Ohio Attorney General’s Office
Bureau of Criminal Investigation (ORNEY

Investigative Report o %*g
N

2025-3447

Officer Involved Critical Incident - 1642 Cherry Ln., Findlay, Bch

Ohio 45840, Hancock County (L)

Investigative Activity: Personnel File Review - || EGTGTGCGE

Involves: I )
Activity Date: 11/06/2025

Activity Location: BCI - Richfield

Authoring Agent: SA John P. Tingley #154
Narrative:

On Thursday, November 06, 2025, Ohio Bureau of Criminal Investigation (BCI) Special
Agent (SA) John Tingley (SA Tingley) reviewed the personnel file for || | N

from the Findlay Police Department (FPD). SA Tingley reviewed
the personnel file and noted the following:

Personnel File:

_Was hired by the FPD as a full-time Police Officer on || | G
had previous law enforcement experience with the Hancock County
Sheriff’s Office as a | NN between I

Basic Training:

I 2 ttcded and successfully completed the Ohio Peace Officer Training
Academy (OPOTA) Basic Training Academy ||l at the Owens Community
College. I 2 'so took and passed the OPOTA certification examination

on I 2 d was issued Peace Officer Certificate [l by the Ohio Peace
Officer Training Commission.

Current Peace Officer Status:

Based on the records received and reviewed from OPOTA, it is noted that ||l
B 25 2 duly sworn and certified Ohio Peace Officer at the time of the Officer
Involved Critical Incident.

Training File:
has completed a number of advanced law enforcement training

classes. Some of those classes include:

e Field Training Officer
e Use of Force and De-Escalation
e Judgmental Firearms Simulator
This document is the property of the Ohio Bureau of Criminal Investigation and is confidential in nature. Neither the

document nor its contents are to be disseminated outside your agency except as provided by law - a statute, an
administrative rule, or any rule of procedure.
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e Legal updates

e Use of Force

e Arrest, Search and Seizure

e Crisis Mitigation

e Critical Thinking in Use of Force Situations
e Use of Deadly Force and Legal Guidelines

Firearms Qualifications:

I o 2 /ified on the following weapon:

Make & Model Caliber Serial # Qualification Date Weapon Used in
OICI
Glock 45 OMM e 10/15/2025 Yes

Disciplinary Records:

Based on the records received, || | I h2d no discipline related to the use
of force.

The I OPOTA Records, Personnel File, and qualification records are
attached to this report. Please refer to the individual documents for further
information.

References:
None
Attachments:

1.2025-3447 I OPOTA RECORDS
2B P-rsonnel File

3. Handgun Quals

This document is the property of the Ohio Bureau of Criminal Investigation and is confidential in nature. Neither the
document nor its contents are to be disseminated outside your agency except as provided by law - a statute, an
administrative rule, or any rule of procedure.
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OPOTA London Campus
1650 State Route 56 SW
P.O. Box 309

London, OH 43140
Phone: 740-845-2700

Office of Ohio Attorney General

Ohio Peace Officer Training Academy
Officer Record

_ Findlay Police Department, ID:-

Appointment History*

Employee Status Start Date End Date Separation Reason

Findlay Police Department Full-time

Hancock County Sheriff's Office

Basic Academy Records

School Number School Start Date End Date Exam Date Certificate Certificate Appointed By Appointed
Number Date Date

Wood County Sheriff's

Academy
Hancock County Sheriff's
Office

Owens Community College

Advanced Certifications

Certification Date Certification Officer Number Officer
No Records Found
OPOTA Advanced Training Records**
Course Title Start Date End Date
Instructional Skills (80 Hours) 2/10/2025 2/21/2025
SFST (Standardized Field Sobriety Testing) Instructor 9/14/2020 9/18/2020
Tactical Communication - 4 Hour 8/15/2018 8/15/2018
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Course Title Start Date End Date
ARIDE (Advanced Roadside Impaired Driving Enforcement) 5/9/2016 5/10/2016
Policing in the 21st Century: Community Policing Relations Webcast 1/1/2016 12/13/2016
Policing in the 21st Century: Use of Force and De-Escalation Webcast 1/1/2016 12/13/2016
Procedural Justice and Police Legitimacy 9/16/2015 9/16/2015
Judgmental Driving Simulator 10/7/2014 10/9/2014
Judgmental Firearms Simulator 10/7/2014 10/9/2014
Ohio Gang Investigator Specialist Training 6/12/2013 6/14/2013

LMS Training Records

Date Completed Course Title

6/14/2025 Victims' Rights - Marsy's Law - 2025
6/1/2025 Report Writing 2025

6/1/2025 CAT and Officer Wellness - 2025
3/20/2025 Legal Updates 2025

1/20/2025 Use of Force - 2025

1/20/2025 Ethics Law - 2025

1/19/2025 Arrest, Search, and Seizure - 2025
9/13/2024 Responding to Mental Health Issues
9/12/2024 Legal Updates 2024

9/12/2024 Crisis Mitigation - An Ohio Model
7/5/2024 Veterans In Crisis

7/5/2024 Safe at Home

7/5/2024 Distracted Driving

7/512024 NIBIN III

7/512024 NIBIN II

Officer Number

Officer
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Date Completed

Course Title

7/5/2024 NIBIN

7/5/2024 Victims' Rights - Marsy's Law

7/4/2024 NIBIN Overview

3/6/2024 Officer Wellness Seminar

3/5/2024 Critical Thinking in Use of Force Situations

3/5/2024 Effective Communication and Safe Interaction with Persons in Crisis
9/20/2023 Arrest, Search, and Seizure 2023

7/15/2023 First Amendment Auditing

7/15/2023 Use of Deadly Force and Legal Guidelines

7/15/2023 Trauma and the Brain

7/13/2023 Responding to Sexual Assault

4/9/2021 Restraint or Confinement of a Pregnant Suspect
10/11/2019 Finding Words

10/10/2019 CODIS Arrestee and Convicted Offender DNA Collections
10/10/2019 Ethics and Professionalism

9/14/2017 Policing Culturally Diverse Communities

9/14/2017 2017 Legal Update: Search and Seizure Law

9/14/2017 2017 Legal Update: Issues in Interrogations and Confessions
9/14/2017 2017 Legal Update: Domestic Violence Refresher
9/14/2017 2017 Legal Update: Civil Liability for Officers

10/12/2016 Awareness of Cultural Diversity

6/25/2016 Human Trafficking 2016 Update

6/25/2016 Disability Training for First Responders

6/25/2016 Companion Animal Encounters

Officer Number

Officer
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Date Completed

Course Title Officer Number Officer

9/17/2015 Ohio's Child Passenger Safety Law

9/17/2015 Operating a Vehicle Impaired (OVI) Statutory Review
9/17/2015 Domestic Violence with Lethality Factors

2/24/2014 Ohio Human Trafficking

12/3/2012 OH 1 Crash Report Update

12/3/2012 Awareness of Human Trafficking

7/11/2010 Responding to Human Trafficking

Canine Training Records

Canine School

Certificate Date Canine Unit Certificate Type Specialty Renewal Date

No Records Found

*The appointment records listed above reflect the appointed and separation information reported to OPOTC pursuant to section 109.761 of the
Revised Code. Neither OPOTC, nor its staff, has independent knowledge of the information contained in these records.

**The advanced training records listed above reflect ONLY THOSE trainings the peace officer scheduled through OPOTA. Records reflecting
advanced training conducted by the peace officer's agency, or conducted by another organization, are not maintained by OPOTC. Requests for any
such records should be directed to the peace officer's employing agency or the organization who conducted the training.

***Officer separation reasons are displayed only for separations that occurred on 7/1/2021 or later. For separations prior to 7/1/2021 this information
may be obtained by submitting a public records request through the OPOTA Public Records Portal under '""Request other records".
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City of Findlay

POLICE DEPARTMENT
James Mathias, Chief of Police .
318 Dorney Plaza, Room 116 « Findlay, OH 45840
Phone: 419-424-7194 » Fax: 419-424-7296
www.findlayohio.com

LETTER OF RECOGNITION

August 8, 2025

!m!lay lolxce Ilep!mem

318 Dorney Plaza Room 116
Findlay, Ohio 45840

The Awards Committee has submitted your name for a Letter of Recognition in regards to a four month
old child not breathing that you and another Officer responded to o

You and Officer Benjamin Stoner performed CPR on this infant until relieved by medical personnel on
scene. Although the child did not survive this incident, your actions in this emergency were admirable
and should be commended for these actions.

Thank you for your continued efforts in the Patrol Division and your dedication to the citizens of
Findlay and the Findlay Police Department.

Sincerely

CHL‘-F | J\h 37

Chief Jaimés Mathias



City of Findlay

Christina M. Muryn, Mayor

POLICE DEPARTMENT
James Mathias, Chief of Police
318 Dorney Plaza, Room 116 ¢ Findlay, OH 45840
Phone: 419-424-7194 « Fax: 419-424-7296
www.findlayohio.com

July 31, 2025

318 Domey Plaza Room !1 l6

Findlay, Ohio 45840

Re: Vice/Narcotics Detective

On behalf of Chief Mathias and the rest of the command staff, I would like to thank you for your interest
in the Vice/Narcotics Detective position. I regret to inform you that you were not selected. As future

opportunities present themselves, I encourage you to apply again for consideration.

Copdony™

Captain Justin Hendren
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CHRISTINA M. MURYN, MAYOR FINDLAY POLICE DEPT

FROM: Rob Martin
Service-Safety Director

DATE: July 16, 2025
SUBJECT: Promotion Process for the Rank of Sergeant

The City of Findlay Police Department Promotion Board has convened to select the person to be
promoted to the rank of Sergeant in the Findlay Police Department. As the statutory appointing
authority, | regret to inform you that another candidate has been selected for promotion to the
rank of Sergeant.

You are to be commended for the professional way in which you conducted yourself during the
selection of Police Sergeant. Your effort during the difficult selection processes underscores the
belief of the Promotion Board that you truly represent the best of the Findlay Police Department.
We as a community are very fortunate to have a group of police officers who have dedicated
their careers to the Police Department and the citizens of Findlay. We are confident that you will
continue to make us proud and | encourage you to seek future opportunities for promotion when
those opportunities arise.

Si |

Rob Martin BSN,
Service-Safety Director

Ec Mayor Christina Muryn
Chief James Mathias
Civil Service Commission
Amy Hayslett



Chief Mathias,

Ofcr. Hernandez and | are requesting a permanent shift trade. Our requested start date is Sunday October 13,
2024. Ofcr. Hernandez is currently assigned to I am currently

assigned to We would be agreeable to other start dates
should you approve this and the date we suggested does not work.

| approached Ofcr. Hernandez about the shift trade. | am looking to move shifts in order help with family care at

-tthis moment in his life he is requiring certain needs and structure at home, specifically at night. We

started the structure and routine about a year ago when he started going to school 5 days a week. | was working
day shift during that time. Since moving from day shift to_he structure and routine he was used to
is disrupted 4 nights of the week. We have noticed this is negatively affected him. What we have learned from his
specialist and care providers that the best thing for _s structure and routine. We notice the three
nights | can be at home and we get back to the routine we previously had things are better for him. If | can move

back to dayshift hours this allows to go back to the original routine and keep that same routine 7 days a week since
| will be home at night.

We have been able to adapt and adjust to this point. Should you choose to deny this request we understand and
will continue to adapt. This is not a dire need. It is something | was willing to seek out in order to try and make the
day to day schedule of my son manageable for him. We have been an LE family for the pastiand we know
that bad scheduling and un-expected days of work are part of it. | definitely understand that should promotion be
in my near future my schedule will most likely been afternoon and midnight shift and that is something we are
prepared to deal with. | feel fortunate that | found another Officer that is agreeable to a shift trade and our
contract gives us the opportunity to request one.

There are certain areas that might bring you concern or question that | have already tried to get answers to. For
one, Ofcr. Hernandez and | are both FTQ's so the switch would not take an FTO from either shift. We also will not
be moving ahead of anyone in regards to seniority on the respective shifts. We have spoke with Lt. Morey (Patrol
LT), Sgt. Lawrence (afternoon Sgt}, and Sgt. Deidrick (days Sgt) about the shift trade before proposing it to you.
They are all agreeable to it and have no issues or concerns.

Thank you for your consideration.

Date
7~ 12 -~-@H

Ofcr. R. Hernandez 882 e~ Date
7-/2.2¢)
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Chief Mathias,

| am requesting to have the ability to select day shift hours for the next six months rotation
January 2023-July 2024. | am currently locked out at the moment. Having afternoon shift or midnight
shift hours would cause a hardship with child care. My family and | have been talking about ways to
make it work over the past few months and are not able to come to a solution that is concrete. | do not
plan or foresee this being an issue any further than the next upcoming six month rotation. | understand
this decision is in your hands and | will respect whatever your decision may be. If it helps at all | have
never had to submit a hardship letter over my with the Findlay Police Department, this is the
first time | have had to do so. Thank you for your consideration.




CITY OF OFFICE OF
[=EFINDIAY  omeitirmsy

Rob Martin BSN, MBA
Service-Safety Director

FROM: Rob Martin
Service-Safety Director

DATE: December 14, 2022
SUBJECT: Promotion Process for the Rank of Sergeant

The City of Findlay Police Department Promotion Board has convened to select the person to be
promoted to the rank of Sergeant in the Findlay Police Department. As the statutory appointing
authority, | regret to inform you that another candidate has been selected for promotion to the
rank of Sergeant.

You are to be commended for the professional way in which you conducted yourself during the
selection of Police Sergeant. Your effort during the difficult selection processes underscores the
belief of the Promotion Board that you truly represent the best of the Findlay Police Department.
We as a community are very fortunate to have a group of police officers who have dedicated
their careers to the Police Department and the citizens of Findlay. We are confident that you will
continue to make us proud and | encourage you to seek future opportunities for promotion when
those opportunities arise.

Sincerel

Rob Martin BSN, MBA
Service-Safety Director

Cc: Mayor Christina Muryn
Chief Robert Ring
Civil Service Commission
Don Essex

318 Dorney Plaza, Room 310 | Findlay, Ohio 45840 | T: 419-424-7137 | www.findlayohio.gov



Employee Handbook Policy Updates (#8):

Revised Civic Duty Leave

I hereby certify that | have either received a copy or have been advised of the above location of
the policy on City’s website in the Employee Information folder under Employee Handbook. |
further acknowledge that | am responsible for reading and understanding the contents of the
policies.

Link for policies: https://www findlayohio.com/government/city-departments/human-
resources-and-performance-excelience/employee-information/-folder-127

Employee Printed N
Employee Signature

Department: | 0 <&




City of Findlay

Christina M. Muryn, Mayor

POLICE DEPARTMENT
Robert Ring, Chief of Police
318 Dorney Plaza, Room 116 « Findlay, OH 45840
Phone: 419-424-7194 » Fax: 419-424-7296
www.findlayohio.com

September 8, 2020

318 Dorney Plaza Room #116
Findlay, Ohio 45840

Re: Field Training Officer position

Deal-

On behalf of the rest of the command staff, | would like to congratulate you on being selected for one of
the field training officer positions. We feel you will do well with this assignment. Itis a commitment
that will test your time management and patience, but will also be a gratifying assignment. Training
new officers is one of the most unheralded jobs in the department, but has one of the greatest long
lasting effects on the direction the department takes. Well trained officers is paramount to the overall
strength of the department. Sgt. Harmon will be in touch with you about the training program and to
get you up to speed.

If you have any questions, feel free to ask. Again, congratulations.

Sincerely,

Chief Robert Ring



City of Findlay -

Lydia Mihalik, Mayor

POLICE DEPARTMENT
John E. Dunbar, Chief of Police
318 Dorney Plaza, Room 116 « Findlay, OH 45840
Phone: 419-424-7194 « Fax: 419-424-7296
www.findlayohio.com

January 16, 2018

l!! !omey !!aza

Findlay, OH 45840

I am writing to inform you that you were not selected to be a Standardized Field Sobriety Tests
instructor.

All of the candidates brought forth their own unique skill sets, abilities, and experience.

I know that you will continue to be successful in training officers in Taser and staying informed
and up to date on that important aspect of this job.

| appreciate your interest in this position.

Chief John Dunbar



CITY of FINDLAY

POLICE DEPARTMENT
FINDLAY, OH 45840

Phone: 419-424-7150
Fax: 419-424-7296

March 30, 2017

Findlay Police Department
318 Dorney Plaza
Findlay, OH 45840

Re: Taser Instructor

I am pleased to announce that you have been selected as a Taser Instructor for the Findlay
Police Department.

I am sure that the professionalism and dedication to duty that you show as a Patrol Officer will
carry over into this important position.

There is a great deal of responsibility with being an instructor. I am confident that you are up
to the task and will stay involved in all aspects of this position.

Congratulations.

Cordially,

Ko Ol

Lt. John Dunbar
Acting Chief



CITY of FINDLAY

POLICE DEPARTMENT
FINDLAY, OH 45840
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Phone: 419-424-7150
Fax: 419-424-7296

March 30, 2017

!m!lay !o|1ce Department

318 Dorney Plaza
Findlay, OH 45840

Re: Taser Instructor

I am pleased to announce that you have been selected as a Taser Instructor for the Findlay
Police Department.

I am sure that the professionalism and dedication to duty that you show as a Patrol Officer will
carry over into this important position.

There is a great deal of responsibility with being an instructor. I am confident that you are up
to the task and will stay involved in all aspects of this position.

Congratulations.

Cordially,

P flo Dnley

Lt. John Dunbar
Acting Chief



City of Findlay

Lydia Mihalik, Mayor

POLICE DEPARTMENT
Sean D. Young, Acting Chief of Police
318 Dorney Plaza, Room 116 * Findlay, OH 45840
Phone: 419-424-7194 * Fax: 419-424-7296
www findlayohio.com

January 23, 2017

| !l! !orney I‘aza

Findlay, OH 45840

Re: K-9 Officer Selection

I would like to thank you for your interest in becoming a K-9 Handler. There were very
good candidates and everyone brought something unique to the table. Each officer has
special traits and abilities that would make them good for the unit. You, in particular
have special abilities that made our decision a very difficult one.

| regret to inform you that you were not selected at this time. | would like to say that
you should not be discouraged by the selection. Your work ethic and professionalism are

both exemplary and truly a credit to this agency.

If you have further questions please feel free to talk with me.

Sincerely,
=, ¥ _-““.‘-\ 3 [
CxFP— L), /A
o o o L‘EI,A m———
Sean D Young s \1\ f(’w ,,,,,, ,,.m._\.
Acting Chief of Ppilce ‘; e _‘__‘/’
i

Flag City, USA



City of Findlay
Lydia Mihalik, Mayor

POLICE DEPARTMENT
Gregory R. Horne, Chief of Police
318 Dorney Plaza, Room 207 ® Findlay, OH 45840
Phone: 419-424-7194 ® Fax: 419-424-7296
www.findlayohio.com

October 27, 2016

318 Dorney Plaza, Room 119
Findlay, Ohio 45840

Re: ERT Operator Position

I would like to thank you for your interest in becoming a Tactical Operator with the Findlay Police
Department ERT. There were very good candidates and | wish that | could appoint every candidate
to the position. Unfortunately | am unable to do that. As you know the selection process is
involved and includes consideration by not only the CMT as a whole, but the command staff as
well. It is a very competitive position and attracts the most dedicated and qualified candidates.
You are no exception.

| regret to inform you that you were not selected at this time. | would encourage you reapply in
the future.

Sincerely,

m

Q Uaos
el T

Chief of Pohce

Flag City, USA



CITY of FINDLAY

POLICE DEPARTMENT
FINDLAY, OH 45840
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Phone: 419-424-7150
Fax: 419-424-7296

Lt. Ring,

I am writing you this letter to inform you of my interest in joining the Findlay Police
Department Emergency Response Team. I feel that I would be a capable and reliable member
of the team.

[ am a very energetic and proactive officer. I am a very motivated officer which my
productivity numbers reflect. I have had the opportunity to work all three shifts and have
encountered different types of high stress calls. I feel that [ have been able to safely and
efficiently handle those types of calls. I have not had the experience of working a high stress
call for a long period of time but [ know I have the determination and mindset to do so. Along
with working all three shifts I have had the opportunity to work with all of the Patrol Sergeants
and most of the employed Patrolmen. I have been able to work well with everyone and feel that
I am a good “team player.”

Prior to working as a Police Officer with the City of Findlay I had the opportunity to be
employed as a Corrections Officer. During my time in that profession I developed a good
attention to detail mindset. Working as a Police Officer has only increased that skill and is one
that I feel T excel at. My father taught me to use firearms at a very young age. [ am very
comfortable using and working with firearms. I have a good knowledge of most firearms to
include handguns, shotguns, and ArmalLite rifles. I feel that I am a proficient marksman and

often target shoot in my spare time. I was named the Top Gun in my twenty person police
academy class in‘p

At this current time my family consists only of me and my wife. I have no children and would
be willing and avaiiable for call outs. If selected to the team, I wouid come ready to {rain,

preform, and take on any job that is asked of me.

After reading this letter I hope that you will find me a reliable candidate to become a member
of the Findlay Police Department Emergency Response Team.

Sincerely,



City of Findlay
Lydia Mihalik, Mayor

POLICE DEPARTMENT
Gregory R. Horne, Chief of Police
318 Dorney Plaza, Room 207 * Findlay, OH 45840
Phone: 419-424-7194 * Fax: 419-424-7296
www findlayohio.com

October 25, 2016

!I! !orney !Iaza, loom 116

Findlay, Ohio 45840

Re: Special Assignment Unit

On behalf of the Command Staff we would like to congratulate you on being selected for
the Special Assignment Unit (SAU). Effective January 3 2017 you be assigned to SAU for
a period not to exceed one year. You will report directly to Sergeant Dill who has been
selected to direct the unit’s activity. He will have a meeting soon to discuss the logistics
of the SAU including work schedules and hours.

The other officers assigned to the unit are Officer Luke Benjamin and Officer Andrew
Rudnik.

Sincerely,

J "[

/
GregoryR.-Hbrne
Chief of Police

Flag City, USA



& D, CITY OF FINDLAY
. . H POLICE DERPARTMENT
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Chief Horne,

This letter is to inform you of my interest in the open positions for the Special
Assignment Unit for the year of 2017. Since I started with the Findlay Police Department
one of my main goals was to be a proactive asset to the department. To this date I feel
that I have had success in reaching that goal. I have received average and above average
scores on all of my evaluations. In those evaluations I was given above average scores in
productivity.

I have lead the department in arrests in each six month rotation that I have worked since
being released from field training. My productivity ratio has been the highest of all
officers on my shift in those rotations. I have had the opportunity to work all three shifts
and see a variety of different calls. I feel working all three shifts has helped make me a
well-rounded officer. I enjoy staying proactive using my spare time to partake in not only
criminal patrol but traffic enforcement as well.

I feel that my proactive nature would be an asset to the Special Assignment Unit. I have
previous employment history as a Corrections Officer at the Hancock County Jail that has
given me the ability to recognize local criminals that frequent the criminal justice system
by sight. This I feel could be beneficial in locating people with bench warrants and
identify possible suspects to other crimes that may be occurring.

I am interested in all aspects of policing and would be willing and ready to work

whatever assignment that may be given to me if I am placed in the Special Assignment
Unit. I consider myself to be a team player.

By selecting me to the Special Assignment Unit you would be getting a very proactive
employee that is willing to complete every assignment given to me.

Thank you for your consideration.
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City of Findlay
Lydia Mihalik, Mayor

POLICE DEPARTMENT
Gregory R. Horne, Chief of Palice
318 Dorney Plaza, Room 207 * Findlay, OH 45840
Phone: 419-424-7194 * Fax: 419-424-7296
www.findlayohio.com

October 5, 2015

318 Dorney Plaza, Room #207
Findlay, Ohio 45840

Re: Special Assignment Unit

| would like to thank you for applying for the openings in the Special Assignment Unit. The unit
offers the opportunity for officers to work in an assignment with flexibility and to work in areas
they may not otherwise have the opportunity. It is a great development tool.

Unfortunately you were not selected for the 2016 rotation. You are establishing yourself as a very
good officer and | would encourage you to reapply next year at this same time. You were strongly
considered this time and with another year of experience | am sure you will be an even better
candidate.

Sincerely,

Chief of Police

Flag City, USA



City of Findlay

Police Department

318 Dorney Plaza, Room 207
Findlay, OH 45840
Phone 419-424-7194 . Fax 419-424-7296
www.findlayohio.com

Chief Horne,

This letter is to inform you of my interest in the open positions for the Special Assignment Unit

for the year of 2016. As you know, | have been employed with the Findlay Police Department since-

Since | started with the Findlay Police Department one of my main goals was to be a proactive
asset to the department. To this date | feel that | have had success in attempting to reach that goal. |
have received average scores in both evaluations | have received since being released from FTO. In those
evaluations | was given above average scores in productivity. During FTO | was able to maintain average
to above average scores from my FTO and was permitted to exit the FTO program two weeks earlier
than scheduled.

in the six month rotation from 7-6-2014 to 1-3-15 | lead the entire department in arrests. In the
six month rotation from 1-4-15 to 7-5-15 | again lead the entire department in arrests. | enjoy staying
proactive using my spare time to partake in not only criminal patrol but traffic enforcement as well.

| feel that my proactive nature would be an asset to the Special Assignment Unit. | have previous
employment history as a Corrections Officer at the Hancock County Jail that has given me the ability to
recognize local criminals that frequent the criminal justice system by sight. This | feel could be beneficial

in locating people with bench warrants and identify possible suspects to other crimes that may be
occurring.

I am interested in all aspects of policing and would be willing and ready to work whatever

assignment that may be given to me if | am placed in the Special Assignment Unit. | consider myself to
be a team player.

By selecting me to the Special Assignment Unit you would be getting a very proactive employee
that is willing to complete every assignment issued to me to the fullest extent.

Thank you for your consideration in this matter.

Flag City, USA Our Spirit Shows




Findlay Police Department
318 Dorney Plaza
Findlay, Ohio 45840
419-424-7194

| have read the “introduction to CALEA”

2

document provided by the Findlay Police Department on 5’[/ 281 / 6/ ;
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Cheryl Horne

From:
Sent: 12:01 PM
To: eryl Horne

Subject: Off duty employment

Cheryl,

FYT as of today I no longer have off duty employment at UF. I resigned by position there.

Thanks,



EMPLOYEE ADDRESS CHANGE FORM

Name:

Please chan ge my address to: FinLAY POLICE DERARTIHENT

Phone Number:

My residence is in the school district.

—

This change becomes effective: {\,_:(.-J o= 9

Date: %_ “Jo-

Employee signature

Please send the original of this form to the Auditor’s Office.



Oath of Offlce

The State of Ohio, Hancock County
City of Findlay

I,_ do solemnly swear that | will support the

Constitution of the United States, the Constitution of the State of Ohio,
and the Ordinances of the City of Findlay and will faithfully, honestly
and impartially discharge the duties of Police Officer for the City of
Findlay in Hancock County, Ohio.

Sworn to before me and signed in my presence

urf“%ﬁ/? C(/f

Mlhall Mayor




Cheryl Horne

=
From: Carolyn Ehrnschwender <carolyn@findlayohio.com>
Sent: Monday, May 12, 2014 1:58 PM
To: I & findlayohio.com
Cc: chorne@findlayohio.com; gsampson@ci.findlay.oh.us
Subject: Sick time and vacation time

The Sheriff's Department has returned the Verification of your prior service with that department. We have
transferred just over 181 sick hours onto your balance for your use under the limitations of your
contract. Your vacation date has also been changed to incorporate the full service time you had with the

County. This means you will be accumulating holivac at the rate as if you had been with the City since
9/9/2010.

If you have any questions, please let me know.

Carolyn Ehrnschwender
Payroll, City of Findlay

313 Municipal Building

318 Dorney Plaza

Findlay, OH 45840

(P) 419-424-7101

(Fax) 419-424-7866

CONFIDENTIALITY NOTICE: This e-mail message. including any attachments, is for the sole use of the intended
recipient(s) and may contain confidential and privileged information. Any unauthorized review, use, disclosure or
distribution is prohibited. If you are not the intended recipient, please contact the sender by reply e-mail and destroy all
copies of the original message.



2 Mike DEWINE BCL oxses

. London, OH 43140
* A RNEY GENERAL *» ==
SHIDARG Telephone: (866) 406-4534

Facsimile: (866) 750-0233
www.ohioattornevgeneral.gov
www.ohleg.org

REQUEST FOR ACCESS TO OHLEG
(NOTE: Only applications with this notice will be accepted as of 12/16/13.)

Mdde:‘ Last:

Date of Birth:

First:

SSN:

*Confirmation and instructions will be sent via email. If email is unavailable, please list fax number:

LindiaY6hib. com

Agency Name: Eindla 1 Cotice Peporfment

Agency Address: 314 Dolney pla 2o
Cradiay oM Y5 Yo
Agency Phone No.: L4249~ _“gD

Agency ORI OH 032ploD

Terms and Conditions

The undersigned is hereby requesting user access to the investigative tools with the Attorney General’s Ohio Law Enforcement Gateway (OHLEG) authorized by
Revised Code section 109.57. 1 am requesting access as a representative of my employing criminal justice agency. 1 acknowledge that the information and data on
OHLEG is confidential and sensitive, and must be used for the official purposes of my agency in the administration of criminal justice. [ acknowledge and agree that I
will utilize this information exclusively for the administration of criminal justice for the official purposes of my agency. 1acknowledge that any unauthorized access or
misuse of the law enforcement information and data on this site is prohibited by Revised Code section 2913.04, and constitutes a fifth degree felony. 1 further
acknowledge that any failure to abide by the conditions and restrictions in the user agreement and in the OHLEG policy directive will result in a loss of my privileges of
access 10 this tool. | ACKNOWLEDGE THAT I AM RESPONSIBLE FOR READING THE CURRENT VERSION OF THE POLICY, AVAILABLE ON THE
OHLEG SITE. Applicant SSN’s are used solely for the purpose of maintaining user authentication, and are required for processing requests. SSN’s will not be
disclosed to individuals or agencies except in accordance with state and federal law and the policy of the Attorney General of the State of Ohio.

S-2-4

Date

HHOTEREY 7: ) (oresory R- Horwke

Chief, Sheriff or Supcmsor Prirfted Name

( WIEF 66 [ou(E

For Office Use Only:
Entered by: 57/5 /lq
Date: Dat

ate

;m.nkl urn‘r f.\ WWAY



TRANSMISSION VYERIFICATION REPORT

TIME
MNEME
Fiid
TEL
SER. #

. FINDLA&Y PD '

AS/A5/2014 14:18

41394247236

. BROG2J386398

DATE, TIME
Fax NO. /NAME
DURATION
PAGE (S)
RESULT

MODE

B5/85 14:18
91BE675ABZ233
a@: @\: 29

a2

Ok

STAMNDARD

ECM




City of Findlay

Christina M. Muryn, Mayor

POLICE DEPARTMENT
James Mathias, Chief of Police
318 Dorney Plaza, Room 116 « Findlay, OH 45840
Phone: 419-424-7194 » Fax: 419-424-7296
www.findlayohio.com

August 12, 2024

!l! !omey !Iaza !oom !1 16 |

Findlay, Ohio 45840 !

Re: Vice/Narcotics Detective ‘

On behalf of Chief Mathias and the rest of the command staff, I would like to thank you for your interest
in the Vice/Narcotics Detective position. I regret to inform you that you were not selected As future
opportunities present, I encourage you to apply again for consideration.

Cort Dot

Captain Justin Hendren




City of Findlay

POLICE DEPARTMENT
James Mathias, Chief of Police
318 Dorney Plaza, Room 116 = Findlay, OH 45840
Phone: 419-424-7194 » Fax: 419-424-7296
www.findlayohio.com

LETTER OF RECOGNITION

September 28, 2023

Findlay Police Department
318 Dorney Plaza Room 116
Findlay, Ohio 45840

The Awards Committee has submitted your name for a Letter of Recognition in regards to an
investigation in reference to a vehicle pursuit that happened o*. You
followed up a vehicle pursuit that Ofcr. Andrews was involved with involving a male suspect driving
recklessly on a motorcycle. A few days later while checking the immediate area where the suspect was
last seen, you were able to locate the motorcycle involved in this Case in a garage with an open door.
After speaking to the homeowner, it was learned that an acquaintance hand abandoned this motorcycle
after the pursuit and he admitted to the homeowner that he fled from the police. You impounded the
motorcycle and the person was later charged for Failure to comply with the lawful order of a Police
Officer. You done an excellent job of following up on this Case and locating the motorcycle and then
getting the person responsible for this senseless act. A job well done sir and keep up the great work!

Thank you for your continued efforts in the Patrol Division and your dedication to the citizens of
Findlay and the Findlay Police Department.

Sincerely, |

Cﬁ:g ¢ /H v 3}2’ 7

Chief Jag¢ Mathias



City of Findlay

POLICE DEPARTMENT
Robert Ring, Chief of Police
318 Dorney Plaza, Room 116 » Findlay, OH 45840
Phone: 419-424-7194 « Fax: 419-424-7296
www.findlayohio.com

LETTER OF RECOGNITION

February 17, 2023

Findlay Police Department
318 Dorney Plaza Room 116
Findlay, Ohio 45840

The Awards Committee has submitted you for a Letter of Recognition in regards to a traffic stop that led
to the significant seizure of meth and crack on “You spotted a car with
a license plate light out and made a traffic stop. You recognized the driver and knew of his drug history.
You demonstrated good tactics and scene control as the man tried to resist portions of the traffic stop
and subsequent investigation. Your abilities led to the recovery of 53.9 grams of methamphetamine and
2 grams of crack cocaine. It was a job well done! You have always done good work in the area of drug

interdiction. | appreciate the continual effort and how you help spread your knowledge to new officers
through the FTO program and by being a leader on your shifts.

Thank you for your continued dedication to the citizens of Findlay and the Findlay Police Department.

Sincerely,

Ay

Chief Robert Ring

Flag city, USA



City of Findlay

POLICE DEPARTMENT
Robert Ring, Chief of Police
318 Dorney Plaza, Room 116 « Findlay, OH 45840
Phone: 419-424-7194 « Fax: 419-424-7296
www.findlayohio.com

LETTER OF RECOGNITION

February 4, 2022

Findlay Police Department
318 Dorney Plaza Room 116
Findlay. Ohio 45840

The Awards Committee has submitted vour name for a Letter of Recognition in regards to the medical
call you responded to (m” at the EconoL.odge. You responded there and found an
unresponsive David Oates. Y ou performec for quite some time before FFD and EMS could take

over care. While Mr. Oates ultimately died, I thank you for your valiant efforts to save him.

Thank you for your continued dedication to the citizens of Findlay and the Findlay Police Department.

Sincerely,

Aig

Chief Robert Ring



City of Findlay

POLICE DEPARTMENT
Robert Ring, Chief of Police
318 Dorney Plaza, Room 116 * Findlay, OH 45840
Phone: 419-424-7194 » Fax: 419-424-7296
www.findlayohio.com

LETTER OF RECOGNITION

February 10, 2022

Fmdlay Police Department

318 Dorney Plaza Room 116
Findlay, Ohio 45840

The Awards Committee has submitted you for a Letter of Recognition in regards to an incident on
You assisted with a pursuit that was being conducted by Troopers from the
Ohio State Highway Patrol. The pursuit came into town and traveled through downtown, ultimately
ending in Highland Dr., near the hospital. The driver fled his vehicle and you were able to chase after
him on foot, along with a Trooper. You were able to end that foot pursuit when you used your Taser to
stop the driver. No officers involved in the incident were injured. Narcotics were recovered from the

car. You did a great job with your driving skill, officer safety practices, and overall performance. A job
well done Sir!

Sincerely,

"

Chief Robert Ring

Flag city, usA



CITY OF OFFICE OF
[=FINDLAY cmeician

Rob Martin BSN, MBA
Service-Safety Director

FROM: Rob Martin
Service-Safety Director

DATE: December 10, 2021
SUBJECT: Promotion Process for the Rank of Sergeant

Pursuant to Article 11 of the Collective Bargaining Unit for Patrol between the City of Findlay and the Ohio
Patrolmen’s Benevolent Association, the City of Findlay Police Department Promotion Board has
convened to select the person to be promoted by the rank of Sergeant in the Findlay Police Department.

As the statutory appointing authority, | regret to inform you that another candidate has been selected for
the promotion to the rank of Sergeant.

You and all of the candidates are to be commended for the collegial, supportive, and professional way in
which you conducted yourselves during the selection of Police Sergeant. Your conduct during the difficult
selection processes, your encouragement of one another, and your dignity as a group during the time,
underscore the belief of the Promotion Board that the candidates truly represent the best members of
the Findlay Police Department. We as a community are very fortunate to have a group of police officers
who have dedicated their careers to the Police Department and the citizens of Findlay. We are confident
that you will continue to make us proud.

Sincerely,

Rob Martin BSN, MBA
Service-Safety Director

cc: Civil Service Commission
Personnel File

318 Dorney Plaza, Room 310 | Findlay, Ohio 45840 | T: 419-424-7137 | www.findlayohio.com



City of Findlay

POLICE DEPARTMENT
Robert Ring, Chief of Police
318 Dorney Plaza, Room 116  Findlay, OH 45840
Phone: 419-424-7194 » Fax: 419-424-7296
www.findlayohio.com

LETTER OF COMMENDATION

March 4, 2021

Findlay Police Department
318 Dorney Plaza Room 116
Findlay, Ohio 45840

The Awards Committee has submitted you for a Letter of Commendation in regards to a suicide attempt
call that occurred at 208 E. Edgar Ave. on _ You assisted Officer Smith on this incident after
it was called in by a suicide help line. With the assistance of Dispatch, Smith was able to find the
address for the male and you and Officer Smith responded to the residence. Finding a running car in the
closed garage, you kicked open a walk in door. Officer Smith then forced open the main garage door
and held it up so you could go inside and pull the male out of the running car, Your quick action
prevented the male from further injury. Thank you for a job well done!

Sincerely,

Chief Robert Ring

Flag city, UsA



City of Findlay

POLICE DEPARTMENT
Robert Ring, Chief of Police
318 Dorney Plaza, Room 116 + Findlay, OH 45840
Phone: 419-424-7194 » Fax: 419-424-7296
www.findlayohio.com

LETTER OF RECOGNITION

March 1, 2021

!m!‘ay ‘IO‘ICC !cpartmem

318 Dorney Plaza Room 116
Findlay, Ohio 45840

The Awards Committee has submitted your name for a Letter of Recognition in regards to the burglary
complaint reported at the Stock and Field store onjj ] You were involved with identifying the
suspect off of the surveillance footage. Your assistance proved vital in the successful investigation that
ultimately ended with a charged suspect and the recovery of 19 stolen firearms.

[ appreciate your efforts and your continued dedication to the citizens of Findlay and the Findlay Police
Department. Keep up the good work!

Sincerely,

2

Chief Robert Ring



City of Findlay

POLICE DEPARTMENT
John E, Dunbar, Chief of Police
318 Dorney Plaza, Room 116 ¢ Findlay, OH 45840
Phone: 419-424-7194 » Fax: 419-424-7296
www.findlayohio.com

Letter of Compliment

|

i
Janugry 9, 2020

Findlay Police Department
318 Dorney Plaza Room 116
Findlay, Ohio 45840

The Ap;wards Committee has submitted your name for a letter of compliment regarding an e-mail
submitted by Officer Doug Marshall regarding the effort of you and other officers on some trespassing
complaints at the Findlay Laser and Vein Center, 1000 Tiffin Ave. during in || | | | I

Officer Marshall noted the following in an e-mail: “The owner of Findlay Laser and Vein Center 1000
Tiffin Ave. came on station and wanted to express his appreciation for how you handled yourselves on a
couple of 37 reports last week. He said you all acted very professional and represented the Police
Department in a positive way (not made up). I told him I would pass it on.”

Thanli( you for being a professional and representing the Findlay Police Department in a positive light.

Keep up the good work.

Chief-John Dunbar



City of Findlay

POLICE DEPARTMENT
John E. Dunbar, Chief of Police
318 Dorney Plaza, Room 1186 » Findlay, OH 45840
Phone: 419-424-7194 = Fax: 419-424-7296
www.findlayohio.com

Letter of Recognition

August 26, 2019

Findlay lollce !epartment

318 Dorney Plaza Room 116
Findlay, Ohio 45840

The Awards Committee has submitted your name for a Letter of Recognition in regards to you and other
officers assisting the Detectives from the Lansing, MI Police Department at the EconoLodge on

In this incident, officers were sent to the EconoLodge on the request of a Detective from the Lansing,
MI PD looking for subjects regarding their arson investigation and that someone may have a firearm.

The subsequent investigation resulted in the subjects being located, a search warrant being executed, and
firearms and narcotics being found.

This incident was handled professionally, calmly, and thoroughly and was a great representation of our
agency.

Thank you for being a dedicated member of the Findlay Police Department.

(4 fils Dol

Chief )Lolm Dunbar



City of Findlay

‘ POLICE DEPARTMENT

| John E. Dunbar, Chief of Police

318 Dorney Plaza, Room 116 * Findlay, OH 45840
l Phone: 419-424-7194 » Fax: 419-424-7296

: www.findlayohio.com

Letter of Recognition

August 26, 2019

Findlay Police Department
318 Dorney Plaza Room 116
Findlay, Ohio 45840

The Awards Committee has submitted your name for a Letter of Recognition in regards to a compliment

received from the City of Findlay Safety Director, Paul Schmelzer, regarding the actions of Officer
Dillon Kliesch and you on*

Mr. Smelzer had been notified of the incident regarding the traffic stop you conducted in the 700 block
of Cherry Street. During this traffic stop, a subject on the porch of a house pointed a crossbow with
arrow in the direction of you and Officer Kliesch.

The Safety Director noted in an e-mail that he “is not sure how often during a career an officer draws his

weapon while another weapon is pointed at them. It does sound like they showed extraordinary
restraint.”

Your ability to quickly assess the situation and take command of the scene resulted in a successful
conclusion of this incident.

Thank you fof being a dedicated member of the Findlay Police Department.

o) e Ol

Chief John Dunbar



City of Findlay

POLICE DEPARTMENT
John E. Dunbar, Chief of Police
318 Dorney Plaza, Room 116 « Findlay, OH 45840
Phone: 419-424-7194 » Fax: 419-424-7298
www.findlayohio.com

LETTER OF RECOGNITION

March 12, 2019

Findlay Police Department
318 Dorney Plaza Room 116
Findlay, Ohio 45840

The Awards Committee has submitted your name for a Letter of Recognition to recognize your efforts

on *when you and Officer Dan Griffith helped a family traveling through Findlay and they
were stranded here with a flat tire

Sgt. Dan Harmon wrote the following: “I wanted to commend_nd Griffith on their
assistance to a family of three that were stranded in our city with a disabled vehicle. The family was
traveling to Michigan from Florida after visiting a sick relative. They had a flat tire on I75h
I i Griffith attempted to change the tire by all means possible. However, the owner of the
vehicle had already stripped one of the lug nuts and the vehicle could not be repaired. NGzl
hind Griffith were able to obtain a hotel room for the family at a discounted rate since the
City Mission could not accommodate children at that time. A family pet was involved and the hotel also
took the pet without any charge. Although the family ended up in a hotel and the vehicle could not be
repairedHnd Griffith did not give up on helping this family although they could
have very well just left without any resolution. I would like to recommend that they receive a letter of
thanks and recognition for their efforts.”

I appreciate the fact that both of you took the extra time to help this family who found themselves in a
strange town with no means of transportation. I am sure this family will always remember the help they
received while in Findlay and will have positive comments about our city.

Thank you for being a dedicated member of the Findlay Police Department.

Chief John Dunbar



City of Findlay

Lydia Mihalik, Mayor

POLICE DEPARTMENT
John E. Dunbar, Chief of Police
318 Dorney Plaza, Room 116 * Findlay, OH 45840
Phone: 419-424-7194 « Fax: 419-424-7296
www.findlayohio.com

LETTER OF COMMENDATION

!m!lay !olzce Ilep!mem

318 Dorney Plaza Room 116
Findlay, Ohio 45840

The Awards Committee has submitted your name for a Letter of Commendation to recognize your
efforts on -when you responded to an overdose call at 825 Skyeview Drive, Findlay, Ohio.

Upon your arrival, you found a female slumped in a corner against the shower and a wall. You moved
her into the kitchen area to better assess her.

You checked for a pulse and did not find one. You also noticed that the female was not breathing, At
this time, you realized that CPR would be needed and you began administering aid.

This aid continued on and off while the female would change from breathing to not breathing. This
continued until the Findlay Fire Department arrived on scene and took over treatment.

Your actions were a very important part of the successful resolution of this situation.

Thank you for being a dedicated member of the Findlay Police Department.
i ol
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Chief T6hn' Dunbar



City of Findlay

POLICE DEPARTMENT
. John E. Dunbar, Chief of Police
318 Dorney Plaza, Room 116 * Findlay, OH 45840
Phone: 419-424-7194  Fax: 419-424-7296
www.findlayohio.com

Letter of Compliment

February 1, 2019

!lm!Ly !0|1ce !e_partment

318 Dorney Plaza Room 116
Findlay, Ohio 45840

The purpose of this letter is acknowledge the compliment given to you by Jeff Whith

2019 via the Police Department website. Mr. Whitaus was referencing an incident o

He wrote the following:

m You responded to a welfare call for my mother on Sunday morning, January 13 &
ound that she had passed away on her couch. I guess you never know what you will find when

responding to a call but I would assume that was a tough one. None of mom’s four children were in

Findlay that weekend so I requested a copy of your report. Your words helped bring closure for all of

us. Thank you for your service.”

This is a great example of how the deeds that seem small and routine to us are important to the family
members of those whom we come into contact.

Thank you for taking the time to make sure the matter was properly investigated and professionally
documented.

This effort on your part has reflectively positively on all members of the Findlay Police Department and
I appreciate it.

Keep up the good work.

thizf “/,%,GW

Chief John Dunbar



John Dunbar

From: ‘ City of Findlay, OH cfindliayohio@enotify.visionlnternet.com>

Sent: Tuesday, January 22, 2019 6:30 PM
To: Police Chief (website)
Subject:

[EXTERNALI*NEW SUBMISSION* Findlay Police - Officer Compliment

-I . - - -
Security Checkpoint: External Email! Do not click on links or open attachments unless you trust the source
and kijow the content is safe.

Findlay Police - Officer Compliment

Submission #: -

IP Address: 65.219.124.65
Submission Date: 01/22/2019 6:29
Survey Time: 17 minutes, 56 seconds

You have a new online form submission. To view full details in addition to all current submissions, please log into vour system of
record.

Note: all answers displaying "*****" are marked as sensitive and must be viewed after your login.

Your N;iame

Jeff Whithaus

Phonﬁ

6185539723

Email
jwwhitlLaus@marathonpetroleum.com
Address

407 Wast Main Street
RobinsoniL62454

Message To A Cop
OfficeL"s Name

Date You're Referring To

Your Compliment

_You responded to a welfare call for my mother on Sunday morning, January 13, & found that she had passed
away oh her couch. | guess you never know what you will find when responding to a call but | would assume that was a tough one.

None of mom's four children were in Findlay that weekend so | requested a copy of your report. Your words helped bring closure for
all of UT. Thank you for your service.

Thank iou,
City of Findlay, OH



City of Findlay

Lydia Mihalik, Mayor

POLICE DEPARTMENT
Gregory R. Horne, Chief of Police
318 Dorney Plaza, Room 207 * Findlay, OH 45840
Phone: 419-424-7194 * Fax: 419-424-7296
www.findlayohio.com

August 24, 2016

Findlay Police Department
Findlay, Ohio

Re: Letter of Complement (event -
vear

The awards committee met recently and have recommended you for a letter of complement for
your work on the Robert Sheldon suicide. | understand that the scene was both hot and spread
out over several feet. Sgt. Mathias, in his email, stated that your entire shift acted with
professionalism in documenting and photographing the scene.

I will place this letter in your personal file. Nice job.
Sincerely,

Grégo o
Chief of Police

Flag City, USA



City of Findl
Lydia Mihalik, Mayor
POLICE DEPARTMENT
Gregory R. Horne, Chief of Police
318 Dorney Plaza, Room 207 * Findlay, OH 45840

Phone: 419-424-7194 * Fax: 419-424-7296
www.findlayohio.com

August 24, 2016

Findlay Police Department
Findlay, Ohio

Re: Letter of Complement

ol
ﬂds committee recently made me aware of an act of compassion you showed on-

Marilyn Sulkanen had pulled off the I-75 on her way back to Niles Michigan. In her letter
she sent she stated that you were professional, kind and helpful. Although this may seem routine
to you it shows that you truly do care about the people you serve.

Thank you very much.

Sincerely,

@‘%"é (ot

Gregory |
Chief of Police

Flag city, UsA



Capt. Sean Young

From:

Sent:

To:

Cc:

Subject:
Attachments:

Capt. Sean Young <syoung@findlayohio.com>

Friday, March 18, 2016 8:42 AM
‘inndlayohio.com'
Ryan Doe (rdoe@ci.findlay.oh.us)
FW: Compliment

image2016-03-18-081714.pdf

Attached is a complimentary card sent by Marilyn Sulkanen for your professionalism on This
compliment will be sent to the Awards Committee for further review so that a permanent record of this compliment
may be placed in your personnel file.

Good job!
Capt. Young

From: Scan@FindlayOhio.com [mailto:Scan@FindlayOhio.com]
Sent: Friday, March 18, 2016 8:17 AM

To: syoung@findlayohio.com

Subject:

Soblor of  (Loymmesigharfoor—
Ayo,,o f#-&!ﬁ%ﬁ
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City of FindlI
Lydia Mihalik, Mayor
POLICE DEPARTMENT
Gregory R. Horne, Chief of Police
318 Dorney Plaza, Room 207 * Findlay, OH 45840

Phone: 419-424-7194 * Fax: 419-424-7296
www.findlayohio.com

August 23, 2016

Fin!lay Police Department

Findiay, Ohio

Re: Letter of Complement

I would like to thank you for attending Wesley Love’s birthday party this past Saturday. It means
so much to young children to actually see their heroes personally. You may feel that it wasn’t a

big deal but trust me when | say it did. He will remember this for the rest of his life. To him you
are the best.

Your compassion reflects well not only on the department but also on you as a person. Again,
THANK YOU! | will place a copy of this letter in your personnel file.

Sincerely,

(Coaen{ U

Gn;egor\;"'
Chief of Police

Flag city, usA



TO: AUDITOR'S OFFICE (Signed Original)

PAYROLL CHANGE NOTICE

EMPLOYEE NAME

EMPLOYEE NUMBER

DEPARTMENT Police
EFFECTIVE DATE OF CHANGE -
LAST PAID WORKING DAY
(If terminating employment)
NATURE OF CHANGE(S): New probationary Police Officer
Title Police Officer
Pay Range Pay Rate $18.51
If promotion, is this increase subject to the promotion policy? (Y/N) N
Appointed Civil Service X
CDL Required (Y or N) N Drug Test (RorC) R
NEW EMPLOYEE ONLY:

First Paid Working Day

Years of service credit to be given, if any

Full time (30+ hours per week) Full Time

Part time (less than 30 hours per week)

Service Award Anniversary date:
(Not for purposes of calculating salary base)

EMPLOYEE SIGNATURE

DEPARTMENT HEAD SIGNATURE (| _-"'; o, .1 ( AR,
p
219
SERVICE/SAFETY DIRECTOR =
/Péul Schmelie\_,/ (7
MAYOR
Lydia Mihalik

XC: DEPARTMENT(S) CONCERNED

EMPLOYEE FILE

CIVIL SERVICE

Revised 01/12



City of Findlay

Lydia Mihalik, Mayor

POLICE DEPARTMENT
Gregory R. Horne, Chief of Police
318 Dorney Plaza, Room 207 * Findlay, OH 45840
Phone: 419-424-7194 * Fax: 419-424-7296
www.findlayohio.com

May 14, 2015

Deidre Ramthun _
Civil Service Commission
318 Dorney Plaza

Room 302

Findlay, OH 45840

RE: Probationary Period

Dear Deidre:

Probationarymms completed the
required 2080 hours of ac street duty per ARTICLE

12 Section 12.01 of the contract. Please arrange for the
proper testing to release him from probation. Thank you.

Sincerely,

Gre go?y--R; Horne
Chief of Police

Flag city, USA



CIVIL SERVICE COMMISSION

318 DORNEY PLAZA COMMISSIONERS
Thomas P. Kemp
MUNICIPAL BUILDING - ROOM 303 s
FINDLAY,OHIO 45840 Charles D. Clapper
Telephone (419)424-7112 + Fax (419)424-7245 Deidre Ramthun — Clerk/Secretary

May 15, 2015

Police Chief Greg Horne
Findlay Police Department
Findlay, Ohio 45840

RE: Probationary Police Officer Test
Dear Chief Horne:

Please be advised that the following Probationary Police Officer has completed taking the
required Probationary exam and has passed the test effective this date.

Sincerely,

% |
bt Kouneehun)

Deidre Ramthun
Clerk/Secretary

pc:  Jim Staschiak II — City Auditor
Paul Schmelzer — Service-Safety Director
Don Essex — Director of Human Resources and Performance Excellence

Flag City, USA



TO: AUDITOR'S OFFICE (Signed Original)

CURRENT DATE

EMPLOYEE NAME

EMPLOYEE NUMBER
DEPARTMENT

EFFECTIVE DATE OF CHANGE

LAST PAID WORKING DAY
(If terminating employment)

NATURE OF CHANGE(S):

Title

PAYROLL CHANGE NOTICE

May 15, 2015

Police

Completed required 2080 street hours and passed probationary test

Police Officer

Pay Range

Pay Rate $23.09

If promotion, is this increase subject to the promotion policy? (Y/N) N

Appointed

Civil Service X

CDL Required (Y or N)

NEW EMPLOYEE ONLY:

First Paid Working Day
Years of service credit to be given, if any
Full time (30+ hours per week)

Part time (less than 30 hours per week)

N Drug Test (RorC) R

Service Award Anniversary date:

(Not for purposes of calculating salary base)

EMPLOYEE SIGNATURE

DEPARTMENT HEAD SIGNATURE

SERVICE/SAFETY DIRECTOR
Zéul Schmelae”” ’
MAYOR
| Lydia Mihalik
XC: DEPARTMENT(S) CONCERNED
EMPLOYEE FILE

CIVIL SERVICE

Revised 01112



I

Om1o Peace OrriceR TRAINING COMMISSION
AND
Tue OFFICE OF THE ATTORNEY GENERAL

This is to certify that

has completed the Ohio
Peace Officer Basic Training Program
_ Conducted by
Owens Community College

'

Riéhand Cordray Ve 3 Ron Ferrell, Executive Director
xAu_Gmey General T Ohio Peace Officer Training Commission

Vernon P. Stanforth, C
Ohio Peace Officer Training Commission




INFORMAL COUNSELING

Date of Action: 02/20/2024 RECEIV’ED

Dates of Occurrence: - FEB 20 2024

Supervisor: Lt. Jason Morey #1319 p'm"F’OUCEnEPT
COMMENTS
ii i iiii" of an Internal Affairs Investigation, it was determined that
ad unintentionally omitted some details to report-
a violation of the Findlay Police Department’s Rules & Regulations,
3.27.a, “Negligence” which states. “No emplovee shall commit negligence
in his/her duties.” I counseled ﬂ in these omissions and the

importance to have needed details in reports.
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Position: Patrol/FTO

Findlay Police Evaluation Form

PATROL OFFICERRECEIVED
JAN 17 2025

:_—.r!_..l__
FINDLAY POLICE DEPTDate January 5, 2025

Appraisal Period From:

7/7/2024 To:__1/4/2025

INSTRUCTIONS: This form should be completed for all employees holding the rank of Police Officer. The supervisor should circle the
response they feel most accurately describes the behavior over the evaluation period. Then a meeting should be set up between
the employee and the supervisor to discuss the employee’s performance. The complete form is to be filed in the employee’s
departmental personnel file.

If an employee is scored as a O-Unsatisfactory, 1-Needs Improvement or 4-Excellent, — The evaluator shall document in the
adjacent comments section.

BWNR=O

. UNSATISFACTORY, generally does not meet minimum requirements
. NEEDS IMPROVEMENT, some aspects of work do not meet minimum requirements
. SATISFACTORY, meets minimum requirements
. ABOVE AVERAGE, meets minimum requirements and occasionally exceeds them
. EXCELLENT, consistently exceeds minimum requirements.

CRITERIA CATEGORIES TO BE EVALUATED

RATING

COMMENTS

1. COMMITMENT TO DEPARTMENTAL GOALS, PROGRAMS AND OBJECTIVES

a)
b)

c)

d)

Works with supervisor and co-workers in planning
and building an effective team.

New and additional assignments are accepted and
performed in a timely manner.

New methods are suggested and readily accepted
to improve effectiveness and gain ways to resolve
traffic and crime problems.

Officer’s objectives, efforts and talents are directed
toward the needs of the citizens and the
department.

3 - Above Average

4 - Excellent

3 - Above Average

4 - Excellent

—s avalued member |
and asset to this department. In addition

to patrol he is an assistant team leader
on ERT, an FTO, and the senior Taser
Instructor for the department. He used
these positions to enhance the
department and educate younger
officers.

2. RESPONSE TO RADIO CALLS AND ASSIGNMENTS

a) Response is made without delay. 3- Above Average I - andle most any
b) Handles minor calls efficiently without having to go call that comes to him efficiently and
back 4 - Excellent without delay. He provides the
¢) Radio calls are not missed without valid cause. 3- Above Average app';"—‘l:’”:t; amoun:dof assistance and
§ s 5 3 rarely neeas a ance.
d) Assistance provided is appropriate to the need or v Sl
prob]em. 3 - Above Average
‘ e) Proper radio procedures are followed. 4 - Excellent
FPD EVAL 02/01/2016 PAGE 1
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3.

INVESTIGATION OF CRIMES OR TRAFFIC ACCIDENTS

(.

a) Appropriate investigative steps are taken.
b} Investigations are thorough.

c) Evidence is properly preserved and thoroughly
described.

d) Other divisions or agencies are properly notified as
required.

3 - Above Average

3 - Above Average

3 - Above Average

3 - Above Average

appropriate investigative steps. He has a
reputation for being thorough and
looking past the obvious.

4. APPREHENSION, ARREST AND PROCESSING OF C

RIMINAL SUSPECTS

a) Arrests 67 Shift Avg. 27 4 - Excellent Proactivity is par for the course with |
b) Self-Initiated Traffic Citations 51 Shift Avg.34 4 - Excellent He routinely passes
c) Door checks If on nights N/A Not Applicable a ;h lds pe‘?ri‘f’ e;:;_mmes :0 statlsnes
i E an ad maintaine 1S pace Tor many
a] SNk Through 5 0 ENAS 2- Sathsfactory years. His drive is truly impressive. He
e) Summons 1 Shift Avg. 0 2 - Satisfactory led his shift in cases, arrests, warrants,
traffic stops, OVIs and charges. ]
5. ENFORCEMENT OF TRAFFIC REGULATIONS
a) Citations from traffic crashes correspond with _has no issues
causative factor of crash. 2 - satisfactory investigating accidents and citing
b) Actions taken are appropriate to the offense. 2 - satisfactory appropriately.
fy Warnings 21 Shift Avg. 21 2 - Satisfactory
6. PERFORMANCE UNDER STRESSFUL, UNUSUAL OR EMERGENCY CONDITIONS
a) When under unusual circumstances, no serious led a 46-mile high
deviations from expected performance are N speed pursuit that ended in Toledo, Ohio.
demonstrated. Bt He maintained excellent composure
b) Composure is maintained under stress. 4 - Excellent during this high stress situation. He was
c) Handles difficult situations in a very confident and calm, followed policy, and composed
professional manner. 4 - Excellent throughout. His radio communications
d) Judgment results from sound evaluation of all were ideal.
factors involved 3 - Above Average
7. EXTERNAL PUBLIC RELATIONS
a) No verbal abuse of citizens or any other members ad no substantiated
of the public. 2 - Satisfactory complaints during this evaluation period.
b) Courtesy is given to citizens during routine contact. | 2- satisfactory He was found to be impolite with the
¢) Is tactful and displays good self-control when in _ suspect in the aforementioned pursuit,
contact with irate individuals. 2 sanshcroty but it was not egregious and can be
understood due to the stress of the
situation.
8. INTERNAL COMMUNICATION AND COOPERATION
a) Completes assignments in harmony with others and _ very respectful to
is a good team worker. 3 - Above Average the chain of command. He works well
b) Problems which occur in work relationships are with his coworkers and gladly trains
promptly resolved. 3 - Above Average younger officers.
¢) Readily assists and backs up others. 3 - Above Average
d) Trains and guides less experienced personnel. 4 - Excellent
e) Utilize_s chain of command and shows respect to 3 e A
] those in rank.
FPD EVAL 02/01/2016 Employee Initiaisl PAGE 2



9. REPORT PREPARATION, SUBMISSION AND PRESENTATION

a) Reports are submitted on time. 3 - Above Average -as a reputation for
b) Reports are legible, concise, grammatically correct writing excellent police reports. He is
and contain all required information. 3 - Above Average detailed and submits them on time.
¢} Reports and information are rarely returned for
correction. 3 - Above Average
d) Proper interrogation and interview techniques are
used. 3 - Above Average

10. USE, CARE AND MAINTENANCE OF EQUIPMENT

a) Vehicles are not abused through poor driving habits. | 3-Above Average _had no documented
b) Equipment is not lost or damaged due to e incidents of vehicle abuse or accidents.
carelessness. & His uniform is well kept.
c) Cruisers are returned fueled for next shift. 2 - satisfactory
d) Uniform and equipment are well kept and pride is
taken in appearance 2 - satisfactory

11. CONFORMANCE TO DIRECTION AND DIRECTIVES

a) Instructions are followed and assignments | do not feel the need to closely monitor |
completed on schedule. 3 - Above Average work. He uses his

b) Unassigned time is effectively utilized. 4 - Excellent unassigned time extremely efficiently.

c) Special attention is directed to high accident or
crime areas. AEealme

d) Work does not have to be closely supervised. 4 - Excellent

12. COMPLIANCE TO POLICIES, PROCEDURES AND REGULATIONS

a) City and Department policies and procedures, etc., _sed 78 hours of sick
are followed as prescribed or exceptions are np—— time, 58 of which was excused. He
approved by supervisor. FARRUEIORS follows policy and procedure.

b) Sick leave is not abused. 2 - satisfactory

13. CORE VALUES

a) Professionalism: Employee's appearance and s a highly professional
actions shows the level of excellence expected of a officer. He has integrity and confidence.
Findlay Police Officer. 3 - Above Average He works very well with coworkers and

b) Integrity: Employee’s actions are guided by ethical % takes on many extra jobs within the
and honest conduct. 3% Mhove Aversge department. He can be relied on to

c) Teamwork: Treats all employees as our most handle the situations presented to him.
valuable resource and works together toward In the past he has tended to push
department goals. 3 - Above Average boundaries, but | have observed him

d) Communications: Employee creates an reeling this in and becoming a very
environment that fosters dialogue 3 - Above Average reliable officer.

e) Accountability: Employee is accountable for their
actions 4 - Excellent

GOALS TO ACHIEVE: Continue refining your skills, educating others, and seek promotional opportunities.
EMPLOYEE STRENGTHS: Knowledge of law, proactivity, experience.

EMPLOYEE WEAKNESSES: Past tendency to let emotions dictate decisions. | have personally witnessed him grow and make this a

less of an issue. Keep up the good work!
Employee Initia isl
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SUMMARY: (check only cne)

X Outstanding: Employee constantly produces more than expected, sharpens and updates skills on a regular basis. Is ready
to move to a position of greater responsibility if available.

] Exceeds Standards: Demonstrates competent performance should be able to move to a position of more responsibility in
the future.

O Satisfactory: meets the job requirements. Skilled normally in all phases of the job

O Needs Improvement: noted improvements must be obtained prior to the next evaluation.

O Unsatisfactory: consistently fails to improve.

Improvement Plan Recommended? [ Yes X No If yes, please attach a copy of proposed Improvement Plan

This report is based on my observations and/or knowledge. It represents my best judgment of the employee’s performance.

< 4 1 - f . o g /i T P =t
Approved by: .7 / o 21120 : ’Z{k"?’) s Dater 7~ 7525
Signature of Rater)

Approved by: L ]4:7/}4’/ 13{‘} Date: L!’ .7/25
(Sigrature of Division quzﬁ:’u .
Comments: AS L Su}rz—' CRE T woL(.a

Approved by: /-\ &W F""b/—\ Date: f%’?/ '3@15_“

(Slgnature of Captain of Police) _
Comments: _E_conevr, yeor drive i remarkalole. Yovr |herd ol

ond dedicahon do pot 90 vnee tieed, Thonk qu’

Approved by: sz. Mf/ﬂt ~J37 Date: ff’f/i 7/a2¢o§'5
commenss: VU P B L P T plECHTE Jo o Yoh D
UL + D%(Arw t LomaT M. [opmions o okl TEudADS Vol Jet Jos

(plesf Coh ALC  iaaBE N ClommBurs Foe.
Approved by; ﬁ Date: /’ / ? 2

of Findlay)

Comments:

1 certify that this re not necessarily indicate approval.

-1 .
Employee Signature Date: ( g )S.
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Employee Comments, Goals, Interests:

AS aluays T Se8. 4o wore oift  SIF DAdUVE He pos
of UG

ver] eod (eod¥SHPE SEINS pnd thef orl  frot & <ouid
oS¢ to  havt £ flockd in o SURSSCY  PoSIHeN
Thonk You |
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Findlay Police Evaluation Form
PATROL OFFICER

Name: _ Date: July 24, 2024

Position: Patrol/FTO Appraisal Period From:_ 1/7/2024 To:__7/6/2024

INSTRUCTIONS: This form should be completed for all employees holding the rank of Police Officer. The supervisor should circle the
response they feel most accurately describes the behavior over the evaluation period. Then a meeting should be set up between
the employee and the supervisor to discuss the employee’s performance. The complete form is to be filed in the employee’s
departmental personnel file.

If an employee is scored as a 0-Unsatisfactory, 1-Needs Improvement or 4-Excellent, — The evaluator shall document in the
adjacent comments section.

0. UNSATISFACTORY, generally does not meet minimum requirements

1. NEEDS IMPROVEMENT, some aspects of work do not meet minimum requirements
2. SATISFACTORY, meets minimum requirements

3. ABOVE AVERAGE, meets minimum requirements and occasionally exceeds them

4, EXCELLENT, consistently exceeds minimum requirements.

CRITERIA CATEGORIES TO BE EVALUATED RATING COMMENTS
1. COMMITMENT TO DEPARTMENTAL GOALS, PROGRAMS AND OBJECTIVES

a) Works with supervisor and co-workers in planning B < s o build an
and building an effective team. 4 - Excellent effective team by working with his

b) New and additional assignments are accepted and coworkers to accomplish common goals.
performed in a timely manner. 3 - Above Average On several occasions | have observed

c) New methods are suggested and readily accepted proactively spend his
to improve effectiveness and gain ways to resolve time responding to extra patrol requests
traffic and crime problems. 2 - satisfactory i assignment.

d) Officer's objectives, efforts and talents are directed directs his talent to
toward the needs of the citizens and the 4 - Excellent the needs of the department. In addition
department. to patrol, he is a valued Assistant Team

Leader on ERT, the senior Taser
instructor, and a Field Training Officer.

2. RESPONSE TO RADIO CALLS AND ASSIGNMENTS

a) Response is made without delay. 2 - satisfactory I rarely, if ever, need to correct] il |
b) Handles minor calls efficiently without having to go I o call investigations.
back 3 - Above Average
c) Radio calls are not missed without valid cause. 2 - Satisfactory
d) Assistance provided is appropriate to the need or
problem. 3 - Above Average
e) Proper radio procedures are followed. 2 - satisfactory

FPD EVAL 02/01/2016 Employee Initials PAGE 1



3.

INVESTIGATION OF CRIMES OR TRAFFIC ACCIDENTS

a) Appropriate investigative steps are taken.
b) Investigations are thorough.

c) Evidence is properly preserved and thoroughly
described.

d) Other divisions or agencies are properly notified as
required.

4 - Excellent

3 - Above Average

2 - Satisfactory

2 - Satisfactory

Ffollows all the steps
needed for his investigations without

being prompted to. Notably, | observed
that during another officer's vehicle
pursuit, he made phone calls to FMC
Probation Officers, leading the capture of
the suspect via GPS monitoring.

4. APPREHENSION, ARREST AND PROCESSING OF CRIMINAL SUSPECTS

a) Arrests 57 Shift Avg. 31
b) Self-Initiated Traffic Citations 56 Shift Avg.21

c) Door checks If on nights
{0 enter text.

d) School Walk Through's 11
e) Summons 5 Shift Avg.1

Shift Avg.13

N/A Shift Avg.Click here

4 - Excellent
4 - Excellent
Not Applicable
2 - Satisfactory

4 - Excellent

ffected 57 total
arrests, with a shift average of 31. He
issued 56 traffic citations with an average
of 21 He leads the shift by a large margin
in nearly all tracked categories.
onducted 11 school
walkthroughs, with a shift average of 13.

l

ENFORCEMENT OF TRAFFIC REGULATIONS

a) Citations from traffic crashes correspond with
causative factor of crash.

b) Actions taken are appropriate to the offense.
f) Warnings 20 Shift Avg. 6

3 - Above Average
3 - Above Average
Select a Rating

cites accordingly with
the cause of accidents. | noted that he
was very comfortable and confident
while investigating a complicated
accident involving five vehicles.

PERFORMANCE UNDER STRESSFUL, UNUSUAL OR EMERGENCY CON

a) When under unusual circumstances, no serious
deviations from expected performance are
demonstrated.

b) Composure is maintained under stress.

c) Handles difficult situations in a very confident and
professional manner.

d) Judgment results from sound evaluation of all
factors involved

3 - Above Average
2 - Satisfactory

3 - Above Average

3 - Above Average

had the foresight and
care to warn a construction crew of a
funnel cloud sighting. | appreciate these
kinds of thought processes during
unusual circumstances.

aintains his
composure under stress. He uses his ERT
experience to assist in making tactical
decisions.

EXTERNAL PUBLIC RELATIONS

a) No verbal abuse of citizens or any other members
of the public.

b) Courtesy is given to citizens during routine contact.

c) Is tactful and displays good self-control when in
contact with irate individuals.

2 - Satisfactory
2 - Satisfactory

3 - Above Average

had several informal
citizen complaints lodged against during
the evaluation period, however none
were followed up with or substantiated.
In reviewing the complaints, they all
seem to be a result of citizens not liking
cement tempo that
egularly keeps. None
of the complaints were justified.

FPD EVAL 02/01/2016
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8. INTERNAL COMMUNICATION AND COOPERATION

a) Completes assignments in harmony with others and

is a good team worker. 3 - Above Average
b) Problems which occur in work relationships are

promptly resolved. 2 - Satisfactory
c) Readily assists and backs up others. 3 - Above Average
d) Trains and guides less experienced personnel. 3 - Above Average
e) Utilizes chain of command and shows respect to

those in rank. e

an let his emotions
guide him within the workplace, for
example voicing his opinion in a
department wide email response.
However, he is able to resolve those
issues after the fact with the other

mpl S,

pent 140 hours of
this evaluation period field training new
officers. He is a good training officer and
imparts his extensive knowledge on to
his trainees.

9. REPORT PREPARATION, SUBMISSION AND PRESENTATION

a) Reports are submitted on time. 3 - Above Average oes not have an issue
b) Reports are legible, concise, grammatically correct keeping up with his reports. | rarely have
and contain all required information. 3 - Above Average to return his reports for corrections.

¢) Reports and information are rarely returned for _Outinely follows
correction. 3 - Above Average proper interview techniques. However, |

d) Proper interrogation and interview techniques are did comect film on:one;ocasion for
used. 2 - Satisfactory failing to Mirandize a juvenile suspect

before questioning, when Miranda would
apply.
10. USE, CARE AND MAINTENANCE OF EQUIPMENT

a) Vehicles are not abused through poor driving habits. | 2 - Satisfactory _had no incidents of

b) Equipment is not lost or damaged due to A — vehicle abuse or equipment damage.
carelessness.

¢) Cruisers are returned fueled for next shift. 2 - Satisfactory

d) Uniform and equipment are well kept and pride is
taken in appearance 2 - satisfactory

11. CONFORMANCE TO DIRECTION AND DIRECTIVES

a) Instructions are followed and assignments ed the shift in nearly
completed on schedule. 4 - Excellent all statistical categories. His use of

b) Unassigned time is effectively utilized. 4 - Excellent unassigned time is impressive.

c) Special attention is directed to high accident or | trust o handle his
crime areas. 4 - Excellent calls without my direct supervision. He

d) Work does not have to be closely supervised. 3- Above Average does tend to push in to areas of the law

which are not common or within regular
practices of the FPD. This is not
necessarily a negative trait. Even though
he is sometimes denied the ability to go
in to these areas, he always knows the
pertinent case laws and facts that
support his thought process.

12. COMPLIANCE TO POLICIES, PROCEDURES AND REGULATIONS

a) City and Department policies and procedures, etc., _egularlv follows
are followed as prescribed or exceptions are policy and procedure. | did on one
approved by supervisor. 2 Satslnctory occasion note that he failed to secure a
b) Sick leave is not abused. 2 - Satistactory State surcharge while taking bond.
sed 20 hours of sick
ime. ours were unexcused.
FPD EVAL 02/01/2016 Employee Initials PAGE 3



13. CORE VALUES
a) Professionalism: Employee's appearance and

exceeds standards on

aa_:tions shows the level of excellence expected of a a regular basis. He is by far the most
Findlay Police Officer. 3 - Above Average proactive officer | am evaluating. His
b) Integrity: Employee'’s actions are guided by ethical knowledge and expertise is impressive.
and honest conduct. A-Enles His work ethic is outstanding. His
¢) Teamwork: Treats all employees as our most commitment to the department goals
valuable resource and works together toward and programs is admirable. i
department goals. 4 - Excellent nly flaw, in my opinion, is
d) Communications: Employee creates an that he can sometimes allow his
environment that fosters dialogue 3- Above Average emotions to dictate his direction and
e) Accountability: Employee is accountable for their actions more than desired. | believe he is
actions 3 - Above Average ready to move on to a supervisory

position within the FPD.

GOALS TO ACHIEVE: Continue your high level of work ethic and seek promotional opportunities.
EMPLOYEE STRENGTHS: Work ethic, motivation, well rounded.
EMPLOYEE WEAKNESSES: Can sometime allow his emotions to dictate his actions.

SUMMARY: (check only one)

B4 Outstanding: Employee constantly produces more than expected, sharpens and updates skills on a regular basis. Is ready
to move to a position of greater responsibility if available.

O Exceeds Standards: Demonstrates competent performance should be able to move to a position of more responsibility in
the future.

Satisfactory: meets the job requirements. Skilled normally in ali phases of the job
Needs Improvement: noted improvements must be obtained prior to the next evaluation.

Unsatisfactory: consistently fails to improve.

Improvement Plan Recommended? O Yes X No If yes, please attach a copy of proposed Improvement Plan

This report is based on my observations and/or knowledge. It represents my best judgment of the employee’s performance.

(." . [ = - A 1_/- ) ) )
Approved by: _, .-57/ I /if,« Lr'r‘wb’ Had Date: .5 - 5 2Y
! ASignature of Rater)

L“'/ . — -—"""7 3/‘

: > — < . ” G S

Approved by: L’—/______-'T-’—:',’/ i | 35 Date: &/1% / 2¢7
_{signature of Division Lieutenant)

Comments: GREN, woR& -
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Approved by: C¢,{ @/ﬂ{’ Date: J%‘/ﬁ/
(Signature of Captain pf Pplice)
conments: __E Lestlud 1 Bb - Thonl fou_for wwor lecl wosk,
M ..,__f?
Approved by: C’”" '}“F ,\\/:_( 1//{[ {/ \!31 7
s (Signat f Chief of
Comments: (Z“f«‘;,) E';’}J%ur’e;ﬁi_le ° Izb;eé})f?' DVC.‘@(
WY+ Leslonsibinires + TR rMS,

- . F _\/. -
Dibiq’m- /,,7 —5% f, Lo 2¢
Approved by: L Date:

fi i —Ci i —
/ (Safety Director — City of Findlgy ,-,/ f

Date: C’Y/«?’GI/”JG}L(
Alenl v ‘rodf,’{’ U7ﬂ£§£

Comments:

e sy TR 1B 4/7@&

ature does not necessarily indicate approval.

Date: %ﬁ 7ﬂ 97

1 certify that this re,

Employee Signature

Employee Comments, Goals, Interests:

F doutd Ay Fue ustking wite  S8f-peEGee HR (5 an
ekeett SUfe, 3of ongd [Cdre

PAGE 5
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Findlay Police Evaluation Form
PATROL OFFICER

wre [ RECEVED

Position: Patrol/FTO MAR "'} 2021?
Hire Date:- FINDLAY POLICEDEPT

Appraisal Period From:

Date:_January 26, 2024

7/9/2023 To:

1/6/2024

INSTRUCTIONS: This form should be completed for all employees holding the rank of Police Officer. The supervisor should circle the
response they feel most accurately describes the behavior over the evaluation period. Then a meeting should be set up between

the employee and the supervisor to discuss the employee’s performance. The complete form is to be filed in the employee’s

departmental personnel file.

If an employee is scored as a 0-Unsatisfactory, 1-Needs Improvement or 4-Excellent, — The evaluator shall document in the

adjacent comments section.

BwWwNRO

. UNSATISFACTORY, generally does not meet minimum requirements
. NEEDS IMPROVEMENT, some aspects of work do not meet minimum requirements
. SATISFACTORY, meets minimum requirements
. ABOVE AVERAGE, meets minimum requirements and occasionally exceeds them
. EXCELLENT, consistently exceeds minimum requirements.

CRITERIA CATEGORIES TO BE EVALUATED

RATING

COMMENTS

1.

COMMITMENT TO DEPARTMENTAL GOALS, PROGRAMS AND OBJECTIVES

a) Works with supervisor and co-workers in planning

and building an effective team.

b) New and additional assignments are accepted and

performed in a timely manner.

c) New methods are suggested and readily accepted

to improve effectiveness and gain ways to resolve
traffic and crime problems.

d) Officer's objectives, efforts and talents are directed

toward the needs of the citizens and the
department.

3 - Above Average

3 - Above Average

3 - Above Average

3 - Above Average

Is an ATL on ERT. Is head LL instructor
and keeps department budget and stocks
LL for year. Is a very active FTQ. Alsoin

charge of Taser.

Works with everyone at department and
always looking for things to improve,

although not always used.

2. RESPONSE TO RADIO CALLS AND ASSIGNMENTS

a) Response is made without delay.
b) Handles minor calls efficiently without having to go

back

c¢) Radio calls are not missed without valid cause.
d) Assistance provided is appropriate to the need or

problem.

e) Proper radio procedures are followed.

3 - Above Average

2 - Satisfactory
2 - Satisfactory

2 - Satisfactory
2 - Satisfactory

FPD EVAL 02/01/2016
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3. INVESTIGATION OF CRIMES OR TRAFFIC ACCIDENTS
a) Appropriate investigative steps are taken. 2 - Satisfactory Works very hard on drug case
b) Investigations are thorough. 2 - Satisfactory investigations, should work just as hard
c) Evidence is properly preserved and thoroughly on all other type of investigations. Still

d)

described.

Other divisions or agencies are properly notified as
required.

1 - Needs Improvement

2 - Satisfactory

has evidence returned for improper
labels. Had an incident took a DNA swab
and left in booking for months without
submission

4. APPREHENSION, ARREST AND PROCESSING OF C

RIMINAL SUSPECTS

a) Arrests 86 Shift Avg. 27.3 4 - Excellent Is very active and always out performing
b) Self-Initiated Traffic Citations 51 Shift Avg.32.5 3 - Above Average self-initiated calls leading to lots of
c) Door checks If on nights n/a Shift Avg.n/a Not Applicable w:arrant‘s anddmgs: Greatly "’"F“’"e‘,’
d) School Walk Through's 5 Shift Ava.6.4 his traffic enforcement. The entire shift
g i ER 0 - Unsatisfactory was asked numerous times to step up
e) Summons n/a Shift Avg. n/a 2 - Satisfactory School walk throughs and it never
happened.
5. ENFORCEMENT OF TRAFFIC REGULATIONS
a) Citations from traffic crashes correspond with Uses and knows proper sections to
causative factor of crash. 2 - satisfactory issue citations and crashes.
b) Actions taken are appropriate to the offense. 2 - satisfactory
f) Warnings 8 Shift Avg. 8.5 2 - satisfactory
6. PERFORMANCE UNDER STRESSFUL, UNUSUAL OR EMERGENCY CONDITIONS
a) When under unusual circumstances, no serious Works well under stress, does get amped
deviations from expected performance are up pretty easy, but still able to keep it
demonstrated. Tbiimm i under control and still makes proper
b) Composure is maintained under stress. Z - Satisfactory decisions under stress. Needs to make
c) Handles difficult situations in a very confident and sure when in charge to slow down and
professional manner. 3 - Above Average take all info under advisement.
d) Judgment results from sound evaluation of all ]
factors involved 2 - Satisfactory
7. EXTERNAL PUBLIC RELATIONS :
a) No verbal abuse of citizens or any other members Had a complaint of use of force that was |
of the public. 2 - satisfactory unfounded. Actually, treated them very
b) Courtesy is given to citizens during routine contact. | 2 - satisfactory well above what would have been
c) s tactful and displays good self-control when in expected.
contact with irate individuals. $ - Above Average
8. INTERNAL COMMUNICATION AND COOPERATION
a) Completes assignments in harmony with others and Works well with whole department and
is a good team worker. 3 - Above Average completes a lot of training within
b) Problems which occur in work relationships are department. Always willing to assist
promptly resolved. 3 - Above Average other officers. Does a lot of FTO.
¢) Readily assists and backs up others. 3 - Above Average _ _ ) .
d) Trains and guides less experienced personnel. 3 - Above Average Boeasionally skips supeevisor f0 outside
. : department, but improved after a
e) Utmze_s chain of command and shows respect to 2= suiisfiotory iy
those in rank.
FPD EVAL 02/01/2016 Employee Initials._ PAGE 2



9. REPORT PREPARATION, SUBMISSION AND PRESENTATION

a) Reports are submitted on time. 2 - satisfactory Does have occasional returns for more
b) Reports are legible, concise, grammatically correct information needed and is normal to
and contain all required information. 2 - Satisfactory return for omitted info or grammatical
¢) Reports and information are rarely returned for errors.
correction. 2 - Satisfactory
d) Proper interrogation and interview techniques are
used. 2 - Satisfactory
10. USE, CARE AND MAINTENANCE OF EQUIPMENT
a) Vehicles are not abused through poor driving habits. | 2 - Satisfactory
b) Equipment is not lost or damaged due to No Issues
carelessness. R-akBstactony
¢) Cruisers are returned fueled for next shift. 2 - satisfactory
d) Uniform and equipment are well kept and pride is
taken in appearance 2 - satisfactory

11. CONFORMANCE TO DIRECTION AND DIRECTIVES

a)

b)
c)

d)

Instructions are followed and assignments
completed on schedule.

Unassigned time is effectively utilized.

Special attention is directed to high accident or
crime areas.

Work does not have to be closely supervised.

3 - Above Average

4 - Excellent

3 - Above Average

3 - Above Average

Does everything that is asked of him
above and beyond. Improved himself a
lot by doing much more traffic
enforcement. Does not need much
supervision.

12. COMPLIANCE TO POLICIES, PROCEDURES AND REGULATIONS

a)

b)

City and Department policies and procedures, etc.,
are followed as prescribed or exceptions are
approved by supervisor.

Sick leave is not abused.

2 - Satisfactory
2 - Satisfactory

97 hrs Sick

13. CORE VALUES

a)

b)

c)

d)

e)

Professionalism: Employee’s appearance and
actions shows the level of excellence expected of a
Findlay Police Officer.

Integrity: Employee’s actions are guided by ethical
and honest conduct.

Teamwork: Treats all employees as our most
valuable resource and works together toward
department goals.

Communications: Employee creates an
environment that fosters dialogue

Accountability: Employee is accountable for their
actions

3 - Above Average

3 - Above Average

3 - Above Average

3 - Above Average

3 - Above Average

Very professional officer that does
above what is required. Always
responsible for everything he does and
does not give excuses. A team-oriented
officer that works well with everyone.

GOALS TO ACHIEVE: Keep handling all types of calls slowing things down to make the best decisions on stressful situations.
EMPLOYEE STRENGTHS: Very active and hard worker and willing to do whatever is needed. Takes a lot of responsibility.
EMPLOYEE WEAKNESSES: Likes to go to fast a lot and goes for quantity over quality. Is slowly improving.

FPD EVAL 02/01/2016
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SUMMARY: (check only one)

O Outstanding: Employee constantly produces more than expected, sharpens and updates skills on a regular basis. Is ready
to move to a position of greater responsibility if available.

X Exceeds Standards: Demonstrates competent performance should be able to move to a position of more responsibility in
the future.

O Satisfactory: meets the job requirements. Skilled normally in all phases of the job

O Needs Improvement: noted improvements must be obtained prior to the next evaluation.

O Unsatisfactory: consistently fails to improve.

Improvement Plan Recommended? [ Yes X No If yes, please attach a copy of proposed Improvement Plan

This report is based on my observations and/or knowledge. It represents my best judgment of the employee’s performance.

: Date: '2/ f”/ "/
Sighature of Rater)

Approved by: L(J_/W Date: 2 /21'/2'1
(SigFature of Division LW {
Comments:

Approved by: Cm M{ /)( ax i Date: 3/"/2-/

'(Signature of Captain of Police)

Approved by:

Comments:

L ,7{:\
Approved by: C}'f( é/? /-\ﬁ /[d’ > faf 7 Date: 03/0(//0)%3 L(
Comments. Kéé/g Stg?étur hlefof Ilce)\ﬁ QK - I/UCEK _ _/75 C@u/ﬂlg
4{2&45 [i 72 mﬁ’ ,%rrgé’ vetp frlrlamce | G [RSwp( ¥

Datef / %

frmdlay;.// 2 % Z : % g /

I certify that this repgrt has heen di ed with me e goe ecessqrily indicate approval.

Date: Q'd J Ccfla tf
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Employee Comments, Goals, Interests:
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Position: Patrol/FTO

PATROL OFFICER

“FDate: August 4,2023

Appraisal Period From:_ 1/8/2023 To:_ 7/8/2023

INSTRUCTIONS: This form should be completed for all employees holding the rank of Police Officer. The supervisor should circle the
response they feel most accurately describes the behavior over the evaluation period. Then a meeting should be set up between
the employee and the supervisor to discuss the employee’s performance. The complete form is to be filed in the employee’s
departmental personnel file,
If an employee is scored as a 0-Unsatisfactory, 1-Needs Improvement or 4-Excellent, — The evaluator shall document in the
adjacent comments section.

:hEHNI—'Q

. UNSATISFACTORY, generally does not meet minimum requirements
. NEEDS IMPROVEMENT, some aspects of work do not meet minimum requirements
. SATISFACTORY, meets minimum requirements
ABOVE AVERAGE, meets minimum requirements and occasionally exceeds them
EXCELLENT, consistently exceeds minimum requirements.

CRITERIA CATEGORIES TO BE EVALUATED

RATING

COMMENTS

1. COMMITMENT TO DEPARTMENTAL GOALS, PROGRAMS AND OBJECTI

a)
b)

c)

d)

Works with supervisor and co-workers in planning
and building an effective team.

New and additional assignments are accepted and
performed in a timely manner.

New methods are suggested and readily accepted
to improve effectiveness and gain ways to resolve
traffic and crime problems.

Officer's objectives, efforts and talents are directed
toward the needs of the citizens and the
department.

3 - Above Average

3 - Above Average

3 - Above Average

3 - Above Average

has taken on many roles
within the department including ERT,
FTO, Less Lethal/Taser Instructor, OVI
updates, and has been successful in each
one of these roles.

RESPONSE TO RADIO CALLS AND ASSIGNMENTS

a)
b)

c)
d)

| ®)

Response is made without delay.

Handles minor calls efficiently without having to go
back

Radio calls are not missed without valid cause.

Assistance provided is appropriate to the need or
problem.

Proper radio procedures are followed.

FPD EVAL 02/01/2016

3 - Above Average

3 - Above Average

2 - Satisfactory

3 - Above Average

2 - Satisfactory

Employee Initiaisl

vossoeswr [

response.

| Handles most calls with little to no
guidance.
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3. INVESTIGATION OF CRIMES OR TRAFFIC ACCIDENTS

"a) Appropriate investigative steps are taken. 3 - Above Average ronducts good and
b) Investigations are thorough. 3 - Above Average thorough investigations and knows what
c) Evidence is properly preserved and thoroughly steps are needed.
described. 2 - Satisfactory
d) Other divisions or agencies are properly notified as
required. | 2 - Satisfactory
4. APPREHENSION, ARREST AND PROCESSING OF CRIMINAL SUSPECT?
a) Arrests 68 Shift Avg. 51 3 - Above Average s well above shift
b) Self-Initiated Traffic citations 33 Shift Avg.17 3 - Above Average average in most statistical categories
c) Door checks If on nights Shift Avg. Not Applicable during th_;s e\.ra.luatlon pf—:rmd He had‘3
i ; OVIs during this evaluation period which
d) School Walk Through's 1 Shift Avg.4 1-Needs Improvement | |04 dayshift,
e) Summons 0 Shift Avg. 0 2 - Satisfactory
5. ENFORCEMENT OF TRAFFIC REGULATIONS
a) Citations from traffic crashes correspond with Hdoes well with crashes
causative factor of crash. 3 - Above Average and knows the appropriate ORD/ORC
b) Actions taken are appropriate to the offense. 3 - Above Average sections.
c) Wamings 7 / 7 % of enforcement. 2 - satisfactory

6. PERFORMANCE UNDER STRESSFUL, UNUSUAL OR EMERGENCY CONDITIONS

a) When under unusual circumstances, no serious _mhialn his
deviations from expected performance are p— composure in high stress situations and
- ave Average . ¥ 7
‘ demonstrated. X would be an officer I'd want in one of
b) Composure is maintained under stress. 3- Above Average these situations. Good at maintaining his
| ¢) Handles difficult situations in a very confident and professionalism.
professional manner. 3 - Above Average
d) Judgment results from sound evaluation of all
factors involved 3 - Above Average

7. EXTERNAL PUBLIC RELATIONS

a) No verbal abuse of citizens or any other members of T < - coociob aiking
the public. 3 - Above Average to and calming down subjects in all types
b) Courtesy is given to citizens during routine contact. | 3- Above Average of situations.
c) Is tactful and displays good self control when in
contact with irate individuals. RIS ANR

8. INTERNAL COMMUNICATION AND COOPERATION

a) Completes assignments in harmony with others and _is a very good instructor |
is @ good team worker. 3 - Above Average and Field Training Officer.

b} Problems which occur in work relationships are
promptly resolved. 3 - Above Average He is always willing to back up fellow

c) Readily assists and backs up others. 3 - Above Average | officers and train less experienced

d) Trains and guides less experienced personnel. 4 - Excellent SHficars,

e) Utilizes chain of command and shows respect to

) 3 - Above Average
those in rank. ¢
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9. REPORT PREPARATION, SUBMISSION AND PRESENTATION

[ a)
b)

c)

d)

Reports are submitted on time.

Reports are legible, concise, grammatically correct
and contain all required information.

Reports and information are rarely returned for
correction.

Proper interrogation and interview techniques are
used.

3 - Above Average

3 - Above Average

3 - Above Average

3 - Above Average

-tays current on his case

load and reports are turned inon a
timely manner.

Does a very good job talking to subjects
and getting additional information.

10. USE, CARE AND MAINTENANCE OF EQUIPMENT

a)
b)

c)
d)

Vehicles are not abused through poor driving habits.

Equipment is not lost or damaged due to
carelessness.

Cruisers are returned fueled for next shift.

Uniform and equipment are well kept and pride is
taken in appearance

3 - Above Average

3 - Above Average

2 - Satisfactory

3 - Above Average

_takes care of his

equipment and patrol vehicle.

His uniform is always clean and
professional looking.

11. CONFORMANCE TO DIRECTION AND DIRECTIVES

a)

Instructions are followed and assignments
completed on schedule.

Unassigned time is effectively utilized.

Special attention is directed to high accident or
crime areas.

Work does not have to be closely supervised.

3 - Above Average

4 - Excellent

4 - Excellent

4 - Excellent

[ He does not have to be closely
supervised and does a good job keeping
busy does a good job
at criminal interdiction but also does
general traffic enforcement.

12. COMPLIANCE TO POLICIES, PROCEDURES AND REGULATIONS

b)

City and Department policies and procedures, etc.,
are followed as prescribed or exceptions are
approved by supervisor,

Sick leave is not abused.

13. CORE VALUES

3 - Above Average

2 - Satisfactory

20 Hours sick time used.

a)

b)

c)

d)

|e)

Professionalism: "Empioyee's appearance and
actions shows the level of excellence expected of a
Findlay Police Officer.

Integrity: Employee’s actions are guided by ethical
and honest conduct.

Teamwork: Treats all employees as our most
valuable resource and works together toward
department goals.

Communications: Employee creates an
environment that fosters dialogue

Accountability: Employee is accountable for their
actions

3 - Above Average

3 - Above Average

3 - Above Average

3 - Above Average

3 - Above Average

_exhibits all of these core

values and is a valuable member of the
Findlay PD.

GOALS TO ACHIEVE: (Rater must suggest Goals): Keep doing great things with your expanded roles within the department. When
the chance presents itself, look at expanding your leadership role and study for the next promotional exam.

EMPLOYEE STRENGTHS: -s a well-rounded officer with a good work ethic.

EMPLOYEE WEAKNESSES: School walk throughs when on dayshift.

FPD EVAL 02/01/2016
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SUMMARY: (check only one)

O Outstanding: Employee constantly produces more than expected, sharpens and updates skills on a regular basis. Is ready
to move to a position of greater responsibility if available.

X Exceeds Standards: Demonstrates competent performance should be able to move to a position of more responsibility in
the future.

1 Satisfactory: meets the job requirements. Skilled normally in all phases of the job

[ Needs Improvement: noted improvements must be obtained prior to the next evaluation.
O Unsatisfactory: consistently fails to improve.
Improvement Plan Recommended? O Yes K No If yes, please attach a copy of proposed Improvement Plan

This report is based on my observations and/or knowledge. It represents my best judgment of the employee’s performance.

Approved by: Mﬁ Date: %‘/“1/ 2%

Slgnat re ch r

Approved by: /7 5 i 22YL Date: ?/7 J‘/7 3

(Signature of Division Lieutenant)

Comments:

Approved by:

};;4/1 - e B)7(23

lgna Captain of Police)

Comments:

Approved by:

Date: QJS// 0 ?/jd;l}

Comments: 22+ .

one A4 LisTen.

APprovedW Date: f" 7 %
Safetv Director — Gj diay)

Comments: %

I certify that this report h necessarily indicate approval.

Date: % Q_{.-...:) E2

Employee Signature
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EmPIOVCOmments, Goals, Interests:
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Findlay Police Evaluation Form
PATROL OFFICER

Date: January 12, 2023

Position: Patrol Officer Appraisal Period From:_ 7/10/2022 To:_ 1/8/2023

INSTRUCTIONS: This form should be completed for all employees holding the rank of Police Officer. The supervisor should circle the
response they feel most accurately describes the behavior over the evaluation period. Then a meeting should be set up between
the employee and the supervisor to discuss the employee’s performance. The complete form is to be filed in the employee’s
departmental personnel file.

If an employee is scored as a 0-Unsatisfactory, 1-Needs Improvement or 4-Excellent, — The evaluator shall document in the
adjacent comments section.

UNSATISFACTORY, generally does not meet minimum requirements

NEEDS IMPROVEMENT, some aspects of work do not meet minimum requirements
SATISFACTORY, meets minimum requirements

ABOVE AVERAGE, meets minimum requirements and occasionally exceeds them
EXCELLENT, consistently exceeds minimum requirements.

St b B9

CRITERIA CATEGORIES TO BE EVALUATED RATING COMMENTS
1. COMMITMENT TO DEPARTMENTAL GOALS, PROGRAMS AND OBJECTI
a) Works with supervisor and co-workers in planning has taken many
and building an effective team. 3 - Above Average additional roles at PD. Is an FTO, Less
b) New and additional assignments are accepted and lethal and Taser instructor, and ERT.. S
performed in a timely manner. 3 - Above Average Lawrence told me that
c) New methods are suggested and readily accepted is one his most valuable FTO's and once
| to improve effectiveness and gain ways to resolve learns to let the trainee handle the calls
traffic and crime problems. 3 - Above Average while they are struggling he will be one
d) Officer's objectives, efforts and talents are directed of the top trainers.
toward the needs of the citizens and the 4 - Excellent
department.
2. RESPONSE TO RADIO CALLS AND ASSIGNMENTS
a) Response is made without delay. 3 - Above Average _does not misradio
b) Handles minor calls efficiently without having to go traffic. He also is monitoring radio traffic
back 3 - Above Average of others willing assist
c) Radio calls are not missed without valid cause. 3- Above Average "eefds t:’ m?ke_s:ﬁthfa;_he 5‘;}»’5
d) Assistance provided is appropriate to the need or professional with all of his traffic.
probiem' 2 - satisfactory
e) Proper radio procedures are followed. 3 - Above Average |
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3. [INVESTIGATION OF CRIMES OR TRAFFIC ACCIDENTS

a) Appropriate investigative steps are taken. 2 - satisfactory does not have any
b) Investigations are thorough. 2 - Satisfactory issues completing investigations or
c) Evidence is properly preserved and thoroughly handling evidence.

described. 3 - Above Average
d) Other divisions or agencies are properly notified as

required. | 3-Above Average

4. APPREHENSION, ARREST AND PROCESSING OF CRIMINAL SUSPECT

a) Arrests 28 Shift Avg. 29 2 - satisfactory
b) Self-Initiated Traffic citations 46 Shift Avg.7 3 - Above Average
c) Doorchecks If on nights 0  Shift Avg.13 1- Needs Improvement —
' : productivity.
d) School Walk Through's 0 Shift Avg.0 2 - Satisfactory
e) Summons 0 Shift Avg. 0 T T ‘

5. ENFORCEMENT OF TRAFFIC REGULATIONS

| a) Citations from traffic crashes correspond with [ | There were not many crashes this six.
causative factor of crash. (3) | 2-satisfactory . - stands and does
b) Actions taken are appropriate to the offense. 2 - satisfactory a good job with these investigations
c) Warnings 8 / 15 % of enforcement. 2 - satisfactory

6. PERFORMANCE UNDER STRESSFUL, UNUSUAL OR EMERGENCY CONDITIONS

a) When under unusual circumstances, no serious I o< 2 cood job
deviations from expected performance are W— dealing with high stress calls and | leaned
demonstrated. * on him heavily anytime one of these calls

b) Composure is maintained under stress. i came up. if_ has an _

¢) Handles difficult situations in a very confident and area to improve upon it is that
professional manner. 3 - Above Average sometimes he gets too emotional. This

d) Judgment results from sound evaluation of all causes him to make quick decisions, that
factors involved 2 - Satisfactory he might not had of made.

|

7. EXTERNAL PUBLIC RELATIONS

a) No verbal abuse of citizens or any other members Does a good job communicating with
of the public. 2 - satisfactory citizens on normal calls.
b) Courtesy is given to citizens during routine contact. | 3- Above Average I s :ble to help other officers
| ©) s tactful and displays good self control when in _ and calm down irate suspects.
| contact with irate individuals. R tlactany

8. INTERNAL COMMUNICATION AND COOPERATION

a) Completes assignments in harmony with others and _Norks well with others |
is a good team worker. 3 - Above Average and uses his experience to help young

b) Problems which occur in work relationships are officers. He is always willing to back up
promptly resolved. 2 - satisfactory other officers.

¢) Readily assists and backs up others. 4 - Excellent

| d) Trains and guides less experienced personnel. 3 - Above Average

e) Utilizes chain of command and shows respect to 2.- Satisfactory

those in rank.
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9. REPORT PREPARATION, SUBMISSION AND PRESENTATION

used.

3 - Above Average

a) Reports are submitted on time. 2 - Satisfactory He maintains his case load and did not |
b) Reports are legible, concise, grammatically correct have any really issues with reports. Was
and contain all required information. 3 - Above Average able to get a confession from a rape
c) Reports and information are rarely returned for suspect.
correction. 3 - Above Average
d) Proper interrogation and interview techniques are

10. USE, CARE AND MAINTENANCE OF EQUIPMENT

taken in appearance

a) Vehicles are not abused through poor driving habits. | 2 - Satisfactory No issues with any equipment and looks
b) Equipment is not lost or damaged due to , professional.
carelessness. 2« Satkfactory
c) Cruisers are returned fueled for next shift. 2 - satisfactory
d) Uniform and equipment are well kept and pride is

3 - Above Average

11. CONFORMANCE TO DIRECTION AND DIRECTIVES

a) Instructions are followed and assignments _is a very active officers
completed on schedule. 3 - Above Average and is always generating self-initiated
b) Unassigned time is effectively utilized. 3 - Above Average cases. | did not have monitor anything
c) Special attention is directed to high accident or that he did.
crime areas. 3~ Ahove Aversge
‘ d) Work does not have to be closely supervised. 4 - Excellent

12. COMPLIANCE TO POLICIES, PROCEDURES AND REGULATIONS

a) City and Department policies and procedures, etc., Knows the policies
are foliowed as prescribed or exceptions are )
approved by supervisor. £ Senstonry 86 Hours of sick time used
b) Sick leave is not abused. 2~ Satsfactry
13. CORE VALUES
“a) Professionalism: Employee’s appearance and | '_isaproanat, ]
actions shows the level of excellence expected of a honest officers. He works well with a
Findlay Police Officer. 3 - Above Average team, and does a good job with
b) Integrity: Employee’s actions are guided by ethical interdiction. He is always accountable for
and honest conduct. 3 - Abave Average his actions. ﬁ%s an asset
c) Teamwork: Treats all employees as our most to this department.
valuable resource and works together toward
department goals. 3 - Above Average
d) Communications: Employee creates an
environment that fosters dialogue 3 - Above Average
e) Accountability: Employee is accountable for their
actions 3 - Above Average
I

GOALS TO ACHIEVE: (Rater must suggest Goals) | would like to see
of a leadership role. | know that it is more fun to be directly involved in the “door kicking” but _has a lot of
experience and knowledge that could be better used in a leadership role.

taking a step back on a big call and take more

EMPLOYEE STRENGTHS: Productivity and leadership skills

EMPLOYEE WEAKNESSES tends to always speak his mind. | would like to see him use the 24 hour rule before
bringing up issues especially as he takes more leadership roles with the department.
FPD EVAL 02/01/2016
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SUMMARY: (check only one)

O Outstanding: Employee constantly produces more than expected, sharpens and updates skills on a regular basis. Is ready
to move to a position of greater responsibility if available.

Exceeds Standards: Demonstrates competent performance should be able to move to a position of more responsibility in

the future.
O Satisfactory: meets the job requirements. Skilled normally in all phases of the job
O Needs Improvement: noted improvements must be obtained prior to the next evaluation.
| Unsatisfactory: consistently fails to improve.
Improvement Plan Recommended? ] Yes [ﬂ No If yes, please attach a copy of proposed Improvement Plan
This report is based on my w an;ﬁijr knowlegdge. [It represents my best judgment of the employee’s performance.
Approved by: 23/ Date: /h 2\7““9“:?

{Slgnature of Rater) "" y

42 #55. .
Approved by: /”" ZZ";Z' Date: (=~ {,;; = 2'3
Slgnature of Division Lieutenant)

Comments: _ PR L2 yf THE HARD {.-\\cjé_i:} Thtnge Yoo e Hmiowt AL
THE €xTrA  NSKS , |

Approved by: Cﬂ%/}}{%@%f‘]
Comments: [/ch:s i o Pﬂg
ALSS  w fTie Togrhucrel KarS  T2os

Approved by: /)\4’( (2 % b - Dae; Zé !/Z z
{Signature of Chief gFPolice)
Gus

O

Date: 02 Dé’/ﬁgoo?—g
Micg 508 W/ 708 v

Comments:

//
Approved by: ' ,/é@/ Date: Z 7 7?

fety Dipector — C)y of Findlay)

Comments:

h

1 certify that this repo, me. My signature does not necessarily indicate approval.

Date: y __?r? }Q‘);{
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Employee Comments, Goals, Interests:
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nTR . ITY < FINDL E DEPARTMENT
DATE: 01/12/2023 CITY OF FINDLAY POLIC
TIME: 116 INSTANCES OF SICK LEAVE USE

Requested By: GRI FFITH, DANIEL S

FROM: 07/10/2022

THRU:

PAGE: 1

01/08/2023

22-200/SIF/SON

P ILLNESS/22-212
DIF/GRANDMOTHER-IN-LAW/EX/
SIF/22-292/KIDS
SIF/22-292/KIDS
FMED/SON/EX/22-304

P ILLNESS/EX/22-330
ILLNESS/EX/22-330

Emp. Name Squad Date Shift Time Code/Description Hours Reason
S Sick Leave 10.00
5 Sick Leave 10.00
S Sick Leave 10.00
S Sick Leave 6.00
S Sick Leawve 10.00
S Sick Leave 10.00
S Sick Leave 10.00
5 Sick Leave 10.00
S Sick Leave 10.00

o

ILLNESS/EX/22-330



Officer Incidents Cases Warrants Other Arrests Total Arrests Traffic Stops Crashes Citations Warnings OVI Door Checks School Walks Total Enfor. %

Bormuth, Kyle M 629 31 29 27 56 155 2 13 9 0 15 0 22 0.41
Bortel, Joshua M 672 62 9 23 32 239 5 63 22 15 6 0 85 0.26
Brickner, Christopher 309 33 16 12 28 31 3 16 6 1 29 0 22 0.27
Brown, Timothy A 295 23 6 7 13 29 3 8 9 0 28 0 17 0.53
Cooley, Michael J 418 44 15 10 25 26 8 7 6 1 39 0 13 0.46
Griffith, Daniel S 135 1 1 41 42 19 1 0 1 0 0 0 1 1.00
] 614 84 25 3 28 235 3 46 8 19 0 0 54 0.15
Morey, Jason M 49 1 0 47 47 4 1 0 0 0 5 0 0 HDIV/O!
Paugh, Matthew 356 15 9 0 9 53 0 7 14 4] 24 0 21 0.67
Price, Nicholas J 474 43 15 6 21 109 2 17 10 2 11 0 27 0.37
Rutter, Brian A 334 27 14 25 39 78 2 3 1 1 3 0 4 0.25
247 12 3 14 17 24 2 4 0 13 0 8 0.50
Sours, Kyle Lyndon 589 88 16 0 16 79 10 11 17 4 10 0 28 0.61
Warnimont, Mason J 601 41 21 23 44 116 2 7 4 2 7 0 11 0.36
Average 408.71 36.07 12.79 17 29.79 86 3.14 14.43 7.93 3214 13.57 0 22.35714 0.35
Grand Total 4327 505 151 21 172 1009 44 201 111 45 183 0 312 0.36



Findlay Police Evaluation Formiwga
ECEIVE
PATROL OFFICER™=“F

AUG 26 2022

Position: Patrol/FTO Appraisal Period From:__1/9/2022 To: 7/9/2022

INSTRUCTIONS: This form should be completed for all employees holding the rank of Police Officer. The supervisor should circle the
response they feel most accurztely describes the behavior over the evaluation period. Then a meeting should be set up between
the employee and the supervisor to discuss the employee’s performance. The complete form is to be filed in the employee’s
departmental personnel file.

If an employee is scored as a 0-Unsatisfactory, 1-Needs Improvement or 4-Excellent, — The evaluator shall document in the
adjacent comments section.

0. UNSATISFACTORY, generally does not meet minimum requirements
1. NEEDS IMPROVEMENT, some aspects of work do not meet minimum requirements
2. SATISFACTORY, meets minimum requirements
3. ABOVE AVERAGE, meets minimum requirements and occasionally exceeds them
4. EXCELLENT, consistently exceeds minimum requirements.
CRITERIA CATEGORIES TO BE EVALUATED RATING COMMENTS
1. COMMITMENT TO DEPARTMENTAL GOALS, PROGRAMS AND OBJECTIVES
a) Works with supervisor and co-workers in planning Does a good job as a trainer for the
and building an effective team. 3 - Above Average department. Volunteered in trial of body
b) New and additional assignments are accepted and worn cameras, providing good examples
performed in a timely manner. 3 - Above Average and reviews. His efforts are aimed
c) New methods are suggested and readily accepted | towards the benefit of the citizens.
to improve effectiveness and gain ways to resolve
traffic and crime problems. 3 - Above Average
d) Officer's objectives, efforts and talents are directed
toward the needs of the citizens and the 4 - Excellent
department.
2. RESPONSE TO RADIO CALLS AND ASSIGNMENTS )
a) Response is made without delay. 3 - Above Average Very responsive to calls for service and
b) Handles minor calls efficiently without having to go back-up needs. Provides appropriate
back 3 - Above Average charges. Does well in monitoring the
¢) Radio calls are not missed without valid cause. 3 - Above Average activities on the radio.
d) Assistance provided is appropriate to the need or
problem. 3 - Above Average
e) Proper radio procedures are followed. 2 - satisfactory
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3.

INVESTIGATION OF CRIMES OR TRAFFIC ACCIDENTS

a) Appiopriate investigative steps are taken.
b) Investigations are thorough.

¢) Evidence is properly preserved and thoroughly
described.

d) Other divisions or agencies are properly notified as
required.

2 - Satisfactory

3 - Above Average

3 - Above Average

| 2 - Satisfactory

Investigations are typically thorough and
provide good detail. Does a good job in
handling/preserving evidence.

4. APPREHENSION, ARREST AND PROCESSING OF CRIMINAL SUSPECTS

a) Arrests 87 Shift Avg. 50.8

b) Self-Initiated Traffic citations
¢) Door checks If on nights Shift Avg._____
d) School Walk Through's 2 Shift Avg.5.8

e) Warrant/Summons 50 Shift Avg._30.9

31 Shift Avg.25.9

4 - Excellent

2 - Satisfactory
Not Applicable
2 - Satisfactory

4 - Excellent

Very active in proactive patrol efforts.

Led the shift in requested charges and

OVI's. Arrests and warrants were near
the top of the group.

5. ENFORCEMENT OF TRAFFIC REGULATIONS

a) Citations from traffic crashes correspond with
causative factor of crash.

b) Actions taken are appropriate to the offense.
c) Warnings 10 / 24 % of enforcement.

2 - Satisfactory
2 - Satisfactory
3 - Above Average

Knowledgeable in causative factors of
crash investigations. Good ratio of
warnings.

PERFORMANCE UNDER STRESSFUL, UNUSUAL OR EMERGENCY CONDITIONS

a) When under unusual circumstances, no serious
deviations from expected performance are

' demonstrated.

b) Composure is maintained under stress.

¢) Handles difficult situations in a very confident and
professional manner.

d) Judgment results from sound evaluation of all
factors involved

3 - Above Average

3 - Above Average

3 - Above Average

3 - Above Average

Willing and able to get involved and work
through unusual circumstances.
Maintains composure and makes good
resolutions in higher stress situations.

7. EXTERNAL PUBLIC RELATIONS

a) No verbal abuse of citizens or any other members
of the public.

b) Courtesy is given to citizens during routine contact.

c) Is tactful and displays good self control when in
contact with irate individuals.

2 - Satisfactory

3 - Above Average

3 - Above Average

Does well in communication with
members of the public. Has an ability to
talk with irate individuals.

8. INTERNAL COMMUNICATION AND COOPERATION

a) Completes assignments in harmony with others and
is @ good team worker.

b) Problems which occur in work relationships are
promptly resolved.

c) Readily assists and backs up others.
d) _Tra_in_s and.guides less experienced personnel.
e) Utilizes chain of command and shows respect to

those in rank.

3 - Above Average

2 - Satisfactory

4 - Excellent

3 - Above Average

2 - Satisfactory

Works well as a team and puts himself in
the position to help other officers.
Willing to guide less experienced officers.

FPD EVAL 02/01/2016
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9. REPORT PREPARATION, SUBMISSION AND PRESENTATION

a)
b)

c)

d)

Reports are submitted on time.

Reports are legible, concise, grammatically correct
and contain all required information.

Reports and information are rarely returned for
correction.

Proper interrogation and interview techniques are
used.

| 2 - satisfactory

2 - Satisfactory

2 - Satisfactory

3 - Above Average

Maintains his overall case load. Reports
are typically easy to read, but some
errors can occur from hurrying the
completion of reports. Does very well in
his interview/interrogation techniques.

10. USE, CARE AND MAINTENANCE OF EQUIPMENT

a)
b)

c)
d)

Vehicles are not abused through poor driving habits.

Equipment is not lost or damaged due to
carelessness.

Cruisers are returned fueled for next shift.

Uniform and equipment are well kept and pride is
taken in appearance

2 - Satisfactory

2 - Satisfactory

2 - Satisfactory

3 - Above Average

No issues of vehicle or equipment
damage in this period. Maintains a good
professional appearance in uniform.

11. CONFORMANCE TO DIRECTION AND DIRECTIVES

a) Instructions are followed and assignments Very active in his patrol efforts, directs
completed on schedule. 2 - Satisfactory attention to high crime areas. Does not
| b) Unassigned time is effectively utilized. 3 - Above Average require much supervision.
¢) Special attention is directed to high accident or
crime areas. 3:-.Abova Avaraga
d) Work does not have to be closely supervised. 2 - Satisfactory

12. COMPLIANCE TO POLICIES, PROCEDURES AND REGULATIONS

a) City and Department policies and procedures, etc., Has good working knowledge of policies
are followed as prescribed or exceptions are and procedures,
approved by supervisor. 2 - Satisfactory 10 hours of sick time used — excused.

b) Sick leave is not abused. 2 - Satisfactory

13. CORE VALUES

a)

b)

c)

d)

e)

Professionalism: Employee’'s appearance and
actions shows the level of excellence expected of a
Findlay Police Officer.

Integrity: Employee’s actions are guided by ethical
and honest conduct.

Teamwork: Treats all employees as our most
valuable resource and works together toward
department goals.

Communications: Employee creates an
environment that fosters dialogue

Accountability: Employee is accountable for their
actions

3 - Above Average

3 - Above Average

3 - Above Average

2 - Satisfactory

3 - Above Average

Professional in appearance and in his
actions. Thinks through his decisions
well, and holds good integrity. He does
very well in working with a teamin a
proactive way, especially in interdiction
efforts. He does take accountability in his
actions.

GOALS TO ACHIEVE: (Rater must suggest Goals) _Work more in areas that might draw less interest (general traffic) and vary your
beats for the benefit of FTO purposes.

EMPLOYEE STRENGTHS: Very confident and committed in his duties.

FPD EVAL 02/01/2016
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EMPLOYEE WEAKNESS:
none

SUMMARY: (check only one)

] Outstanding: Employee constantly produces more than expected, sharpens and updates skills on a regular basis. Is ready
to move to a position of greater responsibility if available.

= Exceeds Standards: Demonstrates competent performance should be able to move to a position of more responsibility in
the future.

O Satisfactory: meets the job requirements. Skilled normally in all phases of the job

i Needs Improvement: noted improvements must be obtained prior to the next evaluation.

O Unsatisfactory: consistently fails to improve.

Improvement Plan Recommended? [ Yes O No If yes, please attach a copy of proposed Improvement Plan

This report is based on my observations and/or knowledge. It represents my best judgment of the employee’s performance.

Approved by: 4’T é/(% Date: ) e el o S

(Ss ature of Rater)

4 7 Date: X/}?S'/Z'?_

f Division Lieutenant) / /

DES A Godar \oR! HC gas DLy Sre@en UP  HIS

.éﬁﬁl@.ﬁfﬂp Rotls (JAtting THE PD! A)J&J INSTRUCTIR Gear o0

Approved by: CHFT/&H’ :‘%15/7 Date: 05’/3@ /010 A
fc i

oo Véﬁy@é ure o aptal?!;&xg] « M W TH¢ 6@# M

At Nice Tyof w/;yp@ Aep w BTMAT 1 Segrt fRomrorbrg
ofBlTum e WHES EEy a2 4973 %‘e}éag See A "

Approved by:

Comments:

Approved by: ch{f (825 Date: 3/26 /ZZ..
(Signature of Chiefof, ' ’
Comments: _é’)(ci L7 TaR .,f
// —
Approved by: m | 2 Date: Z/Z/”ZZ

Comments:

FPD EVAL 02/01/2016 Employee Initials
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Employee Signature Date:

Employee Comments, Goals, Interests:
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Days2022 (01/09/22-07/09/4 _ Cases __BBw's _ Arrests | Charges | . 23 ‘Warnings |
P hall #1322 423 43 16 33 10 0 10 12 2 o
Hendren #861 523 52 1 26 28 21 1] 72 g 5 ]
1929 727 0 78 [ 57 15 37 3 1]
511 74 9 36 1 ! 24 2 0
Cie plowski #2353 398 50 8 25 o 15 1 FTO Useage
Rudnik #1848 321 32 [ 24 0 10 1 4 1 Off for Baby Leave; FTO
Cramer #368 504 83 5 27 1 23 19 4 0
599 -] 2 87 3 13 3 10 FTO Useage
Williams #2349 683 79 1 83 0 16 36 1 0
Kliesch #1135 463 62 1] 81 1] 8 21 1] 1 FTO Useage
|Adels perger #117 696 96 4 ! b 0 15 37 19 1
Traxler #2028 708 76 5 26 0 23 34 ] i
Bormuth #1897 80 3 62 1 18 20 5 0
Total b e e
o " . ey

I




DATE: 07/21/2022

CITY OF FINDLAY POLICE DEPARTMENT PAGE: 1
TIME: 1209
s TIME ACCOUNTING REPORT
REQUESTED BY:
FROM: 1/9/2022 12:09:01F THRU: 7/8/2022 12:09:08PM
Al CODE HOURS
- AS Actina Seraeant 41,00
CT Comp In Street 4.00
FT Field Train Officer 323.00
H Holivac 175.00
HP Holidav Pav 40.00
0s Overtime Street 22.00
053 Overtime Str Sh Diff 3rd 8.00
0sD Overtime Str Sh Diff 2Znd 27.00
BC Call In Court Pav 15.00
PS Call In Street Pav 48.00
BES3 Call In Street Pav Sh Di 3.50
R Regular 698.50
RD3 Regular Sh Diff 3rd 10.00
5 Sick Leave 10.00
TI Trainina Informal 35.00
TID Training Informal Sh Dif: 80.00
UL Unpaid Leave 1.00
TOTALS FOR REPORT CODE HOURS
AS Acting Sercgeant 41.00
cT Como In Street 4.00
FT Field Train Officer 323.00
H Holivac 175.00
HE Holidav Pav 40,00
os Overtime Street 22.00
= 053 Overtime Str Sh Diff 3rd 8.00
0SD Overtime Str Sh Diff 2nd 27.00
PC Call In Court Pav 15.00
Ps Call In Street Pav 48.00
PS3 Call In Street Pav Sh Diff 350
R Reqular 698.50
RD3 Regular Sh Diff 3rd 10.00
s Sick Leave 10.00
TI Trainina Informal 35.00
TID Training Informal Sh Diff a0.00
UL Unpaid Leave 1.00




DATE: 07/21/2022
TIME: 1203 INSTENCES OF SICK LEARVE USE
Requested By: WALDBRUER, TYLER S

FROM: 01/09/2022 . THRU: 07/09/2022
Emp. Name Sguad Date Shift Time Code/Description Hours Reason

I - ici eave 1000 FI/sow/zanac

CITY OF FINDLAY POLICE DEPARTMENT PAGE: 1l



Findlay Police Evaluation Form
PATROL OFFICER- (& vED

- O o s
Name: Date:_January 25, 2022

s FINDLAY POLICE DEPT
Position: Patrol/FTO Appraisal Period From:_ 7/11/2021 To:_ 1/8/2022

INSTRUCTIONS: This form should be completed for all employees holding the rank of Police Officer. The supervisor should circle the
response they feel most accurately describes the behavior over the evaluation period. Then a meeting should be set up between
the employee and the supervisor to discuss the employee’s performance. The complete form is to be filed in the employee’s
departmental personnel file.

If an employee is scored as a 0-Unsatisfactory, 1-Needs Improvement or 4-Excellent, — The evaluator shall document in the
adjacent comments section.

. UNSATISFACTORY, generally does not meet minimum requirements

. NEEDS IMPROVEMENT, some aspects of work do not meet minimum requirements
. SATISFACTORY, meets minimum requirements

. ABOVE AVERAGE, meets minimum requirements and occasionally exceeds them

. EXCELLENT, consistently exceeds minimum requirements.

2w NR=RO

CRITERIA CATEGORIES TO BE EVALUATED RATING COMMENTS
1. COMMITMENT TO DEPARTMENTAL GOALS, PROGRAMS AND OBJECTIVES
a) Works with supervisor and co-workers in planning Works well with his co-workers. He is
and building an effective team. 3 - Above Average invested in bettering the department
b) New and additional assignments are accepted and through training. Always willing to do
performed in a timely manner. 3 - Above Average any additional jobs.

c) New methods are suggested and readily accepted
to improve effectiveness and gain ways to resolve

traffic and crime problems. 3 - Above Average
d) Officer’s objectives, efforts and talents are directed

toward the needs of the citizens and the 4 - Excellent

department.

2. RESPONSE TO RADIO CALLS AND ASSIGNMENTS

a) Response is made without delay. 3 - Above Average Does well at responding in a timely
b) Handles minor calls efficiently without having to go manner. Knows what to do on most calls
back 2 - satisfactory and rarely has to go back due to
¢) Radio calls are not missed without valid cause. 3- Above Average ' iorge’;tingtto ddo Sf;':"-'th:.g- f?’“ be hard
. . F: i o un on the radio at umes.
d) Assistance provided is appropriate to the need or understan '
problem. 3 - Above Average
e) Proper radio procedures are followed. 2 - satisfactory J

FPD EVAL 02/01/2016 Employee Initial‘ PAGE 1



3. INVESTIGATION OF CRIMES OR TRAFFIC ACCIDENTS

a) Appropriate investigative steps are taken.
b) Investigations are thorough.

c) Evidence is properly preserved and thoroughly
described.

d) Other divisions or agencies are properly notified as
| required.

2 - Satisfactory

3 - Above Average

3 - Above Average

2 - Satisfactory

He knows the proper steps and procedure
and follows those. Prefers quick calls like
getting drugs from a traffic stop. Would
benefit from branching out and becoming a
more rounded Officer. Did a good
investigation on a burglary call on
Washington Ave

4. APPREHENSION, ARREST AND PROCESSING OF CRIMINAL SUSPECTS

a) Arrests 41 Shift Avg. 38.36

b) Traffic citations 45 Shift Avg.38.79

c) Doorchecks If on nights NA  Shift Avg.NA
d) School Walk Through's 3  Shift Avg.13.21
e) Summons 0 Shift Avg. 2.79

4 - Excellent
3 - Above Average
Not Applicable

1 - Needs Improvement

| 1-Needs Improvement

Does a real good job at making traffic
stops and finding warrant arrests. Needs
to do better on Public Relations type calls
like School Walk Throughs.

5. ENFORCEMENT OF TRAFFIC REGULATIONS

a) Citations from traffic crashes correspond with
causative factor of crash.

b) Actions taken are appropriate to the offense.
¢c) Traffic Stops 101 / Shift Avg 69.71

2 - Satisfactory
2 - Satisfactory
3 - Above Average

Does well with crashes and traffic stop.
Knows what actions need taken. He does
a good job with interdiction and getting
user level drugs off the street.

6. PERFORMANCE UNDER STRESSFUL, UNUSUAL OR EMERGENCY CONDITIONS

\ a) When under unusual circumstances, no serious
deviations from expected performance are

demonstrated.

|

b) Composure is maintained under stress.

c) Handles difficult situations in a very confident and
professional manner.

d) Judgment results from sound evaluation of all
| factors involved

3 - Above Average

3 - Above Average

3 - Above Average

3 - Above Average

Does well when dealing with unusual
situations. Can get a little amp’d up but
still remains professional and able to
make sound decisions.

7. EXTERNAL PUBLIC RELATIONS

a) No verbal abuse of citizens or any other members
of the public.

b) Courtesy is given to citizens during routine contact.

c) s tactful and displays good self control when in
contact with irate individuals.

2 - Satisfactory

3 - Above Average

3 - Above Average

Talks well with citizens and is able to ]
keep his composure when dealing with
irate people. Is able to defuse a volatile
situation.

8. INTERNAL COMMUNICATION AND COOPERATION

a) Completes assignments in harmony with others and
is a good team worker.

b) Problems which occur in work relationships are
promptly resolved.

¢) Readily assists and backs up others.
d) Trains and guides less experienced personnel.

e) Utilizes chain of command and shows respect to
those in rank.

3 - Above Average

2 - Satisfactory
4 - Excellent

3 - Above Average

2 - Satisfactory

Always willing to back up and assist other
Officers. Is an FTO and does well at that.
Maintains a mentorship relationship
after FTO as well.

FPD EVAL 02/01/2016

Employee Initials_
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9. REPORT PREPARATION, SUBMISSION AND PRESENTATION

a) Reports are submitted on time.

b) Reports are legible, concise, grammatically correct
and contain all required information.

¢) Reports and information are rarely returned for
correction.

d) Proper interrogation and interview techniques are

2 - Satisfactory

2 - Satisfactory

2 - Satisfactory

used.

2 - Satisfactory

Turns in his reports on time. His report

writing can be hard to understand at
times and doesn’t flow well. Generally
contains all the information needed. Has
a tendency to sometimes have some
errors he overlooked.

10. USE, CARE AND MAINTENANCE OF EQUIPMENT

a) Vehicles are not abused through poor driving habits.

b} Equipmentis not lost or damaged due to
carelessness.

c) Cruisers are returned fueled for next shift.

d) Uniform and equipment are well kept and pride is
taken in appearance

1 - Needs Improvement

2 - Satisfactory

2 - Satisfactory

1- Needs Improvement

| Crashed a cruiser o-hile

attempting to pull over on N. Main St.
he struck a parked car. He was focused
on a male on the sidewalk he needed to
speak to instead of how close he was to
the car.

11. CONFORMANCE TO DIRECTION AND DIRECTIVES
a) Instructions are followed and assignments !
completed on schedule.

b) Unassigned time is effectively utilized.

c) Special attention is directed to high accident or
crime areas.

d) Work does not have to be closely supervised.

2 - Satisfactory
3 - Above Average

3 - Above Average

2 - Satisfactory

Likes to stay busy and likes to work drug
areas. Does not require much
supervision.

12. COMPLIANCE TO POLICIES, PROCEDURES AND REGULATIONS

a) City and Department policies and procedures, etc.,
are followed as prescribed or exceptions are
approved by supervisor.

2 - Satisfactory

| b) Sick leave is not abused.

2 - Satisfactory

270 hrs FMLA sick time (excused)
60 hrs COVID time (excused)

20 hrs excused sick time

5.5 hrs unexcused sick time

13. CORE VALUES

| a) Professionalism: Employee’s appearance and
actions shows the level of excellence expected of a
Findlay Police Officer.

b) Integrity: Employee's actions are guided by ethical
and honest conduct.

c) Teamwork: Treats all employees as our most
valuable resource and works together toward
department goals.

d) Communications: Employee creates an
environment that fosters dialogue

e) Accountability: Employee is accountable for their
actions

L

3 - Above Average

3 - Above Average

3 - Above Average

2 - Satisfactory

3 - Above Average

s a very professional Officer in
appearance and actions. He is a team
player and wants the department to
succeed. He is an honest and ethical
Officer that owns his actions, good or
not.

GOALS TO ACHIEVE: (Rater must suggest Goals) Work more on other types of cases besides drugs as well as more community

relations.

EMPLOYEE STRENGTHS: Commitment to doing a good job, strong work ethic, good working knowledge of the job, especially in drug

interdiction.

EMPLOYEE WEAKNESSES: Public Relations

FPD EVAL 02/01/2016 Employee lnitialsl
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SUMMARY: (check only one)

O Outstanding: Employee constantly produces more than expected, sharpens and updates skills on a regular basis. Is ready
to move to a position of greater responsibility if available.

X Exceeds Standards: Demonstrates competent performance should be able to move to a position of more responsibility in
the future.

O Satisfactory: meets the job requirements. Skilled normally in all phases of the job

] Needs improvement: noted improvements must be obtained prior to the next evaluation.

O Unsatisfactory: consistently fails to improve.

Improvement Plan Recommended? [J Yes X No If yes, please attach a copy of proposed Improvement Plan

This report is based on my observations and/or kn I/e'dge. It represents my best judgment of the employee’s performance.
=W d

/Zb #25{7[ Date: 2 &l- 22~

{Signa%n’v Rater)
Approved by: (%’ ( AY il Date: L/‘H/'ZﬂZL

{Stgnature of Division Lieutenant)

/

Approved by:

Comments:

Approved by: QI’%‘ /AZH/ tj@\[ a7 Date: G’o'l/ "2”2/ R5A2

Comments: Kééﬂ@gﬁat et ?fa g o P%“;ec)-D LualK V- //5(,//"106 }’c‘?a/‘-’é‘i-’/e DF)‘E'FCE&F..
S-Vf yd MsToaTeDd  + kK on  THE /"iw /%Zf/;; 4(3753.

Approved by: [‘ﬂ (¢4 /%}; Date: Z/é 3'/2"5 =
(Signatuy ef of Police)
Comments: éwé me 1

;‘ty&DJ.Lecte/Cljw of Findlay)

Date: £ T2,

Comments:
I certify that this re, re does not necessarily indicate approval.
Employee Signature Date: ) ~} { - } 032
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Employee Comments, Goals, Interests:
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Position: Patrol/FTO

Findlay Police Evaluation Form
PATROL OFFICER

--Date:_July 21, 2021

Appraisal Period From:__1/10/2021 To:_ 7/10/2021

INSTRUCTIONS: This form should be completed for all employees holding the rank of Police Officer. The supervisor should circle the
response they feel most accurately describes the behavior over the evaluation period. Then a meeting should be set up between
the employee and the supervisor to discuss the employee’s performance. The complete form is to be filed in the employee’s
departmental personnel file.

If an employee is scored as a 0-Unsatisfactory, 1-Needs Improvement or 4-Excellent, — The evaluator shall document in the
adjacent comments section.

A WNRO

UNSATISFACTORY, generally does not meet minimum requirements

. NEEDS IMPROVEMENT, some aspects of work do not meet minimum requirements
. SATISFACTORY, meets minimum requirements
. ABOVE AVERAGE, meets minimum requirements and occasionally exceeds them
. EXCELLENT, consistently exceeds minimum requirements.

CRITERIA CATEGORIES TO BE EVALUATED

RATING

COMMENTS

1.

COMMITMENT TO DEPARTMENTAL GOALS, PROGRAMS AND OBJECTIVES

a) Works with supervisor and co-workers in planning
and building an effective team.

b) New and additional assignments are accepted and
performed in a timely manner.

c) New methods are suggested and readily accepted
to improve effectiveness and gain ways to resolve
traffic and crime problems.

d) Officer's objectives, efforts and talents are directed

3 - Above Average

3 - Above Average

3 - Above Average

[ ERT operator

FTO

Less Lethal Instructor

SFST Instructor

Takes on responsibility and always trying
to improve department and programs
Very good FTO helps the program as well
as the trainee

toward the needs of the citizens and the 4 - Excellent
department.
2. RESPONSE TO RADIO CALLS AND ASSIGNMENTS
a) Response is made without delay. 2 - satisfactory Handles his calls and his beat every shift
b) Handles minor calls efficiently without having to go and rarely has to return to get
back 2 - Satisfactory information or follow-up
¢) Radio calls are not missed without valid cause. 2 - satisfactory
d) Assistance provided is appropriate to the need or
problem. 2 - Savistactory
e) Proper radio procedures are followed. 2 - satisfactory

FPD EVAL 02/01/2016

Employee Initials-
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3. INVESTIGATION OF CRIMES OR TRAFFIC ACCIDENTS

a) Appropriate investigative steps are taken.
b) Investigations are thorough.

c) Evidence is properly preserved and thoroughly
described.

d) Other divisions or agencies are properly notified as
required.

2 - Satisfactory
2 - Satisfactory

2 - Satisfactory

2 - Satisfactory

Drug and OVI cases are in-depth make
sure other areas/cases are as important

Knows procedures and policy well and
has numerous days as OIC with no issues

4. APPREHENSION, ARREST AND PROCESSING OF CRIMINAL SUSPECTS

a) Arrests 76 Shift Avg. 43

b) Traffic citations 30 Shift Avg.14

c) Doorchecks Ifonnights & Shift Avg.41.6
d) Charges 85 Shift Avg.50.4

e) Incidents 454 Shift Avg. §58.9

4 - Excellent
3 - Above Average
1 - Needs Improvement

3 - Above Average

Qutstanding on arrests and warrants
Performs a lot of traffic
enforcement/stops

Needs to perform more door checks and
checking beat that are not drug and OVI

2 - Satisfactory related
fy Warrants 35 Shift Avg.19.5
5. ENFORCEMENT OF TRAFFIC REGULATIONS
a) Citations from traffic crashes correspond with Needs little supervision on stops, crashes
causative factor of crash. 2 - satisfactory and citations.
b) Actions taken are appropriate to the offense. 2 - satisfactory Very active Officer that is very good at

c) Traffic Stops 183 / Shift Avg. 120.5
d) Warnings 19 / Shift Avg. 19.7

3 - Above Average

patrolling and detecting OVI's and Drug
investigations and problem areas of City

6. PERFORMANCE UNDER STRESSFUL, UNUSUAL OR EMERGENCY CONDITIONS

a) When under unusual circumstances, no serious
deviations from expected performance are
demonstrated.

b) Composure is maintained under stress.

¢) Handles difficult situations in a very confident and
professional manner.

d) Judgment results from sound evaluation of all
factors involved

3 - Above Average
3 - Above Average

3 - Above Average

3 - Above Average

Handles himself well and have no worry
about him on stressful and active calls.
Can get worked up while still maintaining
professional manner and treats people
fairly.

7. EXTERNAL PUBLIC RELATIONS

a) No verbal abuse of citizens or any other members
of the public.

b) Courtesy is given to citizens during routine contact.

c¢) Is tactful and displays good self control when in
contact with irate individuals.

2 - Satisfactory
2 - Satisfactory

2 - Satisfactory

Treats citizens fairly and no complaints
made even though a very busy Officer

8. INTERNAL COMMUNICATION AND COOPERATION

a) Completes assignments in harmony with others and
is a good team worker.

b) Problems which occur in work relationships are
promptly resolved.

¢) Readily assists and backs up others.
d) Trains and guides less experienced personnel.

e) Utilizes chain of command and shows respect to
| those in rank.

3 - Above Average

2 - Satisfactory
3 - Above Average
3 - Above Average

1 - Needs Improvement

Is a FTO and always keeps helping
younger Officers even after off training.
No problems with co-workers

Keeps updated on laws/ORD and is good
at assisting others

Make sure you are always following
Chain of Command

FPD EVAL 02/01/2016
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9. REPORT PREPARATION, SUBMISSION AND PRESENTATION

a) Reports are submitted on time. 2 - Satisfactory Turns in reports promptly and has all
b) Reports are legible, concise, grammatically correct needed information in them.
and contain all required information. 1-Needs Improvement | Does need to look over report for minor
¢) Reports and information are rarely returned for errors or omitted items
correction. 2 - Satisfactory
d) Proper interrogation and interview techniques are
used. 2 - Satisfactory
10. USE, CARE AND MAINTENANCE OF EQUIPMENT
a) Vehicles are not abused through poor driving habits. | 2- Satisfactory No issues
b) Equipment is not lost or damaged due to
carelessness. 2- Satistactory
¢) Cruisers are returned fueled for next shift. 2 - satisfactory
d) Uniform and equipment are well kept and pride is
taken in appearance 2 - Satisfactory
11. CONFORMANCE TO DIRECTION AND DIRECTIVES
a) Instructions are followed and assignments Is very busy and handles his call load well
completed on schedule. 2 - satisfactory and likes to work drug activity on down
b) Unassigned time is effectively utilized. 3- Above Average time without supervision
c) Special attention is directed to high accident or
crime areas. 3 - Abowe Average
d) Work does not have to be closely supervised. 2 - Satisfactory

12. COMPLIANCE TO POLICIES, PROCEDURES AND REGULATIONS

a) City and Department policies and procedures, etc., Knowledgeable on Policy/Procedure
are followed as prescribed or exceptions are
approved by supervisor. RFi 3 Sick Occurrences

b) Sick leave is not abused. 2 - Satisfactory

13. CORE VALUES

a) Professionalism: Employee's appearance and s a team player with very high
actions shows the level of excellence expected of a integrity and is very accountable for all
Findlay Police Officer. 2 - satisfactory his actions good and bad.

b) Integrity: Employee’s actions are guided by ethical
and honest conduct. 3-Alave Averaga does a great job overall and would

c) Teamwork: Treats all employees as our most want him on my shift all the time
valuable resource and works together toward had 1 complaint filed where he
department goals. 3 - Above Average took Cl info on personal phone/time with

d) Communications: Employee creates an neg. comments made.
environment that fosters dialogue 2 - Satisfactory Found to not violate policy, but agreed

e) Accountability: Employee is accountable for their ) was a bad idea. Took responsibility and
actions 2 - satisfactory informed Sgt immediately.

GOALS TO ACHIEVE: (Rater must suggest Goals) Work all types of cases to ready yourself for next step of career.

EMPLOYEE STRENGTHS: Traffic, OVI, Drug Investigations

EMPLOYEE WEAKNESSES: None

FPD EVAL 02/01/2016
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SUMMARY: (check only one)

1 Outstanding: Employee constantly produces more than expected, sharpens and updates skills on a regular basis. Is ready
to move to a position of greater responsibility if available.

X Exceeds Standards: Demonstrates competent performance should be able to move to a position of more responsibility in
the future.

O Satisfactory: meets the job requirements. Skilled normally in all phases of the job

0 Needs Improvement: noted improvements must be obtained prior to the next evaluation.

Unsatisfactory: consistently fails to improve.

Improvement Plan Recommended? [ Yes No If yes, please attach a copy of proposed Improvement Plan

This report is based on my wor knowledge. It represents my best judgment of the employee’s performance.
Approved by: gdt s >, Date: 7~ Al
(Si

Date: ?/}’/Z/

Approved by:

(Signature of Division Lieutenant)
Comments:

ﬁ /]

f /
Approved by: Cﬂf’(fx\t‘ f/(d;/?\__ ]5\7 Date:_ ©f /[é-/,)oﬂ(
Comments: Kai‘pplgna&“" Of%lz.Of Po&,“:’i‘:’ﬁ Uabféx }H AL ﬁé AM . é@b
o Testhucrive < GAUWG  oTHAS.  (BK on ABAS Lsmn Fop ouebfl

e pol MANCE.
App&'(fé?;}: c” i %@; Date: 9,/‘,/"”{

(Signatu eof{ufefof Police}
Comments: 4"‘9’7 od / fn./ﬂ'/ o ‘1/

o

Approved by: i Date: ?‘/5'5/
(Safety, Director — City of Fipdlay

Comments: é%ﬂéﬁ; z %J%M

I certify that this re t necessarily indicate approval.

Date: (?” igag ‘
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Employee Signature:
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Employee Comments, Goals, Interests:
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Findlay Police Evaluation Form
PATROL OFFICER

Name: _ _ Date: February 3, 2021

Position: Patrol Officer Appraisal Period From:_ 7/12/2020 To:__ 1/9/2021

INSTRUCTIONS: This form should be completed for all employees holding the rank of Police Officer. The supervisor should circle the
response they feel most accurately describes the behavior over the evaluation period. Then a meeting should be set up between
the employee and the supervisor to discuss the employee’s performance. The complete form is to be filed in the employee’s
departmental personne! file.

If an employee is scored as a 0-Unsatisfactory, 1-Needs Improvement or 4-Excellent, ~ The evaluator shall document in the
adjacent comments section.

0. UNSATISFACTORY, generally does not meet minimum requirements
1. NEEDS IMPROVEMENT, some aspects of work do not meet minimum reguirements
2. SATISFACTORY, meets minimum requirements
3. ABOVE AVERAGE, meets minimum requirements and occasionally exceeds them
4. EXCELLENT, consistently exceeds minimum requirements.
CRITERIA CATEGORIES TO BE EVALUATED RATING COMMENTS
1. COMMITMENT TO DEPARTMENTAL GOALS, PROGRAMS AND OBJECTIVES _
| a) Works with supervisor and co-workers in planning I o< el with co-
and building an effective team. 3 - Above Average workers and supervisors.
b) New and additional assignments are accepted and
performed in a timely manner. 3 - Above Average _ is an ADAP instructor
¢) New methods are suggested and readily accepted and a TASER instructor and does an
to improve effectiveness and gain ways to resolve excellent job with both. He stays current
traffic and crime problems. 3 - Above Average on subject matter pertaining to both of
d) Officer's objectives, efforts and talents are directed these.
toward the needs of the citizens and the 3 - Above Average
department.

2. RESPONSE TO RADIO CALLS AND ASSIGNMENTS
[

a) Response is made without delay. [2-satisfacory | Noissues with call response and handling
b) Handles minor calls efficiently without having to go of most calls.
back 3 - Above Average
c) Radio calls are not missed without valid cause. 2 - satisfactory
d) Assistance provided is appropriate to the need or
problem. 2 - Satisfactory
e) Proper radio procedures are followed. 2 - satisfactor
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3. INVESTIGATION OF CRIMES OR TRAFFIC ACCIDENTS

a) Appropriate investigative st'eps are taken. 2 - Satisfactory
b) Investigations are thorough. 3 - Above Average
c) Evidence is properly preserved and thoroughly

described. 2 - satisfactory
d) Other divisions or agencies are properly notified as

required. 2 - Satisfactory

_I investigations are ]
| good and he documents what is needed
in his investigations.

4. APPREHENSION, ARREST AND PROCESSING OF CRIMINAL SUSPECTS

a) Arrests 57 Shift Avg. 34 [ 3~ Above Average

| b) Traffic citations 31 Shift Avg.14 3 - Above Average

| c¢) Doorchecks Ifonnights 0  Shift Avg.3 1 - Needs Improvement
d) School Walk Through's Shift Avg._____ | not Applicable
e) Summons 1 Shift Avg..2

‘ 2 - Satisfactory

| 5 =
is above average in

most statistical categories.

He leads the shift in OVIs (11) and traffic
stops (192).

. ENFORCEMENT OF TRAFFIC REGULATIONS
| a) Citations from traffic crashes correspond with
causative factor of crash.

b) Actions taken are appropriate to the offense.
| c) Warnings 7 / 3.7 % of enforcement.

3 - Above Average

2 - Satisfactory

has no issues in this
2 - Satisfactory category.

6. PERFORMANCE UNDER STRESSFUL, UNUSUAL OR EMERGENCY CONDITIONS
a) When under unusual circumstances, no serious ' maintains his
‘ deviations from expected performance are - Above A composure in all types of situations and
demonstrated. TRNRCIRERR maintains his professionalism when
b) Composure is maintained under stress. 3 - Above Average dealing with irate individuals.
i ¢) Handles difficult situations in a very confident and
| professional manner. 3 - Above Average
d) Judgment results from sound evaluation of all
| factors involved | 3 Above Average
7. EXTERNAL PUBLIC RELATIONS

| a) No verbal abuse of citizens or any other members i

| of the public. 3 - Above Average

No officer complaints during this period._'

b) Courtesy is given to citizens during routine contact. | 2 - satisfactory
c) s tactful and displays good self control when in

contact with irate individuals. | 3-Abnve Average

8. INTERNAL COMMUNICATION AND COOPERATION

a) Completes assignments in harmony with others and

is a good team worker. 3 - Above Average
b) Problems which occur in work relationships are

promptly resolved. 2 - Satisfactory
c) Readily assists and backs up others. 3 - Above Average
d) Trains and guides less experienced personnel. | 3- Above Average
e) tLingjc,Z:isncrgiiE of command and shows respect to 2 - Satisfactory

I o it |

coworkers and supervisors. |
[
akes the time to train ‘

| and teach officers and will be an asset to
the FTO program.

FPD EVAL 02/01/2016 Employee Initials
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9. REPORT PREPARATION, SUBMISSION AND PRESENTATION

a) Reports are submitted on time.

b) Reports are legible, concise, grammatically correct
and contain all required information.

¢) Reports and information are rarely returned for
correction.

‘ d) Proper interrogation and interview techniques are
used.

2 - Satisfactory

3 - Above Average

3 - Above Average

3 - Above Average

reports are always
clear and contains the proper
information.

He has a knack for talking to all types of
people and does a good job when
interviewing subjects.

10. USE, CARE AND MAINTENANCE OF EQUIPMENT

a) Vehicles are not abused through poor driving habits.
b) Equipmentis not lost or damaged due to
carelessness.
‘ ¢) Cruisers are returned fueled for next shift.

d) Uniform and equipment are well kept and pride is
taken in appearance

2 - Satisfactory

2 - Satisfactory

2 - Satisfactory

3 - Above Average

11. CONFORMANCE TO DIRECTION AND DIRECTIVES

| a) Instructions are followed and assignments
completed on schedule.

b) Unassigned time is effectively utilized.

c) Special attention is directed to high accident or
‘ crime areas.

d) Work does not have to be closely supervised.

3 - Above Average

4 - Excellent

4 - Excellent

3 - Above Average

12. COMPLIANCE TO POLICIES, PROCEDURES AND REGULATIONS

| a) City and Department policies and procedures, etc.,
‘ are followed as prescribed or exceptions are
approved by supervisor.

b) Sick leave is not abused.

“_does an excellent job

keeping himself busy. He does an
excellent job at OVI enforcement and
criminal interdiction.

2 - Satisfactory

‘ 2 - Satisfactory

80 Hours COVID time
28 Hours Sick (18 Excused)

13. CORE VALUES

\ a) Professionalism: Employee's appearance and
actions shows the leve! of excellence expected of a
Findlay Police Officer.

b) Integrity: Employee’s actions are guided by ethical
and honest conduct.

‘ c) Teamwork: Treats all employees as our most

valuable resource and works together toward
department goals.

d) Communications: Employee creates an
environment that fosters dialogue

e) Accountability: Employee is accountable for their
actions

I

3 - Above Average

3 - Above Average

3 - Above Average

3 - Above Average

3 - Above Average

xhibits all of these
values and is a valuable member of the
Findlay Police Department

GOALS TO ACHIEVE: (Rater must suggest Goals) Continue leading by example and stay current on TASER and ADAP material. Work

at becoming a successful FTO, I’'m sure you'll do great!

EMPLOYEE STRENGTHS: OVI Enforcement and Criminal Interdiction.

EMPLOYEE WEAKNESSES: Needs to do a better job on business checks while on_—

FPD EVAL 02/01/2016
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SUMMARY: (check only one)

O Outstanding: Employee constantly produces more than expected, sharpens and updates skills on a regular basis. Is ready
to move to a position of greater responsibility if available.

& Exceeds Standards: Demonstrates competent performance should be able to move to a position of more responsibility in
the future.

[ Satisfactory: meets the job requirements. Skilled normally in all phases of the job

| Needs Improvement: noted improvements must be obtained prior to the next evaluation.

] Unsatisfactory: consistently fails to improve.

Improvement Plan Recommended? O Yes  No If yes, please attach a copy of proposed Improvement Plan

This report is based on my observations and/or knowledge. It represents my best judgment of the employee’s performance.

Approved by: 13/9 Date: Z/ 2’\5 21
&g - 29 &
> {
Approved by: . Date: >
(Signature of Division Lieutenant)
Comments:

|
Approved by: C{\%j\‘ L"}Y\ ‘35,? : Date: 03/53/0109(
commens:L260 FEBH 0 (el Loos  Bb w/ Fre
Assionmar + WoREnt o] e fof SommeC. b b A Tashucol T,

\ i
;pi}r&tg' b:( " Chler %85{ oate: 3/3/21

(Signature &f Chief of Police) I
Comments: “Tiark o~ o2 AL JouK EFfel?S

Approved by: % P/ /7 Date: ’5/‘4 l/p/
/ (Safety D({/eér—/y’éf Findlay)
4

Comments:

I certify that this report has been discussed with me. My signature does not necessarily indicate approval.
i
Date: JQF;ZS }Oa \

PAGE 4

Employee Signature:
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Employee Comments, Goals, Interests:
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Midnights (Jul-Jan) sd's s 23 e Crashes | Citations | Waenings oV |Notes
Huber #8 i 184 4 10 o 6 3 [} 21 0 5 10 0 Used as OIC
327 31 15 ] 21 8 o 31 1 2 25 [i
786 53 68 14 %6 86 1 181 7 33 34 3
393 g 17 1 13 6 0 % 5 7 26 [
343 13 28 28 23 13 o 18 & 10 8 [ FTO
: 5 336 18 34 0 19 12 0 6 5 1" 2 2 FTO
h #1637 506 63 14 0 20 8 o 36 5 7 22 1
551 36 63 0 57 26 ' 182 2 31 7 1
‘Burkholder #27 341 5 18 1 10 19 0 29 5 2 13 1
ley 397 17 22 0 14 " 0 56 3 6 19 1 Wilitary
‘Walker #2: ) 626 35 32 0 16 8 o 17 6 10 49 0 Military
Kliesch#1135 6654 19 69 0 81 13 0 164 [ 33 4 3
727 59 62 [ 62 27 0 176 3 23 57 3

Total
Average

g T O T e Bt B I N G
- i ' : | SEe i T ] Y B Y R I T B

—i—1
-
=3




Findlay Police Evaluation Form
PATROL OFFICER RECEIVED

Name: _ i v o e oADate:_January !: 2021

Position: Patrol Officer Appraisal Period From: 1/12/2020 To:_ 7/11/2020

INSTRUCTIONS: This form should be completed for all employees holding the rank of Police Officer. The supervisor should circle the
response they feel most accurately describes the behavior over the evaluation period. Then a meeting should be set up between
the employee and the supervisor to discuss the employee’s performance. The complete form is to be filed in the employee’s
departmental personnel file.

If an employee is scored as a 0-Unsatisfactory, 1-Needs Improvement or 4-Excellent, — The evaluator shall document in the
adjacent comments section.

. UNSATISFACTORY, generally does not meet minimum requirements

. NEEDS IMPROVEMENT, some aspects of work do not meet minimum requirements
. SATISFACTORY, meets minimum requirements

. ABOVE AVERAGE, meefts minimum requirements and occasionally exceeds them

. EXCELLENT, consistently exceeds minimum requirements.

bW N RO

CRITERIA CATEGORIES TO BE EVALUATED RATING COMMENTS
1. COMMITMENT TO DEPARTMENTAL GOALS, PROGRAMS AND OBJECTIVES .
a) Works with supervisor and co-workers in planning | ontinues to improve
and building an effective team. 3 - Above Average in his abilities. He has taken on a role as
| b) New and additional assignments are accepted and the Taser instructor and is now an
performed in a timely manner. 3 - Above Average operator on ERT. There are times when
c) New methods are suggested and readily accepted he is reluctant to change and accept new
' to improve effectiveness and gain ways to resolve concepts. He eventually comes around.
traffic and crime problems. 2 - satisfactory
d) Officer's objectives, efforts and talents are directed
toward the needs of the citizens and the 3 - Above Average
department. 1 ‘ i
2. RESPONSE TO RADIO CALLS AND ASSIGNMENTS :
a) Response is made without delay. 3 - Above Average _handles his calls
b) Handles minor calls efficiently without having to go without delay and does not miss radio
back 3 - Above Average calls. He continues to use proper radio
c) Radio calls are not missed without valid cause. 3- Above Average procgdures.i ma“d‘es ‘
d) Assistance provided is appropriate to the need or Al HURREEA & WitioutEae neer for
problem. 3 - Above Average supervision.
e} Proper radio procedures are followed. 3 - Above Average

FPD EVAL 02/01/2016 Employee Initials PAGE 1



3. INVESTIGATION OF CRIMES OR TRAFFIC ACCIDENTS
a) Appropriate investigative steps are taken. | 3-Above Average _oes a great job I

b) Investigations are thorough. 3 - Above Average investigating crimes and documenting

c) Evidence is properly preserved and thoroughly the events in his reports. ‘
described. 2 - Satisfactory

d) Other divisions or agencies are properly notified as
required. 2 - Satisfactory ‘

4. APPREHENSION, ARREST AND PROCESSING OF CRIMINAL SUSPECTS

throughs when he works day shift. He
3 - Above Average knows this and this is one of the areas he
did not like to do.

| a) Arrests 107 Shift Avg. 3 - Above Average _ad on of the highest
b) Self-Initiated Traffic citations 69 Shift Avg. 3- Above Average arrest stats for the shift. He conducted
c¢) Door checks If on nights Shift Avg. Select a Rating il?u::ﬁzfrezt?gi:;i :;ztcehgilcﬁltlims.
‘ d) School Walk Through's 4 Shift Avg. 1- Needs Improvement

e) Summons/ Warrants 23 Shift Avg.

5. ENFORCEMENT OF TRAFFIC REGULATIONS

‘ a) Citations from traffic crashes correspond with ‘ -andled 35 crash

causative factor of crash. 3 - Above Average reports and was in the top numbers for
b) Actions taken are appropriate to the offense. 3 - Above Average the shift. dhandle
‘ c) Warnings 18 / 27 % of enforcement. 2 - Satisfactory crashes without errors and took the
. appropriate actions.

6. PERFORMANCE UNDER STRESSFUL, UNUSUAL OR EMERGENCY COND% - B
a) When under unusual circumstances, no serious andled many irate

deviations from expected performance are S ovehvarans individuals. He maintained his
- Vi Wi B .
demonstrated. ’ composure and did not deviate from the
b) Composure is maintained under stress. 3 - Above Average normal reactions. He exercised good
¢) Handles difficult situations in a very confident and judgement when evaluating all of the
professional manner. 3 - Above Average factors involved in the incident.
d) Judgment results from sound evaluation of all
factors involved 3 - Above Average

7. EXTERNAL PUBLIC RELATIONS

a) No verbal abuse of citizens or any other membersof | | _did not have any
the public. 3 - Above Average Officer complaints from the general

b) Courtesy is given to citizens during routine contact. | 3 - Above Average public and was tactful. He was able to

c) s tactful and displays good self control when in calm irate subjects down while using self-
contact with irate individuals. | - Rboue Average control

8. INTERNAL COMMUNICATION AND COOPERATION

a) Completes assignments in harmony with others and Other than bucking new procedures on
is a good team worker. 2 - satisfactory occasion,mﬂ(edm&!l
b) Problems which occur in work relationships are as part of the team.
promptly resolved. 2 - satisfactory was eager to train new Officers and
¢) Readily assists and backs up others. 3 - Above Average expose them to different aspects of the
d) Trains and guides less experienced personnel. 3 - Above Average job. | o+ec 2round

e) Utilizes chain of command and shows respect to

| those in rank.

with his supervisors, but was respectful.
3 - Above Average ‘
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A

9. REPORT PREPARATION, SUBMISSION AND PRESENTATION SR

Reports are legible, concise, grammatically correct ‘ ‘ of keeping his reports up to date and
‘ and contain all required information. 3 - Above Average getting them ¢ in 2 timely

¢) Reports and information are rarely returned for ‘ ‘ manner. Epaitsare ‘
| correction. 3 - Above Average ‘ clear, concise uired

‘ and contai
| d) Proper interrogation and interview techniques are information.
used. ‘ 2 - satisfactory | completes very detailed OV| reports. ‘

10. USE, CARE AND MAINTENANCE OF EQUIPMENT

a) Vehicles are not abused through poor drivingTaﬁs'.—‘ 2-satisfactory _

id nothave any |

| b) Equipment is not lost or damaged due to Satist crashes. He did n age any
carelessness. ‘ 2= Satistactory equipment. always

| ¢) Cruisers are returned fueled for next shift ‘ 2 - Satisfactory has well-kept appearance and takes

| d) Uniform and equipment are well kept and pride is ‘ pride in his uniform. |

| taken in appearance | 3-Above Avarage |

11-_C£'£0RMAN@_M@BOﬂAﬁD_D'&Eﬂ'I_\ES S -

' a) Instructions are followed and assignments T -is very pro-active and |

| completed on schedule. 2 - satisfactory ‘ continues to be more well-rounded. He

| b) Unassigned time is effectively utilized. 3- Above Average continues to focus on criminal and drug

C) Special attention is directed to high accident or ‘ interdiction, but has increased his
proficiency and many other aspects of

crime areas. ‘ 3 - Above Average
d) Work does not have to be closely supervised.

3 - Above Average

‘ law enforcement, |

12. COMPLIANCE TO POLICIES, PROCEDURES AND F REGULATIONS

a) City and Department policies and procedures, etc, | j_asa_gdrﬁ ]

‘ are followed as prescribed or exceptions are ‘ understanding of the policies and
i 3 - Above Average
approved by supervisor.

‘ procedures and follows them. He used
| b) Sick leave is not abused. ‘ 2- Satisfactory 20 unexcused and 10 hrs of excused sick
- _— - | leavethisevaluation period. .

13. COREVALUES e e
| a) Professionalism: Employee’s appearance and T
actions shows the level of excellence expected of a

| e

since the last time | worked with him on

| Findlay Police Qfficer. 3 - Above Average a shift rotation. He has become a well-
b) Integrity: Employee’s actions are guided by ethical rounded Officer. He has taken on extra
| and honest conduct. o Rbowe Adkrage duties as the Taser instructor and he
¢) Teamwork: Treats all employees as our most CO r younger Officers.
‘ valuable resource and works together toward ‘ as an OIC for 109
department goals. 3 - Above Average ours. He handled himself well and
. d) Communications: Employee creates an made good decisions. He also knew
environment that fosters dialogue 3 - Above Average when it was appropriate to contact
e) Accountability: Employee is accountable for their supervisors,
actions 3 - Above Average
| acti _ - | N

GOALS TO ACHIEVE: (Rater must suggest Goals) A—F has expressed ineptest in becoming an FTO. He
continues to do well in all aspects of law enforcement and he has been encouraged to apply to be an FTO.

EMPLOYEE STRENGTHS: Motivated and proactive.

: iti PAGE 3
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EMPLOYEE WEAKNESSES: Reluctancy to except new procedures or new direction.

SUMMARY: (check only one)

] Outstanding: Employee constantly produces more than expected, sharpens and updates skills on a regular basis. Is ready
to move to a position of greater responsibility if available.

D Exceeds Standards: Demonstrates competent performance should be able to move to a position of more responsibility in
the future.
| Satisfactory: meets the job requirements. Skilled normally in all phases of the job

Needs Improvement: noted improvements must be obtained prior to the next evaluation.

O Unsatisfactory: consistently fails to improve.

Improvement Plan Recommended? O ves X No If yes, please attach a copy of proposed Improvement Plan

This report is based on my observations and/or knowledge. It represents my best judgment of the employee’s performance.

Approved by: %&W %\A Date: | I‘\ !ZA

(SiEhature of Rater)

Approved by: Date:
(Signature of Division Lieutenant)

Comments:

N
Approved by: [ﬁpf wmel’? _— o:[t'féul

ASiEnature of Ca ptaiﬁ of Police)

Comments: Goo'h o8 N Meuf  WELL AN UVERY A&”%{égﬁf -*J;\I:T’/(W?»f. V(f'ef
G Tab wloxt DamieS Ay feine facker A FT0 TEinel. Sekhy
TIHS EvdtudTioR Et-:ﬁ}? &ffrﬂ. AD THKKe AsTE ow ALY Lisrzd

il

Approved by: C | s Date: l"/‘s 2
(Signature of Chi'é?@otice) (

Comments:

Z_
Approved by: % "")"(// Date:_/ Iz / sl
/ (Sa@\rfﬁéctor — City of Findlay)

Comments:
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1 certify that this rep does not necessarily indicate approval.

Date: {_rl ~A 1

Employee Signature:

Employee Comments, Goals, Interests:
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Create Date.Calendar
Personnel.ORI
__?grsggnei,of_ficer

Row Labels

911-Cell Phone
911-Duplicate Call
911-Landline

Accident - Hit Skip
Accident - Injury

Accident - Injury Hit Skip
Accident-Property Damage
Alarm

Animal Complaint

Assault

Assist Other Agency
Burglary In Progress
Business Walk Thru

Child Abuse

Court Order Finger Prints
Damaging Property
Damaging Property In Progress
Deceased Person

Disabled Vehicle

Domestic Dispute In Progress
Domestic Dispute Report
Drug Overdose

Drugs

Fight

Fireworks

Found Bike
Found/Recovered Property
Fraud/Embezzlement
Harassment/Threat
Harassment/Threat In Progress
Intoxicated Driver
Intoxicated Person
Investigate Complaint
Medical

Mentally Disturbed Person
MNeighbor Complaint

Open Door/Window

Paper Service

Parking Complaint

Peace Officer

Public Relations

Robbery

School Walkthrough
Special Assignment

Special Detail

Stolen Vehicle

Sulcide Attempt/In Progress
Suicide Threat

Suspicious Activity/Person/Vehic
Theft

Theft In Progress

Traffic Stop

Trespassing

Trespassing In Progress
Unlock Vehicle
Unruly/Delinquent juvenile
Unwanted Person

Wanted Person

Warrant Attempt

Weltnen Chack: ..
Grand Total

(Multiple Items)

_Call Count - Call Unit Personnel
15

[y L =
(SR ==

= [y
[T S R e A T N R e

oM W 0B

L]
w0

LIRS, B

65
10
10
169

14

22

616

Calendar - (Multiple ltems)
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NATT « i X CITY OF FINDLAY POLICE DEPARTMENT PAGE: 1

DATE: 01/01/2021

TIME : B26 INSTANCES OF SICK LEAVE USE

Requested By: HARMON, DANIEL R o I ) IR R
FROM: 01/12/2020 THRU: 07/12/202(

Emp. MName Squad Date Shift Time C

~iption Hours Reason

S Sick 10.00 FILL/SON/20-116
S Sick Leave 10.00 FILL/SON/20-116
S Sick Leave 10.00 FMED/SON/EX/20-173




. Findlay Police Evaluation Form
PATROL OFFICER

Name: _ Date:_March 1, 2020

Position: Patrol Officer Appraisal Period From:_ 7/14/2019 To:__1/11/2020

INSTRUCTIONS: This form should be completed for all employees holding the rank of Police Officer. The supervisor should circle the
response they feel most accurately describes the behavior over the evaluation period. Then a meeting should be set up between
the employee and the supervisor to discuss the employee’s performance. The complete form is to be filed in the employee’s
departmental personnel file.

If an employee is scored as a 0-Unsatisfactory, 1-Needs Improvement or 4-Excellent, — The evaluator shall document in the
adjacent comments section.

FIDE ET

0. UNSATISFACTORY, generally does not meet minimum requirements
1. NEEDS IMPROVEMENT, some aspects of work do not meet minimum requirements
2. SATISFACTORY, meets minimum requirements
3. ABOVE AVERAGE, meets minimum requirements and occasionally exceeds them
4. EXCELLENT, consistently exceeds minimum requirements.
CRITERIA CATEGORIES TO BE EVALUATED RATING COMMENTS
1. COMMITMENT TO DEPARTMENTAL GOALS, PROGRAMS AND OBJEC
a) Works with supervisor and co-workers in planning has undertaken the task
and building an effective team. 2 - Satisfactory of being an instructor with the PD. He
b) New and additional assignments are accepted and continues to grow and mature within the
performed in a timely manner. 3 - Above Average department.

c) New methods are suggested and readily accepted
to improve effectiveness and gain ways to resolve

traffic and crime problems. 2 - satisfactory
d) Officer's objectives, efforts and talents are directed
toward the needs of the citizens and the 2 - Satisfactory
department. |
2. RESPONSE TO RADIO CALLS AND ASSIGNMENTS
a) Response is made without delay. 2- satisfactory
b) Handles minor calls efficiently without havingtogo |
‘ back | 3-Above Average
c) Radio calls are not missed without valid cause. 2 - satisfactory
d) Assistance provided is appropriate to the need or
‘ problem. 2 - satisfactory
. €) Proper radio procedures are followed. 2- |
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3. INVESTIGATION OF CRIMES OR TRAFFIC ACCIDENTS
\ a) Appropriate investigative steps are taken. 2 - satisfactory
b) Investigations are thorough. 2 - Satisfactory
c) Evidence is properly preserved and thoroughly
described. 2 - Satisfactory
d) Other divisions or agencies are properly notified as
| required. 2 - satisfactory

4. APPREHENSION, ARREST AND PROCESSING OF C

RIMINAL SUSPECTS

c)
d)

a) Arrests 71 Shift Avg. 25
b) Self-Initiated Traffic citations

21 Shift Avg.18
Door checks If on nights 9 Shift Avg.21
School Walk Through’s N/A  Shift Avg.NIA

e) Summons 3 Shift Avg. 1

4 - Excellent

3 - Above Average
2 - Satisfactory
Select a Rating

3 - Above Average

mis extremely proactive.
He led the shift with total number of

arrests with 21 of them being OVI
related. He also led with 26 total
charges.

5. ENFORCEMENT OF TRAFFIC REGULATIONS

a)

c)

Citations from traffic crashes correspond with
causative factor of crash.

b) Actions taken are appropriate to the offense.

Warnings 13 / 43 % of enforcement.

2 - Satisfactory
2 - Satisfactory
2 - Satisfactory

PERFORMANCE UNDER STRESSFUL, UNUSUAL OR EMERGENCY CONDITIONS

)

-

d)

When under unusual circumstances, no serious
deviations from expected performance are
demonstrated.

Composure is maintained under stress.

Handles difficult situations in a very confident and
professional manner.

Judgment results from sound evaluation of all
factors involved

3 - Above Average

3 - Above Average

3 - Above Average

3 - Above Average

This category is a category that | have
seen the most improvement from i

n the past few years. He
does well to maintain his composure. He
had matured a great deal and makes very
good decisions.

7. EXTERNAL PUBLIC RELATIONS

K

a) No verbal abuse of citizens or any other members of

the public.

b) Courtesy is given to citizens during routine contact.

Is tactful and displays good self control when in
contact with irate individuals.

2 - Satisfactory
2 - Satisfactory

3 - Above Average

INTERNAL COMMUNICATION AND COOPERATION

a) Completes assignments in harmony with others and

is a good team worker.

b) Problems which occur in work relationships are

promptly resolved.

c) Readily assists and backs up others.
d) Trains and guides less experienced personnel.

e) Ultilizes chain of command and shows respect to

those in rank.

2 - Satisfactory

2 - Satisfactory
3 - Above Average
3 - Above Average

2 - Satisfactory

_has become a “go-to”
guy for some of the younger officers. |

believe he would do well as a FTO.

FPD EVAL 02/01/2016
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9. REPORT PREPARATION, SUBMISSION AND PRESENTATION
a) Reports are submitted on time. 3 - Above Average _does well to stay on top
b) Reports are legible, concise, grammatically correct of all his reports. His reports are well
and contain all required information. 2 - satisfactory written and contain few errors.
c) Reports and information are rarely returned for
correction. 3 - Above Average
d) Proper interrogation and interview techniques are
| used. 2 - Satisfactory

10. USE, CARE AND MAINTENANCE OF EQUIPMENT

‘ a) Vehicles are not abused through poor driving habits. | 2 - Satisfactory _was not involved in any
b) Equipment is not lost or damaged due to T accidents this rotation.
carelessness. = Satisractary
c) Cruisers are returned fueled for next shift. 2 - Satisfactory
d) Uniform and equipment are well kept and pride is
| taken in appearance 2 - Satisfactory

11. CONFORMANCE TO DIRECTION AND DIRECTIVES
| a) Instructions are followed and assignments

makes good use of his

completed on schedule. 3 - Above Average free time and is a very well rounded
‘ b) Unassigned time is effectively utilized. 4 - Excellent Officer.
c) Special attention is directed to high accident or
crime areas. 3 - Above Average
‘ d) Work does not have to be closely supervised. 2 - Satisfactory

12. COMPLIANCE TO POLICIES, PROCEDURES AND REGULATIONS

a) City and Department policies and procedures, efc., 40 hours of sick leave used, 20 hours
are followed as prescribed or exceptions are . excused
approved by supervisor. &= Satistactary

b) Sick leave is not abused. || %= Satistactory ‘

13. CORE VALUES

| a) Professionalism: Employee’s appearance and olid Officer that works
actions shows the level of excellence expected of a well as a team isa

Findlay Police Officer. 2 - Satisfactory good representative of the values of the
b) Integrity: Employee’s actions are guided by ethical _ City of Findlay.
and honest conduct. 2 - satisfactory

c) Teamwork: Treats all employees as our most
valuable resource and works together toward

department goals. 2 - Satisfactory
d) Communications: Employee creates an

environment that fosters dialogue 2 - satisfactory
e) :;?;zntabmty: Employee is accountable for their 5 Eufiefotiary

1

GOALS TO ACHIEVE: (Rater must suggest Goals) consider putting in for FTO next time it's offered
EMPLOYEE STRENGTHS: extremely proactive

EMPLOYEE WEAKNESSES:
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SUMMARY: {check only one)

| Outstanding: Employee constantly produces more than expected, sharpens and updates skills on a regular basis. Is ready
to move to a position of greater responsibility if available.

X Exceeds Standards: Demonstrates competent performance should be able to move to a position of more responsibility in
the future.

] Satisfactory: meets the job requirements. Skilled normally in all phases of the job

=l Needs improvement: noted improvements must be obtained prior to the next evaluation.

O Unsatisfactory: consistently fails to improve.

Improvement Plan Recommended? [ Yes Xl No If yes, please attach a copy of proposed Improvement Plan

L)
This report is based on my obser/(ations and/or knowledge. It represents my best judgment of the employee’s performance.

Approved by: $Tﬂ W'}J *ZB f{Z_ Date: 3 - “ -20 2d
jngnatur f Rater)

Approved by: LT ]1(! \D\}S}S"h 7 Date: ©3 /{‘?/i‘k“’zo

Comments \.l/w nature of Divfsion ieute%ant)édj,_ oF J,;{f;fo - w ML oF S Sl Mfﬂ

<« oty W Cofdbwc:r fminﬁ‘f. Vel uf e bon ke ST Fsenl s //éfﬂfﬂ'ﬁz

S/
Approved by: / /R3¢ Date: ;’/]2/20?.0
(Sign atur? of ﬁa{ain of Police)

Comments: A}( (#

Approved by: {/L{/ T’ (A //,( /C/LO’; Date: ,I// }/\Zﬁ
{Slgnat of Chief of P hce)
Comments: _\) /74 ¢' Vﬂd &N 4 /J / Aﬂob(é, ﬂ—ﬂf Jd(c Wty Nlrf‘? { ,-fuéd/df‘ﬁ/?[a/ﬁ' ¢J//‘

LuAb D ﬁ{(,hf’d'#%t%ﬂ A&((//cM .u(/Mﬂt 74?1%- T/’%/?Q L C 4,1[/ }Z’ﬁ( Zﬁ@@%
#
h Appﬁvedﬁ é“t( { //44 Date: 3(?% £

/E/fety Dlrector/-C/ﬂ Fmdlay}
Comments:

| certify that this rep d with me. My signature does not necessarily indicate approval.

S-t-do
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Employee Comments, Goals, Interests:
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07-14-2019 thru 11-11-2019

Atkins
Lehman
Plumley
Rutter
Smith
Warner
Cooley
Dawson
Hocanson
Hendren

Hernandez

Frey

Average

CAD calls
352 76
343 91
363 58
420 54
526 105
279 52
389 39
137 15
271 45
249 22
468 124
472 64
499 106
355.75  65.46

Welch evals ih red

Events = Charges

-
14
10

12

9.00

o R sl sl R~

Crashes Warrant/Summons

3 15/2
5 14/1
1 7and3
2 14/2
5 21/4
0 10and1
2 land1
1 2and0
0 10and 0
5 0
2 12and 3
3 7and0
10 /0
3.00 0.00

9 and 1

%= the percentage of warnings issued based on total enforcement

Traffic Stops |

11
27
21
15
25
13
11
6

25

16.92

= Citations
8
11

18

8.85

Warning |

6

15

10.15

%

55
70
67
53

69
81
67
81
43
46

60

57.85

oVl

W oRroONO-RARREMN

~
O

3.08

Drug
11
11

6.15

Arrests
26
31
22
25
49
16
13

2

16
3

71
17

36

25.15

Checked Doors (64)
11
1
22
18
48
0
46
21
13
57
9
17

10

21.00




Findlay Police Evaluation Form
PATROL OFFICER

Name:_ _ =VED Date:_August 25, 2019

Position: Patrol Officer T Appraisal Period From:__1/13/2019 To:_7/13/2019

INSTRUCTIONS: This form should be completed for all employees holding the rank of Police Officer. The supervisor should circle the
response they feel most accurately describes the behavior over the evaluation period. Then a meeting should be set up between
the employee and the supervisor to discuss the employee’s performance. The complete form is to be filed in the employee’s
departmental personnel file.

If an employee is scored as a 0-Unsatisfactory, 1-Needs Improvement or 4-Excellent, — The evaluator shall document in the
adjacent comments section.

UNSATISFACTORY, generally does not meet minimum requirements

NEEDS IMPROVEMENT, some aspects of work do not meet minimum requirements
. SATISFACTORY, meets minimum requirements

. ABOVE AVERAGE, meets minimum requirements and occasionally exceeds them

. EXCELLENT, consistently exceeds minimum requirements.

BWwNPRO

CRITERIA CATEGORIES TO BE EVALUATED RATING COMMENTS

1. COMMITMENT TO DEPARTMENTAL GOALS, PROGRAMS AND OBJECTIVES
a) Works with supervisor and co-workers in planning

and building an effective team. 2 - satisfactory
b) New and additional assignments are accepted and
performed in a timely manner. 2 - satisfactory

c) New methods are suggested and readily accepted
to improve effectiveness and gain ways to resolve

traffic and crime problems. 3 - Above Average -does a good job of passing along
d) Officer's objectives, efforts and talents are directed names and places to check for criminal

toward the needs of the citizens and the 3- Above Average activity. He works well with others to

department. increase criminal enforcement.

2. RESPONSE TO RADIO CALLS AND ASSIGNMENTS

a) Response is made without delay. 2 - satisfactory
b) Handles minor calls efficiently without having to go
back 3 - Above Average
¢) Radio calls are not missed without valid cause. 2 - Satisfactory No issues observed with radio traffic or
; ; : ; response to calls.
d) ::fosl;?;amnce provided is appropriate to the need or T makes hinsaiEaEilabls & adsis
e) Proper radio procedures are followed. 2 - satisfactory offigers onhigherpriotity calls(stops.
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3.

INVESTIGATION OF CRIMES OR TRAFFIC ACCIDENTS

a)
b)
0)

d)

Appropriate investigative steps are taken.
Investigations are thorough.

Evidence is properly preserved and thoroughly
described.

Other divisions or agencies are properly notified as
required.

3 - Above Average

3 - Above Average

2 - Satisfactory

2 - Satisfactory

He does a good job of taking the
necessary steps in his investigations.

4. APPREHENSION, ARREST AND PROCESSING OF C

RIMINAL SUSPECTS

a) Arrests 55 Shift Avg. 30.6 3 - Above Average qm)es a good job of keeping active
b) Self-Initiated Traffic citations 85 Shift Avg.36.1 | 3-Above Average with criminal interdiction. He shares his
c) Door checks If on nights NA ~ Shift Avg.NA Selecta Rating infamatoniso athercan b Juskas:
d) School Walk Through's 12  Shift Avg.26.2 | . satsfactory fﬂc:s";e;;i;;s‘;'i:?""se' ABEE REEgIn
e) Warrants & Summons 31 Shift Avg. 23.4

3 - Above Average

5. ENFORCEMENT OF TRAFFIC REGULATIONS
| a) Citations from traffic crashes correspond with He was first on the shift for traffic stops
causative factor of crash. 2 - Satisfactory and citations. Rarely does he cite for the
b) Actions taken are appropriate to the offense. 3 - Above Average wrong offense.
c) Warnings 14 / 14 % of enforcement. 2 - Satisfactory
6. PERFORMANCE UNDER STRESSFUL, UNUSUAL OR EMERGENCY CONDITIONS
a) When under unusual circumstances, no serious
deviations from expected performance are
demonstrated. erantistectany
b) Composure is maintained under stress. 2= Sutisbactory has come a long way when it comes
' ¢) Handles difficult situations in a very confident and to handling stressful situations. | can
professional manner. 3- Above Average definitely see that he is slowing down
d) Judgment results from sound evaluation of all and approaching things more calmly.
factors involved 3 - Above Average
7. EXTERNAL PUBLIC RELATIONS
a) No verbal abuse of citizens or any other members of No issues observed in regards to him
the public. 2 - satisfactory dealing with the public.
b) Courtesy is given to citizens during routine contact. | 2 - satisfactory
c) Is tactful and displays good self-control when in
| contact with irate individuals. 2 Suistactony
8. INTERNAL COMMUNICATION AND COOPERATION
a) Completes assignments in harmony with others and
is a good team worker. 3 - Above Average
b) Problems which occur in work relationships are
| promptly resolved. 2 - Satisfactory
c) Readily assists and backs up others. 3 - Above Average - is quick to assist others and usually
d) Trains and guides less experienced personnel. 2 - Satisfactory 2:11;; Z?i?r:: Isavallable or-works Ir:out
e) Ultilizes chain of command and shows respect to 5 - Sitlstacion '
those in rank.
FPD EVAL 02/01/2016 Employee Initial PAGE 2




9. REPORT PREPARATION, SUBMISSION AND PRESENTATION

a) Reports are submitted on time. | 2-satisfactory Reports have improved since my last
b) Reports are legible, concise, grammatically correct rotation with him.
and contain all required information. 3- Above Average
|
¢) Reports and information are rarely returned for
correction. 3 - Above Average
d) Proper interrogation and interview techniques are
used. 2 - satisfactory

10. USE, CARE AND MAINTENANCE OF EQUIPMENT

a)
b)

c)
d)

Vehicles are not abused through poor driving habits.

Equipment is not lost or damaged due to
carelessness.

Cruisers are returned fueled for next shift.

Uniform and equipment are well kept and pride is
taken in appearance

3 - Above Average

2 - Satisfactory

2 - Satisfactory

3 - Above Average
|

No issues with city-owned equipment.

His uniform and equipment are always
clean and ready for shift.

11. CONFORMANCE TO DIRECTION AND DIRECTIVES

a) Instructions are followed and assignments
completed on schedule. 2 - satisfactory -uses his downtime patrolling high
b) Unassigned time is effectively utilized. 3 - Above Average crime areas and checking for suspended
¢c) Special attention is directed to high accident or drivers and those with active warrants.
crime areas. 3 - Above Average
d) Work does not have to be closely supervised. 2 - satisfactory

12. COMPLIANCE TO POLICIES, PROCEDURES AND REGULATIONS

a) City and Department policies and procedures, etc.,
are followed as prescribed or exceptions are s atitadis
approved by supervisor. oy 20 hrs. unexcused / 232 hrs. excused
b) Sick leave is not abused. 2 - Satisfactory (FMLA utilized fo
13. CORE VALUES
| a) Professionalism: Employee’s appearance and
actions shows the level of excellence expected of a | see -improving in areas that greatly
Findlay Police Officer. 3 - Above Average increase his standing in the Core Values.
b) Integrity: Employee’s actions are guided by ethical I actually had a conversation with him
and honest conduct. SoAline Awmiagy where he realized that our issues in SAU
c) Teamwork: Treats all employees as our most were brought on by his actions and lack
valuable resource and works together toward of foresight.
department goals. 3 - Above Average
d) Communications: Employee creates an
environment that fosters dialogue 2 - satisfactory
e) Accountability: Employee is accountable for their
actions 2- Satisfactory

GOALS TO ACHIEVE: Keep up the proactive approach to criminal interdiction. Utilize what you are learning to help grow younger
officers.

EMPLOYEE STRENGTHS: Great understanding of criminal behavior and the indicators that people are lying and or hiding something.

EMPLOYEE WEAKNESSES: Slowing down and thinking through situations that he puts himself in. He has improved drastically in this
area. Keep it up, very pleased. Don’t forget those school walk-throughs. (learn building layouts)

FPD EVAL 02/01/2016
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SUMMARY: (check only one)

O Outstanding: Employee constantly produces more than expected, sharpens and updates skills on a regular basis. Is ready
to move to a position of greater responsibility if available.

[ Exceeds Standards: Demonstrates competent performance should be able to move to a position of more responsibility in
the future.

O Satisfactory: meets the job requirements. Skilled normally in all phases of the job

(] Needs Improvement: noted improvements must be obtained prior to the next evaluation.

| Unsatisfactory: consistently fails to improve.

Improvement Plan Recommended? [ Yes X No If yes, please attach a copy of proposed Improvement Plan

This report is based on my obseryations or knowledge. It represents my best judgment of the employee’s performance.

Approved by: \%’FIL?),( 'ﬂ. lb‘ Date: ?/;?/’ %

(Signature pf Rater)
Approved by: L“? : H ’:I' : P) 4 Date;_ O /;2 Y! 219

( |gnature of Division Lieutenant) /) ' :
Comments: \lré Secp- STARTING 'V}N\) [RSACT 4, /ﬁaﬁé :5 Cifsol.  (WALK 77’{/&“6/'{‘1

wouvs fe fc,e,, He s Depmmsry  LepdoinG  flem ST AA AU Dowb

REmeh v [[EEFRTS
A.r;:)r]cwed by: / % G}f Date: 7/2%,

(Signatu ain of Police)
Comments: Ao oty £Tie HAs plwtys i fnf,ef GLAD 7b SEE TUPomE~T
Has C«wuf of.

Approved by: ,/ "i/ﬁ&‘/‘/(d{/[/ Dateq/’\)’&'(/y

atur ief of Polige)
Comments: / f"///ff a EW 70 '%ﬂé’ﬂdﬂ/é %——/ﬂ/%éffc}&/rﬁ?‘fﬁ”

9’%3“3’?%}4 Arén /z? o "!/// fé’ 74"45’ //[4//” &/JM(M Zyud /4"#&44?;

- A A Ll 2 EALClS
Approved bv pﬁ%}%’% a 4 f= Date g4 14.(9

(Safety Dirkttor — City gfFindlay)
Comments: f/v i y}‘l yMl«é M

I certify that this report has been discussed with me. My signature o‘is not necessarily indicate approval.
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Date: 9"9{"‘ [?

Employee Signatur

Employee Comments, Goals, Interests:
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Findlay Police Evaluation Form
PATROL OFFICER

RECEIVED

Name:

Date: _February 7, 2019

Position: Patrol Officer FEB 12 2019 Appraisal Period From:__7/1/2018 To:_ 1/12/2018

INSTRUCTIONS: This form should be completed for all employees holding the rank of Police Officer. The supervisor should circle the
response they feel most accurately describes the behavior over the evaluation period. Then a meeting should be set up between
the employee and the supervisor to discuss the employee’s performance. The complete form is to be filed in the employee’s
departmental personne! file.

If an employee is scored as a 0-Unsatisfactory, 1-Needs Improvement or 4-Excellent, — The evaluator shall document in the
adjacent comments section.

UNSATISFACTORY, generally does not meet minimum requirements

. NEEDS IMPROVEMENT, some aspects of work do not meet minimum requirements
. SATISFACTORY, meets minimum requirements

. ABOVE AVERAGE, meets minimum requirements and occasionally exceeds them

. EXCELLENT, consistently exceeds minimum requirements.

PwNRO

CRITERIA CATEGORIES TO BE EVALUATED RATING COMMENTS

1. COMMITMENT TO DEPARTMENTAL GOALS, PROGRAMS AND OBJECTIVES L
a) Works with supervisor and co-workers in planning |

and building an effective team. 2 - satisfactory
b) New and additional assignments are accepted and
performed in a timely manner. 2 - satisfactory

¢) New methods are suggested and readily accepted
to improve effectiveness and gain ways to resolve

traffic and crime problems. 2 - satisfactory
d) Officer's objectives, efforts and talents are directed
| toward the needs of the citizens and the 3 - Above Average
department. 3

2 RESPONSE TO RADIO CALLS AND ASSIGNMENTS

a) Response is made without delay. 2 - Satisfactory Responds appropriately to all calls in a
b) Handles minor calls efficiently without having to go timely manner.
back | 3- Above Average
c) Radio calls are not missed without valid cause. 2 - Satisfactory :_I_"'a'“dh‘-‘S most calls with
| d) Assistance provided is appropriate to the need or | TiEtle £ no guldance.
problem.

e) Proper radio procedures are followed. 2 - satisfactory

FPD EVAL 02/01/2016 Employee Initials_‘ PAGE 1
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3. INVESTIGATION OF CRIMES OR TRAFFIC ACCIDENTS

a)
b)
C)

Appropriate investigative steps are taken. i
Investigations are thorough. .

Evidence is properly preserved and thoroughly
described.

Other divisions or agencies are properly notified as
required.

d)

2 - Satisfactory

3 - Above Average

2 - Satisfactory

2 - Satisfactory

nvestigations are
thorough and seldom returned for
corrections/additions.

4. APPREHENSION, ARREST AND PROCESSING OF CRIMINAL SUSPECTS

a) Arrests 94 Shift Avg. 43 3 - Above Average

b) Self-Initiated Traffic citations 89 Shift Avg.37 3 - Above Average

c) Doorchecks Ifon nights 24  Shift Avg.73 1- Needs Improvement
d) School Walk Through's Shift Avg.____ | NotApplicable

€) Summons/Warrants 26 Shift Avg. 21

3 - Above Average

" oo overcgein |

door checks but was above average in all
other statistical categories.

5. ENFORCEMENT OF TRAFFIC REGULATIONS

a) Citations from traffic crashes correspond with
causative factor of crash.

b) Actions taken are appropriate to the offense.
¢) Warnings 26 / 13 % of enforcement.

2 - Satisfactory
2 - Satisfactory
i 2 - Satisfactory

6. PERFORMANCE UNDER STRESSFUL, UNUSUAL OR EMERGENCY CONDITIONS

a) When under unusual circumstances, no serious
deviations from expected performance are
demonstrated.

Composure is maintained under stress.

Handles difficult situations in a very confident and
professional manner.

Judgment results from sound evaluation of all
factors involved

b)
c)

d)

2 - Satisfactory

1 - Needs Improvement

~

- Satisfactory

3 - Above Average

In most circumstances, -

demonstrates excellent performance
while under stress.

However, he received discipline during
this evaluation period because he
hurried while dealing with an
irate/belligerent individual while
accepting bond.

7. EXTERNAL PUBLIC RELATIONS

contact with irate individuals.

~

- Satisfactory

a) No verbal abuse of citizens or any other members of R
the public. 2 - Satisfactory

b) Courtesy is given to citizens during routine contact. | 2 - satisfactory

c¢) Is tactful and displays good self control when in

8. INTERNAL COMMUNICATION AND COOPERATION

B

is a good team worker.

Problems which occur in work relationships are
promptly resolved.

Readily assists and backs up others.
Trains and guides less experienced personnel.

Utilizes chain of command and shows respect to
those in rank.

b)

Completes assignments in harmony with others and |
. 2 - Satisfactory

2 - Satisfactory

3 - Above Average

2 - Satisfactory

2 - Satisfactory

| Gets along well with other officers and
supervisors.

FPD EVAL 02/01/2016
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9. REPORT PREPARATION, SUBMISSION AND PRESENTATION |
'r a) Reports are submitted on time. | 2-satisfactory _reports are well written
a

b) Reports are legible, concise, grammatically correct nd are rarely returned for conjections
and contain all required information. 3 - Above Average and/or additions. 1 often use his OVI
c) Reports and information are rarely returned for reports as examples for less experienced
correction. 3 - Above Average officers so that they understand what all
; ; ; ; ; i in th f reports.
d) Proper interrogation and interview techniques are Is needed in those types of repo
used. 2 - Satisfactory

10. USE, CARE AND MAINTENANCE OF EQUIPMENT

a) Vehicles are not abused through poor driving habits. | 3 - Above Average No equipment damage/accidents during |
i i this period.
b) Equipment is not lost or damaged due to 5 Bstitackony p
carelessness.
c) Cruisers are returned fueled for next shift. 2 - satisfactory
d) Uniform and equipment are well kept and pride is | _
taken in appearance 2 - Satisfactory

11. CONFORMANCE TO DIRECTION AND DIRECTIVES

| a) Instructions are followed and assignments " _shows good initiative

completed on schedule. 2 - Satisfactory and does not require close supervision.
| b) Unassigned time is effectively utilized. 3 - Above Average
c) Special attention is directed to high accident or
crime areas. $~hhove Avorage
d) Work does not have to be closely supervised. 2 - satisfactory

12. COMPLIANCE TO POLICIES, PROCEDURES AND REGULATIONS

a) City and Department policies and procedures, etc., Received written reprimand for violating
are followed as prescribed or exceptions are R rules and regulations for not properly
approved by supervisor. P counting bond money.

b) Sick leave is not abused. 2 - Satisfactory 24 Hrs. Sick Leave; 8 Excused

13. CORE VALUES

a) Professionalism: Employee’s appearance and | -xhibits all of these
actions shows the level of excellence expected ofa | values and is a valuable member of the
Findlay Police Officer. 3 - Above Average Findlay Police Department.

| b) Integrity: Employee’s actions are guided by ethical 3 - Above A
| and honest conduct. A AT

¢) Teamwork: Treats all employees as our most
valuable resource and works together toward

department goals. 2 - Satisfactory
d) Communications: Employee creates an

environment that fosters dialogue 2 - Satisfactory
e) Accountability: Employee is accountable for their

actions | 2 - Satisfactory

GOALS TO ACHIEVE: (Rater must suggest Goals does a great job leading by example. Look for different
training to polish your skillset. If so chooses, he would make a good Field Training Officer in the future.

EMPLOYEE STRENGTHS: OVI Enforcement (21 OVIs during this period) and Drug Interdiction.

EMPLOYEE WEAKNESSES: Door Checks.
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SUMMARY: (check only one)

B Outstanding: Employee constantly produces more than expected, sharpens and updates skills on a regular basis. Is ready
to move to a position of greater responsibility if available.

Exceeds Standards: Demonstrates competent performance should be able to move to a position of more responsibility in
the future.
O Satisfactory: meets the job requirements. Skilled normally in all phases of the job

Needs Improvement: noted improvements must be obtained prior to the next evaluation.

Unsatisfactory: consistently fails to improve.
Improvement Plan Recommended? I Yes X No If yes, please attach a copy of proposed Improvement Plan

This report is based on my observations and/or knowledge. It represents my best judgment of the employee’s performance.

,——"#'_-_.___ﬁ = _- :
Approved by: 'f\l‘:‘*—ﬁ/%fzfgfcf Date: 'Z/C[/jci
|gm&ﬂfl&f&ter} A
Approved by: L‘i Xf \ )lT Date: 6’2/ I‘?'/ Qﬁl(]-

[ [signature of Division L:eutenq__

Comments: AT NN T bi“ﬂ- AKE ok Timt B B¢ EfFéciive + EPJ"(?W

onv AL of Yk WokK, THE gwb Mosst wAS o FeamAs  pay  yar NEDED  (ofRecTed
M ATEN. G REAT | NOTS A A~D  DelRE, ConrinUe o  ErceC o AUl AR E8f. THUE Ndd,
Approved by: A/’( 7 &S Date: L

(Slgnature oféﬂ{aln of Police) .
Comments: 0 owé CAN QRusS70n Yoo~ wok eTHIC . [[Mﬂ P THE miszakes

A~ ov Lt~ o [far.
Approved by: i (:(/4// A( MM% Date: '?Al'i./(?

Q-S’gnature of Chlef of Pol

Comments: - %nm’/ c <o X I‘?Le /\de u_mr‘k aud a/r..ua-qg /wa‘fén?
ﬁwd@#& 5//&r’f aav\:& -ér q&'f %{9 74:(,69» Idéw P 7 wonerty

nkZ 9 sl J—L«? ! ewgcory .;,:{5, fecp sp 6—47_2 AN~YEL Bucd desoid < fa;,.’,,mr‘_
Approved by: Date:_ Z. [T+ {q ]

[S&(///e/or/-(tv}(;ﬁndlav
C

}/ ZooD {0y,  THank)

Comments:

1 certify that this repo

es not necessarily indicate approval.
Date: a() - ?“ ( ?
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Employee Comments, Goals, Interests:

»
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-tats 7/1/18-01/12/19

Officer Cad #s Self Initiated Events Charges Drugs 87/23 Traffic Stops Citations Warning OVl  Arrests Doors

Kliesch 720 220 139 12 12 45 138 34 23 4 51 43
Paugh 638 16 117 7 1 13 95 16 24 0 28 104
ﬁ 680 224 109 3 6 17 97 13 2 2 32 77
Sigler 1164 552 312 28 10 59 277 98 55 15 103 107
Tittle 286 71 75 3 0o 13 55 9 31 2 15 10
Brown 546 183 135 16 2 14 81 30 6 1 36 102
Young 176 11 18 1 0 1 g 0 o o0 2 8
Cieplowski 778 203 241 23 9 10 192 104 76 11 54 108
Dawson 354 75 41 3 3 8 15 3 7 0 15 67
Deidrick 581 28 117 6 a4 1 91 22 21 2 29 67
N.Huber 643 193 119 8 0o 23 105 20 21 4 46 56
866 372 191 26 26 26 194 89 26 21 94 24

C. Huber 297 95 32 2 0 8 10 6 2 1 8 108
Total: 7729 2633 1646 138 73 248 1353 444 354 63 513 881
an/Average: 644.08 219.42 13717 1150  6.08  20.67 11275 ~ 37.00 2950 525 4275 73.42
Median: 638 193 117 7 3 13 95 20 24 2 32 67

low Average




Findlay Police Evaluation Form
PATROL OFFICER

Position: Patrol Officer Appraisal Period From:__1/7/2018 To: 6/30/2018

INSTRUCTIONS: This form should be completed for all employees holding the rank of Police Officer. The supervisor should circle the
response they feel most accurately describes the behavior over the evaluation period. Then a meeting should be set up between
the employee and the supervisor to discuss the employee’s performance. The complete form is to be filed in the employee’s
departmental personnel file.

If an employee is scored as a 0-Unsatisfactory, 1-Needs Improvement or 4-Excellent, — The evaluator shall document in the
adjacent comments section.

0. UNSATISFACTORY, generally does not meet minimum requirements

1. NEEDS IMPROVEMENT, some aspects of work do not meet minimum requirements
2. SATISFACTORY, meets minimum requirements

3. ABOVE AVERAGE, meets minimum requirements and occasionally exceeds them

4. EXCELLENT, consistently exceeds minimum requirements.

CRITERIA CATEGORIES TO BE EVALUATED RATING COMMENTS

1. COMMITMENT TO DEPARTMENTAL GOALS, PROGRAMS AND OBJECTIVES
| a) Works with supervisor and co-workers in planning

meets all of these

and building an effective team. 2 - Satisfactory
b) New and additional assignments are accepted and
performed in a timely manner. 2 - satisfactory

c) New methods are suggested and readily accepted
to improve effectiveness and gain ways to resolve

traffic and crime problems. 2 - satisfactory
d) Officer's objectives, efforts and talents are directed
toward the needs of the citizens and the 2 - Satisfactory
department. 1

2. RESPONSE TO RADIO CALLS AND ASSIGNMENTS

a) Response is made without delay. 2 - satisfactory Responds appropriately to all calls in a
b) Handles minor calls efficiently without having to go timely manner.
back 3 - Above Average
¢) Radio calls are not missed without valid cause. 2 - satisfactory No issues in this area.
d) Assistance provided is appropriate to the need or
probiem_ 2- Satisfactory
e) Proper radio procedures are followed. 2 - Satisfactory
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Ll

<3, INVESTIGATION OF CRIMES OR TRAFFIC ACCIDENTS

a) Appropriate investigative steps are taken. 2 - satisfactory -5 able to conduct

b) Investigations are thorough. 3 - Above Average proper investigations with minimal

¢) Evidence is properly preserved and thoroughly guidance.
described. 2 - Satisfactory

d) Other divisions or agencies are properly notified as :
required. 2 - Satisfactory |

4. APPREHENSION, ARREST AND PROCESSING OF CRIMINAL SUSPECTS

a) Arrests 50 Shift Avg. 15 4 - Excellent ed the shift in most
b) Self-Initiated Traffic citations 35 Shift Avg.10 3 - Above Average statistical categories, including 17 OVI
C) Door checks If on nights _1 Shift Avg.___g_ 1 - Needs Improvement Arests
d) School Walk Through's ___ Shift AvQ.____ | NotApplicable
e) Summons 4 Shift Avg..83 B KSR
5. ENFORCEMENT OF TRAFFIC REGULATIONS
| a) Citations from traffic crashes correspond with
causative factor of crash. 2 - satisfactory
b) Actions taken are appropriate to the offense. 2 - Satisfactory
¢) Warnings 20 / 44 % of enforcement. 2 - satisfactory

6. PERFORMANCE UNDER STRESSFUL, UNUSUAL OR EMERGENCY CONDITIONS
a) When under unusual circumstances, no serious
deviations from expected performance are

is able to maintain his
composure in all types of calls.

demonstrated. 2~ Sakistactory
b) Composure is maintained under stress. 2 - satisfactory His judgement is derived from all
¢) Handles difficult situations in a very confident and involved factors.

professional manner. 3 - Above Average
d) Judgment results from sound evaluation of all

factors involved 2 - Satisfactory

7. EXTERNAL PUBLIC RELATIONS

a) No verbal abuse of citizens or any other members No officer ccmptaints.-
of the public. 2 - Satisfactory conducts himself in a professiona

b) Courtesy is given to citizens during routine contact. | 2-satisfactory manner.

¢) s tactful and displays good self control when in
contact with irate individuals. 2 Satsinctory |

8. INTEﬁNAL COMMUNICATION AND COOPERATION

a) Completes assignments in harmony with others and qhecks up regularly with
is a good team worker. 2 - satisfactory other officers when they are on calls and

b) Problems which occur in work relationships are is willing to assist and explain things to
promptly resolved. 2 - satisfactory officers with lesser experience.

¢) Readily assists and backs up others. 3 - Above Average

d) Trains and guides less experienced personnel. 2 - satisfactory

e) Utilizes chain of command and shows respect to 3 Eisiibison
those in rank. _ |
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" 9. REPORT PREPARATION, SUBMISSION AND PRESENTATION

a) Reports are submitted on time.

b) Reports are legible, concise, grammatically correct
and contain all required information.

¢) Reports and information are rarely returned for
correction.

d) Proper interrogation and interview techniques are
used.

2 - Satisfactory

2 - Satisfactory

2 - Satisfactory

3 - Above Average

ompletes reportsin a
timely manner and contains the
necessary elements with minimal
grammatical errors.

Has excellent interview/interrogation
skills and is able to speak well with
victims, suspects, and witnesses.

10 USE, CARE AND MAINTENANCE OF EQUIPMENT

| a) Vehicles are not abused through poor driving habits.

b) Equipment is not lost or damaged due to
carelessness.

c) Cruisers are returned fueled for next shift.
d) Uniform and equipment are well kept and pride is

2 - Satisfactory

2 - Satisfactory

2 - Satisfactory

No issues in this area this 6 months.

b) Unassigned time is effectively utilized.

c) Special attention is directed to high accident or
crime areas.

d) Work does not have to be closely supervised.

3 - Above Average

3 - Above Average

2 - Satisfactory

taken in appearance 2 - satisfactory
11. CONFORMANCE TO DIRECTION AND DIRECTIVES
a) Instructions are followed and assignments -has good time
completed on schedule. 2 - satisfactory management skills and utilizes his free

time for criminal interdiction, OVI
enforcement, and other traffic
enforcement efforts.

12. COMPLIANCE TO POLICIES, PROCEDURES AND REGULATIONS

a) City and Department policies and procedures, etc.,
are followed as prescribed or exceptions are
approved by supervisor.

b) Sick leave is not abused.

2 - Satisfactory
2 - Satisfactory

16 Hours total; 8 excused

13. CORE VALUES

| a) Professionalism: Employee’s appearance and
actions shows the level of excellence expected of a
Findlay Police Officer.

b) Integrity: Employee’s actions are guided by ethical
and honest conduct.

c) Teamwork: Treats all employees as our most
valuable resource and works together toward
department goals.

d) Communications: Employee creates an
environment that fosters dialogue

e) Accountability: Employee is accountable for their
actions

3 - Above Average

3 - Above Average

2 - Satisfactory

2 - Satisfactory

2 - Satisfactory

- oo these

values and is a valuable member of the
Findlay Police Department.

GOALS TO ACHIEVE: (Rater must suggest Goals) Keep working hard and leading by example. Request for interdiction classes and

interview /interrogation classes/trainings to polish these skills.

EMPLOYEE STRENGTHS: OV! Enforcement, Criminal Interdiction (Drugs, Warrants, Summons, etc.).

EMPLOYEE WEAKNESSES: Business and Neighborhood Checks.
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YSUMMARY: (check only one)

O Outstanding: Employee constantly produces more than expected, sharpens and updates skills on a regular basis. Is ready
to move to a position of greater responsibility if available.

> Exceeds Standards: Demonstrates competent performance should be able to move to a position of more responsibility in
the future.

O Saltisfactory: meets the job requirements. Skilled normally in all phases of the job

il Needs Improvement: noted improvements must be obtained prior to the next evaluation.

| Unsatisfactory: consistently fails to improve.

Improvement Plan Recommended? [ Yes X No If yes, please attach a copy of proposed improvement Plan

This report is based on my observations and/or knowledge. It represents my best judgment of the employee’s performance.
—

approvedby:_ SCE—_ = _—ZE——  |3I19 ate:_7/28 Lig
(Sigﬂafﬁé of Rater)/ 7
Approved by: L RAZ Y, Date: ? (_7‘:9{ R

(Signature of Division Lleutenant}
Comments: CoTast 2 REMARD peTT JE - WAL Lot , 3ot tarsThiout T2 REWANES GAFE.

MRPERs PAST Fuguls Miwt BEEN COLREJED- LorTsHUE

Approved by: Date:
(Signature of Captain of Police)

Comments:

Approved by: / /«A// L/WW/&‘" Date:7/}f»9/g

(-{Slgnature of Chief of Pollce
Comments: \ /fo/ J//p/);/ Al P A %/ﬂfﬂ cate -{'Lp /71'07%31 rtcgnq(ks—#m

You W 5“!—0%’(&_, C'("Mé,zf«’z bd Asdt 14.)1'9&1"15 reck oo

X £ As- { /Ld/ o (C; 'Z(i%/‘f.
" &ﬁvﬁf % %J " - Date: 3/’ /“5
/ (Safety Dlrg::;o/ C(t/Fmd!ay)

4

Comments:

I certify that this re ot necessarily indicate approval.

Date:'7 Mﬂzcgﬁt%

PAGE 4

Employee Signature:
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*  Employee Comments, Goals, Interests:
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Officer

Christopher Huber #870
Brian Young #2506
Richard Warner #2331
David Hocanson #814
Darin Lawrence #1224
Andrew Rudnik #1848

Daniel Grl!lt! !!!!

Jacob Atkins #115
Brian Rutter #1856
Benjamin Stoner #2043
Kyle Plumley #1653

Total:

Mean/Average:

Median:

RED = Below Average

Cad#ts  Self Initiated
207 56
218 17
535 97
419 56
253 28
591 130
716 323
572 121
502 157
550 133
522 116
417 137

5502 1371
458.50 114.25
512 118.5

Events
35
32
67
62
60

105
178
98
104
77
84
78

980
81.67
77.5

Charges Drug Offenses _Warrants/Summons Traffic Stops

0
1

[uny
o

B oW N B O

a4
3.67
35

o N WL OO

11
23
10
17

=y

84
7.00
5.5

000NN

11
24
33
14
17

~N 00N

141
i

11

1
17
15
10
21
45
27
18
10
10
25

210
17.50

16

Citations

MW o=,

13
35
14
12

12
11

121
10.08

Warning
7
0

13
13
9
12
20
17
9
6
6
15

127
10.58
10.5

Vi

LW = Wwo M

17

P Wk Ok

37
3.08
1.5



Arrests Checked Doors

3
2
10
9
16
30
50
15
19
8
11
9

182
15787
10.5

6
6
1 *FTO

76
6.33



PATROLEOFFICER

Findlay Police Evaluation Form

Date: January 30, 2018

Position: SAU/Patrol Appraisal Period From:_ 7/2/2017 To:__1/13/2018

INSTRUCTIONS: This form should be completed for all employees holding the rank of Police Officer. The supervisor should circle the
response they feel most accurately describes the behavior over the evaluation period. Then a meeting should be set up between
the employee and the supervisor to discuss the employee’s performance. The complete form is to be filed in the employee’s

departmental personnel file.

If an employee is scored as a 0-Unsatisfactory, 1-Needs Improvement or 4-Excellent, — The evaluator shall document in the

adjacent comments section.

UNSATISFACTORY, generally does not meet minimum requirements

. SATISFACTORY, meets minimum requirements
. ABOVE AVERAGE, meets minimum requirements and occasionally exceeds them
. EXCELLENT, consistently exceeds minimum requirements.

PWNRO

NEEDS IMPROVEMENT, some aspects of work do not meet minimum requirements

CRITERIA CATEGORIES TO BE EVALUATED RATING

COMMENTS

1. COMMITMENT TO DEPARTMENTAL GOALS, PROGRAMS AND OBJECTI

a) Works with supervisor and co-workers in planning

and building an effective team. 2 - Satisfactory
b) New and additional assignments are accepted and
performed in a timely manner. 2 - Satisfactory

¢) New methods are suggested and readily accepted
to improve effectiveness and gain ways to resolve

oes work well with his co-workers.

| did have a couple issues where he
didn’t want to listen to his supervisor.

traffic and crime problems. 2 - Satisfactory -

d) Officers objectives, efforts and talents are directed Is always mindful of areas of
toward the needs of the citizens and the 3 - Above Average suspected drug activity.
department.

2. RESPONSE TO RADIO CALLS AND ASSIGNMENTS

a) Response is made without delay. 2 - Satisfactory

b) Handles minor calls efficiently without having to go -5 getting more efficient in the
back 2 - satisfactory handling of some types of calls.

c) Radio calls are not missed without valid cause. 2 - satisfactory

d) Arsost;?t?ce provided is appropriate to the need or B i onrres -faile d to utilize his radio properly in
problem. ; an incident that made it difficult for

e) Proper radio procedures are followed. g~ responding officers to locate him quickly.

FPD EVAL 02/01/2016 Employee Initials
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3. INVESTIGATION OF CRIMES OR TRAFFIC ACCIDENTS
a) Appropriate investigative steps are taken. 2 - Satisfactory -Tms investigate matters
b) Investigations are thorough. 2 - Satisfactory thoroughly and would dig for more
c) Evidence is properly preserved and thoroughly information when we dealt with drug
described. 2 - Satisfactory cases.
d) Other divisions or agencies are properly notified as
required. 2- Satisfactory
4. APPREHENSION, ARREST AND PROCESSING OF CRIMINAL SUSPECT

a) Arrests 96 Shift Avg. 59.8

b) Self-Initiated Traffic citations 92 Shift Avg.64
¢) Doorchecks If on nights NA  Shift Avg._____
d) School Walk Through's NA  Shift Avg.____
e) Warrants/Summons 66 Shift Avg. 51.5

3 - Above Average
3 - Above Average
Select a Rating
Select a Rating
3 - Above Average

s!;gain led the Unit in arrests and
citations.

However, his numbers were
overshadowed by his poor judgement on
other incidents throughout 2017.

ENFORCEMENT OF TRAFFIC REGULATIONS

a) Citations from traffic crashes correspond with
causative factor of crash.

b) Actions taken are appropriate to the offense.
c) Warnings 17 / 18 % of enforcement.

2 - Satisfactory
2 - Satisfactory
2 - Satisfactory

Traffic crashes are not normally handled
in this unit.

6. PERFORMANCE UNDER STRESSFUL, UNUSUAL OR EMERGENCY CONDITIONS
a) When under unusual circumstances, no serious We again had to address situations when
deviations from expected performance are _— " iﬂas involved in a higher stress
demonstrated. SNeETE VRS situation. (Carry over from 1* half.).
b) Composure is maintained under stress. 2- Satlsfactory
¢) Handles difficult situations in a very confident and
professional manner. 2 - Satisfactory He continued to put himself in situations
d) Judgment results from sound evaluation of all without back-up that were unnecessary.
factors involved 4= Needs kmprovement
7. EXTERNAL PUBLIC RELATIONS
a) No verbal abuse of citizens or any other members of
the public. 2 - satisfactory
b) Courtesy is given to citizens during routine contact. | 2 - satisfactory ‘
¢) Is tactful and displays good self-control when in jJdoes handle himself well when
contact with irate individuals. 2~ Suthtacsory dealing with irate citizens.
8. INTERNAL COMMUNICATION AND COOPERATION
a) Completes assignments in harmony with others and -ﬁi his part to make SAU successful
is a good team worker. 3- Above Average in 2017.
b) Problems which occur in work relationships are
promptly resolved. 2 - satisfactory
¢) Readily assists and backs up others. 3 - Above Average He does not hesitate to back-up officers
d) Trains and guides less experienced personnel. 2- satisfactory and evenassisted with non:sAl) officers
- : when he was close.
e) Utlllze§ chain of command and shows respect to 2- Satisfactory
those in rank.
FPD EVAL 02/01/2016 Employee Initials PAGE 2




9. REPORT PREPARATION, SUBMISSION AND PRESENTATION

a) Reports are submitted on time. 3 - Above Average

b) Reports are legible, concise, grammatically correct,
and contain all required information. 2 - satisfactory

¢) Reports and information are rarely returned for . o )
correction. 2 - Satisfactory tilized his time in SAU to improve

d) Proper interrogation and interview techniques are is nterview skills and push for further
used. 2 - Satisfactory drug information.

10. USE, CARE AND MAINTENANCE OF EQUIPMENT

a) Vehicles are not abused through poor driving habits. | 3-Above Average

b) Equipment is not lost or damaged due to 1. Needs | iagvaluation period was the worst for
carelessness. =R Meprovemco n his use and care of assigned

c) Cruisers are returned fueled for next shift. 2 - satisfactory equipment. (firearms and cruiser)

d) Uniform and equipment are well kept and pride is
taken in appearance 2 - Satisfactory

11. CONFORMANCE TO DIRECTION AND DIRECTIVES

a) Instructions are followed and assignments
completed on schedule. 3 - Above Average Iways takes advantage of free

b) Unassigned time is effectively utilized. 3 - Above Average patrol time. This time is normally

c) Special attention is directed to high accident or directed at high crime/drug areas. Heis
crime areas. 3 - Above Average good at remembering those involved

d) Work does not have to be closely supervised. 2 - satisfactory with:drugs; warcants and DUS.

12. COMPLIANCE TO POLICIES, PROCEDURES AND REGULATIONS

a) City and Department policies and procedures, etc., Some issues this rotation with adherence
are followed as prescribed or exceptions are to policies. Unsafe practices.
approved by supervisor. 2- Satisfactory 262 hrs. sick time used (FMLA)
{ b) Sick leave is not abused. 3- Above Average 6hrs. unexcused

13. CORE VALUES

a) Professionalism: Employee's appearance and
actions shows the level of excellence expected of a Again, -has shown improvement in
Findlay Police Officer. 2 - Satisfactory the core values mentioned here. His

b) Integrity: Employee’s actions are guided by ethical downfall was poor judgement which led
and honest conduct. 3-Saustactary to some accountability issues.

c) Teamwork: Treats all employees as our most
valuable resource and works together toward
department goals. 2 - Satisfactory

d) Communications: Employee creates an
environment that fosters dialogue 2 - Satisfactory

e) Accountability: Employee is accountable for their
actions

2 - Satisfactory

GOALS TO ACHIEVE: Take the issues you had in SAU this year to continue to be aggressive, but keep safety in mind. Slow down and
think through high stress situations to make decisions that are advantageous to you and assisting officers. Work on other areas,
investigations and community oriented details to become a well rounded officer.

EMPLOYEE STRENGTHS: There is no question that - has a nose for criminal activity. He has a good memory for those that
frequently involve themselves in drug activity. This is also handy for warrant checks and DUS citations. | appreciate your willingness
to go out each shift and put bad guys in jail.
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EMPLOYEE WEAKNESSES: -often gets caught up in the moment. He puts himself into situations that could put him or his fellow
brothers/sisters in harm’s way. When confronted with an issue or mistake, he can often push off blame. We all make mistakes, own
up to them and move on.

SUMMARY: (check only one)

O Outstanding: Employee constantly produces more than expected, sharpens and updates skills on a regular basis. Is ready
to move to a position of greater responsibility if available.

O Exceeds Standards: Demonstrates competent performance should be able to move to a position of more responsibility in
the future.
O Satisfactory: meets the job requirements. Skilled normally in all phases of the job

Needs Improvement: noted improvements must be obtained prior to the next evaluation.

Unsatisfactory: consistently fails to improve.

Improvement Plan Recommended? I Yes No If yes, please attach a copy of proposed Improvement Plan

| believe that the issues that need improvement are being addressed currently with discipline. Nothing further recommended at this
time.

This report is tﬁg_qn my observations and/or knowledge. It represents my best judgment of the employee’s performance.

=
Approved by: MJ/‘A k) Date: f?‘{ ¥

(Signature of Rater)
; @
Approved by: v oo~ Ao pate: 2+ [ s
(Signature of Division Lieutenant)
Comments:
Approved by: Date:
(Signature of Captain of Police)
Comments:

Approved by: MMW@ Date: 02////5
Signature of Chief of Police
Comments? [4;;_]@' &(/g %31/% }L'// v /’/Wicé Mﬁ% %‘4 zﬂfg&é{
ceLd g2 A dp Mo/l Yy idG ol af? 4 ALl o ovnides Offeae s,

A eyl %7{ “cat e/
W‘:;p’;:;ed by: 7 K% ‘f/(- f’ Date: Z/Z /[?
/ (safety DirektorZCity of Fidlay)

Comments:
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| certify that this report has been discussed with me. My signature does not necessarily indicate approval.

Date: ]’ é/”ﬁf

Employee Signatur

Employee Comments, Goals, Interests:
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Findlay Police Evaluation Form
PATROL OFFICER

Position: SAU/Patrol Appraisal Period From:_ 1/1/2017 To: 7/1/2017

INSTRUCTIONS: This form should be completed for all employees holding the rank of Police Officer. The supervisor should circle the
response they feel most accurately describes the behavior over the evaluation period. Then a meeting should be set up between
the employee and the supervisor to discuss the employee’s performance. The complete form is to be filed in the employee’s
departmental personnel file.

If an employee is scored as a 0-Unsatisfactory, 1-Needs Improvement or 4-Excellent, ~ The evaluator shall document in the
adjacent comments section.

- UNSATISFACTORY, generally does not meet minimum requirements

- NEEDS IMPROVEMENT, some aspects of work do not meet minimum requirements
- SATISFACTORY, meets minimum requirements

- ABOVE AVERAGE, meets minimum requirements and occasionally exceeds them

- EXCELLENT, consistently exceeds minimum requirements.

AW NRO

CRITERIA CATEGORIES TO BE EVALUATED RATING COMMENTS
1. COMMITMENT TO DEPARTMENTAL GOALS, PROGRAMS AND OBJECTIVES
a) Works with supervisor and co-workers in planning Il orks well with others and does
and building an effective team. 2 - satisfactory compliment SAU very well.
b) New and additional assignments are accepted and He does sometimes try to work
performed in a timely manner. 2 - Satisfactory situations solo without his team
c) New methods are suggested and readily accepted members being involved.
to improve effectiveness and gain ways to resolve )
traffic and crime problems. 2 - Satisfactory
d) Officer's objectives, efforts and talents are directed
toward the needs of the citizens and the 3 - Above Average
| department. |

2. RESPONSE TO RADIO CALLS AND ASSIGNMENTS

a) Response is made without delay. 2 - Satisfactory g
b) Handles minor calls efficiently without having to go

‘ back 2 - Satisfactory

’ ¢) Radio calls are not missed without valid cause. 2 - satisfactory
u ):fos,;fé?ce Pretidad e appropigte 1o the need or 3 - Above Average Fis always quick to back-up another

‘ e) Proper radio procedures are followed. 2 - satisfactory Sricerwitheutwalting o ieasken,

FPD EVAL 02/01/2016 Employee Initiall PAGE 1




3. INVESTIGATION OF CRIMES OR TRAFFIC ACCIDENTS

a) Appropriate investigative steps are taken.
b) Investigations are thorough.
c) Evidence is properly preserved and thoroughly

2 - Satisfactory
2 - Satisfactory

He does a good job of getting additional
facts/info needed for his investigations.

described. 2 - Satisfactory
d) Other divisions or agencies are properly notified as
required. 2 - Satisfactory
4. APPREHENSION, ARREST AND PROCESSING OF CRIMINAL SUSPECT

a) Arrests 41 Shift Avg. 29

b) Self-Initiated Traffic citations * 87 Shift Avg.73
¢) Doorchecks If on nights NA  Shift Avg.__
d) School Walk Through's NA  Shift Avg._____
e) Summons 9 Shift Avg.7

3 - Above Average
3 - Above Average
Select a Rating
Select a Rating

3 - Above Average

leads the unit in arrests and
citations. His productivity is never an
issue.

5. ENFORCEMENT OF TRAFFIC REGULATIONS

a) Citations from traffic crashes correspond with
causative factor of crash.

b) Actions taken are appropriate to the offense.
c) Warnings 16 / 18 % of enforcement.

2 - Satisfactory
2 - Satisfactory

2 - Satisfactory

Traffic crashes are not normally handled
in this unit.

He is good at utilizing warnings when
necessary.

6. PERFORMANCE UNDER STRESSFUL, UNUSUAL OR

EMERGENCY CONDITIONS

a) When under unusual circumstances, no serious
deviations from expected performance are

We have addressed a few issues when
ets involved in a stressful

demonstrated. 2-Satisfactory situation.
b) Composure is maintained under stress. 2 - Satisfactory He has also put himself, without back up,
c) Handles difficult situations in a very confident and into stressful situations that were
professional manner. 2 - Satisfactory unnecessary.
d) Judgment results from sound evaluation of all
factors involved 2- Satisfactory
7. EXTERNAL PUBLIC RELATIONS
‘ a) No verbal abuse of citizens or any other members of
the public. 2 - Satisfactory

b) Courtesy is given to citizens during routine contact.

c) s tactful and displays good self control when in
n contact with irate individuals.

2 - Satisfactory

2 - Satisfactory

-does a goad job of not escalating
situations with upset subjects.

8. INTERNAL COMMUNICATION AND COOPERATION

a) Completes assignments in harmony with others and
is a good team worker.

b) Problems which occur in work relationships are
promptly resolved.

c) Readily assists and backs up others.
d) Trains and guides less experienced personnel.

e) Utilizes chain of command and shows respect to
those in rank.

3 - Above Average

2 - Satisfactory
3 - Above Average
2 - Satisfactory

2 - Satisfactory

_works well with others and assists
with paperwork to get the task
completed quicker.

He is always eager to assist. A couple of
occasions we addressed when he pushed
the call along when it was not his event.
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9. REPORT PREPARATION, SUBMISSION AND PRESENTATION

a) Reports are submitted on time.

b) Reports are legible, concise, grammatically correct
and contain all required information.

c) Reports and information are rarely returned for
correction.

d) Proper interrogation and interview techniques are
used.

3 - Above Average

2 - Satisfactory

2 - Satisfactory

2 - Satisfactory

-occasianaliy has some minor

mistakes that are remedied with proof
reading.

He is learning good interview skills and is
honing them while in SAU.

10. USE, CARE AND MAINTENANCE OF EQUIPMENT

a) Vehicles are not abused through poor driving habits.

b) Equipment is not lost or damaged due to
carelessness.

c) Cruisers are returned fueled for next shift.

d) Uniform and equipment are well kept and pride is
taken in appearance

3 - Above Average
2 - Satisfactory

2 - Satisfactory

2 - Satisfactory

No driving or vehicle issues to report.
Have addressed some issues with
weapon retention,

11. CONFORMANCE TO DIRECTION AND DIRECTIVES

| a) Instructions are followed and assignments
completed on schedule.

‘ b) Unassigned time is effectively utilized.
c) Special attention is directed to high accident or

crime areas.
d) Work does not have to be closely supervised.

3 - Above Average

3 - Above Average

3 - Above Average

2 - Satisfactory

Iways takes advantage of free
patrol time. This time is normally
directed at high crime/drug areas.

12. COMPLIANCE TO POLICIES, PROCEDURES AND REGULATIONS

| a) City and Department policies and procedures, etc.,
are followed as prescribed or exceptions are
approved by supervisor.

. b) Sick leave is not abused.

2 - Satisfactory

3 - Above Average

0 hrs. sick time used. ‘

13. CORE VALUES

a) Professionalism: Employee’s appearance and
actions shows the level of excellence expected of a
Findlay Police Officer.

b) Integrity: Employee’s actions are guided by ethical
and honest conduct.

c) Teamwork: Treats all employees as our most
valuable resource and works together toward
department goals.

d) Communications: Employee creates an
environment that fosters dialogue

e) Accountability: Employee is accountable for their
actions

2 - Satisfactory

2 - Satisfactory

2 - Satisfactory

2 - Satisfactory

2 - Satisfactory

GOALS TO ACHIEVE: Continue to slow down and think through each incident that you are involved. Utilize other officers to keep
yourself and others safe. Keep your character in mind and keep the core values at the forefront (professionalism, integrity, teamwork,

communication and accountability).

EMPLOYEE STRENGTHS: Knows names/faces, directs his criminal interdiction at the right people, houses and vehicles. He is very
productive and proactive. Very rarely isn’t ready to get back out and look for more criminal activity.
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EMPLOYEE WEAKNESSES: Has had some issues with letting his ego put him in situations that could definitely be dangerous for him.

Sometimes he gets down, either on himself or others. This leads to a communication issue, which is a bigger deal with a small unit
like SAU.

SUMMARY: {check only one)

O Outstanding: Employee constantly produces more than expected, sharpens and updates skills on a regular basis. Is ready
to move to a position of greater responsibility if available.

] Exceeds Standards: Demonstrates competent performance should be able to move to a position of more responsibility in
the future.

X Satisfactory: meets the job requirements. Skilled normally in all phases of the job

O Needs Improvement: noted improvements must be obtained prior to the next evaluation.

O Unsatisfactory: consistently fails to improve.

Improvement Plan Recommended? [ Yes Xl No If yes, please attach a copy of proposed Improvement Plan

This report is based on my observations and/or knowledge. It represents my best judgment of the employee’s performance.

Approved by: m *ux — il

(Sign%ture of Rater)
&l gl
Approved by: o Q\P@" o Date: sl
(Signature of Division Lieutenant)
Comments:
Approved by: Date:
(Signature of Captain of Police)
Comments:

Approved by: Wﬂw/é’/"(_z@ Date: 9(// g-// 7

(Sigr%-.xture of Chief of Police)
Comments:

Approved by: ///) Q [ Date: 8 ﬁg ﬁ'?

/ (Sa‘?éty Diveefor — Wf Findlay)

|

Comments:
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1 certify that this repo

2 does not necessarily indicate approval,

Date: C‘gﬁ {er( ?

\

Employee Signaturg

Employee Comments, Goals, Interests:
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Findlay Police Evaluation Form
PATROL OFFICER

narme: _ | Date: February 9, 2017

Position: Patrol Officer Appraisal Period From: 7/3/2016 To:_ 12/31/2016

INSTRUCTIONS: This form should be completed for all employees holding the rank of Police Officer. The supervisor should circle the
response they feel most accurately describes the behavior over the evaluation period. Then a meeting should be set up between
the employee and the supervisor to discuss the employee’s performance. The complete form is to be filed in the employee’s
departmental personnel file.

If an employee is scored as a 0-Unsatisfactory, 1-Needs Improvement or 4-Excellent, — The evaluator shall document in the
adjacent comments section.

. UNSATISFACTORY, generally does not meet minimum requirements

. NEEDS IMPROVEMENT, some aspects of work do not meet minimum requirements
. SATISFACTORY, meets minimum requirements

. ABOVE AVERAGE, meets minimum requirements and occasionally exceeds them
EXCELLENT, consistently exceeds minimum requirements.

:hWNI-‘O

CRITERIA CATEGORIES TO BE EVALUATED RATING COMMENTS
4. COMMITMENT TO DEPARTMENTAL GOALS, PROGRAMS AND OBJECT S o
a) Works with supervisor and co-workers in planning | is a hard worker and is
and building an effective team. 2 - Satisfactory very willing to do whatever task is asked
b) New and additional assignments are accepted and of him.
performed in a timely manner. 2 - Satisfactory

c) New methods are suggested and readily accepted to
improve effectiveness and gain ways to resolve traffic
and crime problems. 2 - satisfactory

d) Officer's objectives, efforts and talents are directed
B toward thﬂeeds of trﬂsitiﬁnﬁnd the department. | 2-Satisfactory

2. RESPONSE TO RADIO CALLS AND ASSIGNMENTS

&) Response is made without delay. 2.- satisfactory is generally easy to
b) Handles minor calls efficiently without having to go understand on the radio. Attimes he
back 2 - Satisfactory struggles with proper radio procedure of
¢) Radio calls are not missed without valid cause. 2 - satisfactory calling dispatch and receiving an

d) Assistance provided is appropriate to the need or
problem.

e) Proper radio procedures are followed.

FPD EVAL 02/01/2016 Employee Initials|

2 - Satisfactory radio traffic. He has improved since the
last time | worked with him.

2 - Satisfactor
|
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3. INVESTIGATION OF CRIMES OR TRAFFIC ACCIDENTS

["a) Appropriate investigative steps are taken. 2 - satisfactory _@:g well with his
b) Investigations are thorough. 2 - Satisfactory investigations.
¢) Evidence is properly preserved and thoroughly
‘ described. 2 - Satisfactory
| d) Other divisions or agencies are properly notified as
| required. 2 - Satisfactory |

4. APPREHENSION, ARREST AND PROCESSING OF CRIMINAL SUSPECTS

a) Arrests 83 Shift Avg. 30 | 3- Above Average _Ied the shiftinnearly |

b) Self-Initiated Traffic citations 94 Shift Avg.41 3 - Above Average every observed category.
c) Door checks Ifonnights n/a  Shift Avg.n/a
d) School Walk Through's n/a  Shift Avg.n/a
e) Summons 8 Shift Avg. 4

. |

Select a Rating

Select a Rating

3 - Above Average ‘

5, ENFORCEMENT OF TRAFFIC REGULATIONS
a) Citations from traffic crashes correspond with _ __ has a good ]
causative factor of crash. 2 - Satisfactory understanding of local ordinances and
b) Actions taken are appropriate to the offense. 2 - Satisfactory how to apply them to traffic enforcement.
| c) Warnings 13 / 10 % of enforcement. 2 - satisfactory

6. PERFORMANCE UNDER STRESSFUL, UNUSUAL OR EMERGENCY CONDITIONS
a) When under unusual circumstances, no serious ' '

tends to spend much of

deviations from expected performance are 4 Eiibbadin is time working high drug areas which
demonstrated. ¥ causes him to be in a higher number of

b) Composure is maintained under stress. 2 - Satisfactory high stress situations. W

¢) Handles difficult situations in a very confident and handles himself well a .
professional manner. 2 - Satisfactory decisions.

d) Judgment results from sound evaluation of all factors
involved 2 - Satisfactory

7. EXTERNAL PUBLIC RELATIONS -

["a) No verbal abuse of citizens or any other members of T“had no complaints filed
the public. 2 - Satisfactory against nim.

b) Courtesy is given to citizens during routine contact. 2 - Satisfactory

c) s tactful and displays good self control when in
contact with irate individuals.

2 - Satisfactory

8. INTERNAL COMMUNICATION AND COOPERATION

a) Completes assignments in harmony with others and mis always willing to assist
is a good team worker. 2 - satisfactory other officers. He is getting to a point

b) Problems which occur in work relationships are where he is able to guide young officers.
promptly resolved. 2 - Satisfactory

c) Readily assists and backs up others. 3 - Above Average

d) Trains and guides less experienced personnel. 2 - satistactory

e) Utilizes chain of command and shows respect to T —

L those in rank.
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9. REPORT PREPARATION, SUBMISSION AND PRESENTATION

a) Reports are submitted on time.

b) Reports are legible, concise, grammatically correct
and contain all required information.

¢) Reports and information are rarely returned for
correction.

d) Proper interrogation and interview techniques are
used.

2 - Satisfactory

2 - Satisfactory

2 - Satisfactory

3 - Above Average

akes it a point to stay
on top of his reports. 1did not have to
speak with him at all this rotation about
open cases.

10. USE, CARE AND MAINTENANCE OF EQUIPMENT

["a) Vehicles are not abused through poor driving habits.

b) Equipment is not lost or damaged due to
carelessness.

c) Cruisers are returned fueled for next shift.

d) Uniform and equipment are well kept and pride is
L taken in appearance

‘ "2 - Satisfactory

2 - Satisfactory

2 - Satisfactory

2 - Satisfactory

11. CONFORMANCE TO DIRECTION AND DIRECTIVES

a) Instructions are followed and assignments completed
on schedule.

b) Unassigned time is effectively utilized.

c) Special attention is directed to high accident or crime
areas.

d) Work does not have to be closely supervised.

2 - Satisfactory

3 - Above Average

3 - Above Average

2 - Satisfactory

ﬁis very motivated to
make stops and do drug interdiction.

\
)

12. COMPLIANCE TO POLICIES, PROCEDURES AND REGULATIONS

| a) City and Department policies and procedures, etc.,
are followed as prescribed or exceptions are
approved by supervisor.

b) Sick leave is not abused.

2 - Satisfactory
2 - Satisfactory

8 hours unexcused

13. CORE VALUES

- a) Professionalism: Employee’s appearance and
actions shows the level of excellence expected of a
Findlay Police Officer.

b) Integrity: Employee’s actions are guided by ethical
and honest conduct.

¢) Teamwork: Treats all employees as our most
valuable resource and works together toward
department goals.

d) Communications: Employee creates an
environment that fosters dialogue

e) Accountability: Employee is accountable for their
| actions

2 - Satisfactory

2 - Satisfactory

2 - Satisfactory

2 - Satisfactory

2 - Satisfactory

[ is a good representation—
of the Findlay Police Department.

GOALS TO ACHIEVE: (Rater must suggest Goals) Make good use of your time in SAU to hone your skills, continue to learn and

further your knowledge

EMPLOYEE STRENGTHS: very motivated, enjoys coming to work and doing a good job

EMPLOYEE WEAKNESSES: sometimes it benefits to slow down, don’t get so ahead of yourself that your actions are moving faster
than you can think. Take an extra second to make sure everything is covered.

FPD EVAL 02/01/2016 Employee Initi
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SUMMARY: (check only one)

O Outstanding: Employee constantly produces more than expected, sharpens and updates skills on a regular basis. Is ready
to move to a position of greater responsibility if available.

] Exceeds Standards: Demonstrates competent performance should be able to move to a position of more responsibility in
the future.
X Satisfactory: meets the job requirements. Skilled normally in all phases of the job

Needs Improvement: noted improvements must be obtained prior to the next evaluation.

O Unsatisfactory: consistently fails to improve.

Improvement Plan Recommended? [ Yes B4 No If yes, please attach a copy of proposed Improvement Plan

This report is based on my observationsgnd/or knowledge. It represents my best judgment of the employee’s performance.

Approved by: 567'_ 323 1T Date: €~49-~171
(Signature of Rater)
f
/
Approved by: (i 6Q/99~ e AS Date:_ & f"e (7
(Signature of Division Lieutenant)
Comments:
Approved by: Date:
(Signature of Captain of Police)
Comments:

Approved by: M{ AA_ /M{@ Date: ‘2/( @ /f7

{Signature of Chief of Police) ~ A& C T &

Comments:

i /0 2 s 2[13 )17

(Safe 1rectj%/Csty of Findlay)
Comments: L » oo Woelc

1 certify that this report has been discussed with me. My signature does not necessarily indicate approval.

Date:ﬂr) - ?r— 17

1
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Findlay Police Evaluation Form
PATROL OFFICER

Name: _ Date:_July 14, 2016

Position: Patrol Officer Appraisal Period From:_ 1/3/2016 To:__7/2/2016

INSTRUCTIONS: This form should be completed for all employees holding the rank of Police Officer. The supervisor should circle the
response they feel most accurately describes the behavior over the evaluation period. Then a meeting should be set up between
the employee and the supervisor to discuss the employee’s performance. The complete form is to be filed in the employee’s
departmental personnel file.

If an employee is scored as a 0-Unsatisfactory, 1-Needs Improvement or 4-Excellent, — The evaluator shall document in the
adjacent comments section.

L3 )

FIDE ET

. UNSATISFACTORY, generally does not meet minimum requirements

. NEEDS IMPROVEMENT, some aspects of work do not meet minimum requirements
. SATISFACTORY, meets minimum requirements

. ABOVE AVERAGE, meets minimum requirements and occasionally exceeds them

. EXCELLENT, consistently exceeds minimum requirements.

b WwnNRO

CRITERIA CATEGORIES TO BE EVALUATED RATING COMMENTS

1. COMMITMENT TO DEPARTMENTAL GOALS, PROGRAMS AND OBJECTIVES

a) Works with supervisor and co-workers in planning

and building an effective team. 3 - Above Average You have a very good attitude toward law
b) New and additional assignments are accepted and enforcement and truly want to do good
performed in a timely manner. 2 - satisfactory for the community and the department.

c) New methods are suggested and readily accepted to
improve effectiveness and gain ways to resolve traffic
and crime problems. 3 - Above Average

d) Officer's objectives, efforts and talents are directed
toward the needs of the citizens and the department. | 4-Excellent

2. RESPONSE TO RADIO CALLS AND ASSIGNMENTS

a) Response is made without delay. 3 - Above Average
b) Handles minor calls efficiently without having to go You do a good job at monitoring radio
back 2 - satisfactory traffic and are getting better at following
¢) Radio calls are not missed without valid cause. 2- satisfactory the proper radio procedures and
d) Assistance provided is appropriate to the need or shaustie.
problem. 2 - Satisfactory
e) Proper radio procedures are followed. 2 - satisfactory
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3. INVESTIGATION OF CRIMES OR TRAFFIC ACCIDENTS
a) Appropriate investigative steps are taken. 3 - Above Average Does a great job at recognizing and
b) Investigations are thorough. 2 - Satisfactory setting up a crime scene at a major crime.
c) Evidence is properly preserved and thoroughly You _did a very good job at thg r.obbery on
described. 3 - Above Average Larkins St. as well as the homicide on
d) Other divisions or agencies are properly notified as stanford Fiwy;

required.

2 - Satisfactory

4. APPREHENSION, ARREST AND PROCESSING OF CRIMINAL SUSPECTS

a) Arrests 61 Shift Avg. 16.5

b) Self-Initiated Traffic citations 131 Shift Avg.47.5

¢) Doorchecks Ifonnights NA  Shift Avg.NA
d) School Walk Through’'s 23  Shift Avg.33.9
e) Warrant/Summons 41 Shift Avg. 13.9

3 - Above Average

3 - Above Average
Select a Rating

1 - Needs Improvement

3 - Above Average

Traffic/Criminal stats have never been an
issue and you continue to stay busy. Keep
itup. However, when you are on day
shift you need to focus on the community
service and contacts, especially school
walk through.

5. ENFORCEMENT OF TRAFFIC REGULATIONS

a) Citations from traffic crashes correspond with
causative factor of crash.

b) Actions taken are appropriate to the offense.
¢) Warnings 17 / 17.3 % of enforcement.

3 - Above Average
2 - Satisfactory
2 - Satisfactory

Very pro-active when it comes to traffic
enforcement. Keep up the good work.

6. PERFORMANCE UNDER STRESSFUL, UNUSUAL OR EMERGENCY CON

DITIONS

a) When under unusual circumstances, no serious
deviations from expected performance are

As you continue to gain experience you

demonstrated. Regattactory also show more maturity as an officer,
b) Composure is maintained under stress. 2 - Satisfactory and display a more level disposition.
¢) Handles difficult situations in a very confident and
professional manner. 2 - satisfactory
d) Judgment results from sound evaluation of all factors
involved 2 - Satisfactory
7. EXTERNAL PUBLIC RELATIONS
a) No verbal abuse of citizens or any other members of Be respectful when speaking to
the public. 2 - satisfactory complainants as well as suspects. | did
b) Courtesy is given to citizens during routine contact. 2 - Satisfactory receive calls about your demeanor being
c) Is tactful and displays good self-control when in disrespectful. No formal complaints made.
contact with irate individuals. 2= Suthelnctony
8. INTERNAL COMMUNICATION AND COOPERATION
a) Completes assignments in harmony with others and
is a good team worker. 3 - Above Average Works well with other members of the
b) Problems which occur in work relationships are shift and is always willing to lend a hand
promptly resolved. 3 - Above Average where needed.
c) Readily assists and backs up others. 4 - Excellent
d) Trains and guides less experienced personnel. 2 - Satisfactory
e) Utilizef.s chain of command and shows respect to 3 - Above Average Always respectful to those in rank.
those in rank.
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9. REPORT PREPARATION, SUBMISSION AND PRESENTATION

a)
b)

c)

d)

Reports are submitted on time.

Reports are legible, concise, grammatically correct
and contain all required information.

Reports and information are rarely returned for
correction.

Proper interrogation and interview techniques are
used.

3 - Above Average

2 - Satisfactory

2 - Satisfactory

2 - Satisfactory

Maintains his caseload without having to
be told to complete investigations.

Minor errors found that could be
corrected if you re read your narratives
and check over your work. Hand writing is
getting better.

10. USE, CARE AND MAINTENANCE OF EQUIPMENT

a) Vehicles are not abused through poor driving habits. | 3 - Above Average No crashes or damage reported
b) Equipment is not lost or damaged due to
carelessness. = Aba rage
c¢) Cruisers are returned fueled for next shift. 2 - satisfactory o e ressional an
d) Uniform and equipment are well kept and pride is oes maintain a protessional appearance.

taken in appearance

3 - Above Average

11, CONFORMANCE TO DIRECTION AND DIRECTIVES

a) Instructions are followed and assignments completed
on schedule. 3 - Above Average Stays very active and gives attention to
b) Unassigned time is effectively utilized. 4 - Excellent the extra patrol areas. Stays busy on his
c) Special attention is directed to high accident or crime own and constantly puts up the highest
areas. 4 - Excellent numbers for the shift.
d) Work does not have to be closely supervised. 2 - Satisfactory

12. COMPLIANCE TO POLICIES, PROCEDURES AND REGULATIONS

a) City and Department policies and procedures, etc.,
are followed as prescribed or exceptions are
approved by supervisor. 3 - Above Average 16 hrs sick time used

b) Sick leave is not abused. 2 - Satisfactory

13. CORE VALUES

a) Professionalism: Employee’s appearance and
actions shows the level of excellence expected of a
Findlay Police Officer. 2 - satisfactory I ... s promise as an

b) Integrity: Employee’s actions are guided by ethical officer and has a good attitude toward the
and honest conduct. 3 Ahave Aveinge job. He is quickly developing his tools and

c) Teamwork: Treats all emp!oyees as our most is learning how to utilize them. HE isan
valuable resource and works together toward asset to the department. As he gains
department goals. 4 - Excellent experience and knowledge, he would be a

d) Communications: Employee creates an good fit in the FTO program.
environment that fosters dialogue 3 - Above Average

e) Accountability: Employee is accountable for their

actions

3 - Above Average

GOALS TO ACHIEVE: (Rater must suggest Goals) _Stay focused and study the policy and ordinances which whill help you develop
you skill as an officer. Continue to polish your knowledge on street drugs and crimes and develop informants. This will help you
achieve your goal to be in SAU or VNU in the future.

EMPLOYEE STRENGTHS: __Very active. Has a good sense of finding criminal activity. Positive attitude.

EMPLOYEE WEAKNESSES: __Come off a little gruff at times to the public. Study some of the less common laws and ordinances.

FPD EVAL 02/01/2016
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SUMMARY: (check only one)

O Outstanding: Employee constantly produces more than expected, sharpens and updates skills on a regular basis. Is ready
to move to a position of greater responsibility if available.

X Exceeds Standards: Demonstrates competent performance should be able to move to a position of more responsibility in
the future.

O Satisfactory: meets the job requirements. Skilled normally in all phases of the job

O Needs Improvement: noted improvements must be obtained prior to the next evaluation.

O Unsatisfactory: consistently fails to improve.

Improvement Plan Recommended? ] Yes X No If yes, please attach a copy of proposed Improvement Plan

This report is based on my obserJ ion Jor knowledge. It represents my best judgment of the employee’s performance.

Approved by: 56’7/ l%?o Date: ¥-3-le

(Signature of Rater)

Approved by: LT ?\ﬁg“"'&f% Date: %/E/[‘v

(Signature of Division Lieutenant)

Comments:

Approved by: C.(,{H X MMT Date: 5{/"7///@

Comments:

-

Approved by: C:L\ s Lcsd (Z_\AA}M Date: 5// ;i / 1o

{Sign(t_u\ﬁof hief of Police) _ . '
Comments: __FANSBSTTC —€UR (ISIn) . VERY y \)‘E(Q{’ RED AKX VE, OFF ((EE .

A GORY P Fo@ (\1‘}!’5‘1{ fLI‘F-L(E-[T{f; ) KE—EP (r UL‘:!

Approved by: / -’4 -'i"—fff: Date: & _/f S-/[G

{ (Safety Dirgctor — City of Findlay)

Comments:

I certify that this rep ith me. signature does not necessarily indicate approval.
S
Date: 46 S P/ ko

PAGE 4
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Findlay Police Evaluation Form
PATROL OFFICER

Position: Patrol Officer Appraisal Period From:__7/5/2015 To:_ 1/2/2016

INSTRUCTIONS: This form should be completed for all employees holding the rank of Police Officer. The supervisor should circle the
response they feel most accurately describes the behavior over the evaluation period. Then a meeting should be set up between
the employee and the supervisor to discuss the employee’s performance. The complete form is to be filed in the employee’s
departmental personnel file.

If an employee is scored as a 0-Unsatisfactory, 1-Needs Improvement or 4-Excellent, — The evaluator shall document in the
adjacent comments section.

UNSATISFACTORY, generally does not meet minimum requirements

NEEDS IMPROVEMENT, some aspects of work do not meet minimum requirements
. SATISFACTORY, meets minimum requirements

. ABOVE AVERAGE, meets minimum requirements and occasionally exceeds them

. EXCELLENT, consistently exceeds minimum requirements.

PWNRO

CRITERIA CATEGORIES TO BE EVALUATED RATING COMMENTS
1. COMMITMENT TO DEPARTMENTAL GOALS, PROGRAMS AND OBJECTIVES
a) Works with supervisor and co-workers in planning _works well with other
and building an effective team. 2 - Satisfactory officers.
b) New and additional assignments are accepted and
performed in a timely manner. 2 - satisfactory

¢) New methods are suggested and readily accepted to
improve effectiveness and gain ways to resolve traffic
and crime problems. 2 - Satisfactory

d) Officer's objectives, efforts and talents are directed
toward the needs of the citizens and the department. | 2 - satisfactory

2. RESPONSE TO RADIO CALLS AND ASSIGNMENTS

a) Response is made without delay. 2 - satisfactory _ﬁoes not complain about
b) Handles minor calls efficiently without having to go handling calls. He responds quickly to
back 2 - Satisfactory calls he is dispatched to and doesn’t
c) Radio calls are not missed without valid cause. 2 - satisfactory hesitate to “jump calls” if he is close.
d) Assistance provided is appropriate to the need or
problem. 2 - Satisfactory
e) Proper radio procedures are followed. 2 - Satisfactory
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3. INVESTIGATION OF CRIMES OR TRAFFIC ACCIDENTS

c) Citations are rarely returned for correction.

1 - Needs Improvement

a) Appropriate investigative steps are taken. 2 - satisfactory “oes a good job

b) Investigations are thorough. 2 - Satisfactory questionin conducting

¢) Evidence is properly preserved and thoroughly investigations.
described. 2 - Satisfactory

d) Other divisions or agencies are properly notified as
required. 2 - Satisfactory

4. APPREHENSION, ARREST AND PROCESSING OF CRIMINAL SUSPECTS

a) All necessary information is included in arrest reports. | 2 - Satisfactory - a very proactive officer

b) Proper warrant procedures are followed. 2 - satisfactory and makes a large number of arrests.

c) No substantiated complaints are received concerning ; L .
the arrest actions taken. 2 - Satisfactory W I've noticed is at t";‘e-

: : f hi i

d) Knows when an arrest is required or needed as .et.s ahead oh 'misel WL

opposed to other options. 2 - Satisfactory comes to Lfnmmal appr: ension. c!l-ie X
; ; needs to be sure to make it clear dispatc
e) Adheres to department's policy on use of force. 2 -Satfsfactorv and other officers where he Is when he
f) Practices good officer safety techniques. 2 - Satisfactory making contact.
5. ENFORCEMENT OF TRAFFIC REGULATIONS
| a) Traffic is controlled as required by using the proper -as a good grasp of when

traffic control gestures. 2 - satisfactory to cite and what section to use. He did

b) Actions taken are appropriate to the offense. 2 - satisfactory forget to serve a citation and had to be

reminded to do so. His biggest issue is his
messy handwriting. The court has made a
couple complaints and the issue has been

addressed with __

6. PERFORMANCE UNDER STRESSFUL, UNUSUAL OR EMERGENCY CONDITIONS

a) When under unusual circumstances, no serious
deviations from expected performance are
demonstrated.

b) Composure is maintained under stress.
¢) Handles difficult situations in a very confident and

2 - Satisfactory

2 - Satisfactory

s working on building his
confidence and asks a lot of questions. |
believe this is due to the fact that he is
still new to the job.

professional manner. 2 - Satisfactory

d) Judgment results from sound evaluation of all factors

7. EXTERNAL PUBLIC RELATIONS

a) No verbal abuse of citizens or any other members of For the most part__—
the public. 2 - satisfactory handles irate persons well. On occasion

b) Courtesy is given to citizens during routine contact. 2 - satisfactory iﬁlfﬂwec‘ an intoxicated

c) Is tactful and displays good self control when in person get the best of him and it made
contact with irate individuals. 2 - Satisfactory the entire interaction more difficult.

8. INTERNAL COMMUNICATION AND COOPERATION

a) Completes assignments in harmony with others and
is a good team worker.

b) Problems which occur in work relationships are
promptly resolved.

¢) Readily assists and backs up others.
d) Trains and guides less experienced personnel.

e) Utilizes chain of command and shows respect to
those in rank.

2 - Satisfactory

2 - Satisfactory
2 - Satisfactory
2 - Satisfactory

FPD EVAL 09/15/2012
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9. REPORT PREPARATION, SUBMISSION AND PRESENTATION

a) Reports are submitted on time. 2 - satisfactory Wreports are generally
b) Reports are legible, concise, grammatically correct nd easy toread. He
and contain all required information. 3 - Above Average does a good job of describing what

¢) Reports and information are rarely returned for happens and hits on all important points.
correction. 2 - Satisfactory
d) Proper interrogation and interview techniques are
used. 2 - Satisfactory
L

10. USE, CARE AND MAINTENANCE OF EQUIPMENT

a) Vehicles are not abused through poor driving habits. | 2- Satisfactory mn’t involved in any
b) Equipment is not lost or damaged due to o Saiiticts accidents this & months.
carelessness. ~REan
c) Cruisers are returned fueled for next shift. 2 - Satisfactory
d) Uniform and equipment are well kept and pride is
taken in appearance 2 - satisfactory

11. CONFORMANCE TO DIRECTION AND DIRECTIVES

a) Instructions are followed and assignments completed mﬁkes to be very proactive
on schedule. 2 - Satisfactory and led the shift in all categories. | did

b) Unassigned time is effectively utilized. 3 - Above Average notice that iked to stack

c) Special attention is directed to high accident or crime a few reports and work on them in the
areas. 2 - satisfactory morning after things slowed down. That

wasn’t an issue on midnight shift due to
the low call volume during the early
morning hours | just caution taking that
same approach on dayshift. Don’t allow
the reports to pile up causing you to get
behind.

d) Work does not have to be closely supervised. 2 - Satisfactory

12. COMPLIANCE TO POLICIES, PROCEDURES AND REGULATIONS

a) City and Department policies and procedures, etc.,
are followed as prescribed or exceptions are ) counseling on He requested a
approved by supervisor. . comp day off that required the posting of

b) Sick leave is not abused. 3 - Above Average overtime. Forgot about the day off and

came to work which caused a scheduling

issue. Make sure you keep your days
working and off organized so as to not
repeat the problem.

Only used 24 hours of sick time.

eceived an informal

13. CORE VALUES

a) Professionalism: Employee’s appearance and -ond ucts himself
actions shows the level of excellence expected of a professionally and works hard.
Findlay Police Officer. 2 - Satisfactory

b) Integrity: Employee’s actions are guided by ethical )
and honest conduct. 2 Sty

c) Teamwork: Treats all employees as our most
valuable resource and works together toward

department goals. 2 - atisfactory
d) Communications: Employee creates an
environment that fosters dialogue 2 - Satisfactory

| e) Accountability: Employee is accountable for their
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actions 2 - Satisfactory

GOALS TO ACHIEVE: (Rater must suggest Goals) Work toward being a well rounded officer. Don’t just focus on the numbers make
sure you’re seeing the bigger picture and making the best decision for the community you serve.

EMPLOYEE STRENGTHS: Is very proactive and eager to work, writes good reports
EMPLOYEE WEAKNESSES: Poor handwriting, sometimes gets ahead of himself and could put himself in a dangerous situation
SUMMARY: (check only one)

O Outstanding: Employee constantly produces more than expected, sharpens and updates skills on a regular basis. Is ready
to move to a position of greater responsibility if available. (Average Score of 3.2-4.00)

O Exceeds Standards: Demonstrates competent performance should be able to move to a position of more responsibility in
the future. (Average Score of 2.4-3.19)

<]

Satisfactory: meets the job requirements. Skilled normally in all phases of the job (Average score of 1.6-2.39)
[ Needs Improvement: noted improvements must be obtained prior to the next evaluation. (Average score of 0.8-1.59)
O Unsatisfactory: consistently fails to improve. (Average score of 0.0-0.79)

If 3 or more of the 13 Rating Categories contain a score of “1”then an Improvement plan is required and the “Needs Improvement”
or “Unsatisfactory” Summary selection shall be checked.

Improvement Plan

Re-evaluate in days

This report is based on my observations arld/or knowledge. It represents my best judgment of the employee’s performance.

Approved by: __56"{/ &ZZVL Date:

(Signature of Rater)

Approved by: _ % Q L/‘/'MW Date./{/, VA /‘f s~

(Signature of Division Lieutenant)

Comments:

7
/ o

»

Approved by: ol \M o] D L ———_~ pate: ///2/ 16
(Signa‘cx{[e of Captain of Police) \ (\ / /

Comments: ) |
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Approved by: @m q_(/j&\w&t Date: /- ( (?’“/ b

(Signaturelof)Shlef of Police)

Comments:
yo
S ) [/ ]
Approved by: Vil s i Date: .M % Lé’
/ISafety Director — City of Findlay) b !
Comments: /:
1 certify that this re not necessarily indicate approval.
Employee Signature: Date: (-1 S"f P

Employee Comments, Goals, Interests:

FPD EVAL 09/15/2012 Employee Initial
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Findlay Police Evaluation Form
PATROL OFFICER

Position: Patrol Officer Appraisal Period From:__1/4/2015 To:__7/4/2015

INSTRUCTIONS: This form should be completed for all employees holding the rank of Police Officer. The supervisor should circle the
response they feel most accurately describes the behavior over the evaluation period. Then a meeting should be set up between
the employee and the supervisor to discuss the employee’s performance. The complete form is to be filed in the employee’s
departmental personnel file.

If an employee is scored as a 0-Unsatisfactory, 1-Needs Improvement or 4-Excellent, — The evaluator shall document in the
adjacent comments section.

0. UNSATISFACTORY, generally does not meet minimum requirements
1. NEEDS IMPROVEMENT, some aspects of work do not meet minimum requirements
2. SATISFACTORY, meets minimum requirements
3. ABOVE AVERAGE, meets minimum requirements and occasionally exceeds them
4. EXCELLENT, consistently exceeds minimum requirements.
CRITERIA CATEGORIES TO BE EVALUATED RATING COMMENTS
1. COMMITMENT TO DEPARTMENTAL GOALS, PROGRAMS AND OBJECTIVES
a) Works with supervisor and co-workers in planning He is very proactive and has aspirations of
and building an effective team. 2 - satisfactory being involved in special details and
b) New and additional assignments are accepted and assignments.
performed in a timely manner. 2 - Satisfactory

c) New methaods are suggested and readily accepted to
improve effectiveness and gain ways to resolve traffic
and crime problems. 2 - satisfactory

d) Officer's objectives, efforts and talents are directed
toward the needs of the citizens and the department. | 2-satisfactory

2. RESPONSE TO RADIO CALLS AND ASSIGNMENTS

a) Response is made without delay. 2 - satisfactory
b) Handles minor calls efficiently without having to go

back 2 - Satisfactory
¢) Radio calls are not missed without valid cause. 2 - Satisfactory
d) Assistance provided is appropriate to the need or

problem. 2 - Satisfactory
e) Proper radio procedures are followed. 2 - Satisfactory
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3. INVESTIGATION OF CRIMES OR TRAFFIC ACCIDENTS
a) Appropriate investigative steps are taken. Select a Rating Often have to encourage further
b) Investigations are thorough. 2 - satisfactory investigation or avenues to pursue.
c) Evidence is properly preserved and thoroughly
described. 2 - Satisfactory
d) Other divisions or agencies are properly notified as
required. 2 - satisfactory
4, APPREHENSION, ARREST AND PROCESSING OF CRIMINAL SUSPECTS
a) All necessary information is included in arrest reports. | 2- Satisfactory
b) Proper warrant procedures are followed. 3 - Above Average
¢) No substantiated complaints are received concerning
the arrest actions taken. 2 - Satisfactory
d) Knows when an arrest is required or needed as L
opposed to other options. 2 - satisfactory LeadishityIn'armesss- 80
e) Adheres to department’s policy on use of force. 2 - Satisfactory
fy Practices good officer safety techniques. 2 - satisfactory
5. ENFORCEMENT OF TRAFFIC REGULATIONS
a) Traffic is controlled as required by using the proper Very cautious on traffic control after
traffic control gestures. 3 - Above Average dark......FLARES!!
b) Actions taken are appropriate to the offense. 2 - satisfactory Citations: 2™ highest on shift - 126
c) Citations are rarely returned for correction. 2 - Satisfactory Slow down and make it more legible.
6. PERFORMANCE UNDER STRESSFUL, UNUSUAL OR EMERGENCY CONDITIONS
a) When under unusual circumstances, no serious
deviations from expected performance are B B i Getting better at making decisions
demonstrated. T without input during incident.
b) Composure is maintained under stress. 2 - Satisfactory
c) Handles difficult situations in a very confident and
professional manner. 2 - Satisfactory
d) Judgment results from sound evaluation of all factors
involved %~ Satistactony
7. EXTERNAL PUBLIC RELATIONS
a) No verbal abuse of citizens or any other members of Have seen him escalate suspects in
the public. 2 - satisfactory custody and in booking.
b) Courtesy is given to citizens during routine contact. 2 - satisfactory
c) s tactful and displays good seif control when in )
contact with irate individuals. 2- Satifactory
8. INTERNAL COMMUNICATION AND COOPERATION
a) Completes assignments in harmony with others and Tends to stray from beat assignment. Still
is a good team worker. 1 - Needs Improvement not complying after repeated requests.
b) Problems which occur in work relationships are
promptly resolved. 2- Satisfactory
c) Readily assists and backs up others. 3 - Above Average Definitely working towards other duties
d) Trains and guides less experienced personnel. 2 - satisfactory f::;ise'ég:mems' Needs:mare troeon
e) tli’\tci:j;z:?ncrg?\i: of command and shows respect to 5. SaNistaEsy
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9. REPORT PREPARATION, SUBMISSION AND PRESENTATION

a) Reports are submitted on time. 3 - Above Average Got more efficient in submitting reports
b) Reports are legible, concise, grammatically correct on time and with less and less errors.
and contain all required information. 2 - Satisfactory No open cases at end of this rotation.
¢) Reports and information are rarely returned for
correction. 2 - Satisfactory
d) Proper interrogation and interview techniques are
used. 2 - Satisfactory

10. USE, CARE AND MAINTENANCE OF EQUIPMENT

a) Vehicles are not abused through poor driving habits. | 2 - satisfactory

b) Equipment is not lost or damaged due to 3+ Abova Average

carelessness.
¢) Cruisers are returned fueled for next shift. 2 - satisfactory
d) Uniform and equipment are well kept and pride is

taken in appearance 3 - Above Average

11. CONFORMANCE TO DIRECTION AND DIRECTIVES

a) Instructions are followed and assignments completed

on schedule. 2 - Satisfactory
b) Unassigned time is effectively utilized. 2 - Satisfactory
c) Special attention is directed to high accident or crime

areas. 3 - Above Average
d) Work does not have to be closely supervised. 2 - satisfactory

12. COMPLIANCE TO POLICIES, PROCEDURES AND REGULATIONS

a) City and Department policies and procedures, efc.,
are followed as prescribed or exceptions are
approved by supervisor. 2- Satisfactory

b) Sick leave is not abused. 3 - Above Average Sick time used — 8.0 hrs. (Excused)

13. CORE VALUES

a) Professionalism: Employee’s appearance and
actions shows the level of excellence expected of a
Findlay Police Officer. 2 - satisfactory

b) Integrity: Employee’s actions are guided by ethical

and honest conduct. 2= Satisfactiey
c) Teamwork: Treats all employees as our most

valuable resource and works together toward

department goals. 2 - satisfactory
d) Communications: Employee creates an

environment that fosters dialogue 2 - satisfactory
e) Accountability: Employee is accountable for their

actions 2= Suthsfactory

Productivity Index: 2.14 (shift average 1.39)

GOALS TO ACHIEVE: Continue to be proactive and productive on whatever shift you are assigned. Work with other officers and your
supervisors to create a successful shift.

EMPLOYEE STRENGTHS: Not afraid to get out and stop cars, question citizens and search vehicles. Very proactive every shift he
works.

EMPLOYEE WEAKNESSES: Tends to rush his work. He will often need guidance once a stop or arrest is made. Continue to follow the
suggestions of your supervisor and/or administration.
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SUMMARY: (check only one)

| Outstanding: Employee constantly produces more than expected, sharpens and updates skills on a regular basis. Is ready
to move to a position of greater responsibility if available. (Average Score of 3.2-4.00)

O Exceeds Standards: Demonstrates competent performance should be able to move to a position of more responsibility in
the future. {Average Score of 2.4-3.19)

X Satisfactory: meets the job requirements. Skilled normally in all phases of the job (Average score of 1.6-2.39) 2.09
O Needs Improvement: noted improvements must be obtained prior to the next evaluation. (Average score of 0.8-1.59)
O Unsatisfactory: consistently fails to improve. (Average score of 0.0-0.79)

If 3 or more of the 13 Rating Categories contain a score of “1”then an Improvement plan is required and the “Needs Improvement”
or “Unsatisfactory” Summary selection shall be checked.

Improvement Plan

Re-evaluate in days

This report is based on my observations and/or knowledge. It represents my best judgment of the employee’s performance.

Approved by: %7/ /g /)/- dyf Date: 7/25- /f

(Slgnature of Rater)

Approved by: % Dw“éa/(-/f 0 Date: Z‘/z{ﬁ)’

(Signature of Division Lieutenant)

Comments:

Approved by: f/j DL C / pate: & ~2.-201S_
(S|gnaﬂof Captah{] of Pol[ce) \ ‘//

Caomments: )

Approved by: mmﬁthu Date: [/ / 3l )!'3/
N é&ﬂ]re of Chief of Police) (

Comments:

Approved by: // / kZ pate: &. Y. /¢

{Saietﬁ’ Dlre — City of Findlay)

Comments:

1 certify that this report has been discussed with me. My signature d\
FPD EVAL 09/15/2012 Employee Initials

arily indicate approval.

PAGE 4



Date:'_?" 25~ &

Employee Signatur

Employee Comments, Goals, Interests:
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PERFORMANCE APPRAISAL RECORD
CITY OF FINDLAY, OHIO

nave: [
JOB TITLE: Patrol icer

DEPARTMENT: Findlay Police
RATING PE M DATES: 02/01/15 — 02/28/15

CHECK COLUMN THAT MOST

ACCURATELY DESCRIBES THE

EMPLOYEE'S PERFORMANCE. ITEM SOME MEETS EXCEEDS
THAT IS NOT APPLICABLE TO NOT IMPROVEMENT NORMAL JOB NORMAL JOB
DEPARTMENT OR EMPLOYEE, SATISFACTORY NEEDED REQUIREMENTS | REQUIREMENTS
MARK N/A.

1. Observance of work hours

2. Attendance / Breaks

3. Physical appearance & dress

4. Work Judgement

5. Initiative

6. Public contacts

7. Employee contacts

8. Safety practices

9. Operation/care of equipment

10. Use of time

S B P e ] I e e P e

ADDITIONAL COMMENTS _is communicating well with his shift and developing his
criminal contacts. He continues to be very motivated and shows a high productivity ratio, especially

regarding self-initiated reports. I am still seeing minor mistake, d forms. I've suggested to
him several times to slow down a bit to ensure quality reports. progress is still on track for his

time on the street.

EXPLAIN CHECKS FROM "NOT SATISFACTORY" COLUMN;:

N / / _
SUPERVISOR'S SIGNATURE: g/ %« DATE;: 3/5ts

EMPLOYEE SIGNATU ATE: S-S~ 5\
This report was shown and . - indicate approval,
EMPLOYEE COMMENTS:

REVIEWER'S SIGNATURMCM// AC/{/ LZ//-I?OATE: ;/7// y

REVIEWER'S COMMENTS:




PERFORMANCE APPRAISAL RECORD

CITY OF FINDLAY, OHIO
JOBT : Patro icer
DEPARTMENT: olice
HIRE DATE
RATING PERIOD-TO/FROM DATES: 01/04/15 — 02/05/15
CHECK COLUMN THAT MOST
ACCURATELY DESCRIBES THE
EMPLOYEE'S PERFORMANCE. ITEM SOME MEETS EXCEEDS
THAT IS NOT APPLICABLE TO NOT IMPROVEMENT NORMAL JOB NORMAL JOB
DEPARTMENT OR EMPLOYEE, SATISFACTORY NEEDED REQUIREMENTS | REQUIREMENTS
MARK N/A.,

1. Observance of work hours

2. Attendance / Breaks

3. Physical appearance & dress

4, Work Judgement

5. Initiative

6. Public contacts

7. Employee contacts

8. Safety practices

9. Operation/care of equipment

Bt bl bl bl tai talke

10. Use of time

ADDITIONAL COMMENTS: Does a great job of being proactive and busy. Communicates well with the
rest of his shift. Seeing some minor mistakes on reports and forms, possibly from “rushing” to get on to the
next task. Progressing well for his time on the street.

EXPLAIN CHECKS FROM "NOT SATISFACTORY" COLUMN:

This report was shown and disCassca wiiit 1ic. Stgnutare woe eicate approval.
EMPLOYEE COMMENTS:

REVIEWER'S SIGNATUR]E:\%"'M/;MJ{M  DATE: CJ' ' ( ! O /( v

REVIEWER'S COMMENTS:




Findlay Police Evaluation Form

FIDE ET
L7

Qoo PATROL OFFICER

Name: _ Date:_January 26, 2015

Position: Patrol Officer Appraisal Period From:_ 7/6/2014 To:_ 1/3/2015

INSTRUCTIONS: This form should be completed for all employees holding the rank of Police Officer. The supervisor should circle the
response they feel most accurately describes the behavior over the evaluation period. Then a meeting should be set up between
the employee and the supervisor to discuss the employee’s performance. The complete form is to be filed in the employee’s
departmental personnel file.

If an employee is scored as a 0-Unsatisfactory, 1-Needs Improvement or 4-Excellent, — The evaluator shall document in the
adjacent comments section.

0. UNSATISFACTORY, generally does not meet minimum requirements

1. NEEDS IMPROVEMENT, some aspects of work do not meet minimum requirements
2. SATISFACTORY, meets minimum requirements

3. ABOVE AVERAGE, meets minimum requirements and occasionally exceeds them

4, EXCELLENT, consistently exceeds minimum requirements.

CRITERIA CATEGORIES TO BE EVALUATED RATING COMMENTS
1. COMMITMENT TO DEPARTMENTAL GOALS, PROGRAMS AND OBJECTIVES
-a) Works with supervisor and co-workers in planning Works well with others and is always
and building an effective team. 2 - satisfactory willing to do whatever is asked of him.
b) New and additional assignments are accepted and still a fairly new officer and participates
performed in a timely manner. 3 - Above Average with team assignments, but not so much
~ ¢). New methods are suggested and readily accepted to in the planning and suggesting of
- improve effectiveness and gain ways to resolve traffic methods.
and crime problems. 2 - Satisfactory

d) Officer's objectives, efforts and talents are directed
toward the needs of the citizens and the department. | 3- Above Average

2. RESPONSE TO RADIO CALLS AND ASSIGNMENTS

a) Response is made without delay. 2 - satisfactory For a newer officer he has a fairly good
b) Handles minor calls efficiently without having to go grasp of the job and knows how to handle
~ back 2 - satisfactory most calls and problems.
¢) Radio calls are not missed without valid cause. 2 - satisfactory
d) Assistance provided is appropriate to the need or
problem. 3 - Above Average
e) Proper radio procedures are followed. 2 - Satisfactory
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3. INVESTIGATION OF CRIMES OR TRAFFIC ACCIDENTS

a) Appropriate investigative steps are taken. 2 - satisfactory Doesn't avoid investigations but still
b) Investigations are thorough. 2 - satisfactory requires guidance on where to go with
c) Evidence is properly preserved and thoroughly them.
described. 2 - Satisfactory
d)- Other divisions or agencies are properly notified as
required. 2 - satisfactory
4. APPREHENSION, ARREST AND PROCESSING OF CRIMINAL SUSPECTS
a) All necessary information is included in arrest reports. | 3-Above Average Writes good narratives and includes good
b) Proper warrant procedures are followed. 4- Excellent detalls. Led the sift n aumber of arrests
c) No substantiated complaints are received concerning and was 2 in number of
_ the arrest actions taken. 3- Above Average warrant/summons served.
d) Knows when an arrest is required or needed as
opposed to other options. 2 - Satisfactory
e) Adheres to department’s policy on use of force. 3 - Above Average

f) Practices good officer safety techniques.

3 - Above Average

5. ENFORCEMENT OF TRAFFIC REGULATIONS

a) Traffic is controlled as required by using the proper
traffic control gestures.

b) Actions taken are appropriate to the offense.
¢) Citations are rarely returned for correction.

2 - Satisfactory
2 - Satisfactory
2 - Satisfactory

Still occasionally needs guidance on what
to cite for at times and makes minor
mistakes on citations.

6. PERFORMANCE UNDER STRESSFUL, UNUSUAL OR EMERGENCY CONDITIONS

..a) When under unusual circumstances, no serious

deviations from expected performance are

Handles issues fairly well, especially for a
newer officer. No real issues.

demonstrated. Azantaiacton
b) Composure is maintained under stress. 2 - Satisfactory
i) Handles difficult situations in a very confident and
professional manner. 2 - Satisfactory
d) Judgment results from sound evaluation of all factors
involved 2 - Satisfactory
7. EXTERNAL PUBLIC RELATIONS
‘a) No verbal abuse of citizens or any other members of Is a very personable officer. Seems to
the public. 2 - satisfactory portray himself professionally even with
b) Courtesy is given to citizens during routine contact. 2 - satisfactory irate subjects.
c) Is tactful and displays good self control when in )
contact with irate individuals. %= Sutiafactory

8. INTERNAL COMMUNICATION AND COOPERATION

a) Completes assignments in harmony with others and Is always willing to help other officers and
is a good team worker. 3 - Above Average back them up. Works well with others
'b) Problems which occur in work relationships are and gets along with everyone.
promptly resolved. 2 - satisfactory
c) Readily assists and backs up others. 3 - Above Average
d) Trains and guides less experienced personnel. 2 - satisfactory
e) Utilize_s chain of command and shows respect to P
those in rank. g
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9. REPORT PREPARATION, SUBMISSION AND PRESENTATION

a) Reports are submitted on time. 2 - satisfactory Needs to work on his handwriting. When

b) Reports are legible, concise, grammatically correct he rushes it is sometimes illegible. Still
and contain all required information. 2 - satisfactory makes minor errors on reports and with

c¢) Reports and information are rarely returned for his grammar. Does a good job at
correction. 2 - Satisfactory interviewing subjects. Communicates well

d) Proper interrogation and interview techniques are with many sublects due 0, RIS prior

: used. 3 - Above Average employment contact with them.

10. USE, CARE AND MAINTENANCE OF EQUIPMENT

a) Vehicles are not abused through poor driving habits. | 2- Satisfactory Takes care of Department and his

b) Equipment is not lost or damaged due to 5 i equipment. Maintains a professional
carelessness. : “SRiractory appearance with his uniform and

c) Cruisers are returned fueled for next shift. 2- Satisfactory equipment.

d) Uniform and equipment are well kept and pride is

 taken in appearance 2 - satisfactory

11. CONFORMANCE TO DIRECTION AND DIRECTIVES

a) Instructions are followed and assignments completed Led the shift in most categories for the six
on schedule. 2 - satisfactory months. Always stays busy and self-

b) Unassigned time is effectively utilized. 4- Excellent initiates calls very well.

¢) Special attention is directed to high accident or crime
‘areas. 3 - Above Average

d) Work does not have to be closely supervised. 2 - Satisfactory

12. COMPLIANCE TO POLICIES, PROCEDURES AND REGULATIONS

a) City and Department policies and procedures, etc., 27 hours excused sick time used
are followed as prescribed or exceptions are
approved by supervisor. 2-Satifucion

b) Sick leave is not abused. 2 - Satisfactory

‘13. CORE VALUES

a) Professionalism: Employee’s appearance and Works well with other officers and is a
actions shows the level of excellence expected of a good team player. Maintains a
Findlay Police Officer. 3 - Above Average professional appearance in both his

b) Integrity: Employee’s actions are guided by ethical actions and appearance. Does not try to
and honest conduct. AR pass the buck for his actions, whether

-¢) Teamwork: Treats all employees as our most good or bad.
valuable resource and works together toward
department goals. 3 - Above Average

d) Communications: Employee creates an
environment that fosters dialogue 2 - Satisfactory

e) :.Ccﬁcoc::;ntabi.lity: Employee is accountable for their E—

GOALS TO ACHIEVE: (Rater must suggest Goals) Continue working at learning all aspects of the job, not just trying to get drugs from
“traffic stops. Strive to work on areas of police work that involve positive interaction with the community. Don’t just interact with

‘the community when there is a problem. Productivity Ratio: 1.70

EMPLOYEE STRENGTHS: Strong work ethic and strives to stay busy and do a good job.

EMPLOYEE WEAKNESSES: Inexperience overall with the job.
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SUMMARY: {check only one)

O Outstanding: Employee constantly produces more than expected, sharpens and updates skills on a regular basis. Is ready
to move to a position of greater responsibility if available. (Average Score of 3.2-4.00)

O Exceeds Standards: Demonstrates competent performance should be able to move to a position of more responsibility in
the future. (Average Score of 2.4-3.19)

] Satisfactory: meets the job requirements. Skilled normally in all phases of the job (Average score of 1.6-2.39) 2.37
O Needs Improvement: noted improvements must be obtained prior to the next evaluation. (Average score of 0.8-1.59)
O Unsatisfactory: consistently fails to improve. (Average score of 0.0-0.79)

If-_3 or more of the 13 Rating Categories contain a score of “1”then an Improvement plan is required and the “Needs Improvement”
or “Unsatisfactory” Summary selection shall be checked.

Improvement Plan

Re-evaluate in days

This report is based on my observations and/or knowledge. It represents my best judgment of the employee’s performance.

Approved by: '—fé{wﬂﬁé\ #‘r%t‘{ Date: |- 2e-IS

(\Siénature of Rater)

Approved by: W \/—A—/(M"Z«rv Date: /(47//5"""

{Sfénature of Division Lieutenant)

Comments:

(Signdture of Captain of Boﬂce}

.. Approved by: j Z// #ﬂf) Date: ;/2’7//5’/

-Comments: .
N
_Approved by: @M@MWM&Q‘* Date: | l}.'.l'_T ]If
Si i i
Comments: L T WILL RE A SouD ERFbaeR ot 1€

CQ‘IRTS,»

//-'//) Date: //Z-S'//j
// (Safetv—B‘iﬁctor -j«‘f\; -of Findiay) J :

Comments: /

Approved by:

FPD EVAL 09/15/2012 Employee Initials
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Date: {“‘07 (o~ ¢ S‘H

Employee Signature:

Employee Comments, Goals, Interests:

FPD EVAL 09/15/2012 Employee Initi PAGE 5



PERFORMANCE APPRAISAL RECORD

CITY OF FINDLAY, OHIO
JOB TI : Patro icer
DEPARTMENT. Fj y Police
HIRE DATE:
RATING PERIOD-TO/FROM DATES - 8-3-14 to 8-31-14
CHECK COLUMN THAT MOST
ACCURATELY DESCRIBES THE
EMPLOYEE'S PERFORMANCE. ITEM SOME MEETS EXCEEDS
THAT IS NOT APPLICABLE TO NOT IMPROVEMENT NORMAL JOB NORMAL JOB
DEPARTMENT OR EMPLOYEE, SATISFACTORY NEEDED REQUIREMENTS | REQUIREMENTS
MARK N/A.

1. Observance of work hours

2. Attendance / Breaks

3. Physical appearance & dress

4. Work Judgement

5. Initiative

<IN ESEslialls

6. Public contacts

7. Employee contacts X

8. Safety practices

A

9. Operation/care of equipment

10. Use of time __X

ADDITIONAL COMMENTS: —;‘vas released from the FTO program on[ N He has |
¢ in the first month.

shown that he has great initiativ He had 85 self-initiated CAD calls which was the
highest on the shift (actually on the department as well) for the month. Total CAD calls was also the
highest on the department wiih 2i2| Thli lei to 47 events created this month, 3 OVD’s, 5 warrants served,
and 15 arrests all together. as known many of the officers on the department from his
work at the HSO. Due to this he has good personal and working relationships with his fellow employees.

does not appear to have any issues getting involved in various types of calls and knows
when to ask others for assistance.

1 see no issues with_ at this time. He appears to be at or ahead of where someone with his
experience should be.

EXPLAIN CHECKS FROM "NOT SATISFACTORY" COLUMN:

t
SUPERVISOR'S SIGNATURE:%E?ZLQ Z34 DATE: [0-6 ~(Y

EMPLOYEE SIGNATURE:
This report was shown and disCH5} % icate approval.
EMPLOYEE COMMENTS:

REVIEWER'S SIGNATURE: _Zz' é% /935 DATE: l"!h ’ H

REVIEWER'S COMMENTS:

(> \P

\O \‘t)\\*



PERFORMANCE APPRAISAL RECORD
CITY OF FINDLAY, OHIO

NAME

JOB TITLE: Patrol Officer

DEPARTMENT: Findlay Police

HIRE DATE

RATING PERIOD-TO/FROM DATES — 9-1-14 to 9-30-14

CHECK COLUMN THAT MOST
ACCURATELY DESCRIBES THE
EMPLOYEE'S PERFORMANCE. ITEM SOME MEETS EXCEEDS
THAT IS NOT APPLICABLE TO NOT IMPROVEMENT NORMAL JOB NORMAL JOB

DEPARTMENT OR EMPLOYEE, SATISFACTORY NEEDED REQUIREMENTS | REQUIREMENTS
MARK N/A.

1. Observance of work hours

2. Attendance / Breaks

3. Physical appearance & dress

4. Work Judgement

5. Initiative

I E Pl b

6. Public contacts

7. Employee contacts X

8. Safety practices

N

9. Operation/care of equipment X

10. Use of time X

ADDITIONAL COMMENTS: This was “month on his own. He is doing a great job.
He continues to stay busy and make good use of his time at work. He had a total of 152 CAD calls, 59 of
those were self-initiated which was the highest on the dept again. He had a total of 34 events created with
9 arrests. mad a foot pursuit of a subject this month. He had his Taser still in his hand
when taking the subject to the ground. The Taser hit_in the mouth causing injury/stitches. This

incident is the reason for the Some Improvement for Operation of Equipment.

I see no issues with || | | B 2t this time. He appears to be at or ahead of where someone with his
experience should be. He continues to be an asset to the department.

EXPLAIN CHECKS FROM "NOT SATISFACTORY" COLUMN:

_ It
SUPERVISOR'S SIGNATURE: WQ?«,O 4 "23% paTE: (0 b- 1Y

EMPLOYEE SIGNATUR pate:_ (O~ b~

This report was shown and discussed with me. Signature does not indicate approval.
EMPLOYEE COMMENTS:

REVIEWER'S SIGNATURE: Z‘/ / /é (235 DATE: /o /(, /M

REVIEWER'S COMMENTS:

W&\WN



PERFORMANCE APPRAISAL RECORD
CITY OF FINDLAY, OHIO

JOBT - r

DEPARTMENT: Findiay Police

HIRE DATE:

RATING PERIOD-TO/FROM DATES - 10-1-14 to 10-31-14

CHECK COLUMN THAT MOST

ACCURATELY DESCRIBES THE

EMPLOYEE'S PERFORMANCE. ITEM SOME MEETS EXCEEDS
THAT IS NOT APPLICABLE TO NOT IMPROVEMENT | NORMAL JOB NORMAL JOB
DEPARTMENT OR EMPLOYEE, SATISFACTORY NEEDED REQUIREMENTS | REQUIREMENTS
MARK N/A.

1. Observance of work hours

2. Attendance / Breaks

3. Physical appearance & dress

SEdbadts

4. Work Judgement

5. Initiative X

6. Public contacts

7. Employee contacts

8. Safety practices

IS

9. Operation/care of equipment

10. Use of time X

ADDITIONAL COMMENTS: This was Fm@nth on his own. He is doing a great
job. He continues to stay busy and make good use of his time at work. He had a total of 215 CAD calls, 95
of those were self-initiated which was the highest on the entire dept again, not just on midnight shift. He
had a total of 35 events created with 8 arrests and 5 OVI’s one of which was a felony OVI.

still makes mistakes in his reports and his narratives need work on flowing, but I have
ts. His mistakes are common mistakes made by even veteran officers, but he makes an
effort to try to not duplicate them once made aware.

I see no issues with_at this time. He appears to be at or ahead of where someone with his
experience should be. He continues to be an asset to the department.

EXPLAIN CHECKS FROM "NOT SATISFACTORY" COLUMN:

il ¥z ;
SUPERVISOR'S SIGNATURE: <=1 é!\_.( / '—t‘i DATE: //- /% {L/

patE:_(I-B-1Y

dicate approval.

EMPLOYEE SIGNATUR
This report was shown and
EMPLOYEE COMMENTS:

REVIEWER'S SIGNATURE: Zf - / gj/?if pATE:__/ Z/’/V

REVIEWER'S COMMENTS:



PERFORMANCE APPRAISAL RECORD

CITY OF FINDLAY, OHIO
JOB TITLE®
DEPARTMENT. Findlay Police
HIRE DATE:
RATING PERIOD-TO/FROM DATES —11-1-14 to 11-30-14
CHECK COLUMN THAT MOST
ACCURATELY DESCRIBES THE
EMPLOYEE'S PERFORMANCE. ITEM SOME MEETS EXCEEDS
THAT IS NOT APPLICABLE TO NOT IMPROVEMENT | NORMAL JOB NORMAL JOB
DEPARTMENT OR EMPLOYEE, SATISFACTORY NEEDED REQUIREMENTS | REQUIREMENTS
MARK N/A.

1. Observance of work hours

8. Safety practices

X
2. Attendance / Breaks X
3. Physical appearance & dress X
4. Work Judgement X
5. Initiative X
6. Public contacts X
7. Employee contacts X
X
X

9. Operation/care of equipment

10. Use of time X
ADDITIONAL COMMENTS: This w“onth on his own. He is continues to do a
great job and constantly stays busy. This month he had a total of 108 CAD calls (highest on the shift), 37

of those were self-initiated (2" highest on whole department). He had a total of 22 events created with 11
arrests and 4 OVI’s, both of which were the highest on the department (not just midnight shift). He had
these numbers even with 65 hours of time off this month.

I have seen some improvement inF reports, but they still have mistakes. The majority of
his mistakes are common mistakes made by even veteran officers, but he makes an effort to try to not
duplicate them once made aware.

I see no issues with_at this time. He appears to be at or ahead of where someone with his
experience should be. He continues to be an asset to the department.

EXPLAIN CHECKS FROM "NOT SAT]S}-,A:G “éOLUMN
SUPERVISOR'S SIGNATURE: S&T \/ 25/ DATE:_ (2 € 1Y

EMPLOYEE SIGNATUR paTE: [2-9~ 4
This report was shown and icate approval.

EMPLOYEE COMMENTS:
REVIEWER'S SIGNATURE: Zf /4”" DATE: /L / " / )4
REVIEWER'S COMMENTS: r

(&

.

.,

‘e



Ohio Peace Officer Training Commission
Range Proficiency Record

Nme:l Agency: Findlay Police Department

Weapon Make: Kuof Model: 2/ Caliber: 4 Serial #-

Weapon Type (Check One) Duty Handgun ﬂ Off Duty Handgun &/Or Backup
Hits in the preferred area (PA) count as a Plus 1 (+1)

Hits in the non-preferred area (NPA), but inside of the target bufline are a Zero (0)
Rounds not fired (NF) are a Zero (0)

Hits outside of the target outline (Miss), off of the target (Miss), or fired over the time
limit (OT) are a Minus 1 (-1). Extra rounds fired (ERF) are Minus 1 (-1).

Stage1: PA;_ 3 NPA:~ NF:. . . MISS: . - OT: ERF;.. -
3 rounds /4 feet/5 seconds ' - ' T 1

Stage 2: 2 HITS IN THE PREFERRED AREA, 1 HIT IN THE HEAD OR HIP
3 rounds /9 feet/ 6 seconds - _ 5
PA:_D NPA:___ NF: MISS: _OT:__ ERF:

Stage 3: PA % ‘NPA: NF: = MISS: OT: . “ERF:
8 rounds (4 dommant - 12 ft —8 secs /4 non—dommant - 12 ft - 7 secs)

Stage4: PA: O NPA: _-_NF:. s __OT:___ERF:
6 rounds / 20 feet / 12 seconds '

Stage S: PA: 3 NPA: NF: MISS: OT: ERF:
3 rounds / 30 feet / 8 seconds

Stage 6: PA:_Z NPA: NF: MISS: OT: ERF:
2 rounds / 50 feet / 8 seconds

Sub Totals: PA: 2% MISS: OT: ERF:

TOTAL: 25 (Passing Score is a MINIMUM of 20)

Date Tested: ¥ J@é}ﬁ PASSED: '/ FAILED:

Tested By: AA//%‘/W /A/;b REQ#:__ Y147 EXP:__ /2%




Ohio Peace Officer Training Commission
Range Proficiency Record

Name: Agency: Findlay Police Department

Weapon Make:(5-{ 07/ Model:_'a ? Caliber: &5 Serial -
Weapon Type (Check One) Duty Handgun / Off Duty Hanclgun &/Or Backup

Hits in the preferred area (PA) count asaPlus 1 (+1)

Hits in the non-preferred area (NPA) but inside of the t&get outlme are a Zero )

Rounds not ﬁred (NF) are a Zero (0)

Hits outside of the target outhne (Miss), off of the target (MISS) or ﬁred over the time
limit (OT) are a Mmus 1(-1). Extra rounds fired (ERF) are Mmus (- ]) :

Supet: PA 7 NeA:  NE _MISS__ 0T ERF
3rounds!4feetlSsec0nds Gt N : :

Stage 2 2 HITS IN THE PREFERRED AREA, 1 HIT IN THE HEAD OR HIP
3 roundsf9fe 16 seconds s AR
PA: 7 NPA..- “:NF; MISS OT: = ERF

Stage 3: PA_ﬁ NPA: NF: MISS o OT ERF
8 rounds (4 domi int - 12 ft 8secs/ 4 non-dommant -12 ft —7 secs)

Stage4: PA_(J NPAL NP - Mﬂrss-; OT.  ERF:

6 rounds / 20 feet / 12 seconds : '

Stage5: PA:_J NPA:___ NF: hiznss: OT:___ERF:

3 rounds / 30 feet / 8 seconds

Stage 6: PA: 7 NPA: NF: I\i(IISS: OT: ERF:

2 rounds / 50 feet / 8 seconds '

Sub Totals: PA: -D 5 I\EAISS: OT: ERF:
|

TOTAL: Passing Score is a MINIMUM of 20)

Date Tested: 9 ‘}f (H PASSED L FAILED:
Tested By: p& *ﬁ 4 C, / ) (« mja/ REQ# EXP:

[lu?«t (, wa%: Yer é




Ohio Peace Officer Training Commission
Range Proficiency Record

Nme:l Agency: Findlay Police Department

Weapon Make: &5gf—_' Model: L & Caliber: 3% Serial #_-

Weapon Type (Check One) Duty Handgun Oﬁ' Duty Handgun &/Or Backup &

Hits in the preferred area (PA) count as aPlus 1. (-1-1_ .
Hits in the non-preferred area (NPA), but inside of thg _téféet (j_i:tlihe éi"rle'a Zero (0)
Rounds not fired (NF ) are a Zero )

Hits outside of the target outhne (Miss), off of the target (Mlss) or ﬁred over the time
limit (OT) are a Mmus 1 ( 1x Extra rounds fired (ERF) are Mmus 1(- 1)

Stagel PA: 3 NPA - __NF; - .‘-M_IS_S. X OT ERF: .
3 rounds/4 feet:‘SsecOnds SRR o B i :

Stage 2: 2 HITS IN THE PREFERRED AREA 1 HIT IN THE I-IEAD OR HIP
3 rounds /9 feet / 6 seconds. : ¥ S
PAs 2 NPA . NF; MISS OT: i ERF

Stage3: PA: 3 NPA:__ NF.__ MISS. _ OT.  ERF:
8 rounds (4 dominant — 12 ft 8 secs 14 non-dommant -12 ft —7 secs)

Stage4: PA: b B ‘“NF:_-. CMISS-. . 6T ERF:
6 rounds / 20 feet / 12 seconds R

Stage 5: PA: 3 NPA: NEF: MISS: OT: ERF:
3 rounds / 30 feet / 8 seconds

Stage 6: PA: | NPA: NEF: MISS: | OT: ERF:
2 rounds / 50 feet / 8 seconds

Sub Totals: PA: LY MISS: , 0F: ERF:

TOTAL: 2.3 (Passing Score is a MINIMUM of 20)

Date Tested: o~ Y- [y PASSED: 4 FAILED:

Tested By: ley (9 REQ#: EXP:




RANGE PROFICIENCY RECORD: SEMI-AUTO PISTOL

NAME: AGENCY: AIVOLAY PowE DF177
WEAPON MAKE: Gfock MODEL: 47 .350 spriaL#
HITS IN THE PREFERRED AREA (PA) COUNT AS A PLUS ONE (+1)

HITS IN THE NON-PREFERRED AREA (NPA), BUT INSIDE OF THE TARGET
OUTLINE ARE A ZERO (0)

ROUNDS NOT FIRED (NF) ARE ZERO (0)
HITS OUTSIDE OF THE TARGET OUTLINE (MISS), OFF OF THE TARGET (MISS),

OR FIRED OVER THE TIME LIMIT (OT) ARE A MINUS 1 (-1), EXTRA ROUNDS
FIRED (ERF) ARE MINUS 1 (-1).

STAGE1 PA: 3 NPA NF: MISS: oT: ERF:
STAGE2 2 HITS IN THE PREFERRED AREA, ONE HIT IN THE HEAD OR HIP
PA: 5 NPA: NF: MISS; O1: ERE:. ..
STAGE3A PA: 4 NPA NF: MISS: oT: ERF:
STAGE3B PA 4 NPA NF: MISS: oT: ERF:
STAGE4 PA: [/ NPA NF: MISS: oT: ERF:
STAGE5 PA: 3 NPA:___NF: MISS: oT: ERF:
STAGE6 PA: r; NPA: NF: MISS: oT: ERF:
SUB TOTALS: 25 MISS: OoT: ERF:

TOTAL: 25 (PASSING IS A MINIMUM OF 20)

DATE TESTED: O /_gé//ﬁ{ PASSED: ﬁ FAILED:

TesTED BY: £ LYi0Ei b %5 REGH REQOGT30_ EXP: _t0/1//7

OHIO PEACE OFFICER TRAINING ACADEMY

Semi-Auto Pistol Qualification Course
Effective: January 1,2013 Papge 13 0of 13



Ohio Peace Officer Training Commission
Range Proficiency Record

Name:- Agency: Findlay Police Department

Weapon Make: G‘_.:Q(/K Model: i_-] _Caliber: 360 Serial #_

Stage 4: PA: (., NP/ _
6 rounds / 20 feet / 12 seconds

Stage5: PA: 7 NPA:____NF:____ MISS: __ OT:___ ERF:
3 rounds / 30 feet / 8 seconds

Stage 6: PA:_Z- NPA: NF: MISS: OT: ERF:
2 rounds / 50 feet / 8 seconds

Sub Totals: PA: Z3 MISS: OT: ERF:

TOTAL: 75  (Passing Score is a MINIMUM of 20)

Date Tested: 7( b (' 7 PASSED: / FAILED:

Tested By:_WAma ov® REQ#: EXP:




Ohio Peace Officer Training Commission
Range Proficiency Record

Weapon Make: /> (o ¢ £ Model; 1 ¢ Caliber: ¥ £ Serial #_

I~I1ts outsule. of the ta;rgct outlme (MISS), off of the target_.(M
hrmt (OT) arca Mmus 1 (-1) Extra rounds ﬁred:(ERF) are

_© NP NE: . MISS:
6rounds! 20feet1123e00 o R s

Stage5: PA:> NPA: __ NF. __ MISS: __ OT. __ ERF:
3 rounds / 30 feet / 8 seconds

Stage 6: PA: 2 NPA: NF: MISS: OT: ERF:
2 rounds / 50 feet / 8 seconds

Sub Totals: PA;_2 S MISS: _ OT:___ ERF:

TOTAL: 1% (Passing Score is a MINIMUM of 20)

Date Tested: 3 / (5 PASSED: *~ FAILED:

Tested By: Q/‘P }OW 20 REQ#: EXP:

MM [83%¢




Ohio Peace Officer Training Commission
Range Proficiency Record

Name:- ~ Agency: Findlay Police Department

Weapon Make: [ Loe( Modcl "“— Caliber;, 7%V Serial #-_

»Handgun &/Or Backup v

liiik (OT) are a Minus 1 (-1). Bt rounds fired (ERF) are Minus 1 (-1).

Stage 1: PA: 3 NPA: NF JMISS; OT ERE:
3rounds!4feet!55econds ', LALER T ECS TR

Stage 2: 2 HITS IN THE PREFERRED AREA 1 HIT IN THE HEAD OR HIP
3rounds/9 feet/ 6 seconds -~ N VN
PA; 3- NPA:. _ NE,___ MISS:. -r‘:: of: === Emr |

Stage3: PA. O B NpRi. CNE-L . MISS HOTIC | BRY.
8 rounds (4 dominant 12 ft— Bsecsf4non-dommant 12 ft—7 secs)

Stage4: PA:_ b NPA; . NF:  MISS: . OT: ERF:
6 rounds / 20 feet / 12 seconds '

Stage5: PA: J NPA: NF: MISS: OT: ERF:
3 rounds / 30 feet / 8 seconds

Stage6: PA: - NPA: _ NF.___ MISS;___OT:___ERF:
2 rounds / 50 feet / 8 seconds

Sub Totals: PA: 2% MISS: OT: ERF:

TOTAL: 25  (Passing Score is a MINIMUM of 20)
Date Tested:  J f 4 I (e PASSED: - FAILED:
Tested By: Lf / (b3S Y7e REQ#: O4l2% EXP: /z,(/zo /}f




Ohio Peace Officer Training Commission
Range Proficiency Record

Nam: Agency: Findlay Police Department

Weapon Make: G Joc ke Model Q| Cahber 9‘5 Serial #-

Stage 4: PA: Qg NP/

6 rounds / 20 feet / 12 seconds

Stage 5: PA: 3 NPA: NF  MISS: OT: ERF;
3 rounds / 30 feet / 8 seconds

Stage 6: PA: D— NPA: NF: MISS: Y E. ERF:
2 rounds / 50 feet / 8 seconds

Sub Totals: PA: () MISS: OF: ERF:

TOTAL: & (Passing Score is a MINIMUM of 20)

et Tested:. 151 =1l PASSED: )é FAILED:

Tested By:o - JEoRick #4405 REQH (6234 EXP: 1/5{/ %A =




Ohio Peace Officer Training Commission
Handgun Proficiency Record

Name: - Agency: Findlay Police Department
Weapon Make: (‘3 Loet Model: L/ L Caliber: 95° Serial #-

Weapon Type (Check One) Duty Handgun g OffDuty Handgun &/Or Backup ¥ v
Hits in the preferred area (PA) count asa Plus 1 (+l)

Hits in the non-preferred area (NPA), -but inside of -the te_lrg'et outline are a Zero (0)
Rounds not fired (NF) are a Zero (0) | | | .

Hits outside of the target outline (Mié,s), off of the target (Mlss), or ﬁ_reci over the time
limit (OT) are a Minus 1 (-1). Extra rounds fired (ERF) are Minus 1.(<1).

Stage 1; PA: 5 NPA:- NE: MISS i OT2 ERE:_
3rounds/4feet/55econds AT Rt d a4 by ‘:"1'-?-«" : :

Stage 2 2 HITS IN THE PREFERRED AREA 1 HIT IN THE HEAD OR HIP
3 rounds /9 fegt / 6 seconds_ - o
_PA 2 SEINPA: #aNE: MISS e, OT: ERF ;

Stage 3: PA: X NPA: ﬁ._ NF = MISS: . : - OT: '.'_ “ERF:
8 rounds (4 dominant — 12 ft — 8 secs / 4non-dominant — 12 ft =7 secs)

Stage 4: PA: & NPA:_ . " NE:_ MISS' e fOT: ERF:
6 rounds / 20 feet / 12 seconds " gl

Stage5: PA:_ ~ NPA: NF: MISS: OT: ERF;
3 rounds / 30 feet / 8 seconds

Stage 6: PA:<  NPA: NF; MISS: OT: ERF:
2 rounds / 50 feet / 8 seconds

el
Sub Totals: PA:_% 2 MISS: OT: ERF:

TOTAL: 2 l: (Passing Score is a MINIMUM of 20)

Date Tested: 5_/f0 / “1 PASSED: /. FAILED:

Tested By: ﬂ Ua bl REQ#: EXP:




Ohio Peace Officer Training Commission
Handgun Proficiency Record

Name:

: ency: Findlay Police D
- YA 2
Weapon Make: 6 lock Model: 2 Caliber: Serial #

Weapon Type (Check One): Duty Handgun ~ fo Duty Handgun &/Or Backup

Hits in the preferred arca (PA) countas a Plus 1 (+1)
Hits in the non-preferred area (NPA) but inside 6fithe target outline are a Zero (0)
Rounds not fired (NF) are a Zero (0)

Hits outside of the target outlme (Miss), off of the target (Mlss) or ﬁred over the time
: & i

Stage 4: PA é
6 rounds / 20 feet / 12 second

Stage5: PA:_ 3 NPA: NF:  MISS: OT: ERF:
3 rounds / 30 feet / 8 seconds

Stage 6: PA: L NPA: NF: MISS: OT: ERF:
2 rounds / 50 feet / 8 seconds 5

Sub Totals: PA:_2¥ MISS: OT: ERF:

TOTAL: 2 < (Passing Score is a MINIMUM of 20)

Date Tested: - / L & / [ PASSED: - FAILED:

Tested By>* Diw bar 410 rpow. FXP



Ohio Peace Officer Training Commission
Range Proficiency Record

Namcl Agency: Findlay Police Department

Weapon Make: {;/o(,k Model: 4.2 Caliber:.ZZ& Serial

uty ‘Handgun &/Or Backup

Weapon Type (Chec

 HIP

Stage 4: PA

6 rounds / 20 feet / 12 seconﬂs

Stage 5: PA: 3 NPA: NF:  MISS: OT: ERF:
3 rounds / 30 feet / 8 seconds

Stage6: PA: | NPA: | NF.  MISS: __ OT:___ ERF:
2 rounds / 50 feet / 8 seconds

Sub Totals: PA: 3"[ MISS:  OT:  ERF:

TOTAL: 2 ‘ (Passing Score is a MINIMUM of 20)

Date Tested: 9 / 9 /; PASSED: ﬁ FAILED:

Tested By: @O o 0 5 REQ#: (367 3¢ /H/ ho




Ohio Peace Officer Training Commission
Range Proficiency Record

Name:__ Agency: Findlay Police Department
Weapon Make: (5/44_ Model: 2! Caliber; 75 Serial -

8 rouncis‘(4 do

Stage 4: PA
6 rounds / 20 feet / 12 secon&s

Stage5: PA:D NPA: _ NF. _ MISS: __ OT: __ERF:
3 rounds / 30 feet / 8 seconds

Stage6: PA:J NPA:  NF:___ MISS:___ OT:___ ERF:
2 rounds / 50 feet / 8 seconds

Sub Totals: PA:j'g MISS: OT: ERF:

TOTAL:_ & )__ (Passing Score is a MINIMUM of 20)
Date Tested: 5 / i / 1§ PASSED: YK FAILED:
Tested By: Dfi 0L 1 (.-!t s REQ#: 0613° EXP:/0~ 77 -2?




Ohio Peace Officer Training Commission
Handgun Proficiency Record

ch:l Agency: Findlay Police Department
Weapon Make: G (el Model: HQ  Calibers3 %€ Serial #-

Weapon Type (Chgck

»'w

ie time

Stagel PA: 3 NPA: NF:
3rounds/4feeti§secﬁuds Yk

Stage 2:2 HITS IN THE PREFERRED ARE A, 1
3 rounds/ 9 feet / 6 seconds_
PA; -3 NPA NE;_ MISS

Stage 3: P'As NPA NF Mrssf ;

Stage 4: PA: (/ NPA : NF _ M[SS Epoait ERF:

6 rounds / 20 feet / 12 seconds = v

StageS: PA: A NPA: NF: MISS: OT: ERF:

3 rounds / 30 feet / 8 seconds

Stage6: PA:_ { NPA: | NF:.  MISS: OT: - ERF: -
2 rounds / 50 feet / 8 seconds

Sub Totals: PA:_ 24 MISS: OT: ERF:
TOTAL:__ 24  (Passing Score is a MINIMUM of 20)

Date Tested: 2914 PASSED: FAILED:

Tested By:__ (oole, #3944 REQ#:_ 07531 EXP:b° 2V-2020




Ohio Peace Officer Training Commission
Handgun Proficiency Record

Nme:l Agency: Findlay Police Department
Weapon Make:_Glpek  Model: 1 Caliber: . 4% Serial #_
Weapon Type (Check ()ne) Buty H':-: ‘i.gun ! ;:":--'O Duty Handgun &/Or Backup

Hits in the preferrecl'-arca (m) count asaPlus | _ _j_‘
Hits in the non-preferred a:ea (NPA) hut msxd.‘e of the targ' outli sarea Zero (0)
Rounds not ﬁred (NF) a:e a Zero (0) .

Hlts outside of the target outlme (Mlss) off of the targct ( _*:or ﬁ:ecl over the time

Stage LPAL 3 NPA.
3 rounds f 4 feet /5 seconds

3 rounds/gfeet/ 6 secunds _ P, W
PR NPA S NE. Mlss

Stage 3: PA4_] NPA

Staged: PA: (# NPA. '-'NF_.:;'._:-' | 'SWSS.f'-?.j--i-L
6 rounds / 20 feet / 12 secom]s A o

Stage5: PA: 3 NPA: NF: MISS: OT: ERF:
3 rounds / 30 feet / 8 seconds

Stage 6: PA: 2 NPA: NF: - MISS: OT:___ERF:
2 rounds / 50 feet / 8 seconds

Sub Totals: PA: 95 MISS: OT: ERF:

TOTAL:_35  (Passing Score is a MINIMUM of 20)

Date Tested: 5~ 33-(1 PASSED: FAILED:

Tested By: ol #344 REQ#: (75 3 EXP: (-21-2020




Ohio Peace Officer Training Commission
Handgun Proficiency Record

Name: Agency: Findlay Police Department

Weapon Make: Cloce  Model: 42 Caliber:.380 Serial #-__

Weapon Type (Check One) Duty Handgun: e Oﬂ' Duty Handgun &/Or Backup Az

Hits in the preferred area (PA) count as & Plus 245

Hits in the non~preferred area (NPA), but mslde of the -target outlme are a Zero ©)

Rounds not ﬁred (N F) are a Zero (0)

Hits outside of the target outhne (Miss),.off of the target (M:ss) or ﬁred over the time
hmlt (OT) are a Mmus 1 ( 1) Extra rounds ﬁred (ERF) are Mmus I ( 1)

Stage 1; PA:; 3 NPA .sN'F: e

3 rounds / 4 feet / S secouﬂs

" PA: 3__ NPA.___

Stage3: PA: 8~ NPA: .. NF:..  MISS: .. OT:* R
8 rounds (4 dominant 12 ft - 8 secs 1 4non«&ammant~ 12_ft b 2 secs)

Staged: PA: b NPA:- NF:-__"- ‘-"...fMtss . _OT.___ ERF:
6 rounds / 20 feet / 12 seconds St

Stage5: PA: 5 NPA: NF: MISS: OT: ERF:
3 rounds / 30 feet / 8 seconds

Stage 6: PA: & NPA: NF: MISS: OT: ERF:
2 rounds / 50 feet / 8 seconds

Sub Totals: PA: & MISS: OT: ERF:

TOTAL: 35 (Passing Score is a MINIMUM of 20)

Date Tested: 5 ~1%” 2@20 PASSED: v~ FAILED:

Tested By:_gly &olﬂ{ *34a REQ#: 07531 EXP: &~ Q)-2020



Ohio Peace Officer Training Commission
Handgun Proficiency Record

Name:l Agency: Findlay Police Department

Weapon Make: Clecx Model 2 Cahber f_j Serial #_

Weapon Type (Check One' MEET _u:ty_ Handgun &/Or Backup

6 rounds / 20 feet ! 12 second

Stage 5: PA: Z NPA: NF b MIISS: OT: EREF:
3 rounds / 30 feet / 8 seconds

Stage 6: PA: g  NPA: NF: MISS: OT: ERF:
2 rounds / 50 feet / 8 seconds

Sub Totals: PA: & 5 MISS: OT: ERF:

TOTAL: 35  (Passing Score is a MINIMUM of 20)

Date Tested: S ~1% 2028 PASSED: v FAILED:

Tested By:_ /g, Y REQ#:_ A%376L EXP#M



Ohio Peace Officer Training Commission
Range Proficiency Record

Name- Agency: Findlay Police Department

I—Izts outs:de of the'ta:rget’ outhnc (Mlss) off of the target (M 5 r"ﬁred awe the time
limit (OT) are a Mmus 1 (-1) Extramunds ﬁred (ERF) are :

6 rounds / 20 feet / 12 secon i .

Stage 5: PA: 2 NPA: NF: MISS: OT: ERF:
3 rounds / 30 feet / 8 seconds
Stage 6: PA: -1 NPA: NF: MISS: OT: ERF:
2 rounds / 50 feet / 8 seconds
Sub Totals: PA: 25 MISS: OT: ERF:

TOTAL: ﬁ : (Passing Score is a MINIMUM of 20)

Date Tested: 5"/;‘!!?{/%-’& PASSED: E FAILED:




Ohio Peace Officer Training Commission
Handgun Proficiency Record

Nme:- Agency: Findlay Police Deiartment

Weapon Make: G locJi. Model: 2\ Caliber: 4%~ Serial #

Weapon Type (Check _O )z Duty H :_ . < Off Duty Handgun &/Or Backup

Hits in the preferred are __(PA) count as a Plus 1 (+1)_ e .

Hits in the non-preferred area (NPA) but msxde of the target outime are a Zero )

Rounds not ﬁred (N F) are a Zero (0)

H1ts outsuie of the target outhne (Mlss) off of the target (Miss). or ﬁred over the time
lnmt (OT) are a Mmus 1 (-1) Extra rounds ﬁred (ERF) are Mmus 1 ( 1)

Stage 1_ PA: S NPA N
3 roﬁ ds/4 feet 15 secOnds :_'_’_

Stage4: PA: & . NPA

6 rounds / 20 feet / 1'-2”se'cg_nds:'

Stage5: PA:_ 3 NPA: __ NF: Miss: OT: ___ ERF:
3 rounds / 30 feet / 8 seconds

Stage 6: PA: 2 NPA: NF: MISS: OT: ERF:
2 rounds / 50 feet / 8 seconds

Sub Totals: PA: 2.5 MISS: _ OT: ___ERF:

TOTAL: ‘Qr (Passing Score is a MINIMUM of 20)

. )4 "‘Teste_d: $/?/g/um PASSED: _5&_ FAILED:

sted Byé ;j \, _é:_/ REQ# @3;1(— EXP: \ll TIH[{TeZs




Ohio Peace Officer Training Commission
Handgun Proficiency Record

Name'-— Agency: Findlay Police Department
Weapon Make: c/dgk Model J} Callber ﬂi Serlal-

Weapon Type (Check One) Duty Handgun . -'ﬁ | Off Duty Handgun &/Or Backup

Hits in the preferrecl area (PA) count as a Plus 1 o+

Hits in. the non—prefened a.rea (N PA) but mdelof the target outlme are a Zero (0)

Rounds not ﬂred (NF) are a Zero (0)

H1t5 out51de of the target outlme (Mlss) off of the target (Mlss), or ﬁred over the tlme
hrmt (OT) are a Mmus 1 ( 1) Extra rounds ﬁred (ERF) are Mmus I ( l)

.Stagel PA é NPA e
3 rounds 1 4_feet f 5 seconds 4

- E.R_F.:i_ '

Stage 2: £ 4 HITS lN THE PREFERRED AREA 1 HIT IN THE HEAD OR HIP
3 rounds / 9 feet_l 6 seconds s neRL R B

Stage 4: PA Q NPA. e ERF:
6 rounds / 20 feet / 12 seconds _

Stages: PA: Z NPA: ) NF: _ MISS: OT: ERF:
3 rounds / 30 feet / 8 seconds i

Stage 6: PA: Q NPA: NEF: MISS:  OT: ERF:
2 rounds / 50 feet / 8 seconds '

Sub Totals: PA: MISS:. OT: ERF:

TOTAL: Y (Passing Score is a MINIMUM of 20)
Date Tested: 81§ LolZ PASSED: v~ FAILED:
Tested By: o\i.« (holey ¥4 REQ# 015 3] exp: 22023




Ohio Peace Officer Training Commission
Handgun Proficiency Record

Name: Agency: Findlay Police Department

Model Ei Callber ’3‘&0 Serial # -

Weapon Type (Check One) D .ff D ty Handgun &/Or Backup &

Weapon Make:

Hits in the preferred area (PA) count asa Plus & (+1)

Hnts in the non-preferred area (NPA) but m51de of the target outlme are' a Zero (0)

_ 1 s); off of the target (Miss); or ﬁred over the txme
lmnt (O’I‘) are aMmu 1'( 1) IExtra rounds ﬁred (ERF) -_’Mmus 1 ( 1)

Stage 4: PA: (0 _. NP
6 rounds / 20 feet/ 12 second_

Stage5: PA:_3 NPA:___ NF: __ MISS: _ OT:  ERF:
3 rounds / 30 feet / 8 seconds '

Stage6: PA: & NPA: _ NF. __ MISS:  OT:  ERF:
2 rounds / 50 feet / 8 seconds

Sub Totals: PA: 25~ MISS: OT: ERF:

TOTAL: 95 (Passing Score is a MINIMUM of 20)
Date Tested: 71§ 2.8 PASSED: v FAILED:
- . ¥y . . “NTD
Tested Bngﬁdmm R REQ#: 9755} EXP: (p “d
\

"




Ohio Peace Officer Training Commission
Handgun Proficiency Record

Na:me:-‘ Agency: Findlay Police Department
Weapon Make: C-‘E!ack Model 'Dl _ Caliber' "’/5 Serial #-

Stage 4: PA: [0 -NPA
6 rounds / 20 feet / 12'5-'séc_0_11c:_15:

StageS: PA: 73 NPA: NF: B .'MISS: OF: ERF;
3 rounds / 30 feet / 8 seconds

Stage6: PA: & NPA: __ NF: MISS: OT:____ERF:
2 rounds / 50 feet / 8 seconds

Sub Totals: PA: 90 MISS:___ OT:___ERF:

TQTAL: @ é (Passing Score is a MINIMUM of 20)
Date Tested: £ 4 4‘7/5 PASSED: v FAILED:
Tested By: Q&nm ct 424 REQ#: 06726 EXP:’?‘tj‘/;'?//zJ

~




Ohio Peace Officer Training Commission
Handgun Proficiency Record

Nam- Agency: Fmdlay Police Department
‘F ] VU
Weapon Make: Gloch  Model: YL Caliber:¥2 __ Serial #-

 OffD Handgun &/Or Backupj,_

target outline are a Zero (0)

Rounds not ﬁred (N F) axe a Zeroz (0)

Hlts outsuie of the target outlme (Miss) off of the taIget (Msss) or fired over the time
lnmt (OT) area Mmus 1 (-1) Extra l;ounds fired (ERF) are Mmus (-I)

Stage 3: PA__ PA:::
8 rounds (4 dommant 12

Stage 4: PA: (5 NPA: N
6 rounds / 20 feet / 12 seconds

Stage 5: PA: 3 NPA: NF: MISS: OT: ERF:
3 rounds / 30 feet / 8 seconds

Stage 6: PA: ’ NPA: NF: MISS: (518 ERF:
2 rounds / 50 feet / 8 seconds

Sub Totals: PA: 22 MISS:  OT:  ERF:

TOTAL: 7~ (Passing Score is a MINIMUM of 20)

Date Tested: & /97 263 PASSED: X FAILED:
Tested By: . S(.Lu\r}/) —‘H fS"?—f REQ#: o4 A EXP: L//i)-/ 207




Ohio Peace Officer Training Commission
Handgun Proficiency Record

Name:_— Agency: Findlay Police Department
Weapon Make: Gleed Model: 9" Caliber:S  Serial -

Weapon Type (Check One X Gﬁ’Duty Handgun &/Or Backup_

Hits in the prefen'ed area _(PA) count asa Plus ]__ (+.

Hits in the non-preferred area (N PA), but 1n31de of the target outIme are a Zero (0)

Rounds not ﬁred (N F) are a. Zero (0)

Hlts outsnde of the target outlme (Mlss), off of the target (Mlss), or ﬁred over the time
hmlt (OT) are a Mlnus 1 ( 1). Extra rounds fired (ERF) arc Mmus 1 ( 1)

Stage 4: PA: {“’ NPA
6 rounds / 20 feet /12 seconds

3 _
Stage5: PA: = NPA: NF: MISS: OT: ERF:
3 rounds / 30 feet / 8 seconds
Stage 6: PA: & NPA: NF: MISS: OT: ERF:
2 rounds / 50 feet / 8 seconds
Py

Sub Totals: PA: "™ MISS: OT: ERF:

TOTAL: o>  (Passing Score is a MINIMUM of 20)
Date Tested: /Y D4 pASSED: X FAILED:
Tested By: EY S\_,L\i-")n "H” f;] REQ#: o ':H i EXP: Li/ }/ 9"3}1




Ohio Peace Officer Training Commission
Handgun Proficiency Record

Name Agency: Findlay Police Department

Weapon Make:&_%gg\é Model: E:bﬁl Qg Caliber: am Serial _

Weapon Type (Check One Duty Handgun Off Dut I-Iandgun &/Or Backup X

Hits in the preferred area "(PA) count as a.-Plus lf__(+_

Hits in the non-preferred area (N PA) but mmde of th arget outlme are a Zero 0)

Rounds not ﬁred (N F) are a Zero (0)

Hlts outmde of the target outhne (Mlss), off of the target (Mlss) or ﬁrcd over the time
ln:mt (OT) are a Mmus 1 ( 1).- Extra rounds ﬁred (ERF) are Mmus 1 ( 1)

Stage 1 PA ,)7 NP A_.'._'.-;

Stage : I-IITS IN THE PREIFERRED AREA, I HIT IN THE HEAD OR HIP
3 rounds 19 feet 16 seconds : o B
PALA NPALC NF: . MISSi..

Stage3: PA: P NPA‘:‘-.---' NF: . Miss: o oT
8 rounds (4 dommant 12 ft— Ssecsf4non-dommant 12 ft 7secs)

stage4: PA: [p NPA 1 NF:_ MISS \..‘-.-.-O'T':' ERF:
6 rounds / 20 feet / 12 seconds He :

Stage 5: PA: 32 NPA: NEF: MISS: OT: ERF:
3 rounds / 30 feet / 8 seconds

Stage 6: PA: a NPA: NF: MISS: OT: ERF:
2 rounds / 50 feet / 8 seconds

Sub Totals: PA: 85 ) MISS: oT: ERF:

TOTAL: ‘26 (Passing Score is a MINIMUM of 20)

Date Tested: 3) /r;) u/ 0/25 PASSED: é FAILED:
Tested By: %_M_ reQt: O BY  Exp: | /?) / 28




Ohio Peace Officer Training Commission
Handgun Proficiency Record

Name:

Agency: Findlay Pelice Department

Weapon Make: C’!} Model: L{S Caliber:ﬁ _Seri’al #

Weapon Type (Check One): Duty Handgun __K__ ‘Off Duty Handgun &/Or Backup
Hits in the preferred area (PA) count as a Plus 1 (+1)

Hits in the non'-preférred_ area (NPA), but inside of the target outline are a Zero (0)
Rounds not fired (NF) are a Zero (0)

Hits outside of the target outline (Miss), off of the target (Miss), or fired over the time
limit (OT) are a Minus 1 (-1). Extra rounds fired (ERF) are Minus 1 (-1).

Stage 1: PA: ? NPA: : _NF: MISS: OT: ERF:
3 rounds / 4 feet / S seconds

Stage 2: 2 HITS IN THE PREFERRED AREA, 1 HIT IN THE HEAD OR HIP
3 rounds / 9 feet / 6 seconds

PA:_ S NPA: NF: MISS: - OT: ERF:
Stage 3: PA: g NPA: NF: =~ MISS: O71: * . BRF:
8 rounds (4 dominant — 12 ft — 8 secs / 4 non-dommant 12 ft -7 secs)
Stage 4: PA:_ [/ NPA: NF._.  MISS: OT: ERF:
6 rounds / 20 feet / 12 seconds
Stage S: PA: 9‘ NPA: } 'NF: MISS: OT: -ERF:.
3 rounds / 30 feet / 8 seconds
Stage 6: PA: 2 NPA: _ NF.__ ' ™MISS:____ OT: ERF:
2 rounds / 50 feet / 8 seconds

L)

Sub Totals: PA: i MISS: or: ERF:

TOTAL:Q'L’ (Passing Score is a MINIMUM of 20)

I:)ate Tested: o/ 15—/36‘35 PASSED: J_ FAILED:
Tested By: 3. Sd\qoufﬁp #H@" REQ#: qu'l C? EXP:_M?




