Ohio Attorney General's Office
Bureau of Criminal Investigation
Investigative Report

2025-1049
Officer Involved Critical Incident - Interstate 275 / State Route
32, OH, 45245 (Clermont County) (L)

Investigative Activity: Records Received, Review of Records
Date of Activity: 04/08/2025

Author: SA Lauren Frazier, #129

Narrative:

On April 4, 2025, Ohio Bureau of Criminal Investigation (BCIl) Special Agent Lauren Frazier
received the personnel file for UTPD | from UTPD Lt. Scott Blankenship. On
April 18, 2025, SA Lauren Frazier reviewed the personnel file and noted the following:

® Probationary officer paperwork and evaluations
* No discipline or use of force complaints located

The personnel file was attached to this report. Please refer to the attachment for further
details (attachment #01).

References:
No references.
Attachments:

Attachment # 01: UTPD ||l Personnel File

This document is the property of the Ohio Bureau of Criminal Investigation and is confidential in nature. Neither
the document nor its contents are to be disseminated outside your agency except as provided by law - a statute,
an administrative rule, or any rule of procedure.

Page 1 of 1 Approved By SAS William L. Jones on 05/11/2025
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Form 3-09g (Revised 9/2004)

Union Township Police Department

Field Training Report

Badge Number :.

Recruit Name:_

Shift B Field Training Officer : 41
Date : 8/11/14

Category Meets Standard

General Appearance ]

Punctuality ]

Acceptance of Feedback &

Attitude Toward Public Service []
Department Policy and Procedure ]
Ohio Revised Code []
Results of Verbal Tests L]
Results of Field Performance Tests [_]
Driving Skill - Normal Conditions ]
Driving Skill - Moderate/High Stress [ ]
Orientation Skill - Response Time [ |
Reports - Accuracy/Completeness [ ]
Reports - Level/Grammar/Spelling [ ]

Reports - Appropriate Time Used [ ]

Field Performance - Non-stress ]
Self Initiated Field Activities ]
Officer Safety - General []

Officer Safety - Suspect/Prisoner []

Control of Conflict -Voice Command [_]

Does Not Meet Standard

]
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UnioN ToOwNSHIP POLICE DEPARTMENT
Field Training Program

Union Township Police Department
FIELD TRAINING AND EVALUATION PROCESS

PROBATIONARY OFFICER MANUAL OF ISSUANCE

Probationary Offi cerl
» IS iddle

Date Issued:
Issued By:
Date Completed:

The Probationary Officer Manual is intended to serve as your guide to the Field Training
and Evaluation Process in general, and your training and development in particular. You
are required to carry the Probationary Officer Manual with you on duty (in your patrol
vehicle) and be prepared to show it to Command/Supervisory and Field Training Unit
personnel upon their request. Your FTO’s and Supervisors will make regular checks of
the “Training Tasks™ to ensure you are making progress through the Field Training and
Evaluation Process. The Probationary Officer Manual is the property of the Police
Department and will become a permanent part of your training file.

[ acknowledge I have been issued the Probationary Officer Manual and briefed regarding
the requirements of the Police Department’s Field Training and Evaluation Process. 1
acknowledge I understand my responsibilities during the Field Training and Evaluation
Process.

'; jr \ ’J*-'f
Date

7 Zok Willas i1

F.T.O. Date




UN10ON TOWNSHIP POLICE DEPARTMENT
Field Training Program

MISSION STATEMENT

The officers and staff of the Union Township Police Department believe in working in
partnership with the citizens of the community to provide a safe environment where the
quality of life may be improved through the delivery of fair and impartial police services,
while maintaining a high level of ethical and moral standards.

VALUES

As leaders in our community we are committed to law enforcement professionalism
through:

INTEGRITY

We will strive to uphold our public trust by being honest, competent and consistent in our
actions. We will continue to hold ourselves accountable to the highest standards of
ethical and moral conduct.

PRIDE

As members of this department, we will take pride in our profession, our community and
ourselves. Working as a team we will strive to be role models for our community while
excelling in the performance of our duties.

SERVICE

As members of this organization, we are committed to improving the quality of life to our
community by protecting life and property, reducing fear, preventing and solving crime
while developing partnerships with our citizens.

FAIRNESS
We will consistently treat all people in our community and within our organization with

dignity, compassion and without prejudice. We will protect the constitutional and civil
rights of everyone through impartial enforcement of the law,

-3 )"l-l i
5 Date
2 (w}g /‘./vgfgc-vc .‘5&"41’ P "'V
Signature of FTO Date
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Signature of FTO Cordinator Date




UnN10N TOWNSHIP POLICE DEPARTMENT
Field Training Program

LAW ENFORCEMENT CODE OF ETHICS

AS A LAW ENFORCEMENT OFFICER, my fundamental duty is to serve the
community, to safeguard lives and property, to protect the innocent against deception, the
weak against oppression or intimidation, and the peaceful against violence or disorder,
and to respect the constitutional rights of all to liberty, equality and justice.

I WILL keep my private life unsullied as an example to all and will behave in a manner
that does not bring discredit to me or to my agency. [ will maintain courageous calm in
the face of danger, scorn or ridicule, develop self-restraint; and be constantly mindful of
the welfare of others. Honest in thought and deed in both my personal and official life, [
will be exemplary in obeying the law and the regulations of my department. Whatever |
see or hear of a confidential nature or that is confided to me in my official capacity will
be kept ever secret unless revelation is necessary in the performance of my duty.

I WILL never act officiously or permit personal feelings, prejudices, political beliefs,
aspirations, animosities or friendships to influence my decisions. With no compromise
for crime and with relentless prosecution of criminals, I will enforce the law courteously
and appropriately without fear or favor, malice or ill will, never employing unnecessary
force or violence and never accepting gratuities.

I RECOGNIZE the badge of my office as a symbol of public faith, and I accept it as
public trust to be held so long as I am true to the ethics of police service. 1 will never
engage in acts of corruption or bribery, nor will 1 condone such acts by other police
officers. I will cooperate with all legally authorized agencies and their representatives in
the pursuit of justice.

I KNOW that I alone am responsible for my own standard of professional performance
and will take every reasonable opportunity to enhance and improve my level of
knowledge and competence.

1 WILL constantly strive to achieve these objectives and ideals, dedicating myself before
God to my chosen profession...law enforcement.

g /1Y
: Date
—~ =
P & Wl line "'%/ Pirad
Signature of FTO Date
S/ Lt S1/-1Y
Signature of FTO Coordinator Date










UN1ON TOWNSHIP POLICE DEPARTMENT
Field Training Program

Personal-Professional Capabilities

Police officers will be responsible for their own standard of professional
performance and will take every reasonable opportunity to enhance and improve their
level of knowledge and competence.

Through study and experience, a police officer can acquire the high level of
knowledge and competence that is essential for the efficient and effective performance of
duty. The acquisition of knowledge is a never ending process of personal and
professional development that should be pursued constantly.

Private Life

Police officers will behave in a manner that does not bring discredit to their
agencies or themselves.

A police officer's character and conduct while off duty must always be exemplary,
thus maintaining a position of respect in the community in which he/she lives and serves.
The officer's personal behavior must be beyond reproach.

Date
& Zol Woillsme  F/ _ 2t 14f
Signature of FTO Date
<7 UM 2H1Y

Signature of FTO Zdordinator Date




UNION TOWNSHIP POLICE DEPARTMENT
Ficld Training Program

ACKNOWLEDGMENT OF UNDERSTANDING

As a probationary officer with the Union Township Police Department, I understand that
I am required to successfully complete all segments of the Field Training Olfficer
Program. Failure to successfully complete the Field Training Program will result in
termination of employment from the Union Township Police Department.

I also understand the requirements for completion from the Field Training Program are
located within this manual. My assigned Field Training Officer(s) (FTO) will attempt to
teach me all of the necessary skills for acceptable completion of the program, however, it
is my responsibility to learn these skills in a reasonable amount of time.

I have been informed that my performance will be evaluated in job related activities
during the program and documented accordingly. My performance evaluations will be
shared with members of the Field Training Staff, Shift Supervisors, and Command Staff
to increase my educational opportunities. These evaluations will include:

e Daily Observation Reports

e Training Assignment Reports
e Supervisor Review/Report
[ have also been advised that during my training. I will be assigned to various shifts and

Field Training Officers. 1 understand that my Field Training Officer will be my
immediate supervisor and I will follow his/her directions at all times while in training.

g‘.-_’l.u AN
Sign Date
p_? ,d;z.ﬂ /%‘(?j_aw—.- i c{’—/f’—/‘/
Signature of FTO Date
., .
W tl/;’/ /1Y

Signature of FTO Coen‘;lﬂalor Date




Form 3-09g (Revised 9/2004)

Union Township Police Department

Field Training Report

Badge Number :-

Recruit Name:_

Does Not Meet Standard

Shift N Field Training Officer : 41
Date : 8112114

Category Meets Standard

General Appearance L[]

Punctuality i

Acceptance of Feedback ]

Attitude Toward Public Service ]
Department Policy and Procedure [_]
Ohio Revised Code L]
Results of Verbal Tests ]
Results of Field Performance Tests [ ]
Driving Skill - Normal Conditions [ ]
Driving Skill - Moderate/High Stress [ ]
Orientation Skill - Response Time [ ]
Reports - Accuracy/Completeness [ ]
Reports - Level/Grammar/Spelling [ ]

Reports - Appropriate Time Used  []

Field Performance - Non-stress []
Self Initiated Field Activities []
Officer Safety - General L]

Officer Safety - Suspect/Prisoner  []

Control of Conflict -Voice Command []

[
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Form 3-09g (Revised 9/2004)

Union Township Police Department

Field Training Report

Badge Number -

Shift - Field Training Officer : 41

Date : 8-13-14

Category Meets Standard Does Not Meet Standard
General Appearance ] ]
Punctuality ]

Acceptance of Feedback []

Attitude Toward Public Service ]
Department Policy and Procedure [ ]
Ohio Revised Code []
Results of Verbal Tests []
Results of Field Performance Tests [_]
Driving Skill - Normal Conditions ]
Driving Skill - Moderate/High Stress []
Orientation Skill - Response Time [ ]
Reports - Accuracy/Completeness [ ]
Reports - Level/Grammar/Spelling [ ]

Reports - Appropriate Time Used [ ]

Field Performance - Non-stress ]
Self Initiated Field Activities |
Officer Safety - General ]

Officer Safety - Suspect/Prisoner ]

Control of Conflict -Voice Command [ ]
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Form 3-09g (Revised 9/2004)

Control of Conflict - Physical ] i

Use of Common Sense/Judgment [] il

Radio - Appropriate Use of Codes [ ] ]

Radio - Hears and Understands ] ]
Transmissions

Radio -Articulation of Transmissions [_] ]

Relationship with Citizens i b

Relationship with Ethnic Groups ] []
Other than Own

Relationship with Other Officers ] []

Overall Performance 3 ]

Any category marked “Does Not Meet Standard” must be explained on the addendum.

Employee Name: _

Calls for Service: Officer Initiated Activity

Incident Reports: Traffic Stops: 3 | Criminal Arrests:

Domestic Disputes: Citations: Domestic:

Assault:
Theft/Shoplifting: Field Cards: Disorderly Conduct:
Alarm Drops: Warrants Served: Theft:

8
0
0
Disorder Calls: 0 | Warnings:
0
0
0

Squad Calls: Traffic Arrests: Narcotics Related:

OQQQQOQ

Animal Complaint: 0 | OV Trespassing:

Clooloo/=t

Traffic Crashes: 2 DUS:

Other: 0 0

Narrative Evaluation:
turned in all remaining administrative/insurance paperwork and was
measured for his new vest. All PIN numbers and log-ins needed has been obtained with
exception to OHLEG and his voicemail set up. He should be receiving an email
regarding his access to OHLEGiIn the next couple of days. IT will be sending me an
email with his new extension for his voicemail took a different version of
the test for Response to Resistance as well as the test for Vehicular Pursuits.

I
Il oassed both tests. mﬂlled out the daily activity sheet for the entire shift

and handled the contact on all traffic stops and assisted in two crashes, one a code 2

and a code 4. | < out all citations and warninis. We discussed the

ALERTS system for those crash reports listed. ill be assigned to PO

Joehnk beginning 8/23/14 at 2200 hours and was advised to co iew his
policy/procedure manual as he progresses through his training. has
maintained a positive and professional attitude and looks forward to completing his

training.


































Form 3-09g (Revised 9/2004)

Union Township Police Department
Field Training Report

Shift - Field Training Officer : P.O. Joehnk

Date : 08/16/2014

Category Meets Standard Does Not Meet Standard
General Appearance ]
Punctuality X

Acceptance of Feedback

Attitude Toward Public Service X

Department Policy and Procedure
Ohio Revised Code
Results of Verbal Tests

Results of Field Performance Tests

B
X
L]
Driving Skill - Normal Conditions ]
Driving Skill - Moderate/High Stress [ |
Orientation Skill - Response Time  [|
Reports - Accuracy/Completeness  [{
Reports - Level/Grammar/Spelling
Reports - Appropriate Time Used
Field Performance - Non-stress

X
Self Initiated Field Activities (]

Officer Safety - General

Control of Conflict -Voice Command

5 (A N (v e R v I K O 13 0 0 A 1 M

Officer Safety - Suspect/Prisoner [
X



Form 3-09g (Revised 9/2004)

Control of Conflict - Physical ] ]

Use of Common Sense/Judgment [ ]

Radio - Appropriate Use of Codes  [X ]

Radio - Hears and Understands ]
Transmissions

Radio -Articulation of Transmissions [X] W

Relationship with Citizens X ]

Relationship with Ethnic Groups ] ]
Other than Own

Relationship with Other Officers X [)

Overall Performance X ]

Any category marked “Does Not Meet Standard” must be explained on the addendum.

Employee Name:_

Calls for Service: 4 | Officer Initiated Activity

Incident Reports: 1 Traffic Stops: 3 | Criminal Arrests: 1
Domestic Disputes: 0 Citations: 1 Domestic: 0
Disorder Calls: 0 | Warnings: 1 | Assault: 0
Theft/Shoplifting: 0 | Field Cards: 1 | Disorderly Conduct: 0
Alarm Drops: 1 Warrants Served: 0 | Theft: 0
Squad Calls: 1 Traffic Arrests: 1 Narcotics Related: 1
Animal Complaint: 0 | OVIL: 1 Trespassing: 0
Traffic Crashes: 0 DUS: 0

Other: N/A 0

Narrative Evaluation:

On August 16, 2014 | evaluatedm for the first fi ift. |was
impressed that he showed up for his shi minutes early had a neat and
clean uniform. was observing from the passenger seat and filling out the

daily log.
officer safety.

as asked several questions during our shift involving codes and
answered his question correctly. We had several calls for
service to include an O kept proper distance with the suspect and
had good officer safety completed his first report with very little questions.
was able to retain many of the things | explained to him about the report

process to complete his report. We also had an alarm drop and did not
have to be instructed on what to do during this call. also experienced an
occupied suspicious vehicle where he took a field card. ill need to stud

his policy and procedures manual for his upcoming test but he had a successfuli




Form 3-08g (Revised 5/2004)

Remedial Training Given / Recommended:
N/A

Most Acceptable Performance:
QVI arrest to include report and proper officer saftey

Least Acceptable Performance
N/A

Recruit Comments

mwas happy with his -and eager to learn.






Form 3-09g (Revised 9/2004)

Union Township Police Department
Field Training Report

Recruit Name_ Badge Number -

Shift e Field Training Officer : P.O. Joehnk
Date : 08/17/2014

Category Meets Standard Does Not Meet Standard
General Appearance X ]
Punctuality X []
Acceptance of Feedback 4 ]
Attitude Toward Public Service x ]
Department Policy and Procedure ]
Ohio Revised Code ] ]
Results of Verbal Tests B []
Results of Field Performance Tests []
Driving Skill - Normal Conditions [ ]
Driving Skill - Moderate/High Stress [ | ]
Orientation Skill - Response Time [X] ]
Reports - Accuracy/Completeness L]
Reports - Level/Grammar/Spelling [ ] ]
Reports - Appropriate Time Used  [X] ]
Field Performance - Non-stress & []
Self Initiated Field Activities ]
Officer Safety - General ]
Officer Safety - Suspect/Prisoner [ ]
Control of Conflict -Voice Command [ ] {1



Form 3-09g (Revised 9/2004)

Control of Conflict - Physical ] ]

Use of Common Sense/Judgment  [X] L]

Radio - Appropriate Use of Codes [ []

Radio - Hears and Understands X []
Transmissions

Radio -Articulation of Transmissions L]

Relationship with Citizens X ®

Relationship with Ethnic Groups ] ]
Other than Own

Relationship with Other Officers X ]

Overall Performance X ]

Any category marked “Does Not Meet Standard” must be explained on the addendum.

Employee Name-

Calls for Service: 1 Officer Initiated Activity
Incident Reports: 1 Traffic Stops: 1 Criminal Arrests: 0
Domestic Disputes: 0 Citations: 0 Domestic: 0
Disorder Calls: 1 Warnings: 1 | Assault: 0
Theft/Shoplifting: 0 | Field Cards: 1 | Disorderly Conduct: 0
Alarm Drops: 0 | Warrants Served: 1 | Theft: 0
Squad Calls: 0 Traffic Arrests: 0 | Narcotics Related: 0
Animal Complaint: 0 | OVI: 0 Trespassing: 1
Traffic Crashes: 0 DUS: 0
Other: 0 0
Narrative Evaluation:

hwas at the station early and ready to go for duty. howed up
for duty with an excellent appearanceﬂstar‘(ed to drive a department
vehicle and demonstrated the proper way to load his vehicle. has good

driving skills under normal conditions and we have did not have to drive under stress.

w his first traffic stop and used good communication skills with
dispatch. issued a written warning for speed and was able to fill the paper
work out without instruction. | G | GEGEGNG:@M csponded to a trespassing complaint at Days
Inn where he made an arrest on a warrant. _transpoded his arrest to the
Clermont County Jail and he did not have to have any instruction on completing the
arrest. *was able to complete the report with little instruction.




Form 3-09g (Revised 9/2004)

Remedial Training Given / Recommended:
I - s introduced to the Faulkner Frisk Technique._quicklyr
learned the technigque and implemented it into an arrest. While at the station at the end

of our shift we trained with the assistance of P.O. Williams. mproperly
demonstrated the Faulkner Frisk and was advised to keep up wi e training on this

technigue.

_was trained on how to take field measurements. -Nas put into
El sceMaccident and demonstrated taking field measurements. This is
new t nd being proficient in taking measurements will come with

executing this in the field.

Most Acceptable Performance:
i is enthusiastic and asks good quesiions_has good officer

safety skills and he requires little instruction on completing an arrest.

Least Acceptable Performance
N/A

Recruit Comments

Addendum:
N/A






Form 3-09g (Revised 9/2004)

Union Township Police Department
Field Training Report

Recruit Name_ Badge Number .

Shift [ Field Training Officer : P.O. Joehnk

Date : 08/18/2014

Cateqory Meets Standard Does Not Meet Standard
General Appearance | L]
Punctuality X

Acceptance of Feedback X

Attitude Toward Public Service 4|

Department Policy and Procedure [

Ohio Revised Code

Results of VVerbal Tests
Results of Field Performance Tests

Driving Skill - Normal Conditions

O X O K

Driving Skill - Moderate/High Stress

Orientation Skill - Response Time

X

Reports - Accuracy/Completeness

X

Reports - Level/Grammar/Spelling

X

Reports - Appropriate Time Used

Field Performance - Non-stress

X X

Self Initiated Field Activities

Officer Safety - General

Control of Conflict -Voice Command

X
56 0 0 A e 2 A ) 1 i () (e 5

BN
Officer Safety - Suspect/Prisoner  []
L]



Form 3-09g (Revised 9/2004)

Control of Conflict - Physical ] O

Use of Common Sense/Judgment X 13

Radio - Appropriate Use of Codes [X] ]

Radio - Hears and Understands d L]
Transmissions

Radio -Articulation of Transmissions [X] ]

Relationship with Citizens X ]

Relationship with Ethnic Groups 4 ]
Other than Own

Relationship with Other Officers X ]

Overall Performance X ]

Any category marked "Does Not Meet Standard” must be explained on the addendum.

Calls for Service: 3 Officer Initiated Activity

Incident Reports: 1 Traffic Stops: S Criminal Arrests: 0
Domestic Disputes: 0 | Citations: 0 | Domestic: 0
Disorder Calls: 1 | Warnings: 1 | Assault: 0
Theft/Shoplifting: 0 Field Cards: 2 Disorderly Conduct: 0
Alarm Drops: 1 Warrants Served: 0 | Theft: 1
Squad Calls: 0 | Traffic Arrests: 0 | Narcotics Related: 0
Animal Complaint: 0 | OVI: 0 | Trespassing: 0
Traffic Crashes: 0 DUS: 0

Other: 0 0

Narrative Evaluation:

On _shiﬂ he experience three calls for service. One for
service was a recovered stolen vehicle out of Pierce Township. located the

victim who found his vehicle in the lot of 487 Piccadilly Sq. asked the
victim questions abo n nd worked with Pierce Township to process the
vehicle for evidence.Wperformed a recovered stolen vehicle report and
completed the report with little instruction. We also received a complaint from the clerk
at Shell and Elick. The clerk advised that an African American male has been sitting in

his car on the side of the store for two hours. handled himself well and the
male was just texting his friend.

s ahead of where he should be at this point for taking reports and handling
cltizens continues to learn and ask good questions.




Form 3-09g (Revised 9/2004)

Remedial Training Given / Recommended:
N/A

Most Acceptable Performance:
iis receptive to suggestions, and he is eager to learn.

Least Acceptable Performance
When patrolling in neighborhoods utilizing his spotlight and alley lights more.

Recruit Comments

Addendum:
N/A
























Form 3-09g (Revised 9/2004)

Union Township Police Department
Field Training Report

Recruit Name:- Badge Number .
Shift - Field Training Officer : P.O. Joehnk

Date : 08/19/2014

Cateqgory Meets Standard Does Not Meet Standard
General Appearance B4, ]
Punctuality

4
Acceptance of Feedback 4
Attitude Toward Public Service 4
Department Policy and Procedure [
Ohio Revised Code B
Results of Verbal Tests X
Results of Field Performance Tests
Driving Skill - Normal Conditions [
Driving Skill - Moderate/High Stress [ ]
Orientation Skill - Response Time
Reports - Accuracy/Completeness
Reports - Level/Grammar/Spelling

Reports - Appropriate Time Used

Self Initiated Field Activities
Officer Safety - General
Officer Safety - Suspect/Prisoner

Control of Conflict -Voice Command

[l
;1) 0 (s 0 A A1 Y i T A O 5 o R 15 [

L]
L]
Field Performance - Non-stress X
X
[]
[]



Form 3-09g (Revised 9/2004)

Control of Conflict - Physical ] &

Use of Common Sense/Judgment [X ]

Radio - Appropriate Use of Codes  [X] ]

Radio - Hears and Understands 4 1
Transmissions

Radio -Articulation of Transmissions [ []

Relationship with Citizens []

Relationship with Ethnic Groups ] O
Other than Own

Relationship with Other Officers X ]

Overall Performance X L]

Any category marked “Does Not Meet Standard” must be explained on the addendum.

Employee Name:-

Calls for Service: 6 Officer Initiated Activity

Incident Reports: 0 | Traffic Stops: 3 Criminal Arrests: 0
Domestic Disputes: 0 Citations: 1 Domestic: 0
Disorder Calls: 1 Warnings: 2 | Assault: 0
Theft/Shoplifting: 0 | Field Cards: 2 | Disorderly Conduct: 0
Alarm Drops: 3 Warrants Served: 0 Theft: 0
Squad Calls: 0 Traffic Arrests: 0 | Narcotics Related: 0
Animal Complaint: 0 | OVL: 0 | Trespassing: 0
Traffic Crashes: 0 DUS: 0

Other: 0 0

Narrative Evaluation:
S

During hift he experienced several alarm drops and the appropriate way
to handle these calls. *sued a parking citation for a handicap zone at Red
Roof. During our shift we practiced and demonstrated felony stops‘ﬁ
responded to a disturbance at Newlun Ct, had good interaction with the

suspect(s) and took several field cards. so handle an extra radar request
at the Polo Fields.




Form 3-09g (Revised 9/2004)

Remedial Training Given / Recommended:
Felony stops

-demonstrated felony stops and gave good verbal commands.

able Performance:
demonstrated the proper way to handle an alarm drop with an open door.
handled radio traffic well, and he asked many good questions during our

Least Acceptable Performance
meeds to ensure that when he issues citations that all copies of the citation

Recruit Comments

Addendum:
N/A






























Form 3-09g (Revised 9/2004)

Union Township Police Department

Field Training Report

Badge Number -

Recruit Name

Shift Field Training Officer : P.O. Joehnk

Date : 08/20/2014

Category Meets Standard Does Not Meet Standard
General Appearance =4 ]
Punctuality 4

4

Acceptance of Feedback
Attitude Toward Public Service i
Department Policy and Procedure [
Ohio Revised Code X
Results of Verbal Tests X
Results of Field Performance Tests [
Driving Skill - Normal Conditions  [X]

Driving Skill - Moderate/High Stress [X]

D4

Orientation Skill - Response Time
Reports - Accuracy/Completeness
Reports - Level/Grammar/Spelling

Reports - Appropriate Time Used

(]
[
Field Performance - Non-stress
Self Initiated Field Activities X
Officer Safety - General
Officer Safety - Suspect/Prisoner [ ]

]

Control of Conflict -Voice Command
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Form 3-09g (Revised 9/2004)

Control of Conflict - Physical ] ]

Use of Common Sense/Judgment [ ]

Radio - Appropriate Use of Codes [ []

Radio - Hears and Understands B =
Transmissions

Radio -Articulation of Transmissions Fl

Relationship with Citizens <) ]

Relationship with Ethnic Groups X ]
Other than Own

Relationship with Other Officers B4 ]

Overall Performance X ]

Any category marked “Does Not Meet Standard” must be explained on the addendum.

Calls for Service: Officer Initiated Activity

incident Reports: Traffic Stops: 2 Criminal Arrests:

Domestic Disputes: Citations: Domestic:

Disorder Calls: Warnings: Assault:
Theft/Shoplifting: Field Cards: Disorderly Conduct:
Alarm Drops: Warrants Served: Theft:

alalolvololt;

Squad Calls: Traffic Arrests: Narcotics Related:

(=1 =i =a =Y

Animal Complaint: 0 | OVI: Trespassing:

Oloolon ==

Traffic Crashes: 1 DUS:

Other: 0 0

Narratlve Evaluation:

Durln hift he handled a drug offense complalnt and had good
interaction with the complainant. erfor eet to the drug unit and

was advised on how they will handle the complaint. responded to an
unconscious male who was possibly not breathing and responded properly with his lights
and siren. rove to the call properly using due regard to the public and we
responded safely. The male was check by the life squ nd he was informed on the
proper ways to handle an OVI/Physical control Wesponded toa
bicyclist struck by a vehicle that left the scene. tilized the training he
received earlier in the week for taking measurement and he retained all of the

information for taking the report. This was first accident with this department
and he conducted himself properly.




Form 3-09g (Revised 9/2004)

Remedial Training Given / Recommended:
Proper search and seizure during traffic stops

Most Acceptable Performance:;

During our work week | have been continuously quizzing hile he is driving
about his location, arrest scenarios, use of force, and etc continues to
impress me on his responses and his familiarization of th . If he does not

know a road he will look it up or ask dispatch of a cross street. He is receptive of other
ways to handle calls and he is showing that he can handle different situations correctly.

Least Acceptable Performance
was advised to not hesitate to ask for other units during a traffic stop and this

advice was not a safety concern just a suggestion.

Recruit Comments

Addendum:
N/A






Form 3-09q (Revised 8/2004)

Union Township Police Department

Field Training Report

Badge Number -

Shift I Field Training Officer : P.O. Joehnk

Date : 08/25/14

Category Meets Standard Does Not Meet Standard
General Appearance 4

Punctuality X

Acceptance of Feedback <]

Attitude Toward Public Service ]

Department Policy and Procedure [
Ohio Revised Code X
Results of Verbal Tests X
Results of Field Performance Tests
Driving Skill - Normal Conditions X
Driving Skill - Moderate/High Stress [ ]
Orientation Skill - Response Time [ ]
Reports - Accuracy/Completeness

Reports - Level/Grammar/Spelling

Reports - Appropriate Time Used

L]
<
Field Performance - Non-stress 4
Self Initiated Field Activities X
Officer Safety - General B
Officer Safety - Suspect/Prisoner [

L]

Control of Conflict -Voice Command
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Form 3-09g (Revised 9/2004)

Control of Conflict - Physical ] []

Use of Common Sense/Judgment [ ] ]

Radio - Appropriate Use of Cades  [X] []

Radio - Hears and Understands = L]
Transmissions

Radio -Articulation of Transmissions [ ]

Relationship with Citizens 4 2

Relationship with Ethnic Groups ] []
Other than Own

Relationship with Other Officers X ]

Overall Performance A [}

Any category marked “Does Not Meet Standard” must be explained on the addendum.

Calls for Service: Officer Initiated Activity

2
Incident Reports: 0 | Traffic Stops: 0 Criminal Arrests: 0
Domestic Disputes: 1 Citations: 0 Domestic: 0
Disorder Calls: 0 | Warnings: 0 | Assault: 0
Theft/Shoplifting: 0 | Field Cards: 2 | Disorderly Conduct: 0
Alarm Drops: 0 | Warrants Served: 0 | Theft: 0
Squad Calls: 1 | Traffic Arrests: 0 | Narcotics Related: 0
Animal Complaint: 0 | OVI: 0 Trespassing: 0
Traffic Crashes: 1 DUS: 0
| Other: 0 0

Narrative Evaluation:

responded to a private property accident with injuries at 1198 SR 74 involving
a motorcycl made contact with the homeowners and conducted an
investigation interviewed the complainants who supposedly did not see
anything and they did not know where the accident took place. The victim just showed
up at their house with a head injury. The victim was transported to University of
Cincinnati Hospital with non-life threatening injuries#tewiewed the victim
and determined that the accident had an unknown location. The victim was not able to
tell him where the accident took place only that he was a passenger on the motorcycle.

_assisted interview at University of Cincinnati Hospital on a previous
pedestrian accident was able to find evidence in the trash receptacle

(shorts) that will be able to be used for fiber comparison.

responded to a domestic violence call involving a male and female. -
ook field cards and was explained the difference between an assault and a
omestic violence complaint.
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Union Township Police Department

Field Training Report

Badge Number -

Recruit Name:-

Shift . Field Training Officer : P.O. Joehnk

Date : 08/26/2014

Category Meets Standard Does Not Meet Standard
General Appearance < ]
Punctuality

Acceptance of Feedback

Attitude Toward Public Service 4

Department Policy and Procedure

Ohio Revised Code

X

Results of Verbal Tests X
Results of Field Performance Tests [X]
Driving Skill - Normal Conditions >
Driving Skill - Moderate/High Stress [ |
Orientation Skill - Response Time [
Reports - Accuracy/Completeness [
Reports - Level/Grammar/Spelling
Reports - Appropriate Time Used [

Field Performance - Non-stress

Self Initiated Field Activities
Officer Safety - General 4

Officer Safety - Suspect/Prisoner [

Control of Conflict -Voice Command [_]

T (70 e 5 0 Y P 7 v e (O s v I 0 (O £ R N A



Form 3-09g (Revised 9/2004)

Control of Conflict - Physical ] ]

Use of Common Sense/Judgment [ ] ]

Radio - Appropriate Use of Codes [ ]

Radio - Hears and Understands 4 [ ]
Transmissions

Radio -Articulation of Transmissions [X] []

Relationship with Citizens < i

Relationship with Ethnic Groups ] [
Other than Own

Relationship with Other Officers X ]

Overall Performance X O

Any category marked “Does Not Meet Standard” must be explained on the addendum.

Employee Name: _

Calls for Service: Officer Initiated Activity
Incident Reports: Traffic Stops: 3 Criminal Arrests:

Domestic Disputes: Citations: Domestic:

Assault:
Theft/Shoplifting: Field Cards: Disorderly Conduct:
Alarm Drops: Warrants Served: Theft:

2
1
0
Disorder Calls: 1 | Warnings:
0
0
0

Squad Calls: Traffic Arrests:
Animal Complaint: 0 | OVI:

Traffic Crashes: 0 DUS:

Other: 0 0

Narcotics Related:
Trespassing:

O a0 aglool .

ClojonmnoNn—

Narrative Evaluation:
qresp isturbance call at 3938 Wilma Ct. where he conducted an
arrested for drugs was able to arrest the female and conduct an additional

warrant service nsported the female to the Clermont County Jail and he
performed all the appropriate paper work to include two charges for drugs. h
conducted three traffic stops with no officer safety issues and he issued one citation for
speed and two written warnings.
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Remedial Training Given / Recommended:
N/A

able Performance:
performed his first affidavit and complaint package and needed little

instruction.

Least Acceptable Performance
N/A

Recruit Comments

Addendum:
N/A
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Union Township Police Department
Field Training Report

Recruit Name:- Badge Number -

Shift :. Field Training Officer : P.O. Joehnk
Date : 08/27/2014
Category Meets Standard Does Not Meet Standard

B
L

General Appearance

Punctuality

X X

Acceptance of Feedback

Attitude Toward Public Service

M KX

Department Policy and Procedure

Ohio Revised Code

X X

Results of Verbal Tests

X

Results of Field Performance Tests
Driving Skill - Normal Conditions
Driving Skill - Moderate/High Stress
Orientation Skill - Response Time

Reports - Accuracy/Completeness

M K

Reports - Level/Grammar/Spelling

X

Reports - Appropriate Time Used

Field Performance - Non-stress

M X

Self Initiated Field Activities

X

Officer Safety - General

X

Officer Safety - Suspect/Prisoner

M O KX
10 [ 0 8 Y oA e v N 1 O 5 | 5 R O 75 i R 3 I =

Control of Conflict -Voice Command [_]
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Control of Conflict - Physical O []

Use of Common Sense/Judgment [X] ]

Radio - Appropriate Use of Codes L]

Radio - Hears and Understands & ]
Transmissions

Radio -Articulation of Transmissions ]

Relationship with Citizens < -}

Relationship with Ethnic Groups ] &
Other than Own

Relationship with Other Officers X ]

Overall Performance X ]

Any category marked "Does Not Meet Standard” must be explained on the addendum.

Calls for Service: 6 Officer Initiated Activity

Incident Reports: 1 Traffic Stops: 2 Criminal Arrests: 0
Domestic Disputes: 0 | Citations: 1 Domestic: 0
Disorder Calls: 1 Warnings: 2 | Assault: 0
Theft/Shoplifting: 0 Field Cards: 3 | Disorderly Conduct: 0
Alarm Drops: 0 | Warrants Served: 7 | Theft: 0
Squad Calls: 0 | Traffic Arrests: 0 | Narcotics Related: 0
Animal Complaint: 0 | OVI: 0 | Trespassing: 0
Traffic Crashes: 0 DUS: 0

Other: 0 0

Narrative Evaluation:

_responded to a family disturbance and handled the situation well and
interviewed all involved. T was the instigator was gone on our arrival.
The family was advised anw took a field car* responded to
Sgt. Williams's traffic post where he had a female detained for several warrants.
earched the female properly and transported her to the Clermont County Jail.
filled out all appropriate paperwork and completed the report.

erformed several traffic stops where he issued one citation and two written warnings.
_completed a supplement report to a traffic crash and issued out one

citation.
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Wining Given / Recommended:
still needs work on traffic crash reports. This is nothing adverse only that

he will become proficient with our report system when he takes more traffic crashes.

Most Acceptable Performance:
I -k good questions and he is getting more profiecient with taking
reports. He is at the point where he will need no instruction on how to complete a report
to include logging evidence._is ahead of where he needs to be in training.

Least Acceptable Performance
istill needs work on traffic crash reports. This is nothing adverse only that

he will become proficient with our report system when he takes more traffic crashes.

Recruit Comments

Addendum:
N/A
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Union Township Police Department

Field Training Report

Badge Number .

Shift :. Field Training Officer : P.O. Joehnk

Date : 08/28/2014

Category Meets Standard Does Not Meet Standard
General Appearance ]
Punctuality

X

Acceptance of Feedback
Attitude Toward Public Service
Department Palicy and Procedure [
Ohio Revised Code X
Results of Verbal Tests X
Results of Field Performance Tests [X]
Driving Skill - Normal Conditions 4
Driving Skill - Moderate/High Stress [ ]
Orientation Skill - Response Time [
Reports - Accuracy/Completeness [X]
Reports - Level/Grammar/Spelling [X

Reports - Appropriate Time Used X

Field Performance - Non-stress X
Self Initiated Field Activities >
Officer Safety - General ]

Officer Safety - Suspect/Prisoner  [X]

Control of Conflict -Voice Command [

31 R 10 I O 1 e o 7 A R 6 A 1 A
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Control of Conflict - Physical ] 8|

Use of Common Sense/Judgment [X []

Radio - Appropriate Use of Codes [ ]

Radio - Hears and Understands L]
Transmissions

Radio -Articulation of Transmissions [X] &

Relationship with Citizens [X] []

Relationship with Ethnic Groups I ]
Other than Own

Relationship with Other Officers 4 ]

Overall Performance X ]

Any category marked “Does Not Meet Standard” must be explained on the addendum.

Employee Name:

Calls for Service: 4 | Officer Initiated Activity

Incident Reports: 1 Traffic Stops: 2 Criminal Arrests: 2
Domestic Disputes: 0 Citations: 0 Domestic: 0
Disorder Calls: 2 | Warnings: 2 | Assault: 0
Theft/Shoplifting: 0 | Field Cards: 1 | Disorderly Conduct: 0
Alarm Drops: 0 | Warrants Served: 0 | Theft: 0
Squad Calls: 0 | Traffic Arrests: 0 | Narcotics Related: 2
Animal Complaint: 0 [ OVL: 0 Trespassing: 0
Traffic Crashes: 0 DUS: 0

Other: 0 0

aluation:
Wresponded to Magnolia Point Apartment 304B for a disturbance call.
had good interaction with the supposed offender and took a field card. The
call was unfounded and no noise could be heard when we arrived.
responded to 12 Apple Ln. for a report of a theft. Upon our arrival the complainant was

arguing with the suspect(s) and he used good verbal commands to separate all of the
parties involved. completed a report for theft and arrested two individual
for unrelated drug charges. performed two traffic stops and issued two

written warnings.



Form 3-09g (Revised 9/2004)

Remedial Training Given / Recommended:
Stop Sticks

-roperiy demonstrated the technique on deploying stop sticks.

Most Acceptable Performance:
ﬂood job with separating two parties that were arguing with each
other was able to arrest two subjects for drug charges and complete the

proper report. | 0gged the drugs into evidence with little instruction.

Least Acceptable Performance
N/A

Recruit Comments

Addendum:
N/A
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Union Township Police Department

Field Training Report

Badge Number -

Recruit Name:-

Shift I

Field Training Officer : P.O. Joehnk

Does Not Meet Standard

Date : 09/01/14

Category Meets Standard
General Appearance X
Punctuality
Acceptance of Feedback >
Attitude Toward Public Service
Department Policy and Procedure [
Ohio Revised Code 4
Results of Verbal Tests <
Results of Field Performance Tests
Driving Skill - Normal Conditions
Driving Skill - Moderate/High Stress [ ]
Orientation Skill - Response Time
Reports - Accuracy/Completeness [ ]
Reports - Level/Grammar/Spelling [ ]
Reports - Appropriate Time Used  []
Field Performance - Non-stress >
Self Initiated Field Activities <]
Officer Safety - General X
Officer Safety - Suspect/Prisoner [ ]

Control of Conflict -Voice Command [_]

[]
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Control of Conflict - Physical ] ]

Use of Common Sense/Judgment [ ] (]

Radio - Appropriate Use of Codes  [X] []

Radio - Hears and Understands X ]
Transmissions

Radio -Articulation of Transmissions [X] ]

Relationship with Citizens 4 =)

Relationship with Ethnic Groups ~ [] []
Other than Own

Relationship with Other Officers X L]

Overall Performance ]

Any category marked “Does Not Meet Standard” must be explained on the addendum.

empioyee Narme: [N

Calls for Service: 3 | Officer Initiated Activity

Incident Reports: 0 | Traffic Stops: 2 | Criminal Arrests: 0
Domestic Disputes: 0 Citations: 1 Domestic: 0
Disorder Calls: 0 | Warnings: 1 | Assault: 0
Theft/Shoplifting: 0 | Field Cards: 0 | Disorderly Conduct: 0
Alarm Drops: 0 | Warrants Served: 0 | Theft: 0
Squad Calls: 0 Traffic Arrests: 0 | Narcotics Related: 0
Animal Complaint: 0 | OV 0 | Trespassing: 0
Traffic Crashes: 0 DUS: 0

Other: 0 0

Narrative Evaluation:

rode with P.O. Bishop for the first part of his shift where he responded to a
sUspIcIOUs person in Piccadilly_leared the call with no incident or arrest.
erformed a traffic stop and issued a citation. P.O. Bishop commented that
as handling his calls correctly and is very eager to learn.

_ began with me at 0300 hours and ended his shift performing an additional
traffic stop where he issued a written warning. handled a call for a
suspicious person who was gone upon our arrival. erformed a lock out
and he assisted the complainant with getting into h
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Remedial Training Given / Recommended:
Updating his daily log

Most Acceptable Perfor :
| continue to comment onm interaction with the public. He appears to be

very approachable to citizens and treats them respect.

Least Acceptable Performance

mas explained that it is recommended that he list as many items as
possible on his daily log to have the recommended 400 minutes of activity.
Recruit Comments

Addendum:
N/A
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Union Township Police Department

Field Training Report

Badge Number -

Recruit Name:_

Shift - Field Training Officer : P.O. Joehnk

Date : 09/02/14

Category Meets Standard Does Not Meet Standard
General Appearance <] ]
Punctuality 24

Acceptance of Feedback &

Attitude Toward Public Service 4]

Department Policy and Procedure [

Ohio Revised Code 4
Results of Verbal Tests

Results of Field Performance Tests [X]
Driving Skill - Normal Conditions [
Driving Skill - Moderate/High Stress [ ]
Orientation Skill - Response Time  [X]
Reports - Accuracy/Completeness [ ]
Reports - Level/Grammar/Spelling [ ]

Reports - Appropriate Time Used ]

Field Performance - Non-stress X
Self Initiated Field Activities &
Officer Safety - General X

Officer Safety - Suspect/Prisoner [ ]

Control of Conflict -Voice Command [ ]

{6 Y v A o O 5K Y {5 Y0 6 O 5 A (N (0



Form 3-09g (Revised 9/2004)

Control of Conflict - Physical | ]

Use of Common Sense/Judgment [ ]

Radio - Appropriate Use of Codes  [X] ]

Radio - Hears and Understands <] L]
Transmissions

Radio -Articulation of Transmissions L]

Relationship with Citizens ]

Relationship with Ethnic Groups =3 ]
Other than Own

Relationship with Other Officers X ]

Overall Performance & []

Any category marked "Does Not Meet Standard” must be explained on the addendum.

Calls for Service: 2 Officer Initiated Activity

Incident Reports: 0 | Traffic Stops: 2 | Criminal Arrests: 0
Domestic Disputes: 0 Citations: 0 Domestic: 0
Disorder Calls: 1 | Warnings: 2 | Assault: 0
Theft/Shoplifting: 0 | Field Cards: 0 | Disorderly Conduct: 0
Alarm Drops: 0 | Warrants Served: 0 | Theft: 0
Squad Calls: 0 | Traffic Arrests: 0 | Narcotics Related: 0
Animal Complaint: 0 | OVI: 0 Trespassing: 0
Traffic Crashes: 0 DUS: 0

Other: 0 0

Narrative Evaluation:
Hand#ed a disturbance at Circle K with P.O. Hinesmmned
e Information on the call from the parties involved and sent th is way.

P.O. Hines stated tha handled the call appropriately and he had no
complaints. performed two traffic stops and wrote written warnings.
utiizes passenger side approaches when he needs to, and he also
received a citizen compliment on his last traffic stop. | encourag o keep
up the good work and continue to improve.
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Remedial Training Given / Recommended:
N/A

Most Acceptable Performance:
ireceived a citizen compliment on his last traffic stop. |1 made ¢ jth
the citizen as ended his traffic stop. The citizen complimentedw

Il o~ his politeness, appearance. and how he approached the vehicle. This

compliment says a lot about_and his handling of everyday citizens.

Least Acceptable Performance
N/A

Recruit Comments

Addendum:
N/A
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Union Township Police Department
Field Training Report

Recruit Name:- Badge Number -

Shift N Field Training Officer : P.O. Joshk

Date 1 09/3114

Category Meets Standard Does Not Meet Standard
General Appearance = L]
Punctuality X

X

Acceptance of Feedback

Attitude Toward Public Service

M X

Department Paolicy and Procedure

Ohio Revised Code

K X

Results of Verbal Tests

Results of Field Performance Tests

K X

Driving Skill - Normal Conditions

Driving Skill - Moderate/High Stress

]

Orientation Skill - Response Time

4

Reports - Accuracy/Completeness

X

Reports - Level/Grammar/Spelling

X

Reports - Appropriate Time Used

Field Performance - Non-stress

X X

Self Initiated Field Activities

X

Officer Safety - General
Officer Safety - Suspect/Prisoner

Control of Conflict -Voice Command

X
VRN EAEEH R EVE BENE A " e B

O X
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Control of Conflict - Physical ] O

Use of Common Sense/Judgment [X] []

Radio - Appropriate Use of Codes ]

Radio - Hears and Understands X L]
Transmissions

Radio -Articulation of Transmissions [X] L]

Relationship with Citizens X ]

Relationship with Ethnic Groups X ]
Other than Own

Relationship with Other Officers X L]

Overall Performance X i)

Any category marked “Does Not Meet Standard” must be explained on the addendum.

Employee Nam

Calls for Service: Officer Initiated Activity

Incident Reports: Traffic Stops: Criminal Arrests:

Domestic Disputes: Citations: Domestic:

Assault:
Theft/Shoplifting: Field Cards: Disorderly Conduct:
Alarm Drops: Warrants Served: Theft:

5
1
0
Disorder Calls: 1 Warnings:
0
1
0

Squad Calls: Traffic Arrests: Narcotics Related:

Animal Complaint: 0 | OVI: Trespassing:

Colooao=o=

Traffic Crashes: 0 DUS:

Other: 0 0

Narrative Evaluation:
ssisted

jnvestigation at Days Inn where two male were
arrested for marijuana controlled the situation and performed pat downs
of the susp completed the report and issued out the appropriate
summonse performed a traffic stop and issued a written warning.
assisted P.O. Smith on a DUS investigation and issued out a citation.
completed his first DUS on his own and performed well.

responded to Olive Garden for an alarm drop and the business check :




Form 3-09g (Revised 9/2004)

Remedial Training Given / Recommended:

How to handle DUS calls and the appropriate ORC codes involved with these
investigations.

ble Performance:
handled the drug investigation with INV well and he had good officer
s perfoming well and | urge him to continue with his progress.

Least Acceptable Performance
N/A

Recruit Comments

Addendum:
N/A






Form 3-09g (Revised 9/2004)

Union Township Police Department

Field Training Report

Badge Number -

Recruit Name-

shit || Field Training Officer : P.O. Joehnk
Date 1 09/4/14
Category Meets Standard Does Not Meet Standard

General Appearance

Punctuality

X X

Acceptance of Feedback
Attitude Toward Public Service >
Department Policy and Procedure

Ohio Revised Code

B4

Results of Verbal Tests X
Results of Field Performance Tests [X]
Driving Skill - Normal Conditions X
Driving Skill - Moderate/High Stress
Orientation Skill - Response Time [X
Reports - Accuracy/Completeness [
Reports - Level/Grammar/Spelling [

Reports - Appropriate Time Used B

Field Performance - Non-stress
Self Initiated Field Activities ]
Officer Safety - General =4

Officer Safety - Suspect/Prisoner

Control of Conflict -Voice Command [_]

B

L]
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Form 3-09g (Revised 9/2004)

Control of Conflict - Physical [] [ ]

Use of Common Sense/Judgment []

Radio - Appropriate Use of Codes [ ]

Radio - Hears and Understands 4 ]
Transmissions

Radio -Articulation of Transmissions [X] ]

Relationship with Citizens X ]

Relationship with Ethnic Groups X ]
Other than Own

Relationship with Other Officers X L

Overall Performance ]

Any category marked “Does Not Meet Standard" must be explained on the addendum.

Employee Name: -

Calls for Service: 2 Officer Initiated Activity
Incident Reports: 1 Traffic Stops: 2 Criminal Arrests: 0
Domestic Disputes: 0 | Citations: 2 | Domestic: 0
Disorder Calls: 0 | Warnings: 1 | Assault: 0
Theft/Shoplifting: 0 Field Cards: 0 Disorderly Conduct: 0
Alarm Drops: 0 | Warrants Served: 0 | Theft: 0
Squad Calls: 0 | Traffic Arrests: 1 Narcotics Related: 0
Animal Complaint: 0 | OVI: 0 | Trespassing: 0
Traffic Crashes: 0 DUS: 1
Other: 0 0
i aluation:
mstaned his shift assisting our Direct Patrol UnMssisted u8s
an on a prostitution call. The call was unfounded an ere sent on

their way.

medatrafﬁc stop on a call received by our Directive Patrol
on a suspended driver arrested the suspect and towed the vehicle for
DUSAH_pen‘ormed an additional traffic stop where he issued a written

warning.
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Remedial Training Given / Recommended:
N/A

Most Acceptable Performance:
andle a traffic stop that was called in by our directive patrol. He was able
to locate the vehicle quickly and perform a traffic stop_shows that he is

able to handle dynamic calls involving a specialized urit:

Least Acceptable Performance
imas advised to call out his arriving on scene prior to getting to call. This

will allow him to concentrate on calls that could start out dynamic and cut down on the
possibility of dispatch not knowing he has arrived at the call. This is nothing adverse or
officer safety in nature.

Recruit Comments

Addendum:
N/A






























Standard XIX: Courteous and Respectiul Behavior Towards Superior-Ranked Personnel

L/T/F Members will not address a superior-ranked member in public by anything other
~ than his or her title.

P e e . . o g . . " .
2/ T/F Failing to keep an immediate superior informed is a violation of this standard.
o =

Standard XX: Use of Unlawful Possession of [llegal or Unauthorized Drugs.

I f_[")l" Prescription medicine approved by a physician and management is not
a violation of this standard.

2./TJF The “eight hour proximate time™ also applies to medication that effects members
judgment.

Standard XXI: Use and Care of Property and Equipment

L L@’F Members not reporting damaged equipment is an example of a violation of this

standard.

2. (IF Members misuse of radios by transmitting non-official communications is

Supervisor
























/004 I

DEATH SCENARIO

At 0600, today’s date, you are dispatched to 1234 Beechwood
Road, Cincinnati Ohio 45244, where dispatch advised of a non
breather and possible code 16. You are the first one on the scene
and enter the house where you meet with Mary S. Doe who advises
she woke up around 0555 to get her husband up to go to breakfast
and noticed that he was not in bed. She went out to the living
room and noticed that he was lying on the couch. She tried to
wake him up and noticed that he was cold to the touch. She
immediately called 911. You go into the living room and observe
a male on the couch and he is cold to the touch with rigor mortis
set into the body.

John R. Doe M/W/510/280/BRO/BRO
1234 Beechwood Road DOB: 04-04-20
Cincinnati Ohio 45244 SOC: 123-45-6789
(513} 222-2222

Mary S. Doe F/W/508/180/RED/BLU
1234 Beechwood Road DOB: 05-01-21
Cincinnati Ohio 45244 SOC: 234-56-7890
(513) 222-2222

On Scene 0604 Event #06-3234

CFS #06-12345 Geo Code 3V

Cleared Call 0730

1. What questions would you ask of Mrs. Doe?

2. What would you make note of while at the scene?
3. Who would you contact while at the scene?

4. What paperwork would you need to complete?

Complete an incident report for this scenario.
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Union Township Police Department

Field Training Report

Badge Number .

Recruit Name:-

Shift - Field Training Officer : P.O. Joehnk

Date : 09/05/14

Category Meets Standard Does Not Meet Standard
General Appearance 4

Punctuality

Acceptance of Feedback (<]

Attitude Toward Public Service X

Department Policy and Procedure [

Ohio Revised Code <]
Results of Verbal Tests

Results of Field Performance Tests
Driving Skill - Normal Conditions X
Driving Skill - Moderate/High Stress []
Orientation Skill - Response Time  [X]
Reports - Accuracy/Completeness
Reports - Level/Grammar/Spelling [

Reports - Appropriate Time Used

Field Performance - Non-stress B4
Self Initiated Field Activities B4
Officer Safety - General

Officer Safety - Suspect/Prisoner [ ]

Control of Conflict -Voice Command [ ]
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Form 3-09g (Revised 9/2004)

Control of Conflict - Physical O ]

Use of Common Sense/Judgment  [X] []

Radio - Appropriate Use of Codes  [X] ]

Radio - Hears and Understands X ]
Transmissions

Radio -Articulation of Transmissions [ ]

Relationship with Citizens ] []

Relationship with Ethnic Groups ] []
Other than Own

Relationship with Other Officers X []

Overall Performance X []

Any category marked “Does Not Meet Standard” must be explained on the addendum.

Calls for Service: Officer Initiated Activity

5

Incident Reports: 0 Traffic Stops: 1 Criminal Arrests: 0
Domestic Disputes: 0 Citations: 0 | Domestic: 0
Disorder Calls: 2 | Warnings: 1 | Assault: 1
Theft/Shoplifting: 0 [ Field Cards: 1 Disorderly Conduct: 0
Alarm Drops: 0 | Warrants Served: 0 | Theft: 0
Squad Calls: 1 Traffic Arrests: 0 | Narcotics Related: 0
Animal Complaint: 0 | OVI: 0 | Trespassing: 0
Traffic Crashes: 0 DUS: 0

Other: 0 0

Narrative Evaluation:
assisted P.O. Pangallo on an assault call where P.O. Pangallo made an

esponded to an underage party that was unfounded.
an intoxicated person at Meijer's who was stranded by her b

Wassisted the female and she was advised. erformed a traffic
stop on a vehicle and gave a written warning. tilized majority of his time

patrolling subdivisions and checking on suspicious vehicles.
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Remedial Training Given / Recommended:
N/A

Most Acceptable Performance:
ipatrols the subdivisions on a regular basis. MWas able to find a
n. Ne

suspicious U-HAUL truck in the Terrace Ridge subdivisio 0 the truck was an
unsecured box trailer. The box trailer was re-secured and we made contact with the
owner of the U-HAUL which checked out ok.

Least Acceptable Performance
-vas advised to utilize his spotlight more on traffic stops.

Recruit Comments

Addendum:
I i be a two man unit with myself starting 09/11/14



Form 3-09g (Revised 9/2004)

Recruit Name:

Badge Numbe

Date: 09/05/2014

| understand that a continuation of an overall unsatisfactory performance evaluation may lead to the
termination of my employment with the agency. | understand my right to dispute the contents of this report
with my g ; ! ged a copy of this evaluation report.

9/5/14

Date

/ .. "
Fiem-WCer Dafe

F L 5 41

Field Training Supervisor Date
/o //’0///
Bureau Commander Date

)
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Union Township Police Department

Field Training Report

Badge Number .

Recruit Name:

Shift ] Field Training Officer : P.O. Bishop

Date : 09-10-14

Category Meets Standard Does Not Meet Standard
General Appearance < [
Punctuality

Acceptance of Feedback 4

Attitude Toward Public Service <

Department Policy and Procedure
Ohio Revised Code X
Results of Verbal Tests X
Results of Field Performance Tests
Driving Skill - Normal Conditions

Driving Skill - Moderate/High Stress [ ]

Orientation Skill - Response Time <]
Reports - Accuracy/Completeness [
Reports - Level/Grammar/Spelling [ ]
Reports - Appropriate Time Used  []
Field Performance - Non-stress X
Self Initiated Field Activities
Officer Safety - General

Officer Safety - Suspect/Prisoner [ ]
Control of Conflict -Voice Command [ ]
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Form 3-09g (Revised 9/2004)

Control of Conflict - Physical i ]

Use of Common Sense/Judgment ]

Radio - Appropriate Use of Codes  [X] []

Radio - Hears and Understands X ¥
Transmissions

Radio -Articulation of Transmissions [X] ]

Relationship with Citizens | [77)

Relationship with Ethnic Groups ] ]
Other than Own

Relationship with Other Officers X ]

Overall Performance X ]

Any category marked “Does Not Meet Standard” must be explained on the addendum.

Employee Name:_

Calls for Service: 5 | Officer Initiated Activity

Incident Reports: 0 | Traffic Stops: 0 | Criminal Arrests: 0
Domestic Disputes: 0 Citations: 0 | Domestic: 0
Disorder Calls: 0 | Warnings: 0 | Assault: 0
Theft/Shoplifting: 0 | Field Cards: 0 | Disorderly Conduct: 0
Alarm Drops: 0 | Warrants Served: 0 | Theft: 0
Squad Calls: 0 | Traffic Arrests: 0 | Narcotics Related: 0
Animal Complaint: 0 | OVI: 0 | Trespassing: 0
Traffic Crashes: 1 DUS: 0

Other: suspicious person(s) 1

Narrative Evaluation:
On this date [N 2dled five calls for seny of which were alarm drops

caused by rain and windy itions. handled a private property
accident report at WalmaﬂWhad limited experience with private property
accidents and was uncertain whichg ‘ as necessary to complete the report
verses a standard accident reponWompleted the report with very little

instruction. Due to the significant rainfall self-initiated activities were kept to a minimum.




Form 3-09g (Revised 9/2004)

Remedial Training Given / Recommended:
None

Most Acceptable Performance:

#successfully handled the majority of all radio communications_
used the proper codes when communicating on the radio as well as heard

understood transmissions directed to him Iso communicated well with the

victim of the private property accident. The victim appeared to be appreciative fo
fforts and thanked him when the report was completed.

Least Acceptable Performance
N/A

Recruit Comments

Addendum:
N/A



Recruit Name:
Badge Number:

Date: 09-10-14

Form 3-09g (Revised 9/2004)

| understand that a continuation of an overall unsatisfactory performance evaluation may lead to the
termination of my employment with the agency. | understand my right to dispute the contents of this report

with my | have received a copy of this evaluation report.

Field Train%ng Officer é

Field Training Supervisor ~ ~  °

Bureau Commander

7/ :?//f Ly

Date

Date

fbe 5

Date

Date



Form 3-09g (Revised 5/2004)

Union Township Police Department

Field Training Report

Badge Number -

Recruit Name:_

Shift - Field Training Officer : P.O. Joehnk

Date : 0911114

Category Meets Standard Does Not Meet Standard
General Appearance []
Punctuality 4]

Acceptance of Feedback

Attitude Toward Public Service <

Department Policy and Procedure [X]
Ohio Revised Code <
Results of Verbal Tests 4
Results of Field Performance Tests
Driving Skill - Normal Conditions X
Driving Skill - Moderate/High Stress []
Orientation Skill - Response Time
Reports - Accuracy/Completeness [
Reports - Level/Grammar/Spelling

Reports - Appropriate Time Used [X]

Field Performance - Non-stress X
Self Initiated Field Activities (<]
Officer Safety - General X

Officer Safety - Suspect/Prisoner  []

Control of Conflict -Voice Command [ ]
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Form 3-09g (Revised 9/2004)

Control of Conflict - Physical ] kD

Use of Common Sense/Judgment [ ]

Radio - Appropriate Use of Codes [X] []

Radio - Hears and Understands ]
Transmissions

Radio -Articulation of Transmissions [X] []

Relationship with Citizens X []

Relationship with Ethnic Groups =4 ]
Other than Own

Relationship with Other Officers ]

Overall Performance X ]

Any category marked “Does Not Meet Standard” must be explained on the addendum.

Employee Nam

Calls for Service: Officer Initiated Activity

5

Incident Reports: 2 Traffic Stops: 4 Criminal Arrests: 2
Domestic Disputes: 0 Citations: 2 Domestic: 0
Disorder Calls: 0 | Warnings: 3 | Assault: 0
Theft/Shoplifting: 0 | Field Cards: 0 | Disorderly Conduct: 0
Alarm Drops: 2 | Warrants Served: 5 | Theft: 0
Squad Calls: 1 Traffic Arrests: 0 | Narcotics Related: 1
Animal Complaint: 0 | OVI: 0 | Trespassing: 0
Traffic Crashes: 1 DUS: 0

Other: 0 0

Narrative Evaluation:
responded to two alarm drops which checked ok_performed
a traffic stop on a bicycle that ran a red light. This traffic stop resulted in a citation, drug
arrest, and several warrants. The female was transported to the Clermont County Jail
on her warrants and ong formed her on the drug charge. *
responded to an accident with no injuries. nvestigated the accident and
issued a citation. || 2 rested one of the involved parties for warrants and
another for possession of marijuana. erformed four traffic stops and
issued one citation and three warnings.




Form 3-09g (Revised 9/2004)

Remedial Training Given / Recommended:
Traffic crash reports

Most Acceptable Performance:

is energetic, and has a lot of drive to do this job. He has a good balance of
doing proactive police work and handling calls. He is already deciding when to disregard
officers if he is closer to a call. |||l has oood attention to detail and it shows
with the arrests that he has made during this rotatio esponded well to
being a two man unit for the first time.

able Performance
eeds more practice with traffic crash reports.

Recruit Comments

Addendum:
first day as a two man unit.



Form 3-09g (Revised 9/2004)

Recruit Name: -
Badge Number: -

Date: 09/11/2014

| understand that a continuation of an overall unsatisfactory performance evaluation may lead to the
termination of my employment with the agency. | understand my right to dispute the contents of this report
with my immediate supervisor. | have received a copy of this evaluation report.

/.l

Date

) g

Fie!;yéi @fg@er ‘ Dat
5,,/ (/Z/’ 9.4/

Field Training Supgrvisor Date
Bureau Corfimander Date



Form 3-09g (Revised 9/2004)

Union Township Police Department

Field Training Report

Badge Number -

Recruit Name-

Shift I Field Training Officer : P.O. Joehnk

Date : 09/12/14

Category Meets Standard Does Not Meet Standard
General Appearance < ]
Punctuality

Acceptance of Feedback X

Attitude Toward Public Service X
Department Policy and Procedure  [X]
Ohio Revised Code <
Results of Verbal Tests X
Results of Field Performance Tests [
Driving Skill - Normal Conditions  [X]
Driving Skill - Moderate/High Stress []
Orientation Skill - Response Time  [X]
Reports - Accuracy/Completeness  [X]
Reports - Level/Grammar/Spelling

Reports - Appropriate Time Used

Field Performance - Non-stress >
Self Initiated Field Activities X
Officer Safety - General X

Officer Safety - Suspect/Prisoner ]

Control of Conflict -Voice Command []
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Form 3-09g (Revised 9/2004)

Control of Conflict - Physical L &

Use of Common Sense/Judgment  [<] []

Radio - Appropriate Use of Codes [X] ]

Radio - Hears and Understands X (7]
Transmissions

Radio -Articulation of Transmissions [X] ]

Relationship with Citizens X ]

Relationship with Ethnic Groups [} ]
Other than Own

Relationship with Other Officers < O

Qverall Performance X ]

Any category marked “"Does Not Meet Standard™ must be explained on the addendum.

Employee Name:_

Calls for Service: Officer Initiated Activity

5

Incident Reports: 1 Traffic Stops: 1 Criminal Arrests: 1
Domestic Disputes: 1 Citations: 0 Domestic: 1
Disorder Calls: 0 | Warnings: 1 | Assault: 0
Theft/Shoplifting: 0 | Field Cards: 0 | Disorderly Conduct: 0
Alarm Drops: 0 | Warrants Served: 0 | Theft: 0
Squad Calls: 1 Traffic Arrests: 0 | Narcotics Related: 0
Animal Complaint: 1 | OVL: 0 | Trespassing: 0
Traffic Crashes: 0 DUS: 0

Other: 0 0

Narrative Evaluation:
responded to two disturbance calls and was disregarded

assisted Sgt. Wagner on a possible OVI driver. performed FST's on the
driver and found him to not be impaired. responded to a domestic violence
complaint at 4153 Fox Run Trl #7. One female was arrested for making a false

complaint and she was transported to the Clermont County Jail. ﬁperformed
one traffic stop and issued a written warning.




Form 3-09g (Revised 9/2004)

Remedial Training Given / Recommended:

Performing FST's and the proper way to demonstrate those tests.Mgave
FST's properly but | gave suggestions to make him more success ting the
techniques.

Most Acceptable Performance:

did a good job during a domestic violence call where a door had to be
secured the area and assisted officers on finding the suspect(s).
responded well to a possible violent situation, and did not give a second
thought on assisting with the investigation.

Least Acceptable Performance

Protecting his gun side during demonstrations of FST's. This was not an officer safety
issue but | feelHas too close to the subject while giving FST's.

Recruit Comments

Addendum:
N/A



Form 3-09g (Revised 9/2004)

Recruit Name: _
Badge Numbe-

Date: 09/12/2014

I understand that a continuation of an overall unsatisfactory performance evaluation may lead to the
termination of my employment with the agency. | understand my right to dispute the contents of this report
with myJ i i ceived a copy of this evaluation report.

/%

Date

. =3 ﬁ/,téu/\ ﬁg:)[.d
Field T}tﬁmg tﬁcf Date

CF L& 9.1 14

Field Training Supervisor Date
- /é’// 5
Bureau Comnfande Date



Form 3-09g (Revised 9/2004)

Union Township Police Department

Field Training Report

Badge Number -

recruit Name [N

Shift - Field Training Officer : P.O. Joehnk

Date : 09/13/14

Category Meets Standard Does Not Meet Standard
General Appearance (< L]
Punctuality X

Acceptance of Feedback B

Attitude Toward Public Service ]
Department Policy and Procedure [
Ohio Revised Code X
Results of Verbal Tests X
Results of Field Performance Tests [X]
Driving Skill - Normal Conditions  [X]

Driving Skill - Moderate/High Stress

Orientation Skill - Response Time
Reports - Accuracy/Completeness [
Reports - Level/Grammar/Spelling
Reports - Appropriate Time Used
Field Performance - Non-stress X
Self Initiated Field Activities X
Officer Safety - General X
Officer Safety - Suspect/Prisoner
Control of Conflict -Voice Command []
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Form 3-09g (Revised 9/2004)

Control of Conflict - Physical ] ]

Use of Common Sense/Judgment [ ]

Radio - Appropriate Use of Codes [X] ]

Radio - Hears and Understands X ]
Transmissions

Radio -Articulation of Transmissions [X] []

Relationship with Citizens X []

Relationship with Ethnic Groups ] ]
Other than Own

Relationship with Other Officers ™ []

Overall Performance X []

Any category marked "Does Not Meet Standard” must be explained on the addendum.

Calls for Service: Officer Initiated Activity

Incident Reports: Traffic Stops: 0 Criminal Arrests:

Domestic Disputes: Citations: Domestic:

Assault:
Theft/Shoplifting: Field Cards: Disorderly Conduct:
Alarm Drops: Warrants Served: Theft:

6
1
0
Disorder Calls: 1 | Warnings:
0
2
0

Squad Calls: Traffic Arrests: Narcotics Related:

cloooloo s

Animal Complaint: 0 | OVI: Trespassing:

Ololaon=oo

Traffic Crashes: 0 DUS:

Other: 0 0

Narrative Evaluation:
a call of suspect(s) with warrants living in a tent at 569
erdale Dr. cated the suspect(s) and arrested them on their warrants.

s) were transported to the Clermont County Jail without any incident.
responded to a report of individuals logking at air conditioner units at 494

iccadilly. The indiviuals wer rrival.ﬂresponded toa
disturbance at D took a field card and advised the individuals
of the complaint. esponded to two alarm drops and both checked ok.




Form 3-09g (Revised 9/2004)

Remedial Training Given / Recommended:
N/A

Most Acceptable Performance:
has made a lot of improvement while working this first rotation of FTO

will have no problem handling call volume or dealing with the many
situations that come across while working the road, iis receptive to

criticism, and I'm impressed with his work ethic.

Least Acceptable Performance
N/A

Recruit Comments

Addendum:
mms made it through his first rotation of FTO -will be assigned
0 P.O. Hines on 09/18/2014.



Form 3-09g (Revised 9/2004)

Badge Number:-

Date: 09/13/14

I understand that a continuation of an overall unsatisfactory performance evaluation may lead to the
termmatlcm of my employmeni with the agency. | understand my right to dispute the contents of this report

with m Teceived a copy of this evaluation report.
1 _
9 il [
Datef '

9id] 14
Dat,

/) J— 944/ Y

Y
Fielcy(ainir(geefﬁc

Field Training Super\nsor} Date
M—\ Bt
Bureau Commahder Date



Form 3-09g (Revised 9/2004)

Union Township Police Department

Field Training Report

Badge Number -

Recruit Name:

Shift Field Training Officer : Ofc. Hines

Date : 09/18/14

Category Meets Standard _Does Not Meet Standard
General Appearance 4 ]
Punctuality 24

24,

Acceptance of Feedback
Attitude Toward Public Service >
Department Policy and Procedure  [X]
Ohio Revised Code 4
Results of Verbal Tests 4
Results of Field Performance Tests
Driving Skill - Normal Conditions [
Driving Skill - Moderate/High Stress
Orientation Skill - Response Time [
Reports - Accuracy/Completeness
Reports - Level/Grammar/Spelling [

Reports - Appropriate Time Used B

Field Performance - Non-stress X
Self Initiated Field Activities <
Officer Safety - General =

Officer Safety - Suspect/Prisoner [

Control of Conflict -Voice Command [_]
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Form 3-09g (Revised 9/2004)

Control of Conflict - Physical = ]

Use of Common Sense/Judgment  [X] ]

Radio - Appropriate Use of Codes  [X] ]

Radio - Hears and Understands 4 []
Transmissions

Radio -Articulation of Transmissions [ ¥

Relationship with Citizens X [l

Relationship with Ethnic Groups ] ]
Other than Own

Relationship with Other Officers 4 []

Overall Performance =4 L]

Any category marked "Does Not Meet Standard” must be explained on the addendum.

Employee Name:

Calls for Service: 8 | Officer Initiated Activity

Incident Reports: 2 | Traffic Stops: 2 Criminal Arrests: 1
Domestic Disputes: 2 Citations: 2 | Domestic: 0
Disorder Calls: 0 | Warnings: 1 | Assault: 0
Theft/Shoplifting: 1 Field Cards: 3 Disorderly Conduct: 0
Alarm Drops: 0 | Warrants Served: 0 | Theft: 1
Squad Calls: 0 | Traffic Arrests: 1 | Narcotics Related: 0
Animal Complaint:. 0 | OVI: 1 | Trespassing: 0
Traffic Crashes: 0 DUS: 0

Other: 3 Lock Outs

Narrative Evalyation:
During our shift “and | responded to the same domestic dispute twice at

Magnolia Pointe Apartments, a shop lifter at Home Depot, three lock outs, and a

suspicious person on Cardinal Dr. H exercised good discretion and was able
to determine that there was not enough probable cause to make an arrest for either of
the domestic dispute complaints at Magnolia Pointe. _ and | handled a shop
lifter at Home Depot, where [ required little to no assistance for the report and arrest
process of a female we have repeatedly dealt with in reference to thefts at township
businesses. While not responding to calls, stayed proactive and initiated
two traffic stops, one of which was an OMVI. was patrolling the parking lot
of Days Inn and observed a vehicle exiting the lot with no head lights. &
followed the vehicle and was able to determine the driver was likely OMVI after it was
observed leaving the roadway and damaging their front driver side tire. After
finished performing field sobriety tests on the suspect, he was able to confirm that

she was under the influence of alcohol and obtained good incriminating statements from
her during his roadside interview,




Form 3-09g (Revised 9/2004)

Remedial Training Given / Recommended:
N/A

Most Acceptable Performance:

Due tomstaying proactive he was able remove a highly impaired driver from
the roadway. Ihe s ; was found to be a high tier OMVI after she submitted
to a breath test, and

performed well during the traffic stop and was again
able to complete the report with little assistance.

Least Acceptable Performance
N/A

Recruit Comments

Addendum:
N/A






Form 3-09g (Revised 9/2004)

Union Township Police Department
Field Training Report

Recruit Name: - Badge Number -

Shift R Field Training Officer : Ofc. Hines
Date : 09/19/114

Category Meets Standard Does Not Meet Standard
General Appearance g
Punctuality 4 [l
Acceptance of Feedback []
Attitude Toward Public Service ]
Department Policy and Procedure  [X] ]
Ohio Revised Code ]
Results of Verbal Tests ]
Resuilts of Field Performance Tests [ ]
Driving Skill - Normal Conditions ]
Driving Skill - Moderate/High Stress [ {i:7]
Orientation Skill - Response Time  [X] ]
Reports - Accuracy/Completeness ]
Reports - Level/Grammar/Spelling  [X ]
Reports - Appropriate Time Used ]
Field Performance - Non-stress 4 ]
Self Initiated Field Activities ]
Officer Safety - General L]
Officer Safety - Suspect/Prisoner  [X] ]
Control of Conflict -Voice Command [ ] ]



Form 3-09g (Revised 9/2004)

Control of Conflict - Physical [ []

Use of Common Sense/Judgment <] ]

Radio - Appropriate Use of Codes [X] ]

Radio - Hears and Understands X S|
Transmissions

Radio -Articulation of Transmissions [X] ]

Relationship with Citizens X []

Relationship with Ethnic Groups ] 1
Other than Own

Relationship with Other Officers  [X] [l

Overall Performance X []

Any category marked “Does Not Meet Standard” must be explained on the addendum.

Employee Name:_

Calls for Service: 9 Officer Initiated Activity

Incident Reports: 1 Traffic Stops: 1 Criminal Arrests: 0
Domestic Disputes: 1 Citations: 0 | Domestic: 0
Disorder Calls: 3 | Warnings: 1 | Assault: 0
Theft/Shoplifting: 0 | Field Cards: 0 [ Disorderly Conduct: 0
Alarm Drops: 0 | Warrants Served: 0 | Theft: 0
Squad Calls: 0 | Traffic Arrests: 0 | Narcotics Related: 0
Animal Complaint: 0 | OVL: 0 | Trespassing: 1
Traffic Crashes: 1 DUS: 0

Other: 2 Lock Outs

Narrative Evaluation:

During our shift and | responded to a crash on SR 32 near the Batavia
Twp. line. ble to handle the crash, with little assistance, and

determine that we were unable to determine either driver at fault due to not having any
independent witnesses. We were also dispatched to Mt. Moriah Cemetary for a juvenile
in a verbal domestic with her mother and grandmother. as able to obtain
the information from the juvenile needed to mediate the situation. Ofc. Zimmerman
requested us to one of his traffic stops and was able to determine the driver
was not impaired after performing HGN.




Form 3-09g (Revised 9/2004)

Remedial Training Given / Recommended:
N/A

Most Acceptable Performance:
ishowed good knowledge of the traffic laws during our crash investigation.

Least Acceptable Performance
N/A

Recruit Comments

Addendum:
N/A






Form 3-09g (Revised 9/2004)

Union Township Police Department

Field Training Report

Badge Number -

Recruit Name:-

shit [N Field Training Officer : Ofc. Hines

Date : 09/20/14

Category Meets Standard Does Not Meet Standard
General Appearance X ]
Punctuality B4

Acceptance of Feedback

Attitude Toward Public Service

Department Policy and Procedure  [X]
Ohio Revised Code B4
Results of Verbal Tests X
Results of Field Performance Tests
Driving Skill - Normal Conditions [
Driving Skill - Moderate/High Stress
Orientation Skill - Response Time [X
Reports - Accuracy/Completeness [
Reports - Level/Grammar/Spelling [<
Reports - Appropriate Time Used
Field Performance - Non-stress X
Self Initiated Field Activities X
Officer Safety - General
Officer Safety - Suspect/Prisoner

B4
Control of Conflict -Voice Command [ ]

0 0 L 1 " 5 (X G A 0 R 0 6 0 (0 1 ) 13 11 ) R



Form 3-09g (Revised 9/2004)

Control of Conflict - Physical I} []

Use of Common Sense/Judgment [ ]

Radio - Appropriate Use of Codes [ ]

Radio - Hears and Understands X M
Transmissions

Radio -Articulation of Transmissions [X] ]

Relationship with Citizens X L]

Relationship with Ethnic Groups ~ [] ]
Other than Own

Relationship with Other Officers & []

Overall Performance < L]

Any category marked “Does Not Meet Standard” must be explained on the addendum.

Employee Name: _

Calls for Service: Officer Initiated Activity

Incident Reports: Traffic Stops: 2 Criminal Arrests:

Domestic Disputes: Citations: 0 | Domestic:

Theft/Shoplifting: Field Cards: Disorderly Conduct:

Alarm Drops: Warrants Served Theft:

7
1
0
Disorder Calls: 1 | Warnings: Assault:
0
1
0

olo|ooloo .

Animal Complaint: 0 | OVI: Trespassing:

2
0
£
Squad Calls: Traffic Arrests: 0 | Narcotics Related:
0
0

Traffic Crashes: 0 DUS:

Other: 2 Lock Outs

aluation:
and | served a warrant in Wi k Apartments. After | obtained
permission to search the residenc was able to locate the wanted subject

and detai also dispatched to Best Buy for intoxicated subjects in the
business. as able to locate the suspects leaving the parking lot in their

vehicle and obtained probable cause to initiate a traffic stop. It was determineci ii

that the driver was not under the influence and was able to drive.
tayed mobile throughout his shift and was able to be productive while not on calls

for service— initiated one traffic stop which resulted in a criminal arrest for
underage possession/consumption of alcohol_ was also able to complete
the arrest process and report with little assistance.




Farm 3-09g (Revised 9/2004)

Remedial Training Given / Recommended:
N/A

Most Acceptable Performance:
ﬁobtained permission to search a vehicle during a traffic stop, which resulted

in a criminal arrest.

Least Acceptable Performance
N/A

Recruit Comments

Addendum:
N/A






Form 3-09g (Revised 9/2004)

Union Township Police Department

Field Training Report

Badge Number .

Recruit Name:-

Shift - Field Training Officer : Ofc. Hines

Date : 0972114

Category Meets Standard Does Not Meet Standard
General Appearance X ]
Punctuality

Acceptance of Feedback X

Attitude Toward Public Service X

Department Policy and Procedure  [X]
Ohio Revised Code 4
Results of Verbal Tests 4
Results of Field Performance Tests [X]
Driving Skill - Normal Conditions X
Driving Skill - Moderate/High Stress [
Orientation Skill - Response Time
Reports - Accuracy/Completeness

Reports - Level/Grammar/Spelling

N XK K

Reports - Appropriate Time Used

X

Field Performance - Non-stress
Self Initiated Field Activities X
Officer Safety - General =4
Officer Safety - Suspect/Prisoner [

Ll

Control of Conflict -VVoice Command

51 O 2 R ¢ 1 3 0 0 9 1 [ A T T A



Form 3-09g (Revised 9/2004)

Control of Conflict - Physical ] ]

Use of Common Sense/Judgment [ []

Radio - Appropriate Use of Codes [X] []

Radio - Hears and Understands X (]
Transmissions

Radio -Articulation of Transmissions [X] ]

Relationship with Citizens 4 []

Relationship with Ethnic Groups ] ]
Other than Own

Relationship with Other Officers X ]

Overall Performance ]

Any category marked "Does Not Meet Standard” must be explained on the addendum.

Calls for Service: 8 | Officer Initiated Activity

Incident Reports: 1 Traffic Stops: 2 | Criminal Arrests: 0
Domestic Disputes: 1 Citations: 0 | Domestic: 0
Disorder Calls: 1 | Warnings: 2 | Assault: 0
Theft/Shoplifting: 1 Field Cards: 0 | Disorderly Conduct: 0
Alarm Drops: 1 | Warrants Served: 0 | Theft: 1

Squad Calls: 0 | Traffic Arrests: 0 | Narcotics Related: 0
Animal Complaint: 0 | OVI: 0 | Trespassing: 0
Traffic Crashes: 0 DUS: 0

Other:

i aluation:
and | were dispatched to Home Depot for a shoplifter. This wa“

irst shop lifter where a referral was issued, but he was still able to complete the
report and obtain the pertinent information with little assistance. We were dispatched to
a drug complaint at Magngli j artments, but we were unable to locate the
possible suspect. Beform«eared the call he patrolled the entire complex
and made every effort to locate the complaint. #made two traffic stops and
exercised good officer safety, which is consistent with every other traffic stop that he

initiates.









Form 3-09g (Revised 9/2004)

Union Township Police Department
Field Training Report

Recruit Nam_ Badge Number -

Shift I Field Training Officer : Ofc. Hines
Date : 09/25/14
Category Meets Standard Does Not Meet Standard

X
U

General Appearance

24,

Punctuality

X

Acceptance of Feedback

Attitude Toward Public Service

X X

Department Policy and Procedure

Ohio Revised Code

X

Results of Verbal Tests

XK X

Results of Field Performance Tests

X

Driving Skill - Normal Conditions

Driving Skill - Moderate/High Stress

[

Orientation Skill - Response Time

Reports - Accuracy/Completeness

M X

Reports - Level/Grammar/Spelling

X

Reports - Appropriate Time Used

X

Field Performance - Non-stress

Self Initiated Field Activities

X X

Officer Safety - General

X

Officer Safety - Suspect/Prisoner

X
G e 1 (O Y ) R 54 4 D

]

Control of Conflict -Voice Command



Form 3-09g (Revised 9/2004)

Control of Conflict - Physical ] ]

Use of Common Sense/Judgment [ ]

Radio - Appropriate Use of Codes  [X] ]

Radio - Hears and Understands X []
Transmissions

Radio -Articulation of Transmissions [X] []

Relationship with Citizens X []

Relationship with Ethnic Groups ] ]
Other than Own

Relationship with Other Officers 4 ]

Overall Performance 4 ]

Any category marked “Does Not Meet Standard” must be explained on the addendum.

Employee Name:_

Calls for Service: 7 | Officer Initiated Activity

Incident Reports: 0 | Traffic Stops: 1 Criminal Arrests: 0
Domestic Disputes: 0 Citations: 1 Domestic: 0
Disorder Calls: 1 | Warnings: 1 | Assault: 0
Theft/Shoplifting: 0 Field Cards: 0 Disorderly Conduct: 0
Alarm Drops: 2 | Warrants Served: 0 | Theft: 0
Squad Calls: 0 | Traffic Arrests: 1 Narcotics Related: 0
Animal Complaint: 0 | OV 1 Trespassing: 0
Traffic Crashes: 1 DUS: 0

Other: Welfare check ref. 58a

aluation:

ponded to a welfare check of a possible suicidal person. Upon
was able to separate the caller from the possible suicidal person,
tements from both sides_ asked the pertinent
questions and was able to determine that the person could not be taken to Clermont
Mercy Hospital against their will. We also were dispatched to a complaint from family
members in reference to their elderly mother, who is suffering from early stages of
dementia. —was able to create a rapport with the elderly female, as |
explained to him the resources we could provide for the family. We spent the rest of our
shift on a severe crash on Old SR 74 near School ich resulted in the driver

of one unit being air ¢ ‘ ity Hospital. Wand | were the first
officers on N handled the field sobriety tests on the impaired
driver so remained at the hospital with the prisoner until we later

transported him to jail.




Form 3-09g (Revised 9/2004)

Remedial Training Given / Recommended:
N/A

able Performance:

continues to improve with his field sobriety tests. | believe he is becoming

able and confident while instructing and performing them in the field.

also completed a very thorough statement of facts on the OVI, that
required very little correction.

Least Acceptable Performance
N/A

Recruit Comments

Addendum:
N/A






Form 3-09g (Revised 9/2004)

Union Township Police Department

Field Training Report

Badge Number -

Recruit Name:_

Shift - - Field Training Officer : Ofc. Hines

Date : 09/26/14

Category Meets Standard Does Not Meet Standard
General Appearance <] []
Punctuality X

X

Acceptance of Feedback
Attitude Toward Public Service X
Department Policy and Procedure  [X]

Ohio Revised Code

4

Results of Verbal Tests X
Results of Field Performance Tests [
Driving Skill - Normal Conditions
Driving Skill - Moderate/High Stress []
Orientation Skill - Response Time [
Reports - Accuracy/Completeness [
Reports - Level/Grammar/Spelling

Reports - Appropriate Time Used [

Field Performance - Non-stress X
Self Initiated Field Activities X
Officer Safety - General X

Officer Safety - Suspect/Prisoner [

Control of Conflict -Voice Command []

) e e A A 5 AP 5 o e e 1 Y 5[ 1 5 M T A A 5



Control of Conflict - Physical =

Use of Common Sense/Judgment [

Radio - Appropriate Use of Codes  [X

Radio - Hears and Understands X
Transmissions

Radio -Articulation of Transmissions [X]

Relationship with Citizens X

Relationship with Ethnic Groups [ ]
Other than Own

Relationship with Other Officers <

Overall Performance X

Form 3-09g (Revised 9/2004)

= Bk ER 5 TEEL L VIS

[]

Any category marked "Does Not Meet Standard” must be explained on the addendum.

Employee Name: _

Squad Calls:

Traffic Arrests:

Narcotics Related:

Animal Complaint: 0 | OVI:

Trespassing:

Traffic Crashes: 1 DUS:

Calls for Service: 10 | Officer Initiated Activity
Incident Reports: 2 | Traffic Stops: 2 Criminal Arrests: 0
Domestic Disputes: 0 Citations: 0 | Domestic: 0
Disorder Calls: 3 | Warnings: 2 | Assault: 0
Theft/Shoplifting: 0 [ Field Cards: 0 | Disorderly Conduct: 0
Alarm Drops: 2 | Warrants Served: 0 | Theft: 0
1 0 0
0 0
0

Other: (1) Lock Out

rrative Evaluation:
and | handled a verbal dispute on Lang Rd. involving a complaint in

reference to speeding vehicles on the roadway. | NI 2ndled the complaint and

attempted to make contact with the other party which was gone upon our arrival.
submitted a 5WH to patrol to attempt to resolve the speeding issue brought to our

attention on Lang Rd. We also were dispatched to a private property crash at Glen Este

High School involving a township fin
report with little error or assj
complaint on Tealtown Rd.
which put her at ease.

as able to complete the
and | also responded to a prowler
also submitted a 5WH for the elderly resident,




Form 3-09g (Revised 9/2004)

Remedial Training Given / Recommended:
N/A

able Performance:
continues to carry himself in a professional manner and stays proactive
when not on calls for service.

Least Acceptable Performance
N/A

Recruit Comments

Addendum:
N/A






Form 3-09g (Revised 9/2004)

Union Township Police Department

Field Training Report

Badge Number .

Shift e Field Training Officer : Ofc. Hines

Date :09/27/114

Category Meets Standard Does Not Meet Standard
General Appearance >

Punctuality X

Acceptance of Feedback

Attitude Toward Public Service 4

Department Policy and Procedure [

Ohio Revised Code x

Results of Verbal Tests X

Results of Field Performance Tests
Driving Skill - Normal Conditions
Driving Skill - Moderate/High Stress
Orientation Skill - Response Time  [X
Reports - Accuracy/Completeness [
Reports - Level/Grammar/Spelling [

Reports - Appropriate Time Used [

Field Performance - Non-stress B
Self Initiated Field Activities
Officer Safety - General X

Officer Safety - Suspect/Prisoner [

Contral of Conflict -Voice Command [<]

i = Y O ) A 0 o 5 ([ 1 s ) 3 1 A 3 L 5 o



Form 3-09g (Revised 9/2004)

Control of Conflict - Physical I ]

Use of Common Sense/Judgment [X] ]

Radio - Appropriate Use of Codes  [X] ]

Radio - Hears and Understands i3
Transmissions

Radio -Articulation of Transmissions [X] ]

Relationship with Citizens X L]

Relationship with Ethnic Groups ]
Other than Own

Relationship with Other Officers X ]

Overall Performance ]

Any category marked “Does Not Meet Standard” must be explained on the addendum.

Employee Name:

Calls for Service: 9 Officer Initiated Activity

Incident Reports: 1 Traffic Stops: 4 Criminal Arrests: 0
Domestic Disputes: 0 Citations: 1 Domestic: 0
Disorder Calls: 2 | Warnings: 2 | Assault: 0
Theft/Shoplifting: 0 | Field Cards: 1 Disorderly Conduct: 0
Alarm Drops: 0 | Warrants Served: 0 | Theft: 0
Squad Calls: 0 | Traffic Arrests: 1 | Narcotics Related: 0
Animal Complaint: 0 | OVI: 0 | Trespassing: 0
Traffic Crashes: 0 DUS: 1

Other:

Narrative Evaluation:
and | assisted Ofc. Wilson on a investigatory stop at Beechmont Raquet
ub, In reterene to a subject possibly soliciting prostiution. We also were dispatched to
Woodmont Dr. in ref; reported theft offense, which was determined to be civil.
Later in the eveninngocated an occupied suspicious vehicle in the rear
parking lot of Red Roof Inn. After the suspicious vehicle was investigated, an active fight
came out at J&B's. _and | responded and observed a large group of subjects
in a physical altercation In front of the business. Several subjects attempted to flee on

foot, and took quick action and assisted in locating and detaining the suspects
involved.




Form 3-09g (Revised 9/2004)

Remedial Training Given / Recommended:
N/A

Most Acceptable Performance:
patrolled the lot of bar and hotel establishments, staying proactive

throughout the shiﬁ” also initiated four traffic stops during the shift and was
professional and used good officer safety tactics.

Least Acceptable Performance
N/A

Recruit Comments

Addendum:
N/A






Form 3-09g (Revised 9/2004)

Union Township Police Department

Field Training Report

Badge Number

Shift . Field Training Officer : Ofc. Hines

Date : 09/28/14

Category Meets Standard Does Not Meet Standard
General Appearance X ]
Punctuality X

Acceptance of Feedback

Attitude Toward Public Service

Department Policy and Procedure

Ohio Revised Code >
Results of Verbal Tests

Results of Field Performance Tests
Driving Skill - Normal Conditions X
Driving Skill - Moderate/High Stress [<]

Orientation Skill - Response Time  [X]

Reports - Accuracy/Completeness [
Reports - Level/Grammar/Spelling
Reports - Appropriate Time Used [
Field Performance - Non-stress

Self Initiated Field Activities

Officer Safety - General

X
Officer Safety - Suspect/Prisoner
Control of Conflict -Voice Command [ ]

2 v ) ) I o v 0 e e (5 e v 5 5 A 3



Form 3-09g (Revised 9/2004)

Control of Conflict - Physical ] ]

Use of Common Sense/Judgment [X []

Radio - Appropriate Use of Codes [X] ]

Radio - Hears and Understands 4 ]
Transmissions

Radio -Articulation of Transmissions [ ]

Relationship with Citizens X []

Relationship with Ethnic Groups ] ]
Other than Own

Relationship with Other Officers X ]

Overall Performance = ]

Any category marked "Does Not Meet Standard” must be explained on the addendum.

cmpioyee ame [N

Calls for Service: 4 Officer Initiated Activity

Incident Reports: 1 Traffic Stops: 1 Criminal Arrests: 0
Domestic Disputes: 1 Citations: 1 Domestic: 0
Disorder Calls: 0 | Warnings: 1 | Assault: 0
Theft/Shoplifting: 1 | Field Cards: 2 | Disorderly Conduct: 0
Alarm Drops: 0 | Warrants Served: 0 | Theft: 0
Squad Calls: 0 | Traffic Arrests: 1 Narcotics Related: 0
Animal Complaint: 0 | OVI: 0 | Trespassing: 0
Traffic Crashes: 1 DUS: 1

Other:

Narrative Evaluation:

started the shift and was familiarized with the vehicle inspections sheet.
We were dispatched to a verbal domestic at Magnolia Pointe Apartments, and

Il as able to determine that a domestic did not occur after speaking to the
complainanhﬁd take a field card ta document the incident. We were later
dispatched to a shoplifter at Best Buy, where nitiated the report for the
theft and determined that the suspect had driven to the business on a suspended drivers
license. reviewed the surveillance video to confirm that the female had
driven before issued her the proper citations. We then responded to SR 32 and 1-275 to
assist Ofc. Wilson with an OV related accident#ﬁade contact with the
victim of the crash and provided them with all of the insurance information of the at fault

driver, and obtained written statements. as able to complete the crash
and incident report for Ofc. Wilson with little error.




Form 3-09g (Revised 9/2004)

Remedial Training Given / Recommended:
N/A

Most Acceptable Performance:
ontinues to get better with his report taking for incidents and crashes.
Iso displays a great willingness to assist and back other officers when

Least Acceptable Performance
N/A

Recruit Comments

Addendum:
N/A






Form 3-09g (Revised 9/2004)

Union Township Police Department

Field Training Report

Badge Number -

Shift N Field Training Officer : Ofc. Hines

Date : 09/29/14

Category Meets Standard Does Not Meet Standard
General Appearance > ;]
Punctuality =

Acceptance of Feedback X

Attitude Toward Public Service X
Department Policy and Procedure [
Ohio Revised Code X
Results of Verbal Tests X
Results of Field Performance Tests [X]
Driving Skill - Normal Conditions
Driving Skill - Moderate/High Stress
Qrientation Skill - Response Time
Reports - Accuracy/Completeness [
Reports - Level/Grammar/Spelling [{

Reports - Appropriate Time Used 2

Field Performance - Non-stress X
Self Initiated Field Activities X
Officer Safety - General X

Officer Safety - Suspect/Prisoner [

Control of Conflict -Voice Command [_]

D 5 A A 80 G 1 1 (R 5 A 3 g 1 0 o=



Form 3-09g (Revised 9/2004)

Control of Conflict - Physical X 3

Use of Common Sense/Judgment [ L

Radio - Appropriate Use of Codes X L]

Radio - Hears and Understands X ]
Transmissions

Radio -Articulation of Transmissions [X] 123

Relationship with Citizens X L]

Relationship with Ethnic Groups ] [
Other than Own

Relationship with Other Officers X M|

Overall Performance X ]

Any category marked “Does Not Meet Standard” must be explained on the addendum.

employee Name: NN

Calls for Service: Officer Initiated Activity

Squad Calls: Traffic Arrests: Narcotics Related:

Animal Complaint: 0 | OVI: Trespassing:

3
Incident Reports: 1 Traffic Stops: 0 Criminal Arrests: 1
Domestic Disputes: 2 | Citations: 0 | Domestic: 1
Disorder Calls: 0 | Warnings: 0 | Assault: 0
Theft/Shoplifting: 0 | Field Cards: 0 | Disorderly Conduct: 0
Alarm Drops: 1 Warrants Served: 0 | Theft: 0
0 0 0
0 0
0

Traffic Crashes: 0 DUS:

Other: Hold up alarm

i luation:
Wnd | were dispatched to Cricket Wireless for a hold up alarnc_
was reminded to be more tactical on his approach of the business. We later
responded to a physical domestic on Field Ln. involvin istic iuvenile. The juvenile
was resistant to officers as he was being arrested, anm assisted Sgt.
Wagner and I. eventually had to place the juvenile in a hobble restraint
with permission from Sgt. Wagner. Hobtained witness statements and took

good photographs of the incident and was able to complete the proper paperwork at
juvenile with little assistance.




Form 3-09g (Revised 9/2004)

Remedial Training Given / Recommended:
N/A

Most Acceptable Performance:

was previously informed of how to use the department issued hobble
restraint. was able to retain the information and apply the restraints in the
proper manner.

Least Acceptable Performance
N/A

Recruit Comments

Addendum:
N/A






Form 3-09g (Revised 9/2004)

Union Township Police Department

Field Training Report

Recruit Narne:_ Badge Number : .
Shift L Field Training Officer : Ofc. Hines

Date 1 10/04/14

Category Meets Standard Does Not Meet Standard
General Appearance []
Punctuality X

Acceptance of Feedback 4

Attitude Toward Public Service 4

Department Policy and Procedure
Ohio Revised Code X
Results of Verbal Tests X
Results of Field Performance Tests
Driving Skill - Normal Conditions
Driving Skill - Moderate/High Stress []
Orientation Skill - Response Time
Reports - Accuracy/Completeness [X]
Reports - Level/Grammar/Spelling

Reports - Appropriate Time Used  [X]

Field Performance - Non-stress X
Self Initiated Field Activities X
Officer Safety - General ™

Officer Safety - Suspect/Prisoner |

Control of Conflict -Voice Command [_]

o o 5 5t N S 0 7 5 M 3 L i ) 5



Form 3-09g (Revised 9/2004)

Control of Conflict - Physical X []

Use of Common Sense/Judgment  [X] ]

Radio - Appropriate Use of Codes [ ]

Radio - Hears and Understands <] []
Transmissions

Radio -Articulation of Transmissions [X] ]

Relationship with Citizens X ]

Relationship with Ethnic Groups [ ] O
Other than Own

Relationship with Other Officers X ]

Overall Performance L]

Any category marked “Does Not Meet Standard” must be explained on the addendum.

Employee Name:-

Calls for Service: Officer Initiated Activity

Squad Calls: Traffic Arrests: Narcotics Related:

4
Incident Reports: 3 | Traffic Stops: 2 Criminal Arrests: 1
Domestic Disputes: 0 Citations: Domestic: 0
Disorder Calls: 1 Warnings: Assault: 0
Theft/Shoplifting: 1 Field Cards: Disorderly Conduct: 0
Alarm Drops: 0 Warrants Served: Theft: 0
1 0
0

Animal Complaint: 0 | OVI: Trespassing:

Cloolalom -

Traffic Crashes: 0 DUS:

Other:

aluation:
and | were dispatched to a theft offense at WalMart, where the suspect had
fled on foot. The suspect was located and returned to the store and was later

transported to Clermont County Jail. to complete the theft report
and file the appropriate paperwork at the jail. then handled a crash on
Glen Este Withamsville Rd. at Meijer, and also completed the crash report with little error

or assistance. stayed productive while not on calls, initiating two traffic
stois and checking neighborhoods and township parks. Towards the end of our shift,

and | were dispatched to Skin Tight Tattoo's to meet with a complainant in
reference to a warrant attempt. The complainant on the call advised an unknown
individual fired a shot at him while he was in the parking lot of Earl's Market. |||
assisted myself and others officers in resolving the incident, and determining there
was not enough evidence to file any charges on the alleged suspect.



Form 3-09g (Revised 9/2004)

Remedial Training Given / Recommended:
N/A

Most Acceptable Performance:
shows a great willingness to assist and back other officers on details or
rarfic Stops understands that at times he needs to obtain only the

pertinent information on a report and finish it at a later time in the shift, so that other calls
can be handled or other officers are assisted with call volume.

Least Acceptable Performance
N/A

Recruit Comments

Addendum:
N/A



Form 3-09g (Revised 9/2004)

Recruit Name: -

Badge Number: .

Date: 10/04/14

| understand that a continuation of an overall unsatisfactory performance evaluation may lead to the
termination of my employment with the agency. | understand my right to dispute the contents of this report
with my immediate supervisor. | have received a copy of this evaluation report.

,rl,’/ﬂ 14

Date '

Emptoyee signature - -
= 7 ‘_.' ~

7 Q‘/_ &7 5%

LA YN - - 1-14

Field Training Officer e {} Date
gf [ WARLTAN
Field Training Supervisor, Date
T P s
Bufeau Comrftander ate
e"__'/
“%}t’_. s



Form 3-09g (Revised 9/2004)

Union Township Police Department

Field Training Report

Badge Number -

Recruit Name: -

Shift :- Field Training Officer : Ofc. Hines

Date : 10/05/14

Category Meets Standard Does Not Meet Standard
General Appearance 24 L]
Punctuality ™

Acceptance of Feedback X

Attitude Toward Public Service X
Department Policy and Procedure  [X]
Ohio Revised Code X
Results of Verbal Tests 4
Results of Field Performance Tests [X]
Driving Skill - Normal Conditions  [X]
Driving Skill - Moderate/High Stress [X]
Orientation Skill - Response Time  [X]
Reports - Accuracy/Completeness [
Reports - Level/Grammar/Spelling

Reports - Appropriate Time Used [

Field Performance - Non-stress &
Self Initiated Field Activities 4
Officer Safety - General X

Officer Safety - Suspect/Prisoner [

Control of Conflict -Voice Command []

90 AL o O 5 A 0 R 6 N5 5 0 O 0 R 1 5 15 O G 3



Form 3-09g (Revised 9/2004)

Control of Conflict - Physical X ]

Use of Common Sense/Judgment [ ]

Radio - Appropriate Use of Codes  [X] ]

Radio - Hears and Understands X ]
Transmissions

Radio -Articulation of Transmissions [X] ]

Relationship with Citizens X ]

Relationship with Ethnic Groups [] ]
Other than Own

Relationship with Other Officers X ]

Overall Performance X ]

Any category marked "Does Not Meet Standard” must be explained on the addendum.

Employee Name:_

Calls for Service: 6 Officer Initiated Activity

Incident Reports: 3 | Traffic Stops: 2 | Criminal Arrests: 0
Domestic Disputes: 0 Citations: 3 Domestic: 0
Disorder Calis: 1 Warnings: 0 | Assault: 0
Theft/Shoplifting: 2 | Field Cards: 0 | Disorderly Conduct: 0
Alarm Drops: 0 | Warrants Served: 1 Theft: 0
Squad Calls: 0 | Traffic Arrests: 1 | Narcotics Related: 0
Animal Complaint: 0 | OVI; 1 Trespassing: 0
Traffic Crashes: 0 DUS: 1

Other:

luation:
isted Ofc. Stephens on a traffic stop where our canine indicated
ssisted Ofc. Stephens in searching the vehicle, and later

issued a cit

senger/registered owner of the vehicle for wrongful
entrustment. and | were dispatched to Vinegarten in reference to a vehicle
break in and ompleted a thorou for the offense. Two traffic stops

were initiated by during our shift. issued one citation in
reference to a speeding violation on Bennett Rd. Later in the shift,Minitiated
a traffic stop on a vehicle that was traveling on Clough Pk. with no headlights. As we
turned on the vehicle, dispatch put out a BOLO for the same vehicle which was stopped
at Glen Este near Veterans Park, and the driver was found to be C)\!I.ﬂ[1
completed the OVI report and process with little assistance.




Form 3-09g (Revised 9/2004)

i aining Given / Recommended:
did not observe all six clues during HGN on our OV| stop. | retested the
OVI offender a second time while on the stop, so that could observe each
clue as | tested the subject. While | performed HGN | reminded of the
proper techniques used to obtain all six clues of subjects impaired and under the
influence of alcohol.

Most Acceptable Performance:
iremains proactive, professional and courteous when dealini with the

public, and requires less assistance each day with report taking. Iso
exercises great discretion on a daily basis.

Least Acceptable Performance
ioﬁen times fails to utilize his spot light when initiating traffic stops during

night time hours.

Recruit Comments

Addendum:
N/A



Form 3-09g (Revised 9/2004)

Recruit Name:

Badge Number:

Date: 10/05/14

| understand that a continuation of an overall unsatisfactory performance evaluation may lead to the
termination of my employment with the agency. | understand my right o dispute the contents of this report
with received a copy of this evaluation report.

13/n] M

Date '

/.” Qf«;:_ _/‘ f ’1{ <3
(e VT iz 10 1/-14

Empl

Field Training Officer il 0] Date
—— ﬁ
fjﬂ/ L_, JO- /767 y
Field Training Supervisor / Date /
Bureau Comgfander Date



Form 3-09g (Revised 9/2004)

Union Township Police Department
Field Training Report

Recruit Name: - Badge Number :.

Shift 1 Field Training Officer : Ofc. Hines

Date : 10/06/14

Category Meets Standard Does Not Meet Standard
General Appearance X ]

X

Punctuality

Acceptance of Feedback

Attitude Toward Public Service
Department Policy and Procedure
Ohio Revised Code

Results of Verbal Tests

Results of Field Performance Tests

Driving Skill - Normal Conditions

X KKKXKKKXKK

Driving Skill - Moderate/High Stress

Orientation Skill - Response Time

X

Reports - Accuracy/Completeness

24

Reports - Level/Grammar/Spelling

<]

Reports - Appropriate Time Used

X

Field Performance - Non-stress

Self Initiated Field Activities

X

‘Ei

Officer Safety - General

Officer Safety - Suspect/Prisoner

X
S B EYERLER B GEY, B R B VG B S R E

Control of Conflict -Voice Command [ ]



Form 3-09g (Revised 9/2004)

Control of Conflict - Physical X Ol

Use of Common Sense/Judgment [ ]

Radio - Appropriate Use of Codes [ ()

Radio - Hears and Understands < ]
Transmissions

Radio -Articulation of Transmissions [X] ]

Relationship with Citizens X o]

Relationship with Ethnic Groups ] ]
Other than Own

Relationship with Other Officers ]

Overall Performance X ]

Any category marked “Does Not Meet Standard” must be explained on the addendum.

Employee Name

Calls for Service: Officer Initiated Activity

Squad Calls: Traffic Arrests: Narcotics Related:

8
Incident Reports: 2 | Traffic Stops: 0 Criminal Arrests: 0
Domestic Disputes: 0 Citations: Domestic: 0
Disorder Calls: 1 Warnings: Assault: 0
Theft/Shoplifting: 1 Field Cards: Disorderly Conduct: 0
Alarm Drops: 0 | Warrants Served: Theft: 0
0 0
0

Animal Complaint: 0 | OVI: Trespassing:

Cloolonolw

Traffic Crashes: 0 DUS:

Other: 1 Lock Out

Narrative Evaluation:
During our shift, _ and | were dispatched to an unruly juvenile. -

was able to interview the juvenile and parents, and once the juvenile made suicidal

threats “nformed her we would be taking her to Clermont Mercy Hospital.
Once we arrived at CMH as able to complete the proper paperwork to

have the female evaluated and IWd the report. We also handled a shop
completed the report for and issued a

lifting o rt, which
referral nd | only worked until 2300 hrs, due to having firearms training
the follo .




Form 3-09g (Revised 9/2004)

Remedial Training Given /| Recommended:
N/A

able Performance:
does well with report taking, and is efficient when handling frequent

offenses such as shoplifting.

Least Acceptable Performance
N/A

Recruit Comments

Addendum:
N/A



Form 3-09g (Revised 9/2004)

Recruit Name: _
Badge Number-

Date: 10/06/14

| understand that a continuation of an overall unsatisfactory performance evaluation may lead to the
lermlnatlon of my employment with the agency. | understand my right to dispute the contents of this report
i received a copy of this evaluation report.

115/1¥
Date

: /O /574
Field Tralnlng Ofﬁcer '_ Date

’%7/ 6«/&// /0 /(Y
Field Traifiing Supervisor Date

L &t

Bureau Commander 3 Date

,_-"1-'_-_")
T F

/f'-_



Form 3-09g (Revised 9/2004)

Union Township Police Department

Field Training Report

Badge Number .

Recruit Name: -

Shift - Field Training Officer : Ofc. Hines

Date :10/12/14

Cateqory Meets Standard Does Not Meet Standard
General Appearance <] L]
Punctuality X

Acceptance of Feedback

Attitude Toward Public Service <
Department Policy and Procedure  [X]
Ohio Revised Code B
Results of Verbal Tests =
Results of Field Performance Tests []
Driving Skill - Normal Conditions X
Driving Skill - Moderate/High Stress [X]
Orientation Skill - Response Time [
Reports - Accuracy/Completeness
Reports - Level/Grammar/Spelling
Reports - Appropriate Time Used

Field Performance - Non-stress

Officer Safety - General

Officer Safety - Suspect/Prisoner

X
X
X
Self Initiated Field Activities B4
X
]

Control of Conflict -Voice Command

2 210 e A Y L S GO 1R 5 O i (R i (R 10



Form 3-09g (Revised 9/2004)

Control of Conflict - Physical @ []

Use of Common Sense/Judgment  [X] |

Radio - Appropriate Use of Codes [X] ]

Radio - Hears and Understands X ]
Transmissions

Radio -Articulation of Transmissions [X] L]

Relationship with Citizens 4 ]

Relationship with Ethnic Groups ] ]
Other than Own

Relationship with Other Officers  [X] ]

Overall Performance X ]

Any category marked “Does Not Meet Standard” must be explained on the addendum.

employee Nam<J

| Calls for Service: 6 Officer Initiated Activity

| Incident Reports: 1 | Traffic Stops: 1 | Criminal Arrests: 0

' Domestic Disputes: 1 | Citations: 0 | Domestic: 0
Disorder Calls: 1 | Warnings: 1 | Assault: 0
Theft/Shoplifting: 0 | Field Cards: 0 | Disorderly Conduct: 0
Alarm Drops: 0 | Warrants Served: 0 | Theft: 0
Squad Calls: 0 | Traffic Arrests: 0 | Narcotics Related: 0
Animal Complaint: 0 | OVI: 0 Trespassing: 0
Traffic Crashes: 0 DUS: 0

Other: 1 Lock Out

Narrative Evaluation:

and | responded to Motel Beechmont for a possible overdose. Dispatch
advised the juvenile child was the caller and that she could not wake her father. Sgt.
Jasper arrived first on scene, and instructed a report and
forward it to CPS. An incident report was complete d to CPS.
We later responded to Beechwood Villa for a domestic dispute.
determined that the subject causing the disturbance was gone upon our arrival, and the
complainant did not request a report. We were also dispatched to a disturbance

y

old male that had possibly overdosed off of Britton Blvd. new that we
were closer than one of the dispatched unit, and disregarde . Ihe subject had

overdosed on heroin and_observed the medics administer Narcan on the
male which brought him back into consciousness.

between two rooms at Motel BeechmontF was able to make contact with
both parties and mediate the situation. A call later came Mnscious 25 year
em




Form 3-09g (Revised 9/2004)

Remedial Training Given / Recommended:
N/A

Most Acceptable Performance:
ipays close attention to radio traffic and disregards other units when he is

closer.

Least Acceptable Performance
N/A

Recruit Comments

Addendum:
N/A



Form 3-09g (Revised 9/2004)

Badge Number-

Date: 10/12/14

| understand that a continuation of an overall unsatisfactory performance evaluation may lead to the
lermtnatlon of my employment with the agency. | understand my right to dispute the contents of this report
ave received a copy of this evaluation report.

)3 )15/
Date

: )53
Ik =7 / W5

Field Training Officer C/ Date

g/ LM’ fot6 1Yy

Field Training Supervisor Date
Bureau Cbmmander Date



Form 3-09g (Revised 9/2004)

Union Township Police Department

Field Training Report

Recruit Nam

Badge Number

Shift Field Training Officer : Ofc. Hines

Date : 10/13/14

Category Meets Standard Does Not Meet Standard
General Appearance L]
Punctuality

Acceptance of Feedback
Attitude Toward Public Service

Department Policy and Procedure

Ohio Revised Code
Results of Verbal Tests 4]

Results of Field Performance Tests
Driving Skill - Normal Conditions
Driving Skill - Moderate/High Stress
Orientation Skill - Response Time
Reports - Accuracy/Completeness
Reports - Level/Grammar/Spelling [

Reports - Appropriate Time Used

Field Performance - Non-stress >
Self Initiated Field Activities ]
Officer Safety - General X

Officer Safety - Suspect/Prisoner [

Control of Conflict -Voice Command [_|

5 R € N 5 Y A R 3 e O (15 ) 15 O 15 O K



Form 3-09g (Revised 9/2004)

Control of Conflict - Physical X ]

Use of Common Sense/Judgment  [X] ]

Radio - Appropriate Use of Codes [ ]

Radio - Hears and Understands X &
Transmissions

Radio -Articulation of Transmissions [X] L]

Relationship with Citizens <] []

Relationship with Ethnic Groups X ]
Other than Own

Relationship with Other Officers X El

Overall Performance X ]

Any category marked “Does Not Meet Standard” must be explained on the addendum.

Employee Name: _

Calls for Service: Officer Initiated Activity

7

Incident Reports: 1 Traffic Stops: 1 Criminal Arrests: 0
Domestic Disputes: 0 Citations: 1 Domestic: 0
Disorder Calls: 0 | Warnings: 0 | Assault: 0
Theft/Shoplifting: 1 | Field Cards: 0 | Disorderly Conduct: 0
Alarm Drops: 1 Warrants Served: 0 | Theft: 0
Squad Calls: 2 Traffic Arrests: 0 | Narcotics Related: 0
Animal Complaint: 0 | OVI: 0 | Trespassing: 0
Traffic Crashes: 0 DUS: 0

Other:

Narrative Evaluation:
and | were dispatched to a shop lifting complaint at Best Buy. Upon our
arrival, made contact with emWe juvenile suspect and
obtained information needed for the report. was able to complete the
report with no assistance and issue the juvenile referral to Best Buy. | explained to
_that since the suspect was a juvenile, we would have to release him to a
parent or his guardian. We also handled an alarm drop at ip Library. A
representative from the library requested a disregard, anmknew that we
needed to continue to check the exterior of the building. and | later
handled a second shop lifter at WalMart, who fled on foot into the woods.
assisted me in followini up with the investigation, and we were able to identify the

suspect. nd | later responded to the clerks office and he completed all of
the proper paperwork for the theft offense.
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Remedial Training Given / Recommended:
N/A

Most Acceptable Performance:
“ can complete affidavits and complaints without any assistance. He is also
amiliar with many of the township roads and does not require any guidance reaching

dispatched locations.

Least Acceptable Performance
N/A

Recruit Comments

Addendum:
N/A



Badge Number-

Date: 10/13/14

Form 3-09g (Revised 8/2004)

| understand that a continuation of an overall unsatisfactory performance evaluation may lead to the
termination of my employment with the agency. | understand my right to dispute the cantents of this report

with received a copy of this evaluation report.

Empl

ﬂ
’{C
=~

Field Training,Officer o
4

S L

Field Training Supervisor

Bureau Corfmander

S |y
[d)15/1Y
Date

/0 /574

Date

/876 Y
Date

s

Date
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Union Township Police Department

Field Training Report

Badge Number -

Recruit Name:_
Shift I

Field Training Officer : Ofc. Hines

Does Not Meet Standard

Date : 10/14/14

Category Meets Standard
General Appearance X
Punctuality
Acceptance of Feedback 4
Attitude Toward Public Service X
Department Policy and Procedure  []
Ohio Revised Code X
Results of Verbal Tests X
Results of Field Performance Tests [X]
Driving Skill - Normal Conditions <
Driving Skill - Moderate/High Stress [X]

Orientation Skill - Response Time
Reports - Accuracy/Completeness
Reports - Level/Grammar/Spelling
Reports - Appropriate Time Used
Field Performance - Non-stress
Self Initiated Field Activities
Officer Safety - General

Officer Safety - Suspect/Prisoner

Control of Conflict -Voice Command

K K X

M XK K

4

]

0 i 0 Y 5 (0 o O 5 e o (O R 13 = s O i ) W1 1 W 5 7 ()
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Control of Conflict - Physical X ]

Use of Common Sense/Judgment  [X] ]

Radio - Appropriate Use of Codes []

Radio - Hears and Understands < L]
Transmissions

Radio -Articulation of Transmissions [ []

Relationship with Citizens X ]

Relationship with Ethnic Groups ] ]
Other than Own

Relationship with Other Officers X ]

Overall Performance 4 ]

Any category marked “Does Not Meet Standard” must be explained on the addendum.

Employee Name:_

Calls for Service: Officer Initiated Activity

Squad Calls: Traffic Arrests: Narcotics Related:

6
Incident Reports: 2 | Traffic Stops: 0 Criminal Arrests: 1
Domestic Disputes: 0 Citations: Domestic: 0
Disorder Calls: 0 | Warnings: Assault: 0
Theft/Shoplifting: 1 Field Cards: Disorderly Conduct: 0
Alarm Drops: 0 | Warrants Served: Theft: 0
0 0
0

Animal Complaint: 0 | OVI: Trespassing:

Cloolooolo

Traffic Crashes: 0 DUS:

Other: (1) Welfare Check

Narrative Evaluation:

and | were en route to a traffic complaint on Ohio Pk. when a call came out
at WalMart for a subject running into the woods after committing a theft offense.
diverted from his call, due to being in the area, and stayed stationary on perimeter
until the subject was apprehended. We were then dispatched to Bell Lake Apartments
for a possible overdose. Upon arrival, medics arrived and advised the subject had
barricaded himself into the bathroom and would not come out. The subject exited
without having to force entry, and was very intoxicated and belligerent.
and | spoke to the subject who was suffering from PTSD, and had been suicidal for
months, and were able to calm him down enough to safely transport him to Clermont
Mercy Hospital for evaluation.

We later were dispatched to Long Lake due to two small children found unattended in
the parking lot. According to the caller, she attempted to wake up the grandfather who
was passed out in his apartment and intoxicated. _and | made contact with
the suspect, witnesses, and victim's and were able to determine that the grandfather was
responsible for watching the one and two year old children while the mother attended
school. The complaint took several hours to resolve, which resulted in an arrest and two
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charges on the suspect for endangering children. | assiested_\a'eryr little with
the report and charges and explained each step of the investigation.

Remedial Training Given / Recommended:
N/A

During and after each detall, sks appropriate questions when needed and
retains information and experience from each event.

Most Acceptable Performance:
i has been exposed to mani different complex situations and events.

Least Acceptable Performance
N/A

Recruit Comments

Addendum:
N/A
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Badge Number: .

Date: 10/14/14

| understand that a continuation of an overall unsatisfactory performance evaluation may lead to the
termtnatlcn of my employmem with the agency. | understand my right to dispute the contents of this report
_| have received a copy of this evaluation report

19/5/1Y

Date

3 /(v “’3 .
i/ /Z’Y)‘/‘?‘

Field Trammg Ofﬁcer Date
‘“7’ - [s5- /6 1Y

Field Training Supervisor Date
e/ je s
Bureau Co Date
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Union Township Police Department

Field Training Report

Badge Number -

Recruit Name-

Shift - Field Training Officer : Ofc. Hines

Date : 10/15/14

Category Meets Standard Does Not Meet Standard
General Appearance ]
Punctuality

Acceptance of Feedback <
Attitude Toward Public Service 4

Department Policy and Procedure  [<]

Ohio Revised Code X
Results of Verbal Tests

Results of Field Performance Tests
Driving Skill - Normal Conditions X
Driving Skill - Moderate/High Stress
Orientation Skill - Response Time
Reports - Accuracy/Completeness [
Reports - Level/Grammar/Spelling [X]

Reports - Appropriate Time Used [

Field Performance - Non-stress B4
Self Initiated Field Activities <
Officer Safety - General B4

Officer Safety - Suspect/Prisoner <]

Control of Conflict -Voice Command []

192 e Y v A R 7 e 7 5 A [ (R = Y e i v M i
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Control of Conflict - Physical [] ]

Use of Common Sense/Judgment [ ]

Radio - Appropriate Use of Codes [X] []

Radio - Hears and Understands X ]
Transmissions

Radio -Articulation of Transmissions [X] ]

Relationship with Citizens X #H

Relationship with Ethnic Groups [ ] []
Other than Own

Relationship with Other Officers 4 []

Overall Performance X ]

Any category marked “Does Not Meet Standard” must be explained on the addendum.

employee Name S

Calls for Service: 5 | Officer Initiated Activity

Incident Reports: 2 | Traffic Stops: 2 Criminal Arrests: 0
Domestic Disputes: 0 Citations: 1 Domestic: 0
Disorder Calls: 1 | Warnings: 1 | Assaulit: 0
Theft/Shoplifting: 0 | Field Cards: 0 | Disorderly Conduct: 0
Alarm Drops: 0 [ Warrants Served: 0 | Theft: 0
Squad Calls: 0 | Traffic Arrests: 1 Narcotics Related: 0
Animal Complaint: 0 | OVI: 0 Trespassing: 0
Traffic Crashes: 0 DUS: 1

Other:

Narrative Evaluation:

and | handled a child exchange dispute at Kennedy's Landing. -
ompleted an incident report for the male half at his also handled a

loud noise disturbance at Rohling Oak Apartments, which resolved with no
issues. Towards the end of our shift, _and | were dispatched to Wendy's for

a disturbance. Hﬂ/as able to locate the male who left on foot at Motel
Beechmont, and escorted the male to his room for the evening so there were no further
issues. During our shift, _ initiated two traffic stops. One of the stops
resulted in an arrest for driving under suspension. iwas able to issue the

citation and complete the report with no assistance.




Form 3-09g (Revised 9/2004)

Remedial Training Given / Recommended:
N/A

Most Acceptable Performance:
iis knowledgeable with the driving under suspension ordinances and

completes reports without assistance.

Least Acceptable Performance
N/A

Recruit Comments

Addendum:
N/A
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Union Township Police Department

Field Training Report

Badge Number -

Shift - Field Training Officer : Ofc. Hines

Date : 10/20/14

Category Meets Standard Does Not Meet Standard
General Appearance ] L]
Punctuality X

X

Acceptance of Feedback
Attitude Toward Public Service X
Department Policy and Procedure  [X]
Ohio Revised Code X
Results of Verbal Tests X
Results of Field Performance Tests [X]
Driving Skill - Normal Conditions [
Driving Skill - Moderate/High Stress [X]
Orientation Skill - Response Time  [{]
Reports - Accuracy/Completeness
Reports - Level/Grammar/Spelling
Reports - Appropriate Time Used

Field Performance - Non-stress

Officer Safety - General

Officer Safety - Suspect/Prisoner

X
X
X
X
Self Initiated Field Activities X
<
[

Control of Conflict -Voice Command

0 1 ) e 0 1 (0 {1 0 P90 A I S O B 1
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Control of Conflict - Physical ] ]

Use of Common Sense/Judgment  [X] O

Radio - Appropriate Use of Codes  [X] ]

Radio - Hears and Understands X []
Transmissions

Radio -Articulation of Transmissions [X] ]

Relationship with Citizens B4 []

Relationship with Ethnic Groups ] [
Other than Own

Relationship with Other Officers > ]

Overall Performance X ]

Any category marked “Does Not Meet Standard” must be explained on the addendum.

Employee Name:-

Calls for Service: Officer Initiated Activity

Incident Reports: Traffic Stops: 2 Criminal Arrests:

Domestic Disputes: Citations: Domestic:

Disorder Calls: Warnings: Assault:
Theft/Shoplifting: Field Cards: Disorderly Conduct:
Alarm Drops: Warrants Served: Theft:

OO ===

Squad Calls: Traffic Arrests: Narcotics Related:

oo oo g

Animal Complaint: 0 | OVI: Trespassing:

CloololoNno

Traffic Crashes: 0 DUS:

Other: (1) lock out

Narrative Evaluation:

I s oW being shadowed from his own patrol vehicle. He responded to
Kahl's for a shoplifting offense. handled the dispatched call on his own and
issued a referral and completed the rmassistance‘ We were later dispatched
to Helena Dr. for a neighbor dispute. spoke to both parties and mediated
the situation at the complainant's request. He also handled a peace maker at Thornton's
Qil involving property that was exchanged. ran a warrant check on both
parties, and determined that one of the parties had an open warrant. We remained with
the subject until the warrant was unable to be confirmed. also handled a
lock out in Eastwood. The registered owner was suspended and the tags on the vehicle

were expired. leared the call without performing the service due to
department p :
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Remedial Training Given / Recommended:
N/A

Most Acceptable Performance:
icontinues to use good discretion and is polite and professional when

dealing with citizens of the township.

Least Acceptable Performance
N/A

Recruit Comments

Addendum:
N/A
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Union Township Police Department

Field Training Report

Badge Number .

Shift I Field Training Officer : Ofc. Hines

Date 1 10/21/14

Category Meets Standard Does Not Meet Standard
General Appearance X ]
Punctuality

Acceptance of Feedback X

Attitude Toward Public Service X

Department Policy and Procedure  [X]
Ohio Revised Code X
Results of Verbal Tests X
Results of Field Performance Tests
Driving Skill - Normal Conditions [

Driving Skill - Moderate/High Stress [X]

Orientation Skill - Response Time [
Reports - Accuracy/Completeness
Reports - Level/Grammar/Spelling  [X]
Reports - Appropriate Time Used
Field Performance - Non-stress
Self Initiated Field Activities X
Officer Safety - General
Officer Safety - Suspect/Prisoner  [X]
Control of Conflict -Voice Command []

01 N A 3 = R 5 YA 3 Ol o Y R P 1 i A
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Control of Conflict - Physical [] ]

Use of Common Sense/Judgment [X] I3

Radio - Appropriate Use of Codes [ []

Radio - Hears and Understands X ]
Transmissions

Radio -Articulation of Transmissions [<] []

Relationship with Citizens X ]

Relationship with Ethnic Groups ] F:1
Other than Own

Relationship with Other Officers ™ ]

Overall Performance X ]

Any category marked “Does Not Meet Standard” must be explained on the addendum.

Employee Name:

Calls for Service: 5 Officer Initiated Activity

Incident Reports: 3 | Traffic Stops: 1 Criminal Arrests: 1
Domestic Disputes: 1 Citations: 0 Domestic: 1
Disorder Calls: 0 | Warnings: 1 | Assault: 0
Theft/Shoplifting: 1 | Field Cards: 0 | Disorderly Conduct: 0
Alarm Drops: 0 | Warrants Served: 0 | Theft: 0
Squad Calls: 1 | Traffic Arrests: 0 | Narcotics Related: 0
Animal Complaint: 0 | OV 0 | Trespassing: 0
Traffic Crashes: 0 DUS: 0

Other: (1) lock out

Narrative Evaluation:
started his shift handling a theft complaint in the lobby. He obtained a
written statement from the victim and completed the report with no assistance.
Il /= later dispatched to WalMart in reference to a shoplifter. was
again able to obtain all pertinent information and complete the report after issuing a
referral. We spent the majority of our dispatched ti ic on Woodmont Dr.
involving a juvenile, his parents, and grandmother. s the primary officer
and made contact with the complainant and juvenil obtained the
juveniles oral statement, while | m ith the parents and grandmother at a
separate location. Once | advised the juvenile would be arrested and
charged with domestic, secured him and located razors from his pocket
ing paperwork later in the
evening, a structur t in Piccadilly and responded without
being dispatched. also made a traffic stop on Bennett Rd. and detected an
odor of alcohol coming from the vehicle. Hequested an additional unit
before removing the driver to perform field sobriety tests. Through performing HGN,

which he possibly possessed to harm himself. Whi
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-as able to determine that the driver was not under the influence of
alcohol.

Remedial Training Given / Recommended:
N/A

able Performance:

Mperfermed a thorough search of a prisoner, which produced razor blades
from the subjects pockets.ﬂalso performs well during OMVI stops and
exercises good officer safety by standing by for a back up unit before removing
occupants.

Least Acceptable Performance
N/A

Recruit Comments

Addendum:
N/A
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Union Township Police Department
Field Training Report

st I saiiis I

Shift - Field Training Officer : Ofc. Hines
Date 1 10/22114
Category Meets Standard Does Not Meet Standard

]

General Appearance

(X
Punctuality X
Acceptance of Feedback X
Attitude Toward Public Service 4
Department Policy and Procedure [X]
Ohio Revised Code J
Results of Verbal Tests 4
Results of Field Performance Tests [X]
Driving Skill - Normal Conditions  [X]
Driving Skill - Moderate/High Stress
Orientation Skill - Response Time [
Reports - Accuracy/Completeness [

Reports - Level/Grammar/Spelling [X]

Reports - Appropriate Time Used  [X]

Field Performance - Non-stress B4
Self Initiated Field Activities
Officer Safety - General X

Officer Safety - Suspect/Prisoner [

13 P v S 5 11 6 O T o 6 s 5 3 . [ 5 Y s K O 1 T 3 A) ! (5|

Control of Conflict -Voice Command [X]
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Control of Conflict - Physical X ]

Use of Common Sense/Judgment [X] ]

Radio - Appropriate Use of Codes ]

Radio - Hears and Understands < I+
Transmissions

Radio -Articulation of Transmissions X []

Relationship with Citizens 24 (]

Relationship with Ethnic Groups ] ]
Other than Own

Relationship with Other Officers X ]

Overall Performance X ]

Any category marked “Does Not Meet Standard” must be explained on the addendum.

Employee Name_

Calls for Service: 6 | Officer Initiated Activity

Incident Reports: 1 Traffic Stops: 0 [ Criminal Arrests: 1
Domestic Disputes: 1 Citations: 1 Domestic: 1
Disorder Calls: 0 | Warnings: 0 [ Assault: 0
Theft/Shoplifting: 0 | Field Cards: 0 | Disorderly Conduct: 0
Alarm Drops: 0 | Warrants Served: 0 | Theft: 0
Squad Calls: 0 | Traffic Arrests: 0 | Narcotics Related: 0
Animal Complaint: 0 | OVI: 0 | Trespassing: 0
Traffic Crashes: 1 DUS: 0

Other: (1) possible 58A (1) Lock out

Narrative Evaluation:

was dispatched to an auto accident on SR 32 after roll call
responded and was able to properly investigate the accident, issue the proper ciation,
and complete the OH-1 without assistance. and | responded to Mercury
Dr. for a possible suicidal subject. made contact with the subject that was
possibly suicidal and asked the proper questions to determine that the male was not
suicidal and could not be forced to Clermont Mercy for evaluation. | N znd |
also handled a domestic on School Haven. After obtaining a statement from a victim,

qland | entered the residenc ed there was probable cause for
an arrest. After speaking to the suspect

and | got into a physical
altercation with the male resulting in a use of forc quickly reacted and

assisted in safely securing the intoxicated male. and | responded to jail
with the male, an*completed the charges, booking process, and incident

report without ass
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Remedial Training Given / Recommended:
N/A

able Performance:
quickly responded gug of force, and assisted in controlling and
securing the combative subject. has also improved with completing crash

reports without assistance.

Least Acceptable Performance
N/A

Recruit Comments

Addendum:
N/A









Form SWH (0310)

Union Township Police Department

SWH REPORT

From: Sgt. White
To: Lt. Gaviglia

Date:10/25/14
Reference:

Lt,

I have reviewed the daily reports fo_ during his entire Field Training Program. He has progressed well.
H has shown little to no problems adapting to our policies and standards. He has proven to be tactfully
sound as well as displaying the effective communication skills needed to be a successful Union Twp Police Officer. I
am confident in his abilities and recommending his release from the Union Twp Field training program.

Respectfully submitted,
Sgt. White

This form shall be used fo convey information of an unportant or unigue
nature where no other form of witernal communication is apphcable. The

writer shall be specific in comveying the information, ncludmg who,

3 / what. when, where. why, and how as they apply 1o the information
Signature &f p ’LJé presented




Faorm # 3-09d (01/08)
Union Township Police Department

= Monthly Performance Report = (48

Sworn and Non Sworn Personnel

Employee Name- Date of Evaluation 6/28/15

Wy EvneATion/
Employee Number- Supervisor Sgt. Combs 81 /

ceptable Performance / Strengths.

continues to have a high level of activity and when n ine calls for service, looks for criminal
activity. paperwork is ne iled and lacks error zets along well with co-workers and has
demonstrated that he is a team player practices good judgement and makes good common sense decisions
in the field. When has a question he does not hesitate to ask a senior officer or supervisor. Once

is told how to perform a task he retains the information and applies it later without having to ask again.

Least Acceptable Performance / Weaknesses.
Experience.

This is_- full time law enforcement position. Even witl
good decisions and is knowledgeable about policy and procedure.
policy and procedure will continue to improve with more experien

limited experience he still makes
decision making and knowledge of

Career Development.

has shown interest in some day being a Field Training Officer with the Union Township Police Department.
If training is afforded l'o-he should focus on basic criminal patrol, interview and interrogation and an
ADAP refresher.

Additional Comments.
is very dependable and if an assignment is given to him by a supervisor, he immediately completes it.

| have received a copy of this evaluation.

B 7/3/15
Signature of ’ Y
":';g_é’f e il & éﬂ;sjf
Slgna}uc/ﬂ':Fpeﬁ's Darl; } ﬂ)’ l‘f

Signature of Bureau Commander Date ' °




