 01/31/2019 Online 11/19/2018 12/27/2018 1.00
01/01/2018 01/31/2019 Online 11/19/2018 12/27/2018 1.00
01/01/2018 01/30/2019 Online 11/19/2018 12/27/2018 1.00
01/01/2018 02/28/2019 Online 11/19/2018 01/01/2019 2.00
01/01/2018 01/31/2019 Online 11/19/2018 12/27/2018 0.50
01/01/2018 01/31/2019 Online 11/19/2018 12/27/2018 1.00
03/20/2018 01/31/2019 Online 11/19/2018 12/27/2018 1.00
11/09/2018 12/31/2019 Online 11/19/2018 01/02/2019 1.00
11/19/2018 01/31/2020 Online 11/19/2018 01/02/2019 0.50
11/28/2018 01/31/2020 Online 11/28/2018 01/02/2019 0.50
01/02/2019 01/01/2020 Online 01/03/2019 12/19/2019 0.50
01/02/2019 01/01/2020 Online 01/03/2019 04/23/2019 0.50
03/20/2019 01/08/2020 Online 04/09/2019 04/24/2019 1.00
04/17/2019 01/31/2020 Online 04/23/2019 04/24/2019 1.00
05/01/2019 05/01/2020 Online 05/01/2019 05/02/2019 0.50
05/08/2019 05/08/2019 FOP RANGE, 05/15/2019 05/08/2019 8.00

11422 County

Highway 451

(Happydale Rd.)

Cambridge, OH

43725
05/10/2019 05/10/2020 Online 05/10/2019 05/15/2019 0.50
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Course Title Start Date End Date Course Location Enroll Date Completion Training Instructor OR
Date Hours Student
SMD Annual Training Video - LIDAR 05/10/2019  04/30/2020 Online 05/10/2019 05/16/2019 0.50
SMD Annual Training Video - RADAR 05/10/2019  04/30/2020 Online 05/10/2019 05/15/2019 0.50
Heat-Related llinesses 05/23/2019 05/25/2020 Online 05/23/2019 05/27/2019 0.50
SB 33 07/08/2019 12/31/2019 Online 08/12/2019 08/12/2019 0.50
OSP-203.20, Response to Resistance and OSP-203.20- 07/09/2019  03/14/2020 Online 07/09/2019 08/17/2019 1.00
002, Motor Vehicle and Foot Pursuits
Post Graduate Training - 165th Academy Class 08/12/2019 08/16/2019 OSHP Academy, 06/06/2019 08/16/2019 40.00
740 East 17th
Avenue, Columbus,
OH 43211
ARIDE 08/13/2019 08/14/2019 OSHP Academy, 08/12/2019 08/14/2019 16.00
740 East 17th
Avenue, Columbus,
OH 43211
Cyber Security Awareness Training: Creating Strong 09/01/2019  01/31/2020 Online 10/24/2019 10/31/2019 1.00
Passwords
Cyber Security Awareness Training: Protecting Privacy 09/01/2019  01/31/2020 Online 10/24/2019 01/28/2020 1.00
Cyber Security Awareness Training: Social Engineering 09/01/2019  01/31/2020 Online 10/24/2019 01/28/2020 1.00
Red Flags
2019 Colonel's Video Series 09/26/2019 03/14/2020 Online 09/26/2019 10/09/2019 0.50

2019 Diversity Training 10/03/2019  10/03/2019 Cambridge DHQ, 08/01/2019 10/03/2019  8.00
7051 Glenn

Highway Road,

Cambridge, OH

43725

Hypothermia Training Video 10/08/2019  03/14/2020 Online 10/08/2019 10/09/2019  0.50
All Hazards and Incident Command 10/16/2019  10/31/2020 Online 10/16/2019 10/24/2019  0.50
2019 Colonel's Second Video 10/18/2019  03/14/2020 Online 10/18/2019 10/24/2019  0.50
Responding to Domestic Violence in the Workplace - As 10/29/2019  04/24/2020 Online 11/05/2019 01/28/2020 1.00
an Employee

2019 Colonel's Third Video 11/25/2019  03/14/2020 Online 11/25/2019 11/26/2019  0.50
Mental Health Training Video 12/13/2019  10/01/2020 Online 12/13/2019 12/31/2019  0.50
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Course Title Start Date End Date Course Location Enroll Date Completion Training Instructor OR
Date Hours Student

Precision Immobilization Training 12/16/2019 12/16/2019 OPOTA Driving 06/06/2019 12/16/2019 8.00

Track, State Route

42 SW, London, OH

43140
Risk Management Training 12/18/2019  12/18/2019 OSHP Academy, 12/05/2019 12/18/2019 4.00

740 East 17th

Avenue, Columbus,

OH 43211
CPR Online Review 01/02/2020 12/11/2020 Online 01/02/2020 01/07/2020  0.50
NARCAN (Naloxone Hydrochloride) 01/02/2020  11/30/2020 Online 01/02/2020 01/07/2020 0.50
HyFin Chest Seals and IFAK First Aid Kits 02/07/2020  11/30/2020 Online 02/07/2020 02/13/2020  0.50
Ohio Ethics Law 20/20 Part Four: Sales to Public 02/07/2020 01/31/2021 Online 02/25/2020 04/01/2020 0.25
Agencies and Post-Employment
Ohio Ethics Law 20/20 Part One: Conflicts of Interest 02/07/2020 01/31/2021 Online 02/25/2020 03/31/2020 0.25
Ohio Ethics Law 20/20 Part Three: Public Contracts and 02/07/2020 01/31/2021 Online 02/25/2020 04/01/2020 0.25
Nepotism
Ohio Ethics Law 20/20 Part Two: Gifts 02/07/2020 01/31/2021 Online 02/25/2020 03/31/2020  0.25
SOF Tactical Tourniquet Training 02/07/2020  02/01/2021 Online 02/07/2020 02/13/2020 0.05
2020 Sworn In-Service Training 02/13/2020 02/13/2020 Cambridge DHQ, 01/06/2020 02/13/2020 8.00

7051 Glenn

Highway Road,

Cambridge, OH

43725
Colonel Fambro COVID-19 Resilience Video 03/17/2020 02/05/2021 Online 03/17/2020 03/18/2020 0.50
Colonel Fambro COVID-19 - Communication 03/25/2020  02/05/2021 Online 03/25/2020 03/26/2020 0.50
Colonel Fambro COVID-19 - Community Involvement ~ 04/01/2020  02/05/2021 Online 04/01/2020 04/03/2020 0.50
Colonel Fambro - COVID-19 National Communicators ~ 04/09/2020  02/05/2021 Online 04/09/2020 04/12/2020 0.50
Week Video
Microsoft Teams - Getting Started 04/09/2020 01/31/2021 Online 11/06/2020 12/15/2020 1.00
All Hazards and Incident Command 04/15/2020  02/05/2021 Online 04/15/2020 04/17/2020  0.50
Colonel Fambro COVID-19 - Continuing the Mission 04/16/2020  02/05/2021 Online 04/16/2020 04/17/2020 0.50
Video
Colonel Fambro COVID-19 - Embracing Change 04/23/2020 02/05/2021 Online 04/23/2020 04/24/2020 0.50
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Course Title

Colonel Fambro COVID-19 - Showing Appreciation
SMD Annual Training Video - LIDAR

SMD Annual Training Video - RADAR

Colonel Fambro COVID-19 - Transitioning and Moving
Forward

2020 Ohio State Highway Patrol Memorial Video
Colonel Fambro COVID-19 - Remembering Fallen

Heroes
Colonel Fambro COVID-19 - Moving Forward

2020 CD Online Training

DPS Responsible RestartOhio In-Office Protocols
Colonel Fambro COVID-19 - Memorial Day Weekend
Colonel Fambro - May Our Most Sincere Intentions Be

Reflective In Our Work
Heat-Related llinesses

Risk Management Training Quiz - 2020
Colonel Fambro - Retirees, Diversity and Moving

Forward

Colonel Fambro - Placing Mental and Physical Health at
the Forefront

Colonel Fambro: COVID-19 - Diversification and Core
Mission Video

Colonel Fambro - Labor Day Message and Celebrating
Retirees

Crisis Intervention Team (CIT) Familiarization Training

Hypothermia Training Video

OSP-203.20, Response to Resistance and OSP-203.20-

002, Motor Vehicle and Foot Pursuits

Start Date End Date Course Location Enroll Date Completion Training Instructor OR
Date Hours Student

04/29/2020 02/05/2021 Online 04/29/2020 04/30/2020 0.50
05/01/2020 02/08/2021 Online 05/01/2020 05/02/2020 0.50
05/01/2020 02/08/2021 Online 05/01/2020 05/02/2020 0.50
05/06/2020 02/05/2021 Online 05/06/2020 05/07/2020 0.50
05/07/2020 02/05/2021 Online 05/07/2020 05/07/2020 0.50
05/13/2020 02/05/2021 Online 05/13/2020 05/15/2020 0.50
05/20/2020 02/05/2021 Online 05/20/2020 05/21/2020 0.50
05/21/2020 10/21/2021 Online 09/09/2020 09/16/2020 0.50
05/21/2020 12/31/2020 Online 05/26/2020 05/27/2020 1.00
05/27/2020 02/05/2021 Online 05/27/2020 06/05/2020 0.50
06/03/2020 02/05/2021 Online 06/03/2020 06/05/2020 0.50
06/03/2020 11/30/2020 Online 06/03/2020 06/05/2020 0.50
06/11/2020 10/21/2021 Online 06/12/2020 06/15/2020 1.00
06/17/2020 02/05/2021 Online 06/17/2020 06/26/2020 0.50
07/08/2020 02/05/2021 Online 07/08/2020 07/13/2020 0.50
07/30/2020 02/05/2021 Online 07/30/2020 08/04/2020 0.50
09/03/2020 02/05/2021 Online 09/04/2020 09/05/2020 0.50
09/14/2020 09/15/2020 OSHP Academy, 08/26/2020 09/15/2020 16.00

740 East 17th

Avenue, Columbus,

OH 43211
10/08/2020 02/08/2021 Online 10/08/2020 10/22/2020 0.50
10/08/2020 01/18/2021 Online 10/08/2020 10/22/2020 1.00
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Course Title Start Date End Date Course Location Enroll Date Completion Training Instructor OR
Date Hours Student

2020 Civil Disturbance (CD) Fall Training 10/09/2020  10/09/2020 FOP RANGE, 08/11/2020 10/09/2020  4.00

11422 County

Highway 451

(Happydale Rd.)

Cambridge, OH

43725
Colonel Fambro - We Are In This Together 10/09/2020 02/05/2021 Online 10/09/2020 10/22/2020 0.50
2020 Diversity Segment One 10/26/2020  01/15/2022 Online 10/26/2020 10/27/2020  0.67
Diversity Training Quiz 1 - 2020 10/26/2020  10/21/2021 Online 10/26/2020 10/28/2020  0.08
Mental Health Training Video 10/29/2020  10/19/2020 Online 10/29/2020 10/29/2020  0.50
2020 Diversity Segment Two 12/02/2020 01/15/2022 Online 12/02/2020 12/08/2020  0.50
Police Legitimacy and the Community Bank Account 12/02/2020  10/21/2021 Online 12/02/2020 12/15/2020 1.00
Quiz - 2020
2020 Diversity Segment Three 12/15/2020 01/15/2022 Online 12/23/2020 01/12/2021  0.50
Colonel Fambro - Showcasing Our Work 12/23/2020 01/31/2021 Online 12/23/2020 01/12/2021 0.50
Bloodborne Pathogens Training 12/28/2020 04/28/2021 Online 12/29/2020 01/12/2021 0.50
CPR Online Review 01/04/2021  01/15/2022 Online 01/04/2021 01/12/2021  0.50
NARCAN (Naloxone Hydrochloride) 01/04/2021  10/21/2021 Online 01/04/2021 01/12/2021 0.50
OSP 203-20 - Response to Resistance 02/01/2021  09/30/2022 Online 02/01/2021 02/10/2021  0.50
OSP 902.04 - Officer Safety and Deadly Errors 02/01/2021  09/30/2022 Online 02/01/2021 02/10/2021  0.50
Taser CEW Annual Conducted Energy Weapon User 02/01/2021  09/30/2022 Online 02/01/2021 02/10/2021 0.50
Update
Career Exploration & Professional Development - 02/04/2021  01/31/2022 Online 03/15/2021 09/07/2021 1.00
Online
HyFin Chest Seals and IFAK First Aid Kits 02/08/2021  01/15/2022 Online 02/08/2021 02/10/2021 0.50
SOF Tactical Tourniquet Training 02/08/2021  10/21/2021 Online 02/08/2021 02/10/2021 0.05
2021 Sworn In-Service Training 03/03/2021  03/03/2021 Cambridge DHQ, 01/25/2021 03/03/2021 8.00

7051 Glenn

Highway Road,

Cambridge, OH

43725
2020 Leadership Awards Recognition 03/12/2021  07/12/2021 Online 03/12/2021 03/24/2021 0.50
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Course Title

Handgun Care and Maintenance
Rifle Care and Maintenance
Shotgun Care and Maintenance

OSP-203.20, Response to Resistance and OSP-203.20-
002, Motor Vehicle and Foot Pursuits

HB1 Guidance - Restraints/Confinement of Pregnant
Women

COVID-19, Making an Informed Decision
Bloodborne Pathogens Training
Heat-Related llinesses

SMD Annual Training Video - RADAR

Ohio's New Protection Order - Notice of Existence of
Protection Order

Ohio's Protection Order - Post-Conviction No Contact
Orders

Response to Resistance Video Series - Wright v. Euclid

Showcasing our Ability to Adapt to Challenges and High
Profile Circumstances

Hypothermia Training Video
Mental Health Training

2021 Civil Disturbance Training

Hear to Serve - Lieutenant Colonel M. K. Gaskill
We All Have A Date With This Virus

Public Safety Training Campus - Upgrades &
Enhancements

Hear to Serve - Mick Yinger

OhioHealth Answers Your COVID-19 Questions Part 2

Start Date End Date Course Location Enroll Date Completion Training Instructor OR
Date Hours Student

03/16/2021  04/07/2022 Online 03/16/2021 03/24/2021 0.50
03/16/2021  04/07/2022 Online 03/16/2021 03/24/2021 0.50
03/16/2021  04/07/2022 Online 03/16/2021 03/24/2021 0.50
03/26/2021  01/15/2022 Online 03/26/2021 04/06/2021 1.00
04/06/2021 03/31/2023 Online 04/06/2021 04/06/2021 0.50
04/11/2021  01/15/2022 Online 04/12/2021 04/14/2021 0.50
05/03/2021  01/15/2022 Online 05/03/2021 05/05/2021 0.50
05/03/2021 01/15/2022 Online 05/03/2021 05/05/2021 0.50
05/03/2021 04/07/2022 Online 05/03/2021 05/20/2021 0.50
05/25/2021  12/31/2022 Online 05/25/2021 06/03/2021 0.50
05/25/2021  03/31/2023 Online 05/25/2021 06/03/2021 0.50
06/30/2021 01/15/2022 Online 06/30/2021 07/11/2021 0.50
07/22/2021 01/15/2022 Online 07/22/2021 07/24/2021 0.50
09/30/2021 01/30/2022 Online 09/30/2021 10/10/2021 0.50
09/30/2021  04/07/2022 Online 09/30/2021 10/10/2021 0.50
10/01/2021 10/01/2021 FOP RANGE, 09/16/2021 10/01/2021 8.00

11422 County

Highway 451

(Happydale Rd.)

Cambridge, OH

43725
10/01/2021  12/31/2022 Online 10/01/2021 10/10/2021 0.50
10/08/2021 03/11/2022 Online 10/08/2021 10/10/2021 0.50
10/12/2021  12/31/2021 Online 10/13/2021 10/15/2021 1.00
11/01/2021 12/31/2022 Online 11/01/2021 11/15/2021 0.50
11/08/2021  03/08/2022 Online 11/08/2021 11/15/2021 0.50
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Course Title Start Date End Date Course Location Enroll Date Completion Training Instructor OR
Date Hours Student

ICAT: Integrating Communications, Assessment, and 11/10/2021  11/10/2021 Cambridge DHQ, 09/16/2021 11/10/2021 0.00
Tactics 7051 Glenn

Highway Road,

Cambridge, OH

43725
2021 Civil Disturbance Training 11/19/2021  11/19/2021 FOP RANGE, 11/09/2021 11/19/2021  8.00

11422 County

Highway 451

(Happydale Rd.)

Cambridge, OH

43725
Hear to Serve Podcast #3 - Denise Williams 12/01/2021  12/31/2022 Online 12/01/2021 12/06/2021 0.50
Handle with Care: Summary 12/08/2021  12/31/2022 Online 12/20/2022 01/02/2023 1.00
SB 33 - Refresher Training 12/29/2021  10/31/2023 Online 12/29/2021 12/31/2021  0.50
CPR Online Review 01/03/2022  12/31/2022 Online 01/03/2022 01/07/2022  0.50
NARCAN (Naloxone Hydrochloride) 01/03/2022  11/30/2022 Online 01/03/2022 01/07/2022 0.50
Axon Body Camera Training 01/05/2022  02/01/2023 Online 01/05/2022 01/07/2022  0.50
Taser CEW Annual Conducted Energy Weapon User 01/21/2022  11/30/2022 Online 01/24/2022 01/24/2022 0.50
Update
Milestone Promotional Process Overview 01/25/2022  01/31/2023 Online 06/01/2022 01/13/2023 0.50
AXON, TASER Energy Weapon Annual Operator 02/09/2022  03/31/2023 Online 02/09/2022 02/11/2022 0.50
Update - Feb. 2022
2022 Domestic Violence Legal Updates 02/17/2022  01/31/2023 Online 02/17/2022 08/03/2022  4.00
MAT - Trauma Video #1 02/24/2022  02/01/2023 Online 02/24/2022 03/14/2022  0.50
SMD Annual Training Video - LIDAR 03/07/2022  04/07/2022 Online 05/03/2021 05/20/2021 0.50
Hear to Serve Podcast #4 - Tricia Knoles 03/08/2022  02/01/2023 Online 03/08/2022 03/26/2022 0.50
Impact 22 Crisis Communications Strategy 03/22/2022  11/30/2022 Online 03/22/2022 03/26/2022 0.50
All Hazards and Incident Command 04/05/2022  12/31/2022 Online 04/05/2022 04/15/2022 0.50
Mid-Ohio Advanced Emergency Vehicle Operations 04/05/2022  04/05/2022 Mid-OH Sports Car 02/22/2022 04/05/2022  6.00

Training Course, 7721 Steam
Corners Road,
Lexington, OH

44904
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Course Title

Office 2021: NEW Features

OSP-203.20, Response to Resistance and OSP-203.20-
002, Motor Vehicle and Foot Pursuits

MAT - Trauma Video #2

SMD Annual Training Video - LIDAR
SMD Annual Training Video - RADAR
MAT - Trauma Video #3

Bloodborne Pathogens Training

MAT - Trauma Video #4

Career Fair

Ohio Firearms Carry Training (2022)
Roll Call Training July 2022

Search & Seizure Annual Quiz for All Sworn (OSHP and
PO)

MAT - FULL Trauma Video #5
Colonel Jones' Message

CD-Weapons Qualification and Law Enforcement
Response to Mass Protests/Demonstrations Training

2022 Sworn In-Service Training

Roll Call Training December 2022
Roll Call Training November 2022

Roll Call Training October 2022

Start Date End Date Course Location Enroll Date Completion Training Instructor OR
Date Hours Student

04/05/2022 01/31/2023 Online 04/12/2022 04/15/2022 1.00
04/13/2022 01/31/2023 Online 04/13/2022 04/15/2022 1.00
04/25/2022 06/30/2023 Online 04/25/2022 05/13/2022 0.50
05/05/2022 03/31/2023 Online 05/05/2022 05/13/2022 0.50
05/05/2022 03/31/2023 Online 05/05/2022 05/13/2022 0.50
05/26/2022  06/30/2023 Online 05/26/2022 06/07/2022 0.50
06/07/2022  12/10/2022 Online 06/07/2022 07/04/2022 0.50
06/07/2022  12/31/2022 Online 06/07/2022 07/04/2022 0.50
06/15/2022  06/15/2022 OSHP Academy, 05/09/2022 06/15/2022 1.00

740 East 17th

Avenue, Columbus,

OH 43211
06/16/2022  06/30/2023 Online 06/16/2022 07/04/2022 0.50
06/30/2022 02/01/2023 Online 06/30/2022 07/04/2022 0.10
07/14/2022  03/15/2023 Online 08/09/2022 10/18/2022 1.00
08/10/2022 03/15/2023 Online 08/10/2022 08/21/2022 0.50
08/16/2022 12/31/2022 Online 08/16/2022 08/21/2022 0.50
09/21/2022 09/21/2022 FOP RANGE, 08/18/2022 09/21/2022 8.00

11422 County

Highway 451

(Happydale Rd.)

Cambridge, OH

43725
09/29/2022  09/30/2022 OSHP Academy, 12/21/2021 09/30/2022 16.00

740 East 17th

Avenue, Columbus,

OH 43211
10/04/2022  03/15/2023 Online 10/04/2022 10/18/2022 0.10
10/04/2022  03/15/2023 Online 10/04/2022 10/18/2022 0.10
10/04/2022  03/15/2023 Online 10/04/2022 10/18/2022 0.10
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Course Title Start Date End Date Course Location Enroll Date Completion Training Instructor OR
Date Hours Student

Embodying Service with a Purpose on the Patrol's 89th 11/15/2022  12/31/2022 Online 11/15/2022 11/25/2022 0.50
Birthday
Roll Call Training - Mental Health January 2023 11/28/2022  12/31/2023 Online 01/06/2023 01/10/2023 0.50
2022 Weapons Transition Training 11/29/2022  11/29/2022 OSHP Academy, 09/09/2022 11/29/2022  8.00

740 East 17th

Avenue, Columbus,

OH 43211
Cultural Awareness & Respect Education/Stress First ~ 12/07/2022  12/07/2022 Southeastern 09/13/2022 12/07/2022 8.00
Aid/In-Service CPT 2022 Equipment Training

Facility 11406 Old

National Road

Cambridge, OH,

43725
Holiday Message from Colonel Jones 12/22/2022  01/31/2023 Online 12/22/2022 01/02/2023 0.50
All Hazards and Incident Command 01/04/2023  12/31/2023 Online 04/25/2023 04/28/2023 0.50
NARCAN (Naloxone Hydrochloride) 01/13/2023  12/26/2023 Online 01/13/2023 01/16/2023  0.50
Taser 7 Transition Presentation 01/13/2023  10/31/2023 Online 01/13/2023 01/16/2023 0.50
Roll Call Training - Mental Health February 2023 02/01/2023  12/31/2023 Online 02/01/2023 02/14/2023  0.50
TASER 7 Transition 02/09/2023  02/09/2023 Cambridge DHQ, 12/19/2022 02/09/2023  7.00

7051 Glenn

Highway Road,

Cambridge, OH

43725
Securing Ohio 2022-23 Training 02/28/2023  04/21/2023 Online 02/28/2023 03/07/2023 1.67
The Ohio Ethics Law 2023: Following the Right Path 03/01/2023  12/31/2023 Online 03/01/2023 03/07/2023 1.00
Roll Call Training - Mental Health March 2023 03/02/2023  12/31/2023 Online 03/02/2023 03/06/2023  0.50
Ohio's New Distracted Driving Law: What You Need to  03/19/2023  10/31/2023 Online 03/20/2023 03/21/2023 0.17
Know
State of Patrol Address 04/03/2023  10/31/2023 Online 04/04/2023 04/11/2023 1.00
Hear to Serve Podcast #5 04/20/2023  12/31/2023 Online 04/20/2023 04/21/2023  0.50
Roll Call Training - Mental Health April 2023 04/26/2023  12/31/2023 Online 04/26/2023 04/28/2023  0.50
CPR Annual Online Review 05/08/2023  12/31/2023 Online 05/08/2023 05/12/2023  0.50
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Course Title

EEO Awareness and Sexual Harassment Prevention -
2023

Roll Call Training - Mental Health May 2023
SMD Annual Training Video - LIDAR

SMD Annual Training Video - RADAR
Heat-Related llinesses

Field Training Officer - 171

Senate Bill 288 and Sub House Bill 343 - 2023 Legal
Updates

Roll Call Training - Mental Health June 2023

Sworn In-Service Active Aggressor Training 23CPT400

2023 Criminal Patrol Drug Interdiction

Securing Ohio 2023-24

Roll Call Training - Mental Health August 2023
Hypothermia Training Video

Roll Call Training - Mental Health October 2023

Colonel Jones October 2023 Video Message: We Are
All Recruiters

2023 Civil Disturbance Training

Start Date End Date Course Location Enroll Date Completion Training Instructor OR
Date Hours Student

05/09/2023  06/30/2023 Online 05/09/2023 05/19/2023 0.50
05/16/2023  12/31/2023 Online 05/16/2023 05/19/2023 0.50
05/17/2023  11/17/2023 Online 05/17/2023 06/06/2023 0.50
05/17/2023 11/17/2023 Online 05/17/2023 06/06/2023 0.50
05/30/2023  11/30/2023 Online 05/30/2023 06/05/2023 0.50
06/01/2023  06/02/2023 OSHP Academy, 05/31/2023 06/02/2023 16.00

740 East 17th

Avenue, Columbus,

OH 43211
06/12/2023 12/31/2023 Online 06/23/2023 07/05/2023 0.50
06/22/2023  12/31/2023 Online 06/22/2023 07/05/2023 0.50
06/27/2023  06/27/2023 Pike Elementary, 05/11/2023 06/27/2023 8.00

4533 Peters Creek

Road, Cambridge,

OH 43725
07/11/2023  07/12/2023 Belmont College, 07/12/2023 07/12/2023 16.00

68094 Hammond

Road, St. Clairsville,

OH 43950
08/18/2023  10/27/2023 Online 08/18/2023 08/22/2023 1.00
08/25/2023 12/31/2023 Online 08/25/2023 08/26/2023 0.50
10/05/2023  12/31/2023 Online 10/05/2023 10/22/2023 0.50
10/11/2023  12/31/2023 Online 10/11/2023 10/22/2023 0.50
10/16/2023  12/31/2023 Online 10/16/2023 10/22/2023 0.50
10/19/2023 10/19/2023 FOP RANGE, 08/08/2023 10/19/2023 8.00

11422 County

Highway 451

(Happydale Rd.)
Cambridge, OH
43725
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Course Title Start Date End Date Course Location Enroll Date Completion Training Instructor OR
Date Hours Student

2023 Troopers and PO's Sworn In-Service Training 10/23/2023  10/24/2023 OSHP Academy, 08/09/2023 10/24/2023 16.00

740 East 17th

Avenue, Columbus,

OH 43211
Sworn In-Service CARE and Officer Wellness Training 11/16/2023  11/16/2023 Southeastern 08/23/2023 11/16/2023 8.00
2023CPT752 Equipment Training

Facility 11406 Old

National Road

Cambridge, OH,

43725
Recreational Use of Marijuana in Ohio 12/06/2023  12/31/2024 Online 12/06/2023 01/23/2024 1.00
2023 Durango Training 12/11/2023  12/31/2024 Online 12/11/2023 01/23/2024  0.50
2023 Colonel Jones Holiday Message 12/21/2023  01/31/2024 Online 12/21/2023 01/23/2024  0.50
Mental Health Training 12/22/2023  01/31/2024 Online 12/22/2023 01/23/2024  0.50
CPR Annual Online Review 01/01/2024  07/01/2024 Online 01/24/2024 02/01/2024 0.50
NARCAN (Naloxone Hydrochloride) 01/01/2024  07/01/2024 Online 01/24/2024 02/01/2024  0.50
January 2024 Colonel Jones Message 01/08/2024  06/08/2024 Online 01/08/2024 01/23/2024  0.50
Utilizing DREs 01/19/2024  12/31/2024 Online 01/19/2024 01/23/2024  0.50
First Amendment Online Training Video 01/29/2024  12/31/2024 Online 01/29/2024 03/10/2024  0.15
The Ohio Ethics Law 2024: 50 Years of Promoting 02/01/2024  12/31/2024 Online 02/01/2024 03/18/2024 1.00
Governmental Ethics
OSP Policy 203.20 Response Resistance-203.20-002  03/15/2024  09/15/2024 Online 03/15/2024 03/29/2024  0.50
Motor Vehicle and Foot Pursuits
TASER 2024 Annual Update Training 03/21/2024  12/31/2024 Online 03/21/2024 03/29/2024  0.50

Records Returned : 200

Page 11 of 11



—,

==_ OHIO DEPARTMENT
L?J‘V/ OF PUBLIC SAFETY DEPORTMENT RECORD
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[ ] osP D7 Post 79 New Philadelphia

Employee Name

No Deportment Record Found
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Oh' Department of OH-3
10 | public safety TRAFFIC CRASH WITNESS STATEMENT

LOCAL REPORT NUMBER REPORTING AGENCY ' DATE OF CRASH

O SHP Im O |p o [y 2

FOR LOCAL USE ONLY — DO NOT SUBMIT TO THE STATE EXCEPT FOR FATAL CRASHES

l, _ HEREBY MAKE THIS VOLUNTARY STATEMENT TO

PRINTED
. E. SeAuxE AT Scevi e
> OFFICER’S NAME LOCATION

LI WAS ATTEAPTIAG TO CONDUCT A TRAFFIC Stov T

A AARCED VYaATROL AR AN TNV THE (LwIfoRM  OF  TUHE

DAY, A VEJTCLE Saly MY EMERLEAcY (TLWTS AVD TA

AN ATTEPAPT TO MOVUE OUT oF MY WAY AmMOST  sTRuUcCIC

THE VEWTICWE T WAS ATTEAPTING T STOPR I THEAN

 PROCEEDED TO  TRY AuD STLANAL  Fok BOTH UEHICLES 70O

Putl OugR. T 66T putT OF THE C(RUIBFR To TELL THE

DRIVEL UWHERE TO mMove THETR VEGIWE JHEy T

REALTZED MY  (CRUTSER. WAS AoT TA PARK, T TRITED 7O

CET Back TN TOo HIT THE BRAKE QHEMV mY  CRUTSER

STRUWelC THE oTHER VERTCLE.

UINTERSUIME, od 93953

{OFFICER'S SIGNATURE

|2 _5.3.:.5..&




N OHIO DEPARTMENT OH-3
\\!;-f, OF PUBLIC SAFETY TRAFFIC CRASH WITNESS STATEMENT

SAFETY + SERVICE : PROTECTION

“Loc = | REPORTING AGENCY DATE OF CRASH
=\ap

‘ ki . [70 ‘D_QL'\ |v2!

FOR LOCAL USE ONLY — DO NOT SUBMIT TO THE STATE EXCEPT FOR FATAL CRASHES

C. i .
L LOite Davis HEREBY MAKE THIS VOLUNTARY STATEMENT TO
PRINTED

| — L%-ﬁﬁ_% =3 AT | Seoi® o
OFFICER'S NAME LOCATION

Q{F'\Ce( 'f?“__l?é Yo 5\3‘285\;\1«\1 N W'“"tt’ﬂnl(ﬁ OH when he e §

cj.q,"[)r‘.n.cj 9__\»..’(’ ha's LA ¢ Co».-r'{'e 'ﬂ+v Yo NG

.._,M' _L%hzmgl&‘im L1§,§._.

_d}\ \= mug»{E wWIueEn N7 ]\u,.? 4&\ ‘\La
@‘LA A A AR | *\ ui‘s
Q\ \5)\\\ ABS UBS e TRE VETERE DO, 'ﬂ\t- m«,“ A\\ Tiw Wi.

QQ\ w\ B L\\&J nYERRANS, qguk WEET,  RElAT \ L\ l«l':&

_(h)_h_ul\ﬂ\_ﬂ_ﬁ\_v\%-! —uoiy uRE TS hew v A \&«- N

)
e

-
S

=

1909 Sunset By Senbenyille OH 45957

ADDRESS OF WITNESS

PHONE

[
SIGNATURE OF WITNESS OFFICER'S SIGNATURE R T
X AL Yl AN
-3

L ——

HSY 7003 4/15 [760-1500]




Ohlo ‘ Department of
Public Safety TRAFF|C CRASH REPORT *DENOTES MANDATORY FIELD FOR SUPPLEMENT REPORT LOCAL REPORT NUMBER *
LOCAL INFORMATION
Keroros taken Xlor-2 [Xlow-s P21090400009077
|:| OH-1P D OTHER |REPORTING AGENCY NAME * NCIC * HIT/SKIP NUMBER OF UNITS UNIT IN ERROR
|:| SECONDARY CRASH ) ) 1 - SOLVED 98 - ANIMAL
[X]rivaTe PrROPERTY  |Ohio State Highway Patrol OHP41 2-UNSOLVED | | 2 | || 2 | 99 - UNKNOWN
COUNTY* LOCALIT1Y* y LOCATION: CITY. VILLAGE. TOWNSHIP* CRASH DATE / TIME* CRASH SEVERITY
41 1 | 2-VILLAcE Steubenville 12231 5 MM
\—1 \_1 3 - TOWNSHIP 09/04/2021 22:3 2 - SERIOUS INJURY
FAROUTE TYPE [ROUTE NUMBER |PREFIX 1 - NORTH | LOCATION ROAD NAME ROAD TYPE LATITUDE DECIMAL DEGREES SUSPECTED
£ 2 - SOUTH 3 - MINOR INJURY
<
9 3 - EAST 40.372377
9 2-west | Sunset BL SUSPECTED
] ROUTE TYPE [ROUTE NUMBER [PREFIX 1- NORTH | REFERENCE ROAD NAME (ROAD. MILEPOST. HOUSE #) ROAD TYPE LONGITUDE brciMAl DEGRFES 4 = INJURY POSSIBLE
g 2 - SOUTH 5 - PROPERTY DAMAGE
& 3-EAST -80.683177 ONLY
2 L4 west 4455
REFERENCE POINT FRBAIARREECF.Erng\I'gE ROUTE TYPE ROAD TYPE INTERSECTION RELATED
1 - INTERSECTION 1-NORTH | IR - INTERSTATE ROUTE (TP) AL - ALLEY HW - HIGHWAY RD - ROAD D WITHIN INTERSECTION OR ON APPROACH
3 |2-MILEPOST 2-SOUTH | o AL US ROUTE AV - AVENUE LA - LANE SQ - SQUARE
_ L J3-east : BL - BOULEVARD MP - MILEPOST ST - STREET
3 - HOUSE # 1o WEST ou OST ST-S ] WITHIN INTERCHANGE AREA  NUMBER o APPROACHES
SRR SSTANGE SR - STATE ROUTE CR - CIRCLE OV - OVAL TE - TERRACE
FROM REFERENCE UNIT OF MEASURE CR - NUMBERED COUNTY ROUTE CT - COURT PK - PARKWAY  TL - TRAIL ROADWAY
1 - MILES DR - DRIVE Pl - PIKE WA - WAY
2 FEET TR - NUMBERED TOWNSHIP HE - HEIGHTS PL - PLACE |:| ROADWAY DIVIDED
L | 3-varos ROUTE
LOCATION of FIRST HARMFUL EVENT MANNER oF CRASH COLLISION/IMPACT [DIRECTION ofF TRAVEL MEDIAN TYPE
1 - ON ROADWAY - _ _ TO-
10 | 2. oN SHOULDER 9 - CROSSOVER 5 1 - NOT COLLISION 4 - REAR-TO-REAR 1 - NORTH 1 - DIVIDED FLUSH MEDIAN
- 10 - DRIVEWAY/ALLEY ACCESS $5ngfjoNTOR 5 _ BACKING 5 - SOUTH ( <4 FEET)
3 - IN MEDIAN 11 - RAILWAY GRADE CROSSING VEHICLES IN 6 - ANGLE 3 - EAST 2 - DIVIDED FLUSH MEDIAN
4 - ON ROADSIDE 12 - SHARED USE PATHS OR TRANSPORT 7 - SIDESWIPE, SAME DIRECTION 4 - WEST ( >4 FEET)
5 - ON GORE TRAILS 3 - DIVIDED, DEPRESSED MEDIAN
2 - REAR-END 8 - SIDESWIPE, OPPOSITE DIRECTION !
6 - OUTSIDE TRAFFIC WAY 13 - BIKE LANE 4 - DIVIDED, RAISED MEDIAN
7 - ON RAMP 14 - TOLL BOOTH 3 - HEAD-ON 9 - OTHER / UNKNOWN (ANY TYPE)
8 - OFF RAMP 99 - OTHER / UNKNOWN 9 - OTHER / UNKNOWN
[[]WORK ZONE ReLATED WORK ZONE TYPE LOCATION OF CRASH IN WORK ZONE CONTOUR CONDITIONS SURFACE
1 - LANE CLOSURE 1 - BEFORE THE 1ST WORK ZONE
D WORKERS PRESENT WARNING SIGN 1 1 2
2 - LANE SHIFT/ CROSSOVER
D LAW ENFORCEMENT PRESENT 3 WORK ON SHOULDER 2 - ADVANCE WARNING AREA 1 - STRAIGHT 1 - DRY 1 - CONCRETE
" OR MEDIAN 3 - TRANSITION AREA LEVEL 2 - WET 2 - BLACKTOP,
4 - ACTIVITY AREA 2 - STRAIGHT 3- SNOW BITUMINOUS,
4 - INTERMITTENT OR MOVING WORK GRADE 4-ICE ASPHALT
D ACTIVE SCHOOL ZONE 5 - TERMINATION AREA
5- OTHER 3-CURVELEVEL |5 - SAND, MUD, DIRT, 3 - BRICK/BLOCK
, OIL, GRAVEL 4 - SLAG, GRAVEL,
LIGHT CONDITION WEATHER 4 - CURVE GRADE STONE
9 - OTHER 6 - WATER (STANDING,
1 - DAYLIGHT 1 - CLEAR 6 - SNOW 5- DIRT
/UNKNOWN MOVING)
3 2 - DAWN/DUSK 2 2 - CLOUDY 7 - SEVERE CROSSWINDS 7 - SLUSH 9 - OTHER
L= ] 3. DARK- LIGHTED ROADWAY L=,
3 G O 3 - FOG, SMOG, SMOKE 8 - BLOWING SAND, SOIL, DIRT, SNOW 9 - OTHER / UNKNOWN / UNKNOWN
4 - DARK - ROADWAY NOT LIGHTED 4 - RAIN 9 - FREEZING RAIN OR FREEZING DRIZZLE
5 - DARK - UNKNOWN ROADWAY LIGHTING 5 _ SLEET, HAIL 99 - OTHER / UNKNOWN
9 - OTHER / UNKNOWN
NARRATIVE
Unit 1 was stopped in a fuel station parking lot facing northeast. Unit 2 was behind N
Unit 1 and stopped facing north, then rolled forward into the left rear of Unit 1. %
SPEEDWAY
4455 SUNSET BLVD
CRASH REPORTED DATE / TIME DISPATCH DATE / TIME ARRIVAL DATE / TIME SCENE CLEARED DATE / TIME REPORT TAKEN BY
POLICE AGENCY
09/04/2021 22:36 09/04/2021 22:32 09/04/2021 22:46 09/04/2021 23:13 m
|:| MOTORIST
TOTAL TIME OTHER TOTAL OFFICER'S NAME* CHECKED BY OFFICER'S NAME*
ROADWAY CLOSED| INVESTIGATION TIME
MINUTES Franke, Edward Bodo, Robert DSUPPLEMENT
OFFICER'S BADGE NUMBER* CHECKED BY OFFICER'S BADGE NUMBER* #ﬁimﬁg.'&“‘kﬁoﬁ?i‘lﬁg
0 41 1461 1720 ooPs)
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Ohio

Department of
Public Safety

UnNit

UNIT #

| 1

OWNER NAME: LAST, FIRST, MIDDLE ([] SAME AS DRIVER)

DAVIS, ERICA, LEE

OWNER PHONE:nciuoe aash cone (D] sAME AS DRIVER)

Lo

DAMAGE SCALE

; OWNER ADDRESS: STREET, CITY, STATE, ZIP{ [ SAME AS DRIVER) 1- NONE 3 - FUNCTIONAL DAMAGE
B 2809 SUNSET BLVD. APT.2, STEUBENVILLE, OH, 43952 L2 | 2-mMiNoR DAMAGE 4 - DISABLING DAMAGE
& COMMERCIAL CARRIER: NAME, ADDRESS, CITY, STATE, ZIP commerciat Carrier PHONE: mnciuoe area cooe 9 - UNKNOWN
DAMAGED AREA(S)
INDICATE ALL THAT APPLY
LP STATE | LICENSE PLATE # VEHICLE IDENTIFICATION # VEHICLE YEAR VEHICLE MAKE
OH | N083395 SN1AR18BX8C630345 2008 NISSAN
insurance | INSURANCE COMPANY INSURANCE POLICY # COLOR VEHICLE MODEL
ERIFIED | PROGRESSIVE 929742765 RED PATHFINDER
TYPE or USE US DOT # TOWED BY: company NAME
Dc IN EMERGENCY |
OMMERCIAL DGOVERNMENT PSR
VEHICLE WEIGHT GVWR/GCWR HAZARDOUS MATERIAL
INTERLOCK # OCCUPANTS 1- <10K 185 MATERIAL CLASS# PLACARDID #
DEVICE DH!T}SKIP UNIT 2-10.001 - IZSK L8s. RELEASED
EQUIPPED 1 L1 3.5 26Kuss. Cleiacarp | f L |

L3 |

UNIT TYPE 3 - SPORT UTILITY

1 - PASSENGER CAR
2 - PASSENGER VAN
(MINIVAN}

6 - VAN (9-15 SEATS)

7 - MOTORCYCLE 2-WHEELED
8 - MOTORCYCLE 3-WHEELED
9 - AUTOCYCLE

VEHICLE 10 - MOPED OR MOTORIZED
4-PICKUR BICYCLE
5 - CARGO VAN 11 - ALL TERRAIN VEHICLE

| 0 # or TRAILING UNITS

[ATV/UTV)

12 - GOLF CART
13 - SNOWMOBILE

14 - SINGLE UNIT
TRUCK

15 - SEMI-TRACTOR
16 - FARM EQUIPMENT
17 - MOTORHOME

18 - LIMO (LIVERY VEHICLE)
19 - BUS (16+ PASSENGERS)
20 - OTHER VEHICLE

21 - HEAVY EQUIPMENT

22 - AMIMAL WITH RIDER on
ANIMAL-DRAWMN VEHICLE

23 - PEDESTRIAN/SKATER

24 - WHEELCHAIR (ANY TYPE)
5 - OTHER NOMN-MOTORIST

26 - BICYCLE

27 - TRAIN

99 - UNKNOWN OR HIT/SKIP

VEHICLE

WAS VEHICLE OPERATING IN AUTONOMOUS
MODE WHEN CRASH OCCURRED?

2 1-YES 2-NO 9-OTHER/UNKNOWN

L0

0

1

- NO AUTOMATION

- DRIVER ASSISTANCE

3 - CONDITIONAL AUTOMATION
4 - HIGH AUTOMATION

AUTONOMOUS 2 - PARTIAL AUTOMATION 5 - FULL AUTOMATION

9 - OTHER/UNKNOWN

MODE LEVEL
1- NONE 6-BUS - CHARTER/TOUR  11-FIRE 16 - FARM 21 - MAIL CARRIER
1 2-TAXI 7 - BUS - INTERCITY 12 - MILITARY 17 - MOWING 99 - OTHER / UNKNOWN
3 - ELECTRONIC RIDE 8 - BUS - SHUTTLE 13 - POLICE 18 - SNOW REMOVAL
SPECIAL EHARING 9-BUS - OTHER 14 - PUBLIC UTILITY 19 - TOWING
FUNCTION * - SCHOOL TRANSPORT 10 - AMBULANCE 15 - CONSTRUCTION EQUIP. 20 - SAFETY SERVICE
5 - BUS - TRANSIT/COMMUTER pPATROL
1- NO CARGO BODY TYPE 4-LOGGING 7-GRAIN/CHIPS/GRAVEL 11 - DUMP 99 - OTHER / UNKNOWN
1 / NOT APPLICABLE 5 - INTERMODAL 8 - POLE 12 - CONCRETE MIXER
CARGO 2-8US CONTAINER CHASSIS 9- CARGO TANK 13 - AUTO TRANSPORTER
BODY 3 - VEHICLE TOWING 6 - CARGOVAN

ANOTHER MOTOR VEHICLE

FENCLOSED BOX

10 - FLAT BED

14 - GARBAGE/REFUSE

TYPE
1 - TURN SIGNALS 4 - BRAKES 7-WORN OR SLICK TIRES 9 - MOTOR TROUBLE 99 - OTHER / UNKNOWN
NERIGEE 2 - HEAD LAMPS 5 - STEERING & - TRAILER EQUIPMENT 10 - DISABLED FROM PRIOR
3 - TAIL LAMPS 6 - TIRE BLOWOUT DEFECTIVE ACCIDENT
DEFECTS

1 - INTERSECTION -
MARKED CROSSWALK

4 - MIDBLOCEK -
MARKED CROSSWALK

7 - SHOULDER/ROADSIDE

10 - DRIVEWAY ACCESS
11 - SHARED USE PATHS

99 - OTHER / UNKNOWN

[J- no DAMAGE [ 0]

O-topr13;

[J- UNDERCARRIAGE [ 14]

- AL aReas [ 15)

8- SIDEWALK
NON-MOTOREST 2 - INTERSECTION - 5 - TRAVEL LANE - OR TRAILS
LOCATION UNMARKED CROSSWALK OTHER LOCATION 9 - MEDIAN/CROSSING 12 - FIRST RESPONDER D— UNIT NOT AT SCENE[ 16]
ATIMPACT 3 - INTERSECTION - OTHER 6 - BICYCLE LANE IREAND AT INCIDENT SCENE
1 - NON-CONTACT 1 - STRAIGHT AHEAD 9 - LEAVING TRAFFIC 15 - WALKING, RUNNING, 21 - STANDING OUTSIDE INITIAL POINT oF CONTACT
2 - BACKING LANE JOGGING, PLAYING DISABLED VEHICLE
4 2 - NON-COLLISION 11 R e 10 - PARKED 16 - WORKING 95 - OTHER / UNKNOWN 0 - NO DAMAGE 14 - UNDERCARRIAGE
| 3-striKING L1 1 ) OVeRTAKING/PASSING 11 - SLOWING GR STOPPED 17 - PUSHING VEHICLE T 1-12 - REFER TO UNIT 15 - VEHICLE NOT AT SCENE
ACTION PRE-CRASH 5 - MAKING RIGHT TURN IN TRAFFIC 18 - APPROACHING OR l—l DIAGRAM
4 - STRUCK EFTTL E E 99 - UNKNOWN
ACTIONS 6 - MAKING LEFT TURN 12 - DRIVERLESS LEAVING VEHICLE
5 - BOTH STRIKING 13-TOP

Bt STRUCK
9 - OTHER / UNKNOWN

T - MAKING U-TURM

8- ENTERING TRAFFIC
LAMNE

13 - NEGOTIATING A CURVE
14 - ENTERING OR CROSSING
SPECIFIED LOCATION

19 - STANDING

20 - OTHER NON-MOTORIST

1- NOME

2 - FAILURE TO YIELD
3 - RAN RED LIGHT
4-RAN STOP SIGN

1
'—I 5 - UNSAFE SPEED

[ CONTRIBUTING & _ nqpROPER TURN
CIRCUMSTANCES

8 - FOLLOWING TOO CLOSE
FACDA

9 - IMPROPER LAME
CHANGE

10 - IMPROPER PASSING
11 - DROVE OFF ROAD

3 - IMPROPER START FROM
A PARKED POSITION
14 - STOPPED OR PARKED
ILLEGALLY
5 - SWERVING TO AVQID
16 - WRONG WAY

18 - OPERATING DEFECTIVE
EQUIPMENT

19 - LOAD SHIFTING
AFALLING/SPILLING

20 - IMPROPER CROSSING

21 - LYING IN ROADWAY

23 - OPENING DOOR INTC
ROADWAY

99 - OTHER IMPROPER
ACTION

TRAFFIC

TRAFFICWAY FLOW
1- ONE-WAY
2 - TWO-WAY

L2 |

TRAFFIC CONTROL

1- ROUNDABOUT 4 - STOP SIGN

5 - YIELD SIGN

6 - NO CONTROL

2 - SIGMAL

L6 |

3 - FLASHER

v 7 - LEFT OF CENTER 12 - IMPROPER BACKING 17 - VISION OBSTRUCTION 22 - NOT DISCERNIBLE
=

: SEQUENCE or EVENTS

| EVENTS

1 - OVERTURM/ROLLOVER

2 - FIRE/EXPLOSICN

3 - IMMERSION

4 - JACKKMNIFE

5 - CARGO / EQUIPMENT
LOSS OR SHIFT

6 - EQUIPMENT FAILURE

.1 20
2

3
al |

25 - IMPACT ATTENUATOR
/ CRASH CUSHION

26 - BRIDGE OVERHEAD
STRUCTURE

27 - BRIDGE PIER OR
ABUTMENT

28 - BRIDGE PARAPET

29 - BRIDGE RAIL

30 - GUARDRAIL FACE

5

3

1 FIRST HARMFUL EVENT

7 - SEPARATION OF UNITS

8 - RAN OFF ROAD RIGHT

9 - RAN OFF ROAD LEFT

10 - CROSS MEDIAN

11 - CROSS CEMTERLIME -
QOPPOSITE DIRECTION
OF TRAVEL

12 - DOWNHILL RUNAWAY
13 - OTHER NON-COLLISION
14 - PEDESTRIAN

15 - PEDALCYCLE

16 - RAILWAY VEHICLE

17 - ANIMAL - FARM

18 - ANIMAL - DEER

19 - ANIMAL -OTHER

20 - MOTOR VEHICLE IN
TRANSPORT

21 - PARKED MOTOR
WVEHICLE

22 - WORK ZONE
MAINTEMANCE
EQUIPMENT

COLLISION with FIXED OBJECT - STRUCK

31 - GUARDRAIL END

32 - PORTABLE BARRIER

33 - MEDIAN CABLE BARRIER

34 - MEDIAN GUARDRAIL
BARRIER

35 - MEDIAN CONCRETE
BARRIER

36 - MEDIAM OTHER BARRIER

37 - TRAFFIC SIGMN POST

38 - OVERHEAD SIGN POST

39 - LIGHT / LUMINARIES
SUPPORT

40 - UTILITY POLE

41 - OTHER POST, POLE
OR SUPPORT

42 - CULVERT

43 - CURB

44 - DITCH

1 | MOST HARMFUL EVENT

45 - EMBANKMENT

46 - FENCE

A7 - MAILBOX

48 - TREE

49 - FIRE HYDRANT

50 - WORK ZONE
MAINTEMANCE
EQUIPMENT

51-WALL

23 - STRUCK BY FALLING,

# oF THROUGH LANES
on ROAD

L2

RAIL GRADE CROSSING

1- NOT INVLOVED

2 - INVOLVED-ACTIVE CROSSING
3 - INVOLVED-PASSIVE CROSSING

SHIFTING CARGO OR
ANYTHING SET IN
MOTION BY A MOTOR

WEHICLE
24 - OTHER MOVABLE
OBJECT

52 - BUILDING

UNIT / NON-MOTORIST DIRECTION

53 - TUNMEL

54 - OTHER FIXED
OBJECT

99 - OTHER / UNKNOWN

1 - NORTH 5 - NORTHEAST
2 - SOUTH 6 - NORTHWEST
3-EAST 7 - SOUTHEAST

FROM 8 TO 5 4 - WEST 8 - SOUTHWEST

0 - OTHER / UNKNOWN
UNIT SPEED DETECTED SPEED

L0 |

1 - STATED / ESTIMATED SPEED

POSTED SPEED

L

I 1 I 2 - CALCULATED fEDR

3 - UNDETERMINED
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Lo ER

Department of
Public Safety

Ohio UnNiT

UNIT # | OWNER NAME: LAST, FIRST, MIDDLE (] SAME AS DRIVER) OWNER PHONE:sciuoe area cooe (D] saME AS DRIVER) “
2 STATE OF OHIO, 614-752-0486 DAMAGE SCALE
; OWNER ADDRESS: STREET, CITY, STATE, ZIP { [] SAME AS DRIVER) 1- NONE 3 - FUNCTIONAL DAMAGE
44200 SURFACE RD., COLUMBUS, OH, 43228 I—|2 2 - MINCR DAMAGE 4 - DISABLING DAMAGE

N COMMERCIAL CARRIER: NAME, ADDRESS, CITY, STATE, ZIP commerciar Carnier PHONE: mciuoe asea cope 9 - UNKNOWN
DAMAGED AREA(S)
INDICATE ALL THAT APPLY
LP STATE | LICENSE PLATE # VEHICLE IDENTIFICATION # VEHICLE YEAR VEHICLE MAKE
OH 2C3CDXKT5)H214873 2018 DODGE
insurance | INSURANCE COMPANY INSURANCE POLICY # COLOR VEHICLE MODEL
ERIFIED | SELF-INSURED (STATE OF OHIO)| N SIL CHARGER
TYPE or USE US DOT # TOWED BY: company NAME
IN EMERGENCY
DCC}MMERCIAL EGOVERNMENT DRESPONSE | |
VEHICLE WEIGHT GVWR/GCWR HAZARDOUS MATERIAL

INTERLOCK # OCCUPANTS 1- <10K 185 MATERIAL CLASS# PLACARDID #

DEVICE DH!T{SKIP UNIT 2-10.001 - 25'( s RELEASED

FORIRED: 0 L 325 26Kues. DPLACARD | J | J

L1

1 - PASSENGER CAR
2 - PASSEMGER VAN

6 - VAN (9-15 SEATS)
7 - MOTORCYCLE 2-WHEELED

12 - GOLF CART
13 - SNOWMOBILE

18 - LIMO (LIVERY VEHICLE)
19 - BUS (16+ PASSEMNGERS)

23 - PEDESTRIAN/SKATER
24 - WHEELCHAIR (ANY TYPE)

MODE WHEN CRASH OCCURRED?

2 1-YES 2-NO 9-OTHER /UNKNOWN

0,

- DRIVER ASSISTANCE

4 - HIGH AUTOMATION

AUTONOMOUS 2 - PARTIAL AUTOMATION 5 - FULL AUTOMATION

(MINIVAN) 8 - MOTORCYCLE 3-WHEELED 14 - SINGLE UNIT 20 - OTHER VEHICLE 25 - OTHER NON-MOTORIST
- TILIT 3 TRUCK
UNIT TYPE 3 - SPORT UTILITY Eimlan s 200 21 - HEAVY EQUIPMENT 26 - BICYCLE
VEHICLE e g 15 - SEMI-TRACTOR
22 T 27 - TRAIN
4-PICK UP BICYCLE 16 - FARM EQUIPMENT :rr::x’\:\‘:t gr:A:vT:E:aE:H?;LE
- F 99 - UNKNOWN OR HIT/SKIP
5 - CARGO VAN 11 - ALL TERRAIN VEHICLE 17 - MOTORHOME 3
0 [ATV/UTV)
| # or TRAILING UNITS
WAS VEHICLE OPERATING IN AUTONOMOUS 0 - NO AUTOMATION 3 - CONDITIONAL AUTOMATION @ - OTHER/UNKNOWN

MODE LEVEL
1 - NOME 6- BUS - CHARTER/TOUR 1 - FIRE 16 - FARM 21 - MAIL CARRIER
13 2-TAXI 7 - BUS - INTERCITY 12 - MILITARY 17 - MOWING 9 - OTHER / UNKNOWN
3 - ELECTRONIC RIDE 8- BUS - SHUTTLE 13 - POLICE 18 - SNOW REMOVAL
SPECIAL Stisets 9-BUS- OTHER 14 - PUBLIC UTILITY 19 - TOWING
- LTI by g
FUNCTION # - SCHOOL TRANSPORT 10 - AMBULANCE 15 - CONSTRUCTION EQUIP. 20 - SAFETY SERVICE
5 - BUS - TRANSIT/COMMUTER BATROL
1 1- NO CARGO BODY TYPE 4-LOGGING 7 - GRAIN/CHIPS/GRAVEL 11 - DUMP 99 - OTHER / UNKNOWN
/ NOT APPLICABLE 5 - INTERMODAL 8 - POLE 12 - CONCRETE MIXER
2-BUS N
CARGO CONTAINER Chinss 9 - CARGO TANK 13 - AUTO TRANSPORTER
BODY 3 - VEHICLETOWING 6 - CARGOVAN 10 FLAT 85D 12 - GARBAGE/REFUSE
TYPE ANOTHER MOTOR VEHICLE JENCLOSED BOX v TR L
1- TURN SIGNALS 4- BRAKES 7-WORN OR SLICK TIRES 9 - MOTOR TROUBLE 99 - OTHER / UNKNOWN
TS 2 - HEAD LAMPS 5 - STEERING & - TRAILER EQUIPMENT 10 - DISABLED FROM PRIOR
3 - TAIL LAMPS & - TIRE BLOWOUT BRTEC I AECIDENT
DEFECTS

1 - INTERSECTION -
MARKED CROSSWALK
NON-MOTORET 2 - INTERSECTION -
LOCATION UNMARKED CROSSWALK
ATIMPACT 3 _|NTERSECTION - OTHER

4 - MIDBLOCE -
MARKED CROSSWALK
5 - TRAVEL LAME -
OTHER LOCATION
6 - BICYCLE LANE

7 - SHOULDER/ROADSIDE
B - SIDEWALK

9 - MEDIAN/CROSSING
ISLAND

10 - DRIVEWAY ACCESS

11 - SHARED USE PATHS
OR TRAILS

12 - FIRST RESPOMNDER
AT INCIDENT SCEME

99 - OTHER / UNKNOWN

- no bamacE[ 0]

[O-topr13;

O

[]- UNDERCARRIAGE [ 147

(- AL AREAS [ 15)

UNIT NOT AT SCENE[ 16]

1 - NON-CONTACT 1 - STRAIGHT AHEAD 0- LEAVING TRAFFIC 15 - WALKING, RUNNING, 21 - STANDING OUTSIDE INITIAL POINT or CONTACT
2 - BACKING LANE JOGGING, PLAYING DISABLED VEHICLE
3 2 MOt OLLNIaN 12 |3 -CHANGING LANES 10 - PARKED 16 - WORKING 09 - OTHER / UNKNOWN 0=NO.DAMAGE 355 UNDERCARRIAGE
] 3-stRIKING | T OVERTAKING/PASSING 11 - SLOWING OR STOPPED 17 - PUSHING VEHICLE 1 1-12 - REFER TO UNIT 15 - VEHICLE NOT AT SCENE
ACTION . PRE-CRASH 5 - MAKING RIGHT TURN IN TRAFFIC 18 - APPROACHING OR L | DIAGRAM
A leh ACTIONS & - MAKING LEFT TURN 12 - DRIVERLESS LEAVING VEHICLE 99 - UNKNOWN
=0T ARIKING 7 - MAKING U-TURN 13 - NEGOTIATING ACURVE 19 - STANDING 13108
BESTRUCK; 8- ENTERING TRAFFIC 14 - ENTERING OR CROSSING 20 - OTHER NON-MOTORIST
9 - OTHER / UNKNOWN LAME SPECIFIED LOCATION TRAFFIC
- ki L F = T e [TH
1- NONE 2- FOLLOWING TOO CLOSE 13 - IMPROPER START FROM 18 - OPERATING DEFECTIVE 23 - OPENING DOOR INTO|  TRAFFICWAY FLOW TRAFFIC CONTROL
2 - FAILURE TO YIELD FACDA AR EARKELIE DA FION EQUIDNIENT ekl 1- ONE-WAY 1- ROUNDABOUT 4 - STOP SIGN
3 - RAN RED LIGHT 9 - IMPROPER LANE 14 - STOPPED OR PARKED 10 - LOAD SHIFTING 99 - OTHER IMPROPER SR 2 e )
99 4-RAN STOP SIGN CHANGE ILLEGALLY JFALLING/SPILLING ACTION 2 7 B & 2 - SIGNAL 5 - YIELD SIGN
L 27 | <. unsareseeen 10 - IMPROPER PASSING 15 - SWERVING TO AVOID 20 - IMPROPER CROSSING [ #= | L= |3 rasker 6- NO CONTROL
) CONTRIBUTING ¢ _ j,ipROPER TURN 11 - DROVE OFF ROAD 16 - WRONG WAY 21 - LYING IN ROADWAY
[Py CIRCUMSTANCES 3 | eer oF CENTER 12 - IMPROPER BACKING 17 - VISIOM OBSTRUCTION 22 - NOT DISCERNIBLE # or THROUGH LANES RAIL GRADE CROSSING
iy
on ROAD 1 - NOT INVLOVED
: SEQUENCE or EVENTS 2 2 - INVOLVED-ACTIVE CROSSING
w EVENTS | | 3 - INVOLVED-PASSIVE CROSSING

1 - OVERTURM/ROLLOVER

20

1 2 - FIRE/EXPLOSION
3 - IMMERSION
4 - JACKKMNIFE
2 I—I 5 - CARGO / EQUIPMENT
LOSS OR SHIFT

6 - EQUIPMENT FAILURE

3

sl |
5
(3]

1 FIRST HARMFUL EVENT

25 - IMPACT ATTENUATOR
/ CRASH CUSHION

26 - BRIDGE OVERHEAD
STRUCTURE

27 - BRIDGE PIER OR
ABUTMENT

28 - BRIDGE PARAPET

29 - BRIDGE RAIL

30 - GUARDRAIL FACE

7 - SEPARATION OF UNITS

8 - RAN OFF ROAD RIGHT

9 - RAN OFF ROAD LEFT

10 - CROSS MEDIAN

11 - CROSS CENTERLINE -
OPPOSITE DIRECTION
OF TRAVEL

12 - DOWMNHILL RUNAWAY
13 - OTHER NON-COLLISION
14 - PEDESTRIAN

15 - PEDALCYCLE

16 - RAILWAY VEHICLE

17 - ANIMAL - FARM

18 - ANIMAL - DEER

19 - ANIMAL -OTHER 2

20 - MOTOR VEHICLE IN
TRANSPORT

21 - PARKED MOTOR
VEHICLE

3 - STRUCK BY FALLING,

SHIFTING CARGO OR
ANYTHING SET IN
MOTION BY A MOTOR
WEHICLE

24 - OTHER MOVABLE

22 - WORK ZONE

COLLISION with FIXED OBJECT - STRUCK

31 - GUARDRAIL END

32 - PORTABLE BARRIER

33 - MEDIAN CABLE BARRIER

34 - MEDIAN GUARDRAIL
BARRIER

35 - MEDIAN CONCRETE
BARRIER

36 - MEDIAM OTHER BARRIER

37 - TRAFFIC SIGM POST

38 - OVERHEAD SIGN POST

39 - LIGHT f LUMINARIES
SUPPORT

40 - UTILITY POLE

41 - OTHER POST, POLE

UNIT / NON-MOTORIST DIRECTION

OBJECT
MAINTENAMNCE
EQUIPMENT
45 - EMBANKMENT 52 - BUILDING
46 - FENCE 53 - TUNNEL
47 - MAILBOX 54 - OTHER FIXED
48 - TREE OBIECT

49 - FIRE HYDRANT
50 - WORK ZONE

OR SUPPORT
42 - CULVERT MAINTEMANCE
43 - CURB EQUIPMENT
44 - DITCH 51-WALL

1 MOST HARMFUL EVENT

99 - OTHER / UNKNOWN

1 - NORTH 5 - NORTHEAST
2 - 50UTH 6 - NORTHWEST
3 - EAST 7 - SOUTHEAST
FROM 2 TO 1 4 - WEST B - SOUTHWEST
0 - OTHER / UNKNOWN
UNIT SPEED DETECTED SPEED

L3 |

1- STATED / ESTIMATED SPEED

POSTED SPEED

L

l I 2 - CALCULATED fEDR

3 - UNDETERMINED
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Ohio =" MJOTORIST / NON-MOTORIST B
UNIT # | NAME: LAST, FIRST, MIDDLE DATE OF BIRTH AGE GENDER
1 DAVIS, ERICA, LEE 10/03/1997 23 F
E ADDRESS: STREET, CITY, STATE, ZIP CONTACT PHONE - iNCLUDE AREA CODE
=
I 2809 SUNSET BLVD. APT.2, STEUBENVILLE, OH, 43952 [ ]
g INJURIES [INJURED |EMS Acency uame INJURED TAKEN TO: MEDICAL FACILITY (NAME, CITY) SAFETY EQUIPMENT SEATING AIR BAG USAGE | EJECTION | TRAPPED
g TAKEN USED DOT-Comeuant|  PosITION
E 5 BY  q 4 MC HELMET 1 1 1 1
] OL STATE|OPERATOR LICENSE NUMBER OFFENSE CHARGED LOCAL | OFFENSE DESCRIPTION CITATION NUMBER
= CODE
o
4 OH (I
OL CLASS | enDORSEMENT | RESTRICTION seizcr ue 7o 2 DRIVER ALCOHOL / DRUG SUSPECTED CONDITION ALCOHOL TEST DRUG TEST(S)
DISTRACTED DALCCHCL D MARLUANA STATUS || TvPE VALUE STATUS | TYPE  |RESULTS SELECTUPTO 2
4 BY 1 DDTHER DRUG 1 1 1 . 1 1
I
UNIT # | NAME: LAST, FIRST, MIDDLE DATE OF BIRTH AGE GENDER
in] ADDRESS: STREET, CITY, STATE, ZIP CONTACT PHONE - INCLUDE AREA CODE
8
6
=l INJURIES [INJURED |EMS Acency (name) INJURED TAKEN TO: MEDICAL FACILITY [NAME, CITY) SAFETY EQUIPMENT SEATING AIR BAG USAGE | EJECTION | TRAPPED
z TAKEN USED DOT-Comeuant|  posITION
g BY MC HELMET
= (—
%] OL STATE|OPERATOR LICENSE NUMBER OFFENSE CHARGED LOCAL | OFFENSE DESCRIPTION CITATION NUMBER
e CODE
e
o
OL CLASS | ENDORSEMENT | RESTRICTION serect up o 3 DRIVER ALCOHOL / DRUG SUSPECTED CONDITION ALCOHOL TEST DRUG TEST(S)
[B):'SWACI'ED DALCCHCL D MARLUANA STATUS || TYPE VALUE STATUS | TYPE  |RESULTS SELECTUPTO 2
I:' OTHER DRUG
UNIT # | NAME: LAST, FIRST, MIDDLE DATE OF BIRTH AGE GENDER
%] ADDRESS: STREET, CITY, STATE, ZIP CONTACT PHONE - INCLUDE AREA CODE
8
o
] INJURIES |INJURED |EMS AGENCY (NAME) INJURED TAKEN TO: MEDICAL FACILITY [NAME, CITY) SAFETY EQUIPMENT SEATING AIR BAG USAGE | EJECTION | TRAPPED
z TAKEN USED DOT-Comeuant|  POSITION
g BY MC HELMET
] [—
7| OL STATE|OPERATOR LICENSE NUMBER OFFENSE CHARGED LOCAL | OFFENSE DESCRIPTION CITATION NUMBER
e CODE
o
5 L
OL CLASS | ENDORSEMENT | RESTRICTION seLzcT us To 3 DRIVER ALCOHOL / DRUG SUSPECTED CONDITION ALCOHOL TEST DRUG TEST(S)

INJURIES
1 - FATAL

2 - SUSPECTED SERIOUS
INJURY

3 - SUSPECTED MINOR
INJURY

4 - POSSIBLE INJURY

5 - NO APPARENT INJURY

1 - NOT TRANSPORTED

JTREATED AT SCENE
2-EMS

3 - POLICE
9 - OTHER / UNKNOWN

1- NONE USED

2 - SHOULDER BELT ONLY
USED

3 - LAP BELT ONLY USED

4 - SHOULDER & LAP BELT
USED

5 - CHILD RESTRAINT SYSTEM
- FORWARD FACING

6 - CHILD RESTRAINT SYSTEM
- REAR FACING

7 - BOOSTER SEAT

8 - HELMET USED

9 PROTECTIVE PADS USED
(ELBOWS, KNEES, ETC)

10 - REFLECTIVE CLOTHING

11 - LIGHTING - PEDESTRIAN

/ BICYCLE ONLY
93 - OTHER / UNKNOWN

INJURIES TAKEN BY

SAFETY EQUIPMENT

SEATING POSITION

1 - FRONT - LEFT SIDE
(MOTORCYCLE DRIVER)

2 - FRONT - MIDDLE
3 - FRONT - RIGHT SIDE
4 - SECOMD - LEFT SIDE

(MOTORCYCLE PASSENGER)

5 - SECOMND - MIDDLE
6 - SECOND - RIGHT SIDE
7 - THIRD - LEFT SIDE

(MOTORCYCLE SIDE CAR)
8 - THIRD - MIDDLE
9 - THIRD - RIGHT SIDE
10 - SLEEPER SECTION
OF TRUCK CAB
11 - PASSENGER IN
OTHER ENCLOSED CARGO
AREA (NON-TRAILING UNIT,
BUS, PICK-UP WITH CAF)
12 - PASSENGER IN
UNENCLOSED CARGO AREA
13 - TRAILING UNIT
14 - RIDING ON VEHICLE
EXTERIOR

(NOMN-TRAILING UNIT)
15 - NON-MOTORIST

99 - OTHER / UNKNOWN

DISTRACTED
BY

AIR BAG

1 - NOT DEPLOYED

2 - DEPLOYED FRONT

3 - DEPLOYED SIDE

4 _ DEPLOYED BOTH
FRONT/SIDE

5 - NOT APPLICABLE

G - DEPLOYMENT UNKNOWN

DALCCHCL
D OTHER DRUG

D MARLUANA

OL CLASS

1-CLASS A
2-CLASSB
3-CLASSC

4 - REGULAR CLASS
(OHIO = D)
5 - M/C MOPED ONLY

EJECTION 6 - NO VALID OL

1- NOT EJECTED

2 - PARTIALLY EJECTED

3 - TOTALLY EJECTED
4 - NOT APPLICABLE

H - HAZMAT

TRAPPED M - MOTORCYCLE

1- NOT TRAPPED
2 - EXTRICATED BY

MECHANICAL MEANS

3 - FREED BY
NON-MECHANICA

P - PASSENGER

N - TANKER

Q - MOTOR S5COOTER

R - THREE-WHEEL
MOTORCYCLE

5 - SCHOOL BUS

T- DOUBLE & TRIPLE
TRAILERS

X - TANKER / HAZMAT

L MEANS

OL RESTRICTION(S)

1 - ALCOHOL INTERLOCK
DEVICE

2 - CDL INTRASTATE ONLY

3 - CORRECTIVE LENSES

4 - FARM WAIVER

5 - EXCEPT CLASS A BUS

6 - EXCEPT CLASS A
& CLASS B BUS

7 - EXCEPT TRACTOR-TRAILER

8 - INTERMEDIATE LICENSE
RESTRICTIONS

OL ENDORSEMENT 9 - LEARNER'S PERMIT

RESTRICTIONS

10 - LIMITED TO DAYLIGHT
OMLY

11 - LIMITED TO EMPLOYMENT

12 - LIMITED - OTHER

13 - MECHANICAL DEVICES
(SPECIAL BRAKES, HAND
CONTROLS, OR OTHER
ADAPTIVE DEVICES)

14 - MILITARY VEHICLES OMNLY

15 - MOTOR VEHICLES
WITHOUT AIR BRAKES

16 - OUTSIDE MIRROR

17 - PROSTHETIC AID

18 - OTHER

F - FEMALE
M - MALE
U - OTHER / UNKNOWN

STATUS

DRIVER DISTRACTION

1 - NOT DISTRACTED
2 - MANUALLY OPERATING AN
ELECTRONIC
COMMUNICATION DEVICE
(TEXTING, TYPING,

DALMY
3 - TALKING ON HANDS-FREE

COMMUNICATION DEVICE

4 - TALKING ON HAND-HELD
COMMUNICATION DEVICE

5 - OTHER ACTIVITY WITH AN
ELECTRONIC DEVICE

& - PASSENGER

7 - OTHER DISTRACTION
INSIDE THE VEHICLE

& - OTHER DISTRACTION
OUTSIDE THE VEHICLE

9 - OTHER / UNKNOWN

CONDITION

1 - APPARENTLY NORMAL

2 - PHYSICAL IMPAIRMENT

3 - EMOTIONAL (EG..
DEPRESSED. AMGRY,
DISTURBED)

4 ILLNESS

5 - FELL ASLEEP, FAINTED,
FATIGUED, ETC.

& - UNDER THE INFLUENCE OF
MEDICATIONS / DRUGS /
ALCOHOL

9 - OTHER / UNKNOWN

RESULTS SELECT UP TO 4

TEST STATUS

1 - NONE GIVEN

2 - TEST REFUSED

3 - TEST GIVEN,
CONTAMINATED SAMPLE
/ UNUSABLE

4 - TEST GIVEN,
RESULTS KNOWN

5 - TEST GIVEN,
RESULTS UNKNOWN

ALCOHOL TEST TYPE

1- NOME
2 - BLOOD
3 - URINE
4 - BREATH
5 - OTHER

DRUG TEST TYPE

1 - NONE
2 - BLOOD
3 - URINE
4 - OTHER

DRUG TEST RESULT(S

1 - AMPHETAMIMES

2 - BARBITURATES

3 - BENZODIAZEPINES
4 - CANNABINOIDS

5 - COCAINE

6 - OPIATES / OPIOIDS
7 - OTHER

& - NEGATIVE RESULTS
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= Departmant of Lo ER
onie iz’ QCCUPANT / WITNESS ADDENDUM e
UNIT # | NAME: LAST, FIRST, MIDDLE DATE OF BIRTH AGE GENDER
=
E ADDRESS: STREET, CITY, STATE, ZIP CONTACT PHONE - INCLUDE AREA CODE
=
0|
(¥
2 INJURIES |INJURED |EMS Acency mams INJURED TAKEN TO: MEDICAL FACILITY (NAME, CITY) SAFETY EQUIPMENT it SEATING AIR BAG USAGE | EJECTION | TRAPPED
TAKEN o IMPLIANT POSITION
BY MC HELMET
L
UNIT # | NAME: LAST, FIRST, MIDDLE DATE OF BIRTH AGE GENDER
z
< ADDRESS: STREET, CITY, STATE, ZIP CONTACT PHOME - 1nCLUDE AREA CODE
=
ol
2 INJURIES |INJURED | EMS Acency mama INJURED TAKEN TO: MEDICAL FACILITY (NAME, CITY) SAFETY EQUIPMENT — SEATING AIR BAG USAGE | EJECTION | TRAPPED
TAKEN - MPLIANT POSITION
BY MC HELMET
—
UNIT # | NAME: LAST, FIRST, MIDDLE DATE OF BIRTH AGE GENDER
£
< ADDRESS: STREET, CITY, STATE, ZIP CONTACT PHONE - INCLUDE AREA CODE
:
INJURIES |INJURED |EMS Acency mame INJURED TAKEN TO: MEDICAL FACILITY (NAME, CITY) SAFETY EQUIPMENT DOT-Co SEATING AIR BAG USAGE | EJECTION | TRAPPED
TAKEN n MPLIANT POSITION
BY MC HELMET
L
UNIT # | NAME: LAST, FIRST, MIDDLE DATE OF BIRTH AGE GENDER
£
< ADDRESS: STREET, CITY, STATE, ZIP CONTACT PHONE - iNCLUDE AREA CODE
=1
Y
o INJURIES |INJURED |EMS Acency mams) INJURED TAKEN TO: MEDICAL FACILITY (NAME, CITY) SAFETY EQUIPMENT b SEATING AIR BAG USAGE | EJECTION | TRAPPED
- MPLIANT POSITION
MC HELMET

INJURIES SAFETY EQUIPMENT USED SEATING POSITION AIR BAG USAGE
1 - FATAL 1- NONE USED - 1 - FRONT - LEFT SIDE 1 - NOT DEPLOYED

2 - SUSPECTED SERIOUS INJURY VEHICLE OCCUPANT (MOTOREKCLE DRIVER) 2 - DEPLOYED FRONT
2 - SHOULDER BELT ONLY USED = RREE NG

3 - SUSPECTED MINOR INJURY 3 - FRONT - RIGHT SIDE 3 - DEPLOYED SIDE

4 - POSSIBLE INJURY = LB oMY 4 - SECOND - LEFT SIDE 4 - DEPLOYED BOTH

& - NO APPARENT INJURY 4 - SHOULDER & LAP BELT USED (MOTORCYCLE PASSENGER) FRONT/SIDE
5 - CHILD RESTRAINT SYSTEM - 5 - SECOND - MIDDLE 5 - NOT APPLICABLE
INJURED TAKEN BY FORWARD FACING 6 - SECOND - RIGHT SIDE

9 - DEPLOYMENT UNKNOWN
1 - NOT TRANSPORTED / 6 - CHILD RESTRAINT SYSTEM - 7 - THIRD - LEFT SIDE

TREATED AT SCENE REAR FACING (MOTORCYCLE SIDE CAR) EJECTION

8 - THIRD - MIDDLE

2 - EMS 7 - BOOSTER SEAT 9 - THIRD - RIGHT SIDE 1 - NOT EJECTED

3 - POLICE 8 - HELMET USED 10 - SLEEPER SECTION OF TRUCK CAB 2 - PARTIALLY EJECTED

9 - OTHER / UNKNOWN 9 - PROTECTIVE PADS USED 11 - PASSENGER IN OTHER ENCLOSED 3 - TOTALLY EJECTED

GENDER (ELBOWS, KNEES, ETC) CARGO AREA (NON-TRAILING UNIT 4 - NOT APPLICABLE
- SUCH AS A BUS, PICK-UP WITH CAP)
F - FEMALE 10== REFEECTINE CLATTING 12 - PASSENGER IN UNENCLOSED TRAPPED
11 - LIGHTING - PEDESTRIAN
CARSE OREM 1 - NOT TRAPPED
M - MALE / BICYCLE ONLY 13 - TRAILING UNIT =
U - OTHER / UNKNOWN 99 - OTHER / UNKNOWN 14 - RIDING ON VEHICLE EXTERIOR 2 - EXTRICATED BY
(NON-TRAILING UNIT) MECHANICAL MEANS
15 - NON-MOTORIST 3 - FREED BY
99 - OTHER / UNKNOWN NON-MECHANICAL MEANS

NAME: LAST, FIRST, MIDDLE DATE OF BIRTH AGE GENDER
'é ADDRESS: STREET, CITY, STATE, ZIP CONTACT PHONE - INCLUDE AREA CODE

NAME: LAST, FIRST, MIDDLE DATE OF BIRTH AGE GENDER
8
'; ADDRESS: STREET, CITY, STATE, ZIP CONTACT PHONE - NCLUDE AREA CODE

NAME: LAST, FIRST, MIDDLE DATE OF BIRTH AGE GENDER
'é ADDRESS: STREET, CITY, STATE, ZIP CONTACT PHONE - INCLUDE AREA CODE
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OHIO TRAFFIC ACCIDENT - OH2 NARRATIVE

LOCAL REPORT NUMBER REPORTING AGENCY DATE OF CRASH
[ ] Ohio State Highway Patrol 09/04/2021
IN COUNTY OF ACCIDENT LOCATION
Jefferson County Sunset
Notes: [N I

Notification was made to respond to the location of a crash involving an Ohio State Highway Patrol cruiser and
apublic motorist. | arrived on scene and observed the cruiser behind a red Nissan Pathfinder at the east end of
the Speedway parking lot, 4455 Sunset Boulevard. The cruiser had some damage to the right front and the
Pathfinder had damage to the left rear. | was informed that both vehicles were moved from final rest to allow
other traffic to maneuver the Speedway fuel station parking and fuel pumps area.

Il \vas operating the marked enforcement vehicle immediately prior to the crash and was executing a
traffic stop. The cruiser was stopped behind Unit 1 and he exited without placing the cruiser in park, the cruiser
rolled forward into Unit 1.

Units on scene:

Tpr. |. Lowry

Tpr. G. Duval

Sat. E. Franke

Nissan Pathfinder

+damage:

contact=rear bumper, left rear fender panel.

Dodge Charger: (Jjill OSHP marked enforcement vehicle
mileage: 108844

+damage:

contact=front bumper/fascia, right front fender panel.
Weather:

Night, cloudy, approximately 63 degrees Fahrenheit.
Roadway:

Speedway parking lot: dry pavement/blacktop, level and lighted.

M easurements

No measurements taken due to both vehicles being moved from final rest and no debris or marksin the impact
area.

OFFICERS SIGNATURE BADGE NO.

1461




INTER-OFFICE COMMUNICATION

Date  October 26, 2021

File 2-ADM

L opa

To Captain Anne R. Ralston o Attention

From  Lieutenant Laura C. Taylor, New Philadelphia Post Commander

Subject Written Reprimand - A1+ N > 72 0117

o 28 T

On October 26, 2021, _ New Philadelphia Patrol Post, was issued a written
reprimand for violation of the Rules and Regulations of the Ohic State Highway Patrol, Rule 4501:2-6-
05(D)(1) Motor Vehicle and Aircraft Operation. To wit: it was found through AI#_ that on
February 3, 2021 while attempting to stop a motorist for a traffic violation you did not put your patrol car

in park before exiting the vehicle. The patrol car coasted forward and struck the other vehicle in the reur
after vou exit :

“S;q:_‘:“: .f’ \t}“"‘{""’
dolzpfel «——2nd .0 [ rioe = 10246/ 2)
(Date) (lssid'd By) (Date)

NEXT LEVEL OF REVIEW
REMARKS AND/OR RECOMMENDAT,

/ f(é’?éﬁae_/
HMe)

(D

NEXT LEVEL OF REVIEW
REMARKS AND/OR RECOMMENDATIONS

Coupk. .. Pqu@ 10(2(0/2/

(Signature) (Date)
GHQREVIEW ” ' '

The Ohio Stale Highway Patro/ provides unbiased, professionaf public safety services through diversity, parfnerships, and innovation,
An Equal Opporlunity Em ployar

OHP 0128 9/19 HP.22



e~ OHIO DEPARTMENT
L‘Aﬂ OF PUBLIC SAFETY DEPORTMENT RECORD

HAFETY « SEAYICE + PROTESTION

Employee Name Unit Number Hire Date
Job Description Division Department
0OsP D7 Post 79 New Philadelphia
202111363

Case Summary )
While attempting to stop a motorist for a traffic violation, ||| gl did not put his cruiser into park before he
exited. The cruiser coasted forward and struck the other vehicle in the rear after Hagy exited the cruiser.

Violation Code(s)

+  4501:2-6-05(D)(1) - Motor Vehicle and Aircraft Operation

Discipline Imposed Discipline Days Effective Date JAbeyance Days

Written Reprimand - 10/26/2021 -




State Of Ohio - Department of Public Safety

OAKS ID : I

Comprehensive Training Record
Report Date : 05/14/2024 08:24 AM

Name : ||

Unit No : | IR

Department : D7 Post 79 New Philadelphia

Course Title

Data Privacy and HB 648

Email Record Retention

Equal Employment Opportunity (EEO)

New Employee Orientation

ODPS EAP

Surviving an Active Aggressor/Threat

Ohio Ethics Law: Upholding Trust in Government
Contributing to a Safer Ohio - 3rd Quarter 2018
Statewide Terrorism Analysis & Crime Center Website
Suicide Prevention Resources

CPR Online Review

NARCAN (Naloxone Hydrochloride)

Ohio Ethics Law: Good Government in Action
Phishing Decision Tree Video

Ohio Communication Disability Law Enforcement
Training Video

Civil Disturbance (CD) Spring Training

Off Duty Carry

Start Date End Date Course Location Enroll Date Completion  Training Instructor OR
Date Hours Student

01/01/2018 01/31/2019 Online 11/19/2018 12/27/2018 1.00
01/01/2018 01/31/2019 Online 11/19/2018 12/27/2018 1.00
01/01/2018 01/30/2019 Online 11/19/2018 12/27/2018 1.00
01/01/2018 02/28/2019 Online 11/19/2018 01/01/2019 2.00
01/01/2018 01/31/2019 Online 11/19/2018 12/27/2018 0.50
01/01/2018 01/31/2019 Online 11/19/2018 12/27/2018 1.00
03/20/2018 01/31/2019 Online 11/19/2018 12/27/2018 1.00
11/09/2018 12/31/2019 Online 11/19/2018 01/02/2019 1.00
11/19/2018 01/31/2020 Online 11/19/2018 01/02/2019 0.50
11/28/2018 01/31/2020 Online 11/28/2018 01/02/2019 0.50
01/02/2019 01/01/2020 Online 01/03/2019 12/19/2019 0.50
01/02/2019 01/01/2020 Online 01/03/2019 04/23/2019 0.50
03/20/2019 01/08/2020 Online 04/09/2019 04/24/2019 1.00
04/17/2019 01/31/2020 Online 04/23/2019 04/24/2019 1.00
05/01/2019 05/01/2020 Online 05/01/2019 05/02/2019 0.50
05/08/2019 05/08/2019 FOP RANGE, 05/15/2019 05/08/2019 8.00

11422 County

Highway 451

(Happydale Rd.)

Cambridge, OH

43725
05/10/2019 05/10/2020 Online 05/10/2019 05/15/2019 0.50
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Course Title Start Date End Date Course Location Enroll Date Completion Training Instructor OR
Date Hours Student
SMD Annual Training Video - LIDAR 05/10/2019  04/30/2020 Online 05/10/2019 05/16/2019 0.50
SMD Annual Training Video - RADAR 05/10/2019  04/30/2020 Online 05/10/2019 05/15/2019 0.50
Heat-Related llinesses 05/23/2019 05/25/2020 Online 05/23/2019 05/27/2019 0.50
SB 33 07/08/2019 12/31/2019 Online 08/12/2019 08/12/2019 0.50
OSP-203.20, Response to Resistance and OSP-203.20- 07/09/2019  03/14/2020 Online 07/09/2019 08/17/2019 1.00
002, Motor Vehicle and Foot Pursuits
Post Graduate Training - 165th Academy Class 08/12/2019 08/16/2019 OSHP Academy, 06/06/2019 08/16/2019 40.00
740 East 17th
Avenue, Columbus,
OH 43211
ARIDE 08/13/2019 08/14/2019 OSHP Academy, 08/12/2019 08/14/2019 16.00
740 East 17th
Avenue, Columbus,
OH 43211
Cyber Security Awareness Training: Creating Strong 09/01/2019  01/31/2020 Online 10/24/2019 10/31/2019 1.00
Passwords
Cyber Security Awareness Training: Protecting Privacy 09/01/2019  01/31/2020 Online 10/24/2019 01/28/2020 1.00
Cyber Security Awareness Training: Social Engineering 09/01/2019  01/31/2020 Online 10/24/2019 01/28/2020 1.00
Red Flags
2019 Colonel's Video Series 09/26/2019 03/14/2020 Online 09/26/2019 10/09/2019 0.50

2019 Diversity Training 10/03/2019  10/03/2019 Cambridge DHQ, 08/01/2019 10/03/2019  8.00
7051 Glenn

Highway Road,

Cambridge, OH

43725

Hypothermia Training Video 10/08/2019  03/14/2020 Online 10/08/2019 10/09/2019  0.50
All Hazards and Incident Command 10/16/2019  10/31/2020 Online 10/16/2019 10/24/2019  0.50
2019 Colonel's Second Video 10/18/2019  03/14/2020 Online 10/18/2019 10/24/2019  0.50
Responding to Domestic Violence in the Workplace - As 10/29/2019  04/24/2020 Online 11/05/2019 01/28/2020 1.00
an Employee

2019 Colonel's Third Video 11/25/2019  03/14/2020 Online 11/25/2019 11/26/2019  0.50
Mental Health Training Video 12/13/2019  10/01/2020 Online 12/13/2019 12/31/2019  0.50
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Course Title Start Date End Date Course Location Enroll Date Completion Training Instructor OR
Date Hours Student

Precision Immobilization Training 12/16/2019 12/16/2019 OPOTA Driving 06/06/2019 12/16/2019 8.00

Track, State Route

42 SW, London, OH

43140
Risk Management Training 12/18/2019  12/18/2019 OSHP Academy, 12/05/2019 12/18/2019 4.00

740 East 17th

Avenue, Columbus,

OH 43211
CPR Online Review 01/02/2020 12/11/2020 Online 01/02/2020 01/07/2020  0.50
NARCAN (Naloxone Hydrochloride) 01/02/2020  11/30/2020 Online 01/02/2020 01/07/2020 0.50
HyFin Chest Seals and IFAK First Aid Kits 02/07/2020  11/30/2020 Online 02/07/2020 02/13/2020  0.50
Ohio Ethics Law 20/20 Part Four: Sales to Public 02/07/2020 01/31/2021 Online 02/25/2020 04/01/2020 0.25
Agencies and Post-Employment
Ohio Ethics Law 20/20 Part One: Conflicts of Interest 02/07/2020 01/31/2021 Online 02/25/2020 03/31/2020 0.25
Ohio Ethics Law 20/20 Part Three: Public Contracts and 02/07/2020 01/31/2021 Online 02/25/2020 04/01/2020 0.25
Nepotism
Ohio Ethics Law 20/20 Part Two: Gifts 02/07/2020 01/31/2021 Online 02/25/2020 03/31/2020  0.25
SOF Tactical Tourniquet Training 02/07/2020  02/01/2021 Online 02/07/2020 02/13/2020 0.05
2020 Sworn In-Service Training 02/13/2020 02/13/2020 Cambridge DHQ, 01/06/2020 02/13/2020 8.00

7051 Glenn

Highway Road,

Cambridge, OH

43725
Colonel Fambro COVID-19 Resilience Video 03/17/2020 02/05/2021 Online 03/17/2020 03/18/2020 0.50
Colonel Fambro COVID-19 - Communication 03/25/2020  02/05/2021 Online 03/25/2020 03/26/2020 0.50
Colonel Fambro COVID-19 - Community Involvement ~ 04/01/2020  02/05/2021 Online 04/01/2020 04/03/2020 0.50
Colonel Fambro - COVID-19 National Communicators ~ 04/09/2020  02/05/2021 Online 04/09/2020 04/12/2020 0.50
Week Video
Microsoft Teams - Getting Started 04/09/2020 01/31/2021 Online 11/06/2020 12/15/2020 1.00
All Hazards and Incident Command 04/15/2020  02/05/2021 Online 04/15/2020 04/17/2020  0.50
Colonel Fambro COVID-19 - Continuing the Mission 04/16/2020  02/05/2021 Online 04/16/2020 04/17/2020 0.50
Video
Colonel Fambro COVID-19 - Embracing Change 04/23/2020 02/05/2021 Online 04/23/2020 04/24/2020 0.50
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Course Title

Colonel Fambro COVID-19 - Showing Appreciation
SMD Annual Training Video - LIDAR

SMD Annual Training Video - RADAR

Colonel Fambro COVID-19 - Transitioning and Moving
Forward

2020 Ohio State Highway Patrol Memorial Video
Colonel Fambro COVID-19 - Remembering Fallen

Heroes
Colonel Fambro COVID-19 - Moving Forward

2020 CD Online Training

DPS Responsible RestartOhio In-Office Protocols
Colonel Fambro COVID-19 - Memorial Day Weekend
Colonel Fambro - May Our Most Sincere Intentions Be

Reflective In Our Work
Heat-Related llinesses

Risk Management Training Quiz - 2020
Colonel Fambro - Retirees, Diversity and Moving

Forward

Colonel Fambro - Placing Mental and Physical Health at
the Forefront

Colonel Fambro: COVID-19 - Diversification and Core
Mission Video

Colonel Fambro - Labor Day Message and Celebrating
Retirees

Crisis Intervention Team (CIT) Familiarization Training

Hypothermia Training Video

OSP-203.20, Response to Resistance and OSP-203.20-

002, Motor Vehicle and Foot Pursuits

Start Date End Date Course Location Enroll Date Completion Training Instructor OR
Date Hours Student

04/29/2020 02/05/2021 Online 04/29/2020 04/30/2020 0.50
05/01/2020 02/08/2021 Online 05/01/2020 05/02/2020 0.50
05/01/2020 02/08/2021 Online 05/01/2020 05/02/2020 0.50
05/06/2020 02/05/2021 Online 05/06/2020 05/07/2020 0.50
05/07/2020 02/05/2021 Online 05/07/2020 05/07/2020 0.50
05/13/2020 02/05/2021 Online 05/13/2020 05/15/2020 0.50
05/20/2020 02/05/2021 Online 05/20/2020 05/21/2020 0.50
05/21/2020 10/21/2021 Online 09/09/2020 09/16/2020 0.50
05/21/2020 12/31/2020 Online 05/26/2020 05/27/2020 1.00
05/27/2020 02/05/2021 Online 05/27/2020 06/05/2020 0.50
06/03/2020 02/05/2021 Online 06/03/2020 06/05/2020 0.50
06/03/2020 11/30/2020 Online 06/03/2020 06/05/2020 0.50
06/11/2020 10/21/2021 Online 06/12/2020 06/15/2020 1.00
06/17/2020 02/05/2021 Online 06/17/2020 06/26/2020 0.50
07/08/2020 02/05/2021 Online 07/08/2020 07/13/2020 0.50
07/30/2020 02/05/2021 Online 07/30/2020 08/04/2020 0.50
09/03/2020 02/05/2021 Online 09/04/2020 09/05/2020 0.50
09/14/2020 09/15/2020 OSHP Academy, 08/26/2020 09/15/2020 16.00

740 East 17th

Avenue, Columbus,

OH 43211
10/08/2020 02/08/2021 Online 10/08/2020 10/22/2020 0.50
10/08/2020 01/18/2021 Online 10/08/2020 10/22/2020 1.00
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Course Title Start Date End Date Course Location Enroll Date Completion Training Instructor OR
Date Hours Student

2020 Civil Disturbance (CD) Fall Training 10/09/2020  10/09/2020 FOP RANGE, 08/11/2020 10/09/2020  4.00

11422 County

Highway 451

(Happydale Rd.)

Cambridge, OH

43725
Colonel Fambro - We Are In This Together 10/09/2020 02/05/2021 Online 10/09/2020 10/22/2020 0.50
2020 Diversity Segment One 10/26/2020  01/15/2022 Online 10/26/2020 10/27/2020  0.67
Diversity Training Quiz 1 - 2020 10/26/2020  10/21/2021 Online 10/26/2020 10/28/2020  0.08
Mental Health Training Video 10/29/2020  10/19/2020 Online 10/29/2020 10/29/2020  0.50
2020 Diversity Segment Two 12/02/2020 01/15/2022 Online 12/02/2020 12/08/2020  0.50
Police Legitimacy and the Community Bank Account 12/02/2020  10/21/2021 Online 12/02/2020 12/15/2020 1.00
Quiz - 2020
2020 Diversity Segment Three 12/15/2020 01/15/2022 Online 12/23/2020 01/12/2021  0.50
Colonel Fambro - Showcasing Our Work 12/23/2020 01/31/2021 Online 12/23/2020 01/12/2021 0.50
Bloodborne Pathogens Training 12/28/2020 04/28/2021 Online 12/29/2020 01/12/2021 0.50
CPR Online Review 01/04/2021  01/15/2022 Online 01/04/2021 01/12/2021  0.50
NARCAN (Naloxone Hydrochloride) 01/04/2021  10/21/2021 Online 01/04/2021 01/12/2021 0.50
OSP 203-20 - Response to Resistance 02/01/2021  09/30/2022 Online 02/01/2021 02/10/2021  0.50
OSP 902.04 - Officer Safety and Deadly Errors 02/01/2021  09/30/2022 Online 02/01/2021 02/10/2021  0.50
Taser CEW Annual Conducted Energy Weapon User 02/01/2021  09/30/2022 Online 02/01/2021 02/10/2021 0.50
Update
Career Exploration & Professional Development - 02/04/2021  01/31/2022 Online 03/15/2021 09/07/2021 1.00
Online
HyFin Chest Seals and IFAK First Aid Kits 02/08/2021  01/15/2022 Online 02/08/2021 02/10/2021 0.50
SOF Tactical Tourniquet Training 02/08/2021  10/21/2021 Online 02/08/2021 02/10/2021 0.05
2021 Sworn In-Service Training 03/03/2021  03/03/2021 Cambridge DHQ, 01/25/2021 03/03/2021 8.00

7051 Glenn

Highway Road,

Cambridge, OH

43725
2020 Leadership Awards Recognition 03/12/2021  07/12/2021 Online 03/12/2021 03/24/2021 0.50
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Course Title

Handgun Care and Maintenance
Rifle Care and Maintenance
Shotgun Care and Maintenance

OSP-203.20, Response to Resistance and OSP-203.20-
002, Motor Vehicle and Foot Pursuits

HB1 Guidance - Restraints/Confinement of Pregnant
Women

COVID-19, Making an Informed Decision
Bloodborne Pathogens Training
Heat-Related llinesses

SMD Annual Training Video - RADAR

Ohio's New Protection Order - Notice of Existence of
Protection Order

Ohio's Protection Order - Post-Conviction No Contact
Orders

Response to Resistance Video Series - Wright v. Euclid

Showcasing our Ability to Adapt to Challenges and High
Profile Circumstances

Hypothermia Training Video
Mental Health Training

2021 Civil Disturbance Training

Hear to Serve - Lieutenant Colonel M. K. Gaskill
We All Have A Date With This Virus

Public Safety Training Campus - Upgrades &
Enhancements

Hear to Serve - Mick Yinger

OhioHealth Answers Your COVID-19 Questions Part 2

Start Date End Date Course Location Enroll Date Completion Training Instructor OR
Date Hours Student

03/16/2021  04/07/2022 Online 03/16/2021 03/24/2021 0.50
03/16/2021  04/07/2022 Online 03/16/2021 03/24/2021 0.50
03/16/2021  04/07/2022 Online 03/16/2021 03/24/2021 0.50
03/26/2021  01/15/2022 Online 03/26/2021 04/06/2021 1.00
04/06/2021 03/31/2023 Online 04/06/2021 04/06/2021 0.50
04/11/2021  01/15/2022 Online 04/12/2021 04/14/2021 0.50
05/03/2021  01/15/2022 Online 05/03/2021 05/05/2021 0.50
05/03/2021 01/15/2022 Online 05/03/2021 05/05/2021 0.50
05/03/2021 04/07/2022 Online 05/03/2021 05/20/2021 0.50
05/25/2021  12/31/2022 Online 05/25/2021 06/03/2021 0.50
05/25/2021  03/31/2023 Online 05/25/2021 06/03/2021 0.50
06/30/2021 01/15/2022 Online 06/30/2021 07/11/2021 0.50
07/22/2021 01/15/2022 Online 07/22/2021 07/24/2021 0.50
09/30/2021 01/30/2022 Online 09/30/2021 10/10/2021 0.50
09/30/2021  04/07/2022 Online 09/30/2021 10/10/2021 0.50
10/01/2021 10/01/2021 FOP RANGE, 09/16/2021 10/01/2021 8.00

11422 County

Highway 451

(Happydale Rd.)

Cambridge, OH

43725
10/01/2021  12/31/2022 Online 10/01/2021 10/10/2021 0.50
10/08/2021 03/11/2022 Online 10/08/2021 10/10/2021 0.50
10/12/2021  12/31/2021 Online 10/13/2021 10/15/2021 1.00
11/01/2021 12/31/2022 Online 11/01/2021 11/15/2021 0.50
11/08/2021  03/08/2022 Online 11/08/2021 11/15/2021 0.50
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Course Title Start Date End Date Course Location Enroll Date Completion Training Instructor OR
Date Hours Student

ICAT: Integrating Communications, Assessment, and 11/10/2021  11/10/2021 Cambridge DHQ, 09/16/2021 11/10/2021 0.00
Tactics 7051 Glenn

Highway Road,

Cambridge, OH

43725
2021 Civil Disturbance Training 11/19/2021  11/19/2021 FOP RANGE, 11/09/2021 11/19/2021  8.00

11422 County

Highway 451

(Happydale Rd.)

Cambridge, OH

43725
Hear to Serve Podcast #3 - Denise Williams 12/01/2021  12/31/2022 Online 12/01/2021 12/06/2021 0.50
Handle with Care: Summary 12/08/2021  12/31/2022 Online 12/20/2022 01/02/2023 1.00
SB 33 - Refresher Training 12/29/2021  10/31/2023 Online 12/29/2021 12/31/2021  0.50
CPR Online Review 01/03/2022  12/31/2022 Online 01/03/2022 01/07/2022  0.50
NARCAN (Naloxone Hydrochloride) 01/03/2022  11/30/2022 Online 01/03/2022 01/07/2022 0.50
Axon Body Camera Training 01/05/2022  02/01/2023 Online 01/05/2022 01/07/2022  0.50
Taser CEW Annual Conducted Energy Weapon User 01/21/2022  11/30/2022 Online 01/24/2022 01/24/2022 0.50
Update
Milestone Promotional Process Overview 01/25/2022  01/31/2023 Online 06/01/2022 01/13/2023 0.50
AXON, TASER Energy Weapon Annual Operator 02/09/2022  03/31/2023 Online 02/09/2022 02/11/2022 0.50
Update - Feb. 2022
2022 Domestic Violence Legal Updates 02/17/2022  01/31/2023 Online 02/17/2022 08/03/2022  4.00
MAT - Trauma Video #1 02/24/2022  02/01/2023 Online 02/24/2022 03/14/2022  0.50
SMD Annual Training Video - LIDAR 03/07/2022  04/07/2022 Online 05/03/2021 05/20/2021 0.50
Hear to Serve Podcast #4 - Tricia Knoles 03/08/2022  02/01/2023 Online 03/08/2022 03/26/2022 0.50
Impact 22 Crisis Communications Strategy 03/22/2022  11/30/2022 Online 03/22/2022 03/26/2022 0.50
All Hazards and Incident Command 04/05/2022  12/31/2022 Online 04/05/2022 04/15/2022 0.50
Mid-Ohio Advanced Emergency Vehicle Operations 04/05/2022  04/05/2022 Mid-OH Sports Car 02/22/2022 04/05/2022  6.00

Training Course, 7721 Steam
Corners Road,
Lexington, OH

44904
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Course Title

Office 2021: NEW Features

OSP-203.20, Response to Resistance and OSP-203.20-
002, Motor Vehicle and Foot Pursuits

MAT - Trauma Video #2

SMD Annual Training Video - LIDAR
SMD Annual Training Video - RADAR
MAT - Trauma Video #3

Bloodborne Pathogens Training

MAT - Trauma Video #4

Career Fair

Ohio Firearms Carry Training (2022)
Roll Call Training July 2022

Search & Seizure Annual Quiz for All Sworn (OSHP and
PO)

MAT - FULL Trauma Video #5
Colonel Jones' Message

CD-Weapons Qualification and Law Enforcement
Response to Mass Protests/Demonstrations Training

2022 Sworn In-Service Training

Roll Call Training December 2022
Roll Call Training November 2022

Roll Call Training October 2022

Start Date End Date Course Location Enroll Date Completion Training Instructor OR
Date Hours Student

04/05/2022 01/31/2023 Online 04/12/2022 04/15/2022 1.00
04/13/2022 01/31/2023 Online 04/13/2022 04/15/2022 1.00
04/25/2022 06/30/2023 Online 04/25/2022 05/13/2022 0.50
05/05/2022 03/31/2023 Online 05/05/2022 05/13/2022 0.50
05/05/2022 03/31/2023 Online 05/05/2022 05/13/2022 0.50
05/26/2022  06/30/2023 Online 05/26/2022 06/07/2022 0.50
06/07/2022  12/10/2022 Online 06/07/2022 07/04/2022 0.50
06/07/2022  12/31/2022 Online 06/07/2022 07/04/2022 0.50
06/15/2022  06/15/2022 OSHP Academy, 05/09/2022 06/15/2022 1.00

740 East 17th

Avenue, Columbus,

OH 43211
06/16/2022  06/30/2023 Online 06/16/2022 07/04/2022 0.50
06/30/2022 02/01/2023 Online 06/30/2022 07/04/2022 0.10
07/14/2022  03/15/2023 Online 08/09/2022 10/18/2022 1.00
08/10/2022 03/15/2023 Online 08/10/2022 08/21/2022 0.50
08/16/2022 12/31/2022 Online 08/16/2022 08/21/2022 0.50
09/21/2022 09/21/2022 FOP RANGE, 08/18/2022 09/21/2022 8.00

11422 County

Highway 451

(Happydale Rd.)

Cambridge, OH

43725
09/29/2022  09/30/2022 OSHP Academy, 12/21/2021 09/30/2022 16.00

740 East 17th

Avenue, Columbus,

OH 43211
10/04/2022  03/15/2023 Online 10/04/2022 10/18/2022 0.10
10/04/2022  03/15/2023 Online 10/04/2022 10/18/2022 0.10
10/04/2022  03/15/2023 Online 10/04/2022 10/18/2022 0.10

Page 8 of 11



Course Title Start Date End Date Course Location Enroll Date Completion Training Instructor OR
Date Hours Student

Embodying Service with a Purpose on the Patrol's 89th 11/15/2022  12/31/2022 Online 11/15/2022 11/25/2022 0.50
Birthday
Roll Call Training - Mental Health January 2023 11/28/2022  12/31/2023 Online 01/06/2023 01/10/2023 0.50
2022 Weapons Transition Training 11/29/2022  11/29/2022 OSHP Academy, 09/09/2022 11/29/2022  8.00

740 East 17th

Avenue, Columbus,

OH 43211
Cultural Awareness & Respect Education/Stress First ~ 12/07/2022  12/07/2022 Southeastern 09/13/2022 12/07/2022 8.00
Aid/In-Service CPT 2022 Equipment Training

Facility 11406 Old

National Road

Cambridge, OH,

43725
Holiday Message from Colonel Jones 12/22/2022  01/31/2023 Online 12/22/2022 01/02/2023 0.50
All Hazards and Incident Command 01/04/2023  12/31/2023 Online 04/25/2023 04/28/2023 0.50
NARCAN (Naloxone Hydrochloride) 01/13/2023  12/26/2023 Online 01/13/2023 01/16/2023  0.50
Taser 7 Transition Presentation 01/13/2023  10/31/2023 Online 01/13/2023 01/16/2023 0.50
Roll Call Training - Mental Health February 2023 02/01/2023  12/31/2023 Online 02/01/2023 02/14/2023  0.50
TASER 7 Transition 02/09/2023  02/09/2023 Cambridge DHQ, 12/19/2022 02/09/2023  7.00

7051 Glenn

Highway Road,

Cambridge, OH

43725
Securing Ohio 2022-23 Training 02/28/2023  04/21/2023 Online 02/28/2023 03/07/2023 1.67
The Ohio Ethics Law 2023: Following the Right Path 03/01/2023  12/31/2023 Online 03/01/2023 03/07/2023 1.00
Roll Call Training - Mental Health March 2023 03/02/2023  12/31/2023 Online 03/02/2023 03/06/2023  0.50
Ohio's New Distracted Driving Law: What You Need to  03/19/2023  10/31/2023 Online 03/20/2023 03/21/2023 0.17
Know
State of Patrol Address 04/03/2023  10/31/2023 Online 04/04/2023 04/11/2023 1.00
Hear to Serve Podcast #5 04/20/2023  12/31/2023 Online 04/20/2023 04/21/2023  0.50
Roll Call Training - Mental Health April 2023 04/26/2023  12/31/2023 Online 04/26/2023 04/28/2023  0.50
CPR Annual Online Review 05/08/2023  12/31/2023 Online 05/08/2023 05/12/2023  0.50
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Course Title

EEO Awareness and Sexual Harassment Prevention -
2023

Roll Call Training - Mental Health May 2023
SMD Annual Training Video - LIDAR

SMD Annual Training Video - RADAR
Heat-Related llinesses

Field Training Officer - 171

Senate Bill 288 and Sub House Bill 343 - 2023 Legal
Updates

Roll Call Training - Mental Health June 2023

Sworn In-Service Active Aggressor Training 23CPT400

2023 Criminal Patrol Drug Interdiction

Securing Ohio 2023-24

Roll Call Training - Mental Health August 2023
Hypothermia Training Video

Roll Call Training - Mental Health October 2023

Colonel Jones October 2023 Video Message: We Are
All Recruiters

2023 Civil Disturbance Training

Start Date End Date Course Location Enroll Date Completion Training Instructor OR
Date Hours Student

05/09/2023  06/30/2023 Online 05/09/2023 05/19/2023 0.50
05/16/2023  12/31/2023 Online 05/16/2023 05/19/2023 0.50
05/17/2023  11/17/2023 Online 05/17/2023 06/06/2023 0.50
05/17/2023 11/17/2023 Online 05/17/2023 06/06/2023 0.50
05/30/2023  11/30/2023 Online 05/30/2023 06/05/2023 0.50
06/01/2023  06/02/2023 OSHP Academy, 05/31/2023 06/02/2023 16.00

740 East 17th

Avenue, Columbus,

OH 43211
06/12/2023 12/31/2023 Online 06/23/2023 07/05/2023 0.50
06/22/2023  12/31/2023 Online 06/22/2023 07/05/2023 0.50
06/27/2023  06/27/2023 Pike Elementary, 05/11/2023 06/27/2023 8.00

4533 Peters Creek

Road, Cambridge,

OH 43725
07/11/2023  07/12/2023 Belmont College, 07/12/2023 07/12/2023 16.00

68094 Hammond

Road, St. Clairsville,

OH 43950
08/18/2023  10/27/2023 Online 08/18/2023 08/22/2023 1.00
08/25/2023 12/31/2023 Online 08/25/2023 08/26/2023 0.50
10/05/2023  12/31/2023 Online 10/05/2023 10/22/2023 0.50
10/11/2023  12/31/2023 Online 10/11/2023 10/22/2023 0.50
10/16/2023  12/31/2023 Online 10/16/2023 10/22/2023 0.50
10/19/2023 10/19/2023 FOP RANGE, 08/08/2023 10/19/2023 8.00

11422 County

Highway 451

(Happydale Rd.)
Cambridge, OH
43725
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Course Title Start Date End Date Course Location Enroll Date Completion Training Instructor OR
Date Hours Student

2023 Troopers and PO's Sworn In-Service Training 10/23/2023  10/24/2023 OSHP Academy, 08/09/2023 10/24/2023 16.00

740 East 17th

Avenue, Columbus,

OH 43211
Sworn In-Service CARE and Officer Wellness Training 11/16/2023  11/16/2023 Southeastern 08/23/2023 11/16/2023 8.00
2023CPT752 Equipment Training

Facility 11406 Old

National Road

Cambridge, OH,

43725
Recreational Use of Marijuana in Ohio 12/06/2023  12/31/2024 Online 12/06/2023 01/23/2024 1.00
2023 Durango Training 12/11/2023  12/31/2024 Online 12/11/2023 01/23/2024  0.50
2023 Colonel Jones Holiday Message 12/21/2023  01/31/2024 Online 12/21/2023 01/23/2024  0.50
Mental Health Training 12/22/2023  01/31/2024 Online 12/22/2023 01/23/2024  0.50
CPR Annual Online Review 01/01/2024  07/01/2024 Online 01/24/2024 02/01/2024 0.50
NARCAN (Naloxone Hydrochloride) 01/01/2024  07/01/2024 Online 01/24/2024 02/01/2024  0.50
January 2024 Colonel Jones Message 01/08/2024  06/08/2024 Online 01/08/2024 01/23/2024  0.50
Utilizing DREs 01/19/2024  12/31/2024 Online 01/19/2024 01/23/2024  0.50
First Amendment Online Training Video 01/29/2024  12/31/2024 Online 01/29/2024 03/10/2024  0.15
The Ohio Ethics Law 2024: 50 Years of Promoting 02/01/2024  12/31/2024 Online 02/01/2024 03/18/2024 1.00
Governmental Ethics
OSP Policy 203.20 Response Resistance-203.20-002  03/15/2024  09/15/2024 Online 03/15/2024 03/29/2024  0.50
Motor Vehicle and Foot Pursuits
TASER 2024 Annual Update Training 03/21/2024  12/31/2024 Online 03/21/2024 03/29/2024  0.50

Records Returned : 200
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OHIO DEPARTMENT OF PUBLIC SAFETY

OHIO STATE HIGHWAY PATROL

WEAPONS TRAINING RECORD

Xl SERVICE ISSUE [ TACTICAL [] NOT DIVISION-ISSUE

HP-15
ﬁ: N_ | MIDDLE NAME __| LASTNAVE - -
|
UNIT 5] POST
L 1 7%
DAT REQUALIFICATION OFFICER UNIT
10/19/2023 Sgt. R. J. Hise i 1170
P 320 HANDGUN QUALIFICATION COURSE — 20/25 NEEDED :
MAKE MODEL SERIAL # CALIBER CONDITION
Sig Sauer P 320 - 9 mm Good
HOLSTER TYPE

CERTIFYING OFFICER REQUALIFICATION #

EXPIRATION DATE

[IBELT [JANKLE [JSHOULDER []NOT DIVISION-ISSUE

[] OTHER (SPECIFY)

DATE OF TEST UNIT # OF CERTIFYING OFFICER
10/19/2023 1170 REQO08626 5712024
OUTSIDE OF | ROUNDS OFF | ROUNDS NOT EXTRA TOTAL HITS
arremprs | HEARRON P RCA G, | PREFERRED TARGET FIRED ROUNDS QUALIFY
AREA (0) 1) ) FIRED (-1) (YIN)
15t Attempt + ) +2Y Zj’fy
2™ Attempt F i
3 Attempt
4 Attempt
SECOND WEAPON QUALIFICATION — 16/20 NEEDED
MAKE MODEL SERIAL # CALIBER CONDITION
Sig Sauer P 365 _ 9 mm Good
SECOND WEAPON HOLSTER
[0BELT [XANKLE [JSHOULDER []NOT DIVISION-ISSUE [ OTHER (SPECIFY)
DATE OF TEST UNIT # OF CERTIFYING OFFICER CERTIFYING OFFICER REQUALIFICATION# | EXPIRATION DATE
10/19/2023 1170 REQQ08626 51712024
TOTAL HITS
HEAD/GROIN PREFERRED OUTSIDE OF ROUNDS NOT | EXTRA ROUNDS
ATTENETS (+110) AREA (+1) SILHOUETTE (0) FIRED (0) FIRED (0) Q(L\’,f;}'”
15 Attempt + [ + 19 20 /o
2 Attemnpt &
P 365 HANDGUN QUALIFICATION COURSE - 20/25 NEEDED
MAKE MODEL SERIAL # CALIBER CONDITION
Sig Sauer P 365 9 mm
HOLSTER TYPE

CERTIFYING OFFICER REQUALIFICATION #

EXPIRATION DATE

DATE OF TEST UNIT # OF CERTIFYING OFFICER
arreuprs | MEADIGROI | PREFERRED | DipReer | "Oraeer | FRED | FOUNDS TQUALIFY
AREA (0) (-1) (0) FIRED (-1) (Y/N)

1st Attempt

2nd Attempt .

3¢ Attempt

4" Attempt

{O5P-203 20}

OHP 0095 5/23 HP-15 [760-1480] Page 1 of 5



[DATE UNIT
10/19/2023 L7 L}
A ] Rl 1
SHOTGUN QUALIFICATION — 8/8 NEEDED
MAKE MODEL SERIAL # CALIBER CONDITION
Remington 870P H 12 gauge Good
_DATE OF TEST UNIT # OF CERTIFYING OFFIC CERTIFYING OFFICER REQUALIFICATION # | EXPIRATIONDATE
10/19/2023 1170 REQO8626 5[7/2024
“00" *00" “00" SLUG
ATTEMPTS STAGE 1 QUALIFY STAGE 2 QUALIFY STAGE 3 QUALIFY STAGE 4 QUALIFY
2 RNDS. (YIN) 2 RNDS (Y/N) 2 RNDS (Y/N) 2 RNDS. (Y/IN)
4 SEC. 3 SEC. 3 SEC. 20 SEC.
1t Attempt
2 % A % 2 " ") Y
24 Attempt
34 Attempt
4" Attempt
PATROL RIFLE QUALIFICATION {IRON SIGHTS) — 16/20 NEEDED
MAKE MODEL SERIAL # CALIBER CONDITION
Aero Precision MAE1 H 223 Good
DATE OF TEST UNIT # OF CERTIFYING O LEREFYING OFFICER REQUALIFICATION # EXPIRATION DATE
10/19/2023 1170 REQ08626 5712024
DIVISION ISSUED? X YES [JNO
OUTSIDE OF EXTRA TOTAL HITS
HEAD/GROIN | PREFERRED ROUNDS OFF | ROUNDS NOT
ATTEMPTS PREFERRED ROUNDS QUALIFY
(+1/-1) AREA (+1) AREA (0) TARGET (-1) FIRED (0) FIRED (1) N
st
15t Attempt .fr'-{ + , 0 20//1
2n Attempt
3 Attempt
4 Attempt
PATROL RIFLE QUALIFICATION (OPTICS) — 16/20 NEEDED
MAKE MODEL SERIAL # CALIBER l CONDITION
Aero Precision M4E1 Hv 223 Good
DATE OF TEST UNIT # OF CERTIFYING O ING OFFICER REQUALIFICATION # EXPIRATION DATE
10/19/2023 1170 REQO08626 5/7/2024
DIVISION ISSUED? YES [InNO
OUTSIDE OF EXTRA TOTAL HITS
ATTEMPTS "'Eﬁ[;’ ?‘})O'N Pig;iRﬁE)D PREFERRED Ffr‘g“;'é%'.sr %F ROFLIJSES (E)OT ROUNDS QUALIFY
= ( AREA (0) FIRED (-1) (YIN)
st
AT |+ an 20 /y
2nd Attemnpt /
3 Atternpt
4" Attempt
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DATE

" _ -j— _ ‘
P 365 HANDGUN QUALIFICATION COURSE — 20/25 NEEDED
MAKE MODEL SERIAL# | CALIBER [ CONDITION ‘
Sig Sauer P 365 l‘l g mm '
HOLSTER TYPE N B - . ~ _
[JBeLT [JANKLE [JSHOULDER []NOT DIVISION-ISSUE  [] OTHER (SPECIFY)
DATE OF TEST UNIT # OF CERTIFYING OFFICER CERTIFYING OFFICER REQUALIFICATION # | EXPIRATION DATE
HEADIGROIN | pReFERRED | CUTSIDEOF | ROUNDS OFF | ROUNDS NOT R%(Jr?t?s TOTAL HITS
ATTEMPTS (+11-1) AREA (+1) PREFERRED TARGET FIRED ke QUALIFY
AREA (0) (-1) (0) N (YIN)
15t Attempt
2n¢ Attempt
1 39 Atternpt
410 Attempt
SHOTGUN QUALIFICATION — 8/8 NEEDED )
| MAKE [ MODEL SERIAL # CALIBER | CONDITION
Remington | 870P 12 gauge
DATE OF TEST ‘ UNIT # OF CERTIFYING OFFICER CERTIFYING OFFICER REQUALIFICATION # EXPIRATION DATE
"0Q" “00" “00" SLUG
ATTENETS STAGE 1 QUALIFY STAGE 2 QUALIFY STAGE 3 QUALIFY STAGE 4 QUALIFY
: 2 RNDS. (YIN) 2 RNDS (Y/N) 2 RNDS (YIN) 2 RNDS. (YIN)
- 4 SEC 3 SEC. 3 SEC. 20 SEC.
15t Attempt
2M Attempt
39 Attempt
4 Attempt
PATROL RIFLE QUALIFICATION —16/20 NEEDED
MAKE MODEL SERIAL # CALIBER CONDITION
223
DIVISION ISSUED? [ YES O No
OUTSIDE OF ' EXTRA TOTAL HITS
ATTEMPTS HE‘:‘B_" fi'j?'“ PEEEE\TED PREFERRED | <o20S ((:'1':)': Rﬂfggg (';;:’ T ROUNDS QUALIFY
AREA (0) FIRED (-1) (Y/N)
1st Attempt
274 Attempt
39 Attempt
4 Atternpt
PERSONAL PROTECTION EQUIPMENT TASER RECERTIFICATION
(PPE) FIT TESTING SERIAL #__NOVEARER 21024
DATE OF TEST UNIT # OF CERTIFYING OFFICER DATE OF TEST UNIT # OF CERTIFYING OFFICER
2/a/13 111973




OHIO DEPARTMENT OF PUBLIC SAFETY
OHIO STATE HIGHWAY PATROL

WEAPONS TRAINING RECORD

HP-15
A ASTHAR — ———ii
DISTRICT " POST
REQUALIFICATION OFFICER UNIT
P 320 HANDGUN QUALIFICATION COURSE — 20/25 NEEDED
MAKE MODEL SERIAL # CALIBER CONDITION
Sig Sauer P 320 9 mm
HOLSTER TYPE
[ SERVICEISSUE [ TACTICAL [] NOT DIVISION-ISSUE
DATE OF TEST UNIT # OF CERTIFYING OFFICER CERTIFYING OFFICER REQUALIFICATION # EXPIRATION DATE
HERTTERBIN i, OUTSIDE OF | ROUNDS OFF | ROUNDS NOT R%XJSS‘S TOTAL HITS
ATTEMPTS (+11 1) AREA (+1) PREFERRED TARGET FIRED CHED QUALIFY
AREA (0) 1) (0) ) (YIN)
18t Attempt
2nd Attempt
31 Attempt
4h Attempt
SECOND WEAPON QUALIFICATION — 16/20 NEEDED
MAKE MODEL SERIAL # CALIBER CONDITION
Sig Sauer P 365 9 mm
SECOND WEAPON HOLSTER
[1BeLT [JANKLE [JSHOULDER []NOT DIVISION-ISSUE [] OTHER (SPECIFY)
DATE OF TEST UNIT # OF CERTIFYING OFFICER CERTIFYING OFFICER REQUALIFICATION # EXPIRATION DATE
[ TOTAL HITS
ATTEMPTS HEAD/GROIN PREFERRED | OUTSIDE OF ROUNDS NOT EXTRA ROUNDS NI
(+1/0) AREA (+1) SILHOUETTE (0} FIRED (0) FIRED (0) YIN)
15t Attempt
2M Attempt
34 Attempt
4 Attempt
{OSP-203 20)
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OPOTA London Campus
1650 State Boute 56 5W
P.O. Box 309

London, OH 43140
Phone: 740-845-2700

Office of Ohio Attorney General

Ohio Peace Officer Training Academy
Officer Record

I Ohio State Highway Patrol, | D:|

Appointment History*

Employee Status Start Date End Date

Ohio State Highway Patr ol Full-time 4/26/2019

Basic Academy Records

School Start Date  End Date Exam Date Certificate  Certificate  Appointed By Appointed

Number Date Date

OSP-165 Ohio State Highway Patrol - 000000 Ohio State Highway Patrol
Troopers

OPOTA Advanced Training Records**

CourseTitle Start Date End Date

No Records Found

LMS Training Records

Date Completed CourseTitle Officer Number Officer

No Records Found

Canine Training Records

Canine School Certificate Date Canine Unit Certificate Type Renewal Date



Canine Training Records

No Records Found

*The appointment records listed above reflect the appointed and separation information reported to OPOTC pursuant to section 109.761 of the
Revised Code. Neither OPOTC, nor its staff, hasindependent knowledge of the information contained in these records.

**The advanced training recordslisted abovereflect ONLY THOSE trainingsthe peace officer scheduled through OPOTA. Recordsreflecting
advanced training conducted by the peace officer's agency, or conducted by another organization, are not maintained by OPOTC. Requests for
any such records should be directed to the peace officer's employing agency or the organization who conducted the training.




