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Investigative Report

2023-0795
Officer Involved Critical Incident - 1433 State Route 7, Brookfield
Township, Ohio 44403, Trumbull County

Investigative Activity:Investigative Activity: Records Received, Review of Records

Involves:Involves: Sgt. (S)

Date of Activity:Date of Activity: 03/31/2023

Author:Author: SA John P. Tingley, #154

Narrative:Narrative:

On Friday, March 31, 2023, Ohio Bureau of Criminal Investigation (BCI) Special Agent (SA) John
Tingley (Tingley) reviewed the personnel, training, and Ohio Peace Officer Training Academy
(OPOTA) Officer Records for Ohio State Highway Patrol (OSHP) Sergeant (Sgt.)
( . SA Tingley reviewed the provided documentation and noted the following:

Personnel FilePersonnel File

Sgt. was hired by the Ohio State Highway Patrol as a full-time Trooper on September
13, 2000.

Basic TrainingBasic Training

Sgt. attended and successfully completed the Ohio Peace Officer Training Academy
(OPOTA) Basic Training Class BAS99-091 at the MTC Training Centre. Sgt. also took and
passed the OPOTA certification examination and was issued Peace Officer Certificate 
by the Ohio Peace Officer Training Commission. Sgt. also attended and graduated from
the OSHP Academy Class OSP-136 on March 9, 2001.

Current Peace Officer StatusCurrent Peace Officer Status

Based on the records received, it is noted that Sgt. was a duly certified and sworn Ohio
Peace Officer at the time of the officer-involved critical incident.

Training FileTraining File

has completed a large number of advanced training classes from various sources. Some
of these classes include:

Human Trafficking
Civil Disturbance
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Advanced Taser
Domestic Violence
Drug Interdiction
Omnixx Force Training
Direct to Threat
Criminal Patrol
Carbine Operator's Course
Firearms Instructor
Sovereign Citizens
Active Shooter and Triage
Advanced Trooper Tactical Training
Ohio Ethics Law
Field Training Officer
Surviving an Active Aggressor/Threat

Firearms QualificationFirearms Qualification

On August 31, 2022, Sgt. qualified on the following weapon:

Aero Precision AR 15 rifle - .223/5.56 caliber - serial # (This weapon was
used in the officer-involved critical incident on March 21, 2023).
Records also indicate that Sgt. went through a "Weapons Transition Course" on
August 31, 2022. However, no weapon is listed regarding this course.

Disciplinary RecordsDisciplinary Records

does not have any discipline related to the use of force.

The personnel and training files are attached to this case file. Please refer to the attachments
for further details.

Attachments:Attachments:

Attachment # 01: OSHP Sgt. - Personnel File - Redacted
Attachment # 02: OSHP SGT RIFLE QUAL RECORD
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CUSTOMER FOCUS

Description :

Customer Focus is required for use in all state of Ohio performance evaluations. The Customer Focus 
competency centers on the employee interaction with the customer. It can be either an internal or external 
customer. It must be demonstrated that the employee understands the need(s) of the customer. The 
demonstration should include the employee level of knowledge, the tone and the timeliness of the employee 
responses. The employee should know when to seek assistance to ensure the customer has an overall positive 
experience. Finally, the evaluation should include examples that the employee evaluates his/her practices based 
on customer feedback.

Employee Measurement :

Manager Rating: 2.  Meets Expectations

Manager Comments:

Sergeant makes it a priority to identify internal and external customer 
needs to ensure a positive outcome for all. He makes sure to communicate 
clearly so that there are no misunderstandings or information that can be 
misconstrued. maintains good relationships with all post personnel, 
law enforcement agencies, and court personnel in Trumbull County.

 Created By : Template 09/08/2021  2:34PM 

 Last Modified By : BRIAN VAIL 09/16/2021 12:22PM 

DIVERSITY AND INCLUSION

Description :

Displaying and developing understanding of individual differences and viewpoints and the impact of each on the 
workplace and how we serve others.

Diversity is the human variety of experiences, identities, and perspectives that our employees bring to state 
employment.

Inclusion is the practice of understanding and applying diversity to improve work culture and influence the way we
serve Ohioans.

Employee Measurement :

Manager Rating: 2.  Meets Expectations

Manager Comments:
Sergeant understands the importance of diversity in the workplace and
promotes inclusion.



 Created By : Template 09/08/2021  2:34PM 

 Last Modified By : BRIAN VAIL 09/16/2021 12:22PM 

Section 3 - AGENCY COMPETENCIES

Section 4 - CLASSIFICATION COMPETENCIES
DOCUMENT/RECORD INFORMATION

Description :

Entering, transcribing, recording, storing, or maintaining information in written or electronic/magnetic form.

Employee Measurement : 

Manager Rating: 2.  Meets Expectations

Manager Comments:

Sergeant communicates well in written and electronic forms. He 
makes sure all administrative tasks are complete with meaningful follow-up. 
All assigned tasks are completed in a timely manner and very rarely need 
any corrections. 

 Created By : Profile 09/08/2021  2:34PM 

 Last Modified By : BRIAN VAIL 09/16/2021 12:22PM 

COACH/DEVELOP OTHERS

Description :

Identifying the developmental needs of others and coaching, mentoring, or otherwise helping others to improve 
their knowledge or skills.

Employee Measurement : 

Manager Rating: 2.  Meets Expectations

Manager Comments:

Sergeant understands the expectations of the Division and holds his 
shift accountable to these expectations. He communicates clearly to his shift 
and maintains an open door policy for his subordinates to communicate back 
when needed. He understands his role as a front line supervisor and makes 
sure that the needs of his shift are met on a daily basis.

 Created By : Profile 09/08/2021  2:34PM 

 Last Modified By : BRIAN VAIL 09/16/2021 12:22PM 



EVALUATE INFO FOR COMPLIANCE

Description :

Using relevant information and individual judgment to determine whether events or processes comply with laws, 
regulations, or standards.

Employee Measurement : 

Manager Rating: 2.  Meets Expectations

Manager Comments:

Sergeant can be relied upon to make sound decisions which is in line 
with Division policy and procedure. He understands the liability and down 
wind consequence of decisions made outside of policy and procedure.
always has an appropriate solution to an issue and makes sure to relay 
relevant information to all.

 Created By : Profile 09/08/2021  2:34PM 

 Last Modified By : BRIAN VAIL 09/16/2021 12:22PM 

Section 5 - COMPETENCY SUMMARY
COMPETENCY SUMMARY

Manager Rating: 3.  Meets Expectations

          

Manager Comments:
Sergeant is a competent supervisor and can be relied upon to handle 
any situation that comes his way. He makes sure to communicate his 
expectations to his shift and holds them accountable to such. He completes 
all tasks and duties in a timely manner with very little corrections needed. 

 

       

Section 6 - GOALS & PERFORMANCE EXPECTATIONS

Section 7 - GOALS & PERFORMANCE EXPECTATIONS SUMMARY
GOALS & PERFORMANCE EXPECTATIONS SUMMARY

Manager Rating: 3.  Meets Expectations

          

Manager Comments:
Sergeant has improved his operational efforts during this evaluation 
cycle. He understands the importance of leading by example. He sets 
expectations which are in-line with Division goals and holds his subordinates 
accountable in attaining or reaching these goals.

 

       



Section 8 - OVERALL PERFORMANCE RATINGS SUMMARY
OVERALL PERFORMANCE RATINGS SUMMARY

Manager Rating: 3.  Meets Expectations

          

Manager Comments:
Sergeant can be relied upon in any situation. He understands his role 
as a front line supervisor within the Division. makes sound decisions 
when needed which is always backed by policy and procedure. He 
communicates well and keeps the post management team apprised of any 
issues or concerns on midnight shift. 

 

       

Section 9 - ADDITIONAL DOCUMENTATION CONFIRMATION
CAREER DEVELOPMENT PLAN CONFIRMATION

Description :

Has a Career Development Plan been generated for the rated employee?

Manager Rating: No

Manager Comments:

 Created By : Template 09/08/2021  2:34PM 

 Last Modified By : BRIAN VAIL 09/14/2021 12:58PM 

PERFORMANCE PLAN CONFIRMATION

Description :

Has a Performance Improvement Plan (PIP) been generated for the rated employee?

Manager Rating: No

Manager Comments:

 Created By : Template 09/08/2021  2:34PM 

 Last Modified By : BRIAN VAIL 09/14/2021 12:58PM 

Section 10 - APPROVALS SECTION



   BRIAN VAIL 09/16/2021

   MICHAEL MARUCCI 09/17/2021

   MATTHEW BROOKS 09/17/2021

SIGNATURE ACKNOWLEDGEMENT (Performance Evaluation & PIP)
I have reviewed my performance evaluation.
I have included a response in this performance evaluation's
Employee Comments Section.
[ ]   Yes   [X]  No 
My electronic signature merely indicates an acknowledgement that I have reviewed a copy of the 
completed evaluation; it does not indicate agreement with its contents. I understand that 
performance evaluations may be appealed and that refusal to acknowledge this evaluation 
waives my right to appeal.
Choose one (1) of the following:
[ ]I refuse to acknowledge this document.
[X]I acknowledge this document.
Section 11 - MANAGER RATER COMMENTS SECTION

Section 12 - MANAGER REVIEWER COMMENTS SECTION

Section 13 - APPOINTING AUTHORITY COMMENTS

Section 14 - EMPLOYEE COMMENTS SECTION

Section 15 - SIGNATURES

_______________________________________________________________
Rater/Date

_______________________________________________________________
Reviewer/Date

_______________________________________________________________
Appointing Authority/Date

__________________________________________________________
Employee/Date

Attachments
No Attachments have been added to this document	 

Audit History
   Created By : BRIAN VAIL 09/08/2021  2:34:12PM

   Acknowledged By : 09/24/2021  5:57:04AM
   Completed By : System 09/24/2021  5:57:04AM

   Last Modified By : System 09/24/2021  5:57:04AM





experience. Finally, the evaluation should include examples that the employee evaluates his/her practices based 
on customer feedback.

Employee Measurement :

Manager Rating: 2.  Meets Expectations

Manager Comments:

Sergeant communicates well with both internal and external 
customers. He takes time to listen to the customer's needs then offers a 
productive resolution. has a good rapport with post personnel, court 
personnel and law enforcement agencies in the county.

 Created By : Template 08/10/2020  1:06PM 

 Last Modified By : BRIAN VAIL 08/17/2020 11:16AM 

DIVERSITY AND INCLUSION

Description :Displaying and developing understanding of individual differences and viewpoints and the impact of 
each on the workplace and how we serve others. Diversity is the human variety of experiences, identities, and 
perspectives that our employees bring to state employment. Inclusion is the practice of understanding and 
applying diversity to improve work culture and influence the way we serve Ohioans.

Employee Measurement :

Manager Rating: 2.  Meets Expectations

Manager Comments:

Sergeant treats everyone he comes in contact with respect and 
dignity. He has not shown or demonstrated any biased-based actions during 
this evaluation cycle. understands as a supervisor he must promote 
and support diversity and inclusion in State government. He truly 
understands the importance and value of embracing diversity and inclusion.

 Created By : Template 08/10/2020  1:06PM 

 Last Modified By : BRIAN VAIL 08/17/2020 11:05AM 

Section 3 - AGENCY COMPETENCIES

Section 4 - CLASSIFICATION COMPETENCIES
DOCUMENT/RECORD INFORMATION

Description :Entering, transcribing, recording, storing, or maintaining information in written or electronic/magnetic 
form.

Employee Measurement : 

Manager Rating: 2.  Meets Expectations

Manager Comments:

Sergeant communicates well in both written and spoken forms. His 
administrative duties and reports are done on time with quality content. He 
communicates to all people on all levels and does so in a clear and concise 
manner.



 Created By : Profile 08/10/2020  1:06PM 

 Last Modified By : BRIAN VAIL 08/17/2020 11:23AM 

COACH/DEVELOP OTHERS

Description :Identifying the developmental needs of others and coaching, mentoring, or otherwise helping others 
to improve their knowledge or skills.

Employee Measurement : 

Manager Rating: 2.  Meets Expectations

Manager Comments:
Sergeant effectively communicates in verbal and written form to his 
subordinates. He holds people accountable for tasks and ensures that a 
remedy is in place if a problem should arise.

 Created By : Profile 08/10/2020  1:06PM 

 Last Modified By : BRIAN VAIL 08/17/2020 11:28AM 

EVALUATE INFO FOR COMPLIANCE

Description :Using relevant information and individual judgment to determine whether events or processes 
comply with laws, regulations, or standards.

Employee Measurement : 

Manager Rating: 2.  Meets Expectations

Manager Comments:

Sergeant can be relied upon to handle any task and meet deadlines. 
He is a resource to his subordinates and uses his knowledge to accomplish 
Division goals. He is knowledgeable of the Ohio Revised Code and takes 
proper enforcement when needed.

 Created By : Profile 08/10/2020  1:06PM 

 Last Modified By : BRIAN VAIL 08/17/2020 11:36AM 

Section 5 - COMPETENCY SUMMARY
COMPETENCY SUMMARY

Manager Rating: 3.  Meets Expectations

          

Manager Comments: Sergeant is a competent supervisor who can be relied upon. He 
effectively communicates his expectations to his subordinates and holds 
them accountable for such. He completes his administrative duties on time 
and has a good follow-up system in place. 

       

Section 6 - GOALS & PERFORMANCE EXPECTATIONS



Section 7 - GOALS & PERFORMANCE EXPECTATIONS SUMMARY
GOALS & PERFORMANCE EXPECTATIONS SUMMARY

Manager Rating: 3.  Meets Expectations

          

Manager Comments: Sergeant has developed positive working relationships with all 
personnel. He is a competent supervisor who can be relied upon and holds 
his subordinates accountable. Sergeant understands the importance of
Post and Divisional goals. He is urged to continue to support such goals by 
leading by example. 

       

Section 8 - OVERALL PERFORMANCE RATINGS SUMMARY
OVERALL PERFORMANCE RATINGS SUMMARY

Manager Rating: 3.  Meets Expectations

          

Manager Comments: Sergeant is a competent supervisor that can be relied upon. He 
communicates well to subordinates as well to the post management team. He
makes good sound decisions and offers appropriate resolutions when a 
problem arises. is urged to participate more in Division special 
programs so that he can lead by example. 

       

Section 9 - ADDITIONAL DOCUMENTATION CONFIRMATION
CAREER DEVELOPMENT PLAN CONFIRMATION

Description :Has a Career Development Plan been generated for the rated employee?

Manager Rating: No

Manager Comments:

 Created By : Template 08/10/2020  1:06PM 

 Last Modified By : BRIAN VAIL 08/13/2020 12:34PM 

PERFORMANCE PLAN CONFIRMATION

Description :Has a Performance Improvement Plan (PIP) been generated for the rated employee?

Manager Rating: No

Manager Comments:

 Created By : Template 08/10/2020  1:06PM 

 Last Modified By : BRIAN VAIL 08/13/2020 12:34PM 

Section 10 - APPROVALS SECTION



   BRIAN VAIL 08/18/2020

   NAKIA HENDRIX 08/19/2020

   MATTHEW BROOKS 08/20/2020

SIGNATURE ACKNOWLEDGEMENT (Performance Evaluation & PIP)
I have reviewed my performance evaluation.
I have included a response in this performance evaluation's
Employee Comments Section.
[ ]   Yes   [ ]  No 
My electronic signature merely indicates an acknowledgement that I have reviewed a copy of the 
completed evaluation; it does not indicate agreement with its contents. I understand that 
performance evaluations may be appealed and that refusal to acknowledge this evaluation 
waives my right to appeal.
Choose one (1) of the following:
[ ]I refuse to acknowledge this document.
[ ]I acknowledge this document.
Section 11 - MANAGER RATER COMMENTS SECTION

Section 12 - MANAGER REVIEWER COMMENTS SECTION

Section 13 - APPOINTING AUTHORITY COMMENTS

Section 14 - EMPLOYEE COMMENTS SECTION

Section 15 - SIGNATURES

_______________________________________________________________
Rater/Date

_______________________________________________________________
Reviewer/Date

_______________________________________________________________
Appointing Authority/Date

__________________________________________________________
Employee/Date

Attachments
No Attachments have been added to this document	 

Audit History
   Created By : BRIAN VAIL 08/10/2020  1:06:47PM

   Acknowledged By : BRIAN VAIL 10/16/2020  4:04:08AM
   Completed By : BRIAN VAIL 10/16/2020  4:04:14AM

   Last Modified By : BRIAN VAIL 10/16/2020  4:04:14AM





responses. The employee should know when to seek assistance to ensure the customer has an overall positive 
experience. Finally, the evaluation should include examples that the employee evaluates his/her practices based 
on customer feedback.

Manager Rating: 2.  Meets Expectations

Manager Comments:

Sergeant understands the needs of internal and external customers. 
He interacts and communicates well making sure to identify the needs of the 
customer and that the need is met. He has good working relationships with 
post personnel, court personnel as well as other agencies within Trumbull 
County.

 Created By : Template 07/10/2019  8:33AM 

 Last Modified By : BRIAN VAIL 08/19/2019 11:18AM 

Section 3 - AGENCY COMPETENCIES

Section 4 - CLASSIFICATION COMPETENCIES
DOCUMENT/RECORD INFORMATION

Description :Entering, transcribing, recording, storing, or maintaining information in written or electronic/magnetic 
form.

Manager Rating: 2.  Meets Expectations

Manager Comments:

Sergeant communicates well in written and verbal forms. His work 
product is accurate and has high quality content as it relates to the incident. 
Sergeant needs to continue in developing a strong follow-up system. 
There has been times that assigned administrative duties have been missed 
which can cause additional work load or burden on other supervisors at the 
post.

 Created By : Profile 07/10/2019  8:33AM 

 Last Modified By : BRIAN VAIL 08/20/2019  1:37PM 

COACH/DEVELOP OTHERS

Description :Identifying the developmental needs of others and coaching, mentoring, or otherwise helping others 
to improve their knowledge or skills.

Manager Rating: 2.  Meets Expectations

Manager Comments:

Sergeant has a good rapport with post personnel. He has the 
knowledge and skills to be an effective leader but at times cannot devote the 
time to develop post personnel due to external obligations. Mentoring our 
personnel is equally as important as leading by example. Sergeant s 
functional activity has decreased from 2018. He is urged to balance his 
external obligations so that he can be more productive while on duty.



 Created By : Profile 07/10/2019  8:33AM 

 Last Modified By : BRIAN VAIL 08/19/2019 11:48AM 

EVALUATE INFO FOR COMPLIANCE

Description :Using relevant information and individual judgment to determine whether events or processes 
comply with laws, regulations, or standards.

Manager Rating: 2.  Meets Expectations

Manager Comments:

Sergeant makes good calculated decisions. He can be relied upon in 
various situations to give post personnel an accurate assessment in 
determining the appropriate outcome. He has a good working knowledge of 
the Ohio Revised Code and applies it accordingly.

 Created By : Profile 07/10/2019  8:33AM 

 Last Modified By : BRIAN VAIL 08/22/2019 11:36AM 

Section 5 - COMPETENCY SUMMARY
COMPETENCY SUMMARY

Manager Rating: 3.  Meets Expectations

          

Manager Comments: Sergeant is a competent supervisor. He understands his role as a 
supervisor for the Division. He makes good sound decisions and is guided by
policy and procedure when he does so. 

       

Section 6 - GOALS & PERFORMANCE EXPECTATIONS
Lead by example in special programs for 2019

Description :Show participation and active involvement in special programs for 2019 to include: Seatbelts, OVI's, 
Distracted Driving, and Criminal Patrol. Supervisors are to maintain 40% road supervision time.

Manager Rating: 2.  Meets Expectations

Manager Comments:
As of 8/19/19, Sergeant has logged 66 enforcements, 4 OVI arrests, 
and 13 seatbelt arrests. He is encouraged to lead by example and maintain 
his 40% road patrol time in 2020.

 Created By : BRIAN VAIL 07/10/2019  8:33AM 

 Last Modified By : BRIAN VAIL 08/19/2019 12:10PM 

"Contributing to a Safer Ohio" - Performance Expectation



Description :The "Contributing to a Safer Ohio" performance expectation centers on the employee fulfilling the 
agency's mission by performing job duties accurately and timely resulting in the achievement of division, section, 
or unit goals. The employee must demonstrate the understanding of the agency's mission by preserving, 
promoting and providing safety and/or services to the citizens of Ohio. The evaluation should include examples of
how the employee shows commitment and contribution to the division, section, or unit objectives and/or 
initiatives.

Manager Rating: 2.  Meets Expectations

Manager Comments:

Sergeant understands the mission of the Division and makes sure his 
shift is carrying out the mission. He needs to balance his external obligations 
so that he can better manage his time at the post more efficiently. Sergeant 

displays the ability to be a great leader, but at times falls short due to 
time management reasons.

 Created By : Profile 07/10/2019  8:33AM 

 Last Modified By : BRIAN VAIL 08/22/2019 11:36AM 

Section 7 - GOALS & PERFORMANCE EXPECTATIONS SUMMARY
GOALS & PERFORMANCE EXPECTATIONS SUMMARY

Manager Rating: 3.  Meets Expectations

          

Manager Comments: Sergeant has the knowledge and skill in being a competent supervisor.
He communicates well and can be counted on to complete tasks when 
asked. He needs to continue to balance his external obligations so that 
administrative duties and deadlines are completed on time. 

       

Section 8 - OVERALL PERFORMANCE RATINGS SUMMARY
OVERALL PERFORMANCE RATINGS SUMMARY

Manager Rating: 3.  Meets Expectations

          

Manager Comments: Sergeant is currently the fill-in Sergeant at the Warren Post and will 
soon be moving to midnights. He is encouraged to set goals and hold his shift
accountable to these goals. He can be relied upon to give good honest 
advice which is backed by policy and procedure. Sergeant is urged to 
maintain a good follow-up system so that administrative duties and tasks are 
completed on time and not missed. 

       

Section 9 - ADDITIONAL DOCUMENTATION CONFIRMATION
CAREER DEVELOPMENT PLAN CONFIRMATION

Description :Has a Career Development Plan been generated for the rated employee?

Manager Rating: No

Manager Comments:



 Created By : Template 07/10/2019  8:33AM 

 Last Modified By : BRIAN VAIL 08/19/2019 11:43AM 

PERFORMANCE PLAN CONFIRMATION

Description :Has a Performance Improvement Plan (PIP) been generated for the rated employee?

Manager Rating: No

Manager Comments:

 Created By : Template 07/10/2019  8:33AM 

 Last Modified By : BRIAN VAIL 08/19/2019 11:43AM 

Section 10 - APPROVALS SECTION

   BRIAN VAIL 08/22/2019

   MICHAEL MARUCCI 08/22/2019

   MATTHEW BROOKS 08/22/2019

SIGNATURE ACKNOWLEDGEMENT (Performance Evaluation & PIP)
I have reviewed my performance evaluation.
I have included a response in this performance evaluation's
Employee Comments Section.
[ ]   Yes   [ ]  No 
My electronic signature merely indicates an acknowledgement that I have reviewed a copy of the 
completed evaluation; it does not indicate agreement with its contents. I understand that 
performance evaluations may be appealed and that refusal to acknowledge this evaluation 
waives my right to appeal.
Choose one (1) of the following:
[ ]I refuse to acknowledge this document.
[ ]I acknowledge this document.
Section 11 - MANAGER RATER COMMENTS SECTION

Section 12 - MANAGER REVIEWER COMMENTS SECTION

Section 13 - APPOINTING AUTHORITY COMMENTS

Section 14 - EMPLOYEE COMMENTS SECTION

Section 15 - SIGNATURES

_______________________________________________________________



Rater/Date

_______________________________________________________________
Reviewer/Date

_______________________________________________________________
Appointing Authority/Date

__________________________________________________________
Employee/Date

Attachments
No Attachments have been added to this document	 

Audit History
   Created By : BRIAN VAIL 07/10/2019  8:33:48AM

   Acknowledged By : BRIAN VAIL 11/18/2019  9:33:13AM
   Completed By : BRIAN VAIL 11/18/2019  9:33:23AM

   Last Modified By : BRIAN VAIL 11/18/2019  9:33:23AM





responses. The employee should know when to seek assistance to ensure the customer has an overall positive 
experience. Finally, the evaluation should include examples that the employee evaluates his/her practices based 
on customer feedback.

Manager Rating: 2.  Meets Expectations

Manager Comments:

Sergeant interacts with internal and external customers in a respectful 
and professional manner and ensures their needs are met. He makes sure to
listen so customers feel that he is focused on them. has a good 
rapport with his subordinates and local law enforcement agencies within the 
county.

 Created By : Template 08/27/2018 12:58PM 

 Last Modified By : BRIAN VAIL 09/27/2018 12:42PM 

Section 3 - AGENCY COMPETENCIES

Section 4 - CLASSIFICATION COMPETENCIES
DOCUMENT/RECORD INFORMATION

Description :Entering, transcribing, recording, storing, or maintaining information in written or electronic/magnetic 
form.

Manager Rating: 2.  Meets Expectations

Manager Comments:

Sergeant communicates well in all forms. His reports have appropriate
content as it relates to the incident. Sergeant has at times forgot to 
complete administrative reports. He is urged to create a good follow-up 
system so tasks are not missed.

 Created By : Profile 08/27/2018 12:58PM 

 Last Modified By : BRIAN VAIL 09/26/2018 10:28AM 

COACH/DEVELOP OTHERS

Description :Identifying the developmental needs of others and coaching, mentoring, or otherwise helping others 
to improve their knowledge or skills.

Manager Rating: 2.  Meets Expectations

Manager Comments:

Sergeant has the knowledge and skill to be an effective supervisor. He
has improved on leading by example by having increased functional activity. 
He is reminded to set his expectations to his subordinates and follow-up to 
make sure they understand and complete his expectation.



 Created By : Profile 08/27/2018 12:58PM 

 Last Modified By : BRIAN VAIL 09/27/2018 12:58PM 

EVALUATE INFO FOR COMPLIANCE

Description :Using relevant information and individual judgment to determine whether events or processes 
comply with laws, regulations, or standards.

Manager Rating: 2.  Meets Expectations

Manager Comments:
Sergeant understands the Ohio Revised Code and how to apply it. He 
makes sure to gather all the facts associated with an incident before making 
an informed decision.

 Created By : Profile 08/27/2018 12:58PM 

 Last Modified By : BRIAN VAIL 09/25/2018  1:34PM 

Section 5 - COMPETENCY SUMMARY
COMPETENCY SUMMARY

Manager Rating: 3.  Meets Expectations

          

Manager Comments: Sergeant is currently second in seniority at the Warren Post. He is 
knowledgeable and makes informed decisions prior to taking action. He is 
urged to hold his subordinates accountable and to balance his external 
obligations with the needs of the post. 

       

Section 6 - GOALS & PERFORMANCE EXPECTATIONS
Lead by example in special programs in 2019

Description :Show participation and active involvement in special programs for 2019 to include: Seatbelts, OVI's, 
Distracted Driving, and Criminal Patrol. Supervisors are to maintain 40% road supervision time.

Manager Rating: 2.  Meets Expectations

Manager Comments:
Sergeant needs increased participation in criminal patrol and OVI 
arrests.

 Created By : BRIAN VAIL 09/11/2018  2:37PM 

 Last Modified By : BRIAN VAIL 09/27/2018 12:58PM 

"Contributing to a Safer Ohio" - Performance Expectation

Description :The "Contributing to a Safer Ohio" performance expectation centers on the employee fulfilling the 
agency's mission by performing job duties accurately and timely resulting in the achievement of division, section, 
or unit goals. The employee must demonstrate the understanding of the agency's mission by preserving, 
promoting and providing safety and/or services to the citizens of Ohio. The evaluation should include examples of
how the employee shows commitment and contribution to the division, section, or unit objectives and/or 
initiatives.



Manager Rating: 2.  Meets Expectations

Manager Comments:

Sergeant contributes to a safer Ohio while on duty. He needs to 
balance his external obligations so that his personal goals and Division goals 
are accomplished. He has shown and increase in activity but needs to be 
more focused on Divisional special programs.

 Created By : Profile 08/27/2018 12:58PM 

 Last Modified By : BRIAN VAIL 09/27/2018 12:58PM 

Section 7 - GOALS & PERFORMANCE EXPECTATIONS SUMMARY
GOALS & PERFORMANCE EXPECTATIONS SUMMARY

Manager Rating: 3.  Meets Expectations

          

Manager Comments: Sergeant stays busy throughout his shift. He needs to focus on the 
importance of balancing his administrative duties with the need to lead by 
example in operational activity. needs to continue to focus on 
balancing his external obligations as well. also needs to make sure all 
of his administrative tasks are completed and on time. 

       

Section 8 - OVERALL PERFORMANCE RATINGS SUMMARY
OVERALL PERFORMANCE RATINGS SUMMARY

Manager Rating: 3.  Meets Expectations

          

Manager Comments: Sergeant understands that he needs to hold his subordinates 
accountable and to have goals established for his shift. He sometimes gets 
side tracked and such accountability goes to the way side. He must move 
from being the friendly supervisor to holding subordinates accountable. 
During this evaluation period he has logged 225 enforcements, 48 seatbelt 
arrests, and 1 CPM arrest. s road supervision time is 43.6%. Sergeant 

is urged to show more participation in Division special programs to 
include criminal patrol and ovi arrests. is second in seniority at the 
Warren Post. Although he is making an effort in increased activity and road 
supervision time, he is reminded to use his time efficiently towards Division, 
District, and Post goals. 

       

Section 9 - ADDITIONAL DOCUMENTATION CONFIRMATION
CAREER DEVELOPMENT PLAN CONFIRMATION

Description :Has a Career Development Plan been generated for the rated employee?

Manager Rating: No

Manager Comments:



 Created By : Template 08/27/2018 12:58PM 

 Last Modified By : BRIAN VAIL 09/21/2018 11:20AM 

PERFORMANCE PLAN CONFIRMATION

Description :Has a Performance Improvement Plan (PIP) been generated for the rated employee?

Manager Rating: No

Manager Comments:

 Created By : Template 08/27/2018 12:58PM 

 Last Modified By : BRIAN VAIL 09/21/2018 11:20AM 

Section 10 - APPROVALS SECTION

   BRIAN VAIL 09/27/2018

   MARVIN HILL 10/01/2018

   JULIANNE LEE 10/02/2018

SIGNATURE ACKNOWLEDGEMENT (Performance Evaluation & PIP)
I have reviewed my performance evaluation.
I have included a response in this performance evaluation's
Employee Comments Section.
[ ]   Yes   [ ]  No 
My electronic signature merely indicates an acknowledgement that I have reviewed a copy of the 
completed evaluation; it does not indicate agreement with its contents. I understand that 
performance evaluations may be appealed and that refusal to acknowledge this evaluation 
waives my right to appeal.
Choose one (1) of the following:
[ ]I refuse to acknowledge this document.
[ ]I acknowledge this document.
Section 11 - MANAGER RATER COMMENTS SECTION

Section 12 - MANAGER REVIEWER COMMENTS SECTION
Sergeant  please ensure you continue focusing on leading by example. You are encouraged to get 
actively involved in criminal patrol and OVI enforcement. 

"Lead the Challenge to Influence Change" in your subordinates.
Stay Safe

U-896

Section 13 - APPOINTING AUTHORITY COMMENTS



Section 14 - EMPLOYEE COMMENTS SECTION

Section 15 - SIGNATURES

_______________________________________________________________
Rater/Date

_______________________________________________________________
Reviewer/Date

_______________________________________________________________
Appointing Authority/Date

__________________________________________________________
Employee/Date

Attachments
No Attachments have been added to this document	 

Audit History
   Created By : BRIAN VAIL 08/27/2018 12:58:30PM

   Acknowledged By : BRIAN VAIL 10/24/2018  9:18:42AM
   Completed By : BRIAN VAIL 10/24/2018  9:18:49AM

   Last Modified By : BRIAN VAIL 10/24/2018  9:18:49AM





responses. The employee should know when to seek assistance to ensure the customer has an overall positive 
experience. Finally, the evaluation should include examples that the employee evaluates his/her practices based 
on customer feedback.

Manager Rating: 2.  Meets Expectations

Manager Comments:

Sergeant s interaction with internal and external customers is at the 
expected level. understands the needs of customers. He uses his 
years of experience and knowledge to ensure an overall positive customer 
experience.

 Created By : Template 02/09/2017 12:52PM 

 Last Modified By : JERAD SUTTON 10/05/2017  2:28PM 

Section 3 - AGENCY COMPETENCIES

Section 4 - CLASSIFICATION COMPETENCIES
DOCUMENT/RECORD INFORMATION

Description :Entering, transcribing, recording, storing, or maintaining information in written or electronic/magnetic 
form.

Manager Rating: 3.  Exceeds Expectations

Manager Comments:
Sergeant documents information in a clear manner. His written work 
product is always of high quality. Sergeant is able to produce these 
quality reports in a timely manner.

 Created By : Profile 02/09/2017 12:52PM 

 Last Modified By : JERAD SUTTON 10/05/2017  2:28PM 

COACH/DEVELOP OTHERS

Description :Identifying the developmental needs of others and coaching, mentoring, or otherwise helping others 
to improve their knowledge or skills.

Manager Rating: 1.  Does Not Meet

Manager Comments:

Sergeant has the ability to be a great mentor to others; however, he 
often falls short in this area due to his lack of availability at the post. Sergeant

is a skilled sergeant who does not live up to his potential when it 
comes to holding others accountable.

 Created By : Profile 02/09/2017 12:52PM 

 Last Modified By : JERAD SUTTON 10/05/2017  1:45PM 



EVALUATE INFO FOR COMPLIANCE

Description :Using relevant information and individual judgment to determine whether events or processes 
comply with laws, regulations, or standards.

Manager Rating: 2.  Meets Expectations

Manager Comments:
Sergeant understands the Ohio Revised Code and how to apply it. 
Sergeant takes the time to gather facts so he can make the most 
informed decision possible.

 Created By : Profile 02/09/2017 12:52PM 

 Last Modified By : JERAD SUTTON 10/05/2017  1:45PM 

Section 5 - COMPETENCY SUMMARY
COMPETENCY SUMMARY

Manager Rating: 2.  Needs Improvement

          

Manager Comments: Sergeant is a senior supervisor, he knows the job well; however, he 
struggles to hold others accountable on a daily basis. 

       

Section 6 - GOALS & PERFORMANCE EXPECTATIONS
"Contributing to a Safer Ohio" - Performance Expectation

Description :The "Contributing to a Safer Ohio" performance expectation centers on the employee fulfilling the 
agency's mission by performing job duties accurately and timely resulting in the achievement of division, section, 
or unit goals. The employee must demonstrate the understanding of the agency's mission by preserving, 
promoting and providing safety and/or services to the citizens of Ohio. The evaluation should include examples of
how the employee shows commitment and contribution to the division, section, or unit objectives and/or 
initiatives.

Manager Rating: 1.  Does Not Meet

Manager Comments:

Sergeant understands the importance of administrative and 
operational balance. He continues to fall short in the area of leadership by 
example. His current YTD Road Supervision time is 17.4. Sergeant
was on extended leave during this evaluation period and that contributes to 
his low Road Supervision time YTD. Sergeant is consistently below 
the expected level of Road Supervision time.

 Created By : Profile 02/09/2017 12:52PM 

 Last Modified By : JERAD SUTTON 10/05/2017  2:28PM 

Section 7 - GOALS & PERFORMANCE EXPECTATIONS SUMMARY
GOALS & PERFORMANCE EXPECTATIONS SUMMARY



Manager Rating: 2.  Needs Improvement

          

Manager Comments: During Sergeant s last evaluation a goal was set of balancing his 
external obligations. Sergeant must continue to focus on this balance 
to be an effective supervisor. 

       

Section 8 - OVERALL PERFORMANCE RATINGS SUMMARY
OVERALL PERFORMANCE RATINGS SUMMARY

Manager Rating: 2.  Needs Improvement

          

Manager Comments: Sergeant understands the importance of setting goals for his units; 
however, he lacks the follow thru of monitoring them. Sergeant must 
move from the friendly supervisor to a supervisor that consistently holds 
others accountable. Sergeant needs to focus on leadership by 
example through his Road Supervision time. 

       

Section 9 - ADDITIONAL DOCUMENTATION CONFIRMATION
CAREER DEVELOPMENT PLAN CONFIRMATION

Description :Has a Career Development Plan been generated for the rated employee?

Manager Rating: No

Manager Comments:

 Created By : Template 02/09/2017 12:52PM 

 Last Modified By : JERAD SUTTON 10/05/2017  1:45PM 

PERFORMANCE PLAN CONFIRMATION

Description :Has a Performance Improvement Plan (PIP) been generated for the rated employee?

Manager Rating: Yes

Manager Comments:

 Created By : Template 02/09/2017 12:52PM 

 Last Modified By : JERAD SUTTON 10/05/2017  1:45PM 

Section 10 - APPROVALS SECTION

   JERAD SUTTON 10/11/2017



   MICHAEL MARUCCI 10/11/2017

   MATTHEW BROOKS 10/12/2017

SIGNATURE ACKNOWLEDGEMENT (Performance Evaluation & PIP)
I have reviewed my performance evaluation.
I have included a response in this performance evaluation's
Employee Comments Section.
[ ]   Yes   [X]  No 
My electronic signature merely indicates an acknowledgement that I have reviewed a copy of the 
completed evaluation; it does not indicate agreement with its contents. I understand that 
performance evaluations may be appealed and that refusal to acknowledge this evaluation 
waives my right to appeal.
Choose one (1) of the following:
[ ]I refuse to acknowledge this document.
[X]I acknowledge this document.
Section 11 - MANAGER RATER COMMENTS SECTION
Sergeant needs to focus on increasing his patrol time and the balance of leave usage associated with
overall operational performance.

Section 12 - MANAGER REVIEWER COMMENTS SECTION
Sergeant must realize his role is a shift supervisor and not simply a coworker. He must demonstrate 
that he can hold others accountable and develop a plan to increase the productivity of his shift. He needs to 
do a self evaluation and make changes that will allow him to lead by example and meet the road supervision
goal of 40%.

Section 13 - APPOINTING AUTHORITY COMMENTS

Section 14 - EMPLOYEE COMMENTS SECTION

Section 15 - SIGNATURES

_______________________________________________________________
Rater/Date

_______________________________________________________________
Reviewer/Date

_______________________________________________________________
Appointing Authority/Date

__________________________________________________________
Employee/Date

Attachments
No Attachments have been added to this document	 

Audit History
   Created By : JERAD SUTTON 02/09/2017 12:52:12PM

   Acknowledged By : 11/02/2017  8:42:51AM
   Completed By : JERAD SUTTON 11/02/2017  8:53:56AM

   Transferred From : JERAD SUTTON 08/20/2018 11:12:36AM
   Transferred To : BRIAN VAIL 08/20/2018 11:12:36AM
   Transferred By : Kathleen Robson 08/20/2018 11:12:36AM

   Last Modified By : Kathleen Robson 08/20/2018 11:12:36AM





responses. The employee should know when to seek assistance to ensure the customer has an overall positive 
experience. Finally, the evaluation should include examples that the employee evaluates his/her practices based 
on customer feedback.

Manager Rating: 2.  Meets Expectations

Manager Comments:
Sergeant interacts well with internal and external customers and 
ensures their needs are met.

 Created By : Template 12/17/2014  2:03PM 

 Last Modified By : JERAD SUTTON 02/25/2016 12:57PM 

Section 3 - AGENCY COMPETENCIES

Section 4 - CLASSIFICATION COMPETENCIES
COMMUNICATE SPV/PEERS/SUBS

Description :Provides information to supervisors, coworkers (peers), and subordinates (staff) by telephone, in 
written form (electronic or hard copy), or in person.

Manager Rating: 2.  Meets Expectations

Manager Comments: Sergeant communicates well in all forms. He is able to speak to 
people on all levels and does so in a clear concise manner.

 Created By : NAKIA HENDRIX 12/17/2014  2:03PM 

 Last Modified By : JERAD SUTTON 02/25/2016 12:57PM 

MAKE DECISIONS/SOLVE PROBLEMS

Description :Analyzing information and evaluating results to choose the best solution and solve problems.

Manager Rating: 2.  Meets Expectations

Manager Comments:

Sergeant maintains self-control during crisis or emergency situations. 
He is able to maintain his composure and make clear choices using sound 
judgment. Sergeant worked the midnight shift during the majority of 
this grading period and has made sound commonsense decisions during 
several high risk incidents.

 Created By : NAKIA HENDRIX 12/17/2014  2:03PM 

 Last Modified By : JERAD SUTTON 02/25/2016 12:57PM 

GUIDE/DIRECT/MOTIVATE STAFF



Description :Providing guidance and direction to subordinates (staff), including setting performance standards 
and monitoring performance.

Manager Rating: 2.  Meets Expectations

Manager Comments:

Sergeant directs and motivates personnel towards accomplishing their
individual goals and the Division's goals. He enjoys working with younger 
troopers on the road and takes a vested interest in their performance and 
productivity. During this evaluation period as of 1/15/2016 his road 
supervision time is 35% which is at the top compared to other Canfield Post 
supervisors.

 Created By : NAKIA HENDRIX 12/17/2014  2:03PM 

 Last Modified By : JERAD SUTTON 02/25/2016 12:57PM 

SCHEDULE WORK/ACTIVITIES

Description :Schedules events, programs, and activities, as well as the work of others.

Manager Rating: 2.  Meets Expectations

Manager Comments:

Sergeant proved his ability to effectively coordinate and direct events 
demonstrated through several successful OVI checkpoints and coordinated 
saturation patrols with other agencies. Sergeant was in charge of the 
warrants, cases / evidence, and videos at the Canfield Post. He effectively 
manages these tasks to ensure post operations run efficiently.

 Created By : NAKIA HENDRIX 12/17/2014  2:03PM 

 Last Modified By : JERAD SUTTON 02/25/2016 12:57PM 

Section 5 - COMPETENCY SUMMARY
COMPETENCY SUMMARY

Manager Rating: 3.  Meets Expectations

          

Manager Comments: Sergeant leads by example while at work. During this evaluation 
period as of 1/15/2016 his road supervision time is 35%, he logged 27 
seatbelt arrest, 10 OVI arrest, and 107 enforcement's. Sergeant is 
actively involved in the military and drills at least two days per month and a 
few weeks per year. He is also a district range officer. When he is working at 
the Canfield Post he is performance and mission driven and continues to look
for ways to improve upon his competencies. 

       

Section 6 - GOALS & PERFORMANCE EXPECTATIONS
GOAL: OVI ENFORCEMENT

Description :Increase participation in OVI Enforcement Program during the current evaluation period compared to
the last evaluation period. This will be measured by the disposition OVI. During last evaluation period Sergeant 



logged 8 OVI's.

Manager Rating: 2.  Meets Expectations

Manager Comments:
Sergeant has met this goal. During last evaluation period he logged 8 
OVI arrests compared to 10 OVI arrests during this evaluation cycle as of 
1/15/2016.

 Created By : NAKIA HENDRIX 12/17/2014  2:03PM 

 Last Modified By : JERAD SUTTON 02/25/2016  2:52PM 

STRENGH COURAGE CHARACTER

Description :Sergeant will demonstrate the three core values (Strength, Courage, & Character) while on 
and off duty while focusing on the mission of the Highway Patrol. This will be measured during this evaluation 
period by his work ethic/product and adherence to the three core values.

Manager Rating: 2.  Meets Expectations

Manager Comments:

Sergeant proves his strength by staying calm during difficult situations.
He displays courage by taking the extra step to make sure everyone has the 
information they need, even when things are stressful and situations become 
demanding. He displays character through consistent empathy for the public 
and staying focused on performing his duties to the best of his abilities.

 Created By : NAKIA HENDRIX 03/23/2015  7:44PM 

 Last Modified By : JERAD SUTTON 02/25/2016 12:57PM 

Section 7 - GOALS & PERFORMANCE EXPECTATIONS SUMMARY
GOALS & PERFORMANCE EXPECTATIONS SUMMARY

Manager Rating: 3.  Meets Expectations

          

Manager Comments: Future Goal: Sergeant needs to focus on the balance of Family, 
Division, and Military. He is now the day shift sergeant and the senior 
sergeant at the post. He will be relied upon to perform administrative tasks as
any other sergeant. He is encouraged to continue in the direction he is going 
with these goals. 

       

Section 8 - OVERALL PERFORMANCE RATINGS SUMMARY
OVERALL PERFORMANCE RATINGS SUMMARY



Manager Rating: 3.  Meets Expectations

          

Manager Comments: Sergeant is performing at an acceptable level, he is encouraged to 
continue his progress in leading by example. 

       

Section 9 - ADDITIONAL DOCUMENTATION CONFIRMATION
CAREER DEVELOPMENT PLAN CONFIRMATION

Description :Has a Career Development Plan been generated for the rated employee?

Manager Rating: No

Manager Comments:

 Created By : Template 12/17/2014  2:03PM 

 Last Modified By : JERAD SUTTON 02/25/2016  1:23PM 

PERFORMANCE PLAN CONFIRMATION

Description :Has a Performance Improvement Plan (PIP) been generated for the rated employee?

Manager Rating: No

Manager Comments:

 Created By : Template 12/17/2014  2:03PM 

 Last Modified By : JERAD SUTTON 02/25/2016  1:23PM 

Section 10 - APPROVALS SECTION

   JERAD SUTTON 02/25/2016

   JAMES SIVAK 03/06/2016

   ANGELA LANG 03/07/2016

SIGNATURE ACKNOWLEDGEMENT (Performance Evaluation & PIP)
I have reviewed my performance evaluation.
I have included a response in this performance evaluation's
Employee Comments Section.
[ ]   Yes   [ ]  No 
My electronic signature merely indicates an acknowledgement that I have reviewed a copy of the 



completed evaluation; it does not indicate agreement with its contents. I understand that 
performance evaluations may be appealed and that refusal to acknowledge this evaluation 
waives my right to appeal.
Choose one (1) of the following:
[ ]I refuse to acknowledge this document.
[ ]I acknowledge this document.
Section 11 - MANAGER RATER COMMENTS SECTION
Sergeant is a district range officer, actively involved in the military, uses permissive leave to spend 
time with his family.  Sergeant should constantly remind himself to balance all of these activities / 
interruptions and know that his job as a first line supervisor and his physical presence at the Canfield Post is
essential to the growth of the organization and the development of our workforce.

Section 12 - MANAGER REVIEWER COMMENTS SECTION
District staff appreciates your overall efforts. As the senior sergeant at the post, we will look for you to take 
an active role guiding the post's personnel in the direction set forth by the post commander.

Section 13 - APPOINTING AUTHORITY COMMENTS

Section 14 - EMPLOYEE COMMENTS SECTION

Section 15 - SIGNATURES

_______________________________________________________________
Rater/Date

_______________________________________________________________
Reviewer/Date

_______________________________________________________________
Appointing Authority/Date

__________________________________________________________
Employee/Date

Attachments
No Attachments have been added to this document	 

Audit History
   Created By : NAKIA HENDRIX 12/17/2014  2:03:25PM

   Acknowledged By : JERAD SUTTON 04/15/2016 10:36:03AM
   Completed By : JERAD SUTTON 04/15/2016 10:36:12AM
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   Last Modified By : Kathleen Robson 08/20/2018 11:12:46AM





responses. The employee should know when to seek assistance to ensure the customer has an overall positive 
experience. Finally, the evaluation should include examples that the employee evaluates his/her practices based 
on customer feedback.

Manager Rating: 2.  Meets Expectations

Manager Comments:

Sergeant understands the importance of building relationships with 
internal and external customers. He has embraced this concept since 
transferring to the Canfield Post 10/19/14. Teamwork and cooperation are 
evident in Sergeant s approach to working with his fellow supervisors. 
He has established and maintains productive working relationships with 
internal and external customers.

 Created By : Template 10/31/2014  6:46PM 

 Last Modified By : NAKIA HENDRIX 01/08/2015 10:31AM 

Section 3 - AGENCY COMPETENCIES

Section 4 - CLASSIFICATION COMPETENCIES
COMMUNICATE SPV/PEERS/SUBS

Description :Provides information to supervisors, coworkers (peers), and subordinates (staff) by telephone, in 
written form (electronic or hard copy), or in person.

Manager Rating: 2.  Meets Expectations

Manager Comments:

Sergeant is articulate and effective at relaying information. For the 
most part he does a good job of providing timely and pertinent information for
the situations he encounters. Since coming to Canfield, Sgt. has 
supervised several high stress incidents while working the midnight shift. He 
is occasionally reminded about meeting a deadline.

 Created By : NAKIA HENDRIX 10/31/2014  6:46PM 

 Last Modified By : NAKIA HENDRIX 01/08/2015 10:19AM 

MAKE DECISIONS/SOLVE PROBLEMS

Description :Analyzing information and evaluating results to choose the best solution and solve problems.

Manager Rating: 2.  Meets Expectations

Manager Comments: Sergeant plans, explains, and directs activities during his shift. He is 
aware of post goals and programs.

 Created By : NAKIA HENDRIX 10/31/2014  6:46PM 



 Last Modified By : NAKIA HENDRIX 01/08/2015 10:19AM 

GUIDE/DIRECT/MOTIVATE STAFF

Description :Providing guidance and direction to subordinates (staff), including setting performance standards 
and monitoring performance.

Manager Rating: 2.  Meets Expectations

Manager Comments:

Sergeant has been the midnight shift supervisor since he transferred 
to Canfield from the Warren Post 10/19/14. Each trooper on his shift is self-
motivated and team oriented. Sergeant must continue to guide, direct, 
challenge, and encourage his troopers.

 Created By : NAKIA HENDRIX 10/31/2014  6:46PM 

 Last Modified By : NAKIA HENDRIX 01/08/2015 10:19AM 

SCHEDULE WORK/ACTIVITIES

Description :Schedules events, programs, and activities, as well as the work of others.

Manager Rating: 2.  Meets Expectations

Manager Comments:
Sergeant completes his assigned duties on time. At times he needs 
reminded to meet certain deadlines however this will continue to improve as 
he becomes more comfortable with the style of Canfield management team.

 Created By : NAKIA HENDRIX 10/31/2014  6:46PM 

 Last Modified By : NAKIA HENDRIX 01/08/2015 10:19AM 

Section 5 - COMPETENCY SUMMARY
COMPETENCY SUMMARY

Manager Rating: 3.  Meets Expectations

          

Manager Comments: Sergeant willingly assists others and builds positive working 
relationships. He focuses on accomplishing team goals and is easy to work 
with. He understands that teamwork is essential in obtaining the goals and 
objectives of the Canfield Post and the Division as a whole. 

       

Section 6 - GOALS & PERFORMANCE EXPECTATIONS
Quality

Description :Sergeant needs to focus on his organizational skills in order to be thorough and timely with all 
tasks assigned to him. While there has been some improvement in this dimension, there is still work to be done. 
He needs to develop a follow-up system that ensures the timely completion of all assigned duties and tasks.



Manager Rating: 2.  Meets Expectations

Manager Comments:
Sergeant transferred to the Canfield Post 10/19/14 and has had 
minimal issues with quality since his arrival. Sgt. is adapting well to the
operating process of the Canfield Post.

 Created By : NAKIA HENDRIX 10/31/2014  6:46PM 

 Last Modified By : NAKIA HENDRIX 01/08/2015 10:34AM 

Operational Leadership

Description :Sergeant needs to develop a means by which his squad will be more proactive on a daily 
basis. Unfortunately Sergeant s shift has not taken the advice from other post supervisor to accomplish 
divisional goals on a daily basis. He has been tasked with holding them accountable each day, yet the results 
have been unsatisfactory.

Manager Rating: 2.  Meets Expectations

Manager Comments:

Sergeant transferred to the Canfield Post 10/19/14 and has had no 
issues with his operational leadership since his arrival. Sergeant s shift
is team oriented and self motivated and works hard to accomplish Division 
and Post Goals.

 Created By : NAKIA HENDRIX 10/31/2014  6:50PM 

 Last Modified By : NAKIA HENDRIX 01/08/2015 10:23AM 

Section 7 - GOALS & PERFORMANCE EXPECTATIONS SUMMARY
GOALS & PERFORMANCE EXPECTATIONS SUMMARY

Manager Rating: 3.  Meets Expectations

          

Manager Comments: Sergeant is engaged and supportive of the goals and mission of the 
Division. When he was at the Warren Post, he was tasked with getting his 
shift to perform at acceptable levels on a daily basis to which he was not 
successful. It was recommended that he needed to give this his undivided 
attention to ensure the message was clear to his subordinates. Sergeant 

has had no issues in this area since he has been at the Canfield Post. 

       

Section 8 - OVERALL PERFORMANCE RATINGS SUMMARY
OVERALL PERFORMANCE RATINGS SUMMARY

Manager Rating: 3.  Meets Expectations

          

Manager Comments: Sergeant s performance during this evaluation period has been 
satisfactory. Sergeant is effective in carrying out his assigned duties. 
Sergeant is a reliable and contributing member of the Canfield 
management team. 

       



Section 9 - ADDITIONAL DOCUMENTATION CONFIRMATION
CAREER DEVELOPMENT PLAN CONFIRMATION

Description :Has a Career Development Plan been generated for the rated employee?

Manager Rating: No

Manager Comments:

 Created By : Template 10/31/2014  6:46PM 

 Last Modified By : NAKIA HENDRIX 01/08/2015 10:54AM 

PERFORMANCE PLAN CONFIRMATION

Description :Has a Performance Improvement Plan (PIP) been generated for the rated employee?

Manager Rating: No

Manager Comments:

 Created By : Template 10/31/2014  6:46PM 

 Last Modified By : NAKIA HENDRIX 01/08/2015 10:54AM 

Section 10 - APPROVALS SECTION

   NAKIA HENDRIX 01/08/2015

   CHRIS ZURCHER 01/13/2015

   JENNIFER MCLENDON 01/13/2015

SIGNATURE ACKNOWLEDGEMENT (Performance Evaluation & PIP)
I have reviewed my performance evaluation.
I have included a response in this performance evaluation's
Employee Comments Section.
[ ]   Yes   [X]  No 
My electronic signature merely indicates an acknowledgement that I have reviewed a copy of the 
completed evaluation; it does not indicate agreement with its contents. I understand that 
performance evaluations may be appealed and that refusal to acknowledge this evaluation 
waives my right to appeal.
Choose one (1) of the following:
[ ]I refuse to acknowledge this document.
[X]I acknowledge this document.
Section 11 - MANAGER RATER COMMENTS SECTION



Sergeant is knowledgeable and familiar with policy and procedure and uses his knowledge to make 
good decisions.  He is able to look ahead and understand how his decisions may affect the Division.  He 
understands the importance of first-line supervision and knows he must have a positive influence on 
younger officers.  He is beginning to ensure he takes time to develop a subordinate's knowledge and skills.  
Sergeant deals with issues upon encountering them.

Section 12 - MANAGER REVIEWER COMMENTS SECTION
Your role as a supervisor has changed dramatically with your transfer to Canfield.  With the self motivation 
your team has you need to maintain that through leadership examples you set and display on a daily basis.  
Canfield has a great team environment, which I know you enjoy being a part of.

Section 13 - APPOINTING AUTHORITY COMMENTS

Section 14 - EMPLOYEE COMMENTS SECTION

Section 15 - SIGNATURES

_______________________________________________________________
Rater/Date

_______________________________________________________________
Reviewer/Date

_______________________________________________________________
Appointing Authority/Date

__________________________________________________________
Employee/Date

Attachments
No Attachments have been added to this document	 

Audit History
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customer. It must be demonstrated that the employee understands the need(s) of the customer. The 
demonstration should include the employee level of knowledge, the tone and the timeliness of the employee 
responses. The employee should know when to seek assistance to ensure the customer has an overall positive 
experience. Finally, the evaluation should include examples that the employee evaluates his/her practices based 
on customer feedback.

Manager Rating: 2.  Meets Expectations

Manager Comments:

Sergeant is an effective and contributing member of the Warren Post 
management team. Teamwork and cooperation are evident in Sergeant 

¿s approach to working with his fellow supervisors. He has established 
and maintained productive working relationships with other facility personnel.

 Created By : Template 02/28/2013 11:53AM 

 Last Modified By : BRIAN HOLT 03/20/2014 11:01AM 

Section 3 - AGENCY COMPETENCIES

Section 4 - CLASSIFICATION COMPETENCIES
COMMUNICATE SPV/PEERS/SUBS

Description :Provides information to supervisors, coworkers (peers), and subordinates (staff) by telephone, in 
written form (electronic or hard copy), or in person.

Manager Rating: 3.  Exceeds Expectations

Manager Comments:

Sergeant is extremely articulate and effective at relaying information. 
He does a very good job of providing timely and pertinent information for the 
situations he encounters. He offers opposing views, approaches, and 
opinions in a respectful and thoughtful manner.

 Created By : BRIAN HOLT 02/28/2013 12:07PM 

 Last Modified By : BRIAN HOLT 03/20/2014 11:01AM 

MAKE DECISIONS/SOLVE PROBLEMS

Description :Analyzing information and evaluating results to choose the best solution and solve problems.

Manager Rating: 2.  Meets Expectations

Manager Comments:

Sergeant plans, explains, and directs activities during his shift. He is 
aware of post goals and programs. There is concern as to what degree he 
works towards contributing to post programs and meeting post goals by how 
he conveys the message to his shift. Sergeant is encouraged to 
increase his road time through riding with units on his shift and working 
targeted enforcement with units on his shift.



 Created By : BRIAN HOLT 02/28/2013 12:07PM 

 Last Modified By : BRIAN HOLT 03/20/2014 11:01AM 

GUIDE/DIRECT/MOTIVATE STAFF

Description :Providing guidance and direction to subordinates (staff), including setting performance standards 
and monitoring performance.

Manager Rating: 1.  Does Not Meet

Manager Comments:

Sergeant has been the midnight sift supervisor throughout this 
evaluation period. His shift continues to lack in productivity in spite of the 
countless conversations with the post commander. Sergeant syas he 
attempts to motivate and inspire his shift to be more proactive on a daily 
basis, yet the results are intangible. He needs to take a stern role as a 
supervisor, puttng his friendship aside and holding those under his direction 
more accountable on a daily basis.

 Created By : BRIAN HOLT 02/28/2013 12:07PM 

 Last Modified By : BRIAN HOLT 03/20/2014 11:01AM 

SCHEDULE WORK/ACTIVITIES

Description :Schedules events, programs, and activities, as well as the work of others.

Manager Rating: 2.  Meets Expectations

Manager Comments:

Sergeant typically completes his assigned duties on time. At times he 
needs reminded to meet certain deadlines. With the amount of time he 
spends away from work, it is imperative that he develops a follow-up system 
that will ensure all deadlines are met in order to not put undue restraints on 
the other supervisors.

 Created By : BRIAN HOLT 02/28/2013 12:07PM 

 Last Modified By : BRIAN HOLT 03/20/2014 11:01AM 

Section 5 - COMPETENCY SUMMARY
COMPETENCY SUMMARY

Manager Rating: 3.  Meets Expectations

          

Manager Comments: Sergeant is in a unique position in that the units on the shift he works 
tend to have a sub-par performance and have done so for years. He needs to
develop a means by which he will hold them accountable so that they will be 
more productive throughout their shift each and every day. 

       

Section 6 - GOALS & PERFORMANCE EXPECTATIONS



Quality

Description :Sergeant needs to focus on his organizational skills in order to be thorough and timely with all 
tasks assigned to him.

Manager Rating: 2.  Meets Expectations

Manager Comments:
While there has been some improvement in this dimension, there is still work 
to be done. He needs to develop a follow-up system that ensures the timely 
completion of all assigned duties and tasks.

 Created By : BRIAN HOLT 03/19/2014 12:27PM 

 Last Modified By : BRIAN HOLT 03/20/2014 11:01AM 

Operational Leadership

Description :Sergeant needs to develop a means by which his squad will be more proactive on a daily 
basis.

Manager Rating: 1.  Does Not Meet

Manager Comments:

Unfortunately Sergeant s shift has not taken the advice from other post
supervisor to accomplish divisional goals on a daily basis. He has been 
tasked with holding them accountable each day, yet the results have been 
unsatisfactory.

 Created By : BRIAN HOLT 03/19/2014 12:28PM 

 Last Modified By : BRIAN HOLT 03/20/2014 11:01AM 

Section 7 - GOALS & PERFORMANCE EXPECTATIONS SUMMARY
GOALS & PERFORMANCE EXPECTATIONS SUMMARY

Manager Rating: 2.  Needs Improvement

          

Manager Comments: Sergeant is engaged and supportive of the goals and mision of the 
Division for his personal performance on a daily basis. However, he has been
tasked with getting his shift to perform at acceptable levels on a daily basis to
which he has not been successful. He needs to give this his undivided 
attention to ensure the meaasge is clear to his subordinates. 

       

Section 8 - OVERALL PERFORMANCE RATINGS SUMMARY
OVERALL PERFORMANCE RATINGS SUMMARY



Manager Rating: 3.  Meets Expectations

          

Manager Comments: Sergeant ¿s performance during this evaluation period has been 
satisfactory. Sergeant continues to be fairly effective in carrying out his
assigned duties. His management of the towed vehicle file has improved 
during this evaluation process. During this next review period Sergeant
is encouraged to increase the amount of time he spends on the road 
providing direct supervision to officers working during his shift. Sergeant 

remains a reliable and contributing member of the Warren 
management team. 

       

Section 9 - ADDITIONAL DOCUMENTATION CONFIRMATION
CAREER DEVELOPMENT PLAN CONFIRMATION

Description :Has a Career Development Plan been generated for the rated employee?

Manager Rating: No

Manager Comments:

 Created By : Template 02/28/2013 11:53AM 

 Last Modified By : BRIAN HOLT 03/20/2014 11:01AM 

PERFORMANCE PLAN CONFIRMATION

Description :Has a Performance Improvement Plan (PIP) been generated for the rated employee?

Manager Rating: No

Manager Comments:

 Created By : Template 02/28/2013 11:53AM 

 Last Modified By : BRIAN HOLT 03/20/2014 11:01AM 

Section 10 - APPROVALS SECTION

   BRIAN HOLT 03/20/2014

   CHRIS ZURCHER 03/24/2014

   JENNIFER MCLENDON 03/27/2014

SIGNATURE ACKNOWLEDGEMENT (Performance Evaluation & PIP)
I have reviewed my performance evaluation.



I have included a response in this performance evaluation's
Employee Comments Section.
[ ]   Yes   [X]  No 
My electronic signature merely indicates an acknowledgement that I have reviewed a copy of the 
completed evaluation; it does not indicate agreement with its contents. I understand that 
performance evaluations may be appealed and that refusal to acknowledge this evaluation 
waives my right to appeal.
Choose one (1) of the following:
[ ]I refuse to acknowledge this document.
[X]I acknowledge this document.
Section 11 - MANAGER RATER COMMENTS SECTION

Section 12 - MANAGER REVIEWER COMMENTS SECTION
 please reflect on your leadership style and ability to set goals with subordinates and hold them 

accountable.  You shift has done very poorly during this evaluation cycle, especially so far in 2014.  Each 
member needs challenged with contributing to the group effort, then frequent feedback meetings need held 
to gauge performance and provide feedback to them.  Finally, your troopers must know you are willing and 
able to hold them accountable for lack of work.  You are directly responsible for their success and failure.

Section 13 - APPOINTING AUTHORITY COMMENTS

Section 14 - EMPLOYEE COMMENTS SECTION

Section 15 - SIGNATURES

_______________________________________________________________
Rater/Date

_______________________________________________________________
Reviewer/Date

_______________________________________________________________
Appointing Authority/Date

__________________________________________________________
Employee/Date

Attachments
No Attachments have been added to this document	 

Audit History
   Created By : BRIAN HOLT 02/28/2013 11:53:05AM

   Acknowledged By : 03/28/2014  2:34:19AM
   Completed By : BRIAN HOLT 03/28/2014 10:53:38AM

   Transferred From : JERAD SUTTON 08/20/2018 11:12:36AM
   Transferred To : BRIAN VAIL 08/20/2018 11:12:36AM
   Transferred By : Kathleen Robson 08/20/2018 11:12:36AM

   Last Modified By : Kathleen Robson 08/20/2018 11:12:52AM





responses. The employee should know when to seek assistance to ensure the customer has an overall positive 
experience. Finally, the evaluation should include examples that the employee evaluates his/her practices based 
on customer feedback.

Manager Rating: 2.  Meets Expectations

Manager Comments:

While Sergeant has struggled at time during this evaluation period with
meeting deadlines, he has shown steady improvement as well. He does 
make the needs of both internal external customers a primary focus of his 
operations, which is critical as a supervisor. Sergeant does not 
hesitate to seek guidance as needed.

 Created By : Template 03/27/2013  7:42AM 

 Last Modified By : BRIAN HOLT 04/15/2013 10:23AM 

Section 3 - AGENCY COMPETENCIES

Section 4 - CLASSIFICATION COMPETENCIES
COMMUNICATE SPV/PEERS/SUBS

Description :Provides information to supervisors, coworkers (peers), and subordinates (staff) by telephone, in 
written form (electronic or hard copy), or in person.

Manager Rating: 2.  Meets Expectations

Manager Comments:

Sergeant communicates well with subordinates, peers and 
supervisors, alike. He is an effective communicator, speaking with certainty 
and authority. He provides guidance when necessary in a clear and concise 
manner. His written and oral skills are commensurate to his time in grade and
his correspondence is always completed in a well-organized, neat, and 
thorough manner. He keeps the management team apprised of pertinent 
information.

 Created By : BRIAN HOLT 06/07/2013 10:52AM 

 Last Modified By : BRIAN HOLT 06/07/2013 10:54AM 

MAKE DECISIONS/SOLVE PROBLEMS

Description :Analyzing information and evaluating results to choose the best solution and solve problems.

Manager Rating: 2.  Meets Expectations

Manager Comments:

Sergeant provides the necessary guidance and direction to 
accomplish tasks keeping safety in mind. He takes time to discuss activities 
with those involved realizing the role it has in gaining support for the overall 
mission.



 Created By : BRIAN HOLT 06/07/2013 10:52AM 

 Last Modified By : BRIAN HOLT 06/07/2013 10:54AM 

GUIDE/DIRECT/MOTIVATE STAFF

Description :Providing guidance and direction to subordinates (staff), including setting performance standards 
and monitoring performance.

Manager Rating: 2.  Meets Expectations

Manager Comments:

Sergeant has been working on establishing positive working 
relationships with all post personnel. He continues to focus on developing a 
team atmosphere and encouraging others to work together. He realizes that 
we must work as a team to contribute to the overall success of the Division.

 Created By : BRIAN HOLT 06/07/2013 10:52AM 

 Last Modified By : BRIAN HOLT 06/07/2013 10:54AM 

SCHEDULE WORK/ACTIVITIES

Description :Schedules events, programs, and activities, as well as the work of others.

Manager Rating: 2.  Meets Expectations

Manager Comments:

Sergeant typically completes his work on schedule. On occasion, he 
needs to be reminded of deadlines. He has demonstrated the ability to 
manage his time in order to increase his efforts on patrol. He is encouraged 
to continue to monitor his efforts in this area. He has been tasked with 
motivating his shift to their best ability in order to Contribute to a Safer Ohio.

 Created By : BRIAN HOLT 06/07/2013 10:52AM 

 Last Modified By : BRIAN HOLT 06/07/2013 10:54AM 

Section 5 - COMPETENCY SUMMARY
COMPETENCY SUMMARY

Manager Rating: 3.  Meets Expectations

          

Manager Comments: Sergeant s performance during this evaluation period has been 
satisfactory. He is knowledgeable and proven to be a resource with Trumbull 
County operations. He uses his experience and knowledge to provide 
guidance and direction to his peers and subordinates in an effort to 
streamline operations. He is a resource for the Division and his efforts are 
appreciated. 

       

Section 6 - GOALS & PERFORMANCE EXPECTATIONS
2012/2013 Goals



Description :No previous goals were established.

Manager Rating: 2.  Meets Expectations

Manager Comments: No previous goals were established.

 Created By : BRIAN HOLT 06/07/2013 10:56AM 

 Last Modified By : BRIAN HOLT 06/07/2013 10:57AM 

Section 7 - GOALS & PERFORMANCE EXPECTATIONS SUMMARY
GOALS & PERFORMANCE EXPECTATIONS SUMMARY

Manager Rating: 3.  Meets Expectations

Manager Comments: Sergeant performs at an acceptable level. He is encouraged to take a 
critical look at his shift and determine a course of action that will maximize 
productivity.. 

Section 8 - OVERALL PERFORMANCE RATINGS SUMMARY
OVERALL PERFORMANCE RATINGS SUMMARY

Manager Rating: 3.  Meets Expectations

Manager Comments: Sergeant generates the amount of work expected given the fact that 
he has other obligations such as range officer, traffic incident management 
coordinator for Trumbull County and military obligations. 

Section 9 - ADDITIONAL DOCUMENTATION CONFIRMATION
CAREER DEVELOPMENT PLAN CONFIRMATION

Description :Has a Career Development Plan been generated for the rated employee?

Manager Rating: No

Manager Comments:

 Created By : Template 03/27/2013  7:42AM 

 Last Modified By : BRIAN HOLT 04/15/2013 10:29AM 

PERFORMANCE PLAN CONFIRMATION

Description :Has a Performance Improvement Plan (PIP) been generated for the rated employee?



Manager Rating: No

Manager Comments:

 Created By : Template 03/27/2013  7:42AM 

 Last Modified By : BRIAN HOLT 04/15/2013 10:36AM 

Section 10 - APPROVALS SECTION

   BRIAN HOLT 06/07/2013

   JAMES HOLT 06/10/2013

   JANET JACKSON 06/10/2013

SIGNATURE ACKNOWLEDGEMENT (Performance Evaluation & PIP)
I have reviewed my performance evaluation.
I have included a response in this performance evaluation's
Employee Comments Section.
[X]   Yes   [ ]  No 
My electronic signature merely indicates an acknowledgement that I have reviewed a copy of the 
completed evaluation; it does not indicate agreement with its contents. I understand that 
performance evaluations may be appealed and that refusal to acknowledge this evaluation 
waives my right to appeal.
Choose one (1) of the following:
[ ]I refuse to acknowledge this document.
[X]I acknowledge this document.
Section 11 - MANAGER RATER COMMENTS SECTION
Sergeant s performance during this evaluation period has been satisfactory. He is very 
knowledgeable and proven to be a resource with Trumbull County operations. He uses his experience and 
knowledge to provide guidance and direction to his peers and subordinates in an effort to streamline 
operations. He is a resource for the Division and his efforts are appreciated.

Section 12 - MANAGER REVIEWER COMMENTS SECTION
Sergeant functions as a team member. He needs to take a proactive approach with his shift and 
motivate them to improve their work efforts. Sergeant needs to enhance his leadership style, and 
continue to build on his knowledge base.

Section 13 - APPOINTING AUTHORITY COMMENTS

Section 14 - EMPLOYEE COMMENTS SECTION

Section 15 - SIGNATURES

_______________________________________________________________
Rater/Date

_______________________________________________________________
Reviewer/Date

_______________________________________________________________
Appointing Authority/Date



__________________________________________________________
Employee/Date

Attachments
No Attachments have been added to this document	 
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CUSTOMER FOCUS

Description :

Customer Focus is required for use in all state of Ohio performance evaluations. The Customer Focus 
competency centers on the employee interaction with the customer. It can be either an internal or external 
customer. It must be demonstrated that the employee understands the need(s) of the customer. The 
demonstration should include the employee level of knowledge, the tone and the timeliness of the employee 
responses. The employee should know when to seek assistance to ensure the customer has an overall positive 
experience. Finally, the evaluation should include examples that the employee evaluates his/her practices based 
on customer feedback.

Employee Measurement :

Manager Rating: 2.  Meets Expectations

Manager Comments:

Sergeant addresses the needs of his customers making sure to listen 
first before offering a positive solution. communicates well with post 
personnel making sure to convey transparency at all times. He is courteous 
and professional when interacting with the public. He uses his experience 
and knowledge to navigate any problem or issue that presents itself.

 Created By : Template 07/13/2022  9:46AM 

 Last Modified By : BRIAN VAIL 08/12/2022  1:15PM 

DIVERSITY AND INCLUSION

Description :

Displaying and developing understanding of individual differences and viewpoints and the impact of each on the 
workplace and how we serve others.

Diversity is the human variety of experiences, identities, and perspectives that our employees bring to state 
employment.

Inclusion is the practice of understanding and applying diversity to improve work culture and influence the way we
serve Ohioans.

Employee Measurement :

Manager Rating: 2.  Meets Expectations

Manager Comments:
Sergeant understands the importance of diversity and inclusion in the 
workplace. He values everyone's perspective and understands that each 
individual brings something to the table.



 Created By : Template 07/13/2022  9:46AM 

 Last Modified By : BRIAN VAIL 08/15/2022 11:58AM 

Section 3 - AGENCY COMPETENCIES

Section 4 - CLASSIFICATION COMPETENCIES

Section 5 - COMPETENCY SUMMARY
COMPETENCY SUMMARY

Manager Rating: 4.  Exceeds Expectations

          

Manager Comments:
Sergeant is a competent front line supervisor. He can handle any 
incident or situation that comes his way without hesitation. His decisions are 
always inline with Division policy and procedure. s administrative 
duties are always up to date with very few mistakes if any. He communicates 
at a high level and always has an open door policy when communicating with
his shift.

 

       

Section 6 - GOALS & PERFORMANCE EXPECTATIONS
OSP GOAL - Leadership & Followship

Description :

Serves as a positive proponent of the Division's mission; Addresses issues in a professional manner and leads 
others to approach issues in the same manner; Avoids situations that reflect negatively on the Division; Treats 
others in a respectful manner; Gains the respect of others through actions and attitude. 

Exceeds: Effectively supports the establishment of clear mission statements in which the organizational vision 
can be easily understood by all levels of the organization; identifies potential conflict situations and addresses 
them before it escalates; is seen by others as a trustworthy person; readily gains the respect of others, resulting 
in positive influence without formal authority.

Meets: Demonstrates a persuasive understanding of the organizational mission; identifies conflict situations as 
they arise and addresses them; exercises formal and informal influence without leadership authority. 

Does Not Meet: Does not communicate or share a clear message to support the organizational mission; does not
consistently identify conflict situations as they arise or address them in a timely manner; lacks the ability to 
exercise influence as a formal or informal leader; tends to rely more on positional influence, does not gain the 
respect of others.

Employee Measurement :

Manager Rating: 2.  Meets Expectations

Manager Comments:

Sergeant sets clear and obtainable goals for his units on midnight shift
at the Warren Post. He leads by example and assists his shift whenever 
possible to accomplish the mission of the Division. can navigate any 
situation that presents itself, making sure to have a positive outcome. He 



treats the public and post personnel with respect and professionalism.

 Created By : BRIAN VAIL 07/13/2022 10:07AM 

 Last Modified By : BRIAN VAIL 08/15/2022 12:02PM 

OSP GOAL - Safety & Decision Making

Description :

Uses sound tactics and practices that emphasize safety when performing routine and non-routine job duties; 
Maintains good situational awareness at all times; Considers both officer and Division risk during daily duties; 
Makes timely, informed, and ethical decisions that take into account all available facts; Keeps composure in 
stressful situations while maintaining professionalism.

Exceeds: Is cognizant of inherent risks and works to minimize risk; makes good decisions based on the totality of 
the circumstances and is able to articulate why that action was taken; remains calm when dealing with the public 
under conditions of stress while calming down others through words or actions; shows adaptability and openness
to new ideas from a variety of sources when facing obstacles. 

Meets: Is aware of risks and tries to minimize the amount of risk exposure; makes sound decisions that are in the
best interest of the Division; remains calm when dealing with the public; shows adaptability when facing 
obstacles. 

Does Not Meet: Takes unnecessary risks and put themselves in avoidable situations; is not able to make 
decisions without guidance from supervision; loses composure when interacting with the public; is unable to 
adapt when facing obstacles and gets frustrated.

Employee Measurement :

Manager Rating: 2.  Meets Expectations

Manager Comments:

Sergeant understands the consequences of his decisions not only 
affect him but the Division alike. He has the ability to problem solve and 
come to a good resolution. His decisions are always inline with Division 
policy and procedure. always keeps his composure during high stress 
situations making sure to direct and lead his shift through any obstacle.

 Created By : BRIAN VAIL 07/13/2022 10:07AM 

 Last Modified By : BRIAN VAIL 08/15/2022 12:07PM 

OSP GOAL - Operational Focus & Efficiency

Description :

Actively patrols roadways in order to enforce traffic laws and promote traffic safety; Coordinates the operation of 
criminal investigations; Provides law enforcement services on state-owned and leased property; Participates in 
Division identified programs to meet the organization's goals; Properly investigates calls for service, in their area 



of responsibility. 

Exceeds Expectations: Is self-motivated to promote traffic safety in all actions and sells traffic safety in all 
encounters with the public; coordinates all aspects of criminal investigations to ensure the case is properly 
handled; identifies potential security issues and mitigates the issue or notifies supervision immediately; ensures 
all work product is thorough that requires minimal follow-up.

Meets Expectations: Is self-motivated to promote traffic safety; conducts criminal investigations; maintains 
security for assigned posts; ensure all work product is complete; participates in Division programs.

Does Not Meet: Needs continuous motivation to promote traffic safety; needs assistance with criminal 
investigations and constant supervisory assistance; has to be continuously told to monitor security assignments; 
work product requires continual follow-up; needs constant reminders to participate in Division programs.

Employee Measurement :

Manager Rating: 2.  Meets Expectations

Manager Comments:

Sergeant leads by example to his shift by proactively patrolling and 
enforcing traffic laws within Trumbull County. His goals are always inline with 
Division programs. s reports and administrative duties and tasks are 
done to the highest level with very few mistakes if any. He often works the 
road so his shift can get caught up on follow-up or have the shift off. 

 Created By : BRIAN VAIL 07/13/2022 10:07AM 

 Last Modified By : BRIAN VAIL 08/15/2022 12:09PM 

OSP GOAL - Position & Procedural Knowledge

Description :

Understands and applies knowledge of relevant laws, Division policy and procedure, and techniques to 
performing position duties; familiar with all available Division capabilities; demonstrates proficiency in use of all 
Division equipment; ensures effective administrative processes within position responsibilities. 

Exceeds Expectations: Independently studies new laws, procedures, and updates, and seeks clarification when 
necessary; takes care of all Division equipment and promptly reports issues to supervision; knows and uses the 
resources available throughout the Division; handles all administrative functions with little to no oversight 
necessary.

Meets Expectations: In a timely manner, reads new internal rules, procedures, and updates when they are 
provided; takes care of all Division equipment; knows resources available throughout the Division but does not 
always use them to their full potential; handles administrative functions but needs some supervisory oversight.

Does Not Meet: Needs continuous reminders to read new laws, procedures, or updates in a timely manner; does 
not consistently check all equipment to ensure proper functioning or report issues to supervision; does not know 
resources available throughout the Division; needs constant supervisory oversight.

Employee Measurement :



Manager Rating: 2.  Meets Expectations

Manager Comments:

Sergeant functions at a very high level needing very little supervision. 
He is knowledgeable and proficient with all of his administrative duties and 
often helps his fellow supervisors in accomplishing theirs. He maintains 
transparency with his shift and always has an open door policy when it 
comes to communication. 

 Created By : BRIAN VAIL 07/13/2022 10:07AM 

 Last Modified By : BRIAN VAIL 08/15/2022 12:14PM 

Section 7 - GOALS & PERFORMANCE EXPECTATIONS SUMMARY
GOALS & PERFORMANCE EXPECTATIONS SUMMARY

Manager Rating: 3.  Meets Expectations

          

Manager Comments:
No goals have been set for this evaluation cycle.

 

       

Section 8 - OVERALL PERFORMANCE RATINGS SUMMARY
OVERALL PERFORMANCE RATINGS SUMMARY

Manager Rating: 3.  Meets Expectations

          

Manager Comments:
Sergeant can be counted on in any situation. He functions at a high 
level making sure all of his responsibilities as a supervisor are done timely 
and correct. He is professional and courteous when communicating with the 
public and post personnel alike. leads by example operationally but 
also makes sure that his shifts needs are met before his. can be relied 
upon to handle any situation or issue when presented. His hard work is 
noticed and appreciated.

 

       

Section 9 - ADDITIONAL DOCUMENTATION CONFIRMATION
CAREER DEVELOPMENT PLAN CONFIRMATION

Description :

Has a Career Development Plan been generated for the rated employee?



Manager Rating: No

Manager Comments:

 Created By : Template 07/13/2022  9:46AM 

 Last Modified By : BRIAN VAIL 08/12/2022  9:56AM 

PERFORMANCE PLAN CONFIRMATION

Description :

Has a Performance Improvement Plan (PIP) been generated for the rated employee?

Manager Rating: No

Manager Comments:

 Created By : Template 07/13/2022  9:46AM 

 Last Modified By : BRIAN VAIL 08/12/2022  9:56AM 

Section 10 - APPROVALS SECTION

   BRIAN VAIL 08/15/2022

   JERAD SUTTON 09/19/2022

   MATTHEW BROOKS 09/21/2022

SIGNATURE ACKNOWLEDGEMENT (Performance Evaluation & PIP)
I have reviewed my performance evaluation.
I have included a response in this performance evaluation's
Employee Comments Section.
[ ]   Yes   [X]  No 
My electronic signature merely indicates an acknowledgement that I have reviewed a copy of the 
completed evaluation; it does not indicate agreement with its contents. I understand that 
performance evaluations may be appealed and that refusal to acknowledge this evaluation 
waives my right to appeal.
Choose one (1) of the following:
[ ]I refuse to acknowledge this document.
[X]I acknowledge this document.
Section 11 - MANAGER RATER COMMENTS SECTION

Section 12 - MANAGER REVIEWER COMMENTS SECTION

Section 13 - APPOINTING AUTHORITY COMMENTS



Section 14 - EMPLOYEE COMMENTS SECTION

Section 15 - SIGNATURES

_______________________________________________________________
Rater/Date

_______________________________________________________________
Reviewer/Date

_______________________________________________________________
Appointing Authority/Date

__________________________________________________________
Employee/Date

Attachments
No Attachments have been added to this document	 
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   Completed By : System 10/05/2022 10:11:56PM
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 State Of Ohio - Department of Public Safety
Comprehensive Training Record
Report Date : 05/01/2023 11:47 AM

Name :

OAKS ID : Unit No :

Department : D4 Post 78 Warren

Course Title Start Date End Date Course Location Enroll Date Completion 
Date

Training 
Hours

Instructor OR 
Student

ADAP 01/30/2001 02/02/2001 Ohio State Highway 
Patrol

32.00 Student

First Responder HAZMAT Awareness 02/09/2001 02/09/2001 Ohio Fire Academy 4.00 Student

LEADS TRAINING                05/30/2001 N/A ASHTABULA POST 
               

2.00 Student

ESMD Training 06/11/2001 06/14/2001 Student

POST GRAD TRAINING / E S M D  06/11/2001 N/A ACADEMY                
       

40.00 Student

BAC Permit #76038-S-6 06/15/2001 06/15/2003 Ohio Department of 
Health

4.00 Student

CIVIL DISTURBANCE             09/11/2001 N/A YNGST PISTOL & 
RIFLE          

7.00 Student

Trooper Completion of Apprenticeship 10/11/2001 10/11/2001 Ohio State Highway 
Patrol

Student

PERRY NUCLEAR PLANT EMER RESP 11/20/2001 N/A ASHTABULA POST 
               

1.00 Student

IN SERVICE - TROOPERS         04/21/2003 N/A ACADEMY                
       

16.00 Student

Advanced TASER M26 Certification 04/23/2003 04/23/2003 Ohio State Highway 
Patrol

8.00 Student

ESMD Training 04/24/2003 04/24/2003 2.00 Student

PYTHON K-BAND RADAR           05/30/2003 N/A ASHTABULA POST 
               

1.00 Student

BAC Permit #76038-S-6 06/15/2003 06/15/2004 Ohio Department of 
Health

4.00 Student

CIVIL DISTURBANCE             09/09/2003 N/A YNGST PISTOL & 
RIFLE          

6.00 Student

DRUG INTERDICTION TRAINING    11/03/2003 N/A BROOKLYN OHIO   
              

16.00 Student

ESMD Training 05/05/2004 05/05/2004 2.00 Student

Page 1 of 25



Course Title Start Date End Date Course Location Enroll Date Completion 
Date

Training 
Hours

Instructor OR 
Student

BAC Permit #76038-S-6 06/15/2004 06/15/2005 Ohio Department of 
Health

4.00 Student

CPR AED                       06/16/2004 N/A Ashtabula Post 04    
4 Hour   

0.00 Student

Leads Operator Training Record 07/13/2004 07/13/2004 Ashtabula Post 04    
         

0.00 Student

Omnixx Force Training Man. &CD 07/13/2004 07/13/2004 Ashtabula Post 04    
         

0.00 Student

Background Investigations     08/18/2004 08/18/2004 DHQ Warren 
Headquarters   0   

4.00 Student

PPE                           09/09/2004 09/09/2004 DHQ Warren  4         
        

0.00 Student

WMD HAZMAT Awareness/Fit test 09/09/2004 09/09/2004 Awareness cert & 
mask fit t   

0.00 Student

Civil Disturbance             09/16/2004 09/16/2004 Yngstwn Pistol Rifle 
Range    

4.00 Student

TROOPER IN-SERVICE #30        10/13/2004 10/15/2004 Ohio State Hghwy 
Patrol Aca   

0.00 Student

Advanced TASER M26 Certification 10/15/2004 10/15/2004 Ohio State Highway 
Patrol

8.00 Student

MCT                           11/04/2004 11/04/2004 Centre School Bldg.  
  8 Hr   

0.00 Student

Auto Larceny Training         12/21/2004 N/A Academy                   
    

0.00 Student

ESMD Training 05/19/2005 05/19/2005 2.00 Student

Trooper In-Service #17        06/06/2005 06/07/2005 Ohio State Hghwy 
Patrol Acad  

16.00 Student

WMD HAZMAT Awareness/Fit test 06/07/2005 06/07/2005 Awareness cert & 
mask fit test

0.00 Student

BAC Permit #76038-S-6 06/15/2005 06/15/2006 Ohio Department of 
Health

4.00 Student

NIMS IS-00700 08/04/2005 08/04/2005 Ashtabula Post 0.00 Student

2005 Fall CD                  09/15/2005 09/15/2005 Warren DHQ             
       

8.00 Student

Digital Camera Training       09/25/2005 09/25/2005 Ashtabula Post         
       

1.00 Student

LEADS Operators 09/27/2005 09/27/2005 LEADS 4.00 Student
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Course Title Start Date End Date Course Location Enroll Date Completion 
Date

Training 
Hours

Instructor OR 
Student

Field Training Officer        01/03/2006 01/06/2006 OSHP Academy       
           

24.00 Student

Three Year Career Fair        01/10/2006 01/10/2006                               8.00

Tpr to Sgt Written Promo Exam 01/11/2006 01/11/2006                               2.00

CPR/AED                       01/31/2006 01/31/2006 Ravenna Post           
       

4.00 Student

Tpr to Sgt Assessment Center  04/04/2006 04/04/2006 Shipley Building        
      

10.00

2006 Troopers In-Service      04/17/2006 04/18/2006                               16.00

WMD HAZMAT Awareness/Fit Test 04/18/2006 04/18/2006 OSHP Academy       
           

1.00 Student

ESMD Training 05/12/2006 05/12/2006 4.00 Student

BAC Permit #76038-S-6 06/15/2006 06/15/2007 Ohio Department of 
Health

4.00 Student

ICS 100 Intro to ICS          07/21/2006 07/21/2006 Warren Post              
     

1.00 Student

ICS 200 ICS for S/R           08/13/2006 08/13/2006 Warren Post              
     

1.00 Student

2006 Fall CD / Meth Labs      09/12/2006 09/12/2006 Youngstown Rifle & 
Pistol Club

6.00 Student

Computerized OH-1             01/31/2007 01/31/2007 Warren DHQ             
       

7.00 Student

Roundtable Discussion Group   02/21/2007 02/21/2007                               0.00

2007 Spring CD                04/26/2007 04/26/2007 Youngstown Rifle & 
Pistol Club

6.00 Student

ESMD Training 05/31/2007 05/31/2007 4.00 Student

BAC Permit #76038-S-6 06/15/2007 06/15/2008 Ohio Department of 
Health

4.00 Student

Direct to Threat Training     06/25/2007 06/25/2007 Youngstown              
      

4.00 Student

Qualities of Leadership       08/22/2007 08/22/2007                               8.00

Troopers In-Service           10/16/2007 10/17/2007                               16.00

PPE Fit Test                  10/17/2007 10/17/2007 OSHP Academy       
           

1.00 Student
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Course Title Start Date End Date Course Location Enroll Date Completion 
Date

Training 
Hours

Instructor OR 
Student

Technical Crash Investigation 10/22/2007 11/02/2007 80.00

Classification Review         02/06/2008 02/06/2008 ODOT Auditorium     2.00 Student

Firearms Investigations Traini 03/18/2008 03/18/2008 KSU Stark Campus  8.00 Student

AED/CPR/FIRST AID 04/15/2008 04/15/2008 Warren DHQ 6.00 Student

Troopers In-Service & PPE Fit 04/01/2009 04/02/2009 OSHP Academy       16.00

EVO CLASSROOM MAKEUP          04/03/2009 04/07/2009 OSHP Academy       6.00 Student

BAC Permit #76038-S-6 04/09/2009 04/09/2010 Ohio Department of 
Health

4.00 Student

2009 Spring CD Training       04/28/2009 04/28/2009 Youngstown Rifle & 
Pistol Club

6.00 Student

ESMD Training 05/12/2009 05/12/2009 4.00 Student

ESMD Training 05/12/2009 05/12/2009 Warren Post 4.00 Student

Emergency Vehicle Operations  06/05/2009 06/05/2009 OPOTA Driving 
Track, London   

6.00 Student

Emergency Vehicle Ops Refresh 06/05/2009 06/05/2009 OH Peace Officer 
Training Acad

6.00 Student

Beyond the Sidelines          08/13/2009 08/13/2009 0.00

OSP Cultural Competence       09/24/2009 09/24/2009 8.00

Beyond the Sidelines          10/13/2009 10/13/2009 6.00

BAC Training 04/19/2010 04/19/2010 Warren Post 1.00 Student

ESMD Training 05/10/2010 05/10/2010 Warren Post 4.00 Student

Troopers In-Service & PPE Fit 05/10/2010 05/11/2010 16.00

Domestic Violence 05/11/2010 05/11/2010 Warren Post 1.00 Student

DOMESTIC VIOLENCE 05/14/2010 05/14/2010 Warren Post 1.50 Student

LEADS "Messenger" Training    06/11/2010 06/11/2010 Warren Post 1.00 Student
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Course Title Start Date End Date Course Location Enroll Date Completion 
Date

Training 
Hours

Instructor OR 
Student

CPR/AED                       06/17/2010 06/17/2010 Warren DHQ             
       

4.00 Student

Intoxilizer 8000 Training     08/03/2010 08/03/2010 Warren DHQ             
       

7.00 Student

English Grammar               09/07/2010 09/07/2010                               0.00

English Grammar               09/15/2010 09/15/2010                               7.00

2010 Fall CD Training         09/16/2010 09/16/2010                               8.00

Business Writing              09/17/2010 09/17/2010                               7.00

Data Privacy & House Bill 648 09/20/2010 09/20/2010 Online 2.00 Student

Troopers In-Service/PPE/Taser 05/11/2011 05/12/2011                               0.00

BAC Permit # 76038-S-6 05/12/2011 05/12/2012 Ohio Department of 
Health

4.00 Student

ESMD Training                 05/19/2011 05/19/2011 Warren Post              
     

4.00 Student

Troopers In-Service/PPE/Taser 06/13/2011 06/14/2011                               16.00

Monday Morning Motivation     06/20/2011 06/20/2011                               4.00

Criminal Patrol Baseline Awareness 06/29/2011 06/29/2011 REGIS 8.00 Student

Carbine Operators Course Qual. 08/22/2011 08/23/2011                               0.00

Carbine Operators Course Qual. 09/08/2011 09/09/2011                               0.00

2011 Fall CD Training         09/20/2011 09/20/2011                               8.00

LtCol David Gross Presentation 10/06/2011 10/06/2011 ODPS HQ - Shipley 
Building    

6.00 Student

EAP for Supervisors 10/25/2011 10/25/2011 Ohio State Highway 
Patrol

2.00 Student

Email Records Retention 10/25/2011 10/25/2011 Online 2.00 Student

Ohio Ethics 10/25/2011 10/25/2011 Online 2.00 Student

Tpr- Introduction to the Media 11/30/2011 11/30/2011                               6.00

Detect Deception in Interviews 12/12/2011 12/12/2011 KSU Trumbull 
Branch           

6.50 Student

Time Efficiency Value         01/18/2012 01/18/2012 Ravenna Post           
       

2.00 Student
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Course Title Start Date End Date Course Location Enroll Date Completion 
Date

Training 
Hours

Instructor OR 
Student

SANS Securing the Human 02/10/2012 02/10/2012 Online 2.00 Student

Sergeant In-Service/PPE/Taser 02/15/2012 02/15/2012                               8.00

Armorer Course 02/22/2012 02/23/2012 OSHP Academy, 
740 East 17th 
Avenue, Columbus, 
OH 43211

04/09/2012 04/23/2012 1.00

Sergeant Supervisory Skills   02/22/2012 02/23/2012                               0.00

Armorer Course 02/24/2012 02/24/2012 OSHP Academy, 
740 East 17th 
Avenue, Columbus, 
OH 43211

04/23/2012 04/23/2012 1.00

Firearms Instructor Course 12-01 02/27/2012 03/09/2012 Ohio State Highway 
Patrol

80.00 Student

Armorer Course 02/27/2012 03/09/2012 OSHP Academy, 
740 East 17th 
Avenue, Columbus, 
OH 43211

04/23/2012 04/23/2012 1.00

Weapons Training & Requalification 12-01 03/12/2012 03/12/2012 Ohio State Highway 
Patrol

8.00 Student

Armorer Course 03/12/2012 03/12/2012 OSHP Academy, 
740 East 17th 
Avenue, Columbus, 
OH 43211

04/23/2012 04/23/2012 1.00

Armorer Course 03/15/2012 03/16/2012 OSHP Academy, 
740 East 17th 
Avenue, Columbus, 
OH 43211

04/23/2012 04/23/2012 1.00

Armorer Course 03/15/2012 03/16/2012 OSHP Academy, 
740 East 17th 
Avenue, Columbus, 
OH 43211

04/24/2012 04/24/2012 1.00

District Sergeat Training     03/22/2012 03/22/2012                               7.00

STO Certification 04/01/2012 12/31/2014 Online 11/26/2014 11/27/2014 1.00

2012 Spring CD/Range Officer  04/24/2012 04/26/2012 Youngstown Rifle & 
Pistol Club

16.00 Instructor

CPR - Cardiopulmonary Resuscitation (OSHP 
Employees ONLY)

06/05/2012 06/05/2012 Lisbon Patrol Post, 
9423 State Route 
45, Lisbon, OH 
44432

05/19/2012 07/18/2012 6.00
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Course Title Start Date End Date Course Location Enroll Date Completion 
Date

Training 
Hours

Instructor OR 
Student

Advanced Roadside Impaired Driving Enforcement 
(ARIDE)

06/14/2012 06/15/2012 Trumbull County 
Business College, 
3200 Ridge Avenue 
SE, Warren, OH 
44484

04/03/2012 06/15/2012 16.00

ESMD Training                 06/27/2012 06/27/2012 Warren Post              
     

4.00 Student

Sovereign Citizen Extremists: Officer Safety & 
Awareness

08/16/2012 08/16/2012 Cleveland DHQ, 
5225 West 140th 
Street, Brook Park, 
OH 44142

06/25/2012 08/21/2012 1.00

Fiscal - Payment Card Trng 09/01/2012 12/11/2020 Online 01/25/2016 01/25/2016 1.00

Active Shooter & Triage       09/06/2012 09/06/2012 Alum Creek Facility   
        

8.00 Student

OH-1 Program (OSP ONLY) 09/07/2012 10/08/2012 Warren Patrol Post, 
3424 State Route 
422, Southington, 
OH 44470

10/05/2012 10/05/2012 4.00

Range Officer/Fall CD         09/18/2012 09/20/2012 Youngstown Rifle & 
Pistol Club

16.00 Instructor

TIMS / QUICK CLEAR            11/07/2012 N/A                               0.00 Student

National TIM Responder Train the Trainer Course 11/08/2012 11/08/2012 Ohio State Highway 
Patrol

10.00 Student

Eperformance 11/19/2012 11/19/2012 Cleveland DHQ, 
5225 West 140th 
Street, Brook Park, 
OH 44142

11/14/2012 12/04/2012 6.00

Ethics Education 3 11/26/2012 10/16/2013 Online 12/05/2012 12/29/2012 1.00

Data Privacy and HB 648 02/10/2013 08/18/2017 Online 05/23/2013 09/28/2013 1.00

2013 In Service *OSHP Only* 02/26/2013 02/26/2013 OSHP Academy, 
740 East 17th 
Avenue, Columbus, 
OH 43211

12/10/2012 02/26/2013 8.00

Technical Aspects of ePerformance 02/28/2013 02/28/2013 Cleveland DHQ, 
5225 West 140th 
Street, Brook Park, 
OH 44142

01/14/2013 02/28/2013 6.00
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Course Title Start Date End Date Course Location Enroll Date Completion 
Date

Training 
Hours

Instructor OR 
Student

Mid-Ohio Advanced Driver's Training 03/10/2013 03/10/2013 Mid-OH Sports Car 
Course, 7721 Steam 
Corners Road, 
Lexington, OH 
44904

02/11/2013 03/10/2013 4.00

2013 Spring CD Range Officer  04/22/2013 05/16/2013 Youngstown Rifle & 
Pistol Club

32.00 Instructor

Warren District 2013 Spring Civil Disturbance 04/22/2013 04/22/2013 Youngstown Pistol 
and Rifle Club, 8920 
Shaffer Road North, 
Jackson, OH 44451

04/22/2013 04/22/2013 8.00

LEADS TRAINING                04/28/2013 04/28/2013 Warren Post              
     

2.00 Student

BAC Permit # 76038-S-6 05/12/2013 05/12/2014 Ohio Department of 
Health

4.00 Student

ESMD Training                 06/07/2013 06/07/2013 Warren Post              
     

4.00 Student

Commercial Motor Vehicle Safety/Interdiction  "OSHP 
Troopers & Officers Only"

08/08/2013 08/08/2013 Canton Patrol Post, 
4710 Shuffel Road, 
North Canton, OH 
44720

07/16/2013 08/08/2013 4.00

Combined Charitable Campaign 2013 Video 08/27/2013 09/30/2014 Online 08/29/2013 09/28/2013 1.00

A Video Message From Director John Born 09/24/2013 09/30/2014 Online 09/25/2013 09/28/2013 0.50

Ohio Trooper Information System 09/27/2013 01/31/2018 Online 09/27/2013 09/28/2013 1.00

 DPS Ethics Education 10/15/2013 01/09/2015 Online 10/17/2013 10/30/2013 1.00

Direct to Threat 10/21/2013 10/21/2013 Margaret Park 
Elementary School, 
1413 Manchester 
Road, Akron, OH 
44314

10/21/2013 10/21/2013 8.00

Ohio State Highway Patrol Leadership Program 11/12/2013 11/21/2013 OSHP Academy, 
740 East 17th 
Avenue, Columbus, 
OH 43211

11/08/2013 11/21/2013 40.00

District Sergeant Training 12/12/2013 12/12/2013 Cleveland DHQ, 
5225 West 140th 
Street, Brook Park, 
OH 44142

11/15/2013 12/12/2013 8.00

Contributing to a Safer Ohio Fourth Quarter Video 12/16/2013 N/A Online 12/16/2013 01/24/2014 0.50
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Course Title Start Date End Date Course Location Enroll Date Completion 
Date

Training 
Hours

Instructor OR 
Student

How We Contributed in 2013 12/23/2013 02/21/2016 Online 12/23/2013 01/24/2014 0.50

5 Minutes for Life Video 01/09/2014 12/18/2017 Online 01/09/2014 01/24/2014 0.50

Become a Red Cross Volunteer Information 02/05/2014 08/15/2020 Online 02/06/2014 1.00

Contributing to a Safer Ohio - Spring 2014 03/27/2014 N/A Online 03/28/2014 04/16/2014 0.50

Contributing to a Safer Ohio - Summer 2014 03/27/2014 N/A Online 07/09/2014 08/06/2014 0.50

Contributing to a Safer Ohio -September 2014 03/27/2014 N/A Online 10/06/2014 10/12/2014 0.50

Safer Ohio Phone App 03/27/2014 04/30/2019 Online 04/08/2014 04/16/2014 0.50

Civil Disturbance (CD) Spring Training 04/15/2014 04/15/2014 Youngstown Pistol 
and Rifle Club, 8920 
Shaffer Road North, 
Jackson, OH 44451

03/05/2014 04/15/2014 8.00

BAC Permit # 76038-S-6 05/12/2014 05/12/2015 Ohio Department of 
Health

4.00 Student

Auto Larceny Baseline Awareness Training 05/27/2014 05/27/2014 Kent State 
University at 
Trumbull, 4314 
Mahoning Avenue 
NW, Warren, OH 
44483

05/21/2014 05/27/2014 4.00

ESMD Training 06/25/2014 06/25/2014 Warren Post 4.00 Student

ODPS Accomplishments 2013 - 2014 08/01/2014 N/A Online 08/01/2014 08/06/2014 0.50

Combined Charitable Campaign 2014 Video 09/03/2014 N/A Online 09/05/2014 10/12/2014 0.50

Troopers In-Service 09/30/2014 09/30/2014 OSHP Academy, 
740 East 17th 
Avenue, Columbus, 
OH 43211

08/07/2014 09/30/2014 16.00

Advanced Trooper Tactical Training 10/06/2014 10/06/2014 Margaret Park 
Elementary School, 
1413 Manchester 
Road, Akron, OH 
44314

08/05/2014 10/06/2014 4.00

Advanced Trooper Tactical Training 10/06/2014 10/06/2014 Margaret Park 
Elementary School, 
1413 Manchester 
Road, Akron, OH 
44314

10/06/2014 10/06/2014 4.00

Page 9 of 25



Course Title Start Date End Date Course Location Enroll Date Completion 
Date

Training 
Hours

Instructor OR 
Student

Sergeant to Lieutenant Promotional Exam 10/07/2014 10/07/2014 Ohio Department of 
Public Safety, 
Shipley Building, 
1970 West Broad 
Street, Columbus, 
OH 43223

08/26/2014 10/07/2014 2.00

Below 100 11/25/2014 11/25/2014 OPOTA Richfield, 
4055 Highlander 
Parkway Suite B, 
Richfield, OH 44286

10/23/2014 11/25/2014 4.00

Sgt to Lt  Assessment Center  12/12/2014 12/12/2014                               11.00

2014 Director's Year-Ending Video 12/18/2014 02/29/2016 Online 01/07/2015 06/26/2015 0.50

Contributing to a Safer Ohio - December 2014 12/18/2014 N/A Online 12/18/2014 12/28/2014 0.50

Contributing to a Safer Ohio - July 2015 12/18/2014 12/18/2017 Online 07/13/2015 07/17/2015 0.50

Contributing to a Safer Ohio - March 2015 12/18/2014 12/18/2017 Online 04/10/2015 04/19/2015 0.50

Ohio Ethics Law: Promoting Integrity in Public Service 
2015

01/01/2015 01/31/2016 Online 03/25/2015 04/19/2015 1.00

Sergeants In-Service 03/10/2015 03/10/2015 OSHP Academy, 
740 East 17th 
Avenue, Columbus, 
OH 43211

12/15/2014 03/10/2015 16.00

OTIS Case Management Training 04/22/2015 04/22/2015 OSHP Academy, 
740 East 17th 
Avenue, Columbus, 
OH 43211

03/27/2015 04/22/2015 2.00

Civil Disturbance (CD) Spring Training 04/27/2015 04/27/2015 Youngstown Pistol 
and Rifle Club, 8920 
Shaffer Road North, 
Jackson, OH 44451

08/17/2015 08/17/2015 8.00

BAC Permit # 76038-S-6 05/12/2015 05/12/2016 Ohio Department of 
Health

4.00 Student

Fire Extinguishers at Work 06/08/2015 10/09/2018 Online 06/22/2015 06/26/2015 0.50

Shake & Bake Clandestine Lab 06/08/2015 04/02/2020 Online 06/08/2015 06/26/2015 0.50

ESMD Training 06/26/2015 06/26/2015 Canfield Post 4.00 Student

2015 ODPS Mid-Year Accomplishments 07/01/2015 12/18/2017 Online 07/07/2015 07/17/2015 0.50

Page 10 of 25



Course Title Start Date End Date Course Location Enroll Date Completion 
Date

Training 
Hours

Instructor OR 
Student

2016 Director's Mid-Year Video 07/01/2015 12/18/2017 Online 07/05/2016 07/08/2016 0.50

Law Enforcement Firearms Requalification Program 07/10/2015 07/10/2015 OPOTA 8.00 Student

Combined Charitable Campaign 2015 Video 09/09/2015 02/29/2016 Online 09/11/2015 12/31/2015 0.50

2015 Director's Year-End Video 09/14/2015 12/18/2017 Online 12/30/2015 12/31/2015 0.50

Contributing to a Safer Ohio - September 2015 09/14/2015 12/18/2017 Online 10/02/2015 12/31/2015 0.50

Contributing to a Safer Ohio:  Oct - Dec 2015 "While 
you were sleeping" Edition

09/14/2015 12/18/2017 Online 01/19/2016 01/25/2016 0.50

2015 Fall CD/Range Officer    09/16/2015 09/16/2015 Youngstown Rifle & 
Pistol Club

32.00 Instructor

OSP Interdiction Refresher Training 09/29/2015 09/29/2015 Kent State 
University at 
Trumbull, 4314 
Mahoning Avenue 
NW, Warren, OH 
44483

07/27/2015 09/29/2015 6.00

Workplace Domestic Violence Training 10/06/2015 10/06/2015 Online 2.00 Student

Sergeants Annual Training 10/13/2015 10/13/2015 Ravenna Patrol 
Post, 6259 State 
Route 14, Ravenna, 
OH 44266

09/02/2015 10/13/2015 0.50

Voice over Internet Protocol (VoIP) 01/01/2016 01/31/2018 Online 06/13/2016 07/08/2016 1.00

Civil Disturbance Readiness Training 01/26/2016 01/26/2016 Ohio National Guard 
Armory, 475 Victoria 
Road, Youngstown, 
OH 44515

01/08/2016 01/26/2016 1.00

Sergeants In-Service 03/09/2016 03/10/2016 OSHP Academy, 
740 East 17th 
Avenue, Columbus, 
OH 43211

01/08/2016 03/10/2016 16.00

Contributing to a Safer Ohio: April - June 2016 04/08/2016 12/18/2017 Online 07/05/2016 07/08/2016 0.50

Contributing to a Safer Ohio: January - March 2016 04/08/2016 12/18/2017 Online 04/14/2016 04/18/2016 0.50

Ohio Ethics Law: Cultivating Good Governance 04/25/2016 08/16/2017 Online 04/25/2016 05/08/2016 1.00
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Course Title Start Date End Date Course Location Enroll Date Completion 
Date

Training 
Hours

Instructor OR 
Student

OTIS Case Management Training 04/25/2016 04/25/2016 Warren DHQ, 3424 
State Route 422, 
Southington, OH 
44470

04/25/2016 04/25/2016 2.00

Civil Disturbance (CD) Spring Training 05/02/2016 05/02/2016 Youngstown Pistol 
and Rifle Club, 8920 
Shaffer Road North, 
Jackson, OH 44451

05/02/2016 05/02/2016 8.00

NARCAN (Naloxone Hydrochloride) 05/04/2016 02/17/2017 Online 05/05/2016 05/08/2016 0.50

BAC Permit # 76038-S-6 05/12/2016 05/12/2017 Ohio Department of 
Health

4.00 Student

ESMD Training 05/23/2016 05/23/2016 Canfield Post 4.00 Student

CPR Video 05/23/2016 12/18/2018 Online 05/25/2016 08/08/2016 0.50

OSP Policy 203.20 Response to Resistance Quiz 08/25/2016 01/23/2017 Online 08/29/2016 09/01/2016 0.50

House Bill 110 Update 09/09/2016 11/01/2019 Online 09/09/2016 09/12/2016 0.50

Civil Disturbance (CD) Fall Training 09/22/2016 09/22/2016 Youngstown Pistol 
and Rifle Club, 8920 
Shaffer Road North, 
Jackson, OH 44451

09/26/2016 09/26/2016 8.00

Sergeant to Lieutenant Promotional Exam 09/23/2016 09/23/2016 Assessment Center 
Testing Area, 3rd 
Floor 329 Suite, 
1970 West Broad 
Street, Columbus, 
OH 43223

07/08/2016 09/23/2016 2.00

Colonel's Quarterly Video 09/28/2016 12/18/2018 Online 09/28/2016 09/29/2016 0.50

Sergeants Annual Training 10/13/2016 10/13/2016 Warren DHQ, 3424 
State Route 422, 
Southington, OH 
44470

09/01/2016 10/13/2016 0.50

Intentional Contact Video 10/17/2016 11/12/2019 Online 10/18/2016 10/20/2016 0.50

Sergeant to Lieutenant Assessment Center 11/03/2016 11/03/2016 Ohio Department of 
Public Safety, 
Shipley Building, 
1970 West Broad 
Street, Columbus, 
OH 43223

10/06/2016 11/03/2016 1.00
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Course Title Start Date End Date Course Location Enroll Date Completion 
Date

Training 
Hours

Instructor OR 
Student

Ohio Deferred Comp. - Professor Penny Discusses 
Required Minimum Distributions

11/08/2016 12/18/2018 Online 11/09/2016 12/19/2016 0.50

Colonel Pride's Holiday Message - 2016 12/19/2016 12/18/2018 Online 12/19/2016 12/19/2016 0.05

Retirement Readiness - 10 Year Seminar 12/20/2016 12/20/2016 OSHP Academy, 
740 East 17th 
Avenue, Columbus, 
OH 43211

10/06/2016 12/20/2016 1.00

CALEA New Hire Video 01/01/2017 11/01/2019 Online 02/07/2017 02/10/2017 0.50

CPR Video 01/01/2017 01/31/2018 Online 02/02/2017 02/10/2017 0.50

2016 Directors Year End Video 01/03/2017 12/18/2017 Online 01/03/2017 01/09/2017 0.50

NARCAN (Naloxone Hydrochloride) 02/06/2017 01/31/2018 Online 02/06/2017 02/10/2017 0.50

Ohio Ethics Law: It's Everyone's Business! 02/10/2017 01/31/2018 Online 05/10/2017 05/10/2017 1.00

OSHP SWORN IN-SERVICE TRAINING 02/27/2017 02/28/2017 OSHP Academy, 
740 East 17th 
Avenue, Columbus, 
OH 43211

12/09/2016 02/28/2017 16.00

Surviving an Active Aggressor/Threat 03/01/2017 09/06/2018 Online 03/06/2017 03/24/2017 1.00

Civil Disturbance (CD) Spring Training 05/01/2017 05/01/2017 Youngstown Pistol 
and Rifle Club, 8920 
Shaffer Road North, 
Jackson, OH 44451

02/10/2017 05/01/2017 8.00

BAC Certification 05/12/2017 05/12/2018 Ohio Department of 
Health

Student

BAC Permit #76038-S-6 05/12/2017 05/12/2018 Ohio Department of 
Health

4.00 Student

ESMD Training 06/26/2017 06/26/2017 Canfield Post 4.00 Student

OSP Policy 203.20 Response to Resistance Quiz 08/29/2017 12/21/2018 Online 08/31/2017 08/31/2017 0.50

Hypothermia Training Video 11/01/2017 11/12/2019 Online 11/01/2017 11/17/2017 0.50

OSHP-EEO Supervisor Training 11/06/2017 11/06/2017 OSHP Academy, 
740 East 17th 
Avenue, Columbus, 
OH 43211

09/18/2017 11/06/2017 1.00

Milestone Promotional Process 2017 Update 11/13/2017 10/19/2020 Online 11/14/2017 11/17/2017 0.50

Colonel Pride's 2017 Year End Video 12/27/2017 10/30/2018 Online 12/27/2017 12/28/2017 0.05
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Date

Training 
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2017 DPS Year-End Video 12/28/2017 12/31/2018 Online 12/28/2017 01/14/2018 1.00

Contributing to a Safer Ohio - 4th Quarter 2017 12/28/2017 12/31/2018 Online 12/29/2017 01/14/2018 1.00

2017 CALEA 12/29/2017 03/10/2021 Online 12/29/2017 01/14/2018 0.05

NARCAN (Naloxone Hydrochloride) 01/01/2018 01/01/2019 Online 01/03/2018 01/14/2018 0.50

CPR Online Review 01/03/2018 11/12/2019 Online 01/03/2018 11/12/2019 0.50

OHLEG Security Update (2018) 01/03/2018 07/31/2019 Online 01/16/2018 01/25/2018 0.50

SOF Tactical Tourniquet Training 01/05/2018 11/12/2019 Online 01/05/2018 01/14/2018 0.50

Criminal Patrol - Drug Interdiction 01/18/2018 01/19/2018 Kent State 
University at 
Trumbull, 4314 
Mahoning Avenue 
NW, Warren, OH 
44483

12/19/2017 01/19/2018 16.00

Field Force Event Training 02/08/2018 02/08/2018 OSHP Academy, 
740 East 17th 
Avenue, Columbus, 
OH 43211

01/24/2018 02/08/2018 8.00

OSHP HPFP UPDATE 03/06/2018 03/20/2020 Online 03/06/2018 03/07/2018 0.50

Ohio Ethics Law: Upholding Trust in Government 03/20/2018 01/31/2019 Online 08/14/2018 08/21/2018 1.00

HyFin Chest Seals and IFAK First Aid Kits 04/30/2018 11/12/2019 Online 05/14/2018 06/12/2018 0.50

BAC Permit 05/12/2018 05/12/2019 Ohio Department of 
Health

Student

2018 Sworn In-Service Training 05/17/2018 05/17/2018 OSHP Academy, 
740 East 17th 
Avenue, Columbus, 
OH 43211

02/01/2018 05/17/2018 7.00

SMD Annual Training Video - LIDAR 06/11/2018 04/30/2019 Online 06/11/2018 06/12/2018 0.50

SMD Annual Training Video - RADAR 06/11/2018 04/30/2019 Online 06/11/2018 06/12/2018 0.50

ESMD Training 06/20/2018 06/20/2018 Warren Post 4.00 Student

Rating the Interview 06/28/2018 01/31/2019 Online 08/01/2018 08/01/2018 1.00

PCARD for Supervisors FY2018 07/12/2018 07/12/2018 MyOhio ELM Student

Page 14 of 25



Course Title Start Date End Date Course Location Enroll Date Completion 
Date

Training 
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Student

Autonomous Vehicle Awareness 07/16/2018 03/14/2020 Online 07/16/2018 07/18/2018 0.50

2018 Directors Accomplishments Video 08/15/2018 08/29/2019 Online 08/15/2018 08/21/2018 1.00

Contributing to a Safer Ohio - 2nd Quarter 2018 08/15/2018 01/31/2019 Online 08/21/2018 08/24/2018 1.00

Cyber Security Awareness Training 08/15/2018 01/01/2019 Online 10/11/2018 10/11/2018 1.00

Risk Management Training 09/14/2018 09/14/2018 Kent State Trumbull 
Campus, 4314 
Mahoning Avenue 
NW, Warren, OH 
44483

07/06/2018 09/14/2018 4.00

Civil Disturbance (CD) Fall Training 09/26/2018 09/26/2018 Youngstown Pistol 
and Rifle Club, 8920 
Shaffer Road North, 
Jackson, OH 44451

08/22/2018 09/26/2018 8.00

Hypothermia Training Video 10/31/2018 03/16/2020 Online 10/31/2018 11/20/2018 0.50

Contributing to a Safer Ohio - 3rd Quarter 2018 11/09/2018 12/31/2019 Online 11/19/2018 11/19/2018 1.00

Sergeants Annual Training 11/16/2018 11/16/2018 Warren DHQ, 3424 
State Route 422, 
Southington, OH 
44470

11/05/2018 11/16/2018 0.50

Statewide Terrorism Analysis & Crime Center Website 11/19/2018 01/31/2020 Online 11/19/2018 11/20/2018 0.50

Suicide Prevention Resources 11/28/2018 01/31/2020 Online 11/28/2018 12/11/2018 0.50

2018 Cryptocurrency Training 12/03/2018 03/14/2020 Online 12/03/2018 12/10/2018 0.50

CPR Online Review 01/02/2019 01/01/2020 Online 01/03/2019 12/19/2019 0.50

NARCAN (Naloxone Hydrochloride) 01/02/2019 01/01/2020 Online 01/03/2019 01/04/2019 0.50

Ohio Medical Marijuana Control Program 01/02/2019 03/14/2020 Online 01/03/2019 01/04/2019 0.50

HyFin Chest Seals and IFAK First Aid Kits 02/01/2019 02/02/2020 Online 02/12/2019 02/14/2019 0.50

Ohio Ethics Law: Good Government in Action 03/20/2019 01/08/2020 Online 04/09/2019 04/24/2019 1.00

Phishing Decision Tree Video 04/17/2019 01/31/2020 Online 04/23/2019 04/24/2019 1.00

Ohio Communication Disability Law Enforcement 
Training Video

05/01/2019 05/01/2020 Online 05/01/2019 05/15/2019 0.50

Off Duty Carry 05/10/2019 05/10/2020 Online 05/10/2019 08/21/2019 0.50
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Course Title Start Date End Date Course Location Enroll Date Completion 
Date

Training 
Hours

Instructor OR 
Student

SMD Annual Training Video - LIDAR 05/10/2019 04/30/2020 Online 05/10/2019 05/15/2019 0.50

SMD Annual Training Video - RADAR 05/10/2019 04/30/2020 Online 05/10/2019 05/15/2019 0.50

BAC Certificate permit #76038-S-6 05/12/2019 05/12/2020 Warren Post Student

Heat-Related Illnesses 05/23/2019 05/25/2020 Online 05/23/2019 08/21/2019 0.50

2019 Weapons Transition Course 05/30/2019 05/30/2019 OSHP Academy, 
740 East 17th 
Avenue, Columbus, 
OH 43211

02/28/2019 05/30/2019 9.00

ESMD Training 06/27/2019 06/27/2019 Warren Post 4.00 Student

OSP-203.20, Response to Resistance and OSP-203.20-
002, Motor Vehicle and Foot Pursuits

07/09/2019 03/14/2020 Online 09/27/2019 09/27/2019 1.00

Senate Bill 57 - Train the Trainer Course 07/24/2019 07/24/2019 Ohio Department of 
Administrative 
Services, 4200 
Surface Road, 
Columbus, Ohio 
43228

07/24/2019 07/24/2019 3.00

Cyber Security Awareness Training: Creating Strong 
Passwords

09/01/2019 01/31/2020 Online 10/24/2019 10/25/2019 1.00

Cyber Security Awareness Training: Protecting Privacy 09/01/2019 01/31/2020 Online 10/24/2019 10/25/2019 1.00

Cyber Security Awareness Training: Social Engineering 
Red Flags

09/01/2019 01/31/2020 Online 10/24/2019 10/25/2019 1.00

2019 Colonel's Video Series 09/26/2019 03/14/2020 Online 09/26/2019 09/26/2019 0.50

Precision Immobilization Training 09/30/2019 09/30/2019 OPOTA Driving 
Track, State Route 
42 SW, London, OH 
43140

06/13/2019 09/30/2019 8.00

2019 Diversity Training 10/01/2019 10/01/2019 Kent State Trumbull 
Campus, 4314 
Mahoning Avenue 
NW, Warren, OH 
44483

06/24/2019 10/01/2019 8.00

Hypothermia Training Video 10/08/2019 03/14/2020 Online 10/08/2019 10/14/2019 0.50
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Course Title Start Date End Date Course Location Enroll Date Completion 
Date

Training 
Hours

Instructor OR 
Student

Civil Disturbance (CD) Spring Training 10/11/2019 10/11/2019 Barberton Police 
Department Range, 
5087 South Van 
Buren Street, 
Barberton, Ohio 
44203

09/11/2019 10/11/2019 8.00

All Hazards and Incident Command 10/16/2019 10/31/2020 Online 10/16/2019 10/25/2019 0.50

2019 Sworn In-Service Training 10/17/2019 10/17/2019 OSHP Academy, 
740 East 17th 
Avenue, Columbus, 
OH 43211

12/17/2018 10/17/2019 7.00

2019 Colonel's Second Video 10/18/2019 03/14/2020 Online 10/18/2019 10/25/2019 0.50

Disability Etiquette & Awareness Training 10/24/2019 10/24/2019 online Student

OSHP Sergeant Leadership Development Course 10/28/2019 11/07/2019 OSHP Academy, 
740 East 17th 
Avenue, Columbus, 
OH 43211

08/06/2019 11/07/2019 80.00

Responding to Domestic Violence in the Workplace - 
Role of the Manager

10/29/2019 04/24/2020 Online 11/05/2019 11/13/2019 1.00

2019 Colonel's Third Video 11/25/2019 03/14/2020 Online 11/25/2019 11/27/2019 0.50

Sergeants Annual Training 12/10/2019 12/10/2019 Warren DHQ, 3424 
State Route 422, 
Southington, OH 
44470

11/26/2019 12/10/2019 0.50

Mental Health Training Video 12/13/2019 10/01/2020 Online 12/13/2019 12/14/2019 0.50

CPR Online Review 01/02/2020 12/11/2020 Online 01/02/2020 01/17/2020 0.50

NARCAN (Naloxone Hydrochloride) 01/02/2020 11/30/2020 Online 01/02/2020 01/18/2020 0.50

HyFin Chest Seals and IFAK First Aid Kits 02/07/2020 11/30/2020 Online 02/07/2020 02/07/2020 0.50

Ohio Ethics Law 20/20 Part Four: Sales to Public 
Agencies and Post-Employment

02/07/2020 01/31/2021 Online 02/25/2020 02/28/2020 0.25

Ohio Ethics Law 20/20 Part One: Conflicts of Interest 02/07/2020 01/31/2021 Online 02/25/2020 02/28/2020 0.25

Ohio Ethics Law 20/20 Part Three: Public Contracts and 
Nepotism

02/07/2020 01/31/2021 Online 02/25/2020 02/28/2020 0.25

Ohio Ethics Law 20/20 Part Two: Gifts 02/07/2020 01/31/2021 Online 02/25/2020 02/28/2020 0.25
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Course Title Start Date End Date Course Location Enroll Date Completion 
Date

Training 
Hours

Instructor OR 
Student

SOF Tactical Tourniquet Training 02/07/2020 02/01/2021 Online 02/07/2020 02/07/2020 0.05

Introduction to the 14 Leadership Traits and Identifying 
Transactional and Transformational Behaviors

02/10/2020 02/10/2020 OSHP Academy, 
740 East 17th 
Avenue, Columbus, 
OH 43211

12/31/2019 02/10/2020 7.50

OSP-Human Trafficking 03/10/2020 03/10/2020 OSHP Academy, 
740 East 17th 
Avenue, Columbus, 
OH 43211

01/31/2020 03/10/2020 3.00

Colonel Fambro COVID-19 Resilience Video 03/17/2020 02/05/2021 Online 03/17/2020 03/18/2020 0.50

Colonel Fambro COVID-19 - Communication 03/25/2020 02/05/2021 Online 03/25/2020 03/26/2020 0.50

Colonel Fambro COVID-19 - Community Involvement 04/01/2020 02/05/2021 Online 04/01/2020 04/01/2020 0.50

Colonel Fambro - COVID-19 National Communicators 
Week Video

04/09/2020 02/05/2021 Online 04/09/2020 04/09/2020 0.50

Microsoft Teams - Getting Started 04/09/2020 01/31/2021 Online 11/06/2020 12/15/2020 1.00

All Hazards and Incident Command 04/15/2020 02/05/2021 Online 04/15/2020 04/16/2020 0.50

Colonel Fambro COVID-19 - Continuing the Mission 
Video

04/16/2020 02/05/2021 Online 04/16/2020 04/16/2020 0.50

Colonel Fambro COVID-19 - Embracing Change 04/23/2020 02/05/2021 Online 04/23/2020 04/23/2020 0.50

Colonel Fambro COVID-19 - Showing Appreciation 04/29/2020 02/05/2021 Online 04/29/2020 04/29/2020 0.50

2020 In-Service: Risk Management 05/01/2020 10/21/2021 Online 05/13/2020 05/13/2020 0.82

2020 In-Service: Sovereign Citizen 05/01/2020 10/21/2021 Online 05/14/2020 05/14/2020 1.00

2020 In-Service: Supervising Critical Incidents 05/01/2020 10/21/2021 Online 05/14/2020 05/16/2020 0.60

2020 In-Service: TASER Update 05/01/2020 10/21/2021 Online 05/14/2020 05/14/2020 0.02

SMD Annual Training Video - LIDAR 05/01/2020 02/08/2021 Online 05/01/2020 05/06/2020 0.50

SMD Annual Training Video - RADAR 05/01/2020 02/08/2021 Online 05/01/2020 05/06/2020 0.50

Colonel Fambro COVID-19 - Transitioning and Moving 
Forward

05/06/2020 02/05/2021 Online 05/06/2020 05/06/2020 0.50

2020 Ohio State Highway Patrol Memorial Video 05/07/2020 02/05/2021 Online 05/07/2020 05/13/2020 0.50

BAC Certificate permit #76038-S-6 05/12/2020 05/12/2021 Ohio Dept. of Health Student
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Course Title Start Date End Date Course Location Enroll Date Completion 
Date

Training 
Hours

Instructor OR 
Student

Colonel Fambro COVID-19 - Remembering Fallen 
Heroes

05/13/2020 02/05/2021 Online 05/13/2020 05/13/2020 0.50

ESMD Training 05/20/2020 05/20/2020 Warren Post 4.00 Student

Colonel Fambro COVID-19 - Moving Forward 05/20/2020 02/05/2021 Online 05/20/2020 05/20/2020 0.50

2020 CD Online Training 05/21/2020 10/21/2021 Online 05/21/2020 05/21/2020 0.50

DPS Responsible RestartOhio In-Office Protocols 05/21/2020 12/31/2020 Online 05/26/2020 05/27/2020 1.00

Colonel Fambro COVID-19 - Memorial Day Weekend 05/27/2020 02/05/2021 Online 05/27/2020 05/28/2020 0.50

Colonel Fambro - May Our Most Sincere Intentions Be 
Reflective In Our Work

06/03/2020 02/05/2021 Online 06/03/2020 06/03/2020 0.50

Heat-Related Illnesses 06/03/2020 11/30/2020 Online 06/03/2020 06/03/2020 0.50

Risk Management Training Quiz - 2020 06/11/2020 10/21/2021 Online 06/12/2020 06/17/2020 1.00

Colonel Fambro - Retirees, Diversity and Moving 
Forward

06/17/2020 02/05/2021 Online 06/17/2020 06/17/2020 0.50

Colonel Fambro - Placing Mental and Physical Health at 
the Forefront

07/08/2020 02/05/2021 Online 07/08/2020 07/09/2020 0.50

Colonel Fambro: COVID-19 - Diversification and Core 
Mission Video

07/30/2020 02/05/2021 Online 07/30/2020 07/30/2020 0.50

Inclusive Listening: Pushing Through Our Biases 08/11/2020 08/11/2020 Ohio Learn 1.00 Student

2020 Sworn In-Service Practical Training 08/17/2020 08/17/2020 Canfield 
Fairgrounds - 7265 
Columbiana 
Canfield Rd 
Canfield, OH  44406

05/27/2020 08/17/2020 6.50

2020 Civil Disturbance (CD) Spring Training 08/25/2020 08/25/2020 West Branch State 
Park Target Range - 
4958 Rock Spring 
Rd. Ravenna, OH 
44266.

07/15/2020 08/25/2020 8.00

Colonel Fambro - Labor Day Message and Celebrating 
Retirees

09/03/2020 02/05/2021 Online 09/03/2020 09/03/2020 0.50

2020 Sport Utility Vehicle Familiarization Course 09/14/2020 09/14/2020 Tactical Training 
Center, 1960 US 42 
SW, London, Ohio

02/26/2020 09/14/2020 3.00

Hypothermia Training Video 10/08/2020 02/08/2021 Online 10/08/2020 10/09/2020 0.50
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Course Title Start Date End Date Course Location Enroll Date Completion 
Date

Training 
Hours

Instructor OR 
Student

OSP-203.20, Response to Resistance and OSP-203.20-
002, Motor Vehicle and Foot Pursuits

10/08/2020 01/18/2021 Online 10/08/2020 10/09/2020 1.00

Colonel Fambro - We Are In This Together 10/09/2020 02/05/2021 Online 10/09/2020 10/09/2020 0.50

Sergeants Annual Training 10/20/2020 10/20/2020 Mill Creek Metro 
Parks Farm, 7574 
Columbiana-
Canfield Road, 
Canfield, OH 44406

10/09/2020 10/20/2020 0.50

2020 Diversity Segment One 10/26/2020 01/15/2022 Online 10/26/2020 10/27/2020 0.67

Diversity Training Quiz 1 - 2020 10/26/2020 10/21/2021 Online 10/26/2020 10/28/2020 0.08

SOF Tactical Tourniquet Training 10/27/2020 10/26/2020 Online 02/05/2019 02/08/2019 0.50

Mental Health Training Video 10/29/2020 10/19/2020 Online 10/29/2020 10/29/2020 0.50

2020 Diversity Segment Two 12/02/2020 01/15/2022 Online 12/02/2020 12/10/2020 0.50

Police Legitimacy and the Community Bank Account 
Quiz - 2020

12/02/2020 10/21/2021 Online 12/02/2020 12/10/2020 1.00

2020 Diversity Segment Three 12/15/2020 01/15/2022 Online 12/23/2020 12/24/2020 0.50

Colonel Fambro - Showcasing Our Work 12/23/2020 01/31/2021 Online 12/23/2020 12/24/2020 0.50

Bloodborne Pathogens Training 12/28/2020 04/28/2021 Online 12/29/2020 12/31/2020 0.50

CPR Online Review 01/04/2021 01/15/2022 Online 01/04/2021 01/12/2021 0.50

NARCAN (Naloxone Hydrochloride) 01/04/2021 10/21/2021 Online 01/04/2021 01/12/2021 0.50

OSP 203-20 - Response to Resistance 02/01/2021 09/30/2022 Online 04/04/2021 04/07/2021 0.50

OSP 902.04 - Officer Safety and Deadly Errors 02/01/2021 09/30/2022 Online 04/04/2021 04/07/2021 0.50

Taser CEW Annual Conducted Energy Weapon User 
Update

02/01/2021 09/30/2022 Online 04/04/2021 04/20/2021 0.50

Career Exploration & Professional Development - 
Online

02/04/2021 01/31/2022 Online 03/15/2021 03/17/2021 1.00

HyFin Chest Seals and IFAK First Aid Kits 02/08/2021 01/15/2022 Online 02/08/2021 02/11/2021 0.50

SOF Tactical Tourniquet Training 02/08/2021 10/21/2021 Online 02/08/2021 02/11/2021 0.05

LEADS Inquiry Test 03/12/2021 03/12/2023 LEADS 2.00 Student

2020 Leadership Awards Recognition 03/12/2021 07/12/2021 Online 03/12/2021 03/17/2021 0.50
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Course Title Start Date End Date Course Location Enroll Date Completion 
Date

Training 
Hours

Instructor OR 
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Handgun Care and Maintenance 03/16/2021 04/07/2022 Online 03/16/2021 03/17/2021 0.50

Rifle Care and Maintenance 03/16/2021 04/07/2022 Online 03/16/2021 03/17/2021 0.50

Shotgun Care and Maintenance 03/16/2021 04/07/2022 Online 03/16/2021 03/17/2021 0.50

OSP-203.20, Response to Resistance and OSP-203.20-
002, Motor Vehicle and Foot Pursuits

03/26/2021 01/15/2022 Online 03/26/2021 03/31/2021 1.00

HB1 Guidance - Restraints/Confinement of Pregnant 
Women

04/06/2021 03/31/2023 Online 04/06/2021 04/07/2021 0.50

COVID-19, Making an Informed Decision 04/11/2021 01/15/2022 Online 04/12/2021 04/16/2021 0.50

The Ohio Ethics Law: Building a Culture of Integrity 04/29/2021 04/29/2021 Ohio Learn 2.00 Student

Bloodborne Pathogens Training 05/03/2021 01/15/2022 Online 05/03/2021 05/04/2021 0.50

Heat-Related Illnesses 05/03/2021 01/15/2022 Online 05/03/2021 05/04/2021 0.50

SMD Annual Training Video - RADAR 05/03/2021 04/07/2022 Online 05/03/2021 05/05/2021 0.50

BAC Permit # 76038-S-6 05/12/2021 05/12/2022 Ohio Department of 
Health

2.00 Student

Ohio's New Protection Order - Notice of Existence of 
Protection Order

05/25/2021 12/31/2022 Online 05/25/2021 05/26/2021 0.50

Ohio's Protection Order - Post-Conviction No Contact 
Orders

05/25/2021 03/31/2023 Online 05/25/2021 05/26/2021 0.50

ESMD Training 06/11/2021 06/11/2021 Warren Post 4.00 Student

Response to Resistance Video Series - Wright v. Euclid 06/30/2021 01/15/2022 Online 06/30/2021 07/01/2021 0.50

Showcasing our Ability to Adapt to Challenges and High 
Profile Circumstances

07/22/2021 01/15/2022 Online 07/22/2021 08/05/2021 0.50

Responding to Domestic Violence in the Workplace - As 
an Employee

08/05/2021 08/05/2021 Ohio Learn 2.00 Student

2021 Civil Disturbance Training 09/13/2021 09/13/2021 Four Mile Run 
Christian Church,  
701 North Four Mile 
Run Road, 
Youngstown, Ohio 
44515

07/13/2021 09/13/2021 8.00

Hypothermia Training Video 09/30/2021 01/30/2022 Online 09/30/2021 10/07/2021 0.50

Mental Health Training 09/30/2021 04/07/2022 Online 09/30/2021 10/07/2021 0.50
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Hear to Serve - Lieutenant Colonel M. K. Gaskill 10/01/2021 12/31/2022 Online 10/01/2021 10/07/2021 0.50

We All Have A Date With This Virus 10/08/2021 03/11/2022 Online 10/08/2021 10/11/2021 0.50

Public Safety Training Campus - Upgrades & 
Enhancements 

10/12/2021 12/31/2021 Online 10/13/2021 11/03/2021 1.00

2021 Sworn In-Service Training 10/14/2021 10/14/2021 Cleveland DHQ, 
5225 West 140th 
Street, Brook Park, 
OH 44142

09/22/2021 10/14/2021 8.00

Hear to Serve - Mick Yinger 11/01/2021 12/31/2022 Online 11/01/2021 11/03/2021 0.50

OhioHealth Answers Your COVID-19 Questions Part 2 11/08/2021 03/08/2022 Online 11/08/2021 11/10/2021 0.50

Hear to Serve Podcast #3 - Denise Williams 12/01/2021 12/31/2022 Online 12/01/2021 12/29/2021 0.50

Handle with Care: Summary 12/08/2021 12/31/2022 Online 12/20/2022 12/24/2022 1.00

Warren DHQ ICAT: Integrating, Communications, 
Assessment and Tactics Training

12/13/2021 12/13/2021 Southington 
Christian Church, 
3285 State Route 
534, Southington, 
OH 44470

12/07/2021 12/13/2021 4.00

SB 33 - Refresher Training 12/29/2021 03/31/2023 Online 12/29/2021 01/01/2022 0.50

CPR Online Review 01/03/2022 12/31/2022 Online 01/03/2022 01/26/2022 0.50

NARCAN (Naloxone Hydrochloride) 01/03/2022 11/30/2022 Online 01/03/2022 01/26/2022 0.50

Axon Body Camera Training 01/05/2022 02/01/2023 Online 02/07/2022 02/10/2022 0.50

Crisis Intervention Team (CIT) Familiarization Training 01/19/2022 01/20/2022 Fellows Riverside 
Gardens/ Davis 
Education & Visitor 
Center, 123 
McKinley Avenue, 
Youngstown, OH 
44509

10/28/2021 01/20/2022 16.00

Taser CEW Annual Conducted Energy Weapon User 
Update

01/21/2022 11/30/2022 Online 01/24/2022 01/26/2022 0.50

Sergeant to Lieutenant Promotional Exam 02/08/2022 02/08/2022 Assessment Center 
Testing Area, 3rd 
Floor 329 Suite, 
1970 West Broad 
Street, Columbus, 
OH 43223

01/19/2022 02/08/2022 2.00
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AXON, TASER Energy Weapon Annual Operator 
Update - Feb. 2022

02/09/2022 03/31/2023 Online 02/09/2022 02/10/2022 0.50

2022 Domestic Violence Legal Updates 02/17/2022 01/31/2023 Online 02/17/2022 04/13/2022 4.00

MAT - Trauma Video #1 02/24/2022 02/01/2023 Online 02/24/2022 03/17/2022 0.50

SMD Annual Training Video - LIDAR 03/07/2022 04/07/2022 Online 05/03/2021 05/05/2021 0.50

Hear to Serve Podcast #4 - Tricia Knoles 03/08/2022 02/01/2023 Online 03/08/2022 03/17/2022 0.50

Impact 22 Crisis Communications Strategy 03/22/2022 11/30/2022 Online 03/22/2022 03/23/2022 0.50

Protecting Privacy 2021-22 03/25/2022 03/25/2022 Ohio Learn 0.50 Student

Security Awareness 2021-22 03/26/2022 03/26/2022 Ohio Learn 0.50 Student

Social Engineering Red Flags 2021-22 03/26/2022 03/26/2022 Ohio Learn 0.50 Student

All Hazards and Incident Command 04/05/2022 12/31/2022 Online 04/05/2022 04/13/2022 0.50

Office 2021: NEW Features 04/05/2022 01/31/2023 Online 04/12/2022 04/13/2022 1.00

2022 Sworn In-Service Training 04/07/2022 04/08/2022 OSHP Academy, 
740 East 17th 
Avenue, Columbus, 
OH 43211

12/08/2021 04/08/2022 16.00

OSP-203.20, Response to Resistance and OSP-203.20-
002, Motor Vehicle and Foot Pursuits

04/13/2022 01/31/2023 Online 04/13/2022 04/14/2022 1.00

CD-Weapons Qualification and Law Enforcement 
Response to Mass Protests/Demonstrations Training

04/18/2022 04/18/2022 Struthers Range, 15 
Union Street, 
Campbell, OH 
44471

04/25/2022 04/18/2022 8.00

MAT - Trauma Video #2 04/25/2022 12/10/2022 Online 04/25/2022 05/08/2022 0.50

SMD Annual Training Video - LIDAR 05/05/2022 03/31/2023 Online 05/05/2022 05/08/2022 0.50

SMD Annual Training Video - RADAR 05/05/2022 03/31/2023 Online 05/05/2022 05/08/2022 0.50

MAT - Trauma Video #3 05/26/2022 12/10/2022 Online 05/26/2022 06/01/2022 0.50

Bloodborne Pathogens Training 06/07/2022 12/10/2022 Online 06/07/2022 06/15/2022 0.50

MAT - Trauma Video #4 06/07/2022 12/31/2022 Online 06/07/2022 06/15/2022 0.50

Ohio Firearms Carry Training (2022) 06/16/2022 02/01/2023 Online 06/16/2022 06/30/2022 0.50
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ESMD 06/18/2022 06/18/2022 Warren Post 4.00 Student

Roll Call Training July 2022 06/30/2022 02/01/2023 Online 06/30/2022 07/14/2022 0.10

Kronos for Employees 2022 07/05/2022 07/05/2022 Ohio Learn 0.50 Student

Search & Seizure Annual Quiz for All Sworn (OSHP and 
PO)

07/14/2022 03/15/2023 Online 08/09/2022 08/12/2022 1.00

UH First Aid and Tourniquet Training 07/20/2022 07/20/2022 Warren DHQ, 3424 
State Route 422, 
Southington, OH 
44470

07/21/2022 07/20/2022 2.00

The Ohio Ethics Law: Just the Facts 2022 07/29/2022 07/29/2022 Ohio Learn 0.50 Student

What You Do Matters 08/01/2022 08/01/2022 Kent State Trumbull 
Campus, 4314 
Mahoning Avenue 
NW, Warren, OH 
44483

07/26/2022 08/01/2022 3.00

MAT - FULL Trauma Video #5 08/10/2022 03/15/2023 Online 08/10/2022 08/12/2022 0.50

Colonel Jones' Message 08/16/2022 12/31/2022 Online 08/16/2022 08/17/2022 0.50

Sergeant Mentor Training 08/25/2022 08/25/2022 OSHP Academy, 
740 East 17th 
Avenue, Columbus, 
OH 43211

07/22/2022 08/25/2022 6.00

2022 Weapons Transition Course 08/31/2022 08/31/2022 OSHP Academy 8.00 Student

District Range Officer Training 08/31/2022 08/31/2022 OSHP Academy, 
740 East 17th 
Avenue, Columbus, 
OH 43211

08/12/2022 08/31/2022 8.00

Roll Call Training December 2022 10/04/2022 03/15/2023 Online 10/04/2022 12/24/2022 0.10

Roll Call Training November 2022 10/04/2022 03/15/2023 Online 10/04/2022 11/16/2022 0.10

Roll Call Training October 2022 10/04/2022 03/15/2023 Online 10/04/2022 11/16/2022 0.10

2022 Weapons Transition Course - DRO 10/27/2022 10/27/2022 OSHP Academy, 
740 East 17th 
Avenue, Columbus, 
OH 43211

09/15/2022 10/27/2022 8.00

Embodying Service with a Purpose on the Patrol's 89th 
Birthday

11/15/2022 12/31/2022 Online 11/15/2022 11/16/2022 0.50
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Course Title Start Date End Date Course Location Enroll Date Completion 
Date

Training 
Hours

Instructor OR 
Student

Roll Call Training - Mental Health January 2023 11/28/2022 04/10/2023 Online 01/06/2023 01/12/2023 0.50

Cultural Awareness & Respect Education/Stress First 
Aid/In-Service CPT 2022

12/19/2022 12/19/2022 Kent State Trumbull 
Campus, 4314 
Mahoning Avenue 
NW, Warren, OH 
44483

09/15/2022 12/19/2022 8.00

Holiday Message from Colonel Jones 12/22/2022 01/31/2023 Online 12/22/2022 12/24/2022 0.50

All Hazards and Incident Command 01/04/2023 12/31/2023 Online 04/25/2023 04/25/2023 0.50

NARCAN (Naloxone Hydrochloride) 01/13/2023 06/30/2023 Online 01/13/2023 01/14/2023 0.50

Taser 7 Transition Presentation 01/13/2023 03/15/2023 Online 01/13/2023 01/14/2023 0.50

TASER 7 Transition 01/26/2023 01/26/2023 Warren DHQ, 3424 
State Route 422, 
Southington, OH 
44470

01/30/2023 01/26/2023 7.00

Roll Call Training - Mental Health February 2023 02/01/2023 03/31/2023 Online 02/01/2023 02/09/2023 0.50

Securing Ohio 2022-23 Training 02/28/2023 04/21/2023 Online 02/28/2023 03/16/2023 1.67

The Ohio Ethics Law 2023: Following the Right Path 03/01/2023 12/31/2023 Online 03/01/2023 03/02/2023 1.00

Roll Call Training - Mental Health March 2023 03/02/2023 04/30/2023 Online 03/02/2023 03/03/2023 0.50

Sergeant to Lieutenant Promotional Exam 03/13/2023 03/13/2023 Assessment Center 
Testing Area, 3rd 
Floor 329 Suite, 
1970 West Broad 
Street, Columbus, 
OH 43223

02/03/2023 03/13/2023 2.00

Ohio's New Distracted Driving Law: What You Need to 
Know

03/19/2023 09/20/2023 Online 03/20/2023 03/30/2023 0.17

State of Patrol Address 04/03/2023 09/30/2023 Online 04/04/2023 04/14/2023 1.00

2023 Civil Disturbance Training 04/04/2023 04/04/2023 Campbell Range, 15 
Union Street, 
Campbell, Ohio 
44502

02/20/2023 04/04/2023 8.00

Hear to Serve Podcast #5 04/20/2023 12/31/2023 Online 04/20/2023 04/20/2023 0.50

Roll Call Training - Mental Health April 2023 04/26/2023 05/31/2023 Online 04/26/2023 04/27/2023 0.50
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Employee Name Unit Number Hire Date
09/13/2000

Job Description
Sergeant

Division
OSP

Department 
D4 Post 78 Warren

 No Deportment Record Found
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