Ohio Attorney General’s Office
Bureau of Criminal Investigation
Investigative Report

2025-0854
Officer Involved Critical Incident - 645 Hazen Avenue,
Ravenna, OH 44266, Portage County

Investigative Activity: Involved Officer Personnel File Review

Involves: Officer Brock Wise (S)

Activity Date: 03/19/2025

Activity Location: 4055 Highlander Parkway, Richfield, Summit County,
Ohio, 44286

Authoring Agent: SA John P. Tingley #154

Narrative:

On Wednesday, March 19, 2025, Ohio Bureau of Criminal Investigation (BCI) Special
Agent (SA) John Tingley (SA Tingley) received the personnel file for Ravenna Police
Department (RPD) Officer Brock Wise (Wise) from RPD Captain Smallfield. SA Tingley
reviewed the personnel file, training records, and qualification records and noted the
following:

Law Enforcement Employment History:

Officer Wise was hired by the RPD as a full-time Officer on August 9, 2020. Officer
Wise’s previous law enforcement experience was as a part-time Officer with the RPD
from January 8, 2010, to August 9, 2020.

Basic Training:

Officer Wise attended and successfully completed the Ohio Peace Officer Training
Academy (OPOTA) Basic Training Class BAS18-053 at the University of Akron Police
Academy. Sergeant Coy also took and passed the OPOTA certification examination on
May 16, 2019, and was issued Peace Officer Certificate 200219 by the Ohio Peace
Officer Training Commission.

Current Peace Officer Status:

Based on the records received and reviewed, it is noted that Officer Wise was a duly
certified and sworn Ohio Peace Officer at the time of the officer involved critical
incident.

Training File:

Officer Wise has completed a number of advanced training classes from a variety of
sources. Some of those classes include:
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e Responding to Mental Health Issues

e Crisis Mitigation

e Arrest, Search and Seizure

e Legal Updates

e Use of Deadly Force and Legal Guidelines
e Effective Communication and Safe Interaction with Persons in Crisis
e Mental Health Response

e Critical Thinking in Use of Force Situations
e Communications Disabilities

¢ Objective Reasonableness

e Crisis Intervention

Firearms Qualifications:

On December 3, 2024, Officer Wise qualified on the following weapon:

e Shadow Systems XR 920 - 9mm - Serial #}jjj I (this was the weapon used
in the officer involved critical incident)

Disciplinary Records:

Based on the records received, Officer Wise had no discipline related to the use of
force.

The personnel file and training records, and qualification records are attached to this
report. Please refer to the attachment for further details.

References:
None
Attachments:

1. Officer Brock Wise Personnel File
2. Officer Brock Wise Qualification Record
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BROCK M. WISE

BACKGROUND CHECK FOR EMPLOYMENT

(4)

Quinn states after high school, Wise attended college until being employed with
their company. Quinn told me Wise worked for the company a year, moved to
Florida to attend college and returned around year and half ago after leaving
college and working at a metal processing company.

| asked Quinn to describe Wise character. Quin stated Wise was hard working,
dependable and a model employee. Quinn told me Wise was always at work,
never late and did not require supervisor to compete a task. Quinn explained the
company makes gun parts and attention to detail is a must or parts can be ruined.

We talked about Wise relationships with his peers at work and his supervisors.
Quinn told me Wise has a good relationship with both sides of the work force.
Quinn has found Wise to look you in the eyes and tell you how he feels about
particular situations. He has found Wise to be even tempered and able to resolve
problems without intervention.

| asked Quinn if he ever witnessed Wise to exhibit an uncontrolled temper or
show a prejudice towards persons of color, different sexual orientation or
different religious beliefs. Quinn told me Wise does not have a temper and
remains in control of himself. Quinn noted Wise played and went to school with
persons of different color and had no issues with getting along. Quinn additionally
stated he has never observed or heard Wise to have personal issue with persons
of different sexual orientation or different religious beliefs.



BROCK M. WISE

BACKGROUND CHECK FOR EMLPOYMENT

(5)

| asked Quinn if Wise was trustworthy and honest. Quinn stated he was, citing
Wise has the security code to his house and he has never given him any reason to
doubt either by his work ethic.

Quinn explained Wise is eager and fast to learn which he feels will be an asset to
our department and community.

I asked Quinn if he would re-hire Wise if left employment with their company.
Quinn stated he would and has in the past because Wise is a model employee and
dependable.

AK-U-Tec Machine

Thomas McDonald / Company Owner

I called and talked to Thomas McDonald about Brock Wise. McDonald stated Wise
worked for his Florida Company approximately one year. During that time, Wise
never missed work and always on time.

McDonald stated Wise was a clean cut kid who was dependable, respectful and
hardworking. McDonald stated that was a rare trait considering today’s young
people’s ethic in the work force.



BROCK M. WISE

BACKGROUND CHECK FOR EMPLOYMENT

(6)

I asked McDonald how Wise got along with his peers and supervisors. McDonald
explained his company was small, employing only 7 persons with himself being
the person in charge. He found Wise to get along with everyone and always
working without any issue, never complaining about task requested of him.

| asked McDonald if he felt Wise was trustworthy and honest. McDonald stated he
was, explaining by his work ethic and how he completed jobs at work made him
believe he was both.

We talked about Wise relationships with persons of color, different sexual
orientation and different religious backgrounds. McDonald stated he never heard
or observed Wise having any concerns or racial dislike for any of the mentioned
persons.

McDonald told me he would re-hire Wise today if he re-applied for employment
with his company because of his dependability and work ethic.

Chad Davis / Business Owner / Family Friend

| called and spoke with Chad Davis about Brock Wise. Davis stated he has known
Wise his entire life, explain his neighbors with his family.

Davis has employed Wise on several occasions. Wise was on time, never missed
work and was very dependable and trustworthy. | asked Davis to explain what he
meant by trustworthy. Davis states Wise has the security code to his house and
business. Wise has never abused that privilege and was respectful to Davis
personal property.



BROCK M. WISE

BACKGROUND CHECK FOR EMPLOYMENT

(7)

Davis stated additionally that Wise was a very hard worker, citing his father owns
a concrete company and his father has instilled a very good work ethic.

| asked Davis if Wise had any kind of a temper. Davis stated he has never
observed Wise to be upset or angry. He has found Wise to be cool, calm and in
control of himself under most situations.

Davis and | talked about Wise in regards to prejudices. | asked if he has ever heard
or observed Wise to have issues with persons of color, different sexual
orientation or different religious backgrounds. Davis states he has not observed
Wise to exhibit issues with the mentioned persons, he explained Wise gets along
with his peers, co-workers and family.

| asked Davis if he felt Wise would be a good police officer and should we consider
him for employment. Davis feels Wise work ethic, willingness to get along with
others and his ability to learn quickly would make him and asset for our
department.

SUMMARY

After talking with Brock Wise past employers and friends, | have found the
reoccurring theme he was hardworking, dependable and of extremely good
character. | recommend Brock Wise to continue in our hiring process.

Respectfully,

Det. David Wert


















RAVENNA POLICE DEPARTMENT

APPLICATION REQUIREMENTS

Please attach the following documents to your application:

*1. OPOTA Certificate or Letter of completion by OPOTA
Xz. Name and phone number of supervisors in the Military.

* 3. Copy of Social Security Card

» 4. Copy of Birth Certificate

* 5. Copy of High School and College Transcripts
6. Banking information, Name of Bank, address and telephone information
7. Facebook, Instagram and all other social media accounts and logins

*® 8. High School and College Diplomas

+ 9. FEMA Academy Training Certificates

*10.CPR / First Aid Certificates
11.HAZ-Mat Training Certificates

e 12.Copy of Drivers License

When completing the Ravenna Police Department DO NOT leave any blanks on
the application. If the information requested does not apply, write DNA in the
space. Please attached all above requested documents to your application.



THE CITY OF RAVENNA JS AN EQUAL OPPORTUNITY EMPLOYER. ALL APP

LICANTS ARE CONSIDERED
REGARD TO RACE, C OLOR, RELIGION,

WITHOUT
SEX, NATIONAL CRIGIN, AGE OR DISABILITY,

we  (Ase O\DQQCK M §C\T\O\Q\
(LAST) (FIRST)

(MIDDLE)

POSITION APPLIEDFOR: (X POLICE OFFICER K FULTME O parrove
0 OTHER (SPECIFY)

DATE OF WRITTEN EXAMINATION: 1S / < ! Loy
DATE THIS QUESTIONNARRE ComPLETED: |0 [ 3 ! |19q

- DO YOU PRESENTLY HOLD A STATE LAW ENFORCEMENT CERTIFICATE? & YES

INSTRUCTIONS

o e e D,































MILITARY RECORD — SECTION VI

PAGE 12

PRESENT DRAFT BOARD ADDRESS DRAFT BOARD # PRESENT D B CLASS
WA ONA DA
BRANCH OF SERVICE UNIT (TANK CORPS, ENGINEERS, MEDICS, ETC.) | MILITARY SERIAL #
DVA PNVA VIVA
HIGHEST MILITARY RANK ORRATE HELD | TYPE OF SEPARATION TOTAL MONTHS COMBAT DUTY
DvA DA DIVA
TOTAL MONTHS OVERSEAS DUTY | MILITARY SERVICE STATUS (READY, STANDBY OR NONE)
DNA VNA
1. Have you ever asked for or received deferment from Military Service? J vEs M NO
(If yes, give board number, dates and full details on last page of application.)
2. Were you ever Court Martialed, tried on charges, or subject of a2 summary
Court Martial, Captain's Mast, Article 15, Company Punishment, or any
other disciplinary action while in the Armed Services? O vEs /B NO
(If yes, explain on Jast page.)
3. Have you ever received a Government Disability Pension? O vEs &X NO

(If yes, explain on last page.)

4. Have vou ever taken a General Education Development "GED" test?

EDUCATIONAL BACKGROUND — SECTION IX

O ves X no

CIRCLE HIGHEST GRADE COMPLETED 1 2 3 4 5 6 7 8 9

Some College >  College Graduate

10 11 12

In the space below, list each grammar, Junior High, High School, Trade, Part Time, Ni ight School, Busin

University that you have attended. Start with the most recent schooI attended.

ess College, and

NAME OF SCHOOL LOCATION OF SCHOOL (CITY & STATE) | GRADUATE | DEGREESH
(YESORNO) |  OF UNITS
b Madtew asish Mhon | Onio yes PNA
4. Vincend - St Masy | Asan . Ohig yes 1D ploma
Floridn Soudtein @Nége LoYelnd | Flor e\c\ ne 2 seqnesixs




PAGE 13
EDUCATIONAL BACKGROUND — SECTION IX (continued)

NAME OF SCHOOL LOCATION OF SCHOOL (CITY & STATE) | GRADUATE DEGREES#

| YESORNO) |  OF UNITS

VIVA

N A

TNA

ONA

DA

DivA




GENERAL INFORMATION IN QUIRY - SECTION V (continued)

17.

Have you ever used any prescribed medications for purposes other than
that for which they were originally prescribed or intended? (If yes, how

long ago?) , O ves | X wo
18. Have you ever used what are described as designer drugs. i.e. substances
that are chemically altered in make-up but which give the same effect as
illicit drugs etc.? (If yes. what type of drug(s) and how long ago?) m YES O nNo
19. Have you ever sold, been party to the sale, or in any other way been
financially rewarded due to the sale of any controlled substances or
prescription drugs or any other substance purported to be a controlled :
substance? . Oves | X NO
20. Have you ever been involved in glue sniffing or used any other such '
chemical agents for the purpose of obtaining a state of intoxication? 0O vrs % w~o
21. Are you currently addicted to or use alcohol excessively or suffer from any | B
alcohol related problems, or are you currently under alcohol related '
___treatments? O vrs K NO
22. Have you ever filed for, or received compensation from any industrial
compensation claim? 0O vrs X' No
23. Have you ever applied for and received unemployment compensation, the
___amounts of which you were not eligible to receive? YES | &I NO
24. Are you now, or have you ever, received any type of governmental support ]
such as welfare, ADC, housing subsidy payments, educational loans, or
grants that you were not eligible for, received in a fraudulent manmner or
after receiving became ineligible for but continued receiving? O ves &' NO
25. Do you have any hatreds or prejudices toward others because of their race,
sex, national origin, religion or color, that would be detrimental to your
functioning as a police officer? O vrs X No
26. Do you have any problems because of gambling? ‘
Oves | X no
27. Do you have any problem controlling your temper?
Oves | X wno
28. Have you ever been involved in an automobile accident? B
X yvis | O no
29. Have you ever engaged in any grossly unnatural sexual acts? )
O vis | X wno
30. Have you ever engaged in any illicit sexual activities]
: O yves | X no
31. Have you ever traveled outside the United States? (If yes, what countries?) ‘
_ . ~ X vxs 0O no
32. Having reviewed the essential functions of the job, is there any physical or
mental reason you could not perform those duties with our without i
accommodation? O vrs ﬂﬁ NO
33. Are you currently undergoing any psychiatric or psychological evaluations,
treatments Or examinations? ‘ O vis | X no
34. Are you willing to submit, upon offer of employment, to a psychological
examination? M YES O no

PAGE 8



GENERAL INFORMATION INQUIRY — SECTION Y

NOTICE: THE FOLLOWING QUESTIONS AND ANSWERS WILL BE VERIFIED THROUGH THE

USE OF A POLYGRAPH (LIE DETECTOR TEST).
IF THE ANSWER TO ANY OF THE FOLLOWING IS YES, IT WILL BE NECESSARY
FOR YOU TO EXPLAIN, IN DETAIL, ON THE CONTINUATION SHEET PROVIDED,

Is there any reason you would be reluctant to take a human life if it became
necessary in the course of your police duties? ‘

U ves | no
Have you ever committed a felony for which you were never arrested or
convicted. 0 vrs K NO

Have you ever been placed on or served in 2 criminal diversion type
NO

program that led to the eventya] dismissal of any Criminal charges? X . YES
Have you ever been convicted of 2 felony? |

Have you ever been convicteg of a misdemeanor that had been reduced

d
Uyes |® no
from original felony charges? O vxs X

NO

Have you ever been convicted of any criminal offense? e, theft offenses,
assault and battery, wrongful influence of 2 minor, disorderly conduct,
gambling, drug offense, sex offenses, offenses involving immoral or
indecent conduct, fraud, trespassing, conversion of trust, offense involving
military justice, or any other crimina] offenses? X vygs 0O wo

Have you ever been convicted of any traffic offense? i e, operating a motor

traffic offense, excluding parking and equipment violations? KX YES NO

As an adult, have you ever stolen anything?
X vEs NO

Have you ever bought or sold any property that you knew was stolen.

0 vEs NO

10.

Has your driver's license ever been suspended or revoked? -
X vEs NO

1L

Have you ever been committed to any penal institution as a result of either

a felony or misdemeanor conviction? O YES NO

12,

Are you presently under indictment or 2 defendant in any pending
criminal, traffic or civil actions? :

ERD.ZDD”

U ygg NO

13

Have you ever used any hallucinogens such as MARIJUANA, hashish,

mescaline, P.C.P., THC,, peyote, P.CE., T.CP,, angel dust or any other
of their derivatives etc.? (If yes, how long ago did you last use this type of
drug?) X vEs

O

NO

14.

Have you ever used any narcotics such as opium_ morphine, codeine,
meperidine, methadone or any other of their derivatives such as darvon,
lomotil, etc.? (If yes, how long ago did you last use this type of drug?) 0 YES

s

NO

15.

Have you ever used cocaine, heroin of L.SD.? (fyes, how long ago did
you last use this type of drug?) X yis | O no

16.

Have you ever used any prescription drugs such as barbiturates,
amphetamines, Valium, Librium, SOpors, uppers/downers, etc. without the

benefit of a prescription? (If yes, how long ago?) M YES O wNo

PAGE 7












PAGE 16
CONTINUATION SBEET — (continued)

SECTION# | PAGE# | QUESTION # CONTINUATION

DNA
ONA
DNA-
ONA
ONA
ONA
UNA

I CERTIFY THAT THE STATEMENTS IN THESE CONTINUATION SHEETS ARE TRUE AND TO THE BEST OF MY
KNOWLEDGE AND THAT 1 HAVE PROVIDED COMPLETE DISCLOSURE OF ALL INFORMATION REQUESTED. 1
FURTHER RE-AFFIRM THAT ] UNDERSTAND THAT ANY FALSE STATEMENTS MADE IN THESE CONTINUATION
SHEETS MAY BE CAUSE FOR DISAPPROVAL OF MY APPOINTMENT, OR FOR DISCHARGE AFTER APPOINTMENT.
1 ALSO REALIZE THAT ANY FALSIFICATION MAY SUBJECT ME TO DISQUALIFICATION BY THE CIVIL, SERVICE
COMMISSION AND-OR PROSECUTION UNDER OHIO REVISED CODE SECTION 2921.13. .

SIGNATURE OF APPLICANT: % ’ % DATE: (o/ 4 / [
P Tite

STATE OF OHIO
SS

PORTAGE COUNTY
S U P

RBraee WS BEING FIRST DULY SWORN, ON
HIS OATH SAYS THAT THE STATEMENTS MADE AND SUBSCRIBED BY HIM ON HIS FOREGOING APPLICATION
ARE TRUE.

SUBSCRIBED IN MY PRESENCE BY THE SAID AFFIANT AND BY HIM SWORN TO BEFORE
METHIS [ DAYOF (" tolotr 2019 AD.

NOTARY PUBLIC SIGNATURE

SARA M. LAMBERT

N Notary Public, State of Qhio

My Commission Expires
April 19, 2021




* PAGE |
RAVENNA CITY POLICE DEPARTMENT
WAIVER FOR RELEASE OF INFORMATION
IN ORDER TO EXPEDITE THE HIRING PROCESS WE REQUEST THAT YOU vor, UNTARILY SIGN THE RELEASE BELOW

NO RECORDS WILL BE PROCURED UNTIL AFTER A OFFiR
AFTER OF EMPLOYMENT IS 144D
ACCEFTANCE BY THIS DEPARTMENT, A RELEASE WL Bma{é UIR EEE; HOWEVER, upoy

L % ¢, C\ﬁ OU'\ ¢
, HEREBY AUTHORIZE THE RELE RMA
TO THE RAVENNA CITY POLICE DEPARTMENT FOR THE PURPOSE OF CONDUCTING A ?’Alslg-gm%hm;;o}q

lC)/L//fO( | Pz Tt

DATE SIGNATURE OF APPLICANT

SIGNED BEFOREMEONTEE ___ 4/ pavor D dees

SARA M. LAMBERT

Notary Public, State of Chio

My Commission Expires
April 19, 2021
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NOTICE OF REQUEST TGO SUBMIT TO DRUG TESTING

1, %@ Q QYW Uise . hereby acknowlege and understand that at some point during the application
process I will be required to submit to drug testing as requested by the Ravenna City Police Department. I further acknowledge
and understand that I will be required to pass such drug test, or tests, in order to qualify for continued employment with the

Ravenna City Police Department.

SIGNATURE OF APPLICANT: % % pare. A { 4 l 1A




Office 800-346-7682
Fax 740-8452675

OHIO ATTORNEY GENERAL -

May 21, 2019

Brock Michael Wise
1374 Timbertop Drive
Tallmadge OH 44278

Re: University of Akron Police Academy #BAS 18-053
Date of Completion: 5/16/2019

cmeees ———— —Pear-Mr-Wiser——~ - o— - e J—— ——— S —

Congratulations! You have successfully completed peace officer basic training requirements and the
peace officer certification examination. The date you passed the certification examination will be
considered the date that your basic academy was completed, for all of the calculations mentioned below.

If you are appointed as a peace officer within one year of that date, a certificate of completion will be
awarded, as long as no additional training requirements become mandated by the legislature. If you are
appointed more than one year but less than two years after that date, you will be required to complete an
OPOTC-approved refresher course and exam, plus any training requirements mandated by the legislature.
If you receive an appointment more than two years after the date of completion, you must repeat the
entire peace officer basic training course. '

In all cases, you legally cannot perform the functions of a peace officer until you have been awarded
a certificate from the Ohio Peace Officer Training Commission. If you do not receive an actual
paper certificate, do not assume that you are valid. Contact this office for more information, as
there may be additional documentation that is needed before you are certified.

To obtain your peace officer basic training certificate, a notice of appointment (form SF400adm) must be
submitted to this office by your first appointing agency. If the agency-does not have this form, it is
available from our office and website. Incomplete or improper appointment documents will not be
processed and will be returned for correction.

If you or your prospective employer have further questions, please contact us.

Sincérely,

@wﬂ”ﬂgw@fﬁ“‘&

Courtney Delong
Certification Officer
Professional Standards Division

cc: William Holland, School Commander
School File

CD/jw

Ohio Peace Officer Training Commission

P.0. Box 309 | London, OH 43140
www.OhioAttorneyGeneral.gov
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Emergency Management Institute
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This Certificate of Achievement is to acknowledge that

BROCK WISE

has reaffirmed a dedication to serve in times of crisis through continued
professional development and completion of the independent study course:

1S-00100.c
Introduction to Incident Command System, ICS-100

Michael J. Sharon

Deputy Superintendent

Emergency Management Institute
Federal Emergency Management Agency

Issued this 12th Day of February, 2019

0.2TACET CEU




Emergency Management Institute

wmz\w

This Certificate of Achievement is to acknowledge that

BROCK WISE

has reaffirmed a dedication to serve in times of crisis through continued
professional development and completion of the independent study course:

1S-00700.b
An Introduction to the National Incident

Management System

Issued this 6th Day of April, 2019

Michael J. Sharon

Deputy Superintendent

Emergency Management Institute
Federal Emergency Management Agency

0.4 IACET CEU



H&M Metal Pmcéssing
1414 Kenmore Blvd, Akron, Ohio 44314

(330) 745-3075

Ak-U-Tec Ma;hine & Tool
13191 Automobile Bivd, Clearwater, Florida 33762

(727)573-5211

21% Century Concrete Construction (No longer in business)
13925 Enterprise Ave, Cleveland, OH 44135

{216) 362-0900

Boston Miils/Brandywine Ski Resort
1146 West Highland Rd, Sagamore Hills, OH 44067
(330) 467-2242 or (330} 657-2334

Rosernont Country Club
3777 Rosemont Blvd, Fairlawn, OH 44333
(330) 666-1121

Eastwood Swim Park {No longer in business)
1928 Eastwood Ave, Akron, Ohio 44305
(330) 733-2948

Peninsula Quarry
1980 West Streetsboro Rd, Peninsula, OH 44264

{330} 657-2202

































1 APPLICANT STATEMENT l

The facts set forth above in my application are true and complete. I understand that if employed, or considered
for employment, false statements or omissions on this application or during the hiring process shall be
considered sufficient cause for removal. You are hereby authorized to make any investigation of my personal
history, criminal background, and financial and credit record (if applicable) through any investi gative or credit
agencies or bureaus of your choice.

In making this application I also understand that information may be obtained through personal interviews with
my neighbors, friends or others with whom I am acquainted. This includes information as to my character,
general reputation, personal characteristics and mode of living. 1understand that | have the right to submit a
written clarification of any adverse or incorrect information in my application file.

I do hereby understand and agree that:

1. Any material misrepresentation or deliberate omission of a fact in my application may be
Justification for refusal of or, if employed, termination from employment.

to immediate dismissal.

3. I authorize any physician or hospital to release any information which may be necessary to
determine my ability to perform the duties of a job that ] am hereafter conditionally offered or, in the
future, during my employment with the City.

4. 1 understand and agree that I will be required to take and pass a drug test as a condition of hiring
and/or continued employment. (Drug testing includes pre-employment, random, for cause and post
accident) I agree to consent to take such test(s) at such time as designated by the City and to release
to the City, its agents, officers or employees from any claim arising in connection with the use of
such test(s).

5. Although management makes every effort to.accommodate individual preferences, business needs
may, at times, make the following conditions mandatory: overtime, shift work, or a rotating work
schedule other than Monday through Friday. Iunderstand and accept these as conditions of any
employment with the City of Ravenna.

I am aware that this application is a ‘Public Record’ and will be handled in accordance with Ohio Public
Records law. I further understand that this is an application for employment and that no employment contract is
being offered.

I'have read and understand the above.

Signed ‘/%’ % . Date /1 -1O -\




| RECORD OF EDUCATION ]
School | Name & Address of School Course of Years Did You | List Diploma
Study Completed | Graduate or Degree
S*. Usneent -Gt Macy n XYes
High . e Skceel /C* 1 2 3@ @,&))OYN»\
A\‘«on. Onic LY 303 {JNo
College | Flosidw.  Soudlein Cellege. | it nol\ (JYes
1l Lal¥e HollingSwesah 1) | - vice D23 4 n/a
| Labhdland , Flocide, 73800 | S ¥ic XiNo
College {JYes
A ﬂ/& 1234 nfy “L\
{No
Other {JYes
T e 1234 nf "o
{1 No

L

CERTIFICATIONS, LICENSES & OTHER

What certifications and/or licenses do you currently hold that you feel are relevant to the position for which you

are applying?
OPOTA K'Yes (ONo Date Received 4 -7 -1¢
Physical Agility (CYes (iNo - Date Received
Emergency Vehicle Drivers (JYes CiNo Date Received
Hepatitis Immunization OYes (INo Date Received
Hazmat Awareness (JYes TNo Date Received
Hazmat Operations (OYes (CINo Date Received
PALS (JYes UNo Date Received _
BTLS or PHTLS CJYes (ONo Date Received
Fire Level JIB OIC 240kt  Date Received
EMT Level o UMedic  Expiration Date
CPR Level PXProvider OlInstructor Expiration Date 2-3-14.
First Aide Level XProvider Instructor Expiration Date 2-3-19
ACLS CProvider Instructor Expiration Date
CDL (CJA or CB (OYes TNo ' Expiration Date

Other: nlfk
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Certificate of Completion

This certificate is ms\mama to

Brock Wise
~ln qmnom:&o: oﬂ.ﬂnoiv_mqo: of the

O_UO.E mmm_n Peace Officer .E.m:::m

. April28,2019 = .
wbm 18-053, Curriculum BAS039

><<>xcm_u.,._._.=m 7th DAY OF MAY, 2019










B Brock M. Wlse S e L Confidential
- Case No.: 1236112619 BMW . T YT S > R
ﬂ‘;PageZ o ‘

R PRE-TEST lNTERVlEW

S The followrng areas were thoroughly drscussed wrth the subject durrng the pre test mtervrew and '
- the subject 'S relevant statements in each area are noted A ; ‘

o EMPLOYMENT lNFORMATlON ‘; -

The subject stated that he

has OtherJOb prospects Pendlng at thls time with the Hrnckley Townshlp Pollce Department D

is seeking full-time employment as a Police Officer; - .
graduated from the St..Vincent St. Mary High School. Akron Oth in 2015

k‘j«attended the Florida Southern College, Lakeland Florrda in 2015/2016forthreesemesters.i_i' L .

o majoring in Criminal Justice; .
' »recerved his OPOTA certlflcatlon in 2019

is presently employed full-time with the H & M Metal Processmg, Akron \'Ohio since Ma’y\a L

. 2018 in preparation of parts for chemical bath;:
= was prevrously employed full-time with Ak-U- Tec Machrne &Tool Cleanrvater Flonda from' :
‘ “September 2017 until May 2018 as'a’ machlnlst and full-tlme with H & M Metal o

Processrng Akron, -Ohio from January 2017 until September 2017 in preparatlon Y

. of parts for chemrcal bath and was unemployed from August 2016 until January .
- 2017; s r

i - was formerly employed part trme wnth 21St Century Concrete Constructlon Cleveland Ohro* AR
' ~ from May until August 2016 as a Laborer and was unemployed from January until.-
. May 2016 and part-time with Brandywine Ski Resort, Peninsula, Ohio from .~
" - December 2015 until January 2016 as. a Ski Lift Operator and . part—tlme with
.- Rosemont Country Club, Fairlawn, Ohio from May until August 2015 as a Lifeguard  ~ -
. and part-time wrth The. Quarry, Penrnsula .Ohio from May 2015 untll August 2015

: ~asa Lifeguard; .
© 0 has never qult a jOb wrthout grvrng notlce e : R
has never been let go or been forced to resign from a prevrous employer o

feels very posrtrve concernlng the hours, duties and responsrbllltles of a Polrce Offlcer R

- called in sick when he was not sick one time in 2018
. *’,has not mlssed any days of work over the past year

GAMBLING HABITS

, The subject stated that he

‘places bets on the lottery, sports horse track, cards and casrnos statlng the largest{
amount won and lost at one time was $20.0 00; . o g
has never gambled during working hours:
- has never placed a bet with a bookie;
*'has never had any gambllng related problems















o S : /_Certlfled Examlrrer

{Brock M. Wlse g e LT 4 = Cohﬁdemia,- ‘
-Case No.: 1236 112619 BMW R IR AR S
j, Page 7

"['CON‘C\LUSION- TR

o After careful anaiysrs of the subject's polygrams itis the opmnon of the polygraphlst that the subject
R ‘was truthful throughout the exammatlon-mterwew ' _

i 'ThlS report is submltted for your confldent|al |nformat|on and consrderatlon

Respectfully submltted

SN ”-SECUR!TY& POLYGRAPH CONSULTANTS INC

x\\, S
e, 0,4“,,n';»..‘,t..t.“.;

THIS REPORT REFLECTS ONLY THE OPINIONS EXPRESSED AND IS FOR YOUR
CONFIDENTIAL USE AND INFORMATION AND IS NOT TO BE
' »‘ TURNED OVER TO ANY THIRD PARTY! o



SECURITY & POLYGRAPH CONSULTANTS, INC.
25200 Miles Road » Cleveland, Ohio 44146

(216) 831-3447 Fax (216) 360-9218

(800) 586-3884 (Ohio Only)

POLYGRAPH WAIVER AND RELEASE

DATE: November 26, 2019
TIMEIN: _//./5 AM.

I, . Brock Michael Wise do hereby voluntarily, without dUress, coercion, promise of
reward or immunity, agree and stipulate to take a polygraph (truth verification) examination,
having had said technique explained to my satisfaction, | hereby release Polygraph
Consultants, Ravenna Police Department and the examiner administering this
examination from all claims resulting from, or arising out of this examination. | consent to the
use of electronic recording devices in conjunction with said examination. | understand fully that
I can terminate this examination at any time by so stating. To the best of my knowledge at this
time I have no mental and/or physical condition which would prevent me from taking this
examination.

' PERSON BEING EXAMINED:% %

WITNESSED BY: : 7 ee—T

(Examiner) / ~ >

The examination now being over, | hereby certify that | took the same voluntarily, was well treated
and remained of my own free will, knowing I could leave at any time. | also certify that there were
no threats, promises, or harm done to me during the entire period | have been here, either in
connection with the examination or my again signing this waiver/release form.

PERSON BEING EXAMINED: % %
WITNESSED BY:

o )4/)7 (Examingr) )
TIME OUT:_~>°° "

* Drug Screening * Specific - *» Pre-Employment
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1‘% Pre-Employment Question Format

1) ADA POST-OFFER

Did you falsify anything regarding your Ravenna Police employment?
Have you ever been convicted of a crime?
Have you ever committed a serious crime and not been caught?
Have you evef been fired from a job?
Have you ever used illegal drugs?
Have you ever sold any illegal drugs?
Have you ever stolen merchandise or property from any employer?
Have you ever stolen money from any empioyer?
Have you been truthful about your gambling?
Have you been truthful about your use of alcohol?
Have you been truthful about your financial status?
Are you withholding information ab out your health?
Have you been truthful about your driving record?
Have you ever shoplifted?
Have you ever been involved in any illegal sexual activities?

Are you concealing any information which would disqualify you from getting
this job?






Denise Dumaurier

From: Tami Lorence

Sent: Friday, July 31, 2020 2:25 PM

To: Jeff Wallis

Cc: Heather Richkowski: Denise Dumaurier
Subject: Brock Wise Full-time Start Date

Good afternoon,

Please make Brock Wise’s full time hire date - 8/9/20. This will be a clean cut off for the pay periods. It will
still split his pension file for reporting to OPERS and OP&F, but we will verify all is reported correctly.

We are willing to make an exception this time, understanding there were some delays with the COVID shut
down and getting his pension physical complete. However, | need to remind everyone that we prefer to use
our reporting date cut off provided by the pension boards for our records. Due to the nature of pensions and
timing of proper reporting, it is a policy we want to maintain. As long as we have good communication when
hiring in the future we should be able to keep us compliant!

Thanks and have a great weekend!
Tami









210 Park Way
Ravenna, OH 44266
P 330.296.3864 - £ 330.297.2164

You will be required to successfully complete a one (1) year probationary period.

Following is a summary of the employment benefits for this position:
Ohio Police and Fire Pension -effective date of hire
Life Services Em ployee Assistance Program - effective date of hire
Medical, Rx, Dental and Vision Insurance - effective after 90 days
$20,000 Term Life Insurance —effective after 90 days

If you have any questions regarding your employment, please contact Jeffrey
Wallis, Chief of Police @ 330-296-6486.

Welcome to the City of Ravenna.

)
e A Qui AU,
Frank Seman, Mayor Jefftey-WHllis, Police Chief
Acceptance: ,
I have read the conditional offer letter above and agree to its terms and
conditions.

Candidate’s Signature Date



Ravenna Police Department

Chief of Police

Phone: 330-296-6486
Fax: 330-296-5074

CITY OF RAVENNA
OATH OF OFFICE

State of Ohio
Portage County

I, Brock Wise, do solemnly swear that | will support the Constitution of the United States, the
Constitution of the State of Ohio, the Laws and Ordinances of the City of Ravenna, abide by the
rules and regulations of the Ravenna City Police Department and that | will faithfully, honestly,
and impartially discharge the duties of Full-Time Patrolman for the City of Ravenna, State of

Ohio, during my tenure in said capacity.

Brock Wise

Sworn to before me and subscribed in my presence this 7" day of August, 2020, with your
actual Full-Time date being the 9" day of August, 2020.

)
- ;
Frank Seman Jeffre{/ A\T*Walli‘g
Mayor/Director of Public Safety Chief of Police

220 South Parkway * Ravenna, Ohio 44266



Heather Richkowski

e rRREEEEEE———— R
From: Jeff Wallis

Sent: Saturday, August 10, 2024 6:15 AM

To: Brock Wise

Cc: Jason Smallfield

Subject: Years of Service

Brock,

August 9, 2024, marked your 4th anniversary with the Ravenna Police Department. Thank you
for your years of service! I truly appreciate you!

Chief
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N J W
Time of Interview: éZ"W\ Time of Arrival: g 50

How was the candidate dressed:j\/[\f/ , %V§'§M€9 Mﬂi
f

Demeanor of candidate during the interview: CALu / &evo E,&Z«;é@h
' U




INTERVIEW QUESTIONS

(1)

Candidate Name{g?&@(% éé‘ Date: H/ /(9

1. Tell us about yourself

Crii inrml TUS T—)C?///OM/’I/I A/(] G CornTroou 19e
dél/&ﬁf;‘;@mh

2. Why do you want this job? - fo é‘i‘
o 0 s ,, En-Girdltiy STV %P
Sroged Gl w% & MAmWNL éz@ (oGi57C

ii/\/i/"‘\ LWJ/V(D W@PLQ’/ (;4077‘) ‘QVJ{,WIO 48 4 /)%(/fwbé?

ey (>

3. What are your key strengths or skills?

Peblam GoluiMo, Suuirt bryyt foehn®

4. What would you describe as your greatest weakness?

I l%%‘r/

5. What achievements are you most proud of?

kvt Gve0 (ala 108108, G Wil Letogpy® preblen Dok



ol Acan . .
% L5 “)) (f)ﬁ / ﬁ%WL% M:M@Wﬁyf
f
NCEY

6. Why did you leave your last job?

vy

7. Why should be hire you over the other applicants? J A2 7
24 2.9
oo JWV&W Sulqt,  wll TALE demen whar

¢ L{%ﬂ_ f’(,@(pd - lwoo @.w//i/(f

8. Tell me about a time when things didn’t go right and what you did?

9. Tell us about the most difficult situation you have been involved in and how
did you resolve it?

10. Tell us about the relationships you’ve had with people you worked with?
The worst ones, the best ones.

WWJ @vf%” Z, W‘/% Wivp ZVXO, N%mraﬂ@?éw% dMﬁP
MWP%) NN L7f WT bogt €60 f%ﬂ/) g



(2)

11. What have you done professionally that you do not want to repeat?

12. Is it better to be perfect and latg br good and on time?

13. What is your definition of hardwork?

14. Tell us about a time you screwed up? How did you remedy the mistake?
Dow)0- Ase o Ct hsab W/w/tﬁ» =2 ’CZ/ ; W ,
o wﬂé”}% Crowd , wWoVLD L h@if?zﬂ% " o2 RLlogu &

H”v 16. Do you have any questions for us?
@ ﬂ’-{‘)ﬁ/\};ﬂb (3)






DAILY OBSERVATION REPORT (DOR)

Brock Wise 1
Probationary Officer : D.O.R. #
Sgt. Firtik .

Field Training Officer

Day Shift 1/23/2020
Shift Date

Performance Evaluation Scale

LEGEND:

Not Acceptable......ccccesuenne NA

Acceptable.............cucuuuuene. A

Exceeds Standards..............ES

Not Observed.........c.cuune.ne.. NO

NA| A (ES [NO COMMENTS

Driving Skill LI LT
Orientation and Navigation Skills LT X
Radio Usage [] QQ X
Field Performance L] _|:|__|l
Report Writing OO X
Self-Initiated Field Activity LT
Investigative Skills: Accident and Criminal | [ | [[ ] |[ ||
Department Policy and Contract [] L1
State Statutes and Local Ordinances LD X
Interpersonal Relations LTI LT L




ACTIVITY:
Completed Taser, ASP and less lethal shotgun certification. Reviewed/read sections 1 and 2 of the policy.

COMMENTS:

: I; Probationary officer signéfure %’ % Date ]/ }3 ’ 70

Field training officer signature -SC-1. /74 — > Yoy Date__ | I{ 2 3/2060 |

Sergeant signature__ S &7, /é = Vo5~ Date ])15/?_@2@




DAILY OBSERVATION REPORT (DOR)

Ptl. Wise #429 1
Probationary Officer D.O.R. #
Ptl. Coy #434

Field Training Officer

2nd 01/25/2020
Shift Date

Performance Evaluation Scale

LEGEND:
Not Acceptable.........cc.cnunneee NA
Acceptable........ccccrrircnrinan. A
Exceeds Standards......cccee.et ES
Not Observed......c..ccccereenaneen NO

NO COMMENTS
Driving Skill X
Orientation and Navigation Skills 4
Radio Usage

Field Performance

Report Writing

Self-Initiated Field Activity

Investigative Skills: Accident and Criminal

Department Policy and Contract

State Statutes and Local Ordinances

EEEEEEEEEE
X0
EEEEEEEENEL

LIRS

Interpersonal Relations




ACTIVITY:

| discussed, demonstrated, and practiced building searches at the MP with Ptl. Wise. Ptl. Wise was
present during a self initiated DOC incident, a self initiated trespass incident, a FP at the Cimmaron, and
an overdose complaint. Ptl. Wise observed the booking process with officers during a warrant arrest. ¢
Ptl. Wise was shown the location of the PCIC. Ptl. Wise read chapter 3 of RPD Policies and Procedures,

Domestic Violence.

COMMENTS:
Ptl. Wise shows a positive attitude throughout the shift, conducts himself in a professional manner, and

presents a professional appearance.

INVESTIGATIONS (Accident or Criminal):
N/A

SIMULATED EXERCISES:
N/A ’

ADDITIONAL COMMENTS:

Probationary officer signature %% Date ,/ 2'(0 / 90
Field training officer signature F’D’{'{ Cé{#} &L/B [7 Date / /Zé/w =

Sergeant signature S C5r- /4 —_ L/C’S Date 7[31/ Ze2o




DAILY OBSERVATION REPORT (DOR)

Ptl. Wise #429 2
Probationary Officer D.O.R. #
Ptl. Coy #434

Field Training Officer

2nd 01/26/2020
Shift Date

Performance Evaluation Scale

LEGEND:

Not Acceptable........ccerurrunee NA

Acceptable.......ccevceicnnieninnne A

Exceeds Standards.............. ES

Not Observed.........c.cceerueuee.. NO

NA| A |ES |[NO COMMENTS

Driving Skill [ ] _D_L =
Orientation and Navigation Skills L_]l []
Radio Usage [ L_D__
Field Performance LHTO LT X
Report Writing _LL]_ [ ]
Self-Initiated Field Activity D__D__Q_
Investigative Skills: Accident and Criminal |[ ] |[[ | |[[ | |[X
Department Policy and Contract [] LL
State Statutes and Local Ordinances LITL LT X
Interpersonal Relations |:| =4 |:| |:|




ACTIVITY:
| handled a suicidal female complaint including a pink slip as Ptl. Wise observed. Ptl. Wise was present

during an assist with the PCSO involving a felony warrant arrest at a residence. Ptl. Wise observed an

unauthorized use of a motor vehicle complaint. Solicitor complaint at Family Dollar. FP.

COMMENTS:
Ptl. Wise shows a positive attitude throughout the shift, conducts himself in a professional manner, and

presents a professional appearance.

INVESTIGATIONS (Accident or Criminal):
N/A

SIMULATED EXERCISES:
Discussed and practiced various handcuffing techniques at the MP with Ptl. Wise. Discussed differences

of a Terry Pat and Search.

ADDITIONAL COMMENTS:
| assisted Ptl. Wise with writing reports on Sundance to familiarize him with report writing. Ptl. Wise

finished reading Chapter 3 of RPD Policies and Procedures involving Domestic Violence and completed

the American Red Cross traing for Bloodborne Pathogens.

Probationary officer signature %@ Date l / 9 © / 9@

o J /
Field training officer signature M/ W 45475’% Date //7/5.} o2z

Sergeant sighature SG7 ﬁ%“‘ = Ho¢— Date ,!3I/ o7&




DAILY OBSERVATION REPORT (DOR)

Ptl. Wise #429 3
Probationary Officer D.O.R. #
Ptl. Coy #434

Field Training Officer

2nd 01/27/2020
Shift Date

Performance Evaluation Scale

LEGEND:

Not Acceptabile.................... NA
Acceptable......c.uceveeenrrneirenne A
Exceeds Standards.............. ES
Not Observed............cc.crune.. NO
NA| A |ES |NO COMMENTS
Driving Skill LI LT
Orientation and Navigation Skills _L__I_ _|1 []
Radio Usage L] _Q_Q
Field Performance LI
Report Writing Q Q [ |
Self-Initiated Field Activity [] ] 1]
Investigative Skills: Accident and Criminal | [ | [[ ] [[]]| ‘
Department Policy and Contract L] _I:I__I:I_ X
State Statutes and Local Ordinances [ _Il_[_]__ <
Interpersonal Relations |:| I:I D




ACTIVITY:

Ptl. Wise observed a theft report and later typed it on Sundance with assistance. Ptl. Wise observed a
DOC- intox with mini-cite issued. Ptl. Wise was present during a suspicious activity complaint with three
guns shots reported and typed the report with assistance. Ptl. Wise observed a traffic stop with a
citation issued for Signal Lights. Ptl. Wise filled out a tow slip for PIt. Mohler

COMMENTS:
Ptl. Wise shows a positive attitude throughout the shift, conducts himself in a professional manner, and

presents a professional appearance.

INVESTIGATIONS (Accident or Criminal):
N/A

SIMULATED EXERCISES:

ADDITIONAL COMMENTS:
Ptl. Wise was shown all the Banks and Schools located in the City.

Probationary officer signature Date 9’7 / }O

Field training officer signature M/’) C@KL/—\ K W?ﬂ Date_ / /'7—//7 /M?’/Z)
Sergeant signature _scq %f tos Date | / KS f. 7028




DAILY OBSERVATION REPORT (DOR)

Ptl. Wise #429 4
Probationary Officer D.O.R. #
Ptl. Coy #434
Field Training Officer
~ /2y
2nd 04252620~ | |28 /2000
Shift Date
Performance Evaluation Scale
LEGEND:
Not Acceptable......cccceeeeeee.. NA
Acceptable.......cccucrniirnncannene. A
Exceeds Standards.............. ES
Not Observed.......c.ceurrennee. NO
COMMENTS
Driving Skill
Orientation and Navigation Skills
Radio Usage
Field Performance
Report Writing

Self-Initiated Field Activity

Investigative Skills: Accident and Criminal

Department Policy and Contract

State Statutes and Local Ordinances

ENEEE R EE
XOOOOO00 >

EEEEEEEEEE[
CIIRINCRINC 3

Interpersonal Relations




ACTIVITY:
Ptl. Wise observed me perform three traffic stops with warnings issued. Ptl. Wise filled out a tow slip
for PIt. Mohler, did an inventory log of vehicle and assisted during the warrant / DUS stop.

COMMENTS: ‘ I
Ptl. Wise shows a positive attitude throughout the shift, conducts himself in a professional manner, and.
presents a professional appearance.

INVESTIGATIONS (Accident or Criminal):
N/A

SIMULATED EXERCISES:

ADDITIONAL COMMENTS:
Ptl. Wise read Chapter 5+ Pursuits of RPD Policies and Procedures. | worked on City geography with Ptl.
Wise throughout the shift. Studied signals / codes and phonetic alphabet.

“Probationary officer»signatﬁre ? #Z % ‘ Date i / 9" 6‘ ’IQ O :
" Field training officer signature %/ &kﬁj ﬁ L/‘?% Date / L’?/&OLO

Sergeant signature 5S¢t % — oS~ Date ”?!I L0720




DAILY OBSERVATION REPORT (DOR)

Ptl. Wise #429 5
Probationary Officer D.O.R. #
Ptl. Coy #434

Field Training Officer

2nd 01/29/2020
Shift Date

Performance Evaluation Scale

LEGEND:

Not Acceptable.................... NA

Acceptable.....cuceeneernecnennnne. A

Exceeds Standards.............. ES

Not Observed............ccceuue... NO

_ NA | A |ES |NO COMMENTS

Driving Skill [] _I;I_Q X<l
Orientation and Navigation Skills _D__[l L]
Radio Usage [ _I:]_Q
Field Performance [] Q Q X
Report Writing XL
Self-Initiated Field Activity ; L] _D_D_
Investigative Skills: Accident and Criminal | [ ] INEIml
Department Policy and Contract [] _D__I:L X<
State Statutes and Local Ordinances [] _I:_L
Interpersonal Relations LTI L T




ACTIVITY:

Ptl. Wise observed a suspicious activity complaint involving gun shots reported x 2, UTL. Ptl. Wise
observed a parking problem. Wise observed a vehicle pursuit initiated by Sgt. Svab as we followed
behind. Ptl. Wise observed a mental complaint. Ptl. Wise observed two traffic stops.

COMMENTS:
Ptl. Wise shows a positive attitude throughout the shift, conducts himselfin a professional manner, and
presents a professional appearance.

INVESTIGATIONS (Accident or Criminal):
N/A

SIMULATED EXERCISES:

ADDITIONAL COMMENTS:
Ptl. Wise read Chapter 6 of RPD Policies and Procedures.

Probationary officer signature

Z % Date %IQ) QO _
Field training officer signature %) CZT’:/ | %%2£/ Date ?//'?//LD'Z/O
(Ci L TS U e _2[20]2020

Sergeant signature




DAILY OBSERVATION REPORT (DOR)

Ptl. Wise #429 6
Probationary Officer D.O.R. #
Ptl. Coy #434
Field Training Officer
2nd 02/01/2020
Shift Date
Performance Evaluation Scale
LEGEND:
Not Acceptable.................... NA
Acceptable.........cccevcreenenrnnees A
Exceeds Standards.............. ES
Not Observed......c...ccceerueenee. NO
- NA| A |Es |NO COMMENTS
Driving Skill D |:| D IZ
Orientation and Navigation Skills |:| |:| EI
Radio Usage [:| D D
Field Performance |:| I___I |:|
Report Writing XTI L]
Self-Initiated Field Activity ‘ D D l___|
Investigative Skills: Accident and Criminal | [ | [[ | [[][X
Department Policy and Contract |:| D |:| 4
State Statutes and Local Ordinances l:l |:| |:|
Interpersonal Relations D }X{ D |:|




ACTIVITY:

Ptl. Wise assisted with mental female who ran from officers, was caught, resisted and pink slipped.
Observed reckless operation complaint, UTL. Observed traffic stop with equipment warning. Observed
check on welfare involving suicidal male complaint. Assisted FD with male laying in snow as knee gave
out. Assisted Ptl. Mohler with DOC at tractor supply. Assisted Ptl. Erb with male with gun at Cimmaron
who was later arrested for Tampering.

COMMENTS: . .
_Ptl. Wise shows a positive attitude throughout the shift, conducts himself ina: professnonal manner, and
presents a professional appearance.

INVESTIGATIONS (Accident or Criminal):
N/A

SIMULATED EXERCISES:

ADDITIONAL COMMENTS:

 Ptl. Wise was involved in a foot pursuit with a mental female who was subsequently pink slipped and
transported to UH via squad. The female was handcuffed and started resisting. The entire time, Ptl.

Wise appeared composed. - .

.;‘Probatlonary offlcer S|gnature ‘

: F|eld training officer 5|gnature pt\ /'E"’)H "#%(7 EDate ?—/’b / L2 D

(/ ~
Sergeant signature LG % i Ho' ‘ Date 2’ ] Z&/ 2522

7

D ?/ > Emo',} | "'_ |



DAILY OBSERVATION REPORT (DOR)

Ptl. Wise #429 7
Probationary Officer D.O.R. #
Pti. Coy #434
Field Training Officer
2nd 02/02/2020
Shift Date
Performance Evaluation Scale
LEGEND:
Not Acceptable.........c.cceeueee NA
Acceptable.......cocvnniecirnnns A
Exceeds Standards.............. ES
Not Observed......c..ccosrrsvnnnes NO
NA | A |ES |NO - COMMENTS
Driving Skill D D |:| X
Orientation and Navigation Skills D |:| |:|
Radio Usage |:| D |:|
Field Performance |:| D |:| X
Report Writing D |:| |:|
Self-Initiated Field Activity |:| D |:|
Investigative Skills: Accident and Criminal | I:l I___I [:I
Department Policy and Contract LTI LTI
State Statutes and Local Ordinances |:| D |:| X
Interpersonal Relations |:| |_—_| |:|




ACTIVITY:
Ptl. Wise observed a juvenile Domestic Violence arrest. Ptl. Wise assisted with a suspicious activity
complaint. Ptl. Wise observed a traffic stop with an equipment warning.

COMMENTS: :

Ptl. Wise shows a positive attitude throughout the shift, conducts himself in a professional manner, and
presents a professional appearance. Ptl. Wise shows a willingness to learn and self iniates studying
policies in down time.

INVESTIGATIONS (Accident or Criminal):
N/A

SIMULATED EXERCISES:

ADDITIONAL COMMENTS:
Ptl. Wise read Chapter 7 of RPD policies, PPE equipment and notifications.

| . Probationary officer SIgnature //% % L Date ﬂ / 5 / 2090

Field training officer signature ‘fp/b( Ca’\%/) #72 Lf Date 'L/ ?L(w Lo
| Y
Sergeant signature S&EL % - los” Date_ A }4/20 Zo




DAILY OBSERVATION REPORT (DOR)

Ptl. Wise #429 8
Probationary Officer D.O.R. #
Ptl. Coy #434
Field Training Officer
2nd 02/03/2020
Shift Date
Performance Evaluation Scale
LEGEND:
Not Acceptable........ccuuvvennee NA
Acceptable......coviiireineseninns A
Exceeds Standards.............. ES
Not Observed.........ccccerenerenee NO
NA| A |ES |NO COMMENTS
Driving Skill LTI X '
Orientation and Navigation Skills |___| |:| |:|
Radio Usage D D D |Z]
Field Performance L__| D l:l
Report Writing D D D
Self-Initiated Field Activity L1110
Investigative Skills: Accident and Criminal |[ | |[ ] |[ ] | X
Department Policy and Contract |:| D |:| B
State Statutes and Local Ordinances |:| D D X
Interpersonal Relations |:| 4 D l___|




ACTIVITY:
Ptl. Wise observed a 911 hangup complaint, observed a residential alarm drop, observed two traffic
stops with warnings, and observed an escort to residence for property.

COMMENTS: ’

Ptl. Wise shows a positive attitude throughout the shift, conducts himself in a professional manner, and
presents a professional appearance. Ptl. Wise shows a willingness to learn and self iniates studying
policies in down time.

INVESTIGATIONS (Accident or Criminal):
N/A

SIMULATED EXERCISES:

ADDITIONAL COMMENTS:
Ptl. Wise read part of Chapter 8 of RPD policies.

Probationary officer signature Date 9 ] H / 7 030
Field training officer signature ‘sz/ C ot MV Date_ 2 { L// 20LL
Sergeant signature S&At. %7 > fos™— Date 2/ ¢ / 2220




DAILY OBSERVATION REPORT (DOR)

Ptl. Wise #429 9
Probationary Officer D.O.R. #
Ptl. Coy #434
Field Training Officer
2nd 02/04/2020
Shift Date
Performance Evaluation Scale
LEGEND:
Not Acceptable............ccu... NA
Acceptable..........ccevviuennen. A
Exceeds Standards.............. ES
Not Observed........ccccencenene NO
COMMENTS
Driving Skill
Orientation and Navigation Skills
Radio Usage
Field Performance
Report Writing

Self-Initiated Field Activity

Investigative Skills: Accident and Criminal

Department Policy and Contract

State Statutes and Local Ordinances

Interpersonal Relations

EEEEE AR
<O

EEEEEEEEEEL
WO E N E




ACTIVITY:

Ptl. Wise observed a mental who was pink slipped by Coleman and taken to UH who became disorderly.
Ptl. Wise observed a check on welfare of child which involved investigating to find out whereabouts. Ptl.
Wise observed and assisted traffic crash at SR14 / Freedom which involved him directing traffic, citation

issued.

COMMENTS:
Ptl. Wise shows a positive attitude throughout the shift, conducts himself in a professional manner, and
presents a professional appearance. Ptl. Wise shows a willingness to learn and self iniates studying

policies in down time.

INVESTIGATIONS (Accident or Criminal):
N/A

SIMULATED EXERCISES:

ADDITIONAL COMMENTS:

Probationary officer signature %77 ‘% Date ;‘ / 5 / 9’ 090
Field training officer signature P’S Cﬁ'\jﬁ # (-’(&L'( Date L‘ S )‘LDL—D
Sergeant signature 5 AT, % > ‘(05 Date A / ¢ /202 0




DAILY OBSERVATION REPORT (DOR)

Ptl. Wise #429 10
Probationary Officer D.O.R. #
Ptl. Coy #434
Field Training Officer
2nd 02/05/2020
Shift Date
Performance Evaluation Scale
LEGEND:
Not Acceptable............cc..... NA
Acceptable........cienrrnrinersenane A
Exceeds Standards.............. ES
Not Observed............cceuuuu... NO
NA| A |[ES |[NO COMMENTS
Driving Skill HEIRN
Orientation and Navigation Skills [:| D D
Radio Usage D D |:|
Field Performance LTI X
Report Writing [ ] D D
Self-Initiated Field Activity HEIREIR
Investigative Skills: Accident and Criminal |[[ | [[ | |[ ]| X
Department Policy and Contract ; I:I D |:| <
State Statutes and Local Ordinances |:| EI |:| 24
Interpersonal Relations D IXI D D




ACTIVITY:
Ptl. Wise observed a bus patrol, a surveillance of Franklin St which lead to traffic stop with drug
paraphernalia recovered, and an assist with the PCSO with a RPD warrant arrest.

COMMENTS: : ,
Ptl. Wise shows a positive attitude throughout the shift, conducts himself in a professional manner, and

presents a professional appearance. Ptl. Wise shows a willingness to learn and self iniates studying
policies in down time.

INVESTIGATIONS (Accident or Criminal):
N/A

SIMULATED EXERCISES:

ADDITIONAL COMMENTS:
Ptl. Wise finished Chapter 8 of RPD Policies.

Probatlonary officer signature % % Date 2 / 5 / 9' 09‘ O |
Field training officer signature Pd W %% Date L[S‘/WL‘D

Sergeant signature SET. é /\_“/ Hoi Date Z/G /'202 o




DAILY OBSERVATION REPORT (DOR)

Ptl. Wise #429 11
Probationary Officer D.O.R. #
Ptl. Coy #434
Field Training Officer
2nd 02/08/2020
Shift Date
Performance Evaluation Scale
LEGEND: -
Not Acceptable.................. NA
Acceptable......ccorreriirnsencnens A
Exceeds Standards..............ES
Not Observed.........ccceeeurenee NO
NA | A |ES |NO COMMENTS
Driving Skill I:I |:| D X '
Orientation and Navigation Skills D |:| |:|
Radio Usage D D [:l
Field Performance LTI | IX
Report Writing l:l |:| |:|
Self-Initiated Field Activity R
Investigative Skills: Accident and Criminal |[[ | |[[ | |[[ | | [X
Department Policy and Contract |:| D |:|
State Statutes and Local Ordinances D [:I |:| =4
Interpersonal Relations LTI L] L




ACTIVITY:

Ptl. Wise observed a suspicious person complaint at Plaza West. Ptl. Wise observed a stationary on
Franklin St. Ptl. Wise assisted with traffic crash including speaking with drivers and completing OH-1
with assistance. Ptl. Wise observed a parking problem with several vehicles which needed moved. Ptl.
Wise observed a mental complaint which involved female being pink slipped and transported to UH.

COMMENTS: :

Ptl. Wise shows a positive attitude throughout the shift, conducts himself i |n a professmnal manner, and
presents a professional appearance. Ptl. Wise shows a willingness to Iearn and self iniates studying
policies in down time.

INVESTIGATIONS (Accident or Criminal):
N/A

SIMULATED EXERCISES:

ADDITIONAL COMMENTS:
Ptl. Wise read part of Chapter 9 of RPD Policies.

Probatlonaryofflcer5|gnature %’% % Date g 8'/ an O
Field training officer signature Pvtz CO)\% Y {72 ,/ Date L[?/Z@ Z/O
. CCT- /JAL < Yo~ pate 2 )2¢[20c0

Sergeant signature




DAILY OBSERVATION REPORT (DOR)

Ptl. Wise #429 12 .
Probationary Officer D.O.R. #
Ptl. Coy #434
Field Training Officer
2nd 02/09/2020
Shift Date
Performance Evaluation Scale
LEGEND:
Not Acceptable......c..oeuuuune. NA
Acceptable......ciciiinicennanee. A
Exceeds Standards.............. ES
Not Observed......ccccocueveeranes NO
NA| A |ES |NO COMMENTS
Driving Skill IR B
Orientation and Navigation Skills D _|:_| [:l
Radio Usage D D |:| Xl
Field Performance D D D X
Report Writing |:] D D
Self-Initiated Field Activity L L
Investigative Skills: Accident and Criminal D |:| [l X
Department Policy and Contract D D [:l 4
State Statutes and Local Ordinances LTI LTI
Interpersonal Relations LTI LT L]




ACTIVITY:
Ptl. Wise observed a stationary at 322 Franklin watching for drug activity at the residence. Ptl. Wise

observed a domestic complaint. Ptl. Wise observed two traffic stops with warnings. Ptl. Wise observed

a traffic stop with a citation issued for Muffler and DUS.

COMMENTS:
Ptl. Wise shows a positive attitude throughout the shift, conducts himself in a professional manner, and

presents a professional appearance. Ptl. Wise shows a willingness to learn and self iniates studying

policies in down time.

INVESTIGATIONS (Accident or Criminal):
N/A

SIMULATED EXERCISES:
Officers practiced Stops training with Ptl. Wise at Maplewood.

ADDITIONAL COMMENTS:
Ptl. Wise typed the domestic report with no assistance and it was found to be at an acceptable level.

Ptl. Wise took his LEADS Certification test.

Probationary officer signature _j%///'/% %/é)’ | Date Q / I\ ) 303 O

Field training officer signature P{/t W %L/Z% Date 2‘\, ! )/'pr

Sergeant signature _SEN- é% = (/L( i Date ]7&9 / (4202

N



DAILY OBSERVATION REPORT (DOR)

13

Ptl. Wise #429
Probationary Officer D.OR. #
Ptl. Coy #434
Field Training Officer
2nd 02/10/2020
Shift Date
Performance Evaluation Scale
LEGEND:
Not Acceptable..........cuuuuu... NA
Acceptable.....cuveveereeenennnnes A
Exceeds Standards.............. ES
Not Observed.........cccceeenruneee NO
NA| A |ES |NO COMMENTS
Driving Skill LT -
Orientation and Navigation Skills D [] |:|
Radio Usage LTI X
Field Performance [ ] |:| D X
Report Writing D [:] |:|
Self-Initiated Field Activity RN
Investigative Skills: Accident and Criminal l:l |:] |:| <
Department Policy and Contract D I:l |:[ X
State Statutes and Local Ordinances |:] |:| LXK
Interpersonal Relations D D D




ACTIVITY:
Ptl. Wise observed a lockout, a fight complaint, a check on welfare complaint, a reckless operation.
complaint, a property damage complaint, and an accident with injury with citation issued.

COMMENTS: o ,
Ptl. Wise shows a positive attitude throughout the Shlft conducts himselfin a professnonal manner and
| presents a professional appearance. Ptl. Wise shows a willingness to learn and self iniates studying

| policies in down time.

INVESTIGATIONS (Accident or Criminal):
N/A

SIMULATED EXERCISES:

ADDITIONAL COMMENTS:
Ptl. Wise completed the check on welfare, fight and accident report with assistance.

Probatlonary offlcer 5|gnature % % Date gL/ n / 9090 o
F|eId training officer sngnature /F/éjz % 4% l/}'ZM Date L/ [_)4,/_2’@ =D
‘ - L[a( | Date 2}2‘9/@26 |

Sergeant signature S G-




DAILY OBSERVATION REPORT (DOR)

' Ptl. Wise #429 14
Probationary Officer : D.O.R. #
Ptl. Coy #434
Field Training Officer
2nd 02/11/2020
Shift Date

Performance Evaluation Scale

LEGEND:
Not Acceptable.........cc.cceu... NA
Acceptable.......ccivnereenneennee. A
Exceeds Standards.............. ES
Not Observed......c..c.ccereeueeees NO

COMMENTS

Driving Skill

Orientation and Navigation Skills

‘Radio Usage

Field Performance

Report Writing

Self-Initiated Field Activity

Investigative Skilis: Accident and Criminal

Department Policy and Contract

State Statutes and Local Ordinances

ARERE N EE ]
OO0

COOOC
I OO O

Interpersonal Relations




ACTIVITY:

Ptl. Wise observed a transport, a check on welfare complaint, a CPO entered, a suspicious activity
complaint regarding charges on a bank card, and three jaywalkers with one being arrested for a felony
warrant with the PCSO.

TN

COMMENTS: : : - : :

| Ptl. Wise shows a positive attitude throughout the shift, conducts himself in a professmnal manner, and
presents a professional appearance. Ptl. Wise shows a willingness to learn and self iniates studymg
policies.in down time. ‘

INVESTIGATIONS (Accident or Criminal):
N/A

SIMULATED EXERCISES:

ADDITIONAL COMMENTS:
Ptl. Wise completed the suspicious activity on bank card report with little assistance.

Probatlonaryofflcer 5|gnature T P Date /H }9090
7 .

' Field trainingofficersignaituré & P’H C@’é’h %ng{ Date L”//)/U v

Sergeant signature ,g Gy - )é /*; ‘ Clo{ Date_ Z / ?/0/ 2029




DAILY OBSERVATION REPORT (DOR)

Ptl. Wise #429 15
Probationary Officer D.O.R. #
Ptl. Coy #434

Field Training Officer

2nd 02/12/2020
Shift Date

Performance Evaluation Scale

LEGEND:
Not Acceptable......c.cceerrrnenee NA
Acceptable......cccerreecrnencnernn A
Exceeds Standards............. ES
Not Observed........ccceeeenrrennee NO

NA| A |[ES |[NO COMMENTS
Driving Skill LI LTI |
Orientation and Navigation Skills HINEIniin
'Radio Usage [ _|:|_~__|:_|_
Field Performance L] D__D_ X
Report Writing QQ_ [ ]
Self-initiated Field Activity [ _I_:|__L
Investigative Skills: Accident and Criminal | [ ] Q_I:L X
Department Policy and Contract [] QQ <
State Statutes and Local Ordinances ] QQ
Interpersonal Relations LTI LT




ACTIVITY:

Ptl. Wise and officers assisted Ptl. Bonamase with an assault complaint at 646 Third Ave. with an arrest.
Ptl. Wise assisted with a suspicious person complaint who was found to be under the influence and
transported home with a DOC-Intox warning. Ptl. Wise assisted with a suspicious acitivity complaint at {
Green Acres as the complainant advised of marijuana smell in hallway, UTL.

COMMENTS: o :

Ptl. Wise shows a positive attitude throughout the shift, conducts himself in a professional manner, and
presents a professional appearance. Ptl. Wise shows a willingness to learn and grow as a patrolman. Ptl.
Wise shows characteristics of being responsible and has fit in well with fellow employees.

INVESTIGATIONS (Accident or Criminal):
N/A

SIMULATED EXERCISES:

ADDITIONAL COMMENTS:
Ptl. Wise has shown constant improvements in report writing.

Probationary officer signature '% % Date 9 , \? ) ?O ;O
Field training officer signature p/i/( CZ"M #Y 3/1 Date ”Z//i ‘V} 2D LT/
Sergeant signature ﬁ(a\ . .,/L‘-(""’ ¢l °) Date Z/ 2«9/ 2020




DAILY OBSERVATION REPORT (DOR)

Ptl. Wise #429 16
Probationary Officer - D.O.R. #
Ptl. Coy #434
Field Training Officer
2nd 02/15/2020
Shift Date
Performance Evaluation Scale
LEGEND:
Not Acceptable.........ccucuu... NA
Acceptable........ccveirvicnnnnne. A
- Exceeds Standards..............ES
Not Observed.........cceeurncnnns NO
"NA | A |ES [NO |~ COMMENTS
Driving Skill LI LTI
Orientation and Navigation Skills D —D— |:|
Radio Usage ’ ‘ [:| |:| EI ‘ ’
Field Performance [ ] (1111
Report Writing |:| |:| |:|
Self-Initiated Field Activity . ot
Investigative Skills: Accidentand Criminal- | [ | [[ | [[ ] |[X |
Department Policy and Contract |:| [:I |:|
State Statutes and Local Ordinances D [:| \:| X
Interpersonal Relations LTI L] L]




ACTIVITY:
Ptl. Wise assisted with a felony warrant arrest. Ptl. assisted the RFD with a medical emergency at Page
St. Ptl. Wise assisted with a residential alarm.

*. | COMMENTS: o It

. Ptl..Wise shows a posntrve attitude throughout the shlft conducts hlmself |n a professnonal manner and
" | presents a professional appearance. Ptl. Wise shows a wnllmgness to learn and grow as a patrolman PtI
= ‘,Wlse shows characterlstlcs of belng respon5|ble and has f|t 1n weII with feIIow employees :

INVESTIGATIONS (Accident or Criminal):
N/A

SIMULATED EXERCISES:
Stops training at Maplewood

ADDITIONAL COMMENTS .
Ptl. Wnse finished reading Chapter 9 and 10 of RPD poI|C|es. e

" Probationary qfficer signature| L2772 < ¢

Date 2 /1‘5’/2"2@ |

Field training officer signa‘ture‘ -

Sergeant signature _ gc’\\




DAILY OBSERVATION REPORT (DOR)

Ptl. Wise #429 17
Probationary Officer D.O.R. #
Ptl. Coy #434
Field Training Officer
2nd 02/16/2020
Shift Date
Performance Evaluation Scale
LEGEND:
Not Acceptable......c..eeerernueee NA
Acceptable......cccceicniisnennanee A
Exceeds Standards.............. ES
Not Observed.......cccccecunennnes NO
T ~ COMMENTS
Driving Skill ) ;
Orientation and Navigation Skills
Radio Usage

Field Performance

Report Writing

Self-Initiated Field Activity

Investigative Skills: Accident and Criminal

Department Policy and Contract

State Statutes and Local Ordinances

Interpersonal Relations

ENEEEEEEEE
XOOCCOOe >

EEEEEEEEEEL
ORISR 3




ACTIVITY:
Ptl. Wise assisted with lost cell phone report. Ptl. Wise observed an assault / trespass complaint with

signed charges. Ptl.Wise assisted with domestic report.

B | WtSE shows characterlstlcs of belng respon5|ble and has f|t in weII w1th fellow employees

" COMMENTS e Co I T T I e SR
. Ptl. Wise shows a positive attltude throughout the shift, conducts hlmselfm a professuonal mannqr and

presents a professional appearance. Ptl. Wise shows a willingness to learn and grow as a patrolman PtI

INVESTIGATIONS (Accident or Criminal):
Ptl. Wise typed assault / trespass complaints with assistance due to inexperience with complaint forms.

| Ptl. Wise typed the supplement for this report at a near acceptable level.

SIMULATED EXERCISES:

ADDITIONAL COMMENTS:

| Ptl: Wise continues showing improvement with report writing and is constantly evolving as he typed-the. .|+ ..

| reports above with little assistance. Ptl. Wise read part of Chapter 12 of RPD policies during the shift.. .

Probatlonary offlcer 5|gnature B %

Fleld training officer signature n)?’a C)/a:J"jL) ’é{,{/}l/ “Date Q,, (,b(

g<’, Yos™ Date 2]2”/202?

Sergeant signature SQ’I\((V o




DAILY OBSERVATION REPORT (DOR)

Pti. Wise #429 18
Probationary Officer D.O.R. #
Ptl. Coy #434
Field Training Officer
2nd 02/17/2020
Shift Date
Performance Evaluation Scale
LEGEND:
Not Acceptable......cccecueene.. NA
Acceptable......cceenueirenarnees A
Exceeds Standards..............ES
Not Observed......ccceceruercaness NO
COMMENTS
Driving Skill
Orientation and Navigation Skills
Radio Usage

Fieid Performance

Report Writing

Self-Initiated Field Activity

Investigative Skills: Accident and Criminal

Department Policy and Contract

State Statutes and Local Ordinances

Interpersonal Relations

ENEEEE RN
A

EEEEREEEE N[
I3




ACTIVITY:

Assisted Ptl. Mohler with traffic stop with drug abuse items recovered from a vehicle leaving 251 Harris
Ave. Picked up subject with RPD warrant from Parma PD at Rockside Rd. and Ptl. Wise processed him
with assistance. Ptl. Wise assisted with Domestic complaint with no arrest. Ptl. Wise assisted the FD
with an intoxicated male at a residence. Ptl. Wise observed a suspicious activity report.

COMMENTS:

Ptl. Wise shows a positive attitude throughout the shift, conducts himself in a professmnal manner, and
presents a professional appearance. Ptl. Wise shows a WIIImgness to learn and grow as a patrolman Ptl.
Wise shows characterlstlcs of bemg responsible and has fit in well with fellow employees.

INVESTIGATIONS (Accident or Criminal):

SIMULATED EXERCISES:
Ptl. Wise completed a practice, handwritten traffic citation and safety reminder while enroute to pickup
RPD warrant with assistance.

ADDITIONAL COMMENTS:
Ptl. Wise continues showing improvement with report writing and is constantly evolving as he typed the
reports above with little assistance. Ptl. Wise read part of Chapter 12 of RPD policies during the shift.

) '5 \f . - v C
Probationary officer signature ?“Q‘H 0/’/’% /ﬁ I/fd“‘ Date o ! \%/! -0 20

Field training officer signature el C?’S{% # qg(f Date 7,’ |3 |zotD
/%Z < ol Date 7 / 2s/20720

Sergeant signature _gc"/\\ -




DAILY OBSERVATION REPORT (DOR)

Ptl. Wise #429 19
Probationary Officer D.O.R. #
Ptl. Coy #434
Field Training Officer
2nd 02/18/2020
Shift Date
Performance Evaluation Scale
LEGEND:
Not Acceptable...........cccveert NA
Acceptable........c.civricnnane. A
Exceeds Standards.............. ES
Not Observed........ccceeeenuene NO
NA | A |ES |NO COMMENTS
Driving Skill IR
Orientation and Navigation Skills XL L]
Radio Usage |:| [:l D
Field Performance |:| D D X
Report Writing HEIERN X
Self-Initiated Field Activity IR
Investigative Skills: Accident and Criminal D D |:|
Department Policy and Contract LTI X
State Statutes and Local Ordinances |:| D D
Interpersonal Relations D X] |:| [ ]




ACTIVITY:

Ptl. Wise assisted officers in searching for a runaway juvenile who failed to get on bus at EA. Ptl. Wise
assisted with property dispute. Ptl. Wise assisted with Fraud complaint involving passing bad check at
Sirna & Sons. Ptl. Wise assisted with intoxicated, unwanted subject who was transported to UH.

COMMENTS: , , v ,
Ptl. Wise shows a positive attitude throughout the shift, conducts himself in a professional manner, and
presents a professional appearance. Ptl. Wise shows a willingness to learn and grow as a patrolman. Ptl.
Wise has shown many characteristics of being a responsible RPD member and has fit in well with fellow
employees.

INVESTIGATIONS (Accident or Criminal):
Fraud complaint with passing bad checks will be under investigation

SIMULATED EXERCISES:

ADDITIONAL COMMENTS:
Ptl. Wise continues showing positive improvement with report writing daily. PtI Wise finished reports
from previous shift worked due to late calls. :

fﬁ/f% / aE{)’?Q

. I /,./7
Probationary officer signature '\ J ’4// , ~ Date

Field training officer signature W fd /[Z’{% Date /L—/’HB/

Sergeant signature §Cn\ % L(o( Date / 20 / 202




DAILY OBSERVATION REPORT (DOR)

Ptl. Wise #429 20 - |
Probationary Officer D.OR.# . .- .
Ptl. Coy #434 .
Field Training Officer
2nd 02/19/2020
Shift Date
Performance Evaluation Scale
LEGEND:
Not Acceptable........cseeernee. NA
Acceptable.......ccccrnrerenrerinnnes A
~ Exceeds Standards.....c.c.e.... ES
* Not Observed......... e\ [
NA | A [ES |'NO |- COMMENTS
Driving Skill | , | CITEd L] ’
Orientation and Navigation Skills XL
Radio Usage o L1 _Q
Field Performance [ ] __D___]:l_ . ’
Report Writing |:| |:| |:| X
Self-Initiated Field Activity - 0 X
_Investigative Skills: Accident and Criminat | | | |[ ] | ] "
Department Policy and Contract LI ‘ ~
State Statutes and Local Ordinances NI
Interpersonal Relations CTIXKL] L




ACTIVITY:
Ptl. Wise assisted with 911 hang up, a suspicious vehicle, a noise complaint and assisted the PCSO on
traffic stop.

COMMENTS: S : -

Ptl. Wise shows a positive attitude throughout the shift, conducts himself in a professional manner, and
| presents a professional appearance. Ptl. Wise shows a willingness to learn and grow as a patrolman. Ptl.
Wise has shown many characterlstlcs of being a responsible RPD member and has f|t in well with feliow

employees.

INVESTIGATIONS (Accident or Criminal):

SIMULATED EXERCISES:
Ptl. Wise practiced hand writing mini-cites. Ptl. Wise took a phonetic alphabet test and signals / codes
test, passing both.

ADDITIONAL COMMENTS:
" Ptl. Wise was with Sgt. Firtik first half of shift and Ptl. Coy second haIf PtI Wise continues showmg o
positive improvement with report writing daily.

~-- Probationary of;‘i;':e.rlsignature @ M ;HH% . Date. ﬁ [99' / 9090 ”

Field trainihg officer signature P &b{/ﬁ # /2l Date 7/] - \:z,éw
| Sergeant signature _SQR- /% /: Y ‘0{ Date %}/ 28 / Co024)

AN



DAILY OBSERVATION REPORT (DOR)

 Ptl. Wise #429 21 ,
Probationary Officer D.OR. #
Ptl. Coy #434
 Field Training Officer
2nd 02/22/2020
Shift Date
Performance Evaluation Scale
LEGEND:
Not Acceptable.................... NA
Acceptable........ccccnrniercnnennn. A
Exceeds Standards.............. ES
Not Observed.........cceeuereenaens NO
“INA A TEs [NO[ ~COMMENTS
--DrlvmgSkIII : D __ ' D <
Orientation and Nawgatlon Skills [] }X{ _|:|_~_“|;_|
Radio Usage L ImEIna
Field Performance L] _m_q___[:i '
| Report Writing [ ] .Ei._ [ ] _D
.| Self-Initiated Field Activity : B [ ] QW X
* | Investigative Skills: Accident and Cnmmal HEIREIREDEE
Department Policy and Contract D |:| D 4
State Statutes and Local Ordinances LTI LT
Interpersonal Relations LIIX LT




ACTIVITY:
Ptl. Wise handled a DAV, lockout, alarm drop, neighborhood dispute, another DAV, suspicious person on

bicycle, traffic stop, and a FP.

COMMIENTS:

Ptl. Wise shows a positive attitude throughout the shift, conducts himself in a professional manner, and
 presents a professional appearance: Ptl. Wise shows a willingness to learn and grow as a patrolman. Ptl.
| Wise has shown many characterlstncs of being a responsible RPD member.and has fit in well with fellow

employees.

INVESTIGATIONS (Accident or Criminal):

SIMULATED EXERCISES:
Ptl. Wise was explained and shown the different functions of the siren / emergency light controls in P2.

ADDITIONAL COMMENTS: " :
.| Ptl. Wise.continues showing positive improvement with report writing daily. Ptl. Wise drove the.cruiser
« |:.the entire shift while getting a feel for the layout of the city and got more aquanted with city streets.
-} Ptl. Wise has shown a lot of improvement with his knowledge of city streets and the geography of the -
. city. -Ptl. Wise conducted his first traffic stop. Ptl. Wise appears to be a safe drlver and is mmdful of .
traffic laws / ordinances while driving: : - N AP .

';.Probataor.ua.ry ofﬁcer s@natufe L iH W%’ %LQQ\ Date l "q, 3 [ %9@
Field training ofﬁcer signature )@"CZ (-)W K yg% Date LI} L3 W
Sergeant signature cSQC\- > 7@L g B %ﬁ( Date 21/‘2’3 2o

TN



DAILY OBSERVATION REPORT (DOR)

Ptl. Wise #429 _ 22 .
Probationary Officer D.O.R. #
Ptl. Coy #434

Field Training Officer

2nd 02/23/2020
Shift Date

Performance Evaluation Scale

LEGEND:
Not Acceptable.........cucrenenee NA
Acceptable........ccccerrcrnrinerans A
Exceeds Standards.............. ES
Not Observed........cccconvvunenes NO
NA| A |[ES |NO COMMENTS
Driving Skill HEIDAINEN
Orientation and Navigation Skills HIDEIRIIN
Radio Usage [] Q_L__J
Field Performance [] L_@_
Report Writing _I:_l___l:_l_ [ 1]
| Self-Initiated Field Activity IniERIEEX
“Investigative Skills: Accident and Criminal | [ | Q_I:I_ X |
Department Policy and Contract [] [_:[__ X .
State Statutes and Local Ordinances HEIRENIDN
Interpersonal Relations LI L] L




ACTIVITY:
Ptl. Wise handled a domestic violance complaint with arrest with assistance.

COMMENTS: , ‘ e

Ptl. Wise shows a positive attitude throughout the shift, conducts himself in a professional manner, and
presents a professional appearance. Ptl. Wise shows a willingness to learn and grow as a patrolman. Ptl.
Wise has shown many characteristics of being a responsible RPD member and has fit in well with fellow
employees.

INVESTIGATIONS (Accident or Criminal):

SIMULATED EXERCISES:

ADDITIONAL COMMENTS:

Ptl. Wise continues showing positive improvement with report writing daily. Ptl. Wise needs more
experience with the domestic related forms. Ptl. Wise drove the cruiser the entire shift while getting a
feel for the layout of the city and got more aquanted with city streets. Ptl. Wise read Chapter 12 of
Policies and Procedures. | went over many topics in the FTO notebook with Ptl. Wise while explaining
different sections thoroughly.

Probationary officer signature \?'H W@ %[96[ Date Q/ / 9 3/ 90&0

2 i i
Field training officer signature @%{ CZT&V # L/OZ L’Z Date 7—-\ e ] Lo Lo
Sergeant signature LS @l %ﬁ :: Yos Date 2z /Zé /&&6’




DAILY OBSERVATION REPORT (DOR)

Ptl. Wise #429 23
Probationary Officer D.OR. #
Ptl. Coy #434
Field Training Officer
2nd 02/24/2020
Shift Date
Performance Evaluation Scale
LEGEND:
Not Acceptable..........c.c.c.... NA
Acceptable......ccceeeieneenencnenne A
Exceeds Standards.............. ES
Not Observed......c.cccerviverenns NO
NA| A |ES |[NO COMMENTS
Driving Skill |:| [:| |:|
Orientation and Navigation Skills |:| 4 D |:|
Radio Usage |:| D |:|
Field Performance _Q NN
Report Writing LTI LT
Self-Initiated Field Activity . |:| D |:|
Investigative Skilis: Accident and Criminal | [ | ([ | |[[ ] X |.
Department Policy and Contract |:| |:| [:l X ‘
State Statutes and Local Ordinances [:]__ D I:] X
Interpersonal Relations L] [ ] |:|




ACTIVITY:
Ptl. Wise handled a suspicious activity report which lead to a warrant arrest, a FP, a harassment
complaint, FP, and a juvenile problem.

" | wise has shown many characteristics of being a responsible RPD member and has fit in well with fellow

| COMMENTS: S : e N ]
Ptl. Wise shows a posmve attltude throughout the shnft conducts hrmself |n a professronal manner and.
presents a professional appearance. Ptl. Wise shows a willingness to learn and grow as a patrolman. Ptl.

employees.

INVESTIGATIONS (Accident or Criminal):

SIMULATED EXERCISES:

ADDITIONAL COMMENTS: .
Ptl. Wise continues showing positive improvement with report writing daily. Ptl. Wise drove the cruiser
the entire shift to each call without delay. Ptl. Wise continued reading Chapter 12 of Policies and
Procedures

 probationary officer signature - . A" | ) Vi 7 Date 9‘ / 7 4/ 7250 -
Field training officer signature __ P’bé W % L/[Q[ Date_? Z’L{ /@7/0

. e | I v PSR
Sergeant signature LG 7Q/k_g\ ”(@6 Date Z. 2§ / (/" 2o




DAILY OBSERVATION REPORT (DOR)

Ptl. Wise #429 24

Probationary Officer D.O.R. #
Ptl. Coy #434

Field Training Officer

2nd 02/25/2020
Shift Date

Performance Evaluation Scale

LEGEND:

Not Acceptable..... ceesssesneenees NA

Acceptable.........ccocriurrnnranse. A

Exceeds Standards.............. ES

Not Observed............ccccuneuu.. NO

NA| A [ES |NO COMMENTS

Driving Skill [ _D_ ]
Orientation and Navigation Skills _D__g_ []
Radio Usage [] Q L]
Field Performance ] _& [
Report Writing [] __Ij_ [
Self-Initiated Field Activity 10 _E___L_—_l__ E
Investigative Skills: Accident and Criminal L[
Department Policy and Contract L] _i:|__|:|___ <
State Statutes and Local Ordinances [] __D;_D_
Interpersonal Relations CTIX L]




ACTIVITY:

Ptl. Wise handled a theft report from previous shift worked. Ptl. Wise conducted a SBP and two FP's.
Ptl. Wise handled a suspicious activity report, a suspicious person report, a harassment report, and
conducted two traffic stops with warnings.

COMMENTS:

Ptl. Wise shows a positive attitude throughout the shift, conducts himself in a professional manner, and
presents a professional appearance. Ptl. Wise shows a willingness to learn and grow as a patrolman. Ptl.
Wise has shown many characteristics of being a responsible RPD member and has fit in well with fellow

employees.

INVESTIGATIONS (Accident or Criminal):

SIMULATED EXERCISES:

ADDITIONAL COMMENTS:

Ptl. Wise continues showing positive improvement with report writing daily. Ptl. Wise drove the cruiser
the entire shift to each call while needing assistance on a few occassions. Ptl. Wise conducted two

| traffic stops without issue. Ptl. Wise did a good job handling a harassment complaint with the

' complainant being deaf. Ptl. Wise took Use of Force test with Sgt. Firtik.

Probationary officer signature ?/H . W/% %w Date 7// 7 / 15U
Field training officer signature ‘p’b{ CU"/() %’W@%Date 7——/7/5‘/ Loty
Sergeant signature }(J"T' %,% Y Bf)/ Date -9/ JD/ 297D




DAILY OBSERVATION REPORT (DOR)

 Ptl. Wise #429 25

- Probationary Officer . - D.O.R. #
"Ptl.-Coy #434
Field Training Officer
2nd 02/26/2020
Shift ‘ Date

Performance Evaluation Scale

LEGEND:
Not Acceptable.........cceeuneees NA
Acceptable.......cceceenenirnennnn A
Exceeds Standards.............. ES

Not Observed................,.;....NO

NA | A |ES |NO _ COMMENTS
. | Driving Skill LXK L S

Orientation and Navigation Skills Q___D__ L]

Radio Usage ‘ LI O]

Field Performance IREINEIN

Report Writing [] INEIn

Self-Initiated Field Activity L E_;D__; =

investigative Skills: Accident and Criminal | [X __]:_]_D_ |

Department Policy and Contract [ ] LQ

State Statutes and Local Ordinances [] IR

Interpersonal Relations HIDINEIN




ACTIVITY:

Ptl. Wise handled a suspicious vehicle complaint, SBP, traffic stop with citation issued for Stopping for
Bus, a child abuse complaint which was unfounded, reckless operation complaint, FP, suspicious activity
complaint, and a traffic stop with mini-cites issued for Drug Paraphernalia and Possession of Drugs.

| presents a professional appearance. Ptl. Wise shows a willingness to learn and grow as a patrolman. Ptl.

‘,COMMENTS ) . o .
Ptl. Wise shows a posntlve attltude throughout the shlft conducts hlmself ina professmnal manner and

“ " | Wise has shown many characterlstlcs of belng a respon5|ble RPD member and hasfit.in weII W|th fellow o
employees :

INVESTIGATIONS (Accident or Criminal):

SIMULATED EXERCISES:

ADDITIONAL COMMENTS:

Ptl. Wise continues showing positive improvement with report writing daily. Ptl. Wise drove the cruiser
the entire shift. Ptl. Wise conducted two traffic stops, both of which need improvement in reference to
calling out information properly-and cruiser placement in private drive. Ptl. Wise needed assistance
completing mini-cites and traffic.cite due to inexperience with both forms. Ptl. Wise handled child
abuse complaint with direction duetd no previous experience. ,

'kProbatlonary officer SIgnature \ '+ W/?d ’EL{QO\ bate' 3 / \, QO 9_0
" Field training officer signature %’(, &/{ﬁb & (//217 Date &J i l’lM :
Sergeant signature _ (G mf ___Date 3/(0/20%




DAILY OBSERVATION REPORT (DOR)

- Ptl. Wise #429 26

- Probationary Officer : . D.O.R. #
-Ptl. Coy #434
Field Training Officer
2nd 02/29/2020
Shift Date

Performance Evaluation Scale

LEGEND:
Not Acceptabile.........cceeuueene NA
Acceptable.........crrerrereeriene. A
Exceeds Standards.............. ES
Not Observed...........cccueenee.. NO

NA| A |ES |[NO COMMENTS

Driving Skill LI O |
Orientation and Navigation Skills D _D_ |:|

Radio Usage D _D_ I:I

Field Performance [ Q []

Report Writing [ |_:|_ L]

Self-Initiated Field Activity LT X

Investigative Skills: Accident and Criminal L] Q _I___]_ X |.

Department Policy and Contract LT .

State Statutes and Local Ordinances ] Qil X

Interpersonal Relations D X |:| D




ACTIVITY:
Ptl. Wise handled an assist with the PCSO, a suspicious activity complaint, a felony warrant arrest
through the PCSO, an unruly juvenile with signed Unruly complaint, and a fight at Cimmarron-UTL.

. | Wise has shown many charactenstrcs of belng a respon5|ble RPD memberand.has fit i in weil with, feIIow

| COMMENTS

' Ptl W|se shows a posntlve attltude throughout the shlft conducts hlmself ina profess;onal manner andA N

présents a professional appearance Ptl. Wise shows a willingness to learn and grow as a patrolman. Ptl. |

| employees.

INVESTIGATIONS (Accident or Criminal):
Ptl. Wise handled the unruly juvenile with signed Unruly complaint with assistance.

SIMULATED EXERCISES:

ADDITIONAL COMMENTS: »
Ptl. Wise continues showing positive improvement with report writing daily. Ptl. Wise drove the cruiser.
the entire shift. Ptl. Wise assisted with attempting warrant pickups thoughout the city.

Probatronary officer signature - /} ) Wﬂ‘?ﬂ ;é; Ho9 ... 'Date 3[

Fleld trammg officer signature :_ 7@:??( ' &7_7? %fzw . ~_Date - g\) 7”@2"&
. Llﬁ)/ e _ Date 'Z)\Is 20 Z o)

Sergeant sngnature _SQ\\ X




DAILY OBSERVATION REPORT (DOR)

Ptl. Wise #429 27
. Probationary Officer D.O.R. #
Ptl. Coy #434
Field Training Officer
2nd 03/01/2020
Shift Date
Performance Evaluation Scale
LEGEND:
Not Acceptable..........ouu.nn... NA
Acceptable..........corurerereenne. A
Exceeds Standards.............. ES
Not Observed..........eceerrenene. NO
NA| A [ES |NO COMMENTS
Driving Skill I:l D [
Orientation and Navigation Skills l___l D I:I
Radio Usage D D I_—__I
Field Performance LTI T
Report Writing |:| D |:|
Self-Initiated Field Activity |:| [:I I:l
Investigative Skills: Accident and Criminal | [ ] |[ ] |[ ] [[X]
Department Policy and Contract |:| |:| |:| X
State Statutes and Local Ordinances |:| [:I |:| X
Interpersonal Relations |:| IXI |:| |:|




ACTIVITY:
Ptl. Wise assisted with a deceased subject at a residence and completed the report. Ptl. Wise assisted
Ptl. Bonamase with a disorderly subject. Ptl. Wise assisted Ptl. Mohler with a traffic accident. FP.

COMMENTS:

Ptl. Wise shows a positive attitude throughout the shift, conducts himself in a professional manner, and
presents a professional appearance. Ptl. Wise shows a willingness to learn and grow as a patrolman. Ptl.
Wise has shown many characteristics of being a responsible RPD member and has fit in well with fellow
employees.

INVESTIGATIONS (Accident or Criminal):

SIMULATED EXERCISES:

ADDITIONAL COMMENTS:

Ptl. Wise continues showing positive improvement with report writing daily. Ptl. Wise drove the cruiser
the entire shift. We spent approximately an hour going over the FTO notebook. Ptl. Wise completed
reports from other shifts worked .

Probationary officer signature (\ZH - W/%; /. %Lf% Date g/ 9‘ I 2090

Field training officer signature _ /4 + CZ"L\@ Y3L7  pate 5‘7/' LotlP
‘ ~

Sergeant signature ey .,Q;_ He < Date _.?/ /5:/ 78290
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PROBATIONARY POLICE OFFICER EVALUATION REPORT

FTO Name
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Probationer’s Name
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e Ratmg Permd
“From - To

RATING INSTRUCTIONS: Use the following scale to rate the probationer and comment on any
category you wish. However, a SPECIFIC comment MUST be made on the Probatlonary Pohce
Ofﬁce Evaluat10n Sheet ifa ratmg of BELOW STANDARD is g1ven : . ’

BELOW STANDARD ‘The. behavmr demonstrates an mablhty to accomphsh requ1red tasks
STANDARD The behavior demonstrates an adequate ablhty to acoompllsh requ1red tasks

ABOVE STANDARD: The behavior demonstrates 2 more than adequate ability to accomplish
required tasks L

B

E
1O

w

~o %

H<OW
Py PEawO

CRPTZPHm
TURPOZEan

s
T
A
b
A

R

D

APPEARAN CE

1. _General Appearance

<

ATTITUDE

2. _Acceptance of criticism

W

Attitude toward public service

N§

KNOWLEDGE

Department of policies/procedures

Law, Arrest, Search and Seizure

Traffic Code .

Results of verbal tests

el IR Rl

Results of field performance tests

PERFORMANCE

9. _Driving skill: normal patrol conditions

10. Driving skill: moderate & stress conditions

11. Orientation skill/Response time to calls

| 12. Reports/Forms: Accuracy/Completeness/Selection

| 13. Report Writing: Organization/Skills

14. Report Writing: Level/Grammar/Spellin ing/Neatness

15. Report Writing: Appropriate time used

16. Field performance: Non stress conditions

17. Field performance: Stress conditions

18. Self- initiated field activities

19. Officer safety: General

TN

20. Officer safety: Suspects/Prisoners

21. Control of conflict: Voice command

22. Control of conflict: Physical skill

23. Use of common sense and good judgment

24. Radio/MDT: Appropriate use-of communication codes ... ...

25. Radio/MDT: Listens to and comprehends transmlssmnsf ,

26. Rad1o ‘Articulation of transm1SS1on <

RELATIONSH]PS RS
27. With citizens in general s

28. With ethnic groups other than own .~ .~

| 29. Other: FTO/Field Sergeant/Commander

30. With other employees.

Wﬂ KK R RS

Minutes of Remedlatlon.
" ‘Badge No..

Slgnature of FTO —H C_@’LH " %% %

Slguature of Sergeant % 3 Badge No Date
3fislzoro

Overall Performance o
Satisfactory *Unsatisfactory

I understand that a continuation of an overalt |~

unsatisfactory duty performance evaluation
may lead to the termination of my
employiment.

e Y1 3sk

Signature of Probationer Badge No. Datd ¥

Pr ionary Officer Resp Attached

75



Probationary Police Officer Evaluation Report
Ptl. Wise #429
03/04/2020

Appearance- Ptl. Wise presents himself in a professional manner on a daily basis as his uniform and
equipment are in good, clean shape. Ptl. Wise maintains a clean cut appearance.

Attltude- Ptl. Wise accepts cr|t|C|sm weII as he makes the necessary changes wh|Ie remammg posntlve
Ptl. Wise has an upbeat attntude toward public service and never complalns about'the professmn or
calls.

Knowledg PtI Wise has read the department policies / procedures and appears to have a workmg .
'knowledge of them. He appears to have a working knowledge of Iaws arrest, search and seizure. This is
based on me explaining, demonstrating, and discussions of the calls we handled together afterwards
plus discussing scenarios. He appears to know basic traffic codes while issuing citations and infractions
to look for while on patrol. He tested well with signals and codes as well as the phonetic alphabet. His
radio traffic is constantly improving while using said radio traffic on a routine basis.

Driving Skill- Ptl. Wise shows good driving skills in normal patrol conditions as he follows traffic laws and
appears to be a cautious driver. Ptl. Wise appears to have average driving skills for a patrolman while
driving in moderate & stress conditions during the few times we had emergency type calls to respond
to. Ptl. Wise has improved his orientation skills while driving and his response time in the past week.
Ptl. Wise has a working knowledge of all main city streets and most secondary, however, sometimes
gets confused while attempting to get to a destination in an emergency type situation without delay due
to asking confirmation of the location at times which | believe is normal for the amount of hours he’s
been employed with RPD.

Report Writing- Ptl. Wise’s report writing is constantly improving and is at an acceptable level most
days. Ptl. Wise would benefit from rereading his reports for grammar issues upon completion which has
been discussed several times. Ptl. Wise use of proper terminology is constantly improving. Ptl. Wise has
neat handwriting. Ptl. Wise’s report writing speed is constantly improving and at a near acceptable
level. Ptl. Wise is at a nearly acceptable level for completing traffic tickets as well as different mini-cites
and complaints with assistance. He still has questions on traffic cites, mini-cites, and complaints }
occasionally due to inexperience but is progressing at an acceptable level.

Field Performance- Ptl. Wise is constantly improving his field performance and at an acceptable level for
- the amount of hours worked thus far.- At times, | have to point him in the right direction due to: - ..

inexperience which is acceptable at this time. As for stress field performance, he hasn’t dealt witha . . : ... ... ..

stressful call as a lead officer at this time. Ptl. Wise has not initiated any field activity at this time but

I've talked to him about doing so on 03/01/2020. Ptl. Wise has been advised to be cautious during traffic -

stops or out in roadway with traffic passing by as several times he was focused on driver only and not
surrounding environment. Ptl. Wise has observed me with suspects and prisoners thus far but we’ve
discussed officer safety, approaching suspects and reactionary gap on multiple occasions as well as
levels of force while discussing use of force policies.



Probationary Police Officer Evaluation Report
Ptl. Wise #429
03/04/2020

Control of conflict- Ptl. Wise appears to be fit and healthy as I've observed no issues which would
prevent him from being a productive member of RPD. Ptl. Wise speaks clearly and concise while giving
commands or speaking with P/R’s.

Radio / MDT- Ptl. Wise has a working knowledge of signals and codes as well as the phonetic alphabet.
In the past week, Ptl. Wise has greatly lmproved his Ilstemng of radlo transm:ssmns and com prehendmg
them. His radio traffic is clear, concise, and effective. ' -

Relationships- Ptl. Wise is polite and courteous to citizens throughout his day to day activities. PtI

‘Wise has appeared unbiased and fair durlng his encounters with all citizens regardless of ethnic .~
background. Ptl. Wise is respectful of all RPD employees and appears to have a good working
relationship with all ranks of RPD.



DAILY OBSERVATION REPORT (DOR)

_ Ptl. Wise #429 - 28 -
Probationary Officer - D.OR. # -
Ptl. Coy #434
Field Training Officer
2nd 03/02/2020
Shift Date
Performance Evaluation Scale
LEGEND:
Not Acceptable......c.ceerureaeee NA
Acceptable..........cririeeneee. A
Exceeds Standards........cc... ES
Not Observed.........c.coureneeee NO
NA | A [ES [NO | COMMENTS
Driving Skill [ ] HEInE
Orientation and Navigation Skills LI LT
Radio Usage |:| D |____|
Field Performance [ ] L] IX
Report Writing ‘ |:| D Q
.| Self-Initiated Field Activity HEIIEIRE=E
| Investigative Skills: Accident and Criminal [] D LTI
| Department Policy and Contract LITCIDT I
State Statutes and Local Ordinances D l:l D
Interpersonal Relations D 4 |:| D




ACTIVITY:
Ptl. Wise conducted a SBP, three traffic stops with warnings, and a custody dispute.

COMMENTS: : v ,
Ptl. Wise shows a posntlve attitude throughout the shift, conducts hlmself ina professmnal manner and

presents a professional appearance. Ptl. Wise shows a willingness to learn and grow as a patrolman. Ptl.

Wise has shown many characteristics of being a responsible RPD member and has fit in well with fellow

employees.

INVESTIGATIONS (Accident or Criminal):
Ptl. Wise did a follow up of a Fraud complaint from 02/18/2020 and updated the report.

SIMULATED EXERCISES:
While discussing State Statutes with Ptl. Wise, he appeared to have a good understanding of laws when

_given a scenerio and him recognizing the offense committed.

ADDITIONAL COMMENTS: R :
Ptl. Wise continues showing positive improvement with report writing dally Ptl. Wise drove the cruiser

the entire shift. Ptl. Wise needs to improve on traffic stops as he conducted three today and all required -

improvements in calling out.information over the radio due to inexperience. Cruiser positioning during.

traffic stops improved from previous shift worked.

 Probationary officer signature__{

Sergeant signature gé”“( - /g g LIQSV : Date 3//5/2‘3@

TN

o A t W@ ?W&O\ Date 6'?1?090 o
" Field training officer signatufg_ f@{j‘( . QfTL/, #17Z Q Date ’%;/L//Z/D‘Z/@



DAILY OBSERVATION REPORT (DOR)

Ptl. Wise #429 29

Probationaryi Officer D.O.R. #
Ptl. Coy #434 :

Field Training Officer

2nd } 03/03/2020
Shift Date

Performance Evaluation Scale

LEGEND:

Not Acceptable.........ccuuuuen. NA
Acceptable.....ccuerieneenennnenee A
Exceeds Standards..............ES

Not Observed.......c.ccceveeueese. NO

COMMENTS

Driving Skili

Orientation and Navigation Skills
Radio Usage '

Field Performance

Report Writing

Self-initiated Field Activity

Investigative Skills: Accident and Criminal

Department Policy and Contract

State Statutes and Local Ordinances

LI E |

NN ER O N WS

O o
EEEEEEEEEE[

Interpersonal Relations




ACTIVITY:

Ptl. Wise conducted handled a fraud complaint with assistance. Ptl. Wise handled an accident with
citation issued with assistance. Ptl. Wise completed a lockout without assistance. Ptl. Wise entered a
CPO without assistance. Ptl. Wise assisted with suicidal female who was pink slipped, | did the report
due to Ptl. Wise having other reports to complete.

: vCOMMENTS o - 5 v By R : . :

| Ptl. Wise shows a posntive attltude throughout the Shlft conducts hlmself |n a professuonal manner and_

’ presents a professnonal appearance. Ptl. Wise shows a willingness-to learn and grow as a patrolman Ptl.]

" 7']-Wise has shown many charactenst|cs of bemg a responsnbie RPD member and has f|t in well wlth fellow R
employees. . T . TR . .

B

NN

INVESTIGATIONS (Accident or Criminal):

SIMULATED EXERCISES:

ADDITIONAL COMMENTS: : v

Ptl. Wise continues showing positive improvement with report writing daily. Ptl. Wise drove the cruiser
the entire shift. Ptl. Wise needed assistance with the traffic crash on scene, citation, and OH-1. Ptl. Wise
still needs direction handling varying calls but has shown improvement. | believe Ptl. Wise is
progressmg dally at an acceptable Ievel

'Prohationary offtcer.si;nature K{?’k\ . Date?/?/}’()}o _
VUL ]2 ;um .
B —Date 3/@ /&a Zo-

' Field training officer signature __ M

Sergeant signature (G

B LA
SR



DAILY OBSERVATION REPORT (DOR)

Ptl. Wise #429 ‘ 30
Probationary Officer D.O.R. #
Ptl. Coy #434

Field Training Officer

2nd 03/04/2020
Shift Date

Performance Evaluation Scale

LEGEND:
Not Acceptable......c.cceceeunene NA
Acceptable........ccerurenrnirnirens. A
Exceeds Standards.............. ES
Not Observed..........ccnsuunenne NO
: NA| A |[ES |NO COMMENTS
Driving Skill [ ﬁ_[l_ L] |
Orientation and Navigation Skills [ Q_ []
Radio Usage [ __l:l_ [ ]
Field Performance [ ] |_:|_ L]
Report Writing HIEAIREN
Self-Initiated Field Activity HIIniIinl
Investigative Skills: Accident and Criminal | [ | 110
Department Policy and Contract [ _D_ Q
State Statutes and Local Ordinances [] Q_ [1]
interpersonal Relations D 4 |:| D

\




ACTIVITY:
Ptl. Wise conducted a SBP, 911 hangup- UTL, theft report, juvenile problem and traffic accident with
citation issued for ACDA.

COMMENTS: ‘

Ptl. Wise shows a positive attitude throughout the shift, conducts himself in a professional manner, and
presents a professional appearance. Ptl. Wise shows a willingness to learn and grow as a patrolman. Ptl.-
Wise has shown many charactenstlcs of bemg a respon5|ble RPD member and has f|t in well-with fellow
employees.

INVESTIGATIONS (Accident or Criminal):

SIMULATED EXERCISES:

ADDITIONAL COMMENTS:

Ptl. Wise has shown a lot of improvement with report writing and use of forms over the past two weeks
Ptl. Wise drove the cruiser the entire shift. Ptl. Wise handled a traffic crash, citation for ACDA, and the
OH-1 with no assistance at an acceptable level. '

Prc;bationary offfcer 5|gnature ?’J{ I C/U/;@ :F}'L[‘}O\ | Date 3 / Ll/ }O }O .
Field training officer signature @%/ (:@L’ﬁ %/27 Date. g\/%/ Lol

v Y ul ¢
Sergeant signature SGi Mm—> : Date 3//51/2/‘920



DAILY OBSERVATION REPORT (DOR)

Ptl. Wise #429 31
Probationary Officer D.OR. #
Pti. Coy #434
Field Training Officer
2nd 03/07/2020
Shift Date
Performance Evaluation Scale
LEGEND:
Not Acceptable......c..cccenueee. NA
Acceptable......ccccevicennnnennnne. A
Exceeds Standards..............ES
Not Observed......ccceecerveenanee NO
NA| A |ES |NO COMMENTS
Driving Skill [ ] [ ] [
Orientation and Navigation Skills |:| IXI |:| El
Radio Usage D D |:|
Field Performance LTIXK LT
Report Writing |:| |:| |:]
Self-Initiated Field Activity |:| [:| D
Investigative Skills: Accident and Criminal | [ | |:| []1IX
Department Policy and Contract D D l:l 4
State Statutes.and Local Ordinances |:| D D =4
Interpersonal Relations LTI LT




ACTIVITY:
Ptl. Wise handled a menacing complaint, stationary, downtown FP including local bars and a traffic stop

with warning.

COMMENTS:

Ptl. Wise shows a positive attitude throughout the shift, conducts himself in a professional manner, and
presents a professional appearance. Ptl. Wise shows a willingness to learn and grow as a patrolman. Ptl.
Wise has shown many characteristics of being a responsible RPD member and has fit in well with fellow

employees.

INVESTIGATIONS (Accident or Criminal):

SIMULATED EXERCISES:

ADDITIONAL COMMENTS:
Ptl. Wise continues showing improvements with report writing. Ptl. Wise drove the cruiser the entire

shift.

Probationary officer signature (P"X/\ - w‘éé QLQQ Date 6 / q / 0‘036

! S
Field training officer signature p‘gtizz C’?jll// ﬁ—MBL/ Date_ > /Q /ww

o
Sergeant signature_ _SG_ ,/g {L[&{ Date 3/ ZgP/ e

N



DAILY OBSERVATION REPORT (DOR)

Ptl. Wise #429 32
Probationary Officer D.O.R. #
Ptl. Coy #434
Field Training Officer
2nd 03/08/2020
Shift Date
Performance Evaluation Scale
LEGEND:
Not Acceptable......c.cccunuuu.. NA
Acceptable.......ccceeicniicniann. A
Exceeds Standards.............. ES
Not Observed.........c.ccccu..u... NO
NA| A [ES |NO COMMENTS
Driving Skill D |:| |:|
Orientation and Navigation Skills |:| |Z |:| l_—_]
Radio Usage I:] |:| D
Field Performance D D Q
Report Writing XL LT L
Self-Initiated Field Activity |:| |:| |:|
Investigative Skills: Accident and Criminal & D |:] [:|
Department Policy and Contract D [0
State Statutes and Local Ordinances D D [:|
Interpersonal Relations |:| X D _ [:l




ACTIVITY:
Ptl. Wise handled a traffic crash with assistance, a lockout, a suspicious activity report, and a Felonious
Assault arrest with assistance.

COMMENTS:

Ptl. Wise shows a positive attitude throughout the shift, conducts himself in a professional manner, and
presents a professional appearance. Ptl. Wise shows a willingness to learn and grow as a patrolman. Ptl.
Wise has shown many characteristics of being a responsible RPD member and has fit in well with fellow
employees.

INVESTIGATIONS (Accident or Criminal):

SIMULATED EXERCISES:

ADDITIONAL COMMENTS:
Ptl. Wise continues showing improvements with report writing. Ptl. Wise had difficulty doing the
Felonious Assault report without direction and assistance. Ptl. Wise drove the cruiser the entire shift.

Probationary officer signature Q/&/\ - w/% :P}Lf}c( Date 3/ 4’/ 20 20

Field training officer signature p%i W 4 nggf_ Date__ D j 9 I‘Z@'Z—zﬁ’
3 —_— m/—‘——_r i

Sergeant signature S GO ] A _— oo g Date _g/ / §‘/ 2622

/‘\‘



DAILY OBSERVATION REPORT (DOR)

Ptl. Wise #429 33
Probationary Officer D.O.R. #
* Ptl. Coy #434
Field Training Officer
2nd 03/09/2020
Shift Date
Performance Evaluation Scale
LEGEND:
Not Acceptable.........cceeesee... NA
Acceptable.......oicicnccnrenisnnnns A
Exceeds Standards.........ces.. ES
Not Observed......c.cecveeunannes NO
NA | A |ES |NO COMMENTS
Driving Skill , [] HER B
Orientation and Navigation Skills LI LT
Radio Usage |:| E] D
| Field Performance LXK L]
Report Writing HEIREIREN
Self-Initiated Field Activity LI LT X
Investigative Skilis: Accident and Criminal |:| 1T TE] X
Department Policy and Contract LTI
State Statutes and Local Ordinances [ ] L1
Interpersonal Relations [:I X |__:| D




ACTIVITY:
Ptl. Wise handled a lockout, a trespass, a juvenile problem (fight), an unruly juvenile, and a theft.

COMMENTS: - *
Ptl. Wise shows a posmve attitude throughout the shlft conducts h|mself ina professmnal manner and
presents a professional appearance. Ptl. Wise shows a willingness to learn and grow as a patrolman. Ptl.
Wise has shown many characteristics of being a responsible RPD member and has fit in well with fellow -
employees. : :

INVESTIGATIONS (Accident or Criminal):

SIMULATED EXERCISES:

ADDITIONAL COMMENTS:
Ptl. Wise continues showing improvements with report writing. Ptl. Wise drove the cruiser the entire

shift.

' Prohotionory officer .signoturé (P% W/&;G sé H}q 3 Date 3/4[ 903‘0
Field training officer signature /% (292 » ﬁ"fg(‘/ - Date 3| C? }Z’é’w
., Sax Q4 =< lUos Date 3/"5/262@

-Sergeant signature




DAILY OBSERVATION REPORT (DOR)

Ptl. Wise #429 34
Probationary Officer D.O.R. #
Ptl. Coy #434
Field Training Officer
2nd 03/10/2020
Shift Date
Performance Evaluation Scale
LEGEND:
Not Acceptable........cccceeeneuee NA
Acceptable.......cccovvrirrrieerens A
Exceeds Standards.............. ES
Not Observed......cccueerersenrens NO
NA| A |[ES [NO COMMENTS
Driving Skill D D |:|
Orientation and Navigation Skills l:l D I_—_|
Radio Usage r___| D I:]
Field Performance |:| IZI [:l D
Report Writing |:| |:| D
Self-Initiated Field Activity D D l:| |X}
Investigative Skills: Accident and Criminal D : I:] |:|
Department Policy and Contract LTI X
State Statutes and Local Ordinances I:I |:| [_—_I
Interpersonal Relations LTI L




ACTIVITY:
Ptl. Wise handled an accident with citation without assistance. Ptl. Wise assisted with alarm drop,
suicidal male who was pink slipped, ATV complaint and traffic stop with warning.

COMMENTS : :

Ptl. Wise shows a posmve attltude throughout the shift, conducts hlmself ina professnonal manner, and
presents a professional appearance. Ptl. Wise shows a willingness to learn and grow as a patrolman. Ptl.
Wise has shown many characteristics of being a responsnble RPD member and has fit in well with feIIow :
employees. ~ '

INVESTIGATIONS (Accident or Criminal):

SIMULATED EXERCISES:

ADDITIONAL COMMENTS:
Ptl. Wise drove the cruiser the entire shift without incident. Ptl. Wise completed todays reports with
little to no assistance.

Probationary.offvioer Signature ?’H W/éj@( i :%'—HQC& bate 5 / jO /9030

i
Field training officer signature P"C\ C?W "‘IZLVBL// Date 2 l' 1D {tore

Sergeant signature )C’;( /éz 6/0( Déte 3/2 ?/Z” ce

AN

e



DAILY OBSERVATION REPORT (DOR)

Ptl. Wise #429 35
Probationary Officer D.O.R. #

Ptl. Coy #434

Field Training Officer
2nd 03/11/2020
Shift Date
Performance Evaluation Scale
LEGEND:
Not Acceptable.........cccuvuueune NA
Acceptable.......ccccerernrienee .\
Exceeds Standards.............. ES
Not Observed......c.ccoeeeeureees NO
NA| A |ES |[NO COMMENTS
Driving Skill |:] D D ‘
Orientation and Navigation Skills l:] D D
Radio Usage D D |___|
Field Performance |:| D |:|
Report Writing D X D D
Self-Initiated Field Activity [} []
Investigatfve Skills: Accident and Criminal |:] |:] D
Department Policy and Contract LTI XK
State Statutes and Local Ordinances D |:] D
Interpersonal Relations |:] IE D ' EI




ACTIVITY:
Ptl. Wise conducted a SBP, handled a residential alarm drop, an animal complaint, a theft with
assistance, (2) traffic stops with warnings issued, and a FP.

COMMENTS:

Ptl. Wise shows a positive attitude throughout the shift, conducts himself in a professional manner, and
presents a professional appearance. Ptl. Wise shows a willingness to learn and grow as a patrolman. Ptl.
Wise has shown many characteristics of being a responsible RPD member and has fit in well with fellow
employees. : :

INVESTIGATIONS (Accident or Criminal):

SIMULATED EXERCISES:

ADDITIONAL COMMENTS:
Ptl. Wise drove the cruiser the entire shift without incident. | assisted Ptl. Wise with the theft report
due to the complexity of attempting to track down the suspect(s).

Probationary officer signatur.é ?%\ W/}- i LD'O\ Date 31/ s /1 7090
Field training officer signature P’Cl , CE’;@ %(4}27 Date 3 ! i&///ww
Sergeant signature ,5‘(}.’7 } ”%,g ¢fes Date j/ Z?/

N

070




DAILY OBSERVATION REPORT (DOR)

PPtl. Wise #429 36
Probationary Officer D.O.R. #
Ptl. Coy #434

Field Training Officer

2nd 03/14/2020
Shift Date

Performance Evaluation Scale

LEGEND:
Not Acceptable........ccccucunuee NA
Acceptable.....ccviianniiniane A
Exceeds Standards..............ES
Not Observed.........cceeeeevnren NO

COMMENTS

Driving Skill

Orientation and Navigation Skills

Radio Usage

Field Performance

Report Writing

Self-Initiated Field Activity

Investigative Skills: Accident and Criminal

Department Policy and Contract

State Statutes and Local Ordinances

<O I >
ENSEREEEEEQ
RO ]3

IO OO 8

Interpersonal Relations




ACTIVITY:
Ptl. Wise assisted with a trespass complaint, handled a parking problem, an alarm drop, a suspicious
activity report, and a loud music complaint.

COMMENTS: , o

Ptl. Wise shows a positive attitude throughout the shift, conducts himself in a professional manner, and.
presents a professional appearance. Ptl. Wise shows a willingness to learn and grow as a patrolman. Ptl.
Wise has shown many characteristics of being a responsible RPD member and has fit in well with fellow
employees.

INVESTIGATIONS (Accident or Criminal):

SIMULATED EXERCISES:

ADDITIONAL COMMENTS:

Ptl. Wise drove the cruiser the entire shift without incident. Ptl. Wise was advised he needs to take
more of a lead role during calls. Ptl. Wise was advised he needs to self initiate traffic stops without
being pursuaded to do so while on patrol.

Probationéry officer signature (P’H “ W/;y il L{gé\ Date 3 I '6 / 7 g Q’C/

Field training officer signature P)[l A C?"’b ‘b %2 (7 _Date__ = /{‘é /2567?’:9
Sergeant signature __ 5647 /U lfﬁ} Date 3 / Zﬁ/ 23267

AN



DAILY OBSERVATION REPORT (DOR)

Ptl. Wise #429 37
Probationary Officer D.O.R. #
Ptl. Coy #434
Field Training Officer
2nd 03/15/2020
Shift Date
Performance Evaluation Scale
LEGEND:
Not Acceptable....................NA
Acceptable........cceeerecreecnnane A
Exceeds Standards.............. ES
Not Observed..........coreuuuu... NO
NA| A |ES |NO COMMENTS
Driving Skill [] L[]
Orientation and Navigation Skills D 4 [:I |:|
Radio Usage |:| |:| D
Field Performance I:] |:| |:|
Report Writing LI
Self-Initiated Field Activity _ EI |:| D
Investigative Skills: Accident and Criminal | [ | [ ] LTI
Department Policy and Contract D |__—| I:I X
State Statutes and Local Ordinances IO
Interpersonal Relations LI T




ACTIVITY:
Ptl. Wise assisted with a mental who was pink slipped. Ptl. Wise assisted with an alarm drop / suspicious
activity at Subway.

COMMENTS:

Ptl. Wise shows a positive attitude throughout the shift, conducts himself in a professional manner, and
presents a professional appearance. Ptl. Wise shows a willingness to learn and grow as a patrolman. Ptl.
Wise has shown many characteristics of being a responsible RPD member and has fit in well with fellow
employees.

INVESTIGATIONS (Accident or Criminal):

SIMULATED EXERCISES:

ADDITIONAL COMMENTS:
Ptl. Wise drove the cruiser the entire shift without incident. Due to limited calls and traffic in the city,
productivity was low.

Probationary officer signature ?’%\ - W-/éﬁ:) /’91@0\ Date 3/ ,é / ;OQQ

Field training officer signature ‘P’H» C‘Z’M %%ZM Date . / = ( (D0

Sergeant signature SQL/T’/«Z — Yo Date %/ Z fl/ W20

TN




DAILY OBSERVATION REPORT (DOR)

PPtl. Wise #429 38
Probationary Officer D.O.R. #
Ptl. Coy #434
Field Training Officer
2nd 03/16/2020
Shift Date
Performance Evaluation Scale
LEGEND:
Not Acceptable.................... NA
Acceptable.........ccccecreirerinnne. A
Exceeds Standards.............. ES
Not Observed.........ccccvcurinens NO
NA| A |ES |NO COMMENTS
Driving Skill [:I D [:l
Orientation and Navigation Skills |:| |:| [:I
Radio Usage LTI LT L]
Field Performance D_ HEIE
Report Writing |:| I:I [:I
Self-Initiated Field Activity _ D [:l |:|
Investigative Skills: Accident and Criminal |[ | [[ | |[ ] |X
Department Policy and Contract I:l |:| |:| X<
State Statutes and Local Ordinances I___l D |:|
Interpersonal Relations LT IX LT L]




ACTIVITY:

Ptl. Wise assisted with a domestic report with a mini-cite issued for Possession of Drugs (mm). Ptl. wise
took a neighborhood dispute over the telephone. Ptl. Wise handled a DAV and a suspicious person
complaint. Ptl. Wise assisted with a Aggravated Trespass complaint with a mini-cite issued.

COMMENTS:

Ptl. Wise shows a positive attitude throughout the shift, conducts himself in a professional manner, and
presents a professional appearance. Ptl. Wise shows a willingness to learn and grow as a patrolman. Ptl.
Wise has shown many characteristics of being a responsible RPD member and has fit in well with fellow
employees. ‘

INVESTIGATIONS (Accident or Criminal):

SIMULATED EXERCISES:
| explained the entire OVI process to Ptl. Wise including the SFST's with him conducting a practice test
on me.

ADDITIONAL COMMENTS:
Ptl. Wise drove the cruiser the entire shift without incident. Ptl. Wise was advised he needs to take
more of a lead role during calls. Ptl. Wise needed assistance with the Aggravated Trespass report.

Probationary officer signature 7+\ W/% (/ﬁ'”{}@\ Date 3/ i } 9’0?‘0 |

Field training officer signature __ Mt Cﬁxt\vl\ %145@ Date 5(\/) 0D
Sergeant signature f@T/Z ; Lo U Date 3,/ Z??/ ks




DAILY OBSERVATION REPORT (DOR)

Ptl. Wise #429 39
Probationary Officer D.O.R. #
Ptl. Coy #434

Field Training Officer

2nd 03/17/2020
Shift Date

Performance Evaluation Scale

LEGEND:

Not Acceptable......c.cceerunnee NA

Acceptable.......ccviviiiciinanns A

Exceeds Standards.............. ES

Not Observed..........ccovuruenenee NO

NA| A |[ES |NO COMMENTS

Driving Skill [] Q [ ]
Orientation and Navigation Skills [ ] Q [ ]
Radio Usage ] Q [
Field Performance |_:|__|;|__ [
Report Writing [ ] _D__ [ ]
Self-Initiated Field Activity RNl
Investigative Skills: Accident and Criminal IREIREX
Department Policy and Contract [] LQ X
State Statutes and Local Ordinances [ ] LQ
Interpersonal Relations |:| X |:| D




ACTIVITY:
Ptl. Wise handled a property dispute, a criminal damaging report, a traffic stop with warning, a check on
welfare request, and a 911 hang up.

COMMENTS: _

Ptl. Wise shows a positive attitude throughout the shift, conducts himself in a professional manner, and
presents a professional appearance. Ptl. Wise shows a willingness to learn and grow as a patrolman. Ptl.
Wise has shown many characteristics of being a responsible RPD member and has fit in well with fellow
employees. ’

INVESTIGATIONS (Accident or Criminal):

SIMULATED EXERCISES:

ADDITIONAL COMMENTS:
Ptl. Wise drove the cruiser the entire shift without incident.

Probationary officer signature (\?4’\ W/@; {#: L;M Date g} I ?\/ ‘;’709 0

Field training officer signature % féJM ﬁ%bf Date 3(7%,7’@}?
Sergeant signature __SGiT /ﬁ \’/;_‘L?/Lfﬂéf Date 3 / 7 7/ Je 20




DAILY OBSERVATION REPORT (DOR)

Ptl. Wise #429 40
Probationary Officer D.O.R. #
Ptl. Coy #434
Field Training Officer
2nd 03/18/2020
Shift Date
Performance Evaluation Scale
LEGEND:
Not Acceptable..........ccuuu.. NA
Acceptable......c.eerveninriennanaes A
Exceeds Standards.............. ES
Not Observed.......ccceeurncnnnn. NO
NA| A |ES |NO COMMENTS
Driving Skill [] RN
Orientation and Navigation Skills [] L1
Radio Usage LI LTI L]
Field Performance [ ] HEIN
Report Writing |:| D [:I
Self-Initiated Field Activity HEIERIN
Investigative Skills: Accident and Criminal [[ | [[ ] |[ ] |X
Department Policy and Contract L1
State Statutes and Local Ordinances |:| |:| I:I X<
Interpersonal Relations 1] RN




ACTIVITY:
Ptl. Wise handled a 911 hang up, a menacing complaint, an alarm drop, a check on welfare complaint,
and an Unruly juvenile with signed complaint and pink slip.

COMMENTS:

Ptl. Wise shows a positive attitude throughout the shift, conducts himself in a professional manner, and
presents a professional appearance. Ptl. Wise shows a willingness to learn and grow as a patrolman. Ptl.
Wise has shown many characteristics of being a responsible RPD member and has fit in well with fellow
employees.

INVESTIGATIONS (Accident or Criminal):

SIMULATED EXERCISES:

ADDITIONAL COMMENTS:
Ptl. Wise drove the cruiser the entire shift without incident.

Probationary officer signature \O’}/ \* W/;ﬁ 4; L‘}q Date 3 / ﬂ' \ l}(‘) }6
Field training officer signature P“%?[ 6?7\5 a 5l Date_ > / Y2 / 101D
Sergeant signature } ('{\h 74 - ' %7/ Date 3 / A ﬁ/ 2‘9 4%




DAILY OBSERVATION REPORT (DOR)

Ptl. Wise #429 41
Probationary Officer - D.O.R. #
Ptl. Coy #434

Field Training Officer

2nd 03/21/2020
Shift Date

Performance Evaluation Scale

LEGEND:
Not Acceptable......c.ceeerreneee NA
Acceptable......cccccreeierirnienn. A
Exceeds Standards............. ES
Not Observed.........ccoecererenenn NO

COMMENTS

Driving Skill

Orientation and Navigation Skills

Radio Usage

Field Performance

Report Writing

Self-Initiated Field Activity

Investigative Skills: Accident and Criminal

Department Policy and Contract

State Statutes and Local Ordinances

OOOORRINRS >
|EEEEEEEENEk
ORRXXOOOO03

LI e 8

Interpersonal Relations




ACTIVITY:
Ptl. Wise conducted a FP, assisted with a 911 hang up, and assisted with a mental complaint.

COMMENTS: :

Ptl. Wise shows a positive attitude throughout the shift, conducts himself in a professional manner, and
presents a professional appearance. Ptl. Wise shows a willingness to learn and grow as a patrolman. Ptl.
Wise has shown many characteristics of being a responsible RPD member and has fit in well with fellow
employees.

INVESTIGATIONS (Accident or Criminal):

SIMULATED EXERCISES:

ADDITIONAL COMMENTS:
Ptl. Wise drove the cruiser the entire shift without incident. Ptl. Wise read chapter 13 of policies and
procedures, the uniform policy, and BWC policy. Ptl. Wise has read all RPD policies.

Probationary officer signature ‘/\>“\’\~. WA;? - HIN Date 3]9‘9/20 o¢
Field training officer signature W/ Cfﬁ “#/ %; 7 Date ;/2/7/( Loz

Sergeant signature QC?&T. v \__/":_VEL[,?{ Date 3 / 4 -37/ ZoZe




~ DAILY OBSERVATION REPORT (DOR)

Ptl. Wise #429 42
Probationary Officer D.OR. #
Ptl. Coy #434

Field Training Officer

2nd < 03/22/2020
Shift Date

Performance Evaluation Scale

LEGEND:
Not Acceptable.................... NA
Acceptable......c.cccereeecnnrene A
Exceeds Standards.............. ES
Not Observed.........coerveerenes NO

COMMENTS

Driving Skill

Orientation and Navigation Skills

Radio Usage

Field Performance

Report Writing

Self-Initiated Field Activity

Investigative Skills: Accident and Criminal

Department Policy and Contract

State Statutes and Local Ordinances

EEEEEREEEEE
ORI >
ENEEEEEEE N

CRXKRIKOIOO 3

Interpersonal Relations




ACTIVITY:
Ptl. Wise handled two separate suspicious vehicle complaints, a 911 misuse, an alarm drop, a traffic stop
“with warning issued, a domestic complaint, and a trespass.

COMMENTS:

. Ptl. Wise shows a posmve attitude throughout the shift, conducts himself in a professnonal manner and
presents a professional appearance. Ptl. Wise shows a willingness to learn and grow as a patrolman. Ptl.
Wise has shown many characterlstlcs of being a responsnble RPD: member and has Ft in weII with fellow
employees. - :

INVESTIGATIONS (Accident or Criminal):

SIMULATED EXERCISES:

ADDITIONAL COMMENTS: ‘
Ptl. Wise drove the cruiser the entire shift without incident.

- Probationary officer signature (/\2}/\ A//% %HB‘C{ Date 3/93/2090
Field training officer signature P/bl W %(/CB\‘{ Date °D‘Z/-o> wa

Sergeant signature ST, % 5 Date__ % / Z g/ oo




DAILY OBSERVATION REPORT (DOR)

Ptl. Wise #429 43
Probationary Officer D.O.R. #
Ptl. Coy #434

Field Training Officer

2nd 03/23/2020
Shift Date

Performance Evaluation Scale

LEGEND:

Not Acceptable.........ccoeeee... NA

Acceptable....cuicrniccnnesane A

Exceeds Standards.............. ES

Not Observed.........cccouruuennenn NO

NA| A |[ES |NO COMMENTS

Driving Skill HIEGINEN
Orientation and Navigation Skills L] _l_:l__ [ ]
Radio Usage L] Q [ ]
Field Performance [ ] _D_ [ ]
Report Writing |:| Q D
Self-Initiated Field Activity Jinliniinl
Investigative Skills: Accident and Criminal | [ ] |[ | |[ ] |[X]
Department Policy and Contract LITO LT X
State Statutes and Local Ordinances LI LT [ X
Interpersonal Relations D X D




ACTIVITY:

Ptl. Wise assisted with a civil dispute. Ptl. Wise stopped two vehicles with warnings issued. Ptl. Wise
assisted Ptl. Meyers with a suspicious person with a mini-cite issued. Ptl. Wise assisted Sgt. Firtik with
processing a prisoner and transport.

COMMENTS:

Ptl. Wise shows a positive attitude throughout the shift, conducts himself in a professional manner, and
presents a professional appearance. Ptl. Wise shows a willingness to learn and grow as a patrolman. Ptl.
Wise has shown many characteristics of being a responsible RPD member and has fit in well with fellow

employees.

INVESTIGATIONS (Accident or Criminal):

SIMULATED EXERCISES:

ADDITIONAL COMMENTS:
Ptl. Wise drove the cruiser the entire shift without incident.

Probationary officer signature?’H‘ (/\/% 4;)'490\ Date 3 / y LI / 2090

L]

Field training officer signature P‘H C@'\\/) “‘d’/bfgq Date 3!7«% /uw

-\
Sergeant signature S T % :; Hos~ Date / 28 / (244

-



DAILY OBSERVATION REPORT (DOR)

Ptl. Wise #429 44
Probationary Officer D.O.R. #
Ptl. Coy #434

Field Training Officer

2nd 03/24/2020
Shift Date

Performance Evaluation Scale

LEGEND:

Not Acceptabile.................... NA

Acceptable......cceierennennens A

Exceeds Standards.............. ES

Not Observed...........cceeruuae.. NO

NA| A |ES |NO COMMENTS

Driving Skill [] Q [ ]
Orientation and Navigation Skills LI L[
Radio Usage [] Q [ ]
Field Performance [ ] _D_ [ ]
Report Writing D _|:|__ |:|
Self-Initiated Field Activity IR
Investigative Skills: Accident and Criminal || | _Q __I:I_ X
Department Policy and Contract [ Q_g_ X
State Statutes and Local Ordinances [ ] _D_Q <
Interpersonal Relations |:| 24 D |:|




ACTIVITY:
Ptl. Wise assisted with two check on welfare requests. Ptl. Wise performed a traffic stop with warning.

COMMENTS:

Ptl. Wise shows a positive attitude throughout the shift, conducts himself in a professional manner, and
presents a professional appearance. Ptl. Wise shows a willingness to learn and grow as a patrolman. Ptl.
Wise has shown many characteristics of being a responsible RPD member and has fit in well with fellow
employees.

INVESTIGATIONS (Accident or Criminal):

SIMULATED EXERCISES:

ADDITIONAL COMMENTS:
Ptl. Wise drove the cruiser the entire shift without incident.

Probationary officer signature (P"H Wféﬂ :F};L‘&O( Date ?)'/ 9 [7// %9@
Field training officer signature P& @"# %L/Z% Date_ =2 [LS‘/‘LD@D

V4
Sergeant signature SGT. /4\;' - o™ Date Y /17 [2ze2e
é/ 7




DAILY OBSERVATION REPORT (DOR)

Ptl. Wise #429 45
Probationary Officer D.O.R. #
Ptl. Coy #434

Field Training Officer

2nd 03/25/2020
Shift Date

Performance Evaluation Scale

LEGEND:

Not Acceptable......ccceervvnnee NA

Acceptable.........cccccirieannnne. A

Exceeds Standards.............. ES

Not Observed..........cceueuuee. NO

NA| A |ES |NO COMMENTS

Driving Skill L XL
Orientation and Navigation Skills L] _D_ []
Radio Usage L] Q_ [ ]
Field Performance [ ] Q [ ]
Report Writing [] _|_:|__ [ ]
Self-Initiated Field Activity IR |_Z|__|;|_
Investigative Skills: Accident and Criminal | [ | _D__I;I_ X
Department Policy and Contract LT[ X
State Statutes and Local Ordinances [ ] _D_Q X
Interpersonal Relations [I D |:|




ACTIVITY:
Ptl. Wise handled a CPO entry, a 911 misuse, a neighborhood dispute with warnings issued for DOC, a
traffic stop with warning, and a suspicious activity complaint.

COMMENTS:

Ptl. Wise shows a positive attitude throughout the shift, conducts himself in a professional manner, and
presents a professional appearance. Ptl. Wise shows a willingness to learn and grow as a patrolman. Ptl.
Wise has shown many characteristics of being a responsible RPD member and has fit in well with fellow
employees.

INVESTIGATIONS (Accident or Criminal):

SIMULATED EXERCISES:

ADDITIONAL COMMENTS:

Ptl. Wise drove the cruiser the entire shift without incident. Ptl. Wise was advised the need for asking
pertinent questions while handling calls to expedite their nature rather then let subjects talk for
extended times off topic when the need to gather articulable facts in a timely fashion is necessary.

Probationary officer signature ?/H . (/(/,%? :ﬁ;qa—q Date 7/ %/ /9@9@

~
Field training officer signature E“t) ( m %%;y Date 5/ L5 ) o

Sergeant signature 5(}’7 g _é ’5/(/ Date ] / 1T /@“ rae




DAILY OBSERVATION REPORT (DOR)

Ptl. Wise #429 46
Probationary Officer D.O.R. #
Ptl. Coy #434

Field Training Officer

2nd 03/28/2020

Shift Date

Performance Evaluation Scale

LEGEND:

Not Acceptable.........cccecuuues NA

Acceptable.....cccccvcrrvenirannne. A

Exceeds Standards.............. ES

Not Observed.........ccccunuuee. NO

NA| A |[ES |NO COMMENTS

Driving Skill LXK L
Orientation and Navigation Skills [ Q []
Radio Usage |:| __l:'_ D
Field Performance L] Q_ [
Report Writing [] Q [
Self-Initiated Field Activity [ ] QQ
Investigative Skills: Accident and Criminal |[ | _D_Q <
Department Policy and Contract HEIREIER
State Statutes and Local Ordinances [ Q_D_
Interpersonal Relations |:| 11X D |:|




ACTIVITY:
Ptl. Wise handled a missing juvenile complaint with the juvenile returning home. Ptl. Wise handled a
suspicious person complaint, a 911 misuse, and a suspicious activity.

COMMENTS: ,

Ptl. Wise shows a posmve attitude throughout the shift, conducts himself in a professional manner, and

| presents a professional appearance. Ptl. Wise shows a willingness to learn and grow as a patrolman. Ptl.
Wise has shown many characterlstlcs of bemg a responSIbIe RPD member and has fit in well with fellow

employees.

INVESTIGATIONS (Accident or Criminal):

SIMULATED EXERCISES:

ADDITIONAL COMMENTS:
Ptl. Wise drove the cruiser the entire shift without incident.

Probationary officer signature O"H W/@; /’9/ % | Date g/ ZO/ ;OO(IO
Field trammg officer signature “P’%L C&'f'/) * %3 14 Date 3 (3 D/L\jw
Sergeant signature j G %7; L[/QS Date "// 172 %’LO

o



DAILY OBSERVATION REPORT (DOR)

Field Performance

Ptl. Wise #429 47
Probationary Officer. D.O.R. #
Ptl. Coy #434
Field Training Officer
2nd 03/29/2020
Shift Date
Performance Evaluation Scale
LEGEND:
Not Acceptable.................... NA
Acceptable.......cceerervererennee A
Exceeds Standards.............. ES
Not Observed..........ccceevenue.. NO
ES COMMENTS
Driving Skill [ ]
Orientation and Navigation Skills []
Radio Usage [ ]
%

Report Writing

Self-Initiated Field Activity

.

-

Investigative Skills; Accident and Criminél

Department Policy and Contract

State Statutes and Local Ordinances

| Interpersonal Relations

OOO0000002
o O

EEEE
OORRROOO003




ACTIVITY:

Ptl. Wise assisted with a go-cart on roadway with citation issued and a citation issued to the same
individual for parking a camper on tree lawn with previous warnings. Ptl. Wise conducted a traffic stop
with warning. Ptl. Wise removed a road hazard. Ptl. Wise assisted officers with a check on welfare
involving a male that passed away enroute to UH via squad.

COMMENTS: ‘

Ptl. Wise shows a positive attitude throughout the shift, conducts himself in a professional manner, and
presents a professional appearance. Ptl. Wise shows a willingness to learn and grow as a patrolman. Ptl.
Wise has shown many characteristics of being a responsible RPD member and has fit in well with fellow
employees.

INVESTIGATIONS (Accident or Criminal):

SIMULATED EXERCISES:

ADDITIONAL COMMENTS: _

Ptl. Wise drove the cruiser the entire shift without incident. Ptl. Wise has shown a lot of growth in
report writing during his time at RPD. Ptl. Wise conducted a traffic stop today and previous at an
acceptable level. Ptl. Wise has taken the iniative to sanitize cruiser prior to shift starting each day.

Probationary officer signature (?’g/s - W/%: ’#Lt% Date f / 30} %{90
Field training officer signature “P’ll/ ,) % %%1// | Date 3 ,%@ [W
Sergeant signature «9 £ /%7_):5 Hod | Date "J}VZ J wile |

AT



DAILY OBSERVATION REPORT (DOR)

Ptl. Wise #429 48
Probationary Officer D.O.R. #
Ptl. Coy #434
Field Training Officer
2nd 03/30/2020
Shift Date
Performance Evaluation Scale
LEGEND:
Not Acceptable......cccccureveene NA
Acceptable......cocccrrrnecrnanane. A
Exceeds Standards.............. ES
Not Observed........cccccecrenens NO
NA| A |[ES |[NO COMMENTS
Driving Skill D Izl D [:|
Orientation and Navigation Skills I:] D |:|
Radio Usage |:| |:| |:|
Field Performance LTI LT
Report Writing |:| |:| |:|
Self-Initiated Field Activity EEIniIniin
Investigative .Skills: Accident and Criminal D |:| |:| 4
Department Policy and Contract D |:| D
State Statutes and Local Ordinances I:I D D XI
Interpersonal Relations D X D D




ACTIVITY:
Ptl. Wise handled a juvenile problem over the phone, a suspicious activity complaint, a FP, and a
trespass complaint.

COMMENTS: o : R o o .

Ptl. Wise shows a posiﬁve attitude throughout the shift, conducts himself in a professional manner, and
presents a professional appearance. Ptl. Wise shows a willingness to learn and grow as a patrolman. Ptl.
Wise has shown many characteristics of being a responsible RPD member and has fit in well with fellow
employees. ' ‘

INVESTIGATIONS (Accident or Criminal):

SIMULATED EXERCISES:

ADDITIONAL COMMENTS:
Ptl. Wise drove the cruiser the entire shift without incident. Ptl. Wise has shown a lot of growth in
report writing during his time at RPD.

Probationary officer signature /\gr\ : W/é "&H% Date 3/ ELl / 020 96)
Field training officer signature P t\ C@"""’? e L/r Date 3\\3 LJ 1T
Sergeant signature § (A4 - ( )Q(\ — 40( Date 7’“\’1, \ 2670

J J

s



DAILY OBSERVATION REPORT (DOR)

Ptl. Wise #429 49
Probationary Officer D.O.R. #
Ptl. Coy #434

Field Training Officer

2nd 03/31/2020
Shift Date

Performance Evaluation Scale

LEGEND:

Not Acceptable....................NA

Acceptable.....inniienniiienns A

Exceeds Standards.............. ES

Not Observed.....c..ccceuvunrunees NO

NA| A |[ES |NO COMMENTS

Driving Skill HIDEInn
Orientation and Navigation Skills LI LT
Radio Usage [] Q [ ]
Field Performance [ _|:_|_ [ ]
Report Writing [ 1] Q []
Self-Initiated Field Activity IR
Investigative Skills: Accident and Criminal |[ | [[ ] |[ ] |[X
Department Policy and Contract LT
State Statutes and Local Ordinances [] QQ
Interpersonal Relations D & |___| D




ACTIVITY:
Ptl. Wise conducted two traffic stops with warnings. Ptl. Wise handled a 911 misuse. Ptl. Wise handled
a verbal domestic.

COMMENTS:

Ptl. Wise shows a positive attitude throughout the shift, conducts himself in a professional manner, and
presents a professional appearance. Ptl. Wise shows a willingness to learn and grow as a patrolman. Ptl.
Wise has shown many characteristics of being a responsible RPD member and has fit in well with fellow
employees.

INVESTIGATIONS (Accident or Criminal):

SIMULATED EXERCISES:
Ptl. Staple gave Ptl. Wise a tour of the RHS. Officers conducted building searches inside the RHS with Ptl.
Staple showing officers techniques he learned at Raider Training.

ADDITIONAL COMMENTS:
Ptl. Wise drove the cruiser the entire shift without incident. Ptl. Wise has shown a lot of growth in
report writing during his time at RPD.

Probationary officer S|gnaturew (/(///Q 5FSH90\ Date 3/ ’g / 999‘@
Field training officer signature ﬁ‘rl W %WB% Date_ > \é \mw

= uk pate_4/ 1212022

Sergeant signature S0
= e



DAILY OBSERVATION REPORT (DOR)

Ptl. Wise #429 50
Probationary Officer D.O.R. #
Ptl. Coy #434
Field Training Officer
2nd 04/01/2020
Shift Date
Performance Evaluation Scale
LEGEND:
Not Acceptable.......c.cceeeueens NA
Acceptable.........ccccuceeveiinnne. A
Exceeds Standards.............. ES
Not Observed.........c.coeereuenue. NO
NA | A |ES | NO COMMENTS
Driving Skill [ L1
Orientation and Navigation Skills [:I |:I |:|
Radio Usage |:| |:| D
Field Performance |:| |:| D
Report Writing |:| [:l D
SeIf-Initia(ted Field Activity ‘ D |:| |:| |Z
Investigative Skills: Accident and Criminal || | L .
Department Policy and Contract I:I |:| D
State Statutes and Local Ordinances [:| D D :
Interpersonal Relations D D D




ACTIVITY:

Ptl. Wise handled a menacing complaint with the subject being issued mini-cites for Aggravated
Menacing and Criminal Mischief. The subject was also pink slipped at UH. Ptl. Wise and officers handled
an alarm drop which included clearing a vacant apartment building.

COMMENTS:

Ptl. Wise shows a positive attitude throughout the shift, conducts himself in a professional manner, and
presents a professional appearance. Ptl. Wise shows a willingness to learn and grow as a patrolman. Ptl.
Wise has shown many characteristics of being a responsible RPD member and has fit in well with fellow
employees.

INVESTIGATIONS (Accident or Criminal):

SIMULATED EXERCISES:

ADDITIONAL COMMENTS:
Ptl. Wise drove the cruiser the entire shift without incident. Ptl. Wise has shown a lot of growth in
report writing during his time at RPD.

Probationary officer signature ?&" - W 3%’{"9'9\ Date Ll} ‘ / %9’0

Field training officer signature P’t/ W %%;M Date L'[ I{ )7/37/?;7

VA
Sergeant signature S I Vnéﬂx "LM pate 4|12 ! 7.2 U0

14



DAILY OBSERVATION REPORT (DOR)

Ptl. Wise #429 51
Probationary Officer D.O.R. #
Ptl. Coy #434

Field Training Officer

2nd 04/04/2020
Shift Date

Performance Evaluation Scale

LEGEND:

Not Acceptabile.................... NA

Acceptable..............couueeunne. A

Exceeds Standards.............. ES

Not Observed..........ccecruuu... NO

NA| A |ES [NO COMMENTS

Driving Skill L LT[
Orientation and Navigation Skills LI O]
Radio Usage [ _ll []
Field Performance [ IREIN
Report Writing [ Q [ ]
Self-Initiated Field Activity [] 1IHEIN
Investigative Skills: Accident and Criminal |[ | Q __l:l_
Department Policy and Contract [] _l:i Q
State Statutes and Local Ordinances LI OO
Interpersonal Relations LXK T




ACTIVITY:
Ptl. Wise handled a parking problem, a dirtbike on roadway report, a custody dispute, a traffic stop with
warning, and a suspicious person complaint.

COMMENTS: o : » _ _
Ptl. Wise shows a positive attitude throughout the shift, conducts himself in a professional manner, and
presents a professional appearance. Ptl. Wise shows a willingness to learn and grow as a patrolman. Ptl.
Wise has shown many characteristics of being a responsible RPD member and has fit in well with fellow
employees.

INVESTIGATIONS (Accident or Criminal):

SIMULATED EXERCISES:

ADDITIONAL COMMENTS:
Ptl. Wise drove the cruiser the entire shift without incident. Ptl. Wise has shown a lot of growth in
report writing during his time at RPD.

Probationary officer signature r\?‘% \ (A }/@ & L‘/}CA\ - Date IL; / @ / 9096
Field training officer signatu.re ‘QJC} Cza”/vb Gt Y z Lq : Date ”//y /LDLD
Sergeant signature ___ SC;CT pQ/._§ %5 Date Y ! ﬂj 2030




PROBATIONARY POLICE OFFICER EVALUATION REPORT

Probationer’s Name Badge No. FTO Name Date
Ptl. Wise 429 Ptl. Coy #434 04/06/2020
Rating Period
From To
RATING INSTRUCTIONS: Use the following scale to rate the probationer and comment on any S S S o)
category you wish. However, a SPECIFIC comment MUST be made on the Probationary Police BT T AT B
Office Evaluation Sheet if a rating of BELOW STANDARD is given. E A A B A N S

_ . o o L N N |ON |0OE
BELOW STANDARD: The behavior demonstrates an inability to accomplish required tasks. oD D vV D T R
STANDARD: The behavior demonstrates an adequate ability to accomplish required tasks. W ﬁ 1‘; E ?{ :E’
ABOVE STANDARD: The behavior demonstrates a more than adequate ability to accomplish D D D D

required tasks. -
APPEARANCE
1. General Appearance [] X ] ]
ATTITUDE
2. Acceptance of criticism [] ] ]
3. Attitude toward public service 1] ] ]
KNOWLEDGE
4. Department of policies/procedures ] < ] ]
5. Law, Arrest, Search and Seizure [] [ ]
6. Traffic Code ] X ] ]
7. Results of verbal tests L[] ] ]
8. Results of field performance tests X L] ] ]
PERFORMANCE

9. Driving skill: normal patrol conditions ] ] ]
10. Driving skill: moderate & stress conditions P} L L] L]

. 11. Orientation skill/Response time to calls ] [l [l
12. Reports/Forms: Accuracy/Completeness/Selection ] . 1 |
13. Report Writing: Organization/Skills ] X ] ]
14. Report Writing: Level/Grammar/Spelling/Neatness [] ] ]
15. Report Writing: Appropriate time used ] ] ]
16. Field performance: Non stress conditions ] = ] ]
17. Field performance: Stress conditions ] ] ]
18. Self- initiated field activities ] ] O | X
19. Officer safety: General ] ] ]
20. Officer safety: Suspects/Prisoners ] ] ] X
21. Control of conflict: Voice command L] X [] |
22. Control of conflict: Physical skill [] X ] L]
23. Use of common sense and good judgment ] ] [l
24. Radio/MDT: Appropriate use of communication codes ] X [ [l
25. Radio/MDT: Listens to and comprehends transmissions ] X ] ]
26. Radio: Articulation of transmission ] ] ]

RELATIONSHIPS
27. With citizens in general ] X ] ]
28. With ethnic groups other than own ] ] ]
29. Other: FTO/Field Sergeant/Commander ] X ] ]
30. With other employees [l X OJ O
Overgll Performance
ﬁjSatisfactory D Unsatisfactory
I understand that a continuation of an overall
Signature E;)?/ C?—f%? Badg‘é;'_;\kz//, pate L/ / /] / 2010 unsatisfactory duty perfom"lanqe evah:;tion
Signatare Serg\nt Badge No, Date - may1 lead to the termination of my
St 7&.‘7‘ Hos™ L(Iiz/wzo omp oyment.

Minutes of Remediation:

T

D

49

w2

1gnature of Probationer

Prohati
£r

Badge No.  Date
yOﬂicer R. Attached

) 4




Probationary Police Officer Evaluation Report
Ptl. Wise #429
04/06/2020

Appearance- Ptl. Wise presented himself in a professional manner on a daily basis as his uniforms and
equipment were in good, clean shape. Ptl. Wise maintained a clean cut appearance during his FTO
period with me.

Attitude- Ptl. Wise accepted criticism well as he made the necessary changes while remaining positive.
Ptl. Wise maintained an upbeat attitude toward public service.

Knowledge- Ptl. Wise has a working knowledge of department policies / procedures. While my time
with Ptl. Wise, he developed a working knowledge of laws, arrest, search and seizure. Ptl. Wise became
familiar with basic traffic codes while issuing citations and the infractions to look for while on patrol. Ptl.
Wise knows the geography of Ravenna very well including businesses, primary streets as well as
secondary. He displayed a working knowledge of signals, and the phonetic alphabet. His radio traffic
improved significantly during my time with him.

Driving Skill- Ptl. Wise was a cautious driver with good driving skills in normal patrol conditions. During
stress conditions while enroute to emergency type calls, there were occasions | would have to remind
him when to use the overhead lights and siren as he would question the appropriate times. Other
times, | would advise him to pick up the pace when dispatched to a priority call and the importance of
getting there promptly. Overall, Ptl. Wise has improved his driving style during his time with me.

Report Writing- Ptl. Wise has shown report writing to be his most improved area as he has shown
drastic improvement during his time with me. Ptl. Wise has a tendency of not rereading his reports
upon completion which has been discussed which would greatly benefit him. Ptl. Wise has neat
handwriting. Ptl. Wise’s report writing speed increased drastically and is at an acceptable level . Ptl.
Wise is at an acceptable level for completing traffic tickets. Ptl. Wise is at an acceptable level for
completing long form complaints, however, at times needs assistance with completing mini-cites.
Overall, his report writing and use of known forms is at an acceptable level.

Field Performance- Ptl. Wise is constantly improving his field performance. At times, | have to point him
in the right direction with gathering complete information. Many times he would only write down the
person’s social security number without gathering their name and other information which | have
stressed the importance of gathering all pertinent information and the downside of not doing so. At

- times he interviewed different subjects, | would have to suggest pertinent questions to ask to determine
if a crime had been committed and the need for him to be a more commanding presence as a Lead
Officer. As for stress field performance, he hasn’t dealt with a stressful call as a lead officer at this time.
As for initiating calls, | would remind Ptl. Wise the need to be proactive during down times as well as
things to look for while on patrol. Overall, Ptl. Wise has shown continuous improvement in field
performance but could improve in the suggested deficiencies.

Control of conflict- Ptl. Wise appears to be fit and healthy as I've observed no issues which would
prevent him from being a productive member of RPD. Ptl. Wise speaks clearly and concise.




Probationary Police Officer Evaluation Report
Ptl. Wise #429
04/06/2020

Radio / MDT- Ptl. Wise has vastly improved his listening of radio transmissions and comprehending
them. His radio traffic is clear, concise, and effective.

Relationships- Ptl. Wise is polite and courteous to citizens throughout his day to day activities. Ptl.
Wise has appeared unbiased and fair during his encounters with all citizens regardless of ethnic
background. Ptl. Wise is respectful of all RPD employees and appears to have a good working
relationship with all ranks of RPD.

Overall Perspective- | believe Ptl. Wise is a good fit for RPD as he brings a lot of good attributes to the
organization. He has shown he is responsible and constantly improving. He has maintained a positive
attitude the entire time and | enjoyed working with him. I think he has unlimited potential once he finds
his own style and job confidence.




DAILY OBSERVATION REPORT (DOR)

Ptl Wise 52
Probationary Officer D.O.R. #
Ptl. Wilmington #418
Field Training Officer
Day 04/05/2020
Shift Date
Performance Evaluation Scale
LEGEND:
Not Acceptable.................... NA
Acceptable..........conurrererrnnen. A
Exceeds Standards..............ES
Not Observed.......................NO
v NA| A |[ES |NO COMMENTS
Driving Skill |:| I___l |:]
Orientation and Navigation Skills L[] [ ] | responded to locations without help
Radio Usage D D D
Field Performance |:| l:l |:|
Report Writing |:| |:| |:|
Self-Initiated Field Activity B g I:l D I:I
Investigative Skills: Accident and Criminal ‘| [ | | X[ ] BAE
Department Policy and Contract [] LI
| State Statutes and Local Ordinances [] I___I D
Interpersonal Relations HIDEIREInE




ACTIVITY:
2200960005 Found Property, 2200960008 Found Property, 2200960013 Assist other Agency,
2200960015 Suspicious Person, 2200960020 Found Property, 2200960021 Suspicious Activity

COMMENTS: ‘
Was able to take calls with little help from me. Able to navigate the city and get tp locations without
any help from the FTO. No mistakes with report writing.

INVESTIGATIONS (Accident or Criminal):

SIMULATED EXERCISES:
Completed with out help or mistakes a practice mini-citations (summons).

ADDITIONAL COMMENTS:
This is the first Day Ptl. Wise is assigned to me on Day Shift as his FTO. Went over locations of Banks
and Apartment Buildings.

Probationary officer signature («?«ﬂ m W%L‘?—Q\ L - Date L' { @’/ 909’6
: WL#'{’X ___Date ‘// 5 [2e20

Field training officer signature @

Date 4’{)14 IW

Sergeant signature § (at . 74/ S HoS







DAILY OBSERVATION REPORT (DOR)

Ptl. Wise 53
Probationary Officer D.O.R. #
Ptl. Wilmington
Field Training Officer
Day 04/06/2020
Shift Date
Performance Evaluation Scale
LEGEND:
Not Acceptable.........cccnueuse. NA
Acceptable.......cccvreierrcnncnnn. A
Exceeds Standards........c.eev. ES
Not Observed.........cccvereeneens NO
COMMENTS
Driving Skill

Orientation and Navigation Skills

Radio Usage

Field Performance

Report Writing

Self-Initiated Field Activity

2 traffic stops and road hazzord

Investigative Skills: Accident and Criminal

Department Policy and Contract

State Statutes and Local Ordinances

COOXOO0000 8
XIHCIRICRIRIN >
EEEEE EEEEk
OOOO0000003

Interpersonal Relations




ACTIVITY:
2200970015 - Lockout, 2200970016 - Road Hazard, 2200970017 - Traffic Stop, 2200970020 - Extra

Patrol, 2200970021 - Escort, 2200970022 - Traffic Stop, 2200970024

COMMENTS:
Completed 2 traffic stops. During these stops Pti. Wise remained at a safe distance; gaiher information
with non weapon hand and spoke clearly with confidence.

Went over OVI FSTs with Sgt. Firtik.

Probationary officer mgnature?’lif W %L@Q\ Datbek //G /909(\)

Field training officer signature ﬁM/Z/MZ?YZ"/WX Date 74’3 /97@

Sergeant signature E<an %Ah/%c\/@f Date U’I 1222

-

TN



DAILY OBSERVATION REPORT (DOR)

Ptl. Wise 54
Probationary Officer D.O.R. #
Ptl. Wilmington

Field Training Officer

Day 04/07/2020
Shift Date

Performance Evaluation Scale

LEGEND:
Not Acceptable........ccevuernee. NA
Acceptable......ccrineiicniinenans A
Exceeds Standards.............. ES
Not Observed..........cccreu..... NO

NA| A |[ES | NO COMMENTS
Driving Skill X |1 ][] ][] ]Ranastopsign
Orientation and Navigation Skills LI LT
Radio Usage LI [T
Field Performance LTI LT
Report Writing HIEGINEN
Self-Initiated Field Activity L1 [ [ L] | wrote first DUS cite
Investigative Skills: Accident and Criminal | [ | X [[]|[]]
Department Policy and Contract LXK DT[]
State Statutes and Local Ordinances HEIEInEInER
Interpersonal Relations LTI




ACTIVITY:

2200980008 - Traffic Stop, 2200980012 - Suspicious Vehicle, 2200980013 - Medical Emergency (sucide),
2200980014 - Drug Abuse, 2200980015 - 911 misuse, 2200980017 - Neighnorhood Dispute,
2200980022 - Check on Welfare, 2200980025 Neighborhood Dispute

COMMENTS

from me.

Probationary officer signature PH W RHIA Date Lf j ] ]9’6«9@
| ﬁ%— F P Date V/X[gféozex

Field training officer signature Ct

tHos™ Date ///7 ZﬂZO

Sergeant signature _ (G




DAILY OBSERVATION REPORT (DOR)

Ptl. Wise , ‘g 4
Probationary Officer D.O.R. #

Ptl. Waldeck
Field Training Officer

Day 04/09/2020
Shift Date

Performance Evaluation Scale

LEGEND:
Not Acceptable.........cceeerreeee NA
Acceptable.......ccceinrieccnrane A
Exceeds Standards.............. ES
Not Observed.........cccecveurunnns NO

COMMENTS
Driving Skill Still learning to navigate the city
Orientation and Navigation Skills streets
Radio Usage

Field Performance

Report Writing

Self-Initiated Field Activity

Investigative Skills: Accident and Criminal

Department Policy and Contract

State Statutes and Local Ordinances

ENEE
OO >
EEEEEEEEE N[

ERNKROOOOE

Interpersonal Relations




ACTIVITY:
On today's date, we performed a foot patrol, reviewed stop stick policy. Preformed Stop stick

deployment with instruction and demonstration by Sgt. Svab. Took in the field report for dometic
dispute. Handleled call appropriatley with little guidance. Finished reports from previous day.

COMMENTS

(]
dmmgmr_e_(m;erved as satisfactory.

Prbbationary officer signature ?’t\ W %9‘0\ . Date - ’L\i ) h 1 2'09‘0
~ : ' )
Field training officer signaturew@ ' ___Date {1 A
7 — } /‘ - : .
Sergeant signature § ST M Mo Date - '"l‘l [2]2526

7




DAILY OBSERVATION REPORT (DOR)

Ptl. Wise #429 50
Probationary Officer D.O.R. #
Ptl. Vecchio #421
Field Training Officer
Days 04/11/2020
Shift Date
Performance Evaluation Scale
LEGEND:
Not Acceptable............occ.... NA
Acceptable.........ccccurcncnnnenee A
Exceeds Standards..............ES
Not Observed........cccoerevenees NO
NA | A |[ES [NO COMMENTS
Driving Skill LI O] [
Orientation and Navigation Skills |:| D D
Radio Usage |:| |:| D
Field Performance D |:| D
Report Writing |:| [_—_I |:|
Self-Initiated Field Activity D |:| D
Investigative Skills: Accident and Criminal |:| |:| |:| 4
Department Policy and Contract |:| |:] [:l X
State Statutes and Local Ordinances |:| El |:|
Interpersonal Rel_ations |:| |:] |:|




ACTIVITY:
On todays date, we handled a juvenile problem, disorderly conduct, and fraud.

COMMENTS

reports Ptl. Wise needed a simple remmder to mclude all pertment mformatlon in the names and

property fields.

Pfobationary officer signature @H W 2@’49‘6\ Date_ OY / i / 20

Field training officer signature Plt (///<—~ %({ZI Date__ QY /f( /ZO

Sergeant signature S @CT;%Z —__ Hox Date L”'.Sélww

o



DAILY OBSERVATION REPORT (DOR)

Ptl. Wise #429 51
Probationary Officer D.O.R. #
Ptl. Vecchio #421
Field Training Officer
Days 04/12/2020
Shift Date
Performance Evaluation Scale
LEGEND:
Not Acceptable.................... NA
Acceptable.........ccccrrnencnnnes A
Exceeds Standards.............. ES
Not Observed............ccerurrure. NO
NA | A |ES |NO COMMENTS
Driving Skill NN
Orientation and Navigation Skills D D |:|
Radio Usage |:| X D |:|
Field Performance [:| |:| |:|
Report Writing |:| IX] [:| I:I
Self-Initiated Field Activity |:| |:| |:|
Investigative Skills: Accident and Criminal , |:] I:I [] :
Department Policy and Contract [] _|:|_ LT
State Statutes and Local Ordinances |:] |:| |:| X
Interpersonal R»ejlations “ |:| |:| D




ACTIVITY:
On todays date, we handled a message delivery and civil dispute.

COMMENTS

and writes a good narratlve in his reports PtI Wlse was again fa mullanzed W|th proper protocol for a
death investigation during a call for service which was handled by another unit.

Probationary officer signature?{ﬁ . C/(/,ﬁ.‘ ’F}”’fg"! Date L[ !\Ll !9030

Field training officer signature Fhadt \ o Date ”” Y ! 1lore

Sergeant signature Lo %é\._’ - oy Date "”39 |tero




DAILY OBSERVATION REPORT (DOR)

Ptl. Wise 58__
Probationary Officer ‘ D.O.R. #
Ptl. Wilmington

Field Training Officer

Day 04/13/2020
Shift Date

Performance Evaluation Scale

LEGEND:

Not Acceptable....................NA

Acceptable.........ceevvereeennene. A

Exceeds Standards.............. ES

Not Observed.........cccourueunnes. NO

NA| A [ES |NO COMMENTS

Driving Skill L0 [ 1 | Knows the City well
Orientation and Navigation Skills [ ] X L[]
Radio Usage LXK
Field Performance |:| _g_ L__|
Report Writing LT
Self-Initiated Field Activity HEInEInl
Investigative Skills: Accident and Criminal |[ | D_ [ ] | investigated a theft complaint
Department Policy and Contract D_D__ [ ]
State Statutes and Local Ordinances [] Q_ [ ]
Interpersonal Relations ‘ |:| D |:|




ACTIVITY:
2201040011 - Found Property, 2201040019 - Theft, 2201040021 - Ciil Protection Order

COMMENTS:
Ptl. Wise handled all calls with little help of the FTO. Was able to naigate through the city and respond
to calls without any help.

INVESTIGATIONS (Accident or Criminal):

Investigated a theft complaint from CVS. During this call a piece of DNA was left at the sceen (shoe). He
confiscated the shoe and completed the BCl form for testmg This was the first time filling out the BCI
form and sending items to the lab.

SIMULATED EXERCISES:

ADDITIONAL COMMENTS:

Probationary officer signature ?ﬂlf W/ ﬁ' Lf}e\ Date 4 / V"! 2049¢

Date Z/” ,’l/éﬁ

Date 5/ /..% /’Z@M



DAILY OBSERVATION REPORT (DOR)

Ptl. Wise 59
Probationary Officer D.O.R. #
Ptl. Wilmington

Field Training Officer

Day 04/14/2020
Shift Date

Performance Evaluation Scale

LEGEND:

Not Acceptable....................NA

Acceptable...........curerennennn. A

Exceeds Standards..............ES

Not Observed............cc.cuu.... NO

NA| A |ES |NO COMMENTS

Driving Skill [l _[:I_ L]
Orientation and Navigation Skills [ ] L[]
Radio Usage L] Q [l
Field Performance L] _D__ [ ]
Report Writing _ |:| _l:l_ |:|
Self-Initiated Field Activity AL I
Investigative Skills: Accident and Criminal | | | LI
Department Policy and Contract [ __Q__D
State Statutes and Local Ordinances LI LT[
Interpersonal Relations . ]:l D D

SR




ACTIVITY:
Spent a great deal of the day with a theft inbvestigation from yesterday. Observed Ptl. Erb and K-9
Mako in traning. Learned what is expected when going on a track.

COMMENTS:

INVESTIGATIONS (Accident or Criminal):
ontinued to investigate a theft at CVS. Collected more evidence and spoke with subjects.

SIMULATED EXERCISES:

ADDITIONAL COMMENTS:

Probationary officer signatur%, W W&\ Date l’l / , J" L"‘OQ:’)
QQ}?Z/ Date J//ﬁjé/)

Hyg” pate_"{|26] 220

A

Field training officer signature Z,

Sergeant signature g @”ﬁ




DAILY OBSERVATION REPORT (DOR)

Ptl. Wise 60
Probationary Officer D.O.R. #

04/Ptl. Wilmington

Field Training Officer
Day 04/15/2020
Shift Date
Performance Evaluation Scale
LEGEND:
Not Acceptable.................... NA
Acceptable..........ccourrreererenen. A
Exceeds Standards.............. ES
Not Observed.............cue... NO
NA| A |ES [NO COMMENTS
Driving Skill [:l [] |:|
Orientation and Navigation Skills |__—l X D |:|
Radio Usage LXK
Field Performance l:] |:| |:| :
Report Writing I:| D [:I
Self-Initiated Field Activity LITLTIT
Investigative Skills: Accident and Criminal | [ T[] T[] |[[.] |
Department Policy and Contract LI IXITTIT]
State Statutes and Local Ordinances [ ] LTIk
Interpersonal Relations LXK




ACTIVITY:
2201060014 - Civil Protection Order, 2201060018 - Found Property, 2201060022 - Traffic Stop,

2201060027 - Domestic

COMMENTS: .
Completed citation for DUS with little help from the FTO. Completed with help nesscery paperwork for

a domestic violence. Needed help completed the paperwork (first time).

INVESTIGATIONS (Accident or Criminal):

SIMULATED EXERCISES:

ADDITIONAL COMMENTS:
Was able to keep calm and cool during the traffic stop. Did not get rattle or upset when the subject

used profantiy towards him.

;H‘E A Date 1—]}15/9030

Probationary officer signature |

7
Field training officer signature 75 ek Date 7{//5‘/%0
Sergeant signature <G » Lo Date ‘:/// Zﬁ/&g’bﬁ

AT



DAILY OBSERVATION REPORT (DOR)

Ptl. Wise 6 {

Probationary Officer D.O.R. #

Ptl. Waldeck
Field Training Officer

Day 04/18/2020
Shift Date

Performance Evaluation Scale

LEGEND:

Not Acceptable.........ccurueune NA

Acceptable.........cceenerrueinnennne. A

Exceeds Standards.............. ES

Not Observed..............cu...... NO

NA| A |ES |[NO COMMENTS

Driving Skill [] [ ][] ] stilllearning to navigate the city
Orientation and Navigation Skills EE [ ]] streets
Radio Usage [ Q [ ]
Field Performance LI OO
Report Writing HIDEInIn
Self-Initiated Field Activity LIILT L]
Investigative Skills: Accident and Criminal |[ | [[ | |[[]|X |
Department Policy and Contract [] __I;]_E_ |
State Statutes and Local Ordinances [] Q_I_—__| <
Interpersonal Relations D X l:l D




ACTIVITY:
On today's date Ptl. Wise was called for a check on the welfare at Walgreens, assised on a possible
domestic, attempted location of a found property but subsegently logged items into evidence.

ere observed as

satisfactory.

Probationary officer signature?’ﬁ - W ;25 %%0\ Date Ll[/ l({ [ 903‘0 "
} /
Field training officer signatufm Date_ &30

Sergeant signature _S, G %g Date L[/} ”/ Ze20

! //m‘\‘



DAILY OBSERVATION REPORT (DOR)

Ptl. Wise 6_2
Probationary Officer D.O.R. #
Ptl. Wilmington

Field Training Officer

Day 04/19/2020
Shift Date

Performance Evaluation Scale

LEGEND:

Not Acceptable.................... NA

Acceptable...........eeererrernnnn . A

Exceeds Standards.............. ES

Not Observed.........ccocevnnnee.. NO

NA| A |ES |[NO COMMENTS

Driving Skill [ 1] InEIn
Orientation and Navigation Skills L] l_j_ []
Radio Usage L] _El_ L]
Field Performance LI T
Report Writing [ Q []
Self-Initiated Field Activity |:| |:| D
Investigative Skills: Accident and Criminal [T E HIE
Department Policy and Contract [] _I:_]_ [ ]
State Statutes and Local Ordinances [ ] _l L]
Interpersonal Relations L] X [ ] [ ]




ACTIVITY:
2201100013 - Disable Vehicle, 2201100016 - Harassment, 2201100019 - Alarm Drop, 2201100021 -

Criminal Damaging, 2201100025 - Found Property

COMMENTS: ‘
Navigate and completes call for service with little if any help from the FTO.

INVESTIGATIONS (Accident or Criminal):

SIMULATED EXERCISES:
Completed a mock crash report with little help from the FTO. The report is located in his FTO book.

ADDITIONAL COMMENTS:

Probationary officer signature

(VAR % Date Lf' M!EO&O
b ¥
Field training officer signature _C. @{ ﬁf’“’# %% Date “///'7/202@

Sergeant signhature C‘L/LT . ;gfi_/ L( 6" Date Y 'l 3&/ 2010
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2 BETWEEN 5- BACKING 1-NORTH 1- DIVIDED FLUSH MEDIAN
3-IN MEDIAN ACCESS TWO MOTOR 2-S0UTH (< FEET)
4-ONROADSIDE  11-RAILWAY GRADE VEHICLES IN 6-ANGLE 2- DIVIDED FLUSH MEDIAN
5-ON GORE CROSSING TRANSPORT 7- SIDESWIPE, swwe precrion 8-EAST (24 FEET)
8- ?g;FSF'%EWAY 12- Sgg\?gglt’s* PATHS 2-REAREND 8 - SIDESWIPE, oprosiTe DREGTION 4-WEST 3- DMgED, DEPRESSED MEDIAN
: 4- DIVIDED, RAISED MEDIAN
7-ON RAMP 13- BIKE LANE 3-HEAD-ON 9- OTHER /UNKNOWN (ANY TYPE)
8 - OFF RAMP 14-TOLL BOOTH 9- ER/ UNKNOWN
99- OTHER / UNKNOWN OTH
WORK ZONE TYPE LOCATION OF CRASH IN WORK ZONE CONTOUR CONDITIONS SURFACE
] aom‘ ZOSNFE’;EESL:J‘ED 1 LANE CLOSURE 1- BEFORE THE 15T WORK ZONE
ORKER 2- LANE SHIFT/CROSSOVER WARNING SIGN 1 1 2
E LAW ENFORCEMENT 3-WORK ON SHOULDER 2 - ADVANCE WARNING AREA L L1 L=
PRESENT orMEDIAN 3- TRANSITION AREA 1-STRAIGHTLEVEL|  1-DRY 1-CONCRETE
4- INTERMITTENT or MOVING WORK 4-ACTIVITY AREA 2- STRAIGHT 2-WET 2-BLACKTOP.
O AcTive scHooL zoNE 5-OTHER 5- TERMINATION AREA ORADE 3. SNOW BITUMINOUS,
—— 3- CURVE LEVEL 4-ICE ASPHALT
LIGHT CONDITION WEATHER 4- CURVE GRADE 5- SAND, MUD, DIRT, 3- BRICK/BLOCK
1-DAYLIGHT 1-CLEAR 6- SNOW 9-0THER OIL, GRAVEL 4- SLAG, GRAVEL,
1 | 2-DAWNDUSK 2-cLouDy 7 - SEVERE CROSSWINDS JUNKNOWN 6 - WATER (STANDING, STONE
L~ 3.DARK- LIGHTED ROADWAY 2 3-FOG,SMOG, SMOKE 8- BLOWING SAND, SOLL, DIRT, SNOW MOVING) 5-DIRT
4-DARK - ROADWAY NOT LIGHTED LEL T Ran 9 - FREEZING RAIN orFREEZING DRIZZLE 7-SLUSH 9-OTHER
5 - DARK - UNKNOWN ROADWAY 5- SLEET, HAIL 99 - OTHER / UNKNOWN 9 - OTHER/UNKNOWN JUNKNOWN
LIGHTING
9- OTHER / UNKNOWN
NARRATIVE £, Inticat the ot
BOTH UNITS WERE TRAVELING EASTBOUND ON _ - i
] 5 ‘compass diagram.

SPRUCE AVE. UNIT 1 STOPPED FOR STOP SIGN,

UNIT 2 WAS UNABLE TO STOP AND RAN INTO THE . B 7
|REAROFUNITY. : o

—

o

Spruce Ave

Spruce Ave

. ' ' H H
CRASH REPORTED DATETTINE DISPATCH DATETINE ARRIVAL DATETINE SCENE CLEARED DATEITINE = REPORT TAKENBY |
POLICE AGENCY
0 2 2 411 214| | 0141119121012101 10191214 | 10/4;11912/012,0; 1019;310; | ™
TOTAL TIME OTHER TOTAL OFFICER'S NANE ™ checkeDaY OFFICER'S NAME® 0 _MoToRIsT
ROADWAY CLOSED |INVESTIGATIONTINE]  MINUTES | Brock Wise O SUPPLEMENT
(CORRECTION=ADDITION
6.0 OFFICER'S BADGE NUMBER cHEcKED oY OFFICER'S BADGE NUMBER" k=t
O 10 | 810 1 |16,6 1412/9; | | Lol 10 1

HSY70010H1 1/19 [760-0820] PAGE OF



—w OHI;J DEP, Ag‘rMENT U N IT LOCAL REPORT NUMBER
OF PUBLIC SAFE
\ G r.TURLIE SATETY 2,2,0,1,1,0,0,0,1,2, , | , ,
OWNER NAME: LAST, FIRST, MIDDLE (M same As Driver) OVWNER PHONE INCLUDE AREA CODE (% Same As Driver DANA
KNOBB HEATHER A DAMAGE SCALE
"¥NER ADDRESS: STREET, CITY, STATE, ZIP (M Same As Driver) 1-NONE 3 - FUNCTIONAL DAMAGE
(77 OHIO AVE Ravenna OH 44266 2 | 2-MNORDAUAGE 8- DISABLING DAVAGE
—eeeeeoe e |
COMMERCIAL CARRIER: NAME, ADDRESS, CITY, STATE, ZIP COMMERCIAL CARRIER PHONE: INCLUDE AREA CODE
[T N T T N N N R N DAMAGED AREA(S)
YT — T Pt e Y —y———— e
LPSTATE | LICENSEPLATE# VEHICLE IDENTIFICATION # VEHICLE YEAR VEHICLE MAKE INDICATE ALL THAT APPLY
O, H | ABC1234 diisidiab fi5414/456,3 1,23 ,2,0,0, 3, |Nissan . 2
1] 1" 1
INSURANCE | INSURANCE COMPANY INSURANCE POLICY # VEHICLE COLOR VERICLE MODEL
¥ “verren | STATEFARM 1. . . BLU Maxima " N : " z
TYPE oF USE USDOT# TOWED BY: COMPANY NAME B N - s s
[
O comverci. O covernmenr O INEMERGENGY » . .
RFSPONSF e b1 [ &
INTERLOCK #0CCUPANTS | VEHICLE WEIGHT GVWRIGCWR ) HAZARDOUS MATERIAL ’ | 5 4 % 1
O] pevice O HITISKIP UNIT 0 1 1-iokie oS [ MATERIALRELEASED . CLASS# . PLACARD ID#| S S
- 10,001 - 26| ; 5
EQUIPPED . 3-526K LBS. [ PLACARD Ll : ‘
1- PASSENGERCAR 7 -MOTORCYCLE 2WHEELED * 12- GOLF CART - “18-LIMO(LIVERYVEHICLE  23- PEDESTRIANSKATER ] 1] 2
2-PASSENGERVAN(MINIVAN) 8 - MOTORCYCLE 3WHEELED 13- SNOWMOBILE 19-BUS (16+ PASSENGERS) 24 - WHEELCHAIR (ANY TYPE) : 2]
01 s-sportutumvvenice 9 -autocyoie 14- SINGLE UNIT TRUCK 20-OTHER VEHICLE B D THER NON- MOTORIST p 5 3
4-PICKUP 10- MOPED ORMOTORIZED 15~ SEM-TRAGTOR AR 1
UNITTYPE 5. carcouan BICYLE 16- FARMEQUIPMENT 2 ANMAL DRAN VEHGLE. o6 UNKNOWN OR HITISKIP B
6- VAN(9-15 SEATS) 11- ALL TERRAIN VEHICLE 17 - MOTORHOME - ] : 4
(ATVIUTY) [
12 ? Su— 1z
#OF TRAILING UNITS 1 1 & LIPS i |
7
° : : T ] 10 T‘E‘T z
WAS VEHICLE OPERATING IN AUTONOMOUS 0-NO AUTOMATION 3-CONDITIONAL 9- UNKNOWN 2 » 7
MODE WHEN CRASH OCCURED? 1- DRIVER ASSISTANGE AUTOMATION v 3 1 s a 3
2- PARTIAL AUTOMATION 4-HIGH AUTOMATION k4 4 51 3]
AUTONOMoUs 5- FULL AUTOMATION 5 s s
1-YES 2-NO 9-OTHER/UNKNOWN  MODELEVEL \< Ny Bom
[} s [ !
;- #&TE 6 - BUS - CHARTERTTOUR 11-FIRE 16- FARM 21- MALL CARRIER ¥ . }
- 7 - BUS - INTERCITY A . 99- OTHER AUNKNOW
0,1 3-ELECTRONICRIDE SHARING g . pus - SHUTTLE }é . E'OL[.TQS Y 13 - ”s”m SEMOVAL N *
SPECIAL  4- SCHOOLTRANSPORT 9 -BUS-OTHER 14 PUBLIC UTILITY 19- TOWING
FUNCTION 5-BUSTRANSITICOMMUTER 4. AMBULANGE 15- CONSTRUGTION EQUIPMENT 20 - SAFETY SERVICE PATROL u
1-NO CARGO BODY TYPE 3-VEHICLETOWINGANOTHER 5-INTERMODALCONTANER 8 - POLE 12- CONCRETE MIXER
0,1 INOT APPLICABLE MOTOR VEHICLE CHASSIS 9 - CARGOTANK 13- AUTO TRANSPORTER
CARGO 2-BUS 4-LOGGING 6 - CARGO VANENCLOSEDBOX 10 - FLAT BED 14 - GARBAGEREFUSE 5 | l 3 5 3
7 - GRAINCHIPS/GRAVEL 11-DUMP 99- OTHER/ UNKNOWN
IDY TYPE
1-TURN SIGNALS 4-BRAKES 7-WORN OR SLICK TIRES 9 - MOTOR TROUBLE 99 - OTHER/ UNKNOWN |-
VERIGLE 2~ HEAD LAMPS 5-STEERING 8- TRAILER EQUIPMENT 10- DISABLED FROM PRIOR p
pEFECTs 3 TALLAMPS 6- TIRE BLOWOUT DEFECTIVE ACCIDENT
1- INTERSECTION - 3-INTERSECTION-OTHER 6 - BICYCLE LANE 9 - MEDIANCROSSINGISLAND  12- FIRST RESPONDER ] -NODAMAGE [o] [ - UNDERGARRIAGE [4
MARKED 4- MIDBLOCK - MARKED 7 - SHOULDERROADSIDE 10- DRIVEWAY ACCESS AT INCIDENT SCENE t
NON-MoTORIST  CROSSWALK CROSSWALK - SIDEWALK - SHARE| 99- OTHER/ UNKNOWN O -torpy O - L areas [19
o - NTERSECTION- 8- SIDEWALI 11~ SHARED USE PATHS OR
IMPACT UNMARKED 5 - TRAVEL LANE-OTHER LOCATION TRAILS ] - UNITNOT AT SCENE Hel
1-NON-CONTACT 1- STRAIGHT AHEAD 7- MAKING U-TURN 13-NEGOTIATINGACURVE 18- APPROACHING INITIAL POINT OF CONTACT
g4 | Towowson g q s 8-ENTERNGTRAFFICLANE  14-ENTERINGORGROSSING 4g_ o (NG VEHICLE
3-STRIKING 3-CHANGING LANES 9-LEAVING TRAFFIC LANE SPECIFIED LOCATION 20 - OTHER NONMOTORIST
PRE-CRASH ) . 0-NODAMAGE 14 - UNDERCARRIAG
ACTION 4~ STRUCK moTION. 4-OVERTAKINGPASSING 10+ PARKED 15 WALKING, RUNNING, 21 - STANDING OUTSIDE 0.6 IAGE
5-BOTH STRIKING 5- MAKING RIGHT TURN 11- SLOWING OR STOPPED JOGGING, PLAYING DISABLED VEHICLE L2171 tq2-rererTO UNIT 15 - VEHICLE NOT AT SCENE
IN TRAFFIC 16- WORKING 99 - OTHER/ UNKNOWN DIAGRAM 99 - UNKNOWN
&STRUCK 6- MAKING LEFT TURN 12- DRIVERLESS : .
9- OTHER / UNKNOWN - 17 - PUSHING VEHICLE
RA
1-NONE 7 -LEFT OF CENTER 13- IMPROPER START FROM 17 -VISION OBSTRUCTION  21- LYING IN ROADWAY TRAFFICWAY FLOW TRAFFIC CONTROL
2- FAILURE TO YIELD 8 - FOLLOWING TOO APARKED POSITION 18-OPERATING DEFECTIVE 22 NOT DISCERNABLE .
3-RANRED LIGHT CLOSEIACDA 14 - STOPPED OR PARKED EQUIPMENT 23-OPENING DOORINTO 1-ONEWAY 1-ROUNDABOUT  4-STOP SIGN
4-RAN STOP SIGN ? ’émgffé‘ e LEGALY 19-LOAD SHIFTING/ ROADWAY 2 ’ 2-SIGNAL 5-YIELD SIGN
0 1 5- UNSAFE SPEED 10- IMPROPER PASSING 15 - SWERVING TO AVOID FALLING/SPILLING 99- OTHERIMPROPER 2- TWO-WAY 4
6- IMPROPER TURN 11- DROVE OFF ROAD 16.- WRONG WAY 20-IMPROPER CROSSING ACTION 3- FLASHER 6- NO CONTROL
CONTRIBUTING 12- IMPROPER BACKING L
CIRCUMSTANGES #0FTH S‘o:grDLANES RAIL GRADE CROSSING
1-NOT INVOLVED
SEQUENCE OF EVENTS 2 2-INVOLVED- ACTIVE CROSSING
EVENTS : L= LI 5. invoLveD- PAssIvE cRossiING
1- OVERTURNROLLOVER 6 - EQUIPMENT FAILURE 11-CROSS CENTERLINE - 16- RAILWAY VEHICLE 22-WORK ZONE
1 2 0 2-FREEXPLOSION 7 - SEPARATION OF OPPOSITEDIRECTIONOF 47 - ANIMAL - FARM MAINTENANGE
3. IMMERSION UNITS TRAVEL 18- ANIVAL - DEER EQUIPMENT UNIT/ NON-MOTORIST DIRECTION
4~ JACKKNIFE 8 - RAN OFF ROAD RIGHT :; '3?&";&32%?,;” 19- ANIMAL - OTHER - STk ey A’z‘ég'g% 1-NORTH 5- NORTHEAST
2 5- CARGO /EQUIPMENT 9 - RAN OFF ROAD LEFT - 20 - MOTOR VEHICLE IN ANYTHING SET IN
L1 | LossorsHFT 10- CROSS MEDIAN 14- PEDESTRIAN TRANSPORT MOTION BY A MOTOR 2-8OUTH 6 - NORTHWEST
15- PEDALCYCLE .
21-PARKEDMOTORVEHICLE  VEHICLE mon 4 10 3 et 7- SOUTHEAST
) 24- OTHER MOVABLE
" COLLISION warH FIXED OBJECT - STRUCK 4-WEST 8- SOUTHWEST
25- IMPACT ATTENUATOR 31- GUARDRAIL END 37- TRAFFIC SIGN POST 43- CURB 50 -WORKZONE MAINTENANGE
/CRASH CUSHION 32- PORTABLEBARRIER 38- OVERHEAD SIGN POST 44-DITCH " lmfmsm UNIT SPEED DETECTED SPEED
26 - BRIDGE OVERHEAD 33-MEDIAN CABLE BARRIER 39 - LIGHTLUMINARIES SUPPORT 45 - EMBANKMENT 0 i BULLDIN
o7 ELT;;:ET g:fR ORABUTHENT ~* MEDIAN CUARDRAIL 40-UTILITY POLE 46 FENGE - TUNNELG 0 1
: BARRIER 41- OTHERPOST, POLEOR 47 - MAILBOX i 1- STATED/ESTIMATED SPEED j
5 28 - BRIDGE PARAPET 35 MEDIAN CONCRETE SUPPORT 8- TREE 54 - OTHER FIXED OBJECT
29 - BRIDGE RAIL BARRIER 42- CULVERT 19 FREHY 99- OTHER/ UNKNOWN
- - DRANT 2-CALCULATED / EDR
30 - GUARDRAIL FACE 35 - MEDIAN OTHER BARRIER
§ POSTED SPEED 3- UNDETERMINED
1 FIRST HARMFUL EVENT 1 MOST HARMFUL EVENT Il Wl
N—

HS Y8304 GH1U 1779 [760-0820] AGE oF



OHIO DEPARTMENT
‘OMF PUBLIC SAFETY

Y+ smvice + pRoECTION

UNIT

>

OWNER NAME: LAST, FIRST, MIDDLE

(M Same As Driver)

OWNER PHONE: INCLUDE AREA CODE

( M Same As Driver

TOCALREPORTRUMEER — )
L2l2!0|1|11010I0I1I21 L ] | |

DAMA

SMITH ROBERT L L DAMAGE SCALE
{ 'WNER ADDRESS: STREET, CITY, STATE, ZIP ( B sameAs Driver) 1-NONE 3 - FUNCTIONAL DAMAGE
| 144 RIDDLE AVE Ravenna OH 44266 2 | 2-MINOR DAMAGIZ NG “;tN DISABLING DAMAGE
COMMERCIAL CARRIER: NAME, ADDRESS, CITY, STATE, ZIP COMMERCIAL CARRIER PHONE: INCLUDE AREA CODE
IS S N S N U SN NN NN N DAMAGED AREA(S)
T Tyt e T~ —
LPSTATE | LICENSE PLATE# VEHICLE IDENTIFICATION # VEHICLE YEAR VEHICLEMAKE INDICATE ALL THAT APPLY
O, H | ABC1235 fuaihiliiui534,31,.268541|,1,9,9,9, |Ford .
INSURANCE | NSURANCE COMPANY INSURANCE POLICY # VEHICLE COLOR VEHICLE MODEL -~
® ‘vwreo | ALLSTATE 2 SIL F-150 wN
1
TYPE oF USE USDOT# TOWED BY: comPANY NAME » -
IN EMERGENGY 2]
O commero. O covernwent . 1 NN EMERCE Ll o
INTERLOCK #OCCUPANTS |  VEHICLE WEIGHT GVWRIGCWR HAZARDOUS MATERIAL . 2
T 1-S10K LBS, [] . MATERIALRELEASED  CLASS# PLACARD ID#
DEVICE [ HTSKP UNIT 0.1 2-10,001 - 26K LBS, T 5
EQUIPPED 3-526K LBS, [ PLACARD Ll 11| ¢
1-PASSENGERCAR 7 -MOTORCYCLE 2WHEELED  12- GOLF CART 18-LIMO (LIVERY VEHICLE) 23 - PEDESTRIANSKATER 1
2-PASSENGER VAN(MINIVAN) 8 - MOTORCYCLE 3WHEELED 13 - SNOWMOBILE 19-BUS (16+ PASSENGERS) 24 - WHEELCHAIR (ANY TYPE)
04| s-srorTutiTyveHICLE 9 - AUTOCYGLE 14- SINGLE UNITTRUCK 20 - OTHER VEHICLE g‘g:a{: *\"%RLSON MOTORIST N
4-PICKUP 10-MOPED ORMOTORIZED ~ 15- SEMFTRACTOR 21 -HEAVY EQUIPMENT i
UNITTYPE 5. canco van BiovoLE 16 FARM EQUIPMENT z 'ﬁﬂimtﬁ’éﬁ'w’ﬂﬁi?c& 99- UNKNOWN OR HITISKIP
6- VAN (9-15 SEATS) 11- ALL TERRAIN VEHICLE 17 - MOTORHOME L]
(ATV/UTY) .
#OF TRAILING UNITS T, 1
» f
WAS VEHICLE OPERATING IN AUTONOMOUS 0-NO AUTOMATION 3- ngg;x%lg\ﬁ 9- UNKNOWN 2
MODE WHEN CRASH OCCURED? 1- DRIVERASSISTANCE Al . ;
2 . AUTONOMOUS 2- PARTIAL AUTOMATION 4-HIGH AUTOMATION "
L= 1 {.vEs 2-NO 9-OTHERIUNKNOWN  MODELEVEL 8- FULL AUTOMATION . =
;- ;l&dlE 6 - BUS - CHARTERTOUR 11-FIRE 16- FARM 21- MAIL CARRIER 3 ] .
- 7 -BUS- INTERCITY 12- MILITARY 17 - MOWING 99- OTHER UNKNOW
0,1 3-ELECTRONICRIDE SHARING g _ pUs. SHUTTLE T POl 18- SHOMW REMOVAL - N &
SPECIAL  4- SCHOOLTRANSPORT 9 - BUS- OTHER 14 - PUBLIC UTILITY 19- TOWING
FUNCTION S-BUSTRANSITICOMMUTER 19 - AMBULANCE 15- CONSTRUCTIONEQUIPMENT 20 - SAFETY SERVICE PATROL 12
1-NO CARGO BODY TYPE 3-VEHICLETOWING ANOTHER  5-INTERMODALCONTAINER 8 - POLE 12- CONCRETE MIXER
0,1 /NOT APPLICABLE MOTOR VEHICLE HASSIS 9 - CARGO TANK 13- AUTO TRANSPORTER .
CARGo 2-BUS 4-LOGGING 6 -CARGOVANENCLOSEDBOX 10 - FLAT BED 14 - GARBAGEREFUSE Ll | RN 3
7- GRAINCHIPS/GRAVEL 11-DUMP 99 - OTHER/ UNKNOWN
DY TYPE
1-TURN SIGNALS 4-BRAKES 7-WORN OR SLICK TIRES 9 - MOTOR TROUBLE 99 - OTHER/ UNKNOWN |-
VERiGLE~ 2~ HEADLAMPS 5- STEERING 8- TRALEREQUIPMENT 10 - DISABLED FROM PRIOR .
3-TALLLAMPS 6- TIRE BLOWOUT DEFECTIVE ACCIDENT
DEFECTS
1-INTERSECTION- 3-INTERSECTION-OTHER 6 - BICYCLE LANE 9 - MEDIANCROSSING ISLAND 12 - FIRSTRESPONDER ] -NODAMAGE [0] [ - UNDERCARRIAGE[14)
MARKED 4- MIDBLOCK - MARKED 7 - SHOULDERROADSIDE 10- DRIVEWAY ACCESS AT INCIDENT SCENE
NONNOTORT ﬁqﬁ;ﬁé"&:ﬁ)h‘ CROSSWALK 8- SIDEWALK 11-SHARED USEPATHSOR 99 - OTHER/ UNKNOWN 0O -op1y O - arers iy
LOCATION AT 2- - .
IMPACT UNMARKED 5 - TRAVEL LANE-OTHER LOCATION TRAILS O -unit NOT AT SCENE [16]
1- NONCONTACT 1- STRAIGHT AHEAD 7- MAKING UTURN 13-NEGOTIATNGACURVE 18- APPROACHING INITIAL POINT OF CONTACT
g | ZNONCOLSON () 2-BA%NG 8-ENTERINGTRAFFICLANE 14 ENTERING ORCROSSING 4, O oAING VEHICLE
3-STRIKING 3- CHANGING LANES 9- LEAVING TRAFFIC LANE SPECIFIED LOCATION R
L= PRE-CRASH 10- PARKED 15- WALKING, RUNNING, §‘1’ i 2?255.’78 'éﬁ?;.g? ST 1 2 0-NODAWAGE 14- UNDERCARRIAGE
ACTION  4-STRUCGK ACTION 4~ OVERTAKINGPASSING g
5.BOTH STRIKING 5. MAKING RIGHT TURN 11 - SLOWING OR STOPPED JOGGING, PLAYING DISABLED VEHICLE 1-12-REFER TO UNIT 15 - VEHICLE NOT AT SCENE
& STRUCK - MAKING LEFT TURN IN TRAFFIC 16- WORKING 99 - OTHER/ UNKNOWN DIAGRAM 99 - UNKNOWN
i 12-DRIVERLESS 17 - PUSHING VEHICLE

9-OTHER / UNKNOWN

1-NONE 7 -LEFT OF CENTER 13-IMPROPERSTARTFROM 17 -VISIONOBSTRUCTION __ 21- LYING IN ROADWAY TRAFFICWAY FLOW TRAFFIC CONTROL
2-FALURE TO YIELD 8 - FOLLOWING TOO APARKED POSITION 18- OPERATINGDEFECTIVE  22-NOT DISCERNABLE
3-RANREDLIGHT CLOSE/ACDA 14- STOPPED OR PARKED EQUIPMENT 23-OPENINGDOORINTO 1-ONEWAY 1-ROUNDASOUT  4- STOP SIGN
4. RANSTOPSIGN 9- émﬁgﬁfg LANE ILLEGALLY 19 -LOAD SHIFTING ROADWAY 2 4, 2-sen 5-YIELD SIGN
10,8 s-uwwespeen 10-IMPROPERPASSING 12 SWERVING TO AVOID FALLNGSPLLNG 99- OTHER IMPROPER LE£1 2-momy | [ 2]
6 IMPROPER TURN 11- DROVE OFF ROAD 16- WRONG WAY 20 IMPROPER CROSSING ACTION . 3-FLASHER 6- NO CONTROL
CONTRIBUTING 12-IMPROPER BACKING #0F THROUGH LANES RAIL GRADE CROSSING
CIRCUMSTANCES oNROAD
1-NOT INVOLVED
SEQUENCE OF EVENTS 2 2-INVOLVED- ACTIVE CROSSING
. EVENTS L= L1 5 ivoLveD- passivE crossinG
20 1- OVERTURNROLLOVER 6 - EQUIPMENT FAILURE 11- CROSS CENTERLINE - 16- RALWAY VEHICLE 22-WORK ZONE
1 2- FIREEXFLOSION 7 -SEPARATIONOF OPPOSITEDIRECTIONOF 17 . ANIMAL - FARM MAINTENANCE
3. MERSION UNTS TRAVEL 18- ANMAL . DEER EQUIPMENT UNIT / NON-MOTORIST DIRECTION
o ACKKNFE 8 -RANOFFROADRIGHT 12~ DOWNHILL RUNAWAY 18- AHINAL - OTHER 23 -SH{UCK BY FAL(L)H\(I)(; 1-NORTH 5- NORTHEAST
9 -RAN OFF ROAD LEFT 13- OTHER NON-COLLISION TORVI SHIFTING CARG
2 5- CARGO/EQUIPMENT 20- MOTORVEHIGLE IN ANYTHING SET IN 2-S0UTH 6-NORTHWEST
LI 1" LossorsHFT 10- CROSS MEDIAN 14- PEDESTRIAN TRANSPORT MOTION BY AMOTOR : )
15- PEDALCYCLE 21- PARKED MOTOR VEHICLE VEHICLE
3-EAST 7 - SOUTHEAST
. 24- OTHER MOVABLE FRoM 1 4 | 1o 3
COLLISION wiTH FIXED OBJECT - STRUCK 4-WEST 8- SOUTHWEST
25-IMPACT ATTENUATOR 31- GUARDRAIL END 37- TRAFFIC SIGN POST 43- CURB 50-WORKZONE MAINTENANCE
/ CRASH CUSHION 32- PORTABLEBARRIER 38- OVERHEAD SIGN POST 44-DITCH s 'mIMENT UNIT SPEED DETECTED SPEED
26- BRIDGE OVERHEAD 33-MEDIAN CABLEBARRIER 39 - LIGHTILUMINARIES SUPPORT 45 - EMBANKMENT 5 i BULLDING
” SBTIR;’:E“F”IREE oraauTEy 2" MEDIAN GUARDRAL 40-UTILITY POLE 46 - FENCE o
-BR BARRIER . 47 - MAILBOX ) R
5 28.- BRIDGE PARAPET #1- QTHERPOST, POLEOR 54 - OTHERFIXED OBJECT S 1 | 1-sTareniesTuateD seeeo
35- MEDIAN CONCRETE SUPPORT 48-TREE 9. OTHER/ UNKNOWH
29-BRIDGE RAL BARRIER 42- CULVERT 49- FIREHYDRANT 2-CALCULATED/ EDR
30 - GUARDRAIL FACE 36 - MEDIAN OTHER BARRIER
6 POSTED SPEED 3- UNDETERMINED
1 FIRST HARMFUL EVENT 1 MOST HARMFUL EVENT LE 1V

HSY8304 OH1U 1/19 [760-0820]
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DAILY OBSERVATION REPORT (DOR)

Ptl. Wise 63
Probationary Officer D.O.R. #
Ptl. Wilmington
Field Training Officer -
Day 04/20/2020
Shift Date
Performance Evaluation Scale
LEGEND:
Not Acceptable.........ccceeunene NA
Acceptable.........cceeeerrrrrrranee. A
Exceeds Standards.............. ES
Not Observed.............ecuesene.. NO
NA| A |[ES [NO COMMENTS
Driving Skill [ ] LT
Orientation and Navigation Skills |:| |:| |:|
Radio Usage |:| D D
Field Performance |:| = |:| |:|
Report Writing |:| D |:|
Self-Initiated Field Activity |:| L—_I |:|
Investigative Skills: Accident and Criminal | |:| " |:| [:I
Department Policy and Contract D l:_l |:|
State Statutes and Local Ordinances D X I:| l:lw
Interpersonal Relations LI T




ACTIVITY:
2201110020 - Fraud, 2201110011 - Found Property (Bike), 2201110023 - Parking Problem

220 #l 22k

COMMENTS: .
Ptl. Wise is taking calls with little help if any from the FTO. Navigate through the city well. Maintain
slow speed when patroling though the neighborhoods.

INVESTIGATIONS (Accident or Criminal):

SIMULATED EXERCISES:

Completed a mock domestic violence arrest report. Ptl. Wise was able to locate and complete all of the
paperwork associated with the arrest. He was able to fill out each form with little or no help from the
FTO.

ADDITIONAL COMMENTS:

Probationary officer signatur;:e\.z\’ \ W ﬁ?"@ﬂ Date L// ?0 }(9090

6 "
s

WA #Y¢  Date ff/,{al/}a@
= — tigs Date "l:/g’g’/W <o

Field training officer signature

z

Sergeant signature S C/?\



DO NOT FORWARD TO BCI
(For Internal Use Only)

Officer’s Report
For
Domestic Dispute/Domestic Violence Calls
(See reverse for explanation)

. Name and l\.ocation of Domestic Dispute/Domestic Violence Call: Identify type of call;
Name: s
Address; 5 1234 T lm S : [J Domestic Dispute
City: avenvica ¢ Domestic Violence
l. Complaint
Check appropriate box: :
A. Complaint filed under O.R.C. Sec. 2919.25 or equivalent local ordinance %
B. Complaint filed under O.R.C. Sec. 2919.27 or equivalent local ordinance
C. Complaint filed under Other O.R.C. Section(s) or equivalent local ordinance(s) [_____—]
D. No Complaint filed 1
“Ill. Relationships of Persons Involved IV. Race/Ethnicity
Victim Offender Complainant Participant Vic. | Off.
_ Injury | No Injury| ‘ Asian
1. Wife X VR African Amer,
2 Husband 4 Caucasian | Z< A<
3. Parent Native Amer.
4, Parent w/child Hispanic
~__in common Other
5. Child(ren) . V. Age
6. Other family or ' Vie. | Off
household member] - 017 )
7. F.ormer Spouse 18-40
8. Live-in Partner A 41-84
9. Law Officer ‘ < 65 - B4
1 10. Other _ 85 and Older|.
VI. Action Taken by Officers

Check all which apply to this incident:

A. Arrest under O.R.C. Sec. 2918.25 or equivalent local ordinance
B. Arrest under Other O.R.C. Sections or equivalent local ordinances
C. Separate Incident Report Written

D. Referral to Other Agency

E. None

HUUUK

vu.% Mi//@?d]’ﬂq ' ZNQO/QOQC/

Lo

fficer's Name ' Date Agency Incident No.



Portage County Municipal Court

Ravenna Branch Kent Branch
203 W. Main St. 303 E. Main St
Ravenna, OH 44266 Kent, OH 44240
CFS # Court Case #
L /TO \‘\V‘\ (DO < do hereby swear and attest that I

Defendants Name Please Print

ﬁDO NOT own any weapons.

DO own the following weapons:

Location of any weapons not in the residence:

DO own and have turned <V)v_er‘ to the Ravenna Police Department the following weapons: -

Signature of Defendant Date
. ~ ;
WH_Cice atipa 4/90 /2050
Law Enforcement Officer [ Dite
Judge

Date



PORTAGE COUNTY MUNICIPAL COURT

303 EAST MAIN ST. 203 W. MAIN ST.

KENT, OHIO RAVENNA, OHIO

STATE OF OHIO CASE NO.

PLAINTIFF
VS MOTION FOR TEMPORARY
, PROTECTION ORDER

-1 )

John ;O <

DEFENDANT

3k ok sk 3k sk 3k ok sk ok sk ok sk sk sk sk sk sk sk ok sk ok sk ok sk ok sk sk sk skook ok sk ok

KJZF , W\?@ , the complainant in the above captioned case, moves

the court to issue a temporary protection order pursuant to its authority to issue such an order under section
2919.26 of the Revised Code.

A complaint, a copy of which has been attached to this motion, has been filed in this court charging the named

defendant (Physical Description: DOB / / , SSN HGT

WGT HAIR EYES RACE SEX

VEHICLE LICENSE NO. STATE LICENSE YEAR

LICENSE TYPE ) with the following violation(s) of section 2919.25 of the Revised Code

that constitutes “Domestic Violence” or a municipal ordinance that is substantially similar to that section: knowingly
causing or attempting to cause physical harm to a family or household member; recklessly causing serious physical harm
to a family or household member; or, by threat of force, knowingly causing a family or household member to believe that
he would cause imminent physical harm to that family or household member; charging the named defendant with
felonious assault, aggravated assault, or assault that involved a family or household member in violation of section
2903.11, 2903.12, or 2903.13 of the Revised Code; charging the named defendant with menacing by stalking or
aggravated trespass that involves a family or household member in violation of section 2903.211 or 2911.211 of the
Revised Code; or charging the named defendant with a violation of a municipal ordinance that is substantially similar to
section 2903.13, 2903.211, or 2911.211 of the Revised Code that involves a family or household member.

I'understand that I must appear before the court, at a time set by the court within twenty-four hours after the filing
of this motion, for a hearing on the motion or that, if I am unable to appear because of hospitalization or a medical
condition resulting from the offense alleged in the complaint, a person who can provide information about my need for a
temporary protection order must appear before the court in lieu of my appearing in, court. I understand that any temporary
protection order granted pursuant to this motion is a pretrial condition of release and is effective only until the disposition
of the criminal proceeding arising out of the attached complaint, or the issuance of a civil protection order or the approval
of a consent agreement, arising out of the same activities as those that were the basis of the complaint, under section
3113.31 of the Revised Code.

</\
Protected Person (\2} € A oVl DOB / /

(Last) ( First) (M.1.)

Protected Person DOB / /

- (Last) ( First) (M. L)

Protected Person DOB / /
(Last) ' ( First) (M. 1)

Protected Person DOB / /
(Last) ( First (M. 1)

Signature of Complainant/Arresting officer . 2 PHIA

Address of Complainant/Arresting officer 2’.)6) S tack (A Y

(Ravenra  Chio  GLJG

PC-2292 (Rev. 03/14)
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Ravenna Police Department
220 Park Way, Ravenna, Ohio 44266
330-296-6486

NENT
[Yeoiice’)

DETERMINATION OF BAIL ELIGIBILITY

For offenses of violence involving family/household mem bers’

For all offenses of violence ihvolvihg family or household members,}the following determinations must be made at -
the time of arrest; o ‘ . ' _

% “Is the offender:subject to a Temporary or Civil Protection Order pursuant to ORC. 2919.’26 or313.317 -

Has the offender previously been convicted of Domestic Vio']ehce,' \(iolafion of a Protection Qrde_f, or any. of
the following offenses if the victim was a family or household member: criminal damaging, criminal mischief,
burglary, aggravated trespass, or any other offense of violence? ' '

D( Did the arresting officer observe physical harm to the victim that is reasonably believed to be the result of the
offense?

Does the arresting officer reasonably believe the offender had a deadly weapon or dangerous ordinance on
his person at the time of the offense?

]x Does the arresting officer reasonably believe the offender presents a credible threat of serious physical harm
to the alleged victim or any other person if released on bail before trial?

If any of these five criteria are met, the offender is not eligible to post bond at the jail and must appear

before the court for the settin here applicable, this form must accompan the arrestee to the jail

Officer’s statement: pursuant to Ohio Revised Code Section 2919.251, this prisoner IS NOT eligible to post bond

from this jail and must a pear before the court before bond is set.
Defendant's nam(e;ﬁ - \Cl A 1\ ?«’\ € DOB:
Officers Name: /\\)(\/‘ \/L/’:? W Signature:

=l

) e . Victim contact infdr;natiqﬁ }
Name: \O\Y\@ %-Q . R
" Address: i?%ﬁ ‘ E ‘vf'\ éd' @ou/&m \ 0\,\(0 ' R L{%
Phone #: (’g ?0\ ooC-o00ar . _ : .

Alternate address/ hone#

" Address:

Phone #:

The original is filed with the officer’s report, one copy to the Portage County Jail, and one copy file with court paperwork.
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COMPLAINT
PORTAGE COUNTY MUNICIPAL COURT 04/20/2020 RAVENNA POLICE
DATE DEPT.
RAVENNA BRANCH 0000000000 Ptl. Wise #429
CALL CARD OFFICER
STATE OF OHIO )
PORTAGE COUNTY ) CASE NO.

Before me, personally came  Ptl. Wise #429

Address: 220 S. Parkway, Ravenna, OH 44266

Who, being duly sworn according to law, deposes and says that on or about the
20th day of April , 2020, in the County of Portage, State of Ohio,
One John Doe XXX-XX-0000 DOB:00/00/0000

Address: 1234 EIm St. Ravenna, Ohio 44266

Did, knowingly caused or attempted to cause physical harm to a family or household member,
to wit: Jane Doe, a member of the Doe / Doe household.

Said act occurred at 1234 Elm St, in the City of Ravenna, County of Portage, and State of Ohio.

Said act being Domestic Violence, A Misdemeanor of the First De ree
Contrary to and in violation of the Ohio Revised Code/City Ordinance ~ 2919.25(A)
And against the peace and dignity of the State of Ohio.

COMPLAINANT: ADDRESS: 220 S. Parkway, Ravenna, OH 44266
Sworn to and subscribe before me this __day of

PORTAGE COUNTY MUNICIPAL COURT

, 20

DEPUTY CLERK

ARRAIGNMENT JOURNAL ENTRY
DATE: PLEA: BOND: CONT:

SENTENCE:

WHITE/Clerk GREEN/Service YELLOW/Complainant PINK/Prosecutor GOLD/Police




Y Mok oy
COMMITMENT TO COUNTY JAIL

PORTAGE COUNTY MUNICIPAL COURT

303 E. MAIN ST. 203 W. MAIN ST.
KENT, OHIO 44240 PO BOX 958
(330) 678-9100 RAVENNA OH 44266

(330) 297-3639

Case Number:

TO THE SHERIFF OF PORTAGE COUNTY:

Tohe 2 W
Whereas XO )'\V\ ¢ € has been arrested on the oath of C{ls M%? 'm

and 1s being incarcerated on a charge of ‘;(‘JVV\égﬂt[ C (/ 10 l@l ¢ e (COURT NOT IN SESSION)
Section / City Ordinance ]C( .

COMMITMENT PENDING EXAMINATION

D and has been brought before said court for examination and the same has been postponed by
reason of $ bond.

COMMITMENT OF FINAL TRIAL

D and has been tried and convicted before me, Municipal Judge of the Portage
County Municipal Court, and has been sentanced by me to be imprisoned for a period of days.

D and has been tried and convicted before me, and sentenced to pay a fine and costs of $
(A credit upon such fine and costs at the rate of $50.00 per day may be credited).

COMMITMENT AFTER PRELIMINARY EXAMINATION

D and has been bound to Common Pleas Court on such charge, and required to give bail in
the sum of $

Therefore, in the name of the State of Ohio I command you to receive the said defendant into your custody, in the
Jail of the County aforesaid, there to remain until discharged by due course of law.

Witness my signature and seal of said Court this day of , 20

Jail Start:

Original Jail Start Date:

Next Court Date:

Jill Fankhauser, Clerk David W. Doak, Sheriff
Portage County Municipal Court Portage County Sheriff’s Office
¢ Deputy Clerk Corrections officer

White-Sheriff, Canary-return to court w/Sheriff’s endorsement, Pink-Booking, Gold- court file copy

PC-1090 (Rev. 01/17)



DAILY OBSERVATION REPORT (DOR)

Ptl. Wise 64
Probationary Officer D.O.R. #
Ptl. Wilmington

Field Training Officer

Day 4/21/2020
Shift Date

Performance Evaluation Scale

LEGEND:

Not Acceptabile.................... NA

Acceptable...........ccccvevernnenan. A

Exceeds Standards.............. ES

Not Observed.........c..ccccuneee. NO

NA| A |ES |NO COMMENTS

Driving Skill LT
Orientation and Navigation Skills LI LT
Radio Usage [] _I:|_ [ ]
Field Performance [] _Q [ ]
Report Writing [] l_:l_ L]
Self-Initiated Field Activity L] _|:|_ [ ]
Investigative Skills: Accident and Criminal | [ | [[X] [[ ] |[[]
Department Policy and Contract [] _I:l_ L]
State Statutes and Local Ordinances L] _|:|_ [
Interpersonal Relations LTI O




ACTIVITY:
2201120010 - Dead on Arrival

COMMENTS:

INVESTIGATIONS (Accident or Criminal):

SIMULATED EXERCISES:

ADDITIONAL COMMENTS:
Went over FTO book with SGT. Firtik. Based on the section they went over Ptl. Wise is on pace to finish
the field training program on time.

Probationary officer 5|gnature % ’H m

Field training officer signature @ / /’4 »
Sergeant signature ngg” N@ “‘V

pate 421 200
] !
vate__sg/bes [a
‘iﬁs” Date u[ }%/%/w

TN,



DAILY OBSERVATION REPORT (DOR)

Ptl. Wise 65
Probationary Officer D.O.R. #
Ptl. Wilmington
Field Training Officer
Day 04/22/2020
Shift Date
Performance Evaluation Scale
LEGEND:
Not Acceptable....................NA
Acceptable.......ccrerrernerennnn. A
Exceeds Standards.............. ES
Not Observed...................... NO
NA| A |ES [NO COMMENTS
Driving Skill [] L[]
Orientation and Navigation Skills |:| I__—_I D
Radio Usage D D |:|
Field Performance D_ [:] l:]
Report Writing L] [ ]
Self-Initiated Field Activity LI
Investigative Skills; Accident and Criminal . D ; D . |:|
Department Policy and Contract [ ] L[]
State Statutes and Local Ordinances [] [] I:]
Interpersonal Relations LXK TTTT




ACTIVITY:
2201130009 - Harassment, 2201130010 - Escort, 2201130011 - Neighborhood Dispute, 2201130018 -

Domestic

COMMENTS:
Remains calm when dealing with diffcult subjects.

INVESTIGATIONS (Accident or Criminal):

{

SIMULATED EXERCISES:

ADDITIONAL COMMENTS:

Probationary officer sngnature(’P’H /W 5‘#@6{ Date Z’/ /9,& /@O&O

Date /}2 //ﬁ&

Date [ T

Field training officer signature

Sergeant signature g) Crv,




DAILY OBSERVATION REPORT (DOR)

Ptl. Wise ' 66 .
Probatio’nary‘Officer- SR : D.O.R. #
- Ptl. Wilmington -~

‘Field Training Offlcer

Day | 04/25/2020
Shift Date

Performance Evaluation Scale

LEGEND:

Not Acceptable.................... NA

Acceptable........eeecereevvenenene. A

- Exceeds Standards.............. ES

Not Observed.........c..cecereuue.. NO -

NA | A |ES |NO COMMENTS

Driving Skill [] Q []
Orientation and Nawgatlon Skl"S ‘ D Q |:|
Radio Usage [] _Q [
Field Performance [] Q [
Report Writing | [] _|:|_ []
Self-Initiated Field Activity [] L] Q X
Investigative Skills: Accident and Criminal _ [-] InEIniE)
Department Policy and Contract [ ] L[]
State Statutes and Local Ordinances [ Iniin
Interpersonal Relations ] [] []




ACTIVITY: g
2201160007 - Harassment, 2201160008 - Fire, 2201160015 - Domestic, 2201160019 - Anlmal
Complaint, 2201160021 - Trash Dumpmg, 2201160023 - Juvenile Complamt

ATEN

' 'COMMENTS: Y AR 3 S :
- Asmsted the Flre Department on a ftre PtI W|se Ieamed where to posrtlon his vehlcle and how to work
W|th the Fnre Department R A B , ,

INVESTIGATIONS (Accident or Criminal):

SIMULATED EXERCISES:

ADDITIONAL COMMENTS:

Probatlonary offlcer 5|gnature ?’H S ! “ i 'V FAA - Date - LJ /2 & /
u&# #'z//’? _Dater 7/2*5- / ﬂéﬂ@

'Fleld trammg offlcer 5|gnature C 4( K i
Sergeant signature j A T & /7' %\%j Date ('I / ’5’0}@72@

— b

e



-

DAILY OBSERVATION REPORT (DOR)

Ptl. Wise 67 .
Probationary Officer D.O.R. #
Ptl. Wilmington
Field Training Officer
Day 04/26/2020
Shift Date
Performance Evaluation Scale
LEGEND:
Not Acceptable.................... NA
Acceptable.............uenun........ A
Exceeds Standards.............. ES
Not Observed...................... NO
NA| A |ES |NO COMMENTS
Driving Skill l:l l:l I:I
Orientation and Navigation Skills |:| D D
Radio Usage LIIX ] [ ]
| Field Performance L X []
Report Writing D D l:l
| Self-Initiated Field Activity AL
investigative Skills: Accident and Criminal D ' D D |
Department Policy and Contract El 4 D D
State Statutes and Local Ordinances [:l X |:| D ‘
Interpersonal .Re_lgtions . | l:l D D




ACTIVITY:
2201170003 - Noise Complalnt 2201170008 - Accident w/ injuries. 4 2281700 Jo ~lbockss

COMMENTS: , :
- First time rldlng hot (I|ghts and SIrens) W|th Ptl. ‘Wise. He was able to maintain his emotlon and drive

safely to the loation with out any prqb|ems This will be Ptl. Wlse 7th crash he ha taken durmg h|s tlme '

in the FTO program.

INVESTIGATIONS (Accident or Criminal):

SIMULATED EXERCISES:
(o ewes

ADDITIONAL COMMENTS:

Probationary officer S|gnature?’§' %% Date Lfbe //90:9@

: Field training officer signature & / %@)ﬂh //f Date_ //2('9 /ﬂfb

Sergeant signature r_SC/? L /7// - t'%’ __Date L// % /fL«z{;
SR Sl aci e

PN






CONSEQUENCES OF TEST AND REFUSAL (R.C. 4511.192) (MUST BE READ TO OVI / PHYSICAL CONTROL OFFENCER)

"You now are under arrest for (specifically state the offense under siate law or a substantially equivalent municival ordinance for which the person was arrested)
operating a vehicle under the influence of alcohol, a drug, or a combination of them; operating vehicle while under the influence of a listed controlled substance or a
listed metabolite of a controlled substance; operating a vehicle after underage alcohol consumption; or having physical control of & vehicle while under the influence.
“f you refuse to take any chemical test required by faw, your Ohio driving privileges will be suspended immediately, and you will have to pay a fee to have the
privileges reinstated. If you have a commercial driver license and refuse to submit to the test or tests you will immediately be placed out-of-service for twenty-four
hours; you will be disqualified from operating & commercial motor vehicle for a period of not less than one year; and-you will be required to surrender-your cgmmerciai/
driver ficense to me.” ‘ = \

“If you have a prior conviction of OVI, OVUAC, or operating a vehicle while under the influence of a listed controlled substance or a.listed métabolite of a
controlled substance under state or municipal law within the preceding twerity years, you now are under arrest for state OVI, and if you refuse to take a chemica! test,
you will face increased penalties if you subsequently are convicted of the siate OVL” R

“If you have previously pled guilty or heen convicted of two or more OVI'S, OVUAC's, or equivalent offenses in the previous ten years, or pled guilty or beep
convicted of five or more OVI'S, OVUAC's, or equivalent offenses in the previous twenty years, or pled guilty or been convicted of a felony of any of the above
violations, and you refuse to submit to a chemical test required by law, | am authorized to use whatever reascnable means are necessary to ensure that you submit
to a chemical test.” ‘ - v

(Read this part unléss the person is under arrest for solsly having physical control of a vehicle while under the influence.) “if you take any chemical test required
by law and are found to be at or over the prohibited amount of alcohol, a controlled substance, or a metaholite of a controlled substance in your whole blood, blood
serum or plasma, breath, or urine as set by law, your Ohio driving ptivileges will be suspended immediately, and you will have to pay a fee to have the privileges
reinstated. . , .

"If you take a chemical test, you may have an independent chiemical test taken at-your own expense.”

CONSEQUENCES OF TEST AND REFUSAL - OUT-OF-SERVICE (R.C. 4506.17) (MUST BE READ IN ADDITION TG THE ABOVE TG AN OFFENDER WHO IS
THE HOLDER OF A COMMERCIAL DRIVER LICENSE OR IS DRiVING A COMMERCIAL VEHICLE)

“ am a law enforcement officer; | have probable cause to stop or detain you. After investigating the circumstances, | have prohable cause to believe you were
operating a motor vehicle in violation of section 4506.15 of the Ohio Revised Code. I request that you submit o a test or tests of your biood, breath, or urine for the
purpose of determining your alcohol concentration or the presence of any controlled substance. If you refuse to submit fo the test or tests you will immediately be
placed out-of-service for twenty-four hours; you will be disqualified from operating a commercial motor vehicle for a period of not less than cne year; and you will be
required to surrender your commercial driver license to me.”

ADDITIONAL INFORMATION FOR OFFENDER

IMMOBILIZATION OR FORFEITURE UPON OVI ARREST (R.C. 4511.195)

If you have previously been convicted of operating a motor vehicle under the influence, OVl (R.C. 4511.19), or similar municipal ordinance, the vehicle and its
identification license plates may be seized. The vehicle may be towed and kept by the law enforcement agency or may be immobilized. The period of time for which
the vehicle and license plates will be kept or immobilized may be at least until the initial appearance in court. At the initial appearance the court may order that the
vehicle and license plates be returned or released to the vehicle owner until the disposition of the charge. If you are convicted of or plead guilty to OVI, the courtmay
issue an order of immobilization of the vehicle and the impoundment of its license: plates, or an order for the criminal forfeiture of the vehicle to the state. If you are/”
not the vehicle owner you must immediately inform the owner that the vehicle and its license plates have been seized and that the owner may be able to obtain the.
raturn or release of the vehicle and plates at your initial appearance in court.

OFFENDERS ARRESTED FOR DRIVING UNDER SUSPENSION OR WRONGFUL ENTRUSTMENT OF A MOTOR VEHICLE (R.C. 4511.203)

If you are charged for driving under an OVI suspension, (R.C. 4510.14), or wrongful entrustment of a motor vehicle, (R.C. 4511.203), the vehicle and
identification plates may be seized, and the vehicle may be towed and kept by the law enforcement agency. Any period of seizure will be at least until your initial
appearance in court. At the initial appearance the court may order the vehicle returned to you or released to the vehicle owner. If you are convicted of driving under
suspension, or of wrongful entrustment of a vehicle, the court may issue an order of immobilization of the vehicle and impoundment of its license plates. Upon a third
conviction of wrongful entrustment of a vehicle (R.C. 4511.203), of driving under suspension (R.C. 4510.11), or a municipal ordinance similar to one of the above, the
court, upon your conviction may order the forfeiture of the vehicle. If you are not the owner, you should immediately inform the owner that the vehicle and the license
plates have been seized and that the owner may be able to obtain the return or release of the vehicle and plates at your initial appearance in court.

IF YOU HAVE A COMMERCIAL DRIVER LICENSE OR YOU \WWERE OPERATING A COMMERCIAL VEHICLE: o
A. To appeal your disqualification, you must preparea WRITTEN request for arvAdministrative Hearing and ‘sul)mit the request by REGISTERED or '

CERTIFIED MAIL within 30 days of your refusal or test date (seé reverse side). Mail your request to:
Ohio Bureau of Motor Vehicles :
Attn.: CDL / OSP
.. 7.0 P.O.Box 16784" A
Columbus, Ohio 43216-6784 '
B. You may appeal this SUSPENSION in court at the time of your initial appearance. Even though you may appeal this suspension, your driving privileges
will still be suspended.

[

NOTICE OF SUSPENSION (R.C. 4511.192)

Independent of any penalties or sanctions imposed upon you pursuant to any other section of the Revised Code or municipal ordinance, your driver license or
commercial driver license, permit, or nonresident operating privilege is now suspended. The suspension takes effect immediately. The suspension wil last at least
until your initial appearance on the charge, which will be held within five days after the date of this arrest or the issuance of a citation to you. You may appeal the
suspension at the initial appearance before the court that hears the charges against you that resulted from the arrest, or during the period of time ending 30 days
after that initial appearance.

LENGTH OF SUSPENSION :
FOR REFUSAL FOR PROHIBITED CONCENTRATION OF ALCOHOL k4
(Based on prior refusals, convictions, and guilty pleas within 10 years) (Based on prior convictions and guilty pleas within 10 years)
NO PHIOTS cvverrvriresssraressssenessemn s s 1 year No priors ....... 90 days
One prior...... Ong prior ......
Two priors Two priors
Three or more priors THIEE PHIOTS .ovevruvesssssssncesssrsssssssssssssses s 3years






HORIZONTAL GAZE NYSTAGMUS: ONE LEG STAND:
RIGHT EYE |____| Sways while balancing (before or during count)

|:| Distinct nystagmus at maximum deviation D Raises arms more than six inches

[] Lack of smooth pursuit [ Hops

] Onset of nystagmus prior to 45 degrees * [] puts foot down

LEFT EYE . ‘ D Cannot do test (puts foot down more than 3 times)
[] pistinct nystagmus at maximum deviation , - TOTAL

D Lack of smooth pursuit
] Onset of nystagmus prior to 45 degrees
TOTAL

WALK AND TURN:
D Moves feet to keep balance during instructions
[ starts before instructions are completed
D Raises arms more than six inches

[] stops while walking to steady self
[] steps off line while walking
] poes not touch heel to toe

D Turns incorrectly or loses balance

[] Incorrect number of steps

TOTAL

[[] cannot do test

OTHER SKILL EVALUATIONS:

Time tests given: Date:

Tests demonstrated by:

Location Witness

Ability to understand instructions

TN

VEHICLE BEHAVIOR:

] weaves from lane to lane
[[] crossed centerline

] prove off road

[ improper turn

D Speed or slow speed

[] Failure to dim lights

[_] Narrowly missed object
|:| Jerky start or stop

|:| Driving at night without lights

[[] Delayed turning action

] Driving too close to curb or shoulder
I:I Frequent lane changes

[] struck object

[] Neglected sign or signal

I:I Other:

SPECIMEN: ] Blood mreath [Jurine []None []Refused [] unable

Date: Time:

Refused:

Analysis result:

If breath, what instrument:

Department:




DAILY OBSERVATION REPORT (DOR)

Ptl. Wise 68
Probationary Officer D.O.R. #
Ptl. Wilmington
Field Training Officer
Day 04/27/2020
Shift Date
Performance Evaluation Scale
LEGEND:
Not Acceptable.........cceuun.. NA
Acceptable..........cueererrereennes A
Exceeds Standards.............. ES
Not Observed.........c.cveurenee.. NO
NA | A |ES [NO COMMENTS
Driving Skill L] HEIN
Orientation and Navigation Skills |:| ’ |:| l:l
Radio Usage D IX] D D
Field Performance [ _I:lm [ ]
Report Writing |:| D D
Self-Initiated Field Activity , D D D
Investigative Skills: Accident and Criminal ' I:] i:l
Department Policy and Contract |:| |:| D
State Statutes and Local Ordinances l:l D D
Interpersonal Relations LI




ACTIVITY:
2201180008 - Animal Complaint, 2201180009 - Traffic Stop, 2201180010 - Harassment, 2201180011 -
Lock Out, 2201180021 - Alarm Drop, 2201180022~ Harassment

COMMENTS: :
Completed a misdemeanor warrant arrest. Ptl. Wise brought the subject before the Judge resulting in
the subject being ordered to jail immedetly. ' o

INVESTIGATIONS (Accident or Criminal):

SIMULATED EXERCISES:

ADDITIONAL COMMENTS:

Probationary officer signature /D’H W 4’:&/ LE}O’ Date L///QZ /2’6’6@
VVZ#W(? Date_ %/ o’lz%
s~ Date_ | / 3»9/ Lozd

Field training officer signature Ciﬂ

/

Sergeant signature S Co. /'



DAILY OBSERVATION REPORT (DOR)

Ptl. Wise 69
Probationary Officer D.O.R. #
Ptl. Wilmington
Field Training Officer
Day 04/28/2020
Shift Date
Performance Evaluation Scale
LEGEND:
Not Acceptable.................... NA
Acceptable......cueerernrnrersennne A
Exceeds Standards..............ES
Not Observed.........ceceeienneene NO
NA | A |ES |NO COMMENTS
Driving Skill |:| |:| [
Orientation and Navigation Skills [ ] Izl |:I [ ]
Radio Usage |:| D D
Field Performance D L1
Report Writing [:| |:| |:|
Self-Initiated Field Activity [ ] HEIN
Investigative Skills: Accident and Criminal | [ | | [X] [] D
Department Policy and Contract [] HEIRR
State Statutes and Local Ordinances [] D [ ]
Interpersonal Relations D & [ ]




ACTIVITY:

COMMENTS:

Had no calls today. We worked on clearing several topics in his training book. Also went over boundries

of the city.

INVESTIGATIONS (Accident or Criminal):

SIMULATED EXERCISES:

ADDITIONAL COMMENTS:

Probationary officer signaturef‘\%ﬂ‘ (% , '-:ﬁ/f,(?-@\ Date L’ ! ?‘1{7@9@

Field training officer signature 5 A

M5 Dateiﬁﬁﬁé@

Sergeant signature S G

{05

Date_*] '[ /2020

7



DAILY OBSERVATION REPORT (DOR)

Ptl. Wise 70
Probationary Officer D.O.R. #
Ptl. Wilmington
Field Training Officer
Day 04/29/2020
Shift Date
Performance Evaluation Scale
LEGEND:
Not Acceptable............cocuu... NA
Acceptable.........ceecrrririnenen. A
Exceeds Standards.............. ES
Not Observed..........ccourueunee.. NO
NA| A |[ES |NO COMMENTS
Driving Skill LTI LT
Orientation and Navigation Skills |:| I:I |:|
Radio Usage I:I D |:|
Field Performance LI
Report Writing |:| |:| |:|
Self-Initiated Field Activity Hinlinin ,
Investigative Skills: Accident and Criminal | [ | 1],
Department Policy and Contract |:| D D ;
State Statutes and Local Ordinances D 4 D D
Interpersonal Relagiq_ns ! ‘ X D |:|




ACTIVITY:
2201200009 - Domestic, 2201200011 - General Information 2201200016 - Auto Theft.

COMMENTS:

INVESTIGATIONS (Accident or Criminal):

SIMULATED EXERCISES:

ADDITIONAL COMMENTS:
Completed and signed off on all chapter in the Field Training Book. Learned how to obtain a distruction
order from Common Plea Court.

Probatlonary officer signature % W %‘90\ Date L/’/ 2 4 / 209"0

4 Sk Date ¢ /9’22 / 2626

>
: \/,ﬁéﬁ/ Hos~ Date 5]:/%/@%

Field training officer signature CZ

Sergeant signature < [ =




DAILY OBSERVATION REPORT (DOR)

Ptl. Wise : 7 l
Probationary Officer D.O.R. #

~ Ptl. Waldeck
Field Training Officer

Day 05/02/2020
Shift Date

Performance Evaluation Scale

LEGEND:
Not Acceptable.........cccceuuee. NA
Acceptable.........ccccreerueeruennnee A
Exceeds Standards.............. ES
Not Observed.........c.ceereeee.. NO

COMMENTS

Driving Skill

Orientation and Navigation Skills

Radio Usage

Field Performance

Report Writing

Self-Initiated Field Activity

Investigative Skills: Accident and Criminal |

Department Policy and Contract

State Statutes and Local Ordinances

EENEEEEEEE
RIOOCOREE >
EEEEEEEEEEp

OO

Interpersonal Relations




ACTIVITY:
On today's date, Ptl. Wise handled a check on welfare, harassment via telephone, lockout and

participated in a community service for a childs birthday party.

COMMENTS: | _ o ,
Ptl. Wise arrived preparred for his 0700-1500 hour shift. Radio traffic and driving were observed as
satisfactory. Ptl. Wise is handeling calls as a solo Officer with minimal assistance from the FTO..

Probationary officer signature‘(\%/\\ W =L M‘ Date { / 52/ 909@

Field training officer signaturW@ Date25- 027 903 T
Sergeant signature £ é‘T %’S L/ 05 Date S’/ L//Zo 20

o



DAILY OBSERVATION REPORT (DOR)

Ptl. Wise 72
Probationary Officer D.O.R. #
Ptl. Wilmington
Field Training Officer
Day 05-03-2020
Shift Date
Performance Evaluation Scale
LEGEND:
Not Acceptable.................... NA
Acceptable........ccuveererreeenneee A
Exceeds Standards.............. ES
Not Observed..........ccvueue... NO
NA| A |[ES [NO COMMENTS
Driving Skill [] L[]
Orientation and Navigation Skills |:| [:I |:|
Radio Usage D D D
Field Performance I:I |:| D
Report Writing D I___l |:|
Self-Initiated Field Activity [I D D
Investigative Skills: Accident and Criminal |:| IXI |:| |:| :
Department Policy and Contract |:| l:l D
State Statutes and Local Ordinances D X |:| |:|
Interpersonal Relations L T O A




ACTIVITY:
2201240009 - Reckless operation complaint, 2201240015 - Domestic, 2201240017 - Dead on Arrival,

2201240021 - Domestic Violence

COMMENTS:
Ptl. Wise is handeling calls with little help from the FTO. Ran lights and sirens to two calls today. |

observed his driving skills under pressure as acceptable.

INVESTIGATIONS (Accident or Criminal):

SIMULATED EXERCISES:

ADDITIONAL COMMENTS:

Probationary officer mgnature?ﬁ ‘ZI’#@O\ Date / "f / 9930

Field training officer signature 6}/( M,”V Date 5‘/3/%6

Sergeant signature E[ﬂ; — Date -S/ {7’/ #eoco



DAILY OBSERVATION REPORT (DOR)

Ptl. Brock Wise 73
Probationary Officer D.O.R. #
Ptl. C.A. Wilmington
Field Training Officer
Day 05/04/2020
Shift Date
Performance Evaluation Scale
LEGEND:
Not Acceptable................... NA
Acceptable............oceeurrrenene. A
Exceeds Standards..............ES
Not Observed.........ccceenune.. NO
NA | A |[ES |NO COMMENTS
Driving Skill [] L1
Orientation and Navigation Skills D |:| D
Radio Usage |:| |:| D
Field Performance |:| X D D
Report Writing l:l |:| |:|
Self-Initiated Field Activity D |:| _&_ D
Investigative Skills: Accident and Criminal |:| D I:I
Department Policy and Contract L__I [:I |:|
State Statutes and Local Ordinances D X I:l |:|
Interpersonal Relations LTIX T




ACTIVITY:
2201250013 - Public Assist, 2201250018 - Reckless Operation

COMMENTS:

INVESTIGATIONS (Accident or Criminal):

SIMULATED EXERCISES:

ADDITIONAL COMMENTS:

Date j 5 / 76/&@

Probationary officer signaturg\z(’ M/%f W
—“ ¥
Field training officer signature (/4}1 AC))AQAJ

Date5lflzo

Date 5/ /wa

Sergeant signature _QC’\T ;K@/‘(}{

N



Ravenna Police Department
Fiéld Traihihg Repoft
PtI Brock Wlse
Observatlon Dates Aprll 5, zozo to gresent date:

During my observation period of Ptl. Wise’s progress through the department’s Field | Training -
program, | have found Ptl. Wise to possess the following sk|IIs and traits:

Ptl. Wise arrives in plenty of time each day for his shift and is ready to go with all the proper
equipment and paperwork he would need for the day’s activities. Ptl. Wise freely souallzes
with fellow members of the department and integrated well into the Ravenna Police
Department officer fold.

Ptl. Wise displayed proper officer safety during traffic stops, calls for service, and as a backup
unit to fellow officers. Ptl. Wise responds to calls in a timely matter and navigates through the
city well.

Ptl. Wise communicates well with complainants / victims of crimes as well with possible
suspects of crimes. Ptl. Wise displays proper tactics and officer safety when called upon for
various calls for service. Over the past week, Ptl. Wise needs little input from me regarding how
to handle calls for service or how to complete a report. He will ask questions and does not get
dlscouraged when corrected.

Ptl. Wise possesses traits consistent with a good effective, police officer. He is calm in
demeanor, not easily rattled, and not quick to make judgement. Ptl. Wise is able to multi-task
and is not afraid to go hands on when needed.



As Ptl. Wise’s Field Training Officer, it is my opinion that he is ready and capable of operating on
his own. Prior to making this decision, Ptl. Wise was asked if he had any reservations about
being released from the Field Training Program, he advised he had none and was ready for the
challenge. Several veteran officers and dispatchers were asked if they had any concerns
regarding Ptl Wise performances durmg h|s tlme in the Field Training Program. No concerns
were brought up.

Respectfully,

A

tl Craig A. Wilmington’#418

Field Training Officer



PROBATIONARY POLICE OFFICER EVALUATION REPORT

Probationer’s Name Badge No. FTO Name Date
Brock Wise 429 C.A. Wilmington 05/05/2020
Rating Period
From 04/05/2020 To 05/04/2020
RATING INSTRUCTIONS: Use the following scale to rate the probationer and comment on any S S S 0
category you wish. However, a SPECIFIC comment MUST be made on the Probationary Police B T T AT B
Office Evaluation Sheet if a rating of BELOW STANDARD is given. E A A B A N S
BELOW STANDARD: The behavior demonstrates an inability to accomplish required tasks. - - | N N ON |OE
; {0 D D VD T R
STANDARD: The behavior demonstrates an adequate ability to accomplish required tasks. w g ﬁ E ﬁ E
ABOVE STANDARD: The behavior demonstrates a more than adequate ability to accomplish D D D D
required tasks.
APPEARANCE [
1. General Appearance ] (1 X ]
ATTITUDE '
2. Acceptance of criticism ] ] ]
3. Attitude toward public service ] 1] ]
KNOWLEDGE
4. Department of policies/procedures [] ] ]
5. Law, Arrest, Search and Seizure - ] < ] [
6. Traffic Code [] X [] ]
7. Results of verbal tests [] ] ]
8. Results of field performance tests L] X L] []
PERFORMANCE
9. Driving skill: normal patrol conditions [] X [] ]
10. Driving skill: moderate & stress conditions [] ] ]
11. Orientation skill/Response time to calls [] ] ]
12. Reports/Forms: Accuracy/Completeness/Selection L] X [] ]
13. Report Writing: Organization/Skills [] X ] ]
14. Report Writing: Level/Grammar/Spelling/Neatness ] ] ]
15. Report Writing: Appropriate time used 1 X ] [
16. Field performance: Non stress conditions [] [ ]
17. Field performance: Stress conditions [] X ] ]
18.Self- initiated field activities L] L] L]
19. Officer safety: General ] X | [
20. Officer safety: Suspects/Prisoners ] 4 ] ]
21. Control of conflict: Voice command ] X ] ]
22. Control of conflict: Physical skill [] ] ]
23. Use of common sense and good judgment ] X ] ]
24. Radio/MDT: Appropriate use of communication codes [] [ ]
25. Radio/MDT: Listens to and comprehends transmissions 1 L X ] L]
26. Radio: Articulation of transmission [] X ] ]
RELATIONSHIPS
27. With citizens in general [ ] ]
28. With ethnic groups other than own [ X L] L]
29. Other: FTO/Field Sergeant/Commander L] ] [] L]
30. With other employees | X | |

TN
Badge No. Date
/8 s/5 /20
Signature of Sergeant "~ Badge No. Date
el . - Hes™ slsfro10
Minutes of Remediation:

Overall Performance o
Satisfactory [_] Unsatisfactory -

I understand that a continuation of an overall

unsatisfactory duty performance evaluation

may lead to the termination of my
employment.

LUkse 240N )

Y

Signature of Probationer ~ Badge No.  Date /
Probationary Officer Resp Attached
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FIELD TRAINING MANUAL
INTRODUCTION

Law enforcement within Ohio continues to hire new officers at an unprecedented rate.
With continued attrition and retirements, law enforcement agencies will need to continue
to hire and train many law enforcement officers over the next few years. The need for
quality training has never been greater.

Ohio law enforcement academies and recruit schools enjoy a nationwide reputation as one
of the leaders in law enforcement training. However, training does not stop with
graduation from a recruit peace officer academy or school. Probationary law enforcement
officers must apply what is learned in the Academy to real-life situations. The importance
of solid field training cannot be overemphasized in order to maintain the Agency’s
reputation as a leader in law enforcement.

The Field Training Manual is designed to summarize the duties, and responsibilities of
those involved in the training process, as well the required documentation. It is not
intended to provide the “nuts and bolts” of training methodology or the technical aspects of
police work.

- Although the Field Training Manual describes proper procedures for termination, it should
be emphasized that the goal is to identify performance weaknesses and to take all
necessary steps to correct the behavior. Termination should be considered only after all
efforts to remediate have been exhausted.

The intent of the Field Training Manual is to guide the probationary officer through the
subsequent steps of development until the probationary officer is ready to function without
constant coaching from the Field Training Officer. The Field Training program is offered
as an extensive, one-on-one, individualized experience designed to replace “learning by
trial and error” with learning by well designed, systematic instruction. It is our desire to
assist the probationary officer in becoming a fully competent police officer.

It is the Agency’s goal to place a greater emphasis on training, and to view training as
an integral part of providing the highest level of service to the community. The future
of the Agency rests upon the quality of training received by today’s probationary police
officers. Every officer should view this as an opportunity to enhance the reputation of the
Agency as a leader in law enforcement.



FIELD TRAINING AND EVALUATION PROGRAM

FTO MANUAL

PROBATIONARY OFFICER/\<% CQ Q\( e

BADGE L’ Q*q

DATE OF COMMISSION \ ,i 8’ ! QOQ'O




DUTIES AND RESPONSIBILITIES OF THE FIELD TRAINING OFFICER

Every officer assigned to work with a probationer is acting as a field training officer
(FTO) and is responsible for the following:

*  Assisting the probationer in setting clear, job-related learning goals;

*  Using practical and innovative methods of instruction and providing remedial
training when necessary to teach the probationer how to do the job;

*

Providing the probationer with clear and specific feedback on performance;

*

Apprising the immediate supervisor of serious or continual deficient
performance, or other problems related to training; and

*  Documenting the probationer’s performance for review by supervisory
personnel.

DOCUMENTATION REQUIRED OF THE FIELD TRAINING OFFICER

Each FTO is required to document the performance of each assigned probationer.
The required documentation falls into the following four categories:

Probationary Police Officer Daily Observation Sheet.
Probationary Police Officer Evaluation Report.

Probationary Officer Field Task Performance Checklists.
Photocopies of deficient reports completed by the probationer.

R

1. Probationary Police Officer Daily Observation Report

The Daily Observation Report (DOR) is a performance evaluation form which includes
ten (10) categories which the Field Training Officer will utilize to formally record and
report “On the Job” performance. The FTO will review the probationary officer’s
overall performance on a category by category basis at the end of each shift worked
and/or immediately prior to the next shift. The purpose of this debriefing is to assist the
probationary officer in correcting areas of deficient performance and further strengthen
those areas in which he/she are performing satisfactorily. There are no secrets in the
FTO program; the probationary officer must know where he/she stands in terms of
formal performance assessment. The probationary officer will be require to sign and
date each Daily Observation Report after he/she has been debriefed. The probationary
officer’s signature indicates that the FTO has discussed the performance assessment and
actions during your assigned work shift and noted any deficiencies in performance.
Remedial training action should be initiated to improve performance.



2. Probationary Police Officer Evaluation Report

The Probationary Police Officer Evaluation Report (PPOER) is used by the FTO and
reviewing personnel to identify the strengths and weaknesses of the probationary officer.
The PPOER shall be completed every two weeks during the FTO program. At the
conclusion of each rating period, the FTO shall review all entries on the Daily Observation
Reports (DOR’s) and other documentation relating to performance. The FTO must then
rate the probationary officer in each of the 30 subcategories listed on the PPOER in
accordance with the following:

BELOW STANDARD: The behavior demonstrates an
inability to accomplish required tasks.

STANDARD: The behavior demonstrates an adequate ability to
accomplish required tasks.

ABOVE STANDARD: The behavior demonstrates a more than adequate
ability to accomplish required tasks.

The PPOER serves as the basis for a meeting every two weeks between the probationary
officer, the FTO, and the Field Training Supervisor and/or Field Sergeant. The PPOER
insures that the probationary officer’s progress is thoroughly scrutinized and all
responsible parties are accountable for his/her continued training and development. The
probationary officer should be evaluated on their ability to perform each of the
subcategories listed on the PPOER during the rating period. The amount of time in the
field is NOT a factor in determining whether or not performance in a particular
subcategory was performed at the "Standard" level. All tasks which are rated "Below
Standard" must be supported by a specific comment on the PPOER or related attachments.

The FTO must also determine if the probationary officer's overall performance is
"Satisfactory" or "Unsatisfactory." This is probably the hardest yet most crucial decision
that the FTO will make. The criteria for evaluating the overall rating differs from that of
the 30 subcategories on the PPOER  The following areas should be considered
collectively in determining the overall rating of a probationary officer:

* Length of time in the field. A probationary officer performing “Below Standard" in
several subcategories during the first rating period could be given an overall rating
of "Satisfactory." If the same probationer performed at the same level during
subsequent rating periods, an overall rating of "Unsatisfactory" would most likely be
given.

* Severity of the deficiencies. If the probationary officer's performance in a particular
area is severely deficient, an overall rating of "Unsatisfactory" may be given. For
example, if a probationary officer is unable to speak coherently during emergency
situations, the overall rating would probably be "Unsatisfactory," regardless of field
time.




* Criticality of the deficiencies. At times a probationary officer will perform "Below
Standard" in a crucial area, most often in the area of "Officer Safety." Should a
probationary officer’s actions place himself or others in physical danger, then the
overall rating might very well be "Unsatisfactory." "Below Standard" performance
in one subcategory may justify an overall rating of "Unsatisfactory."

* Response to training. Remedial training is the responsibility of every FTO
However, if the probationary officer has failed at a task and has been properly
remediated then subsequently fails again, the overall rating may be adversely
affected. There is no magic number as to how many times a probationary officer
must fail in order to be classified as "Unsatisfactory." Again, other factors, such as
length of service, may be considered in assessing whether the probationary officer is
responding to training.

* Amount of deficiencies. "Below Standard" performance in numerous categories may
prompt an FTO to give the probationary officer an overall rating of "Unsatisfactory."
However, length of service will play a role in this area

The overall evaluation is always subject to review by the Captain or Chief. In those
instances where a probationary officer’s performance is "Unsatisfactory," the FTO should
discuss the overall rating with a supervisor. Once the overall rating is determined, the
FTO shall attach the Daily Observation Reports to the PPOER . No other reports should
be attached to the PPOER, unless attachments are needed to explain “Below Standard”

performance.

The FTO shall sign the PPOER and submit it to the assigned supervisor for concurrence.
The commanding officer shall also sign prior to submitting it to the probationary officer
for signature. The PPOER shall be served to the probationary officer within seven
calendar days following the end of the two-week rating period. Probationary officers have
30 days in which to file a written response to any adverse comment.

3. Probationary Officer Field Task Performance Checklists

Each Probationary Officer Field Task Performance Checklist requires entries indicating
when training was provided, when the task was performed competently, and when the
probationer was deemed competent in the task.

FTO's shall date, initial, and place their badge number under the "Explained" and/or
"Demonstrated” columns whenever they provide training in a particular task. The FTO
shall provide the same data in the "Performed Competently" column each time the
probationary officer performs the task competently or is tested in other ways on knowledge
of the subject, such as simulation or role-playing exercises.



FTO's shall date, sign, and place their badge number under "Competent" when it is
determined that the probationer officer has the necessary, essential, and adequate ability or
qualities required to perform the task. Ifit appears that practical application of a particular
task cannot be performed through actual assignment, it may be resolved through simulation
or role-playing and/or written and oral examinations. However, this requires
documentation and the concurrence of the immediate supervisor. The immediate
supervisor is also required to sign all checklists signed by the FTO, upon concurrence of
competency. This provides a check and balance system that the probationary officer is
progressing satisfactorily and on schedule

The FTO decides when satisfactory performance €quates to competency. If competency is
not achieved after several satisfactory performances, a comprehensive entry should be
made on the bi-weekly PPOER. The entry should explain what has been done, why
competency has not been achieved, what remediation efforts have been made, and what
training objectives have been set to allow the probationary officer to become competent in
the desired task.

4. Photocopies of deficient reports completed by the probationary officer

The FTO shall retain photocopies of deficient reports completed by the probationary
officer prior to corrections. All errors should be noted on the photocopy, clearly visible to
anyone reviewing. The deficient report shall then be filed in the probationary officer’s
notebook. It is unnecessary to retain copies of reports containing minor errors. However.
some deficient reports must be retained for any probationary officer who is rated "Below
Standard" in any of the report writing subcategories listed on the PPOER A comment
shall be entered on the Daily Observation Report describing the errors and referencing the
report by type, report number and date.




DUTIES AND RESPONSIBILITIES OF THE FIELD SUPERVISOR

Every sergeant assigned as a field supervisor in a patrol division and given line
responsibility over a probationary officer is responsible for the following:

® Ensuring that field training officers (FTO's) provide timely, quality training and
remediation to the probationary officer and that all entries on the PPOER specifically
describe job related performance and remedial training provided, and that entries
support the overall rating;

* Ensuring that Daily Observation Reports (DORO are completed daily by the FTO
and attached with each PPOER every two weeks during the rating period;

* Conducting periodic field observations of the probationary officer's performance and
the FTOs training;

* Meeting with the FTO to discuss the probationary officer' s progress and training;

* Meeting with the probationary officer to discuss training and any problems, and to
provide any guidance or suggestions;

* Reviewing all documentation maintained in the probationary officer's notebook to
include the PPOER’s, the DOR’s; and copies of deficient reports completed by the
probationary officer;

* Reviewing the Probationary officer Field Task Performance Checklists regularly to
ensure that the probationary officer is being trained in all areas and to assess

progress;

* Reviewing and signing all Probationary Police Officer Evaluation Reports (PPOER)
and ensuring they are completed every two weeks;

* Ensuring that the PPOER is reviewed and signed by the probationary officer within
seven calendar days after the rating period;

* Apprising the operations commander of a probationary officer’s serious or continual
deficient performance, or other concerns related to training;

* Monitoring the training of a probationary officer who is not progressing at
a“Satisfactory" level by reviewing reports, monitoring remediation given, identifying
training needs, and ensuring that necessary training is provided;

* Communicating with the operations captain assigned to monitor the progress of a
probationary officer who is not progressing at a "Satisfactory" level and,

* Documenting any observations or discussions involving the probationary officer's
performance, progress, or training.



DOCUMENTATION REOUIRED OF THE FIELD SUPERVISOR

Each field supervisor assigned to a patrol division and given line responsibility over a
probationary officer is required to document any observations or discussions involving
the probationary officer's performance, progress, or training. The required documentation
falls into the following three categories:

1. Probationary Police Officer Evaluation Report (PPOER)
2. Probationary Officer Field Task Performance Checklists.
3 Notice to Correct Deficiencies.

NOTE: A Personnel Complaint serves to record alleged misconduct and
should not be included in a package or document evaluating a
probationary officer's work performance.

1. The Probationary Police Officer Evaluation Report (PPOER)

The sergeant shall review the Probationary Police Officer Evaluation Report (PPOER) that
is completed by the FTO every four weeks as required during each rating period. The
PPOER is designed to identify the strengths and weaknesses of the probationary officer.
The sergeant should indicate his/her concurrence or non-concurrence with the rating
evaluation and submit any attached reports, if needed, to validate his/her concerns,

2. Probationary officer Field Task Performance Checklists

The sergeant shall review the Probationary Officer Field Task Performance Checklists at least
once every two weeks to ensure that the probationary officer is being properly trained in each
area, and to assess progress. Any deficiencies in training or progress shall be discussed with
the FTO. After each checklist is signed off by the FTO, the sergeant shall also sign upon
concurrence of competency.

3. Notice to Correct Deficiencies

A Notice to Correct Deficiencies on departmental letterhead can be used to document deficient
performance or censurable incidents, not amounting to misconduct. It is an effective tool to formally
advise a probationary officer of a deficiency, which needs to be corrected. When presenting this
report to the probationary officer, the sergeant shall discuss the deficiency with the probationary
officer as well as methods to correct the problem. A photocopy of the Notice to Correct Deficiencies
shall be made and filed in the probationary officer's notebook.



DUTIES AND RESPONSIBILITIES OF THE OPERATIONS COMMANDER

Commanding officers are ultimately responsible for the proper training and remediation of
probationary officers under their command, and for recommending whether probationary
officers are retained as permanent employees. Each operational commanding officer shall
ensure compliance with the provisions of the Field Training Program and is responsible for
the following functions:

*  Establishing a divisional notebook where all documentation on each probationary officer
is filed for easy reference,

*  Reviewing and signing all Probationary Police Officer Evaluation Reports (PPOER),

*  Ensuring that all subcategories rated "Below "Standard" on the Probationary Police
Officer Evaluation Report (PPOER) are supported by specific comments;

*  Ensuring that the probationary officer Field Task Performance Checklists are utilized by
the field training officer (FTO), and reviewed regularly by supervisors having line
responsibility over the probationary officer;

*  Ensuring that photocopies of deficient reports completed are filed in the probationary
officer's notebook prior to corrections;

*  Ensuring that supervisors document any observations or discussions involving a
probationary officer’s performance, progress, or training at least once every two
weeks during each rating period, and file a photocopy (initialed and dated by the
probationary officer) in the probationary officer's notebook;

*  Apprising the responsible FTO or supervisor of any deficiencies in the documentation;
*  Apprising the HRM Commander of the progress of each probationary officer to determine

whether an extension of the FTO program should be considered or whether termination
of the probationary officer’s employment should be considered.

10



EXTENSION OF FTO PROGRAM OR TERMINATION OF EMPLOYMENT

All reasonable efforts should be taken to ensure successful completion of the FTO program with
each probationary officer, to include remediated training, extending the FTO training program, or
assignment of the probationary officer with a different FTO.

However, should a decision be made to terminate the employment of the probationary officer,
thorough documentation of “Unsatisfactory” progress will need to be recorded.

The Operations Commander and Human Resource Management (HRM) Commander, in
consultation with the Chief Executive of the Agency, must follow all applicable guidelines
concerning termination of employment to include:

Following civil service rules and regulations;

Following departmental employment guidelines, policies and procedures;
Following departmental disciplinary guidelines, policies and procedures, and
In accordance with applicable collective bargaining contract language.

PR
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PROBATIONARY OFFICER FIELD TASK PERFORMANCE

CHECKLISTS

OVERTIME/DAYS OFF APPROVAL
VEHICLE INSPECTION “3Y.

USE OF COMMUNICATION EQUIPMENT

USE OF FORCE POLICY 42

VEHICULAR PURSUIT POLICY #3%

MUTUAL AID 734

DRIVING/ORIENTATION

PUBLIC CONTACTS

JUVENILE CONTACTS

ACCIDENT INVESTIGATION

VEHICLE STOPS

CITATIONS

DRIVING UNDER THE INFLUENCE

IMPOUNDS AND RECOVERED VEHICLES
STRUCTURE, VEHICLE, AND AREA SEARCHES
CALL RESPONSE

INEBRIATES/MENTAL ILLNESS

ALARM SYSTEMS

CIVIL DISPUTES

DOMESTIC VIOLENCE

UNUSUAL OCCURRENCES

DEATH INVESTIGATIONS

INFORMATION GATHERING

FOOT PURSUITS

ARREST WARRANTS
ARRESTS/TRANSPORTATION

SEARCHES OF SUSPECTS

BOOKING, CUSTODY, AND DISPOSITION OF PROPERTY
SUBPOENA CONTROL/DOMESTIC VIOLENCE RESTRAINING ORDER/DISCOVERY
COURT PREPARATION AND TESTIMONY
ELECTRONIC SPEED MEASURING DEVICES
WELFARE CHECKS

TELEPHONE HARASSMENT

CRIMINAL SEXUAL CONDUCT CASES

STOLEN VEHICLES

CHILD NEGLECT AND ABUSE INVESTIGATIONS
SHOPLIFTING INVESTIGATIONS

BAD CHECK CASES

BOMB THREATS

MISCELLEANEOUS SECTION

12



FTO MANUAL FIELD TASKS

1. OVERTIME/DAYS OFF APPROVAL

Supervisory approval for overtime.
Form completion.

Court overtime/Training.

Misuse of overtime.

Requesting days off.

Reporting sick/injured.

MmO OW

Review department policy

Review department contract language

9/8  Date ‘)’/Z/fz;zzb
%0(Date '7‘/7‘/202/0

EXPLAINED - DEMONSTRATED PERFORMED COMPETENTLY

Date, Initial | Badge | Date Initial | Badge | Date Initial | Badge

L) i3feto| <D | 727 [afashee] <O [ 2 Wisho [ | 41p
U8 fshmcmrs | i \gslen (e i

—
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FTO MANUAL FIELD TASKS

2. VEHICLE INSPECTION {

~rEme

HmY 0w p

Exterior: dents, scrapes, broken lights, tire inflation, flat and mud, undercarriage
and oil pan.

Keys: vehicle ignition, trunk, shotgun rack.

Trunk: spare tire, flares, jack, crime scene tape,

fire extinguisher, AIDS/hazardous'material safety kit.

Check fuel and other fluid levels (oil, washer fluid, transmission fluid, brake fluid).
Check under front and rear seat.

System: headlights, turn signals, emergency flashers, red/blue emergency lights,
interior light. ‘

Seat belts.

Car wash location and procedure.

Re-fueling location.

MDT.

Review department policy on vehicle inspection

Review department policy on vehicle maintenance

Y/% Date ?’/‘7/25
o<~ Date "L//'Z ‘/Z"Z‘U

EXPLAINED DEMONSTRATED PERFORMED COMPETENTLY
Date Initial | Badge | Date Initial | Badge | Date, Initial | Badge
t/25208p coc | BY [yl | 0¢ | wzy  fafiiffpe| e | y3Y
i[26 coe | 3y 1l D | YU piswe Do | 42y
1ol e | fRY i i | cdC | HEH Wfshwe| @ |4y
*7_/{!'101-'0 D L Vé/ lldw D big\_g —f ~—— &
2 [ v [z0e0| < DO QEZ'-/ Ljpylmp <D L)L?’(f
[F e DT [y |oD\e?| coC | ysq
A tfoh DT | 2G|l 5| b | 437
2 (& [y <O By | S| D | Y2Y
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FTO Signature @
o Si Py Crr ’(

FTO MANUAL FIELD TASKS

USE OF COMMUNICATION EOUIPMENT

Switches: function and position.
Frequency assignment and selection.
Public address.
~ Siren,
Operation of MDT.
Radio codes and procedures.
Response: hearing and acknowledging calls; broadcastlng proper codes and
terminology.

OEEYOWp

Inquiries: local and NCIC record checks, BMV checks on vehicles, CCH checks

Review department policy on radio communications
Review department policy on LEADS/NCIC/CCH inquiries

Practice and rehearse

Badge 413 Date '7/’ / 7/20

e
Supervisor Signature Badge “leg Date tI'/Z //ZdZ@

EXPLAINED DEMONSTRATED PERFORMED COMPETENTLY

Date Initial | Badge | Date, Initial | Badge |Date ; |Initial | Badge
18] o1 | D s | S| 2 Y e B | 1Y
_/?/mo ede | Y2l [2fghoe D | Yy g;gm cde| 1 i2Y)
o[ ede | 934 -la|whad cpC | w2y [3fvfzm| (P | GRY
RJstee | epe “f’?y {5l e | 43t [Blnfeel P | YEY

dfsJeo KHpy | 448
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FTO MANUAL
RADIO COMMUNICATION

1. The probationary officer knows the functions of and can competently operate the folloWing
radio equipment:

| DAT 0 .
A. Agency radio frequencies Ry Nl d}\
B. PA system |l lory Pl

FTO Initials < ¢ Date L—-["”V‘W

2. The probationary officer is familiar with and understands the following radio dispatch issues:
A Acknowledge dispatch by saying your officer identification number.
B. Make transmissions short, concise and clear.
C. Use codes and signals, plain english and phonetic alphabet when possible.

FTO Initials . ©¢_ Date ZT/L%{ ot

3. The probationary officer is familiar with and understands the following LEADS functions:
A. DS — Driving status — driver’s license information, use the operator’s license number,
social security number, or name and date of birth

B. Check for stolen articles — need make and manufacture, type and model number,
serial number, and/or description

CCH — Computerized Criminal History

BOLO — Be on the Lookout

ATL — Attempt to Locate

mo 0

z_fzz/ww

FTO Initials <D<  Date

4. The probationary officer knows and understands the meaning of the agency radio signals

7
1D
FTO Initials <P<— Date 223 | T
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FTO MANUAL
RADIO COMMUNICATION

cpﬂ’?‘&;

The probationary officer knows and understands the meaning of the agency radio sisrals

FTO Initials ey Date 2fq [

The probationary officer is familiar with the use of the Mobile Data Terminal (MDT)
mounted within the patrol car and has been certified as a LEADS operator to use the MDT in
accordance with the requirements of LEADS operators.

D
FTO Inifils eb¢  Date ™ 3(2

The probationary officer knows the names and radio identification numbers of all officers

assigned to his/her shift and/or agency.

FTO Initials €€ Date :,/m’/ oo
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4.

CROZEZrR-rZammuQw»

FTO MANUAL FIELD TASKS

USE OF FORCE POLICY

Review departmental policy.

Review Use of For

ontinuum.

Preamble to policy on use of firearms.
Use of force continuum.
Necessity that officers be armed.
Reason for the use of deadly force.
Profection of general public.

- Minimizing the risk of death.
When use of deadly force is appropriate.
Justification limited to facts known to officer.
Suspected felony offenders
Youthful felony offenders.
Shooting at fleeing misdemeanant.
Firing warning shots

‘Drawing or exhibiting firearms.
Use of baton, taser, gas, upper-body control holds.
Hostage situations.
Surrendering weapon.
Unauthorized use of force.

iwu

Date ?ZZ/ZZé

FTO Signature /% d. Badge /%
Supervisor Signature 5 Qti Badge L(OB/ Date V/Z:/Zo@
// '
EXPLAINED DEMONSTRATED PERFORMED COMPETENTLY
Date Initial Badge |Date | Initial Badge | Date Initial Badge
L]bs(ww <l | Y3 LB | e b 34 'L-{LS’ILDZJ) b “4R4

with
A St Bk
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FTO MANUAL FIELD TASKS

5. YEHICULAR PURSUIT POLICY

Driver responsibility.
' Initiation of a vehicle pursuit.
Primary and secondary units' responsibility.
Driving tactics.
Hostage-involved pursuits.
Post-pursuit discipline.
Loss of pursued vehicle.
Pursuits initiated by other law enforcement agencies.
Discontinuing the pursuit.

FEOmEOOW

Review departmental policy on emergency vehicle response (pursuit)

Review applicable Ohio laws related te emergenc
(4511.03, 4511.041, 4511.24( 4511 A5 and/

e-Qperation

FTO Signature lﬁ M(Zﬂﬂé Badge 9y Date j’// 9’/ 20

Lol .
Supervisor Signature ﬁé‘ . é </’—_-]3adge / o> Date 5/ ”/’/ oo

EXPLAINED DEMONSTRATED PERFORMED COMPETENTLY
Date, Initial | Badge | Date Initial | Badge | Date Initial | Badge
1]23l202| cp e Y2y 1 :9hed “Pe | gy
o[ 7/20 c% yi 8
< /yfro Gy
N
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FTO MANUAL - VEHICLE OPERATIONS

1. The probationary officer knows how to properly utilize the following equipment

DATE
A. Push Bumper —
B. Gear in vehicle (Tactical bag, lock out kit 2|12\ e
Etc.)
—1 10 L&
C. Overhead Lights and Siren S
D. Shotgun/Rifle Release [ 22 20D

FTO Initials €7~  Date V(Vi[ L

2. The probationary officer has reviewed and understands the following Ohio Revised Code
Sections of Law that impact Emergency Vehicle Response Operations:

A. 4511.03
B 4511.041
C. 4511.24
D. 451145
E 4511.452

e e o ) .
FTO Initials @ Date ‘b\ 1Y ' o v :

3. The Probationary officer knows the location of the stop sticks and the proper method to
deploy them

v
i e
FTO Inifials <S¢ pae M1
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FTO MANUAL - VEHICLE OPERATIONS

4. The probationary officer has reviewed and understands the agency Emergency Vehicle
Response Operations policy with emphasis upon the following:

A. Turn on and continually operate flashing lights and siren immediately upon
emergency response operations or pursuit.
B. Upon approaching .a red light or stop sign, stop and proceed cautiously for the safety

of traffic and pedestrians
C. Always operate with due.regard for the safety 'of all others using the street or highway
D. - Beaware of the following additional factors in assuring a safe response or pursuit:

1. Condition of patrol vehicle; .
2. Officer’s ability to operate the vehicle in a safe manner;
3. Familiarity and conditions of the roadway.

FTO Initials 7~ Date L"’/S( 22D

5. The probationary officer can properly and safely effect a traffic stop during both day and
night, using the appropriate equipment available to him/her (takedown light, spotlight, etc.).
He/She is aware of the correct patrol car positioning and the importance of radioing in every
vehicle stop and file-checking the vehicle's license place.

o~ D
FTO Initials %9  Date 2 ’ LS !LD

6. The probationary officer knows and ppts into practice stationary and mobile patrol
procedures with a primary emphasis on high visibility

FTO Initials «7_  Date 'z [2%) 2oL
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6. Mutual Aid

CQwp

FTO MANUAL FIELD TASKS

Review departmental policy on mutual aid.

FTO Signature Lé}@ ‘:0'“,,“‘% Badge 7/5 Date 7///,7 /Z ¢

Badge l'“( Date 1{/2//2/"%

Review departments included in mutual aid.
" Supervisor/OIC to make decision.
Manner of response.
Duties upon arrival.

Supervisor Signature ) ! Gl 7=

EXPLAINED DEMONSTRATED PERFORMED COMPETENTLY
Date Initial | Badge | Date, Initial | Badge |Date _|Initial | Badge
S fpiol B | Y3Y [P coe | Y2 i /ool | 4if
2fisfeoe] Do | Y2G [afpfand D [ FZZ[ T
M| b | L2y 27 P | G2y
w18h=n coe [ gy | 3w D | 42T
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FTO MANUAL FIELD TASKS

7. DRIVING / ORIENTATION

Slow speed patrol: observations of business, pedestrians, and vehicles.

Radio call response: defensive driving, use of rearview mirror, seat belt, noting
information while driving, parking and deployment at call locations.
Emergency driving: passing on left, communication between partners.

Use of radio while driving.

Location of divisional boundaries, main thoroughfares.

Location awareness: utilization of map on MDT.

AEoa wp

Practice and rehearse

FTO Signature C, @Q}y )JT’Z/ Badge ’7[/.»;? Date l/[ /‘fgw

Supervisor Signature SC — > Badge Hos” Date L{/? 1|Z02&

EXPLAINED DEMONSTRATED PERFORMED COMPETENTLY

Date Initial | Badge | Date Initial | Badge | Date Initial | Badge

tfotfozs] Do | Uz |y lefeon cRe | 43U |afs]rq foam | 4(8

2fflia| DC | B4 |2l RC (BT | s (D |4

2olor «Oc | w2y [Hofeno D | gy ~——"
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FTO MANUAL FIELD TASKS

8. PUBLIC CONTACTS

Consensual encounters, detentions, arrests.

Courtesy, respect for others, reverence for human life .
Actions, appearance, and statements.

Impartiality and professionalism.

Public service.

Conflict of interest.

Cultural differences.

Body language.

Verbal communication/listening skills.

“mommoOawp

FTO Signature d@M Badge 4/ Date 7//9{ 20
Supervisor Signature Gzl d:{\' Badge H6¢  Date ifﬂ/[ 2e?

EXPLAINED DEMONSTRATED PERFORMED COMPETENTLY

Date Initial Badge | Date Initial Badge | Date Initial Badge

Likow| caoe. | w424 |zfifen] P | 1/29 )5 10 A% | 473

oftfiors| ePC | Y2y |2jphow| P [B2S i frn | @S | W3

2/hore | O | wr4 |2f3pw| Pa |BRY 1yl 10 frass | W5

sl S | 4 | 24 PT | By |l | e

N
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FTO MANUAL FIELD TASKS

JUVENILE CONTACTS

Z 2 rASrEemmUOws

~ Lost children procedures.

‘Child abuse investigations.
Dependent children.

. Truancy and curfew laws.

Jurisdiction of police. -
In custody procedures.
Notification of parents.

Conditions requiring placement in Juvenile Detention facility.

Juvenile booking procedures.
Juvenile interview and interrogation procedures.
Release policy: parents, responsible adult

Runaway or missing juveniles must be entered into LEADS as soon as possible
after notification has been made to the agency
Obtain all pertinent information on runaway or missing juvenile necessary for

entry into LEADS

Cancel LEADS/NCIC entry when juvenile is found

Review departmental policy on juvenile procedures

Review applicable Ohio Revised Code Sections pertaining to juveniles

(2151.02, 2151.021, 2151.022, 2151.03, 2151.031, 2151.04 & 2151. 05)

FTO Signature Se % = Badge s Date f/ ’//wa
Supervisor Signature %’t\ szBadge W Date 5 L// 7920

EXPLAINED DEMONSTRATED PERFORMED COMPETENTLY
Date Initial | Badge | Date Initial | Badge | Date Initial | Badge
2‘1’%‘ bz | YRY  zhalww coc | YA

L i R Y2 AA2(26len, L] \20)
/'}/? o e | Y2 2{’7@4»» <DL | 2l
e | Y3V [3[Blme] D | Y24
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FTO MANUAL FIELD TASKS

10. ACCIDENT INVESTIGATION

A. Approach: determine whether additional units are needed to secure access or
reroute traffic.

B.  Arrival: need for ambulahce fire department for fire or gasoline wash down,

rescue equipment to free trapped passengers flares, lighting, pattern placement,
extinguishing.

C. Investigation: control and interview of w1tnesses; find and mark evidence,
determine causative factors, prepare accurate diagram and report (pacing,
measurement,:skid marks, need for photographs) .

D.  Form completion: proper use and completion of required reports.

E.  Property damage only and city, county or state property involved.

F.  Crime involved: manslaughter, DUI, hit and run, etc.

Review departmental accident investigation policy.

Review Ohio Department of Public Safety procedure manual concerning accident
investigation procedures and forms

Practice and rehearse

FTO Signature & ﬂ@ﬁﬂﬁmﬁ:{:*‘f’g Badge  Date 7/i9 Z 2o

Supervisor Signature M; Badge 1/65/ Date Z//ZI/ZaM

=/

5

EXPLAINED ‘ DEMONSTRATED PERFORMED COMPETENTLY

Date Initial | Badge | Date Initial Badge |Date . | Initial Badge

2T =2 | ol | Yoy | el | UZY W]io LA | 41
ddpPow|be | uzf [2]igfmd D [ 4By |
laslord e | Yz [H3lwes] « Do | Y3
3(Jpod B |43 A |3(rfm <O | J2¢]
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FTO MANUAL
CRASH INVESTIGATIONS

1. The probationary officer has read and understands the following crash policies and
procedures. The policy and procedure has been reviewed with the probationary officer by the
FTO, and the probationary officer has a thorough understanding of its content and practical
application. (To be initialed by FTO and probationary officer)

DATE  INITIALS POLICY TITLE

3 [tpes o L~ Preparation of Photographs

3 o fore (BT Traffic Accident Investigation
{ R/ Aircraft Accident Investigation 6= r
{ 11/ 36 WD Animals involved in Traffic Crashes

fL/ﬂ /E( @ Notification of Next-of-Kin

d/A/2e¢ @ » % Release of Information to the News Media
3/th v <P OH-1 Ohio Traffic Crash Report

412 (@D OH-2 mecX Field Sketch

4 /193> (A  OH-3 w 4 Witness Statement

Al1qj2e @ OH-1p w# Passenger Addendum

.

2. The probationary officer knows the proper use of the biological specimen kit and how to send
it and any crash related evidence to the laboratory

FTO Initials Date ‘f/ /9 Z 20

27



FTO MANUAL - CRASH INVESTIGATIONS

3. The probationary officer knows what to do at a hazardous materials crash scene or spill

DATE

A.  How to Approach 2119 (ufu:»
B Determining Material Type 1|
C.  Maintaining Traffic Control o P
D Protecting Self and Bystanders 1% e
E Who to Notify NINIEE

(EPA, Fire Department,

Fire Marshall, ODOT)

FTO Initials _ ZA)/.~  Date L‘ iR &ww

. The probationary officer can respond in a safe, responsible manner to the crash scene.

FTO Initials C_w Date %/ Y / rp 20

. The probationary officer is familiar with the Ohio Traffic Crash Procedure Manual
- and can complete the traffic crash investigation forms properly, as described in this manual

FTO Initials ¢ OC Date 2 ( %/ww

The probationary officer is proficient with the patrol camera and takes quality photographs day and
night that reveal relevant evidence of the crash scene. Photos taken by the probationary officer are to be
developed and reviewed by the FTO prior to completion of this caption

FTO Initials < £>€— D@te"?‘jw (WVD

The probationary officer has demonstrated the ability to create complete field sketches of crash
scenes, using both the coordinate and triangulation methods of measurements.

FTO Initials(@ Date j{fé‘l/za

The probationary officer understands the importance of protecting the crash scene and employs
effective traffic control. He/she never places himself/herself at unnecessary risk during the course
of a crash investigation. The probationary officer knows when to secure from the scene.

e D&
FTO Initials 3#3:’:'-* Date 2 I?J =0
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FTO MANUAL - CRASH INVESTIGATIONS

10. The probationary officer is able to obtain complete statements from witnesses using the OH-3
asking pertinent questions needed to recreate the chain of events

FTO Initials & Date 3 ‘ ’.7("@"%

11. The probationary officer has demonstrated the ability to identify the type and extent of damage to a

vehicle involved in a crash and can complete a damage analysis of the vehicle in a clear and concise
manner on an OH-2.

FTO Initials MM&&: ’al "(( D

Notes:
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FTO MANUAL FIELD TASKS

11. VEHICLE STOPS

A. Recording vehicle information.

B.  Choosing location for stop.

C. Positioning of police vehicle. »

D. Utilization of equipment: spotlight, high beams, outside speaker, flashers, etc.

E.  Approach to vehicle: baton and flashlight, gun hand free, position of cover officer,
observation of occupants/bystanders, checking physical appearance of vehicle.

F.  Felony vehicle stop: broadcasting-location, description of vehicle and occupant(s),

license number, and request for backup/assistance, reason for stop, contact and cover
principles, etc.

G. Commands/instructions to suspects/occupants.

Review departmental policy on vehicle stops.

Practice and rehearse (simulation, role playing exercises)

FTO Signature C'@ M Badge 4/§  Date 5// /5’/2«3

Supervisor Signature _S@T@ 7 Badge YoS" Date L// 252020

EXPLAINED DEMONSTRATED PERFORMED COMPETENTLY

Date Initial | Badge | Date Initial | Badge | Date Initial | Badge
Uahon| ene |42y | 1[29l2d <Dc | 924 i) cpe [ Y2y
iJzgloz | o ne | U3y 1| 23[z000] <DL Wy |2 [Be| <P | G2
e oc | 4zyq |, e e [ 424 [Blillow| | 73y
2[00 ane. “I~tf2tp [+ [afrwe]| cDe | 72 3| B | BY
' ] ' 3l3feou| <O |[-(f7Ly
3fuffrocl (D= | L3\
T[6]2N_ 4Oy | 419
95 Caay | yix

o
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12.

A.

CITATIONS

Identification of minor misdemeanor violators (traffic offenses, pedestrian

FTO MANUAL FIELD TASKS

offenses, bicycle offenses, minor misdemeanor criminal offenses).
Proper and timely completion of citation or summons.
Completion of uniform traffic citation form.

Proper and timely release of suspect.
Minor misdemeanor offenses are not arrestable offenses unless applicable under

Ohio Revised Code exceptions found under 2935.26.

Review departmental policy on minor misdemeanor offenses.

Review Ohio Revised Code Section

2935.26

T

Practice and rehearse completion of uniform traffic ticket or minor misdemeanor
citation or summons.

([P0t

FTO Signature <-4 /
N

Badge /¥  Date ‘/////5/;/20

T%/ Badge o™ Date "1125'/202@

Supervisor Signature fék
Z

EXPLAINED DEMONSTRATED PERFORMED COMPETENTLY
Date Initial | Badge | Date Initial | Badge | Date Initial | Badge
)20 e Y39 ;(»J]‘ng D 424 |3lafwme| coc | w37
flo=] D [yey Thowo| D | YRY [3[y fmo| D | Y2Y
STl oC |92 [afshad cpz | Y2Y |sho]tdy P 2Ly
2fqfeow| O | YHp {0 B | BY fis/s, oo
2liofrote] oC |[Y3ZY |oJiofrs| «dC | 3y
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FTO MANUAL FIELD TASKS

13. DRIVING UNDER THE INFLUENCE

POZEZrAST-ZQAEUAE R

Detection of DUI driver.

Objective symptoms: alcohol, drugs, or combination.
Standardized field sobriety tests (SFST).

Probable cause to stop and arrest.

Blood, breath, and urine tests.

Operation of breath testing equipment

Use ofiportable breath tester (PBT)

Use of DUI related forms (BMV 2255)

Ohio’sDUI law (4511.19)

Ohia’s implied consent law (4511.191)

Ohio’s DUI law related to suspects under 21 years of age
Seizure of the OL and the vehicle

Mandatory license suspension procedures for a test of .08 or higher/refusal
Vehicle impoundment and/or forfeiture

Felony DUI arrests

Juvenile offender

\\

Review departmental policy related to DUI arrests \

Review applicable Ohio Revised Code Sections (4511.19 and 4511.191)

FTO Signature (o

Supervisor Signature }C{Cl

- Badge 4/8  Date 2225[20

v; | Badge 495" Date gz Lf{@w

EXPLAINED DEMONSTRATED PERFORMED COMPETENTLY

Date, Initial | Badge | Date Initial | Badge |Date Initial | Badge

EIARS

DN Y2 | Bleog e g2 4], (20 4&
' ;w%%%%#m
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FTO MANUAL FIELD TASKS

14. IMPOUNDS AND RECOVERED VEHICLES

~Z QEmOUN Wp

Aware of applicable laws and department procedures.

Reasons for towing (driver arrest, disabled vehicle, recovered stolen
vehicle, impounded vehicle due to forfeiture or immobilization)

Vehicle identification numbers: location and type.

Proper use of impound forms (tow slip).

Attempt to locate owner procedures.

Notification to registered owner.

Administrative inventory procedures.

Use of wrecker facilities (next on the list, drivers request).
Evidentiary issues if used for evidence (proper markings, following
vehicle to maintain chain of custody, need for a search warrant)

Review departmental policy.

Practice and rehearse completion of forms.

FTO Signature C»@ (Qw«

Supervisor Signature } 6‘"/ ﬁp’" Badge Hos™ Date /420 2o

Badge

Y Date ?’Z,zqza

EXPLAINED DEMONSTRATED PERFORMED COMPETENTLY
Datg Initial | Badge | Date Initial | Badge | Date | Initial | Badge
372520 ape | AZL|2[M]po| P | 4B | el oD B4
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FTO MANUAL FIELD TASKS

15. STRUCTURE. VEHICLE. AND AREA SEARCHES

A.

moAw

I R

Warrantless searches (exceptions to the search warrant rule)
(Frisk, Search incident to arrest, Probable cause, Plain view,
Plain feel, Inventory, Consent, Abandoned property)
Advise suspect(s) of reason and authority for search.
Control movements of suspect(s) and bystanders.
Vehicle: divide into segments.
Premises: team entry and searching, role integrity, weapon position, visual, responsibilities,
divide area working from room to room, etc.
Open area: grid search, circular pattern search, assignment of area responsibilities

Record exact location of evidence in notebook; one officer "searches" and one officer
n "
records

Criteria for use of canines; when to request.

Search warrants, application for, completion of affidavit, establishment of probable cause,
fresh versus stale information, particularity clause, knock and announce rule, daytime versus
nighttime search warrants, entering the building, leaving a copy of the warrant and receipt,
completion of inventory on items seized, return of the search warrant.

Review departmental policy.

Review Ohio Revised Code (Chapter 2933 and 2935.12) and Rule 41 of Ohio Rules of
Criminal Procedure

FTO Signature CA%W‘L

Badge lfl g Date 7//{25/20

Supervisor Signature SaC *C,,JZ/L—\ Badge YS  Date §/ Hfzozo

EXPLAINED DEMONSTRATED PERFORMED COMPETENTLY
Datg Initial | Badge | Date Initial | Badge | Date Initial | Badge
o | epe |yzY  LlgRae[DC | 3F
zlfito| <P | fpif |y Jripees P | AT
Z [N <> | Yay |2 [pfen e | y3U]
Dlibhote] | y7trls]lplewl DL | HEH
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FTO MANUAL FIELD TASKS

16. CALL RESPONSE

A.

E.

F.

Ey .

Pre-plannmg access and escape routes from business complexes, residential areas, known
trouble spots. Pre-planning directions for cover units, lights out, radio low, check out area,
parking and locking of vehicle.

Evaluat1on of surrounding: parked cars, obstacles, available cover, lighting, bystanders or
possible suspects

Approach: positioning of vehicle; exiting vehicle, visual evaluation of location, positioning
at entrance to structures.

Responsibilities: use of resources (K-9s), locating/interviewing involved parties,
physical evidence gathering, initial/supplemental broadcast, foot search of area, crime report,
notifications, etc.

Notifications: field supervisor, commander, detective bureau and other specialized units.
Awareness of safety at all times.

Review departmental policy on response to calls for service or other exigent circumstances.

~ Practice and rehearse (simulated exercises, role playing scenarios)

FTO Signature £ @ (,QMJ?VL Badge 4/ Y Date é//f’?/
sl TS

Supervisor Signature

Badge "(0§ Date Uzg 2020

EXPLAINED DEMONSTRATED PERFORMED COMPETENTLY
Date Initial | Badge | Date Initial | Badge | Date | Initial | Badge
s ho =0 |2y |zlshae| <BC T 20 [y A 41y
/2 o S T s [l S e AP e

| 7/, - >
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FTO MANUAL FIELD TASKS

17. INEBRIATES / MENTAL ILLNESS

Location and capacity of detoxification c_,eﬂfers_and mental health facilities in the area.
Physical handling: "use of force assessment,” two-officer unit for transport, use of
~_ambulance and restraints if violent, language and actions to avoid, utilization of TASER,
efc. ~
H. Reports required if committed (hospital form) or refused.

A.  Applicable laws: alcohol vs. drugs.

B. Department gﬁideli—nes regarding alternatives to jail.
C. Screening requirements for PCSO.

D. Criteria for hold.

E. Mental Evaluation Unit.

F.

G.

Review department policy on handling mentally ill persons.

FTO Signature_ £ @ M Badge_ 4|3 Date /[ 25/ 26

Supervisor Signature 564 i ' Badge “09 Date ﬁ L[/Zew

EXPLAINED DEMONSTRATED PERFORMED COMPETENTLY

Date Initial Badge | Date, Initial Badge | Date, Initial Badge
[thew| e | ‘@2 |1 PR | WRq BliSpe o | G

b [ [ze e | 37 z_l,ﬂ | D | 434 |3 |8lwze|  p— | 3
2 igloro [c0c | 72U |2 lq]me] DT | 9B 347l s | 447
2fe(7e < | oy |2Blmel 2D [ yzy | |

4 //)/13;1@ cLer Lz bt cpr | U2
Blolesd D | 43¢ 3lahers| =Pt | 434
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FTO MANUAL FIELD TASKS

18. ALARM SYSTEMS

Thorough understanding of alarm calls and false alarms.
Thorough understanding of audible alarms.

Proper approach to alarms.

Thorough investigation of alarm at closed business.

SOwp

Review departmental policy on alarm calls.

Review department policy on emergency vehicle response options to alarm calls.

Practice and rehearse (simulation, role playing scenarios)

FTO Signature £ Badge 4/8  Date 'li/ ﬁ/ZO
Supervisor Signature S(CH ,/ / Badge Uos™ Date ‘{'/‘ZS/Z«O&O
EXPLAINED DEMONSTRATED PERFORMED COMPETENTLY
Date Initial | Badge | Date Initial | Badge | Dat Initial | Badge

2l D | oy 23w D | By Bl o [G3Y
ﬂ* ww |cPC | yss [ foftl ep | 4T nlifrer cpe | U
NemdlP | B Biliom S |y 2 lgled cpe | 424
Afnfore |0Be | 4234 [phrge bt | Yz Bhrlon <P [ UYZY)
Ao |0 o [ Y43y [3lWded S| URA lyfiffon Ty | yry
‘-I/IC/!ZO c €1y
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1.

FTO MANUAL
ALARM SYSTEMS

The probationary officer is familiar with the following operational procedures when responding to
an “Alarm” drop:

A. Respond as quickly and as safely as possible, while also noting traffic leaving the area near the
scene.

B. Arrive quietly to avoid detection, siren use should be avoided if possible, light is another
consideration to detection, use a dark approach if at all possible.

. Position your patrol vehicle in a position that provides you with the best view of the building and

still be able to use it as cover if a threat presents itself.

. Advise other incoming units of your location so the perimeter can be secured when applicable.

Do not leave an unattended police vehicle running or with the keys in the ignition.

mg O

FTO Intials <" Date ]I [Lw2

The probationary officer is familiar with the following response procedures when responding to
an “Alarm” drop:

A. When checking the exterior of the building, check for any signs of force entry or evidentiary
items at the scene.

B." If possible, have dispatch contact the business or residence and have an employee, manager or

. resident come out to confirm a false alarm, if applicable.

If it is not a false alarm, notify the Supervisor; consider Tactical Operations if the suspect is
still on the scene.

Broadcast suspect and vehicle information as soon as possible.

Protect the scene; consider Detective Bureau assistance.

Consider K-9 if the suspect fled on foot, or if the suspect is possibly hidden in the interior.

FTO Initials_C.D¢_ _ Date 3{/ 7 /“ZDz_e)

AEO 0

~
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FTO MANUAL FIELD TASKS

19. CIVIL DISPUTES

A.  Keeping the peace.

B. Citizen’s arrest.

C. CPO

D. Repossessions. i

E. Types of disputes, domestic, landlord/tenant, neighbor, labor, business, child

custody, etc.

Review policy on civil disputes.

FTO Signature Cé@ b@uﬂ ‘ W’Badge ‘1,/ £  Date ‘7//15/223

: — -s—/ i ~
Supervisor Signature 5 < - Badge oy Date 4/25/2623

4

EXPLAINED DEMONSTRATED PERFORMED COMPETENTLY

Date Initial | Badge | Date Initial | Badge | Date Initia Badge

2 e (Y2 |s[ohow] Do [caY W/ Qg | gk
2hS|wg COC |47 BfeSjom P |[YE 5]z o w224
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FTO MANUAL FIELD TASKS

20. DOMESTIC VIOLENCE

Two officers respond to the scene, wait for back-up officer.

Use precautionary measures (listen, look, constantly evaluate approach, position and entry)
Identify yourself and make entry

Separate and interview all parties and control the scene

Defusing, interviewing, mediating, and referring those involved in domestic disputes.
Assess any physical injuries, determine if medical attention is needed

Probable cause to arrest; identify the pnmary aggressor; preferred course of action is to arrest
the primary aggressor

Check for weapons, damages, previous violence, protection orders

Preserve crime scene for evidence collection (photographs, torn clothing, fluids)
Completion of investigative reports.

Advise victim of the right to request a Temporary Restraining Order (TPO) and have it
signed.

F.  TPO and CPO procedures

G. Victims Assistance Program

mesm QEEUOw

Review departmental policy on Domestic Violence

Review Ohio Revised Code Sections on Domestic Violence 2919.25 — Domestic Violence)
(2919.27 — Violation of TPO/CPO) (3113.31 — Definitions) (2935.03 — Power to arrest without a
warrant) (2919.22 — Endangering Children)

Practice and rehearse (simulation, role playing scenarios)

EXPLAINED DEMONSTRATED PERFORMED COMPETENTLY

Date, Initial | Badge | Date Initial | Badge | Date Initial | Badge

el |y vhos| D | Gzd | ofis/ D | dig
[ofee| cr | 2q |2)me] S | BY dfa5)se( ta=3 | a1k

halev U | Y3 h|Bpd cpc [Y3Y i _

2 7w cne | 420G 3] 26 cor_ L34

Blithme| cOC | L4234 |3 ibherd <P | Lty
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FTO MANUAL FIELD TASKS

21. UNUSUAL OCCURRENCES

Types of occurrences fires, riots, earthquakes, floods, aircraft crash, hazardous material
contamination, explosions, train crash efc.

Initial response.

Situation estimate.

Requesting assistance.

Establishing perimeter and traffic control.

Evacuation.

Entry into closed area.

Rescue.

>

mOmMmoaw

Review departmental policy on Critical Incident Responses.
Practice and rehearse (simulation, role playing scenarios)

Review Mutual Aid Agreements with other law enforcement agencies

FTO Signature c-d @00;2:[, Badge 4/ X Date ‘l// 25 / 20

v e
Supervisor Signature }W Badge Hot Date l'/: /ZS/Z@Z@

EXPLAINED DEMONSTRATED PERFORMED COMPETENTLY

Date Initial | Badge | Date, Initial | Badge |Date | Initial | Badge
2 [Aron| D |43 o]l P | 93K Y [W[CalD | g
3\Mlamo | <P [42Y4 [3[7fm0 | & | YFH i
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22,

FTO MANUAL FIELD TASKS

DEATH INVESTIGATIONS

moQwp

e o

C

Determining death. (homicide, suicide, suspicious or non-natural death, natural causes)
Requesting EMS or ambulance at scene of apparent death.

Searching dead bodies.

Natural deaths:'notifications, coroner's case, non-coroner' s case.

Homicides/suicides: securing crime scene; crime broadcast, notifications, crime scene
log, identifying witnesses, protecting evidence, detective assistance, etc.
Who reported the death and found the victim/body
Exact location the victim/body was found
Any resuscitative efforts prior to arrival and by whom

List all personnel on scene

Who you spoke to at the coroner’s office and who you released the body to

Assist the detective bureau with evidence collection, if necessary
Always remain on scene until the coroner or funeral home has taken the body

Review departmental policy

Obtain coroner’s office phone number and coroner’s investigators names.

Badge 4/  Date "/' /4 7 /2o
Badge LI@ Date "[/25—{'7’02’0

EXPLAINED DEMONSTRATED ERFORMED COMPETENTLY
Date Initial | Badge | Date Initial | Badge | Date Initial | Badge
3{ ezl e | 42~ (3o | b @2 |Jfhe(lun) | 4
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23.

FTO MANUAL FIELD TASKS

INFORMATION GATHERING

Locatiﬁg involved parties and possible witnesses
‘Interview techniques: suspects vs. witnesses.
_Use of field officer's notebook.

Locating, handling, and preserving evidence.

Crime, arrest, and other reports: completion of boxes, elements of crime, narrative
construction, chronological ordering, witness and/or suspect information,
statements, evidence, vehicle information, use-of-force involved, etc.

Mo 0wy

Review report writing policy.
Document and save sample reports.

Practice and rehearse.

Badge 7 i’ Date %‘f /,;/ZQ
N Badge ST Date ‘//ZS'/Z’GZO

FTO Signature . 7

Supervisor Signature 5 v

EXPLAINED DEMONSTRATED PERFORMED COMPETENTLY

Date Injtial | Badge | Date Initial | Badge | Date Initial | Badge

| fzghoa <vc | y2Y |jaghone] e | 424 |ylalzo Q> | 48

Zlf,(mm Pl | 434 ‘7_/"/2&‘9 ebe Y2y a///?l/n(m dip
vf2fzone] eoe | AFY [Tl Pe | GEY |l 4(L
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24,

FOOT PURSUITS

A.
B

aEmun

FTO MANUAL FIELD TASKS

Criteria for initiation of foot pursuit.

and request forK9 unit. 5
Tactics: walls, corners, officer firearm, apprehension of suspect.
Maintaining visual contact with partner. -

Multiple suspects.

Establishing perimeter for outstanding suspect(s)
Post pursuit activities.

Review foot pursuit policy.

Review use of force policy.

FTO Signature &@Lﬂﬂ Badge ’f// 7 Date %/Z?/Zv.s

Supervisor Signature L

V4

. Communications: initial broadcast, updated broadcasts, tactical frequency,

Badge YoS  Date 5/"/‘/20&7

EXPLAINED DEMONSTRATED PERFORMED COMPETENTLY
Date Initial | Badge | Date Initial | Badge | Date Initial Badge
2]t [ip2d cPe | 38T |2 [i]zong PE | p249
A thaze| cPC | y2y |2(9fo coc | 425
H28f10 (A | 4, ‘
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FTO MANUAL FIELD TASKS

25. ARREST WARRANTS
A. Radio/MDT procedure for running suspects.
B. Physical process: obtaining warrants through affidavits, DB
C. Obtain warrant from a Judge or Clerk of Court.
D. Most common problems with arrest warrants.

Review department policy on Arrest Warrants.
Understand LEADS/NCIC issues when responding to arrest warrants.

Ensure warrant has been validated.

FTO Signature &A@LQL' £e Badge ¢/, 7 Date 7// .a’/%za

Supervisor Signature S C—'vr E Badge Lﬁ’) Date 5 L/ / Zo20

EXPLAINED DEMONSTRATED PERFORMED COMPETENTLY

Date Initial | Badge | Date Initial | Badge | Date Initial | Badge

2ithore | coc |2y R Jikw| e 42k

z/g_/utw [ v wzd z,f;f_/am <pe q‘gbf

S(ll=lene | Y2Y [3]q)ee] abe | 43Y
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FTO MANUAL FIELD TASKS

26. ARRESTS / TRANSPORTATION

A.  Observations and evaluation: surroundings, multiple suspects or arrestees’ potential
weapons, bulges in clothing, etc.

B. Position of advantage: stance, possible direction of flight.

C. Handcuffing/Miranda and searching techniques.

D. Transporting arrestees. males, females, juveniles, one-officer unit transporting
call in mileage with member of opposite sex.

E.  Checking arrestee for illness/injury, safety issues for health concerns.

F.  Explanation of arrest to supervisor

G. Booking

H. Processing of arrestee at jail facility.

I.  Frisk and search all prisoners prior to transport

J. No more than two prisoners to a police vehicle

K. Check police vehicle before and after each transport

FTO Signature 797 / Badge /4 Date Zég /‘;ﬁ

Supervisor Signature 5({!!1 Z f/( Badge 0( Date 4/25/2:20

EXPLAINED DEMONSTRATED PERFORMED COMPETENTLY

Date . Initial | Badge | Date Initial | Badge |Date . |Initial | Badge
2[Sfonl coe | Y3Y lzlsfmw| epr | gz |djic[l] cn) |43
e lcde. | Y3 |y pyife] cbl YRy
L/iShog e | 42y | 15fnd e | 43y
2frzhezd cpy | 42U |2f28m b | "{FS
wfr o] > | 3g [2lled > | 3]
f23feoro| cDe |42 |2 9end oDr| 42Y
HSlzow|abe [ 43¢ |o \‘ww | 4Zf
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FTO MANUAL
ARREST TECHNIQUES

The probationary officer has read and understands the following arrest policies and procedures. The
policy and procedure have been reviewed with the probationary officer by the FTO and the officer has
a thorough understanding of its contents and practical application. (To be initialed by the FTO and the
probationary officer).

DATE  INITIALS TITLE
A )6/ @__ Misdemeanor Citations/Felonies

Use of Force
Prisoner transportation

Non-Lethal Weapons

The probationary officer maintains proper control of prisoners from initial contact through
incarceration and he/she knows the proper booking techniques

FTO Initiafs W0 Datet/;5° /ZD

The probationary officer is proficient in completing forms required by the agency and local courts
for the following types of arrests:

A. Traffic

B. Minor Misdemeanors
C. Misdemeanors

D. Felonies

FTO Initids “2>  Date ¥ [/ /G// 20
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FTO MANUAL
ARREST TECHNIQUES

The probationary officer is proficient in the detection, apprehension, and prosecution of impaired
drivers in the following areas

Patrolling Techniques

Horizontal Gaze Nystagmus (HGN)
Standardized Field Sobriety Testing

Use of Portable Breath Testing Devices
Completion of Form/ Reports.

and Statement

Multiple Offender Program

Requirements, Administrative

License Suspensions License Plate/Vehicle
Seizures and or Forfeitures Immobilizations

FTO Initials@ Date ¥ / 2 [ 70

The probationary officer knows the proper procedures and methods for arresting persons where a
warrant has been issued.

MY0w

e

C.O.P. Entry

Warrant Issued
Entered Misdemeanor
Entered Felony

Rule 4 Warrant
Pick-Up Radius

False Hit

FTO Initials % Date ‘1{25’{74)20

QEEHUQwWR

The Probationary officer knows the proper disposition of the following after effecting an arrest:

passengers in the vehicle, animals in the vehicle, and the vehicle itself.

FTO Initials )¢ Date L// Zs/zow
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27.

FTO MANUAL FIELD TASKS

SEARCHES OF SUSPECTS

A

B
C.
D

T

RemTa

L.
M.

Warrantless search authority

. Frisk — pat down of outer garments, for protection of the officer, based on reasonable grounds the

suspect poses a danger; not a random or arbitrary procedure
Search incident to an arrest — thorough search, for protection of the officer, to prevent escape or
suicide, to prevent the destruction of evidence; must be a custodial arrest.

. Consent search — must be voluntarily given, limited to the term of the waiver, individual must be

given the opportunity to deny or withdraw consent, individual must have the authority or capacity
to grant consent, common authority versus exclusive authority, freedom to deny consent and
freedom to leave.

Advise of reason for search.

Position: distance from suspect, weapon away from suspect, keeping hands free,

positioning suspect(s) .

Types of searches: Low profile, high-risk

Advising partner if weapon is found.

Booking searches: inventory of all items found.

Strip search (ORC 2933.32) — based on probable cause, private setting, member of the same sex.
Body cavity search (ORC 2933.32) — based on probable cause, with a search warrant, medical
facility, medical personnel; exception without a warrant is for a medical emergency and exigent
circumstances

Search techniques by a member of the same sex or opposite sex

Role of the back-up or cover officer

Review search and seizure policy.

Practice and rehearse (sigfitlation, role playing exercises)

Badge ?//é? Date ﬂZﬁZZ@.\

/L‘—X_Badge Ho5” Date l[[ti'/‘zﬂz@

EXPLAINED DEMONSTRATED PERFORMED COMPETENTLY

Date Initial | Badge | Date, Initial | Badge |Date, | Initial Badge

Tl coe | 2SSt bt 53% wfee o] (P | Hry

OC | Y34 [2fUlfwed w0 | WBY Yhsha o) | 40z

e

1[0
211> B | By [2fitfmd] cpr | 4R
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28.

FTO MANUAL FIELD TASKS
EVIDENCE COLLECTION, BOOKING. CUSTODY. AND DISPOSITION OF PROPERTY

A. Booking (to whom), marking, preserving, packaging, and logging

- Evidence (booked to arrestee)

- Evidence held for fingerprinting.

- Evidence requiring laboratory analysis.

- Firearms/money/narcotics.

- Outside agency.
Evidence processing and retention
Non-Evidence: booked to owner or to finder, to employee -
Special storage materials: flammable, explosives delicate combustibles, and ammunition.
Transportation to and from court: responsibilities of officers and detectives
Investigations involving both adults and juveniles.
Chain of custody issues
Bodily fluid evidence should be in paper bags (such as blood, semen, rape victim clothing, etc.)
Evidence tags or bags

SmQmEUow

Review departmental policy concerning property and evidence collection.

Practice and rehearse (simulation, role playing exercises)

Badge ‘//5 Date 4/ 25 ZZQ?«S

Badge "{@3/ Date 34 [2>20

EXPLAINED DEMONSTRATED PERFORMED COMPETENTLY

Date Initial Badge | Datey Initial | Badge | Date Initial Badge
o Juthory ches [q2U ) el ot | WP |ylisfol] sle) | 473

2l ST [ vy 3J7‘”’*"’ D | Lz

o[28/22 C@ wl¥ '
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29.

FTO MANUAL FIELD TASKS

SUBPOENA CONTROL

>

Techniques to record and remember when to attend court; on-call versus

mandatory appearance.

Procedures upon receipt of subpoenas requiring attendance in two or more court locations.
Criminal Court/Civil Court/City Attorney hearing appearances.

Location of Subpoena.

Procedures when unable to appear.

moQw

Review departmental policy concerning court testimony.

Review collective bargaining agreement or departmental policy concerning compensation
issues for court testimony.

FTO Signature Gr % ; Badge %6 Date 57%"/ ZoZo

Supervisor Signature . SCTT < Badge 1% Date S Yeozo
7 —
EXPLAINED DEMONSTRATED PERFORMED COMPETENTLY

Date | Initial | Badge |Date Initial | Badge | Date Initial | Badge
5/ 1fere] SF | yos

51



FTO MANUAL FIELD TASKS

30. COURT PREPARATION AND TESTIMONY

A. Preparation: reviewing all reports, responsibility to transport evidence, anticipating defenses,
discussions with the prosecuting attorney.

Appearance: grooming, attire, and demeanor

Testifying only to known facts

Meet with the prosecutor prior to testimony

May use notes or investigative reports during testimony however the

opposing counsel has a right to see it and ask you questions about it

Be prepared for adverse questioning from opposing counsel; may include

personal attacks on you and your ability to do the job

G. Develop resumes and testify to them

moQw

o

Review departmental policy concerning court testimony.
Practice and rehearse (simulation, role playing exercises)

View other officer’s testimony if possible.

K L' Badge 4/8  Date 7/2‘7/20

Supervisor Signature S G5 ; Badge YoS~ Date 5/ // o9

FTO Signature_ (.

EXPLAINED DEMONSTRATED PERFORMED COMPETENTLY

Date Initial Badge | Date Initial Badge | Date Initial Badge

oo |G | 918
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FTO MANUAL FIELD TASKS
31. ELECTRONIC SPEED MEASURING DEVICES

&Proﬁcwnt with the proper set-up, calibration and usage of the radar.
Types of radar units
Types of radar units

Proﬁcient with the proper set-up, calibration and usage of the laser.
e Types of laser units

Types of laser units
C. Can demonstrate competent testimony on the use of the radar and laser, including practical and
technical aspects
D. Proficient in pacing violators and can enforce speed laws through the use of the patrol car
speedometer
E. Proficient at estimating the speed of vehicles through visual observation

Review departmental policy concerning Radar and Laser

Cent ‘H/\N) (/\ AC“*”Q"M/

Practice and rehearse use of Radar and Laser

FTO Signature Badge ¢#7p  Date f// féa

Supervisor Signature QQ ﬁ gﬂ_—]}adge Yo Date ’f/Zg//Zf’ZO

EXPLAINED DEMONSTRATED PERFORMED COMPETENTLY

Date Initial | Badge | Date Initial | Badge | Date Initial | Badge

Aolto (A |YZ | dfslre | GI=3 | 418 |ffs]20 (g | yix
eflo |\ eges | 415
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FTO MANUAL FIELD TASKS

WELFARE CHECKS

Definition: A response by police to ascertain the well being of a person(s) when
Notified of unusual and/or suspicious circumstances relating to the person(s).

A. Respond to the location in question and attempt to get a response at the door
B. Attempt phone contact
C. Perimeter search to check for signs of activity through the windows, doors, garage, vehicles, etc.
D. Accumulation of papers, mail
E. Interview neighbors
F. Have a key holder respond to gain entry, if possible
G. Unless exigent circumstances exist, do not attempt a forced entry
H. Do not allow any unauthorized persons to enter
I.  If forced entry, make sure the residence is secure upon departure
Review departmental policy.
FTO Signature . Badge 47'/A> Date 5{/2/57/.;6
— o — 4 e |
Supervisor Signature jél '«/ P Badge #es Date ‘/ /ZS }Zaw
v [
EXPLAINED DEMONSTRATED PERFORMED COMPETENTLY

Date Initial | Badge | Date Initial | Badge | Date Initial | Badge
211 Jiowe | e Y29 | frpsto| cbe Y=g
2 n|wee| O | 2y [ 2fifind e | LBY
(1| 2229 . De (_fgl_{ 21\ (e qgw
iSeoee| e | G2y [B[iShets] et °
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FTO MANUAL FIELD TASKS

33. TELEPHONE HARASSMENT

Make contact with complainant and obtain a written statement
Can the caller be identified?

Threats made

What is being said

No voice/hang ups

Seize evidence (voicemails, text messages etc.)

Complainant should contact phone company

Log all further calls and listen to the background noise

Phone company can provide a transcript of all calls

FmoTmUQwp

Review departmental policy

Practice and rehearse (simulation, role playing scenarios)

FTO Signature AL 1Y Badge 4 g DateL{/?; /ZD
Supervisor Slgnature -S@‘% <Badge Hos” Date ‘// 25/2@?—0

EXPLAINED DEMONSTRATED PERFORMED COMPETENTLY

Date Injtial | Badge | Date Initial | Badge | Date Initial | Badge

froios] S | G [a]plee] D [W2L Bllme| ene LR
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FTO MANUAL FIELD TASKS

34. CRIMINAL SEXUAL CONDUCT CASES

Proceed to area with caution, while noting pedestrian and vehicular traffic leaving the area
Locate the victim and attend to medical needs

Protect the scene and all physical evidence

Identify, separate and interview all witnesses and victims separately

If possible, use officers of the same gender or officers with specialized training

Arrange for victim(s) to be transported to the hospital and completion of a rape evidence kit
Rape kits should be located at the emergency room of the hospital; if not, locate one (prior
planning will help)

Arrange for victim to assist in a composite of the suspect, unless the suspect is known to the
victim

B QEmuawe

Review departmental policy related to sexual assault or misconduct

Practice and rehearse (simulation, role playing scenarios)

FTO Signature € -4, @;\ Q wﬂ% Badge 48  Date 1—// Z@L/zo

Supervisor Signature SC '/ / = Badge el pate S "//Zaw

EXPLAINED DEMONSTRATED PERFORMED COMPETENTLY

Date Initial | Badge | Date Initial | Badge | Date Initial | Badge

A2 LuP | y1 g
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FTO MANUAL FIELD TASKS
35. STOLEN VEHICLES

Stolen vehicle or a civil matter
Was vehicle repossessed
Unauthorized use of vehicle , ‘
Rental vehicle — check the contract and the names of the drivers permitted to operate
Complete report detailing condition of vehicle, make, model, year, license, VIN, color, owner,
personal property inside, insurance information
Theft or insurance fraud
Loan on vehicle; payments up to date
Keys in the vehicle
Time of occurrence
Enter in LEADS/NCIC
Recovered — cancel LEADS/NCIC entry
Notify owner on progress or disposition
. Use the NICB book to interpret a vehicle identification number (VIN)
Proper method for a complete check of a vehicle for auto theft, location of VIN number, location
of FID sticker, location of engine number, location of transmission number, location of
confidential VIN numbers, other body parts that have a VIN displayed

mUOw >

ZEORE oo™

Review departmental policy
Review Ohio Revised Code (2913.02, 2913.51 and 2913.03)
Practice and rehearse (simulation, role playing scenarios)

A Mds Badge Y /3 Date y;/z'?/z;s
Supervisor Signature (2202 A e Badge Lo  Date 5/"( /Z«z)’ZD

EXPLAINED DEMONSTRATED PERFORMED COMPETENTLY

Date Initial | Badge | Date Initial | Badge | Date Initial | Badge

NG R
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FTO MANUAL FIELD TASKS

36. CHILD NEGLECT AND ABUSE INVESTIGATIONS

FTO Si

Supervisor Signature 56?

SrmQmEHygQwWe

Determine the type of abuse

Treat scene as a crime scene

Physical abuse, Neglect, Emotional abuse, Sexual abuse

Children left unsupervised

Not properly cared for (hungry, dirty, clothing inadequate, injuries, condition of the home)
Initiate report

Interview children and family

Notify JFS

If child is at risk — remove them from the scene and follow advice of children services
Follow-up (enforcement, court order, children services)
Review departmental policy related to juvenile contacts and procedures

Review Ohio Revised Code 2151.421 (Suspected Child Abuse/Neglect)

Practice and rehearse (simulation, role playing scenarios)

Badge #/% Date ¥, Z‘?/ZQ

Badge tos~ Date 5’/4/&9&0

gnature &, A

7

EXPLAINED DEMONSTRATED PERFORMED COMPETENTLY
Date Initial | Badge | Date Initial | Badge |Date | Initial | Badge
Y)iajre| CcwW yJs
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FTO MANUAL FIELD TASKS

37. SHOPLIFTING INVESTIGATIONS

Obtain description of suspects and direction of travel, if known

Arrest or detention by store security or store management

Obtain statements from clerks, managers and witnesses

Seize stolen items as evidence, if not taken by suspect

Interview suspect, mirandize, CCH, summons or arrest (severity of offense)
Juvenile offenders (handle same as E above), release to parent/guardian
Inventory stolen items

Store wishes to prosecute, sign complaint

Becomes a Robbery (2911.02) if:

- Offender has a deadly weapon

- Offender inflicts, attempts to inflict, or threatens to inflict physical harm
- Use, or threaten to use, the immediate use of force against another

TEQmmouaowe

Review policy on theft or shoplifting offenses
Review Ohio Revised Code (2913.02 — Theft, 2925.041 — Merchant detention)

Practice and rehearse (simulation, role playing scenarios)

FTO Signature Q@_Jﬁgé #4y Badge Y I?  Date 6{/2"-1/20

.~ | -
Supervisor Signature _ﬁé;T % ~<__ Badge “0S Date 5/ | /Z‘%’D

EXPLAINED DEMONSTRATED PERFORMED COMPETENTLY
Date Initial Badge | Date Initial Badge |Date | Initial Badge
Y2800 (10D 418 Ilis |7, |ug
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FTO MANUAL FIELD TASKS

38. BAD CHECK CASES

Verify venue

Advise the victim to send a certified letter to the party that issued the check; in the letter it should
explain that they have 10 working days to make good on the check

Advise victim that after 10 days are expired, they can make a police report

If report filed after 10 days, the victim must prepare and sign a written statement

Seize original check and all original documents (10 day letter, postal receipts, etc.) and enter them
as evidence

A check written for the amount of $1000.00 or more is a felony.

oo wWp

!

Review departmental bad check policy
Review Ohio Revised Code (2913.11 — Passing Bad Checks) (2913.31 — Forgery)

Practice and rehearse (simulation, role playing scenarios)

FTO Signature cd@ip Badge 7/5* Date l/ Z/" w

Supervisor Signature L P L/ﬂge YoS Date S| L{ZZ&ZO

£

EXPLAINED DEMONSTRATED PERFORMED COMPETENTLY

Date; Initial | Badge | Date Initial | Badge | Date Initial | Badge
digfres e | @Y lfigfae] <0 | w3y
o/ [29[ (2B | Yl
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FTO MANUAL FIELD TASKS

39. BOMB THREATS

A. Be aware that radio transmissions, pagers and cellular phones can detonate certain types of bombs
or explosive devices; call out at the scene prior to arrival and refrain from using the radio; turn off
pagers and cell phones only use wired phones

Contact and interview the person receiving the threat

Conduct a search of the premises with the person in charge of same

Consider using Fire Department personnel for the perimeter

When a suspicious device or object is located, evacuate the building, maintain a 300 foot
controlled perimeter around the device

Notify bomb squad

Use mutual aid if necessary

Consider use of bomb K-9

moaw

Review policy on bomb threats

Practice and rehearse (simulation, role playing scenarios)

FTO Signature C.4. ;J@ ,

Supervisor Signature S &1~

Badge f//,? Date ¢ﬁ9/20
r
== Badge Ho Date 5/ L{/ 20

EXPLAINED DEMONSTRATED PERFORMED COMPETENTLY

Date Initial | Badge | Date Initial | Badge | Date Initial | Badge

Sz D | 4g
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FTO MANUAL

MISCELLENAEOUS SECTION # 40

The following is a checklist of various items the new probationary officer must know to effectively
accomplish the goals of the Agency. Although it is an itemized checklist, the evaluator should use the
"comments" section to further explain any area that may need additional clarification.

When the FTO is satisfied that the new probationary officer has demonstrated the necessary understanding,
he/she will fill in the date and his/her badge number under the "date" caption.

Note that throughout this section, the Supervisor is required to write the date and his/her initials when he/she
is satisfied that the new probationary officer has demonstrated the necessary understanding in a particular
area.
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FTO MANUAL
MISCELLANEOUS

The probationary officer knows the importance of reporting to work in the proper
manner as follows:

A. Report on time, before shift change in full uniform and ready to work.
B. Exchange information with other officers from previous shift.

C. Review log, reports, for further information.

D. Check with supervisor for special attentions.

Date ”( ~L_g‘,,_e%’/0

FTO itials P&

The probationary officer knows the importance of inspecting the patrol car before every shift for maintenance
concerns, cleanliness damage and the proper placement of patrol forms and equipment.

Check for exterior damage or defects on the vehicle.

Check safety equipment, emergency lights, shotgun, siren and radio.
Check equipment in trunk and replace needed items.

Check rear seat area for contraband and/or weapons.

Check fuel and fluid levels and refill if needed.

Document any damage or repairs needed.

TEoQwp

Date "LJ 2 (“7—’9""0

FTO Initials @D €~

The probationary officer is familiar with the agency canine handler(s) and with officers assigned to
this program within his/her patrol area from other agencies.

Date __2[23]z20t0

FTO Initials <¥{_ /

The probationary officer knows the handgun and shotgiin loading and unloading procedure. He/she
knows the storage procedures for weapons at the agency and in the patrol car/motor pool.

Date &/ 23 Torop
FTO Initials &%
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FTO MANUAL
MISCELLANEOUS

The probationary officer is familiar with the following equipment-related issues:
Date

A. How and where to Clean Patrol Cars v

B. Where and when to Get Patrol Cars
Serviced

C. How to Order Uniform Equipment

D. Location of Spare Patrol Car Keys

F. Codes for Patrol Facilities

Date 2-17’3{ 7910
FTO Initials <x>C—

The probationary officer knows the handgun and shotgun loading and unldading procedure. He/she
knows the storage procedures for weapons at the agency and in the patrol car/motor pool.

Date "L) 3 (W

L4 3

FTO Initials <Pt

The probationary officer is familiar with the MDT and knows how to operate the
MDT, location of the in house watrants, tow file, log on and off computers.

Date Z—/L%(w)/‘o

FTO Initials <>

The probationary officer is familiar with the operation of the agency logger/recorder (for
recording radio and telephone communications).

Date ;»//}2{2,‘64/0

FTO Initials P~

64



FTO MANUAL
MISCELLANEOUS

9. The probationary officer has read and understands the Rules and Regulations and General
Orders of the agency.

Date %A e

FTO Initials <¥¢_-

10.  The probationary officer is familiar with the department goals and objectives.

Date 4/25/7‘0

11.  The probationary officer is familiar with the agency part time program.

Date L/ 'L—?:J 1D
FTO Initials €

12. The probationary officer is familiar with the Patrol Officers Union Contract (if applicable).

Date 7'/1'7’/2’”1")

FTO Initials <6
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18.

FTO MANUAL
MISCELLANEOUS

The probationary officer knows the location of the following:

POINT OF INTEREST

' ATE

A. Portage County ShérifP’s Office LU edlt o
B. P’ortage County Juvenile Court/Jail V‘;”B WOLD  pe
C. University Hospitals '2// L3l e
D. Portage County Court (Ravenna) 7/{ 13[1012 cDe
E. Prosecutors Office V‘ L&j LD cper
F

G

H

I

Supervisor initials and dates ¢ ;ﬂ/ L{! o
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PROBATIONARY POLICE OFFICER EVALUATION REPORT (PPOER)
STANDARDIZED EVALUATION GUIDELINES
APPEARANCE

1 General Appearance.- Is the probationer's uniform clean and appropriate for varying situations?
Is offensive body odor and/or bad breath present? Is hair neatly trimmed and properly arranged?

<

ATTITUDE

2. Acceptance of Criticism/Response. Is criticism and correction accepted in the manner given?
Is there resentment as a result of criticism? Is the behavior following criticism positive? Was the
probationer able to turn the criticism into something productive? Does the probationer respond to
training?

3. Acceptance Toward public Service. Is the probationer's attitude toward service to the public
positive?

KNOWLEDGE

4 Department policies/procedures.’ Does the probationer possess an adequate knowledge of
policies and procedures?

5. . Law. Arrest, & Search and Seizure. Does the probationer possess an adequate knowledge of
the Penal Code, Municipal Code, and Case law?

6. Traffic Code. Does the probationer possess an adequate knowledge of the Traffic Code?

7. Results of Verbal Tests. Does the probationer respond adequately to verbal tests?

8. ‘Results of Field Performance Tests. Is the probationer able to translate "textbook" knowledge
into field performance? Does the probationer respond adequately to field performance tests?

PERFORMANCE

9. Driving Skills: Normal patrol Conditions. Are the driving behaviors observed safe and
prudent for the situation?

10.  Driving Skill: Moderate and Stress Conditions. Are the driving behaviors observed safe and
prudent for the situation?

11. Orientation Skill/Response Time to Calls. Does the probationer know where he/she is? Can
the probationer efficiently use the map book and respond to a location within a reasonable length of
time?
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12.  Reports/Forms: Accuracy/Completeness/Selection. Can the probationer adequately fill out the
sections of routine forms? Are the reports accurate and complete?

13.  Report Writing. Organization/Skills. Can the probationer organize reports? Does the
probationer supply the details necessary for a good report?

14.  Report Writing: TLevel /Grammar/Spelling/Neatness (circle. deficiency) . Reference the
probationer's level of English usage: Can the probationer efficiently and clearly communicate in
writing events which have occurred? Is the probationer's grammar and spelling acceptable? Are the
reports neat and legible?

15.  Report Writing: Appropriate Time Used. Does the probationer expend an appropriate amount
of time in completing . necessary reports?

16.  Field performance: Non-Stress Conditions. Can the probation eadequately perform under
routine, non stress conditions? '

17.  Field performance. Stress Conditions. Can the probationer adequately perform under stress
conditions?

18. Self-Initiated Field Activities. Without benefit of direct instruction from the FTO, does the -
probationer initiate field activities? When it is apparent that some action should be taken, does the
probationer delay in initiating this action for no apparent reason?

19. Officer Safety: General. Does the probationer generally employ the principles and techniques of
officer safety?

20. Officer Safety: Suspects/Prisoners. Does the probationer employ the principles and
techniques of good officer safety with suspects and prisoners?

21.  Control of Conflict: Voice Command. In conflict or potential conflict situations where voice
commands were given, were the results positive?

22.  Control of Conflict: physical Skill. In conflict situations, does the probationer use appropriate
physical skills -(force) necessary to effect an . efficient and productive outcome?

23.  Use of Common Sense and Good Judgment. Does the probationer possess and employ common
sense and good judgment in field situations?

24. Radio/MDT. Appropriate Use of Communication Codes. Does the probationer know and
appropriately use the radio codes?

25 Radio: Listens to and Comprehends Transmissions. Does the probationer hear and comprehend
radio transmissions?
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26. Radio: Articulation of Transmissions. Are the probationer's radio transmissions clear and
understandable?

RELATIONSHIPS

27  With Citizens in General. Does the probationer relate well with citizens in effecting efficient
and productive outcomes?

28.  With Ethnic Groups Other Than own. Does the probationer have any problems with any
particular ethnic group which precludes efficient and productive outcomes?

29. Others: FTO/Sergeant/Commander. Are the relationships with supervisors productive and
compatible with the mission of the training program?

30.  With other Employees. Does the probationer relate well with other officers and employees of
the Department?
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DAILY OBSERVATION REPORT (DOR)

STANDARDIZED EVALUATION GUIDELINES

NOT ACCEPTABLE

Probationary officer is unable to complete tasks and requires specific directions from the FTO.
The FTO must closely supervise the probationary officer’s work.

ACCEPTABLE

Probationary officer demonstrates recall and application of the appropriate knowledge and skills to
correctly accomplish the assignment or activity. The probationary officer has the competence and
commitment to handle tasks without FTO support. The probationary officer’s knowledge of and
ability to apply applicable policies and procedures is demonstrated during actual calls, activities or
simulation and role playing scenarios. The probationary officer may require very limited
interpretative assistance from the FTO (9.e., assistance in problem solving anddecisionmaking
options).

EXCEEDS STANDARDS

Without FTO prompting, the probationary officer consistently initiates and accomplishes task
completion without additional direction and assistance. The probationary officer’s actions clearly
demonstrate that the knowledge and skill fundamentals were learned, retained and can be consistently
utilized. The probationary officer demonstrates a comprehensive knowledge and interpretation of
policies and procedures, statutes, and codes to handle situations. Total responsibility for task and
activity problem solving and decision making is delegated to the probationary officer.
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DAILY OBSERVATION REPORT (DOR)

PERFORMANCE EVALUATION CATEGORIES

The new officer will be evaluated daily on the job-related dimensions listed on the DOR. The FTO
must understand the characteristics of each performance evaluation category before evaluating the
probationary officer. Comments are required any time the FTO selects “not acceptable” for any
category. Comments can be both positive and negative, depending upon the job performed.

Remember, this section is designed to provide a daily evaluation of the probationary officer’s effort for
a particular day and is not to be used to chart his/her performance in the field training program as a
whole. Itis, therefore, probable that the probationary officer will be evaluated as “exceeds standards”
one day and “not acceptable” the next. Each of the DOR evaluations must be reviewed and initialed by
the field sergeant.

PAGE ONE OF THE DOR:

1.

DRIVING SKILL: Evaluates probationary officer’s skill in police motor vehicle operation under
normal/routine, urgent/emergency situations, and in normal/adverse weather conditions.

ORIENTATION/NAVIGATION SKILL: Evaluates probationary officer’s ability to respond to
locations/calls for service while operating the police motor vehicle during general and emergency
situations.

RADIO USAGE - PROCEDURE, TECHNIQUE & COMMUNICATION SKILLS:
Evaluates probationary officer’s ability to use the law enforcement radio (in vehicle and portable
radio) in accordance with departmental policy and procedure. Comprehends radio
communications traffic and understands the information transmitted.

FIELD PERFORMANCE & SITUATION MANAGEMENT: Evaluates probationary officer’s
ability to recognize, analyze, take appropriate action, and gain or maintain control of law
enforcement related activities or incidents.

REPORT WRITING: Evaluates probationary officer’s competence to select and utilize
appropriate departmental forms and prepare reports that accurately represents the situation or
investigation in a timely, comprehensive and logical manner.

SELF-INITIATED FIELD ACTIVITY: Evaluates probationary officer’s interest and ability to
initiate job related activities. To view same and effect appropriate response, This may represent,
but is not limited to....traffic enforcement, investigative stops, field interviews, building checks,
foot patrol, citizen or merchant contacts, warrant checks, probationary officer acting as the
primary contact officer.

INVESTIGATIVE SKILLS: Evaluates probationary officer’s ability to perform or respond to
on-scene and follow-up patrol and criminal investigation or case building responsibilities.
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8. DEPARTMENTAL POLICIES, RULES AND REGULATIONS: Evaluates probationary
officer’s ability to demonstrate knowledge of the department’s policies, rules and regulations and
acceptable past practices and apply same.

9. STATE, CRIMINAL STATUTES AND LOCAL ORDINANCES - LAWS OF ARREST,
SEARCH AND SEIZURE AND CRIMINAL PROCEDURE: Evaluates probationary
officer’s knowledge of criminal statutes and local ordinances, criminal procedures, including, but
not limited to....laws of arrest, search and seizure, and the ability to apply that knowledge in field
situations.

10. INTERPERSONAL RELATIONSHIPS: Evaluates probationary officer’s interaction with
individuals in the community (law enforcement service delivery) and persons within the
departmental environment (peers, field training officer, supervisors, commanders, dispatchers,
support personnel).

PAGE TWO OF THE DOR:

The second page of the DOR should document any training provided to the probationary officer. It should
also reflect activity generated by the probationary officer to include, but not limited to, traffic enforcement,
investigative stops, field interviews, building checks, foot patrol, citizen or merchant contacts, warrant checks,
probationary officer acting as the primary contact officer.

In addition, any simulated exercises or role playing scenarios should be documented. This may include
question and answer sessions in the patrol car, verbal testing, written examinations, simulated crime scene
response and analysis (i.e., homicide, suicide, or rape investigation), role playing scenarios (i.c., domestic
violence call), accident investigations, or any other calls for service.

The most important aspect of page two is the documentation of job performance demonstrated by the
probationary officer on a daily basis. The FTO is encouraged to set up simulated exercises or role playing
scenarios to offer the probationary officer various challenges to ensure comprehensive, on-the-job training
experiences.
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ACTIVITY:

COMMENTS:

INVESTIGATIONS (Accident or Criminal):

Simulated exercises or Role playing scenarios:

Additional comments:

Probationary officer signature Date
Field training officer signature Date
Field sergeant signature Date
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DAILY OBSERVATION REPORT (DOR)

Probationary Officer Working Day # D.O.R.#
Field Training Officer
1l 1l
Shift/Zone or Reason for no Date
Evaluation
Performance Evaluation Scale
LEGEND:
Not Acceptabile............ NA
Acceptabie.................. A
Exceeds Standards....... ES
Not Observed............... NO
NA | A [ES|NO Comments
Driving SKill
Orientation and Navigation Skills
Radio Usage
Field Performance
Report Writing

Self-Initiated Field Activity

Investigative Skills: Accident and Criminal

Department Policies, Rules, Regulations

State Criminal Statutes/Local Ordinances, etc

—‘¢°P°.\‘.°’F"':'>9°!\’.—‘

0 Interpersonal Relations
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PROBATIONARY POLICE OFFICER EVALUATION REPORT

Probationer’s Name Badge No. FTO Name Date
Rating Period
From To
RATING INSTRUCTIONS: Use the following scale to rate the probationer and comment on any S S S 0
category you wish. However, a SPECIFIC comment MUST be made on the Probationary Police B T T AT B
Office Evaluation Sheet if a rating of BELOW STANDARD is given. E A A B A N S
BELOW STANDARD: The behavior demonstrates an inability to accomplish required tasks. g llj g 8 ]1;1 g 11;“‘
STANDARD: The behavior demonstrates an adequate ability to accomplish required tasks. WA A E A v
R R R A
ABOVE STANDARD: The behavior demonstrates a more than adequate ability to accomplish D D D N
required tasks. T
APPEARANCE

1. General Appearance

ATTITUDE

2. Acceptance of criticism

w

Attitude toward public service

KNOWLEDGE

Department of policies/procedures

Law, Arrest, Search and Seizure

Traffic Code

Results of verbal tests

RN ||| B

Results of field performance tests

PERFORMANCE

9. Driving skill: normal patrol conditions

10. Driving skill: moderate & stress conditions

11. Orientation skill/Response time to calls

12. Reports/Forms: Accuracy/Completeness/Selection

13. Report Writing: Organization/Skills

14. Report Writing: Level/Grammar/Spelling/Neatness

15. Report Writing: Appropriate time used

16. Field performance: Non stress conditions

17. Field performance: Stress conditions

18. Self- initiated field activities

19. Officer safety: General

20. Officer safety: Suspects/Prisoners

21. Control of conflict: Voice command

22. Control of conflict: Physical skill

23. Use of common sense and good judgment

24. Radio/MDT: Appropriate use of communication codes

25. Radio/MDT: Listens to and comprehends transmissions

26. Radio: Articulation of transmission

RELATIONSHIPS

27. With citizens in general

28. With ethnic groups other than own

29. Other: FTO/Field Sergeant/Commander

30. With other employees :

Minutes of Remediation:

Signature of FTO Badge No. Date

Signature of Sergeant Badge No. Date

Overall Performance
Satisfactory Unsatisfactory

I understand that a continuation of an overall
unsatisfactory duty performance evaluation
may lead to the termination of my
employment.

Signature of Probationer BadgeNo.  Date
Probationary Officer Resp Attached
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CITIZEN COMPLAINT REVIEW
5/05/2024
CFS # 2241240053
‘ Date of incident: 5/3/2024
Time of incident: 1730 hours
Location of incident: 315 Day St.
Complainant: Cletessa Adams / Jordan Chapman (other involved)

Officer(s): Ptl. Wise, Ptl. Mohler, Ptl, DeHoff

Cpt. Smallfield,

Incident Synopsis

On 5/3/2024 at 1730 hours, Ptl. Wise observed Jordan Chapman in his driveway located at
315 Day St. Wise being very familiar with Chapman and his history of having warrants, verified he
held one through RPD for DUS. Wise confirmed the watrant, then made contact with Jordan
advising he had an active warrant with RPD. Cletessa Adams, his girlfriend was next to him holding
their child in common. Cletessa immediately stepped between Wise and Jordan white yelling at
Wise he was on private property, saying he had no right to be there. Cletessa refused to get out of
Wise’s way so he could arrest Jordan as she held her arms out creating a barrier. Wise requested
other officers with Ptl. Mohler and DeHoff arriving shortly after. Wise warned Cletessa for
obstructing and was able to get around her to place Jordan in handcuffs. She continued being
disorderly by yelling and cursing throughout the entire duration of the arrest with many surrounding
neighbors watching on. Jordan was transported to the jail without incident from him. Cletessa was
advised she would be receiving summons in the mail for obstructing and disorderly conduct. Wise
later told me he chose to summons Cletessa to avoid having a child removal if both parents were
arrested.

Written Complaint Synopsis

I met with Cletessa and Jordan at RPD on 5/3/2024 at approximately 1930 hours as they
wished to speak with a supervisor. Cletessa filled out a citizen complaint form. Cletessa feels RPD
officers had no right to come on her private property to arrest Jordan on his warrant. She advised
one of the officers told her to shut the fuck up which she didn’t deserve. | asked if she was yelling
at officers and she admitted she was. Cletessa states she and Jordan are constantly harassed by
RPD officers. She thinks RPD has a (ot of racist officers, and she is in fear for her life. She said they
are profiled and constantly stopped during traffic stops by RPD officers.



Review of complaint

On 5/5/2024, | completed my review of the complaint after watching the body worn
cameras officers were wearing during this incident and made a Getac case. Additionally, |
reviewed reports in Sundance involving both Cletessa and Jordan over the past two years to verify if
her statements of being harassed by RPD officers had merit.

On 5/3/2024 at 1730 hours, Ptl. Wise observed Jordan Chapman in his driveway located at
315 Day St. Wise being very familiar with Chapman and his history of having warrants, verified he
held one through RPD for DUS. Wise confirming the warrant, then made contact with Jordan
advising he had an active warrant with RPD. Cletessa Adams, his girlfriend was next to him holding
their child in common. Cletessa immediately placed the child down and stepped between Wise
and Jordan while yelling at Wise he was on private property, saying he had no right to be there.
Cletessa refused to get out of Wise’s way so he could arrest Jordan after being told numerous
times to get out the way. Wise calmly advised both of Jordan’s warrant making it very clear to both.
Cletessa continued yelling and was warned for obstructing at this point. Wise requested other
officers on scene with Ptl. Mohler and Ptt. DeHoff arriving shortly after. Wise was able to place
Jordan in handcuffs after having to push past Cletessa to getto him. She continued yelling and
cursing loudly in Wise’s face while many surrounding neighbors watched on due to her commotion.
Wise escorted Jordan to P6 as officers arrived. Cletessa continued yelling from the other side of
roadway and was warned for disorderly conduct multiple times by officers including them telling
her they didn’t want to have to do a child removal if she was arrested which had no effect on her as
she continued being disorderly. Ptl. Mohler warned her to stop yelling and ultimately told Jordan to
tell Cletessa to shut the fuck up before she is arrested which was heard by her and she yelled for
Mobhler to shutthe fuck up. Cletessa would start yelling officers were harassing them due to being
black and no blacks should feel safe around the officers. Officers cleared and while doing so,
advised Cletessa she would be receiving summans in the mail.

Reviewing the footage, Wise was very professional throughout the entire duration and maintained a
very calm demeanor. Officers were unable to deescalate Cletessa as she yelled and cursed the
entire time. It was obvious she was the root cause of the incident by her aggressive demeanor
towards officers and was attempting to provoke them. At no point did she look fearful of officers.
Officers tried to speak reasonably to Cletessa, however, it had no effect. Ptl. Mohler should’ve
maintained his professionalism by not tetling her to shut the fuck up but it was evident she was
hostile towards them. | spoke with Mohler about watching what he says on calls as sometimes the
little comments can make a situation worse.

Reviewing reports involving Cletessa and Jordan verified they have a lot of history with RPD. Both
have been arrested for domestic violence involving each other including TPO violations. Jordan has
many reports involving him having active warrants, driving with 26 open suspensions, and
marijuana seized multiple times. Cletessa has a history of warrants and suspensions as well,
Many officers of RPD are very familiar with the couple due to the history of domestic related arrests
or traffic cites for driving under suspension and are able to identify them while driving under
suspension due to the level of familiarity with each. Additionally, many officers have used
discretion with both many times by giving them warnings for traffic infractions.



Conclusion of Review

After reviewing the complaint, the claims against officers have ho meritand are false. Cletessa’s
behavior during the incident was not acceptable and the summons she will be receiving from the
incident are warranted. Additionally, the claims of previous harassment are unfounded as it was
very evident officers have acted impartially with both parties. It is my opinion, officers have acted
reasonably and within the Policies / Procedures of the Ravenna Police Department.

Respectiully,
Sgt. Coy #409

Sgb Gty #4909









Ravenna Police Department

Chief of Police

Phone: 330-296-6486
Fax: 330-296-5074

Cletessa Adams,

I have received your complaint form expressing your concerns over the actions of the Ravenna Police
Department officers on May 3rd, 2024. It is always good to review these incidents to determine if
additional training is needed.

The Ravenna Police Department makes every effort to investigate citizen complaints. | have reviewed
the incident thoroughly and have determined the officers present took appropriate course of action.
Their actions were withing Ravenna Police Department Code of Conduct. The body worn camera can be
made available to you upon request.

Thank you for taking the time to contact the Ravenna Police Department. | hope these issues affecting
your family will ultimately be resolved in a manner beneficial to everyone.

Sincerely,

Captain Jake Smallfield
Ravenna Police De ent

Cpr L2

220 South Parkway * Ravenna, Ohio 44266



redather nRichkowski
\I \

From: Jeff Wallis

Sent: Thursday, July 18, 2024 11:02 AM

To: Brock Wise

Cc: Police - Supervisors; Heather Richkowski
Subject: Nice Job! CFS: 2241990064

Brock,

Congratulations on your actions on July 17, 2024, at approximately 2038 hours. Your keen
observation skills and quick response in identifying Tyler Reese, who held an active felony
warrant through the PCSO, demonstrated your dedication and professionalism.

Your swift and decisive actions in exiting your patrol vehicle, issuing clear commands, and
successfully apprehending the suspect after a brief foot pursuit were commendable. Thank you
for your continued commitment to keeping Ravenna safe; your actions reflect the high
standards of the Ravenna Police Department.

Keep up the excellent work!

Chief



Heather Richkowski

R e ]
From: Jeff Wallis
Sent: Tuesday, November 29, 2022 8:06 AM
To: Brock Wise
Cc: Police - Supervisors
Subject: RE: Community Resources

Brock,

You showed initiative and leadership by resolving this issue. Well done! I'm proud of your
effort; you genuinely make a difference here.

Thank you!

Chief

From: Brock Wise <brock.wise@ravennaoh.gov>

Sent: Sunday, November 27, 2022 8:20 PM

To: Police - All Police Employees <PoliceAllEmployees@ravennaoh.gov>
Subject: Community Resources

All,

Recently | have noticed we have had a shortage of resources for varies different calls/incidents (homeless,
drug abuse, adult/youth services, etc.). Today | was able to locate a potentially beneficial packet of varies
local community resources. A copy of the packet has been placed in both dispatch and the squad room. |
have also attached the packet to this email as well.

Thanks,
Brock

Hlpolicecopier 20221127 195918.pdf




Heather Richkowski

L —
From: Jeff Wallis

Sent: Friday, December 2, 2022 8:25 AM

To: Brock Wise

Subject: CFS 2223070058 (Domestic)

Brock,

Excellent job on this report! | appreciate how you wrote the report and the thoroughness of your investigation. Thank
you.

Chief



Heather Richkowski

I -
From: Jeff Wallis
Sent: Wednesday, August 25, 2021 9:57 AM
To: Heather Richkowski
Cc: Frank Seman; Amy Michael; Andrew Kluge; Christina West; Cheryl Wood; Tim Calfee;
Paul Moskun; Matt Harper; Rob Kairis
Subject: Letter from Assistant Prosecutor Lewandowski
Attachments: SC55221082509500.pdf
Heather,

Please see attached letter and place a copy into the files of Kaly, Smallfield, Twigg, D. Nicolino, Paoclucci, Wise and
Krieger. Thank you.

Chief



VICTOR V. VIGLUICCI
PORTAGE COUNTY PROSECUTING ATTORNEY

241 SOUTH CHESTNUT STREET
RAVENNA, OHIO 44266

(330) 297-3850 (330) 296-4593
Criminal Division Fax (330) 297-3856
Civil Division Fax (330) 297-4594
www.portageprosecutor.com

August 24, 2021

Chief Jeffrey Wallis
Ravenna Police Department
220 Park Way

Ravenna, Ohio 44266

Re:  State of Ohio v. Patrick Boges
Case Number 2021 CR 244

Dear Chief Wallis:

It is my distinct pleasure to inform you what a fine job your department did in
the above-captioned case. Due to your staff’s detailed approach to a difficult
case, the defendant was convicted of Attempted Murder with a Repeat Violent
Offender Specification. As a result, Boggs was sentenced to 12 to 17 % years in
the Ohio State Penitentiary.

I would certainly like to compliment your entire department, especially
Detective Duane Kaley, Captain Jake Smallfield, Officer Josh Twigg, Officer
Dominic Nicolino, Officer Scott Paolucci, Officer Brock Wise, and Officer Scott
Krirger These law enforcernent officers should be recognized for their
investigation and continual support through final disposition. These men did an
excellent job in swiftly piecing together a very violent and grisly stabbing that
involved an elderly autistic man.

These officers should be commended for their commitment to violent crimes,
within our community. Certainly, the uniform officers should be acknowledged
for their rapid response in seeking medical attention to the victim who had
suffered a four-inch neck laceration, exposing his epiglottis all the way back to
the posterior of his throat. In fact, the victim had lost 3 pints of blood and was
essentially drowning on his blood. Doctors indicated if it hadn’t been for the
speedy response of police and EMS, the victim would have died. It is truly by



the grace of God that the victim survived. I'd like to also recognize the
responding officers for quickly identifying a suspect in this case, because of their
smart police work, a swift apprehension of a dangerous repeat violent offender
was possible.

In addition, I would like to also acknowledge Detective Duane Kaley, who
always gives me 100% on all his investigations. Kaley investigated this case as a
murder, and, he followed all the proper police protocol a case of this magnitude
deserves. Kaley did an excellent job in locking witnesses into statements as well
as interrogating the defendant. Kaley has a great talent in establishing a good
rapport with witnesses and defendant’s alike, and ultimately, Kaley was able to
lead a career criminal to the path of making incriminating statements against his
interests. Those statements proved invaluable to the investigation, as the victim
would later exhibit reluctance to cooperate. Kaley should be honored for his

astute investigative abilities, his continued work ethic, and dedication to criminal
investigations.

Lastly, I'd would like to thank Captain Jake Smallfield for extracting data from a
witness’s cellphone, that data proved priceless in identifying the perpetrator as
well as the defendant’s true intent for the stabbing the victim. Smallfield does an

awesome job in cellphone extractions and interpretations and has amazing
leadership skills!

Thank you, Chief Wallis for providing the State of Ohio such able law
enforcement officers. Iwas certainly happy to encounter such a hardworking
and disciplined team.

Very Truly Yourq @ ? ’

Connie J. Lewandowskl
Assistant Senior Prosecuting Attorney

Cc: Detective D. Kaley
Detective ]. Smallfield
Off. ]. Twigg
Off. D. Nicolino
Off. S. Paolucci
Off. B. Wise
Off. S. Krieger



Ravenna Police Department

Chief of Police

Phone: 330-296-6486
Fax: 330-296-5074

~OV

December 15, 2020

Patrolman Brock Wise
Ravenna Police Department
220 South Park Way
Ravenna OH 44266

Patrolman Wise:

In accordance with the Collective Bargaining Agreement between the Fraternal Order of Police,
Ohio Labor Council and the City of Ravenna, a pre-disciplinary conference has been scheduled
for Friday December 18, at 2:00 PM in the third floor conference room of the Ravenna Police
Department.

The charges for which this conference and subject to discipline are as follows:

On December 6, 2020, you were scheduled to work a security detail at 0300 hours at
University Hospital-Portage. While preparing your gear to be begin your work day, you
failed to secure you patrol rifle properly by leaving it on the trunk. While in route to the
hospital, your unsecured patrol rifle slid off of the back of your patrol vehicle and ended up
in the roadway in front of University Hospital-Portage. Your severely damaged rifle was
recovered by an employee of the hospital, who then turned it in to the University Hospital,
who then turned it into Sergeant Wert.

This action violates Ravenna Police Department Policy Section 700.2.1 CARE OF
DEPARTMENT PROPERTY, which states, Employees shall be responsible for the
safekeeping, serviceable condition, proper care, use and replacement of Department
property assigned or entrusted to them. An employee's intentional or negligent abuse or
misuse of Department property may lead to discipline including, but not limited to, the cost
of repair or replacement.

220 South Parkway * Ravenna, Ohio 44266



Ravenna Police Department P

Chief of Police

Phone: 330-296-6486
Fax: 330-296-5074

P @@\/{

At this pre-disciplinary conference, you must choose one of the following:
a. Appear at the conference and present oral-or written statements in your defense.

b. Appear at the conference and have a chosen representative present an oral or written
statement in your defense.

c. Elect in writing to waive the opportunity to have pre-disciplinary conference.

Respectfully,

A LI
Jeffrey A. Wallis
Chief of Police

220 South Parkway * Ravenna, Ohio 44266



Informational Report for CFS #2203410004

| was instructed by Capt. Smallfield to investigate an incident that occurred on December 6,
- 2020 involving Ptl. Wise. Capt. Smallfield advised me to investigate anincident involving
damages to city property. ' ' a '

Incident:

On December 6, 2020 Ptl. Wise was scheduled to work a security detail at 3:00A.M. at
University Hospital. While enroute to the hospital, his unsecured and unbagged AR-15 rifle was
left on the trunk of his patrol vehicle and slid in the roadway in front of University Hospital. An
employee of the hospital saw the rifle and University Hospital and Ravenna Police Department.
The rifle was recovered by Sgt. Wert, but severely damaged.

Interview with Ptl. Wise:

On December 8,2020 | spoke with Ptl. Wise about the incident. Ptl. Wise said he arrived at
work at 2:45A.M. He went through his normal routine of getting ready for his shift (putting on
his exterior vest, grabbing his rifle and duty bag from his personnel vehicle and going to his
assigned patrol vehicle). Ptl. Wise placed his rifle on top of the cruiser’s trunk and went to the
safe room to obtain a Taser. He then went ahead to leave the motor pool to go relieve Ptl.
Mohler at University Hospital. Not realizing he did not secure his rifle, leaving it on the trunk.

At 3:52A.M. Ptl. Wise, who was not aware of the missing weapon, was informed by St. Wert his
weapon had been recovered.

Looking at the schedule | noticed Ptl. Wise worked a 7:00am to 7:00pm (day prior to incident)
then coming back into work at 3:00am for this detail. He was asked if this played in part of the
carelessness of his weapon. Ptl. Wise said he was tired but took ownership of his mistake.

Interview with Sgt. Wert:
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Patrolman Brock Wise ({'W:f @ b

Ravenna Police Department N

220 South Park Way

Ravenna OH 44266

Patrolman Wise:

On December 15, 2020, you were given notice of a pre-disciplinary hearing regarding your
failure to meet Department Standards of Conduct of the Ravenna Police Department. You were
presented with the statement of the facts that are outlined below:

On December 6, 2020, you were scheduled to work a security detail at 0300 hours at
University Hospital-Portage. While preparing your gear to begin your work day, you failed
to secure your patrol rifle properly by leaving it on the trunk. While in route to the
hospital, your unsecured patrol rifle slid off of the back of your patrol vehicle and ended up
in the roadway in front of University Hospital-Portage. Your severely damaged rifle was
recovered by an employee of the hospital, who then turned it in to the University Hospital,
who then turned it in to Sergeant Wert,

This action violates Ravenna Police Department Policy Section 700.2.1 CARE OF
DEPARTMENT PROPERTY, which states, Employees shall be responsible for the
safekeeping, serviceable condition, proper care, use and replacement of Department
property assigned or entrusted to them. An employee's intentional or negligent abuse or
misuse of Department property may lead to discipline including, but not limited to, the cost
of repair or replacement.

220 South Parkway « Ravenna, Ohio 44266



Chief of Police

Ravenna Police Department et

Phowne: 330-296-5466
Fax: 330-296-5074

CORPY

In accordance with the Collective Bargaining Agreement between the Fraternal Order of Police,
Ohio Labor Council and the City of Ravenna, a pre-disciplinary conference was held on Friday
December 18, at 2:00 PM, in my office on the third floor of the Ravenna Police Department.

I have thoroughly reviewed the internal investigation into this matter and I have found you to be
negligent in the securing of your Department issued patrol rifle. As aresult of this you will serve
a three day suspension. Given the severity of this infraction, your discipline started at a higher
level. Security of sensitive equipment items, especially firearms, must be taken seriously. Any
similar future infractions will be dealt with through the progressive discipline process.

Respectfully,

U oeqy.
(\:\J&w& AL e S8

Jeffrey A. Wallis
Chief of Police

220 South Parkway « Ravenna, Ohioc 44266









Heather Richkowski
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From: Jeff Wallis

Sent; Wednesday, November 4, 2020 3:03 PM
To: Frank Seman; Heather Richkowski

Cc: Andrew Kluge

Subject: FW: Attention Chief Wallis

Categories: Yellow Category

FYI.

From: Thomas Gedeon [mailto:tgedeon76@gmail.com]
Sent: Tuesday, November 3, 2020 7:17 PM

To: Ravenna Police Department

Subject: Attention Chief Wallis

Chief Jeff Wallis,

I would like to express my gratitude and appreciation for your agency and the officers who are employed
therein. On two recent occasions | have had to contact The Ravenna City Police Department and request
assistance for matters that required additional police support in order to maintain control of our working
environment here at University Hospitals Portage Medical Center. Your officers responded promptly and they
maintained a high level of professionalism throughout the incidences we were dealing with. There are five of
your officers that | would like to recognized specifically.

On Thursday, October 22nd into Friday, October 23rd, the ED here at UH became overwhelmed with "Pink
Slipped" patients, 14 to be exact. 4 of which were highly combative and ended up in locking restraints by the
end of my shift at 0700 hours. Sgt. Andrew Wert and Ptl. Scott Paolucci responded to our call for assistance
within minutes of being notified. When they arrived they both responded to areas they sought needed their
assistance and helped by either calming patients down, or assisted in getting the highly combative patients
secured in locking restraints. Both officers responded respectfully to instruction and they did not clear from
the Emergency Department until things were under control without their assistance. | cannot express enough
my appreciation for these two Police Officers. Their level of professionalism is exemplary. The second
occasion most recently occurred this past Sunday morning, November 1st.

Earlier in the morning the PCSO brought in a psychiatric patient whom they had placed under application for
emergency admissions. The patient was calm and cooperative in the beginning but then he eloped from the
Emergency Department at 0800 hours and fled off of UH property. Patrolmen Ben Vecchio, Dominic Nicolino,
and Brock Wise all responded to our property to assist in finding and apprehending the "pink slipped" patient
who was clearly experience some kind of psychotic issue. Your officers were able to locate and apprehend the
patient in the vicinity of the Woodlands Nursing Home. They were able to make the apprehension with little
force, only hand-cuffing, and they held the patient until my day shift officers were able to meet up them for
the transfer. Once transferred, these officers didn't clear the scene and go about their normal responsibilities
within their jurisdiction. They followed my day shift officers to the Emergency Department Ambulance bay to
assist in getting the patient back into the ED with little harm and force. They stood by outside the patient's
room ensuring a strong police presence while we restrained the patient in locking restraints. In my 20 years of
law enforcement, if this was another police agency, the assisting officers would have cleared the scene as

1



quickly as possible. Your officers did not until they could see that everyone was safe, and the situation was
beginning to de-escalate. Again, this level of professionalism is exemplary.

Here at University Hospitals we have a way of recognizing employees by awarding Appreciation points to the
employees who go above and beyond. If I could award points to your officers | have aforementioned, they
would be awarded 10,000 points. Each officer should be recognized for their professionalism, and you should
be proud they are a part of your team. Thank you very much for your time.

Respectfully,

Sgt. Thomas A. Gedeon

Police and Protective Services

University Hospitals Portage Medical Center
6847 N Chestnut Street

Ravenna, Ohio 44266

330-297-0811
Thomas.Gedeon@UHhospitals.org




Ravenna Police Department

Chief of Police

Phone: 330-296-6486
Fax: 330-296-5074

Office of the Chief of Police

This Is To Certify
Patrolman Brock Wise
Has Been Awarded an Official
Departmental Citation for Distinguished Service

On May 11, 2020, at 3 am, you were on patrol when you observed smoke coming from the rear
of the residence at 460 South Walnut.

Upon further investigation, you observed flames coming from the rear porch of the residence.
You then made contact with the occupants, ensured they were safely evacuated, obtained a fire
extinguisher and extinguished the flames. The Ravenna Fire Department arrived a short time
later and confirmed the fire was out and no longer a threat.

I feel your quick response and actions were critical in reducing the loss of property and possible
loss of life to the occupants of 460 South Walnut.

On behalf of the Ravenna Police Department you are hereby awarded the Ravenna Police
Department Distinguished Service Award. Your bravery, professionalism, and devotion to duty
are above reproach. This commitment to duty is held in the highest tradition of the Law
Enforcement Profession.

Given Under My Hand In The City Ravenna, County of Portage, and the State of Qhio
This 12" Day of May, 2020

| .
QUL Al e A

Jeffrey A. Wallis Frank Seman
Chief of Police Mayor/Director of Public Safety

220 South Parkway * Ravenna, Chio 44266



Heather Richkowski

L |
From: Jeff Wallis
Sent: Tuesday, May 12, 2020 11:24 AM
To: Chris Singleton; Mark Chapple
Cc: Frank Seman; Police - All Police Employees
Subject: RE: 460 S.Walnut Fire

Chris,
Thank you for passing this along! | appreciate it. Brock is doing a great job for us so far and his future looks bright.

Chief

From: Chris Singleton

Sent: Monday, May 11, 2020 10:23 AM
To: Jeff Wallis; Mark Chapple

Subject: 460 S.Walnut Fire

Chief Wallis,

I wanted to write you to let you know what an outstanding job Officer Brock Wise did on the early morning of May 11,
2020. While patrolling S. Walnut St. he notice a fire on the back porch at 460 S. Walnut St. Officer Wise quickly started
knocking on the door to notify the resident, and she handed him the fire extinguisher in the kitchen. If it was not for his
quick response, and being in the right spot at the right time there would no doubt be more damage, and at 03:00 in the
morning possibly someone needed rescued. The resident stated that light had a birds nest on it so this was determined
to be the cause. Keep up the great job!

Thank you,

Lt. Chris Singleton
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Cultural Humility: Diversity, inclusion, Equity
wLommunication Disabilities
JLommunity Diversity and Procedure Justice
JEthics and Professionalism

\/Domestic Violence

Legal Updates:
vConcealed Firearm Carry Changes
v Custodial Interrogation
v Hate Crimes
/Hazing
/Medical Marijuana
vNew and Updated Criminal Charges
v Ohio Forfeiture Laws
v Ohio Public Record Laws
 Use of Restraints

Officer Personal Wellness:
JOfficer Wellness Seminar
Vicarious Trauma

Responding to Mental Health Crisis:
VEffective Communication and Safe Interaction with Persons in Crisis
i/Mental Health Response

Responding to Sexual Assaults:
VBiological Evidence Collection for Sexual Assaults
JCrisis Intervention
yResponding to Sexual Assault
vBexual Assault Investigations
_Jfrauma and the Brain

Use of Force:
/ BCl Lethal Use of Force and OIS Investigations
\/Critical Thinking in Use of Force Situations
\/Objective Reasonableness
#Qualified Immunity
\Jse of Deadly Force and Legal Guidelines



OHIO PEACE OFFICER TRAINING COMMISSION
&
THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that
Brock Wise
has successfully met the prescribed program requirements for

Objective
Reasonableness
@&tﬁ: July 01, 2022 |

22:: o N 6 ﬂzi\ﬁa
Aﬁ?z;; ‘!@m} 4*"':& § 'A_ \_. D, Vernon P. Stanforth, Chirperson

. U Ohio Peace Officer Training Commission
Dwight A. ' olcomb, Executive Director

Ohio Peace Officer Training Commission
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OHIO PEACE OFFICER TRAINING COMMISSION
&
THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that

Brock Wise
has successfully met the prescribed program requirements for

Critical Thinking in Use

of Force Situations
Date: July 01, 2022

E - )\- oD ; Vernon P. Stanforth, C&\Mr%emgn

o ehio Peace Officer Training Commission

Attorney {Genpral

Dwight A. Holeomb, Executive Director
Ohio Peace Officer Training Commission
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OHIO PEACE OFFICER TRAINING COMMISSION
&
THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that
Brock Wise
has successfully met the prescribed program requirements for
Communication

Disabilities
@ﬂtﬁ" July 01, 2022

Zm ot~ D 2|

L%ave Yhst, \ Vernon P. Stanforth, C%“Rh%emn
Attorney {Jengral ‘—D et S A _A_Wﬁiﬂ Peace Officer Training Commission

Dwight A. Holcomb, Executive Director
Ohio Peace Officer Training Commission
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OHIO PEACE OFFICER TRAINING COMMISSION
&
THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that

Brock Wise
has successfully met the prescribed program requirements for

Qualified Immunity

Date: V0% 2022

LTDave Wbst _ —— , _ } Vernon P. Stanforth, Ei}m‘r%zer@ﬂn |
Attorney {Genpral PD ~ S A‘_ TR-Cea Lhio Peace Officer Training Commission i

Dwight A. Holcomb, Executive Director !
Ohio Peace Officer Training Commission
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OHIO PEACE OFFICER TRAINING COMMISSION
&
THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that
Brock Wise
has successfully met the prescribed program requirements for

Community Diversity
and Procedural Justice

Date: July 02, 2022

N 6 fi«ljiét\s

1. 3 ) A‘ b Vernon P. Stanforth, f}tﬁn‘éemn

am_\Jghic Peace Officer Training Commission

Dwight A. Holcomb, Executive Director
Ohio Peace Officer Training Commission



OHIO PEACE OFFICER TRAINING COMMISSION
&
THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that

Brock Wise
has successfully met the prescribed program requirements for

Domestic Violence Legal

Updates
Date: July 02, 2022

g ot {2
Dave Y0st| , Vernon P. Stanforth, CM@T&UH 2
Attormey @m E-D Wk A‘w,}m Peace Officer Training Commission i
Dwight A. Holcomb, Executive Director
Ohio Peace Officer Training Commission g




OHIO PEACE OFFICER TRAINING COMMISSION
&
THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that

Brock Wise
has successfully met the prescribed program requirements for

Concealed Firearm Carry

Changes
Date:  'une30.2022

Vernon P. Stanforth, Ci‘iﬁl%ersan

E s SR A_Whm Peace Officer Training Commission

Dwight A. Holcomb, Executive Director
Ohio Peace Officer Training Commission
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OHIO PEACE OFFICER TRAINING COMMISSION
&
THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that
Brock Wise
has successfully met the prescribed program requirements for

Ohio Public Records Law

07, 2022

Date: "

e Ut N 6 G2 [
Dave Yist) » , Vernon P. Stanforth, Gwem{m

Attorney {Jenfral FB A“_ e o \lhio Peace Officer Training Commission

Dwight A. Holcomb, Executive Director
Ohio Peace Cfficer Training Commission



OHIO PEACE OFFICER TRAINING COMMISSION
| &
THE OFFICE OF THE ATTORNEY (GENERAL

This is to certify that

Brock Wise
has successfully met the prescribed program requirements for

Vicarious Trauma

June 07, 2022

(Date:

% Ut N6 G2

Vernon P. Stanforth, C}'}ﬂh{jeman

&
Dave st
Attorney @zﬁ C-B Yo }‘_Mhiﬁ Peace Officer Traiming Commission

Dwight A. Holcomb, Executive Director
Ohio Peace Officer Training Conunission
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OHIO PEACE OFFICER TRAINING COMMISSION
&
THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that
Brock Wise
has successfully met the prescribed program requirements for

Use of Deadly Force and

Legal Guidelines
@ﬂtﬂ: June 30, 2022

Diee Yot~ N 6 G2 J

ui‘[:)ave Vst | o, Vernon P. Stanforth, Ci\?aftéem@n
Attorney {Jengral ‘-b ; : A‘wﬁﬁa Peace Officer Training Commission

Dwight A. olcomb, Executive Director
Ohio Peace Officer Training Commission
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OHIO PEACE OFFICER TRAINING COMMISSION
&
THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that

Brock Wise
has successfully met the prescribed program requirements for

Sexual Assault
Investigations

@ﬂtﬂ' June 30, 2022

Vernon P. Stanforth, Eﬁ‘ﬂh{mm@ﬁ

[
Dave Y0st ' o
Attorney gﬁﬂ ‘—D Lo Aﬁw}m Peace Officer Training Commission

Dwight A. Holcomb, Executive Director
Ohio Peace Officer Training Commission




OHIO PEACE OFFICER TRAINING COMMISSION
&
THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that
Brock Wise
has successfully met the prescribed program requirements for

Trauma and the Brain

Date: June 30, 2022

Dhee ot Vo2

[ F ]
Dave Y05t » “ Vernon P. Stanforth, Chirfrperson
Attorney @ﬂ Fb L 4 Aﬂ.. -y

on 0y _Ohic Peace Officer Training Commission
Dwight A. Holcomb, Executive Director

Ohio Peace Officer Training Commission




OHIO PEACE OFFICER TRAINING COMMISSION
&
THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that
Brock Wise

has successfully met the prescribed program requirements for

Ethics and
Professionalism
@a te: June 30, 2022

22& Yot~ R NRPY 7N

Dave Yost Vernon P. Stanforth, C‘h\%m‘;):ersm
Attorney {Gengral b@}( hw Peace Officer Training Commission
Dwight A. Holcomb, Executive Director

Ohio Peace Officer Training Comumission




OHIO PEACE OFFICER TRAINING COMMISSION
THE OFFICE OF THE ATTORNEY GENERAL

This 1s to certify that
Brock Wise
has successfully met the prescribed program requirements for

Use of Restraints

May 05, 2022
Date: y

RPN PARN

L3

)
Vernon P. Stanforth, {L‘%ﬂmr&ﬂm

‘—D et S A,W}m Peace Officer Training Commission

Dwight A. Holcomb, Executive Director
Ohio Peace Officer Training Commission
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OHIO PEACE OFFICER TRAINING COMMISSION
&
THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that
Brock Wise
has successfully met the prescribed program requirements for

Ohio Forfeiture Laws

May 05, 2022

Date:

Zzn: o N 6 2]
Dave Y5t . Vemon P. Stanforth, Cwemﬁn
Attorney {Jengral '-D ~ A_Wﬁia Peace Officer Training Commission

Dwight A. Holeomb, Executive Director
Ohio Peace Officer Training Commission




OHIO PEACE OFFICER TRAINING COMMISSION
&
THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that
Brock Wise
has successfully met the prescribed program requirements for

Custodial Interrogation

) May 05, 2022
(Date: Y

e Ut Y PARN
V]&lwc Yistf . . , Vernon P. Stanforth, Ci%aﬂ%;ersm
Attorney {enpral ‘-D = A o |} Hi0 Peace Officer Training Commission

Dwight A. Holcomb, Executive Director
Ohio Peace Officer Training Commission




OHIO PEACE OFFICER TRAINING COMMISSION
&
THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that
Brock Wise
has successfully met the prescribed program requirements for

Medical Marijuana

- May 03, 2022
Date: y

Dire Yot o 6 G2
%fw’c Yist ‘ ‘ Vernon P. Stanforth, Gi}ai%ersuﬂ
Attorney {Jenpral ’D ) A‘wmg Peace Officer Training Commission

Dwight A. Holcomb, Executive Director
Ohio Peace Officer Training Commission




OHIO PEACE OFFICER TRAINING COMMISSION
&
THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that

Brock Wise
has successfully met the prescribed program requirements for

Hazing

May 03, 2022
Date: y

O G2

L%ame 75t o Vernon P. Stanforth, Césfr;}aemﬁn
Attorney {Jenpral G—D A A‘Mhm Peace Officer Training Commission

Dwight A. Holcomb, Executive Director
Ohio Peace Officer Training Commission
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OHIO PEACE OFFICER TRAINING COMMISSION
&
THE OFFICE OF THE ATTORNEY GENERAL
This is to certify that
Brock Wise
has successfully met the prescribed program requirements for

Hate Crimes

May 03, 2022
Date: &y

2&« Ut~ \AM 8. X—@@a

Dave Y .
Attorney @m& FB )\ Whm Peace Ofﬁﬁer Training Commission

Dwight A. Holcomb, Executive Director
Ohio Peace Officer Training Commission




OHIO PEACE OFFICER TRAINING COMMISSION
&
THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that
Brock Wise

has successfully met the prescribed program requirements for

Biological Evidence
Collection for Sexual

L%ave st - Y Vernon P. Stanforth, Gh‘\dﬂ{)emﬂn
Attorney {Jenpral FD A A“w}am Peace Officer Training Commission

Dwight A. Holcomb, Executive Director
Ohio Peace Officer Training Conumission




OHIO PEACE OFFICER TRAINING COMMISSION
&
THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that

Brock Wise
has successfully met the prescribed program requirements for

BCl Lethal Use of Force
and OIS Investigations

May 03, 2022
Date: ay

2%: Y N 6 G2 f

WVernon P. Stanforth, G‘Memn

Attorney @{“fﬂ FD MPALY, A,QWME Peace Officer Training Commission

Dwight A. Holecomb, Executive Director
Ohio Peace Officer Training Commission




OHIO PEACE OFFICER TRAINING COMMISSION
&
THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that

Brock Wise
has successfully met the prescribed program requirements for

Officer Wellness

Seminar
@ ate: July 07, 2022

N6 ﬁl@a

Dave Yiist, d4 e-b “ o Vernon P. Stanforth, (Zi%ah%ersﬂn

Attorney {Genpral \}Ohio Peace Officer Training Commission

Dwight A. Holcomb, Executive Director
Ohio Peace Officer Training Commission
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OHIO PEACE OFFICER TRAINING COMMISSION
&
THE OFFICE OF THE ATTORNEY GENERAL
This is to certify that
Brock Wise
has successfully met the prescribed program requirements for

Crisis Intervention

Date: July 07, 2022

V f k) ) ’
[ ;s v .
Dave Y6t _ } Vernon P. Stanforth, El\i‘m{)ersﬁn
Attorney {Fengral ‘-b gy, _A__Mﬂhm Peace Officer Training Commission

Dwight A. Holcomb, Executive Director
Ohio Peace Officer Training Commission
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OHIO PEACE OFFICER TRAINING COMMISSION
&
THE OFFICE OF THE ATTORNFEY GENERAL

This is to certify that
Brock Wise
has successfully met the prescribed program requirements for

Mental Health Response

(Dﬁitg' July 07, 2022

Dave Yost] Ly ‘ Vernon P. Stanforth, G}\‘x‘a'rt%emﬁz}
Attorney {enpral PB y ¢ Jk\. 5 o, \},Ohic Peace Officer Training Commission

Dwight A. olcomb, Executive Director
Ohio Peace Officer Training Commission
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OHIO PEACE OFFICER TRAINING COMMISSION
&
THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that
Brock Wise
has successfully met the prescribed program requirements for

Responding to Sexual

Assault
@fi tg' july 07, 2022

Dire Yot N 6 22

h;:'aave vést| Vernon P. Stanforth, Ci\i‘aﬁjersm
Attorney {Fengral |} LOhic Peace Officer Training Commission

Dwight A. Holcomb, Executive Director
Ohio Peace Officer Training Commission



OHIO PEACE OFFICER TRAINING COMMISSION
| &
THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that
Brock Wise
has successfully met the prescribed program requirements for

Effective
Communication and
SafgintertyctigrPwith

Persons in Crisis

2?/»: N NREY CARN
L‘Iaave‘f 5t Vernon P. Stanforth, Ci}mn)ﬁermn
Attorney {Jenpral ,: .)\ Mm Peace Officer Training Commission

Dwight A. Qim}mb Executive Director
Ohio Peace Officer Training Commission
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OHIO PEACE OFFICER TRAINING COMMISSION
&
THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that
Brock Wise
has successfully met the prescribed program requirements for

New and Updated

Criminal Charges
Date: July 07, 2022

Ve st Mg 21

> )
Dave Y081 (
Attorney Qfﬁl be.-@_}kk A.Mﬁiﬁ Peace Officer Training Commission

Dwight A. Holcomb, Executive Director
Ohio Peace Officer Training Commission




Successfully completed. The manual
breaching training session. By black
cloud operations. Sgt Sam Todd,

December. 15. And 16th, 2022.
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American Red Cross
Training Services

Certificate of Completion

- Brock Wise

has succesfully completed requirements for

Bloodborne Pathogens Training

Date Completed: 1/27/2020
Validity Period: 1 - Years

i Conducted by: American Red Cross

To verify certificate, scan code or visit redcross.org/digitalcertificate and enter ID.

Learn and be inspired at LifesavingAwards.org

0030174



O . ATTORNEY G

ONJOF COMPLET[QN AWARAL -

Brock Wise

- For successfully completmg the Webcasl course

OHLEG Securlty Tralnlng

i !ssued on. s
January 23,2020 - .

; ‘E)_(vpiresinZyealj;F o

TPt

Joseph A. Morbitzer, BCI SUPERINTENDENT

* No CPT Hours
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THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that

Brock Michael Wise

has completed the Ohio
Peace Officer Basic Training Program
Conducted by

University of Akron Police Academy

Awarded On
January 08, 2020

jost ! 7  Dwight Egolcomb Executive Director
Atto z@ eneral v s \ Ohlw Training Corimmission

x CS‘ g i 2 ool Commander

Vernon i’.Stanforth,Chak:;m:gon 3 .
Ohio Peace Officer Training Commission N 4 © BAS18- 05 200219




Name: /ngc,k Wise Agency:

Weapon make: S qu(ow E;Vs-lcm Model:  XR ¢ 2o

Serial #:

Hits in the preferred area (PA) count as a plus one (+1).
Hits in the non-preferred area (NPA) and inside of the silhouette outline are zero (0).
Rounds not fired (NF) are zero {0).

Rounds outside of the silhouette outline (MISS), off the target (MISS), fired over the time limit
(OT), or any extra rounds fired (ERF) are minus 1 (-1).

Stage 1 PA: 3 NPA:_ NF:___MISS: __ OT:__ ERF:

Stage 2 2 hits in the preferred area, one hit in the head circle or hip circle

PA: 3 NPA:___NF:___MISS:__ OT:___ERF:___ Head Miss: ___

Stage 3A  PA: 4 NPA: __ NF: __ MISS: __ OT:___ ERF

Stage 38 PA: ¥ NPA:__NF:__ MISS:  OT:  ERF:

Stage 4 PA: \.é NPA:__NF:___MISS: _ OT-__ ERF:
Stage 5 PA 3 NPA:__ NF__ MISS:_ OT: _ ERF
Stage 6 PA:_4-NPA:___NF:__MISS: __ OT:__ ERF:
Subtotals: 25’ MISS: OT: ERF: Head Miss:

Total:_2%  (PASSING IS A MINIMUM OF 20)

Date tested: ,LLZJ 5{ 24 Passed: o Failed:
—— — Tested by@@wﬁf —REQ# - OPSEE~ “*Exp:/Q;‘/—/Z—_'/zzé -




Name. BWC/C W.se Agency: Ravenna

Weapon make: __j - Model: __ ¢/~ Serial #:_

Hits in the preferred area (PA) count as a plus one (+1).

Hits in the non-preferred area (NPA) and inside of the silhoustte outline are zero (0).

Rounds not fired (NF) are zero (0).

Rounds outside of the silhouette outline (MISS), off the target (MISS), fired over the
time limit (OT), or any extra rounds fired (ERF) are minus 1 (-1).

Stage 1 PA: "3 NPA NF: MiSS: oT: ERF;
Stage 2 2 hits in the preferred area, one hit in the head c:rcle or hip circle

PA: S NPAL___NFi___ miss.___oT  ER
Stage 3A  PA:_4 NPa: NF: MISS: ___ OT:__ ERF:__
Stage 38 PA:_t npa. NF: MISS: oT: ERF:
Stage4  PA_l npa NF: MISS: oT: ERF:
Stage 5 PA: __5____ NPA: NF: MISS: OT; ERF:
Stage6  PA_L NPA___ NF.___ miss: ____oT ERF:
Subtotals: _ 2.5 MISS:___ OT: ERF:

Total: _ 2.5 (PASSING IS A MINIMUM OF 20)

Date tested: _}C/¢ '5’/ 24 Passed: __ Failed:

Tested by: £¢77. /& REQ#:  0%913  &xp: _3)7/z

OHIO PEACE OFFICER TRAINING ACADEMY

Semi-Auto Pistal Qualification Course
Effective: July I, 2017






Hits in the preferred area (PA) count as a plus one (+1).

Hits in the non-preferred area (NPA)

-~
Model: S Serjal #:

Rounds not fired (NF) are zero (0).

e T e R Iy

PISTOL

and inside of the silhouette outline are zero (0).

Rounds outside of the silhouette 0

utline (MISS), off the target (MISS), fired over the

ERF:

ERF:
ERF:
ERF:
ERF:
ERF:
ERF;
ERF:

time limit (OT), or any extra rounds fired (ERF) are minus 1 (-1),

Stage1  PA_S  NPA: NF: MISS: oT:

Stage 2 2 hits in the preferred area, one hit in the head circle or hip circle
PA: _é__ NPA:___ NF: —__Miss: | OT;

Stage 3A  PA:_M NPA'___ NF.___ Miss: OT:

Stage 38 PA:_Y NPA'___ NF._ miss oT:

Stage 4 PA. ___é:_ NPA: ___ NF: ____Miss: oT:

Stage 5 PA. ___.5_ NPA:____NF:___ MISS: —__orn__

Stage6  PA_“TNPA'____NF:__ miss:  or

Subtotals: 2§ MISS:____oT___
~

Total: ___ 23 (PASSING IS A MINIMUM OF 20)

Date tested:

Passed: / Faited:

/0{/ 5’/2&

Tested by: SGTW?QV REQ#: _DH2739 _ Exp: ;/55/

OHIO PEACE OFFICER TRAINING ACADEMY

Semi-Auto Pistol Qual
Effective: July I,2017

ification Course



Name. BMO/( (e s

Weapon make: _j-tic

Model:

Hits in the preferred area (PA) count as a plus one (+1).

Agency; Ravenna

Yy

Hits in the non-preferred area (NPA) and inside of the silhouette outline are zero (0).

Rounds not fired (NF) are zero (0).

Rounds outside of the silhouette outline (MISS), off the target (MISS), fired over the
time limit (OT), or any extra rounds fired (ERF) are minus 1 (-1).

Stage 1 PA: %Z/__ NPA: | NF: MISS: OT. ERF:
Stage 2 2 hits in the preferred area, one hit in the head circle or hip circle

PA. i NPA; NF: MISS: OT: ERF.
Stage 3A  PA; _(‘L NPA: NF: MISS: OT: ERF:
Stage 3B PA: i NPA: NF: MISS: OT: ERF:
Stage 4 PA: _i NPA: Q NF: MISS: OT: ERF:_
Stage 5 PA. i NPA: NF: MISS: OT: ERF:
Stage6  PA:_| NPA_| NF: MISS: oT: ERF:
Subtotals: _ 2~ | MISS: oT: ERF:

Total: _2-{ __ (PASSING IS A MINIMUM OF 20)

Date tested: { (9/2{ / z{

Tested by: 54T D, §vA

OHIO PEACE OFFICER TRAINING ACADEMY

Passed:

REQ#:

1// Failed:

&7739

_Exp:

1A{-/

/

Semi-Auto Pistol Qualification Course
Effective: July 1, 2017



SRV PN TR g A TS b e

VPRD Brock Lese Agency: Ravenna

Weapon make: ./l Model: 4§ Serial #: |

Hits in the preferred area (PA) count as a plus one (+1).
Hits in the non-preferred area (NPA) and inside of the silhouette outline are zero (0).

Rounds not fired (NF) are zero (0).

Rounds outside of the silhouette outline (MISS), off the target (MISS), fired over the
time limit (OT), or any extra rounds fired (ERF) are minus 1 (-1),

Stage1  PA:_S__ NPA: NF: MISS: oT: ERF:
Stage 2 2 hits in the preferred area, one hit in the head circle or hip circle

PA: _3__ NPA; NF; MISS: OT: ERF:
Stage 3A  PA:_“T NPA: NF: MISS: OT: ERF:
Stage 3B PA: Lf NPA: NF: MISS: OT: ERF:
Stage 4 PA: __é__ NPA: NF; MISS:____OT:___ ERF:_____
Stage 5 PA. _é__ NPA: NF: MISS: oT: ERF:
Stage6  PA_& NPA: NF: MISS:___OT.___ ERF:____
Subtotals: _2-5 MISS: OT: ERF:

>
Total: __ 2> (PASSING IS A MINIMUM OF 20)

Date tested: <4 /!‘{/w?j) Passed: ‘/ Failed:

Tested by. S¢i- B. Swed  #4sf REQ#: /7739 _Exp: féf

T

OHIC PEACE OFFICER TRAINING ACADEMY

Semi-Auto Pistol Qualification Course
Effective; July 1, 2017





