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Investigative Activity: Records Reviewed, Personnel File, Training Records    

Involves:  Sgt.   

Activity Date:   9/15/2023    

Activity Location:  BG Office    

Authoring Agent:  SA Chris Hamberg #69   

 

Narrative: 

On Friday, September 08, 2023, Ohio Bureau of Criminal Investigation (BCI) Special Agent 

(SA) Chris Hamberg (SA Hamberg) received the training records for Sgt. (  

from Ohio State Highway Patrol (OSP) Sgt. Jim Boysel. SA Hamberg reviewed the personnel 

file and noted the following:  

The following is a review of s personnel file. applied for an OSP Dispatcher 

position for the Van Wert Post on March 11, 2014. received his Emergency Medical 

Technician Course (150) hours from the Apollo Career Center on February 25, 2014.  

moved from a dispatcher position to a promotion to the Highway Patrol Cadet position on April 

6, 2016. moved from the Cadet Position to the Highway Patrol Trooper position at the 

Lima Post on September 28, 2016. was promoted to the Sergeant Position and transferred 

to the Defiance Post on October 10, 2021. Training Records showed the following: Basic 

Training was completed on September 30, 2016 and graduated from the 160th Academy 

Class. attended many online trainings as well as in-person training located at the OSP 

Academy and other locations. No discipline was noted in the personnel file.  

The personnel file, training records, and certificates were attached to this report. Please refer to 

the attachment for further details. 



Employee Name Unit Number Hire Date
06/16/2014

Job Description
Sergeant

Division
OSP

Department 
D1 Post 2 Lima

 No Deportment Record Found

Report Generated On 09/06/2023 01:14 PM Page 1 of 1 Report ID: 40541
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CUSTOMER FOCUS

Description :

Customer Focus is required for use in all state of Ohio performance evaluations. The Customer Focus 
competency centers on the employee interaction with the customer. It can be either an internal or external 
customer. It must be demonstrated that the employee understands the need(s) of the customer. The 
demonstration should include the employee level of knowledge, the tone and the timeliness of the employee 
responses. The employee should know when to seek assistance to ensure the customer has an overall positive 
experience. Finally, the evaluation should include examples that the employee evaluates his/her practices based 
on customer feedback.

Employee Measurement : 

Manager Rating: 2.  Meets Expectations

Manager Comments:

Sergeant understands the importance of maintaining a 
positive experience with both internal and external customers. 
He interacts with people positively and appropriately. Sergeant 

finds answers and solutions to issues, questions, and 
other scenarios presented to him by the customers. He 
understands what people need and seek and provides those 
people with acceptable information and service. 

 Created By : Template 05/24/2022  9:25AM 

 Last Modified By : RUSTUN SCHACK 05/24/2022 10:36AM 

DIVERSITY AND INCLUSION

Description :

Displaying and developing understanding of individual differences and viewpoints and the impact of each on the 
workplace and how we serve others.

Diversity is the human variety of experiences, identities, and perspectives that our employees bring to state 
employment.

Inclusion is the practice of understanding and applying diversity to improve work culture and influence the way we
serve Ohioans.

Employee Measurement :

Manager Rating: 2.  Meets Expectations

Manager Comments: Sergeant maintains a professional and respectful 



relationship with everyone he comes into contact with. He 
understands not all people are the same and he understands the 
importance in the inclusion of all people. Sergeant is 
accepting of people regardless of race, religion, sexual 
orientation, gender, or any variable of one's life. He shows no 
bias or judgement toward others. 

 Created By : Template 05/24/2022  9:25AM 

 Last Modified By : RUSTUN SCHACK 05/24/2022 10:00AM 

Section 3 - AGENCY COMPETENCIES

Section 4 - CLASSIFICATION COMPETENCIES
DOCUMENT/RECORD INFORMATION

Description :

Entering, transcribing, recording, storing, or maintaining information in written or electronic/magnetic form.

Employee Measurement : 

Manager Rating: 2.  Meets Expectations

Manager Comments:

Sergeant has a great follow-up system when it comes to 
tasks that need completed. He is neat and organized and is 
never behind in his administrative duties. Sergeant 
writes well and his written work is done with organization and 
few grammatical errors. Both his post level and court level 
reports are professional, thorough, and complete. 

 Created By : Profile 05/24/2022  9:25AM 

 Last Modified By : RUSTUN SCHACK 05/24/2022 10:36AM 

COACH/DEVELOP OTHERS

Description :

Identifying the developmental needs of others and coaching, mentoring, or otherwise helping others to improve 
their knowledge or skills.

Employee Measurement : 



Manager Rating: 2.  Meets Expectations

Manager Comments:

Sergeant understands the importance in the 
development of the troopers he supervises. He recognizes when
his troopers struggle in something and quickly addresses the 
issues with motivation and leadership. Sergeant wants 
his troopers to know their jobs well and mentors them to be the 
best troopers they can be. He does not succumb if he is 
unsuccessful during the first attempt and continues to mentor 
struggling troopers. 

 Created By : Profile 05/24/2022  9:25AM 

 Last Modified By : RUSTUN SCHACK 05/24/2022 10:36AM 

EVALUATE INFO FOR COMPLIANCE

Description :

Using relevant information and individual judgment to determine whether events or processes comply with laws, 
regulations, or standards.

Employee Measurement : 

Manager Rating: 2.  Meets Expectations

Manager Comments:

Sergeant is well-versed in the rules and laws found in 
the Ohio Revised Code. He is also very familiar with the rules 
put forth by the Division and the union contract. Sergeant 

assuredly and appropriately applies the rules and laws to
his day-to-day operations. He easily recognizes when a scenario
is not within the standard and duly addresses the scenario. 

 Created By : Profile 05/24/2022  9:25AM 

 Last Modified By : RUSTUN SCHACK 05/24/2022 10:19AM 

Section 5 - COMPETENCY SUMMARY
COMPETENCY SUMMARY



Manager Rating: 3.  Meets Expectations

          

Manager Comments:

Seldomly does Sergeant have issues with the above 
competencies. He is open to criticism and has the naturally 
ability to perform his job and perform it effectively. 

 

       

Section 6 - GOALS & PERFORMANCE EXPECTATIONS

Section 7 - GOALS & PERFORMANCE EXPECTATIONS SUMMARY
GOALS & PERFORMANCE EXPECTATIONS SUMMARY

Manager Rating: 3.  Meets Expectations

          

Manager Comments:

Sergeant has met his goals during this timeframe with 
no issues.

 

       

Section 8 - OVERALL PERFORMANCE RATINGS SUMMARY
OVERALL PERFORMANCE RATINGS SUMMARY

Manager Rating: 3.  Meets Expectations

          

Manager Comments:

Sergeant is doing a great job developing and leading his
shift. His troopers have become noticeably more efficient 
at their jobs and he keeps them motivated. His brings a positive 
energy about the post and willingly helps whenever asked. 
Sergeant understands the level of commitment to be a 
successful assistant post commander. 

 

       

Section 9 - ADDITIONAL DOCUMENTATION CONFIRMATION
CAREER DEVELOPMENT PLAN CONFIRMATION

Description :

Has a Career Development Plan been generated for the rated employee?



Manager Rating: No

Manager Comments:

 Created By : Template 05/24/2022  9:25AM 

 Last Modified By : RUSTUN SCHACK 05/24/2022 10:24AM 

PERFORMANCE PLAN CONFIRMATION

Description :

Has a Performance Improvement Plan (PIP) been generated for the rated employee?

Manager Rating: No

Manager Comments:

 Created By : Template 05/24/2022  9:25AM 

 Last Modified By : RUSTUN SCHACK 05/24/2022 10:24AM 

Section 10 - APPROVALS SECTION

   RUSTUN SCHACK 05/24/2022

   WILLIAM BOWERS 06/09/2022

   JANET JACKSON 06/10/2022

SIGNATURE ACKNOWLEDGEMENT (Performance Evaluation & PIP)
I have reviewed my performance evaluation.
I have included a response in this performance evaluation's
Employee Comments Section.
[ ]   Yes   [X]  No 
My electronic signature merely indicates an acknowledgement that I have reviewed a copy of the 
completed evaluation; it does not indicate agreement with its contents. I understand that 
performance evaluations may be appealed and that refusal to acknowledge this evaluation 
waives my right to appeal.
Choose one (1) of the following:
[ ]I refuse to acknowledge this document.
[X]I acknowledge this document.
Section 11 - MANAGER RATER COMMENTS SECTION

Section 12 - MANAGER REVIEWER COMMENTS SECTION

Section 13 - APPOINTING AUTHORITY COMMENTS



Section 14 - EMPLOYEE COMMENTS SECTION

Section 15 - SIGNATURES

_______________________________________________________________
Rater/Date

_______________________________________________________________
Reviewer/Date

_______________________________________________________________
Appointing Authority/Date

__________________________________________________________
Employee/Date

Attachments
No Attachments have been added to this document	 

Audit History
   Created By : RUSTUN SCHACK 05/24/2022  9:25:40AM

   Acknowledged By : 06/10/2022 12:56:14PM
   Completed By : System 06/10/2022 12:56:14PM

   Last Modified By : System 06/10/2022 12:56:14PM





CUSTOMER FOCUS

Description :

Customer Focus is required for use in all state of Ohio performance evaluations. The Customer Focus 
competency centers on the employee interaction with the customer. It can be either an internal or external 
customer. It must be demonstrated that the employee understands the need(s) of the customer. The 
demonstration should include the employee level of knowledge, the tone and the timeliness of the employee 
responses. The employee should know when to seek assistance to ensure the customer has an overall positive 
experience. Finally, the evaluation should include examples that the employee evaluates his/her practices based 
on customer feedback.

Employee Measurement : 

Manager Rating: 2.  Meets Expectations

Manager Comments:

Sergeant understand the importance of both external 
and internal customers. Chad is a lead by example type of 
leader and puts the needs of others as a priority. Sergeant 

does not hesitate to ask for assistance when needed. 

 Created By : Template 02/22/2022  1:29PM 

 Last Modified By : RUSTUN SCHACK 02/22/2022  2:12PM 

DIVERSITY AND INCLUSION

Description :

Displaying and developing understanding of individual differences and viewpoints and the impact of each on the 
workplace and how we serve others.

Diversity is the human variety of experiences, identities, and perspectives that our employees bring to state 
employment.

Inclusion is the practice of understanding and applying diversity to improve work culture and influence the way we
serve Ohioans.

Employee Measurement :

Manager Rating: 2.  Meets Expectations

Manager Comments:

Sergeant understands the role and importance of 
enhancing his knowledge of other's perspectives and diversity. 
Chad takes the time to listen and learn from others. He will 
continue to grow and refine his understanding of diversity and 



inclusion. 

 Created By : Template 02/22/2022  1:29PM 

 Last Modified By : RUSTUN SCHACK 02/22/2022  2:15PM 

Section 3 - AGENCY COMPETENCIES

Section 4 - CLASSIFICATION COMPETENCIES
DOCUMENT/RECORD INFORMATION

Description :

Entering, transcribing, recording, storing, or maintaining information in written or electronic/magnetic form.

Employee Measurement : 

Manager Rating: 2.  Meets Expectations

Manager Comments:

Sergeant is aware that effective communication is the 
lifeblood to success as an assistant post commander. Chad 
communicates clearly and efficiently both verbally and in 
written form. 

 Created By : Profile 02/22/2022  1:29PM 

 Last Modified By : RUSTUN SCHACK 02/22/2022  2:17PM 

COACH/DEVELOP OTHERS

Description :

Identifying the developmental needs of others and coaching, mentoring, or otherwise helping others to improve 
their knowledge or skills.

Employee Measurement : 

Manager Rating: 2.  Meets Expectations

Manager Comments:
Sergeant takes pride an initiative to coach the troopers 
on his shift. He cares for their wellbeing and cares that they are 



proficient in their job functions. He leaves is communication 
lines open and the troopers are comfortable approaching 
Sergeant for advice and coaching. 

 Created By : Profile 02/22/2022  1:29PM 

 Last Modified By : RUSTUN SCHACK 02/22/2022  2:20PM 

EVALUATE INFO FOR COMPLIANCE

Description :

Using relevant information and individual judgment to determine whether events or processes comply with laws, 
regulations, or standards.

Employee Measurement : 

Manager Rating: 2.  Meets Expectations

Manager Comments:

Sergeant is well-versed in the Revised Code and OSP 
policy and procedure. He appropriately applies the rules to his 
job functions. He is able to quickly process events and make the
correct decisions. 

 Created By : Profile 02/22/2022  1:29PM 

 Last Modified By : RUSTUN SCHACK 02/22/2022  2:24PM 

Section 5 - COMPETENCY SUMMARY
COMPETENCY SUMMARY

Manager Rating: 3.  Meets Expectations

          

Manager Comments:

Sergeant has 3 active months in tenure as an assistant 
post commander. He meets in each of the competencies 
evaluated. Chad has brought a noticeable level of enthusiasm to
the Defiance Post. His work ethic and credibility promotes a 
positive image of the Division.

 

       

Section 6 - GOALS & PERFORMANCE EXPECTATIONS



Section 7 - GOALS & PERFORMANCE EXPECTATIONS SUMMARY
GOALS & PERFORMANCE EXPECTATIONS SUMMARY

Manager Rating: 3.  Meets Expectations

          

Manager Comments:
Sergeant has met the established goals for this evaluation cycle. 

 

       

Section 8 - OVERALL PERFORMANCE RATINGS SUMMARY
OVERALL PERFORMANCE RATINGS SUMMARY

Manager Rating: 3.  Meets Expectations

          

Manager Comments:

The Defiance Post, more specifically the midnight shift, is 
headed in the correct direction under the leadership of Sergeant 

 The overall morale and increase in productivity has 
noticeably yielded positive results. Chad is encouraged to stay 
engaged with his troopers and come more familiar with the 
communities the post serves. 

 

       

Section 9 - ADDITIONAL DOCUMENTATION CONFIRMATION
CAREER DEVELOPMENT PLAN CONFIRMATION

Description :

Has a Career Development Plan been generated for the rated employee?

Manager Rating: No

Manager Comments:

 Created By : Template 02/22/2022  1:29PM 

 Last Modified By : RUSTUN SCHACK 02/22/2022  2:28PM 

PERFORMANCE PLAN CONFIRMATION

Description :

Has a Performance Improvement Plan (PIP) been generated for the rated employee?



Manager Rating: No

Manager Comments:

 Created By : Template 02/22/2022  1:29PM 

 Last Modified By : RUSTUN SCHACK 02/22/2022  2:28PM 

Section 10 - APPROVALS SECTION

   RUSTUN SCHACK 02/22/2022

   WILLIAM BOWERS 02/23/2022

   MATTHEW BROOKS 02/23/2022

SIGNATURE ACKNOWLEDGEMENT (Performance Evaluation & PIP)
I have reviewed my performance evaluation.
I have included a response in this performance evaluation's
Employee Comments Section.
[ ]   Yes   [X]  No 
My electronic signature merely indicates an acknowledgement that I have reviewed a copy of the 
completed evaluation; it does not indicate agreement with its contents. I understand that 
performance evaluations may be appealed and that refusal to acknowledge this evaluation 
waives my right to appeal.
Choose one (1) of the following:
[ ]I refuse to acknowledge this document.
[X]I acknowledge this document.
Section 11 - MANAGER RATER COMMENTS SECTION

Section 12 - MANAGER REVIEWER COMMENTS SECTION

Section 13 - APPOINTING AUTHORITY COMMENTS

Section 14 - EMPLOYEE COMMENTS SECTION

Section 15 - SIGNATURES

_______________________________________________________________
Rater/Date

_______________________________________________________________
Reviewer/Date

_______________________________________________________________
Appointing Authority/Date

__________________________________________________________
Employee/Date

Attachments



No Attachments have been added to this document	 

Audit History
   Created By : RUSTUN SCHACK 02/22/2022  1:29:21PM

   Acknowledged By : 02/23/2022  2:16:36PM
   Completed By : System 02/23/2022  2:16:36PM

   Last Modified By : System 02/23/2022  2:16:36PM





CUSTOMER FOCUS

Description :

Customer Focus is required for use in all state of Ohio performance evaluations. The Customer Focus 
competency centers on the employee interaction with the customer. It can be either an internal or external 
customer. It must be demonstrated that the employee understands the need(s) of the customer. The 
demonstration should include the employee level of knowledge, the tone and the timeliness of the employee 
responses. The employee should know when to seek assistance to ensure the customer has an overall positive 
experience. Finally, the evaluation should include examples that the employee evaluates his/her practices based 
on customer feedback.

Employee Measurement :

Manager Rating: 3.  Exceeds Expectations

Manager Comments:

Trooper understands and strives to meet the needs of 
both the internal and external customers of the Lima Post. He 
is an informal leader amongst all of the shifts at the Lima Post 
and is the eager to assist customers in any way possible. 
Trooper brings a wealth of knowledge to the Lima Post 
and uses that knowledge to benefit the public.

 Created By : Template 08/09/2021  9:28AM 

 Last Modified By : TIMOTHY GRIGSBY 08/25/2021  2:17PM 

DIVERSITY AND INCLUSION

Description :

Displaying and developing understanding of individual differences and viewpoints and the impact of each on the 
workplace and how we serve others.

Diversity is the human variety of experiences, identities, and perspectives that our employees bring to state 
employment.

Inclusion is the practice of understanding and applying diversity to improve work culture and influence the way we
serve Ohioans.

Employee Measurement :

Manager Rating: 2.  Meets Expectations

Manager Comments:
Trooper meets this expectation by displaying a positive and accepting
attitude towards the differences which make the Lima Post workforce 
diverse.  His team oriented approach to his duties promotes a naturally 



inclusive and welcoming work environment where employees are 
encouraged to communicate and interact to ensure a successful outcome.

 Created By : Template 08/09/2021  9:28AM 

 Last Modified By : TIMOTHY GRIGSBY 08/25/2021  2:17PM 

Section 3 - AGENCY COMPETENCIES

Section 4 - CLASSIFICATION COMPETENCIES
DOCUMENT/RECORD INFORMATION

Description :

Entering, transcribing, recording, storing, or maintaining information in written or electronic/magnetic form.

Employee Measurement : 

Manager Rating: 3.  Exceeds Expectations

Manager Comments:

Trooper rarely has multiple documents and reports left 
pending as he routinely gets them turned in for review the 
same day the report was taken. His cases and crash 
investigations seldom need much, if any, corrections as he 
gives pertinent information in a neat and well formatted 
document.  He cares as much about the presentation of his 
work product as the content.  He understands that a 
professional looking document reflects positively on the person
who prepares it, as well as lending credibility to the employer.

 Created By : Profile 08/09/2021  9:28AM 

 Last Modified By : TIMOTHY GRIGSBY 08/27/2021  2:04PM 

IDENTIFY ACTIONS/OBJS/EVENTS

Description :

Identifying information by categorizing, estimating, recognizing differences or similarities, and detecting changes 
in circumstances or events.

Employee Measurement : 

Manager Rating: 3.  Exceeds Expectations



Manager Comments:

Trooper easily recognizes needs of the public when 
multiple scenes are ongoing simultaneously. He is a leader 
who takes charge in these situations and helps coordinate 
what resources are needed and where they are needed. He 
uses knowledge and experience which are seemingly beyond 
his years to arrive at successful conclusions.  He sees the 
entirety of a situation and looks to get involved whenever 
possible to gain a broader perspective of operations.

 Created By : Profile 08/09/2021  9:28AM 

 Last Modified By : TIMOTHY GRIGSBY 08/27/2021  1:46PM 

EVALUATE INFO FOR COMPLIANCE

Description :

Using relevant information and individual judgment to determine whether events or processes comply with laws, 
regulations, or standards.

Employee Measurement : 

Manager Rating: 3.  Exceeds Expectations

Manager Comments:

Although he rarely needs assistance, Trooper isn't 
afraid to call supervision for guidance in unusual 
circumstances. He ensures that actions are being taken within 
our governing laws and regulations, whether or not it is own 
scene or the scene of one of his co-workers.  He has been 
seen offering sound advice and direction to troopers who have 
more time on that he does.  He has the trust of all of the 
troopers at the Lima Post, and has earned that trust by being 
reputable and reliable.

 Created By : Profile 08/09/2021  9:28AM 

 Last Modified By : TIMOTHY GRIGSBY 08/27/2021  1:46PM 

Section 5 - COMPETENCY SUMMARY
COMPETENCY SUMMARY



Manager Rating: 4.  Exceeds Expectations

          

Manager Comments:
Trooper achieves ratings above normal due to his unusual 
productivity and compliance.  When Trooper takes on a project, he 
completes it with quality which is typically beyond expecatation.  He has been
selected to serve on advisory boards throughout the grading period as his 
opinion is sought and valued.  During the evalaution period, he completed an 
associates degree in criminal justice in 11 months, all while continuing his 
standard quality of work.

 

       

Section 6 - GOALS & PERFORMANCE EXPECTATIONS
Quality Enforcement Goal Enhancement

Description :

The Lima Post's primary operational focus is quality enforcement of mission specific directive's related to fatal 
and overall crash reduction.  How does the employee contribute to this directive?

Employee Measurement :

Individual assessment of the employee's contribution to their specific work group by rating the effectiveness of 
the group as a whole. What was the employee's contribution and how did it enhance or diminish the effort of the 
group over the evaluation period? 

Manager Rating: 3.  Exceeds Expectations

Manager Comments: Trooper exceeds the expectations for this competency.

 Created By : TIMOTHY GRIGSBY 08/09/2021  9:28AM 

 Last Modified By : TIMOTHY GRIGSBY 08/25/2021  2:17PM 

Section 7 - GOALS & PERFORMANCE EXPECTATIONS SUMMARY
GOALS & PERFORMANCE EXPECTATIONS SUMMARY

Manager Rating: 4.  Exceeds Expectations

          

Manager Comments:

Trooper excels in a wide array of aspects or scenarios 
that he encounters, whether that be criminal patrol, removing 
impaired drivers, distracted drivers, seat belts, etc. He does 
this fairly, impartially, and on whatever shift he may be working 



that day.  He is a state leader in distracted driving quantity, 
while simultaneously enforcing the law with strict quality 
supported by the intent of reducing distracted driving crashes.

 

       

Section 8 - OVERALL PERFORMANCE RATINGS SUMMARY
OVERALL PERFORMANCE RATINGS SUMMARY

Manager Rating: 4.  Exceeds Expectations

          

Manager Comments:

Trooper is a leader in all aspects at the Lima Post. He 
uses his vast knowledge to aide and assist the public and the 
personnel at the Lima Post. He follows the law and division 
policies in everything he does, and leads the way by example 
as he is constantly the top or close to the top in most important 
programs. He does not hesitate to ask for assistance from 
supervision, but usually offers possible solutions and looks 
more for confirmation as opposed to options. He is involved in 
many programs and events and is entrusted by the division to 
participate in specialty events. 

 

       

Section 9 - ADDITIONAL DOCUMENTATION CONFIRMATION
CAREER DEVELOPMENT PLAN CONFIRMATION

Description :

Has a Career Development Plan been generated for the rated employee?

Manager Rating: No

Manager Comments:

 Created By : Template 08/09/2021  9:28AM 

 Last Modified By : TIMOTHY GRIGSBY 08/25/2021  2:17PM 

PERFORMANCE PLAN CONFIRMATION

Description :

Has a Performance Improvement Plan (PIP) been generated for the rated employee?



Manager Rating: No

Manager Comments:

 Created By : Template 08/09/2021  9:28AM 

 Last Modified By : TIMOTHY GRIGSBY 08/25/2021  2:17PM 

Section 10 - APPROVALS SECTION

   TIMOTHY GRIGSBY 08/27/2021

   WILLIAM BOWERS 09/01/2021

   ANGELA LANG 09/01/2021

SIGNATURE ACKNOWLEDGEMENT (Performance Evaluation & PIP)
I have reviewed my performance evaluation.
I have included a response in this performance evaluation's
Employee Comments Section.
[ ]   Yes   [X]  No 
My electronic signature merely indicates an acknowledgement that I have reviewed a copy of the 
completed evaluation; it does not indicate agreement with its contents. I understand that 
performance evaluations may be appealed and that refusal to acknowledge this evaluation 
waives my right to appeal.
Choose one (1) of the following:
[ ]I refuse to acknowledge this document.
[X]I acknowledge this document.
Section 11 - MANAGER RATER COMMENTS SECTION
Trooper is an excellent trooper.  His work product, both quality and quantity, is among the best 
amongst his peer group district wide.  He understands he has a great deal to learn about leadership, but 
displays a solid foundation for which to build upon.  His willingness to learn and absorb better practices are a
credit to his work ethic and desire to improve.  Trooper is on the promotion list and will undoubtedly 
succeed at the next level when presented the opportunity.  His efforts toward keeping the Lima Post a 
success are greatly appreciated.

Section 12 - MANAGER REVIEWER COMMENTS SECTION

Section 13 - APPOINTING AUTHORITY COMMENTS

Section 14 - EMPLOYEE COMMENTS SECTION

Section 15 - SIGNATURES

_______________________________________________________________
Rater/Date

_______________________________________________________________
Reviewer/Date



_______________________________________________________________
Appointing Authority/Date

__________________________________________________________
Employee/Date

Attachments
No Attachments have been added to this document	 

Audit History
   Created By : TIMOTHY GRIGSBY 08/09/2021  9:28:51AM

   Acknowledged By : 09/09/2021  4:28:52PM
   Completed By : System 09/09/2021  4:28:52PM

   Transferred From : TIMOTHY GRIGSBY 10/20/2021  9:21:23AM
   Transferred To : RUSTUN SCHACK 10/20/2021  9:21:23AM
   Transferred By : KRYSTEN MCELFRESH 10/20/2021  9:21:23AM

   Last Modified By : System 10/20/2021  9:21:23AM





experience. Finally, the evaluation should include examples that the employee evaluates his/her practices based 
on customer feedback.

Employee Measurement :

Manager Rating: 2.  Meets Expectations

Manager Comments:

Trooper is performing at an exceptional level in regards to customer 
service. Trooper conducts himself in a professional manner at all 
times. He is constantly enhancing his knowledge of the job and how to better 
serve the public. He is constantly focused on current goals set by the Division
in order to impact the motoring public to the full extent of his abilities.

 Created By : Template 09/08/2020  1:35PM 

 Last Modified By : TIMOTHY GRIGSBY 09/14/2020  4:30PM 

DIVERSITY AND INCLUSION

Description :Displaying and developing understanding of individual differences and viewpoints and the impact of 
each on the workplace and how we serve others. Diversity is the human variety of experiences, identities, and 
perspectives that our employees bring to state employment. Inclusion is the practice of understanding and 
applying diversity to improve work culture and influence the way we serve Ohioans.

Employee Measurement :

Manager Rating: 2.  Meets Expectations

Manager Comments:

Trooper meets this expectation by displaying a positive attitude 
towards the differences which make the Post 2 workforce diverse. Trooper 

s team oriented approach to his duties promotes a naturally inclusive 
and welcoming work environment where employees are encouraged to 
communicate and interact to ensure a successful outcome.

 Created By : Template 09/08/2020  1:35PM 

 Last Modified By : TIMOTHY GRIGSBY 09/14/2020  2:47PM 

Section 3 - AGENCY COMPETENCIES

Section 4 - CLASSIFICATION COMPETENCIES
DOCUMENT/RECORD INFORMATION

Description :Entering, transcribing, recording, storing, or maintaining information in written or electronic/magnetic 
form.

Employee Measurement : 

Manager Rating: 3.  Exceeds Expectations

Manager Comments:
Trooper ¿s capabilities when it comes to administrative paperwork 
and organizational skills is very impressive. His reports are very well 
organized and professionally crafted. He prides himself in making everything 



with his name on it look the best it can be. His knowledge and capabilities in 
this category is exceptional. Trooper seldom needs reminded to turn 
in reports or any other documents in a timely manner.

 Created By : Profile 09/08/2020  1:35PM 

 Last Modified By : TIMOTHY GRIGSBY 09/14/2020  4:30PM 

IDENTIFY ACTIONS/OBJS/EVENTS

Description :Identifying information by categorizing, estimating, recognizing differences or similarities, and 
detecting changes in circumstances or events.

Employee Measurement : 

Manager Rating: 3.  Exceeds Expectations

Manager Comments:

Trooper makes good decisions when tasked with a difficult situation. 
He does not hesitate to seek guidance when needed, but also does well 
bringing possible solutions to the table instead of just seeking answers. 
Trooper also offers his knowledge to help other employees. His ability
to make good decisions in difficult situations is remarkable. He is not afraid to
dive into something he is unfamiliar with.

 Created By : Profile 09/08/2020  1:35PM 

 Last Modified By : TIMOTHY GRIGSBY 09/14/2020  4:33PM 

EVALUATE INFO FOR COMPLIANCE

Description :Using relevant information and individual judgment to determine whether events or processes 
comply with laws, regulations, or standards.

Employee Measurement : 

Manager Rating: 2.  Meets Expectations

Manager Comments:

Trooper considers all information before making a decision. He is 
familiar with all traffic and criminal laws and maintains a good reputation with 
the local court and how they mandate operations. He is familiar with all laws, 
to include but not limited to search and seizure, and being familiar with what 
he can and cannot do when dealing with the public.

 Created By : Profile 09/08/2020  1:35PM 

 Last Modified By : TIMOTHY GRIGSBY 09/14/2020  4:33PM 

Section 5 - COMPETENCY SUMMARY
COMPETENCY SUMMARY



Manager Rating: 4.  Exceeds Expectations

          

Manager Comments: Trooper has developed himself as a leader at the Lima Patrol Post. 
He is always willing to provide assistance to other employees and is well 
liked by all he works with. He maintains a good reputation with the court staff 
and remains respectful to his supervisors and the public. Trooper
continues to develop himself into a better trooper and strives to be a leader in
all aspects of the job. He is very organized and submits professional reports 
and reflects the same professionalism on the road. His adaptability to new 
goals and policies is remarkable. Trooper recently started the 
promotional process under recommendation of his first line supervisors. 

       

Section 6 - GOALS & PERFORMANCE EXPECTATIONS
Become Assessment Center Eligible

Description :Over the next review period, Trooper will complete the trooper to sergeant assessment 
center requirements.

Employee Measurement :Trooper will complete the necessary steps to attend future trooper to sergeant 
assessment centers

Manager Rating: 2.  Meets Expectations

Manager Comments: Trooper meets the established criteria.

 Created By : TIMOTHY GRIGSBY 09/16/2020  3:25PM 

 Last Modified By : TIMOTHY GRIGSBY 09/16/2020  3:27PM 

Section 7 - GOALS & PERFORMANCE EXPECTATIONS SUMMARY
GOALS & PERFORMANCE EXPECTATIONS SUMMARY

Manager Rating: 3.  Meets Expectations

          

Manager Comments: Trooper completed all remaining elements to qualify for the fall 2020 
trooper to sergeant assessment center. He is scheduled to attend in October 
2020. 

       

Section 8 - OVERALL PERFORMANCE RATINGS SUMMARY
OVERALL PERFORMANCE RATINGS SUMMARY

Manager Rating: 4.  Exceeds Expectations

          

Manager Comments: Trooper is a valuable asset to the Lima Post. He represents himself 
as a leader, regardless of the shift he is working. Trooper never has 
to be reminded of daily, weekly or monthly tasks that are mandated of him. 
He maintains great organizational skills, knowledge of the job and 
professionalism in all aspects. Trooper is always willing to share his 
knowledge or help his teammates. His approach to his position is 
commendable and noteworthy. 

       



Section 9 - ADDITIONAL DOCUMENTATION CONFIRMATION
CAREER DEVELOPMENT PLAN CONFIRMATION

Description :Has a Career Development Plan been generated for the rated employee?

Manager Rating: No

Manager Comments:

 Created By : Template 09/08/2020  1:35PM 

 Last Modified By : TIMOTHY GRIGSBY 09/14/2020  4:35PM 

PERFORMANCE PLAN CONFIRMATION

Description :Has a Performance Improvement Plan (PIP) been generated for the rated employee?

Manager Rating: No

Manager Comments:

 Created By : Template 09/08/2020  1:35PM 

 Last Modified By : TIMOTHY GRIGSBY 09/14/2020  4:35PM 

Section 10 - APPROVALS SECTION

   TIMOTHY GRIGSBY 09/16/2020

   WILLIAM BOWERS 09/29/2020

   ANGELA LANG 09/30/2020

SIGNATURE ACKNOWLEDGEMENT (Performance Evaluation & PIP)
I have reviewed my performance evaluation.
I have included a response in this performance evaluation's
Employee Comments Section.
[ ]   Yes   [X]  No 
My electronic signature merely indicates an acknowledgement that I have reviewed a copy of the 
completed evaluation; it does not indicate agreement with its contents. I understand that 
performance evaluations may be appealed and that refusal to acknowledge this evaluation 
waives my right to appeal.
Choose one (1) of the following:
[ ]I refuse to acknowledge this document.
[X]I acknowledge this document.
Section 11 - MANAGER RATER COMMENTS SECTION



Section 12 - MANAGER REVIEWER COMMENTS SECTION

Section 13 - APPOINTING AUTHORITY COMMENTS

Section 14 - EMPLOYEE COMMENTS SECTION

Section 15 - SIGNATURES

_______________________________________________________________
Rater/Date

_______________________________________________________________
Reviewer/Date

_______________________________________________________________
Appointing Authority/Date

__________________________________________________________
Employee/Date

Attachments
No Attachments have been added to this document	 

Audit History
   Created By : TIMOTHY GRIGSBY 09/08/2020  1:35:29PM

   Acknowledged By : 10/15/2020  2:43:35PM
   Completed By : TIMOTHY GRIGSBY 10/16/2020  1:38:32PM

   Transferred From : TIMOTHY GRIGSBY 10/20/2021  9:21:23AM
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   Transferred By : KRYSTEN MCELFRESH 10/20/2021  9:21:23AM

   Last Modified By : KRYSTEN MCELFRESH 10/20/2021  9:21:29AM





experience. Finally, the evaluation should include examples that the employee evaluates his/her practices based 
on customer feedback.

Employee Measurement :

INDIVIDUAL CONTRIBUTOR
Description:Individual Contributor level positions are assigned specialized functions or programs. Employees
may be in a Bargaining Unit or Exempt classification. Scope of work activities may include: * Providing 
guidance, consultation or expert advice in specialized technical or professional area(s) * Remaining current 
in area of expertise/body of knowledge * Monitoring, maintaining and/or inspecting assigned persons, 
programs or equipment * Recommending and influencing standard practices and process improvements 

Manager Rating: 3.  Exceeds Expectations

Manager Rating: 3.  Exceeds Expectations

Manager Comments:

Trooper is performing at an exceptional level in regards to customer 
service. Trooper conducts himself in a professional manner at all 
times. He is constantly enhancing his knowledge of the job and how to better 
serve the public. He is constantly focused on current goals set by the Division
in order to impact the motoring public to the full extent of his abilities. This 
was emphasized by Trooper being formally recognized for his life 
saving effort of an infant in 2019.

 Created By : Template 08/12/2019  3:44PM 

 Last Modified By : TIMOTHY GRIGSBY 09/16/2019 11:54AM 

Section 3 - AGENCY COMPETENCIES

Section 4 - CLASSIFICATION COMPETENCIES
DOCUMENT/RECORD INFORMATION

Description :Entering, transcribing, recording, storing, or maintaining information in written or electronic/magnetic 
form.

Employee Measurement : 

INDIVIDUAL CONTRIBUTOR
Description:Individual Contributor level positions are assigned specialized functions or programs. Employees
may be in a Bargaining Unit or Exempt classification. Scope of work activities may include: * Providing 
guidance, consultation or expert advice in specialized technical or professional area(s) * Remaining current 
in area of expertise/body of knowledge * Monitoring, maintaining and/or inspecting assigned persons, 
programs or equipment * Recommending and influencing standard practices and process improvements 

Manager Rating: 3.  Exceeds Expectations

Manager Rating: 3.  Exceeds Expectations

Manager Comments:

Trooper exceeds in this category. His capabilities when it comes to 
administrative paperwork and organization skills is very impressive, 
especially given his age and time in grade. He is very organized and his 
reports are of the highest quality. He prides himself in making everything with



his name on it look professional. His knowledge and capabilities in this 
category are exceptional.

 Created By : Profile 08/12/2019  3:44PM 

 Last Modified By : TIMOTHY GRIGSBY 09/16/2019 12:00PM 

IDENTIFY ACTIONS/OBJS/EVENTS

Description :Identifying information by categorizing, estimating, recognizing differences or similarities, and 
detecting changes in circumstances or events.

Employee Measurement : 

INDIVIDUAL CONTRIBUTOR
Description:Individual Contributor level positions are assigned specialized functions or programs. Employees
may be in a Bargaining Unit or Exempt classification. Scope of work activities may include: * Providing 
guidance, consultation or expert advice in specialized technical or professional area(s) * Remaining current 
in area of expertise/body of knowledge * Monitoring, maintaining and/or inspecting assigned persons, 
programs or equipment * Recommending and influencing standard practices and process improvements 

Manager Rating: 2.  Meets Expectations

Manager Rating: 2.  Meets Expectations

Manager Comments:

Trooper makes good decisions when tasked with a difficult situation. 
He does not hesitate to seek guidance when needed, but also does well 
bringing possible solutions to the table instead of just seeking answers. 
Trooper also offers his knowledge to help other employees. His ability
to make good decisions in difficult situations is impressive. Trooper
does not shy away from new and changing situations. On the contrary, he 
seems to relish change and looks for new ways to improve on current 
practices.

 Created By : Profile 08/12/2019  3:44PM 

 Last Modified By : TIMOTHY GRIGSBY 09/16/2019 12:09PM 

EVALUATE INFO FOR COMPLIANCE

Description :Using relevant information and individual judgment to determine whether events or processes 
comply with laws, regulations, or standards.

Employee Measurement : 

INDIVIDUAL CONTRIBUTOR
Description:Individual Contributor level positions are assigned specialized functions or programs. Employees
may be in a Bargaining Unit or Exempt classification. Scope of work activities may include: * Providing 
guidance, consultation or expert advice in specialized technical or professional area(s) * Remaining current 
in area of expertise/body of knowledge * Monitoring, maintaining and/or inspecting assigned persons, 
programs or equipment * Recommending and influencing standard practices and process improvements 

Manager Rating: 2.  Meets Expectations



Manager Rating: 2.  Meets Expectations

Manager Comments:

Trooper considers all information before making a decision. He is 
familiar with all traffic and criminal laws and maintains a good reputation with 
the local court and how they mandate operations. When needed, he will look 
to supervision for guidance. Often times, it is to confirm what he is already 
thinking. Trooper brings solutions to supervision, not merely 
questions.

 Created By : Profile 08/12/2019  3:44PM 

 Last Modified By : TIMOTHY GRIGSBY 09/16/2019 12:12PM 

Section 5 - COMPETENCY SUMMARY
COMPETENCY SUMMARY

Manager Rating: 4.  Exceeds Expectations

          

Manager Comments: Trooper is an extremely bright and competent employee. He is 
always willing to provide assistance to other employees and is well liked by 
all he works with. Trooper continues to develop himself into a leader 
and strives to do well in all aspects of the job. He is very organized, submits 
professional reports, and reflects the same professionalism on the road. His 
adaptability to new goals and policies is admirable. 

       

Section 6 - GOALS & PERFORMANCE EXPECTATIONS
"Contributing to a Safer Ohio" - Performance Expectation

Description :The "Contributing to a Safer Ohio" performance expectation centers on the employee fulfilling the 
agency's mission by performing job duties accurately and timely resulting in the achievement of division, section, 
or unit goals. The employee must demonstrate the understanding of the agency's mission by preserving, 
promoting and providing safety and/or services to the citizens of Ohio. The evaluation should include examples of
how the employee shows commitment and contribution to the division, section, or unit objectives and/or 
initiatives.

Employee Measurement : 

Manager Rating: 3.  Exceeds Expectations

Manager Comments: Trooper exceeds expectations for this competency.

 Created By : Profile 08/12/2019  3:44PM 

 Last Modified By : TIMOTHY GRIGSBY 09/16/2019 12:14PM 

Section 7 - GOALS & PERFORMANCE EXPECTATIONS SUMMARY
GOALS & PERFORMANCE EXPECTATIONS SUMMARY



Manager Rating: 4.  Exceeds Expectations

          

Manager Comments: Trooper understands the mission statement of the Ohio State 
Highway Patrol. He established himself as a leader in several categories from
the start of his career, and continues to do so as his career develops. He is a 
leader in impaired driver enforcement and always looks beyond the initial 
reason for the traffic stop to combat the criminal element. He has taken it 
upon himself to be a leader and help define what it means to enforce 
distracted driving laws. 

       

Section 8 - OVERALL PERFORMANCE RATINGS SUMMARY
OVERALL PERFORMANCE RATINGS SUMMARY

Manager Rating: 4.  Exceeds Expectations

          

Manager Comments: Trooper is a valuable asset the Lima Post and the Division. No matter
the shift Trooper is working, he strives to set the bar. Trooper
doesn't need to be reminded of daily, weekly or monthly tasks which are 
required of him. He maintains great organizational skills, knowledge of the 
job, and professionalism in all aspects. Although Trooper has only a 
few years on the road, he has established himself as a leader and is willing to
share his knowledge with others, even those with more tenure. 

       

Section 9 - ADDITIONAL DOCUMENTATION CONFIRMATION
CAREER DEVELOPMENT PLAN CONFIRMATION

Description :Has a Career Development Plan been generated for the rated employee?

Manager Rating: No

Manager Comments:

 Created By : Template 08/12/2019  3:44PM 

 Last Modified By : TIMOTHY GRIGSBY 09/16/2019 11:50AM 

PERFORMANCE PLAN CONFIRMATION

Description :Has a Performance Improvement Plan (PIP) been generated for the rated employee?

Manager Rating: No

Manager Comments:

 Created By : Template 08/12/2019  3:44PM 

 Last Modified By : TIMOTHY GRIGSBY 09/16/2019 11:50AM 



Section 10 - APPROVALS SECTION

   TIMOTHY GRIGSBY 09/16/2019

   WILLIAM BOWERS 10/01/2019

   Kathleen Robson 10/02/2019

SIGNATURE ACKNOWLEDGEMENT (Performance Evaluation & PIP)
I have reviewed my performance evaluation.
I have included a response in this performance evaluation's
Employee Comments Section.
[ ]   Yes   [X]  No 
My electronic signature merely indicates an acknowledgement that I have reviewed a copy of the 
completed evaluation; it does not indicate agreement with its contents. I understand that 
performance evaluations may be appealed and that refusal to acknowledge this evaluation 
waives my right to appeal.
Choose one (1) of the following:
[ ]I refuse to acknowledge this document.
[X]I acknowledge this document.
Section 11 - MANAGER RATER COMMENTS SECTION
Trooper has blossomed over the grading period.  He continues to work hard and produce tangible 
results, especially with distracted driving enforcement.  His growth is mostly evident in his leadership and 
team oriented nature.  Despite his own administrative responsibilities, he has been observed stepping up to 
assist fellow units with processing scenes, even handling incidents if it helps them out.  Trooper has 
been asked to change his schedule to accommodate post operations, and he hasn't hesitated to help.  Chad
has been a difference making employee in 2019.  The Lima Post management team are appreciative of his 
efforts.

Section 12 - MANAGER REVIEWER COMMENTS SECTION

Section 13 - APPOINTING AUTHORITY COMMENTS

Section 14 - EMPLOYEE COMMENTS SECTION

Section 15 - SIGNATURES

_______________________________________________________________
Rater/Date

_______________________________________________________________
Reviewer/Date

_______________________________________________________________
Appointing Authority/Date

__________________________________________________________
Employee/Date

Attachments
No Attachments have been added to this document	 

Audit History



   Created By : TIMOTHY GRIGSBY 08/12/2019  3:44:47PM
   Acknowledged By : 10/14/2019  8:18:40PM

   Completed By : TIMOTHY GRIGSBY 10/14/2019  8:19:12PM
   Transferred From : TIMOTHY GRIGSBY 10/20/2021  9:21:23AM

   Transferred To : RUSTUN SCHACK 10/20/2021  9:21:23AM
   Transferred By : KRYSTEN MCELFRESH 10/20/2021  9:21:23AM

   Last Modified By : KRYSTEN MCELFRESH 10/20/2021  9:21:34AM





experience. Finally, the evaluation should include examples that the employee evaluates his/her practices based 
on customer feedback.

Employee Measurement :

INDIVIDUAL CONTRIBUTOR
Description:Individual Contributor level positions are assigned specialized functions or programs. Employees
may be in a Bargaining Unit or Exempt classification. Scope of work activities may include: * Providing 
guidance, consultation or expert advice in specialized technical or professional area(s) * Remaining current 
in area of expertise/body of knowledge * Monitoring, maintaining and/or inspecting assigned persons, 
programs or equipment * Recommending and influencing standard practices and process improvements 

Manager Rating: 2.  Meets Expectations

Manager Rating: 2.  Meets Expectations

Manager Comments:

Trooper is performing at an acceptable level in regards to customer 
service. Trooper conducts himself in a professional manner at all 
times. He is constantly enhancing his knowledge of the job and how to better 
serve the public.

 Created By : Template 09/17/2018 12:11PM 

 Last Modified By : TIMOTHY GRIGSBY 09/18/2018 10:04AM 

Section 3 - AGENCY COMPETENCIES

Section 4 - CLASSIFICATION COMPETENCIES
DOCUMENT/RECORD INFORMATION

Description :Entering, transcribing, recording, storing, or maintaining information in written or electronic/magnetic 
form.

Employee Measurement : 

INDIVIDUAL CONTRIBUTOR
Description:Individual Contributor level positions are assigned specialized functions or programs. Employees
may be in a Bargaining Unit or Exempt classification. Scope of work activities may include: * Providing 
guidance, consultation or expert advice in specialized technical or professional area(s) * Remaining current 
in area of expertise/body of knowledge * Monitoring, maintaining and/or inspecting assigned persons, 
programs or equipment * Recommending and influencing standard practices and process improvements 

Manager Rating: 3.  Exceeds Expectations

Manager Rating: 3.  Exceeds Expectations

Manager Comments:

Trooper exceeds in this category. His intellectual capabilities when it 
comes to administrative paperwork and organization skills is very impressive.
He is very organized and neat with all documents and/or reports he 
completes. He prides himself in making everything with his name on it look 
professional. His knowledge and capabilities in this category is exceptional, 
especially considering his tenure.



 Created By : Profile 09/17/2018 12:11PM 

 Last Modified By : TIMOTHY GRIGSBY 09/18/2018 10:05AM 

IDENTIFY ACTIONS/OBJS/EVENTS

Description :Identifying information by categorizing, estimating, recognizing differences or similarities, and 
detecting changes in circumstances or events.

Employee Measurement : 

INDIVIDUAL CONTRIBUTOR
Description:Individual Contributor level positions are assigned specialized functions or programs. Employees
may be in a Bargaining Unit or Exempt classification. Scope of work activities may include: * Providing 
guidance, consultation or expert advice in specialized technical or professional area(s) * Remaining current 
in area of expertise/body of knowledge * Monitoring, maintaining and/or inspecting assigned persons, 
programs or equipment * Recommending and influencing standard practices and process improvements 

Manager Rating: 2.  Meets Expectations

Manager Rating: 2.  Meets Expectations

Manager Comments:

Trooper makes good decisions when tasked with a difficult situation. 
He does not hesitate to seek guidance when needed, but also does well 
bringing possible solutions to the table instead of just seeking answers. 
Trooper also offers his knowledge to help other employees. His ability
to make good decisions in difficult situations is commendable. He is not 
afraid to engage situations where his experience is limited.

 Created By : Profile 09/17/2018 12:11PM 

 Last Modified By : TIMOTHY GRIGSBY 09/18/2018 10:07AM 

EVALUATE INFO FOR COMPLIANCE

Description :Using relevant information and individual judgment to determine whether events or processes 
comply with laws, regulations, or standards.

Employee Measurement : 

INDIVIDUAL CONTRIBUTOR
Description:Individual Contributor level positions are assigned specialized functions or programs. Employees
may be in a Bargaining Unit or Exempt classification. Scope of work activities may include: * Providing 
guidance, consultation or expert advice in specialized technical or professional area(s) * Remaining current 
in area of expertise/body of knowledge * Monitoring, maintaining and/or inspecting assigned persons, 
programs or equipment * Recommending and influencing standard practices and process improvements 

Manager Rating: 2.  Meets Expectations

Manager Rating: 2.  Meets Expectations



Manager Comments:

Trooper considers all information before making a decision. He is 
familiar with all traffic and criminal laws and maintains a good reputation with 
the local court and how they mandate operations. He is familiar with traffic 
and criminal laws and when to apply them. Trooper is a an intelligent 
trooper who, despite his short tenure, makes operational decisions like a 
seasoned employee.

 Created By : Profile 09/17/2018 12:11PM 

 Last Modified By : TIMOTHY GRIGSBY 09/18/2018 10:11AM 

Section 5 - COMPETENCY SUMMARY
COMPETENCY SUMMARY

Manager Rating: 3.  Meets Expectations

          

Manager Comments: Trooper has developed himself as a leader at the Lima Patrol Post. 
He is willing to provide assistance to other employees and is well liked by 
those he works with. He maintains a good reputation with the court staff and 
remains respectful to his supervisors and the public. Trooper
continually develops himself into a better trooper and strives to be a leader in 
all aspects of the job. He is very organized, submits professional reports, and
reflects the same professionalism on the road. 

       

Section 6 - GOALS & PERFORMANCE EXPECTATIONS
"Contributing to a Safer Ohio" - Performance Expectation

Description :The "Contributing to a Safer Ohio" performance expectation centers on the employee fulfilling the 
agency's mission by performing job duties accurately and timely resulting in the achievement of division, section, 
or unit goals. The employee must demonstrate the understanding of the agency's mission by preserving, 
promoting and providing safety and/or services to the citizens of Ohio. The evaluation should include examples of
how the employee shows commitment and contribution to the division, section, or unit objectives and/or 
initiatives.

Employee Measurement : 

Manager Rating: 3.  Exceeds Expectations

Manager Comments: Trooper meets the expectation of contributing to a safer Ohio daily.

 Created By : Profile 09/17/2018 12:11PM 

 Last Modified By : TIMOTHY GRIGSBY 09/18/2018 10:25AM 

Section 7 - GOALS & PERFORMANCE EXPECTATIONS SUMMARY
GOALS & PERFORMANCE EXPECTATIONS SUMMARY



Manager Rating: 4.  Exceeds Expectations

          

Manager Comments: Trooper understands the mission statement of the Ohio State 
Highway Patrol. He established himself as a leader in several categories from
the start of his career, and continues to do so as his career develops. He is a 
leader in impaired driver enforcement and looks beyond the initial reason for 
the traffic stop to combat the criminal element. In 2018, he earned his second
ACE award and Criminal Patrol ribbon. He does well understanding that the 
mission of the division, but specific focuses may occasionally vary. He does 
well performing at a standard above what the division asks of him. 

       

Section 8 - OVERALL PERFORMANCE RATINGS SUMMARY
OVERALL PERFORMANCE RATINGS SUMMARY

Manager Rating: 3.  Meets Expectations

          

Manager Comments: Trooper is a valuable asset at the Lima Patrol Post. He is a leader on 
the midnight shift in several categories. No matter the shift Trooper is 
working, he strives to be above average. Trooper doesn't have to be 
reminded of the tasks that are mandated of him. He maintains great 
organizational skills, knowledge of the job, and professionalism in all aspects
Although Trooper has less than two full years on the road, he has 
established himself as a leader and is willing to share his knowledge with 
others, even those with more tenure. 

       

Section 9 - ADDITIONAL DOCUMENTATION CONFIRMATION
CAREER DEVELOPMENT PLAN CONFIRMATION

Description :Has a Career Development Plan been generated for the rated employee?

Manager Rating: No

Manager Comments:

 Created By : Template 09/17/2018 12:11PM 

 Last Modified By : TIMOTHY GRIGSBY 09/18/2018 10:04AM 

PERFORMANCE PLAN CONFIRMATION

Description :Has a Performance Improvement Plan (PIP) been generated for the rated employee?

Manager Rating: No

Manager Comments:

 Created By : Template 09/17/2018 12:11PM 



 Last Modified By : TIMOTHY GRIGSBY 09/18/2018 10:04AM 

Section 10 - APPROVALS SECTION

   TIMOTHY GRIGSBY 09/18/2018

   WILLIAM BOWERS 10/09/2018

   Kathleen Robson 10/09/2018

SIGNATURE ACKNOWLEDGEMENT (Performance Evaluation & PIP)
I have reviewed my performance evaluation.
I have included a response in this performance evaluation's
Employee Comments Section.
[X]   Yes   [ ]  No 
My electronic signature merely indicates an acknowledgement that I have reviewed a copy of the 
completed evaluation; it does not indicate agreement with its contents. I understand that 
performance evaluations may be appealed and that refusal to acknowledge this evaluation 
waives my right to appeal.
Choose one (1) of the following:
[ ]I refuse to acknowledge this document.
[X]I acknowledge this document.
Section 11 - MANAGER RATER COMMENTS SECTION
Trooper has had an impressive beginning to his career as a trooper.  He was voted as the Lima Post
Trooper of the Year in 2017, and is having another strong year as witnessed by his second ACE and 
Criminal Patrol awards.  Trooper is a valued member of the Lima Post.  He is encouraged to 
remember that his decisions can have long terms effects.  He should look carefully at the decisions he 
makes so as to understand how they will effect the division, his shift mates, and the motoring public.  
Overall, the Lima Post management team is pleased with Trooper s progress and his contribution to 
the division and it's mission.

Section 12 - MANAGER REVIEWER COMMENTS SECTION

Section 13 - APPOINTING AUTHORITY COMMENTS

Section 14 - EMPLOYEE COMMENTS SECTION
I am very pleased with my review. I do not need recognition for the things I do, but it is nice to see that my 
hard work is noticed and appreciated. I am proud to be one part of this amazing Lima Team. We will keep 
this hard work going into 2019 and further.

Section 15 - SIGNATURES

_______________________________________________________________
Rater/Date

_______________________________________________________________
Reviewer/Date

_______________________________________________________________
Appointing Authority/Date

__________________________________________________________
Employee/Date

Attachments



No Attachments have been added to this document	 

Audit History
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responses. The employee should know when to seek assistance to ensure the customer has an overall positive 
experience. Finally, the evaluation should include examples that the employee evaluates his/her practices based 
on customer feedback.

Manager Rating: 2.  Meets Expectations

Manager Comments:

Trooper is a customer focused officer, who routinely places an 
emphasis on completing a job well done and with compassion. Trooper 

has the ability to place compassion into a situation in which there is 
drama and unpleasant things occurring. Trooper places an emphasis 
on creating an environment in which the motoring public can be satisfied with
the outcome of the incident, no matter the fault.

 Created By : Template 08/09/2017 10:13AM 

 Last Modified By : DAVID BROWN 08/09/2017 10:28AM 

Section 3 - AGENCY COMPETENCIES

Section 4 - CLASSIFICATION COMPETENCIES
DOCUMENT/RECORD INFORMATION

Description :Entering, transcribing, recording, storing, or maintaining information in written or electronic/magnetic 
form.

Manager Rating: 3.  Exceeds Expectations

Manager Comments:

Trooper has developed a detailed and organized system in which he 
creates and handles follow up. Trooper can be relied upon to get 
pending items completed without being reminded or told to do so. Trooper 

has the ability to see what is needed and completes the item without 
argument or lack of effort. Trooper has handled many case reports 
which routinely have a detailed and throughout associated statement of facts.

 Created By : Profile 08/09/2017 10:13AM 

 Last Modified By : DAVID BROWN 08/09/2017 10:28AM 

IDENTIFY ACTIONS/OBJS/EVENTS

Description :Identifying information by categorizing, estimating, recognizing differences or similarities, and 
detecting changes in circumstances or events.

Manager Rating: 2.  Meets Expectations

Manager Comments:

Trooper has a great deal of knowledge and understanding 
considering his service time. Trooper rarely has to be told what, how, 
or why to do a particular task or function. He is very aware of the changing 
conditions in which he will come into contact with and has the ability to 
resolve those differences.



 Created By : Profile 08/09/2017 10:13AM 

 Last Modified By : DAVID BROWN 08/09/2017 10:28AM 

EVALUATE INFO FOR COMPLIANCE

Description :Using relevant information and individual judgment to determine whether events or processes 
comply with laws, regulations, or standards.

Manager Rating: 2.  Meets Expectations

Manager Comments:

Trooper has a good foundation of judgment, which is based upon a 
good understanding of applicable traffic and criminal laws. Trooper is 
encouraged to continue his yearning for knowledge and to seek methods to 
increase his knowledge base.

 Created By : Profile 08/09/2017 10:13AM 

 Last Modified By : DAVID BROWN 08/09/2017 10:28AM 

Section 5 - COMPETENCY SUMMARY
COMPETENCY SUMMARY

Manager Rating: 3.  Meets Expectations

          

Manager Comments: Trooper is a young officer which has shown incredible knowledge and
ability considering his years of service. He has the ability to become an 
informal leader due to his work ethic both on the road and behind the scenes
Trooper is constantly reaching out and desiring more knowledge and 
competencies. 

       

Section 6 - GOALS & PERFORMANCE EXPECTATIONS
"Contributing to a Safer Ohio" - Performance Expectation

Description :The "Contributing to a Safer Ohio" performance expectation centers on the employee fulfilling the 
agency's mission by performing job duties accurately and timely resulting in the achievement of division, section, 
or unit goals. The employee must demonstrate the understanding of the agency's mission by preserving, 
promoting and providing safety and/or services to the citizens of Ohio. The evaluation should include examples of
how the employee shows commitment and contribution to the division, section, or unit objectives and/or 
initiatives.

Manager Rating: 2.  Meets Expectations

Manager Comments:

Trooper works traffic and enforces criminal law with a purpose and 
for a reason. To him, he is not chasing awards and accolades in his quest to 
hold both the criminal and traffic offender accountable for the actions, for 
which they have committed. Trooper wants to lead in functional 
activity, not to be a superstar or gain recognition, but to sincerely ¿Contribute



to a safer Ohio¿.

 Created By : Profile 08/09/2017 10:13AM 

 Last Modified By : DAVID BROWN 08/09/2017 10:28AM 

Section 7 - GOALS & PERFORMANCE EXPECTATIONS SUMMARY
GOALS & PERFORMANCE EXPECTATIONS SUMMARY

Manager Rating: 3.  Meets Expectations

          

Manager Comments: Trooper is encouraged to continue his participation into the Division's 
selective enforcement programs. 

       

Section 8 - OVERALL PERFORMANCE RATINGS SUMMARY
OVERALL PERFORMANCE RATINGS SUMMARY

Manager Rating: 3.  Meets Expectations

          

Manager Comments: Overall, Trooper has demonstrated his ability to be a leader of the 
post. His leadership is valuable in the sense that he is not a one man show or
a person who seeks praise. Trooper is sincere in his responsibilities 
and truly wants to enforce traffic and criminal law to the best of his ability and 
with compassion and fairness. Trooper should continue to want to 
become more efficient in all areas of his job and not become complacent or 
content with his current position. 

       

Section 9 - ADDITIONAL DOCUMENTATION CONFIRMATION
CAREER DEVELOPMENT PLAN CONFIRMATION

Description :Has a Career Development Plan been generated for the rated employee?

Manager Rating: No

Manager Comments:

 Created By : Template 08/09/2017 10:13AM 

 Last Modified By : DAVID BROWN 08/10/2017 12:21PM 

PERFORMANCE PLAN CONFIRMATION

Description :Has a Performance Improvement Plan (PIP) been generated for the rated employee?

Manager Rating: No

Manager Comments:



 Created By : Template 08/09/2017 10:13AM 

 Last Modified By : DAVID BROWN 08/10/2017 12:21PM 

Section 10 - APPROVALS SECTION

   DAVID BROWN 08/10/2017

   WILLIAM BOWERS 09/25/2017

   ANGELA LANG 09/26/2017

SIGNATURE ACKNOWLEDGEMENT (Performance Evaluation & PIP)
I have reviewed my performance evaluation.
I have included a response in this performance evaluation's
Employee Comments Section.
[ ]   Yes   [ ]  No 
My electronic signature merely indicates an acknowledgement that I have reviewed a copy of the 
completed evaluation; it does not indicate agreement with its contents. I understand that 
performance evaluations may be appealed and that refusal to acknowledge this evaluation 
waives my right to appeal.
Choose one (1) of the following:
[ ]I refuse to acknowledge this document.
[ ]I acknowledge this document.
Section 11 - MANAGER RATER COMMENTS SECTION
Trooper is progressing very well for his time in grade.  He is a welcomed addition to the Lima Post 
and Division.  Employee to be retained.

Section 12 - MANAGER REVIEWER COMMENTS SECTION
Trooper s willingness to leader regardless of his time in grade is greatly appreciated as well as his 
quest to contribute to a safer Ohio.

Section 13 - APPOINTING AUTHORITY COMMENTS
Correct final probationary evaluation dates are 4/1/17 to 9/30/17. AML

Section 14 - EMPLOYEE COMMENTS SECTION

Section 15 - SIGNATURES

_______________________________________________________________
Rater/Date

_______________________________________________________________
Reviewer/Date

_______________________________________________________________
Appointing Authority/Date

__________________________________________________________
Employee/Date



Attachments
No Attachments have been added to this document	 
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responses. The employee should know when to seek assistance to ensure the customer has an overall positive 
experience. Finally, the evaluation should include examples that the employee evaluates his/her practices based 
on customer feedback.

Manager Rating: 2.  Meets Expectations

Manager Comments:

Trooper fully understands his role as a state trooper. He has adapted 
to the new role and functions in a manner that customers of the Division have
come to expect. He is always willing to go above and beyond what is asked 
of him. He routinely checks in with court personnel as well as his supervisors 
to ensure he is not only meeting their expectations but is providing extra 
service when available.

 Created By : Template 03/08/2017  1:36PM 

 Last Modified By : DAVID BROWN 03/08/2017  1:49PM 

Section 3 - AGENCY COMPETENCIES

Section 4 - CLASSIFICATION COMPETENCIES
DOCUMENT/RECORD INFORMATION

Description :Entering, transcribing, recording, storing, or maintaining information in written or electronic/magnetic 
form.

Manager Rating: 3.  Exceeds Expectations

Manager Comments:

Trooper writes very well for an employee with his time in grade. 
Trooper s reports of investigation are always thorough and clear in 
detail but they also outline the elements of a crime to lead to successful 
prosecution of cases.

 Created By : Profile 03/08/2017  1:36PM 

 Last Modified By : DAVID BROWN 03/08/2017  1:49PM 

IDENTIFY ACTIONS/OBJS/EVENTS

Description :Identifying information by categorizing, estimating, recognizing differences or similarities, and 
detecting changes in circumstances or events.

Manager Rating: 2.  Meets Expectations

Manager Comments:

Trooper is still learning on the job in his day to day capacity. As time 
in grade increases Trooper will be quicker at identifying actions and 
events that may lead him to more involvement in the Division's criminal patrol
program.



 Created By : Profile 03/08/2017  1:36PM 

 Last Modified By : DAVID BROWN 03/08/2017  1:49PM 

EVALUATE INFO FOR COMPLIANCE

Description :Using relevant information and individual judgment to determine whether events or processes 
comply with laws, regulations, or standards.

Manager Rating: 2.  Meets Expectations

Manager Comments:

Trooper continues to have a firm understanding of the Ohio Revised 
Code. As such, he is adept at determining if a given scenario is in 
compliance with written laws within the state of Ohio. As Trooper
continues to develop, he will become a post leader in his overall knowledge 
base.

 Created By : Profile 03/08/2017  1:36PM 

 Last Modified By : DAVID BROWN 03/08/2017  1:49PM 

Section 5 - COMPETENCY SUMMARY
COMPETENCY SUMMARY

Manager Rating: 3.  Meets Expectations

          

Manager Comments: Trooper is performing ahead of what is expected out of an employee 
with the limited tenure that he has. Trooper is encouraged to continue
to learn and develop on his own and by studying those around him. 

       

Section 6 - GOALS & PERFORMANCE EXPECTATIONS
"Contributing to a Safer Ohio" - Performance Expectation

Description :The "Contributing to a Safer Ohio" performance expectation centers on the employee fulfilling the 
agency's mission by performing job duties accurately and timely resulting in the achievement of division, section, 
or unit goals. The employee must demonstrate the understanding of the agency's mission by preserving, 
promoting and providing safety and/or services to the citizens of Ohio. The evaluation should include examples of
how the employee shows commitment and contribution to the division, section, or unit objectives and/or 
initiatives.

Manager Rating: 2.  Meets Expectations

Manager Comments:

Trooper contributes daily to a safer Ohio each and every day by 
being motivated to make Ohio a better place. Trooper leads the way 
in his efforts to remove impaired drivers from Ohio's roadways and in doing 
so, encourages other to follow suit.

 Created By : Profile 03/08/2017  1:36PM 

 Last Modified By : DAVID BROWN 03/08/2017  1:49PM 



Section 7 - GOALS & PERFORMANCE EXPECTATIONS SUMMARY
GOALS & PERFORMANCE EXPECTATIONS SUMMARY

Manager Rating: 3.  Meets Expectations

          

Manager Comments: Trooper is encouraged to participate in all of the Division's 
specialized enforcement efforts. 

       

Section 8 - OVERALL PERFORMANCE RATINGS SUMMARY
OVERALL PERFORMANCE RATINGS SUMMARY

Manager Rating: 3.  Meets Expectations

          

Manager Comments: Trooper is an asset to the Lima Post and to the Division as a whole. 
As time progresses he will become a leader in all facets of the Division. 
Trooper has a solid foundation and is humble enough to know he still 
has a lot left to learn. Trooper is an extremely likeable member of the 
Lima Post team and has a bright future ahead of him. 

       

Section 9 - ADDITIONAL DOCUMENTATION CONFIRMATION
CAREER DEVELOPMENT PLAN CONFIRMATION

Description :Has a Career Development Plan been generated for the rated employee?

Manager Rating: No

Manager Comments:

 Created By : Template 03/08/2017  1:36PM 

 Last Modified By : DAVID BROWN 03/08/2017  1:49PM 

PERFORMANCE PLAN CONFIRMATION

Description :Has a Performance Improvement Plan (PIP) been generated for the rated employee?

Manager Rating: No

Manager Comments:

 Created By : Template 03/08/2017  1:36PM 

 Last Modified By : DAVID BROWN 03/08/2017  1:49PM 

Section 10 - APPROVALS SECTION



   DAVID BROWN 03/08/2017

   JOHN ALTMAN 04/04/2017

   ANGELA LANG 04/04/2017

SIGNATURE ACKNOWLEDGEMENT (Performance Evaluation & PIP)
I have reviewed my performance evaluation.
I have included a response in this performance evaluation's
Employee Comments Section.
[ ]   Yes   [ ]  No 
My electronic signature merely indicates an acknowledgement that I have reviewed a copy of the 
completed evaluation; it does not indicate agreement with its contents. I understand that 
performance evaluations may be appealed and that refusal to acknowledge this evaluation 
waives my right to appeal.
Choose one (1) of the following:
[ ]I refuse to acknowledge this document.
[ ]I acknowledge this document.
Section 11 - MANAGER RATER COMMENTS SECTION

Section 12 - MANAGER REVIEWER COMMENTS SECTION
Trooper is encouraged to continue his growth and development in his current position.  The effort he 
has put forth for the job is appreciated.

Section 13 - APPOINTING AUTHORITY COMMENTS

Section 14 - EMPLOYEE COMMENTS SECTION

Section 15 - SIGNATURES

_______________________________________________________________
Rater/Date

_______________________________________________________________
Reviewer/Date

_______________________________________________________________
Appointing Authority/Date

__________________________________________________________
Employee/Date

Attachments
No Attachments have been added to this document	 
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responses. The employee should know when to seek assistance to ensure the customer has an overall positive 
experience. Finally, the evaluation should include examples that the employee evaluates his/her practices based 
on customer feedback.

Manager Rating: 2.  Meets Expectations

Manager Comments:

Dispatcher displays professionalism in his interaction with both 
internal and external customers. Chad shows a sincere interest in assisting 
the public when answering phone calls. He is professional with internal 
customers and understands the importance of officer safety.

 Created By : Template 02/16/2016  8:16AM 

 Last Modified By : CHERYL PRATT 02/16/2016  8:30AM 

Section 3 - AGENCY COMPETENCIES
COMMUNICATE SPV/PEERS/SUBS

Description :Provides information to supervisors, coworkers (peers), and subordinates (staff) by telephone, in 
written form (electronic or hard copy), or in person.

Manager Rating: 2.  Meets Expectations

Manager Comments:

Dispatcher communicates professionally both orally and in writing. 
Chad articulates himself in a way that is receptive to others. He provides 
supervision information in a timely manner and is often one step ahead 
during critical situations.

 Created By : CHERYL PRATT 02/16/2016  8:26AM 

 Last Modified By : CHERYL PRATT 02/16/2016  8:33AM 

MAKE DECISIONS/SOLVE PROBLEMS

Description :Analyzing information and evaluating results to choose the best solution and solve problems.

Manager Rating: 2.  Meets Expectations

Manager Comments:

Dispatcher is a capable decision maker. He often uses available 
resources when making decisions and will go to supervision when he needs 
guidance. The units on the road trust his decision making and know that he is
aware of the importance of officer safety.

 Created By : CHERYL PRATT 02/16/2016  8:27AM 

 Last Modified By : CHERYL PRATT 02/16/2016  9:22AM 

UPDATE/USE RELEVANT KNOWLEDGE



Description :Keeping up-to-date technically and applying new knowledge to the job.

Manager Rating: 3.  Exceeds Expectations

Manager Comments:

Dispatcher is very adaptable to change and embraces training to 
better himself and his co-workers. Chad is the LEADS TAC at the Van Wert 
dispatch center and did not hesitate when asked to take this position. He 
regularly runs BI Web reports and makes corrections with being asked to do 
so. Dispatcher takes great pride in his technical abilities and is 
always trying to make the Van Wert dispatch center better.

 Created By : CHERYL PRATT 02/16/2016  8:27AM 

 Last Modified By : CHERYL PRATT 02/16/2016  9:24AM 

ORGANIZE/PLAN/PRIORITIZE WORK

Description :Developing specific goals and plans to prioritize, organize, and accomplish work.

Manager Rating: 2.  Meets Expectations

Manager Comments:

Dispatcher is a very detailed oriented individual and puts in place a 
well-organized routine to ensure accuracy and completeness of his duties. 
Chad completes read and sign in a timely manner and often encourages his 
co-workers to do the same.

 Created By : CHERYL PRATT 02/16/2016  8:27AM 

 Last Modified By : CHERYL PRATT 02/16/2016  9:26AM 

Section 4 - CLASSIFICATION COMPETENCIES

Section 5 - COMPETENCY SUMMARY
COMPETENCY SUMMARY

Manager Rating: 3.  Meets Expectations

          

Manager Comments: Dispatcher is a valuable asset to the Van Wert dispatch center. He is 
well rounded and knowledgeable in all aspects of his duties. Chad never 
hesitates to assist his co-workers and share his knowledge. Dispatcher 

embraces learning new tasks and finding efficient ways to complete 
dispatch tasks. 

       

Section 6 - GOALS & PERFORMANCE EXPECTATIONS
Leadership

Description :Willingness to go above and beyond the normal expectations of the dispatching position .



Manager Rating: 2.  Meets Expectations

Manager Comments:

Dispatcher does not hesitate to go above and beyond the normal 
expectations of the dispatching position. Chad actively provides assistance to
others when needed. He has quickly become a leader at the Van Wert 
dispatch center.

 Created By : CHERYL PRATT 02/16/2016  9:30AM 

 Last Modified By : CHERYL PRATT 02/16/2016  9:33AM 

Section 7 - GOALS & PERFORMANCE EXPECTATIONS SUMMARY
GOALS & PERFORMANCE EXPECTATIONS SUMMARY

Manager Rating: 3.  Meets Expectations

          

Manager Comments: Dispatcher demonstrates a willingness to go above and beyond the 
normal expectations of the dispatching position. Chad actively provides 
assistance to others when needed. He has quickly become a leader at the 
Van Wert dispatch center. 

       

Section 8 - OVERALL PERFORMANCE RATINGS SUMMARY
OVERALL PERFORMANCE RATINGS SUMMARY

Manager Rating: 3.  Meets Expectations

          

Manager Comments: Dispatcher is an asset to both the Van Wert dispatch center and the 
Division. Chad has shown steady growth in all areas and is always willing to 
help in any way he can. 

       

Section 9 - ADDITIONAL DOCUMENTATION CONFIRMATION
CAREER DEVELOPMENT PLAN CONFIRMATION

Description :Has a Career Development Plan been generated for the rated employee?

Manager Rating: No

Manager Comments:

 Created By : Template 02/16/2016  8:16AM 

 Last Modified By : CHERYL PRATT 02/16/2016  9:50AM 

PERFORMANCE PLAN CONFIRMATION

Description :Has a Performance Improvement Plan (PIP) been generated for the rated employee?



Manager Rating: No

Manager Comments:

 Created By : Template 02/16/2016  8:16AM 

 Last Modified By : CHERYL PRATT 02/16/2016  9:50AM 

Section 10 - APPROVALS SECTION

   CHERYL PRATT 02/16/2016

   LYDIA FREY 02/16/2016

   JANET JACKSON 02/16/2016

SIGNATURE ACKNOWLEDGEMENT (Performance Evaluation & PIP)
I have reviewed my performance evaluation.
I have included a response in this performance evaluation's
Employee Comments Section.
[ ]   Yes   [X]  No 
My electronic signature merely indicates an acknowledgement that I have reviewed a copy of the 
completed evaluation; it does not indicate agreement with its contents. I understand that 
performance evaluations may be appealed and that refusal to acknowledge this evaluation 
waives my right to appeal.
Choose one (1) of the following:
[ ]I refuse to acknowledge this document.
[X]I acknowledge this document.
Section 11 - MANAGER RATER COMMENTS SECTION
Chad is a well-rounded dispatcher who is a pleasure to be around.  His team awareness is appreciated by 
both post supervision and district staff.

Section 12 - MANAGER REVIEWER COMMENTS SECTION
Dispatcher is a dedicated dispatcher who puts officer safety as his top priority.  His positive attitude 
and abilities to do his job are appreciated by all levels of management.  Dispatcher is an asset to all 
dispatchers within District One.

Section 13 - APPOINTING AUTHORITY COMMENTS

Section 14 - EMPLOYEE COMMENTS SECTION

Section 15 - SIGNATURES

_______________________________________________________________
Rater/Date

_______________________________________________________________
Reviewer/Date

_______________________________________________________________
Appointing Authority/Date

__________________________________________________________
Employee/Date



Attachments
No Attachments have been added to this document	 
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demonstration should include the employee level of knowledge, the tone and the timeliness of the employee 
responses. The employee should know when to seek assistance to ensure the customer has an overall positive 
experience. Finally, the evaluation should include examples that the employee evaluates his/her practices based 
on customer feedback.

Manager Rating: 2.  Meets Expectations

Manager Comments:
Dispatcher supports a climate of quality customer service by 
maintaining open lines of communication. Chad effectively builds working 
relationships with both internal and external customers.

 Created By : Template 11/18/2014  9:10AM 

 Last Modified By : CHERYL PRATT 01/19/2015  5:27PM 

Section 3 - AGENCY COMPETENCIES

Section 4 - CLASSIFICATION COMPETENCIES
COMMUNICATE SPV/PEERS/SUBS

Description :Provides information to supervisors, coworkers (peers), and subordinates (staff) by telephone, in 
written form (electronic or hard copy), or in person.

Manager Rating: 2.  Meets Expectations

Manager Comments:
Dispatcher is an effective communicator on the phone, over the radio 
and in written form. Chad keeps both his supervisors and peers well informed
throughout his shift.

 Created By : CHERYL PRATT 11/18/2014  9:10AM 

 Last Modified By : CHERYL PRATT 01/24/2015  8:25PM 

MAKE DECISIONS/SOLVE PROBLEMS

Description :Analyzing information and evaluating results to choose the best solution and solve problems.

Manager Rating: 2.  Meets Expectations

Manager Comments:

Dispatcher remains focused during high stress situations and is able 
to calmly and efficiently handle critical and demanding incidents. Chad 
evaluates incidents, as they are occurring, making sound decisions for 
positive outcomes.

 Created By : CHERYL PRATT 11/18/2014  9:10AM 

 Last Modified By : CHERYL PRATT 01/24/2015  8:27PM 



UPDATE/USE RELEVANT KNOWLEDGE

Description :Keeping up-to-date technically and applying new knowledge to the job.

Manager Rating: 2.  Meets Expectations

Manager Comments:

Dispatcher has proven himself capable with the CAD and all 
associated applications. Chad is not afraid to ask questions of the senior 
dispatchers at the Van Wert Dispatch Center, in order to expand his 
knowledge base.

 Created By : CHERYL PRATT 11/18/2014  9:10AM 

 Last Modified By : CHERYL PRATT 01/24/2015  9:35PM 

ORGANIZE/PLAN/PRIORITIZE WORK

Description :Developing specific goals and plans to prioritize, organize, and accomplish work.

Manager Rating: 2.  Meets Expectations

Manager Comments:
Dispatcher generates the amount of work expected for his time in 
grade. Chad remains focused on the CAD throughout his shift and is able to 
multitask efficiently. He also understands his role in officer safety.

 Created By : CHERYL PRATT 11/18/2014  9:10AM 

 Last Modified By : CHERYL PRATT 01/24/2015  8:31PM 

Section 5 - COMPETENCY SUMMARY
COMPETENCY SUMMARY

Manager Rating: 3.  Meets Expectations

          

Manager Comments: Dispatcher is a valuable asset to the Van Wert Dispatch Center. 
Chad understands his role as a dispatcher and strives to ensure the needs of
the units working the road are met each and every shift. 

       

Section 6 - GOALS & PERFORMANCE EXPECTATIONS
Documentation

Description :All details of incidents will be documented in a timely manner. This will include obtaining pertinent 
information from the caller and/or units on scene.

Manager Rating: 2.  Meets Expectations

Manager Comments:
Dispatcher documents all details of incidents in the CAD, in a timely 
manner. Chad obtains pertinent information from callers on the phone and 



units at the scene, and updates incidents accordingly.

 Created By : CHERYL PRATT 01/24/2015  9:24PM 

 Last Modified By : CHERYL PRATT 01/26/2015  1:24PM 

Section 7 - GOALS & PERFORMANCE EXPECTATIONS SUMMARY
GOALS & PERFORMANCE EXPECTATIONS SUMMARY

Manager Rating: 3.  Meets Expectations

          

Manager Comments: Dispatcher continues to meet the documentation goal established at 
the previous review. 

       

Section 8 - OVERALL PERFORMANCE RATINGS SUMMARY
OVERALL PERFORMANCE RATINGS SUMMARY

Manager Rating: 3.  Meets Expectations

          

Manager Comments: Dispatcher has been a welcome addition to the Van Wert Dispatch 
Center. He possesses a solid understanding of his role within the Division, 
and has put forth great effort to become an efficient and effective dispatcher. 
Dispatcher has successfully completed the probationary period and 
will be retained for employment. 

       

Section 9 - ADDITIONAL DOCUMENTATION CONFIRMATION
CAREER DEVELOPMENT PLAN CONFIRMATION

Description :Has a Career Development Plan been generated for the rated employee?

Manager Rating: No

Manager Comments:

 Created By : Template 11/18/2014  9:10AM 

 Last Modified By : CHERYL PRATT 01/24/2015  9:31PM 

PERFORMANCE PLAN CONFIRMATION

Description :Has a Performance Improvement Plan (PIP) been generated for the rated employee?

Manager Rating: No

Manager Comments:



 Created By : Template 11/18/2014  9:10AM 

 Last Modified By : CHERYL PRATT 01/24/2015  9:31PM 

Section 10 - APPROVALS SECTION

   CHERYL PRATT 01/26/2015

   LYDIA FREY 01/26/2015

   JANET JACKSON 01/27/2015

SIGNATURE ACKNOWLEDGEMENT (Performance Evaluation & PIP)
I have reviewed my performance evaluation.
I have included a response in this performance evaluation's
Employee Comments Section.
[ ]   Yes   [X]  No 
My electronic signature merely indicates an acknowledgement that I have reviewed a copy of the 
completed evaluation; it does not indicate agreement with its contents. I understand that 
performance evaluations may be appealed and that refusal to acknowledge this evaluation 
waives my right to appeal.
Choose one (1) of the following:
[ ]I refuse to acknowledge this document.
[X]I acknowledge this document.
Section 11 - MANAGER RATER COMMENTS SECTION

Section 12 - MANAGER REVIEWER COMMENTS SECTION
Chad is doing a good job with her his role as a dispatcher with the Division.  He is learning all aspects of the 
job which will be a benefit to the Division and also the Van Wert Dispatch center.

Section 13 - APPOINTING AUTHORITY COMMENTS

Section 14 - EMPLOYEE COMMENTS SECTION

Section 15 - SIGNATURES

_______________________________________________________________
Rater/Date

_______________________________________________________________
Reviewer/Date

_______________________________________________________________
Appointing Authority/Date

__________________________________________________________
Employee/Date

Attachments
No Attachments have been added to this document	 
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responses. The employee should know when to seek assistance to ensure the customer has an overall positive 
experience. Finally, the evaluation should include examples that the employee evaluates his/her practices based 
on customer feedback.

Manager Rating: 2.  Meets Expectations

Manager Comments:

Dispatcher maintains a professional demeanor when working with 
both internal and external customers. Chad takes phone calls seriously and 
dispatches resources out as quickly as possible. He takes pride in being able
to help both the troopers on the road and the public.

 Created By : Template 08/15/2014 10:38AM 

 Last Modified By : CHERYL PRATT 09/10/2014  1:11PM 

Section 3 - AGENCY COMPETENCIES

Section 4 - CLASSIFICATION COMPETENCIES
COMMUNICATE SPV/PEERS/SUBS

Description :Provides information to supervisors, coworkers (peers), and subordinates (staff) by telephone, in 
written form (electronic or hard copy), or in person.

Manager Rating: 2.  Meets Expectations

Manager Comments:

Dispatcher communicates effectively with both his peers and the 
supervisors at the Van Wert dispatch center. Chad is very thorough when 
relating information to the oncoming shift dispatchers. He understands the 
role a dispatcher plays in officer safety.

 Created By : CHERYL PRATT 08/15/2014 10:38AM 

 Last Modified By : CHERYL PRATT 09/10/2014  1:13PM 

MAKE DECISIONS/SOLVE PROBLEMS

Description :Analyzing information and evaluating results to choose the best solution and solve problems.

Manager Rating: 2.  Meets Expectations

Manager Comments:
Dispatcher is able to evaluate incidents, as they are occurring, 
making sound decisions for positive outcomes. Chad consults supervision 
when he is unable to make a decision.

 Created By : CHERYL PRATT 08/15/2014 10:38AM 

 Last Modified By : CHERYL PRATT 09/10/2014 12:48PM 



UPDATE/USE RELEVANT KNOWLEDGE

Description :Keeping up-to-date technically and applying new knowledge to the job.

Manager Rating: 2.  Meets Expectations

Manager Comments:
Dispatcher did very well at CAD school. Chad is confident using the 
CAD system and other office equipment used to successfully complete his 
job duties.

 Created By : CHERYL PRATT 08/15/2014 10:38AM 

 Last Modified By : CHERYL PRATT 09/10/2014 12:50PM 

ORGANIZE/PLAN/PRIORITIZE WORK

Description :Developing specific goals and plans to prioritize, organize, and accomplish work.

Manager Rating: 2.  Meets Expectations

Manager Comments:
Dispatcher completes his work in a thorough manner that requires 
very few corrections. Chad prioritizes his daily tasks and fits in whatever else 
is requested of him during his shift.

 Created By : CHERYL PRATT 08/15/2014 10:38AM 

 Last Modified By : CHERYL PRATT 09/10/2014 12:54PM 

Section 5 - COMPETENCY SUMMARY
COMPETENCY SUMMARY

Manager Rating: 3.  Meets Expectations

          

Manager Comments: Dispatcher is a valuable asset to the Van Wert Dispatch Center. 
Chad understands his role as a dispatcher and strives to ensure the needs of
the units working the road are met each and every shift. 

       

Section 6 - GOALS & PERFORMANCE EXPECTATIONS
No previous goals established.

Description :No previous goals established

Manager Rating: 2.  Meets Expectations

Manager Comments: No previous goals established.



 Created By : CHERYL PRATT 09/10/2014  1:05PM 

 Last Modified By : CHERYL PRATT 09/10/2014  1:06PM 

Section 7 - GOALS & PERFORMANCE EXPECTATIONS SUMMARY
GOALS & PERFORMANCE EXPECTATIONS SUMMARY

Manager Rating: 3.  Meets Expectations

          

Manager Comments: No previous goals established. 

       

Section 8 - OVERALL PERFORMANCE RATINGS SUMMARY
OVERALL PERFORMANCE RATINGS SUMMARY

Manager Rating: 3.  Meets Expectations

          

Manager Comments: Dispatcher is a very capable dispatcher and an asset to the Van Wert
dispatch center. Chad understands his role as a dispatcher and the 
importance of officer safety. 

       

Section 9 - ADDITIONAL DOCUMENTATION CONFIRMATION
CAREER DEVELOPMENT PLAN CONFIRMATION

Description :Has a Career Development Plan been generated for the rated employee?

Manager Rating: No

Manager Comments:

 Created By : Template 08/15/2014 10:38AM 

 Last Modified By : CHERYL PRATT 09/10/2014  1:10PM 

PERFORMANCE PLAN CONFIRMATION

Description :Has a Performance Improvement Plan (PIP) been generated for the rated employee?

Manager Rating: No

Manager Comments:

 Created By : Template 08/15/2014 10:38AM 

 Last Modified By : CHERYL PRATT 09/10/2014  1:10PM 

Section 10 - APPROVALS SECTION



   CHERYL PRATT 09/10/2014

   LYDIA FREY 09/10/2014

   JANET JACKSON 09/11/2014

SIGNATURE ACKNOWLEDGEMENT (Performance Evaluation & PIP)
I have reviewed my performance evaluation.
I have included a response in this performance evaluation's
Employee Comments Section.
[ ]   Yes   [X]  No 
My electronic signature merely indicates an acknowledgement that I have reviewed a copy of the 
completed evaluation; it does not indicate agreement with its contents. I understand that 
performance evaluations may be appealed and that refusal to acknowledge this evaluation 
waives my right to appeal.
Choose one (1) of the following:
[ ]I refuse to acknowledge this document.
[X]I acknowledge this document.
Section 11 - MANAGER RATER COMMENTS SECTION

Section 12 - MANAGER REVIEWER COMMENTS SECTION
Chad is progressing well in his new position as a dispatcher.  He is learning all aspects of the job and 
working to be the best dispatcher he can be for the Division.

Section 13 - APPOINTING AUTHORITY COMMENTS

Section 14 - EMPLOYEE COMMENTS SECTION

Section 15 - SIGNATURES

_______________________________________________________________
Rater/Date

_______________________________________________________________
Reviewer/Date

_______________________________________________________________
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CUSTOMER FOCUS

Description :

Customer Focus is required for use in all state of Ohio performance evaluations. The Customer Focus 
competency centers on the employee interaction with the customer. It can be either an internal or external 
customer. It must be demonstrated that the employee understands the need(s) of the customer. The 
demonstration should include the employee level of knowledge, the tone and the timeliness of the employee 
responses. The employee should know when to seek assistance to ensure the customer has an overall positive 
experience. Finally, the evaluation should include examples that the employee evaluates his/her practices based 
on customer feedback.

Employee Measurement :

Manager Rating: 2.  Meets Expectations

Manager Comments:

Sgt. thinks about the bigger picture, he believes in delivering the best 
product to our customer. He conducts himself in a professional manner and 
anticipates customer needs. He trains the troopers to be aware of customer 
needs. As an assistant post commander, he represents the post at meetings 
with community leaders with the full confidence of the post commander.

 Created By : Template 08/03/2022  1:56PM 

 Last Modified By : ALEC COIL 09/14/2022  2:13PM 

DIVERSITY AND INCLUSION

Description :

Displaying and developing understanding of individual differences and viewpoints and the impact of each on the 
workplace and how we serve others.

Diversity is the human variety of experiences, identities, and perspectives that our employees bring to state 
employment.

Inclusion is the practice of understanding and applying diversity to improve work culture and influence the way we
serve Ohioans.

Employee Measurement :

Manager Rating: 2.  Meets Expectations

Manager Comments:
Sgt. is inclusive of employees with different backgrounds than his 
own. He believes in maintaining a diverse workforce. He treats all persons, 
both internal and external, with the utmost respect.



 Created By : Template 08/03/2022  1:56PM 

 Last Modified By : ALEC COIL 09/14/2022  2:13PM 

Section 3 - AGENCY COMPETENCIES

Section 4 - CLASSIFICATION COMPETENCIES

Section 5 - COMPETENCY SUMMARY
COMPETENCY SUMMARY

Manager Rating: 3.  Meets Expectations

          

Manager Comments:
Sgt. Believes in delivering a quality product to the customer. He 
conducts himself professionally. He is supportive of a diverse and inclusive 
workforce. 

 

       

Section 6 - GOALS & PERFORMANCE EXPECTATIONS
Leadership and Followership

Description :

Serves as an active, positive proponent of the Division's mission and vision; 
addresses issues in an open, constructive, professional manner and leads others to 
approach issues in the same manner; avoids situations that reflect negatively or puts
the Division at risk; treats others in a respectful and thoughtful manner; gains the 
respect of others through actions and attitude.

Employee Measurement :

Degree to which the employee displays the elements of the competency. 

Manager Rating: 2.  Meets Expectations

Manager Comments:

Sgt. is a is an active leader in all of the Division goal 
areas. He sets a positive example for his shift to follow. He 
spends time mentoring his shift. Sgt. keeps his shift 
working toward the Division focus areas. He thinks big picture 
and is counted on to represent the post and Division in a 
positive manner. 
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Officer Safety and Decision Making

Description :

Uses sound tactics and practices that emphasize safety when performing routine 
and non-routine job duties; maintains good situational awareness at all times; 
considers both officer and Division risk during daily duties; makes timely, informed, 
and ethical decisions that take into account all available facts; keeps composure in 
stressful situations while maintaining professionalism.

Employee Measurement :

Degree to which the employee displays the elements of the competency. 

Manager Rating: 2.  Meets Expectations

Manager Comments:

Sgt. has a lot of experience dealing with critical 
incidents. He makes good and timely decisions during critical 
incidents and trains his shift to perform at the same high level 
through example and mentoring. Sgt. maintains a stoic 
composure while working through decision making during high 
risk and critical incidents. The members of his shift know they 
can count on him to keep them safe during critical incidents 
because of his skill, knowledge and experience. He conducts 
quality and substantive video reviews of the troopers of his 
shift. Officer safety is a high concern and he works to train 
officer safety issues that he identifies during those reviews. 
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Operational Focus and Proficiency

Description :

Actively patrols roadways in order to enforce traffic laws and promote traffic safety; 
Coordinates the planning and operation of covert and overt criminal investigations; 
Provides security and law enforcement services on state-owned and leased 
property; Participates in Division identified efforts and programs to meet the 
organization's goals and objectives; responds to and properly investigates calls for 
service, in their area of responsibility–metrics to include identifies, collects, and 
documents evidence as well as necessary follow-up to ensure complete 
investigations. 

Employee Measurement :



Degree to which the employee displays the elements of the competency. 

Manager Rating: 2.  Meets Expectations

Manager Comments:

Sgt. is a high-level supervisor. He has superior 
knowledge and experience and uses it to put his shift into the 
best position to be successful. Sgt. is actively involved 
all of the Division's main goal enforcement areas. He passes 
his passion for the Division's goal areas on to his shift. He has 
been decorated with every major award the Division issues and
gets his shift involved in those enforcement areas and helps 
them set goals to be successful. He sees the bigger picture 
and performs his duties as an assistant post commander rather
than only a supervisor on the afternoon shift. He is involved in 
post level goal setting and the mentoring of the troopers, as 
well as, mentoring of fellow sergeants.
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Position and Procedural Knowledge

Description :

Understands and applies knowledge of relevant laws, Division policy and procedure, 
and techniques to performing position duties; familiar with all available resources, 
specialty units, and other Division capabilities; demonstrates proficiency in use of all 
Division equipment – both in routine and emergency situations; ensuring effective 
and efficient administrative processes within position responsibilities.

Employee Measurement :

Degree to which the employee displays the elements of the competency. 

Manager Rating: 3.  Exceeds Expectations

Manager Comments:
Sgt. is a highly skilled and knowledgeable supervisor. 
He performs as a true assistant post commander rather than 
simply a supervisor one shift. Sgt. has the complete 



trust of the post commander when active on his behalf. He 
knows when to seek assistance from specialty personnel and 
outside agencies. He is innovative and efficient. Sgt. 
exercises initiative routinely when new systems or processes 
are introduced by mastering them and teaching the systems 
and programs to the other members of the post. He learns 
quickly and has the ability to teach what he knows to several 
types of learners. He performs at a high level when dealing 
with critical incidents. Sgt. was critical in setting up a 
district-wide how-to guide for the new Kronos timekeeper 
system. While Sgt. is only a one year sergeant, he 
performs at a much higher level than what would be expected 
of a supervisor with similar time in grade.
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Section 7 - GOALS & PERFORMANCE EXPECTATIONS SUMMARY
GOALS & PERFORMANCE EXPECTATIONS SUMMARY

Manager Rating: 3.  Meets Expectations

          

Manager Comments:

Sgt. is an invaluable asset to the Division. He is a 
superb supervisor that stands out among peers. His 
knowledge, skills and abilities help to shape and lead the Lima 
Post. He is a true assistant post commander that has a big 
picture thinking capability, while always being able to maintain 
the best interests of the Division. The post commander can rely
on him to represent the Division and post during both routine 
community level meetings, media interviews and during critical 
incidents.

 

       

Section 8 - OVERALL PERFORMANCE RATINGS SUMMARY
OVERALL PERFORMANCE RATINGS SUMMARY

Manager Rating: 3.  Meets Expectations

          

Manager Comments:

Overall, Sgt. is an outstanding and highly capable 
leader. He continually seeks to improve his already impressive 
knowledge and skill level. He has completed his associate 
degree and has begun working on his bachelor degree, both in 



criminal justice. Sgt. recently was asked to become a 
sergeant mentor and completed the training. He trains his shift 
to the level of his expectations and enforces good discipline 
while maintaining good morale and comradery. He is an 
invaluable leader and mentor in the Division. 

 

       

Section 9 - ADDITIONAL DOCUMENTATION CONFIRMATION
CAREER DEVELOPMENT PLAN CONFIRMATION

Description :

Has a Career Development Plan been generated for the rated employee?

Manager Rating: No

Manager Comments:

 Created By : Template 08/03/2022  1:56PM 

 Last Modified By : ALEC COIL 09/15/2022 12:52PM 

PERFORMANCE PLAN CONFIRMATION

Description :

Has a Performance Improvement Plan (PIP) been generated for the rated employee?

Manager Rating: No

Manager Comments:

 Created By : Template 08/03/2022  1:56PM 

 Last Modified By : ALEC COIL 09/15/2022 12:52PM 

Section 10 - APPROVALS SECTION

   ALEC COIL 09/22/2022

   MATTHEW CROW 09/23/2022



   CASSANDRA DESKINS-TAYLOR 09/23/2022

SIGNATURE ACKNOWLEDGEMENT (Performance Evaluation & PIP)
I have reviewed my performance evaluation.
I have included a response in this performance evaluation's
Employee Comments Section.
[ ]   Yes   [X]  No 
My electronic signature merely indicates an acknowledgement that I have reviewed a copy of the 
completed evaluation; it does not indicate agreement with its contents. I understand that 
performance evaluations may be appealed and that refusal to acknowledge this evaluation 
waives my right to appeal.
Choose one (1) of the following:
[ ]I refuse to acknowledge this document.
[X]I acknowledge this document.
Section 11 - MANAGER RATER COMMENTS SECTION

Section 12 - MANAGER REVIEWER COMMENTS SECTION

Section 13 - APPOINTING AUTHORITY COMMENTS

Section 14 - EMPLOYEE COMMENTS SECTION

Section 15 - SIGNATURES
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 State Of Ohio - Department of Public Safety
Comprehensive Training Record
Report Date : 09/07/2023 02:59 PM

Name :

OAKS ID : Unit No :

Department : D1 Post 2 Lima

Course Title Start Date End Date Course Location Enroll Date Completion 
Date

Training 
Hours

Instructor OR 
Student

New Employee Orientation 11/01/2011 03/31/2016 Online 06/17/2014 06/23/2014 2.00

Email Record Retention 11/01/2012 08/02/2015 Online 06/17/2014 06/26/2014 1.00

Run, Hide, Fight - Surviving An Active Shooter Event 11/05/2012 02/17/2017 Online 06/17/2014 06/26/2014 0.50

SIGNAL - Lesson 1 - Leadership 02/10/2013 N/A Online 10/17/2019 10/18/2019 1.00

SIGNAL - Lesson 2 - Communication 02/10/2013 N/A Online 10/17/2019 10/18/2019 1.00

SIGNAL - Lesson 3 - Relationships 02/10/2013 N/A Online 10/17/2019 10/18/2019 1.00

SIGNAL - Lesson 4 - Administration 02/10/2013 N/A Online 10/17/2019 10/18/2019 1.00

SIGNAL - Lesson 5 - Decisions & Consequences 02/10/2013 N/A Online 10/17/2019 10/18/2019 1.00

SIGNAL - Lesson 6 - Failure 02/10/2013 N/A Online 10/17/2019 10/18/2019 1.00

SIGNAL - Summary 02/10/2013 N/A Online 10/17/2019 10/18/2019 1.00

Data Privacy and HB 648 05/28/2013 02/17/2017 Online 06/17/2014 06/26/2014 1.00

AED/CPR                       10/01/2013 10/01/2013 St Ritas Medical 
Center       

8.00 Student

 DPS Ethics Education 10/15/2013 01/09/2015 Online 06/17/2014 06/26/2014 1.00

Ohio Trauma Triage 12/01/2013 01/31/2015 Online 10/09/2014 10/09/2014 1.00

SIGNAL - Final Exam 12/19/2013 N/A Online 10/21/2019 10/21/2019 1.00

Become a Red Cross Volunteer Information 02/05/2014 08/15/2020 Online 10/09/2014 1.00

Contributing to a Safer Ohio - Summer 2014 03/27/2014 N/A Online 07/09/2014 07/09/2014 0.50

Contributing to a Safer Ohio -September 2014 03/27/2014 N/A Online 10/06/2014 10/06/2014 0.50

Initial Computer Aided Dispatch Training 07/21/2014 07/25/2014 Centre School, 1952 
West Broad Street, 
Columbus, OH 
43223

06/23/2014 07/25/2014 1.00
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Course Title Start Date End Date Course Location Enroll Date Completion 
Date

Training 
Hours

Instructor OR 
Student

ODPS Accomplishments 2013 - 2014 08/01/2014 N/A Online 08/01/2014 08/04/2014 0.50

Combined Charitable Campaign 2014 Video 09/03/2014 N/A Online 09/05/2014 09/07/2014 0.50

Dispatcher Orientation 09/23/2014 09/25/2014 OSHP Academy, 
740 East 17th 
Avenue, Columbus, 
OH 43211

08/14/2014 09/25/2014 24.00

2014 Director's Year-Ending Video 12/18/2014 02/29/2016 Online 01/07/2015 01/07/2015 0.50

Contributing to a Safer Ohio - December 2014 12/18/2014 N/A Online 12/18/2014 12/21/2014 0.50

Contributing to a Safer Ohio - July 2015 12/18/2014 12/18/2017 Online 07/13/2015 07/13/2015 0.50

Contributing to a Safer Ohio - March 2015 12/18/2014 12/18/2017 Online 04/10/2015 04/11/2015 0.50

Ohio Ethics Law: Promoting Integrity in Public Service 
2015

01/01/2015 01/31/2016 Online 03/25/2015 04/01/2015 1.00

Dispatcher In-Service Training 03/10/2015 03/10/2015 Findlay DHQ, 3201 
North Main Street, 
Findlay, OH 45840

02/17/2015 03/10/2015 6.00

Fire Extinguishers at Work 06/08/2015 10/09/2018 Online 06/22/2015 06/22/2015 0.50

Shake & Bake Clandestine Lab 06/08/2015 04/02/2020 Online 06/08/2015 06/08/2015 0.50

2015 ODPS Mid-Year Accomplishments 07/01/2015 12/18/2017 Online 07/03/2015 07/03/2015 0.50

2016 Director's Mid-Year Video 07/01/2015 12/18/2017 Online 07/05/2016 07/31/2016 0.50

Combined Charitable Campaign 2015 Video 09/09/2015 02/29/2016 Online 09/11/2015 09/12/2015 0.50

2015 Director's Year-End Video 09/14/2015 12/18/2017 Online 12/30/2015 01/05/2016 0.50

Contributing to a Safer Ohio - September 2015 09/14/2015 12/18/2017 Online 10/02/2015 10/03/2015 0.50

Contributing to a Safer Ohio:  Oct - Dec 2015 "While 
you were sleeping" Edition

09/14/2015 12/18/2017 Online 01/19/2016 01/19/2016 0.50

Voice over Internet Protocol (VoIP) 01/01/2016 01/31/2018 Online 06/13/2016 06/15/2016 1.00

OSHP De-Confliction Software Training 02/24/2016 02/24/2016 Bucyrus DHQ, 3665 
State Route 4, 
Bucyrus, OH 44820

02/08/2016 02/24/2016 2.00

Contributing to a Safer Ohio: April - June 2016 04/08/2016 12/18/2017 Online 07/05/2016 07/31/2016 0.50

Contributing to a Safer Ohio: January - March 2016 04/08/2016 12/18/2017 Online 04/14/2016 04/21/2016 0.50
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Course Title Start Date End Date Course Location Enroll Date Completion 
Date

Training 
Hours

Instructor OR 
Student

Ohio Ethics Law: Cultivating Good Governance 04/25/2016 08/16/2017 Online 04/25/2016 05/24/2016 1.00

NARCAN (Naloxone Hydrochloride) 05/04/2016 02/17/2017 Online 05/05/2016 05/11/2016 0.50

CPR Video 05/23/2016 12/18/2018 Online 05/25/2016 06/08/2016 0.50

Colonel's Quarterly Video 09/28/2016 12/18/2018 Online 09/28/2016 10/07/2016 0.50

Intentional Contact Video 10/17/2016 11/12/2019 Online 10/18/2016 10/18/2016 0.50

Ohio Deferred Comp. - Professor Penny Discusses 
Required Minimum Distributions

11/08/2016 12/18/2018 Online 11/09/2016 11/14/2016 0.50

Colonel Pride's Holiday Message - 2016 12/19/2016 12/18/2018 Online 12/19/2016 12/22/2016 0.05

CALEA New Hire Video 01/01/2017 11/01/2019 Online 02/07/2017 02/11/2017 0.50

CPR Video 01/01/2017 01/31/2018 Online 02/02/2017 02/06/2017 0.50

2016 Directors Year End Video 01/03/2017 12/18/2017 Online 01/03/2017 02/06/2017 0.50

Post Graduate and ARIDE Training 01/09/2017 01/13/2017 OSHP Academy, 
740 East 17th 
Avenue, Columbus, 
OH 43211

10/26/2016 01/13/2017 40.00

NARCAN (Naloxone Hydrochloride) 02/06/2017 01/31/2018 Online 02/06/2017 02/11/2017 0.50

Ohio Ethics Law: It's Everyone's Business! 02/10/2017 01/31/2018 Online 05/10/2017 05/10/2017 1.00

D1 Criminal Patrol Fundamentals Training 02/17/2017 02/17/2017 Lima Post 1.00 Student

Surviving an Active Aggressor/Threat 03/01/2017 09/06/2018 Online 03/06/2017 03/07/2017 1.00

OSHP SWORN IN-SERVICE TRAINING 04/24/2017 04/25/2017 OSHP Academy, 
740 East 17th 
Avenue, Columbus, 
OH 43211

12/19/2016 04/25/2017 16.00

Civil Disturbance (CD) Spring Training 05/11/2017 05/11/2017 Lima Correctional 
Institute, 2338 North 
West Street, Lima, 
OH 45801

03/07/2017 05/11/2017 8.00

ESMD 05/25/2017 05/25/2017 4.00 Student

BAC 08/10/2017 08/10/2017 1.00 Student

OSP Policy 203.20 Response to Resistance Quiz 08/29/2017 12/21/2018 Online 08/31/2017 08/31/2017 0.50
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Course Title Start Date End Date Course Location Enroll Date Completion 
Date

Training 
Hours

Instructor OR 
Student

Civil Disturbance (CD) Fall Training 09/18/2017 09/18/2017 Lima Correctional 
Institute, 2338 North 
West Street, Lima, 
OH 45801

07/27/2017 09/18/2017 8.00

Hypothermia Training Video 11/01/2017 11/12/2019 Online 11/01/2017 11/01/2017 0.50

Milestone Promotional Process 2017 Update 11/13/2017 10/19/2020 Online 11/14/2017 11/15/2017 0.50

Colonel Pride's 2017 Year End Video 12/27/2017 10/30/2018 Online 12/27/2017 12/28/2017 0.05

2017 DPS Year-End Video 12/28/2017 12/31/2018 Online 12/28/2017 12/30/2017 1.00

Contributing to a Safer Ohio - 4th Quarter 2017 12/28/2017 12/31/2018 Online 12/29/2017 12/30/2017 1.00

2017 CALEA 12/29/2017 03/10/2021 Online 12/29/2017 12/30/2017 0.05

NARCAN (Naloxone Hydrochloride) 01/01/2018 01/01/2019 Online 01/03/2018 01/03/2018 0.50

CPR Online Review 01/03/2018 11/12/2019 Online 01/03/2018 11/12/2019 0.50

SOF Tactical Tourniquet Training 01/05/2018 11/12/2019 Online 01/05/2018 01/06/2018 0.50

Criminal Patrol - Drug Interdiction 01/09/2018 01/10/2018 Owens Community 
College - Findlay 
Campus, 3200 
Bright Road, 
Findlay, OH 45840

12/23/2017 01/10/2018 16.00

Field Force Event Training 02/13/2018 02/13/2018 OSHP Academy, 
740 East 17th 
Avenue, Columbus, 
OH 43211

01/24/2018 02/13/2018 8.00

OSHP HPFP UPDATE 03/06/2018 03/20/2020 Online 03/06/2018 03/07/2018 0.50

Ohio Ethics Law: Upholding Trust in Government 03/20/2018 01/31/2019 Online 08/14/2018 08/15/2018 1.00

2018 Sworn In-Service Training 04/26/2018 04/26/2018 OSHP Academy, 
740 East 17th 
Avenue, Columbus, 
OH 43211

01/31/2018 04/26/2018 7.00

HyFin Chest Seals and IFAK First Aid Kits 04/30/2018 11/12/2019 Online 05/14/2018 05/14/2018 0.50

Civil Disturbance (CD) Spring Training 05/09/2018 05/09/2018 Allen Correctional 
Institute, 2238 North 
West Street, Lima, 
OH 45801

04/09/2018 05/09/2018 8.00
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Course Title Start Date End Date Course Location Enroll Date Completion 
Date

Training 
Hours

Instructor OR 
Student

SMD Annual Training Video - LIDAR 06/11/2018 04/30/2019 Online 06/11/2018 07/17/2018 0.50

SMD Annual Training Video - RADAR 06/11/2018 04/30/2019 Online 06/11/2018 07/17/2018 0.50

ESMD 2018 07/09/2018 07/09/2018 Lima Post 2.00 Student

Autonomous Vehicle Awareness 07/16/2018 03/14/2020 Online 07/16/2018 07/17/2018 0.50

2018 Directors Accomplishments Video 08/15/2018 08/29/2019 Online 08/15/2018 08/20/2018 1.00

Contributing to a Safer Ohio - 2nd Quarter 2018 08/15/2018 01/31/2019 Online 08/21/2018 08/21/2018 1.00

Cyber Security Awareness Training 08/15/2018 01/01/2019 Online 10/11/2018 11/03/2018 1.00

Civil Disturbance (CD) Fall Training 09/19/2018 09/19/2018 Defiance - ODPS, 
1407 East 2nd 
Street, Defiance, 
OH 43512

08/27/2018 09/19/2018 8.00

Risk Management Training 10/03/2018 10/03/2018 Findlay DHQ, 3201 
North Main Street, 
Findlay, OH 45840

07/20/2018 10/03/2018 4.00

Interdiction for the Protection of Children 10/15/2018 10/16/2018 OSHP Academy, 
740 East 17th 
Avenue, Columbus, 
OH 43211

09/05/2018 10/16/2018 16.00

Hypothermia Training Video 10/31/2018 03/16/2020 Online 10/31/2018 10/31/2018 0.50

Contributing to a Safer Ohio - 3rd Quarter 2018 11/09/2018 12/31/2019 Online 11/19/2018 11/19/2018 1.00

Statewide Terrorism Analysis & Crime Center Website 11/19/2018 01/31/2020 Online 11/19/2018 11/21/2018 0.50

Suicide Prevention Resources 11/28/2018 01/31/2020 Online 11/28/2018 11/29/2018 0.50

2018 Cryptocurrency Training 12/03/2018 03/14/2020 Online 12/03/2018 12/03/2018 0.50

Ohio Trauma Triage 01/01/2019 01/31/2020 Online 01/03/2019 01/03/2019 1.00

CPR Online Review 01/02/2019 01/01/2020 Online 01/03/2019 12/19/2019 0.50

NARCAN (Naloxone Hydrochloride) 01/02/2019 01/01/2020 Online 01/03/2019 01/03/2019 0.50

Ohio Medical Marijuana Control Program 01/02/2019 03/14/2020 Online 01/03/2019 01/03/2019 0.50

HyFin Chest Seals and IFAK First Aid Kits 02/01/2019 02/02/2020 Online 02/12/2019 02/12/2019 0.50
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Course Title Start Date End Date Course Location Enroll Date Completion 
Date

Training 
Hours

Instructor OR 
Student

2019 Sworn In-Service Training 02/28/2019 02/28/2019 OSHP Academy, 
740 East 17th 
Avenue, Columbus, 
OH 43211

01/14/2019 02/28/2019 7.00

Ohio Ethics Law: Good Government in Action 03/20/2019 01/08/2020 Online 04/09/2019 04/16/2019 1.00

Phishing Decision Tree Video 04/17/2019 01/31/2020 Online 04/23/2019 04/24/2019 1.00

Civil Disturbance (CD) Spring Training 05/01/2019 05/01/2019 Bryan PD Range, 
12795 County Road 
D, Bryan, OH 43506

02/11/2019 05/01/2019 8.00

Ohio Communication Disability Law Enforcement 
Training Video

05/01/2019 05/01/2020 Online 05/01/2019 05/03/2019 0.50

Off Duty Carry 05/10/2019 05/10/2020 Online 05/10/2019 05/12/2019 0.50

SMD Annual Training Video - LIDAR 05/10/2019 04/30/2020 Online 05/10/2019 05/12/2019 0.50

SMD Annual Training Video - RADAR 05/10/2019 04/30/2020 Online 05/10/2019 05/12/2019 0.50

Heat-Related Illnesses 05/23/2019 05/25/2020 Online 05/23/2019 05/26/2019 0.50

2019 Weapons Transition Course 06/05/2019 06/05/2019 OSHP Academy, 
740 East 17th 
Avenue, Columbus, 
OH 43211

02/04/2019 06/05/2019 9.00

OSP-203.20, Response to Resistance and OSP-203.20-
002, Motor Vehicle and Foot Pursuits

07/09/2019 03/14/2020 Online 07/09/2019 07/10/2019 1.00

ESMD 2019 07/23/2019 07/23/2019 Lima Post 4.00 Student

Cyber Security Awareness Training: Creating Strong 
Passwords

09/01/2019 01/31/2020 Online 10/24/2019 10/27/2019 1.00

Cyber Security Awareness Training: Protecting Privacy 09/01/2019 01/31/2020 Online 10/24/2019 10/27/2019 1.00

Cyber Security Awareness Training: Social Engineering 
Red Flags

09/01/2019 01/31/2020 Online 10/24/2019 10/27/2019 1.00

Civil Disturbance (CD) Fall Training 09/17/2019 09/17/2019 Defiance - ODPS, 
1407 East 2nd 
Street, Defiance, 
OH 43512

08/19/2019 09/17/2019 8.00

2019 Colonel's Video Series 09/26/2019 03/14/2020 Online 09/26/2019 09/26/2019 0.50
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Course Title Start Date End Date Course Location Enroll Date Completion 
Date

Training 
Hours

Instructor OR 
Student

OSHP Leadership and Diversity Conference 10/01/2019 10/01/2019 OSHP Academy, 
740 East 17th 
Avenue, Columbus, 
OH 43211

09/05/2019 10/01/2019 6.00

Hypothermia Training Video 10/08/2019 03/14/2020 Online 10/08/2019 10/11/2019 0.50

All Hazards and Incident Command 10/16/2019 10/31/2020 Online 10/16/2019 10/16/2019 0.50

Career Fair 10/16/2019 10/16/2019 OSHP Academy, 
740 East 17th 
Avenue, Columbus, 
OH 43211

07/26/2019 10/16/2019 1.00

2019 Colonel's Second Video 10/18/2019 03/14/2020 Online 10/18/2019 10/18/2019 0.50

2019 Diversity Training 10/23/2019 10/23/2019 Findlay DHQ, 3201 
North Main Street, 
Findlay, OH 45840

07/11/2019 10/23/2019 8.00

Responding to Domestic Violence in the Workplace - As 
an Employee

10/29/2019 04/24/2020 Online 11/05/2019 11/05/2019 1.00

2019 Colonel's Third Video 11/25/2019 03/14/2020 Online 11/25/2019 11/25/2019 0.50

Mental Health Training Video 12/13/2019 10/01/2020 Online 12/13/2019 12/13/2019 0.50

Precision Immobilization Training 12/20/2019 12/20/2019 OPOTA Driving 
Track, State Route 
42 SW, London, OH 
43140

11/19/2019 12/20/2019 8.00

CPR Online Review 01/02/2020 12/11/2020 Online 01/02/2020 01/02/2020 0.50

NARCAN (Naloxone Hydrochloride) 01/02/2020 11/30/2020 Online 01/02/2020 01/02/2020 0.50

Field Training Officer - 166 01/15/2020 01/17/2020 OSHP Academy, 
740 East 17th 
Avenue, Columbus, 
OH 43211

12/30/2019 01/17/2020 32.00

HyFin Chest Seals and IFAK First Aid Kits 02/07/2020 11/30/2020 Online 02/07/2020 02/08/2020 0.50

Ohio Ethics Law 20/20 Part Four: Sales to Public 
Agencies and Post-Employment

02/07/2020 01/31/2021 Online 02/25/2020 02/25/2020 0.25

Ohio Ethics Law 20/20 Part One: Conflicts of Interest 02/07/2020 01/31/2021 Online 02/25/2020 02/25/2020 0.25

Ohio Ethics Law 20/20 Part Three: Public Contracts and 
Nepotism

02/07/2020 01/31/2021 Online 02/25/2020 02/25/2020 0.25

Ohio Ethics Law 20/20 Part Two: Gifts 02/07/2020 01/31/2021 Online 02/25/2020 02/25/2020 0.25
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Course Title Start Date End Date Course Location Enroll Date Completion 
Date

Training 
Hours

Instructor OR 
Student

SOF Tactical Tourniquet Training 02/07/2020 02/01/2021 Online 02/07/2020 02/08/2020 0.05

Colonel Fambro COVID-19 Resilience Video 03/17/2020 02/05/2021 Online 03/17/2020 03/17/2020 0.50

Colonel Fambro COVID-19 - Communication 03/25/2020 02/05/2021 Online 03/25/2020 03/25/2020 0.50

Colonel Fambro COVID-19 - Community Involvement 04/01/2020 02/05/2021 Online 04/01/2020 04/01/2020 0.50

Colonel Fambro - COVID-19 National Communicators 
Week Video

04/09/2020 02/05/2021 Online 04/09/2020 04/10/2020 0.50

Microsoft Teams - Getting Started 04/09/2020 01/31/2021 Online 11/06/2020 11/09/2020 1.00

All Hazards and Incident Command 04/15/2020 02/05/2021 Online 04/15/2020 04/15/2020 0.50

Colonel Fambro COVID-19 - Continuing the Mission 
Video

04/16/2020 02/05/2021 Online 04/16/2020 04/16/2020 0.50

Colonel Fambro COVID-19 - Embracing Change 04/23/2020 02/05/2021 Online 04/23/2020 04/23/2020 0.50

Colonel Fambro COVID-19 - Showing Appreciation 04/29/2020 02/05/2021 Online 04/29/2020 04/29/2020 0.50

2020 In-Service: Risk Management 05/01/2020 10/21/2021 Online 05/22/2020 05/23/2020 0.82

2020 In-Service: Sovereign Citizen 05/01/2020 10/21/2021 Online 05/22/2020 05/23/2020 1.00

2020 In-Service: Supervising Critical Incidents 05/01/2020 10/21/2021 Online 05/22/2020 05/23/2020 0.60

2020 In-Service: TASER Update 05/01/2020 10/21/2021 Online 05/22/2020 05/23/2020 0.02

SMD Annual Training Video - LIDAR 05/01/2020 02/08/2021 Online 05/01/2020 05/01/2020 0.50

SMD Annual Training Video - RADAR 05/01/2020 02/08/2021 Online 05/01/2020 05/01/2020 0.50

Colonel Fambro COVID-19 - Transitioning and Moving 
Forward

05/06/2020 02/05/2021 Online 05/06/2020 05/06/2020 0.50

2020 Civil Disturbance (CD) Spring Training 05/07/2020 05/07/2020 Allen Correctional 
Institute, 2238 North 
West Street, Lima, 
OH 45801

05/04/2020 05/07/2020 3.00

2020 Ohio State Highway Patrol Memorial Video 05/07/2020 02/05/2021 Online 05/07/2020 05/10/2020 0.50

Colonel Fambro COVID-19 - Remembering Fallen 
Heroes

05/13/2020 02/05/2021 Online 05/13/2020 05/13/2020 0.50

Colonel Fambro COVID-19 - Moving Forward 05/20/2020 02/05/2021 Online 05/20/2020 05/21/2020 0.50

2020 CD Online Training 05/21/2020 10/21/2021 Online 05/22/2020 05/23/2020 0.50
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Course Title Start Date End Date Course Location Enroll Date Completion 
Date

Training 
Hours

Instructor OR 
Student

DPS Responsible RestartOhio In-Office Protocols 05/21/2020 12/31/2020 Online 05/26/2020 05/27/2020 1.00

Colonel Fambro COVID-19 - Memorial Day Weekend 05/27/2020 02/05/2021 Online 05/27/2020 06/01/2020 0.50

ESMD Recertification 06/03/2020 06/03/2020 Lima Post 4.00 Student

Colonel Fambro - May Our Most Sincere Intentions Be 
Reflective In Our Work

06/03/2020 02/05/2021 Online 06/03/2020 06/04/2020 0.50

Heat-Related Illnesses 06/03/2020 11/30/2020 Online 06/03/2020 06/04/2020 0.50

Risk Management Training Quiz - 2020 06/11/2020 10/21/2021 Online 06/12/2020 06/13/2020 1.00

Colonel Fambro - Retirees, Diversity and Moving 
Forward

06/17/2020 02/05/2021 Online 06/17/2020 06/20/2020 0.50

Colonel Fambro - Placing Mental and Physical Health at 
the Forefront

07/08/2020 02/05/2021 Online 07/08/2020 07/14/2020 0.50

Colonel Fambro: COVID-19 - Diversification and Core 
Mission Video

07/30/2020 02/05/2021 Online 07/30/2020 08/03/2020 0.50

Administrative Post Operations:  An Interactive Course 
for Troopers Preparing for the OSP Assessment Center

08/20/2020 08/20/2020 Marysville Patrol 
Post - 22600 
Northwest Pkwy, 
Marysville, OH 
43040

08/07/2020 08/20/2020 4.00

Colonel Fambro - Labor Day Message and Celebrating 
Retirees

09/03/2020 02/05/2021 Online 09/03/2020 10/06/2020 0.50

Trooper to Sergeant Assessment Center 09/28/2020 10/08/2020 Ohio Department of 
Public Safety, 
Shipley Building, 
1970 West Broad 
Street, Columbus, 
OH 43223

10/13/2020 10/05/2020 1.00

2020 Sworn In-Service Practical Training 10/08/2020 10/08/2020 Findlay DHQ, 3201 
North Main Street, 
Findlay, OH 45840

08/20/2020 10/08/2020 6.50

Hypothermia Training Video 10/08/2020 02/08/2021 Online 10/08/2020 10/12/2020 0.50

OSP-203.20, Response to Resistance and OSP-203.20-
002, Motor Vehicle and Foot Pursuits

10/08/2020 01/18/2021 Online 10/08/2020 10/12/2020 1.00

Colonel Fambro - We Are In This Together 10/09/2020 02/05/2021 Online 10/09/2020 10/12/2020 0.50

2020 Diversity Segment One 10/26/2020 01/15/2022 Online 10/26/2020 10/26/2020 0.67

Diversity Training Quiz 1 - 2020 10/26/2020 10/21/2021 Online 10/26/2020 10/27/2020 0.08
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Course Title Start Date End Date Course Location Enroll Date Completion 
Date

Training 
Hours

Instructor OR 
Student

SOF Tactical Tourniquet Training 10/27/2020 10/26/2020 Online 02/05/2019 02/08/2019 0.50

Mental Health Training Video 10/29/2020 10/19/2020 Online 10/29/2020 11/01/2020 0.50

2020 Diversity Segment Two 12/02/2020 01/15/2022 Online 12/02/2020 12/06/2020 0.50

Police Legitimacy and the Community Bank Account 
Quiz - 2020

12/02/2020 10/21/2021 Online 12/02/2020 12/06/2020 1.00

2020 Diversity Segment Three 12/15/2020 01/15/2022 Online 12/23/2020 12/23/2020 0.50

Colonel Fambro - Showcasing Our Work 12/23/2020 01/31/2021 Online 12/23/2020 12/23/2020 0.50

Bloodborne Pathogens Training 12/28/2020 04/28/2021 Online 12/29/2020 12/29/2020 0.50

EAP New OSP Supervisor 01/01/2021 01/31/2022 Online 09/30/2021 10/05/2021 0.50

CPR Online Review 01/04/2021 01/15/2022 Online 01/04/2021 01/05/2021 0.50

NARCAN (Naloxone Hydrochloride) 01/04/2021 10/21/2021 Online 01/04/2021 01/05/2021 0.50

OHLEG 2021 Training 01/04/2021 12/31/2021 Online 01/04/2021 01/05/2021 0.50

OSP 203-20 - Response to Resistance 02/01/2021 09/30/2022 Online 08/03/2021 08/09/2021 0.50

OSP 902.04 - Officer Safety and Deadly Errors 02/01/2021 09/30/2022 Online 08/03/2021 08/09/2021 0.50

Taser CEW Annual Conducted Energy Weapon User 
Update

02/01/2021 09/30/2022 Online 08/03/2021 08/09/2021 0.50

Career Exploration & Professional Development - 
Online

02/04/2021 01/31/2022 Online 03/15/2021 03/16/2021 1.00

HyFin Chest Seals and IFAK First Aid Kits 02/08/2021 01/15/2022 Online 02/08/2021 02/08/2021 0.50

SOF Tactical Tourniquet Training 02/08/2021 10/21/2021 Online 02/08/2021 02/09/2021 0.05

2020 Leadership Awards Recognition 03/12/2021 07/12/2021 Online 03/12/2021 03/12/2021 0.50

Handgun Care and Maintenance 03/16/2021 04/07/2022 Online 03/16/2021 03/16/2021 0.50

Rifle Care and Maintenance 03/16/2021 04/07/2022 Online 03/16/2021 03/17/2021 0.50

Shotgun Care and Maintenance 03/16/2021 04/07/2022 Online 03/16/2021 03/17/2021 0.50

OSP-203.20, Response to Resistance and OSP-203.20-
002, Motor Vehicle and Foot Pursuits

03/26/2021 01/15/2022 Online 03/26/2021 03/26/2021 1.00

HB1 Guidance - Restraints/Confinement of Pregnant 
Women

04/06/2021 03/31/2023 Online 04/06/2021 04/06/2021 0.50
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Course Title Start Date End Date Course Location Enroll Date Completion 
Date

Training 
Hours

Instructor OR 
Student

COVID-19, Making an Informed Decision 04/11/2021 01/15/2022 Online 04/12/2021 04/13/2021 0.50

Bloodborne Pathogens Training 05/03/2021 01/15/2022 Online 05/03/2021 05/04/2021 0.50

Heat-Related Illnesses 05/03/2021 01/15/2022 Online 05/03/2021 05/04/2021 0.50

SMD Annual Training Video - RADAR 05/03/2021 04/07/2022 Online 05/03/2021 05/03/2021 0.50

2021 Civil Disturbance Training 05/10/2021 05/10/2021 Allen Correctional 
Institute, 2238 North 
West Street, Lima, 
OH 45801

05/10/2021 05/10/2021 8.00

Ohio's New Protection Order - Notice of Existence of 
Protection Order

05/25/2021 12/31/2022 Online 05/25/2021 05/26/2021 0.50

Ohio's Protection Order - Post-Conviction No Contact 
Orders

05/25/2021 03/31/2023 Online 05/25/2021 05/26/2021 0.50

Response to Resistance Video Series - Wright v. Euclid 06/30/2021 01/15/2022 Online 06/30/2021 07/01/2021 0.50

Showcasing our Ability to Adapt to Challenges and High 
Profile Circumstances

07/22/2021 01/15/2022 Online 07/22/2021 07/22/2021 0.50

2021 Sworn In-Service Training 09/15/2021 09/15/2021 Findlay DHQ, 3201 
North Main Street, 
Findlay, OH 45840

07/12/2021 09/15/2021 8.00

Hypothermia Training Video 09/30/2021 01/30/2022 Online 09/30/2021 10/05/2021 0.50

Mental Health Training 09/30/2021 04/07/2022 Online 09/30/2021 10/05/2021 0.50

Hear to Serve - Lieutenant Colonel M. K. Gaskill 10/01/2021 12/31/2022 Online 10/01/2021 10/05/2021 0.50

We All Have A Date With This Virus 10/08/2021 03/11/2022 Online 10/08/2021 10/09/2021 0.50

Public Safety Training Campus - Upgrades & 
Enhancements 

10/12/2021 12/31/2021 Online 10/13/2021 10/13/2021 1.00

Hear to Serve - Mick Yinger 11/01/2021 12/31/2022 Online 11/01/2021 11/03/2021 0.50

OhioHealth Answers Your COVID-19 Questions Part 2 11/08/2021 03/08/2022 Online 11/08/2021 11/10/2021 0.50

Crisis Intervention Team (CIT) Familiarization Training 11/15/2021 11/16/2021 Toledo Patrol Post, 
3333 Dorr Street, 
Toledo, OH  43607

11/03/2021 11/16/2021 16.00

Hear to Serve Podcast #3 - Denise Williams 12/01/2021 12/31/2022 Online 12/01/2021 01/05/2022 0.50

Handle with Care: Summary 12/08/2021 12/31/2022 Online 12/20/2022 12/20/2022 1.00

SB 33 - Refresher Training 12/29/2021 10/31/2023 Online 12/29/2021 01/05/2022 0.50
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Course Title Start Date End Date Course Location Enroll Date Completion 
Date

Training 
Hours

Instructor OR 
Student

Ohio Trauma Triage 01/01/2022 01/31/2023 Online 02/03/2022 02/04/2022 1.00

CPR Online Review 01/03/2022 12/31/2022 Online 01/03/2022 01/05/2022 0.50

NARCAN (Naloxone Hydrochloride) 01/03/2022 11/30/2022 Online 01/03/2022 01/05/2022 0.50

Axon Body Camera Training 01/05/2022 02/01/2023 Online 02/03/2022 02/04/2022 0.50

Taser CEW Annual Conducted Energy Weapon User 
Update

01/21/2022 11/30/2022 Online 01/24/2022 01/26/2022 0.50

AXON, TASER Energy Weapon Annual Operator 
Update - Feb. 2022

02/09/2022 03/31/2023 Online 02/09/2022 02/10/2022 0.50

Sergeants Annual Training 02/14/2022 02/14/2022 Findlay District 
Headquarters

5.00 Student

2022 Domestic Violence Legal Updates 02/17/2022 01/31/2023 Online 02/17/2022 04/05/2022 4.00

ICAT: Integrating Communications, Assessment, and 
Tactics

02/22/2022 02/22/2022 Toledo Patrol Post, 
3333 Dorr Street, 
Toledo, OH  43607

02/04/2022 02/22/2022 0.00

MAT - Trauma Video #1 02/24/2022 02/01/2023 Online 02/24/2022 02/25/2022 0.50

SMD Annual Training Video - LIDAR 03/07/2022 04/07/2022 Online 05/03/2021 05/03/2021 0.50

Hear to Serve Podcast #4 - Tricia Knoles 03/08/2022 02/01/2023 Online 03/08/2022 03/10/2022 0.50

ICISF Group Crisis Intervention 03/22/2022 03/23/2022 OSHP Academy, 
740 East 17th 
Avenue, Columbus, 
OH 43211

03/18/2022 03/23/2022 16.00

Impact 22 Crisis Communications Strategy 03/22/2022 11/30/2022 Online 03/22/2022 03/24/2022 0.50

2022 Sworn In-Service Training 03/31/2022 04/01/2022 OSHP Academy, 
740 East 17th 
Avenue, Columbus, 
OH 43211

03/11/2022 04/01/2022 16.00

All Hazards and Incident Command 04/05/2022 12/31/2022 Online 04/05/2022 04/06/2022 0.50

Mid-Ohio Advanced Emergency Vehicle Operations 
Training

04/05/2022 04/05/2022 Mid-OH Sports Car 
Course, 7721 Steam 
Corners Road, 
Lexington, OH 
44904

02/22/2022 04/05/2022 6.00

Office 2021: NEW Features 04/05/2022 01/31/2023 Online 04/12/2022 04/13/2022 1.00
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Course Title Start Date End Date Course Location Enroll Date Completion 
Date

Training 
Hours

Instructor OR 
Student

OSP-203.20, Response to Resistance and OSP-203.20-
002, Motor Vehicle and Foot Pursuits

04/13/2022 01/31/2023 Online 04/13/2022 04/14/2022 1.00

OSHP Members Assistance Team Update Training 04/21/2022 04/21/2022 OSHP Academy, 
740 East 17th 
Avenue, Columbus, 
OH 43211

04/21/2022 04/21/2022 7.00

MAT - Trauma Video #2 04/25/2022 06/30/2023 Online 04/25/2022 05/02/2022 0.50

OSHP LEAD Ohio & Supervisory Skills Training 04/25/2022 04/29/2022 OSHP Academy, 
740 East 17th 
Avenue, Columbus, 
OH 43211

03/28/2022 04/29/2022 40.00

SMD Annual Training Video - LIDAR 05/05/2022 03/31/2023 Online 05/05/2022 05/06/2022 0.50

SMD Annual Training Video - RADAR 05/05/2022 03/31/2023 Online 05/05/2022 05/06/2022 0.50

CD-Weapons Qualification and Law Enforcement 
Response to Mass Protests/Demonstrations Training

05/10/2022 05/10/2022 Lima DRC Range, 
137 Northwest 
Street Lima OH 
45801

04/12/2022 05/10/2022 8.00

Retirement Readiness - 5 Year Program 05/23/2022 05/23/2022 OSHP Academy, 
740 East 17th 
Avenue, Columbus, 
OH 43211

04/12/2022 05/23/2022 1.00

MAT - Trauma Video #3 05/26/2022 06/30/2023 Online 05/26/2022 06/01/2022 0.50

Bloodborne Pathogens Training 06/07/2022 12/10/2022 Online 06/07/2022 06/08/2022 0.50

MAT - Trauma Video #4 06/07/2022 12/31/2022 Online 06/07/2022 06/08/2022 0.50

Ohio Firearms Carry Training (2022) 06/16/2022 06/30/2023 Online 06/16/2022 06/17/2022 0.50

Roll Call Training July 2022 06/30/2022 02/01/2023 Online 06/30/2022 07/01/2022 0.10

Search & Seizure Annual Quiz for All Sworn (OSHP and 
PO)

07/14/2022 03/15/2023 Online 08/09/2022 08/11/2022 1.00

MAT - FULL Trauma Video #5 08/10/2022 03/15/2023 Online 08/10/2022 08/11/2022 0.50

Colonel Jones' Message 08/16/2022 12/31/2022 Online 08/16/2022 08/16/2022 0.50

Sergeant Mentor Training 08/25/2022 08/25/2022 OSHP Academy, 
740 East 17th 
Avenue, Columbus, 
OH 43211

07/22/2022 08/25/2022 6.00
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Course Title Start Date End Date Course Location Enroll Date Completion 
Date

Training 
Hours

Instructor OR 
Student

Roll Call Training December 2022 10/04/2022 03/15/2023 Online 10/04/2022 12/03/2022 0.10

Roll Call Training November 2022 10/04/2022 03/15/2023 Online 10/04/2022 11/30/2022 0.10

Roll Call Training October 2022 10/04/2022 03/15/2023 Online 10/04/2022 10/04/2022 0.10

Embodying Service with a Purpose on the Patrol's 89th 
Birthday

11/15/2022 12/31/2022 Online 11/15/2022 11/30/2022 0.50

Sergeants Annual Training 11/15/2022 11/15/2022 Findlay DHQ, 3201 
North Main Street, 
Findlay, OH 45840

11/15/2022 11/15/2022 0.50

Roll Call Training - Mental Health January 2023 11/28/2022 12/31/2023 Online 01/06/2023 01/08/2023 0.50

Cultural Awareness & Respect Education/Stress First 
Aid/In-Service CPT 2022

12/12/2022 12/12/2022 Findlay Police 
Department, 224 
West Crawford 
Street, Findlay, OH 
44840

09/14/2022 12/12/2022 8.00

2022 Weapons Transition Training 12/15/2022 12/15/2022 OSHP Academy, 
740 East 17th 
Avenue, Columbus, 
OH 43211

12/04/2022 12/15/2022 8.00

Holiday Message from Colonel Jones 12/22/2022 01/31/2023 Online 12/22/2022 12/22/2022 0.50

STO Certification 01/01/2023 01/31/2024 Online 03/30/2023 03/30/2023 1.00

All Hazards and Incident Command 01/04/2023 12/31/2023 Online 04/25/2023 04/30/2023 0.50

NARCAN (Naloxone Hydrochloride) 01/13/2023 N/A Online 01/13/2023 01/15/2023 0.50

Taser 7 Transition Presentation 01/13/2023 10/31/2023 Online 01/13/2023 01/15/2023 0.50

Roll Call Training - Mental Health February 2023 02/01/2023 12/31/2023 Online 02/01/2023 02/06/2023 0.50

TASER 7 Transition 02/23/2023 02/23/2023 ODOT Garage - 
Maumee, 4080 
Technology Drive, 
Maumee, Ohio 
43537

01/26/2023 02/23/2023 7.00

OSHP Sergeant Leadership Development Course 02/27/2023 03/09/2023 OSHP Academy, 
740 East 17th 
Avenue, Columbus, 
OH 43211

02/21/2023 03/09/2023 80.00

Securing Ohio 2022-23 Training 02/28/2023 04/21/2023 Online 02/28/2023 03/12/2023 1.67
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Course Title Start Date End Date Course Location Enroll Date Completion 
Date

Training 
Hours

Instructor OR 
Student

The Ohio Ethics Law 2023: Following the Right Path 03/01/2023 12/31/2023 Online 03/01/2023 03/12/2023 1.00

Roll Call Training - Mental Health March 2023 03/02/2023 12/31/2023 Online 03/02/2023 03/07/2023 0.50

Ohio's New Distracted Driving Law: What You Need to 
Know

03/19/2023 10/31/2023 Online 03/20/2023 03/26/2023 0.17

Members Assistance Team In-Service 03/23/2023 03/23/2023 OSHP Academy, 
740 East 17th 
Avenue, Columbus, 
OH 43211

03/22/2023 03/23/2023 7.00

State of Patrol Address 04/03/2023 10/31/2023 Online 04/04/2023 04/05/2023 1.00

Hear to Serve Podcast #5 04/20/2023 12/31/2023 Online 04/20/2023 04/23/2023 0.50

2023 Sergeants Sworn In-Service Training 04/24/2023 04/26/2023 OSHP Academy, 
740 East 17th 
Avenue, Columbus, 
OH 43211

03/08/2023 04/26/2023 24.00

Roll Call Training - Mental Health April 2023 04/26/2023 12/31/2023 Online 04/26/2023 04/30/2023 0.50

CPR Annual Online Review 05/08/2023 12/31/2023 Online 05/08/2023 05/08/2023 0.50

EEO Awareness and Sexual Harassment Prevention - 
2023

05/09/2023 06/30/2023 Online 05/08/2023 05/08/2023 0.50

Roll Call Training - Mental Health May 2023 05/16/2023 12/31/2023 Online 05/16/2023 05/30/2023 0.50

2023 Civil Disturbance Training 05/17/2023 05/17/2023 Allen Correctional 
Institution Range 
Lima, 243 East 
Bluelick Road, Lima, 
OH 45801

03/01/2023 05/17/2023 8.00

SMD Annual Training Video - LIDAR 05/17/2023 11/17/2023 Online 05/17/2023 05/30/2023 0.50

SMD Annual Training Video - RADAR 05/17/2023 11/17/2023 Online 05/17/2023 05/30/2023 0.50

Heat-Related Illnesses 05/30/2023 11/30/2023 Online 05/30/2023 05/30/2023 0.50

Senate Bill 288 and Sub House Bill 343 - 2023 Legal 
Updates

06/12/2023 12/12/2023 Online 06/23/2023 06/23/2023 0.50

Roll Call Training - Mental Health June 2023 06/22/2023 12/31/2023 Online 06/22/2023 06/23/2023 0.50

Sworn In-Service Active Aggressor Training 23CPT400 06/22/2023 06/22/2023 Elmwood School, 
7560 Jerry City 
Road, Bloomdale, 
Ohio 44817

04/23/2023 06/22/2023 8.00
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Course Title Start Date End Date Course Location Enroll Date Completion 
Date

Training 
Hours

Instructor OR 
Student

Securing Ohio 2023-24 08/18/2023 10/27/2023 Online 08/18/2023 08/21/2023 1.00

Roll Call Training - Mental Health August 2023 08/25/2023 12/31/2023 Online 08/25/2023 08/27/2023 0.50
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Employee Name Unit Number Hire Date
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Job Description
Sergeant

Division
OSP

Department 
D1 Post 2 Lima
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Ohio Department of Public Safety 

Public Records Requests - Redactions 

 

 

 

Request #:   

 

Requester:        

 

      Subject:  

 

Responsive records have been redacted as follows: 

 

 X    Social Security Number(s) 

Federal Privacy Act (5 U.S.C. § 552a); State ex rel. Beacon Journal Publishing Co. v. 

City of Akron, 70 Ohio St.3d 605, 607 1994-Ohio-6 

  

  X  Peace Officer Residential and Familial Information  

            ORC 149.43 (A)(1)(p) and (A)(7) 

 

   Security and Infrastructure Records 

ORC 149.433 

 

 X     Driver’s Privacy Protection Acts 

18 U.S.C. 2721-2725 and R.C. 4501.27 

 

    State (BCI) and Nationwide (FBI) Fingerprint Results 

28 U.S.C. 534 Pub. L92-544 

 

 X  Other:    State I.D. Numbers    

 

 Legal Authority:  R.C. 149.43(A)(1)(dd)   

   

 

 

 

___________Larry Fish____________________   _______09/07/23_________ 

                  Signature        Date 




