Ohio Attorney General’s Office
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Ey
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: @ E
2022-1356
Officer-Involved Critical Incident - 1659 S. Main Street, Akron, Ohio Bch
44301

Investigative Activity: Personnel File Review

Involves: ity @ | |

Authoring Agent: Special Agent Joseph Goudy #83

Narrative:

On Monday, August 15, 2022, Ohio Bureau of Criminal Investigation (BCI) Special Agent (SA)
Cory Momchilov received the personnel file for Officer ||| |} N G {rom the
Akron Police Department (APD) and the City of Akron Law Department. SA Joseph Goudy
reviewed the personnel file and noted the following:

Officer |l has been a full-time police officer with the APD since August 12, 2016.
Training:

Officer |l attended and completed the Ohio Peace Officer Basic Training Program at the
Kent State Police Academy on August 12, 2016.

Firearms Qualification:

Officer ||l qualified with his Glock 17 duty issued semi-automatic pistol, bearing serial

number ||l or May 11, 2021.

Most recently, Officer || had “Rifle” training using an Aero Precision Rifle, bearing
serial number [Jilij on February 23, 2022, and “Low Light” training using his Glock 17 duty
weapon on December 8, 2021.

Prior Involvement with an Officer-Involved Shooting Incident:

On November 9, 2019, Officer ||jjjilif was involved in an officer-involved shooting. Summit
County Prosecuting Attorney Sherri Bevan Walsh ruled that the shooting incident was justified;
thus, resulting in Officer |jjjjijbeing cleared and able to return to full duty.

(See the Akron Police Department investigative report for further details.)
Complaints:

Also contained within Officer |Jjjjilij s personnel file was a report titled, “Unfounded Citizen
Complaint.” There were seven counts filed against Officer ||jjjjjjjjij and another officer. All
seven counts were either found to be “Unfounded” or “Exonerated.”

This document is the property of the Ohio Bureau of Criminal Investigation and is confidential in nature. Neither the document
nor its contents are to be disseminated outside your agency.
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Officer |l s personnel file, training records and firearm qualifications are attached to this

report. Please refer to the attachments for further details.
Attachments:

Attachment #01: Officer
Attachment #02: Officer
Attachment #03: Officer
Attachment #04: Officer
Attachment #05: Officer
Attachment #06: Officer
Attachment #07: Officer
Attachment #08: Officer
Attachment #09: Officer

s Personnel File

s OPOTA Certificate

s Firearms Qualifications
s Evaluations

s Employee Summary

s Previous OIS Information
s Citation
s Unfounded Citizen Complaint

s OPOTA Certificate and Work History

This document is the property of the Ohio Bureau of Criminal Investigation and is confidential in nature. Neither the document

nor its contents are to be disseminated outside your agency.
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HIRE/PERSONNEL ACTION FORM

Employee Information

Employee:

City: Medina State: Ohio

Address 1:
Address 2:

-

Phone:
Hire Information
Person ID: -
Job Class #: 5108 Job Class: Police Officer
Hire Date: 06/277/16 Pay Rate:
Department:  Public Safety Department
Division: Police Uniformed Division - 751
Hire Req. #: 2015-00128 Job Term: Permanent

Desired start date as listed above is not guaranteed. Employee must not

work until final approval is received from Human Resources.:

NOTE: For Promotion, Transfer, or Demotion, the Hire Date above is the

effective date:
Employee ID:

Pay Grade and Step:
Appeointment Actions:
Change Actions:

Appointment Code:

Status Code:

List Code:

Position Number:

SSN (PERSONNEL DEPARTMENT USE ONLY):

Marital Status (PERSONNEL DEPARTMENT USE ONLY):

Comments: 10000/130100

This is a Hire

86-1
Employment

Permanent Fufl-Time
Probation New

Active
Open
00001669

Married
40 9q-a4-6

i B - ™

i xF{
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NEOGOV Insight - Application Detail

Page 1 of 7

2015-0-1-510 - Potlice Officer

Contact Information -- Person ID:_
Name: _ Address:

us

Alternate Phone;

Home Phone:
Emall: otification Email
Preference:
Former Last Month and Day of 08/01
Name: Birth:
Personal Information -
OO CLASS D
Driver's License: Yes, Permsylvania Class &

Can you, after employment, submit proof of your v
legal right to work In the United States? es

what Is your highest level of education? Seme-cotteae AN (o minum JusTIeE

Preferences

Types of positions you will accept: Regular

Types of work you will accept: Full Time , Part Time

Types of shifts you will accept: Day , Evening , Night , Rotating , Weekends , On Call (as needed)
Objective

Education

College Did you graduate: #te Y £3

College Major/Minor: Criminal Justice
Units Completed: 2% Semester [,1
Degree Recelved: Associate's

American Military University
6/2014 - Present

Charleston, West Virginia

Did you graduate: No

College Major/Minor: General Studies
Units Completed: 6 Semester
Degree Received: No Degree

College

Vincennse University
5/2008 - 5/2008
Vincennse , Indiana

Work Experience

Deck Supervisor/Boatswain Mate Second Class
6/2013 - 11/2014

Hours worked per week: 40

Monthly Saiary: $2,500.00

# of Employees Supervised: 6

Name of Supervisor: Robert Mcqueary -
Officer In Charge (Senior Chief Petty
Officer)

May we contact this employer? Yes

United States Coast Guard Cutter Osage
300 Mckown Ln

Sewickley, Pennsylvania 15143
412-741-1180

Duties
Designated as the Weapons Petty Officer on board CGC Osage.

Designated as the ships Rescue and Survival Systems Petty Officer

Mamntained all required logs for 15 weapons and ammunition.

Developed a checklist for annual Inspections of law enforcement gear which has been adopted by 26 other
Coast Guard Units.

Malntained a purchase card and procured Items totaling $100,000

Patrolled waterways on the Ohlo, Allegheny, Monongahela, and Kanawha Rivers

2022-09-06 Officer | ' ¢ Review - Bureau of Criminal Investigation Main Office 02/22/2023
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NEOGOV Insight - Application Detail Page 2 of 7

Reason for Leaving
Separation from military

Boatswain Mate Third Class/Boatswain Mate Second Hours worked per week: 40

Class/Law Enforcement Instructor Monthly Salary: $2,500.00

7/2010 - 6/2013 # of Employees Supervised: 10
Name of Supervisor: John Milan -

United States Coast Guard Cutter Hollyhock Boatswain Mate First Class

http:/fwww. uscy.mil/d9/cacHollyhack/ May we contact thls employer? Yes

Foot of Lincoin Hill

"

Duties
Girectly contributed to the unit passing the annual comprehensive law enforcement assessment.

Completed firearms instructor (F.A.I) school, certified to teach M16, Remington M870 riot shotgun and Sig
Sauer P229/227 DAK 40 caliber handguns.

Directed 664 Law Enforcement Boarding's resulting In 48 arrests and 314 citations issued.

Completed 62 Search and Rescue Missions, which resulted in 80 lives saves and prevented property loss in

excess of 7M,

Reason for Leaving
Military Transfer

Boatswain Mate Third Class/Boarding Officer Hours worked per week: 40
12720608 - 7/2010 Monthly Salary: $2,000.00
# of Employees Supervised: 4
United States Coast Guard Detachment St. Thomas, U.5. Name of Supervisor: Michael Horan -
Boatswaln Mate Second Class

Virgin Islands
1 Kings Wharf Waterfront May we contact this employer? Yes

St. Thomas, U.S. Virgin Isiands 00801

Duties

Boarding Officer
Orchestrated 3,921 Recreational Boarding's in the Caribbean Sea and Internatlonal Waters which resulted

in the arrest and conviction of 341 people for narcetics smuggling, human trafficking and boating under

the influence,
Directly aecountable for the seizure of over 14 metric tons of narcotics.

Reprimanded over 1,800 undocumented lliegal aliens trying to gain access into the United States,
Certlfled as a2 Coast Guard small boat Coxswain.

Reason for Leaving
Military Transfer

Seaman Apprentice /Seaman/Boatswains Mate third Hours worked per week: 40
Class Monthly Salary: $1,800.00
10/2006 - 8/2008 # of Employees Supervised: 0
Name of Supervisor: Lew Koch - Officer
United States Coast Guard Station Frankfort In Charge (Chlef Petty Officer)

1 Coast Guard Road May we contact this employer? Yes

Frankfortl Michlgan 49635

Duties

Boarding team Member

Communlications Watch stander

Assisted Boarding Officers in 1,314 Recreational Boarding's.

Assisted In 822 Search and Rescue missions
Certified as a Coast Guard small boat crewmember. ADDITIONAL SKILLS AND STRENGTHS
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NEOGOYV Insight - Application Detail

Certified CPR/First Aid

Qualified Coast Guard Coxswaln on six platforms
NASBLA Certified Seated Battery FST Course (40 Hrs)
Competent with firearms

Excelient sitvational awareness

Superb atj:ention to detall

Proficient with Panasonic ToughBooks

Adequate knowledge of Microsoft Office

I - .o/, [

Reason for Leaving
Miklitary Transfer

Certificates and Licenses
Type: CPR

Number: -
Issued by: Chesapeake Marine Tralning Institute, Inc.
Date Issued: 11 /2008 Date Expires: 11 /2014

Type: « Certified as a Coast Guard small boat Coxswain.

Number: n/a
Issued by: United States Coast Guard
Date Issued: 3 /2009 Date Expires: 11 /2014

Type:  Certified as a Coast Guard small boat crewmember.
Number: n/a

Issued by: United States Coast Guard

Date Issued: 7 /2007 Date Expires: 11 /2014

Type: » NASBLA Certifled Seated Battery FST Course (40 Hrs)

Number: n/a
Issued by: Pennsylvania Fish and Boat Commission

Date Issued: 11 /2013 Date Expires:

Skifls

City of Akron has chosen not to collect this information for this job posting.
Additional Information

Honors & Awards

Two Coast Guard good conduct medals

2022-09-06 Officer | ' ¢ Review - Bureau of Criminal Investigation Main Office 02/22/2023
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NEOGOYV Insight - Application Detail

Military Service
8 year 1 month active duty Coast Guard

Professional Memberships
Chief Petty Officer Association

Professional Associations
American Legion

Volunteer Experience

I have gone on missions trips and helped with local Habitat for Humanity in the past.
Recently helped paint a local Pittsburgh church that was in nead of repairs.

Honors & Awards
Congressional recognition as Coast Guard Enlisted Person of the Year for 2013.

References

Professional

Personal

Mr.

Spring Lake, Michigan 49456

Sewickley, Pennsylvania 15143

Personal

Akron, Chio 44312

2022-09-06 Officer | ' ¢ Review - Bureau of Criminal Investigation Main Office 02/22/2023
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NEOGOYV Insight - Application Detail Page 5 of 7

Munroe Falls| Ohlo 442i2

Professicnal

Mr.

South Ha\.fenI Michigan 49090
Resume

Text Resume

Attachments

Attachment File Name File Type Created By
Resume 2.0.docx Resume 2.0.docx Resume Job Seeker
Transcripts.pdf Transcripts.pdf Transcripts Job Seeker
MISC. Awards + Recognitions.pdf MISC. Awards + Recognitions.pdf Certifications  Job Seeker

High School Diploma.pdf High School Dipioma.pdf Copy of Degree lob Seeker
DD214 2015_02_27_08_29_52 Other Michelle Huey
Residency Form 2015_04_30_13_48_13 Other Jacqueline Nemet

Agency-Wide Questions

1. Q: Applicants are ellgible for Resldency Preference Polnts in accordance with Section 106a of the
Akron City Charter, A candidate who obtalns a passing grade on an examinatfon, shall have
twenty percent (20%) of such grade added to the examination score provided the candidate has
been a resident citizen within the corporate limits of the City of Akron continuously for at least
one year immediately prior to the date of examination and remains a resident citizen of the City
of Akron throughout the remainder of the selection process. Do you live within the corporate
limits of the City of Akron?

Ar No

2. Q! How many months have you continuously lived at your present address?
A: 18 Months

3. Q: List alf addresses where you have resided in the previous year Including the dates you resided at
each address.

Port Huron, MI, 48060 - November 2011-June 2013
Huron, MI, 48060 - July 2010-November 2011

St. Thomas, U.S.V.1, 00801 - December 2008-June 2010
berta, MI, 49628 - March 2007 - August 2008

Frankfort, MI, 45635 - January 2007 - March 2007

tow, OH, 44224 - August 2002 - October 2006

_— January 1994 - August 2002

4, Q: Indicate an alternate contact person and telephone number.

5. Q: Have you ever been employed by the City of Akron?
A No

6. Q: Are you currently a permanent City of Akron employee in the classified service?
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NEOGOYV Insight - Application Detail

A: No

7. Q: If you were previously employed by the City of Akron, please Indicate positions held and dates of
empioyment,

A N/A

8. Q: Have you ever been terminated from a public agency?
A: No

9. Q: If you have been terminated from a public agency, please indicate the employer, date of
termination and reason.

A N/A

10. Q: Conviction(s) of a crime Is{are} not an automatic disqualification; however, certain convictions
will disqualify you from consideratian for certain positions, You will be fingerprinted prior to
appointment and your complete conviction record reviewed. NOTE: Failure to disclose a
conviction may be suffictent cause for disqualification or termination of employment. Have you

ever been convicted of a felony?
A: No

11, Q: Have you ever been convicted of any misdemeanor violations including traffic violations? Exclude
parking vlolations and juventle convictions.

A! No

12. Q: If you answered "yes" for any of the conviction questions, please explain the nature of the
conviction(s), the court(s) in which you were convicted, the disposition(s), and the date(s).
NOTE: A dispasition includes any fines pald, jail sentences served, and/or probation. If you are
unsure, contact the jurisdiction where conviction(s) occurred. Attach additional documentation
as necessary,

A: In May 2005, as a juvenile, [ was summons to Stow Youth Services for underage consumption, I

was never arrested and complied with the Stow Youth Services request. The charge was
dismissed and expunged from my record.

Supplemental Questions
1. Q: Did you graduate from high school or do you have a GED certificate?

A: Yes

2. Q: Applicents must be between the ages of 21 and 35 at the time of the written examination, What
is your full date of birth (MM/DD/YYYY)?

~ I

3. Q: Select the category that defines your date of birth.
A: Born between February 21, 1979 and February 21, 1994,

4. Q: Are you currently on probation, parole or supervised release?
A: No

5. Q! Have you ever been convicted of the crime of Domestlc Violence?

2022-09-06 Officer | ' ¢ Review - Bureau of Criminal Investigation Main Office 02/22/2023
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NEOGOV Iusight - Application Detail Page 7 of 7

A: No

6. Q: Do you possess a valid driver's license?
A: Yes

7. Q: For the purpose of verifying my eligibility for positlons requiring a valid driver's license, 1
authorlze the City of Akron to obtain a consumer report from OPENonline to Investigate rny
driving history for traffic violations and suspensions. I understand that I have a right to request
disclosure of this consumer report under the Fair Credit Reporting Act. View and print a
summary of your rights under the Fair Credit Reporting Act at:
http://www.akronohlo.gov/persan. html. Copies of the summary are also avallable from the City
of Akron Personnel Department at 330-375-2720.

A: [ consent

8. Q: In order to be awarded additional education credit for course work completed at an accredited
college or unlversity, you must submit a copy of your official transcripts ar degree, WIll you be
submitting or attaching your college transcripts or copy of your degree? If yes, you must scan
and attach a copy of your official transcripts or degree to your application, mail or hand deliver
them to Suite 130, Clticenter Bldg., 146 S. High St, email them to krininger@akronohlo.gov, or
submit them at the written examination,

Ar Yes

: Are you currently certified or in the process of becoming certified by the Ohlo Peace Officer
Tralning Commission {(OPOTC)?

A: No

o
<

10. Q: If you have received OPOTC certification, what are the dates of your most recent commission?
A N/A

S ) ) ) ) P 4817
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ACKNOWLEDGMENT OF CONDITIONAL JOB OFFER
FOR THE POSITION OF POLICE OFFICER

Do not resign from your current job in anticipation of employment

I fully understand and acknowledge that I have received a CONDITIONAL JOB OFFER
for the position of Police Officer and that the offer is conditioned on satisfactory completion of
the below listed conditions. The standards for each must be met as established by the City of

Akron:

1. All components of a background investigation, including polygraph;
2. A physical fitness test;

3. A complete medical examination;

4. A psychological evaluation;

5. A drug screening;
6. That a budgeted position for Police Officer is available;
7. That funding is dedicated to fill the vacant position at the time of my appointment;

8. Successfully completing the Ohio Peace Officer Training Program including passing the final
examination certified by the Ohio Peace Officer Training Commission (OPOTC) and Office
of the Attorney General, unless candidate is currently certified by OPOTC, prior to my
appointment. If I am currently certified by OPOTC, I must maintain my certification.

OPOTA training and certification process must be successfully completed by or before
October 14, 2016, unless otherwise agreed to.

I understand that 1 will be disqualified and the offer withdrawn if any of the conditions listed
above are not satisfied, or if [ am or become unable to perform the essential job functions for the
position of Police Officer with or without reasonable accommodation. [ understand that [ must
be able to meet the minimum qualifications for the position at the time of appointment, which
includes, but is not limited to, a valid Ohio driver’s license, no felony convictions, and no

restrictions on my ability to carry and use a firearm.

I understand that 1 will not be an employee of the City of Akron until I am appointed to the
position of Police Officer and that upon appointment, I will be a probationary employee. 1 have
had explained to me and fully understand the provisions of the City of Akron Police Division’s
probationary period as outlined within Akron City Charter Section 106 {12) and Akron Civil
Service Commission Rule 7. Copies of these sections are attached to this form.

Page 1 of 2
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[ further understand that my background investigation is a continuous process throughout
my training, probationary period and employment. If any information not previously disclosed is
revealed or discovered which would have caused my rejection or disqualification from
employment by the City of Akron, in the City’s sole discretion, my conditional job offer will
immediately be rescinded or my employment will be terminated.

Before [ am appointed, I agree to execute a separate agreement which demonstrates that 1
agree to reimburse the City of Akron for the cost of my training under certain circumstances

detailed therein.

I HAVE READ AND UNDERSTAND THE TERMS OF THIS CONDITIONAL
OFFER AND AGREE TO ABIDE BY THESE TERMS. ! UNDERSTAND AND AFFIRM
THAT MY APPOINTMENT WILL BE TO PROBATIONARY EMPLOYMENT AND |
UNDERSTAND THAT 1 MUST SUCCESSFULLY COMPLETE A PROBATIONARY

PERIOD AFTER MY APPOINTMENT TO THE POSITION OF POLICE OFFICER.
Akrén Police Department Witness (Print) App|icant (Pnnt)

L
gt "7

Witfiess (Signature) / Applicant (Signature)

Address

nebr, O [N

I ocr 15
Date

Personnel Department
City of Akron
January 1999
Revised January 2007
Revised January 2012
Revised July 2013

Revised October 2015
Page 2 of 2
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AGREEMENT

I,

training academy starting

JED

, am scheduled to be enrolled in an Ohio Peace Officer

to receive training prior to my appointment as a

Police Officer for the City of Akron.

In the event that I voluntarily resign from the Police Training Academy prior to

graduation, I hereby agree to reimburse the City of Akron a pro rata share of the total cost of my

training and equipment within twenty-four (24) months of quitting the academy. In the event I

do not complete the Academy, do not pass the required OPOTA certification examination at the

end of the Academy or am not appointed to the position of police officer with the City of Akron

for any reason other than lack of funding, I hereby agree to reimburse the City of Akron the cost

of my training and equipment within twenty-four (24) months of the end of my training at the

Academy.

In the event that I resign from the Akron Police Department within two (2) years

from the date I graduate from the Police Training Academy, I hereby agree to reimburse the City

of Akron the cost of my training and equipment within twenty-four (24) months of this

resignation. This amount due is in consideration of the benefits of the police training received by

me to become a City of Akron Police Officer as well as the costs incurred by the City of Akron

in paying for such training.

I fully understand the consequences of signing this agreement and voluntarily agree to its

terms.

means the City of Akron may employ.

2022-09-06 COfficer I ' ¢ Review -

I fully understand this is a legal debt of mine and collectible through whatever legal

1gnature

IWoecr I8
Date

J/%/ZAV/.&/*

Withess (Print)

2 " o5

Witfiess (Slgnature/Date)/

Bureau of Criminal Investigation Main Ofice 02/22/2023
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As part of the employment process, the City of Akron, Ohio may obtain a consumer report and/or
Investigative Consumer Report from an external Consumer Reporting Agency to be generated for
employment, promotion, reassignment or retention as an employee. As an applicant or an
employee, you are considered a “consumer” under the Fair Credit Reporting Act. The Fair Credit
Reporting Act requires that we advise you that for the purposes of employment, a Consumer Report
may be made which may inclide information about your character, general reputation, personal
characteristics and/or mode of living. An investigative consumer report involves personal

- interviews with sources such as employers, associates, educators, etc. A consumer reporting agency
is a person or business that regularly assembles or evaluates consumer credit information or other
information on consumers. ‘

You have a right to request disclosures of the nature and scope of any investigative consumer report
that the City of Akron obtains about you. You also have other rights under the Fair Credit
Reporting Act, a summary of which has been given to you. You can access this summary. directly -

at: “www.consumerfinance. gov/leatnmore.

AUTHORIZATION AND RELEASE:

i e application process and at any time during any subsequent employment, I, .
hereby authorize the City of Akron to obtain “consumer reports” and
investigalive o ports” at any time after receipt of this authorization and, if I am hired,

throughout my employment. To this end, [ hereby authorize, without reservation, the City of Akron
or an agent acting on its behalf to procure information from various federal, state and other agencies
which maintain public and non-public records concerning my past activities relating to my driving,
credit, civil, education, employment and other experiences. This report may be compiled with
information from but not limited to credit bureaus, court record repositories, military records,
department of motor vehicles, past or present employers and educational institutions, governmental
occupational licensing or registration entities, business or personal references, any public domain,
insurance company, and any other source required to verify information that I have voluntarily

supplied.

I understand that I may request, in writing and within a reasonable amount of time, a complete and
accurate disclosure of the nature and scope of the background verification; to the extent such
investigation includes information bearing on my character, general reputation, personal
characteristics or mode of living. I authorize without reservation, any party or agency contacted to
fumish the above mentioned information and release all partics involved from lability and
responsibility for doing so. This authorization and consent shall be valid in original, facsimile (fax),
or copy form. Furthermore, if I am offered employment or am already employed by the City of
Akron, I further authorize the City to obtain additional consumer or investigative consumer reports
oses at any time during my employment.

ifaois

——

pplicant’s Signature " Date
!oclal !ecurity Number
Revised 1272012 i
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The following information is required by 1
in identification when checking records.

Authorization for Release of Information for Employment

aw enforcement agencies and other entities for accuracy
It is confidential and will not be used for any other

purpose.
(Please Print Clearly)
Last Name First Name Middle Name
M 'y
Please list any alias you may have: / /A ad /'4
Address (include spartment rumber) City Stah-.- Zip Code
OO
Driver's License Number [ssuing State
~)a ~in ~ln
Oither License Number Issuing State
P A N / A MiA
Please kst other states in which you have held a Jicense: .

1 understand that 1 must provide my date of birth in order to confirm my identity for purposes
of completing an accurate backgeound investigation. It is not provided 1o the hiring official for
any purpose in connection with constderation of your app

lication for employment.

1 acknowledge receipt of the FCRA CONSUMER RIGHTS NOTICE, “A Summary of Your Rights

dit Reporting Act.”

/I/;lo_/fﬁ

Revised 122012

-0

mmission

Date

pua T he o
e Civil Service

2022-09-06 O ficer i i im
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APPLICATION AFFIDAVIT

I certify that as of /l’/ﬁ(‘)/}ﬁ
our name (today’s date)

all information on my application is updated and current, including my education and

employment history, and my conviction record.

I further understand that false or incomplete statements shall be sufficient cause for

disqualification or dismissal.

State of Ohio
Summit County
Swom to and subscribed in my presence

-7 This )" Day of novemsee 20 15

Signature

i1/20)s5 A @M)z/\

Date %Mubﬂc@gu 4

im i i i i Page 4823
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Employment Eligibility Verification USCIS
‘ S L . Form 1%
Department of Homeland Security OMB No. 16i5-0047

U.S. Citizenship and Immigration Services Expires 034312016

DT 5 LSTESOT
e ©
PR AL e

Form1-9 03/08/13 N . Page T of &
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CITY OF AKRON
ANTI-HARASSMENT/SEXUAL HARASSMENT POLICY

. ACKNOWLEDGEMENT FORM .

I hereby acknowledge that I have been provided a copy of “The
City of Akron’s Anti-Harassment/Sexual Harassment Policy

(Executive Order #6-2009).” I further agree to read and follow the

policy.

Print name ignature
A¢gon Poliee DEPAMIMENT H/ :}o/ 15
Department Date
Revised 7/09
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Acknowledgement of Receipt of City and State Fraud-Reporting System Information

Pursuant to Ohio Revised Code §117.103(B)(1), a public office shall provide information about
the Ohio fraud-reporting system and the means of reporting fraud to each new employee upon
employment with the public office. T

Each new employee has thirty days after beginning employment to confirm receipt of this
information.

By signing below you are acknowledging that the City of Akron has provided you information
about the City of Akron fraud hotline and email and the fraud-reporting system as described by
Section 117.103(A) of the Revised Code, and that you rcad and understand the information
provided. You are also acknowledging youn have received and read the information regarding
Section 124.341 of the Revised Code and the protections you are provided as a classified or
unclassified employee if you use the before-mentioned fraud-reporting system.

I have read the information provided by the City of Akron regarding the fraud reporting system
operated by the City and the Ohio Auditor of State’s office. I further state that the undersigned
signature acknowledges receipt of this information. N\

!I/Qc)/fﬁ

Date

Po I}fg D€Ly ce

Title

Araony Yolice DEPMIMENT
Department
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CITY OF AKRON ETHICS ACKNOWLEDGEMENT
FORM

ETHICS POLICY &
OHIO ETHICS LAW AND RELATED STATUTES

| hereby acknowledge the receipt of the Ohio Ethics Law and Related
Statutes published by the Ohio Ethics Commission, dated February 2013,
which contains Ohio Revised Code Chapter 102 and related statutes in
Ohio Revised Code Section 2921, | understand that it is my responsibility

to read and adhere to these provisions.

11l20]is

Date
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State of Ohio
New Hire Reporting Form 7048

Effective October 1, 1997, all Ohio employers are required to report certain infermation about
employees who have been newly hired, rehired, or have returned to work. Employers must either
(1) complete this form, or (2) submit a copy of the employee’s IRS W-4 form with the “other
information section” completed on this form, or (3) submit the information by e-mail, electronic
tape or floppy diskette. Call 1-888-872-1490 to obtain information on submitting new hire reports
electronically. Reports must be made within 20 calendar days of date of hire,

To ensure accuracy, please print (or type) neatly in upper-case letters and numbers using a
dark ballpoint pen.

MANDATORY INFORMATION

EMPLOYEE INFORMATION:

Social Security Number: _

State of Hire: Qhio

.

Address 1: —

Address 2:

Address 3:

Employee Date of Hire: g} cf 52 3 ( 200 i s Date of Birth

EMPLOYER INFORMATION:

Employer Federal EIN: 34-6000020

Employer Name:_. City of Akron

Payroll Address: Citicenter Building Suite 110, 146 South High Street

Address 2:

Address 3:

City/State/Zip:  Akron, Ohio_44308

REPORTS WILL NOT BE PROCESSED WITHOUT MANDATORY INFORMATION

Send Reports to:

Obkio New Hire Reporting Program
P.O. Box 15309
Columbus, Ohio 43215-0369
Fax: (614) 221-7088 or (888) 872-1611
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EMPLOYEE ID NO.

SETUP & CHANGE PERSONAL INFORMATION

As an Equal Employment Opportunity employer, the City of Akron follows all federal, state, and loeal laws, rules, and regulations that pertain to
Equal Employment Opportunity. The information oblained will be kept confidential except as otherwise provided by law and may only be used in
accordance with the provislans of applicabie laws, executive orders, and regulations, including those that requirs the information to be summa-
tized and reported fo the state or federal government for civil rights enforcement. When used in a report to the state or federal government, the

data will not identify any specific individual.

1. Single 4. Divorced
2. Marrled 5. Widowed
HOME: v/ 3. Separated

B-Less Than HS Graduate -2 Year College Degree J-Doctorate (Academic)
gvet-Degree K-Doctorate (Professional)

C-HS Graduate or Equivalent G-Bachefor’s
D-Some College H-Some Graduate School L-Post-Doctorate

E-Technical School I-Master's Level Degree

3 Parent 5 Other
4 Guardian

( hereby certify that every stalement t have made on this Setup & Change Personal Informailon form is tcue and complete. | understand
that any false or incomplete answer may be grounds for dismissal.

DATE ll/@ojf 5

76-08-0012

FORM ND. TKODT (Apri/2008)
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THE CITY OF AKRON
NATIONAL WEBCHECK WAIVER

I certify that I voluntarily and knowingly authorize the City of Akron to
submit information to the Ohio Bureau of Criminal Identification and
Investigation (BCI&I) to conduct a criminal records check for information

relating to me. !

I voluntarily and knowingly authorize BCI&I to disseminate criminal arrest,
conviction and juvenile delinquency adjudication records to the City of

Akron.

I voluntarily and knowingly release and discharge the Ohio Attorney
General’s Office, BCI&I and their employees, and all individuals connected
therewith from all claims and liability related to this authorized criminal

record review and dissemination.

Month & Day of Birth

@"//;2‘7/15

Today‘s Daté

sewickiéy, Prj R

Present Address (Street, City, State, Zip)

Created: March, 2013
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Letter Page 1 of 1

3

2,
%

Crvilian [dentification
Cifice 877.224.0043
Fax 740-845-2633

) MIKE DEWINE ;

——m— # OHH)Y AT TORNEY GENERAL = -

P.O. Box 365
London, OH 43140
www.OhioAttorne yGeneral gov

March 31, 2016

CITY OF AKRON PERSONNEL DEPT
146 S. HIGH ST., SUITE 130-CIT ,
AKRON, OH 44308 .

Thomas J. Stickrath, Superintendent
Ohio Bureau of Criminal Investigation

Pursuant to Ohie Revised Code section 109.57(E){2), BCI can only provide information relating to
the criminal convictions and guilty pleas. BCI is also only permitted o provide inform ation
regarding juvenile admdications if the adjudication was for Aggravaled Murder, Murder, or for a
sex offense or which the offender still has a duty to register.
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Letter Page 1 of 1

Civilian [dentification
Office 877-224.0043
Fax 740-845-2633

) MIKE DEWINE

# OHIO AT FORNEY GENERAL »

PO. Box 365
London, OH 43140
www Ohio AttorneyGeneral gov

March 31, 2016

CITY OF AKRON PERSONNEL DEPT
146 8. HIGH ST., SUITE 130-CIT
AKRON, OH 44308

Thomas J. Stickrath, Superintendent
Chio Bureau of Criminal Investigation

Pursuant to Ohic Revised Code section 109.57(E)(2), BCI can only provide inform ation relating lo
the criminal conviciions and guilly pleas. BCI 1s also only permitied to provide information
regarding juvenile adjudications if the adjudicalion was for Aggravated Murder, Murder, or for a
sex offense for which the offender still has a duty to register.
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ODPS | BMV | Government Access Page 1 of 1

ODPS Chio Bureau of Motor Vehicles Government Access

Abstract Driver Records

This Ohio driver abstract spans the previous three-
year period.

Your License Status as of 5/25/2016: VALID
Endorsements: NONE

Restrictions: NONE

L NO DRIVER RECORDS IN FILE
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CITY OF AKRON
EMPLOYMENT TRANSACTION FORM

-
-

Form to be completed by Payroll Clerk =

_ -

Department/Divisian: 751 - Police Uniformed

Employee D #:
Employee Name:

Effective date:

August 15, 2016

Change Actions

(] Change service rating increase date
[T] Change service date
[] end of Provisional appointment

[ No leave accumulation  Unpaid leave type

[ ] Reallocation - contact Employee Records
D Return from leave without PAY  Numbe: of days anunpaid leave

] Service Rating Increase  payRange Pay Step

priarHauly 51500 dewHouty $524.96

Other complete Teng 812016

Leave Actions

Amount of hours

(] Absence without Leave [AWOL)

[] Administrative Leave without Pay

[C] suspension
{7] Administrative Leave with Pay

Appointment Actions - to be used for Unclassified positions only

["] New hire [_] Promation Position # Fund/Account Code
[] Re-employment [] Transfer Pay Range Pay Step Class Code
. N . . . Last day of
Separation Actions - attach resignation letter/documentation compensation:

[[] Resignation - Good standing
[] Resignation - 8ad standing
[] Lay off

] Separation

[] Medical Separation

Retirement
L_—' Additional comments:

[7] isability Retirement
[] Death
] Discharge

7] other

Upon separation of employment, list all [eave hour accumulation including the following:

Vacation Bonus Sick Leave Paid Leave
Vacation Next Year Compensatory Time Frozen Paid Leave
Sick Leave 0ld Compensatory Time Other please specify:
Frozen Sick Leave Banked Vacation
Prepared by: Wendy Leslie } Tie:  Admpnisirative Assumft i Date: Aug9, 2016

Manager/Supervisor Signature:

NS

L F. b e e es _—

2022-09-06 Officer | i ' ¢ Review - Bureau of

Criminal Investigation Main Office 02/22/2023
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EMPLOYEE ID NO.

SETUP & CHANGE PERSONAL INFORMATION -+ . 5, -

As an Equal Employment Opportunity employer, the City of Akron follows alf federal, state, and local laws, rules, and regulations that pertain to

Equal Employment Opportunity. The information obtained will be kept confidential except as otherwise provided by law and may only be used in
accordance with the provisions of appiicable laws, executive orders, and regulations, including those that require the information te be summa-
rized and reported to the stale or federal government for civil rights enforcement. When used in a report to the state or federal government, the

data will not identify any specific individual,

Social Security Number Last Name First Name Middle Name
New Sog}a;;ﬁ%'a; e)Numher New Last Name New First Name New Middle Name

Street Address City and State Zip Code

nowa, o I
Resident Phone Number Marital Status Birth Date Gender

{Circle rasponse below) {complete the information below) {Circls responsa below) (Circla response balow)
Yes CELL:_ 1. Single 4, Divorced @
- Married 5. Widawed F

@ HOME: 3. Separated EMALE

Education {Circle response below)

= J-Doctorate (Academic)

B-Less Than HS Graduate

C-HS Graduate or Equivalent G-Bachelor’s Level Degree K-Dectorate (Professional)
D-Some Colfege H-Some Graduate Schooi i.-Post-Doctorate
E-Technical School I-Master’s Level Degree

Emergency Contact Information

Title Last Name First Name Middie Name
MR.
MS.
Gity and State I Phone Number Relationship Code

3 Farent 5 Other

2 Child 4 Guardian

| hereby certify that every statement | have made on this Setup & Change Personal Information form is tre and complete. | understand
that any j unds for dismissal,

SIGNATUR pate__(» / 28 / {6

I8 AN

FORM ND. TKOO1 tAorilr2008)
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Reférence Civilian_ _ bs F
Qﬂicers o |

Along you:both’ hosted on Augm't ‘29"' -f

impressed by. your oustomer. 1o "policing. The | us
isoussed the future g w. policing impacts the percept:an of
f= 'which n tum cuiﬁvates economic development and many other healthy

attr'ib#tes o

On every call you both modeéled, the four central principles that 21" Century
Polxcing describe as pracedural Justice:

. I}'eat people with dignity and respect

e Give individuals voice during encounters

& Beneutral and. transparent in decision making
s Convey trustworthy motives
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On behalf of

1t oendy ¢ I want to thank you for your
service to the citizens i
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Murder at (||| - - Page | of |
murder at || - -~ I

Surblis, Benjamin

Sent: Mnnddy—t:m B

To:  _PDL Police

Please be advised that on _plead guilty Lo AGGRAVATED MURDER WITH A
GUN SPEC. for a 23 years to life sentence.

[ want to thank all the patrol responders for their quick work to help identifying suspacts, securing witnesses and
mairtaining the scene,

1 would like to thank GVRTT for all the help In tracking-dowa that same night and assisting with the search
warrants.

CSU did a great job processing the scene and collecting the evidence,

Lt. Rinn and Det. Gump processed the phones and the Garmin Unit collected in the search. This information tied
the case together.

Officer Edsall spotted and suggested collecting the Garmin Unit which ended up being a pivotal piece of evidence
in the case.

Mary Infantino who put all of the data coflected into a clear map that showed the path-took befera and
after the murder,

This case was sofved and a canviction made due to alf the efforts put forth. Thark you for making me laok goodd
vihen all [ had to do was assemble the pieces that you provided.

Keep up the good work and stay safe.

Ben Surblis, #922

Akron Police Department

217 S, High St., Akron, OH 44308
{330)375-2450
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EMPLOYEE ACKNOWLEDGMENT

This procedure may be amended or revised as the need arises. Users will be provided
with copies of amendments and revisions.

This policy is not intended to, and does not grant, any contractual rights.

I have read the above policy oo the use of computer resources and agree to abide by it. [
understand that violation of any of the above policies may resull in disciplinary actions.

I have read the City of Akron Safety Division Computer Neiwork’s compuler resources

rocedure. 1am fully aware of the policies and agree to abide by thosc policies.

(,,/as/';u

Date
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+ N 1o so.zun.y riepe

UPON MY HONOR THAT I WILL UPHOLD AND SUPPORT THE
CONSTITUTION OF THE UNITED STATES AND THE LAWS
THEREOF, THE CONSTITUTION OF THE STATE OF OHIO AND
THE LAWS THEREOF, THE CHARTER AND ORDINANCES OF
THE CITY OF AKRON AND THE RULES AND REGULATIONS OF
THE AKRON POLICE DEPARTMENT, AND THAT I WILL
FAITHFULLY, HONESTLY AND IMPARTIALLY DISCHARGE AND
PERFORM THE DUTIES OF A POLICE OFFICER TO THE BEST

OF MY ABILITY.

I DO SO PLEDGE.

AFFIRMED BEFORE ME AND SUBSCRIBED IN MY PRESENCE

R

Pt Hoay —

DANIEL HORRIGAN, MAYOR
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_*-appoin!mcm with the Akron Police Dciarlmenl began m-hul he

Wwas not swora in as a police officer until

MIKE DEWINE

Y OHIO ATTORNEY GENERAL *

Ohuo Peace Officer Training Comnussion
Ofhce 801 346-76K2
Fax 740-545 2675

LIL NN
L,
Eygm W

P.0). Box 309
London, OH 43140
www. OhioAnormeyGeneralgov

NOTICE OF PEACE OFFICER APPOINTMENT

Within ten days of the appeintment or status change, submit pne copy of this form either by email, fax or mail.

Type of printiegibly and complele all blanks. Enler N/A if not appiicable.

Submit pages 1 and 2 when an officer is newly-appointed to your agency, or has previously left the agency and refums.

Submil only page 1 when an officer continues lo be appointed by your agency, but has a change from one slatus, as listed in Box 15, {0 a diferent slatus
Enter any necessary informalion for a Correction lo Recerd, submitting all affecled pages, and attach a lefter explaining the requesled change

OFFICER INFORMATION |pummns’ Fis ch Wm

O B

3 Pravioys Namefs) of Alias (Last) - oo {Fisty (higdte)
NIA - —_— . ' . - — r—— . e — o e —
4, Birth date immiodiyyyys 5 Email Address - T T " 6, Prone Number o

N/A

"Home Mail iess [#5teelPD Box) T Ciyt ’ T g ' p Code} (County Name) o
WH%? Nomg) : hmjﬁi'""ﬁuﬁgﬁ' fData“oiTraini ﬁ R
(Only compice i s s e Kent State University Police Academy

officer’s first apncintmend or DSP}

9. Agency Nama

AGENCY INFORMATION Akron Pofice Depariment

10. Agency Emall Address T i Agency Phone Number - T T/

MLong@akronohio.gov  (contact person) | 330-375-2244 o o
"12. Agency Malling Addvess (#/SteetP0 Box) - T Ty T (ZpCode) T (ComyMame) T |

217 South High Strest Akron 44308 Summit

APPOINTMENT INFORMATION _ teomnr oo st zn00nc | ™ i | 1 St Ganae e

15. Select New Status . ‘/._ Full-Time . Pan-Time - Auxiliary Resarve __.. Special __._ Seasonal

16. Select New ORC ) o T e e T - T '

4 City Full-Time/Part-Time (737.02) City Auxiliary/ReserveiSpecial (737.051) City Chief (737.02)

___.._ Village Full-Time/Pari-Time/Special (737.16) . Village Auxitiary/Reserve (737.161) ___Village Chief (737.15)

.. Tawnship Police Officer {505.4%) ——__ Township Constable {509.0%) _..__ Other Chief - List ORC/Charter
-____ Other - List ORC/Charler __ _ Deputy Sheriff (311.04) ____ Shedfi(311.01)

i | have carefully read this document and fully understand its conteats and i sign it of my
) I own free will and volition. [ atfest that the informalion provided o4 Ihis document is true
ATTESTATION OF REPORTING AUTHORITY l and comect and is based on my personal knowledge or inquiry. | further understand and

acknowledge that submission of falsified records is a criminal violation.

37 Signalure of Repoting Authority \ "1 18 PrintedName anc Te ’ I 19, Date

) N {/-\,_‘ lJames D. Nice, Chief of Police e o
F3] Efgry.re of?’r’n&s )) AJ N 21. Printed Name (First, iddle, Last) | 22 Dale
//’/)/’ '7,,{7,/4 / |M lene E. Long, Administrative Assistant IV |

LU N ,r){, | Marlene E. Long, inistrative Assista i

l'r /

SF400adm This form may be emailed to: SF400@ohioattorneygeneral.gov
Page 1 of 2
Effective 070172015
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- Ly

Officer Name {Last)

23. OATH OF OFFICE

(Middle) Social Securily Number

I do solemnly swear or affirm that | will support the Constitution and Laws of the United States of America, the Censtitution and
Law, i ws and Ordinances of the pofitical subdivision to which I am appointed and to the best of my
ability will discharge the duties of this office.

Sasature of Appointee T
-1 './;./’7 —
" e“ . A P [ 4 e

OHI0 PEACE OFFICER APPOINTMENT HISTORY
Please list all prior appointments. Use additional copies of page 2, es needed, to list the enfire appoiniment history.

Daniel Horrigan L
Harne of Aspanling Authority (Typed or Prinled Legibly)

Mavor. City of Akron
Tile of Appointing Authority (Typed or Prinied Legibly)

24. Appointed By (Agency Name and County): 26, From{mrm/ddfyyyy): To{mm/ddlyyyy):
Akron Police Department Summit Feod
26. Appointment Stafus (Check Appropriate Box) o R
_¥ _ FulkTime ____ PanTime ____ Auxliary Reserve . Special _.. . Seasonal
27. Appointed By {Agency Name and County): 28. From{mmyddfyyyy): To{mm/ddAryyy):
! ! I
29 Appointment Status (Check Appropriate Box) _ R
Full-Time Part-Time Auxiliary Reserve Special Seasonal
30. Appointed By {Agency Name and County): J 31. From{mm/ddiyyyy): To(mm/dalyyyy):
! ! I
32. Appointment Status (Chedii?\bﬁfdpriate Box) . T T
Fuil-Tane Part-Time Auiliary Reserve . Special Seascnal
33. Appointed By (Agency Name and County): M From{mmddd/yyyy): To(mm/ddlyyyy):
/ ! T
35. Appoiniment Status (Check Aﬁb;opﬂate Box} T T oo
___ Full-Time Part-Time Auxiliary _____Reserve Special Seasonal
36. Appointed By (Agency Name and County): ! 37 From{mmiddiyyyy): Tofmm/dd/yyyy):
/ / ! /
“38. Appointment Status (Check Appropriate Bax) T T T
Full Time Part-Time __Auliary Reserve Special Seascnal
38. Appeinted By {Agency Name and County): [ 40. From{mm/ddhyyyy): To{mm/ddAyyyy):
f t { i
41. Appointment Stztus (Check Appropriale Box) T ) T ) R o
. Full-Time Part-Time . Auxiliary Reserve Special __ Seasonal
SF4Q0adm This form may be emeiled to: SF400@ohioattomeygeneral.gov
Page2of2
Eflective 07/0 /2015
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Personnct Department: Training/EEQ Division: Online Training and Review: Acknowled... Page 1 ol

Acknowledgement of

Computer Based Training

| acknowledge that on Tuesday, July 19 2018, [ completed the City's SEXUAL HARASSMENT AWARENESS
sed Training.

Please print your name
/_jq/fgé O e
Title
Pibli Sutety [Ffié e (757)
Departrment/Division o ,
i/ 9/ 20/
Date 4 /

o~ - - - . . L F N AN PN I
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CITY OF AKRON
SETUP & CHANGEPERSONAL
INFORMATION wir

DANIEL HDRRIGAN, MAYOR

As an Equal Employment Opportunity employer, the City of Akron follows all federal, state, and local laws, rules, and regulations that
pertain to Equal Employment Opportunity. The infotmation obtained wil be kept confidential except as otherwise provided by law
and may only be used in accordance with the pravisions of applicable laws, executive orders, and regulations, including those that
require the information to be surnmarized and reported to the state or federal government for civil rights enforcement. When used
in a report to the state or federal government, the data will not identify any specific individual.

[Please complete entite form

First Name: l Middle Narne:-' ___ LastName: -

! %ifyouhave had » name changa plense submita Gender: dmale
+ copyof your soclal security card with this form. Date of Birth: 0 i
l & - emale

|

Contact Information T e A " I
7 - .. o e e o -

|

|

cmonsce: [

Cell Phone Number: _ Flease check your preferred method of contact below:
T BJjPhone [CIMait [ ]E-mail

Home Phone Number: ) ;

Personal Information

Marital Status: Highest Education Level completed:

‘:gle ivorced [] Less than HS graduate 4] 2-year College Degree ] Doctorate (Academic) |

rried idowed [] HS graduate or equivalent (] Bachefors Level Degree [[j bectorate (Professional)

eparat [[] Some College [] Seme Graduate School (] Post-Docterate
[7] Technical Schoot (] Master's Level Degree !
[in case of emergency please contact: ST o 7

sueetsccres: ([ N~ _ .
Relationship to Employes: -

T e - — e — — _J
thereby certify is Setup & Change Personal information form s true and complete.
tunderstand th e grounds for dismlssal,
Signature: Date:
Revised 272017

Please submit completed orlginal form to Department of Human Resources - Empioyee Records Office

S ) ) ) ) P 4845
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CITY OF AKRON SAFETY COMMUNICATIONS
CELL PHONE/PAGER PAGING AGREEMENT

Members of the Cily of Akron Safety Forces may now opt to have nolification pages sent to their
personal cell phones as well as their pagers. This county-wide system is an effort to deploy personnel
and/or specialized umts for emergency services only. The Daily Bulletin will be sent via a distribution
list.

The following information and signed agreement must be received by Safetyforces Infornmation
Systems in order to receive the notifications on cellular devices. If you do not want (o receive

notifica groups.

AGENCY/ASSIGNMENT: APTY/ ———

ER(SVE-MAIL ADDRESS YOU WOULD LIKE PAGED ON:

{alpha pagers require us to know the provider)

CIRCLE ALL NOTIFICATION GROUPS APPLICABLE TO YOU (If a special unit is not listed,
please mark it next to “Other™):

ceountability  Other:; —

, UNDERSTAND THAT I MUST ASSUME
CHARGES FROM MY CELLULAR CARRIER FOR ANY TEXT
IRATIONS RESPONSE TEAM DISPATCH

MESSAGING GENERATE
CENTER (i.e. Safety Comm

MEMBER'S SIGNATURE: ————
SUPERVISOR'S SIGNATURE:

DATE: _

Retum completed form with signatures Lo the Chief's Office.

Please note: If you “opt out” of the notification pages and are needed for any reason, you will still be

confacied via phone. "Opting out” does not mean that you will not be called to report io duty. See
Akron Police Departiment Rules and Regulations 1100.01, 1100.03, 1100.062 and 1100.06b.

Rev: 04/28/2014
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SETUP & CHANGE PERSONAL INFORMATION

As an Equat Employment Opportunity employer, the Cily of Akron follows all {ederal, state, and local laws, rules, and regulations that pertaln to
Equal Employment Opportuntty. The Infermation obtained wilt be kept confidential except as etherwise provided by law and may only be used In
accordance with the provisions of applicable laws, executive orders, and regulations, including those that require the Information to be summa-
rized and reported to the state or federal government for civil rights enforcament, When used in a report ta the state or federal government, the
data wili not identify any specific individual.

Sociai Secunly Humber

Flrst Name

Middle Name

New Soclal Security Namber |

_ { applicable)
Street Address
Resident B Phoﬁé fiﬁ;ﬁbar | " Gender
(Circt rasponse balow) | _{complste the infomation below) {Circle responsse below)
i P o T
res ‘“‘“_ | e
D) i HOME: ! FEMALE
' e
o ? o L i —Etf:;cgllon {Circle response helow) o T ._ N L T
B-Less Than HS Graduate J-Doctorale (Academic)
C-HS Graduate or Equivalent G-Bachelor's Level Degree K-Ooclorate (Professional)
D-Some Collegs H-Some Graduate School L-Post-Dectorate
E-Technical School I-Master's Level Degree
. . - - e —— - .
o ______Emergency Contact Information T
FirstName | Middle Nams o

__Chy and State Relaionship Code

3 Parent
4 Guardlan

I hereby cerlify that every statement | have made on this Seiup & Change Personal Information form Is irue and complete. tunderstand
that any fal unds for dismissal.

SIGNATUR e DATE -_ .

FORK NO. TKOD1 (AprivZ068)

T5-08-0012
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Form 194P Intes-Depart mental Use

CITY OF AKRON, OHIO
DEPARTMENT CHIgE VE
UNIFORM SUBDIVISION m
DIRECTIVE

In accordance with Article XII of the collective bargaining agreement and in
agreement with the FOP President, effective Monday,ﬂthe following

officer will be temiorarily assigned, and return to his regular duty assignment on

FROM TO
Offic Uniform Investigative
LD. Sub-Division Sub-Division
Platoon 4 Narcotics
7 PM-3:30 AM Tempaorary

%m, 5MV

Deputy Chief Jesse Leeser
Uniform Subdivision
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- Fomm (09 o ' For Inter-Deparimeial Uie

- CITY-OF AKRON, OHIO

 DEPARTMENT

Platoon #4
Platoon #4

Piatoon #3
Platoon #t
Platoon #1
Platoon #3
Plateon #4
Platoon #J
Platoon #3
Platoon #3
Platoon #3
Platoon #4

All Akrou Po!ice persannel are welcome fo attend the Oath of Ofﬁce ceremony.

James D Nice
Chief of Po]jce
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Por tnter-Deparimental Vze

- CITY.OF AKRON, OHIO

The Oath of Office Ceremony-‘\i"gij__th_eﬁé; indivldnalswﬂl be scheduled for a later date.

James D, Nice
Chief of Police
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Fonn 190¢ Inter-Depanmental Use

CITY OF AKRON, OHIO
DEPARTMENT CHIEF’S DIRECTIVE
2022-CD-67
POLICE DIVISION June 27, 2022

DIRECTIVE

Effective Monday, June 27, 2022, the following officers are placed on Administrative
Leave with pay per procedure following a critical incident:

Officer
Officer
Officer
Office

Office
Officer
Officer
Office

S I sl

Stephen L. Mylett
Chief Of Police
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§ \@ﬂ n\..L..\»|4|r/; _
Mike DeWine
ttorney General

e 6. 2]

Vernon P. Stanforth
Ohio Peace Officer Training Commission

Ore..nwmamos

OHIO PEACE OFFICER TRAINING COMMISSION
&
THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that

has completed the Ohio
Peace Officer Basic Training Program

Conducted by

Kent State University

Awarded on

August 12, 2016

Bureau of Criminal Investigation Main Ofice 02/22/2023
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Mary E. Davis, Executive Director
Ohio Peace Officer Training Commission

chool Commander
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This is to certify that

has completed the Ohio Attorney General's online training course on

Companion Animal Encounters

Completed on: | EEN::57:59 AM
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Blue to Gold Law Enforcement Training

Certificate of Training
] This is to certify that

Has completed 8 hours of training in

Aduanced Search & Seizure

_JIr Anthony Bandiero, JD, ALM IDALEST POST Om:_mmaI

BT — P — e iy

Bureau of Criminal Investigation Main Ofice 02/22/2023
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OHIO PEACE OFFICER TRAINING COMMISSION

&

THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that

has successfully completed the advanced training course

l Advanced Building Clearing

at the Ohio Peace Officer Training Academy given

December [N

r\g._ ,N.m @ﬁ\

N6 S Je

Vernon P. Stanforth, Q-f—.w&mon
Ohio Peace Officer Training Commission

s
Mary E. Davis, Executive Director

Ohio Peace Officer Train
DATE CERTIFICATE PRINTED:

ing Commission
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Emergency Management Institute

FEMA

This Certificate of Achievement is to acknowledge that

has reaffirmed a dedication to serve in times of crisis through continued
professional development and completion of the independent study course:

15-00200.b
ICS for Single Resources and

Initial Action Incident, 1CS-200

o O ¢
- Tony Russell aﬁkmnt.

Superintendent
Emergency Management Institute

0.3 IACET CEU P AT
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Emergency Management Institute

FEMA

This Certificate of Achievement is to acknowledge that

has reaffirmed a dedication to serve in times of crisis through continued
professional development and completion of the independent study course:

1S-00700.a
National Incident Management System (NIMS)
An Introduction ) .
Issued a.awl i .HJ ‘ \ N\
] " Tony Russol aﬁt.phas.s.. :
0.3 IACET CEU T oo

Emergency Management Institute
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Emergency Management Institute

FEMA

This Certificate of Achievement is to acknowledge that

has reaffirmed a dedication to serve in times of crisis through continued
professional development and completion of the independent study course:

1S-00100.b
Introduction to Incident Command System

et

Superintendent
Emergency Management Institute

0.3 IACET CEU
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528 Akron Police Department
N&:) Weapons Training Report

Range Course Results

Type: Any

Officers filtered: 1

Page 1 of 1

19 results returned

Result [Notes

Passed

Passed

Passed

Passed

Passed

Passed

ID |Officer Date/Time Training Type Weapon Type Manufacturer |Mod
02/23/2022 Rifle Rifle Aero
: Precision
12/08/2021 Low Light Semi-Automatic Glock G4-1
: Pistol
8/16/2021 Rifle Rifle Aero
: Precision
5/11/2021 Duty Pistol Semi-Automatic Glock G4-1
Qualification Pistol
1/05/2021 Low Light Semi-Automatic Glock G4-1
Pistol
7/27/2020 Duty Pistol Semi-Automatic Glock G4-1
Qualification Pistol
7127/2020 Rifle Rifle Aero
: Precision
1/08/2020 Low Light Semi-Automatic Glock G4-17
Pistol
8/26/2019 Rifle Rifle Aero
: Precision
7122/2019 Duty Pistol Semi-Automatic Glock G4-17
Qualification Pistol
Rifle Rifle LWRC
Duty Pistol Semi-Automatic Glock G4-17
Qualification Pistol
Low Light Semi-Automatic Glock G4-17
Pistol
Shotgun Shotgun Mossberg 590-
A1l
Duty Pistol Semi-Automatic Glock G4-17
Qualification Pistol
Low Light Semi-Automatic Glock G4-17
Pistol
Shotgun Shotgun Mossberg 590-
A1l
Shotgun Shotgun Mossberg 590-
A1
Duty Pisto! Semi-Automatic Glock G4-17
Qualification Pistol

http://safetyforcesnet/range/Range/QualiﬁcationReports.aspx

. . S ) ) 3
2022-09-06 Officer M ' ¢ Review - Bureau of Oriminal Investigation Main Office 02/22/202

Passed

Passed

Passed

Passed

Passed

Passed

Passed

pl
|

assed

assed

assed

assed

assed

6/28/2022
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CITY OF AKRON

EMPLOYEE PERFORMANCE EVALUATION REPORT

£5¢1-0

DIVISION

Clve o bniy

CLASS TITLE
Police OFFicev

RETURN ORIGINAL TO Ve
PERSONNEL DEPARTMENT BY 408/ 257 i

PLEASE USE #2 PENCIL

[l e cum T e
B 7D @ (3 5 A CE T D

|lmrozmweos oo
W CD (T 40 7D @ 62 @ D (I

EVALUATION .., e MERIT
FROM S0477 00 To UHSI i | INCREASE DATE
0 O ) 0 L () (1) OB T TYPE OF EVALUATION £
(Planlsalenientavianlanle nlen EMPLOY SEASON | prow X
DD DD FEHD RO STD | pROBATION | “TEMP  |tRANSFER| | L
0T DD (T (3D G O (B (I H
CO@OLOETODD S U N e (T)
c Zz1 < <« a8 < L I G & R
wglooSclocz|aa ;
2Z|9825|¥98%] 98
a3 |
oY o | P V-~ ¥ e Yo | o Yt Vo) i Y D

TEMS | MO: D@ M & ® M @ & aGn b @ (FACTORS] R @O DD O®DET T

1. MARK PERFORMANCE, IN ‘ 72. LINE OUT ITEMS 3. EVALUATE PERFORMANCE BY 60 = UNSATISFACTQRY
ITEMS WHICH ARE JOB- " WHICH ARE NOT JOB- BLACKENING IN BOX WITH A #2 70 = IMPROVEMENT NEEDED
RELATED, WITH: RELATED PENCIL. DO NOT ERASE. IF A BO = SATISFACTORY
= STRONG COARECTION IS NECESSARY OBTAIN 90 = VERY GOCD
= STANDARD A NEW FORM FROM THE PERSONNEL 95 = QUTSTANDING
E] = WEAK DEPARTMENT. 60 70 B0 80 95
[&]-accunacy [e}~auoGeEMENT
[£] THOROUGHNESS WRITTEN EXPRESSION QUALITY EVALUATOR 1 Sl D Bl Dl
#3 NEATNEss OF WORAK PRODUCT F] ORAL EXPRESSION OF WORK EVALUATOR 2 el e e e e
IE_ AMOUNT OF WORK ACCOMPLISHED QUANTITY EVALUATOR 1 ool @l o] O
F] cOMPLETION OF WORK ON SCHEDULE OF WORK EVALUATOR 2 ool olo | o
'ADHERENCE TO WORKING HOURS AVAILABILITY AS REFLECTED 8Y ATTENDANCE EVALUATOR 1 ool | OO
[P PREGUENGY OF ABSENCE o o AMOUNT OF TIME ABSENT gvavaTor? (O |lo ool o

" .
E:IJ-L?F‘ELT::(:.‘: \:ﬁ:'msrnucnons g :;:zzz‘fsouumem MATERIAL WORK EVALUATOR 1 san ) e o || ©
~ On JBIECTvES : ' HABITS EvaLUATOR? | lo o |lo | o

13| SBE&‘“E}"&%’F WORK {24 onGanizATION OF WoRK
[ sGeerision o “CONDUCT WITH PUBLIC RELATIONSHIP  EVAWATORY1 | O | O (&8 | O | O
(P GonouCT & CageenaToN [ personaL appeanance s case | WITH OTHERS ~ EVAWWATOR2 | O | O o | O
[ PLANNING, ORGANIZING, ASSIGNING || EVALUATING PERFORMANCE EVALUATOR 1 olo|loloao |l o
[ TRAINING & INSTRUCTING CEnDeremp AT g:‘(JEESVISORY EVALUATOR2 | DD [ O o | O | o
(] DISCIFLINARY CONTROL (LEAVE BLANK IF NOT APPLICABLE)

, COMMENT HERE ABOUT STRENGTHS OR ITEMS WHICH NEED IMPROVEMENT. ITEMS WHICH ARE JOB-RELATED TO THIS EMPLOYEE BUT ARE NQT
ERED HERE. EVALUATIONS QF 60, 70, OR 95 MUST BE SUBSTANTIATED IN WRITING. INITIAL OR SIGN YOUR COMMENTS.

D Q{‘O%FCSS.\(\:} \I\\C_C-\x! A He CO ?\Nﬁé( C’)@
\(’\\S _\‘(\CLUI\\;’\-Q\_ M{ O, DO A NUES Yo e d

onh ~+ e hag

Vet called off donng His Hume

REPORT D15

2022-09-06 COfficer I ' ¢ Review -

PRI

5. SIGNATURE THI§ REPORT IS BASED ON M VATION AND/OR KNOWLEDGE IT REPRESENTS MY BEST JUDGEMENT OF THE EMPLOYEE'S PERFORMANCE.

OF EVALUATOR :

. \2W6 e
EVALUATOR 1 SIGNATURE EMPLOYEE 1D # DATE EVALUATOR 2 SIGNATURE EMPLOYEE 1D & DATE

6. REVIEWER: P 1S REPORT IN TERMS OF PROCEDURE, CONTENT | TO BE USED ONLY UPON SUCCESSFUL COMPLETION OF PROBATION FERIOD:

AND EQUffaBILIT THIS IS TO CERTIFY THAT THIS EMPLOYEE SHOULD ACHIEVE PERMANENT STATUS ON

71 ? 7 [ Lr ! ORIGINAL APPOINTMENT 1 PROMOTION

SIGNATURE OF REVIEWER EMPLOYEE ID # DATE SIGNATURE OF DEPARTMENT HEA]

7. REPORT DISCUSSION TO THE EMPLOYEE. YOUR GIGNATURE

SHOWS THAT YOU HAVE RECEIVED A COPY
. OF THE REPORT AND THAT THE EVALUATION

/

Bureau of Criminal Investigation Main Ofice 02/22/2023
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.J_E PLQY ‘PERFOR] A CE EVA VUA ION REPORT . _ et

' io_n T [CLASE TimLE

POI ICB QfPlCﬂ'!'

EVALUATOR 1
' EVALUATOH 2

RETA TQONSHIP EVALUATOR T |
WITH Q‘[H_E_S _EVALUATOR 2

SUPERVISORY  EYALUATOAR.
smu.s mv.mf"“"m&fa

EMH.DYEE 1D ¥

//&'QJ :

INTmASOFPmcEME CONTENT W PROBATION PERIOD:
- T0 cﬁfg& 3
] E"osm me N_;‘l-l SHOULD ACHIEVE PERMANENT snrus ON

/M — -
DATE - SKINATURE OF DEPARTMENT

- EMPLOYEE e

TO THE EMPLOVEE. YOUR SIGNATURE
SHOWS THAT YOU HAVE RECEVED A COPY
OF THIZ AEFORT AND THAT THE EVALVATION
WAS DISCUSSED WITH YOU: IT DOES NOT
MEAN YOU AGREE -

REVISED DATE - MAY 2005

2022-09-06 COfficer | - ' ¢ Review - Bureau of Criminal

DIVISION COPY

Investigation Main Ofice 02/22/2023
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2022-

-

E FORMANCE EVALUATION REPORT . cs
DIVISION, ok CLASS TITLE
+ [Poa el 9 lmmr'mﬁ Police Offiger

cirv orakson:. . EMPLOY

MCHEASE' DATE @as2y718 | PERSONNEL DEPARTMENT BY 4730,

10 3/31/19

CDSCI)CDCDCDCD s %

mzﬁmﬁé

TYPE OF EVALUATION PT}

s1p | _EMPLOY T SEASON | phoM | {
PAOBATION | TEMP |TRANSFER

INTERIM
6-MONTH
45 DAY
90 DAY
180- DAY
270:DAY
45 DAY
50 DAY
FINAL

O~ ~DO=»CrBem
g8 e
0 0 84
8
S &
g8
3.5
8
8
A

v earrf O BVALUATOR ~ 7

FAGTORE] YR mﬁCD(DGDCDCDGD
3. EVALUATE PERFORMANCE BY - 60 = UNSATIS
BLACKENING [N BOX WITH A #2 70 = IMPROVEMENT NEEDED
PENCIL: DO NOT ERASE. IF A 60 % BATISFACTORY
CORRECTION {5 NECESSARY OBTAN 80 = VERY.GO0D
- A NEW FORM FROWM THE EBSONNEL 95 = QUTSTANDING
: 'DEPARTMENT. 601 70|80 |90
QualTy o, evawmiont | O o o e
.LQFM.QBK EVALUATOR2 | OO &2° 1w
: gg@p TY - EVAWATORT | @ | @ 3G
. VOR, K. EVALUATOR? | © | O @]
= EVAUATOR [ S o Ta T«
rd A b . ) - o
;ATTENBANP EVALWATOR?2 | O 1| | g
R 3 - S 3 EE
; de( EVALUATOR1 | & | © |
4: 7 |HABITS 7 EVALUATOR2 || © | o |
T TRELATIONGHIP  EVALUATOR1 | & & =R G
Wi EVALUATOR 2 | & © 1&g lc
s EVALUATOR 1 i’ o> 4 olc¢
EVALUATOR 2 o«
S {LEAVE DLANK P NOT APPLIGATLE}

D HERE, EVALUATIONS OF 60, 70, OR 95 MUST BE SUBS TED N WAITING, INTIAL QR SION YouR ENTS.
im‘d-wofkﬁ\_’ _mroagtofve oBurmg tﬂfs evalua tlu:m penw ¢ was chosen for aotqc'f#pg

ass1gnmcnt workmg on the mrulling campalgn for the department. He was very proactive, making 237 stops while still

handling 410 calls for service, secured a vely-pmductwe search warrant, and made a felonious assault and aggravated robbery

arrest.” His proactive stc:ps have led to numerous drug and gun mﬁ and more). 'Officer

sought out addltional trammg in advanced building searches and received praise from a citizen for going above and

beyond to help them find their. vehlc}e. Ofﬁcer- had nio calls offs during this period, Pl .

. 12{e
5. SIGNATURE THIS REPOS P

SEUSEOOM.Y SUCCESSFW, LETIONCFP“OGA“ONPENDD:
C GEATIFY THAT THIS EMPLOYEE BHOULD ACH FIMANENT ON
n ORIGINAL APPOINTMENT (1 PHDMOTDON EVE ;F sTara

f//}a //f‘ B i

EMPLOVEE ID & DATE BIGNATURE OF DEPARTME

7. REPORTBISCUSSION TO THE EMPLOYEE: YOUR GKONATURE

BHOWS THAT YOU HAVE RECEVED A COPY

REPGRT “'MEP'"'J’ EUFLOVEE g ©F THE REPOAT AND THAT THE EVALUATION

SIGNATURE (‘7‘// .,A‘?‘ K7 ,?:, - WAS DISCUSSED WATH YOU, IT DOES NOY
AND DATE ,.- b Vs MEAN YOU AGREE.

Reveeo owTe A e DIVISION COPY

o Em et et e mm e mm et g i — et mmmee meaam emm s o aeaee - meam

8. FIEWEWEH'. T APPROVE THIS REPORT IN TERMS OF PROCEDURE, CONTENT
EOUTABILITY:

A /1602

BIGIATURE OF AEVIEWER

L |

09-06 Officer | F ' ¢ Review - Bureau of Crininal Investigation Main Office 02/22/2023
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CLASSTITLE
Pollca Offlcar

1 EVALUATQR T

_EVALUATOR 2 [«

T ‘ “EVALUATOR 1~
AT ENDANGE SO,

7 EVALUATOR 1.
HAB]TS | EVALUATOR2

RECATIONSHIF swioen T 1T
WlTH QTH_ERS L CEVALUATORZ | GO

EVALUATCR t
SUPER\HSOR\{ EVALUATOR 2 }

SKILLS mvz num IF NOT APPLICABLE

Lsﬂon oF moamon EFHOD:
mn ACHJEVE PERMANENT STATUS ON

SHOWS THAT YOU HAVE RECEVED A GOP

OF THE AEPORT AND THAT THE EVALUATIO

WAS DIBCUSSED WHTH YOU; 1T DOES KO
oy P9 %Y MEAN YOU AGREE.

REVISED DATE » M.Avaoos ‘{j OIVISION COPY
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GITY OF AKRON EMPLOYEE PERFOHMANCE EVALUATION REPORT ks

[DIVISION CLASS TITLE
Polise Unidncmed _ Folige Urfians
| ' ERIT . - AN ORIGINA
0/147. TO. #753/15 | NCHEASE DATE '+ 43 PERSEN R A e my
e e S R RETE PLEASE USE ¥ PENGIL .

MEP@ODMD DD E

TYPE OF EVALUATION B
: v DOHODOHO@MAEPE
EMPLOY | SEASON | PROM A ‘
STD | proBaTION | TEMP |TRANSFER| |L|l (@D om@oomodoa
k’ WODODDDODA
> %% | > > > 5 T | DHODPODODEPDOE
288 &8 g 33 R
g8Fleat v |V
I
D,

OooOoOo | Oom; O
FACTORSL YR PR DD DD DD D
2. ums OIJT rrsus 3. EVALUATE PERFORMANCE BY so'; UNSATISFACTORY
WHICH ARE NOT JOB- BLACKENING IN BOX WITH A #2 lMPFIOVEMENT NEEDED
RELATED PENCIL. DO NOT ERASE. IFA - so » SATISFACTORY
CORAEGTION |S NECESSARY OBTAIN 90 = VERY GOOD
A NEW FORM FROM THE PERSONNEL 95 = OUTSTANDING .
= WEAK" S DEPARTMENT. 601 70 [0 ] 80
g oY . %ma’:m o QUALITY EvaLuaTor1 | © [ @ ']«
@ nz.nmeg;sm WORK PRODUGT £ oML ExPRESTION OF WOHK EVALUATORZ | © : GD cn ® |
8 mmdl!qu Acouumsnm o ' QUANTITY EVALUATOR 1 | Ol O g [ 1 «
. OF WORK EVALUATOR?2 D | o jo | o«
AUMLASILITY A8 REFLECTED B EVALUATORT (OO [ O ' [ @ | ¢
i A.I.TENDANCE EVALUATOR 2 (oo I Y onin B I o> T I 9 I
= WOR Sl e«
4 EVALUATOR 1 OOl | o]
E o e YA | HABITS EVMUATOR? o | oo | ¢
f] CONDUCT wiTh PuBLC RELATIONSHIP evawatoRrt oo [O e O |«
[ pensonaL aprearance s cane | WITH OTHERS EVALUATOR2 | D | D | O | (1
[ Puaisuing, mm ASBIGN®O [ BvALuaTiG PERFORMANCE SUPERVISORY EVALUATOR 1 Ol i«
(] TRAINING & INSTRUCTING [] FASESS, MPARTIALITY. : EVALUATORZ | OO | D | O | O | ¢
[ omcmuniny ooiroL SKILLS  weave sanx i nor appLicasi )

4 COMMEN'F HEAE ABOUT STRENGTHS OR ITEMS WHICH NEED IMPROVEMENT. ITEMS WHICH ARE JOB-RELATED TO THIS EMPLOYEE BUt ARE NOT
, LISTED ON THE FORM MAY BE ENTERED HERE. EVALUATIONS OF 60, 70, OR 5 MUST BE SUBSTANTIATED IN WRITING. INITIAL OR §IGN YOUR COMMENTS.

.;_I__‘__(@g-ls a motivated yournig officer who strives to do quality work and learn as mugh as he can about h

job. He is also a proactive officer, as evidenced by his 330 stops of suspicious persons or vehicles and 1153 total calls f

service. During this period, he responded to a carjackiny: with a gun and was able to help apprehend the suspect (report nurnb

Wmdmmmmmmmmmwmmmmm

-aletier rom a.grateful citizen thanking him for.recavering their stolen vehicle. -1t is cleat thay Office

a:;-._u.u
% THIS REP%TisﬁASEDOP; HYCBSERV%QON VOR KNOWLEDGE. IT AEPRESENTS M" ~—
OF EVALUATOR 20 .- i /D02 7 1 :

] "EMPLOYEE I 8 I
6. REVIEWER: | APPROVE THIS AEPORT [N TEAMS OF PROCEOURE, CONTENT | 10 BE USED ONLY UPON SUCT COMPLETION OF Pnosmou PERION:
- AND EQUIFABILITY- TS 10 ConTiy THAT THS EMPLOYEE SHOULD ACIEVE PERMANENT 674 TuS oM
v DI CRIGINAL APPOINTMENT L) PROMOTION
g S
EMPLOVEE 1D ¥ DATE SIGNATURE OF DEPARTM o
TO THE EMPLOYEE: YOUR SIGNATU
SHOWS THAT YOU MAVE RECEIVED A
A :I/ OF THE REPORT AND THAT THE EVALUA
e & WAS DISCUSSED WITH YOU: T DOES I

MEAN YOU AGREE.

REVISED DATE - ﬁAv 2004
DIVISION COPY
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RMANCE EVALUATION REPORT

T.BY 10/347
FENCIE

e
m%?

Tarréi AR | [ [
AﬁENDAﬂCE 'svai.uxfofa'z ¢ K=}
WORK - EVALUATOB1 1&olalo}
HABITS EVALUATOR? | @ 1O [

TRELATIONSHIP — evavaion T [ S [ TST
WITHOTHERS  EVALUATOR 2. e |

EVALUATOR 1 1T
SUPERVISOHY EVALUATOR 2 P

SKILLS fsave uum{ IFHOT APPLICABLE)

NEED IMPROVEMENT. ITEIS WHICH ARE JOB-RELATED T0 THIS EMPLOYEE BUT AWE NOT
GF 80.70, Qﬂﬁﬁ msrﬂi SLNIAHI!&IEDMWHQ lNLTm..QH SI_QN voyg COMMENTS. .

‘ " ; ';?He isa tmm player, dnd 13 oonsistemly hclping the Detective Bureau when

am m thn top 1000 the shift‘ aml he maintains 8 level cfprofesslonahsm reqmred by

ms mlj%w cg%n THAT TH| é%ggbovse smu.a AOHIEVE PME%ANS ]

Eé:{)() i /34/1“‘)
" EMpLOYEE DY OATE mmmopnmm
7. EPOﬁ'I‘ DIQGUBSION " / }!& 10 THE n:mvﬁ“v;ua s
REFORT m”“&;g ‘}f“"“‘?" /! Ggﬂ i opmzmgummr THE EVALUA i
j e AS DISCUSSED WITH " M
W'W it ; ' wm:wmvoums o ooea'_ e ‘ﬁ—.#‘EL‘"““"
REVISED OATE - Taav pofs
DIVISION COPY
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2022-

CITY OF AKRON EMPLOYEE PERFORMANCE EVALUATION REPORT B o

DIVISION CLASS TITLE
PO¥Lah Uni¥orsnd oM OPF e
eiag ymace, |MERIT. RETURN ORIG!
WATEAE TO NB/2AILY | INGNEASE DATE PERSONNEL DEPARIMENT BY 64723/ 5.

PLEASE USE #2 PENCGIL
DEDODDEPEDDA

TYPE OF EVALUATION

E E
M v POODOOEAET
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< - Q.
E’ 13 E 28| |8
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iy i 1.
ooooog|ooo| oo | | P
RFORMANCE, 1N * 2 I.INE OUT TEMS 3. EVALUATE PERFORMANCE BY 50 = UNSATISFACTORY -
; WHICH ARE NOT JOB- BLACKENING IN BOX WITH A #2 70 = IMPROVEMENT NEEDED
ATED, WiTH: AELATED PENGIL. DO NOT ERASE. IF A 80 = SATISFACTORY
B «fTRONG o - ' } CORRECTION IS NECESSARY OBTAIN 90 = VERY-GOOD-
i = SYANDARD L ’ A NEW FORM FROM THE PEASONNEL 95 = QUTSTANDING
Gl o= S , _ DEPARTMENT. 60 | 70 |80 | 0
P i b v N " Lo .
pocumsey. L oaeent QUALITY EVALIATOR1 (@ | @ | @ |«
Phess B prurren exere OF WORK EVALUATOR2 |0 | ¢8| & face B I
NE&WE&BQFMPHOBUCT {7f oA ExPRESSION 0 Bl R ‘
fﬂ'woumorwonxmomtsrm o QUANTITY EVALUATOR 1 o [/ g [ & | «
mwﬂﬁmmmxmmm OF WORK EVALUATOR2 | Y| O e | €D 1«
i3] mﬂemc;%ommw AVALAB! ECTED Y EVALUATORY | [ [ e T e T
F1bS ; (0] VSRR SRR ATTENDANCE EVALUATORZ | @ o [ o |
f wmatve - ' .
e"ﬁ%{ﬂ‘” WSTRUCTIONS  [T"Cang OF EOUIPHENT, MATERIAL ﬁﬁ%ﬁ'}{S g:tgi:g;; g bl B Bl
[F]"DReANIZATION OF WORK . C.':J. @O
i} Méﬁ%mﬁ %“ [T CONDUST wtH PLsIC RELATIONSHIP evaunToRt [ O | & gz | © | ¢
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[ TRaINNG K RsTRUGTIG [ [RRESS, PARTIALITY, EVMUATOR2 (D [ @ { D o |«
[ DISGIPLNARY CONTROL SKILLS  aeave sranc 1 Mot APPLICABLE)

4, COMMENT HERE ABOUT STRENGTHS OR ITEMS WHIGH NEED IWMPROVEMENT, ITEMS WHICH ARE JOB-RELATED TO THIS EMPLOYEE BUT ARE NOT
- LISTED-ON THE FORM MAY. 8 ENTERED HERE. EVALUATIONS OF 80. 70.-OR 85 MUST BE SUBSTANTIATED-IN _ITIAL OR-SIGH-YOUR-COMMENTS,
Officer has progressed as expected during this evaluation period. Officer| completes well-written a)

detailed mports Office

comes to work with a positive attitude and displays a high level of initiative in handling cal

for serv:ee. OECe-displays a great amount of confidence and is knowledgeable- about laws and procedure

larly maintains a neat, pmfessional.gpﬁmn—c&()fﬁg-gatumuy interacts we

| Additionally, Offig

| with the public is and is well liked by his co-woikers and supervis: rs. During thi
have any cali offs, —
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A . - Ay b oy B T
& /@AQ [ ..qz?l ?’ Z? f / -

| SiGNATUGE OF REVIEWER " EMPLOVEE 1D § T DATE SIGNATURE £ DEPARTHME T TaATE
7. REPORT DISCUSSION _j‘/ e ! A TG THE EMPLOYEE, YOUR SKINATURE
DlsCu ; (3 ‘7 SHCYS THAT YOLf HAVE RECEIVED 4 COP
?GPNO::LF": BSED ’ E,MP EE BY OF THE REPORT AND THAT THE £VALUATIO

AND DATE ,.}.

s

REVISED DATE « MAY 2688

5 6’4_{ WAS DISCUSSED WITH YOU, IT DOES NO
__é'i".__.-'"n* — MEAN YOU AGHEE

DIVISION cOoPY

09-06 Officer | F ' ¢ Review - Bureau of Crininal Investigation Main Office 02/22/2023
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CITY OF AKRON ™ EMPLOYEE PERFORMANCE EVALUATION REPORT ce
' . DIVISION | CLASS TITLE
Polise Uniforned Polick 02ficer
N
KeneasE paTe BEREONE: DEPKAMENT BY lOc 28/ it
m'

TYPE OF EVALUATION

EMPLOY SEASON | PROM
PROBATION | TEMP |[TRANSFER

=2 Xt > > >
58 g E 38858
g8 g%l 9
) 7
OO oM O] O
OO DDOBDD  [Frrens) YR, (DD D@ @D @D a
3, EVALUATE PERFORMANCE BY 60 = uwsmsmcwav
BLACKENING INBOX WITHA 2~ -~ 70 = IMPROVEMENT NEEDEQ
PENCIL, DO NOT ERASE. iF A 80 = SATISFACTORY
COARECTION {$ NECESSARY OBTAIN 90 = VERY.Q00D
A NEW FORM FROM THE PERSONNEL 95 » OUTSTANDING -
DEPARTMENT. 60| vo 1 80| 80
. QUALITY evalvator1 | 5 o @ | e |«
WM‘!ENEMESSEDN T i L
g,om cxpiiEssia OF WORK EVALUATOR2 [ O | @[ [[@ | «
R e QUANTITY EVALUATORT | O [ | &8 ] & |«
L OF WORK EVAWUATOR2 | D | & o | oo ¢
REFLEGTED BY EVALUATOR T | o o @ o | ¢
DAMOUHIOFT[ E ABSENT ATTENDANCE EVALUATOR2 | & ] o2 | el &> «
wrave 1
: : : _ WORK EVALUATORY [ [ | @'l o | «
g*g:;inﬁ?;wl' E"w;;"ﬂm HABITS EVALUATOR2 | o | oo |«
+[id- Comnbuet Wit kustic RELATIONSHIP evanatory O | o le [ o |«
; ; mnm aprEARMvCE 8 caE  TWITH OTHERS EVALUATOR 2 O]l ojio]c
] 20, ASSIENBIO [;] CYALUATING PERFORMANCE EVALUATORY [ | O | o | o3 | ¢
O] raaninG 8 INSIRUGTIHG t }‘mﬁsﬁfﬁ‘*‘”‘.’w” SUPERVISORY EVALUATOR? | o | o o | o |«
[} sy ivarY GontAc SKILLS (LEAVE BLANK IF NOT APPLICABLE]

4, COMMV N‘r HEBE ABOUT STRENGTHS OF [TEMS WHICH NEED IMPROVEMENT. ITEMS WHICH ARE JOB-RELATED TO THIS EMPLOYEE BUT ARE NOT
LISTE] [ : RED HERE. EVALUATIONS OF 60, 70. OR 85 MUST BE SUBSTANTIATED iN WRITING INITIAL OR SIGN YOUR COMMENTS.

ey e by e e ETO ’a,?%ﬁ e &
e cilie . DO IAHUEY A\‘t;) x:.e_g.ze..-*w-*' 4 l’.\@’.. \mx
v\at cadled off chovwra SHhoa fvme L .

6. SIGNATURE THIS REPOAT i PASED DN WTUREERVATION ANDVOR KNOWLEDGE /7 REPRESENTS MY BEST JUDOEMENT OF THE EMPLOYEE'S PERFORMANGE
F { [ .
OF EVALUATOR A cAvwerC Ve ghjue
EVALUATOR + GIGNATURE EMPLOYEE ID # DATE EVALUATOR 2 SIGNATURE EMPLOYEE ID ¥ S
Y j}zﬂs REPOAT W TERMS OF PROCEDUAE, CONTENT | 10 BE USED ONLY LIPON SUCCESSFUL COMPLETION OF PROBATION PERIOD:
AND EQUS ABILY f; :

THIB IS TO CEHYIFY THAT TH:8 EMPLOVEE SHOULD ACHIEVE PERMANENT STATUS ON
I -2l

ETORIGINAL AFPCSNTMENT 1} PROMOT
SIGNATUPE OF REVIEWER EMPLOYEE ID & DATE HGNATURE OF QEPARTMENT HEAD

7. REPORT DISCUSSION' T¢ RE EMPLOYED: YOUR SIGNATUAE
y BHOWS THAT YOU HAVE RECEVED A GOPY

RevonT UGS jﬁfiwty e o / OF THE RERGRT A THAT e CVRLOATON
' ( [ WAS DISCUSSED WITH YOur IT DOES AOT
AND DATE { '} Al 2"“‘“‘(@6_ I 20! ’Zq?ﬁ MEAN YOU AGREE.

REVISED DATE - MAY QOBS

6. REVIEWER:

DIVISION COPY

2022-09-06 Officer | ' ¢ Review - Bureau of Criminal Investigation Main Office 02/22/2023
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2022-

e . Y i it et L T e,

EMPLOYEE PERFORMANCE EVALUATION REPORT _ e

DIVISION CLASS TITLE ) “
Ponm Uind Foried Pulice Officer

MERIT RE R oty

INCHEASE DATE Cravien PEE{E%!&L’%‘EP ATMENT 8y 10/3L/;
' : 2 PENCIL

TYPE OF EVALUATION [ ODBD @

g g EMPLOY | SEASON
10| pROBATION | TEMP

>--3".>.'.-> A R
8858|8388
¢RERIYEE

FACTORS). 1R ® e e s
3. EVALUATE PERFORMANCE BY . 60 = UNSATISFACTORY }
BLAGKENING INBOXWITHA #2° = " 70 s MPROVEMENT | NE ED
PENCIL. DO NOT ERASE. IF A - 80 :_SATiSFA :
CORREGTION IS NEGESSARY GBTAIN 60 n VERY. Goob. 1o
A NEW FDBM FAOM THE PERSONNEL 85 = oursm BING 2
QUAUTY BVALLATORT | | o | oo |
OF WOF!K EVALUATOR2 | D I < [ o | &
QUANTITY BAlATORT | O | S [ o& e
OF WORK EVALUATOR? [ (o j oo | o] «
EVALUATORY | O | O | O @
ATTEN{)ANGE EVALUATOR? | O | o | o &'ﬁ
WORK ALATORY | el ool ols
Em TG OF WO HABITS EVALUATOR2 | O | @ 1O || e
" GOVOUGT WiTH PR RELATIONSHIP  evallaToR1 [O | o | o [ db | f
mﬁtﬁm APPEARANCE € CARE WITH OTHERS EVALUATOR?2 | o | O @ .
- ' EVALLATOR1 oo O ol cle
ARTIALITY, SUPERVISORY Ev. . = | o ‘
G ;.gauz “g-lP SK!LLS REAVE BLANK iF NOA!'L:.LAPIgEBEﬂ A e

{ MAY BE ENTERED HEGE. EVALUATIONS OF 60, 70, OR 85 WUST 85 SUBSTANTIATED I WRITING. INFAL OR SIGN YOUR COMMENTS.
is an exiremely hard workmg officer. He is highly motivated and self-driven that comes-to work every da

wa atntudc He has a strong work ethi¢ and holds himself afid lus peers o a hiigh standard. He is also an. informs

‘ leader ¢n the shiﬁ that moﬂvates others As a result, Ofﬁcer-Wa.s utilized as a-field training oﬂ'iocr durmg thi

Rape, Kidnappmg and also ass:stn}g w:lh 1dennfymg two robbery suspects

5 3163322 RE
OF UATOH ro/?/g.ozo Ap'r- \J-*]M LiQ\-e ®Z0? 0.0,
; RS EMPLOYEE D4 DATE EVALUATOR 2 mdmruas TEMPLOYEED # DAT
6. REVIEWER. L APPROVE THIS nspom w Tsaus OF PROCEDURE, GONTENT | 70 BE USED ONLY LPON SUCCE PROBATION PE
QUIT giloln 'I'NOALCE;!P&‘I;"MT THE ; YI'F.EN ¥ M:HiEVE FEMMENT STATUB o]

| '//é’aa /0/9 7/3f

_EMPLOYEE ID »
7. REPORT DMUSSION
REPORT DESCUSBED WITH EMPLOYEE 8Y:
e E e vl

REV:SEG DATE - MAY mgs .ﬁ!ViSiON ’mpy

e B S P PP SOUU U SUS, -

09-06 Officer | F ' ¢ Review - Bureau of Crininal Investigation Main Office 02/22/2023
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Personnel Department: Training/EEQ Division: Online Training and Review: Acknowled... Page 1 of 1

orind is 5208

cigs2 this window o raium

Acknowledgement of
SEXUAL HARASSMENT AWARENESS (SHA) TRAINING
Computer Based Training

I acknowledge that on Tuesday, July 19, 2018, | completed the City's SEXUAL HARASSMENT AWARENESS
Based Training.

2ase prnt your name

l’% lce O e

Title

bublic Sutety /e (751)

Department/Division

7/79/ 2070
’r/

Date

7
J
AL

= -
=
=
G -'-’.-1 9..
[ end o=
[ =L
N e
< omm
o%
T IR
= =
e e
o =z
v on
— (V24
xr= frt ]
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CITY OF AKRON

CS8C 1-&

EMPLOYEE PERFORMANCE EVALUATION REPORT

CLASS TITLE

DIVISION

El D gy ) b ¥

Polics FFines

EVALUATION _ .
FROM l

wALT A e

TO G

. ... |MERIT
R INCREASE DATE

RETURN ORIGINAL TO

PERSONNEL DEPARTMENT BY 034 17

17

MM<OrrWEm

Q-

PLEASE USE #2 PENCIL

{9y @ (7030 T T CED D (D) T
Q) T (&0 0 D00 T e D 3D
e RaBNE Y EEPLL DR WVES RS 5N D]
- DO EDDET
e OO O E O A a

TYPE OF EVALUATION E
vV
STD EMPLOY SEASON [ PROM A
PROBATION | TEMP |TRANSFER b
A

=T > >
FElzx<=z(xx2|xx| |9
w 5|0 0o g g aaz|aao R
z2z[93 2898|938 :
OO OSSO E® D) X0 D

ITEMS ] MO: OO G GO G GG O @0 9D 4o 0 a FACTORS YR M@ O @D @GS
1. MARK PERFORMANCE, IN 2. LINE OUT ITEMS 3. EVALUATE PERFORMANCE BY 60 = UNSATISFACTORY

ITEMS WHICH ARE JOB- WHICH ARE NOT JO8- BLACKENING IN BOXMWITH A #2 70 = IMPROVEMENT NEEDED
RELATED, WITH: RELATED PENCIL. DO NOT ERASE. IF A B0 = SATISFACTORY

= STRONG GCORRECTION IS NECESSARY OBTAIN 90 = VERY GOOD

#] = STANDARD A NEW FORM FROM THE PERSONNEL 95 = OUTSTANDING

E] = WEAK DEPARTMENT. 60 70 80 90 a5

ACCURACY JUDGEMENT

C B: QUALITY EVALUATOR 1 OoOlo|le | o o
E]’ THORQUGHNESS B} whITTEN EXPRESSION OF WORK EVALUATOR 2 clolaealo!l o
[} NEATNESS OF WORK PRODUCT ORAL EXPRESSION

B’;\MOUNT OF WORK ACCOMPLISHED QUANTITY EVALUATOR t oOlol e | o] o
('coMPLETION OF WORK ON SCHEDULE OF WORK EVALUATOR? O |l o lea |l o | o
[x] ACHERENCE TO WORKING HOURS AVAILABILITY AS REFLECTED 8Y EVALUATOR 1 o O | o]l o
(] DEPENOABILITY AS AEFLECTED BY Li] AMOUNT OF TIME ABSENT ATTENDANCE EVAUATOR? | o lo | oo | e
[} BiLIGENCE, EFFORT [z] wmaTivE

@CQMPUANCE%"QT“ INSTRUCTIONS  [F3"CARE OF EQUIPMENT, MATERIAL WORK EVALUATOR 1 Q@] 0O

) v T OOl ®|o | O
235‘5@""‘“‘35 OF WORK [} bRGAMZATION OF WOAK HABITS EVALUATOR 2

[U-Ginr sienvaion oM (-3-GonoucT wiTH PUBLIC RELATIONSHIP EVALUATORT | O | O @@ | o | ©
Cl-GRDUET A COOPERATION (3 pensona appeanance s care | WITH OTHERS EVALUATOR 2 o |l ol e | o | O
D PLANNING, CAGANIZING, ASSIGNING D EVALUATING PERFORMANCE EVALUATOR 1 ] [ [ [ D
(] TRAINING & INSTRUCTING (] (EROESs, MPARTIALITY, SUPERVISORY EVALUATOR?2 | OO | O | O | O | ©
(] OISCIPLINARY CONTROL SKILLS (LeavE BLANK IF NOT APPLICABLE)

LISTED

4. COMMENT HERE ABOUT STRENGTHS OR ITEMS WHICH NEED IMPROVEMENT. ITEMS WHICH ARE JOB-RELATED TO THIS EMPLOYEE BUT ARE NOT

ol Qi MAY BE ENTERED HERE. EVALUATIONS OF 60, 70, OR 95 MUST BE SUBSTANTIATED IN
Officer has progressed as expected during this evaluation period, Officer

IAL OR SIGN YOUR COMMENTS.
completes well-written am

{ detailed reports. Ofﬁce-comes to work with a positive attitude and displays a high level of initiative in handling call

for service. Ofﬁ(ﬂ-displays a great amount of confidence and is knowledgeable about laws and procedures

Additionally, Ofﬁcer-regu]arly maintains a neat, professional appearance. Ofﬁcer-@tural[y interacts wei

with the public is and is well liked by his co-workers and supervisors. During this evaluation period, Oﬂ'@__ﬁd_#

have any call offs,

§. SIGNATURE
OF EVALUATOR

27 4

12300

EVALUATOR 1 Shgui

EMPLOYEE 10 ¥

:%/T‘omﬁ
GF 7/ et

EMPI.OYEE 0¥

6. REVIEWER:

AND EQUITABILITY.

I Al

VE THIS REPORT JN\TEﬂMS OF PROCECURE, CONTENT

L2 7277

SIGNATURE OF REVIEWER

EMPLOYEE ID # DATE

THIS IS TO CEATIFY THAT THIS EMPLOVEE SHOULD
1 ORIGINAL APPOINTMENT  ZI PROMOTI

SIGNATURE OF DEPARTMENT

2022-09-06 COfficer I ' ¢ Review -

TO B8E USED ONLY UPQN SUCCESSFUL COMPLETION OF PROBATION PEROD:

ACHIEVE PERMANENT STATUS ON

i
7. REPORT DISCUSSION .-"5'/ //7 TO THE EMPLOYEE: YOUR ~SIGNATURE
SHOWS THAT YOU HAVE RECEIVED A COPY
AEPORT DI
EPORT DISCUSSEQATY EMEOVek Ey .aldmr OF THE REPORT AND THAT THE EVALUATION

Bureau of Criminal Investigation Main Ofice 02/22/2023
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CITY OF AKRON
SETUP & CHANGE PERSONAL I
INFORMATION o

DANIEL HORRIGAN, MAYOR
As an Equal Employment Opportunity employer, the City of Akron follows all federal, state, and local laws, rules, and regulations that
pertain to Equal Employment Opportunity. The information obtained will be kept confidential except as otherwise provided by law

and may only be used in accordance with the provisions of applicable laws, executive orders, and regulations, including those that
require the information to be summarized and reported to the state or federal government for civil rights enforcement. When used

in a report to the state or federal government, the data will not identify any specific individual.
Please complete entire form

Employee iD Number: — Social Security Number: _}I
First Name: - Middle Name: -__ Last Name; -_7
*H you have had a name change please submita Gender: @Mafe
copy of yaur sodial security card with thisform.  Date of Birth: -— [JF |
emaie
Contact Information

seet accres: [

City: Kent State: Ohio Zip Code: -

Cell Phone Number: ! Please check your preferred method of contact below:
P{Phone [(Mail  [CJE-mail

Home Phone Number:

Personal information

Marital Status; Highest Education Level completed: ..E., . §
)
[]single  []Divorced [] Less than HS graduate [{ 2-year College Degree (] Doctarate (A@qmig oo
Married [ JWidowed {_] HS graduate or equivalent [ ] Bachelor's Level Degree [ boctorate (Prﬁes'si_o’;;?[B<
[JSeparated (] Some Callege [] Some Graduate School [] Post-Doctoratey  m™
Technical School [] Master's Level Degree r:‘r)t]r:
O eg = 03
ey —_— Nt
In case of emergency please contact: WO gE
el o

First Name: - Last Name; - Phone Number: 1
City: Kent State: Ohio Zip Code: _

Relationship to Employee: Wife

i Setup & Change Personal Information form is true and complete,
grounds for dismissal.

| hereby certify t
| understand tha

Date: 5 ! 9*7 ! H

Bovdoad 110177

Signature;

Fuyea L A nvinlnnl Fave ba Nacncimant Al licrmman Dasnosras _ Emnlavres Daraede v

Planca

2022-09-06 Officer | ' ¢ Review - Bureau of Criminal Investigation Main Office 02/22/2023 Page 4871



CITY OF AKRON

EMPLOYEE PERFORMANCE EVALUATION REPORT

C5C 1-00

EMPLOYEE NAME

DIVISION

CLASS TITLE

A R

RS EX

EVALUATION
FROM

MERIT
INCREASE DATE

RETURAN ORIGINAL TO
PERSONNEL DEPARTMENT BY

PLEASE USE #2 PENCIL

E TYPE OF EVALUATION e Lo oo
M LR N [E5Y - e nle PEEFLE VU REG R wlx ¥l
b 1D | EMPLOY | SEASON [ _PROM S b
L PROBATION | TEMP  [TRANSFER L | [0 005 @B (0 G900 065 03 R D
5 Ule flmopa@mnosnod
Y ST RSl NN BN T Ao moo®@O@mDE@®
E ESlxx g gl d| xx 0
[algal R
E E ojo o S o [a ] 4 o a )
Z3{e8egj|v8F| 28
! 1
D tanYece' FamYanTanTes DivTroTaib] frow law D
[ ITEMS ] MO: GO 5 (3D G GO B 0 () X0 ae GU 08 [ FACTORS] YR: (D @ DD D T T e
1. MARK PERFORMANCE, IN 2. LINE QUT ITEMS 3. EVALUATE PERFORMANCE BY 60 = UNSATISFACTORY
ITEMS WHICH ARE JOB- WHICH ARE NOT JOB- BLACKENING IN BOX WITH A #2 70 = IMPROVEMENT NEEDED
RELATED, WITH: RELATED PENCIL. DG NOT ERASE._IF A 80 = SATISFACTORY
= STRONG CORRECTION 1S NECESSARY OBTAIN 90 = VERY GOQD
= STANDARD A NEW FORM FROM THE PERSONNEL 95 = QUTSTANDING
[}, = WEAK P DEPARTMENT. 60 0 80 90 95
AGCURAGY | JUDGEMENT
5 QUALITY EVALUATOR1 | O O | O | & | O
[F] THORGUGHNESS WRITTEN EXPRESSION fvastor? | o lo|lol|l e | o
{3} NEATNESS OF WORK PROOUCT ORAL EXPRESSION OF WORK
FH AMOUNT OF WORK ACCOMPLISHED QUANTITY EVALUATOR1T O[O | O | O | @@
[ cOMPLETION OF WORK ON SGHEDULE OF WORK EVALUATOR?2 | OOl o | e | o
(] ADHERENCE TC WORKING HOURS ~AVAILABILITY AS REFLECTED BY EVALUATOR 1 ool o a5
AMOUNT ATTENDANCE o
’?Eggﬁgagl‘lf_laz :SBSHEEP:%ECTED ay UNT OF TIME ABSENT EVALUATOR 2 e - ) - Q
B3 DiLIGENGE. EFFORT [ mmanive .
@;%2"6”;}22‘%5,}”9]“ INSTRUCTIONS CARE OF EQUIPMENT. MATERIAL WORK EVALUATOR 1 ] €0 | &9 1 © o
A —
(7] SBIEVENCE JF woRk ORGANIZATION OF WORK HABITS EVALUATORZ | & | © ® | <
CONDUCT 8 LOONERATION [T} CONDUCT WITH PUBLIC RELATIONSHIP  EVALUATOR 1 O ODIO | -] O
ofF) GONPUCT & CODPERATION 1 eensonaL arpesnance s care | WITH OTHERS EVALUATOR2 |[O | O | o |l o | @
[ PLANNING. ORGANIZING. ASSIGNING | ] EVALUATING PERFCRMANCE EVALUATOR 1 L ) e I I Y S v ) B @
[ TRAINING & INSTRUCTING [ FRIRKESS, IMPARTIALITY, SUPERVISORY EVALUATOR? | O O | O | O | @
(] biscipUNARY CONTAOL SKILLS  weAvE BLANK IF NOT APPLICABLE)

[ Officer

4. COMMENT HERE ABOUT STRENGTHS OR ITEMS WHICH NEED IMPROVEMENT. ITEMS WHICH ARE JOB-RELATED TO THIS EMPLOYEE BUT ARE NOT
USTED ON THE FORM MAYBE SNTERED HERE. EVALUATIONS OF 60, 70, OR 95 MUST BE SUBSTANTIATED IN WRITING. NITIAL OR SIGN YOUR COMMENTS.
had ‘ame call-off for a sick day this grading period. He shows high initiative while working numerous

districts and never complains when plans change. He is a team player, and is consistently helping the Detective Bureau when

* I seeking warrant arrests. His totals are in the top 10 on the shift, and he maintains a level of rofcssion?ﬁsm 'féqgired by -
P P

=

|APD. I am reminded frequently by personnel of Officer -wﬂlmgness to help without bemg askedp and he

continues to be an asset to our shift. |

5. SIGNATURE
OF EVALUATOR

W ‘“T;S Y,

MY OESEFWATION AND/OR KNJEDGE IT REPRESENT

/1262

“EvarIATOR 1 SIGNATURE

EMPLOYEE ID &

HMANCE

027~ 75

VIEWER:
D EQUITABILITY,

EMPLOYEE ID #

| APPROVE {ﬁls REPORT IN TERMS OF PROCEOURE, CONTENT

7! DRIGINAL APPOINTMENT 1) PROMOTION

TO BE USED ONLY UPON SUCCESSFUL COMPLETION OF PROBATION PERIOD:
THIS 15 TO CEATIFY THAT THIS EMPLOYEE SHOULD ACHIEVE PEAMANENT STATUS DN

7. REPORT DIs®USSION

REPORT olscus??) wlf EWLOKE }(YA

A

//'D/tta')

2022-09-06 Officer | ' ¢ Review - Bureau of Criminal Investigation Main Office 02/22/2023

SIGNATURE OF DEPARTMEN TATIVE DATE
TO THE EMPLOYEE: YOUR SIGNATURE
SHOWS THAT YOU HAVE RECEIVED A COPY
OF THE REPORT AND THAT T'HE EVALUATIUN Iﬂ/ﬁ.‘l If 1
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CITY OF AKRON EMPLOYEE PERFORMANCE EVALUATION REPORT st 1o

DIVISION ) CLASS TITLE

MERIT L RETURN ORIGINAL TO
INCREASE DATE B PERSONNEL DEPARTMENT BY

PLEASE USE #2 PENCIL

EVALUATION
FROM

f {3 e o200 3000 0 s e

£ TYPE OF EVALUATION £
M EMPLOY | SEASON | PROM A [ TD T @ T G e
P STO | PROBATION | TEMP  [TRANSFER| | L |2 |0 (i (2 @ &5 765 560 20 B o
fe} g C oD@ oG @ oD
2
E’ S22l L) > g/mc)@-f_v@cm@@csj
rz|£< 55| % < <« <L
E w 9 oo - -jecz|oa R
z23|9838|98%| 93 ‘
i !
2 @S C OO | C T DO oD o
ITEMS | MO OO ECE@aA@G:@Mamao FACTORS YR G D A i O |y
1. MARK PERFORMANCE, IN 2, LINE QUT ITEMS 3. EVALUATE PERFCRMANCE BY 60 = UNSATISFACTORY
ITEMS WHICH ARE JOB- WHICH ARE NOT JOB- BLACKENING iN BOX WITH A #2 70 = IMPROVEMENT NEEDED
RELATED, WITH: RELATED PENCIL. DO NOT ERASE. IF A 80 = SATISFACTORY
= STRONG CORRECTION 15 NECESSARY OBTAIN 90 = VERY GOOD
= STANDARD A NEW FORM FROM THE PERSONNEL 95 = OUTSTANDING
[ = weak DEPARTMENT. 60 | 70 [ 8o | 90 | 95
[ accuracr B JuocemENT
[A THOROUGHNESS (] WRITTEN EXPRESSION QUALITY EVALUATOR1 § © | O | *» | © § O
O (OO O | . O
{F] NEATNESS OF WORK PRODUGT {7 ORAL EXPRESSION OF WORK EVALUATOR 2
() AMOUNT OF WORK ACCOMPLISKED QUANTITY EVALUATOR 1 Ol o e oo
[H COMPLETION OF WORK ON SGHEDULE OF WORK EVALUATOR 2 o|lolo| ol a
[ ADHERENGE TO WORKING HOURS AVAILABILITY AS REFLECTED BY EVALUATOR 1 ol IO o - O
(] DEFENOABLITY AS REFLECTED BY [ AMOUNT OF TiMe ABSENT ATTENDANCE evaLuatoR2 | o lo | o e | o
[P DILIGENCE, EFFQRT B wimaTive VALUATOR -
{3 SRMEHANCE WITH INSTRUCTIONS CARE OF EQUIPMENT, MATERIAL ﬁ,@?BFI*"]"( EvilL-UATOH ; g g o < g
ra] gﬁfgg‘”‘“ﬁ DF WoRK [ ORGANIZATION OF WORK S -
B VT SUnenvision oM £ conpucT wirk puaLic RELATIONSHIP evawarort | o> [ojem [ o [ ©
[ EINDUCT & COOPERATION [ pensonaL appeanance s care | WITH OTHERS EVALUATOR? | O 1 O | O | O
[J PLANNING, ORGANIZING. ASSIGNING [ ] EVALUATING FERFORMANCE EVALUATGR 1 o i e Y [ B o)
[ TRAINING & INSTRUCTING O fék%’%%ss pPARTIALITY. SUPERVISORY EVALUATOR 2 O OO o]l O
[] oiSciPLNARY CONTROL SKILLS  weave sLaNK IF XOT APPUICABLE)

4. COMMENT HERE ABOUT STRENGTHS OR ITEMS WHICH NEED IMPROVEMENT. ITEMS WHICH ARE JOB-RELATED TO THIS EMPLOYEE BUT ARE NOT
1 LISTED ON THE FOWNTERED HERE. EVALUATIONS OF 60, 70, OR 95 MUST BE SUBSTANTIATED [N WRITING. INITIAL OR SIGN YOUR COMMENTS.

I
L Officer is a motivated young officer who strives 10 do quality work and learn as much as he can about his

job. He is also a proactive officer, as evidenced by his 330 stops of suspicious persons or vehicles ax;d l‘l$3 totak calls for
- J -

service. During this period, he responded to a carjacking with a gun and was able to help apprehend the sgspect (report number

as well as work with a source that led to the apprehension of a male with multiple felony warrants. Hc also recesved

a letier from a grateful citizen thanking him for recovering their stolen vehicle. It is clear that Ofﬁceratakcs personal
T Vo7 L B AL

ownership of his role in service to the city. During this period he had one call off.| PD‘\J PRAMNAM & Erec iTEL ¢

5. SIGNATURE THIS R T 1S BASED ON MY OBSERVATION AND/OR KNOWLEDGE. IT REPRESENTS MY BEST JU
OF EVALUATOR ' ,
) e e s K
L7 EVALUATOR 7 SIGNATURE EMPLOYEE ID ¥ 7 daTE EVALUATOR 2 SIGNATURE

EMPLOYEE ID # DATE

6. REVIEWER: | APPROVE THIS REPOAT IN TERMS OF PROGEDURE. CONTENT | TO BE USED ONLY UPON SUCCESSFUL COMPLETION OF PROBATION PERIOD:
D EQUITABILIT THIS IS TO CERTIFY THAT THIS EMPLOYEE SHOULD ACHIEVE PERMANENT STATUS ON
71 ORIGINAL APPOINTMENT i~ PROMOTION
SIG/JATURE ORIYEEWER EMPLOYEE 1D # DATE SIGNATURE OF DEPAR
7. REPORT DISCLUSSIDN T0 THE EMPLOYEE YOUR SIGNA
SHOWS THAT YOU HAVE RECEIVED A
REPORT OI! ef wiT Y
Po SCUSS WITHEMPLOYE % OF THE AEPOAT AND THAT THE EVALUA
SIGNATURE /I WAS DISCUSSED WITH YOU; IT DOES
AND NATF - MEAN VN ARAEE

2022-09-06 Officer _ File Review - Bureau of Crinminal Investigation Main Office 02/22/2023 Page 4873



CITY OF AKRON EMPLOYEE PERFORMANCE EVALUATION REPORT cse vac

EMPLOYEE NAME DIVISION ’ CLASS TITLE
Polire Unfifgrmed Folice Qfficer

EVALUATION . . . . MERIT . RETURN ORBIGINAL TO ) -
FROM 471718 TO Q/30/ 18 | INCREASE DATE GAnii 1T PERSONNEL DEPARTMENT BY {0/31/1%
PILEASE USE #2 PENCIL

O WD DV OG0 o D D D,

E TYPE OF EVALUATION E :
M v OB D@ DD M DD
b 1D | _EMPLOY | SEASON [ PROM AT | oo gy ,
L PROBATION | TEMP  (TRANSFER L |40 |30 OO @80 (000 G (DD D
o H lreoogoocsoeooo®
y o RO IR BN T (D (D @D o @D @ @
E Tzl g3 |xcd| < 0
zZ|98eK (28 ¢3
I |
D o oo oo | oo D

ITEMS MO OO GE OO 3) & T LD FAGTORS YR & A G @ae D
1. MARK PERFORMANCE, IN 2. LINE OUT ITEMS 3. EVALUATE PERFORMANCE BY 60 = UNSATISFACTORY
1TEMS WHICH ARE JOB- WHICH ARE NOT JOB- BLACKENING IN BOX WITH A #2 70 = IMPROVEMENT NEEDED
ARELATED, WITH: RELATED PENCIL. DO NOT ERASE. IF A 80 = SATISFACTORY
= STRONG CORRECTION IS NECESSARY OBTAIN 90 = VERY GOOD
] = STANDARD A NEW FORM FROM THE PERSONNEL 95 = OUTSTANDING
[ =wEAK DEPARTMENT. 60 | 70 | 80 | 90 | 95
ACCURACY 4} JUDGEMENT
o QUALITY EVALUATOR 1 Ol O -w | O
[ THOROUGHNESS (] WRITTEN EXPRESSION EVALUATOR 2 oclotloclo | e
BB NEATNESS OF WORK PRODUCT 44 ORaL EXPRESSION OF WORK
m’ AMOUNT OF WORK ACCOMPUSHED QUANTITY EVALUATOR 1 c|lojo| = | o
8 comPLETION OF WORK ON SCHEDULE OF WORK EVALUATOR 2 oOjlo|loio | e
g AD:E:ENC'E 10 WO:KIFNE r;ouns AVAILABILITY AS REFLECTED BY ATTENDANCE EVALUATOR 1 O|lolo | o | e
8 PR SDercY OF ABStneE - ©” EVALWATOR2 O |o|olo | e
(5 DILIGENGE. £FFORT INITIATIVE
(R} GOMELIANGE WITH INSTRUCTIONS i} GARE OF EQURPMENT, MATERIAL WORK EVALUATOR 1| O | & 1 O | & | O
) VALUATOR — o | O
DS ERVANCE OF WORK P ORGANIZATION GF WORK HABITS € OR2 = -
AT SGPERVIGION T i} CONDUGT WITH PUBLIC RELATIONSHIP  €vALUATORT | | O | O [ @ | O
8 GONPUCT & GO ERATION fF] PersonaL arpeanance & caRE | WITH OTHERS EVALUATOR:? |lo|loifto o | e
(] PLANNING, DRGANIZING. ASSIGNING  [[] EVALUATING PERFORMANGE EVALUATOR 1 Ol oo | O
[] TRAINING & INSTRUGTING F e . IMPARTIALITY. SUPERVISORY EVALUATOR? | O 1O | O | O | O
[] OISCIPUNARY CONTROL SKILLS  (L£AVE BLANK iF NOT APPLICABLE)

4. COMMENT HEAE ABOUT STRENGTHS OR ITEMS WHICH NEED IMPROVEMENT. ITEMS WHICH ARE JOB-RELATED TO THIS EMPLOYEE BUT ARE NOT

“USTED ON THE EO NTERED HERE. EVALUATIONS OF 60, 70, OR 95 MUST BE SUBSTANTIATED IN WRITING, INITIAL OR: SIGN YOUR, COMME Tsd.
Officer is a very active officer assigned 1o sector 4, Car 18. He had over 1700 calls for service, including

both dispatched and self-initiated calls of which 311 of those were for traffic stops for suspicious activity and traffic violations.

He had numerous felony arrests some that included firearms. One that immediately sticks out is a call where he and his partner

recovered .38 and .40 caliber pistols from 4 subjects on a porch at_. He was also selected to

letter for his professionalism while on this detail. Ofﬁcer-had no call-offs during this grading W' @

5. SIGNATURE THIS R ¥ 15 BASED ON MY OBSERVATION AND/CR KNO?‘LE GE. IT REPRAESENTS MY-PEST J NT OF THE EMPLOYEES Psnpiw;gﬁs/ [ a&
OF EVALUATOR /)/ 2242 9 /
AS 5)F 459
R 1 SIGNATURE EMPLOYEE ID ¥ OATE VALUATOR 2 SIGNATURE emPLoYtE 0§ DATE

6. REVIEWER: 1apPrROVE THIS REPORT IN TERMS OF PROCEDURE, CONTENT TO BE USED ONLY UPON SUCCESSFUL COMPLETION OF PROBATION PERIDO:
D EQUITABILITY,

THIS IS TO CERTIFY THAT THIS EMPLOYEE SHOULD ACHIEVE PERMANENT STATUS ON
T ORIGINAL APPOINTMENT T3 PROMOTION

// 807 /o /?"//?

EMPLOYEE ID # DATE SIGNATURE OF DEPARTMEN ENTATIVE DATE
7. REPORT DISCUSSION TO THE EMPLOYEE: YOUR SIGNATURE
SHOWS THAT YOU HAVE RECEIVED A COPY
CUSS M .
REPORT DISCUSSED WITH EMPLOYEL BY. OF THE REPORT AND THAT THE EVALUATION

Al ATHOE e E———_
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CITY OF AKRON

EMPLOYEE PERFORMANCE EVALUATION REPORT

CSsC 1-06(
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= STRONG CORRECTION 1S NECESSARY OBTAIN 90 = VERY GOOD
b1 = STANDARD A NEW FORM FROM THE PEASONNEL 95 = QUTSTANDING
[ =weak DEPARTMENT. 60 [ 70 | 80 [ 9o | 95
ACCURACY JUDGEMENT
3 g QUALITY EVALUATOR1T | O | | O - | o
[ THOROUGHNESS H] wRITTEN EXPRESSION
OF WORK EVALUATOR 2 O o] O | - (o)
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[] OISCIPLINARY CONTROL (LEAVE BLANK IF NOT APPLICABLE)

e bt

D.H
Ed ERE.
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NS OF 60, 70, O

proactive. TED IN WR TIIY_lG INITIAL

5 MUST Be SUBST[QNT
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SIGN

. 4. COMMENT HERE ABOUT STRENGTHS OR ITEMS WHICH NEED IMPROVEMENT. ITEMS WHICH ARE JOB-RELATED TO THIS EMPLOYEE BUT ARE NOT
¥DUR C?MMENTS.
Or a temporary

assignment working on the recruiting campaign for the department, He was very proactive, making 237 stops while still

handling 410 calls for service, secured a very productive search warrant, and made a felonious assault and aggravated robbery

arrest. His proactive stops have led to numerous drug and gun arrests —and more). Officer

sought out additional training in advanced building searches and received praise from a citizen for going above and

beyond to help them find their vehicle. Oﬁ'lce-had no calls offs during this penod

Phe
7 13j°

7

5. SIGNATURE
OF EVALUATOR

THIS REP,

MY OBSERVATION AND/OA KNOWLEDGE. IT REPRESENTS MY BEST JUj
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; /é;;fv
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- /% »

/7203

7 SIGNATURE

EMPLOYEE 1D #

EMPLOYEEAD #

DATE

6. REVIEWEH

/10

| APPROVE THIS REPORT IN TEAMS OF PROCEDURE, CONTENT

77 ORIGINAL APPOINTMENT

dhsfls

SIGNATURE O REVIEWER

EMPLOYEE ID #

DATE SIGNATURE OF DEPARTME|

7. REPORTOISCUSSION
REPORT DISCUSSE LOYEE
SIGMATURE W //y;.ﬁ?m

2022-09-06 COfficer I ' ¢ Review -

4

Bureau of Crinminal

TO THE EMPLOYEE: YQUR SIGNATUR
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OF THE REPORT AND THAT THE EVALUATIO
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Investigation Main Ofice 02/22/2023

TO BE USED ONLY UPON SUCCESSFUL COMPLETION OF PROBATION PERIOD.
THIS IS TO CERTIFY THAT THIS EMPLOYEE SHOULD ACHIEVE PERMANENT STATUS ON
1 PROMOTION

ol

Page 4876



CITY OF AKRON

EMPLOYEE PERFORMANCE EVALUATION REPORTY
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EVALUATION |,
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MERIT
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RETURN ORIGINAL TO
PERSONNEL DEPARTMENT BY
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RELATED, WITH: RELATED PENCIL. DO NOT ERASE. IF A 80 = SATISFACTORY
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-] = WEAK DEPARTMENT. 60 f 70 | 80 | 90 | 95
B3 accumacy [} JubceMenT
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(] PLANNING. ORGANIZING, ASSIGNING [ ] EVALUATING PERFORMANGE SUPERVISORY EVALUATOR 1 Ol o|l&o | &
[T] TRAINING & INSTRUCTING S PARTIALITY. EVALUATOR? O O | O | O | O
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Office

is a competent officer who is very passionate about police work. He performs his duties willingly

4. COMMENT HERE ABOUT STRENGTHS OR ITEMS WHICH NEED IMPROVEMENT. [TEMS WHICH ARE JOB-RELATED TO THIS EMPLOYEE BUT ARE NOT
LISTED ON THE FORM MAY BE ENTERED HERE. EVALUATIONS OF 60, 70, OR 95 MUST BE SUBSTANTIATED IN WRITING. INITIAL OR SIGN YOUR COMMENTS.

and continually looks for ways to improve his performance by asking questions and evaluating situations critically. Officer

is one of the most proactive officers on the shift. He works the west side of Akron and responded to 1210 calls of

.SIG ATURE
OF EVALUATOR

E LUATOH ¥

NATUHE EMPLOYEE ID ¥

service, 242 of which were self-init@

o - = H = TOUS
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CITY OF AKRON

EMPLOYEE PERFORMANCE EVALUATION REPORT

C5C i-0
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RETURN ORIGINAL TO
PERSONNEL DEPARTMENT BY
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ITEMS WHICH ARE JOB- WHICH ARE NOT JOB- BLACKENING IN BOX WITH A #2 70 = IMPROVEMENT NEEDED
RELATED, WITH: RELATED PENCIL. DO NOT ERASE. IF A 80 = SATISFACTORY
= STRONG CORRECTION IS NECESSARY OBTAIN 90 = VERY GOOD
= STANDARD A NEW FORM FROM THE PERSONNEL 95 = QUTSTANDING
-] =wEeaAK DEPARTMENT. 60 70 B0 a0 95
ACCURACY JUDGEMENT
B & QUALITY EVALUATOR1 [ | ol o | o
B THoRouGHNESS H waITTen EXPRESSION EVALUATOR clololol e
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HH amounT OF WORK ACCOMPLISHED QUANTITY EVALUATOR i oc|lolo|lo | w '
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' (] - -
£ QBSERVANCE OF WORK EH GRGANIZATION OF WORK HABITS EVALUATORZ | & | O ow)
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CONDUCT & COOPERATION Pt PersonaL arPearance 8 care | WITH OTHERS EVALUATOR 2 O O]l | O
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| USTEO O
Officer

4. COMMENT HERE ABOUT STRENGTHS OR ITEMS WHICH NEED IMPROVEMENT. ITEMS WHICH ARE JOB-RELATED TO THIS EMPLOYEE BUT ARE NOT
MAY BE ENTERED HERE. EVALUATIONS OF 60, 70, OR 95 MUST BE SUBSTANTIATED IN WRITING. INITIAL OR SIGN YOUR COMMENTS.
is an extremely hard working officer. He is highly motivated and seif-driven that comes to work every da:

with a positive attitude, He has a strong work ethic and holds himself and his peers to a high standard. He is also an informa

leader on the shift that motivates others. As a result, Officer las utilized as a field training officer during thi

evaluation period. Ofﬁcel-made 624 proactive stops during this rating period that led to numerous arrests while stil

handling 2021 calls for service in his district. He also played a vital role in assisting DB with solving a Felonious Assauli

AV
Rape, Kidnapping and also assisting with identifying two robbery suspe_ He had one call off, k%’

5. SIGNATURE
OF EVALUATOR

L1

THIS REPQHT‘;SQED O MY OBSERVATION AND/OR KNOWLEDGE. IT REPRESENTS MY BEST JUDGEMENT OF THE EMPLOYEE'S PERFORMANCE.

Cop- Aqudad Lok ugso

/7312, 0/ eoz0

FOF2-20]

2022-09-06 COfficer I ' ¢ Review -

=
EVALUATOR 1 SIGNATURE EMPLOYEE 10 & DATE EVALUATOR 2 SIGNATURE EMPLOYEE ID # OATE

6. REVIEWER: : APPROVE THIS REPORT IN TERMS OF PROCEDURE, CONTENT | TO BE USED ONLY UPON SUCCESSFUL COMPLETION OF PROBATION PERIOD:

AND EGUITABILITY THIS IS TO CERTIFY THAT THIS EMPLOYEE SHOULD ACHIEVE PERMANENT STATUS ON

: TI ORIGINAL APFOINTMENT [ PROMOTION
4/ /602 /d/a 7/39
{GNATURE OF WER EMPLOYEE 1D # DATE SIGNATURE OF DEPARTME DATE
7. REPORT USSION TO THE EMPLOYEE: YOUR SIGNATURE
SHOWS THAT YOU HAVE RECEIVED A COPY
REPORT DISCUSSED WITH EWLOYEE BY. OF THE REPORT AND THAT THE EVALUATION / /
SIGNATURE V A ' . WAS NISNHSSER WITH ¥ F I ONES KNT 101NN
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ASYH EMPLOYEE SUMMARY REPORT

Printed on: Monday, June 27, 2022

Name: INNNEREEEE I N D: Il Badge#: [l  Payroll 1D: [N
SSN:HEEEEEE ooB: HEEE sStatus: ACTIVE Service Date:  06/27/2016
Appointed: 06/27/2016 OPOTC: 08/12/2016 Sworn In: 08/12/2016 Separation:
PROMOTIONS

NOTES

NEPHEW OF I I I

I - HONE: I

TEMP ASSIGNMENT - NARCOTICS
MARCH 7, 2022 - JUNE 5, 2022

ASSIGNMENTS

05-13-2019 UNIFORM, PLATOON 4 7PM-3:30AM

02-04-2019 UNIFORM, COMMUNITY RELATIONS

08-15-2016  UNIFORM, PLATOON 4 7PM-3:30AM

06-27-2016 SERVICES, RECRUIT SCHOOL/POLICE ACADEMY
TRAINING

11-21-2019 ADVANCED SEARCH AND SEIZURE

03-06-2019 ELECTRONIC CONTROL DEVICE USER
12-18-2018 ADVANCED BUILDING CLEARING

11-01-2018 BODY WORN CAMERAS BWC

11-01-2018 IMPROVING PERFORMANCE THROUGH ANALYSIS
11-01-2018 COMMUNITY ENGAGEMENT/OFFICER WELLNESS
10-31-2018 RTF/SUBJECT CONTROL

09-25-2018 FIELD TRAINING OFFICER CLASS

06-05-2018 RIFLE CERTIFICATION COURSE

04-04-2018 GRENADIER/LESS LETHAL IMPACT MUNITIONS
01-23-2018 ELECTRONIC CONTROL DEVICE USER
11-16-2017 PROCEDURAL JUSTICE & POLICE LEGITIMACY
11-16-2017 CPR/FIRST AID KIT/NARCAN

11-16-2017 INTERVIEWING SKILLS

11-15-2017 PRACTICAL APPLICATIONS OF FORCE
11-15-2017 LEGAL UPDATES

11-15-2017 AOIBRS

11-14-2017 TRAUMA INFORMED POLICING

11-14-2017 BODY WORN CAMERAS BWC

Page 1 of 3
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- % AKRON POLICE DEPARTMENT

i """‘ EMPLOYEE SUMMARY REPORT

Printed on: Monday, June 27, 2022

11-12-2017 1S-00200.B - ICS FOR SINGLE RESOURCES AND INITIAL ACTION INCIDENT, ICS-200
05-08-2017 ELECTRONIC CONTROL DEVICE USER

11-30-2016 EOPOTA COMPANION ANIMAL ENCOUNTERS

10-17-2016 ELECTRONIC CONTROL DEVICE USER

10-05-2016 CONFRONTATION SIMULATION

10-05-2016  AFD CRITICAL INCIDENTS

10-05-2016 OPOTA COMMUNITY RELATIONS

10-05-2016 DRIVING

10-05-2016 CSU

10-05-2016 LEGAL UPDATES

10-05-2016 COUNTER AMBUSH

06-27-2016 RECRUIT SCHOOL/POLICE ACADEMY - FAST TRACK ACADEMY SESSION
04-08-2016 1S-00100.B - INTRODUCTION TO INCIDENT COMMAND SYSTEM - ICS-100
04-08-2016  1S-00700.A - NATIONAL INCIDENT MANAGEMENT SYSTEM (NIMS) - AN INTRODUCTION
01-25-2016 PEACE OFFICER BASIC TRAINING PROGRAM

COMPLAINTS

COMPLAINT#: 17-C-045

DATE: 7/6/2017

COMPLAINANT(S):

GATES, BRANDON E. 1165 7TH AVE. AKRON, OH 44306 8043044113

COMPLAINT(S):
1. OFFICERS TLD COMPLAINANT THEY WOULD SHOOT HIM IN THE FACE

2022-09-06 Oficer | F | ¢ Review -

Found UNFOUNDED on 8/29/2017

OFFCER TOLD COMPLAINANT HE WAS GOING TO SHOOT HIM IN THE FACE PRIOER TO HIS
APPREHENSION

Found EXONERATED on 8/29/2017

OFFICERS FAILED TO READ COMPLAINANT HIS MERANDA RIGHTS
Found EXONERATED on 8/29/2017

OFFICERS TOOK $100
Found UNFOUNDED on 8/29/2017

OFFICERS TOOK COMPLAINANT'S BILL OF SALE FOR A FOUR WHEELER
Found UNFOUNDED on 8/29/2017

OFFICERS ATTEMPTED TO BREAK COMPLAINANT'S PROPERTY
Found UNFOUNDED on 8/29/2017

OFFICERS CONTINUED TO HARRASS COMPLAINANT DAYS AFTER HIS ARREST
Found UNFOUNDED on 8/29/2017

Page 2 of 3
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[ e "".“ EMPLOYEE SUMMARY REPORT
Printed on: Monday, June 27, 2022

COMPLAINT#: 17-C-039 DATE: 6/23/2017
COMPLAINANT(S):
ELLIOTT, CRYSTAL R. 345 CROWN ST. AKRON, OH 44302

COMPLAINT(S):
1. OFFICERS CHARGED COMPLAINANT AND A CO-DEFENDANT OF CRIMINAL OFFENSES
Found ADJUDICATED IN COURT on 8/14/2017

DISCIPLINES

FILE REVIEWS

SHOTS FIRED

AWARDS

SPECIAL UNITS

Page 3 of 3
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Employment History
‘ Officer Name (Officer) (Officer) Agency Name (Agency) (Agency) Start Date Employment Dat End Date Employment Dat Emp. Status (Em

] Akron Police Department 8/12/2016 Appointment Full-time |

2022-09-06 Oficer | Fi ' ¢ Review - Bureau of Crinminal Investigation Main Office 02/22/2023 Page 4884



I :sic Training

School Number ( Facility Name (School Facility) (Facility) From Date (Scho To Date (School) Exam Date Certificate Numk Certificate Date
BAS16-018 Kent State University 1/25/2016 5/19/2016 6/16/2016 | 8/12/2016|
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IR A o vanced Training

Course Title (Course) (Course) From Date (Cour To Date (Course) Officer
22-002-18-07 Advanced Building Clearing 12/18/2018 12/20/2018 [ R
54-491-20-01 Combat Marksmanship Skills 2/11/2020 2/13/2020 I DR
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I OPOTA Online Transcript

Date Completed Course Title
11/30/2016 Companion Animal Encounters
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CHIEF COUNSEL
Brad Gessner

CRIMINAL DIVISION
Btian LoPrinz

Criminal Chief

(330) 643-2800

(330) 643-2137 Fax

CIVIL /TAX DIVISION
John Galonski

Civil Chief

(330) 643-2800

(330) 643-8540 Fax

JUVENILE DIVISION
650 Dan Street

Akran, OH 44310-3989
(330) 643-2943 :

(330) 379-3647 Fax

“HILD SUPPORT
IVISION

Jennifer Tultz

Director

175 8 Main Street

Akron, OH 44308

(330) 643-2765

(330) 643-2745 Fax

YICTIM SERVICES
Crystal Baker

Director

{330) 643-2800

(330) 643-2137 Fax

COMMUNICATIONS
James Pollack

Director

(330} 643-.8386

(330) 643-2137 Fax

COMMUNITY
OUTREACH
Tania Nemer
Prosecutor
(330) 643-775]

"%) 643-2137 Fax

SHERRI BEVAN WA I.SH

Summit County Prosecuting Attorney
53 University Avenue, 6™ Floor
Akron, Ohio 44308-1680

April 2, 2020

Chief Kenneth R. Ball, IT
Akron Police Department
217 S. High St.

Akron, Ohio 44308

Re: Investigation into the Use of Force on 11/09/2019 against Charles
Coleman

Dear Chief Ball:

My investigation into the use of force by Officers _and
Nicholas Antonucci on 11/09/2019 is complete,

On March 10, 2020, my office received, via Evidence.com all materials
related to this investigation including but not limited to:

1. Sgt. Michael Orrand’s Report of Investigation regarding the shooting
by Charles Coleman of Javion Mills and Christen Oakman

Recorded interviews of Officer d Antonucci

Body Worn Camera Footage of Officers|jij and Antonucci
BCI Crime Laboratory Reports

Witness interviews

911 Calls and radio traffic

Crime scene photographs and diagrams

N s wN

SUMMARY OF INCIDENT

On November 9, 2019, at 2:07 a.m., Akron dispatchers received a brief
911 call reporting an incident at the Uptown Lounge. The caller relayed
that there were gangs and weapons and then laughter is heard on the call,
Immediately followin: call, radio traffic indicated Car #18,
occupied by Ofﬁcermd Antonucci, headed to the scene. A few
moments later these officers reported shots fired and described the shooter
as a man in a green hooded sweatshirt. That shooter was later identified as

Charles Coleman.

i i im i i i i 02/ 22/ 2023
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When officers first arrived at the vicinity of the Uptown Lounge they heard cars speeding away
from the scene. The officers chose to investigate and began to turn southbound on Summit
Street. Before they made a complete tumn, they saw muzzle flashes and heard gun fire. Officer
Antonucci, who was driving, stopped the cruiser and both he and Ofﬁcerﬂ engaged their
service weapons and fired in the direction of Charles Coleman. Coleman stopped firing his
weapon and ran behind a building. The officers left their vehicle and apprehended a man
attempting to flee the scene. That man, in a green hooded sweatshirt, was identified as Charles
Coleman. Akron officers later found a gun in Coleman’s flight path. Coleman was not injured.

i below (created by the Akron Police Department) delineates where Officers
and Antonucci stopped their cruiser before firing their weapons. The suspect
(Coleman) was standing in front of Summit Art Space firing across Summit Strect and towards

the parking lot.

_—
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OFFICERS’ USE OF FORCE

When Ofﬁcer- and Antonucci realized a man was firing a gun in a public area, they
chose to use deadly force by engaging their service weapons and shooting in the direction of

Charles Coleman.

BODY WORN CAMERA FOOTAGE

Officer - activated his body wom camera as Officer Antonucci turned their cruiser onto
Summit Street. The audio came on as soon as they parked their cruiser and immediately there
was gun fire. However, it is difficult to determine who was firing a weapon.

PHYSICAL EVIDENCE & SCIENTIFIC TESTING

The results of scientific testing indicate that Charles Coleman fired a gun and handled the gun
found at the scene.

Ohio BCI Laboratory Evidence

1. Gunshot Residue Analysis completed on 12/09/19 found that Charles Coleman had

gunshot primer residue on his hands.
2. DNA Analysis from 12/19/19 found that Charles Coleman was a contributor to DNA
samples from a firearm found in Charles Coleman’s flight path.

STATEMENTS OF WITNESSES

Akron police interviewed witnesses Javion Mills, Christen Oakman, and suspect Charles
Coleman on November 9, 2019,

Javion Mills

Mills was in a car driven by Christen Oakman when he was shot. He said he was in the
passenger seat and the shots came from the left. He said the shots came from the sidewalk and
not from another car. Mills had serious injuries and was unable to give more details about the

incident.

Christen Oakman

Oakman was in his car after leaving the Uptown Lounge. He was in a V8 Magnum. He heard
gunshots and wrecked his car. Charles Coleman shot both him and his passenger Javion Mills.
They exited the car and were running towards the hospital when they jumped in someone else’s
car. Oakman did not know who shot him and did not offer many details of the shooting.

Charles Coleman

Detectives interviewed Charles Coleman shortly after the incident. He did not offer any relevant
information.
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STATEMENTS OF OFFICERS INVOLVED IN SHOOTING

Officers Antonucci and-ubmitted to interviews on November 12, 2019, in the presence
of their attorney and union representative.

Akron Police Officer Nicholas Antonucci

Officer Antonucci was driving Car #18 when he and Ofﬁce_responded to a fight call at
the Uptown Lounge. As he approached Summit Street, he observed a black Dodge Magnum and
a Chrysler 300 speed across E. Market Street onto Summit Street southbound. He heard
gunshots. He turned onto Summit Street and stopped. He saw a male in a green hooded
sweatshirt firing rounds from what looked like an AK-47. Officer [JJJjjjergaged the shooter
with his service weapon. The suspect then stopped firing and ran behind a building. Officer
Antonucci exited his cruiser and saw the suspect (determined to be Charles Coleman) attempting
to get into a Dodge Challenger. Officer Antonucci arrested Coleman.

Akron Police Ofﬁcer_

Office stated that he and his partner Officer Antonucci were in Car #18 when they
responded to the area of the Uptown Lounge at the comer of E. Market and Summit Streets. He
observed three cars driving at a high-rate of speed and then heard a loud crash. He then heard
gunshots and saw a man standing in the Summit Art Space doorway. He saw muzzle flashes and
heard gun shots coming from the vicinity of the man in the doorway. Officer|jjjjjjjjjjzeged
the suspect with his pistol and then with his rifle.

ANALYSIS!

The facts in this situation are undisputed. Officers observed a man with a gun opening fire in a
public area in downtown Akron. After observing this man shoot his weapon, the officers
engaged their service weapons in an effort to stop him from harming others. The officers did not
injure the shooter. The shooter, later determined to be Charles Coleman, fled the scene and soon

after officers apprehended him.

In reviewing this situation, the United States Supreme Court requires an analysis from the
perspective “...of a reasonable officer on the scene, rather than with the 20/20 vision of
hindsight.” Graham v. Connor (1989), 109 S.Ct. 1865 at 396. The Court also held:

The calculus of reasonableness must embody allowance for the fact that police officers are often
forced to make split-second judgments — in circumstances that are tense, uncertain, and rapidly
evolving — about the amount of force that is necessary in a particular situation. Id. at 396-397,

! This analysis does not make any determination as to whether or not Officers Siegferth and Antonuccl complied
with the Akron Police Department’s policy on Use of Force, or any other departmental policy. Whether he did,
or did not violate any policies is not a facior in determining potential criminal liability.
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The reasonableness of an officer’s use of force, the Court explained, “requires careful attention
to the facts and circumstances of each particular case, including the severity of the crime at issue,
whether the suspect poses an immediate threat to the safety of the officers or others, and whether
he is actively resisting arrest or attempting to evade arrest by flight.” Id. at 396; see also, State v
White (2015), 142 Ohio St.3d 277, 29 N.E.3d 939.

While there may be more than one way to resolve an encounter that is “tense, uncertain, and
rapidly evolving,” and while onc option may be better than another, the Graham test does not
demand that only one option be found objectively reasonable. There may be a range of
alternatives that would have been reasonable. If an officer uses force that is objectively

unreasonable, the use of force is unlawful.

Therefore, the issue is whether at the moment Oﬂi”cers_ and Antonucci fired their
weapons they reasonably believed that this level of force used was necessary to protect
themselves or others from serious harm. An officer is only criminally responsible if his use of
force in his actions were objectively unreasonable in light of all available facts and

circumstances.

All indications are that Ofﬁcers- and Antonucci honestly believed Coleman posed an
immediate threat to the safety of the officers and others. Since there is no evidence to the
contrary, the only question left is whether the officers® beliefs were objectively unreasonable
under the circumstances. After a thorough investigation, I determine that the officers acted
reasonably and lawfully when they discharged their weapons in the direction of Charles

Coleman.

CONCLUSION

Based on all available evidence and applying applicable U.S. and Ohio law, my opinion is that
Officer N 2nd Nicholas Antonucci were acting within their authority as law
enforcement officers on November 9, 2019, when they used deadly force against Charles
Coleman. Officer |l and Officer Antonucci’s use of deadly force was legally justified
considering the grave risk that Charles Coleman posed to others.

Sincerely,

(@thﬁ 2

SHERRI BEVAN WALSH
Prosecuting Attorney

SBW/mkh

cc: Officer Nicholas Antonucci

offce
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AKRON POLICE DEPARTMENT

This Citation is awarded to

orrrce R I

m H_mhemb:ucb of YQUR ACTIONS ON JANUARY 1, 2019 WHERE YOU RESPONED TO A CALL WITH A
CITIZEN WHO WAS UNABLE TO LOCAYE THEIR CAR AND FEARED THAT IT HAD BEEN STOLEN.
YOU, ALONG WITH OFFICER NICHOLAS SMITH, ASSISTED THE MOTIORIST IN

LOCATING TREIR VEHICLE WITH A KINDNESS AND DEMONSTRATED PROFESSTONALISM THAT PROMPTED
THEM TO FORWARD WRITTEN LETTER OF COMMENDA TION ABOUT YOUR BEHAVIOR.

GOOD JOB IN DELIVERING SUCH A HIGH LEVEL OF SERVICE TO OUR CITIZENS.

Copt. (CTM..J&L Chor.a

Shift / Unit Commander

lotlo-19
Date

........
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| IS TATED OFFICERS TOLD HIM THEY WOULD “SHOOT HIM IN THE FACE” SO HE RAN AWAY.

. -stated that he ran from officers because they got out of the cruiser and told him they were going to shoot
him in the face. The officers stated that fled as they were pulling up. The officer’s statements are
confirmed though Car #20°s IVS (See IVS at 06:55). The conelusion for Component One is Unfounded.

2. I sTATED OFFICERS TOLD HIM THEY WOULD “SHOOT HIM IN THE FACE” PRIOR TO HIS
ARREST.

o [ :qid that the officer told him he was oing to shoot him in the face before he was apprehended. Officer
Turnure was the officer that arrested According to Ofc. Turnure, he did tell he would shoot him
if he reaches for his waistband. 1VS video at 02:45 shows -walking away from Ofc. Turmure with his left
hand near his waistband. -then appears to comply with Ofc. Turmure’s commands and gets on the ground.
The conclusion for Component Two is Exonerated.

3. OFFICERS DID NOT READ MIRANDA RIGHTS.

. -said that he was not read his rights until officers talked to him in the car. [JJJsaid he then to1d the

officers he did not want to talk with them. There are no statements that made listed inthe report. There
is no audio of officers reading Miranda o[ 1t appears that Ofc. is reading(Ehis Miranda
rights at 13:20 in the IVS. own stalement indicates the officers’ followed the law and did not ask

any questions until advising him of his Miranda rights. The conclusion for Component Three is Exonerated.
4. OFFICERS TOOK $100.

o [ 2 cd that he had $740 and that the officers took $1 00._5aid that he noticed when he got to Summit
County Jail. According to- he should have checked into Summit County Jail (SCH) with $640. Both
officers said that they did not take any of-money. I responded to SCJ and obtained -Resident
Account Summary which shows all the money he would have come in with and used while in SCJ. According
to the Summary, the last time brought money into or used money at SCJ was on 01/08/2015. When |
inquired about an intake video, [ was informed that the videos are only available for 30 days. The conclusion
for Component Four is Unfounded.

5. OFFICERS TOOK BILL OF SALE TO FOUR WHEELER.

e Officers stated that they did not keei any of-property. -eilher took the property with him to SCJ

or gave it to a friend on scene. ‘oild not provide me with any information on where I could locate the
seller of the ATV where he got the bill of sale from.
follow-up on his claim and his proven lack of credibility in Comp

onent Four justifies concludin
conclusion for Comionenl Fivi li iil"i"liiif According to LEADS,

refusal to provide me with this information to

The conclusion for Component Five is Unfounded.

6. OFFCIERS ATTEMPTED TO BREAK GLASSES, HEADSET, AND PHONE.

. -sai(l that the afier he was handcuffed the officers tried to break his glasses, headset, and phone. Both
officers stated that they did not damage any of-pro erty. By reviewing the TVS you do not see the officers
at any time attenipting to damage and destroy any of property. The conclusion for Component Six is
Unfounded.

7. OFFICERS CONTINUED TO HARASS SUSPECT FOR DAYS AFTER THE ARREST.

SUPERVISOR’S SIGNATURE 128 f[n/:

7

SHIFT COMMANDER APROVAL

*ONE CHECKLIST/PACKAGE REQUIRED FOR EACH INDIVIDUAL
1-28-2011
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. -said that on

any communication with since the incident. On

ince Ofc, was off. On

a lack of credibility of-accusauons ol “*harassment” on
is Unfounded.

-when he got out of jail, the two arrestips officers drove by and were yelling and
cursing at him. He said that also happened a second liw Ofe. Turmnure said that he had not had

Ofc_Turnure was working Car #20 with Ofe.
stated he was “harassing” him proves
The conclusion for Component Seven

Ofc, Tun s working Car #20 with Oftc.
Ofc. . Itis not po:ﬁ Ofc Turnure and Ofc.“to be "‘harassil'
was off. Sice Olc was off on ¥

SUPERVISOR’S SIGNATURE

SHIFT COMMANDER APROVAL

YONE CHECKLIST/PACKAGE REQUIRED FOR EACH INDIVIDUAL
1-28-2011
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