Ohio Attorney General's Office
Bureau of Criminal Investigation
Investigative Report

2019-3029
Officer-Involved Critical Incident - Richland County Jail

Investigative Activity: Information Provided/Obtained

Involves: I ©)

Date of Activity: 02/12/2020

Activity Location: B B  Business - 597 Park Ave E, Mansfield, OH 44905,
Captain County

Author: SA Eric Lehnhart, #84

Narrative:

On Wednesday, February 12, 2020, Ohio Bureau of Criminal Investigation (BCl) Special Agent
Eric Lehnhart received the personnel file for Corrections Officer ||| | | j I from Stephanie
L. Schoolcraft of Fishel, Downey, Albrecht, and Riepenhoff, LLP's. Special Agent Eric Lehnhart
reviewed the personnel file and noted the following:

The provided personnel file of Corrections Officer ||| | Il contained 323 total pages.

Performance Evaluations

The Richland County Sheriff's Office's employee performance evaluation assigns points to the
employee as follows; Above +2, Meets +1, and Does not meet +0. Throughout much of
Il s evaluations, he has received the rating of 'Above +2' and 'Meets +1.' However, |}
does have a few 'Does not meet +0' ratings, documented by his supervisors.

Discipline

Il has several documented instruction and cautioning reports, written reprimands and
disciplinary agreements, that resulted in multiple suspensions.

The personnel file was attached to this report. Please refer to the attachment for further
details.

Attachments:

Attachment # 01:2020-02-12 |l Redacted from RCSO

This document is the property of the Ohio Bureau of Criminal Investigation and is confidential in nature. Neither
the document nor its contents are to be disseminated outside your agency.

Page 1 of 1 Finalized by SAS Mark Kollar on 02/13/2020
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CONCLUSION

Based upon my training and experience, it is my opinion that the subject did respond
truthfully to the post-test interview. Subject would have no problems performing within
the scope of a corrections officer. I am maintaining a copy of this report on file as well as
the original signed release form.

Dep. Stacy Dittrich
RCSO Certified Voice Stress Analyst







B. RESIDENCES: List all addresses where you have lived during the past ten years, beginning with present
address. List date by month and year, attach extra page if necessary.

C. WORK HISTORY: Beginning with your present or most recent job, list all employment held for the past ten
years, including part-time, temporary or seasonal employment. Include all periods of employment.

l. FROM: ol-2]-08 TO: _preseat EMPLOYER j)jgﬂul, At Barss
ADDRESS: 86/ &(‘K}Jl’d'nuz Weet /V/m!ﬂ‘e//Qﬁ:a 44 904 iL

PHONE: (4/9) 52¢ - 9000 __ JOB TITLE: 4s¢; ¢fen+ Manager
DUTIES: Cusfgmer Service  Stocking, Cash hm&ﬁj_’_inﬂn_‘u_’_nmz@,uqe:uy, ﬂa&@atzu:r,zhnw;,“f
SUPERVISOR: S¢ o Wise NAME OF CO-WORKER: Ken Ze.}:kr

REASON FOR LEAVING: _4//4

Personal History Questionnaire 2

‘_—







TO:

EMPLOYER

5. FROM:

ADDRESS:

PHONE: JOB TITLE:

DUTIES:

SUPERVISOR:

NAME OF CO-WORKER:

REASON FOR LEAVING:

6. FROM: TO:

EMPLOYER

ADDRESS:

PHONE: JOB TITLE:

DUTIES:

SUPERVISOR:

REASON FOR LEAVING:

NAME OF CO-WORKER:

D. MILITARY RECORD:
1. HAVE YOU SERVED IN THE U.S. ARMED FORCES?

2, DATE OF SERVICE: FROM: _ /4

YES \/ NO
TO: _A{/@

3. BRANCH OF SERVICE: /4

UNIT DESIGNATION: A//f

MILITARY SERVICE NUMBER: /4

HIGHEST RANK HELD: A/

TYPE OF DISCHARGE: A//A

Personal History Questionnaire

e ———























































RECORD SPECIFIC SKILLS, ABILITIES, AND
QUALIFICATIONS FOR A PARTICULAR TYPE OF
WORK

FALSIFICATION OF

APPLICATION OR

OTHER RECORD:
RECORD ANY FALSIFICATION OF THE APPLICATION
WHICH APPEARS TO BE DELIBERATE.

REMARKS:
RECORD ANY INFORMATION NOT COVERED IN
PREVIOUS SECTIONS

INTERVIEWS:

RECORD INTERVIEW INFORMATION FROM
NEIGHBORS, FRIENDS, PREVIOUS EMPLOYER














































































































































































































































GOAL TWO: Correction Officers will conduct themselves professionally and support the
organization’s mission by freating inmates in a firm, fair and consistent manner.

4. Develops and maintains professional interactions and appropriate rapport and credibility
with inmates.

(] Above +2 &&Meets+1 [J] Does Not Meet + 0
Explain:

5. Clearly and consistently communicates facility rules and expectations to inmates and
responds to questions in a professional manner. Ensures that inmates have timely and
complete acce;zo Grievance forms and the Inmate Kite system.

(] Above + 2 Meets + 1 L[] Does Not Meet + 0
Explain:

6. Makes prudent and sound decisions and takes appropriate action to diffuse problem
situations.

[] Above + ZﬂMeets +1 [ Does Not Meet + 0
Explain:

Any additional comments pertaining to GOAL TWO (4-6):
















UNITED STATES POSTAL SERVICE First-Class Mail
Postage & Fees Paid
USPS :
Permit No. G-10

® Sender: Please print your name, address, and ZIP+4 in this box ®

“Kchland (un &’1@5#%6
597 farzj%z Le. LS
mansheld DH HH905

Adn: M//Wﬁ%@jp





























































GOAL TWO: Correction Officers will conduct themselves professionally and support the
organization’s mission by treating inmates in a firm, fair and consistent manner.

4. Develops and maintains professional interactions and appropriate rapport and credibility
with inmates.

Above + 2 Does Not Meet + 0

Explain: @ m/ ﬁ@fﬁ/@ ) / j&/,

5. Clearly and con51slcntly communicates facility rules and expectations to inmates and
responds to questions in a professional manner. Ensures that inmates have timely and
complete access to Grievance forms and the Inmate Kite system.

Above + 2 Does Not Meet + 0

Explain:

6. Makes prudent and sound decisions and takes appropriate action to diffuse problem
situations.

Above + 2 Does Not Meet + 0

Explain:

oS

Any additional comments pertaining to GOAL TWO (4-6):


































































































































B. RESIDENCES: List all addresses where you have lived during the past ten years, beginning with present
address. List date by month and year, attach extra page if necessary.
DATE FROM: DATE TO: ADDRESS
od-o 7‘ + -
il Lo v 20T RO —Freseat - e —- T
01-12-~)92] L-0 X el

C. WORK HISTORY: Beginning with your present or most recent job, list all employment held for the past ten
' years, including part-time, temporary or seasonal employment. Include all periods of employment.

1. FROM: ol-2]-08 TO: _preseat EWLOYER_O:KEH%M

ADDRESS: Bl Fark Avenue Weet Mansleeld Dhip 49906

PHONE: (419) 62( - 9000 JOB TITLE: éjﬂjﬁn-l'/”-na:rr
DUTIES: : "o i : eceivi 5. €ct
SUPERVISOR: Sz o4 W:ise NAME OF CO-WORKER: Ken Ze.}ﬂa—

REASON FOR LEAVING: A//4

Personal History Questionnaire 2

_‘—







5. FROM: TO:

EMPLOYER

ADDRESS:

PHONE: JOB TITLE:

DUTIES:

SUPERVISOR:

NAME OF CO-WORKER:

REASON FOR LEAVING:

6. FROM: TO:

EMPLOYER

ADDRESS:

PHONE: ' JOB TITLE:

* DUTIES:

SUPERVISOR:

NAME OF CO-WORKER:

REASON FOR LEAVING:

D. MILITARY RECORD:
1. HAVE YOU SERVED IN THE U.S. ARMED FORCES?

2. DATE OF SERVICE: FROM: /4

YES _J_.NO
TO: #/4

3. BRANCH OF SERVICE: /4

UNIT DESIGNATION: A//A’

MILITARY SERVICE NUMBER: /b%{!

HIGHEST RANK HELD: A/

TYPE OF DISCHARGE: /'//4

Personal History Questionnaire

- ] : !









































































































































































































