Ohio Attorney General’s Office
Bureau of Criminal Investigation
Investigative Report

2025-3290
Officer Involved Critical Incident - 3810 Louise Ct., Grove
City, OH 43123 (L)

Investigative Activity: Personnel File Review
Involves:

Activity Date: 12/02/2025
Authoring Agent: SA Joshua Welty #173
Narrative:

On Monday, December 01, 2025, Ohio Bureau of Criminal Investigation (BCl) Special
Agent (SA) Rick Ward (SA Ward) received the personnel files for ||| G 2nd

I (o Grove City Police Department (GCPD). SA Welty reviewed

the personnel files and noted the following:

On September 17, 2025, || received an oral reprimand for engaging in an
unauthorized motor vehicle pursuit with a motorcycle for not having a license plate.

No other discipline for use of force was found in the personnel file.
|
No discipline for use of force was found in the personnel file.

The personnel file was attached to this report. Please refer to the attachment for
further details.

References:

No references.

Attachments:

Attachment #1:

Attachment #2:

This document is the property of the Ohio Bureau of Criminal Investigation and is confidential in nature. Neither the
document nor its contents are to be disseminated outside your agency except as provided by law - a statute, an
administrative rule, or any rule of procedure.

Page1of1 Supervisor Approval: SAS Kevin Barbeau 12/5/2025 8:39 AM



Annual Discrimination and Harassment Audit

Please read the following questions, circle your answer and initial.

1] Did you read the Discrimination and Harassment Policy published in the City of Grove City
Employee Handbook? CYes /No Initia

2] Do you understand this policy? @ No [nitial._
3] Do you have any questions about this policy? Yes @ Initial-_

4] Do you know how to file a complaint should you experience harassment or witness
inappropriate behavior at work? No Initiali

5] If you are aware of, or have been subjected to harassment in the workplace, you must report

this to your supervisor. If the supervisor is the object of the complaint, you must report this the
supervisor at the next highest level. Acknowledge by Initiai

6] Outside of the workplace, are you aware of any conduct by City associates inconsistent with
this policy? Yes¢No lnitiaA-

Associate Nam__ Evaluator Name Tgexyy (ahvro
Associate Signature _ Evaluator Signature Syx. >~ 199“,3’“

Datc/g/s'f'/;q Time [9r Date g }3(1§ Time (3515

Instructions to the evaluator

If the answer to question 6 is “Yes,” then gather the facts of their concern, notify the Human
Resource Coordinator pursuant to the City of Grove City harassment policy and procedure.



Annual Discrimination and Harassment Audit

AL LT VULIVIUDIULL UL LHT alllludl Ul SCIHI-dludl assulldalo ovdludalivll, CULICIUUC UIC UIisCussion
with the associate completing this form.

If the associate has not read the policy, reschedule the meeting and recomplete the form.















In compliance with General Order 41.3.4 entitled “Uniforms and Personal Equipment”,
and 41.3.4 entitled “Body Armor”, employees must return all agency property issued to
them upon termination of employment. The value of the property not returned, by the
employee at termination, is pro-rated and deducted from the employee’s separation

check.






Annual Discrimination and Harassment Audit

Please read the following questions, circle your answer and initial,

1] Did you read the Discrimination and Harassment Policy published in the City of Grove City
Employee Handbook? No Initia

2] Do you understand this policy? No Initiz.
3] Do you have any questions about this policy? Yes @ Initi.

4] Do you know how to file a complaint should you experience harassment or witness
inappropriate behavior at work? No Initiali

5] If you are aware of, or have been subjected to harassment in the workplace, you must report

this to your supervisor. If the supervisor is the object of the complaint, you must report this the
supervisor at the next highest level. Acknowledge by Im’tiai

6] Outside of the workplace, are you aware of any conduct by City associates inconsistent with
this policy? Yes QB lniliah

Associate Nam_ Evaluator Name ??_1{ ‘ ﬁ) Mﬂ M ‘{ S&é
Associate Signature — Evaluator Signaturelgi ,éb——Z&Q

Dateﬁ/ﬂ[@j___ Time_(‘-{iﬂ_ i Date_lﬂzﬂll_ﬁ Time / Lf_(’/5_ i

Instructions to the evaluator

[f the answer to question 6 is “Yes,” then gather the facts of their concern, notify the Human
Resource Coordinator pursuant to the City of Grove City harassment policy and procedure.






Annual Discrimination and Harassment Audit

Please read the following questions, circle your answer and initial.

1] Did you read the Discrimination and Harassment Policy published in the City of Grove City
Employee Handbook? No Initia

2] Do you understand this policy? No Initial-
3] Do you have any questions about this policy? Yes @ lnitia-

4] Do you know how to file a complaint should you experience harassment or witness
inappropriate behavior at work? @ No lnitiai

5] If you are aware of, or have been subjected to harassment in the workplace, you must report

this to your supervisor. If the supervisor is the object of the complaint, you must report this the
supervisor at the next highest level. Acknowledge by Initiai

6] Outside of the workplace, are you aware of any conduct by City associates inconsistent with
this policy? Yes @ Initial

Associate Name _ Evaluator Name $¥7- KD forng—
Associate Signatur_ Evaluator Signature <&77 ﬂ;/z/_;‘z\’)

Dategl}_?[&j_g_ Time /300 Date_/A_?/? )  Time /30

Instructions to the evaluator

If the answer to question 6 is “Yes,” then gather the facts of their concern, notify the Human
Resource Coordinator pursuant to the City of Grove City harassment policy and procedure.






Grove City Division of Police
Annual Discrimination and Harassment Audit

Please read the following questions, circle your answer and initial.

1] Did you read the Discrimination and Harassment Policy published in the City of Grove City
Employee Handbook? (Yes> No Initial- (Must answer yes to continue audit)

2] Do you understand this policy? @9 No Initial. (Must answer yes to continue audit)

3] Do you have any questions about this policy? Yes @ Initiall (Must answer no to
continue audit)

4] Do you know how to file a complaint should you experience harassment or witness
inappropriate behavior at work? @ No Initial (Must answer yes to continue audit)

5] If you are aware of, or have been subjected to harassment in the workplace, you must report
this to your supervisor. If the supervisor is the object of the complaint, you must report this the
supervisor at the next highest level. Acknowledge by Initiali

6] Outside of the workplace, are you aware of any conduct by City associates inconsistent with
this policy? Yes QP Initial (Must answer no to finish audit)

Associate Name_ Supervisor Name _5¢<7- Kk  foowe7
Associate Signature — Supervisor Signature 557,6‘37‘5:/'/

Date o' //8/2092  Time _/[3/o HeS Date {/’;/)Ga? Time /39 ARy

Instructions to the interviewing supervisor

If there are any questions answered that prohibit the completion of the audit, the interviewing
supervisor will direct the employee to immediately report the concerns to a supervisor in their
chain of command or to human resources.



Annual Discrimination and Harassment Audit

Please read the following questions, circle your answer and initial.

1] Did you read the Discrimination and Harassment Policy published in the City of Grove City
Employee Handbook? ('Yés) No Initial

2] Do you understand this policy? (Yes® No [nitial-

3] Do you have any questions about this policy? Yes @ Initial.

4] Do you know how to file a complaint should you experience harassment or witness
inappropriate behavior at work? @ No Initiali

5] If you are aware of, or have been subjected to harassment in the workplace, you must report

this to your supervisor. If the supervisor is the object of the complaint, you must report this the
supervisor at the next highest level. Acknowledge by Initia

6] Outside of the workplace, are you aware of any conduct by City associates inconsistent with

this policy? Yes (N&) Initial [

Associate Signature ||| EEGTGGN Evaluator Signature Ss<.m. \:91"-::;5!%

Date 09/i3/2031  Time (%§3 Date 2[13)21  Time 2!33

Instructions to the evaluator

If the answer to question 6 is “Yes,” then gather the facts of their concern, notify the Human
Resource Coordinator pursuant to the City of Grove City harassment policy and procedure.



RECEIPT OF EMPLOYEE HANDBOOK

I have received a copy of this employee handbook. I understand that
I should read and familiarize myself with the information that has been
provided. I understand that this employee handbook can be changed at any
time by the City of Grove City with or without notice. I also understand
that this employee handbook is not a contract, express or implied, between
myself and the City of Grove City, nor shall it be construed to create such a
contract. I understand that | am not employed for any definite period of
time, and, as an employee-at-will, either myself or the City of Grove City
can terminate the employment relationship at any time for any reason not
contrary to law. I understand that no representative of the City of Grove
City has authority to make representations to me or enter into an agreement
with me that is contrary to the foregoing except the City Administrator of
the City of Grove City, or his designated representative, in an express,
written agreement.

This employee handbook applies to all non-union personnel,
unless noted otherwise, and also applies to all union personnel to the
extent the handbook does not conflict with, or a subject is mutually
addressed by, the express terms of the applicable collective bargaining
agreement,

Print Employee Name
073 [er1/2991

Employee Signature Date

























The City of Grove City, Ohio

4035 Broadway * Grove City, Ohio 43123
(614) 277-3000

Richard L. "Ike"” Stage, Mayor
William F. Vedra, III, Deputy City Administrator/Public Safety Director

Dear Mr. -

You have been recommended for appointment as a Police Officer with the City of Grove
City Division of Police. This appointment is pending the successful completion of the
remaining examinations, administered by individuals licensed in the State of Ohio and
contracted by us as part of our pre-appointment screening.

Please contact Vikki Stoneking at (614) 277-3013 for scheduling of remaining
examinations.

Sincerely,

William F. Vedra, Jr.
Director of Public Safety
Deputy City Administrator

WFV:jsm


















. Civilian Identification
%\ Office 877-224-0043
"B Fax 1-866-750-0214

> MIKE DEWINE

== % OHIO ATTORNEY GENERAL *

P.O. Box 365
London, OH 43140
www.OhioAttorneyGeneral.gov

October 30, 2018

POLICE DEPARTMENT
DET.JEFF VAN BUSKIRK #34
3360 PARK ST.

GROVE CITY OH 43123

ad

CRIMINAL HISTORY RECORD CHECK
NO BCI CONVICTIONS ON FILE
AUTHENTICATION NO. _
The Ohio Bureau of Criminal Investigation (BCI) has completed a criminal history record check
on the applicant listed below.

When authorized by law, an individual may have their criminal history sealed. In the event that
an applicant has a sealed record, certain parties are permitted to receive such information to
determine whether an applicant is legally disqualified from performing specific work.

Sealed records are disclosed based upon the Reason Fingerprinted, as submitted on the
background check transaction and listed below. Sealed criminal histories will be provided in a
manner consistent with the reason that the records are requested, regardless of the destination of
the result.

There are no convictions on file with this office for this applicant.

Name:

Date of Birth:
SSN:

BCI Completion Date: October 29, 2018
Reason Fingerprinted: other: LAW

This letter is valid for one year from the record check completion date. This letter may be
photocopied by the prospective employer and retained by the applicant.

Thomas J. Stickrath, Superintendent
Ohio Bureau of Criminal Investigation

Pursuant to Ohio Revised Code section 109.57(E)(2), BCI is authorized to provide only
information relating to criminal convictions and guilty pleas. BCI is also only permitted to
provide information regarding juvenile adjudications if the adjudication meets specific criteria
listed in Ohio Revised Code section 109.57(E)(2) & (3).

CZK697



Civilian Identification
Office 877-224-0043
Fax 1-866-750-0214

@ MIKE DEWINE

——— % OHIO ATTORNEY GENERAL % ===

P.O. Box 365
London, OH 43140

www.OhioAttorneyGeneral.gov

October 30, 2018

POLICE DEPARTMENT
DET.JEFF VAN BUSKIRK #34
3360 PARK ST.

GROVE CITY OH 43123

g4

]

CRIMINAL HISTORY RECORD CHECK
AUTHENTICATION NO.
ICN.

A criminal history record check was conducted on the applicant listed below.
There are no convictions on file for this applicant.

Applicant Name:
Date of Birth:
Social Security Number:

Completion Date: October 29, 2018
Reason Fingerprinted: Real ID

Thomas J. Stickrath, Superintendent
Ohio Bureau of Criminal Investigation

Pursuant to Ohio Revised Code section 109.57(E)(2), BCI is authorized to provide only
information relating to criminal convictions and guilty pleas. BCI is also only permitted to
provide information regarding juvenile adjudications if the adjudication meets specific criteria
listed in Ohio Revised Code section 109.57(E)(2) & (3).

CZK697



To:

Vikki Stoneking

City of Grove City Police
4035 Broadway

Grove City, OH 43123

Name:
Patient ID:

Collection Date & Time:
Specimen 1D #:

Drug Test Profile:
Collection Site:

Laboratory:

Test Reason:

Resuit:

WorkHealth
1166 Dublin Rd., Suite 400
Columbus, OH 43216-1081
Phone: 614-566-9675
Fax: 614-533-0040

Drug Screen Result Letter (WH)

10/30/2018 08:50
2051737972

9 Panel printing names
Delaware Clinic

801 OhioHealth Blvd, Suite 140
Delaware, OH 43015

Clinical Reference Laboratory
8433 Quivira Rd
Lenexa, KS 66215-

PREEMPLOYMENT

Mt 2T jGllisg, MO

Michael T. Keiley, M.D.
Medical Review Officer

10/31/2018

Date












. Dist. No Ohio Department of Health
e — N ~ VITAL STATISTICS I
— CERTIFICATE OF LIVE BIRTH

jistrar’s No. _

3b, TIME OF BIRTH

First Midcte Last 2. SEX 3a. DATE OF BIRTH (Month, Day, Yoar)

HILD - NAME
FACILITY NAME rum inslilution. gve Sir (S | “4b. CITY, VILLAGE OR LOCATION OF BIRTH

'LACE OF BIRTH {
1 Kitospitnl_| | Froostanding Birthing Cenlor I 1 Clinic/Doctor's Oltice 1) Rysidence | ) Othar Specity -
] [7. DATE FILED BY. D oY f GI"-TW\H =

(EGISTRAI'S SIGNATUNE o

John A. Grima, M.D.
T certity that the above named child was born alive el the place ‘and ¥rre arid on the dats staled above. |Bb. DATE SIGNED  (8c. ATTENDANT - | —11mD. X) D.O.
IGNATURE » Sdmue]_ J Plpes D. O _J {1 Othor Midwifo [ Other (Specify)
rrype ar P.-w,r Bo. MAILING ADDHESS {&mer or AF.D. Na., City or Villaga, State, Zin)

ATTENDANT - NAME
5975 Mahoning Ave. Warren, Ohio
10A. DATE OF BIATH \ 10b. AGE

[

12b. COUN'I'\" '[?: CITY, TOWN, OR LOG-I‘\HOH

13. MOTHER'S MAIL IN! ADDRESS (W same as re_Jdgnca “onter zip code only)

Samuel J. Pipes,“D.O. ]

THER'S NAME (First. Middis. Las!) 9, MAIDEN SURNAME

PLI ' " (State or Forelgn Country) 12a. RESIDENCE - STATE

BIRTHPLACE (Sia
e | Ohio
12e. INSIDE CITY LIMITS?

1. STREET AND NUMBER

(Yes or Noj

no
15a. DATE OF BIRTH 15b. AGE | 16, BIRTHPLACE (Stale or Foraign Country)
27 Ohio
| centify Ihat the p i Ir jion provided on Ihis certifical
lame or Signatura ol
tarent or Other informant B
.
”~a
-~ ,‘3

N


















Jhoenix, Arizéna

Grand Canpon nivergity, upon the recommendation of the
Faculty, and by birtue of the authority (n them vested, have conferred upon

who hag gatisfactorily pursued the studies, passed the examinations and
complied with all other requirements therefore, the deqree of

Bachelor of Science

, FJustice Studies

with all vights, privileges and honors thereunto appertaining.
Given in Phoenix, September, Two Thousand Seventeen

s Cum Laude
)

Chairman w\ the ::»\m\m_.? Board
M\ & | @ wnts.
resnm cu_ﬁ? mmm-m?

President
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Aggociate in Applied Science

Criminal Justice
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Lisutenent Geaneral, US. Air P
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Lienteyant Colonel, U.S. A F
Comnuuniant, a.EE=l5 College R.Fn,.:l.?
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uperinien Er i President
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@J%wi

County Superidernd
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11.

12,

13

14.

15.

16.

17.

18.

19,

20.

How would you rate the applicant’s ability to handle stress? WGood [JFair [JPoor

Has the applicant ever been in a physical confrontation? [J Yes ™ No. If yes, explain:

Has the applicant ever been involved in any illegal activity? [JYes = No. If yes, explain:

To your knowledge has the applicant ever used any type of addictive or hallucinogenic drugs? [J Yes = No

Does the applicant exhibit any unusual or irritating traits? [J Yes = No. If yes, explain:

Have you ever observed the applicant overreact to a minor problem? [lYes = No

Do you know of anything in the applicant’s background which could prevent the applicant from functioning in a
fair or impartial manner? [JYes ® No. If yes, explain:

Do you think the applicant would make a good police employee? ™ Yes [ No. If no, explain:

Is there anything you may want to add concerning the applicant’s overall character, friendships, suitability or

unsuitability for the position?
Always willing to help others and a great family dad to his children

Would you prefer that an investigator contact you in person concerning any further information you may want






11.

12.

13.

13

16.

18.

19.

20.

How would you rate the applicant’s ability to handle stress? ®WGood ®™Fair [JPoor

Has the applicant ever been in a physical confrontation? [J Yes ™ No. ifyes, explain:

Has the applicant ever been involved in any illegal activity? [JYes ® No. If yes, explain:

UTD LT appiuLalit TAINVIL ally uiiuduail vt iniinauing uaiw!: J 7=2 =2 INUL 11 YT, TApIAll.

Have you ever observed the applicant overreact to a minor problem? [ClYes = No

Do you think the applicant would make a good police employee? = Yes [J No. If no, explain:
Waorking security for the Air Force and he is currently a supervisor

Is there anything you may want to add concerning the applicant’s overall character, friendships, suitability or

unsuitability for the position?
Nothing

Would you prefer that an investigator contact you in person concerning any further information you may want






11.

13.

14.

15.

16.

17,

18.

19.

20.

How would you rate the applicant’s ability to handle stress? [JGood ®Fair [JPoor

Has the applicant ever been involved in any illegal activity? [JYes ™ No. If yes, explain:

To your knowledge has the applicant ever used any type of addictive or hallucinogenic drugs? [J Yes = No

Does the applicant exhibit any unusual or irritating traits? [ Yes = No. If yes, explain:

Have you ever observed the applicant overreact to a minor problem? [lYes = No

Do you know of anything in the applicant’s background which could prevent the applicant from functioning in a
fair or impartial manner? [ClYes ™ No. If yes, explain:

Do you think the applicant would make a good police employee? ™ Yes [ No. If no, explain:
Working security for the Air Force now.

Is there anything you may want to add concerning the applicant’s overall character, friendships, suitability or

unsuitability for the position?
Nothing

Would you prefer that an investigator contact you in person concerning any further information you may want






Iias uic applivalit ©vol UCTLE plysicdlly, 1HCIHdlily, Ul SCAudlly dDus1ve WU you Or alouier 7 L] ICs |mm INO

If yes, explain:

11 ywO, wApIGLLL,

IS There anytning you may want to add concerning the applicant's overall character, friendships, suitability or
unsuitability for the position?

If an ex-spouse, does the applicant have any court ordered obligations to you and/or any children? [_]Yes[ ] No

If yes, explain:

If an ex-spouse is no longer in a relationship with anplicant. what were the reasons for the separation?




































a. Is rent paid on time? If no, how far behind is it?
b. Any complaints?
c Has applicant complained about neighbors?
If yes, what about?
b Get copy of rental application for leads on references, other employers, etc.
Credit cards currently held: Balances: Monthly payment:

List ALL, OTHER debts, including utilities, for which applicant is currently responsible:

Student Loans $200
Spouse's car $400

Has applicant ever filed for bankruptcy? None When?
















Jeffery A. Pearson Richard L. Stage
Chief of Police Mayor of Grove City

The City of Grove City is an 3360 Park Street



GROVE CITY DIVISION OF POLICE

PERSONAL HISTORY QUESTIONNAIRE

ATTENTION

CAREFULLY READ THE INSTRUCTIONS. Inability to follow instructions may result in
elimination from the selection process. Truthfulness and honesty regarding past behavior are
conditions for employment. Consequently, facts revealed regarding past criminal behavior may
be cause for removal from the civil service eligibility list. Participation in the selection process is
under your own free will, and you are free to remove yourself from consideration and the
application process at any time. Anything revealed and documented during the employment
application or employment selection process may become a public record and subject to
production upon proper request pursuant to applicable law.

INSTRUCTIONS

This Personal History Questionnaire is intended for the use of the Grove City Division of Police.
You must be truthful and complete all answers requested on this form. All information contained
herein may be subject to verification (i.e., source documentation, truth verification examination,
and screening procedures). Information contained herein will be considered confidential and will
not be disclosed to any unauthorized person(s), subject to public record requirements. Failure

to_include all required documentation or failure to completely answer all questions with
this Personal History Questionnaire may disqualify you from the selection process.

Your answers to questions contained in this questionnaire must be typed or printed in your own
handwriting, legibly in black ink only. Each individual question must be answered, there can be
no blanks. If a question does not apply to your particular circumstance, insert “DNA” in that
blank. When answering questions that require dates, insert the full date; partial month/year
responses are unacceptable without proper explanation. You must provide complete address
information when requested; partial address responses are unacceptable without proper
explanation. If you need more space, a “Continuation Sheet” has been provided at the end of
this questionnaire. Sign and date your questionnaire and continuation sheets. If you have any
questions, contact Vikki Stoneking, Human Resources Coordinator at (614) 277-3013.

WARNING

Applicants are cautioned to answer every question truthfully and without evasion. The Ohio
Revised Code provides penalties for making a false statement of a material fact or for practicing
any fraud or deception in obtaining or attempting to obtain municipal employment. Such
penalties include rejection for appointment or discharge after appointment and/or prosecution
under Ohio Revised Code Section 2921.13.

The City of Grove City is an Equal Opportunity Employer



Section |
Applicant

Personal and Marital Record

| Legal Name (First) | Ful Middle Name

Last Name

| Iy w!al !or names have you been M former married name(s), aliases, nicknames etc.).

DMA

| Residence Address (Number, Street) Apt. or Lot #

City State Zip Code

Social Security Number Driver's License Number

Alternative Number

Expiration Date

' |
I .

Are you authorized to work in the United States?

Are you at least 18 years of age?

Are you Ohio Peace Officer Training Academy Certified?

Spouse

Full Middle Name

Spouse’s Name (First)

Spouse’s Social Security Number

Name of Spouse’s Employer

Address of Spouse’'s Employer

Parents

Natural Father First Name Middie Name Last Name

Address (Number, Street, City, State and Zip Code) l

Natural Mother First Name Middle Name

Address (Number, Street, City, State and Zip

Step-Parents

Middle Name Last Name

Step-Father First Name

Address (Number, Street, City, State and Zip Code)

|

Revised June 2017 3

Step-Mother First Name | Middle Name | Last Name | Address (Number, Street, C
|

, State and Zip




I Children

First Name

Middie Name Last Name

Address (if different from yours)

(Circle Ong)i Relationship to You (Circle One) Relationship to Spouse (Circle One)
I Son ught @a@ Step Foster iuam;ap Step Foster
I First Name Middie Name ] Last Name Address (if different from yours)

(Circle One) Relationship to You (Circle One) Relationship to Spouse (Circle One)

SSOI'! | > Daughter (Eatur;f D Step Foster (ﬁ atural Step Foster

First Name Middie Name Last Name Address (if different from yours)

DNA DNA DA DA

(Circle One) Relationship to You (Circle One) Relationship to Spouse (Circle One)
| Son Daughter Natural Step Foster Natural Step Foster

First Name Middle Name Last Name Address (if different from yours)

(Circle One) Relationship to You (Circle One) Relationship to Spouse (Circle One)
L Son Daughter Natural Step Foster Natural Step Foster

First Name Middle Name Last Name Address (if different from yours)

Dna NA DNA ‘DNA

(Circle One) Relationship to You (Circle One) Relationship to Spouse (Circle One)

Son Daughter Natural Step Foster Natural Step Foster

Other Relatives

e

List your relatives in the following order: 1-brothers, 2-sisters, 3-step brothers, 4-step sisters, 5-father in law, 6-mother in

law, 7-sisters in law, 8-brother in law, 9-ex-spouses, 10-guardian(s).

First Name Middle Name Last Name Address (if different from yours)

First Name Middle Name Last Name Address (if different from yours)

Middle Name Last Name

Address (if different from yours)

I

I



Other Relatives (Continued)

First Name

First Name

Address (if different from yours)

Middle Name Last Name Address (if different from yours)

TNA NA DA B\
Relationship to you Phone Number ( )
- onn i DA
First Name Middle Name Last Name Address (if different from yours)
DNA AS]AY DNA DNA
Relationship to you Phone Number ( )
ioe AR DNA
First Name Middle Name Last Name Address (if different from yours)
NA TNA DNA DNA
Relationship to you Phone Number ( )
l oA DNA
First Name Middle Name Last Name Address (if different from yours)
1 A. DNA DNA L\%\u&
ationship to you Phone Num
Relati ptoy D N ﬂ ber (
First Name Middlie Name Last Name Address (if different from yours)
DNA NA DNA DNA
Relationship to you Phone Number ( )
[ First Name Middie Name Last Name Address (if different from yours)
DNA DR NG DNA
Relationship to you Phone Number ( )
First Name Middle Name Last Name Address (if different from yours)
TOND, BN Y DR DNA
Relationship to you Phone Number

(D\m




Section |l Previous Residences and References

Residences
Indicate all residential addresses chronologically for past 10 years. Account for all time spans with the most recent
address first. Include all military addresses, listing the nearest city in proximity to the base if you resided on base. If
renting or leasing include the agent or management company to whom you paid rent.

From(month/year) To (month/year) l Address ] With whom did you live? l Relationship

Rent Paid To?

DONA DNA DA DNA TNA DNA
NA DNA DA DuA TNA DO
DA DNA NA DNA DNA DNA
DNA NN DNA DA DA DnA
ONA DNA I DONA DNA DNA DNA
NA DNA ONA DA DNA DA
DA |TNA Ded  |DNA oW [DNA
DA DNA _DuA DA DA DA

References
References: Indicate the names, addresses and phone numbers of three adults not related to you and not former

employers who have known you for a period of preferably more than five years.
1 Name (First, Middle, Last) Home Address: nhumber, street, city, state, zip code Home Phone Number

Revised June 2017 6



Section 1l Financial Record

Financial Record

1. if you answer “Yes” on questions 4-6 below, explain fully on the continuation sheet, citing the section, question
number and page number, be complete on all explanations requested.

2. Are you now supporting all dependents that you are required to support? (Y_;g' [ No
3. Are you paying alimony or child support? I Yes I (u‘tﬂl 4. Amount per Month? $ DNQ
4. Are you now delinquent, past due, in receipt of late notice, or collections notification in any Yes @3

financial obligation?
5. Do you, your spouse, or ex-spouses have any immediate civil action pending that has the potential Yes @

to affect you, your finances, or your employment?
6. If employed by the City, do you anticipate any income other than your City salary? Yes (EE )

Section IV
Law enforcement and Government Employment Applications

Have you ever applied for a position with any law enforcement or other government agency? @a.‘ .I No
Name of Department or Agency | Date Applied

Qbﬁ\ of Tublin Tolite Depockmenk
[Colambus Diisian of Thlite
OaA DA - . il

DNA TDNA
DNA ONA

Employment

Begin with your most recent job and list your complete work history for the past 10 years in chronological order.
Include in sequence all part time jobs, periods of unemployment and military service. When listing periods of
unemployment, indicate dates in space provided. In the block designated “name of employer” write unemployed. In the
block designated “reason for leaving” indicate from what source you received income during that period of
unemployment. Address information must be complete - street, apt. or suite, city, state and zip code. If presently
unemployed indicate so in the “first” block.

b

From Date | Name of Employer | Job Titie Reason for Leaving

Revised June 2017 7



IIEmponment (Continued)

From Date l Name of Employer [ Job Title [ Reason for Leaving
From Date | Name of Employer Job Title Reason for Leaving
oA 48 V1A NA TONA
To Date Address of Employer Description of Duties
Ond Dna D
Total Time | Full Name of Immediate Supervisor Address of Immediate Supervisor Tele. of Business
« )
DNA Dnn A 19 V14 J
Salary Full Name of Co-worker Address of Co-worker Tele. of Co-worker
« )
B«m A VEAN D DA I
From Date | Name of Employer Job Title Reason for Leaving
DNA | DA TN Do
To Date Address of Empioyer Description of Duties
TNA 19,1\ DA
Total Time | Full Name of Immediate Supervisor Address of Immediate Supervisor Tele. of Business
)
DNA | DNR PN ™A
Salary Full Name of Co-worker Address of Co-worker Tele. of Co-worker
)
IDNB DA DD DA |




Employment (Continued)

i

From Date | Name of Employer Job Title Reason for Leaving
PND TINA DNO NA
To Date Address of Employer Description of Duties
Dnp DA 1N NAY I
Total Time | Full Name of Immediate Supervisor Address of Immediate Supervisor Tele. of Business
( )
DA DA DA A I
Salary Full Name of Co-worker Address of Co-worker Tele. of Co-worker
« )
DNA DAl $9) 1A} I
From Date | Name of Employer Job Title Reason for Leaving
DAA DA DA DNA
To Date Address of Employer Description of Duties
DA DA NA
Total Time | Full Name of Immediate Supervisor Address of Immediate Supervisor Tele. of Business
( )
INA DA VA DNA |
Salary Full Name of Co-worker Address of Co-worker Tele. of Co-worker
( )
DN LNA DN DNR
From Date | Name of Employer Job Title Reason for Leaving
iBINIAN DNA DNA 1B VAY
To Date Address of Employer Description of Duties I
oNp DA DNA I
Total Time | Full Name of Immediate Supervisor Address of Immediate Supervisor Tele. of Business
« )
DA DNA NA DNA
Salary Full Name of Co-worker Address of Co-worker Tele. of Co-worker |
« )
DNA DNA IR A DA l
From Date | Name of Employer Job Title Reason for Leaving
DA TNA DNA DNA
To Date Address of Employer Description of Duties
DNA | Dala DA
Total Time | Full Name of Immediate Supervisor Address of Immediate Supervisor Tele. of Business
DNA | TWA DNA g
Salary Full Name of Co-worker Address of Co-worker Tele. of Co-worker
N DA i

May we contact your present employer?

M Yes | O No

If no, please explain on continuation sheet.

. T




Section V
Military Record

Military and Educational Record

Are you registered with Selective Service?

Selective Service Board Number

[ Yes

DNA

Branch of Service (Army, Navy, etc.) | Occupational Specialty

Total Years of Service

Military Serial Number

Have you ever been dishonorably discharged?

‘ Highest rank or rate held

I No
ki
l Education
Have you ever taken a General Educational Development (GED) Test? | Yes K E;S
Circle highestgradecompleted |1 2 3 4 5 6 7 8 9 10 11 d2 13 14 15 16 Other

List each elementary, grammar, junior high, intermediate, high school, business, trade school, college or university that
you have attended, start with the most recent school attended.

Name of School School Address Graduate Degree type or
credits earned 1
- . s 0 Yed | No '
}Gmnggm_qelUi@l:y Z3co L (arelbaet o), Preong, ;;z,&;‘-', Bocheloc’s
. ' Qi 1,02 5, Toar per RND, Mookgrroacy, M, 36114 \!35 DNA Agccicle

Younj&lo.pn Siche Ur\?ue.raﬂp! 2 (U (O, ‘*ﬁm NO

Melhews Wagh Scheol U429 Lo e el ieooe, OB L Y€S [PNA|DNA

3355 Youngsteuon Kingsuille. Rl s

Neol Mickile Sehoel — [Bodland, B4, UUdI0 Yés |DNA| DNA
Relter ETememl.ary Seheol Mﬁbﬁﬁdﬁﬂﬂgﬂjﬁvn‘ol—\.duu13 Y& [DNA DA
Cuucrse Clementery Salicol 3306 Ridee o Corblng) on dudio [V |DNA) DA

You may list any memberships in organized groups or assoclations that you feel may have a relevant bearing on your
ability to perform as a public safety employee. You may exclude memberships which would reveal gender, race, color,
religion, sex, national origin, disability, age, ancestry, or other protected status of its members.

Organization (Chapter, I.ndge. etc.) Address: number, street, city, state, zip code | Relevant activities
DNA DNA NA
™A A A
DNA ™A IAY
NA DNA DNA
DNA DNA DNA

Revised June 2017
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1. Do you have a valid driver's license? es No
List any Certifications and License (EMT/Fire/Medical/HAZ-MAT, etc.).

DNA

2. Have you ever had a professional or medical license revoked or suspended? Yes KNo b |

| BRTAR Y - -

Section ViI
Notice:

The following questions and answers will be verified through the use of a polygraph or voice stress analysis. If the
answer to any of the following is “yes,” it will be necessary for you to explain, in detail, on the continuation sheet
provided. Full and comprehensive explanations are required.

Do you have any hatreds or prejudices toward others that would be detrimental to your ability to

function as a public safety employee?

2. Do you have any problem controlling your temper?

3. Do you have any problems because of gambling?

4. Have you ever been placed on or served in a criminal diversion type program that led to the eventual
dismissal of any criminal charge?

5. Have you ever been convicted of a felony?

6. Have you ever been convicted of a misdemeanor that had been reduced from an original felony
charge(s)?

7. Have you ever been convicted of any criminal offense? i.e. theft, assault, wrongful influence of a
minor, disorderly conduct, drug offense, sex offenses, fraud, trespassing or any other criminal
offense?

8. Have you ever been convicted of any traffic offense i.e. operating a motor vehicle while under the
influence or alcohol or drugs, reckless operation, hit skip, vehicular homicide, speeding, drag racing,
willfully fleeing or eluding police, driving without a license, or any other traffic offense? (other than
parking or equipment violations?

9. As an adult have you ever stolen anything?

10. Have you ever bought or sold any property that you knew was stolen?

11. Has your driver’s license ever been suspended or revoked?

12. Have you ever been committed to any penal institution as a result of either a felony or misdemeanor
conviction?

13. Have you ever used any hallucinogens such as marijuana, hashish, mescaline, P.C.P., T.H.C., Peyote,
P.C.E,, T.C.P. Angel Dust or any of their derivatives?

14. Have you ever used any narcotics such as opium, morphine, codeine, meperidine, methadone, or any
of their derivatives such as Darvon, Lomotil, etc. other than for prescribed medical purposes?

15. Have you ever used cocaine, heroin, or L.S.D.?

16. Have you ever used any prescription drugs such as barbiturates, amphetamines, valium, Librium,
sopors, speed, uppers/downers etc. without the benefit of a prescription?

17. Have you ever used any prescribed medications for purposes other than that for which they were
originally prescribed or intended?

18. Have you ever used what are described as designer drugs i.e. ecstasy, substances that are
chemically altered in make up but which give the effect as illicit drugs?

General Information Inquiry




GENERAL INFORMATION INQUIRY (CONTINUED)

19. Have you ever sold, been party to the sale, or in any other way been financlally rewarded due to the
sale of any controlled substance?

20. Have you ever been involved in the manufacturing, distilling, cultivation, or harvest of illegal or illicit
drugs or alcohol?

21. Have you ever been involved in glue, solvent, paint, refrigerant, or other vapor or chemical sniffing or
inhaling for the purpose of obtaining a high or state of intoxication?

ALL APPLICANTS MUST SIGN THE FOLLOWING CERTIFICATE
I certify that the statements, including without limitation all responses whether or not in narrative
form, contained in this questionnaire are true to the best of my knowledge. | understand that any
false statements made in this questionnaire may be cause for disapproval of my appointment or
for discharge after my appointment. | further acknowledge that any falsehoods may result in
prosecution under Ohio Revised Code Section 2921.13. | authorize the use of any information in
this application to verify my statements, and | authorize past employers, all references, and any
other persons to answer all questions asked concerning my ability, character, reputation, and
previous employment record. | release all such persons from any liability or damages on account
of having furnished information. | acknowledge that successful applicants will be required to
undergo and pass a criminal background check, polygraph and/or voice stress test, drug screen,
and pre-employment physical examination. | further acknowledge that my application may be
rejected if | decline to sign this acknowledgement, decline to be drug tested or complete a pre-
employment physical, or if | do not pass the background check, polygraph or voice stress test,

drug screen, or pre-employment physical.

Signature of Applicant:__ Date: &j_‘]&_

Revised June 2017 12



Continuation Sheet

Section VII

Note: In using this section to explain or further add to answers, make reference to particular Section Numbers, Question
Numbers, and Page Numbers, in the column provided below before proceeding to answer. Your answers must be clear
in meaning.

Note: In signing the certificates you are attesting to the validity of all answers noted within this questionnaire and
continuation. Should you require additional space attach an 8'%” by 11” sheet of plain paper.

Section Question | Continuation
Number Number




Section VII Continuation Sheets

Section Page (Question Continuation
Number Number

ALL APPLICANTS MUST SIGN THE FOLLOWING CERTIFICATE
I certify that the statements contained in this continuation sheet are true to the best of my
knowledge. | understand that any false statements made in this questionnaire may be cause for
disapproval of my appointment or for discharge after my appointment. | further realize that any
falsehoods may subject me to prosecution under Ohio Revised Code Section 2921.13

Signature of Applicant Date: g@t,-

Revised June 2017 14



The review of any disqualifying behavior described below begins from the date of application.

A.

Honesty/Falsification — Applicants may be removed from the selection process
for any of the following reasons:

. At any stage of the selection process, the applicant provides false, incorrect or

substantially inconsistent information.

. At any stage of the selection process, the applicant fails to disclose or

acknowledge any disqualifying behavior or activity on the part of the applicant,
relative to, and governed by, any of the Background Removal Standards.

. The applicant’s failure or refusal to answer or respond to oral and/or written

questions during any phase of the selection process.

. If applicable, any attempt by the applicant to distort the truth verification

examination results.

. The applicant’s use or attempted use of political influence to secure employment.

Personal History — Applicants are removed from the selection process for any of
the following reasons:

. A conviction of a misdemeanor crime of domestic violence involving use of force

or threatened use of a deadly weapon is a permanent disqualifier under Federal
laws for police officer applicants.

. Verified or admitted physical or emotional abuse of one’s spouse, ex-spouse,

child, stepchild, parent or any other relative or person with whom one lives, has a

valatinnchin Ar hao had a ralatinnchin

. Intentional violation of any protective or temporary restraining order as

determined hv a canrt of law within ten (10) vears



Employment - Applicants are removed from the selection process for any of the
following reasons:

. Two or more involuntary terminations and/or discharges from employment within
the last five (5) years. This shall not include terminations resulting from a
business ceasing operations, or resulting from being laid off from a position of
employment.

. Discharge or resignation in lieu of discipline from any criminal justice related
employment.

Military_History — Except as provided below in Number 3 of this Section,
applicants are removed from the selection process for any of the following
reasons:

. Dishonorable or Bad Conduct Discharge from the Military.
. Conviction of any article of the Uniform Code of Military Justice that is

equivalent to a felony or other listed disqualifying misdemeanor in this standard
under the Ohio Revised Code (ORC).

. An Other Than Honorable Discharge from the Military will be evaluated to
determine whether the applicant should be removed from the selection process.

Traffic — Applicants are removed from the selection process for any of the
following reasons:

. Anv conviction of vehicular homicide or related offense(s).



. One (1) or more revocation or suspension of a driver’s license as an adult, in
effect during the past five (5) years (unless applicant can show that the suspension
was the result of an error by the BMV, random selection, or administrative

overlap).

Gambling — The term “gambling offense” includes any activity defined as
gambling by a federal, state, local statute or ordinance in the jurisdiction where
the activity occurred. Applicants are removed from the selection process for any
of the following reasons:

. Conviction of a gambling offense, within the last five (5) years.

. Admission to gambling that has resulted in an unstable financial or credit history
within the last seven (7) years.

. Conviction of or admission to engaging in the promotion of illegal gambling
activity wherein the applicant gains, or attempts to gain, a financial benefit.

Criminal Activity — Applicants are removed from the selection process for any of
the following reasons:

. Any theft offense(s) as an adult, within the last five (5) years, which (a) singularly
or cumulatively exceeds $1,000.00; or (b) establishes a pattern of theft offenses
from an employer during the course of employment.

. Any insurance claims or applications for welfare, workers’ compensation,
unemployment compensation or other public assistance benefit program
determined to be fraudulent by the body overseeing the claim, compensation, or
benefit program.

. Any admission or conviction of an offense, as an adult, defined as a felony by the
federal, state, or local law of the jurisdiction where the offense occurred. An
admission of a felony offense would be disqualifying unless otherwise addressed
in these standards.

. Any admission or conviction of an offense, as a juvenile, of one (1) violent felony
as defined by the federal, state or local law of the jurisdiction where the offense

occurred.



5. Any admission or conviction of a M-1 or M-2 misdemeanor offense, as an adult,
as defined by the Ohio Revised Code or similar federal, state, or local law of the
jurisdiction where the offense occurred in the last five (5) years will be reviewed
in determining suitability for appointment (unless otherwise addressed in these
standards).

6. Any admission or conviction of more than one (1) M-1 or M-2 misdemeanor
offense, as a juvenile, as defined by the Ohio Revised Code or similar federal,
state, or local law of the jurisdiction where the offense occurred in the last five (5)
years will be reviewed in determining suitability for appointment (unless
otherwise addressed in these standards) (does not include traffic or minor
misdemeanors).

7. Any admission of an offense for carrying a concealed weapon within the last five
(5) years if it is defined as a felony by the federal, state, or local law where the

\,uul.rgugg gggglgnccs - nppuuuuls lllﬂ.y UC 1CIIVYTU 1HULLL LT DTICTLVLIVLL lJlUWD&
for any of the following reasons:



For the purpose of this standard the “use” of drugs includes, but not limited to, when an
applicant smokes, puffs, ingests, tastes, injects, inhales, or otherwise tries, any illegal
drug, including but not limited to, marijuana, cocaine, anabolic steroids, or chemical
inhalants.

L Applicant Non-Responsiveness — An applicant may be removed from the
selection process for any of the following reasons:

1. Failure to appear for pre-interview/interview.

2. Failure to appear for physical fitness testing.

3. Failure to appear for truth verification examination.

4. Failure to appear for medical/stress test.

S. Failure to appear for psychological exam.

6. Failure to respond to phone calls or correspondence from agency personnel.
7. Unable to locate at address/phone number on file.

8. Applicant is no longer interested in employment with the Grove City Division

J. rnysicai duanaaras

1. Applicants may not have tattoos or body art which are considered offensive,
regardless of where they appear on the body. Examples of offensive tattoos or body
art include, but are not limited to:

o Extremist tattoos that feature philosophies, groups, or activities that promote
racial or gender intolerance; encourage discrimination based on numerous
factors, including race, gender and religion; advocate violence or other
unlawful means of depriving individual rights under the U.S. Constitution,
and Federal or State law.

« Indecent tattoos that are grossly offensive to modesty, decency, propriety, or
professionalism.

o Sexist tattoos that advocate a philosophy that degrades or demeans a person

haced nn cender ar demeanc nr deoradec an entire ogender



o Racist tattoos that advocate a philosophy that degrades or demeans a person
based on race, ethnicity, or national origin or degrades or demeans an entire
race, ethnicity, or national origin.

Additionally, the City forbids tattoos that are visible while in a City issued or
approved uniform. Individuals may utilize approved tattoo cover up devices, such
as TatJacket or Tattoo Cover Sleeves, to cover non-prohibited tattoos on their
arms and legs.

. Each successful candidate will be required to complete a physical fitness assessment,
prior to the making of a conditional offer of employment, to determine his/her
readiness to enter the Police Academy of the City’s choosing or, upon hire, to move
into a City field training program. The purpose of the physical fitness assessment is
to ensure that a candidate possesses the general physical fitness necessary to perform
the essential job functions of Police Officer at the City of Grove City. Candidates
who are eligible to complete the Physical Fitness Assessment will be invited to
participate in the assessment at a date and time determined by the City. All standards
set forth are determined to be starting benchmarks for a State of Ohio Peace Officer
Basic Training Academy.
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NCIC RECORDS CHECK
LEADS RECORDS CHECK
LOCAL PD RECORDS CHECK

CLERK OF COURTS RECORDS CHECK
CREDIT BUREAU CHECK

MILITARY RECORDS CHECK

PREVIOUS EMPLOYER CHECK

JUVENILE RECORDS CHECK

OTHER POLICE AGENCIES EXAM RESULTS
REFERENCES

NEIGHBORHOOD INTERVIEW

FAMILY INTERVIEW

INTERVIEW OF SIGNIFICANT OTHER

EDUCATION TRANSCRIPTS

OTHER:

OTHER:

OTHER:




e City of Grove City

SV Division of Police
a:&., INTER-OFFICE CORRESPONDENCE

AR T T
TR

To: Chief R. Butsko

CC:
Date: 01/21/2022
Re: Police Badge

Sir,

On 01/21/2022 my badge fell off of my coat during non-duty hours. This resulted
in the safety complex breaking off of the badge.

Respectfully,

Patrol Officer

82.121 Rev. 2020 Page 1 of 1









bl City of Grove City

\“” Division of Police
‘*&'":9,/ INTER-OFFICE CORRESPONDENCE

To: Chief R. Butsko

CC:
Date:
Re: Request for reinstatement

Sir,

On _I formally resigned as a full-time patrol officer and entered a
reserve role. This action was due to receiving a somewhat unexpected job opportunity
outside of the career field. After|jjjjjjjffand heavy reflection, I have determined my
place is with the Grove City Division of Police as a patrol officer. | am formally
requesting to be re-hired as a full-time patrol officer. Stepping outside the career field
has allowed me to reflect and grow to be able to come to realization where | want to be
in terms of my career. | understand the sacrifices and work this career demands and
am fully invested to be successful with the department. Both the residents of Grove City
and my fellow patrol officers are a family | hope to be able to once again both serve for
and with. Please take into consideration my request for re-hire. Thank you for taking
the time to review this request and feel free to contact me for any needs.

Respectfully,

Reserve Patrol Officer

82.121 Rev. 2020 Page 1 of 1
























City of Grove City

Division of Police
Incident Interview

Patrol Officer 09/11/2025
NAME/UNIT NUMBER JOB DESCRIPTION DAYS OFF DATE

DATE AND INCIDENT

08/7/25 1652

REASON FOR INTERVIEW

Possihl it of I hicle f etpatian. andfai

to comply; Speed concerns
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Development plan required unless performance has already been addressed through
disciplinary / training action.

Ratings for Physical Fitness Category:

4 - An individual who achieved Level lll (greater than 50t percentile in all phases and an
overall average score of 90% or greater) in the semi-annual assessment.
3 - An individual who achieved Level Il (greater than 50t percentile in all phases and an
overall average score of 50%-89%) in the semi-annual assessment.
. 2- An individual who achieved Level | (greater than the 50* percentile in 4 of the 5
non-cardio phases and greater than the 40" percentile in the cardio phase) in the semi-

annual assessment.
1 - An individual who participated in the physical fitness assessment and achieved 20t

percentile in all categories.
0 - An individual who participated in the physical fitness assessment but failed to achieve
20" percentile in all categories.
N/A - Iindividual did not participate in the semi-annual physical fitness assessment.

Part 1: Evaluation of Performance of Specific Job Duties

1. Prevention of crime: remains alert to conditions that tend to cause crime, taking preventive action
where necessary, makes checks of businesses and residences in assigned area; executes
division crime prevention programs associated with position.

[ o PRCLINN E By T N P
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Part 3: Demonstration of Other Important Performance Traits

1. Decision Making and Judgement: demonstrates the ability to perceive information and provide a
sound, rational decision consistent with division policy.
Ratings/Points Supporting Examples
Ratings/Foints g
4 3 2 1 0 assists others in making good decisions through an
role. was an informal leader and addressed
D D D D concerns with multiple units responding a 10-60 response

to a call, when only 3-4 cars are necessary.- saw the
risk and tried to mitigate it.

Page 3 of 5
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City of Grove City
Division of Police
PERFORMANCE EVALUATION

35.105 Rev 2022
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

6. Attendance: attends work on a regular and predictable basis.
Ratings/Points Supporting Examples

orked 127 hours of overtime
and used 8 hours of unscheduled sick
time and 1 hours of scheduled sick time.

Qe
0O~
-
O

4
O

EMPLOYEE COMMENTS:

Supervisor Signature: Date:
Subdivision Lieutenant Signature: é r-HK+ 4 3 Q Date: 72 2025

CHIEF COMMENTS:

Chief Signature: m Date: SN2 S
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U — Lonsistently Below FPertormance Standards
(SUPPORTING DOCUMENTATION REQUIRED)
Development plan required unless performance has already been addressed through

disciplinary / training action.

Ratings for Physical Fithess Cateqgory:
4 - An individual who achieved Level lll (greater than 50" percentile in all phases and an
overall average score of 90% or greater) in the semi-annual assessment.
3 - An individual who achieved Level Il (greater than 50'" percentile in all phases and an
overall average score of 50%-89%) in the semi-annual assessment.
2 - An individual who achieved Level | (greater than the 50t percentile in 4 of the 5
non-cardio phases and greater than the 40t percentile in the cardio phase) in the semi-

annual assessment.
1 - An individual who participated in the physical fithess assessment and achieved 20t

percentile in all categories.
0 - An individual who participated in the physical fithess assessment but failed to achieve

20% percentile in all categories.
N/A - Individual did not participate in the semi-annual physical fithess assessment.

Part 1: Evaluation of Performance of Specific Job Duties

1. Prevention of crime: remains alert to conditions that tend to cause crime, taking preventive action
where necessary; makes checks of businesses and residences in assigned area; executes
division crime prevention programs associated with position.

Ratings/Points Supporting Examples
4 3 2 1 0 increased his PPRs and SWs while
O a O O decreasing other areas. Continue to use

the division's crime prevention methods to
prevent crime.

Page1of5
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City of Grove City

Division of Police
PERFORMANCE EVALUATION
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

6. Attendance: attends work on a regular and predictable basis.
S - | E—
EMPLOYEE COMMENTS:
Supervisor Signature: 7[ - Date:
Employee Signature: _ Date: 01 z
Subdivision Lieutenant Signature: 1S Date:

CHIEF COMMENTS:

Chief Signature: Date: ZA-ZF

Page 5 of 5
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U — Lonsistently Beiow rFerrormance >tanaaras
(SUPPORTING DOCUMENTATION REQUIRED)
Development plan required unless performance has already been addressed through

disciplinary / training action.

Ratings for Physical Fitness Category:
4 - An individual who achieved Level lll (greater than 50 percentile in all phases and an

overall average score of 90% or greater) in the semi-annual assessment.

3 - An individual who achieved Level Il (greater than 50*" percentile in all phases and an
overall average score of 50%-89%) in the semi-annual assessment.

2 - An individual who achieved Level | (greater than the 50" percentile in 4 of the 5
non-cardio phases and greater than the 40* percentile in the cardio phase) in the semi-

annual assessment.
1 - An individual who participated in the physical fitness assessment and achieved 20"

percentile in all categories.
0 - An individual who participated in the physical fitness assessment but failed to achieve

20" percentile in all categories.
N/A - Individual did not participate in the semi-annual physical fithess assessment.

Part 1: Evaluation of Performance of Specific Job Duties

1. Prevention of crime: remains alert to conditions that tend to cause crime, taking preventive action
where necessary; makes checks of businesses and residences in assigned area; executes
division crime prevention programs associated with position.

Ratings/Points Supporting Examples

increased his crime prevention

4 3 2 1 0 h AN
- efforts. More directed patrols in high
= = = g crime areas could lead to more 48/48As.
Pagelof5
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

6. Attendance: attends work on a regular and predictable basis.
pm— - T
EMPLOYEE COMMENTS:
Supervisor Signature: . Date:
Employee Signature: _ Date: o= ]
Subdivision Lieutenant Signature: 59 Date: e

CHIEF COMMENTS:

Chief Signature: Date: ~/5-Z-

Page 5 of 5
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vevelopment plan required uniess perrormance nas aireaay peen aaaressea mrougn
disciplinary / training action.

Ratings for Physical Fitness Cateqgory:
4 - An individual who achieved Level lll (greater than 50" percentile in all phases and an

overall average score of 90% or greater) in the semi-annual assessment.

3 - An individual who achieved Level Il (greater than 50 percentile in all phases and an
overall average score of 50%-89%) in the semi-annual assessment.

2 - An individual who achieved Level | (greater than the 50t percentile in 4 of the 5
non-cardio phases and greater than the 40' percentile in the cardio phase) in the semi-
annual assessment.

1 - An individual who participated in the physical fithess assessment and achieved 20t
percentile in all categories.

0 - An individual who participated in the physical fitness assessment but failed to achieve
20t percentile in all categories.

N/A - Individual did not participate in the semi-annual physical fithess assessment.

Part 1: Evaluation of Performance of Specific Job Duties

1. Prevention of crime: remains alert to conditions that tend to cause crime, taking preventive action
where necessary; makes checks of businesses and residences in assigned area; executes
division crime prevention programs associated with position.

Quinnarfina Evamnlac

Dnﬁngeanin-}e
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City of Grove City
Division of Police
PERFORMANCE EVALUATION

6. Attendance: attends work on a regular and predictable basis.
Ratings/Points Supporting Examples
4 3 2 1 0 - worked 77.5 hours of overtime
(| O 0O 0O and used 8 hours of unscheduled
sicktime.

EMPLOYEE COMMENTS:

Supervisor Signature:

Subdivision Lieutenant Signature: 7L 57

CHIEF COMMENTS:

Chief Signature: M - Date: /-’/é’-'z/(/ )

Page 5 of 5
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pevelopment pian requirea uniess perrormarce nas aireaay peen agaressea mrougn
disciplinary / training action.

Ratings for Physical Fithess Category:

4 - An individual who achieved Level lll (greater than 50t percentile in all phases and an
overall average score of 90% or greater) in the semi-annual assessment.

3 - An individual who achieved Level Il (greater than 50" percentile in all phases and an
overall average score of 50%-89%) in the semi-annual assessment.

2 - An individual who achieved Level | (greater than the 50* percentile in 4 of the 5
non-cardio phases and greater than the 40t percentile in the cardio phase) in the semi-
annual assessment.

1 - An individual who participated in the physical fitness assessment and achieved 20'
percentile in all categories.

0 - An individual who participated in the physical fitness assessment but failed to achieve
20 percentile in all categories.

N/A - Individual did not participate in the semi-annual physical fitness assessment.

Part 1: Evaluation of Performance of Specific Job Duties

1. Prevention of crime: remains alert to conditions that tend to cause crime, taking preventive action
where necessary; makes checks of businesses and residences in assigned area; executes
division crime prevention programs associated with position.

Dafingelpninte Sunnartinn Fyamnlac
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City of Grove City

Division of Police
PERFORMANCE EVALUATION
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

6. Attendance: attends work on a regular and predictable basis.
Ratings/Points Supporting Examples
4 3 2 1 0 61.30 hours of OT worked.
0 | 0 O 9 hours of sick time used.
EMPLOYEE COMMENTS:

Supervisor Signature: ﬁ'%wy Date: 07/ZZ/Z5

Employee Signature Date: 07// %?470.7‘3

Subdivision Lieutenant Signature: %&é% 7 Date: g. .22, 273

CHIEF COMMENTS:

Chief Signature: M Date; _ E-TB-Z>

Page 5 of 5
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0 - Consistently Below Pertormance sStanaaras
(SUPPORTING DOCUMENTATION REQUIRED)
Development plan required unless performance has aiready been addressed through

disciplinary / training action.

Ratings for Physical Fitness Category:
4 - An individual who achieved Level lll (greater than 50" percentile in all phases and an

overall average score of 90% or greater) in the semi-annual assessment.

3 - An individual who achieved Level! Il (greater than 50*" percentile in all phases and an
overall average score of 50%-89%) in the semi-annual assessment.

2 - An individual who achieved Level | (greater than the 50t percentile in 4 of the 5
non-cardio phases and greater than the 40t percentile in the cardio phase) in the semi-

annual assessment.
1 - An individual who participated in the physical fitness assessment and achieved 20'"

percentile in all categories.
0 - An individual who participated in the physical fithess assessment but failed to achieve

20t percentile in all categories.
N/A - Individual did not participate in the semi-annual physical fitness assessment.

Part 1: Evaluation of Performance of Specific Job Duties

1. Prevention of crime: remains alert to conditions that tend to cause crime, taking preventive action
where necessary; makes checks of businesses and residences in assigned area; executes
division crime prevention programs associated with position.

Supporting Examples
fficer takes preventative action when
necessary.

Ratings/Points

Page1of5

AIC ANE DA INTIN




—
Ol
—
—N
4 3 2 1 0 time with few errors.
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|
attainment of division goals and objectives; performs all other duties assigned by division;
subordinates personal preferences to the organization’s goals and objectives in the order to
accomplish the division mission as a team; seeks to determine the needs and expectations of the
community and takes appropriate action in meeting those needs and expectations.

Ratings/Points Supporting Examples
4 3 2 1 0 traffic enforcement and criminal
O O O |:] apprehension efforts have positive impact on
achieving the Division's Goals and Objectives
p
a q
=9 . =
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City of Grove City
Division of Police
PERFORMANCE EVALUATION

m—
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

6. Attendance: attends work on a regular and predictable basis.

—f

—

EMPLOYEE COMMENTS: -

Supervisor Signature: S 7.
Employee Signature:
Subdivision Lieutenant Signatuye:

Chief Signature: S L U-5lo23

\

Page 5 of 5
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0 - Consistently Below Perrormance sStanaaras
(SUPPORTING DOCUMENTATION REQUIRED)
Development plan required uniess performance has already been addressed through

disciplinary / training action.

Ratings for Physical Fitness Category:

4 - An individual who achieved Level lll (greater than 50" percentile in all phases and an
overall average score of 90% or greater) in the semi-annual assessment.

3 - An individual who achieved Level Il (greater than 50" percentile in all phases and an
overall average score of 50%-89%) in the semi-annual assessment.

2 - An individual who achieved Level | (greater than the 50*" percentile in 4 of the §
non-cardio phases and greater than the 40'" percentile in the cardio phase) in the semi-
annual assessment.

1 - An individual who participated in the physical fithness assessment and achieved 20*"
percentile in all categories.

0 - An individual who participated in the physical fitness assessment but failed to achieve
20" percentile in all categories.

N/A - Individual did not participate in the semi-annual physical fithess assessment.

Part 1: Evaluation of Performance of Specific Job Duties

1 Draviantinn Af rrima- ramaine alart tn randitinne that tand ta calice rrime takina nrevantive actinn

D2C ANC DaAsr NN
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l
attainment of division goals and objectives; performs all other duties assigned by division;
subordinates personal preferences to the organization's goals and objectives in the order to
accomplish the division mission as a team; seeks to determine the needs and expectations of the
community and takes appropriate action in meeting those needs and expectations.

Ratings/Points Supporting Examples

4 3 1 0
o 0o O 0O 04

Page 3 of 5
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

2. Communications: demonstrates the ability to communicate verbally and in writing in an
appropriate, clear, concise, accurate and timely manner.

Ratings/Points Supporting Examples

—
4 3 2 1 0
O 0O O O 0O
[“1 N/A - Did not participate in
physical fithess assessment

=

Page 4 of 5
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6. Attendance: attends work on a regular and predictable basis.

Ratings/Points

EMPLOYEE COMMENTS: -

——

Supervisor Signature: S6/ -

Subdivision Lieutenant Signa e-

Chief Signature:

DI 1NEC DA ININ

S

Date:

Date:

Date:

Date:
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

2. Communications: demonstrates the ability to communicate verbally and in writing in an
appropriate, clear, concise, accurate and timely manner.

Ratings/Points Supporting Examples

o 4d

Page 4 of 5
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

6. Attendance: attends work on a regular and predictable basis.
=80
| f
EMPLOYEE COMMENTS:

}’J’ ! Date:

Date: / 22—

Page 5 of 5
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City of Grove City

ey Division of Police
gy et (O
\eny PERFORMANCE EVALUATION
5. Work perspective: exercises authority commensurate with stated responsibilities and is

accountable to Patrol Sergeant; maintains vehicles, equipment, uniform, and
appearance in accordance with division directives; maintains a professional service approach to
law enforcement duties.

Ratings/Points Supporting Examples

-completes monthly weapons cleaning,
presents a professional image, and works well
with his sergeant.

4 3 2 1 0
O & o o0 O

Part 2: Division Goals & Obijectives

1. Division Goals & Obijectives: cooperates with co-workers to ensure unity of direction and
attainment of division goals and objectives; performs all other duties assigned by division;
subordinates personal preferences to the organization’s goals and objectives in the order to
accomplish the division mission as a team; seeks to determine the needs and expectations of the
community and takes appropriate action in meeting those needs and expectations.

Ratings/Points Supporting Examples
4 3 2 1 0 Actively participated in the Click it or Ticket
O Ol ([ O] Campaign

Page 3 of 5
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\\;; % City of Grove City

Ses Division of Police
oot PERFORMANCE EVALUATION
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2. Communications: demonstrates the ability to communicate verbally and in writing in an
appropriate, clear, concise, accurate and timely manner.

Ratings/Points Supporting Examples

4 3 1 0
o o o 0O O

4. Physical Fitness: maintains fithess at a level to perform essential functions of the position; instills
public confidence. Participated in the semi-annual physical fitness assessment.

Ratings/Points Supporting Examples

4 3 2 1 0
o o 0o 0O d

N/A — Did not participate in
physical fitness assessment

=B
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EMPLOYEE COMMENTS:
Date:
Date:
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U — LONSISIentuy Beiow Ferformance Stanaaras
(SUPPORTING DOCUMENTATION REQUIRED)
Development plan required unless performance has already been addressed through

disciplinary / training action.

Ratings for Physical Fitness Category:
4 - An individual who achieved Level lll (greater than 50* percentile in all phases and an

overall average score of 90% or greater) in the semi-annual assessment.

3 - An individual who achieved Level Il (greater than 50 percentile in all phases and an
overall average score of 50%-89%) in the semi-annual assessment.

2 - An individual who achieved Level | (greater than the 50" percentile in 4 of the 5
non-cardio phases and greater than the 40* percentile in the cardio phase) in the semi-
annual assessment.

1 - An individual who participated in the physical fithess assessment and achieved 20%
percentile in all categories.

0 - An individual who participated in the physical fithess assessment but failed to achieve
20" percentile in all categories.

N/A - Individual did not participate in the semi-annual physical fitness assessment.

Part 1: Evaluation of Performance of Specific Job Duties

1. Prevention of crime: remains alert to conditions that tend to cause crime, taking preventive action
where necessary; makes checks of businesses and residences in assigned area; executes
division crime prevention programs associated with position.

Ratings/Points Supporting Examples

Consistently patrols in high crime areas.

Page 10of 5
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City of Grove City

Division of Police
PERFORMANCE EVALUATION
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(AR City of Grove City

W e .
ey Division of Police
g PERFORMANCE EVALUATION
2. Communications: demonstrates the ability to communicate verbally and in writing in an

appropriate, clear, concise, accurate and timely manner.

Ratings/Points Supporting Examples

4 Communicates often with his sergeant.

3 2 1 0
0o o o o o

3. Rules Conscious: demonstrates the ability to comply with division policies and procedures,
as well as adhere to relevant city, state, and federal laws and regulations.

Ratings/Points Supporting Examples

5. Discipline: maintains composure and acts professionally in times of ambiguity or pressure;
respects the chain of command.

Ratings/Points Supporting Examples

4 3 1 0
o 0 ©@a o0 o
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

6. Attendance: attends work on a regular and predictable basis.
—_a
U
EMPLOYEE COMMENTS:
7.7- Date:
Date:
Date:

Page 5 0of 5
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3. Traffic Control: remains alert to hazardous highway conditions; taking remedial measures when
necessary, investigates traffic crashes in accordance with division directives; enforces traffic laws
and parking violations; performs traffic control to ensure highway safety.

Ratings/Points

2
O

e

4
O

1
O

0
O

Supporting Examples

Very active in seeking out traffic violations.

Reporting: obtains, transports, logs, and secures evidence and property according to division

directives; promptly submits required reports; records activities during tour of duty according to
division directives; attends roll call and records pertinent information.

Ratings/Points

4 3
o O

&

35.105 Rev 2019

Supporting Examples

Continue to proofread and ensure all boxes are
checked.
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

2. Communications: demonstrates the ability to communicate verbally and in writing in an
appropriate, clear, concise, accurate and timely manner.

Ratings/Points Supporting Examples

4 Responds to emails in a timely manner.

5. Discipline: maintains composure and acts professionally in times of ambiguity or pressure;
respects the chain of command.

Ratings/Points Supporting Examples

4 3 1 0
o o 9 0O 0O
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

6. Attendance: attends work on a regular and predictable basis.
Ratings/Points Supporting Examples
4 3 2 1 0 12 hours of sick leave used this period.
0 R O 0O

EMPLOYEE COMMENTS:

~
5. 77\ S/‘/‘/ Date: /7 Fo 0
% Date:
Date:
Page 5 of 5
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Development plan required unless performance has already been addressed through
disciplinary / training action.

Ratings for Physical Fitness Category:
4 - An individual who achieved Level lll (greater than 50* percentile in all phases and an

overall average score of 90% or greater) in the semi-annual assessment.

3 - An individual who achieved Level Il (greater than 50*" percentile in all phases and an
overall average score of 50%-89%) in the semi-annual assessment.

2 - An individual who achieved Level | (greater than the 50t percentile in 4 of the 5
non-cardio phases and greater than the 40'" percentile in the cardio phase) in the semi-
annual assessment.

1 - An individual who participated in the physical fitness assessment and achieved 20"
percentile in all categories.

0 - An individual who participated in the physical fithess assessment but failed to achieve
20% percentile in all categories.

N/A - Individual did not participate in the semi-annual physical fitness assessment.

Part 1: Evaluation of Performance of Specific Job Duties

1. Prevention of crime: remains alert to conditions that tend to cause crime, taking preventive action
where necessary; makes checks of businesses and residences in assigned area; executes
division crime prevention programs associated with position.

Ratings/Points Supporting Examples

Has the 5th most self initiated arrests in the
agency since he has been released on his own.
Towards the bottom of PPR's and 23H's for both
second and third shift officers. On par with 48/48a

&
[:]a
e

4 3
a 0O
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accomplish the division mission as a team; seeks to determlne the needs and expectatlons of the
community and takes appropriate action in meeting those needs and expectations.

Ratings/Points Supporting Examples

4 3 2 1 0 8 OVI arrests in three months helps towards
O [l O O Strategic Goal #2: Provide for safe travel on our
streets and highways

Page 3 of 5
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City of Grove City
Division of Police
PERFORMANCE EVALUATION

2. Communications: demonstrates the ability to communicate verbally and in writing in an
appropriate, clear, concise, accurate and timely manner.

Ratings/Points Supporting Examples

4 3 1 0 Reviews email, meets deadlines, and carries out
assignments that are issued. His demeanor can

o . O O come off as if he doesn't care at times even

though he does. [JJfis aware and working on it.

3. Rules Conscious: demonstrates the ability to comply with division policies and procedures,
as well as adhere to relevant city, state, and federal laws and regulations.

Ratings/Points Supporting Examples
4 3 2 1 0 obeys the rules as expected. He is still
learning all the intricacies of the polices,
0 D (] L procedures, and laws.
4, Physical Fitness: maintains fitness at a level to perform essential functions of the position; instills

public confidence. Participated in the semi-annual physical fithess assessment.

Ratings/Points Supporting Examples
79.91% for the fall PT test.

4 3 2 1 0

O o 0O O

C1N/A - Did not participate in
physical fitness assessment

5. Discipline: maintains composure and acts professionally in times of ambiguity or pressure;
respects the chain of command.

Ratings/Points Supporting Examples

4 3 1 0
g oo g o o
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

6. Attendance: attends work on a regular and predictable basis.

Ratings/Points

4 3 2 1 0
b O 0o 4o 0

EMPLOYEE COMMENTS:

Supporting Examples

0 sick hours used. 25.5 hours shift coverage
overtime since being released on his own
(October 12, 2019). Does not have to be ordered

to help cover overtime.

Supervisor Signature:

Subdivision Lieutenant Signature:;

Chief Signature:

35.105 Rev 2019

Date:
Date:
Date:

Date:
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CITY OF GROVE CITY
DIVISION OF POLICE

REPLACEMENT IDENTIFICATION

: D | fey”
Badge #: -__ Classification:
Date of Hire:_ I.D. Control #
Current HID Badge # -

Lost or Stolen Reported to IS:
By:
Damaged Stop Working

@;D Coded preture

| received 1 Replacement HID ID badge # -

on__ 23" o JUy 2025

5&'\/‘}5&(/

Supér\nsor Signature




C \
Annual Discrimination and Harassment Audit

Please read the following questions, circle your answer and initial.

1] Did you read the Discrimination and Hag Policy published in the City of Grove City
Employee Handbook? No Initialﬂ

S
2] Do you understand this policy? No Initi.
3] Do you have any questions about this policy? Yes Initial-

4] Do you know how to file a complaint should you experience harassment or witness
inappropriate behavior at work? No Initial-

5] If you are aware of, or have been subjected to harassment in the workplace, you must report

this to your supervisor. If the supervisor is the object of the complaint, you must report this the
supervisor at the next highest level. Acknowledge by Initiali

6] Outside of the workglace, are you aware of any conduct by City associates inconsistent with

this policy? Yes }nitial-

. | Svautor Name b JLNNLD/
Evaluator Signature §% A %)

Date { //5 /25 Time Jdpl! R~ Date ]/ 5/75_ Time 20 J 7

Associate Signature

Instructions to the evaluator

If the answer to question 6 is “Yes,” then gather the facts of their concern, notify the Human
Resource Coordinator pursuant to the City of Grove City harassment policy and procedure.




Annual Discrimination and Harassment Audit

1E

Please read the following questions, circle your answer and initial.

1] bBid you read the Discrimination and H Policy published in the City of Grove City
Employee Handbook? @7 No Initiaﬁ

2] Do you understand this policy? @ No Initia-
3] Do you have any questions about this policy? Yes Initial-

4] Do you know how to file a complaint should you experience harassment or witness
inappropriate behavior at work? @ 0 Initialﬁ

5] If you are aware of, or have been subjected to harassment in the workplace, you must report
this to your supervisor. If the supervisor is the object of the complaint, you must report this the
supervisor at the next highest level, Acknowledge by Initial

6] Outside of the workplace, are you aware of any conduct by City associates inconsistent with
this policy? Yes (S Initialh

Associate Name

Evaluator Name &I H,MM 5\/! gLW

Evalustor Signature Pa/\% /V\7’ St
v

Date M/R8/23 Time 84/ Date IZ/?rlg\_?) Time ?

Associate Signature

Instructions to the evaluator

If the answer to question 6 is “Yes,” then gather the facts of their concern, notify the Human
Resource Coordinator pursuant fo the City of Grove City harassment policy and procedure.




; -

Annual Diserimination and Harassment Audit

Please read the following questions, circle your answer and initial.

171 Did you read the Discrimination and Harassment Policy published in the City of Grove City
Employee Handbook? (¥8¢ No Initial

2) Do you understand this policy? (Vg9 No initial [
3] Do you have any questions about this policy? Yes @ Initia-

4] Do you know how to file a complaint should you ience harassment or witness
inappropriate behavior at work? No Initialﬂ

5] If you are aware of, or have been subjected to harassment in the workplace, you must report

this to your supervisor. If the supervisor is the object of the complaint, you must report this the
supervisor at the next highest level. Acknowledge by Initiaii

6] Outside of the workplace, are you aware of any conduct by City associates inconsistent with
this policy? Yes @ lnitiah

Associate Nam_w Evaluator Name sz £ D. frené7
Associate Signature — Evaluator Signature S67: A 52/
= 4

Date 4/)7/23 Time 15600 Date / / '""7/33 Time /Y d 7

Instructions to the evajuator

I the answer to question 6 is “Yes,” then gather the facts of their concern, notify the Human
Resource Coordinator pursuant to the City of Grove City harassment policy and procedure.



Employee Identification

| have received one new HID card # -

| have received one new wallet card

Current HID card returned M Yes [ No Card #-_\L_

Current wallet card returned Yes [1 No /

(I No, reason why card was not returned)

Supervisor Signature 55}. % /\/;/—/Zg}b(ﬂ

Verified by: Louut& R/u’{%f/\
Signature: }QW W@,“ﬂ

A
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- |
City of Grove City

Division of Police
CLOTHING & EQUIPMENT RELEASE AND WAIVER

Please Print

- oritvo: L

Pursuant to Section 41.3.4, Uniform and Personal Equipment, of the Grove City
Police General Orders, and Article 15.6, Damage or Lost Uniform Parts or Equipment,
of the current Coliective Bargaining Agreement, with the Fraternal Order of Police
Capital City Lodge #9, | hereby hold the city harmless for replacement of and/or
reimbursement for the following personal equipment and items.

Description — Make and Number

Personal Electronic Device GA shoulder light

In making this election, | hereby acknowledge that the following terms and conditions
apply:

“| hereby agree that | will not carry personal equipment or items unless
specifically approved in advance by the Division. | agree to waive any claim that | may
have against the City of Grove City, its employees and agents, pursuant to the
Collective Bargaining Agreement, or otherwise, for damage to or loss of the personal
items and equipment listed above, as worn or used by me in the line of duty. This
release shall be binding upon me, as well as my heirs, successors and assigns.”

B o

Signature Date

Eﬁ(pbroved

[] Denied

y o301 2n

Chief of Police Date

41.107 Rev. 2015




GROVE CITY POLICE

OFFICER'S NAME

UNIT NUMBER oaTe of Hire | O 21 Z0[

FOLLOWING 1S A LIST OF KEYS ISSUED TG THE ABOVE NAMED OFFICER:

Keys Issued Date Issued Officer's Initials Date Returned
A, 10/21/ 2014

Az 10/21/209

Teastre Box Key l 0/ai /204

ANY AND ALL KEYS WILL BE RETURNED UPON REQUEST OR UPON
TERMINATION OF EMPLOYMENT.

)O/Dp/}oic]

Date of Signature

41,106 Rev. 2001




h Grove City Division of Police
Annual Discrimination and Harassment Audit

Please read the following questions, circle your answer and initial.

1] Did you read the Discrimination and H ent Policy published in the City of Grove City
Employee Handbook? @ No Initi;ﬂ (Must answer yes to continue audit)

2] Do you understand this policy? Q No |nitiaI-Must answer yes to continue audit)

3] Do you have any questions about this policy? Yes é@ Initial-(Must answer no to
continue audit)

4] Do you know how to file a complaint should you experience harassment or witness
inappropriate behavior at work? No Initial-(Must answer yes to continue audit)

5] If you are aware of, or have been subjected to harassment in the workplace, you must report

this to your supervisor. If the supervisor is the object of the int, you must report this the
supervisor at the next highest level. Acknowledge by Initia

6] Outside of the workplace, are you aware of any conduct by Cily associates inconsistent with
this policy? Yes @ lnitiaI-Must answer no to finish audit)

Associate Name_ Supervisor Name _\psuud Sgne7#/
Associate Signature _ Supervisor Signature

Date 1/2/22. Time 2223 Date QZ;[:,rz_ogQ‘ Time 2225

instructions to the interviewing supervisor

If there are any questions answered that prohibit the completion of the audit, the interviewing
supervisor will direct the employee to immediately report the concerns to a supervisor in their
chain of command or {o human resources.




Annual Discrimination and Harassment Audit

Please read the following questions, circle your answer and initial.

1] Did you read the Discrimination and Harassment Policy published in the City of Grove City

Employee Handbook? No Initial-
2] Do you understand this policy? No Initial-

3] Do you have any questions about this policy? Yes @ Initial-

4} Do you know how to file a complaint should you experience harassment or witness
inappropriate behavior at work? No Initiali

5] If you are aware of, or have been subjected to harassment in the workplace, you must report
this to your supervisor. If the supervisor is the object of the complaint, you must report this the
supervisor at the next highest level. Acknowledge by Initial

6] Outside of the workplace, are you aware of any conduct by City associates inconsistent with
this policy? Yes (Ng Initial

Associate Nam_ Evaluator Name s/ Sazopt
Associate Signature _

Date.Z/ 12[00] Time |6/ Date _2 é% /202/ Time_ /4, /3

Evaluator Signature ge.z

Instructions to the evaluator

If the answer to question 6 is “Yes,” then gather the facts of their concern, notify the Human
Resource Coordinator pursuant to the City of Grove City harassment policy and procedure.




RECEIPT OF EMPLOYEE HANDBOOK

] have received a copy of this employee handbook. I understand that
I should read and familiarize myself with the information that has been
provided. I understand that this employee handbook can be changed at any
time by the City of Grove City with or without notice. I also understand
that this employee handbook is not a contract, express or implied, between
myself and the City of Grove City, nor shall it be construed to create such a
contract. I understand that I am not employed for any definite period of
time, and, as an employee-at-will, either myself or the City of Grove City
can terminate the employment relationship at any time for any reason not
contrary to law. [ understand that no representative of the City of Grove
City has authority to make representations to me or enter into an agreement
with me that is contrary to the foregoing except the City Administrator of
the City of Grove City, or his designated representative, in an express,
written agreement.

This employee handbook applies to all non-union personnel,
unless noted otherwise, and also applies to all union personnel to the
extent the handbook does not conflict with, or a subject is mutually
addressed by, the express terms of the applicable collective bargaining
agreement.

2/260]

Date




CITY OF GROVE CITY
DIVISION OF POLICE

EMPLOYEE IDENTIFICATION

Rank: PaHo] officer

Badge #: -_ Classification: _E‘_QLd__ﬁekv { CeS
Date of Hire: 1.D. Control # _-___

Blood Type: .
Weight: -
=

DOB:

Hair-

I received 1@ and 1 HID ID badge on VOV 4k , 2004,

Signature




OATH OF OFFICE

”I,_ solemnly swear that I will

support the constitution of the United States and the
State of Ohio and will obey the laws thereof and that
I will, in all respects, observe the provisions of the

Charter and Ordinances of this City and will faithfully

discharge the duties of Police Officer, upon which T |/

am about to enter.”

Date:
Effective: ;;_

Witness: (%gmté-r_»l&v-_gv
Richard L. “Tke” gtage, Mayor |
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Ohio Peace Officet Training Commission
Office 800-346-7682
Fax 740-845-2675

()}II(J l'\l !I}IlNI Y (Jl NERAL

NOTICE OF PEACE OFFICER APPOINTMENT
Check Box if: [ Correction to Record 1 Name Change

1. Within ten days of the appointmenl or slatus change, ar promotion to Chief, submit one copy of this form either by email
((SF400@chioattcrneygeneral.gov), fax or mail.

2. Type or print legibly and complete ali blanks. Officer and Agency email addresses need fo be entered to recelve tralnlng determinalions.

3. Submit pages 1 and 2 when an cfficer is newly-appointed to your agency, or has previcusly left the agency and refurns.

4. Submit only page 1 when an officer continues to be appeinted by your agency, but has a change from one status, as listed in Box 15, fo a different status,

or is promoted to Chiel.
5. Enler any necessary information for a Correction to Record, submitling all affected pages, and altach a letter explaining the requested change.

OFFICER INFORMATION [ - '

3. Previous Name(s) or Afias (Last) {First) (Middle)

5, Officer's Indidual Email Address - - 6. Phone Nimber

grovecityohio.gov (614)277-1710
7. Home Malling Address (#/5tresl/PQ Box Gik ip Gode Gounty Name

8, Basic Training Academy {Academy Nams) (Academy Number) Diates of Trainin
Onl if this | "
E,m':,“;[i"g“ ;mgm:ﬁ:, ospy Columbus Police Academy :

5. Agency Name
AGENCY INFORMATION |Grove City Division of Police

4" Bidh date (mmiddyyyy)

10. Reporting Authority's Emeail Address 11, Agency Phone Number
escott@grovecityohio.gov (614)277-1702
T2. Agency Malllng Address (#/Stre/PO Box) {City) {dp Code} {County Name)
3360 Park St Grove City 43123 Franklin
APPOINTMENT INFORMATION  (Complte Date Status aug 0R®) | ™ M M. Sialis Change Dat
15, Select New Status _¥_Full-Time ... Part-Time . Auxiliary ... Reserve .. Special —_Seasonal

For the purpose of this form, full-ime means those in active pay stalus {including those on vacation, sick, bereavement, personal or adminisirative leave; on compensatory ime or holidays) recelving
compensation and benefifs for 40 hours in a work week or 80 hours In a 14-day period,

16. Setect New ORC

v City Full-Time/Part-Time (737.02) . City Auxitiary/Reserve/Special (737.051) _____ Cily Chief (737.02)
_____Village Full-Time/Part-Time/Special (737.16)  _____ Village Auxiliary/Reserve (737.161} ____ Village Chief (737.15)

___ Township Police Officer {505.49) _____Township Constable (509.01) ____ Ofther Chief - List ORC/Charter
__ Other - List ORC/Charler _ Depuly Sheriff {311.04) __ Sheriff (311.01)

| have carefully read this document and fully understand ils contents and | sign it of my

own free wifl and volition. | attest that the information provided on this document is kue
ATTESTATION OF REPORTING AUTHORITY and correct and is based on my personal knowledge or inquiry. | further understand and
acknowledge that submission of falsified records is a criminai violatien.

7. Signalure of Reporting Aulhority 16. Printed Name and Title 10. Date
Lol Eric Scott Acting Chief of Police 11 ,01 ,2019
20. Signatyre of Wilness 21. Printed Name {First, Middle, Last) 22, Date
%&%/ Kevin M. Holmstrom 11,01,2019
SF4001adfrt£ This form may be emailed to: SF400@ohicatiomeygeneral.gov
Page 10

Effective 02/05/2019
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Officer Name (Last) (Firsf) (Middle) Social Security Number

. - B

23. OATH OF OFFICE

| do solemnly swear or affirm that | wifl support the Constitution and Laws of the United States of America, the Constitution and
Laws of the State of Ohio, and Laws 2 jdinances of the political subdivision to which | am appointed and to the best of my
ability will discharge the duties of this office.

William Vedra

Name of Appointing Authorlty (Typed or Printed Legibly}
Deputy City Administrator

Titla of Appointing Authority (Typed or Printed Legibly)

OH!O PEACE OFFICER APPOINTMENT HISTORY
Please list all prior appointments. Use addil tional copies of page 2, as needed, to list the entire agpointment history.

24. Appointed By {Agency Name and County): 25. From{mmidd/yyyy). To{mmiddfyyyy):
I I
26, Appointment Status (Check Appropriate Box)
Full-Time Part-Time . Auxiliary Reserve _ Spacial Seasonal
27. Appointed By (Agency Name and County): 28. From(mfmfddlyyyy}: To(mm/ddiyyyy):
/ [
29, Appointment Status {Check Appropriate Box)
Full-Time Parl-Time Auxiliary Reserve Special Seasonal
30. Appointed By (Agency Name and County): 31. From{mm/dd/yyyy): To(mmiddlyyyy):
I I
32, Appointment Status (Check Appropriale Box)
Full-Time Part-Time Auxlliary Reserve Special Seasonal
33, Appointed By (Agency Name and County): 34. From(mm/ddfyyyy}: To{mm/ddfyyyy):
T I
35, Appointment Status {Check Appropriate Box)
Full-Time Part-Time Auxiliary Resaive Special Seasonal
36. Appointed By {Agency Name and Counly): 37. From{mm/dd/yyyy). To(mmiddlyyyy):
I P!
38. Appointment Status (Check Appropriale Box)
Full-Time Part-Time Auxiliary Reserve Special Seasonal
39. Appointed By (Agency Name and County): 40. From{mm/dd/yyyy): To(mm/ddlyyyy):
[ | I
41. Appointment Status (Check Appropriate Box)
Full-Time Part-Time Augxitiary Reserve _____Special Seasonal
$F400adnm This form may be emailed to: SF400@ohioattorneygeneral.gov

Page 2 of 2
Effective 02/05/2019
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City of Grove City

Division of Police
Applicant’s Significant Other Inquiry
(Current or Ex)

e’

Has the applicant ever been physically, mentally, or sexually abusive to you or another? []Yes [M]No

If yes, explain:

Does the applicant exhibit any unusual or irritating traits? [ ] Yes [l No

If yes, explain:

Have you ever observed the applicant overreact to a minor problem? []Yes [HNo

Is there anything you may want to add concerning the applicant’s overall character, friendships, suitability or
unsuitability for the position?

If an ex-spouse, does the applicant have any court ordered obligations to you and/or any children? OJyes[ ] No

If yes, explain:

If an ex-spouse is no longer in a relationship with applicant, what were the reasons for the separation?

Would you prefer that an investigator contact you in person concerning any further information you may want
to discuss?

Please list three (3) friends that you know the applicant has associated with, either past or present who may be
able to provide reference information.

Name Address City/State/Zip Code Telephone #
Name Address City/State/Zip Code Telephone #
Name Address City/State/Zip Code Telephone #
Page 2 of 3
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City of Grove City
Division of Police
Applicant’s Significant Other Inquiry
(Current or Ex)

Please utilize the below space for any additional comments you may wish to make in regards to this applicant®s suitability.

-spoke very highly of her husband. She stated she understands the hours of work and the commitment it akes to be a police

officer. She is a very independent woman and does not need to have someone do things for her, She is used to- being gone

for long hours at work, holidays, and even the weekends. it seems their marriage is in good condition and very stable. They supporl

each other and know there will be struggles and hard times, bul both are willing to pick up the slack to help each other.

Det. Douglas Stonerock #19 August 20, 2019
ASSIGNED INVESTIGATOR DATE

Page 3 of3
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City of Grove City

Division of Police
Applicant Personal Reference Inquiry

: . FROM: City Division of Police
TO: Matthew J. Landis vae. vy
. Detective Bureau

5113 Paris Ave.
3360 Park St,

Elpaso, TX 79924 .

614-905-1697 Grove City, OH 43123
ORI: OH025066G0

Position Applied For: [l Police Officer

Applicant’s Name: _ ] Communication Technician

] Other

The individual whose name appears above has applied for a position with the Grove City Division of Police and has
supplied your name and address as a personal reference. Please complete the questionnaire keeping in mind that the
individual may be entering a public service position, Your comments will be used primarily as a character indicator
in the overall evaluation of the individual, For your convenience we have included a stamped, self-addressed,
envelope to facilitate your reply. Your cooperation in this matter is greatly appreciated as it is only through efforts
such as requested within this questionnaire that we are able to appoint the best qualified individuals to positions
within the Grove City Division of Police.

1. How long have you personally known the applicant? 9 years tn what capacity? Friend/Co-worker

2. When was the last time you saw or spoke with the applicant?
Last week

3. Do you consider the applicant to be honest and reliable? (W) yes [No

4. How would you describe the applicant’s temper? Doesn't have one, level headed

5. How would you describe the applicants overail personality? (W] Extrovert [ ] Introvert [C] combination of
both

6. Does the applicant drink? [l Yes [} No, if yes how much? [llLight [ _JModerate [_JHeavy [_]alone with friends
[ }At social events

7. Does the applicant gamble? [ ] Yes [H]No
8. Is the applicant argumentative? [ ] Yes [ No
9. Has the applicant ever had contact with Police to your knowledge? [lYes W No

10. Does the applicant exhibit close family relationships? [H Yes [Cne

Pagelof3
32.113 Rev. 2015




11.

12

13,

14,

15.

16.

17,

18.

19,

- 20.

City of Grove City

Division of Police
Applicant Personal Reference Inquiry

How would you rate the applicant’s ability to handle stress? [ll] Good [JFair [ JPoor

Has the applicant ever been in a physical confrontation? [] Yes [Hl] No. If yes, explain:

Has the applicant ever been involved in any iliegal activity? [Jves [W]No. Ifyes, explain:

To your knowledge has the applicant ever used any type of addictive or hallucinogenic drugs? [ ]Yes [H]No

Does the applicant exhibit any unusual or irritating traits? (] Yes []No. Ifyes, explain:
Perfectionist

Have you ever observed the applicant overreact to a minor problem? [Jves [MnNo

Do you know of anything in the applicant’s background which could prevent the applicant from functioning in a
fair or impartial manner? [_] Yes [H] No. if yes, explain:

Do you think the applicant would make a good police employee? [l Yes [] No. if no, explain:
Expresses good leadership and is aware, level headed

Is there anything you may want to add concerning the applicant’s overall character, friendships, suitability or
unsuitabiity for the position?

Would you prefer that an investigator contact you in person concerning any further information you may want
to discuss? [_|Yes [H]No

Page 2 of 3

32,113 Rev. 2015
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City of Grove City

Division of Police
Applicant Personal Reference Inquiry

Please list three (3) friends that you know the applicant has associated with, either past or present who may be
able to provide reference information.

Name Address City/State/Zip Code Telephone #
Name Address City/State/Zip Code Telephone #
Name Address City/State/Zip Code Telephone #

Please utilize the below space for any additional comments you may wish to make in regards to this applicant’s suitability.
- is a great person and very level headed. He can sometimes be foo much of a perfectionist that it could be

considered a weakness, but he always tries to do the right thing.

ASSIGNED INVESTIGATOR DATE

Page3of3
32.113 Rev. 2015




City of Grove City

Division of Police
Applicant Personal Reference Inquiry

TO: Brent W. Powell FROM: Grove City Division of Police

Detective Bureau
215 Sycamore Lane ive Bu

i - ) 3360 Park St.
g’?:lr:;%ﬁl?lzgomt, Ohio 43116 Grove City, OH 43123
ORI: OH0250600

Position Applied For: [l Police Officer

Applicant’s Name: _ ] Communication Technician
E] Other

The individual whose name appears above has applied for a position with the Grove City Division of Police and has
supplied your name and address as a personal reference. Please complete the questionnaire keeping in mind that the
individual may be entering a public service position. Your comments will be used primarily as a character indicator
in the overall evaluation of the individual. For your convenience we have included a stamped, self-addressed,
envelope to facilitate your reply. Your cooperation in this matter is greatly appreciated as it is only through efforts
such as requested within this questionnaire that we are able to appoint the best qualified individuals to positions
within the Grove City Division of Police.

1. How long have you personally known the applicant? 7 years In what capacity? Pastor

2. When was the last time you saw or spoke with the applicant?
1 week ago

3. Do vyou consider the applicant to be honest and reliable? (] Yes [INo

4. How would you describe the applicant’s temper? Very even-keel

5. How would you describe the applicants overall personality? [_] Extrovert [ introvert [ combination of
both

6. Does the applicant drink? [ ] Yes [} No, if yes how much? [JLight [ JModerate [ JHeavy [JAlone with friends
[ ]At social events

7. Does the applicant gamble? [ ]Yes [H]No
8. Isthe applicant argumentative? [Oves [M]No
9, Has the applicant ever had contact with Police to your knowledge? []Yes [ No

10. Does the applicant exhibit close family relationships? M yes [INo

Pagelof3
32.113 Rev. 2015




11.

12,

13,

14,

15.

16,

17.

18.

19.

20,

City of Grove City
Division of Police
Applicant Personal Reference Inquiry

How would you rate the applicant’s ability to handle stress? [ll] Good [ JFair [JPoor

Has the applicant ever been in a physical confrontation? [JYes [MNo. Ifyes, explain:

Has the applicant ever been involved in any lllegal activity? []Yes [M No. If yes, explain:

To your knowledge has the applicant ever used any type of addictive or hallucinogenic drugs? []Yes [WNo

Does the applicant exhibit any unusual or irritating traits? ] Yes (W) No. Ifyes, explain:

Have you ever observed the applicant overreact to a minor problem? [Jyes M No

Do you know of anything in the applicant’s background which could prevent the applicant from functioning in a
fair or impartial manner? [] Yes [H] No. If yes, explain:

Do you think the applicant would make a good police employee? E] Yes [_]No. If no, explain:
Military background, motivated, thorough

Is there anything you may want to add concerning the applicant’s overall character, friendships, suitability or
unsuitability for the position?

Would you prefer that an investigator contact you In person concerning any further information you may want
to discuss? [_]Yes [l No

Page 2 of 3

32.113 Rev. 2015




City of Grove City
Division of Police
Applicant Personal Reference Inquiry

Please list three (3) friends that you know the applicant has associated with, cither past or present who may be
able to provide reference information.

Name Address City/State/Zip Code Telephone #
Name Address City/State/Zip Code Telephone #
Name Address City/State/Zip Code Telephone #

Please utilize the below space for any additional comments you may wish to make in regards to this applicané’s suitability.
I s 2 protector/defender and likes to help peoplei is organized and can work alone or work well with

others to accomplish tasks.

08/01/2019

ASSIGNED INVESTIGATOR DATE

Page 3 of 3
32.113 Rev. 2015
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City of Grove City
Division of Police
Applicant Personal Reference Inquiry

TO: Kevin J. Smith FROM: g:(t):et sit; l?::;iion of Police
4864 Shallowford Loop 3 :
¢ ) 360 Park St.
Grove City, Ohio 43123 Grove City, OH 43123
614-832-3015 o s

ORI: OH0250600

Applicant’s Name:_ [ Communication Technician

Position Applied For: [l Police Officer

] Other

The individual whose name appears above has applied for a position with the Grove City Division of Police and has
supplied your name and address as a personal reference. Please complete the questionnaire keeping in mind that the
individual may be entering a public service position. Your comments will be used primarily as a character indicator
in the overall evaluation of the individual, For your convenience we have included a stamped, self-addressed,
envelope to facilitate your reply. Your cooperation in this matter is greatly appreciated as it is only through efforts
such as requested within this questionnaire that we are able to appoint the best qualified individuals to positions
within the Grove City Division of Police.

9.

How long have you personally known the applicant? 8 years In what capacity? Youth Leader

When was the last time you saw or spoke with the applicant?
Two weeks ago

Do you consider the applicant to be honest and reliable? ] Yes []No

How would you describe the applicant’s temper? Even-Keel

How would you describe the applicants overall personality? [] Extrovert [ ] Introvert [H] Combination of
both

Does the applicant drink? [_] Yes [M) No, if yes how much? [JLight [ JModerate [ |Heavy [_]Alone with friends
[TlAt social events

Does the applicant gamble? [ ]Yes [M] No
is the applicant argumentative? [ Yes [HE No

Has the applicant ever had contact with Police to your knowledge? [ ] Yes [H] No

10. Does the applicant exhibit close family relationships? [l Yes [ ] No

Pagelof3
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11.

12,

13.

14,

15.

16.

17,

18,

19.

20.

City of Grove City
Division of Police
Applicant Personal Reference Inquiry

How would you rate the applicant’s abllity to handle stress? [lll Good [ JFair [JPoor

Has the applicant ever been in a physical confrontation? [JYes [MNo. if yes, explain:

Has the applicant ever been involved in any illegal activity? [_] Yes [l No. if yes, explain:

To your knowledge has the applicant ever used any type of addictive or hallucinogenic drugs? [ ]Yes [l No
Does the applicant exhibit any unusual or irritating traits? [_] Yes (W] No. If yes, explaln:
Have you ever observed the applicant overreact to a minor problem? [ ]Yes [H]No

Do you know of anything in the applicant’s background which couid prevent the applicant from functioning in a
fair or impartial manner? [_] Yes [Hl] No. if yes, explain:

Do you think the applicant would make a good police employee? [Hl] Yes [] No. if no, explain:
Friendly, helpful, always frying to do the right thing

Is there anything you may want to add concerning the applicant’s overall character, friendships, sultabllity or
unsuitability for the position?

Would you prefer that an investigator contact you in person concerning any further information you may want
to discuss? []Yes [H]No

Page 2 of 3

32.113 Rev. 2015




City of Grove City

Division of Police
Applicant Personal Reference Inquiry

Please list three (3) friends that you know the applicant has associated with, either past or present who may be
able to provide reference information.

Name Address City/State/Zip Code Telephone #
Name Address City/State/Zip Code Telephone #
Name Address City/State/Zip Code Telephone #

Please utilize the below space for any additional comments you may wish to make in regards to this applicant’s suitability.
is a great guy. He is a strong family man and has wanted to be in the military/law enforcement since growing

up. He is honest and always willing to help.

ASSIGNED INVESTIGATOR DATE

Page3 of 3
32.113 Rev. 2015
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FRANKLIN COUNTY SHERIFF’S OFFICE

"AUTHORIZATION WAIVER FOR RELEASE OF CRIMINAL AND TRAFFIC RECORD"

Date: 00/ 10/ 3014

I, hereby, give my permission for authorized agents of the Franklin County Sheriff s Office to
conduct an investigation of my background, including education, employment, credit, reputation, military
records, and any other factors which such agents may deem proper and necessary subjects of
investigations, in order to properly assess my character and background in connection with my
application for the position of Deputy Sheriff with the Franklin County Sheriff's Office.

I give my permission for any persons, business, or institution contacted in the course of such
investigation to rolease any and all information properly requested and photostats of same, if reques;l:g' L
and do hereby release such person, business, or institution from all lability for providing o
‘information, ' 4

I recognize the right of the Franklin County Sheriffs Office to troaf, at its discretion, certain
sources as confidential sources, and information obtained therefrom.

atlre Of APPIICAD

.

Print/type name of applicant

!OC! !ecunlslr!um!r

iuvesﬁgating Officer

Husnan Resources/Payroll

n

James A. Kames Building - 410 South High Street, 2nd Floor « Columbus, Ohlo 43215 « (614) 525-3397
hitp:/sheriff.franklincountyohio.gov
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FRANKLIN COUNTY SHERIFF’S OFFICE

PERSONAL HISTORY STATEMENT
FOR

Computer Voice Stress Analysis

Member: National Institute for Truth Verification

Examiner Use: Video recorded: Yes __ No

Date: Time: Arrived: Departed:
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PERSONAL HISTORY STATEMENT

AND

PRE-EMPLOYMENT Voice Stress Questionnaire

As an applicant for employment with the Franklin County Sheriff’s Office, you are required to complete this
PERSONAL HISTORY STATEMENT. It is important that your PERSONAL HISTORY STATEMENT be complete
and accurate. In the event you progress to the CVSA examination, you will be asked whether or not you have
intentionally lied to questions included in your PERSONAL HISTORY STATEMENT or intentionally omitted
information in this statement. We are not expecting you to be perfect. We are expecting you to be truthful.

It is in your best interest to cooperate completely with the CVSA examiner. The examiner will explain the CVSA
process to you in detail. If you do not understand any part of the CVSA process or any of the questions reviewed with
you, you must ask the examiner to stop and explain the process or question so that you do understand. You will not be
asked any questions on the test which have not been reviewed with you. You will have the opportunity to modify any
questions which you feel do not fit your particular circumstance. During the actual test, you will not be asked any trick
questions or questions not previously reviewed.

No one “passes” or “fails” a pre-employment CVSA. The CVSA examiner reports
your statements and his opinion of your truthfulness to the Sheriff. He does not make any employment recommendation,
Employment decisions rest solely with the Sheriff.

Our objective is to get you through your CVSA interview, With your help and cooperation, together, we can
accomplish that objective. Your first step in accomplishing that objective is to complete this PERSONAL HISTORY
STATEMENT. :

THIS QUESTIONNAIRE IS ONE PART OF THE PRE-
EMPLOYMENT PROCESS FOR THE FRANKLIN COUNTY SHERIFF’S
OFFICE AND IF AT ANY TIME IN THE FUTURE IT IS DETERMINED
THAT YOU HAVE FALSIFIED INFORMATION ON THIS
QUESTIONNAIRE YOUR EMPLOYMENT MAY BE TERMINATED.
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, PERSONAL HISTORY STATEMENT
The information you provide in this Personal History Statement will be used in the course of your CVSA

examination. [ill out the statement completely and accurately. You will have the opportunity to discuss all of

YOut answers.

First wddle
Have you ever used any other name? N{D
soiasoy s [ _—
Month Day ©Ar

Present Address: 8

City State:

Phone Number; Home:

V&ﬁ Do you have the legal right to work in the United States?
Z% Have you ever ised 8 Social Security Number (SSN) or date of birth (DOB) other than your own? If yes explain,

_ l u@ Have you ever becn employed under someone else’s Social Security Number (S SN) or date of birth (DOB)? If yes
explain,

1!12 Have you ever been employed outsido the United States? If yes explain.

PE AL RENCES
Fill in three (3) names below of people whom you have known for a minimum of five (5) years that are NOT former employers and

that are NOT related to you.
1. NameMotthew Landis th-____
Address: SH3  Paris  Ave Apl,
city: Bl Pase State: TEXAS Zip 2994

o} i Mt [ |
e
o e, o - —

city: Copmerdal _Peint  State: @ H10 Ziplg BV

g

s ekeun S ~
/ Address: 4844 Shallowfolé LooP Apl,

City: Ghsve LiHY state: O H1O zip 43433

This Is page 1 of 13 pages, Place your initials here-




- JLEMPLOYMENT HISTORY
FILL OUT COMPLETELY AND ACCURATELY
Starting with your present or last employer, list at least the last fifteen (15) years of work bistory, either full-time or part-time,
Do not omit any employer. Account for all perieds of time. If unemployed for any periad ¥, so indicate.

1. Present or last employer:
HR Contact/ Supervisor Name & Title:

Employer Address:

Position held;

Are you presently employed by this company? ( o)

If not presently employed, give a detailed reason for leaving: _

Are you eligible for re-hire? k C._S

Unemployed * From: To:
2. Present or last employer: Mvﬁ& Phone (¥4 ) 530“; 24N
HR Contact/ Supervisor Name & Title: kﬁ“ Y Ann Email:
Employer Address: H IS5 Parkway Cenire brHivi Fax ( )
ciy: (preve Hf State: OH zip LB

Position held: WS hoY

From: De¢ 3oty To: AFN! aois

Are you presently employed by this company? NO

If not presently employed, give a detailed reason for leaving:

Are you eligible for re-hire? YC,.’:

Unemployed * From: Teo:
3. Present or last employer: Phone ( )
HR Contact/ Supervisor Name & Title: Email:
Employer Address: Fax ( )
City: State: Zip
Position held: From: To:
Are you presently employed by this company?
If not presently employed, give a detailed reason for leaving:
Are you eligible for re-hire? Unemployed * From: To:

This is page 2 of 13 pages. Place your initials her-
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EMPLOYMENT HISTORY CONTINUED
FILL OUT COMPLETELY AND ACCURATELY

4. Present or last employer: Phone ( )

HR Contact/ Supervisor Name & Title: Email:

Bmployer Address: - Fax (

City: State: Zip

Position held: From: To;

Are you presently employed by this company?

If not presently employed, give a detailed reason for leaving:

Are you eligible for re-hire? Unemployed * From: To:
5. Present or last employer: Phone )

HR Contact/ Supervisor Name & Title: Emaik

Employer Address: Fax (

City: State: Zip

Position held: From: To:

Are you presently employed by this company?

If not presently employed, give a detailed reason for Jeaving:

Are you eligible for re-hire? Unemployed * From: To:
6. Present or last employer: Phone ( )]

HR Contact/ Supervisor Name & Title: Bmail;

Employer Address: Fax {

City: State: Zip

Position held: From: To:

Are you presently employed by this company?

1f not presently employed, give a detailed reason for leaving:

Are you eligible for re-hire? Unemployed * From: To:

This is page 3 of 13 pages. Place your initials here..




EMPLOYMENT HISTORY CONTINUED
FILL OUT COMPLETELY AND ACCURATELY

7. Present or last employer: Phone ( )

HR Contact/ Supervisor Name & Title: Email:

Employer Address: Fax ( )

City: State: Zip

Position held: From: To:

Are you presently employed by this company?

If not presently employed, give a detailed reason for leaving:

Are you eligible for re-hirg? Unemployed * ¥rom: To:
8. Present or last employer: Phone ( )

HR Contact/ Supervisor Name & Title: Email:

Employer Address: Fax ( )]

City: State: Zip

Position held: From: To:

Are you presently employed by this company?

If not presently employed, give a detailed reason for leaving:

Are you eligible for re-hire? Unemployed * From: To;
9, Present or last employer: Phone ( }

HR Contact/ Supervisor Name & Title:_ Bmail:

Employer Address: Fax ( )

City: State: Zip

Pasition held: From: To:

Are you presently employed by this company?

If not presently employed, give a detailed reason for leaving!

Are you eligible for re-hire? Unemployed * From: To:

This is page 4 of 13 pages. Place your initials here-




LAW ENFORCEMENT HISTORY

Have you ever completed any law enforcement training academy or academies? /VO If “yes”, which?

Academy Location When?
Have you ever been terminated, resigned from or failed to complete any law enforcement academy? If “yes”, which?
Academy Location When?

Have you ever been employed as an auxiliary, pari-time or full-fime paid peace officer ot reserve peace officer in Ohio, any other state
or territory of the United States or by any agency of the federal government? If “yes™:

What Agency/Department ‘Where (City, State) When?

Has your employment or appointment as a peace officer ever been terminated by any law enforcement agency or have you ever been
asked to resign instead of termination. If “Yes™:

‘What Agency/Depariment Reason(s) for leaving ‘When?

Have you ever applied to any law enforcement agency? If so, list agency and date of epplication.

If “yes™
What Agency/ Department Reason(s) for leaving/not being accepted When?
biove ity . Pollct defirmmy  JUSE_aPPlizd e st L

This is page 5 of 13 pages. Place your initials herel.




PIRSONAL HISTORY STATEMENT CONTINUED
Many employees have taken something from an employer that they did not have permission to take. This includes the actual taking,
illopally giving away merchandiso to friends, relatives or co-workers, borrowing without permission, or failing to return merchandise

company property or equipment. Please estimate the total dollar value of all such merchandise, company property or equipment
you may have taken, if any, and write that amount here: § @ . .

Explain: .
Al my equipment wWas'  1ssved Yo me by Yhe Golernmunt:

Mauny people who have held jobs in which they handled money or had expense accounts kiave probably taken some cash without the
permission of their employer. This includes the direct taking of cash, borrowing and not returning money or padding expense
accounts. Please estimate the total amount of cash you may have taken from all employers and write that amount here:

$ 0O . Bxplain

Occasionally peer group pressure will force an employee to help another employee take things from an employer. Please estimate the
total dollar amount of eash and merchandise yon may have received from such acts and write that amount below:

$0O .

Explain:

Will any prior employer tell your background investigator you have stolen cash, merchandise or company property? Ao

If “yes”, which employer(s)?

Answer all of the following questions by placing a “Y? (yes) or a “N” (no) on the line to the Jeft of each question,
}f any question requires a “Y” (yes) answer, make your explanation on the lines to the right of the question.

N Have you ever been accused of on-the-job misconduct?

N Have you ever been fired from any job?

Have you ever left a job to avoid being fired?

N Have you ever been formally disciplined by any employer?
If s0, for what reason(s)?

N Within the past year, have you called in sick when in fact
you were not sick?

& Have you ever consumed alcohol in violation of
company policy?

N Other than for medical reasons, have you been absent
from work more than 3 times in the past year?

N Other than for medical reasons, have you ever been disciplined
for violation of any employer’s attendance policy?

N Will any employer or supervisor say you have lied to get out
of trouble?

N Will any of your references tell us you frequently lie to get out
of trouble?

Wil any. employer give you a poor recommendation?

Would any employer not hire you back? If s0, which
employer(s)?

Will your current employer give you a poor recommendation?

& Have you ever received a review with noted deficiencies?

This is page 6 of 13 pages. Place your initials her-__.
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EDUCATIONAL BACKGROUND
Af Do you have a GED?

Y Have you graduated from any high school with a high school diploma?

If “yes”; What was the name of the high school? &f‘oU& iy Hiﬂb SChoo!

Where was the high school located? City: brave Ity State: OMica County: an K { "

Have you graduated from any college or university and received a college degree?

If*“yes™: What was the name of the college or university and what degree was obtained?

Where was college or university located? City: State: County:

N Have you ever been expelled from any high school, community college, college or university for violation of law or

school rules?

DOMESTIC CONDUCT HISTORY

Al o A R L e e e e

During your background investigation, is anyonc likely to report that you have been involved in family fights?

A/ Have the police ever come to your home to settle 2 domestic problem between you and any member of your family?

What police agency? ‘When?

What police agency? When?

A/ Have you ever caused or threatened to cause physical injury to a spouse, ex-spouse, significant other, live-in relative or adult
family member?

'V Have you ever caused or threatened to cause physical injury to a child family member which required or would have required
medical attention for the child?

N Have you ever cavsed or threatened to cause physice! injury to an adult faraily member which required or would have required
medical attention for the adult?

N Has any court ever issued a protection or restraining order against you for any reason?

IU Are you now required to make child support payments? I “yes™, are you current on those payments?

Have you ever been out of compliance? If yes, why?

This is page 7 of I3 pages. Place your initials herel.







CRIMINAL HISTORY

Most people have commpitted “crimes” at some tirne in their life. Such behavior must be judged within the total circumstances that
they occurred. It is important you answer all of the following questions truthfully. You will be given the opportunity to explain any
answer you may feel is a problem.

Have yon committed any of the following incidents by v ourself or with another? If “YES”, your
Answer each item “YES” or “NO” ape at the time 'h“‘q

pigh
o

r@

(®  Arson (burning the property of another for money, sexual gratification, spite or malice)
Y¢S  Assaulted the person of another with any weapon or physical object
MC  Auto theft (taking the vehicle of another without the owner’s consent or knowledge)
Ao Taken, bought, sold, traded, downloaded, possessed pictures, videos cr images of
nude children
NO  Burglary (going into a home or place of business intending to steal or commit any crime)
Carried a concealed weapon without a permit
Committed any sex act in any place open to public view
Committed any physical sex act with any animal
Committed any illegal sex act with any member of your immediate family
Committed any physical sex act with any person under the age of sixteen (16)
Exposed yourself or masturbated in any public place
Tiled a false worker’s compensation insurance claim
&  Forgery (creating a false document or signing the name of another without consent)
0 Impersonated a police officer
VO Intentionally filed or falsified any tax return, state or federal
ﬂb Intentionally filed or falsified any insurance claim
N? Intentionally issued checks knowing there were not sufficient funds in tbe bank
Kidnapping (taking any person from one place to another without his or her consent)
Knowingly received or sold stolen property
@  Made obscene, harassing or threatening phone calls
Wﬂ Murder (taking a iuman life by premeditation, lying in wait or torture)
()  Paid for the services of a prostitute (male or female)
MO  Possessed or detonated any illegat explosive device (homb)
@  Rape (having sexual intercourse with ope who expressty did not wish to do so or
unable to give consent either by age or physical or mental abi lities)
A8 Received payment for any physical sex act
Robbery (taking money or property from another by force or fear)
@ Shoplifting (intentionally taking merchandise from a merchant without paying for it)
©  Turned in a false fire alarm
NMC  Vandalism (destroying the property of another)
N©O  Watched others undress or commit physical sex acts without their knowledge or consent
MO  Participated in Human Trafficking (including sale of sexual services of another)
A/ ¢ Participated in a hate crime
5\{;0 Eider Abuse (Physical, Financial, Sexual, Emotional)
©  Extorted money
V25  Downloaded music/video without paying for it
A/@  Participated in bullying a peer or co-worker
©  Will any of your references tell us you have ever planned to commit a serious crime?
Since your 18% birthday, have you been arrested for any of the above incidents?
Since your 18™ birthday, has & warrant been issued for your arrest?
Are there any warrants out for your arrest at the present time?
Since your 18" birthday, have you been named as a suspect in any police report?
Since your 18™ birthday, have you plead guilty to, been convicted of or plead No Contest {o any felony crime(s)?
Since your 18" birthday, have you been arrested for any misdemeanar crime(s) which resulted in imprisonment?

h 4
lﬁwp‘%&)

RN

Wil

i

IFTTTE TEETTETEREETY

S
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JUBSTANCE EXPERIMENTATION HISTORY

Many people have experimented with marijuana atd/or contralled substances intheir carly life. Such experimentation is generally nol

& problem, However, any use or experimentation with marijuana and/or controlled substances within {he past three (3) years must

be fully disclosed, Note: Experimentation includes the ingestion into your body in nny mannet, including tasting, swallowing,

fahaling or injecting. Indicate the month and year within the past three (3} vears (hat you moy have experimented with or used any

of the following: - l[
No

Mo Acid Mo Crystals Krokodil No Reds i\\ :
A . Amphetamines %’Q Designer Drugs E ¢ LSb N Ritalin
~ A#6  Angel Dust Downers Mg Marijuana M8 Rock

¥ Barbiturates g; Ecstasy: Ao Mescaline %5{9 Rohypnol
Nb _ Bath Salts 0_ Fentunyl % ?  Moethamphetamine Rush
Alo _ Bennies %ﬁ GHB 9 Mopers Ag  Sherm
A6 Black Beauties 0 Glass Cleaner N0 Mushrooms A8 Special K
NG Bombeis go Glue W¢  Opium MO Speed
A’;_Q__ Cannabis/Hemp Mo Hashish %Z! Pain Killers woprsepion WO Spice
Al Cocaine D Hashish Qil A8  PCP Mo Steroidswopesrption
%L Crack E% Heroin ﬂ% Peyole Ao Thai Stick

6 Crank Ice Psiiocybin %Q Uppers
MO Crosstops (. Inhalants Na&_ Quanludes ©_  Whites

NP Xenos

ithin the past threc (3) vears, have you experimented with or used any illegal drug(s) or controlled substances(s) not
mentioned above? If so, what one(s) and when (month and year)?

Have you ever cultivated or manufactured any illegal drug or controiled substance?

3F B

Have you ever sold, traded or transported for sale any illegal drug or controlied substance?

During your background investigation, is anyone likely to report that you have ever been involved in:

the cultivation of marijuana for any purpose? If so, who?
4J0 _ the manufacture of illegal hard drugs? If so, who? _
8 the sale of marijuana or illegal hard drogs? If so, who?

Mo the transportation of marijuana or illegal hard drugs?  If so, who?

NGO Have you ever persopally held or stored marijuana, an illegal hard drug or controlled substance for yourself, a friend or co-
worker? If for a co-worker, by whom were you employed at the time?

MO  Have you ever used any prescription drug which was not prescribed for you? If so, what drug(s), dates (month and year) and
to who were they prescribed to?

MO  Have you ever bought, sold or traded any prescription drug which was not prescribed for you? Ifso, what
drug(s), dates?

MO Have you gver forged or altered a prescription to obtain any preseription drug(s)? If so, what drug(s)?

N 2] Have you been stopped (nol arrested) by a police officer, either as a pedestrian or the driver of a vehicle,
when the officer felt you were under the influence of alcohol, prescription drugs or a controlled substance(s)?

Mo Have you ever been adjudged by any court to be in danger of or being addicted to dangerous drugs?

.

“This is page 10 of 13 pages. Place your initials here: ._
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FINANCIAL HISTORY
Answer all of the following questions by placing a “Y” {yes) or a “N” (no) on the line to the lefl of each question. If any question
requires a “Y” (yes) answer, make your explanation on the lines to the right of the question including month and year.

Have you ever:

N {!)'  Been more than thirty (30) days late in making any mortgage

or rent payment?

MO Been more than thirty (30) days late in making any installment
payment?

Ju 0 Been more than thirty (30) days late in making any income
tax payment?

” 0 Had debt(s) turned over fo a collection agency?
1f “yes”, what agency and when,

Filed for protection under the bankruptcy laws?

Had your wages attached by a judgment?

Had anything purchased on credit repossessed?

Failed to make child support payments on time?

Falled to make alimony payments on time?

Used another person’s credit card to pay a debi?

Used another person’s social security number to pay a debt?

Lied to a credit agency for the purpose of obtaining credit?

Failed to return a credit card after it was recalled?

Has anybody ever sued you in Small Claims court?

Are there any judgments pending against you now?

During your background investigation, is anyone likely to
report you have financial problems? If so, who?

3 [SREFEFEERFSF |

During your background jnvestigation, will any oredit reporting
agency report you have poor credit? If so, which one(s)?

LICENSING HISTORY
Other than a driver license, have you ever held or been issued any license or licenses from the federal government or any state
agency or any political subdivision thereof? If so, what license(s)?

Ohio bicense 10 (oY o, (onltattd Hwigun

Other than a driver license, has any Jicense issued to you, including those mentioned above, ever been suspended or revoked for any
reason(s)? If so, what license(s)?

This is page 11 of 13 pages. Place your initials here-__.
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DRIVING HISTORY

What is your present driver license number? —___ .
State or jurisdiction which issucd the license: @ MO Date of expiration;

Answer all of the following questions by placing a “Y™ (yes) or a “N” (no) on the line 1o the left of each question. Ifany question
requires a “Yes” answer, make your explanation on the lines to the right of the guestion.

Have you ever:

N Been issucd a driver license by any state or country other than your present driver license? 1f “yes” what state or

jurisdietion? Whet is/was the number of that license?

Failed to carry antomobile insurance as required by
gtate law or bad your auto insurance canceled for
reasons other than failure to pay the premium?

Had your automobile placed with an assigned risk insurer?

Been taken into custody or arrested afler being stopped by
a police officer while you were operating a motor vehicle?

=FFF

Left the scene of a motor vehicle collision, in which you
were the driver of one of the involved vehicles, without
exchanging information with other drive(s) or reporting
it to a law enforcement agenoy? (Hit & Run)

Had your driver license suspended?

Had your driver license revoked?

Driven & meotor vehicle while under the influence of alcohol,
controlled substances or iflegal drugs?

Been the driver of a vehicie that caused personal injury to
another person?

== FFF

Will any of your references tell us you have driven a motor vehicle while under the influence of marijuana, alcohol or any
illegal drug? If so, who?

How many traffic citalions for moving violations have you received within the past three (3) ycars? (v}

Issning Agency: For what violation? What year?

ﬂ Are there now (as of today) any traffic warrauts out for your arrest?

M Will any law enforcement agency report you have been involved in a motor vehicle collision or received a fraffic citation
which you have not disclosed above? If so, what agency?

This is page 12 of 13 pages. Place your initials here: -_




GROUP AFFILIATION HISTORY

Answer all of the following questions by placing 2 “Y” (yes) or a “N” {no) on the line to the left of each question.

Have you ever belonged to any group or gang which engages in unlawful activities?

Have you ever belonged to a street gang or taken part in street gang activities?

Do you have any gang related tattoos or piercings on your body?

SREE

Do you now or have you ever belonged to, worked with or for any group which advocates or advocated the
violent overthrow of the United States government, any state government or any political subdivision
thereof?

Do you now or have you ever belonged to, worked with or for any group which advocates or advocated acts
of violence against persons because of their racs, color, religious creed, sex, age, national origin, physical
bandicap or sexual preference?

During the course of your background investigation, will anybody say you belong or have belonged to any
such group(s)? If so, who?

During your background investigation, is anyone likely to report you have prejudices which might affect
either your on-the-job conduct or your off-the-job conduct? If so, who?

Within the past three (3) years, have you carried & concealed weapon without a permit?

During your background investigation, is anyone likely to report you have carried a concealed weapon
without a permit? If so, whe?

RREFFF

During your background investigation, is anyone likely to report you are unfit for the position for which you
are applying? If so, who?

YOUR AREAS OF CONCERN

Answer each of the following two questions by placing a “Y” (yes) or a “N” (no) on the line to the left of each question.

A/ Ts there anything in your background that you have ot been asked in this Personal History Statement that

might adversely affect your application for employment? If so, what?

” Is there anything in your background that you have not been asked in this Personal History Statement that

you would like to discuss with the examiner? If 50, what?

ANY DELIBERATE INACCURACIES OR INCOMPLETE STATEMENTS ON THIS
PERSONAL HISTORY STATEMENT MAY BAR YOU FROM EMPLOYMENT

IF YOU ARE OFFERED EMPLOYMENT AND AT ANY TIME IN THE FUTURE
IT IS DETERMINED THAT YOU HAVE, FALSIFIED INFORMATION ON THIS
QUESTIONNAIRE YOUR EMPLOYMENT MAY BE TERMINATED

This is page 13 of 13 pages. Place your initials here: -.
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7 SN2019-Fail - Deputy in Corrections
iContact Ih_fqr[rgation_ -- Person ID: _

Alternate Phone:
Former Last Name:

Name:

Home Phone:
Email:
Month and Day of Birth;

Personal Information

Driver's License: Yes, Ohio _, Class D

Can you, after employment, submit proof of
your legai right to work in the United States?

What Is your highest level of education? High School

-

e5

|Preferences _'

Minimum Compensation: $24.04 per hour; $50,000.00 per year
Are you willing to relocate? No

want to stay in the local area. I've moved a lot in [ G
and want to stay in the local area to be with my family. I
“am also planning on going to college in Colombus so 1 need to

stay local,
Types of positions you will Regular
accept: 9
Types of shifts you will
accept: Day , Evening , On Call (a5 needed)
Objective

I want to serve my
conmmunity and give back to
the state of Ohio.

Edut;_aiion ) .
High School Did you graduate: Yes
Grove City High School Highest Level Completed: 12
Did you receive a GED? Na
Grove City, Ohio Degree Recelved: High School Diploma

'Work Experience

Hours worked per week: 40
Monthly Satary: $0.00

# of Employees Supervised:
Name of Supervisor:

May we contact this employer? Yes

Duties

Reason for Leaving
1 want to start a new carrier in law enforcement.

//secure.neogov.com/employers/app_tracking/view_resume.cfm?Print=Y &JobiD=240...
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NEOGOV Insight - Application Detail Page 2 of 5

i Certificates and Licenses

Skills

Office Skills

I Typing:

igAddition_f:ﬂ Info‘rmati‘on" . _ 4 _ ' —_—_W‘ o o " ‘

Honors & Awards | ‘
i

Honors & Awards

Honors & Awards

Honors & Awards l
!
'.

Honors & Awards

I
|

1 Honors & Awards

Honors & Awards

Letter of Appreciation

{References

Professional

Professional

h

Resume
Text Resume

Attachments
. Attachment File Name File Type Created By
I Letter of recommendation.docx Letter of recommendation.docx Other Job Seeker

Agency-Wide Questions

1. Q: Are you currently or have you been employed by the Franklin County Sheriff's Office in
the past?

https://secure.neogov.com/emp]oyers/app_ﬂtracking/vieww_resume.cfm?Printh&J oblD=240... 4/4/2019
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NEOGOV Insight - Application Detail Page 3 of 5

A: No !
| 2. Q: Have you ever been employed in the state or county service in Ohio? .
A: No ,
3. Q: Are you related to any current employees of the Sheriff's Offlce?
A: No
4. Q: How did you hear about this job opportunity?
A: Current or Former employee of FCSO
5. Q: Have you ever been separated (e.qg. fired, resigned in lieu of termination, resigned in |
bad standing, not eligible for rehire) from a law enforcement agency or public sector
employer?
A: No
6. Q: Explain how your knowledge, skills and abilitles relate to the requirements of the
position.
A: My training Ir— has prepared me for this po ave the ability to
think and execute under pressure. I have a black belt in th
program and am an expert Riflemen. During my time In the €
! people skills. Learning how to de escalate situations that could have resulted badly.
|
i 7. Q: Do you have any specialized training or certifications?
Al
2 Expert e Quallfications
1 Expert Pistol Qualification
| 8. Q: Are you willing and able to submit to a background investigation, including drug testing i
1 and criminal record checks? !
| A: Yes |
9. Q: WhatIs the highest level of education you completed?
A: High School or GED

1. Q:
Al

:Supplemental Questions

Do you have a High School Diploma or GED?
Yes

32. Q:

Al

Are you willing to submit to a lie-detector examination?
Yes

'3, @

E
Did you already take the Corrections Pre-Empioyment Exam with the National Testing *
Network and submit your scores to the Franklin County Sheriff's Office between i
September 1, 2018 through February 28, 20197

: Yes )

»
ol®

: Have you ever been fired from a job(s) or asked to resign or left employment

voluntarily in Lieu of being fired from any job (s)?
No

« Have you been disciplined in the past five years? If so, explain,

No

w
Q2R =
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‘ Within three (3) years have you used or purchased any illegal drugs {including
marijuana) or controlled substances? (The term "used” Includes, but is not limited to

smoked, Ingested, tasted, injected, inhaled, or otherwise tried, of any illegal drug.) If ]

Yes please explain including the month and year. '

At No
7. O

Within three (3) years have you used or purchased any lllegal prescription drugs (not
prescribed by a doctor to yourself)? (The term "used” includes, but is not limited to
smoked, ingested, tasted, injected, inhaled, or otherwise trled.) If Yes please explain
including the month and year.

A: No

8, Q: PRISON RAPE ELIMINATION ACT (PREA) OF 2003 This question conslsts of 4 parts, (A)
through (D) inclusive, as shown in the boxes below. All four parts must be answered. In
accordance with Federal law, the Franklin County Sheriff Office shall not hire nor
promote anyone who may have contact with Inmates who: (A) Has engaged in sexual
abuse in a prison, jail, lockup, community confinement facility, juvenile facility or other
institution. Have you engaged in sexual abuse as described In (A) above?

A: No

9. Q

PRISON RAPE ELIMINATION ACT (PREA) OF 2003 (Continued) (B) Has been convicted
of engaging or attempting to engage in sexual activity in the community facilitated by
force, overt or implied threats of force, or coercion, or f the victim did not consent or
was unable to consent or refuse, Have you been convicted of engaging or attempting to
engage in sexual activity as described in {B) above? |

A: No !

10. Q: PRISON RAPE ELIMINATION ACT (PREA) OF 2003 (Continued) (C) Have you been chvilly
or administratively adjudicated to have engaged in the activity described In (B) above?

A: No

11. Q: PRISON RAPE ELIMINATION ACT (PREA} OF 2003 (Continued) (D) Has been the subject
of substantiated allegations of sexual abuse or sexual harassment or resigned during a
pending Investigation of alleged sexual abuse or sexual harassment. Have you been the

i subject of a substantiated allegation of sexual abuse or sexual harassment or reslgned
during a pending Investigation of alleged sexual abuse or sexual harassment?

! At No

12. Q: The information provided in your application must support your selected answers in the
supplemental questions, The information you provide will be verifled and documentation
may be required. Please be as honest and accurate as possible. You may be asked to
demonstrate your knowledge and skills in a work sample or during an Interview, Please
note that as part of the screening process, your responses will be reviewed In
conjunction with your general application materials. By completing this supplemental
questionnaire you are attesting that the information you have provided is accurate. Any
misstatements, omissions, or falsification of information may eliminate you from
consideration or result in dismissal. “See resume” is not an acceptable answer to the
questions.

A: Yes, I understand and agree

13. Q: Ensure the "Work Experience" section of your application is complete and contains all
information needed to determine if you meet the minimum qualifications and contains
at least 10 years of work experience, if applicable. An Incomplete Work Experience
sections or Resumes and "see resume” statements cannot be accepted In lieu of the
"work Experience" section of the application being completed,

A: Yes, 1 understand and agree

14. Q: I understand 1 am responsible for maintaining the accuracy of my contact information,
including my street address, my email address, and my contact telephone numbers. My

https://secure.neogov.comfemploye1'sfapp_trackin g/view_resume.cfm?Print=Y &JobID=240... 4/4/2019
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l fallure to malntaln accurate contact information may result in my not recelving ;
information regarding this job announcement and/or may resuit in my not being further

1
[}

i considered for this employment opportunity. To update this Informatlon, visit
l www.governmentjobs.com, click on the "career seekers" link, and then follow the
prompts.

A: Yes, I understand and agree

3

https://secure.neogov.com/employers/app_tracking/view_resume.cfm?Print:Y&JobID=240... 4/4/2019
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Applicant Name:% Interviewer: a[ i\o,l/\ ! HUH r\\
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oD Seherd

Why do yst;kwanf\’%be a Dg);fwmrrectton '“\’O =e rUe. O/O mn o r\(‘H,{
Wk 40 \\-pr $eopie

3, W ou done to prepare yourself for this position? A
WSR2 00 o tort 001
oo T

4. Have you ever been involuntarily removed from a job? “Fired”, recelved discipline or resigned in lieu of
termination. Ifyes, why? 1 C)f' @T}Hw SN LP( Y Ne — hO

. Describe your greatest accomplishments and whvthey"arei '
e T
npRed | |
6. TeII me aboutatime were In a pasitio oﬁgshlp \qLO ‘\’0.,{8 OUS

Sl o

7. Dh&nbe a s‘iﬁtion w : ' - e, What was the situation an

1. Tellme ahout you

b\)cuw ed

L

m

8., What other Iaw enforcement agencies have gou applied to?

OO\ oroL Indervred thudy

9 rove Cx; Lj PO- Avi 1:9
9. How are you going tu make FCSO a better Office throu h your employmgm_t_here?
Jert I’SO - waﬁwﬁw
OueO\ “perso wu U} ﬂ#vé’a, URhee O X

neect +o CLo
10. What oyou expect from the S enff‘s Office as an empiqyer? What are yo r gqals if you're hired?
Ny - \/UOU\, W
DM owa S dox Hao wom C apeaut,

Jre,rm O\VUQ! nesSticoeHoNS

11. Are you ok With working weekends, holidays, "2 or 3% shift?

Recornmendation to next step: Yes 0): No







Harris, Donna

From:

Sent: Thursday, july 18, 2019 4:.03 AM

To: i

Subject: I ———
Attachments: image003.png; 20190718_165811jpg

Good Morning,

Please see the attached document containinuestionnaire to Employers and Supervisors

Deputy Position for Franklin County Sheriff.

VIR

On Wed, Jul 3, 2019, 2:12 AM Harris, Donna <dxhairis@@franklincountyohio.gov> wrote:

Dear Employer/Supervisor,

mhas applied for employment as a Deputy Sheriff with the Franklin County Sheriff’s
ice. Wwe are i the process of conducting a background investigation and you have been lisfed as an

employer/superyisor or past employer of the applicant,

I am sure you would agree that it is impor¢ant that we appoint only gqualified and responsible persons to
this position,

Enclosed please find a brief questionnaire and a signed “Authorization waiver for release of information”
form which gives you the applicants consent to provide information (o us.




Your assistance is requested in completing the questionnaire. Your cooperation in filling out the form and
your honest feedback are sincerely appreciated.

Upon completion, please return questionnaire as soon as possible via:

Email: dxharris@franklincountyohio.gov

Fax: 614 525-3560

Your timely response is greatly appreciated. Should you have questions or require additional information
please feel free to contact me.

Thank you,

Donna Harris

Personnei Officer / Human Resources

Administrative Services

410 S. High St. 2™ Floor
Columbus, OH 43215

Direct: §14-525-3397
Fax: B14-525.3560

hiips:fisheriff. rankiincountyohio.qov
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QUESTIONNAIRE TO PERSONAL REFERENCES
Deputy Position — Franklin County Sheriff

Reference Name/Contact info:  Kevin Smith — 4864 Shallowford Loop, Grove City, Ohio 43123

_has submitted an employment application to the Franklin County Sheriff and is requesting you

serve as a reference, Your cooperation in providing the requested information is sincerely appreciated.

' \
1. what Is your relationship to the applicant? ﬁ‘/ Cnﬁg 4 /'of” e—é

2. How many years have you known the applicant? / O/W

3, Please rate the applicant In each of the attributes below:

tyibute

Dependability
follows thrgnlgh on commitments and can be counted on
performance under Stress

Can function and accomplish goals In stressful situations

Cultural Competency

Ability to interact effectlvely with people of different cultures & soclo-economic
backgrounds in an unbiased way

integrity
is honest and consistently abides by accepted ethical standards

4
4
v
v
Flexibility /
v
v
4
v/
e

is able to easily.change or modify behavior appropriately due to changing conditions

Accountability

Accepts responsibility for one's own actions
Leadership Potential

Able to motivate and direct others

Seeks Help Approptiately
Can recognize when & situation exceeds capabllities/authority

Communication with Others
Listens to athers and is clear both verbally.and in writing

Fiscal Responsibility
Lives within means and handles personal financial obligations in a timely manner

COMMENTS -~ Please explain any “Not Usually” ratings or add any additional
information you wish to share.

4. Are you aware of any substance abuse {alcohol, drugs) or excessive behavior by the applicant?
if yes, please explain,

Yes _%_‘No

5, Please fist any issues that should be taken into considered when evaluating this applicant for hire.

6, Would you recommend the applicant for hire? x Yes No

#*?%ﬂf ******#’k1***#*****'&##%**************#*********#************t*#*##***#*****"n‘****#

-2 L7

Date

Please returned completed/signed questionnaire via email to dxharrs@franklincountyehlo.gov or fax to 614 525-3560. Thank
youl




UESTIONNAIRE TO P . REFERE
Daputy Position — Franklin County Sherlff

Reference Name/Contact Info: Matthew Landis — 5113 Parls Ave., El Paso, Texas 70924

_has submitted an employment application to the Franklin County Sherlff and is requesting you

serve a3 o reference, Your cooperation In providing the requested Information Is sincerely appreciated,

1, What Is your relatlonship to the appllcant? Fv iend

2 How many years have you known the applicant? ."?IVW.S

3. Please rate the applicant in each of the attributes balow!

Attribute

Dependability

Follows through on commitments and can be counted on
Performance under Stress

Can function and atcamplish goals In stressul situations
Cuitural Competency

Abllity to Interact effectively with people of ditferent cultures & socio-economic
backgrounds Int an unhiased way

Atways
Integrity )(
Is honest and consistently abldes by accepted ethical standards

Flexibility

15 sbie to wasily change or madify behavior appropriately due to changlng condltions

Accountability

Accepts responsibility for one’s own actions

Leadership Potential

Able to motivate and direct others

Seeks Help Appropriately

Can recognize when a sttuation exteeds capabllitias/authoriy )

Communication with Others )<

Ustens to others and ) ¢lear both verbally md In witting

fiscal Respansibility

Lives within means and handles personal financial obilgations in a Umely manner

COMMENTS - Please explain any "Not Usually” ratings or add any additional way's will & exfya

Information you wish to share. v (/5 fz) 9;{- :i donc /y}d—
4, Are you aware of any substance abuse {alcohol, drugs} or excessive behavior by the applicant? Yes D<__ No

if yes, please explain,
5. Please flst any Issues that should be taken Into considered when evaluating this sppilcant for hire.
Would you recommend the applicant for hire? K Yes No
(1T LY LA I SEEFAREI Rt a b IRE bR IR At bbb bRk IRy R XL IR ST IR A IR 31

%ﬁ - 18 Tuly Zeol9)
Signature Date 4
Please returned completed/signed questlonnalre via emall to diharels @ frankdincountyohlo.goy or fax to 614 525-3560, Thank
you|

Scanned with CamScanner




QUESTIONNAIRE TO PERSONAL REFERENCES
Deput( Position — Franklin County Sheriff

¢ o
Reference Name/Contact Info: Brent Rowey.- 215 Sycamore Lane, Commercial Point, OH 43116

_has submitted an employment application to the Franklin County Sheriff and is requesting you

serve a5 a reference, Your cooperation in providing the requested information is sincerely appreciated.

1. What is your relationship to the applicant? ?&')‘bf

2. How many years have you known the applicant? 7”8 lﬁ =)

Cultural Competency

Abifity to intersct effectively with people of different cultures & soclo-economic
bagkgrounts in an unhlased way

integrity

Is honest and conslstently abides by actepted ethical standardy

Flexibllity

Is able Lo eastly change or modify behavior apprapriately due to changing conditions
Accountabillty

Accepts responsihifity for one’s own actions
Leadership Potential

3. Please rate the applicant In each of the attributes below:
Not
\ . Attribute Always | Usually Usvally Knowledge l
Dependability I
Follows through on commitments and can be sountad on,
| Performance under Stress g ' \
Can function and accomplish goals In stressful situauons \

- Able Lo motivate and direct others
Seeks Help Approprlately
1 Cantecognite when a situation exceeds capabifities/authority.

\ Communication with Others
Ustens to others and i clear both verbaliy and in writing

\ Fiscal Responsibility

Lives within means snd handley persons! (Inandlal abligatlons I a timely manner

COMIENTS - Rleask explaid any "Not Usuall)?“ ratings or add any pddisinhat
wfarmation you wish to share.

S P PR P2 ) P R L L

4, Are you aware of any substance abuse {afcohol, drugs) or excessive behavior by th i Z
K ren oleusn e ior by the applicant? Yes No
5 Please,list Kay Issues that should be takea inlo considered when,eval [
p uaung this app gt for hir (UG AN
U’P‘)ﬁn )‘D\"’U’W\ whd s o W\% 8M, (0 v\jk (ot A \?{5
ﬂ\pao EWR ws '
6. uld you recomme the appllcar‘s‘ for hire? X Yes _ &A MW 1o uimcidd

nvnunntnnvttan.niH-ttstuntntnt\ntintvinivtHvuugu;guus

felttaX oWl 0D, 2014

e ——— e -

I ]EBSB fetuiﬂed £or Ipl(leﬂ'/ﬂgned quesnoﬂna"e v QO 06 ;1 5 h nk
|a email { i
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Harris, Donna G rove Cibyg PO
From: Stoneking, Vikki <vstoneking@grovecityohio.gov>
Sent: Friday, July 19, 2019 8:32 AM

To: Har¥is, Donna
Subject: RE: BACKGROUND - GROVE CITY POLICE DEPARTMENT -_

Good morning, Donna.

-d_id apply with Grove City on April 28-

He has completed the NTN test, physical fitness test and submitted his assessment.
- Heds still In our hiring.process.
Thanks,

Vikti Stonehing

Human Rescurce Coordinator
City of Grove City

4035 Broadway

Grove City, OH 43123
614-277-3013
www.grovecityohio.gov

From: Harris, Donna <dxharris@franklincountyohio.pov>
Sent: Friday, July 19, 2019 7:43 AM
To: Stoneking, Vikki <vstoneking@grovecityohio.gov>

Subject; BACKGROUND - GROVE CITY POLICE DEPARTMENT - _

Grove City Police Department
Attn.: Vikki Stoneking

| am conducting a background for the Franklin County Sheriff’s Office reference to an applicant_
He is applying for a position as a Deputy Sheriff.

He states that he has applied with the Grove City Police Department on June 1’7,-

If he has taken a polygraph or CVSA Exam | would like to request a copy.

It would be helpful if you could verify his statement, the reason if he was rejected or still in your process.

in addition to this request 1 have included a "Release of information” signed by the appiicant.

Please return the recquested information at your earliest possibie convenience per email or by fax.

1




Thank you for your assistance in this matter,

Donna Harris

Personnel Officer / Human Resources

FRANKLIN COUNTY SHERIFF'S OFFICE
Shoril Baties Baldwia

Administrative Services
410 S. High St. 2™ Fioor
Columbus, OH 43215
Direct: 614-525-3397

Fax: 814-525-3560

lps:#shent ranklincountyoliio.aov

{Caution

This email originated from an email address that is
outside of the county network, Do not click links or
open attachments unless you recognize the sender and
know the content is safe, i










CITY OF COLUMBUS HEALTH DEPARTMENT

(Y C”g"w 1Y)

D Wine Wirth
Rag/Cenr Number Date Filed

Reglstration DlstriMs Date Issued-

(T ertification

Date Filmed 28-feb-1997
Chilld'¢ Name
I M DOCTORS WEST
Date and Time of Birth Sex Place of Birth
Born to
Parent: Place of Birth:
OH
OH

This document is a legal certification
of the birth record on file in the
Vital Statistics Bureau

! of the
Columbus Health Department

Kimberly S. Mills, Local Registrar
Bureau of Vital Statistics
181 Washington Boulevard
Columbus, Ohio 43215

Do not accept if raised seal and walermark of Registration District Number 25 is missing.
The Reproduction Of This Document is Prohibited By Law. Any Alleration Or Erasure Voids This CerlHfication.
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Appticant: [ NG

-

City of Grove City

Division of Police
Background In Home Interview

[

Date/Time: 08/20/2019 Position Applied For; Police Officer

3,
4,

GENERAL INFORMATION

Has applicant ever legally changed name? Mo From what?

Where was applicant raised? Grove Clty By whom? Parents

How many brothers and sisters? fwobrathess, 1 slster

Are parents still living? Yes Where, address? wotrer [ . F==“i'\f=_

[Note, inform applicant for the nexi four questions he or she may exclude any organization, the name or characiter of
which indicates race, color, religion, sex, national origin, handicap or age.]

5.

10.

11.

Is the applicant active in community or school activities? What are they?

What are the applicant’s hobbies or recreational activities? -"k@s 1o work out and plays the gukar.

Is the applicant active in civic, fraternal, or other organizations? No

What are applicant’s hobbies or recreational activities?

Why is applicant pursuing a career in law enforcement? _Just got out of _a"" always wanted lo be a pofice officer. He
wants to help people out and better the commiunity,

Does applicant have any specific goals in relation to histher law enforcement career (traffic enforcement,
investigation, etc.y? He would eventually ke to be amember of the SRT or to gel promoted someday.

Is applicant acquainted with any membeys of the GROVE CITY DIVISION OF POLICE? Yes

Wh()? Sgt. Galto was the SRO a1 Grove Clty High when went to scheol there. He also know Chlef Bulsko, who is his adull Sunday School leacher.

Page1of 7
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12,

13.

14,

City of Grove City

Division of Police
Background In Home Interview

GENERAL INFORMATION (continued}

Is applicant holding, or has applicant held, a commission with any law enforcement agency? Ne
If yes, where at?

How does applicant describe his/her family relationships? He has a great relationship with his molher, father, and siblings.

Names, ages, addresses, and phone numbers, other than already provided, of three closest friends:

Obtain copies of marriage certificate/divorce papers. Yes [ No O

If divorced, former spouse’s name, current address, etc.

Any children with former spouse? If ves, how many?

What were grounds for divorce?

Does applicant have court-ordered child support? If so, what?

Does applicant have court-ordered obligations to ex-spouse? If so, what?

Is applicant masried/remarried? Yes Spouse’s name?-

Does applicant have children/step-children with current spouse? No How many?

Is spouse employed? Yes Where, how long, type of work? _—

10. List the Sﬁuse’s iriur emiloimenl for the last 5 years? _-'53 worked as & Nanny fm'-a"f‘ 8s a cleaner &l

11.

How stable is current marriage? Marriage appears (o be stable and supportive.

Page2 of 7
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City of Grove City

Division of Police
Background In Home Interview

MARITAL HHISTORY (continued)

12, In private, advise the spouse or intended spouse of advantages or disadvantages of certain aspects of Police
work:
a. Strange hours (i.e., sleeping alone, etc.)
b. Poor days off
c. Court time
d. Work holidays
e. Dangers of job
L Changes in attitude/friends
g Civil suits
k. Working with members of opposite sex
i Discouragement, frustration.

13, Has applicant already talked about these things with spouse?

RESIDENCE INFORMATION

i Verify present and past residences per application. Any additional? ! couid find no edditionai residence other than what was
listed on the PHQ. Allresidences have been verified.

2. Is applicant renting, buying’ or other? The applicant is cuently residing with his In-laws. He Just recenlly gol _
3. IfRENTING:
a. Name of Management Company or landlord?
b. How much is monthiy payment?
c. Is LEASE required? Security deposit/amount?
d. Are rent payments current? Has applicant ever been behind?
€. Is applicant solely responsible for rent? Who else?
4. If BUYING:
a. Name of mortgagee?
b. Has applicant ever fallen behind in payments?
c. Are payments current at this time? Why not?

Page 3 of 7
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City of Grove City

Division of Police
Background In Home Interview

INVESTIGATOR INTERVIEWS

1. Interview landtord.
a. Is rent paid on time? if no, how far behind is it?
b. Any complaints?
c. Has applicant complained about neighbors?

If yes, what about?

*¥ Get copy of rental application for leads on references, other employers, efc.

1. Credit cards currently held: Balances: Monthly payment:

2. List ALL OTHER debts, including utilities, for which applicant is cusrently responsible:

3. Has applicant ever filed for bankruptcy? Ne When?
4, Is applicant current on all financial obligations? Yes If not, list any/all delinquencies and

balances owed.

Page 4 of 7
32.109 Rev. 2017



10.

11.

12,

13,

14,

15,

16.

17.

City of Grove City

Division of Police
Background In Home Interview

Does applicant owe any money to parents or other friends or relatives? No Explain;

Is there a repayment agreement for this debt?

What is applicant’s total monthly financial obligation (includes all rent/mortgage payments, credit cards, car
payments, insurance bills, utilities)?

Does applicant have second income? Yes Source? _

What is applicant’s net monthly income, including spouse? $2.500

Is applicant’s monthly pay able to support his or her lifestyle? Yes

Where does the applicant bank? _

Checking account balance?
Savings account balance?

Has applicant ever “bounced” a check? Mo Explain:

Has applicant ever been refused credit? Ne Explain:

Who insures applicant’s car? - Home Life
Has applicant ever been refused insurance due to a fraud conviction? No Explain:

Is there any other debt, income, credit problem (current or past) or any other financial obligation which has
not been previousty covered in this questionnaire? Ne

Are there any pending lawsuits filed by you against another or filed against you by another?
Explain: Ne

Page 5 of 7
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City of Grove City

Division of Police
Background In Home interview

MILITARY

L Did appticant register for the draft? Yes Where? Greve City

2. Has applicant ever tried to enter any branch of the United States Armed Forces and been denied? Ne
If yes, why?

3 Was applicant a member of the Armed Forces? |
Service Number? __
Branch of service?)

Dates of service?
Active duty or reserves? 1
Involved in ACTIVE reserves? When are the drill weekends and summer service?

Last Unit designation?
Commander’s name?

4. What is applicant’s current military standing? -
5. Where all did the applicant serve? _

6. What was applicant’s job in the service? _

7. What was applicant’s rank at time of discharge?-
8. Why did applicant leave the service? -
9. Type of discharge received from the service? _

Page 6 of 7
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City of Grove City

Division of Police
Background In Home Interview

MISCELLANEOUS

L. Is there anything of a MORAL nature in your past which, if discovered, could bring discredit to yourself or
the DIVISION? Ne

2, Can you perform the essential functions of the job with or without reasonable accommodation? Yes.

3. Is there anything in the upcoming background investigation which might disqualify you from being
' considered for employment when found out? Ne '

4, What is ONE THING which may hinder you being hired by the DIVISION? When he was in high schaod hs was caught
"messing around” with his gidfiiend in the car,

COMMENTS

Any additional commenis/observations (i.e., applicant’s body language, how dressed, concerns, etc.):

Niready experic T g =S Miay Neve B dlii fias coped ang nandied = sUesSs O hd

well. Twas contacled by the Thief of the ROTC program at Grove Ciy and he gave him a

glowing recommendation. | have heard nothing but good comments aboutﬁ

worker and as a person

Page 7 of 7
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GROVE CITY DIVISION OF POLICE

Request for Release of Employment Information

TO: FROM: Grove City Division of Police
Detective Bureau
3360 Park St.
Grove City, OH 43123
ORI: OH0250600

Employed by you as: From: To:
Bus Boy 11/01/2014 02/28/2015

The individual, whose Release and personal data are attached, has applied for a position with the Grove City Division of Police and states that they
were employed by your business, firm or institution during the time frame(s) indicated. To this end, we are officially requesting, and the applicant
specifically divecting, that all information regarding this applicant’s tenure of employment be provided this office so a proper pre-hire evaluation can
be accomplished, To indemnify your business, fim, institution and any of your employees, the applicant has personally completed a “Authorization
Waiver for Release of Employment Information”, The “Release” and the requested information therein, specifically grants your business, firm,
institution and employees therein exemptions under the Privacy Act for providing such information, Your cooperation and prompt reply will serve to
assist the Grove City Division of Police in appointing competent personnel of good character for the public good. To this end, we appreciate your
assistance.

SHOULD YOU HAVE FURTHER NEED FOR CONTACT OR HAVE ANY QUESTIONS REGARDING THIS REQUEST, PLEASE
CONTACT THE DETECTIVE BUREAU AT (614) 277-1750.

EMPLOYER/ PERSONNEL RETURN

Employee Name:

Positiow/Tie  BUS Boy o [N To
Salary O Weekly O Bi-weekly [0 Full Time & Part Time [ Seasonal
O still Employed Resigned — Good Standing

[0 Asked to Resign Why?

3 Discharged Why?

[3 Laid Off/Other

Eligible for Rehire [ Yes [0 No  If no, please explain
Residence address while in your employment:

Name and Address of previous employers:
1.

Firm or Agency Address (City/State/Zip Code) Listed employment date

Firm or Agency Address (City/State/Zip Code) Listed employment date




e

EMPLOYEE PERFORMANCE

NOTE: Please complete below, If your firm utilizes a formal employee rating system, please attach all copies.

Quality of work
Dependability
Initiative

Ability to follow orders

Judgment/ Decision Making/Planning

Sociability/Employee Relations
Problems with Attendance?

Any Disciplinary Actions in file?
Polygraph Administered?

Additional Comments

O Below Average

O Below Average

O
O Below Average B
O

O Below Average

O Below Average [

O Below Average

O Yes

O Yes

O Yes

Average
Average
Average

Average

Average

O Averape

4 No Tardiness?

No  Ifyes, why?

B &

=

O Yes [ No

Above Average

Above Average

Above Average

Above Average

Above Average

O
Above Average [ Excellent
d
O
d

Excellent

Excellent

Excellent

Excellent

Excellent

O No If yes, please attach a copy of resuits.

Texas Roadhouse Restaurant 614-539-7427

Naimne of Firm or Agency Business Type Telephone Number
Kelly Anne Beall /

Your Name (print) Signature Title Date




ey
—

GROVE CITY DIVISION OF POLICE

Request for Release of Employment Information

TO: . FROM: Grove City Division of Police
L.A. Fitness .
Detective Bureau
4178 Buckeye Parkway
. . 3360 Park St.
Grove City, Ohio 43123 .
614-317-9961 Grove City, OH 43123
Immediate Supervisor (Tyler Schaeffer) ORI: OH0250600
Employed by you as: From: To:
Front Desk Staff 07/25/2019 Current

The individual, whose Release and personal data are attached, has applied for a position with the Grove City Division of Police and states that they
were employed by your business, firm or institution during the time frame(s) indicated. To this end, we are officially requesting, and the applicant
specifically directing, that all information regarding this applicant’s tenure of employment be provided this office so a proper pre-hire evaluation can
be accomplished, To indemnify your business, firm, institution and any of your employees, the applicant has personally completed a “Authorization
Waiver for Release of Employment Information”, The “Release” and the requested information therein, specifically grants your business, firm,
institution and employees therein exemptions under the Privacy Act for providing such information. Your cooperation and prompt reply will serve fo
assist the Grove City Division of Police in appointing competent personnel of good character for the public good. To this end, we appreciate your
assistance,

SHOULD YOU HAVE FURTHER NEED FOR CONTACT OR HAVE ANY QUESTIONS REGARDING THIS REQUEST, PLEASE
CONTACT THE DETECTIVE BUREAU AT (614) 277-1750.

EMPLOYER/ PERSONNEL RETURN

Employee Name:
position/Title  Front Desk Staff from 07/25/2019 1o Current
Salary 0 Weekly 8 Bi-weekly O Full Time {4 Part Time [ Seasonal
Still Employed 0] Resigned ~ Good Standing

[0 Asked to Resign Why?

O Discharged Why?

1 Laid Off/Other

Eligible for Rehire {1 Yes [0 No  Ifno, please explain
Residence address while in your employment:

Name and Address of previous employers:
L.

Firm or Agency Address (Cily/State/Zip Code) Listed employment date

Firm or Agency Address (City/State/Zip Code) Listed employment date




EMPLOYEE PERFORMANCE
NOTE: Please complete below. If your firm utilizes a formal employee rating system, please attach all copies.

Quality of work O Below Average 0O Average Above Average [ Excellent
Dependability O Below Average [ Average Above Average [J Excellent
Initiative [1 Below Average [ Average Above Average [ Excellent
Ability to follow orders [ Below Average [ Average Above Average [ Excellent
Judgment/ Decision Making/Planning [ Below Average [1 Average Above Average [0 Excellent
Sociability/Employee Relations [0 Below Average [ Average Above Average [ Excellent

Problems with Attendance? O Yes [4 No  Tardiness? O Yes [ No

Any Disciplinary Actions in file? [ Yes No  Ifyes, why?

Polygraph Administered? O Yes [ No  Ifyes, please attach a copy of results.

Additional Comments I < presses a want to succeed and displays good morals. He showed a distaste for

people that are late to work or do not show up and has not had a problem with attendance.

LA Fitness Gym 614-317-9961
Name of Firm or Agency Business Type Telephone Number
Tyler Schaeffer / /

Your Name (print) Signature Title Date
















CAD Operations Report

GROVE CITY POLICE DEPARTMENT
Call Number e Printed; ~ 08/012019 11:13 AM

Call Detall Informatlon Jurisdiction: 9-0--'-’.-[’, s
dstominger 3+ 6 Thu o72512019 222102 1 0
, tTenCodB Priorliy Fire Grade 'c_ig_'gg,; Alarm - How qumﬂ
@ e WRE
Aparthuite FloorfBldg TR S S

. 3?30 HODVER
'Landmadi_._ ST

Com
DOFirePian 1. Hazard
O Warant 01 RMSCH

CallRac'd Xmit '%Blspatch
2:21:02  22:21:02 | 22:21:37 22:21:

Yisesset  Z0 LWIBROWNRUNRD . L

[07/26/2019 4 : mwaddle]
{Cloned from

CAN CANCEL PER PD

[07/26/2019 22:33:01 : pos2 : JASBURY]
Unit: B149
CODE 3

[07/25/2016 22:23:05 : pos4 : mwaddle]
(Cloned from

M202 STAGH N RUN
[07/25/2019 22:21:03 : pos3 : JRIEGEL]
[Cais NG e re'ated.]

[07/25/2019 22:20:28 : pos3 : dstrominger]
** EMD Recommended Dispatch **
Response Text: CHARLIE

Dispatch Level: 23C01  Suffix: | Intentional
CAD Incident Code; ALS

Determinant: Not alert

Key Questions:

1. Intentional.
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GROVE CITY POLICE DEPARTMENT
Cail Number - - Printed: . 08/01/2019 11:13 AM

2. Unk if violent.

3. Unk if wpn.

4. Unk if changing cotor.

5. Not completely alert.

8. Unk If breathing nliy.

7. Taken something uniisted in ProQA: ALCOHOL.
8. No Fentanyl, Carfentanil, or U4 mentioned.

9. Unk when taken.

[07/25/2019 22:10:17 : pos3 : dstrominger]

** EMD Case Entry Finished **

Chief Complaint Number: 23

4 Commandments: 54-year-old, Male, Consclous, Breathing.
Chief Complaint: Overdose / Poisoning (Ingestion)

Problem Statement: MALE POSS OVER INTOX

[07125/2019 22:18:54 : pos3 : dsirominger]
Cross streets: BROWN RUN RD/
Geo Comment: GCZ JT202
NEH: STERLING PARK APTS
ALl X Coordinate: -083.065031
ALl 'Y Coordinate: 039 88914
Location Comment :

Geo Comment: GC2 JT202 JT202
Denartment Numbers P DepartmsntIRMS OCA Numbers

GCPD - OH0250600

20419107!26 06:05:11. ARREST.CODE 3
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GROVE CITY POLICE DEPARTMENT

Call Number - Printed:  08/01/2019 11:13 AM

Call Log
Jnit

860 ENR 7/25/2010 22:21:37 GCPD POL %640 STERLING PARK CR-D, OB.PGROSSE 0.0
ROVE CITY
IBBY ENR 7/25/2019 22:22:42 GCPD POL 3640 STERLING PARK GR-D, MOB.MCONN 0.0
GROVE CITY
B149 ENR 7/25/2019 22:22:53 GCPD POL 3643 \?TERLING PARK CR-D, KMEYER 0.0
GROVE CITY
B1490 ONS 7/25/2010 22:27:04 GCPD POL 3640 STERLING PARK CR-D, KMEYER 0.0
GROVE CITY
. DIS  7/25/2019 22:40:49 GCPD POL 3640 STERLING PARK CR-D, - 0.0
GROVE CITY
ONS 7/25/2019 22:40:57 GCPD POL 3640 STERLING PARK CR-D, 0.0
GROVE CITY
B149 LEF 7/25(2019 22:49:15 GCPD POL  Left Scene, JAIL, BROVE CITY KMEYER 0.0
B6Y ARR 7/25/2019 2256:31 GCPD POL  Remove Call "19056198" 58, MOB.MGONN 0.0
, GROVE CITY
B6O REM 7/25/2010 22:57:50 GCPD POL  REM MOB.MCONN 1.0
LEF 7/25/2019 23:05:34 GCPD POL  Leh Scene, 58, GROVE CITY 0.0
REM 7/256/2019 23:11:12 GCPD POL REM 10
B135 ENR 7/25/2019 23:11:53 GCPD POL 3640 STERLING PARK CR-D, JSMITH 0.0
GROVE CITY
B60 ARR 7/25/2019 23:31:52 GCPD POL  Assigned to 19056201,58,  OB.PGROSSE 0.0
GROVE CITY
B136 REM 7/25/2019 23:32:24 GCPD POL  REM JSMITH 0.0
B149 LEF  7/26/2019 01:11:18 GCPD POL  Left Scene, JAIL, GROVE CITY KMEYER 0.0
B148 ARR 7/26/2019 011546 GCPD POL  Left Scene, JAIL, GROVE CITY KMEYER 20.0
B60 REM 7/26/2019 01:38:20 GCPD POL  REM OB.PGROSSE 1.0
B149 ARR 7/26/2019 02:02:47 GCPD POL  Reset Timeout, 58, GROVE  KMEYER 0.0
CITY
B149 QUE 7/26/2010 04:07:42 GCPD POL 58, GROVE CITY KMEYER 0.0
B149 ENR 7/26/2010 04:23:03 GOPD POL 3640 STERLING PARK CR-D, KMEYER 0.0
GROVE CITY
B149 LEF  7/26/2019 04:23:08 GCPD POL  Left Scene, 58, GROVE CITY KMEYER 0.0
B149 ARR 7/26/2019 04:32:11 GCPD POL  Left Scene, 68, GROVE CITY KMEYER 0.0
B140 REM 7/26/2019 08:05:06 GCPD POL  REM KMEYER 1.0
e
GCPD 23:11:53 23:32:24
GCPD 20:22:53 22:27:04 22:40:15 01:15:46 06:05:06
GCPD 22:21:37 23:31:52 01:38:20
GCPD 22:40:49 22:40:57 23.05:34 231112
GCPD 22:22:42 22:56:31 22:57.50
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GROVE CITY POLICE DEPARTMENT

Call Number 18056201 Printed: 08/01/2019 1113 AM
Unit Log
Dife-Ti | Bep | PificsrD | s Sorie s
07/25/2019 22:33:01 GCPD KMEYER Note CODE 3, 3640 STERLING PARK CR-D,
GROVE CITY
07/25/2019 22:37:30 GCPD B149 KMEYER Reset Timeout Reset Timeout, 3640 STERLING PARK
CR-D, GROVE CITY
07/25/2019 22:54:52 GCPD Reset Timeout Reset Timaout, 3640 STERLING PARK
CR-D, GROVE CITY
07/25/2019 23:01:48 GCPD B149 KMEYER Reset Timeout Reset Timeout, JAIL, GROVE CITY
07/26/2019 23:20:23 GCPD B149 KMEYER Reset Timeout Reset Timeout, JAIL, GROVE CITY
07/25/2019 23:32:03 GCPD B135 JSMITH Unlt Detait , 3640 STERLING PARK CR-D, GROVE
Change cITY
07/25/2019 23:46:46 GCPD B149 KMEYER Reset Timeout Resef Timeout, JAIL, GROVE CITY
07/25/2019 23:46:46 GCPD B60 OB.PGROSSE Reset Timeout Reset Timeout, 58, GROVE CITY
07/25/2019 23:59:36 GCPD B149 KMEYER Reset Timeoul Reset Timeout, JAIL., GROVE CITY
07/25/2019 23:59:35 GCPD BG0 OB.PGROSSE Reset Timeout Reset Timaout, 58, GROVE CITY
07/26/2019 00:14:05 GCPD B149 KMEYER Reset Timeout Reset Timeout, JAIL, GROVE CITY
07/26/2019 00:14:.05 GCPD B60 OB.PGROSSE Reset Timeout Resef Timeout, 58, GROVE CITY
07/26/2019 00:20:02 GCPD B149 KMEYER Reset Timeout Reset Timaout, JAIL, GROVE CITY
07/26/2018 00:20:02 GCPD B60 OB.PGROSSE Reset Timeout Reset Timeout, 568, GROVE CITY
07/26/2018 00:44:02 GCPD B149 KMEYER Reset Timeout Reset Timeout, JAIL, GROVE CITY
07/26/2018¢ 00:44:02 GCPD B60 OB.PGROSSE Reset Timeout Resst Timeout, 58, GROVE CITY
07/26/2019 0054111 GCPD B149 KMEYER Reset Timecut Reset Timeout, JAIL, GROVE CITY
07/26/2019 00:54:11 GCPD BE0 OB.PGROSSE Reset Timeout Reset Timeout, 68, GROVE CITY
07/26/2019 01:09:04 GCPD B149 KMEYER Reset Timeout Reset Timeout, JAIL, GROVE CITY
07/26/2019 01:00:04 GCPD B860 OB.PGROSSE Reset Timeout Resetf Timeout, 58, GROVE CITY
07/26/2019 01:19:22 GCPD BBO 0OB.PGROSSE Resst Timeout Reset Timeout, 58, GROVE CITY
07/26/2019 01:29:09 GCPD B149 KMEYER Raset Timeout Reset Timsout, JAIL, GROVE CITY
07/26/2016 01:35:42 GCPD B60 OB.PGROSSE Reset Timeout Reset Timeout, 58, GROVE CITY
07/26/2018 01:35:57 GCPD B60) OB.PGROSSE Login Login Mobile, 58, GROVE CITY
07/26/2019 01:44:31 GCPD B149 KMEYER Reset Timeout Reset Timeout, JAIL, GROVE CITY
07126/2019 01:58:05 GCPD B149 KMEYER Reset Timaout Reset Timsouf, JAIL, GROVE CITY
07/26/2019 02:14:21 GCPD B149 KMEYER Reset Timeout Reset Timeout, 58, GROVE CITY
07/26/2019 02:24:59 GCPD B148 KMEYER Reset Timeout Reset Timeout, 58, GROVE CITY
07/26/2019 02:44:08 GCPD B1i49 KMEYER Resat Timeout Reset Timeout, 58, GROVE CITY
07/26/2019 03:01:30 GCPD B149 KMEYER Reset Timeou! Reset Timaout, 58, GROVE CITY
07/26/2019 03:13:50 GCPD B149 KMEYER Reset Timeout Reset Timeout, 58, GROVE CITY
07/26/2010 03:25:14 GCPD B148 KMEYER Reset Timeout Resst Timeout, 58, GROVE CITY
07/26/2019 03:39:05 GCPD Bt49 KMEYER Reset Timeout Reset Timaout, 58, GROVE CITY
07/2612019 03:64:01 GCPD D149 KMEYER Reset Timeout Reset Timeout, 58, GROVE CITY
07/26/2012 04:44:03 GCPD B149 KMEYER Resel Timeout Reset Timeout, 58, GROVE CITY
07/26/2019 04:59:46 GCPD B149 KMEYER Reset Timeouf Reset Timeout, 58, GROVE CITY
07/26/2019 06:15:37 GCPD B14¢e KMEYER Reset Timeout Reset Timeout, 68, GROVE CITY
07/26/2019 05:30:07 GCPD B149 KMEYER Reset Timaout Resst Timeout, 68, GROVE CITY
07/26/2018 05:44:156 GCPD B149 KMEYER Reset Timeout Resst Timsout, 68, GROVE CITY
07/26/2019 05:59:37 GCPD B149 KMEYER Reset Timeout Reset Timeout, 58, GROVE CITY
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GROVE CiTY POLICE DEPARTMENT

Call Number - Printed: - 08/0/2019 11:13 AM

Call Persons

i

Jermeanor:
5 ‘7{ = T“'h

HEZEKIAH
M 805 230 56 4/26/1963 - OH
BLK BRO
3840 STERLING PARK CIRCLE GROVE CITY OH 43123

COMP GILMORE
B F 602 183 61 /2211957 OH

BLK BRO

2379 8 BELVOIR BL UNIVERSITY HTS OH 44118
Call Subject Statistics

.y
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GROVE CITY POLICE DEPARTMENT
cainumoer | R Printed: - 08/01/2079 1113 AM

wirness [ = !

I aroveany  on

Gall Subject Statistics
Qs

OH

Call References

Referents Type: ' Refe
CLONE Call Cloned
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City of Grove City, Ohio

Division of Police
Personal History Questionnaire

Richard A. Butsko Jr.
Chief of Police

Richard L. Stage
Mayor of Grove City

The City of Grove City is an
Equal Opportunity Employer

3360 Park Street
Grove City, Ohic 43123




GROVE CiTY DIVISION OF POLICE

PERSONAL HISTORY QUESTIONNAIRE

ATTENTION

CAREFULLY READ THE INSTRUCTIONS. Inability to follow instructions may result in
elimination from the selection process. Truthfulness and honesty regarding past behavior are
conditions for employment. Consequently, facts revealed regarding past criminal behavior may
be cause for removal from the civil service eligibility list. Participation in the selection process is
under your own free will, and you are free to remove yourself from consideration and the
application process at any time. Anything revealed and documented during the employment
application or employment selection process may become a public record and subject to
production upon proper request pursuant to applicable law.

INSTRUCTIONS

This Personal History Questionnaire is intended for the use of the Grove City Division of Police.
You must be truthful and complete all answers requested on this form. All information contained
herein may be subject to verification (i.e., source documentation, truth verification examination,
and screening procedures). Information contained herein will be considered confidential and will
not be disclosed to any unauthorized person(s), subject to public record requirements. Failure to

include all required documentation or failure to completely answer all questions with this

Personal History Questionnaire may disqualify you from the selection process.

Your answers to questions contained in this questionnaire must be typed or printed in your own
handwriting, legibly in black ink only. Each individual question must be answered, there can be no
blanks. If a question does not apply to your particular circumstance, insert “DNA” in that blank.
When answering questions that require dates, insert the full date; partial month/year responses
are unacceptable without proper explanation. You must provide complete address information
when requested; partial address responses are unacceptable without proper explanation. If you
need more space, a “Continuation Sheet” has been provided at the end of this questionnaire. Sign
and date your questionnaire and continuation sheets. If you have any questions, contact Vikki
Stoneking, Human Resources Coordinator at (614) 277-3013.

WARNING

Applicants are cautioned to answer every question truthfully and without evasion. The Ohio
Revised Code provides penalties for making a false statement of a material fact or for practicing
any fraud or deception in obtaining or attempting to obtain municipal employment. Such penalties
include rejection for appointment or discharge after appointment and/or prosecution under Ohio
Revised Code Section 2921.13.

The City of Grove City is an Equal Opportunity Employer

32.101 Rev. 7/2018 2




Sectlon I L N N ____Personal and Marital Record
I-eua.l H-m!._(!'lm)"' . .. .. .| FullMiddle Name = T -

By what other names have you been known (maiden name, former married name(s), aliases ‘nicknames etc,),

Residence Address | Number, Strect)

_ ate Explration Date ;
Ohio |

@ you authorized fo work In the United States? T s T 1 vYesi No [ |
Amyouaﬂns(‘layearsof_!e_? o : o L o Yes®| No O
 Ohip Peace Officer Training Acadcmycnrtmsd? S e T Yes[l| No B

32.101 Rev. 7/2018 3




Son O

N
)i v

w{C"

Decghter [

Paughter [ Nat‘urat [:]m Step 'EE Foster‘ I:Im Natural E]l Stepu {‘_’I Fosl’er E].,

32.101 Rev. 7/2018 4




Other Relatives (continued)

 First Name

First Name - .- -

.| Middle Name

Niddie Name ast Name

| Middie Name -

| Lost Name - -

Address (if different from vo

Address (if different from yours) L

pvA

by A

DVA

PNV A

I Rel'aiﬁohship toyou - h /V ﬁ 'Phone Number R D ﬂ/ /4
First Name . | Middle Name - | Last Name . | Address (If different from yours) |

Dt

DI/

Dw/A

b/L/ﬁ

‘Relationship to you D/V/(} ‘Phone Numiber " { (. +') D 7Y /)\
First Name Middte.Name Last Name . . | Address (if dlﬂerent from yours)

bvA

DA

DA

DA/A

i 2 kel R YV

First Name | Middie Name - . L‘a's't_ Name .. . Address (if different from yours)
DA DA DIV A VA

R.é{atl'onshl'p to you D 7V A 'I"hcne Numper 1T ) b Wﬁ

Fir;at Na‘-me,l | = ‘ Middle Name . - Lafﬂ ﬁan’ﬁ — Address (if difforent from yours) |
DV A PAA DA DV A

,'Relialloiighip to you D Y, a Phone Number [( ) b W [_)

32,101 Rev. 7/2018 5



Section ||
Resldonces

indicate all res!dential uddmm chronoloslually fnr pust 10 years. nccoum for all time spans with lhe most recent
addms nm Include ali mllltanr addrems, listing the nearest oity in proxlmlty to th- hase if you rasldod on base It

Previous Residences and References

'_un!ln} or luslng include the auonl or mnnagommf company to whom you mld rent. . -
From{monthlyear) To (month/year) | Address E NEth ywhoin ou {ives

References . . . - L _ |
!!el‘erences; lmllcato the l'lllllll, addresses and phono numbm of ﬂnm adults not related 10 you and not fnrmor

employers who have known you for a
1 Name (First, Middle, Last) .

. | Home Address: number, street, clty, slate, :Ip cod- '

Olofa01s

C/doty  |©6/ 308

10/ acos |03/ 2614

VA VA L DA
PV# DA VA bW A DIVA piva
VYA dva DA dVA DA pwA
WA DA DwA PAA owh pA
ba A Dva pUA YL Dva
D Dna DA pAA DNVA 12
DA DA Dug biva Dwa bvh
DA bwa b A DA Dwg A B

period of preferably more than five yoars,

:

Brenr Wayne Powdl

Years Known .

Occupation

.| Bmall address

_ .| Home Address: number, street, city, state, zip code

- | Business Phorie Number

B3 Papis Ave EIPG.SO TX ?‘NM

‘Emall address

3 Name (First, Middle, Last)

Kevin JosePy smith

.Business Phone Number

_ DivA

gy 5mnowf’af‘* lﬁo city

Olt Jg_i_ﬁ

“Years Known |

Occupation

Email address

9

32.101 Rev. 7/2018

Mortgage
L

Business Phone Number

C )_D/y;}




Section Hi Financial Record

Fmanclal Record _ : SRy . L
AR IR
1. If you answer “Yes” on quest!ons 4-6 below, explain fully on tho oontinuatlon sheet, oiting tho seotion, question
number and page numbet. be cmnplete on all. explunations requested. S )
. 2. - Are you now supporting all dependents that you are required to support? ‘ T Yes & [ No = |
3.._Are you paying alimony or child suppert? | Yes L] No (8 | 4, Amount por Month? $ Dn/»q
_4. Are you now delinquent, past due, in reoolpt of late notice. or oolleot!ons notiﬁcatlon inany Yes
5| No O I

. financial ohligation?
"§. Do you, your Epouse, or ex-spouses have’ any immediate cl\ul oct!on pemllng that has tho potenllnl :
‘to affect you. your finanoes, or your employment? y :
if employed by the Gity, do you anticipate any income other than your c:ty ealary? '
Section IV . R N _ Work History
Law enforoement and Government Employment Applications =~
Have you ever applied fora positlon with any law enforcement or other government ogenoy?
Name of Department or Agency | Date Applied |
Fronkiin toomy  Sher€FS  Defartment
(olumbovs PoliLe Defartment
Grove Polt  Poiite  Depadt ment-
ReYnpigs pory  Poiite  Defart meng
DAA

Wh bAA |

Employment

Begin with your most recent job and list your oomp!ete waork history for the past ‘IO years in ohrono]oqioal order.
inciude in sequence all part time jobs, periods of unemployment and military service. When listing periods of
unemployment, indicate dates in space provided. In the block designated “name of employer” write unemployed. In the
block designated “reascn’for leaving” indicate from what source you received income during that period of

unemployment. Address information must be complete - street, apt. or suite, city, state and zip code, if presently
1 wnemployed indicate so in the “first” block.

From Date | Name of Employer - - o el Yitle Reason for Leaving
M Ucofoves

To Date - | Address of Emiployer. . C | Description of Duties -

Present | dva 1 bva ‘

Total Time | Fuli Name of immediate Supervisor ' | Address of Immediate Supervisor e Tele, of Business

DA Dy T DV ba

Salary Full Name of Co-worker .| Address of c&v;otkor,' _ ' Tele, of Co-worker

bava Pva e DN A& | DA

32.101 Rev, 7/2018 7




Lo C1Hf
Liss Farkwoy Cente I)l'(;H AT

5 upery

3953 Hoowr F_D blove C&; O
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a iploye

leason

32.101 Rev. 7/2018 9



102030405060 708080 10 0111 [ 12R(13[1 140 15 O 16 O Other O

-

L

Otove, et High scnoot_|10w5 Hoover R3 ERICREY Ve Tho lpus. bl
J0Lison Middie  Sehoal 331 HOl¥or ke Grove CIT =1 g (o | DA
Hoves npermediate Scroo |HU36 Havghn RE G MOy o T o 1 A |
J. £ Sommer Elementory |S055 Kingston Ave BT 1g 1o |y p

Drva bna o | bwa

dDva Pra o |DvA

DA Pwva o |o |DVA

32.101 Rev. 7/2018 10



Section VI Licenses and Certifications

32.101 Rev. 7/2018 11



Yes No

0

Yes No
|

Yes No
O

ALL APPLICANTS MUST SIGN THE FOLLOWING CERTIFICATE

I certify that the statements, inciuding without limitation all responses whether or not in narrative
form, contained in this questionnaire are true to the best of my knowledge. 1 understand that any
false statements made in this questionnaire may he cause for disapproval of my appointment or for
discharge after my appointment. 1 further acknowledge that any falsehoods may result in
prosecution under Ohio Revised Code Section 2921.13. | authorize the use of any information in
this application to verify my statements, and | authorize past employers, all references, and any
other persons to answer all questions asked concerning my ability, character, reputation, and
previous employment record. | release all such persons from any liability or damages on account of
having furnished information. 1 acknowledge that successful applicants will be required to undergo
and pass a criminal background check, polygraph and/or voice stress test, drug screen, and pre-
employment physical examination. | further acknowledge that my application may he rejected if |
decline to sign this acknowledgement, decline to be drug tested or compiete a pre-employment
physical, or if | do not pass the background check, polygraph or voice stress test, drug screen, or
pre-employment physical.

Signature of Applicant: Date: M

32.101 Rev. 7/2018 12




Section VI

Note: In using this section to explain or further add to answers, make reference to particular Section Numbers, Question
Numbers, and Page Numbers, in the column provided below hefore proceeding to answer. Your answers must be clear

Note: In signing the certificates you are attesting to the validity of all answers noted within this questionnaire and
continuation. Should you require additional space attach an 8%:" by 11" sheet of plain paper.

Continuation Sheet

Section Page | Question | Confinuation
Number Number

H,

2

DA

I do mot femurbec the nwme of MYy

CMPloVer for  sLbWay, Thty 1NO  |onger Wolk

Yheeo I was 1) Yewrs old oud  was

Yhee  for onlV | monty,

32.101 Rev. 7/2018 13




Section VII Continuation Sheets

Section Page Quesfion Continuation
Number Number
R

ALL APPLICANTS MUST SIGN THE FOLLOWING CERTIFICATE
I certify that the statements contained in this continuation sheet are true to the best of my
knowledge. 1 understand that any false statements made in this questionnaire may be cause for
disapproval of my appointment or for discharge after my appointment. | further realize that any
falsehoods may subject me to prosecution under Ohio Revised Code Section 2921.13

Date: o2/ o9 -

32.101 Rev. 7/2018 14




City of Grove City
Division of Police
Release of Information

To:

Please reply promptly. A postage-free envelope can be enclosed for your reply.

CONSENT TO RELEASE INFORMATION

I, the undersigned, do hereby give my consent for release of information relative to my
physical, mental, psychological, vocational, educational, social condition, and, any
record by individuals, physicians, agencies, hospitals, police agencies, other institutions,
and businesses to the Grove City Division of Police.

02/0s N

*NOTE: THIS FORM MAY BE RETAINED FOR YOUR FILES.

42.122 Rev. 2015
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GROVE CITY DIVISION OF POLICE

Background Investigative Notes

Applicant

|nveslagalor

Officer B. Hennessy #66/ Detective D. Stonerock #19

DAY / DATE TIME REMARKS

Thursday » Spoke to_ He stated he accepted a job with

08/01/2019 LA fitness last week in Grove City.* stated his

immediate supervisor is Tyler and works 0900-1700.
also stated he is in Franklin County Sheriff's

office process and is scheduled to take a polygraph on

- 08/14/2018
Thursday » Checked Facebook, Instagram, and Twitter. Could not
08/01/2019 locate an Instagram or twitter. | located a Facebook
account, but it was private (printout included)
» Checked:

«  Franklin County Municipal Court- no records
»  Franklin County Common Pleas Court-no
records
=  Grove City Mayor's Court-no records
» Grove City Pglice for calls for service and
contact with
-Only contact was on 07/25/201 9-
called in a disorderly intoxicated individual
and was a withess
= Attempted Onslow County in North Carolina,
but could not locate a public search website
Printed OHLEG
Printed CCH
Contacted references:
= Brent Powell-questionnaire placed in packet
»  Matthew Landis-attempted call at 12:47, no
voicemail set up, sent email with
guestionnaire to

YVVY

» Kevin Smith-questionnaire placed in packet

Tuesday » Spoke to Donna Harris

08/06/2019 (dxharris@franklincountyohio.gov) at FCSO and
requestecFapplication file

» Matthew Landis returned my call, wrong phone number

was placed on the application. Was able to get a hold

of Landis and his questionnaire was placed in packet

2004.42.102




INVESTIGATIVE PROGRESS REPORT — CONTINUATION

INCIDENT #

DAY/DATE

oy =N

/ oo

PAGE

TIME

REMARKS

Wednesday
08/07/2019

» Contacted Subway corporate for Grove City stores
wher: was employed from 10/29/2013-
03/11/2014. \n | PHQ., he stated he was only
employed there one month and his reason for leaving
was change in management. Subway human resources
stated that he was employed as a part time position
and had problems with attendance. They stated his
availability kept changing and then he just quit coming
to work

» Contacted Texas Roadhouse and they advised

supervisor still is employed there and will

return on Friday after 1500

» Contacted LA Fitness and spoke fo Tyler Schaeffer.
Tyler had good things to say and stated-is
above average in all categories.

08/13/2019

1300

| called Texas Roadhouse and spoke to a manager there who
worked with She said he was polite and a hard
worker. He is eligible for rehire and she highly recommends

1630

him for a police officer position.
Cailed_ and scheduled the in-home interview for
08/20/2019 @ 1600.

08/20/2019

1600

Completed in-home interview.

08/209/2019

Rec'd medical records from the __—

09/01/2019

Sent request for_

Packet completed and submitted
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City of Grove City

General Background Removal Standards

The review of any disqualifying behavior described below begins from the date of application.

A,

Revised 071317

Honesty/Falsification — Applicants may be removed from the selection process for
any of the following reasons:

At any stage of the selection process, the applicant provides false, incorrect or
substantially inconsistent information.

At any stage of the selection process, the applicant fails to disciose or acknowledge
any disqualifying behavior or activity on the part of the applicant, relative to, and
governed by, any of the Background Removal Standards.

. The applicant’s failure or refusal to answer or respond to oral and/or written

questions during any phase of the selection process.

If applicable, any attempt by the applicant to distort any truth verification
examination.

. The applicant’s use or attempted use of political influence to secure employment.

Personal History — Applicants may be removed from the selection process for any
of the following reasons:

. A conviction of a misdemeanor crime of domestic violence involving use of force

or threatened use of a deadly weapon within the prior ten (10) years.

Verified or admitted physical or emotional abuse of one’s spouse, ex-spouse, child,
stepchild, parent or any other relative or person with whom one lives, has a
relationship or has had a relationship.

. Non-compliance with a court order or legal contract to provide child support,

alimony or other financial responsibility as determined by the appropriate support
enforcement bureau or a court of law within the preceding three (3) years.

Intentional violation of any protective or temporary restraining order as determined
by a court of law within ten (10) years.

Verified or admitted sexual abuse of another.




1.

Revised 071317

)
City of Grove City

—

General Background Removal Standards

Employment - Applicants may be removed from the selection process for the
following reason:

. Three or more involuntary terminations and/or discharges from employment within

the last five (5) years. This shall not include terminations resulting from a business
ceasing operations, ot resulting from being laid off from a position of employment.

Military History - Applicants may be removed from the selection process for any
of the following reasons:

Dishonorable or Bad Conduct Discharge from the Military.

Conviction of any article of the Uniform Code of Military Justice that is equivalent
to a felony or other listed disqualifying misdemeanor in this standard under the

Chio Revised Code (ORC).

Traffic ~Applicants may be removed from the selection process for any of the
following reasons:

. Any conviction of vehicular homicide or related offense(s).

OVvIL
a. Conviction within the past five (5) years, or
b. More than one (1) OVI conviction as an adult; or
c. More than two (2) OVI convictions, if one of the convictions was as a
juvenile.

One (1) or more revocation or suspension of a driver’s license as an adult, in effect
during the past five (5) years (unless applicant can show that the suspension was
the result of an error by the BMV, random selection, or administrative overlap).

Three (3) or more moving violations in the past five (5) years will be reviewed to
determine whether the Applicant should be removed from the selection process.

Gambling — The term “gambling offense” includes any activity defined as
gambling by a federal, state, local statute or ordinance in the jurisdiction where the
activity occurred. Applicants may be removed from the selection process for any
of the following reasons:

Conviction of a gambling offense, within the last five (5) years.
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General Background Removal Standards

Conviction of or admission to engaging in the promotion of illegal gambling
activity wherein the applicant gains, or attempts to gain, a financial benefit.

Criminal Activity — A review will be made of an applicant's criminal record,
including all arrests, prosecutions, deferred prosecutions, pleas, and non-conviction
information and may be grounds for disqualification. The following may remove
the Applicant from the selection process.

Any theft offense(s) as an adult, within the last five (5) years, which (a) singularly
or cumulatively exceeds $1,000.00; or (b) establishes a pattern of theft offenses
from an employer during the course of employment.

Any insurance claims or applications for welfare, workers’ compensation,
unemployment compensation or other public assistance benefit program determined
to be fraudulent by the body overseeing the claim, compensation, or benefit
program.

Any admission or conviction of an offense, as an adult, defined as a felony by the
federal, state, or local law of the jurisdiction where the offense occurred.

Any admission or conviction of a M-1 or M-2 misdemeanor offense, as an adult, as
defined by the Ohio Revised Code or similar federal, state, or local law of the
jurisdiction where the offense occurred in the last five (5) years will be reviewed in
determining suitability for appointment (unless otherwise addressed in these
standards).

Any admission of an offense for carrying a concealed weapon within the last five
(5) years if it is defined as a felony by the federal, state, or local law where the
offense occurred.

Controlled Substances — An applicant may be removed from the selection process
for any of the following reasons,

. Any illegal or unlawful possession, use, or purchase of controlled substances

(except marijuana) within three (3) years or admitted use during any portion of the
selection process.

Any possession, use, or purchase of marijuana within one (1) years except as
expressly permitted pursuant to a medical recommendation under Ohio law or
prescription as lawfully written by a medical professional pursuant to state law.
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General Background Removal Standards

Any possession, use, or purchase of marijuana during any portion of the selection
process.

Any pattern of use of controlled substances, including marijuana, within the past
five (5) years.

. Any pattern of illegal sale of controlled substances, including marijuana or

prescriptive drugs.

Any pattern of abuse of alcohol, chemical agents/solvent-based substances, or
prescriptive drugs within the past five (5) years.

For the purpose of this standard the “use” of drugs includes, but not limited to, when an
applicant smokes, puffs, ingests, tastes, injects, inhales, or otherwise tries, any illegal drug,
including but not limited to, marijuana, cocaine, anabolic steroids, or chemical inhalants.

L

Revised 071317

Applicant Non-Responsiveness — An applicant may be removed from the
selection process for any of the following reasons:

1. Failure to appear for pre-interview/interview.

2. Failure to appear for pre-employment drug testing

3. Failure to respond to phone calls or correspondence from city personnel.

4, Unable to locate at address/phone number on file.

5. Applicant is no longer interested in employment with the City of Grove City.

Physical Standards

. Applicants may not have tattoos or body art considered offensive, regardless of where

they appear on the body. Examples of offensive tattoos or body art include, but are
not limited to:

» Extremist tattoos that feature philosophies, groups, or activities that promote
racial or gender intolerance; encourage discrimination based on numerous
factors, including race, gender and religion; advocate violence or “other
unlawful means of depriving individual rights under the U.S. Constitution, and
Federal or State law.

» Indecent tattoos that are grossly offensive to modesty, decency, propriety, or
professionalism.
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General Background Removal Standards

Sexist tattoos that advocate a philosophy that degrades or demeans a person
based on gender or demeans or degrades an entire gender.

Racist tattoos that advocate a philosophy that degrades or demeans a person
based on race, ethnicity, or national origin or degrades or demeans an entire
race, ethnicity, or national origin.




GROVE CITY DIVISION OF POLICE

BACKGROUND INVESTIGATION SUMMARY

Police Officer DATE ozoojjl

POSITION APPLIED FOR

M’S LAST NAME FIRST NAME MIDDLE NAME

ALIAS — NICKNAME

PRESENT ADDRESS TELEPHONE NUMBER

SECTION 1. GENERAL HISTORY

was raised by his mother and step-father_

hio. His mother and paternal father, m
separated when he was 8 years old._uas two brothers, one step brother an
two step sisters.

raduated from Grove Citi High in- and

was married to inlllll and she moved to North Carolina
with him. He was and is
currently residing with his in-laws in e has recently been empioyed
at LA Fitness and is in the process with several law enforcement agencies, including
Reynoldsburg, Franklin County, and Columbus. enjoys working out and
playing the guitar.

SECTION 2. MARITAL HISTORY

has been married tolllsince August 11, [} They currently have
no children.

Elldcscribes -as a likable person. He is good with talking to people.
He is good with multi-tasking and is detailed oriented. He would make a great police
officer. does not have any issues or concerns with shift work, working holidays or
his safety. She is use to his working different shifts in the-

Page 1 of 4
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GROVE CITY DIVISION OF POLICE

BACKGROUND INVESTIGATION SUMMARY

SECTION 9. CRIMINAL AND TRAFFIC CONVICTIONS

According to LEADS,

SECTION 10. MISCELLANEOUS

- has always wanted to join the military and pursue a career in law
enforcement. He likes the structure, training of the job and the chain of command. His
skills include decision-making, handling stress, problem solving, multi-tasking
communication skills. He is physically fit and proficient with firearms, due {o his military
training. He speaks well and was wearing a suit for his in home interview. He was
polite and introduced me to his wife.

is used to working long hours, holidays, and the weekends because of
th He has no issues with overtime and having bad days off. He has goals of
being on the SRT team and to eventually get promoted.

-_Ihas never experimented with drugs and seldom drinks, normally only at
social events. He said he has lived his life this way because he has always planned on
being a police officer. Everyone | talked to spoke very highly of il received a

call from the Chief of the ROTC program at Grove City High. He gave a
glowing recommendation.

He is very young, but has already experience
never see and has coped and handled the stress of that well.

ings others may

Detective Douglas Stonerock #19
INVESTIGATOR AND BADGE NUMBER

Page 4 of 4

32.112 Rev. 2015
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City of Grove City

Division of Police
Background Checklist

APPLICANT’S NAME: -

-
C

(Last)
DATE INVESTIGATION INITIATED: 97

{First)

(Middle)

RELEASE OF INFORMATION; 07/09/2

RELEASE OF CREDIT REPORT: 07/31

APPLICATION COMPLETED: 09/01/2

APPLICATION DOCUMENTS / BIRTH CERTIFICATE
oL

SSN

HS DIPLOMA
COLLEGE DIPLOMA

S NI NN

DIVORCE PAPERS

MARRIAGE CERTIFICATE

BANKRUPTCY PAPERS
BANKRUPTCY DISCHARGE

v, DD-214

OPOTC CERTIFICATES

OTHER:
OTHER:

Records

OTHER:

32.114 Rev. 2017
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City of Grove City
Division of Police
INTER-OFFICE CORRESPONDENCE

To: Lieutenant Jason Stern
CC:

Date:12/11/2024

Re: SRT

Sir,

| am stepping down from SRT to focus on patrol work.

Pagelofl

82.121 Rev. 2020
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City of Grove City

Division of Police
Official Reprimand

D Oral Reprimand Written Reprimand

TO_——ASSiGNMENT: Patrol Officer

PREPARED BY: Lt. K. M. Holmstrom DATE: 09/30/2025

A recommendation for discipline is being made to the Chief of Police for violating acceptable standards for a
member of the Division of Police. NO DISCIPLINE i8S FINAL UNTIL. SIGNED BY THE CHIEF OF POLICE OR
DESIGNEE.

On 08/07/2025 , in violation of

(Deliberate Indifference) and the Core Values of Excellence and Duty.

To Wit On August 7, 2025 — and Officer Nelson were dispatched to the
area of Petsmart on a female passed out in a vehicle. Upon arrival, they blocked the

G.0. 26.1.10 Unsatisfactory Performance

vehicle in with their cruisers. They noticed the female slumped over in the drivers seat.

The proceeded to walk the K9 aorund the vehicle to check for the presence of narcotics

instead of rendering aid. The priority of life is paramount to the collection of evidence.

Tar 2507 b Hd T S 03/7fes
Supervisor Recommending Reprimand Date
Approved by: Lr' Z/J/ bﬁ"’f‘/ s of / BJA’-D’
Sub-Division Lisutenant/Manager Date

It has been determined the above-stated facts are substantially true. This reprimand is adjudged to be a fair
penally for such conduct and will become a part of the Personnel File, Notice is hereby given that a
recccurrence of such conduct may result in a more severe penalty.

;:;%’ P Zo25

Chief of Police or Designee Date
On the ‘ S} day of OIOW%{ZZO Z(I issued this reprimand tothe above-named officerfemployee,
2 LR s
Signatufe of Supervisor Date
10/0f /25
Date

26,102 Rev 2017
Original to Personnei Fite
Coples to Supervisor and Employee




City of Grove City

Division of Police
Official Reprimand

Oral Reprimand [ ] written Reprimand

T-ASS!GNMENT: Patrol Officer

PREPARED By: Sergeant Brittany Hennessy $66 .. 08/29/2025

A recommendation for discipline is being made to the Chief of Police for violating acceptable standards for a
member of the Division of Police. NO DISCIPLINE IS FINAL UNTIL SIGNED BY THE CHIEF OF POLICE OR
DESIGNEE.

On 08/06/2025 , in violation of
Core Value of Excellience

To Wit_fai!ed to turn in a traffic citation and the defendant's

case ended up getting dismissed.

General Order 26.1.1A10 Unsatisfactory Performance

b B IS Y22/

Supervisor Recommending Reprimand Date
Approved by: Lr. B VuAf‘f o ‘7/0!/?—0&6'
Sub-Division LisulenantManiger Date

it has been determined the above-slated facls are substantially true. This reprimand is adjudged to be a fair
penalty for such conduct and will become a part of the Personnel File. Notice is hereby given that a
recceurrence of such conduct may result in a more severe penally.

= ey L 225

s
Chigf of Police or Designee Date

On the / / % day of J%jﬁ% MW , Fissued this reprimand to

he above-named officer/femployee., |
it 7 e S, A
Signaturé of Supervisor Dale

26.102 Rev 2017
Original to Personnel File
Copies to Supervisor and Employee




City of Grove City

Division of Police
Incident Interview

- o occ: I oo

NAME/UNIT NUMBER JOB DESCRIPTION DAYS OFF DATE

DATE AND INCIDENT
08/06/25-Failure to turn in fraffic cite resulting in dismissal of cas

REASON FOR INTERVIEW

Eilure to turn in traffic o lting in dismissal of

OFFICER'S/EMPLOYEE'S SUMMARY

stated he didn't know what happened to the ticket. | advised
him to check his duty bag and he located the ticket. He stated
it was beneath some paperwork and he forgot it was in there.

SUPERVISOR'S SUMMARY

St Smit tacted by Mavors Court about 2 citati
issued on that the no record o r's Co
advised they dismissed the case since they did not have the
@*and | discussed the importance of getting
ACTION TAKEN

Qral Reprimand

(/'.1‘,‘“¢u/{‘7

Page1of2
26.101 Rev 8/2019




OV p
?;\u POL{C »

City of Grove City

Division of Police
Incident Interview Continuation

_ Traffic Cite dismissal 08/20/2025

NAME/UNIT NUMBER INCIDENT DATE

Supervisor Summary:

paperwork correct and turning paperwork in. He was reminded that citations need
to be turned in the day they are issued and he was forwarded an email sent by
Chief Scott on 3/17.

af %//\f""ﬁﬂf” /7 ‘7/21”'/

SIGNATURE OF SUPERVISOR / DATE:

u-’/“u/(l/

26.101 Rev 2014




City of Grove City

Division of Police
Incident Interview

DATE / NAME / UNIT #

08/20/2025

Disposition/Recommendation(s) Counseling D Remedial Training
Discipline Recommended (specify)

Oral Reprimand

Sop) 78 I8 Pl

SIGNATURE OF SUPERVISOR / DATE

DESCRIPTION OF REMEDIAL TRAINING GIVEN
Forwarded Chief's email to- from 3/17 about

turning in citations immediately due to HB29 and the
courts process for payment plans.

Remedial Training Documentation Attached D

op A L St proa

SUPERVISOR 7/ DATE

Lr',x..g""“(s"?

Page 2 of 2
26.101 Rev 8/2019




City of Grove City
Division of Police
Official Reprimand

Oral Reprimand [ ] written Reprimand
PREPARED BY: Sergeant Tom McCoy S/44 DATE: 2/5/2024

A recommendation for discipline is being made to the Chief of Police for violating acceptable standards for a
member of the Division of Palice. NO DISCIPLINE IS FINAL UNTIL SIGNED BY THE CHIEF OF POLICE OR

DESIGNEE.
On 01/03/2024 . in violation of

To Wit _!ocated a firearm in a vehicle. He unloaded the firearm and

placed the round on top of the suspect vehicle.- failed to secure or arrange

for the round to be collected as evidence. The round was never seized and thus

42.2.1A Preliminary Investigation Steps

limiting the ability to prosecute the felony weapons charge.

lo+ '
Ser7 2,7 2fcfay
Supervisor Recommendfiig Reprimand Date
Approved by: L7- 7/'!‘ = "“/57 2—// JA'/
Sub-Division Listlenani/Manager Date '

It has been determined the above-stated facts are substantially true. This reprimand is adjudged to be a fair
penalty for such conduct and wilt become a part of the Personnel File. Nolice is hereby given thal a

recccurrence of such conduct may result in a more severe penalty.

ARy 22
hief of Police or Designee Dale

On the [6’ ’ﬂ-day of M 20 J7_, lissued this reprimand to the above-named officer/employee.

Corre =2 ey

Signature of Supervisol Date

ignatre of URice Date

26.102 Rev 2017
Original to Personnel File
Copies to Supervisor and Employee
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City of Grove City

Division of Police
incident Interview

Patrol Officer 02/02/2024
NAME/UNIT NUMBER JOB DESCRIPTION DAYS OFF DATE

DATE AND INCIDENT

01/03/2024

REASON FOR INTERVIEW

was not secured as evidence.

OFFICER'S/EMPLOYEE'S SUMMARY

said he unloaded the gun, and placed the round on top of the
vehicle. He then diverted his attention to the handgun
because it did not have a serial number and forgot to go back

SUPERVISOR'S SUMMARY

Lwas informed that the mnnd fraom the case was not entered

it was determlned that the round was left ontop of the

suspect vehicle and placed back in the vehicle once it was...

ACTION TAKEN
QOral Reprimand

Page 1 of 2
26.101 Rev 8/2019




City of Grove City

Division of Police
Incident Interview

DATE / NAME / UNIT #

Disposition/Recommendation(s) Counseling D Remedial Training D
Discipline Recommended (specify)

Oral Reprimand

Serr Y 9y

SIGNATURE OF SUPERVISOR DATE

DESCRIPTION OF REMEDIAL TRAINING GIVEN

Remedial Traihing Documentation Attached D

SUPERVISCR DATE

Page 2 of 2
26.101 Rev 8/2019
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City of Grove City

Division of Police
Incident Interview Continuation

INCIDENT DATE

Officer's Summary Continued:

and recover the round. said he never coordinated with any other officer

to recover the round.

Supervisor's Summary Continued:

being impounded. The BWC video show- locating the firearm, and
removing it from the vehicle. He the unloads the firearm and places the single
round on top of the vehicle. His attention is then diverted to the firearm since it
didn't have a serial number. The round remains on top of the vehicle until another
officer places it back in the vehicle during the impound process. At no time does
ﬁcoordinate the collection of the round or ﬁass on thé 1'esl_gonsibiiit§ to

another officer.

When speaking with— he was quick to accept responsibility and took

the full blame for not securing the round. He admits to getting distracted by the
firearm and this caused him to never go back and secure the round.
understands his mistake and the consequences that it brings.

S 7 e T Sy
SIGNATURE OF SGPERVISOR DATE:

26,101 Rev 2014
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City of Grove City

Division of Police
CORE VALUES AWARD

A
o X
To: Chief Eric Scott 9

cc: Lt K Holmstrom

Date: 07/20/2025

Re: Core Values Award

Sir,

| wish to recognize_ for demonstrating the

Grove City Division of Police Core Value of EXCellence, Duty, and Teamwork

Brief description of what took place:
See attached 10C.

This is an outstanding reflection of _

commitment to the Grove City Division of Police Core Values.

Respectfully,







“City of Grove City
Division of Police
INTER-OFFICE CORRESPONDENCE

To:  Chief Eric Scott
From: Sgt. J. Roach 5/143
CC: Lt K. Holmstrom L54
Date: 07/20/2025

Re:  Core value awards

Sir,

On 07/18/2025 at 1753 hours, _attempted to initiate a traffic stop

on a vehicle for equipment violations and exhibiting behaviors consistent with theft-
ﬂ and crashed into several

related offenses. The vehicle fled from
vehicles in the process, creating a significant public safety hazard,
radioed the information to surrounding units who then began to canvass the area for the
vehicle.

Officers later located the vehicle traveling southbound on SR 104 and
coordinated with each other to deploy a deflation device on the vehicle. Ofc. Perez-
Jackson successfully deployed the device to all four tires of the vehicle which later
crashed into a residential yard. The suspects fled from the vehicle and hid in the nearby
creek bed and around the surrounding residences. Officers quickly established a
perimeter and requested aerial assistance from Franklin County Sheriff's Office drone
unit, and the Columbus Division of Police helicopter.

Officer Nelson and K9 Rakka located the female suspect attempting to submerge
herself, and her one-year-old (1} child, under water to hide from the police. Officers
waded through knee-deep water to apprehend the female and safely recover the child.
Medical assistance was immediately requested for the child that was submerged under
water, while the suspect was belligerent, combative, and used derogatory and racial
slurs toward officers.

The female was later {ransported and charged with several felony and
misdemeanor offenses, including felony child endangerment. Frankfin County Children

Services were notified and responded to Nationwide Children’s Hospital, where they
took custody of the child.

Page 1 of 2

82.121 Rev. 2020




City of Grove City

Division of Police
INTER-OFFICE CORRESPONDENCE

During this fast evolving and complex call, officers coordinated with each other to
apprehend the suspects, and their swift actions ensured the safety of the innocent child.
Officers also remained composed during their interactions with the unruly, and
combative suspect.

This incident is the epitome of quality police work, and shows what a team that
works together, rather than for oneself, can accomplish. The officers’ actions during this
incident were not only excellent but should also make us all proud of the team that we
have in the Grove City Division of Police. The actions by every officer on scene align
with the agency’s core values of excellence, duty, and teamwork.

Respectfully,

Sgt. J. Roach

Page2of 2

82.121 Rev. 2020



City of Grove City

Division of Police
CORE VALUES AWARD

To: Chief Eric Scott £ %5

From: Sergeant Brittany Hennessy S66

cc: ot {81

Date: 06/20/2025

Re: Core Values Award

Sir,

| wish to recognize! for demonstrating the

Grove City Division of Police Core Value of EXCellence

Brief description of what took place:
On 06/13/2025 at 1949 hours, officers were dispatched to 2748 Independence Way on

Warrive}d on scene and began administering CPR.
completed four rounds of CPR and the victim was able to regain a
pulse prior to Jackson Township Medics transporting her. Unfortunately she did not
survive at the hospital. Even though the victim did not Iive,*

demonstrated excellence in striving to perform a high standard of professional
competency while performing CPR.

This is an outstanding reflection of EXcellence

commitment to the Grove City Division of Police Core Values.

Respectfully,

Signature %71 Z% %\—/76)(1&

26.104 Rev. 2017







OZHIW SUHIW QIIDAE SALYId ISNIIN A0 AYIISIA 62202 ST/
SUOZHdW EBUIHAW STIDAIUOLOW GNY STTIOIHIAA HOLOW NO SIHOTIAVEH 6112 $202/12/T
SUOZHW EUHAW 3UNUIZHYO0d ISNIDNNOISNILSNS HIANN ONINNQ BT-IZ SZOZ/TZIT
3HO438 SNSIS B0 E SZ0Z0RE |
nz: ozsao 3 LT muomamn

C3HIDA 'S3UY1d ISNIOM 40 AV1dSIa ST-TT SE08/ZE/T
NOLLYTIZONYD B0 NOISNIZSNS MY ALIISISNOJSIY TVIONYNIL HIANN ININYG 8T°TZ ST0/TL/T

DA SV
B

S Po 77

of SPOPRY TA i
¥ JV 3UoZHdl4 B Ul xmz SLHOM n_mb._w_.m 40 AV1dSIQ £S- mﬁ SZOZISTIZ
J‘.&\au‘, (A ANY |  PUOTHIW EUIHAW 3SNIOM QMVALNOHUMTTOIN3A HOLOW INUVNEHO ES9T SLOLISTE

YA1SIO3Y OL VY 85202 S202/7/T
39NLIS490:3 ISNIOM-NOISNIALSNS HAANN ONINYQ SS°02 S20T/v/T
1EHLAURd LE4T S202/0T/T
143H1 ALISd €LY STOZ/LTT
JAFHLALISd STOT STOT/BE/T
BUOZHdIW BUWHdW I33HLALLId L26T STOLTLT
VITYNYSHAYYYA 9080 30 SS0d 02:8T $20T/62/T

SliE”






‘ “\} I_,..«)
2 The City of Grove City, Ohio

4035 Broadway
Grove City, Ohio 43123

72z)2024

MAYOR RICHARD L. (IKE) STAGE
Kevin Teaford, Safety Director
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Kevin Teaford, Safety Director
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City of Grove City

Division of Police
Recommendation for Commendation

WARD CITATION . [ |pEVICE
F:(,AU l\-v’
OFFICER/EMPLOYEE: /<P, ) PPIALKSSIGNMENT: _ A hrs [

A recommendation is being made to the Chief of Police for recognizing agency
personnel for heroic acts, outstanding service, and/or personal achievements.

To Wit: See 'c%f;/,f—y/

. A
Person

Call for Service Number mmending Commendation” Date

Suppafting Documents Attached:
Iﬁl‘(es l:] No

For Awards Commitiee Use Only

It has been determined by the Awards Commities the abgve stated fa

cig are worth%/_of
recognition, and meet the criteria for V\(\JJH%YLM /S AU

Award/Citation/Device

Award/Citation/Device Approved:
Yi

e Do

a4

Chief of Police Date

26.103 Rev, 2016
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City of Grove City
Division of Police
Recommendation for Commendation

@XWARD [ Jpevice

OFFICER/EMPLOYEE: !J'&Qn ASSIGNMENT: PL‘LD “

A recommendation is being made to the Chief of Police for recognizing agency
personnel for heroic acts, outstanding service, and/or personal achievements.

To Wit: See a‘%ﬁ@'l/«we&

| T W B
Persop#@commending Commendafion Date

Su ing Documents Attached:
Yes D No

For Awards Committee Use Only

It has been determined by the Awards Committee the above stated facts are worthy of

recognition, and meet the criteria for Mo toiows (ool
v Award/Cliation/Device

1

yard/Citation/Device Approved:

Yes o

gt I

Chisf of Police Date

26.103 Rev. 2016
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UOF Golden Corral — Commendation

Distinguished Service Citation

Officers were dispatched to Golden Corral on a report of a juvenile with a knife. -
arrived first and and Jared Nelson arrived a moment later.
immediately entered the occupied business to address the threat. -put himself in
close proximity to the subject holding the knife, because of all the other patrons in the
restaurant. While negotiating calmly with the juvenile, -ordered others to leave.

- and Nelson finished evacuating those immediately in the area away from the
juvenile with the knife, but many stood around and did not leave the business entirely.

Ultimately, -used his taser while Nelson sprayed OC to effect the seizure of
this juvenile in crisis, As a direct result of and Nelson’s
commitment to trained techniques, priorities of life, and a respect for a juvenile in crisis,
all civilians were unharmed. The juvenile suspect was treated for the taser deployment
and OC exposure.



City of Grove City

Division of Police
CORE VALUES AWARD

To: Chief Eric Scott

=

From: Sergeant Britttany Hennessy //'
cc:; Lt J. Stern Q
Date: 08/11/2023 e

Re: Core Values Award

Sir,

vish to ooz > corosing

Grove City Division of Police Core Value of teamwork

Brief description of what took place:

On 08/11/2023, K9 Officer Nelson was involved in a use of force and was injured.
Officer Nelson was transported to the hospital, leaving his K9 cruiser at the scene with

K9 Rakka still in the vehicle. Officer Nelson contacted* who has a
relationship with Rakka and asked him to respond to transport Rakka and his cruiser to
his home. (I <s»onded while off duty and without delay to assist Officer
Nelson in a time of need. This displays Grove City's core value of teamwork

This is an outstanding reflection o_
commitment to the Grove City Division of Police Core Values.

Respectfully,

Signature §|'; - 6 }kjf\—_ﬂ
J 4

26.104 Rev. 2017







GROVE CITY DIVISION OF POLICE
FIELD SERVICES BUREAU
CORE VALUES AWARD

Jor Chief Richard 8. Fambro

From: Sgt. C.W. Emmelhainz S/13

Ce:

Date: October 17, 2022
Re: Core Values Award
Sir,

I wish to recognize for demonstrating the Grove City Division
of Police Core Value of | eamwor .

Brief description of what took place:

was made aware of a photo sent out of a suspect who had fled
officers twice on his motorcycle. During his off time, | ecognized the
suspect at his gym and contacted officers to come speak to this Individual. The

Individual located by _admitted to officers he had fled and was charged
with two counts of fallure to comply.

This is an outstanding reflection o_ commitment to the Grove City

Division of Police Core Values.

Respectfully,
s
Sy &bt LT Vs

Sergeant C.W. Emmelhainz S/13
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City of Grove City
Division of Police
CORE VALUES AWARD

To: Interim Chief Kevin Teafor/ @ V

From: Sergeant Michael Waters S/140

CC:
Date: 07/04/2022

Re: Core Values Award

Sir,

I wish to recognize- for demonstrating the

Grove City Division of Police Core Value of 1€amwork

Brief description of what took place:

-— A male threatened to kill his wife and was ing suicide upon
seeing police officers if they arrived at his residence.m arrived and
through communication and teamwork, he and other ofiicers were able to take the male
into custody without incident.

This is an outstanding reflection of 1€a@mwork

commitment to the Grove City Division of Police Core Values.

Crar e [l

Respectfully, %
Signature &T.MLS = Sye

26.104 Rev. 2017
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City of Grove City
Division of Police
CORE VALUES AWARD

To: Chief Richard Butsko

From: Sergeant Josh Smith
cc: Lieutenant Doug Oimstead

Date: 5/8/2021

Re: Core Values Award

Sir,

| wish to recogniz_____ for demonstrating the

Grove City Division of Police Core Value of EXcellence

Brief description of what took place:

_ was on routine patrol in the area of Travelodge when he observed a
suspicious maie at the motel. “watched the area and when the male left in a
vehicle, conducted a stop for a traffic violation. The male was found to have
multiple drug and weapons related arrest warrants. After arresting the male, a search
of his person led to the seizure of approximately 5 grams of suspect fentanyl. A search

of the vehicle led to the discovery of a loaded handgun and almost $5,500 in cash
suspected to be obtained through the sale of narcotics.

This is an outstanding reflection of —

commitment to the Grove City Division of Police Core Values.

Respectfully,

Signature /5

26.104 Rev20







City of Grove City

Division of Police
PERFORMANCE EVALUATION

EVALUATION RATINGS Empioyee Name: _

Position Title: POLICE OFFICER (PATROL)
Evaluation Period: 01/01/2025-06/30/2025

Ratings:
4 — Consistently Exceeds Performance Standards

(SUPPORTING EXAMPLE REQUIRED)
3 — Exceeds Performance Standards
2 ~ Meets Performance Standards
1 - Below Performance Standards
(SUPPORTING DOCUMENTATICN REQUIRED)
Development plan required unless performance has already been addressed through
disciplinary / training action.
0 - Consistently Below Performance Standards
{(SUPPORTING DOCUMENTATION REQUIRED)
Development plan required unless performance has already been addressed through
disciplinary / training action.

Ratings for Physical Fithess Category:

4 - An individual who achieved Level lli (greater than 50" percentile in all phases and an
overall average score of 90% or greatsr) in the semi-annual assessment.

3 - An individual who achieved Level Il (greater than 50" percentile in all phases and an
overall average score of 50%-89%) in the semi-annual assessment.

2 - An individual who achieved Level | {greater than the 50' percentile in 4 of the 5
non-cardio phases and greater than the 40" percentile in the cardio phase) in the semi-
annual assessment,

1 - An individua! who participated in the physical fitness assessment and achieved 20"
percentile in all categories.

0 - An individual who participated in the physical fithess assessment but failed to achieve
20™ percentile in all categories.

N/A - Individual did not participate in the semi-annual physical fitness assessment.

Part 1: Evaluation of Performance of Specific Job Duties

1. Prevention of crime: remains alert {o conditions that tend to cause crime, taking preventive action
where necessary; makes checks of businesses and residences in assigned area; executes
division crime prevention programs associated with position.

Ratings/Points Supporting Examples

has increased his house watches
and PPRs from last reporting period. Continue
to work on conducting more special watches
and directed patrols in high crime areas.

Page 1 of 5
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

2. Criminal Invesligation and Apprehension: takes necessary action when observing situations that
require police action; vigorously pursues and apprehends persons who violate the law;
investigates suspicious persons or vehicles, taking appropriate action; investigates crimes in
accordance with division directives; prepares and presenis cases in various stages of the judicial
process; enforces laws and apprehends criminals; promptly answers radio calls, responding
quickly and safely to dispatched locations; investigates crimes in accordance with division

directives.
Ratings/Points Supporting Examples
4 3 2 1 0 was the leader of the shift for
0 O 1 O apprehensions with 180 and 14 of those being
self—initiatedF has continued to lock
beyond the traffic violation,
3. Traffic Control; remains alert to hazardous highway condilions; taking remedial measures when

necessary; investigates traffic crashes in accordance with division directives; enforces traffic laws
and parking violations; performs traffic control to ensure highway safely.

Ratings/Points Supporting Examples
4 3 2 1 0
[ O o R | stops with 180 and second for citations
with 54,
4. Reporting; obtains, transports, logs, and secures evidence and property according to division

directives; promptly submits required reports; records activilies during tour of duty according to
division directives; attends roli call and records pertinent infermation.

Ratings/Points Supporting Examples

Mreports are thorough and
well-written. He submits paperwork and

reports in a timely manner.

4 3 2 1 0
O @3 0O 0O 0O

Page 2 of 5
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

Work perspective: exercises authority commensurate with stated responsibilities and is
accountable fo Patrol Sergeant; maintains vehicles, equipment, uniform, and

appearance in accordance with division direclives; maintains a professional service approach to
law enforcement duties.

Ratings/Poinis Supporting Examples

is always wiling tc improve on areas of weakness. He Is polite
4 3 2 1 ] with citizens and conducts himself professionally. His uniform s always clean
and neal. Work towards helping improve marale and the perception of our
D D m m agency when you heas other officers talk negative1msem an amail
demonsirating accountability and {aking ownarship ior on a cail
involving a younger officer, this shows a core value of excellence,

Pari 2. Division Goals & Objectives

1. Division Goals & Objectives: cooperates with co-workers to ensure unity of direction and

attainment of division goals and objectives; performs all other duties asslgned by division;
subordinates personal preferences to the organization’s goals and objectives in the order to

accomplish the division mission as a team; seeks to determine the needs and expectations of the
community and takes appropriate action in meeting those needs and expectaticns.

Ratings/Points Supporting Examples
4 3 2 1 0 is quick to jump calls and
O O O O Hicers.

assist other officers.

Part 3: Demonstration of Other Important Performance Traits

1.

Decision Making and Judgement: demonstrales the ability to perceive information and provide a
sound, ratfonal decision consistent with division policy.

Ratings/Points Supporting Examples

4 3 1 0
O o @ 0O O

makes decisions appropriate

for the job and responds positively to
redirection.

Page 3 0of 5
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

2.

4,

Communications: demonslrates the abilily to communicate verbally and in wriling in an
appiopriate, clear, concise, accurate and timely manner,

Ratings/Points Supporting Examples

4 3 2 1 0 radio traffic is clear and he
O O O O responds to radio callreceived
a counseling for unprofessional radio traffic.

Rules Conscious: demonslrates the ability to comply with division policies and procedures,
as weli as adhere to relevant city, state, and federal laws and regulations.

Ratings/Points Supporting Examples

4 3 1 0 shows a willingness to learn and belter
O O | 1 his knowledge on case law and criminal law. He is
always open to discuss different situations and
even if he disagrees, he is respectful.

Physical Fitness: mainlains fithess at a level to perform essential functions of the position; instills
public confidence. Participated in the semi-annual physical fithess assessment,

Ratings/Points Supporting Examples

4 3 2 1 0
0O O O O 0O

N/A — Did not participate in
physical fithess assessment

Discipline: mairains composure and acts professionally in times of ambiguity or pressure;
respects the chain of command.

Ratings/Points Supporting Examples

onducts himself professionally and
ernonstrates respectful behavior to others. He received a
core value award for performing CPR on an individual. He
is respectful of chain of command during disagreements.

4 3 2 1 0
O @ o o a

Page 4 of 5
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

6. Altendance: attends work on a regular and predictable basis.

Ratings/Points

4 . 3
O 0

Supporting Examples

used 16 hours of unscheduled
sick leave and worked 40.5 hours of
overtime during this reporting period.

HN
-
Oe=

EMPLOYEE COMMENTS:

Supervisor Signature: §7£ % MS&[/ Date: 7/ / Z/ / Z‘,r(_

Employee Signature: Date: 7 / /¢ / 045

Subdivision Lieutenant Signature: Date: OZ[& §/202 s

CHIEF COMMENTS:

Chief Signature: % Date: SAZ-EF

Page 5 of 5
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| City of Grove City |

Division of Police
PERFORMANCE EVALUATION

EVALUATION RATINGS Employee Name: —_—

Position Title: POLICE OFFICER (PATROL)
Evaluation Period: 07/01/2024-12/31/2024

) SOVEC)
o roticd

Ratings:
4 — Consistently Exceeds Performance Standards

(SUPPORTING EXAMPLE REQUIRED)
3 —~ Exceeds Performance Standards
2 — Meets Performance Standards
1~ Below Performance Standards
(SUPPORTING DOCUMENTATION REQUIRED)
Development plan required unless performance has already been addressed through
disciplinary / training action.
0 — Consistently Below Performance Standards
{SUPPORTING DOCUMENTATION REQUIRED)
Development plan required unless performance has already been addressed through
disciplinary f training action.

Ratings for Physical Fitness Category:

4 - An individual who achieved Level lll {greater than 50 percentile in all phases and an
overall average score of 90% or greater) in the semi-annuai assessment.

3 - An individual who achieved Level Il (greater than 50™ percentile in all phases and an
overall average score of 50%-89%) in the semi-annual assessment.

2 - An individual who achieved Level | (greater than the 50" percentile in 4 of the 5
non.cardio phases and greater than the 40" percentile in the cardio phase) in the semi-
annual assessment.

1 - An individual who participated In the physical fithess assessment and achieved 20™
percentile in all categories.

0 - An individual who participated in the physical fitness assessment but failed to achieve
20t percentile in all categories.

N/A - Individual did not participate in the semi-annual physicat fithess assessment.

Part 1: Evaluation of Performance of Specific Job Duties

1. Prevention of crime: remains alert to conditions that tend to cause crime, taking preventive action
where necessary; makes checks of businesses and residences in assigned area; executes
division crime prevention programs associated with position.

Ratings/Points Supporting Examples

4 3 1 0 places himself in high crime
() | O O areas but needs to work more on the
division's crime prevention methods such
as PPRs and House Checks.

Pagelof5
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

2. Criminal Investigation and Apprehension: takes necessary action when observing situations that
require police action; vigorously pursues and apprehends persons who violate the law,
investigates suspicious persons or vehiclas, taking appropriate action; investigates crimes in
accordance with division directives; prepares and presents cases in various stages of the judicial
process; enforces laws and apprehends criminals; promptly answers radio calls, responding
quickly and safely o dispatched locations; investigates crimes in accordance with division

directives.
Ratings/Points Supporting Examples
4 3 2 1 0 -was second on the shift for
. 0 | ] apprehensions with 66 and 10 of those
being self-initiated. | llhas continued
to look beyond the traffic violation.
3. Traffic Control: remains aiert to hazardous highway conditions; taking remedial measures when

necessary; investigates traffic crashes in accordance with division direclives; enforces traffic laws
and parking violations; performs traffic control o ensure highway safety.

Ratings/Points Supporting Examples

His second on the shift for traffic
stops with 133 and citations with 38.

4 3 2 1 0
g o o 0O 0O

<]

4. Reporling: obtains, transports, logs, and secures evidence and property according to division
directives; promptly submits required reports; records activities during tour of duty according to
division directives; attends roll call and records pertinent information.

Ratings/Points Supporting Examples

4 3 2 1 0 _ leads the shift with incident repor'ts

1 0 m| | taken. His reporis are thorough and he continues to
be one of the better report writers on the shift. He

submits paperwork and reports in a timely manner.

Page 2 of 5
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j City of Grove City

Division of Police
PERFORMANCE EVALUATION

5, Work perspective: exercises authority commensurate with stated responsibilities and is
accountable to Patrol Sergeant; maintains vehicles, eguipment, uniform, and
appearance in accordance with division directives; maintains a professional service approach io
law enforcement duties.

Ratings/Points Supporting Examples

4 3 9 q 0 is always willing to improve on

m | | | areas of weakness. He is polite with citizens
and conducts himself professionally. His
uniform is always clean and neat.

Part 2: Divisicn Goals & Objectives

1, Division Goais & Objectives: cooperates with co-workers to ensure unity of direction and
attainment of division goals and cbjectives; performs all other duties assigned by division;
subordinates personal preferences to {he organization's goals and objeclives in the order to
accomplish the division mission as a team; seeks to determine the needs and expectations of the
community and takes appropriate aclion in meeting those needs and expectations.

Ratings/Points Supporting Examples
4 3 2 1 0 is quick to jJump calls and
O O O 0O

assist other officers.

Part 3: Demonstration of Other Important Performance Traits

1. Decision Making and Judgement: demonstrates the ability to perceive information and provide a
sound, rational decision consistent with division policy.
Ratings/Points Supporting Examples
4 3 2 1 0 makes decisions appropriate
E] | O 1 for the job and operates vehicles safely.

He seeks direction when needed.

Page 3 of 5
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City of Grove City
Division of Police
PERFORMANCE EVALUATION

2.

4.

Communications: demonstrates the ability fo communicate verbally and in writing in an
appropriate, clear, concise, accurate and timely manner.

Ratings/Points Supporting Examples
4 3 ) 1 0 radio traffic is clear. His
[ | Cl O interview skills have improved and he
keeps supervisors updated with necessary
information.

Rules Conscious: demonstrates the ability to comply with division policies and procedures,
as well as adhere to relevant city, state, and federal laws and regulations.

Ratings/Points Supporiing Examples

4 3 3 1 0 uses appropriate equipment when needed. He
as advanced his knowledge of case law and criminal law.
EJ ] O O Continue to gain knowledge on the laws and work towards
using that knowledge and applying it to aide you in more
self-initiated activity that aligns with our goals and objectives.

Physical Fitness: maintains fithess at a level {o perform essential functions of the position; instills
public confidence. Participated in the semi-annual physical fitness assessment.

Ratings/Points Supporting Examples

4 3 2 1 0
O O O O 0O

N/A - Did not participate in
physical fithess assessment

Discipline: maintains composure and acts professionally in times of ambiguity or pressure;
respects the chain of command.

Ratings/Points Supporting Examples

maintains professionalism during
contacts with the public and does not get
rattled by negative arrestees. He is respectful
of chain of command during disagreements.

4 3 2 1 0
O & 0O O 0O

]
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City of Grove City Py
Division of Police

PERFORMANCE EVALUATION

6. Attendance: attends work on a regular and predictable basis.

Ratings/Points Supporting Examples

4 3 2 1 o used 0 hours of sick leave and
O | O [} worked 65 hours of overtime during this
reporting period.
EMPLOYEE COMMENTS:

Supervisor Signature: g y

Employee Signature:

Date: [/ /f/ Z ‘S'_—

Date: [/i% /D.S
Date: _/. 32 . 2025

Subdivision Lieutenant Signature;

CHIEF COMMENTS:

Chief Signature: j,,;../ 4 Date: Ed

Page5of 5
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

EVALUATION RATINGS Employee Name: _____

Position Title: POLICE OFFICER (PATROL)
01/01/2024-06/30/2024

Evaluation Period:

Ratings:
4 - Consistently Exceeds Performance Standards

(SUPPORTING EXAMPLE REQUIRED)
3 - Exceeds Performance Standards
2 — Meets Performance Standards
1 - Below Performance Standards
(SUPPORTING DOCUMENTATION REQUIRED)
Development plan required uniess performance has already been addressed through
disciplinary / training action.
0 — Consistently Below Performance Standards
(SUPPORTING DOCUMENTATION REQUIRED)
Development plan required unless performance has already been addressed through
disciplinary / training action.

Ratings for Physical Fitness Category; ,

4 - An individual who achieved Leve! |l (greater than 50" percentile in all phases and an
overall average score of 80% or greater} in the semi-annual assessment.

3 - An individual who achieved Level Il {greater than 50" percentile in all phases and an
overall average score of 50%-89%) in the semi-annual assessment.

2 - An individual who achieved Level | (greater than the 50" percentile in 4 of the 5
non-cardio phases and greater than the 40" percentile in the cardio phase) in the semi-
annual assessment.

1 - An individual who participated in the physical fitness assessment and achieved 20t
percentile in all categories.

0 - An individual who participated in the physical fithess assessment but failed to achieve
20t percentile in all categories.

N/A - Individual did not participate in the semi-annual physical fitness assessment.

Part 1: Evaluation of Performance of Specific Job Duties

1. Prevention of crime: remains alert to conditions that tend to cause crime, taking preventive action
where necessary; makes checks of businesses and residences in assigned area, executes
division crime prevention programs associated with position.

Ratings/Points Supporting Examples

executes the division's crime
prevention programs and places himself
in high crime areas.

Qe
0~
0-
Oe

4
.
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

)

2. Criminaj Investigation and Apprehension: takes necessary action when observing situations that
require police action; vigorously pursues and apprehends persons who viclate the law;
investigates suspicious persons or vehicles, faking appropriate action; investigates crimes in
accordance with division directives; prepares and presents cases in various slages of the judicial
process; enforces laws and apprehends criminals; promptly answers radio calls, responding
quickly and safely to dispatched locations; investigates crimes in accordance with division

direclives.
Ratings/Points Supporting Examples
4 3 2 1 0 as second on the shift for
0 | | (| apprehensions with 87 and 10 of those
being self-initiated. ||| T has
improved his patrol interview skilis.
3. Traffic Control: remains alert to hazardous highway conditions; taking remedial measures when

necessary; investigates traffic crashes in accordance with division directives; enforces traffic laws
and parking violations; performs traffic control to ensure highway safety.

Ratings/Points ‘ Supporting Examples
4 3 2 1 0 Led the shift on traffic stops with 131 and
O o - O citations with 36.

4, Reporting: obtains, transports, logs, and secures evidence and property according to division

directives; promptly submits required reports; records activities during tour of duty according to
division directives: attends roll call and records petrtinent information.

Ratings/Points Supporting Examples

reports are thorough and he
is one of the better report writers on the
shift. [ lsubmits paperwork and
reports in a timely manner.

4 3 2 1 0
O @ o 0O O

Page2of 5
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Division of Police
PERFORMANCE EVALUATION

Work perspective: exercises authority commensurate with stated responsibilities and is
accountable to Patrol Sergeant; maintains vehicles, equipment, uniform, and

appearance in accordance with division directives; maintains a professional service approach to
law enforcement duties.

Ratings/Points Supporting Examples

conducts himself in a
al manner and his uniform is

always squared away. He recognizes

areas of weakness and works to improve
+|"I{\m

4 3 2 1 0
o o = O 0O

Part 2: Division Goals & Objectives
1.

Division Goals & Objectives: cooperates with co-workers to ensure unity of direction and
attainment of division goals and objectives; performs all other duties assigned by division;
subordinaies personal preferences to the organization’s goals and objectives in the order to

accomplish the division mission as a leam; seeks lo determine the needs and expectations of the
community and takes appropriate action in meeting those needs and expectations.

Ratings/Points Supporting Examples
4 3
O ™

is quick to jump calls and
assist other officers. He recognizes the
need for PPRs and house checks.

5]

DN
-
Oe

Part 3: Demonstration of Other Important Performance Traits
1.

Decision Making and Judgement: demonstrates the ability to perceive information and provide a
sound, rational decision consistent with division policy.

Ratings/Points Supporting Examples

makes decisions appropriate
or the job. He seeks self-improvement
and wants to assist others in making
good decisions

‘M
D..;
Oe

4 3
0 O
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City of Grove City et
Division of Police

PERFORMANCE EVALUATION

2, Commupications: demonstrates the ability to communicate verbally and in writing in an
appropriate, clear, concise, accurate and timely manner.
Ratings/Points Supporting Examples
4 3 2 1 0 adio traffic continues to be
O O O O clear. He has shown consistent growth by
contacting his supervisor and providing his
plan and seeking approval instead of asking.
3.

Rules Conscious: demonsirates the ability to comply with division policies and procedures,
as well as adhere to relevant city, slate, and federal iaws and regulations.

Ratings/Points

Supporting Examples
4

3 1 0
O o = O 0

uses appropriate equipment
when needed. Continue to enhance your
knowledge of case law and criminal law.

4,

Physical Fitness: maintains fithess at a level to perform essential functions of the position; instills
public confidence. Participated in the semi-annual physical fitness assessment.

Ratings/Points Supporting Examples

4 3 2 1 0
O 0Od O O O
N/A — Did not participate in

physical fitness assessment

Discipline; maintains composure and acts professionally in times of ambiguily or pressure;
respecis the chain of command.

Ratings/Poinis

Supporting Examples
4 3

2 1 0
O @ O O O

continues to remain calm and

professional during stressful situations.H
is working towards being an informal leader on the
shift and wants to assist his Sergeant with issues.

Paged of 5
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City of Grove City
Division of Police
PERFORMANCE EVALUATION

6. Attendance: attends work on a regular and predictable basis.
Ratings/Points Supporting Examples
4 3 2 1 0 orked 53 hours of overtime
- 0 = 1 2 hours of unscheduled sick
time with a total usage of 64 hours.
EMPLOYEE COMMENTS:

Supervisor Signature: '§QIL % M

Employee Signature:

Date: 07/2@/”'{
Date: 7/.20/.2{/
5% Dae _ 2 3.2Y

Subdivision Lieutenant Signature:

CHIEF COMMENTS:

Chief Signature: M Date: g"{%_/z:’;/
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

EVALUATION RATINGS Employee Name: 1

Position Title: POLICE OFFICER (PATROL)
Evaluation Period: 07/01/2023-12/31/2023

Ratings:
4 — Consistently Exceeds Performance Standards

(SUPPORTING EXAMPLE REQUIRED)
3 — Exceeds Performance Standards
2 — Meets Performance Standards
1 - Below Performance Standards
(SUPPORTING DOCUMENTATION REQUIRED)
Development plan required unless performance has already been addressed through
disciplinary / training action.
0 - Consistently Below Performance Standards
(SUPPORTING DOCUMENTATION REQUIRED)
Development plan required unless performance has already been addressed through
disciplinary / training action.

Ratings for Physical Fithess Category:

4 - An individual who achieved Level ilI (greater than 50" percentile in all phases and an
overall average score of 90% or greater) in the semi-annual assessment.

3 - An individual who achieved Level li (greater than 50" percentile in all phases and an
overall average score of 50%-89%) in the semi-annual assessment,

2 - An individual who achieved Level } {greater than the 50™ percentile in 4 of the 5
non-cardio phases and greater than the 40" percentile in the cardio phase} in the semi-
annual assessment.

1 - Anindividual who participated in the physical fitness assessment and achieved 20t
percentile in ali categories.

0 - An individual who participated in the physical fitness assessment but failed to achieve
20" percentile in all categorles.

N/A - Individual did not participate in the semi-annual physical fitness assessment.

Part 1: Evaluation of Performance of Specific Job Duties

1. Prevention of crime: remains alert to conditions that tend to cause crime, taking preventive action
where necessary; makes checks of businesses and residences in assigned area; executes
division crime prevention programs associated with position.

Ratings/Points Supporting Examples

constantly places himseif in high
crimes areas and continues to get better at
finding criminal behavior, which made him the
leader in criminal apprehensions on the shift.

4 3 2 1 0
O O o o o

Page 1 of 5
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

2. Criminal Investigation and Apprehension: takes necessary action when observing situations that
require police action; vigorously pursues and apprehends persons who violale the law:

invesligales suspicious persons or vehicles, taking appropriate action; investigates crimes in
accordance with division directives; prepares and presents cases in various stages of the judicial
process; enforces laws and apprehends criminals: promptly answers radio calls, responding
quickly and safely to dispatched locations: investigates crimes in accordance with division

directives.
\
Ratings/Points Supporting Examples
4 3 2 1 0 Led the shift in criminal apprehensions with
O O o0 0O 62 I =50 continues to grow as an
investigator on calls to find out if criminal
charges are needed.
3. Traffic Control: remains alert to hazardous highway conditions; taking remedial measures when

necessary; investigates traffic crashes in accordance with division directives; enforces traffic laws
and parking violations; performs traffic control to ensure highway safety.

Ratings/Points Supportir_;g Examples
4 3 2 1 0 Led the shift on traffic stops with 118 and
O (i} O citations with 31.

4, Reporting: obtains, transports, logs, and secures evidence and property according to division

directives; promptly submits required reports; records activities during tour of duty according to
division directives; attends roll call and records pertinent information.

Ratings/Points Supporting Examples
ﬂ;\ns are thorough and he is becomin
4 3 2 1 0 one of the better report wrilers on the shitt. ﬂ
| O l O submits paperwork and reports in a timely manner an

can often have several pending reporis with no issue
of getting them completed on time.

Page 2 of 5
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

Work perspective: exercises authority commensurate with stated responsibilities and is
accountable to Patrol Sergeant; maintains vehicles, equipment, uniform, and

appearance In accordance with division directives; maintains a professional service approach to
law enforcement duties,

Ratings/Points Supporting Examples

4 3 2 1 0

conducts himself in a
& . | a

professional manner and is polite to
citizens.

Part 2: Division Goals & Objectives

1.

Division Goals & Objectives: cooperates with co-workers to ensure unity of direction and
altainment of division goais and objectives; performs all other duties assigned by division;
subordinates personal preferences to the organization’s goals and objectives in the order fo

accomplish the division mission as a team; seeks to determine the needs and expectations of the
community and takes appropriate action in meeting those needs and expectations.

Ratings/Points Supporting Examples

4 3

2 1 0 is quick to jump calls and
| O O 0O assist other officers on calls.

Part 3: Demonstration of Other Important Performance Traits
1.

Decision Making and Judgement: demonstrates the ability to perceive information and provide a
sound, rational decision consistent with division policy.

Ratings/Points

4 3 was not afraid o share his opinions on an

2 1 0 excessive use of force complaint within the division and was
E D O D an Informal leader on the topic. He stood up in roll calls,

backing the division and our training and shared with officers
why that behavior was excessive and should not be permilted.

Supporting Examples
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Communications; demonstrates the ability to communicate verbally and in writing in an
appropriate, clear, concise, accurate and timely manner.

Ratings/Points Supporting Examples

4 3
O o

radio traffic is always clear. He keeps his
pdated on calls and asks questions if he
has them. He has shown growth by contacting his
supervisor and providing his plan and looking for
approval instead of asking what to do,

g
O~
-

Oe

3. Rules Conscious: demonstrates the ability to comply with division policies and procedures,
as well as adhere to relevant city, state, and federal laws and regulations.

Ratings/Points Supporting Examples

4, Physical Fifness: maintains fitness at a level to perform essential functions of the position; instilis
public confidence. Participated in the semi-annual physical fithess assessment.

Ratings/Points Supporting Examples

4 3 2 1 ]
O O O O 0o
N/A — Did not participate in

physical fitness assessment

Discipline; maintains composure and acts professionally in times of ambiguity or pressure;
respects the chain of command.

Ratings/Points Supporting Examples

continues to remain calm and
onal during stressful situations.

Paged of 5
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6. Attendance: attends work on a regular and predictable basis.

Ratings/Points Supporting Examples

4 3 10
O O @B 0O 0O

worked 58.5 hours of overtime
and used 24 hours of unscheduled sick
time.

EMPLOYEE COMMENTS:

Supervisor Signature: % % /(/‘"7& (s

Employee Signature:

Date: _{ L/Z S//L%
Date: WMLI8/)3
ﬁ Date: / / 7'27/

Subdivision Lleutenant Signature:

CHIEF COMMENTS:

Chief Signature: Zj %’ Date: / -5 ’Zr}/
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

EVALUATION RATINGS Employee Name: !

Position Title: POLICE OFFICER {PATROL)
Evaluation Period: 01/01/23 - 06/30/23

Ratings:
4 — Consistently Exceeds Performance Standards

(SUPPORTING EXAMPLE REQUIRED)
3 - Exceeds Performance Standards
2 — Meets Performance Standards
1 - Below Performance Standards
{SUPPORTING DOCUMENTATION REQUIRED)
Development plan required unless performance has already been addressed through
disciplinary / training action.
0 — Consistently Below Performance Standards
{SUPPORTING DOCUMENTATION REQUIRED)
Development plan required uniess performance has already been addressed through

disciplinary / training action.

Ratings for Physicai Fitness Category:
4 - An individual who achieved Level lll (greater than 50" percentile in all phases and an

overall average score of 90% or greater) in the semi-annual assessment.

3 - An individual who achieved Level It (greater than 50 percentile in ail phases and an
overall average score of 50%-89%)} in the semi-annual assessment.

2 . An individual who achieved Level | {(greater than the 50" percentile in 4 of the 5
non-cardio phases and greater than the 40" percentile in the cardio phase) in the semi-
annuat assessment,

1 - An individual who participated in the physical fitness assessment and achieved 20"
percentile in all categories.

0 - An individual who participated in the physical fithess assessment but failed to achieve
20" percentile in ail categories.

N/A - Individual did not participate in the semi-annual physical fitness assessment.

Part 1: Evaluation of Performance of Specific Job Duties

1. Prevention of crime: remains alert to conditions that tend to cause crime, taking preventive action
where necessary; makes checks of businesses and residences in assigned area; executes
division crime prevention programs associated with position.

Ratings/Points Supporting Examples
4 3 2 4 0 utilizes SW's to locate criminal
O O 0 [ behaviors. He is consistently finding self

initiated activity from his efforts and leads the
shift in arrests(73).

Pagelof5
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Division of Police
PERFORMANCE EVALUATION

2. Criminal Investigation and Apprehension: takes necessary action when observing situations that
require police action; vigorously pursues and apprehends persons who violate the law;
investigates suspicious persons or vehicles, taking appropriate action; investigates crimes in
accordance with division directives; prepares and presents cases in various stages of the judicial
process; enforces laws and apprehends criminals; promptly answers radio calls, responding
quickly and safely to dispatched locations; investigates crimes in accordance with division
directives.

Ratings/Points Supporting Examples

4 3 2 1 0 consistently puts himself in high

O 2| O 8 (| crimes areas that resuit in apprehensions.
Looks beyond the traffic violation and this
resuits in several arrests.

3. Traffic Control: remains alert to hazardous highway conditions; taking remedial measures when
necessary, investigates traffic crashes in accordance with division directives; enforces traffic laws
and parking violations; performs traffic control to ensure highway safety.

Ratings/Points Supporting Examples
4 3 2 4 0 Top three in traffic stops (115) and second
0 Cl 8 [ in citations (57) issued on the shift.
remains active in enforcing
traffic violations.
4. Reporting: obtains, transports, logs, and secures evidence and property according to division

directives; promptly submits required reports; records activities during tour of duty according to
division directives; attends roll call and records pertinent information,

Ratings/Points Supporting Examples

4 3 2 1 0 report writing ability continues to

O O ] ] grow as he becomes a more experienced
officer. Top three in reports taken (76) and
rarely needs correction on evidence handling.

Page 2 of 5
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Division of Police
PERFORMANCE EVALUATION

5. Work perspective: exercises authority commensurate with stated responsibilities and is
accountable to Patrol Sergeant; maintains vehicles, equipment, uniform, and

appearance in accordance with division directives; maintains a professional service approach to
taw enforcement duties.

Ratings/Points Supporting Examples

4 3 2 4 0 continues to grow as an officer
O O O | and is becoming more accountable to his
supervisors.
Part 2: Division Goais & Objectives
1. Division Goals & Objectives: cooperates with co-workers to ensure unity of direction and

attainment of division goals and objectives; performs all other duties assigned by division;
subordinales personal preferences to the organization's goals and objectives in the order to
accomplish the division mission as a team; seeks to determine the needs and expectations of the
community and takes appropriate action in meeting those needs and expectations.

Ratings/Points Supporting Examples

prioritizes working hard and is becoming
more reliable in his decision making ability that
align with the agency's goals. Participated in CIOT
campaign with 15 traffic stops.

Part 3: Demonstration of Other Important Performance Traits

1. Decision Making and Judgement; demonstrates the ability to perceive information and provide a
sound, rational decision consistent with division policy.

Ratings/Points Supporting Examples

4 3
O O

makes appropriate decisions
and seeks direction when he is unsure. He
has shown the ability to seek improvement
and grow as an officer,

‘M
DA
Oe

Page 3 of 5
35,105 Rev 2022




-
e
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Division of Police
PERFORMANCE EVALUATION

2. Communications: demonstrates the ability to communicate verbally and in writing in an
appropriate, clear, concise, accurate and timely manner.

Ratings/Points Supporting Examples

works well with his co-workers and his
radio traffic remains clear and concise. Keeps his
supervisors updated with issues going on and
continues to show improvement in his interview skills.

4 3
0

g
O~
-
O

3 Rules Conscious: demonstrates the ability to comply with division policies and procedures,
as well as adhere to relevant city, state, and federai laws and regulations.
Ratings/Points Supporting Examples
4 3 2 1 0
o 0O O 0O
4, Physical Fitness: maintains fitness at a level to perform essential functions of the position; instills
public confidence. Participated in the semi-annual physical fitness assessment.
Ratings/Points Supporting Examples
4 3 2 1 0
o o 0O O O
N/A - Did not participate in
physical fitness assessment
5. Discipline: maintains composure and acts professionally in times of ambiguity or pressure,

respects the chain of command.

Ratings/Points Supporting Examples
4 3 2 1 0 has shown the ability to remain calm and
fessional during stressful situations/uof's, He
O O O o o

needs to continue to improve with this to make it
more consistent, received counseling for not being
respectful in medical siluation.

Page 4 of 5
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City of Grove City

Division of Police
PERFORMANCE EVALUATICN

6. Attendance: atiends work on aregular and predictable basis.
Ratings/Points Supporting Examples

4 3 2 1 0 f OT worked. 0 hours of sick time used.
is dependable to show up for work and
= O = = does not hangout at the station after roli calls.

EMPLOYEE COMMENTS:

4 Date: 07 / Z & /ZaZB

Date: B/-?f/QD;IS
7 Date: 8-22.25

Supervisor Signature:

Employee Signature:

Subdivision Lieutenant Signature:

CHIEF COMMENTS:

Chief Signature: M Date: _ B ZHE-Z2%
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

EVALUATION RATINGS Employee Name: [N

Position Title: POLICE OFFICER (PATROL)
Evaluation Period: 7/1/2022-12/31/2022

Ratings:
4 — Consistently Exceeds Performance Standards
{SUPPORTING EXAMPLE REQUIRED)
3 - Exceeds Performance Standards
2 —~ Meets Performance Standards
1~ Below Performance Standards
(SUPPORTING DOCUMENTATION REQUIRED)
Development plan required unless performance has already been addressed through
disciplinary / fraining action.
0 — Consistently Below Performance Standards
(SUPPORTING DOCUMENTATION REQUIRED)
Development plan required unless performance has already been addressed through

disciplinary [ training action,

Ratings for Physical Fitness Category:

4 - An individual who achieved Level lil {greater than 50" percentile in all phases and an
overall average score of 90% or greater) in the semi-annual assessment.

3 - An individual who achieved Levei Il {greater than 50" percentile in all phases and an
overall average score of 50%-89%) in the semi-annual assessment.

2 - An individual who achieved Level | {greater than the 50" percentife in 4 of the 5
non-cardio phases and greater than the 40™ percentile in the cardio phase) in the semi-
annual assessment,

1 - An individual who participated in the physical fitness assessment and achieved 20™
percentile in all categories.

0 - An individual who participated in the physical fitness assessment but failed to achieve
20" percentile in all categories,

N/A - Individual did not participate in the semi-annual physical fitness assessment.

Part 1: Evaluation of Performance of Specific Job Duties

1. Prevention of crime: remains alert to conditions that tend to cause crime, taking preventive action
where necessary, makes checks of businesses and residences in assigned area, executes
division crime prevention programs associaled with position.

Ratings/Points Supporting Examples

4 3 1 0 Patrols high crime or special interest areas
constantly. Should use those times fo log special
0 0 O | watches and other crime prevention activities.

Page 1 of 5
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

Criminal Investigation and Apprehension; takes necessary action when observing situations that
require police action; vigorously pursues and apprehends persons who violate the law;,
investigates suspicious persons or vehicles, taking appropriate action; investigates crimes in
accordance with division directives; prepares and presents cases in various stages of the judicial
process; enforces laws and apprehends criminals; promptly answers radio calls, responding
quickly and safely to dispatched locations; investigates crimes in accordance with division
directives.

Ratings/Points Supporting Examples
4 3 2 1 0 Consistently seeks out criminal behavior and
O 0 O 0 investigates it. Investigation skills continue to

improve. Received compliment from an
investigator for his work on a robbery cali.

Traffic Control: remains alert to hazardous highway conditions; taking remedial measures when
necessary; investigates traffic crashes in accordance with division directives; enforces traffic laws
and parking violations; performs traffic control to ensure highway safety.

Ratings/Points Supporting Examples

4 3 2 1 0 Shift leader in traffic stops and cilation issuance.
) ] O] 0 0O Effectively uses traffic enforcement for criminal
interdiction as well.

Reporting. oblains, transports, logs, and secures evidence and property according to division
directives; promptly submits required reports; records activities during tour of duly according to
division directives; atlends roll call and records pertinent information.

Ratings/Points Supporting Examples

4 3 2 1 0
o 0O 0 0O 0O
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

Work perspective: exercises authority commensurate with stated responsibiiities and is
accountable to Patrol Sergeant; maintains vehicles, equipment, uniform, and

appearance in accordance with division directives; maintains a professional service approach {o
law enforcement duties.

Ratings/Points Supporting Examples

4 3 2 1 0
o o o 0O 0O

Part 2: Division Goals & Objectives

1. Division Goals & Objectives: cooperates wilh co-workers to ensure unity of direction and

attainment of division goals and objectives; performs all other duties assigned by division;
subordinates personal preferences to the organization's goals and objectives in the order to
accomplish the division mission as a team; seeks fo determine the needs and expectations of the
community and takes appropriate action in meeting those needs and expectations.

Ratings/Points Supporting Examples

4 3 2 1 0
O &8 0 0 0O

Part 3: Demonstration of Other Important Performance Traits
1.

Decision Making and Judgement; demonstrates the ability to perceive information and provide a
sound, rationa! decision consistent with division policy.

Ratings/Points Supporting Examples

4 3
(I

1 0 Continues to study case law and other forms of
0O 0 training to improve his policing abilities.

[
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

2. Communications: demonstrates the abifity to communicate verbally and in writing in an
appropriate, clear, concise, accurate and timely manner.

Ratings/Points Supporting Examples

4

3. Rules Conscious: demonstrates the ability to comply with division policies and procedures,
as well as adhere to relevant city, state, and federal laws and regulations.

Ratings/Points Supporting Examples

4 3 2 1 0
O O ¢« O 0O

4, Physical Fitness: maintains fitness at a level to perform essential functions of the position; instils
public confidence. Pariicipated in the semi-annual physical fithess assessment.

Ratings/Points Supporting Examples

4 3 2 1 0
I . O 0O 0O
N/A — Did not participate in

physical fitness assessment

5. Discipline: maintains composure and acts professionally in times of ambiguity or pressure;
respects the chain of command.

Ratings/Points Supporting Examples

Page 4 of 5
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

6. Attendance: attends work on a regular and prediciable basis.
Ratings/Points Supporting Examples

Worked 41 hours of overtime this eval period.

EMPLOYEE COMMENTS: - Tuan Ydd [‘:\E Yadd Mt

| AR EHE] 1. - A 7 TZaFAe [Anfi‘ll:ﬁcfnadsf
Wiie ME S1 68 By Lo D2 TD
MEETIE Gioacs any ObTEemucsS, Nod Haué

AT T TREES T B SucceshiL BT oamdde

To Focds ond Brindindts NosR Sl “Tianlis
Lo tradsidt m sad!

Supervisor Signature: Date: 2¢ /20,

Date: ’/l!/.QS
Date: Z, [~y 202,?
Date: L‘ E : 2025

Employee Signature:

Subdivision Lieutenant %e:
Chief Signature: Cj_é
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~.City of Grove City

- ‘Division of Police = - A
- “'PERFORMANCE EVALUATION - - i

EVALUATION RATINGS e Employee Name -

Posmon Title: ~ POLICE OFFICER (PATROL)
EvaEuatlon Penod:" . 1/1/2022'6/30/2022 '

Ratings:
4 - Conmstently Exceeds Performance Standards

(SUPPORTING EXAMPLE REQUIRED)
3 - Exceeds Performance Standards
2 - Meets Performance Standards
1 - Below Performance Standards
(SUPPORTING DOCUMENTATION REQUIRED)
Development plan required unless performance has already been addressed through
disciplinary / training action. .
0 - Consistently Below Performance Standards
{SUPPORTING DOCUMENTATION REQUIRED)
Development pian required unless performance has already been addressed through
disciplinary / training action,

Ratings for Physical Fitness Cateqory:

4 - An individual who achieved Level Il {(greater than 50 percentile in all phases and an
overall average score of 90% or greater} in the semi-annual assessment.

3 - An individual who achieved Level Il (greater than 50" percentile in all phases and an
overall average score of 50%-89%) in the semi-annual assessment.

2 « An individual who achieved Level | (greater than the 50" percentile in 4 of the 5
non-cardic phases and greater than the 40" percentile in the cardio phase) in the semi-
annual assessment.

1 - An individual who participated in the physical fithess assessment and achieved 20"
percentile in all categories. -

0 - An individual who participated in the physical fithess assessment but failed to achieve
20" percentile in all categories.

N/A - Individual did not participate in the semi-annual physical fithess assessment.

Part 1: Evaluation of Performance of Specific Job Duties

1. Prevention of crime: remains alert to conditions that tend to cause crime, taking preventive action
where necessary; makes checks of businesses and residences in assigned area; executes
division crime prevention programs associated with position.

Ratings/Points Supporting Examples

Page 1of 5
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City of Grove City
- Division of Police

PERFORMANCE EVALUATION

2. Criminal Investigation and Apprehension: takes necessary action when observing situations that
require police action; vigorously pursues and apprehends persons who violate the law;
investigates suspicious persons or vehicles, taking appropriate action; investigates crimes in
accordance with division directives; prepares and presents cases in various stages of the judicial
process; enforces laws and apprehends criminals; prompily answers radio calls, responding
quickly and safely to dispatched locations; investigates crimes in accordance with division
directives.

Ratings/Points Supporting Examples

4 3 2 1 0 One of the shift |leaders for criminal

- apprehensions. Continues to improve his
- O U U investigation and interviewing skills. Received
several compliments for his cases.

3. Traffic Control; remains alerl to hazardous highway conditions; taking remedial measures when
necessary; investigates traffic crashes in accordance with division directives; enforces traffic laws
and parking violations; performs traffic control to ensure highway safety.

Ratings/Points Supporting Examples
4 3 2 1 0 Shift leader in traffic stops. Uses good
discretions on the issuance of traffic ci{ations.
O 0O O 0O
4, Reporting: obtains, transports, logs, and secures evidence and property according to division

directives; promptly submits required reports; records activities during tour of duty according to
division directives; attends rolt call and records pertinent information.

Ratings/Points Supporting Examples

Reporting continues to improve. Should continue
4 3 2 1 0 being diligent in checking and proofreadin
| | O O g dilg g p g

reports before submitting.
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PERFORMANCE EVALUATION

=
I

5, Work perspective: exercises authority commensurate with stated responsibilities and is
accountable to Patrol Sergeant; maintains vehicles, equipment, uniform, and

appearance in accordance with division directives; maintains a professional service approach to
law enforcement duties.

Ratings/Points Supporting Examples

4 3 2 1 0
O 0O b 0O 0O

Part 2: Division Goals & Objectives

1. Division Goals & Objectives: cooperates with co-workers to ensure unity of direction and
attainment of division goals and objectives; performs all other duties assigned by division;
subordinates personal preferences to the organization's goals and objeclives in the order to
accomplish the division mission as a team; seeks to determine the needs and expectations of the
community and takes appropriate action in meeting those needs and expectations.

Ratings/Points Supporting Examples
4 3 2 1 0 Demonstrated commitment to Division's goals
a O O O and objectives by stopping 19 cars and writing 8
citations during the 2022 Click It or Ticket
campaign.

Part 3: Demonstration of Other Important Performance Traits

1. Decision Making and Judgement. demonstrates the ability to perceive information and provide a
sound, rational decision consistent with division policy.
Ratings/Points Supporting Examples
4 3 2 1 0 Continues to improve his decision making skills.
0 O O 0O Paid for and went to a case law class on his own
time recently to better himseif. e
Page 3 of 5
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City of Grove City
Division of Police
PERFORMANCE EVALUATION

2, Communications: demonstrates the ability to communicate verbally and in writing in an
appropriate, clear, concise, accurate and timely manner.

Ratings/Points Supporting Examples

4 3 1 0
O 0 0 0O 0O

3. Rules Conscious; demonstrates the ability to comply with division policies and procedures,
as well as adhere to relevant city, state, and federal laws and regulations.

Ratings/Points Supporting Examples

4 3 1 0
O 0 &8 0O 0O

4, Physical Fitness: maintains fitness at a level to perform essential functions of the position; instills
public confidence. Participated in the semi-annual physical fitness assessment.

Ratings/Points Supporting Examples

4 3 2 1 0
O 4o 0 0O 08

N/A — Did not participate in
physical fithess assessment

5. Discipline: maintains composure and acts professionally in times of ambiguity or pressure;
respects the chain of command.

Ratings/Points Supporting Examples

4 3 1 0
a a O O
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6. Attendance: attends work on a regular and predictable basis.
Ratings/Points Supporting Examples
4 3 2 1 0 Used 56 hours of unscheduled sick time and
O O O] O worked 49 hours of overtime.

EMPLOYEE COMMENTS:

Supervisor Signature: _gesz 25

Date: 7r //f'/ﬂoo?ﬂ-
Date: _ 2{15/22

o5

Subdivision Lieutenant w&r = f7,mr‘* Date: o8/ ut (aL

Chief Signature: / Date: ¢l ,’Z’L
!
/

Towdn Lo ookl ol

s

Employee Signature:
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PERFORMANCE EVALUATION

EVALUATION RATINGS Employee Name: —__

Position Title: POLICE OFFICER (PATROL)
Evaluation Period: 10/7/2021 - 12/31/2021

}

Ratings:

4 — Consistently Exceeds Performance Standards
(SUPPORTING EXAMPLE REQUIRED)

3 — Exceeds Performance Standards

2 — Meets Performance Standards

1 — Below Performance Standards
(SUPPORTING DOCUMENTATION REQUIRED)

Development plan required unless performance has already been addressed through

disciplinary / training action,

0 - Consistently Below Performance Standards
(SUPPORTING DOCUMENTATION REQUIRED)
Development plan required unless performance has already been addressed through
disciplinary / training action.

Ratings for Physical Fitness Category:

4 - An individual who achieved Level Il (greater than 50" percentile in all phases and an
overall average score of 90% or greater) in the semi-annual assessment.

3 - An individual who achieved Level Il (greater than 50% percentile in all phases and an
overall average score of 50%-89%) in the semi-annual assessment.

2 - An individual who achieved Level | (greater than the 50t percentile in 4 of the 5
non-cardio phases and greater than the 40" percentile in the cardio phase) in the semi-
annual assessment.

1 - An individual who participated in the physical fitness assessment and achieved 20"
percentile in all categories.

0 - An individual who participated in the physical fitness assessment but failed to achieve
20" percentile in all categories.

N/A - Individual did not participate in the semi-annual physical fithess assessment.

Part 1: Evaluation of Performance of Specific Job Duties

1. Prevention of crime: remains aleri to conditions that tend to cause crime, taking preventive action
where necessary; makes checks of businesses and residences in assigned area; executes
division crime prevention programs associated with position,

Ratings/Points Supporting Examples

Page1of 5
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Division of Police
PERFORMANCE EVALUATION

2. Criminal Investigation and Apprehension: takes necessary action when observing situations that
require police action; vigorously pursues and apprehends persons who violate the law;
investigates suspicious persons or vehicles, taking appropriate action; investigates crimes in
accordance with division directives; prepares and presents cases in various stages of the judicial
process; enforces laws and apprehends criminals; promptiy answers radio calls, responding
quickly and safely to dispatched locations; investigates crimes in accordance with division
directives.

Ratings/Points Supporting Examples

4 3 2 1 0 Shift leader in criminal apprehensions. Diligently
- seeks oul criminal activity and pursues it.

0 ] 0 . . Continuing to improve on his invesligations and

interviewing skills.

3. Traffic Control; remains alert to hazardous highway conditions; taking remedial measures when
necessary; investigates traffic crashes in accordance with division directives; enforces traffic laws
and parking violations; performs traffic controf fo ensure highway safety.

Ratings/Points Supporting Examples
4 3 2 1 0 Actively works traffic enforcement and is a shift
0 0 O 0 leader in stops. Uses good discretion on the

issuance of citations.

4, Reporting: obtains, transports, logs, and secures evidence and property according to division
directives; promptly submits required reports; records activities during tour of duty according to
division directives; attends roll call and records pertinent information.

Ratings/Points Supporting Examples

4 3 2 1 0 Shift leader in number of reports taken. Should
~ continue to work on his accuracy and
0 a O 0 proofreading narratives for errors.
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Work perspective: exercises authority commensurate with stated responsibilities and is
accountable to Patro} Sergeant; maintains vehicles, equipment, uniform, and

appearance in accordance with division directives; maintains a professional service approach to
law enforcement duties,

RatingsiPoints Supporting Examples

4 3 2 1 0
O O @ 0O 0O

Part 2: Division Goals & Objectives

1. Division Goals & Objectives: cooperales with co-workers to ensure unity of direction and

attainment of division goals and objectives; performs all other duties assigned by division;
subordinates personal preferences 1o the organization’s goals and objeclives in the order to
accomplish the division mission as a leam; seeks to determine the needs and expectations of the
community and takes appropriate action in meeting those needs and expectlations.

Ratings/Points Supporting Examples

4 3 2 1 0
O =B O O 0O

Focuses his efforts on the Division's goals. Quick
to take calls for other officers and always looks for,
things he can assist with.

Part 3: Demonstration of Other important Performance Traits

1.

Decision Making and Judgement: demonstrates the ability to perceive information and provide a
sound, rational decision consistent with division policy,

Ratings/Points Supporting Examples

4 3 1 0
O 0O o 0O O
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2, Communications: demonstrates the ability to communicate verbally and in writing in an
appropriate, clear, concise, accurate and timely manner.

Ratings/Points Supporting Examples

3. Rules Conscious: demonstrates the ability to comply with division policies and procedures,
as well as adhere to relevant city, state, and federal laws and regulations.

Ratings/Points Supporting Examples
4 3 2 1 0 Keeps supervisor apprised of calls he is involved
in and seeks guidance frequently.
O O o o 9 aaenty

4, Physical Fitness: maintains fitness at a level to perform essential functions of the position; instilis
public confidence. Participated in the semi-annual physical fithess assessment,

Ratings/Points Supporting Examples
3 2 1 0 Scored a 73.33% overall on the fall PT test.

4
a 0 o 0O

I N/A - Did not participate in
physical fitness assessment

5. Discipline: maintains composure and acts professionally in times of ambiguity or pressure;
respects the chain of command.

Ratings/Points Supporting Examples

No disciplinary issues this reporting period.
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Division of Police
PERFORMANCE EVALUATION

6. Attendance: attends work on a reguiar and predictable basis.

Ratings/Points Supporting Examples

used 8 hours of unscheduled sick time

3 and worked 16 hours of overtime.

4 2 1 o
o oo o o d

EMPLOYEE COMMENTS:

Supervisor Signature:

Date: /42 42042

Employee Signature: Date: ’/al/ o}-l

Subdivision Lieutenant % lf"u Date: Q{lmlal
Chief Signature: / é % % ,b;% Date: /// ?//ZZ-”

s
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Division of Police
PERFORMANCE EVALUATION g

EVALUATION RATINGS Employee Name: ‘

Position Title: POLICE OFFICER (PATROL)
Evaluation Period: 7/9/2021 - 10/6/2021

Ratings:

4 — Consistently Exceeds Performance Standards
{SUPPORTING EXAMPLE REQUIRED)

3 — Exceeds Performance Standards

2 — Meets Performance Standards

1 — Below Performance Standards
(SUPPORTING DOCUMENTATION REQUIRED)

Development pian required unless performance has already been addressed through

disciplinary / training action.

0 — Consistently Below Performance Standards
{SUPPORTING DOCUMENTATION REQUIRED)
Development plan required unless performance has already been addressed through
disciplinary / training action.

Ratings for Physical Fitness Category:

4 - An individual who achieved Level lll (greater than 50" percentile in all phases and an
overall average score of 90% or greater} in the semi-annual assessment.

3 - An individual who achieved Level Il (greater than 50" percentile in all phases and an
overall average score of 50%-89%) in the semi-annual assessment,

2 - An individual who achieved Level | {greater than the 50" percentile in 4 of the 5
non-cardio phases and greater than the 40" percentile in the cardio phase) in the semi-
annual assessment.

1 - An individual who participated in the physical fitness assessment and achieved 20"
percentile in all categories.

0 - An individual who participated in the physical fitness assessment but failed to achieve
20™ percentite in all categories.

N/A - Individual did not participate in the semi-annual physical fitness assessment.

Part 1: Evaluation of Performance of Specific Job Duties

1. Prevention of crime; remains alert to conditions that tend to cause crime, taking preventive action
where necessary; makes checks of businesses and residences in assigned area; executes
division crime prevention programs associated with position.

Ratings/Points Supporting Examples
4 3 2 1 0 — is a shift leader in crime prevention
3 L O O
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PERFORMANCE EVALUATION

2. Criminal Investigation and Apprehension; takes necessary action when ohsetving situations that
require police action; vigorously pursues and apprehends persons who violate the law;
investigates suspicious persons or vehicles, taking appropriate action; investigates crimes in
accordance with division directives; prepares and presents cases in various stages of the judicial
process; enforces laws and apprehends criminals; promptly answers radio calls, responding
quickly and safely to dispatched locations; investigates crimes in accordance with division

directives.
Ratings/Points Supporting Examples
4 3 2 4 0 diligently seeks out criminal behavior
O O ] O and is continuously looking for ways to improve.
3. Traffic Control: remains alert to hazardous highway conditions; taking remedial measures when

necessary; investigates traffic crashes in accordance with division directives; enforces traffic laws
and parking violations; performs traffic control to ensure highway safety.

Ratings/Points Supporting Examples

ontinues to be a leader on second
shift for traffic stops. He alsc uses good
discretion on the issuance of traffic cilalions.

4 3 2 1 0
o & O 0O 0O

4, Reporling: obtains, transports, logs, and secures evidence and property according to division
directives; promptly submits required reports; records activities during tour of duty according to
division directives; attends roll call and records pettinent information.

Ratings/Points Supporting Examples

continues lo struggle at times with his
reporting. He should take a little extra time to
dauble check his reports before submitting them.

4 3 2 1 0
O O g o0 0O
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City of Grove City
Division of Police

PERFORMANCE EVALUATION

Work perspective: exercises authority commensurate with stated responsibilities and is
accountable to Patrol Sergeant; maintains vehicles, equipment, uniform, and

appearance in accordance with division directives; maintains a professional service approach to
law enforcement duties.

Ratinas/Points Supporting Examples

4 3 2 1 0
o o wo 0o 0Od

Part 2: Division Goals & Objectives

1. Division Goals & Objectives: cooperates with co-workers to ensure unity of direction and

attainment of division goals and objectives; performs all other duties assigned by division,;
subordinates personal preferences to the organization’s goals and objectives in the order to
accomplish the division mission as a team; seeks to determine the needs and expectations of the
community and takes appropriate action in meeting those needs and expectations,

Ratings/Points Supporting Examples

4 3
O

frequently jumps calls for other officers.
He tailors his work around the focus areas of the
Division,

DM
-
e

Part 3: Demonsiration of Other Important Performance Traits
1.

Decision Making and Judgement: demonstrates the abiiity to perceive information and provide a
sound, rational decision consistent with division policy.

Ratings/Points

4 3 1 0 is improving with his decision making
overall. He still needs to work on slowing things
o o O O o, ging

Supporting Examples
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City of Grove City
Division of Police
PERFORMANCE EVALUATION

&

Communications: demonstrates the abilily to communicate verbaily and in writing in an
appropriate, clear, concise, accurate and timely manner.

Ratings/Points Supporting Examples

4

Rules Conscious: demonstrates the ability to comply with division policies and procedures,
as well as adhere {o relevant city, state, and federal laws and regulations.

Ratings/Points Supporting Examples

4 3 1 0 is quick to inform the supervisor if he
believes he may have done something

O O [J O incorrectly. He could ask clarifying questions

more often to prevent most issues.

Physical Fitness: maintains fitness at a level to perform essential functions of the position; instills
public confidence. Participated in the semi-annual physical filness assessment.

Ratings/Points Supporting Examples

4 3 2 1 0
1 0O g o 0
N/A — Did not participate in

physical fithess assessment

Discipline: maintains composure and acts professionally in times of ambiguity or pressure;
respects the chain of command.

Ratings/Points Supporting Examples

4 3 1 0
a ao @ o o
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

8. Aftendance; attends work on a regular and predictable basis.
Ratings/Points Supporting Examples
A 3 2 1 9 Hused 8 hours of sick time and worked 7
7l ] 0O ] ours of shifl coverage overtime.
EMPLOYEE COMMENTS:

Date: /o (égg /&s&[

Date: (0 // &

Supervisor Signature: ST

Employee Signature:

Subdivision Lleutena%ature Ars L‘ e (F’M“J b Date: _jyf l@/ 2ian
/ e T
Chief Signature: / 2/ : ~ Date: _/ ‘i,/ J}/?/ Zf
r“
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

ian2
EVALUATION RATINGS Employee Name: __

Position Title: POLICE OFFICER (PATROL)
Evaluation Period: 4/10/2021 - 7/8/2021

Ratings:

4 - Consistently Exceeds Performance Standards
(SUPPORTING EXAMPLE REQUIRED)

3 - Exceeds Performance Standards

2 — Meets Performance Standards

1 -~ Below Performance Standards
(SUPPORTING DOCUMENTATION REQUIRED)

Development plan required unless performance has already been addressed through

disciplinary [ training action.

0 — Consistently Below Performance Standards
{SUPPORTING DOCUMENTATION REQUIRED)
Development plan required unless performance has already been addressed through
disciplinary / training action.

Ratings for Physical Fithess Category:

4 - An individual who achieved Leve! lll (greater than 50" percentile in all phases and an
overall average score of 90% or greater) in the semi-annual assessment.

3 - An individual who achieved Level ll {greater than 50™ percentile in all phases and an
overal! average score of 50%-89%) in the semi-annual assessment.

2 - An individual who achieved Level | (greater than the 50t percentile in 4 of the 5
non-cardio phases and greater than the 40" percentife in the cardio phase) in the semi-
annual assessment.

1 - An individual who participated in the physical fitness assessment and achieved 20'
percentile in all categories,

0 - An individual who participated in the physical fitness assessment but failed to achieve
20% percentile in all categories.

N/A - Individual did not participate in the semi-annuat physical fitness assessment.

Part 1: Evaluation of Performance of Specific Job Duties

1. Prevention of crime: remains alert to conditions that tend to cause crime, taking preventive action
where necessary; makes checks of businesses and residences in assigned area; executes
division crime prevention programs associated with position.

Ratings/Points Supporting Examples

is a shift leader in crime prevention
activities.

2 1 0
0 O o

!w

4
(R
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City of Grove City
Division of Police
PERFORMANCE EVALUATION

2. Criminal Investigation and Apprehensicn; {akes necessary action when observing situations that
require police action; vigorously pursues and apprehends persons who violate the law;
investigates suspicious persons or vehicles, taking appropriate action; invesligates crimes in
accordance with division directives; prepares and presents cases in various stages of the judicial
process; enforces laws and apprehends criminals; promptly answers radio calls, responding
quickly and safely to dispatched locations; investigates crimes in accordance with division
directives.

Ratings/Points Supporting Examples

uses his time on crime prevention
aclivities to seek out criminal behavior. He
received a core value for his work on a drug
investigation where 5g of suspected fentanyl and
i ized

4 3 1 0
o O &b o 0O

3. Traffic Control: remains alert to hazardous highway condilions; taking remedial measures when
necessary; investigates traffic crashes in accordance with division directives; enforces traffic laws
and parking violations; performs traffic control {o ensure highway safety.

Ratings/Points Supporting Examples
4 3 2 1 0 continues to lead second shift in traffic
stops with 91. He also uses good discretion on
o a O O the issuance of {raffic citations.
4, Reporting: obtains, transports, logs, and secures evidence and property according to division

directives; promptly submits required reports; records activities during four of duty according to
division directives; attends roll call and records pertinent information.

Ratings/Points Supporting Examples

4 3 2 1 0 continues to struggle at times with his
. He should take a litlle extra time to

D D m m reporting

double check his reporis before submilling them.
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City of Grove City
Division of Police

PERFORMANCE EVALUATION

5. Work perspective: exercises authority commensurate with stated responsibilities and is
accouniable to Patrol Sergeant; maintains vehicles, equipment, uniform, and

appearance In accordance with division directives; maintains a professional service approach to
law enforcement duties.

Ratings/Points Supporting Examples

4 3 2 1 0
O O g O 0O

Part 2: Division Goals & Objectives

1. Division Goals & Objectives: cooperates with co-workers 1o ensure unity of direction and
attainment of division goals and objeclives; performs all other duties assigned by division,
subordinates personal preferences to the organization's goals and objeclives in the order to
accomplish the division mission as a team; seeks to determine the needs and expeciations of the
community and takes appropriate action in meeting those needs and expectations.

Ratings/Points Supporting Examples
4 3 2 1 0 frequently jumps calls for other officers.
(] ] [ 1 @ lallors his work around the focus areas of the

Division.

Part 3: Demonstration of Other Important Performance Traits

1.

Decision Making and Judgement: demonstrates the ability to perceive information and provide a
sound, rational decision consistent with division policy.

Ratings/Points Supporting Examples
4 3 2 1 0 is improving with his decision making
overall. He still needs to work on slowing things
o o O O G

down and taking a minute to make decisions that
are not life safety issues.
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City of Grove City
Division of Police

PERFORMANCE EVALUATION
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/

T

2, Communications: democnstrates the ability to communicate verbally and in writing in an
appropriate, clear, concise, accurate and timely manner.
Ratings/Points Supporting Exampies
4 3 2 1 0 is improving in his communication with
0 0] O O the public. He has toned down the
aggressiveness when speaking with suspects and
others.
3. Rules Conscious: demonstrates the ability to comply with division policies and procedures,
as well as adhere 1o relevant city, state, and federal laws and regulations.
Ratings/Points Supporting Examples
4 3 2 1 0 is quick to inform the supervisor if he
belisves he may have done something
incorrectly. He could ask clarifying questions
o b ©@ o o i tly. He could ask clarifyi i
more often to prevent most issues.
4, Physical Fitness: maintains fithess at a level to perform essential functions of the position; instilis

public confidence. Participated in the semi-annuat physical fitness assessment.

Ratings/Points Supporting Examples

4 3 2 1 0
o o o o0 0O
N/A - Did not participate in

physical fithess assessment

5. Discipline: maintains composure and acts professionally in times of ambiguity or pressure;
respects the chain of command.

RatingsiPoints Supporting Examples

Oral Reprimand - Reckless driving
Written Reprimand - Driving, crash

Ho

4 3 2 1
o 0O 0 o
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City of Grove City
Division of Police

PERFORMANCE EVALUATION

6. Attendance: attends work on a regular and predictable basis.
Ratinas/Points Supporting Examples
4 3 2 1 0 used 0 hours of sick time and worked
] ] O] ] 18 hours of shift coverage.

EMPLOYEE COMMENTS:

Date: 7/ 22 /202
Date: _2//

Subdivision Lieutenant Signature: ¢/ (Jé¥4 % /D Date: 7 A0~/
Chief Signature: %/ 7/}75;;4&»7 Date: (g/ 2/ (74

/@/

Supervisor Signature: _s,

Employee Signature:
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City of Grove City
Division of Police
PERFORMANCE EVALUATION

. %1—_!._.
EVALUATION RATINGS Employee Name: __

Position Title: POLICE OFFICER (PATROL)}
Evaluation Period: 1/9/2021 - 4/9/2021

Ratings:
4 — Consistently Exceeds Performance Standards

(SUPPORTING EXAMPLE REQUIRED)
3 — Exceeds Performance Standards
2 — Meets Performance Standards
1 — Below Performance Standards
{SUPPORTING DOCUMENTATION REQUIRED)
Development plan required unless performance has already been addressed through
disciplinary / training action.
0 - Consistently Below Performance Standards
(SUPPORTING DOCUMENTATION REQUIRED)
Development plan required unless performance has already been addressed through
disciplinary / training action.

Ratings for Physical Fithess Category:

4 - An individual who achieved Level Ill (greater than 50™ percentile in all phases and an
overall average score of 90% or greater) in the semi-annual assessment.

3 - An individual who achieved Level |l (greater than 50t percentile in all phases and an
overall average score of 50%-89%) in the semi-annual assessment.

2 - An individuai who achieved Level | (greater than the 50" percentile in 4 of the 5
non-cardio phases and greater than the 40" percentile in the cardio phase) in the semi-
annual assessment.

1- An individuai who participated in the physical fitness assessment and achieved 20%
percentile in all categories.

¢ - An individual who participated in the physical fithess assessment but failed to achieve
20" percentile in all categories.

N/A - Individual did not participate in the semi-annual physical fithess assessment.

Part 1: Evaluation of Performance of Specific Job Duties

1. Prevention of crime: remains alert to conditions that tend to cause crime, taking preventive action
where necessary; makes checks of businesses and residences in assigned area; executes
division crime prevention programs associated with position.

Ratings/Points Supporting Examples

4 3 2 1 0
O O & 0O O
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

2, Criminal Investigation and Apprehension: takes necessary action when observing situations that
require police action; vigorously pursues and apprehends persons who violate the law;
investigates suspicious persons or vehicles, taking appropriate action; investigates crimes in
accordance with division directives; prepares and presents cases in various stages of the judicial
process; enforces laws and apprehends criminals; promptly answers radio calls, responding
quickly and safely to dispatched locations; investigates crimes in accordance with division

directives.
Ratings/Points Supporting Examples
4 3 2 1 0 Above shift average in criminal apprehensions
" (36) and self initiated criminal apprehensions
O O O O oo
3. Traffic Control; remains alert to hazardous highway conditions; taking remedial measures when

necessary; investigates traffic crashes in accordance with division directives; enforces traffic laws
and parking violations; performs traffic control to ensure highway safety.

Ratings/Points Supporting Examples
4 3 2 1 0 Lead second shift Q1 of 2021 with 95 traffic stops
0O O 0O 0O and had 2 OVls.

4, Reporting: obtains, transports, logs, and secures evidence and property according to division

directives; promptly submits required reports; records activities during tour of duty according to
division directives; attends roll call and records pertinent information.

Ratings/Points Supporting Examples

4 3 2 1 0
O 0 o 0o O
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City of Grove City
Division of Police

PERFORMANCE EVALUATION

)

Work perspective: exercises authority commensurate with stated responsibilities and is
accountable to Patrol Sergeant; maintains vehicles, equipment, uniform, and

appearance in accordance with division directives; maintains a professional service approach to
law enforcement duties.

Ratings/Points Supporting Examples

4 3 2 1 0
o 0O @B 0O 4d

Part 2: Division Goals & Objectives

1.

Division Goals & Obiectives: cooperates with co-warkers to ensure unity of direction and
attainment of division goals and objectives; performs all other duties assigned by division;
subordinates personal preferences to the organization’s goals and objectives in the order to
accomplish the division mission as a team; seeks to determine the needs and expectations of the
community and takes appropriate action in meeting those needs and expectations.

Ratings/Points Supporting Examples

4 3 2 1 0
o 0O oo 0o d

Part 3: Demonstration of Other Important Performance Traits

1.

Decision Making and Judgement: demonstrates the ability to perceive information and provide a
sound, rational decision consistent with division policy.

Ratings/Points

4 3 2 1 0
o O 0 o d

Supporting Examples

has struggled this reporling period with
decision making. The issue seems to stem from
attempting to make decisions to quickly for his
experience level. He Is working on slowing things
down and taking more time to make decsions.
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Division of Police
PERFORMANCE EVALUATION

2. Communications: demonstrates the ability to communicate verbally and in writing in an
appropriate, clear, concise, accurate and timely manner.

Ratings/Points Supporting Examples

4 3 2 1 0
U oo o 0O 0O

3. Rules Conscious: demonstrates the ability to comply with division policies and procedures,
as welt as adhere to relevant city, state, and federal laws and regulations.

Ratings/Points Supporting Examples

4 3 2 1 0
o o 0 a 34d

4, Physical Fitness: maintains filness at a level to perform essential functions of the position; instills
public confidence. Participated in the semi-annual physical fitness assessment.

Ratings/Points Supporting Examples
81% overall, level 2 on Fall PT test.

4 3 2 1 0
O 0O O 0O A4d

N/A — Did not participate in
physical fithess assessment

5. Discipline: maintains composure and acts professionally in times of ambiguity or pressure;
respects the chain of command.,

Ratings/Points Supporting Examples
Direct in his communication and can be defensive

4 3 1 0 when he is being counseled. Professional with
O O O O the chain of command and citizens otherwise.
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City of Grove City

Division of Police
PERFORMANCE EVALUATION

6. Altendance: aitends work on a regular and predictable basis.
Ratings/Points Supporting Examples
4 3 2 4 0 Used 0 hours of sick time, worked 31 hours of
O - O 0 shift coverage, and 42 hours total overtime.

EMPLOYEE COMMENTS:

Supervisor Signature:

Date: ‘{AZ/JUJ—(
Date: “//8/)

Employee Signature!

Subdivision Lleutenant ture LT b 7 ‘ Date: §-3-2/
i - *:} P
Chief Signature: / /?/ 4 Mﬂw‘“‘ﬁw Date: »%/ 75/ 2/
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PERFORMANCE EVALUATION

: : 1852
EVALUATION RATINGS Employee Name: __

Position Title: POLICE OFFICER (PATROL)
Evaluation Period: July 1st - December 31st, 2020

Ratings:
4 - Consistently Exceeds Performance Standards

(SUPPORTING EXAMPLE REQUIRED)
3 - Exceeds Performance Standards
2 — Meets Performance Standards
1 - Below Performance Standards
(SUPPORTING DOCUMENTATION REQUIRED)
Development pian required unless performance has already been addressed through
disciplinary / training action.
0 - Consistently Below Performance Standards
(SUPPORTING DOCUMENTATION REQUIRED)
Development plan required unless performance has already been addressed through
disciplinary / training action.

Ratings for Physical Fitness Category:

4 - An individual who achieved Level lll (greater than 50™ percentile in all phases and an
overall average score of 90% or greater) in the semi-annual assessment.

3 - An individual who achieved Leve! Il {greater than 50'" percentile in all phases and an
overall average score of 50%-89%) in the semi-annual assessment,.

2 - An individual who achieved Level | (greater than the 50" percentile in 4 of the 5
non-cardio phases and greater than the 40 percentile in the cardio phase) in the semi-
annual assessment.

1- An individual who participated in the physical fitness assessment and achieved 20"
percentile in all categories.

0 - An individual who participated in the physical fitness assessment but failed to achieve
20t percentile in all categories.

N/A - Individual did not participate in the semi-annual physical fithess assessment.

Part 1: Evaluation of Performance of Specific Job Duties

1. Prevention of crime: remains alert to conditions that tend to cause crime, taking preventive action
where necessary, makes checks of businesses and residences in assigned area; execules
division crime prevention programs associated with position.

Ratings/Points Supporting Examples
4 3 2 1 0
L O O 0O
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PERFORMANCE EVALUATION

2. Criminal Invesligation and Apprehension: takes necessary action when cbhserving situations that
require police action; vigorously pursues and apprehends persons who violate the law,
investigates suspicious persons or vehicles, taking appropriate action; investigates crimes in
accordance with division directives; prepares and presents cases in various stages of the judicial
process; enforces laws and apprehends criminals; promptly answers radio cails, responding
quickly and safely to dispatched locations; investigates crimes in accordance with division

directives.
Ratings/Points Supporting Examples
4 3 2 1 0 Conducts special watches in high crime areas
m| 0 O 0 and continually looks for criminal activity.
3. Traffic Control. remains alert to hazardous highway conditions; taking remedial measures when

necessary; investigates traffic crashes in accordance with division directives; enforces fraffic laws
and parking violations; performs {raffic control to ensure highway safety.

Ratings/Points Supporting Examples
4 3 2 1 0 Has put a heavy emphasis on traffic enforcment.
] 0 0 0 . Has led the shift with traffic stops since being

released out of FTO.

4, Reporting: obtains, fransports, logs, and secures evidence and property according to division
directives; promptly submits required reports; records activities during tour of duty according to
division directives; attends rolt call and records pertinent information.

Ratings/Points Supporting Examples
4 3 2 1 0
O 0O o 0O
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City of Grove City
Division of Police |
PERFORMANCE EVALUATION

Work perspective: exercises authority commensurate with stated responsibilities and is
accountable to Patro! Sergeant; maintains vehicles, equipment, uniform, and

appearance in accordance with division directives; maintains a professional service approach to
law enforcement duties.

Ratings/Points Supporting Examples

4 3 2 1 0 Provides a professional image to the public and
0 0] 0 0 desires to do professional police work.

Part 2: Division Goals & Objectives

1. Division Goals & Objectives: cooperates with co-workers to ensure unity of direction and

attainment of division goals and objectives; performs ali other duties assigned by division;
subordinates personal preferences to the arganization's goals and objectives in the order to
accomplish the division mission as a team; seeks to determine the needs and expectations of the
community and takes appropriate action in meeting those needs and expectations.

Ratings/Points

4 3 1 0 Excellent participation during Click it or Ticket
O 0O O 0O Campaign.

Supporting Examples

Part 3: Demonstration of Other Important Perfermance Traits
1.

Declsion Making and Judgement: demonstrates the ability to perceive information and provide a
sound, rational decision consistent with division policy.

Ratings/Points Supporting Examples

4 3 1 0
o 0o & 0O 0O
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City of Grove City
Division of Police
PERFORMANCE EVALUATION

2. Communications: demonstrates the ability to communicate verbally and in writing in an
appropriate, clear, concise, accurate and timely manner.

Ratings/Points Supporting Examples

4 3 2 1 0 Communicates often with sergeant when clear
direction is needed. Reports have had careless
U U O U errors at times,

3. Rules Conscious: demonstrates the ability to comply with division policies and procedures,
as well as adhere to relevant city, state, and federal laws and regulations.

Ratings/Points Supporting Examples

4 3 1 0
O O @ g 04

4, Physical Fitness: maintains fitness at a level to perform essential functions of the position; instills
public confidence, Participated in the semi-annual physical fitness assessment,

Ratings/Points Supporting Examples

4 3 2 1 0 81% overall, Level Il
O O O O

CIN/A - Did not participate in
physical fithess assessment

5. Discipline: maintains composure and acts professionally in times of ambiguity or pressure;
respects the chain of command.

Ratings/Points Supporting Examples

4 3 1 0 Al times can become very direct, which appears
- to be a loss of composure. As experience is
O 0 O U gained, this trait should diminish.
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City of Grove City
Division of Police
PERFORMANCE EVALUATION

e

6. Altendance: attends work on a regular and predictabie basis.
Ratings/Points Supporting Examples

4 48 hours of sick leave used. -ﬂ&/?hf&

3 2 1 0
O O oo 0O 0O

EMPLOYEE COMMENTS:

Supervisor Signature: __SG 77 ——% -S-/VV

Employee Signature:

Date: /Zig[ 22 {

Date: ] /oB /20 3/
Subdivision Lisutenant Signature; £7 < % Date: S T Ze Z )

Chief Signature: f f’é’;’/ W/ -, %Mﬂ”) Date: f;i/é”/ Zf

7
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age il dependant
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The following sections (G, H and 1) must be completed by an authorized employer representative.

Section G: Employer Information

Employer name o Employer Code Check one:
Ol of (aovs Lty Q) police U Fire
Stres! addrads / Post ofiica box ' 1 Employer phone Employer fax
l’/_og_f : Q.M/L(J/AJH . (2l4~272-3012 | (,4Y4 - 207~ 2O/}
City, State, ZiP code Employer e-mall address: )
Ao/ Ol YZ)» V < forelerne @ (rowne Q.L,olgb ‘ﬂ"’d

Section H: Certification of membership eligibility

In order to assist OP&F in determining the employee's eligibility for OP&F membership, pleass complete this section.

OP&F reserves the right 1o réject membership or service credit at a later date as information becomes available.
&ves CINo The employee received an original appolniment as a full-time, regular police officer.

Check one of the following:

31 A fulltime, regular police officer in a police department of a municipal corporation appolnted from a duly-
established civii service eligible list or pursuant to Ohio Revised Code (ORC) Section 124.411 [124.411};

Qves o

{monthidaylyaar)

$ 93,724

{per your)
N !!3
{ yeati

(A.B,CorD)

Q A full-time, regular police officer in a police department who is appolnted pursuant to ORC Section
73715 or 73716 and Is paid solely out of public funds of the employing municipal corporation; or

0O A fuli-time, regular police officer in a police department who is required to satisfactorily complete a
peace officer iraining courss in compliance with ORC Section 109.77.

The employee has been employed as a {ull-time firefighter employed by a fire department of the state,
instrumentality of the state, or of a municipal corporation, township, joint fire district or other

political subdivislon In a position in which he or she is required to satistactorlly complete, or to have
satisfactorily completed, a firefighter training course approved under former ORC Section 3303.07 or
Section 4765.55, or conducted under ORC Section 3737.33. Please submit a copy of the certificate
eamed upon the completion of the training course.

Date employee began contributing a percentage of his/her salary to OP&F (first date the employee
repotted for duly as a full-time police officer or firefighter).

Date employee was appointed to a full-time police officer or firefighter position. Please attach a copy
of the appointment letter confirming full-time status for the member.

Member's inltial salary rate (starting annuat salary).

Date pension contributions will first appear on the Report of Retirermnent Deductions.

Payroll reporting pick-up plan (A, B, C or D} that the member contributions will be submitted under on
the Report of Retirement Deductions.

Seclion §: Employer certification

I hereby certify the person named in Section A is employed as a full-time police officer or firefighter by the employer named in

Section G, and that al} the statements made herein are true and correct.

'Slgnalum N Date of signature
> LM ' (__g:n_(,,_éu\/ 19] 2317
Print name (4] Ttle

\/l )ikf‘

| Soweki My

!—M COOKQZ)MA‘}O&—

Once completed, this entire form (Pages 1-4) must be submitted to OP&F and contaln origingl signatures. OP&F will not accept this

form if the signatures have been faxed, photocopied or scanned.

1
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Section D: Out-of-stale, federal or military employment information

—

Oves ¥ no

Have you ever been employed full-time by an out-of-state public empioyer or as a civil employee

of the federal government? If yes, please provide your employer’s name, address, date of hire and
termination dale.

Do you have prewous active duly service in lhe Armed Forces?

1, the employes described in section A of this Personal History Record, who, having been duly sworn, represent that [ am the
person herein described, and | certify that all the stalements made herein are true and correct,

Date of signalure

9 /36
Section F: Notary public reguirement
The nofary public in good standing must sign in the space provided in this section and affix their seal

State of { )LLIQ .Counlyof_E[&h.U-lln

The foregoing Personal History Record was acknowlsdged before me by th

2 named in the foregoing Section E, this
ok dayof _DCAODe 20&.

L
Affix seal here

, 88

Nolary's signature *

& JENMFER L. UNRIN
NOTARY PUBLIC, STATE OF OHIO
FRANKLIN COUNTY

My Comm, Explees July 7, 2023 J"A}V‘c‘f’ L. Lu"uﬂf\

My commission expires
1-7-3023

Sections G, H and | (on Page 4 of this form) must be compleied by an authorized employer representative

Deliver to: Merber Sarvices/Payroll Contributions Group Page 3 of 4
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Social Security Administration

Statement Concerning Your Employment in a Job
Not Covered by Social Security

EmployerName (rove 04y saice Employer ID# L
' T

Your earnings from this job are not covered under Social Security. When you retire, or if you become disabled,
you may receive a pension based on earnings from this job. If you do, and you are also entitled to a benefit
from Social Security based on either your own work or the work of your husband or wife, or former husband or
wife, your pension may affect the amount of the Social Security benefit you receive. Your Medicare benefits,
however, will not be affected. Under the Social Security law, there are two ways your Social Security benefit
amount may be affected.

Windfall Elimination Provision

Under the Windfall Elimination Provision, your Social Security retirement or disability benefit is figured using a
modified formula when you are also entitled to a pension from a job where you did not pay Social Security tax.
As a result, you will receive a lower Social Security benefit than if you were not entitled to a pension from this
job. For example, if you are age 62 in 2013, the maximum monthly reduction in your Social Security benefit as
a result of this provision is $395.50. This amount is updated annually. This provision reduces, but does not
totally eliminate, your Social Security benefit. For additional information, please refer to Social Security
Publication, "Windfall Elimination Provision."

Government Pension Offset Provision

Under the Government Pension Offset Provision, any Social Security spouse or widow(er) benefit to which you
become entitled will be offset if you also receive a Federal, State or local government pension based on work
where you did not pay Social Security tax. The offset reduces the amount of your Social Security spouse or
widow(er) benefit by two-thirds of the amount of your pension.

For example, if you get a monthly pension of $600 based on earnings that are not covered under Social
Security, two-thirds of that amount, $400, is used to offset your Social Security spouse or widow(er) benefit. If
you are eligible for a $500 widow(er) benefit, you will receive $100 per menth from Social Security ($500 -
$400=%100). Even if your pension is high enough to totally offset your spouse or widow(er) Sociat Security
benefit, you are still eligible for Medicare at age 65. For additional mformatlon please refer to Social Security
Publication, "Government Pension Offset.”

For More Information
Social Security publications and additional information, including infermation about exceptions to each

provision, are available at www,.socialsecurity.gov. You may also call toll free 1-800-772-1213, or for the deaf
or hard of hearing call the TTY number 1-800-325-0778, or contact your local Social Security office.

| certify that | have received Form SSA-1945 that contains information about the possible effects of the
Windfall Elimination Provision and the Government Pension Offset Provision on my potential future
Social Security Benefits.

Signature of Employee

Date [0/ 3{-




