Ohio Attorney General's Office
Bureau of Criminal Investigation
Investigative Report

2022-0310
Officer Involved Critical Incident - 913 Lebanon Street, Monroe,
Ohio (L)
Investigative Activity: Document Review, Records Received
Involves: Dustin Booth (S)
Date of Activity: 02/24/2022
Activity Location: Monroe Police Department - Business - 601 South Main Street,
Monroe, OH 45050, Butler County
Author: SA Steven Seitzman

Narrative:

On February 24, 2022, Ohio Bureau of Criminal Investigation Special Agent Steven Seitzman (SA
Seitzman) received the following documents from Captain Dave Chasteen of the Monroe Police
Department ("Monroe PD"):

® Personnel files of: Officer Austin Whitt, Officer Caleb Payne, Officer Fred Doughman,
Officer Micah Day, and Officer Skylar Halsey;

® Monroe PD incident report face sheet (two pages); and

® Butler County criminal complaint request packet (three pages).

All documents were reviewed by SA Seitzman and attached to this report.
Attachments:

Attachment # 01: Austin Whitt Personnel File Redacted
Attachment # 02: Fred Mike Doughman Personnel File Redacted
Attachment # 03: Caleb Payne Personnel File Redacted
Attachment # 04: Micah Day Personnel File redacted
Attachment # 05: Skylar Halsey Personnel File Redacted
Attachment # 06: IncidentReportFaceSheet

Attachment # 07: CriminalComplaintPacket

This document is the property of the Ohio Bureau of Criminal Investigation and is confidential in nature. Neither
the document nor its contents are to be disseminated outside your agency except as provided by law - a statute,
an administrative rule, or any rule of procedure.
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Exhibit 1



PERSONNEL EVALUATIONS

EMPLOYEE: Officer Austin Whitt
SCORE: 44 paTE: 07/31/2021

COMMENTS ON PRINCIPAL STRENGTHS:

Officer Whitt has been the shift OIC for the year 2020 to 2021. Officer Whitt has
proven himself a leader for second shift patrol. Officer Whitt leads by example as he
has averaged 33 traffic stops and 31 business checks per month this past year, which are
both far above the shift expectations set forth to the officers.

COMMENTS ON PRINCIPAL WEAKNESS AND SUGGESTIONS FOR IMPROVEMENT:

I would encourage Officer Whitt to start directing his career path in a direction he is
interested in by finding and requesting training focusing on his personal goals.

HAS THIS EVALUATION BEEN DISCUSSED WITH THE
EMPLOYEE? XX YES NO

COMMENTS:

09/06/2020 Recorded demonstration of knowledge by Lt Pelfrey
09/29/2020 Supervisor recognition Lt Pelfrey

10/24/2020 Supervisor recognition Lt Pelfrey

11/10/2020 Supervisor recognition Sgt Payne

12/05/2020 Letter of appreciation Lt Pelfrey

12/01/2020 Supervisor recognition Sgt Cobaugh

02/08/2021 Supervisor recognition Sgt Payne

03/11/2021 Supervisor recognition Sgt Caudill

RECOMMENDATIONS FOR PRESENT AND
FUTURE JOB CLASSIFICATION: RATED BY (NAME AND TITLE)

Road patrol for the year 2021

L Pt

Completion of this

section by employee is
optional and subject 0 | 1 have reviewed this evaluation and I completely understand it contents.
the police of your

Date: i{,/ I Employee Sigmalture‘%gﬁf &’ 7

REV 6/2004
MPD 04-03
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MONROE POLICE DEPARTMENT PERSONNEL EVALUATION

Does not meet
Minimum standards

1

Meets minimum standards: But
Must show improvement

2

Meets Standards of
Performance

3

Exceeds Standards of
Performance

4

Punctuality and Attendance:

Officer is frequently late and
Calls in sick often. He/she
Gives little explanation and

Resents being questioned

Officer is late frequently
And calls in sick regularly.
His/her attendance could be

More regular.

Officer is only occasionally
Late and seldom calls in sick.

Officer is rarely late or
Absent and promptly reports
Reasons to histher supervisor.

Score:
4
Job Knowledge
Score: 3 . 5

Officer is experiencing
Difficulty with his’her present
Work assignment and would require
extensive additional training to
advance toward more complex
duties.

Officer handles routine matters
satisfactorily and has some knowledge
of more complex job related duties.
Hesshe is familiar with department
policies and procedures.

Officer displays above average

knowledge when applied to both routine
and advanced duties. He/she also has a
comprehensive knowledge or policies

and procedures.

Officer displays an extensive
knowledge in work related
disciplines including department
policy. He/she is also making and
effort to improve on this knowledge

Work Accuracy:

3.5

Score:

Officer’s work is frequently
inaccurate and serious mistakes have
been made.

Officer’s work is within acceptable
error limits. He/she has some
understanding of his/her mistakes and
can correct them when found.

Officer’s work is generally correct and
supervisory correction is only needed

occasionally.

Officer’s work always displays the
highest degree of accuracy and
completeness. He/she finds and

corrects their errors.

Consistency of Work:

3.5

Score:

Officer wastes work time and
accomplishes little. He/she displays
no organization. Misses deadlines
consistently and performs erratically

Officer performs adequately, but
performs only those duties assigned.
He/she needs to show more initiative,

Officer is an average and steady worker
who meets deadlines regularly and will
generally exercise the initiative required

to complete the assigned task.

Officer’s performance is
consistently outstanding. He/she is
diligent and dependable.

Judgment:

Score: 3

Officer seems unable to visualize
what effect his/her decisions will
have and acts rashly without
considering the consequences.

Officer uses poor judgment and often
requires supervisory assistance to
successfully resolve conflicts.

Officer attempts to handle difficult

situations on his/her own initiative and is

generally successful.

Officer comes to sound conclusions
quickly and acts decisively to
resolve conflicts and difficult

situations.

Work Effort and Initiative:

Score: 4

Officer makes very little effort to
accomplish assigned tasks and needs
constant supervision in order to
complete even routine assignments.

Officer can follow a designated job to

completion with frequent supervisory
assistance.

Officer will accept and complete

assignments with minimal supervisory

assistance. He/she generally meets
deadlines.

Officer takes on and completes tasks
on his/her own initiative and does
not require supervisory assistance.

REV 6/2004

MPD 04-03




Meets minimum standards: But

MONROE POLICE DEPARTMENT PERSONNEL EVALUATION

Must show improvement

2

Officer usually behaves in and

Meets Standards of
Performance

3

Exceeds Standards of
Performance

4

provides adequate public assistance,

acceptable manner with the public and

Officer is courteous and projects a
competent and professional image.

Officer consistently makes the
maximum effort to satisfy the
public. He/she is always polite and
helpful.

Officer accepts authority passively,
He/she communicates with supervisors
only when necessary.

Officer displays an obvious reluctance

Officer accepts authority in a generally
positive fashion and has a good working
relationship with his/her supervisor.

Officer has an excellent relationship
with supervision. He/she displays
an interest in supervisory functions
and is able to function as OIC.

to assist other officers in the
performance of their duties.

Officer submits reports, which include

Officer is willing to function as a part of
a team effort. He/she becomes involved
when requested or the need is obvious.

Others often seck officer out for

advice and assistance. He/she
readily becomes involved in team
efforts.

most of the required basic information
and contain some spelling errors.

Officer’s performance is substandard

Officer generally submits reports which

why and how. He/she reviews the report

adequately answer who, what, where,

to remove errors.

Officer consistently submits reports,
which contain basic and
supplementary information in
sufficient detail to be considered
comprehensive.

improved with experience, effort and

Officer’s uniform is clean, but usually

in some aspects, but this can be

training.

Officer consistently displays adequate

performance in all aspects of police
duties.

outstanding manner in all aspects of

Officer consistently performs in an

duty. Hefshe also shows a
determination to improve his/her
performance.

unpressed and histher shoes are usually
unshined. His/her personal grooming

is adequate.

Page 2
Does not meet
Minimum standards
1
Attitude toward the public: Officer is consistently rude,
antagonistic, and insensitive to the
) 3 5 public. He/she fails to assist others
Score: __ J.J adequately.
Attitude toward supervisors: Officer is confrontational and
antagonistic towards those in
) 3 5 authority and displays contempt for
Score:  _ Jed their directives and policies.
Cooperativeness: Officer causes friction among co-
workers and blames co-workers or
Score: 4 the department for his/her problems
Report writing: Officer consistently submits reports
which a vague, misleading and
) 3 5 contain many spelling errors.
Score: ___ 2e~? He/she often fails to make a report
in required circumstances.
Work load/Productivity: Officer’s quantity of reports and
citations is very low and represents
Score: 4 minimal cffort to detect reportable
incidents and apply enforcement
action.
Appearance: Officer displays poor personal
hygiene. His/her uniform is usually
) 4 dirty and unpressed and shoes, and
Score: .
leather gear are unshined.
REY 6/2004

Officer consistently shows a good
uniform appearance and adequate

personal grooming,

detail that greatly enhances his/her
uniform appearance and so sets a

Officer displays that attention to

positive example.

MPD 04-03




CITY OF MONROE
ACKNOWLEDGMENT OF RECEIPT

I have received a copy of the City of Monroe Personnel Policy Manual. |
understand 1 am responsible for reading it.

oy

Employee Signature:

[=

Employee Name (print): 'ﬂu STTAJ WHITT

Date: 0S/0] /Rol Y

0059055.0479779 4818-3149-6732v5



Acknowledgement of Receipt of Auditor

of State Fraud Reporting-System
Information

(B)(1), a public shall
g system and the sofr
1 e ment with the public office.

Each new employee has thirty days after beginning employment to confirm receipt
of this information.

You are also acknowledging you have received and read the information regarding
Section 124.341 of the Revised Code and the protections you are provided as a

classified or unclassified employee if you use the before-mentioned fraud reporting
system.

I in p by
m , 1 ed 10 of
State’s office. 1 further state that the undersigned signature acknowledges receipt
of this information.

Busten Lywor

Print Name, Title, and Department

O0%( 61 /0¥
lease Sign Name Date



124.341 Vio ation or misuse - whistleblower protect on.

(A) If an employee in the classified or unclassified civil service becomes aware in the course of
employment of a violation of state or federal statutes, rules, or regulations or the misuse of
public resources, and the employee's supervisor or appointing authority has authority to correct
the violation or misuse, the employee may file a written report identifying the violation or misuse
with the supervisor or appointing authority. In addition to or instead of filing a written report
with the supervisor or appointing authority, the employee may file a written report with the
office of internal auditing created under section 126.45 of the Revised Code or file a complaint
with the auditor of state's fraud-reporting system under section 117.103 of the Revised Code.

If the employee reasonably believes that a violation or misuse of public resources is a criminal
offense, the employee, in addition to or instead of filing a written report or complaint with the
supervisor, appointing authority, the office of internal auditing, or the auditor of state's fraud-
reporting system, may report it to a prosecuting attorney, director of law, village solicitor, or
similar chief legal officer of a municipal corporation, to a peace officer, as defined in section
2935.01 of the Revised Code, or, if the violation or misuse of public resources is within the
jurisdiction of the inspector general, to the inspector general in accordance with section 121.46
of the Revised Code. In addition to that report, if the employee reasonably believes the violation
or misuse is also a violation of Chapter 102., section 2921.,42, or section 2921.43 of the Revised
Code, the employee may report it to the appropriate ethics commission.

(B) Except as otherwise provided in division (C) of this section, no officer or employee in the
classified or unclassified civil service shall take any disciplinary action against an employee in the
classified or unclassified civil service for making any report or filing a complaint as authorized by
division {A) of this section, including, without limitation, doing any of the foliowing:

(1) Removing or suspending the employee from employment;

(2) Withholding from the employee salary increases or employee benefits to which the employee
is otherwise entltled;

(3) Transferring or reassigning the employee;
(4) Denying the employee promotion that otherwise would have been received;
(5) Reducing the employee in pay or positlon.

(C) An employee in the classified or unclassified civil service shall make a reasonable effort to
determine the accuracy of any information reported under division (A) of this section. The
employee is subject to disciplinary action, including suspension or removal, as determined by the

employee's appointing authority, for purposely, knowingly, or recklessly reporting false
information under division (A) of this section.

(D) If an appointing authority takes any disciplinary or retaliatory action against a classified or
unclassified employee as a result of the employee's having filed a report or complaint under
division (A) of this section, the employee's sole and exclusive remedy, nofwithstanding any other
provisicn of law, is to file an appeal with the state personnel board of review within thirty days
after receiving actual notice of the appointing authority's action. If the employee files such an
appeal, the board shall immediately notify the employee's appointing authority and shall hear the
appeal. The board may affirm or disaffirm the action of the appointing authority or may issue any

other order as is appropriate. The order of the board is appealable in accordance with Chapter
119. of the Revised Code.



(E) As used in this section:

(1) "Purposely,” "knowingly," and "recklessly" have the same meanings as in section 2901.22 of
the Revised Code.

(2) "Appropriate ethics commission” has the same meaning as in section 102.01 of the Revised
Code.

(3) "Inspector general" means the inspector general appointed under section 121.48 of the
Revised Code.

Amended by 129th General AssemblyFile No.73,HB 66, §1, eff. 5/4/2012.

Effective Date: 10-31-1990; 07-01-2007; 2007 HB166 02-14-2008




We consider applicants all tions wit to race, color, religion, creed,
gender, national origin, ,di  lity, mari an status, or any other legally
protected status.

Position(s) Applicd For Date of Application

PolTCE OFFT CE 24 mAy 2019

How Did You Learn About Us?

Advertisement [ i Relative _| Inquiry
. Employment Agency X Friend . | Other
Last Name Middle Namne
Addvesy Street City State

- . M
Best time to contact you at homeis: . ......... . .. .. ... . .. | 3 o i
If vou are 18 rs of can you provide required
proof of v gib tow L o I Yes 2 No
Have you ever filed an application with us before? ... ... .. ... 1T Yes M. No

If Yes, give date
Have you ever been employed with us before? | Yes K No

Il Yes, give date

Do any ol your friends or relatives, other than spouse, work here? . ... ... .. ... .. .. [ Yes Xl No
Are you currently emploved? ... o o o L L] Yes X No
May we contact your present emplover? ... ... ... ... ... [ Yes L No
Ave you pr ted fully mployed in this
counlry be eo mmi us
Proof of citizenship or immigration status will be required upon employment. .. ... 71 Yes M No

Date available for work 0 /0@ /20]¥ What is your desired salary range? B 9 TK~ Hék
Are you available 1o work: X Full-Time (please indicate 1 2 @shif‘l)

L1 Part-Time (please indicate Mornings Afternoon  Evenings)

[ Temporary (please indicate dates available __/ /- 4/ /)
Are you currently on “lay-off” status and subject tovecall? ... .. ... .. ... . ... Ll Yes X No

Can vou travel if a job requives it? ... ... .. . L Yes (™ No

‘HINVN

‘NOILISOd

HIVd
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MPL YMENT XPERIENCE

Start with your present or last job. Include any job-related military service assignments and volunteer activ-
ities. You may exclude organizations which indicate race, color, religion, gender, national origin, disabilitics
or other protected status.

b e steg)  Atmy
T HooD T (CASEAw EDEULE . DTALY Jovtaog Noviors SERVT) 4> fy mEndUL of
T ol b Fend TEAN . ONE
Tufawnl AW $SC Robear owcmes §19008 §29,000 DPLorrint TV AfGUANZITAN

Reason [or Leaving
HowenaDLL  DESCHatGL
Limp
2R s A
Address
207, S ALEx RD,WEsT (Aewred o gsyty  [ED26T AMLAY pssemOig) PTLTAS

Telephone Numbei(s)

477 - $o5- 5200 Tood. PHme Al
Job Title Supervisor
Pram AT OkTh MIX B(glooo £ 14, 000 b N oneéns
Reason Tor Leaving ’
Jotngd Ul A
3 Emplover
Wgn
Address ‘
751 £ CenTéapn_ AUl LET (anmitay oY FEO 200¢ Jaws Roo? éﬂ.’ILL oPénnrot
ephonc Number(s) ! -
7869 - 0976 Womed Ay A CMATIN
Job Title Supervisor
» y ’/L
(Léw ::.O\Oc MmelL ﬂ/(’;ow B I, 000

urLTh

A

4 Empioyer
Address
Telephone Number(s)

Job Title Super visor
Reason for Leaving
H vou necd additional space, please continue on a separate sheet of paper
List prolessional, trade, business or civic activities and offices held.

You may exclude membership which would reveal gender, vace, religion, national origin, age, ancestry, disabilitv or other
pr()l‘e('led Slatigs:



IT ONAL NF N

Other Qualifications

Summarize special job-related skills and qualifications acquired from employment or other experience.

Deoflh  Swzs

eTEML MMWAG
SPECIALIZED SKILLS (CHECK OPERATED)
___Spreadsheet
—__Word Processing
___Shorthand
WPM
frover My selr N “” STTUATCCA)
ooTaINgl  Susl cH ¢ Tirm
6

Note to Applicants: DO NOT ANSWER THIS QUESTION UNLESS YOU HAV)E BEEN
INFORMED ABOUT THE REOQOUIREMENTS OF TIHE JOB FOR WHICH YOU ARE APPLYING.

Are you capable of performing in a reasonable manner, with or without a reasonable accommodation, the

activities involved in the job or occupation for which vou have 2A the activilies involved
in such a job or occupation has been given. S
FERENCES
Tor) (937 ) A6~ 3716
Futs H S
2 TLC (1) 42-9 77
e #
0
3, J7) SY ~ts6o

125  atun vy



NAME.: POSITION: DATE:



LIC T'S ENT

I certify that answers given herein are true and complete.
I authorize investigation of all statements contained in this application for employment as may be
necessary in arriving at an employment decision.

This application for employment shall be considered active for a period of time not to exceed 45
days. Any applicant wishing to be considered for employment beyond this time period should
inquire as to whether or not applications are being accepted at that time.

" em re b ed by
s such chan fic n by an
e n or n fo n in my -
n h rst ) I to abide
a
24 may 13
Signature of Applicant Date
Arrange Interview [ Yes ] No
Remarks
DATE
Employed ] Yes [1 No Date of Employment
Job Title Department
By
NAMLE AND TTTLE DATE
Th on tent is so - luse th it the tes. wa un ibil-
ity of any gues when a the the vio dlo 2

Re-onder Form W23960 (23962 imprians)) Tom Amsterdan Peingin 2 oand Litho, Amsterdam, NUY 12010
e Fonm R0 TR Amprinne) Trum Asterdaun Printings and Litho, Astordam, N A ST R AM



N RENUER FURM

ACTIVE DUTY
This Report Contains information Subject to the Privacy Act of 1974, As Amended.
(Last, First, Midole) 2. AND
. AUSTIN TYLER /RA ]
4a. GRADE, RATE OR RANK b. PAY GRADE RTH (YYYYMMDD)
SPC EQ04 (vyyymmpp) 20160525
7a. PLACE OFOEI-'I\ggY mw AL nve DUTY b. HOME AT TIME (City and state, or if known)
121 NORTH QUENTIN AVE
45403
8a. LASTDUTY AND MAJOR COMMAND b. STATION
0003IN ANTIARMOR FC FORT HOOD TC, TX 76544-5056
9. COMMAND TO WHICH TRANSFERRED 10. SGLI COVERAGE| | NONE
USAR CON GP (REINF) 1600 SPEARHEAD DIVISION AVE, FT KNOX, KY 40122 AMOUNT: § 400,G00.00
+11. PRIMARY SPECIALTY (List number, title and years and months in 12. RECORD OF SERVICE YEAR(S) MONTH(S) DA
lty. List additional specialty numbers and tiles involving periods of a, DATE ENTERED AD THIS PERIOD 2009 06 22
one or more years.) b. SEPARATION DATE THIS PERIOD 2013 11 01
%gg%‘gngFANTRYMAN - 3 YRS 11 MOS//NOTHING ¢. NET ACTIVE SERVICE THIS PERIOD 0004 04 10
d. TOTAL PRIOR ACTIVE SERVICE 0000 00 Lo
e, TOTAL PRIOR INACTIVE SERVICE 0000 00 00
f. FOREIGN SERVICE 0002 vV 01
g. SEA SERVICE 0000 00 00
h. INITIAL ENTRY TRAINING 0000 ] 03
B i. EFFECTIVE DATEOF PAYGRADE ~ <U11 u4 vl
13. DECORATIONS, MEDALS, BADGES, Cl 14. MILITARY EDUCATION (Course title, number of weeks, and month and
year completed)

NONE/ /NOTHING FOLLOWS

MEDAL//ARMY SERVICE RIBBON//OVERSEAS
SERVICE RIBBON (2ND AWARD)//NATO MEDAL//
/COMBAT INFANTRYMAN BADGE//CONT IN BLOCK 18

ves X NO

b. COMMISSIONED THROUGH ROTC SCHOLARSHIP USC Sec. YES X NO
¢. ENLISTED UNDER LOAN REPAYMENT PROGRAM USC Ghap. 109) (If Yes, of commitment: ) YES X NO
16. DAYS ACCRUEDLEAVE 17, MEMBER WAS PROVIDED COMPLETE DENTAL EXAMINATION AND ALL APPROPRIATE YES NO
PAID 0.5 DENTAL SERVICES AND TREATMENT WITHIN 90 DAYS PRIOR TO SEPARATION X
8.RE 77 TILIIELIIEEEII 110170007 7 A 747
DUTY AND/OR ANNUAL /BLOCK 6, PERIOD OF

ENTRY PROGRAM 20080926-20090621 /SERVED IN A DESIGNATED IMMINENT DANGER PAY
/SERVICE IN AFGHANISTAN 20100115-20101119//MEMBER HAS COMPLETED FIRST FULL TERM OF
CE/ CONT FROM BLOCK 13 //PARACHUTIST BADCE//NOTHING FOLLOWS

The information contained herein is subject to computer within the Department of Defense or with any other affected Federal or non-Federal agency for
ofa
18a. AFTER (Inctude ZIP Code) b. (Name and address - include ZIP Code)
SENT (Specify state/locality) OF NO
a. X NO
OFFICIAL (Typed name, grade, title, signature)
BY: WHITT.AUSTIN (YYYYMMDD) mSIGNED BY SHANNON. LORRAINE 1064262927 (YYYYMMDD)

-TYLER.1385173900 20130927 LORRAINE SHANNON, GS07, LEAD HR ASST TRANS C 20130927

SPECIAL ADDITIONAL INFORMATION use  authorized

23. TYPE OF SEPARATION SERVICE (include
RELEASE FROM ACTIVE DUTY
25. TION 26. SEPARATION CODE 27.

635-200,CHAP 4 LBK 3
28. REASON FOR

OF REQUIRED ACTIVE SERVICE

29. DATES OF TIME LOST DURING THIS {YYYYMMDD) 30. MEMBER REQUESTS COPY 4
NONE (initiats) ATW

nn A Al 2nna PREVINIIQ ENITION IQ NAQNT ETE -2



MONROE POLICE DEPARTMENT

233 South Main Street « P.O. Box 330 « Monroe, Ohio 45050-0330

DATE: April 30™, 2019
TO: Patrol Officer Austin Whitt
FROM: Chief Buchanan

RE: Completion of Field Training and Assignment to the Patrol Division.
Officer Whitt,

Upon review of your training files and upon recommendation of the field training supervisor you are
hereby released from the field training program and are being assigned to the Monroe Police Patrol
Division effective immediately.

| would like to take this opportunity to congratulate you on a job well done. This day marks the final step
in your journey to join the ranks of the Monroe Police Department. As you remove the 'Officer In Training
tabs from your uniform collar and replace them with the 'MPD' tabs, please take a moment to reflect on
history of our department, the proud ranks that you join, and the excellent job that you have done to get
to this point. Your commitment to excellence and your dedication to duty reflect great credit upon
yourself, the city of Monroe and the law enforcement profession. Welcome and good luck in your new
assignment.

Sincerely,

Chief R. Buchanan




New Hire Confirmation

CONFIRMATION OF SUBMISSION OF NEW HIRE REPORTS

Ohio New Hire Reporting Center
P.O. Box 15309

Columbus, OH 43215-0309
(614) 221-5330

(888) 872-1490 (toll-free)

New Hire Entries for: City of Monroe
Date: 9/5/2018

Hire Birth
Date Date

UNITED
AL2NK

City Zip Country

Print Confirmation Report Employer Home Logout

https://newhire-reporting.com/OH-Newhire/NewHireConfirmed.aspx

Page 1 of 1

9/5/2018
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July 12, 2018

Austin Whitt

Mr. Whitt,

The City of Monroe would like to extend you a conditional offer of employment for the position of
full-time patrol officer with the Monroe Police Department. Your starting salary will be $45,567
annually.

Your employment will begin on Monday, August 20t", 2018, at the Ohio State Highway Patrol
Academy. The start time will be determined later. As part of your conditional offer you will be
required to pass all pre-entrance testing necessary for admission to the Ohio State Highway
Patrol Municipal Academy. This will include any medical or physical testing as may be required
at locations determined by the City of Monroe or the Ohio State Highway Patrol. Your
conditional offer is also contingent on your successful completion of all training elements of the
academy and obtaining certification as a peace officer through the Ohio Peace Officer Training
Commission.

This offer is contingent on a negative drug screen, passing of a psychological examination, and
medical screening. Your point of contact to coordinate these appointments is Police
Administrative Assistant Michelle Payne at 513-539-9234,

We look forward to working with you and are very excited to have you join our team. If you have
any questions concerning this offer, please do not hesitate to contact me.

Sincerely,

Kacey L. Waggaman, CPFA, CPFIM
Assistant City Manager

0233 South Main Street, Monroe, Ohio 45050 4513-539-7374
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PLEASE READ THIS STATEMENT CAREFULLY

As an applicant with the City of Monroe, my signature below authorizes the Monroe Police
Department, or its agent, to obtain a consumer credit report or other information regarding my
credit status for the purposes of determining my suitability for employment with the City. 1
understand that this information will be used only for employment purposes.

I further release, discharge, and exonerate the Monroe Police Department and the City of
Monroe, Ohio, its agents, officers, and representatives, and any person, agency, company,
organization, or firm furnishing information to representatives of the Monroe Police Department
from any and all liabilities which may incur from the release and inspection of such information.

I understand that the information obtained from a credit verification check will be used in
accordance with the Federal Fair Credit Reporting Act.

WITNESS APPLICANT

Printed Name: Printed Name: A VST N 0J HﬂT

Signature: Signature:

Date: Date of Birth: _
Social Security N umber_




MONROE POLICE DEPARTMENT BACKGROUND INVESTIGATION RELEASE

1, Austz W BITT , have applied for employment with the Monroe, Ohio
Police Department. I have been advised and understand that a representative of the Monroe
Police Department will be conducting a thorough investigation of my background to assist in
determining my eligibility for this employment. I realize that while conducting this
investigation, officers will be making inquiries with: schools which I have attended, police
departments or courts with whom I may have had contact (including arrest and conviction
records), present and previous employers, references, family members, or any other person who
may be able to provide information about me which the Monroe Police Department may desire.

[ hereby expressly release and waive all provisions of law which may forbid the disclosure of
information from any school, court, police agency, employer, firm, or person and will not hold
any such entity liable for disclosing any knowledge or information that they may have
concerning me which may be requested by the Monroe Police Department. I further consent that
any records, which may be requested by a representative of the Monroe Police Department,
including criminal records, employment records, military records, credit histories, and
educational records, be released upon the receipt of such request.

I further release, discharge, and exonerate the Monroe Police Department and the City of
Monroe, Ohio, its agents, officers, and representatives, and any person, agency, company,
organization, or firm furnishing information to representatives of the Monroe Police Department
from any and all liabilities which may incur from the release and inspection of such information.
I recognize the right of the Monroe Police Department to treat, at its discretion, certain sources of
information as confidential, and its right to withhold from me or my agent the names of such
sources or the information obtained there from.

A photocopy of this authorization is to be accepted as an original.

WITNESS APPLICANT

Printed Name:il(;tr\ 4‘,"’ (_/ )’ A Printed Name: AVS'TT N URTTY

Signature: ﬂr7 Signature: %{

Social Security Number:_
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Have you ever allowed someone else to use your driver’s license for any reason?

Have you ever lied to any insurance company about a traffic ticket that you have received or any accident in
which you have been involved?

Have you ever been involved in an automobile accident and left the scene without giving your information?

Have you ever driven a motor vehicle when you thought that you had drank too much of an alcoholic
beverage?

Have you ever been stopped, questioned, or tested for driving while under the influence of alcohol or drugs?
Has there ever been a period in your life when you thought you abused alcohol or drugs?

Have you done anything while under the influence of alcohol that you would not have done if you were
sober?

Have you ever provided alcohol to a minor?
Have you ever used a false 1D to purchase alcohol?
Have you ever injected any drug, whether prescribed or not?

Have you ever kept a cash overage at the end of a shift you worked?

SECTION O
APPLICANT QUESTIONNAIRE

REMARKS/EXPLANATION SECTION

U Yes \\I;i\No
[ Yes \ﬂ No
O Yes ‘MNO
X Yes ONo

OYes Y No
O Yes mNo

1 Yes ﬁNo

O Yes ﬁNo
OYes W No
OYes ™No

[ Yes &No

: IF YOU ANSWERED YES TO ANY OF THE PRECEDING QUESTIONS IN THE
APPLICANT QUESTIONNAIRE, EXPLAIN YOUR RESPONSE BELOW. INDICATE THE QUESTION
NUMBER PRIOR TO YOUR RESPONSE. IF YOU NEED ADDITIONAL SPACE, ATTACH A SEPARATE

SHEET.
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REMARKS/SUPPLEMENTAL INFORMATION

: USE THE SPACE BELOW TO FURTHER EXPLAIN ANY ANSWERS FROM THOSE

QUESTIONS IN SECTIONS A THROUGH M. IF YOU NEED ADDITIONAL SPACE, ATTACH A SEPARATE
SHEET.
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SECTION M
MISCELLANEOUS

(Part B)
INSTRUCTIONS: EXPLAIN YOUR ANSWER IN SECTION N

1. Have you ever been addicted to any form of gambling? N O
a. If so what type of gambling?

2. Do you have any of the following that would restrict you from conforming to
departmental standards for grooming and/or appearance? N &

a. Tongue, nose, eye or brow splitting or piercing.

b. The complete or transversal implantation of any material other than hair replacement
or breast augmentation.

c. Abnormal shaping of the ears, eyes, nose or teeth.
d. Branding or scarification.

e. Dental Alteration or Ornamentation-Teeth, whether natural, capped, or veneered, will
not be ornamented with designs, jewels, initials, etc. The use of yellow gold, white
gold, or platinum caps (permanent or temporary) merely to add ornamentation to the
teeth and not required by dental/medical necessity is prohibited.

f. Tattoos/body markings that would be visible while working in any authorized uniform
or attire.

(Note) Visible tattoos, body piercings or alterations must also be surgically repaired, returning the body alteration
to a normal/acceptable condition as a condition of employment.

3. PAST LAW ENFORCEMNET EXPERIENCE QUESTIONS

O Yes WA

This section is to only be completed if you have worked in a Law Enforcement Career in
the past. If this section does not apply to you, indicate N/A and continue.

1) Have you ever kept or forgotten to turn in property or evidence that you
have collected? . O Yes [No
a. If so, please give all details.

2) Have you ever taken illegal drugs off someone and kept it for your

; . O Yes [ONo
personal usage or gave it to someone else for their use?
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Drug History

These questions are concerning your and not just when you were an adult.
Have you ever used, sold, or assisted in the use or selling of any of the following
narcotics? Please answer each and if to the positive, give a detailed account of when,
how many times, and the last time you used with dates as close as possible in Section N.
Have you ever had contact with the police for a drug violation? XlYes [No
Have you ever used, bought, or sold ( Tllegal use only): (If YES, indicate which you have done)
a) Marijuana? X Used MBought O Sold M Yes [ No
b) Hashish/Hash? OUsed 0O Bought O Sold OYes KNo
¢) Uppers? O Used 0O Bought O Sold OvYes NX(No
d) Downers? O Used 0O Bought [ Sold OYes WNo
€) Cocaine? O Used 0O Bought O Sold Yes W No
f) Crack? O Used 0O Bought [ Sold O Yes WNO
g) Heroin? OUsed OBought [ Sold OYes W No
h) LSD? O Used 0O Bought O Sold OYes K No
i) Angel Dust? O Used 0O Bought O Sold [ Yes MNO
j) Methamphetamine? O Used O Bought O Sold OYes MNo
k) Ecstasy? OUsed 0OBought O Sold OYes MNo
1) Oxycontin or Oxycodone? O Used 0O Bought [ Sold [Yes X No
m) Hallucigenic Mushrooms? O Used 0O Bought 0[O Sold [0 Yes X No
n) PCP? OUsed O Bought [ Sold OYes W No
0) Prescription drugs not prescribed to you? O Used OBought O Sold [ Yes M No
p) Steroids? OUsed 0OBought [ Sold 0Yes W No
Q) Any other illegal or abused drug not listed above? [ Used [ Bought [ Sold OYes ¥No
1) Forged a doctor’s prescription? O Used 0O Made [ Yes mNO
: EXPLAIN YOUR ANSWER IN SECTION N
3. Doyo larly associate with known drug users or sellers?

a. If so, what is your relationship to them?

N



FINANCIAL DATA

Use Section N for any questions requiring written explanation. Be sure to
reference the relevant section and question number with your answer
J6
1. DO YOU PRESENTLY HOLD ACTIVE OR SILENT CONTROLLING INTEREST IN ANY COMPANY?

O YES ﬂNO If YES, explain:

2. DO YOU NOW HAVE OR HAVE YOU EVER HAD ANY WAGE GARNISHMENTS OF YOUR SALARY?

O YES )@o If YES, explain:

3. HAVE YOU EVER BEEN FOUND DELINQUENT ON INCOME OR OTHER TAX PAYMENTS?

Oves MNO 1§ YES, explain:

4. HAVE YOU EVER HAD A COURT ORDERED JUDGEMENT AGAINST YOU?

oves KNO  If YES, explain:

5. DO YOU PRESENTLY HAVE A FINANCIAL JUDGEMENT PENDING IN COURT?
O YES #uo If YES, explain:

6. ARE YOU CURRENTLY DELINQUENT ON ANY FINANCIAL OBLIGATIONS OR OWE ANY MONIES BECAUSE OF AN
ILLEGAL TRANSACTION? (Example: Gambling, prostitution, drug deal)

6.(Part B) DO YOU RECEIVE CALLS FROM COLLECTION AGENCY ON DEBT?
Oves X(NO I YES, explain:

7. HAVE YOU EVER HAD ANY REAL OR PERSONAL PROPERTY REPOSSESSED?

OvEs YN0  If YES, explain:

8. HAVE YOU EVER FILED BANKRUPTCY?

aves WNO  if YES, explain and give dates:

9. CURRENT INCOME

Source of Income Amount of Monthly Income
YOUR VA DTSmbrirTy 833¢.00
INCOME
Source of Income Amount of Monthly Income
YOURSPOUSE'S  KETTEAWSG  MFaLTh  METwotu % 3 000

Joutngy LTTF . $ Cno



MOTOR VEHICLE OPERATION

1. HAS YOUR DRIVER’S LICENSE EVER BEEN SUSPENDED OR REVOKED?
%YES ONO  If YES, give the date, location, and reason: oo 9 p WEST (AMeTonN oH &$

N '3
2. LIST BELOW ANY STATES IN WHICH YOU HAVE BEEN ISSUED A DRIVER’S LICENSE AND INDICATE THE STATUS:

OHTO — ACTIVE

3. HAS YOUR VEHICLE REGISTRATION EVER BEEN SUSPENDED, REFUSED, OR REVOKED?
O YES MO If YES, give the date, location, and reason:

4. HAVE YOU EVER BEEN DENIED AUTOMOBILE INSURANCE?

oves Mo

5. INDICATE YOUR AUTO INSURANCE CARRIER AND THE TYPE OF INSURANCE CARRIED:

Name of Insurer Type of Coverage
U S A A m.iability O Collision O Property Damage [ Medical [ Comprehensive
pﬂ—“(,{lﬁ N it W Liability \ﬁ&ollision O Property Damage [ Medical F.Comprehensive

6. INDICATE BELOW ALL TRAFFIC VIOLATIONS OR CITATIONS (EXCLUDING PARKING TICKETS) THAT YOU HAVE
RECEIVED AS AN ADULT OR JUVENILE:

Date Violation/Charge Location (City/State) Police Agency Final Disposition Fine Amount
fe€ Qo1 SCECOTNG Jo New mrams  PaTh Fzae N 9500
dowa VEEEIE  Wisr Onttaco/on WET thoucta - LDBIE SUEIED ) A

Jooq SEAT BILT WLtz WO wrn’ {04 WHT (aatwire 1d  Fove Y100
FaTLvte To
Quo b

e aU /oH Mehrs TouweIf (g Froaf. 33&00

D N4 VA N A N A VA

7. LIST BELOW ALL MOTOR VEHICLES OWNED/OPERATED BY YOU:

Year Make Model License Number State of License Insured?

Veniclo#1 {84 Foro BluncCo oy Wyes ono
vehicle#2 |9/ For 0 F|§ ou Y{YES ONO
vehicle#3 don = HowdA T Boo 6 H TAves ONO
Vehicle #4 OYES ONO

8. AUTOMOBILE CRASHES

A. Since you started driving, in how many automobile crashes have you been involved? ”L
B. In how many were you found at fault? ¢9\

C. List be obil s in which you have been invol de dates, locations, and who was at fauit:
,10001 ow o»,z WA AN . !

lo1Q, KILWEEN.TX 3 WA AT FAuLT
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MILITARY EXPERIENCE

1. HAVE YOU EVER SERVED IN THE ARMED FORCES OF THE UNITED STATES?
kYES ONO  If YES, complete the following questions. Otherwise proceed to SECTION G.

2. INDICATE YOUR MILITARY SERVICE (list additional periods of military service in the remarks section)

Dates of Active Duty
From To 173 2o AI‘L
Jowe 2009 Moy 2013 A 5) e
What was your primary MOS (MILITARY OCCUPATIONAL SPECIALITY)?
B  TINFAVT
Highest Rank Held Rank at Discharge Type of Discharge
SPeC SPC HonvovC AGLE

3. WHAT IS YOUR PRESENT MILITARY STATUS?
OACTIVE O RESERVE ) INACTIVE

4. WERE YOU EVER REDUCED IN RANK?

Oves PXNO  If YES, why?

5. WERE YOU RECOMMENDED FOR RE-ENLISTMENT AFTER EACH PERIOD OF MILITARY DUTY?
’yd.xes CONO  If NO, why?

6. WERE YOU EVER AWOL (ABSENT WITHOUT LEAVE)?

OYEs DANO  If YES, how many times?

7. HAVE YOU EVER RECEIVED A DISCHARGE FROM MILITARY SERVICE THAT WAS OTHER THAN HONORABLE?
OYes MNO I YES, explain:

8. WERE YOU EVER SUBJECTED TO DISCIPLINARY ACTIONS WHILE SERVING IN THE MILITARY?

O YES MO If YES, complete question 10

9. WERE YOU EVER THE SUBJECT OF A CRIMINAL INVESTIGATION WHICH WAS BEING CONDUCTED BY MILITARY
AUTHORITIES CONCERNING ALLEGED MISCONDUCT ON YOUR PART?

O YES wo If YES, complete question 10

10. IF YOU ANSWERED YES TO QUESTIONS 8 OR 9, GIVE DETAILS BELOW REGARDING YOUR ACTIONS:
Date Investigating Agency Charge Disposition

11. DO YOU STILL HAVE A MILITARY OBLIGATION (RESERVE OR NATIONAL GUARD)?
O YES KNO If YES, indicate the type of service and when the obligation is scheduled to terminate:
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EMPLOYMENT EXPERIENCE (CONTINUED)

F. PREVIOUS EMPLOYER
Name of Employer

Your Job Title/Position

N

Employment Dates
From Address

Nb& NF

Name of Supervisor

NPy

Briefly Describe Your Duties Below:

MB

G. PREVIOUS EMPLOYER

Name of Employer
Your Job Title/Position

Employment Dates
From To Address

Name of Supervisor

Briefly Describe Your Duties Below

H. PREVIOUS EMPLOYER
Name of Employer

Your Job Title/Position

Employment Dates
From To Address

Name of Supervisor

Briefly Describe Your Duties Below:

Employment Status

O FULL TIME 0O MILITARY DUTY
O PART TIME O VOLUNTEER WORK
O FULLTIME STUDENT O UNEMPLOYED

Employer Address/Phone
City State Zip Phone

Name of Co-Worker

NH

Reason for Leaving

Employment Status

O FULL TIME O MILITARY DUTY
O PART TIME O VOLUNTEER WORK
O FULLTIME STUDENT O UNEMPLOYED

Employer Address/Phone
City State Zip Phone

Name of Co-Worker

Reason for Leaving

Employment Status

O FULL TIME O MILITARY DUTY
O PART TIME O VOLUNTEER WORK
O FULLTIME STUDENT 0O UNEMPLOYED

Employer Address/Phone
City State Zip Phone

Name of Co-Worker

Reason for Leaving
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EMPLOYMENT EXPERIENCE

1. ARE YOU CURRENTLY IN THE APPLICATION PROCESS WITH ANY OTHER LAW ENFORCEMENT AGENCY?

O YES {NO If YES, list the agency name and status of your application

2. HAVE YOU EVER APPLIED WITH ANOTHER LAW ENFORCEMENT AGENCY AND NOT BEEN HIRED?

IﬂYES ONO  If YES, list the agency name, date of application, and reason not hire kno Inra
on
(EnvTeavtl  Poccl DEPT , APASL 2018,  Cor B0 00

choner Ften QaocQ
3. HAVE YOU EVER HAD AN EXTENDED WORK ABSENCE FOR REASONS OTHER THAN EARNED VACATION?

OYES Y(NO I YES, explain:

4. EMPLOYMENT HISTORY - Beginning with your present or most recent job, list all employment that you have held for
the last TEN years, including part-time, temporary, or seasonal employment. Be sure to list all periods of active military
duty (for more than fifteen days) and all periods of unemployment.

A. PRESENT OR MOST RECENT EMPLOYER

Name of Employer Employment Status
MTT  UNTVELIZTY FULL TIME O MILITARY DUTY
Your Job Title/Position ﬁ PART TIME O VOLUNTEER WORK
FULLTIME STUDENT O UNEMPLOYED
STuO VT
Employment Dates Employer Address/Phone
From To Address City State Zip Phone
v B0l Mt Bw1¥ 501 € hSow 0% Fen0 OH Y5056  $735-529-/5e1
Name of Supervisor Name of Co-Worker
N A N A
Briefty Describe Your Duties Below: Reason for Leaving
fule TInL.  STWokrT o~ TbL :
6T Oue. GAaduATE D

WILL CONTACT WITH THIS EMPLOYER BE HARMFUL TO YOU? O YES ﬁ-NO If YES, explain:

B. PREVIOUS EMPLOYER

Name of Employer Employment Status
STHUATL (ervmvw1ty  (ALEGE O FULL TIME O MILITARY DUTY
Your Job Title/Position O PART TIME O VOLUNTEER WORK
B FULL TIME STUDENT 0O UNEMPLOYED
STUO A
Employment Dates Employer Address/Phone

From To Address City State Zip Phone

v Bold BV Bell  HYY W.Tuped st )N GH Yol 937-sm-Jovo
Name of Supervisor Name of Co-Worker

Briefly Describe Your Duties Below: Reason for Leaving

FulL TINC  saudkwY o~ 6T fsti

Gaeated
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RESIDENCE DATA (CONTINUED)

4. PREVIOUS ADDRESS

From To Location of Residence
Address City State Zip

MACH QoY Juty JolY  S¢o mreow @) APTH d0¢ FLecFnee Ky Ylou2

DID YOU RESIDE WITH: [0 SELF [0 SPOUSE AND CHILDREN, IF ANY BLOTHER - If other, list name(s) below:

Name Relationship
LTwosey  Blodo Ex- wIFE
DID YOU: 0O OWN ‘KRENT If you rented this residence, list the landlord/owner information below:
Name Address City State Zip Phone
sl s P
m‘&‘l?u%» §§0 meLa RO FLatimei. Ky 9Qlo¥2 $5%-ur-17171

DID YOU LEAVE THIS RESIDENCE ON GOOD TERMS? [MYES 0O NO Indicate your reason for leaving below:

Gore  Thawen  PNIVGACE

5. PREVIOUS ADDRESS

From To Location of Residence
" ¢ doiy Address City State Zip
(4 0
oCT 24} (WL $46o TATL -on ) MotazvE. oH  YsH3 G
DID YOU RESIDE WITH: O SELF [ SPOUSE AND CHILDREN, IF ANY WL .OTHER - If other, list name(s) below:
Name
(Twosie  BluvaS EX WIFF
Dav & DTawi. GBiluow Exy Ia-CAWY
DID YOU: OOWN THRENT If you rented this residence, list the landlord/owner information below:
Address State Zip
Dau Brsva ] o Ysugq  937-979-J03

DID YOU LEAVE THIS RESIDENCE ON GOOD TERMS? YES ONO Indicate your reason for leaving below:

Move) 7o Av  AladraRaT

6. PREVIOUS ADDRESS

From To Location of Residence
Address City State Zip

FE8 g3 00T 2217 3509 Legsoom (Pl éand (ovg TX 76592

DID YOU RESIDE WITH: [ SELF [0 SPOUSE AND CHILDREN, IF ANY HOTHER - If other, list name(s) below:

Name Relationship
daters WILSewS Fltgwn
DID YOU: OOWN TRENT If you rented this residence, list the landlord/owner information below:
Address Zip Phone
3509 LOGSDor (o0t T 512-525"

DID YOU LEAVE THIS RESIDENCE ON GOOD TERMS? T&YES O NO Indicate your reason for leaving below::

DIJCHQVL(.{,O Floemn  TYE Almy
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FAMILY/REFERENCE DATA (CONTINUED)

8. DO YOU HAVE ANY DEPENDENTS OTHER THAN THOSE LISTED ABOVE? 0O YES If YES, list below:
Name Address Relationship

9. FATHER 0] DECEASED

Name City State Zip Phone
JOHNV whrT _ stevcee. IV 4790 | N

10. MOTHER O DECEASED

Zip
rwiem [ vy ov s

11. WERE YOU RAISED BY ANYONE OTHER THAN YOUR PARENTS? O YES ELNO If YES, list below:
Name Address City State Zip Phone

PERSON'’S RELATIONSHIP TO YOU:

12. ARE YOU RECEIVING COURT ORDERED CHILD SUPPORT? [ YES ﬁNO If YES, list below:

FROM WHOM FREQUENCY PAID: AMOUNT RECEIVED:

13. ARE YOU RESPONSIBLE FOR PAYING COURT ORDERED CHILD SUPPORT? 0O YES ﬁNO If YES, list below:

TO WHOM: FREQUENCY PAID: AMOUNT PAID:

14. ADDITIONAL REFERENCE - List below the name of one additional personal reference other than those listed on your
application. Do not list the name of a relative, a person for whom you have worked, or a person listed elsewhere in this
packet. This person must have known you for at least five years.

Name

Dave mMzTLLER

Zip Home Phone
s1 CHARLoTT H 1 93) 'l
Years Known Person’s Occupation Person’s Place of Employment

s Pan8 o céc Otscran.  Patwe e Ceutge

15. FRIENDS/ACQUAINTANCES - List below the names of two persons with whom you have associated closely or seen
frequently during the last three years. Do not list relatives, persons for whom you have worked, or persons listed
elsewhere in this packet.

A. Name
EQTK WNEWTIN
Address City State Zip Home Phone
1775 Fues @b NEJ LEOWOV ok Yssus” (931)646-3516
Years Known Person’s Occupation Person’s Place of Employment
17 EduezlmguT ofFaat ot KT Geant  zac
KalA
Address City State Zip Home Phone
725 Palx AVE MIapTSSoRe  OH  ASINA (937) SUR-GGLOG
Years Known Person’s Occupation Person’s Place of Employment

[s Fuoet Fonssaed ALL Afevt  HAY  WooD



SECTION A
APPLICANT IDENTIFICATION

INFORMATION PROVIDED IN THIS SECTION IS FOR IDENTIFICATION PURPOSES ONLY

1. YOUR NAME
Last First Middle Suffix

WHITT AysTIN TYLEC

2. DO YOU HAVE ANY ALIASES? If YES, list all other names below:
oves KNo

3. HAS YOUR NAME EVER BEEN LEGALLY CHANGED? If YES, list name, date of change, and location of change:
oves Mno

4. CURRENT ADDRESS
Street City State Zip

I famgese  OH 434S

5. LEGAL RESIDENCE
Street City State Zip

I Paancisviug  OH 457325

6. HOME PHONE (include area code and indicate hours during which you can be reached here)

I 09:00 2300

7. WORK PHONE (include area code and indicate hours during which you can be reached here)
Hours

( )y -M/A N /A

8. OTHER PHONE NUMBERS (specify type, pager or cell phone)

() -MN/A ¢y - NMA

9. DATE OF BIRTH 10. SOCIAL SECURITY NUMBER

11. PHYSICAL DESCRIPTORS

Height Weight Eye Color Hair Color Scars, Marks, Tattoos
CHEST TATTou oF A CA*5).

S 1! 196 ISLWE RN cont o QTenT EvE Blons

12. CITIZENSHIP

. . YB
Are you a United States Citizen? [ YES O NO YN LIZATION If NO, what country?
13. PLACE OF BIRTH
City County State Country
DayTon MouTGoMERY OH YNTTE) STATES
14. RESIDENCY
Are you an Ohio Resident? N;YES ONO If NO, what state?

15. DRIVER'S LICENSE
Number State Expiration

GH 01/3s /2019
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READ T ESE INSTRUCTIONS CAREFULLY
BEFORE PROCEEDING

These instructions are provided as a guide to assist you in properly completing your Personal
History Statement. It is essential that the information be accurate in all respects. It will be used
as the basis for a background investigation that will assist in determining your eligibility for
employment with the Monroe Police Department.

HONESTY IS VERY IMPORTANT! You must provide as much information as possible
and should be as detailed as possible. Take your time and make sure your responses are
accurate and complete. If you have doubt as to whether you should include certain
information, then, most probably you should include it.

The Personal History Statement MUST be completed by you, the applicant.

YOUR PERSONAL HISTORY STATEMENT MUST BE PRINTED LEGIBLY IN INK
OR TYPED.

If a question is not applicable to you, enter N/A in the space provided. Do not leave any
questions blank.

Avoid errors by reading the directions carefully before making any entries on the form. Be
sure your information is correct and in proper sequence before you begin.

You are responsible for obtaining correct addresses and phone numbers. If you are not sure
of an address, check it by personal verification. Your local library should provide free
internet access or may have a directory service or the ability to obtain addresses for you. Be
sure to provide the complete address including zip code.

If there is insufficient space on the form for you to include all information required, use the
remarks section (SECTION L) for the additional information. Be sure to reference the
relevant section and question number with your answer (i.e. AS: .....).

An accurate and complete form will help expedite your investigation. Deliberate omissions
or falsifications will result in disqualification from further consideration.

Your Personal History Statement must be signed by you and NOTARIZED on the
appropriate page at the end of the packet. Your statement is not complete until you have it
notarized. You may have your statement notarized at the police station for free or by another
commissioned notary public.



Bagton, Ohio
T
Che Board of Trustees of Montgomery County Community Collene Bistrict
upon the recomumendation of the Faculty
hereby confers upon
Austin . §
the degree of

an 1
Horiology
Ingether with all rights, privileges and responsibilties appertaining theretn.
Chis diplnma, hearing the geal of Sinclair Community College and the
aignatures of its representatives, gives teatimony of fulfillment of

all requirements of this degree.
Given this month of August, two thousand and sixteen

Lol M &hﬁ(\\\&s

aamw.am:. Woard of Trustees Yresident



Employment Eligibility Verification USCIS

Department of Homeland Security Farm I9

. . . . f OMB No. 1615-0047
U.S. Citizenship and Immigration Services Expires 08/31/2019

» START HERE: Read Instructlons carefully hefore completing this form. The Instructions must be avallable, elther In paper or electronically,
during completion of this form, Employers are Hable for errors it the complation of this form.

ANTI-DISCRIMINATION NOTICE: ltis illegal to discriminate against work-authorized individuals. Employers CANNOT specify which
document(s) an employes may present to establish employment authorization and identity. The refusal to hire or continue to employ
an individual bacause the documentation presented has a future expiration date may also constitula illegal discrimination.

Last Name (Family Name) First Name (Glivent Namo) Middle Initial Other Last Names Used (if any)
WHeTT AT s 7] T

Address (Street Numbsr and Name) Apt. Number  City or Town State ZIP Code

| FAUNERS URLLE CH Y532y

Date of Birth (mm/ddfyyyy}  U.S. Soclat Security Number  Employes's E-mall Address Employee's Telephone Number

_‘_

I am aware that federal law provides for Imprisonment and/or fines for false statements or use of false documents In
connectlon with the complstion of this form.

| attest, under penalty of parjury, that | am (check one of the followlng boxes);
[ 1. A ciizen of the Unlted States

[] 2. A noncitizen national of the Unlted States (See Instructions)

[:] 3. A lawful permanent resident  (Allen Registrallon Number/USCIS Number):

D 4, An alien authorized to work  until (expiration dats, if applicable, mm/ddfyyyy):
Some aliens may write *N/A* In the explration date field. (See Instructions)

Alians authorized lo work must provide only one of the following document numbers to compleie Form 1-9: moﬁlm]fmf’"s;m
An Alien Regisiralion NumberfUSCIS Number OR Form I-94 Admisslon Number OR Foreign Passport Number.

1. Alien Reglistration Number/USCIS Number;
OR

2, Form 1-94 Admisslon Number:
OR

3. Forelgn Passport Number:

Country of Issuance:

pearjury, in the completion  Sectlon 1 of this form and that to the best of my
the Information Is true and correct.
Signalure of Preparer or Translator Today’s Date {mm/Addfyyyy)
Last Nama (Family Name) First Name (Given Nama)
Address (Streat Number and Name) City or Tovm State ZIP Code

Form 1-9 07/17/17T N Page L of 3



Employment Eligibility Verification USCIS

Department of Homeland Security Form I-9
s . . - OMB No. 1615-0047
U.8. Citizenship and Immigration Services Expires 08/31/2019
Last Name (Family Nama) First Name {Given Name) M..  Citizenship/immigration Status

Employee Info from Sectlon 1

ldentity and Employment Authorlzation Identity Employment Authorization

Document Title
c e
O D
] ]

1274

Document Title

N - QR Code - Sections 2& 3
Additional Information Do Mot Wiite ln This Space

Document Title

Explration Date (if

Certification: | attest, under penalty of perjury, that (1) | have examined the document(s) presanted by the above-named employae,
(2) the above-listed document(s) appear to be genulne and to relate to the employse named, and (3) to the best of my knowledge the

employee Is authorized to work in the United States.

The first day of {mm/ddiyyyy): (See Instructlons for exemptions)
Date Title of Employer or Authorized Representatlve
02 - )
of Employer Representative  First Name of Employer or Authorized Representative Business Name
B sor Address (Streat Number and Name)  Cily or Town 2IF
N r &
Last Name (Family Name) First Name (Given Name) Middle Inltal  Date (mm/dd/yyyy)
Dacument Title Document Number Expiration Date (if any) (mm/ddfyyyy)
| attest, under penalty of perjury, that to my knowledge, this employee Is authorized to work In the Unlted States, and If
the employse presented documant(s), the | have examined appear to be genulne and to relate to the individual,

Signature of Employar or Authorized Represantative  Today's Date (mmv/ddAyyy) Name of Employsr or Authorized Representative

Form [-9 07/17/17 N Page 2 of 3



LISTS OF ACCEPTABLE DOCUMENTS

All documents must be UNEXPIRED

Employees may present one selection from List A

or a combination of one selection from List B and one selection from List C.

LISTA

Documents that Establish
Both [dentlty and
Employment Authorization

1. U.S. Passport or U.S. Passport Card

2. Permanent Resident Card or Alien
Registration Recelpt Card (Form 1-651)

3. Foreign passport that contalns a
temporary I-651 stamp or temporary
1-651 printed notation on a machine-
readable immigrant visa

4. Employment Authorization Document
that contains a photograph (Form
1768}

5. For a nonimmigrant alien authorized
to work for a speclfic employer
bacause of his or her status:

a. Foreign passport; and

b. Form 1-94 or Form |-94A that has
the following:

(1) The same name as the passport;
and

(2) An endorsement of the alien's
nonimmigrant status as long as
{hat perlod of endorsement has
not yet expired and the
proposed employment is not in
conflict with any restrictions or
limltations identlfied on the form.

6. Passport from the Federatad States of
Micronesla (FSM) or the Republic of
the Marshall Islands {(RMI) with Form
1-94 or Form [-94A indicating
nonlmmigrant admission under the
Compact of Free Association Between
the United States and the FSM or RMI!

LISTB

Documents that Establish
Identity

AND

1. Driver's license or 1D card Issued by a
State or outlying possession of the
United States provided it contains a
photograph or information such as
name, date of birth, gender, height, eye
color, and address

2, ID card Issued by federal, state or local
government agencies or entities,
provided it contains a photograph or
information such as name, date of birth,
gender, helght, eye color, and addrass

School 1D card with a photograph
Voter's registration card

U.S. Military card or draft record
Military dependent's ID card

U.S. Coast Guard Merchant Mariner
Card

N o oo oa

&

Native American tribal document

9. Driver’s license Issued by a Canadian
government authority

For persons under age 18 who are
unable to present a document
listed above:

10. School record or report card
11. Clinic, doctor, or hospltal record

12. Day-care or nursery school record

1.

b

>

o

LIST C

Documants that Establish
Employment Authorization

A Soclal Security Account Number
card, unless the card includes one of
lhe following restrictions:

(1) NOT VALID FOR EMPLOYMENT

(2} VALID FOR WORK ONLY WITH
INS AUTHORIZATION

(3) VALID FOR WORK ONLY WITH
DHS AUTHORIZATION

Cartification of report of birth issued
by the Depariment of State (Farms
DS-1350, FS-545, FS-240)

Original or certified copy of birth
cerlificate issued by a State,
county, municlpal authority, or
territory of the United States
bearing an official seal

Native American tribal document
U.S. Cilizen ID Card {Form I-197)

Identification Card for Use of
Resident Citizen In the United
States (Form 1-179)

Employment authorization
documant Issued by the
Department of Homeland Securily

Examples of many of these documents appear in Part 13 of the Handbook for Employers (M-274).

Refer to the instructions for more Information about acceptable receipts.

Form I-9 07/17/17 N

Page3 of 3



ALERE ESCREEN

Specimen Result Certificate

@Al sameaey

Attention: Verification Date 712312018 07:50 AM
KACEY WAGGAMAN
CITY OF MONROE

233 5. MAIN STREET
MONROE, OH 45050

Medical Review Officer;
Dr's. MacGregor, Buring, & Kahkonen

4220 Grand Avenhue
Coflecfion Slte: Middletown, OH 45044
9727 - Excel Corporate Care 513-420-4700
Donor Name: whitt, austin t Donor SSN: s
Date Of Test: 7/20/2018 Donor ID: oh
Reason for Test; Pre-employment
1D Number: 32294182 .
Laboratory: ALERE Regulla{l on: Ngn-DOT
Specimen Type: Urine
Drugs Tested:
Drug Name Result Screening Confirmation Drug Name Result  Screening Confirmation

Cutoff Cutoff Cutoff Cutoff

Final Result Disposition: Negative

Remarks:

[*]



IT 4

Rev. 5/07

Notice to Employee

For state purposes, an individual may claim only natural de-
pendency exemptions. This includes the taxpayer, spouse
and each dependent. Dependents are the same as defined
in the Internal Revenue Code and as claimed in the taxpayer's
federal income tax return for the taxable year for which the
taxpayer would have been permitted to claim had the tax-
payer filed such a return.

. You may file a new certificate at any time if the number of your
exemptions increases.

You must file a new certificate within 10 days if the number of

exemptions previously claimed by you decreases because:

{(a) Your spouse for whom you have been claiming exemp-
tion is divorced or legally separated, or claims her (or his)
own exemption on a separate certificate.

(b) The support of a dependent for whom you claimed ex-
emption is taken over by someone else.

(c) You find that a dependent for whom you claimed exemp-
tion must be dropped for federal purposes.

The death of a spouse or a dependent does not affect your
withholding until the next year but requires the filing of a new
certificate. If possible, file a new certificate by Dec. 1st of the
year in which the death occurs.

For further information, consult the Ohio Department of Taxa-
tion, Personal and School District Income Tax Division, or
your employer.

. If you expect to owe more Ohio income tax than will be

withheld, you may claim a smaller number of exemptions;
or under an agreement with your employer, you may have
an additional amount withheld each pay period.

. A married couple with both spouses working and filing a

joint return will, in many cases, be required to file an indi-
vidual estimated income tax form IT 1040ES even though
Ohio income tax is being withheld from their wages. This
result may occur because the tax on their combined in-
come will be greater than the sum of the taxes withheld
from the husband’s wages and the wife’s wages. This
requirement to file an individual estimated income tax form
IT 1040ES may also apply to an individual who has two
jobs, both of which are subject to withholding. In lieu of
filing the individual estimated income tax form IT 1040ES,
the individual may provide for additional withholding with
his employer by using line 5.

§>r- please detach here

IT4
Employee’s Withholding Exemption Certificate Rev.
prnttina 1€ HrTT ... I

Public school district of residence School district no. S 7 l 3

(See The Finder at tax.ohio.gov.)

1. Personal exemption for yourself, enter 1" if ClaiMed .........cccu v ssve s e rb e ss s s ss s sre e sseresssnenas
2. If married, personal exemption for your spouse if not separately claimed (enter “1" if claimed) .........oevveivererereesesnrcrenrennans
3. Exemptions for dependents

4. Add the exemptions that you have claimed above and nter total ............cocccceeeiiieiceesiie it
5. Additional withholding per pay period under agreement with employer $

Under the exemptions claimed on this certificate does not exceed the number to which | am entitled.

Date c ¥

Signature

J



This is to certify that

AWhitt25936 awhitt25936

has completed the Ohio Attorney General's online training course on

Narcan eLearning Course

Completed on: 2/12/2019 6:06:56 PM




This is to certify that

AWhitt25936 awhitt25936

has completed the Ohio Attorney General's online training course on

Responding to Human Trafficking

Completed on: 2/20/2019 3:36:04 PM




¢OPOTA

This is to certify that

AWhitt25936 awhitt25936

has completed the Ohio Attorney General's online training course on

Ohio Human Trafficking

Completed on: 2/20/2019 3:42:59 PM




eOPOTA

This is to certify that

AWhitt25936 awhitt25936

has completed the Ohio Attorney General's online training course on

Awareness of Human Trafficking

Completed on: 2/20/2019 4:04:51 PM




This is to certify that

AWhitt25936 awhitt25936

has completed the Ohio Attorney General's online training course on

Domestic Violence Legal Updates:
Ohio Stalking Laws

Completed on: 2/20/2019 3:53:28 PM




4
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This is to certify that

AWhitt25936 awhitt25936

has completed the Ohio Attorney General's online trainin 2 course on

Domestic Violence Legal Updates:
Ohio Protection Order Laws

Completed on: 2/20/2019 6:09:22 PM




This is to certify that

AWhitt25936 awhitt25936

has completed the Ohio Attorney General's online training course on

Crisis Intervention

Completed on: 2/18/2019 4:40:03 PM




This is to certify that

AWhitt25936 awhitt25936

has completed the Ohio Attorney General's online training course on

Companion Animal Encounters

Completed on: 2/17/2019 10:42:23 PM
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This is to certify that

AWhitt25936 awhitt25936

has completed the Ohio Attorney General's online training course on

Missing Children Investigation

Completed on: 2/18/2019 4:01:35 PM




This is to certify that

AWhitt25936 awhitt25936

has completed the Ohio Attorney General's online training course on

Child Abuse and Neglect

Completed on: 2/18/2019 3:11:07 PM




NE
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OHIO PEACE OFFICER TRAINING COMMISSION
&

THE OFFICE OF THE ATTORNEY GENERAL

This is to certify that

Austin Tyler Whitt

has completed the Ohio
Peace Officer Basic Training Program
Conducted by
Ohio State Highway Patrol Academy
. Awarded on

January 22, 2019

V) ./)W)L J)

Mary E. Dawls, Executive Director
¢ ; Ohio Peace; r Rraining Commission
; e R d r
Vernon P. Stanforth, Chaizderson S A 7 $éhool Commander
Ohio Peace Officer Training Commission N ) BAS18-051 190172




PAYROLT, CHAN

GE NOTICE

¥1232,
TO: PAY ROLL DEPA RTMENT
‘_I_D_I:-F_EASE ENTER THE FOLL(;;\;H\I“_C-}_C-'_I-—IANG;E_(_S—)__

TO YOUR RECORDS TAKING EFFECT ON:
EMPLOYEE NAME

Aesty 14wt
DEPARTMENT EFFECTIVE DATE
/9()/'(,& 4 -30-7 g

THE CHANGE(S):

Vv All Applicable Boxes
[1 DEPARTMENT

[]JOB

Step &
[0 OTHER

—Sitp__l\
B45, 567,00 B49, 90400
[ OTHER ____

THE REASON FOR THE CHANGE(S):

O HIRED O PROBATIONARY PERIOD COMPLETED

O RE-HIRED O LENGTH OF SERVICE INCREASE

0 PROMOTION O RE-EVALUATION OF EXISTING OB

0 DEMOTION O RESIGNATION N e

O TRANSFER O RETIREMENT "-\

O MERIT INCREASE 0O LAYOFF 5
NION SCALE [0 DISCHARGE / Ll(,(\q

0 LEAVE OF ABSENCE FROM ""’\\ .

UNTIL
T R

00 OTHER (Explain)—\( DATE]
/ ; i ’-’—-' o
e S
AUTHORIZATION: s




PAYROLIL CHANGE NOTICE

#F A3
TO: PAYROLL DEPARTMENT

PLEASE ENTER THE FOLLOWING CHANGE(S)
TO YOUR RECORDS TAKING EFFECT ON:

EMPLOYEE NAME ﬁ t/,ﬁ ﬁ/f WA/ f 7{_
Wtice DePattment - oy ol reer| 8202018,

THE CHANGE(S):

¢/ All Applicable Boxes FROM TO
[0 DEPARTMENT

[ JOB
[ SHIFT
& RATE Step [ & o5 567 00
[1 OTHER ’

(| DOTHER

-

THE REASON FOR THE CHANGE(S):

~
( @/ HIRED 00 PROBATIONARY PERIOD COMPLETED
O RE-HIRED 0O LENGTH OF SERVICE INCREASE
0 PROMOTION 0 RE-EVALUATION OF EXISTING JOB
O DEMOTION 00 RESIGNATION
O TRANSFER O RETIREMENT
O MERIT INCREASE O LAYOFF
O UNION SCALE O DISCHARGE
O LEAVE OF ABSENCE FROM UNTIL
(DATE)

O OTHER (Explain)

\. v,
AUTHORIZATION:

(" RECOMMENDED BY DATE 1
. 7—=1/7~/3
AUTHORIZEDBY -

T 72618 )




PAYROLT, CHAN

GE NOTICE

¥1232,
TO: PAY ROLL DEPA RTMENT
‘_I_D_I:-F_EASE ENTER THE FOLL(;;\;H\I“_C-}_C-'_I-—IANG;E_(_S—)__

TO YOUR RECORDS TAKING EFFECT ON:
EMPLOYEE NAME

Aesty 14wt
DEPARTMENT EFFECTIVE DATE
/9()/'(,& 4 -30-7 g

THE CHANGE(S):

Vv All Applicable Boxes
[1 DEPARTMENT

[]JOB

Step &
[0 OTHER

—Sitp__l\
B45, 567,00 B49, 90400
[ OTHER ____

THE REASON FOR THE CHANGE(S):

O HIRED O PROBATIONARY PERIOD COMPLETED

O RE-HIRED O LENGTH OF SERVICE INCREASE

0 PROMOTION O RE-EVALUATION OF EXISTING OB

0 DEMOTION O RESIGNATION N e

O TRANSFER O RETIREMENT "-\

O MERIT INCREASE 0O LAYOFF 5
NION SCALE [0 DISCHARGE / Ll(,(\q

0 LEAVE OF ABSENCE FROM ""’\\ .

UNTIL
T R

00 OTHER (Explain)—\( DATE]
/ ; i ’-’—-' o
e S
AUTHORIZATION: s
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Ohio Police & Fire Pension Fund
140 East Town Street

Columbus, OH 43215

Phone: 1-888-864-8363
www.op—f.org

PERSONAL H STORY RECORD

This form must be completed and filed with the Ohio Police & Fire Pension Fund (OP&F) for each new employee who is
hired as a full-time police officer or firefighter in a position qualifying for enroliment in OP&F as part of an employer's re-
porting requirements. Ohio law requires an employer to cause the employee to undergo a physical examination in the form
established by OP&F prior to his or her employment and, with limited exceptions, timely file the required documentation
with OP&F. Otherwise, penalties and interest may be imposed against the employer.

Ohio law sets forth the eligibility requirements for individuals who are required to become a member of OP&F. Before en-
rolling in OP&F, the employer should review the eligibility requirements listed below and confirm that the individual meets
these requirements for OP&F membership. If the individual meets the requirements, the employer must complete the Per-
sonal History Record form to begin the process of enrollment in OP&F, as well as filing the appropriate documentation for
the pre—employment physical. OP&F reserves the right to reject membership or service credit at a later date as information

becomes available.
A summary of OP&F’s membership eligibility requirements are as follows:

Firefighters contributing to OP&F must be paid from public funds of the employing municipal entity and be:

» A full-time firefighter who is employed by a fire department of the state, instrumentality of the state, or of a municipal
corporation, township, joint fire district, or other political subdivision in a position in which he or she is required to satis-
factorily complete, or to have satisfactorily completed, a firefighter training course approved under former Ohio Revised
Code (ORC) Section 3303.07 or Section 4765.55, or conducted under ORC Section 3737.33.

Police officers contributing to OP&F must be paid from public funds of the employing municipal entity and be:

o Afull-time, regular police officer in a police department of a municipal corporation appointed from a duly-established
civil service eligible list or pursuant to ORC Section 124.411 [124.41.1];

e Afull-time, regular police officer in a police department who is appointed pursuant to ORC Section 737.15 or 737.16
and is paid solely out of public funds of the employing municipal corporation; or

» Afull-time police officer with a police department who is required to satisfactorily complete a peace officer training
course in compliance with ORC Section 109.77.

Once completed, this entire form (Pages 1-4) must be submitted to OP&F and contain original signatures. OP&F will not
accept this form if the signatures have been faxed, photocopied or scanned.

The employee required to enroll in OP&F membership must complete Sections A through F. The employer must
complete Sections G, H, and .

Name: First, MI, Last, suffix (Jr. lll, etc.) i ]
@P(’“Ce offcer B Malo Social Security number

'T’ L'\}H’ITT Crirefighter ] Female

Date of Birth

Fatmgsvod u Q3 3as

New phone New i New

Deliver to: Member Services/Payroll Contributions Group Page 1 of 4 Personal History Record
0468 4/13/2018. Previous versions obsolete. Copyright® by the Ohio Police & Fire Pension Fund, All Rights Reserved



Current spouse
Name

Gender:

/]/lOLLTE/ g/&NN’E& O mate m Female

Marriage date

[ o

Social Security number Birth date

e 2o N

Dependent information (excluding current spouse)

Relationship

Children, under
the age of 18

Children, 18-22
if unmarried.and
a student

Children, any
age if dependent
and disabled

Bdves ONo

Clves ™MNo

DYes IE No

|:|Yes l;E‘NO

Dependent name Gender (M/F) Social Security number Birth date

Are you currently receiving, or eligible to receive in the future, an age/service retirement benefit or

disability bene any of the follow retire t systems? (PI eck all that apply)

[] state Hig atrol Retirement School Empl etirement System
Ohio Public yees rement System L] Teachers Retirement S
Cincinnati R entS m & Police & Fire Pension

Are you currently contributing to any of the following Ohio retirement systems?
(Please check all that apply)

([l Highw rol Retire System O school Employees Retirement System
Public yees Ret nt System 0 state Teachers Retirement System
|:| Cincinnati Retirement System O onio Police & Fire Pension Fund

Have you received a refund of contributions for full-time service from any of the following Ohio
retirement systems? (Please check all that apply)

O state Highway Patrol Retirement System O school Employees Retirement System
T ohio Public Employees Retirement System [0 State Teachers Retirement System
U Cincinnati Retirement System LJ onio Police & Fire Pension Fund

Do you have contributions on deposit for full-time service, but are not currently contributing to
any of the following Ohio retirement systems? (Please check all that apply)

O] state Highway Patrol Retirement System [0 schoo Employees Retirement System
Ohio Public Employees Retirement System [] State Teachers Retirement System
Cincinnati Retirement System [0 ohio Police & Fire Pension Fund
Deliver to: Member Services/Payroll Contributions Group Page 2 of 4 Personal History Record

0468 4/13/2018. Previous versions obsolete. Copyrighi® by the Ohio Police & Fire Pension Fund, All Rights Reserved



Clyes [ No Have you ever been employed full-time by an out-of-state public employer or as a civil employee
of the federal government? If yes, please provide your employer’s name, address, date of hire and

termination date.

Myes [CNo Do you have previous active duty service in the Armed Forces?
If yes, please provide your branch and dates of service.

US. Aamy £ ~ Mev Doil3

I, the employee described in section A of this Personal History Record, who, having been duly sworn, represent that | am the
person herein described, and [ certify that all the statements made herein are true and correct,

Date of signature

0% 6 qois

The notary public in good standing must sign in the space provided in this section and affix their seal.
Ay
State of N County of s

The foregoing Personal History Record acknowledged before me by the person named in the foregoing Section E, this

day of , 20
Affix seal here 1112 Notary's 7{.
: MICHELLE L. PAYNE Prnt C il ' .
Notary Public, Stats of Ohlo Ve \ 'C L Go 1N
My Comm, EXWGS 1 My commission expires

"l

Sections G, H and 1 (on Page 4 of this form) must be completed by an authorized employer representative.

Page 3 of 4 Personal History Record

Deliver to: Member Services/Payroli Contributions Group
Copyright® by the Ohio Police & Fire Pension Fund, All Rights Reserved

0468 4/13/2018. Previous versions obsolete.



The following sections (G, H and I) must be completed by an authorized employer representative.

Section G: Employer Information

Employer name } Employer Code Check one:
_ LU . LU YL O 1]~ [ police rire
Street address / Past office box Employer phone Employer fax
(X : O3] 13 ek (513 539 LY
City, State, ZIP code Employer e-mail address:
W4 crske imenieohie Gig

|
Section H: Certification of membership eligibility

In order to assist OP&F in determining the employee’s eligibility for OP&F membership, please complete this section.
OP&F reserves the right to reject membership or service credit at a later date as information becomes available.

Yes D No The employee received an original appointment as a full-time, regular police officer.
Check one of the following:

II| A fulldtime, regular police officer in a police department of a municipal corporation appointed from a duly-
established civil service eligible list or pursuant to Ohio Revised Code (ORC) Section 124.411 [124.41.1];

D A full-time, regular police officer in a police department who is appointed pursuant to ORC Section
737.15 or 737.16 and is paid solely out of public funds of the employing municipal corporation; or

D A full-time, regular police officer in a police department who is required to satisfactorily complete a
peace officer training course in compliance with ORC Section 109.77.

D Yes E] No The employee has been employed as a full-time firefighter employed by a fire department of the state,
instrumentality of the state, or of a municipal corporation, township, joint fire district or other
political subdivision in a position in which he or she is required to satisfactorily complete, or to have
satisfactorily completed, a firefighter training course approved under former ORC Section 3303.07 or
Section 4765.55, or conducted under ORC Section 3737.33. Please submit a copy of the certificate
earned upon the completion of the training course.

Date employee began contributing a percentage of his/her salary to OP&F (first date that compensation
(monthidaylyear) was earned as a full-time police officer or firefighter).
) i

1:.'.- ] 1N : " i i Fa—y .
’ ] e [ ? ULD Date employee was appointed to a full-time police officer or firefighter position. Please attach a copy

(month/daylyear) of the appointment letter confirming full-time status for the member.
{
$1 Member’s initial salary rate (starting annual salary).
(per year)

Date pension contributions will first appear on the Report of Retirement Deductions.

(month/year)
3;\ Payroll reporting pick-up plan (A, B, C or D) that the member contributions will be submitted under on
(A,B,CorD) the Report of Retirement Deductions.

Section |: Employer certification

| hereby certify the person named in Section A is employed as a full-time police officer or firefighter by the employer named in
Section G, and that all the statements made herein are true and correct.

Signature \ ' ) Date of signature (,-\. ! ;
LA ’ LLCLHAL g / e / FOI §
Print name ; | Title
(i v i )]

Once completed, this entire form (Pa}ges 1-4) must be submitted to OP&F and contain original sfg;)matures. OP&F will not accept this
form if the signatures have been faxed, photocopied or scanned.

OP&F USE ONLY Entered/Date: Reviewed/Date:

Deliver to: Member Services/Payroll Contributions Group Page 4 of 4 Personal History Record
0468 4/13/2018. Previous versions obsolete. Copyright® by the Ohio Police & Fire Pension Fund, All Rights Reserved























































































INTEROFFICE MEMO

To: Austin Whitt

From: Kacey Waggaman, Assistant City Manager
Date: 3/18/21

Re: Sergeant Promotional Process

This is to serve as formal notification that you have been disqualified from the promotional
process for the position of Sergeant. Per the Non-Disclosure and Unauthorized Use of
Materials Agreement signed on 3/6/21, you attested that you would “...not use any external
materials or assistance without the expressed authorization of the Lead Consultant.” The
internal investigation completed on 3/14/21 by Lt. Rosenbalm concluded that external
materials were used without authorization.

We believe that this was a lack of attention to detail on your part and consider this matter
closed, but please understand that any similar actions in the future may result in
additional disciplinary measures.

Cc: Personnel File
Chief Robert Buchanan
William Brock, City Manager



Social Security Administration

Statement Concerning Your Employment in a Job
Not Covered by Social Security

Employee Name usren) L ierr empioyee o+ |

Employer Name (ITY of a3 Employer ID#

Your earnings from this job are not covered under Social Security. When you retire, or if you become disabled,
you may receive a pension based on earnings from this job. If you do, and you are also entitled to a benefit
from Social Security based on either your own work or the work of your husband or wife, or former husband or
wife, your pension may affect the amount of the Social Security benefit you receive. Your Medicare benefits,
however, will not be affected. Under the Social Security law, there are two ways your Social Security benefit
amount may be affected.

Windfall Elimination Provision

Under the Windfall Elimination Provision, your Social Security retirement or disability benefit is figured using a
modified formula when you are also entitled to a pension from a job where you did not pay Social Security tax.
As a result, you will receive a lower Social Security benefit than if you were not entitled to a pension from this
job. For example, if you are age 62 in 2013, the maximum monthly reduction in your Social Security benefit as
a result of this provision is $395.50. This amount is updated annually. This provision reduces, but does not
totally eliminate, your Social Security benefit. For additional information, please refer to Social Security
Publication, “Windfall Elimination Provision.”

Government Pension Offset Provision

Under the Government Pension Offset Provision, any Social Security spouse or widow(er) benefit to which you
become entitled will be offset if you also receive a Federal, State or local government pension based on work
where you did not pay Social Security tax. The offset reduces the amount of your Social Security spouse or
widow(er) benefit by two-thirds of the amount of your pension.

For example, if you get a monthly pension of $600 based on earnings that are not covered under Social
Security, two-thirds of that amount, $400, is used to offset your Social Security spouse or widow(er) benefit. If
you are eligible for a $500 widow(er) benefit, you will receive $100 per month from Social Security ($500 -
$400=$100). Even if your pension is high enough to totally offset your spouse or widow(er) Social Security
benefit, you are still eligible for Medicare at age 65. For additional information, please refer to Social Security
Publication, “Government Pension Offset.”

For More Information

Social Security publications and additional information, including information about exceptions to each
provision, are available at . You may also call toll free 1-800-772-1213, or for the deaf
or hard of hearing call the TTY number 1-800-325-0778, or contact your local Social Security office.

| certify that | have received Form SSA-1945 that contains information about the possible effects of the
Windfall Elimination Provision and the Government Pension Offset Provision on my potential future
Social Security Benefits.

Signature of Employee Date (0%/¢1/2c1 ¥

Form S$SA-1945 (01-2013)
Destroy Prior Editions



Form W-4 (2017)

Purpose. Complete Form W-4 so that your
employer can withhold the correct federal income
tax from your pay Consider completing a new Form
W-4 each year and when your personal or financial
situation changes

Exemption from withholding. If you are exempt,
complete only lines 1, 2, 3, 4, and 7 and sign the
form to validate it. Your exemption for 2017 expires
February 15, 2018. See Pub 505, Tax Withholding
and Estimated Tax

Note If another person can clalm you as a dependent
re
if o

i re u
example, interest and dividends).
Exceptions. An employee may be able to claim
exemption from withholding even if the employee is
a dependent, if the employee:

* |5 age 65 or older,
* |s blind, or

s Will claim adjustments to income; tax credits; or
itemized deductions, on his or her tax return.

The s don’t
grea 1,000,0

Basic instructions. If you aren't exempt, complete
the Personal Allowances Worksheet below. The
worksheets on page 2 further adjust your
withholding allowances based on itemized
deductions, certain credits, adjustments to income,
or two-earners/multiple jobs situations.

Complete all worksheets that apply However, you
may claim fewer (or zero) allowances. For regular
wages, withholding must be based on allowances
you claimed and may not be a flat amount or
percentage of wages.

Head of household. Generally, you can claim head
of household filing status on your tax return only if
you are unmarried and pay more than 50% of the
costs of keeping up a home for yourself and your
dependent(s) or other qualifying individuals See
Pub 501, Exemptions, Standard Deduction, and
Filing Information, for information.

ly to supplemental wages

Personal Allowances Worksheet for
A Enter “1” for yourself if no one else can claim you as a dependent .

® You're
B Enter “1" if: * You're
® Your w

C Enter “1” for your spouse. But, you may choose to enter “-0-"

spouse doesn't work; or

Nonwage income. If you have a large amount of
nonwage income, such as interest or dividends,
consider making estimated tax payments using Form
1040-ES, Estimated Tax for Individuals. Otherwise,
you may owe additional tax. If you have pension or
annuity income, see Pub. 505 to find out if you should
adjust your withholding on Form W-4 or W-4P

Two earners or multiple jobs. If you have a
working spouse or more than one job, figure the
total number of allowances you are entitled to claim
on all jobs using worksheets from only one Form
W-4 Your withholding usually will be most accurate
when all allowances are claimed on the Form W-4
for the highest paying job and zero allowances are
claimed on the others See Pub 505 for details

Nonresident alien. If you are a nonresident alien, see
Notice 1392, Supplemental Form W-4 Instructions for
Nonresident Aliens, before completing this forim.

Check your withholding. After your Form W-4 takes
effect, use Pub. 505 to see how the amount you are
having withheld compares to your projected total tax

17. See 505, especially if your earnings
d $130, Single) or $180,000 (Married).
n any fulure
s
e be posted
A
B

's wages (or the total of both) are $1,500 or less.

than one job. (Entering “-0-" may help you avoid having too little tax withheld.)

D Enter number of dependents (other than your spouse or yourself) you will claim on your tax return . .
E Enter *1” if you will file as head of household on your tax return (see conditions under Head of household above)
F Enter “1" if you have at least $2,000 of child or dependent care expenses for which you plan to claim a credit

if you are married and have either a working spouse or more

Mmoo

(Note: Do not include child support payments. See Pub. 503, Child and Dependent Care Expenses, for details.)

G  Child Tax Credit (including additional child tax credit). See Pub. 972, Child Tax Credit, for more information.
¢ If your total income will be less than $70,000 ($100,000 if married), enter “2" for each eligible child; then less “1” if you
have two to four eligible children or less “2" if you have five or more eligible children.,
* If your total income will be between $70,000 and $84,000 ($100,000 and $119,000 if married), enter “1” for each eligible child. G

H  Add lines A through G and enter total here. (Note: This may be different from the number of exemptions you claim on your tax return.) » H |

¢ if you plan to itemize or claim adjustments to income and want to reduce your withholding, see the Deductions

For accuracy,
complete all
worksheets
that apply.

and Adjustments Worksheet on page 2.

* If you are single and have more than one job or are married and you and your spouse both work and the combined
earnings from all jobs exceed $50,000 ($20,000 if married), see the Two-Earners/Multiple Jobs Worksheet on page 2
to avoid having too little tax withheld.

¢ |f neither of the above situations

here and enter the number from line H on line 5 of Form W-4 below

Separate here and give Form W-4 to your employer. Keep the top part for your records.

Employee’s Withholding Allowance Certificate

» Whether you are entitled to claim a certain number of allowances or exemption from withholding is
subject to review by the IRS. Your employer may be required to send a copy of this form to the IRS.

Form

Department of the Treasury
Internal Revenue Service

1 Your first name m

T

name

WHZTT

3 Single

Married

OMB No. 1545-0074

2 Your social securiti number

Married, but withhold at higher Single rate:

Note: If married, but legally separated, or spouse is a nonresident alien, check the

LIty OF Town, state, coae 4 If your fast name differs from that shown on your social security card; -
5 o] H’ 5 S’ check here. You must call 1-800-772-1213 for a replacement card. P
5 Tetal number you are claiming (from line H above or from the applicable worksheet on page 2) 5 C

D

Additional amount, if any, you want withheld from each paycheck

6

7 | claim exemption from withholding for 2017, and | certify that | meet both of the following conditions for exemption
* Last year | had a right to a refund of all federal income tax withheld because | had no tax liability, and
® This year | expect a refund of all federal income tax withheld because | expect to have no tax |
If you meet both conditions, write “Exempt” here .

Under penalties of perjury, | declare that | have examined th

Employee’s signature
(This form is not valid unless you it.) »

8 Employer’s name and address (Employer: Complete lines 8 and 10 only if sending to the IRS }

For Privacy Act and Paperwork Reduction Act Notice, see page 2.

9 Office code (optional)

Cat. No. 10220Q

> 7

cate and to the best of my knowledge and belief, it is true, correct, and complete

Date » G ?

10  Employer identification number (EIN)

Form W-4 (2017)

A



Shift Trade

Monroe Police Department

| / We, Officers Pth fevnes Floo and P WH J677

Wish to make the following trade of shifts in accordance with and pursuant to Article 16, Sec.
16.6 of the labor agreement between the City of Monroe and the Ohio Patrolmen’s Benevolent
Association. We understand that by making this trade that we will be responsible for working the

shift for which we have traded.

Officer P%(/ Neypr 260 wilwork 57 11/03 /207

Shift Day Date

Date

Officer f-}/b (/)‘:H' g(97 will work a?/\() ///OB/QC/?

Shift

Signed //Z\ W X(f d Signed / - ,;3’7’%7/7/" f[ ’

Date /O/OU{/ (;20/? Date M/ow//?

i

Approved Disapproved

O Bepcocl

Chief of Police or Supervisor Date

REV 6/2012 MPD 04012



TO: PAYROLL DEPART

-

PAYROL 1

. CHANGE NOTICE

PLEASE ENTER THE FOLLOWING CHAMGE(S)
TO YOUR RECORDS TAKING EFFECT OM:

MENT @ E%@

EMPLOYEE NAME

Llosdin Sl b st ,
DEPARTMENT EFFECTIVE DATE
23 A e 'De,pyl P20 -20
THE CHANGE(S):
¥’ All Applicable Boxas FROM T0

[] DEPARTMENT

(]JOB

[J SHIFT .

(J OTHER
L CJOTHER_____ :

THE REASON FOR THE CHANGE(S): ./
( [J HIRED ] PROBA’I‘IWA&ZY PERIOD COMPLETED
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0 DEMOTION {J RESIGNATION
1 TRANSFER O RETIREMENT
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NION SCALE O DISCHARGE
00 LEAVE OF ABSENCE FROM " UNTIL
C1 OTHER (Explain) sl e
AL
AUTHORIZATION:
DATE
W S-11-20

Amm%/
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MONROE POLICE DEPARTMENT

233 South Main Street « P.O.Box330 = Monroe, Ohio 45050-0330

To: Officer Austin Whitt

Date: March 3, 2020

Ref: Letter of Commendation

| would like to recognize you for your detailed work as a patrol officer. Recently you had contact with a
suspect who was disorderly. During your investigation, you treated the person with respect and developed
rapport. After the encounter, you contacted investigators and passed along complete information to them.
The investigators developed more information and they recovered a large amount of narcotics with your

detailed report.

Your hard work and attention to detail in this case is a direct reflection of our Department’s guiding
principles.

Austin, your efforts are greatly appreciated.

6?07‘— @Oé//’go

Captain Brian D. Curlis

www.monroeohio.org @ @ P ii




PERSONNEL EVALUATIONS

EMPLOYEE: Officer Austin Whitt
SCORE: 34 pate: 08/14/2020

COMMENTS ON PRINCIPAL STRENGTHS:
Sgt Cobaugh was consulted and completed a field review on Officer Whitt for his annual
evaluation. Sgt Cobaugh noted that Officer Whitt is very professional and respectful in the

field, that he is helpful with his fellow Officers, and requires minimal supervisory assistance.

Sgt Cobaugh also notes that Officer Whitt always presents professionally in his uniform and
that he is confidant of him operating as the Officer In Charge during his absence.

Officer Whitt has done well as a young Officer. He stays active and has a drive to seek out
criminal activity. Officer Whitt has a very promising future with the Monroe Police
Department.

COMMENTS ON PRINCIPAL WEAKNESS AND SUGGESTIONS FOR IMPROVEMENT:
Sgt Cobaugh did not note any signs of negatively habitual issues. Officer Whitt is a new
Officer and his background suits him well for this profession. Officer Whitt should be
ue his approach as it is working well for him.

HAS THIS EVALUATION EN DISCUSSED WITH THE
EMPLOYEE? YES NO

COMMENTS:

1/28 Public Recognition by Sgt Cobaugh for his investigation of a traffic crash.
2/8 Supervisor Recognition by Sgt Payne for a narcotics investigation.

3/4 Commended by Captain Curlis for a narcotics investigation.

5/30 Supervisor Recognition by Lt Beacock for a homicide investigation.

RECOMMENDATIONS FOR PRESENT AND
FUTURE JOB CLASSIFICATION:

Officer Whitt should take the time to decide
what direction he wants to see his career go
and begin focusing his training toward that
goal.

Approved By

Completion of this

section by employee is

optional and subjectto I have reviewed this evaluation and I completely understand it contents.
the police of your

organization

REV 6/2004
MPD 04-03



——

Date: ‘(/ [ 1 /,QO Employee Signatur: M

REV 6/2004
MPD 04-03



Page 1

Punctuality and Attendance
Score: 3
Job Knowledge

3

Score:

Work Accuracy:

Score: 3

Consistency of Work:

Score: 3

Judgment:

Score: 3

Work Effort and Initiative

Score: 3

REV 6/2004

MONROE POLICE DEPARTMENT PERSONNEL EVALUATION

Does not meet
Minimum standards

1

Officer is frequently late and
Calls in sick often. He/she
Gives little explanation and

Resents being questioned

Officer is experiencing
Difficulty with his/her present
Work assignment and would require
extensive additional training to
advance toward more complex
duties.

Officer’s work is frequently
inaccurate and serious mistakes have
been made.

Officer wastes work time and
accomplishes little. He/she displays
no organization. Misses deadlines
consistently and performs erratically

Officer seems unable to visualize
what effect his/her decisions will
have and acts rashly without
considering the consequences.

Officer makes very little effort to
accomplish assigned tasks and needs
constant supervision in order to
complete even routine assignments.

Meets minimum standards: But
Must show improvement

2

Officer is late frequently to roll call

His/her attendance could be
More regular.

Officer handles routine matters
satisfactorily and has some knowledge
of more complex job related duties.
He/she is familiar with department
policies and procedures.

Officer’s work is within acceptable
error limits. He/she has some
understanding of his/her mistakes and
can correct them when found.

Officer performs adequately, but
performs only those duties assigned.
He/she needs to show more initiative.

Officer uses poor judgment and often
requires supervisory assistance to
successfully resolve conflicts.

Officer can follow a designated job to
completion with frequent supervisory
assistance.

Meets Standards of
Performance

3

Officer is only occasionally
Late and seldom calls in sick.

Officer displays above average
knowledge when applied to both routine
and advanced duties. He/she also has a
comprehensive knowledge or policies
and procedures.

Officer’s work is generally correct and
supervisory correction is only needed
occasionally.

Officer is an average and steady worker

who meets deadlines regularly and will

generally exercise the initiative required
to complete the assigned task.

Officer attempts to handle difficult
situations on his/her own initiative and is
generally successful.

Officer will accept and complete
assignments with minimal supervisory
assistance. He/she generally meets
deadlines.

Exceeds Standards of
Performance

4

Officer is rarely late or
Absent and promptly reports
Reasons to his/her supervisor

Officer displays an extensive
knowledge in work related
disciplines including department
policy. He/she is also making and
effort to improve on this knowledge

Officer’s work always displays the
highest degree of accuracy and
completeness. He/she finds and

corrects their errors.

Officer’s performance is
consistently outstanding. He/she is
diligent and dependable.

Officer comes to sound conclusions
quickly and acts decisively to
resolve conflicts and difficult

situations.

Officer takes on and completes tasks
on his/her own initiative and does
not require supervisory assistance.

MPD 04-03



Page 2

Attitude toward the public:

Score: 3

Attitude toward supervisors:

3.5

Score:

Cooperativeness:

Score: 3
Report writing:

Score: 3

Work load/Productivity:

Score: 3

Appearance:

3.5

Score

REV 6/2004

MONROE POLICE DEPARTMENT PERSONNEL EVALUATION

Does not meet
Minimum standards

1

Officer is consistently rude,
antagonistic, and insensitive to the
public. He/she fails to assist others

adequately.

Officer is confrontational and
antagonistic towards those in
authority and displays contempt for
their directives and policies.

Officer causes friction among co-
workers and blames co-workers or
the department for his/her problems.

Officer consistently submits reports
which a vague, misleading and
contain many spelling errors.
He/she often fails to make a report
in required circumstances.

Officer’s quantity of reports and
citations is very low and represents
minimal effort to detect reportable

incidents and apply enforcement

action.

Officer displays poor personal
hygiene. His/her uniform is usually
dirty and unpressed and shoes, and
leather gear are unshined.

Meets minimum standards: But
Must show improvement

2

Officer usually behaves in and
acceptable manner with the public and
provides adequate public assistance.

Officer accepts authority passively.
He/she communicates with supervisors
only when necessary.

Officer displays an obvious reluctance
to assist other officers in the
performance of their duties.

Officer submits reports, which include
most of the required basic information
and contain some spelling errors.

Officer’s performance is substandard
in some aspects, but this can be
improved with experience, effort and
training. Officer goes on patrol and
only answers calls for service. Has
little initiative for self generated
activity.

Officer’s uniform is clean, but usually
unpressed and his/her shoes are usually
unshined. His/her personal grooming
is adequate.

Meets Standards of
Performance

3

Officer is courteous and projects a
competent and professional image.
Spends adequate time with juvenile
complaints/contacts. Relates personal
experiences when applicable.

Officer accepts authority in a generally
positive fashion and has a good working
relationship with his/her supervisor.

Officer is willing to function as a part of
a team effort. He/she becomes involved
when requested.

Officer generally submits reports which
adequately answer who, what, where,
why and how. He/she reviews the report
to remove errors.

Officer consistently displays adequate
performance in all aspects of police
duties.

Officer consistently shows a good
uniform appearance and adequate
personal grooming.

Exceeds Standards of
Performance

4

Officer consistently makes the
maximum effort to satisfy the
public. He/she is always polite and
helpful.

Officer has an excellent relationship
with supervision. He/she displays
an interest in supervisory functions

and is able to function as OIC.

Others often seek officer out for
advice and assistance. He/she
readily becomes involved in team
efforts.

Officer consistently submits reports,
which contain basic and
supplementary information in
sufficient detail to be considered
comprehensive.

Officer consistently performs in an
outstanding manner in all aspects of
duty. He/she also shows a
determination to improve his/her
performance.

Officer displays that attention to
detail that greatly enhances his/her
uniform appearance and so sets a
positive example.

MPD 04-03
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MONROE POLICE DEPARTMENT

233 South Main Street » P.O. Box 330 *Monroe, Ohio 45050-0330

DATE: January 23", 2020 @y

TO: Patrol Officer Austin Whitt
FROM: Chief Robert Buchanan

RE: Release from Probationary Status.
Officer Whitt,

Today marks the one-year anniversary of your assignment as police officer with the Monroe Police
Department. | have had the opportunity to review your work throughout this year, as well as the
recommendations of your shift sergeant and lieutenant. Each had nothing but positive remarks about your
performance.

I would like to take this opportunity to congratulate you on a job well done. You are hereby released from
a probationary status with the department. Your commitment to excellence and your dedication to duty
reflect great credit upon yourself, the city of Monroe and the law enforcement profession. Thank you for
your hard work.

Sincerely,

Chief R. Buchanan






PAYROLL CHANGE NOTICE

[ TO: PAYROLU DEPARTMENT

( PLEASE ENMTER THE F()LLO\ [\ILJ G H AN (JElm
TO YOUR RECORDS TAKING EFFECT QM-

EMPLOYEE NAME

i ﬁaﬂ‘m l\! by '-/47‘

DEPARTMENT EFFECTIVE DATE
/B lree  Dept F-20-14
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| O DEMOTION 0 RESIGNATION UM
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PERSONNEL EVALUATIONS

EMPLOYEE;: PTL M. DOUGHMAN #824
SCORE: 44 paTE: 08/10/21

COMMENTS ON PRINCIPAL STRENGTHS:

As usual, Doughman has done an excellent job as a K9 handler. Doughman has a great rapport
with other officers on his shift, and he is always eager to assist them as needed. Doughman also
has an excellent rapport with the community. 855

Officer Doughman in the last year has gotten a new k-9 partner and has been working with his
new partner. Officer Doughman is a senior officer and others ask him questions from other
shifts. He also performs OIC duties on the shift upon occasion. He maintains software with
training records for his partner and attends training every month.

COMMENTS ON PRINCIPAL WEAKNESS AND SUGGESTIONS FOR IMPROVEMENT:

I would like Officer Doughman te increase his traffic stops and contacts.

HAS THIS EVALUATION BEEN DISCUSSED WITH THE

EMPLOYEE? X YES NO
COMMENTS: I reviewed all of Officer Doughmans critical incidents since his last evaluation. All were within
policy. He received one complaint that all of the allegations were unfounded. Officer Doughman was given an eval
note about his hadge number identification.

He was recognized by his supervisors for bis work on spotting a suspect vehicle around a recently
burglarized residence. The resulting traffic stop of the vehicle led to the recovery of a stolen vehicle and
a stolen license plate. He also was recognized with coordination of a felony stop with another officer.

Officer Doughman has been asked to review the k-9 policy for updates in the future.

RECOMMENDATIONS FOR PRESENT AND

FUTURE JOB CLASSIFICATION: RATED BY (NAME AND TITLE)
FTO SGT C. PAYNE #855

]

k-9 team certification with k-9 association Lt. A. Beacock #819
Approved By _ . _
P -

Completion of this [

section by employee is .
optional and subjectto | | have reviewed this evaluation and I completely understand it contents.

organization

the police of your
1 A
Date: 8 ¢ 2o Employee Signature T2l Q_L—*g 7/

REV 6/2004
MPD 04-03



Page 1

MONROE POLICE DEPARTMENT PERSONNEL EVALUATION

Does not meet
Minimum standards

]

Meets minimum standards: But
Must show improvement

2

Meets Standards of
Performance

3

Exceeds Standards of
Performance

4

Punctuality and Attendance:

Score: 4

Officer is frequently late and
Calls in sick often. He/she
Gives little explanation and

Resents being questioned

Officer is late frequently
And calls in sick regularly.
His/her attendance could be

More regular.

Officer is only occasionally
Late and seldom calls in sick.

Officer is rarely late or
Absent and promptly reports
Reasons to his/her supervisor,

Job Knowledge

4

Score:

Officer is experiencing
Difficulty with his’her present
Work assignment and would require
extensive additional training to
advance toward more complex
duties.

Officer handles routine matters
satisfactorily and has some knowledge
of more complex job related duties.
He/she is familiar with department
policies and procedures,

Officer displays above average
knowledge when applied to both routine
and advanced duties. He/she also has a

comprehensive knowledge or policies
and procedures.

Officer displays an extensive
knowledge in work related
disciplines including department
policy. He/she is also making and
effort to improve on this knowledge

Work Accuracy:

3.5

Score:

Officer’s work is frequently
inaccurate and serious mistakes have
been made.

Officer’s work is within acceptable
error limits, He/she has some
understanding of his/her mistakes and
can correct them when found.

Officer’s work is generally correct and
supervisory correction is only needed
occasionally.

Officer’s work always displays the
highest degree of accuracy and
completeness. He/she finds and
corrects their errors.

Consistency of Work:

Score: 4

Officer wastes work time and
accomplishes little. He/she displays
no organization. Misses deadlines
consistently and performs erratically

Ofticer performs adequately, but
performs only those duties assigned.
He/she needs to show more initiative.

Officer is an average and steady worker

who meets deadlines regularly and will

generally exercise the initiative required
to complete the assigned task.

Officer’s performance is
consistently outstanding. He/she is
diligent and dependable.

Judgment;

Score: 4

Officer seems unable to visualize
what effect his'her decisions will
have and acts rashly without
considering the consequences.

Officer uses poor judgment and often
TEqUIres supervisory assistance to
successfully resolve conflicts.

Officer attempts to handle difficult
situations on his'her own initiative and is
generally successful.

Officer comes to sound conclusions
quickly and acts decisively to
resolve conflicts and difficult

situations.

Work Effort and Initiative:

Score: 4

Officer makes very little effort to
accomplish assigned tasks and needs
constant supervision in order to
complete even routine assignments.

Officer can follow a designated job to
completion with frequent supervisory
assistance.

Officer will accept and complete
assignments with minimal supervisory
assistance. He/she generally meets
deadlines.

Officer takes on and completes tasks
on his’her own initiative and does
not require supervisory assistance,

REV 6/2004

MPD 04-03




Page 2

MONROE POLICE DEPARTMENT PERSONNEL EVALUATION

Does not meet
Minimum standards

1

Meets minimum standards: But
Must show improvement

2

Meets Standards of
Performance

3

Exceeds Standards of
Performance

4

Attitude toward the public:

Score: 3

Officer is consistently rude,
antagonistic, and insensitive to the
public. He/she fails to assist others

adequately.

Officer usually behaves in and
acceptable manner with the public and
provides adequate public assistance.

Officer is courteous and projeets a
competent and professional image.

Officer consistently makes the
maximum effort to satisfy the
public. He’she is always polite and
helpful.

Attitude toward supervisors:

Score: 4

Officer is confrontational and
antagonistic towards those in
authority and displays contempt for
their directives and policies.

Officer accepts authority passively.
He/she communicates with supervisors
only when necessary.

Officer accepts authority in a generally

positive fashion and has a good working

relationship with his/her supervisor.

Officer has an excellent retationship
with supervision. He/she displays
an interest in supervisory functions

and is able to function as OIC.

Cooperativeness:

3.5

Officer causes friction among co-
workers and blames co-workers or
the department for his/her problems.

Officer displays an obvious reluctance
to assist other officers in the
performance of their duties.

Officer is willing to function as a part of
a team effort. He/she becomes involved

when requested or the need is obvious.

Others often seek officer out for
advice and assistance. He/she
readily beecomes involved in team
efforts.

Officer consistently submits reports
which a vague, misteading and
contain many spelling errors.
He/she often fails to make a report
in required circumstances.

Officer submits reports, which include
most of the required basic information
and contain some spelling errors.

Officer generally submits reports which
adequately answer who, what, where,

why and how. He/she reviews the report

to remove errors.

Officer consistently submits reports,
which contain basic and
supplementary information in
sufficient detail to be considered
comprehensive.

Officer’s quantity of reports and
citations is very low and represents
minimal effort to detect reportable

incidents and apply enforcement

action,

Officer’s performance is substandard
in some aspects, but this can be
improved with experience, effort and
training.

Officer consistently displays adequate
performance in all aspects of police
duties.

Officer consistently performs in an
outstanding manner in all aspects of
duty. He/she also showsa
determination to improve his/her
performance.

Score:
Report writing:
Score: 3 . 5
Work load/Productivity:
Score: 3 5
Appearance:
Score; 3

Officer displays poor personal
hygiene. His/her uniform is usually
dirty and unpressed and shoes, and
leather gear are unshined.

Officer’s uniform is clean, but usuvally
unpressed and hig/her shoes are usually
unshined. His/her personal grooming
is adequate.

Officer consistently shows a good
uniform appearance and adequate
personal grooming.

Officer displays that attention to
detail that greatly enhances his/her
uniform appearance and so sets a
positive example.

REV 6/2004

MPD 04-03






















TTORNEY GEN

OHIO PEACE OFFICER TRAINING COMMISSION

THE OFFICE OF THE ATTORNEY GENERAL /

This is to certify that

Fred M. Doughman, Jr. & Helix

have completed the
Special Purpose Canine Unit Evaluation

for the following specialties:
Tracking, Article Search, Marijuana, Cocaine, Heroin,
Methamphetammes and their derivatives

Awarded on

December 19, 2018

Lhve ot . L2l Dus

Dave Mary E. DawsJExecutwc Director
Attorn eneral 0 2 Ohio Peace Officer Training Commission
XM 6 , !.:I“‘_ . T o

Vernon P. Stanforth, Chajderson
Ohio Peace Officer Training Commission

Certificate #: 109520
RENEWAL DUE DATE: 12/27/19




THIS IS TO CERTIFY THAT

HAS COMPLETED 4 HOURS TRAINING IN

(Active Shooter, Incident Command, TacMed)

Randy Asencio

Springboro Police Department Warren County Sheriff's Office



 §
eQPOTA

This is to certify that 7 N~

Fred M. Doughman, Jr.

has completed the Ohio Attorney General's online training course on

Ethics and Professionalism

Completed on: 11/9/2018 11:47:30 PM




Monroe Police Department

Officer in Training Report Log

Ptl. M. Doughman #824

Officer in Training Name and Badge Number

Report Number

Type of Report

Date

Sig 30/ involving a

07-3231 Midd PD cruiser 11/21/2007
Sig 30/ involving non-
english speaking
07-3233 subjects 11/21/2007
07-3239 Menacing 11/21/2007
07-3296 Menacing 11/29/2007
07-3302 Theft 11/30/2007
Lost/Missing Property
(Unauthorized Use -
07--3310 motor vehicle) 12/01/2007
07-3311 Theft 12/01/2007
Public
Disturbance/Juvenile
07-3312 Involvement 12/01/2007
07-3321 Warrant Arrest/MMC 12/02/2007




MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week# 12 Date Of Report  12/02/2007
OIT Name Ptl. M. Doughman Unit# 824
FTOName Pti. C. Stull Unit# 814 Shift 3p-11p

RATING INSTRUCTIONS: Rate observed behavior on the scale below using the numerical vaiue definitions in the FTO Pragram.
STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment on any behavior you
wish, a specific comment is required for all rating of “2" or less and “6” or above. Check "N/Q” for not abserved, *NRT” for not responding to training
and "REM” if remedial training was given. List time spent in minutes on remedial training in “TIME" area.

RATNGSCALE

Not Acceptable Acceptable Superior

1 2 3 4 5 6 7 {NIO| NR | RE | TIME

. APPEARANCE AND PUNCTUALITY

1. General Appearance X

2. Punctuality X

ATTITUDE

3. Acceptance of Criticism/Response | X

4. Attitude Toward Public Service - X

KNOWLEDGE

5. DEPARTMENT POLICIES & PROCEDURES

Reflected by Verbal/Written Simulated Testing X

Refieciad in Fiekd Performance | X

6. STATE AND CITY CODES

Refiected by Verbal/Writtlen Simulated Testing X

Reflected in Field Performance X

7. TRAFFIC CODE

Reflected by Verbal/Written Simutated Testing X

Reflecied in Fieid Performance _ X

PERFORMANCE

8. Driving Skills: Normal Conditions X

9. Driving Skilis: Moderate and High Stress X

10. Orientation SkillfResponse Time to Calls

11. Reports: Accuracy/Completeness/Selection

12. Reports: Organizational Skills

13. Reports: Grammar/Spelling/MNeatness

14. Report Writing: Time Needed

> 136 Iwc e [ ¢

15. Field Performance: Non-Stress Cdnditions

16. Field Performance: Stress Conditions X

17. Self Initiated Field Activities

18. Officer Safety: General

19. Officer Safety: With Suspects/Prisoners

20. Control of Conflict: Voice Command

21. Conlral of Conflict: Physical Skill

22. Problem Solving/Decision Making

23. Radio: Appropriate Use of Codes

24. Radio: Listens to/Comprehends Transmissions

25. Radio: Articulation of Transmissions

PR B b o b B P

26. Investigative Skills

RELATIONSHIPS

27. With Citizens in General = X

28. With Ethnic Groups Other Than Own

>

29. With Other Officers X




The most acceptable area of performance today was
Dealt with another department on his own and took custody of a prisoner, transported them back to
the PD and did the booking.

The least acceptable area of performance today was

Remedial Training/Total number of minutes this date

Comment;

Other comments on performance:

?/// . 5 ?pc/ B/

Oﬁ" icer in Training Signature Mﬂmg Officer signature h‘l'tﬁgof Program Commander



MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week# 12 Date Of Report  12/01/2007
OIT Name Ptl. M. Doughman Unit# 824
FTO Name  Ptl. C. Stull Unit# 814 Shift 3p-11p

RATING INSTRUCTIONS: Rate observed behavior on the scale below using the numerical value definitions in the FTO Program.
STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment on any behavior you
wish, a specific comment is required for all rating of “2" or less and 6" or above. Check “N/O” for not observed, “NRT" for not responding to training
and "REM” if remedial training was given. List time spent in minutes on remedial training in “TIME” area.
RATNG SCALE
Not Acceptable __Acceptable Superior
" 4 T 6.1 7 [wo] NR [.RE | TIME

APPEARANCE AND PUNCTUALITY

2. Punctuality
ATTITUDE

3 Acceptanoe of CnﬂmsmiResponse

15. Field Performance; Non- Siress Conditions
16. Field Performance: Stress Conditions

17. Self initiated Field Activities

bl A R S B P b P i P P o

20 Control of Confiict Voice Command

21, Control of Conflict: Physmal Skill X

K . ¢ x5 T 1
23 Radio: Appropnate Use of Codes X

24, Radio. Lusmmlmmsdﬂmmm , %

25. Radlo Amculahon of Transmmsmns X

3 £i x

RELATIONSHIPS

2? w CMns n Generat . bbbt o e

28 With Ethnic Groups Other Than Own




The most acceptable area of performance today was
3 Night of being Shadowed. Busy night and Ptl. Doughman had one call to Krogers at the corner
were a suspect was fighting the Loss Prevention people. 1 arrived about a minute and a half after Ptl.

Doughman. On my arrival, Doughman already had the suspect in custody and out at his cruiser
searching him.

The least acceptable area of performance today was

Still just minor issues with radio traffic and report narritives. Still improving.

Remedial Training/Total number of minutes this date

Comment:

Other comments on performance:

Believe Ptl. Doughman will be able to be a positive member to the squad. Also spoke with other
FTOQ, Ptl Beacock who advised she too thought he is ready to be on his own.

?//AF ?z/%%ﬁ/ @),

cer in Training Signature ram|ng Off icer 5|gnature Initials of Program Commander



MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week# 12 Date Of Report  11/30/2007
OIT Name  Ptl. M. Doughman Unit# 824
FTOName Ptl. C. Stull Unit# 814 Shift  3p-11p

RATING INSTRUCTIONS: Rate observed behavior an the scale below using the numerical value definitions in the FTO Program.

STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactary performance of the day. Comment on any behaviar you
wish, a specific comment is required for afl rating of *2” or less and "6" or above. Check "N/O” for not observed, "NRT” for not responding to training
and “REM" if remedial fraining was given. List time spent in minutes on remedial training in “TIME” area.

RATING SCALF
Not Acceptable Acceptable Superior

1] 2] 3 | a] 56 | 7 [no][N]RE]TIME

APPEARANCE AND PUNCTUALITY

1. General Appearance X

2. Punctuality ¥

ATTITUDE

3. Acceptance of Criicism/Response X

4. Attitude Toward Public Service X

KNOWLEDGE

5. DEPARTMENT POLICIES & PROCEDURES

Reflected by Verbal/Written Simulated Testing X

Reflected in Field Performance X

6. STATE AND CITY CODES

Reflectad by Verbal/Written Simulated Testing X

Reflected in Field Performance X

7. TRAFFIC CODE

Reflected by Verbal/Written Simufated Testing X

Reflected in Field Performance X

PERFORMANCE

8. Driving Skills: Normal Conditions X

9. Driving Skills: Moderate and High Stress X

10. Orientation Skil’Response Time to Calis

11. Reports: Accuracy/Completeness/Selection

12. Reports: Organizational Skills

13. Reports: Grammar/Spelling/Neatness

14. Report Writing; Time Needed

15. Field Performance: Non-Stress Conditions

16, Field Performance: Stress Conditions

b R P i B P

17. Self Initiated Field Activities

18. Officer Safely: General | X

19. Officer Safety: With Suspects/Prisoners X

20. Control of Conflict: Voice Command ' X

21. Control of Conflict: Physical Skill X

22. Prablem Solving/Decision Making

23. Radio: Appropriate Use of Codes

24, Radio: Listens to/Comprehends Transmissions

25. Radio: Articulaticn of Transmissions

| | I |

26. Investigative Skills

RELATIONSHIPS

27. With Citizens in General X

28. With Ethnic Groups Other Than Own

b3

| 29. With Other Officers L X




The most acceptable area of performance today was

2n night being shadowed. Made two trips to the Middletown City Jail; One arrest and one transport.
Knows his way around his beat.

The least acceptable area of performance today was

Remedial Training/Total number of minutes this date

Comment;

Cther comments on performance:

Minor issues with report writing but nothing major. Recommend an additional Report Writing Class.

?/// 72 5 -~ G

/ﬁér in Training Signature /f{l’mmmg Offcer signature Initials of Program Commander



MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week# 12 Date Of Report  11/29/2007
OIT Name Ptl. M. Doughman Unit# B24
FTOName  Ptl. C. Stull Unit# 814 Shift 3p-11p

RATING INSTRUCTIONS: Rate observed behavior on the scale below using the numerical value definitions in the FTO Program.
STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactory performance of the day. Gomment on any behavior you
wish, a specific comment is required for all rating of “2" or less and “6” or above. Check *N/O” for not observed, *NRT" for not responding to training
and "REM” if remedial training was given. List time spent in minutes on remedial training in "TIME” area.

RATING SCALF

Not Acceptable Acceptable Superior

1 2 3 | 4|5 | 6 7 INO| NR | RE | TIME

APPEARANCE AND PUNCTUALITY

2. Punctuality X

ATTITUDE

3. Acceptance of Criticism/Response

>

KNOWLEDGE

5. DEPARTMENT POLICIES & PROCEDURES

Reflected by Verbal/Written Simulated Testing X

Reflacted in Field Performance - L X

6. STATE AND CITY CODES

Reflected in Field Performance X

7. TRAFFIC CODE

Reflected by Verbal/Written Simulated Testmg X

Reflected in Field Performance X

PERFORMANCE

. X
9. Driving Skills: Moderate and High Stress X

- 10. Orlentation Skil/Response Time o Calis

11. Reports: Accuracy/Completeness/Selection

12. Reports: Organizational Skills

13. Reports: Grammar/Spelling/Neatness

14. Report Wriling: Time Needed

15. Field Performance: Non-5Stress Condlhons

16. Field Performance: Stress Condiions

17. Self Initiated Field Activities

18. Officer Salety: General

e a2 > Dl | [>e (¢

19. Officer Safety: With Suspects/Prisoners - X
20. Control of Conflict: Voice Command :

o

21. Control of Conflict Physu:ai Skil ' X

25. Radio: Artlculation of Transmlssmns
26. Investigative Skills
RELATIONSHIPS

. 27. With Citizens in General ' : X
28. With Ethnic Groups Other Than Cwn

1% (e (|

Fa




The most acceptable area of performance today was
Ist night on the road being shadowed. Knows where he is going and get's there in an acceptable
amount of time.

The least acceptable area of performance today was

Remedial Training/Total number of minutes this date

Comment;

Other comments on perfermance:

A N o

F2a 7
%‘ncer in Training Signature y({Training Cfficer signature Inifials Mram Commander



MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week# 12 Date Of Report  11/21/2007
OIT Name Ptl. M. Doughman Unit# 824
FTO Name  Ptl. C. Stull Unit# 814 Shift  3p-11p

RATING INSTRUCTIONS: Rate observed behavior on the scale below using the numerical value definitions in the FTO Program.
STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment on any behavior you
wish, a specific comment is required for all rating of *2" or less and “6" or above. Check *N/C” for not observed, "NRT" for not responding to training
and "REM" if remedial training was given. List time spent in minutes on remedial training in “TIME” area.

RATING SCALE

Not Acceptable Acceptable Superior

1 ] 2] 34| s 8 | 7 [NO!| NR | RE | TIME

APPEARANCE AND PUNCTUALITY

1. General Appearance X

2. Punctuality X

ATTITUDE

3. Acceptance of Criticism/Response X

4. Attitude Toward Public Service X

KNOWLEDGE

5. DEPARTMENT POLICIES & PROCEDURES

Reflected by Verbal/Written Simulated Testing X

Reflected in Fieid Performance X

6. STATE AND CITY CODES

Reflected by Verbat/Written Simutated Testing : X

Reflected in Field Performance X

T. TRAFFIC CODE

Reflacted by Verbal/Written Simulated Testing X

Reflected in Fiekd Performance _ X

PERFORMANCE

8. Driving Skills: Normal Conditions X

9. Driving Skills: Moderate and High Stress X

10. Orientation Skil/Response Time to Calls

11. Reports: Accuracy/Completeness/Seiection

12. Reports: Organizationai Skills

13. Reports: Grammar/Spelling/Neatness

14. Report Writing: Time Needed

15. Field Performance: Non-Stress Conditions

b N S

16. Field Performance: Stress Conditions

17. Self Initiated Field Activities X

18. Officer Safety: General X

19. Officer Safety: With Suspects/Prisoners X

20. Control of Conflict: Voice Command X

21. Cantrol of Conflict: Physical Skill X

22. Problem Solving/Decision Making X

23. Radio: Appropriate Use of Codes X

24, Radio: Listens fo/Comprehends Transmissions X

25. Radio: Articulation of Transmissions X

26. Investigative Skills X

RELATIONSHIPS

27. With Citizens in General X

28. With Ethnic Groups Other Than Own

>

79, With Other Officers X




The most acceptable area of performance today was
Good job handling accident involving a Middletown Police cruiser and another accident involving a
non-english speaking juvenile.

The least acceptable area of perfarmance today was

On an alarm where there were several suspicious vehicles leaving the lot, pulled up nose to nose with
suspect vehicles instead of getting behind them.

Remedial Training/Total number of minutes this date 5 minutes

Comment:

Radio transmissions: Over thinks what he wants to say. NOT a major problem.

Other comments on performance:

Pt. Dougman is close to being transferrred from training to patrol.

fes
ffiéern Training Signature FieJer Training Officer signature it Program Commander

N



Monroe Police Department
Officer in Training Report Log

Ptl. M. Doughman #824

Officer in Training Name and Badge Number

Report Number Type of Report Date
multi-citation

07-3166 arrest/DUS 11/13/2007
Other Agency Warrant

07-3169 Arrest 11/13/2007
Other Agency Warrant

07-3179 Arrest 11/14/2007
Accident/PP/non-

07-3203 injury 11/17/2007
Theft/Criminal

07-3205 Damaging 11/17/2007

07-3213 Accident/non-injury 11/18/2007




MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week# 11 Date Of Report  11/12/2007
OIT Name Ptl. M. Doughman Unit# 824
FTO Name Ptl. C. Stull Unit# 814 shift _3p-11p

RATING INSTRUCTIONS: Rate observed behavior on the scale beiow using the numerical value definitions in the FTO Program.
STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment on any behavior you
wish, a specific comment is required for all rating of "2 or less and “6" or above. Check "N/Q” for not observed, "NRT” for not responding to training
and "REM" if remedial training was given. List time spent in minutes on remedial training in “TIME" area.

RATNGSCALF

Not Acceptable Acceptable Superior

t 1 2] 3 | 4 5 | 6 | 7T |NO|NR|RE | THME

APPEARANCE AND PUNCTUALITY

1. Ganeral Appearance - X

2. Punctuality X

ATTITUDE . ]

3. Acceptance of Cntlmsm/Response

KNOWLEDGE

5. DEPARTMENT PC

Reflected by VerbalWritten Simulated Testng * X

Refloctexd in Fickf Performance - ey L , X

6. STATE AND CITY CODES

Reflected by Verbal/Written Simulated Testing i - : o 0

Reflected in Field Performance X

7. TRAFFIC CODE

Reflected by Verbal/Written Simulated Testing | »

Reflected. in Field Performance R ' ' X )

PERFORMANCE

8. Driving Skills: Normal Condifions B X

9. Driving Skills: Moderate and High Stress 7 X

1. Reports Accuracy!CompIeteness/Sélécﬂon

- 12. Reports: Organizational SKili

13. Reports; Grammar/Spelling/Neatness

14. Report Writing: Time Needed

=[x I (= [

15. Fteld Performance: Non-Stress Condmons

17. Self lniﬁated Field Activities

>

18. Officer Safety: General

19. Officer Safety: With Suspectsansoners i X

20. Control of Confiit Vs

21. Control of Conﬂlct Physmal Skill | X |
22, Problem i 1 :

23. Radlo Appropnate Use of Codes

25. Radio: Articulation of Transmissions

26. Investigative Skills B3
RELATIONSHIPS

27. With Ciizens in Ceneral ' T X

28. With Ethnic Groups Other Than Cwn X

79, With Other Officers ‘ g x




The most acceptable area of performance today was

Good patrol techniques / knows his area and not afraid to ask questions.

The least acceptable area of performance today was

Should have checked ID's on two subjects sitting in a vehicle on a noise compiaint.

Remedial Training/Total number of minutes this date

Comment;

Other comments on performance:

.41, )4//&/\,“ 2'5’13.2*/

72 /%M

W)

in/Training Signature

- d Trammg Officer signature

initials Mmm Commander



MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week# 11 Date Of Report  11/13/2007
OIT Name Ptl. M. Doughman Unit# 824
FTOName  Ptl. C. Stull Unit# 814 Shift 3p-11p

RATING INSTRUCTIONS: Rate observed behavior on the scale below using the numenical vaiue definitions in the FTO Program.
STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment on any behavior you
wish, a specific comment is required for all rating of “2” or less and “6” or above. Check "N/Q” for not observed, “NRT” for not responding to training
and "REM" if remedial training was given. List time spent in minutes on remedial training in “TIME” area.

RATING SCALE

Not Acceptable Acceptable Superior

1] 2] 3 ] 4] 5 6] 7 [MOIMRE
APPEARANCE AND PUNCTUALITY ‘

2. Punctuality

3. =»ﬁ.cceptance of Criticism/Response X

" 4. Attitude Toward Public Service S SEER o e

"KNOWLEDGE
" 5. DEPARTMENT POLICIES

>

Reﬂected by VerbaI!Wntten Simulated Testing

8. STATE AND cITY CODES

| Refiected by Verbal/Wiitien Sinialed Testng 4 T f F fx

Reflected in Field Performance

7. TRAFFIC CODE a1 L

Reflected by Verbal/Written Simulated Testing

Reflected in Figld Performance
PERFORMANCE

11. Reparts: Accuracleompleteness/SeIectlon

12. Reports; Organizational Skills

13. Reports: Grammar/Spelling/Neatness

14. Report Writing: Time Needad

15. Field Performance: Non-Stress Conditions
16. Field Performanice’ Stress

17, Self nfated Fiei Actmnes'

19. Officer Safety: With Suspects/Prisoners
 °20. Controt of Conflict: Voice Command . . ©

e (w ( lw

21. Control of Conflict: Physwai Skill

23. Radio: Appropriate Use of Codes
24. Radio: Listens fo/Comprehends Transmissions

25. Radio: Articulation of Transmissions

< [ > |2

26; Investigative Skills. _ .

RELATIONSHIPS

27. with Citizens in. General

28. With Ethnic Groups Other Than Own T | : X

28, With Other Officers .- [ .




The most acceptabie area of performance today was
Outstanding job on getting subject from Rochester Hills who is known for driving DUS. Subject tried
to flee but stopped after about a block and a half.

The least acceptable area of performance today was

Officer Doughman should have waited to cuff subject until | was in a position to cover.

Remedial Training/Total number of minutes this date 20 minutes

Comment:
Officer Doughman acknowledge the mistake prior to me saying anything and advised he would be
more cautious in the future.

Other comments on performance:

ot oty T G owmy ot

Of'ﬁcg(){r{ Training Sngnature Fleld ining Ofﬁcer signature Initials of Program Commander



MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week# 11 Date Of Report  11/14/2007
OIT Name  Ptl. M. Doughman Unit# 824
FTOName  Ptl. C. Stull Unit# 814 Shift 3p-11p

RATING INSTRUCTIONS: Rate observed behavior on the scale below using the numerical value definitions in the FTO Program.
STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment on any behavior you
wish, a specific comment is required for all rating of *2" or less and “6” or above. Check *N/O” for not observed, “NRT" for not responding to training
and “REM" if remedial training was given. List time spent in minutes on remedial training in *TIME” area.

RATING SCALE
Not Acceptable Acceptable Superior
1 1.2 3 4 5 | 6 | 7 |[NIO|NR]RE TIME

APPEARANCE AND PUNCTUALITY
2. Punctuality
3 Acceptance of CnhmsmiResponse
&, Aftitude Toward Public Sefvice
KNOWLEDGE

Reﬂected by Verbalentten Slmulated Testmg
Refiected in Field

5. STATE AND CITY .CODES '
Reﬁec@hy\lerbalm&mum Fosting -,
Reflected in Field Performance

Reﬂected by VerhaiNVntten Simulated Testlng
“Reflected in Field Performance
PERFORMANCE

8. Driving Skilis: Normal Conditions

8. Drwmg Skills: Moderate and ngh Stress

11. Reports: Accuracy/CompIeteness/SeIectlon

12. Reports: Organizational Skills
13 Reports: Grammar/SpeIlmglNeatness

3 [ > |2 [ |2 > (3¢ |

RELATIONSHIPS
| 27. With Ciizens in.

28. With Ethmc Gruups Other Than Own

29 With: Other Officers




The most acceptable area of performance today was

Qutstanding job on getting subject living at 402 Old St. Suspect had a warrant through Middleotwn
PD. When the suspect in question answered the door (known to run), Officer Doughman took
control and tock him into custody without incident.

The least acceptable area of performance today was

On slower shifts, may add a few traffic stops/business checks just for self-initiation

Remedial Training/Total number of minutes this date

Comment:

Other comments on performance:

/. ,4//@,44’@,/ fzf [ { ey onf @)

7
Officer in TFEI{HHQ Signature raining Oﬁ' icer signature Inifials of Program Commander



MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week# 11 Date Of Report  11/17/2007
OIT Name Ptl. M. Doughman Unit# 824
FTO Name  Ptl. C. Stull Unit# 814 Shift  3p-11p

RATING INSTRUCTIONS: Rate abserved behavior on the scale below using the numencal value definitions in the FTO Program.

STANDARDIZED EVALUATION GUIDELINES: Comment an the most and least satisfactory performance of the day. Comment on any behavior you
wish, a specific comment is required for all rating of “2" or less and “6" or above. Check “N/O" for not observed, “NRT" for not responding to training
and “REM” if remedial training was given. List fime spent in minutes on remedial training in “TIME" area.

RATING SCALE
Not Acceptable Acceptable _Superior .
1 12| 3 |41 5 | 617 |'WO|NR|RE|TNE

APPEARANCE AND PUNCTUALITY

25. Radlo Amculatlon of Transmlsslons

RELATIONSHIPS
| 27, Cltizens in General
28. With Ethmc Groups Other Than Own




The most acceptable area of performance today was
Handling of juveniles while interviewing them (made sure parent or guardian present) about a theft
from a vehicle at the Hampton Inn.

The least acceptable area of performance today was
Over thinks what he wants to say on the radio. Occasional problem but not one he can't over come
with time.

Remedial Training/Total number of minutes this date

Comment:

Other comments on performance:

?

”’”7/////“ 7 KT//// L@Y- | ﬁir@

Effrﬁ:erm Training Slgna{ure Fneld)%ng Of'ﬁcer 5|gnature Inifials of Pragram Gormmandear



MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week # 11 Date Of Report _11/18/2007
OIT Name Ptl. M. Doughman Unit# 824

FTO Name  Ptl. C. Stull Unit# 814 Shift 3p-11p

RATING INSTRUCTIONS: Rate observed behavicr on the scale below using the numerical vaiue definitions in the FTO Program.

STANDARDIZED EVALUATION GUIDELINES: Comment en the most and least safisfactory performance of the day. Comment on any behavior you
wish, a specific comment is required for all rating of “2” or less and “6" or above. Check "N/Q" for not observed, “NRT” for not responding to training
and “REM" if remedial training was given. List time spent in minutes on remedial training in “TIME" area.

RATING SCALE
Not Acceptabie Acceptable Superior ..
1 2 3 & 15186 7 m X

APPEARANCE AND PUHCTUALITY

11. Reports Accuracleompleteness!Selectlon ' X
12. Reports: | Skils. o0

13. Reports GrammarfSpelllnngeatness

15 F|eld Performahbe N;m Stress Conditions

17. Self Imttated F|eld Act:whes

19, Ofﬁcer Safety Wlth Suspects/Pnsoners




The most acceptable area of performance today was

Getting better at the accident reports (computer portion) ODPS

The least acceptable area of performance today was

Remedial Training/Total number of minutes this date

Comment;

Other comments on performance:

Slow shift, good patrol tech through the neighborhoods. Systematically/Unsystematic

o
oo (foateey 7 Wﬂm 4

Offi cer(nr ?ralnlng Slgneyé ralning Officer signature Initiais of Program Commander



MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Date Of Report  11/19/2007

Week# 11

OIT Name Ptl. M. Doughman

Unit #

FTO Name  Ptl. C. Stull

Unit #

824

814

Shift 3p-11p
RATING INSTRUCTIONS: Rate obsened behavior on the scale below using the numerical value definitions in the FTO Program.
STANDARDIZED EVALUATION GUIDELINES: Comment an the most and least satisfactory performance of the day. Comment on any behavior you

wish, a specific comment is required for all rating of “2” or less and “6" or above. Check "N/O" for not observed, *NRT” for not responding to training
and "REM" if remedial fraining was given. List time spent in minutes on remedial training in “TIME” area.

RATINGSCALF
Not Acceptable Accepiable Supericr
4 5 & 7 .
APPEARANCE AND PUNCTUALITY
1. General Appearance. X
2 Punctuahty X
ATTIVUDE | ,
3. Acceptance of CrlhcrsmlResponse X
| 4. Alfituds Toward Public Service

KNOWLEDGE

Reﬂected by VerbaiNVntten Srmulated Testmg
nFiekd Pefiormance..|

6. STATE AND CITY CODES

" Reflected by Verbaifiritien Simulated 1

Reﬂected in Field Performance

28 With Ethnlc Groups Other Than Own
| 23 With Other Officers TR




The most acceptable area of performance today was

Handled himself well on traffic stop where he stopped one vehicle and the vehicle behind it pulled
over behind him. Was able to sort through stories to ensure everyone on the up and up. Did issue a
"Child Restraint” citation.

The least acceptable area of performance today was

Cruiser placement on traffic stops. Needs to get cruiser further off the roadway.

Remedial Training/Total number of minutes this date

Comment:

Other comments on performance:

“I2 ﬁ/[f/ Ay 7721 C =S "\mﬂ W/@

in Training Sgna{ué Fielg-Training Officer signature Initials of Program Commander



Officer In Training Weekly Evaluation

| Week # OT shi. 1=/
beacaclk ¢l _ Do 8 M

OIT’s name “Unit # FTO's name Unit #

Rate the observed behavior with reference to the scale below and correspond behavior

anchors. Documentation is necessary for a "Superior" or "Needs Remedial Training"
rating.

Needs
OlT's Making Not Remedial
initials General Superior Acceptable Progress Unacceptable Observed Training
N 1. Appearance %h
Tl 2. Attitude "
L4
f’m; ™ A toward citizens '%
toward other 4
4_-]"’”5> B _police officers g
acceptance of B
E,Mgg C feedback
use of common
sense and ~
Erais> D good judgment ‘4;
q . .
Comments: IZUKLQ/)_ oo Uire i n. oo
e ) o ! I
Needs
OlT's Making Not Remedial
initials General Knowledge  superior Acceptable Progress Unacceptabie Observed  Training
Of departmental
' 1. _policies/procedures L L | g L J

Fls 2, _Criminal Offense Code '& :I
T 3. Traffic Offense Code = I

Comments: b’\f\(}ﬂj\_@, \X\O.é/j% b’"b@{@,t’l—@*v/-l _3 1{)/\@4@}\‘ {[//W

|
[]

-



Skills (Critical) continued

Comments:

Has the OIT been counseled or received remedial training [JYES [ ] NO

Describe the remedial training plan:

Significant strengths: AMAAA . &W«M ,

QAN NG

aa?) CMI«@&?

Qcticcbon )
Significant weaknesses: ,{VUQR,M_ MM C@‘A'

AR ASY 4’\%«(’}/@&

Ol accen Bapltoch A

]

OIT’s Signature Unit #
7
FTO's Signatare | Unit #
/dz o 90(
Reviewing Supervisyﬂs( Signature Unit #



MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week # @% | Date OfReport 10-97-C)

OIT Name EhJJO\L”\ Mai Unit #

FTO Name %@Laxb( Unit # Shift ﬂ

RATING INSTRUCTIONS: Rate observed behavior on the scale below using the numerical vaiue definitions in the FTO Program.
STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment on any behavior you
wish, a specific comment is required for all rating of “2" or less and *6” or above. Check “N/Q” for not observed, “NRT" for not responding to training
and "REM” if remedial training was given. List time spent in minutes or: remedial training in “TIME" area.

RATING SCALE

Not Acceptable Acceptable Superior

RE | TIME

3._. ) ‘.:.;...;. 5 'Y : ?

APPEARANCE AND PUNCTUALITY

1. General Appearance - e — =

2. Punctuality >3

tance of Criticism/Response

i Toward Public Service

KNOWLEDGE

.- 5. DEPARTMENT POLICIES & PROCEDURES

Reflected by Verbal/Written Simulated Testing

Reflected in Field Performance

6. STATE AND CITY COD

Reflected by Ve

8. Driving Skils: Normal Congiions

9. Driving Skills: Moderate and High Stress
esponse Time o Calls

11. Féépo&s AccuracnyompIetenesslSeIectlon'

12. Reports: Organizational Skills -~

13. Reports: GrammarISpeillng!Neatness ‘ ..I -

14, Report Writing: Time Needed

“Non-Siress Condifons | B S

21. Control of Conflict, Physical SKi

22, Problem Sohing/Decision Making

23. Radio: Appruprlate Use of Codes

25. Radio: Ariculation of Transm|55|ons

26. Investigative Skills

RELATIONSHIPS

27. With Ciizens in

28. With Ethnic Groups Other Than Own S

29 With Other Officers




The most acceptable area of performance today was VM L«J\/@W U—@f\/

The least acceptable area of performance today was L,VC’\/{Q/LCQ 2% Wﬂ%
. L;TL/?
DAL / o e dn
\ ’ ]

Remedial Training/Total number of minutes this date

Comment:

hondled qnied itz etz
/O , Aot calzeD &u%w,/f/@a
Other comments on performance:

aa ko B2 e pﬁzﬂz/u(,, @4/%,7,&-.

Off c/ erin Tralnlng Signature Field Training Officer signature of Program Commander



MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

week# Dol Date Of Report ()~ 2% -7

OIT Name Dac)i\)'hﬁfh&n Unitk SV
FroName B ooteoc\K witk 817 shirt ()7

RATING INSTRUCTIONS: Rate observed behavior on the scale below using the numerical value definitions in the FTQ Program.

STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment on any behavior you
wish, a specific comment is required for all rating of "2 or less and “8” or above. Check “NfO" for not observed, “NRT for not responding to training
and “REM’ if remedial training was given. List time spent in minutes on remedial training in “TIME” area.

RATING SCALE

Not Acceplable Acceptable
1 2 3 41 5

APPEARANGCE AND PUNCTUALITY
T o A
2. Punctuality
3. Acceptance of Criticism/Response )
4. Atitude Toward Public Service
KNOWLEDGE
5. DEPARTMENT POLICIES & PROC
Reflected by Verbal/Written Slmula

" Reflected in Fikl Performance. >
6. STATE AND CiTY CODES -
Refiected by Verbal/Writien Simulated Tes ™
Reflected in Field Performance >
7. TRAFFIC CODE TR SRR T S rr

Reflected by Verba/Wntten Simulated Testing

8. Diiving SHls: Normal Conditons | "7 |
9. Driving Skills: Moderate and High Stress it
S

16. Field Performance: Stress Cori
17. Self Initiated Field Act:wtles

19. Officer Sa'féty' Wlth 'S'uspects!Pnsoners
20. Control of Confiict: Voice Command
21. Control of Conflict: Physical Skill

RELATIONSHIPS — ' —
27. With Citizens in Generat Sl b T=T 7 | 1
28. With Ethnic Groups Other Than Own




The most acceptable area of performance today was M M@m
NRAOULIY Ol ¢ Q9 oYY Cuwe/&_

The least acceptable area of performance today was g,g)q? Q(/VQ'\ o) jcﬁ'.é- L(QP ’WMM@’V\
Mﬂ/\ {/\/\/\,LQ/V\M

Remedial Training/Total number of minutes this date

Comment;

Other comments on performance:

J%WW@MMWWW

WWW P
5o 7 Gt e Drocah. &2

Of( cer ] Tralnmg Signature Field Training Cfficer signature Initials of Pregram Commander



MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week # QI}]A B Date Of Report  10-29-2007

OIT Name  Ptl. M. Doughman Unit# 824

FTO Name  Ptl. C. Stull Unit# 814 Shift 11p-7a

RATING INSTRUCTIONS: Rate observed behavior an the scale below using the numerical vaiue definitions in the FTO Program.
STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment on any behavior you
wish, a specific comment is required for all rating of “2” or less and 6" or above. Check “N/O” for not observed, “NRT" for not responding to training
and “REM” if remedial training was given. List time spent in minutes on remedial training in *“TIME” area.
RATING SCALE
Not Acceptable Acceptable Superior

112 3 (. 4.0 5 | 6 | 7 | NO|NR | RE THME

APPEARANCE AND PUNCTUALITY

1 Geaﬁéppm

" 2. Punctuality

| ATTITUDE

3. Acceptance of Criticism/Response = -

4 Attitgde Toward Public Service

KNOWLEDGE

5. DEPARTMENT POLICIES & PROCEDURES TR .

Reflected by Verbal/Written Simutated Testing 4 X

Refiected in Field Performance ‘ X

6. STATE AND CIT‘l‘r CODES

X

X
_ - X
X =

9. Driving - Moderate and High Stress

10. Orientation Skil/Response Time fo Calls X A

11. Reports: Accuracy/CompIetenesslSelectlon X

12. Reports: Organizationaf Skills. .55 X

13. Reports: Grammar/Spelling/N tness X

14; Report Writing: Time Need X

15. Field Performance: Non- Stress Condmons X

16. Field Performance: Stress Conditions LS ACVI

17. Self initiated Field Activities

18. Officer Safety. General

19 Officer Safety Wlth Suspects!Pnsoners

21, Control of Conflict: Physical SKil

22. Problem Selving/Decision Making

23. Radio: Appropriate Use of Codes

24. Radio: Listens to/Comprehends

25. Radio: Articulation of Transmissions X

' 26. Investigative Skills

RELATIONSHIPS

27. With Citizens it General _ X

28. With Ethnic Groups Other Than Own X

29, With Other Officers. .~ — T T




The most acceptable area of performance today was

Handled a DUS/Expired Plates traffic stop with no assistance from FTO other than the tow sheet

The least acceptable area of performance today was
When initiating the above traffic stop, called out on SR4 but then got hung up on a street when he
could have given landmark as easily (ie. Parkside inn)

Remedial Training/Total number of minutes this date

Comment:

Other comments on performance:

Knows a majority of his streets and paper work

72///% // e (G

|cer in Training Signature F|eld Tralm fficer signature Initials of Program Commander



MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week # i ]Q& f Date Of Report 10-30-2007

-

OIT Name  Ptl Doughman

Unit# 824

FTO Name  Ptl Pelfrey

Unit# 815 Shift

RATING INSTRUCTIONS: Rate observed behavior on the scale below using the numerical value definitions in the FTQ Program.

STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment on any behavior you
wish, a specific comment is required for all rating of “2” gr less and “6” or above. Check "N/O” for not observed, “NRT" for not responding to training

and “REM" if remedial training was given. List time spent in minutes on remedial training in “TIME" area.
RATING SCALF

Not Accaptable

Supenor

2

.3f':

Acceptable

| APPEARANCE AND PUNCTUALITY

117

1. General Appe

2. Punctuah{y

ATTITUDE

3. Acceptance of Cntmlsm!Response

4. Attitude Toward Public Service

KNOWLEDGE

5. DEP. 1 POLICIES & PROCEDURES

Reflected by Verbal/Written Simulated Testmg

Reflected in Fiekf Performance
6. STATE AND CITY CODES

Reﬂected in F1eld Performance

PERFORMANCE _

8. Driving Skills: Normal Conditions

9. Drwmg Skl"S Moderate and H|gh Stress

17‘ Self Inltlated F|eld Actlwtles -

18. Officer Safety. General .

19. Officer Safety: With Suspectsansoners
20, Control of Conflict; Voice Command

21. Control of Confllct Physical Skl

ision Making

23. Radio: Appropnate Use of Codes

24. Radio: Listens to/Comprehends Transmissions:

25 Radio: Artlculat:on of Transmlssmns

RELATIONSHIPS

V2T, WGMS%%&W

28 With Ethmc Groups Other Than Own_




The most acceptable area of performance today was

#2 Ptl Doughman was on time and ready for his tour of duty

The least acceptable area of performance today was
#25 Ptl Doughman stumbled on his communications and did not relay a vehicle description on a
traffic stop.

Remedial Training/Total number of minutes this date

Comment:

Other comments on performance:

A0
/’f L. $ o E7 <
v /," R R R i . > - | i .\'_/
" Officerin Training élgnature Field Training Officer sigfatu Initials of Program Commander



MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week # D% S pateOfReport 10-31-07
OIT Name DO UC\\n AT l'a) Unit # ‘E} ‘;)j

FTO Name %Qacc;d?“\ witk. BIT  sniw /7]

RATING INSTRUCTIONS: Rate observed behavior on the scale below using the aumerical value definitions in the FTO Program.

STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment on any behavior you
wish, a specific comment is required for all rating of “2" or less and "6" or above. Check *N/O” for not observed, “NRT” for not responding to training
and “REM" if remedial training was given. List time spent in minutes on remedial training in “TIME" area.

RATING SCALE

Not Acceptable Acceptable Superigr
1. 12 13 | 4 5 ) 7| NNO | NR | RE | TIME

APPEARANCE AND PUNCTUALITY
1. General Appearanca
2. Punctuality

ATTITUDE : e
3. Acceptance of Criticism/Response =<
4. Aftitude Toward Public Service'w ,

KNOWLEDGE
5. DEPARTMENT POLICIES & PROCEDURES el
Reﬂected by Verbal/Writterr Simufated Testing 1

. ded in Field Performance 4
6. STATE AND CITY CODES

: led by Verbal/Writlen Simislated Testing
Reflected in Field Performance

. T. TRAFFIC CODE
Reflected by Verbal/Written Simulated Testmg .

'Reflected in Field Performance ‘

PERFORMANCE
8. Driving Skils: Normal Conditiens ek
8. Driving Skills: Moderate and High Stress

10. Orientation Skil'Response Time to Calls

11. Reports; Accuracy/Completeness/Sel ctlon

12, Reports: Organizational SKiis

13. Reports: Grammar/Spelling/Neatness

[

6. Field Performance: Stress Conditions
17 Self Inifiated Field Activities

18, Officer Safety: General " ]
19. Officer Safety: With Sus,.ectsansoners o T

+20. Control of Conflict: Voice Command b i .
21. Control of Conflict. Physi >

24. Radie: Listens to/Comprehenids Tis L 1<}
25. Radio’ Articulation of Transmissions L~ . .
RELATIONSHIPS
' 27. With Citizens in General e 4=
28. With Ethnlc Groups Other Than Own ,.




The most acceptable area of performance today was \/\Q/M LMU@V
0
call, @me AUl R ( porimiandd)
The least acceptable area of performance today was MPQ,QEQ N\

e (odher ok b\ @%mo@/:mmww
"L @L DT e
Remedial Training/Total number of minutes this date

Comment: . R
1) Q U
Other comments on performance:

) 000 (o0t Upopr o Ardant
7/// Glicco Bigeok. (2

Offi ce@ Training Signature Field Training Officer signature Initiats of Program Commander




MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPCRT

Week # fi S){g%(g Date Of Report ”’I’O‘? - 88

CIT Name Dooo\\m man
(—) L L

FTO Name %Q@_((ﬂ)t\% Unit# ¢ ,Gf Shift ”'/7

RATING INSTRUCTIONS: Rate observed behavior on the scale below using the numerical value definitions in the FTO Program.

STANDARDIZED EVALUATICN GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment on any behavior you
wish, a specific comment is required for all rating of 2" or less and “6” or above. Check “N/C" for not observed, “NRT" for not responding to training
and "REM" if remedial fraining was given. List time spent in minutes on remedial training in “TIME” area.

RATING SCALE
Not Acceptable Acceptable Superior
1 1.2, 3 4] 5|86 |7 M0
APPEARANCE AND PUNCTUALITY
oy = -
2. Punctuality
ATTITUDE ,

3. Aceeptance of Criticism/Response

4. Atfitude Toward Public Service

KNOWLEDGE
5. DEPARTMER IES & PROCEDURES _
Reflected by Ve en Simulated Testing

Reflected in Field Performance
6. STATE AND CITY CODES
Reflected by Verbal/Written Simuiated Testing - - _ )
Reflected in Field Performance > ]
7. TRAFFIC CODE o
Reflected by Verbal/Written Simulated Testing
- Reflected in Field Performance
PERFORMANCE
8. Driving Skills: Nommnal Conditions S ' E
9. Driving Skills: Moderate and High Stress
' 10. Orientation SkillfResponse Time to Calls
11. Reports: Accuracy/Completeness/Selection
2, Reports: Organizational Skills !
13. Reports; Grammar/Spelling/Neatness
" 14. Report Writing: Time Needed
_ 15. Fieid Perdformance: Non-Stress Conditions
16. Field Performance: Stress Conditions
17. Seif Initiated Field Activities
18. Officer Safety. General _
19. Officer Safety: With Suspects/Prisoners
20. Contra! of Conflict Voice Command
21. Cortrol of Conflict: Physical Skill
22. Problem Solving/Decision Making
23. Radio: Appropriate Use of Codes
io: Listens to/Comprehends Transmissions

25. Radio: Articulation of Transmissions
26. Investigative Skills: ‘

RELATIONSHIPS

27. With Citizens in Geperal N
28. With Ethnic Groups Other Than Qwn
29. With Other Officers. -




The most acceptable area of performance today was M W’VQ
Qeorein s Bellen Mol

The: least acceptable area of performance today was f AD, I A L«///La,«_y

%L@@@ AL QG@%@(“MM cotf~

Remedial Training/Total number of minutes this date

Comment;

Other comments on performance:

Clciow Buncah. WMZ /%) :

Officer in Training Signature Flelef{ |ng Officer signature of Program Commander



Officer In Training Weekly Evaluation

Week #: 5 Shift: “"7
DO(}G\NY\CLV} 6o B2l cocK 819

OIT’s name Unit # FTO’s name Unit #

Rate the observed behavior with reference to the scale below and correspond behavior
anchors. Documentation is necessary for a "Superior” or "Needs Remedial Training"
rating.

Neads
OIT's Making Not Remedial
initials General Superior Acceptable Progress Unacceptable Observed Training
M0 1. Appearance
r 2. Attitude
o
b A _toward citizens
toward other
by B police officers
acceptance of
Y S C feedback
use of common
sense and
pald> D _good judgment
Comments: ("LALA, w3 A AN LLM/Q&W w%em?)@%
coul C@w
Needs
OIT's Making Not Remedial
initials General Knowledge superior Acceptable Progress Unacceptable Observed  Training
Of departmentat ‘— >< L—
4D 1. policies/procedures L__J
T 1 «
ATy 2. Criminal Offense Code i | I L
/1) 3. _Traffic Offense Code )

Comments:W OOV %M @/@iﬂ-‘



Skills (Critical) continued

Comments: %@@I'Q (%\M—L/\}xg Q&"?—’We/%ry/z/bcog/ C,@QQQJ_,

Has the OIT been counseled or received remedial training [ JYES PFNO

Describe the remedial training plan:

Significant strengths: /I~ G’QLVU@% e g

ek _pefiMcna
Significant weaknesses: },W\k} L/M R /Wm

4 2]

OIT’s Sidn;ture Unit #
Odig. Broeotd 819
F'I'}Signa re Unit #

74 Fidany £0(

Reviewing Supendsor's Signature Unit #



MONROE POLICE DEPARTMENT
DAILY OﬁERVATION REPORT

Week# 8 D % | Date Of Report  10-20-2007
OIT Name  Ptl Doughman Unit# 824
FTO Name  Ptl Pelfrey Unit# 815 Shift  11-7

RATING INSTRUCTIONS: Rate observed behavior on the scale below using the numerical value definitions in the FTO Program.

STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment on any behavior you
wish, a specific comment is required for all rating of "2” or less and “6” or above. Check “N/C” for not observed, “NRT" for not responding to training
and “REM" if remedial training was given. List time spent in minutes on remedial training in “TIME” area.

RATINGSCAI F

Not Accepiable Acceptable Superior
1 2| 3. [ 4| 5 | 6 [ 7 |NO|NR|RE|TIME:

uPEAMNCE AND PUNCTUALITY

2 Punctuallty .
LATIMUDE = .
3 Acceptanoe of Cnhclsm/Response "
KNOWLEDGE

Reﬂected in Fieid F Performance
Reﬂected by VerbaIIWr:tten Slmulated Testlng X
‘Reflectsd in Field Performance F s :

PERFORMANCE
8. Driving Skills: Normal Cond
9. Driving Skills: Moderate and H|gh Stress
10. Crientafion. Skill/
11. Reports: Aocuracy/Completeness/Selechon

12. Raports: Or
13. Reports; GrammarfSpeIhng!Neatness

s

5e | |5 |

15 Field Performance Non Stress Condmons X
16. Fieid Performance: Stress Condifions. |
17. Self Initiated Field Activities X
18 Officer Safely: Generdl =~ SR S B BRI
19. Officer Safety: With Suspects/Pnsoners
20. Contred of Conflict: Voice Conwrand
21. Controt of Conflict: F'hysrcal Skl"
22. Problem Solvi : o
23. Radio: Approprlate Use of Codes

24. Radio: Listens lo/Compeehends Transiissions. | | ,
25, Radlo Artlculatlon of Transmssaons X
RELATIONSHIPS

28 Wlth Ethmc Groups Other Than Own X

>

0 (W |

>

»




The most acceptable area of performance today was

Orientaition. Officer Doughman seemed to be aware of street locations.

The least acceptable area of performance today was

Self Initiation. Officer Doughman needs to build confidence to self initiate traffic stops.

Remedial Training/Total number of minutes this date

Comment;

Other comments on performance:

Omcea';-?raining Signature Field Training Cfficebsignature Initials of Program Commander



MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week# X m% ‘O~ Date Of Report Zb’;%!“@?

OIT Name Daue\h Man unitk ST
FTOName |- QQ( oc i unité & | 9 shit [ /-7

RATING INSTRUCTIONS: Rate observed behavior on the scale below using the numerical value definitions in the FTO Program.

STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment on any behavior you
wish, a specific comment is required for all rating of “2" or less and "6” or above. Check “N/O" for not observed, “NRT" for not responding to training
and “REM" if remedial training was given. List ime spent in minutes on remedial training in *TIME” area.

RATING SCALF
Not Acceptable Acceptabie Su eruor
- f -2 3 5
APPEARANCE AND PUNCTUALITY
1. General Appearance - =
2 Punctuaiity
ATTATUDE -

3 Acceptance cf Cntlmsm!Response

KNOWLEDGE

Reﬂected in Field Performance
Reﬂected by Verbalantten SJmulated Testlng

| Reflected in Feid Performance.
PERFORMANCE

K RELATIONSHIPS
27 With Cilbens in General. 1 ¥ i
28. With Ethmc Groups OtherThan Own ¥ 1




The most acceptable area of perfonnance today was ﬂ ﬁC&/tM_O / Mw
M\s& ,i)owhszeQ wn Lot

The Eeast accepiable area of performance today was UJ./U/‘Q/V] /Af bﬂ/‘bﬁ«b\ b

pone, IR AZ- h@, Lt

Remedial Training/Total number of minutes this date

Comment:

{)\@,{Aﬁ/\ .o Dlo A

Other comments on performance:

il Training Signature Field Training Officer signature Initiaks oh’ro’gram Commander




MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week # ! Q,E } Date Of Report | - 9?’(’)’1

OIT Name DO Lpg)h Ma N Unit# 2 3291
FTO Name %pn ;‘ e I,f' Unit # ﬂ 14 1 Shift "7

RATING INSTRUCTIONS: Rate observed behawor on the scale below using the numerical value definitions in the FTO Program.

STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment on any behavior you
wish, a specific comment is required for all rating of “2” or less and “6” or above. Check “N/Q" for not observed, “NRT” for not responding to training
and “REM" if remedial training was given, List time spent in minutes on remedial training in “TIME” area.

RATING SCALE
Not Acceptable Acceptable Superior

APPEARANCE AND PUNCTUALITY

' 1. General Appearance
2 Punctuahty
3 Acceptance of Cntlc:sm/Response

4, Aliiade Toward P

KNOWLEDGE ' . 7 5

_ s.mm POLICIES &P -
Reﬂected by Verbal/Written S|mu|ated Testmg

15 Fneld Performance Nan- Stress Condltlons
1? Self Inltlated F|eld Actlwtles
19 Ofﬁoer Safety Wlth SuspectsfPrlson S

21. Control. of Conﬂlct Physu:al Sklll

23 Radlo Appropnate Use cf Codes

25 Radlo Artlculatloﬁ of Transrmssmns

RELATIONSHIPS

7. Wih ClizeasinGonerdd . . . b e )

28. With Ethnic Groups Other Than Own _ .
25 Wih OhorOficess T 1 T




The most acceptable area of performance today was \/\ﬂ /\A(OJZ.Q@Q (QQ@QEV”?

(MJ:JV’L W 11)1;)&/444,6, /\LJL\M AMQQQ
The least acceptable area of performance today was d(A/L/V\,QéQ Mﬁ&@——

\N\M\’%/ N arneidzo PAANDUAL, %GJ&ZQ

Remedial Training/Totai number of minutes this date

Comment;
Chrorkbod? Suppucinis e 2

Other comments on performance:

o w& lzw spaniesd Moele. o0 Nuuna M/@
*7// L Qe BoncsCl. ﬁ’?

er in Training Signature Field Training Officer signature uf Program Commander




MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week # (B [)(h%“j! Date Of Report ’C"S&Or—]

OIT Name D’L‘U‘*’_}\ﬂ. MasA Unité  BAY
FToName 200 e Y, unit# @9  shit |1~ ]

RATING INSTRUCTIONS: Rate observed behavior on the scale below using the numerical value definitions in the FTO Program.

STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment on any behavior you
wish, a specific comment is required for all rating of “2" or less and “6" or above. Check “N/O" for not observed, “NRT" for not responding to training
and “REM" if remedial training was given. List ime spent in minutes on remedial training in “TIME” area.

RATING SCALE

Not Acceptable Acceptable  Superior 7
- 2 3 14" 'S B8 | 7 [NO|NR | RE | TINE

1

APPEARANCE AND PUNCTUALITY

2. Punctuality

ATTITUDE

3. Acceptance of Criﬁcism{Réspdnse

4. Attitude Toward Public Service:

KNOWLEDGE

Reflected by Verbai/Written Simulated Testing

Refiecied in Field Performance

6. STATE AND CITY CODES

Reflected in Fieid Pérformance

T. TRAFFICCODE

Reflected by Verbal/Written Simulated Testing

PERFORMANCE

9. Driving Skills; Moderate and High Stress
10. Orientation Skil/Response al

. Réporié: A(I:.c.u.ra.;:leOmpIetenessfSeIection

13. Reports: Grammar/Spelling/Neatness

14. Report Wiifing: Time Needed

15. Field Performance: Non-Stress Conditions "

16. Field Performance:; Stress Conditions

17. Self Initiated Field Activities

19. Officer Safety: With Suspects/Prisoners

-20. Control of Condlict: Voice Command .

21, Contral of Conflict: Physical Skill

26. investigaiive SIS

RELATICNSHIPS

28. With Ethnic Groupsluather Than Own ' L




The most acceptable area of performance today was §{CC§'C£/ dzh,gw ~lp
NG L o2 e b06Q | groten

The least acceptable area of performance today was W S meud,
A -
)

Remedial Training/Total number of minutes this date

Commeant:

Other comments on performance:

A (. Ol o Bt %

Oﬂ'lcer ir ra|mng Sagnature Figld Training Officer signature Initials of Program Commander



MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week# D s N 5 Date Of Report | D~ "\~ )
O Name Do jon na.n unitt PY
FTOName _©oa LocW Unit# QA |9  Shift ‘LI I

RATING INSTRUCTIONS: Rate observed behavior on the scale below using the numerical value definitions in the FTO Program.

STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactary performance of the day. Comment on any behavior you
wish, a specific comment is required for all rating of “2" or less and “6” or above. Check “N/Q” for not observed, "NRT” for not responding to training
and *REM" if remedial training was given. List time spent in minutes on remedial training in “TIME” area.

RATING SCALE
Not Acceptable Acceptable Superior

1 | 2 3 | 4 5 § | 7 [ NG| NR | RE | TIME

APPEARANCE AND PUNCTUALITY

- 1..General Appearance -

2 Punctualzty

3. Acceptance of Criticism/Response >

de Toward Public Service

KNOWLEDGE

5. DEPARTMENT POLICIES & PROCEDURES

Reflected by VerbaI!Wntten Simulated Testmg

Réﬂected]r'r Fleld Performance

7. TRAFFIC CODE

Reflected by Verbal/Written Simulated Testing

I Reflected in Fieid Performance

PERFORMANCE

9 Driving Skills: Moderate and ngh Slress
| 10. Orientation fime 3

11. Reports: AccuracnyompIetenesslSelectmn : i ' o>

| 12. Reposts: Organizational Skills

13. Reports: GrammarlSpelhnngeatness

14. Report Writing:- Time: Néx

15. Field Performance: Non- Slress Condltlons y ‘,
16. Field Performance: Stress Com >
17. Self Initiated Field Activities )

18. Officer Safety: General : ] 4

19. Officer Safety: With Suspects/Prisoners ) i

20. Control.of Conflict: Voice Command

21. Controt of Conﬂlct Physwal Skl“

23, Radlo Appropnate Use of Codes

24. Radio: Listens io/Comprehexxds Transmissions

25, Radto Arhcuiahon of Transmissions

“RELATIONSHIPS

27. With Cifizens in General

28. With Ethnic Groups Other Than Own

29, With Other Officers




The most acceptable area of performance today was /MA/V\_Q/VV’[{/W,@O Q‘l@/ /dé)/‘?_
W aQ Leen e ed)

u(_,}?v M A
W

The least acceptable area of performance today was (3 Do/w@_ﬁ,pf) A
lJ l U

dipolided) e L0

Remedial Training/Total number of minutes this date

Comment;

L CN S0l Oy dﬁrﬁ/&ww oy Q"W

Other comments on performance:

UJ)\J’QAZEQ o neruelhatios | M@P,&mg QZ&/L@QZ#

e
T

%’/ vy, o~ BlacadR /

Officdr in Trainin}S’ignature : Field Training Officer signature IM&IS of Program Commander




MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week # % D(l% fQ Date Of Report ]C’~5M ~{ ] l

OIT Name DD\V\,Q\\“‘ RGN it e

FTO Name (b@laé(‘ A Unit # @z [9) _ shift ﬁ_

RATING INSTRUCTIONS: Rate observed behavior on the scale below using the numerical value definitions in the FTO Program.
STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment on any behavior you
wish, a specific comment is required for all rating of “2” or less and “6” or above. Check *N/Q” for not abserved, “NRT" for not responding to training
and "REM’ if remedial training was given. List ime spent in minutes on remedial training in “TIME” area.

RATNG SCALE

Not Acceptable Acceptable Superior

1 2 13 4 5 6 7 | NO

APPEARANCE AND PUNCTUALITY

2, Punctuality

—
h P—

3. Acceptance of Criticism/Response p

4, Atihude Toward Public Service

KNOWLEDGE

& DEPARTMENT POLICIES & PROCEDURES.

Reflected by Verbal/Written Simulated Testing

Reflected in Fieid Performance . - | A

6. STATE AND CITY CODES

Reflected by Verbal/Writlen Simulated Testin

Reflected in Field Performance

PERFORMANCE

8. Driving Skills: NomnakCondilions . = .| F T ==

9. Driving Skills: Moderate and High Stress

10. Orientation Skil/Response: Time: & Calls

11. Reports: Accuracy/Completeness/Selection

| 12. Reports: Organizational Skills

13. Reports: Grammar/Spelling/Neatness

14. Report Writing: Time Needed

i

15. Fueld Performance Non Stress Condltlons

17 Self 1n|hated Fleld Actlvmes

18. Officer Saliety: General

19. Officer Safety: With Suspects/Prisoners ' N

20. Controi of Conflict Voice Command

21. Control of Conﬂlct Physmal Sk||| —=a

- 22 Problem: Solvin

23. Radio: Appropnate Use of Codes ' =]

24. Radio; Listens fo/Comprehends Transmissions

25. Radio: Articulation of Transmissions =

26. Investigative Siils

RELATIONSHIPS

27. With Citizens in General

28, With Ethnic Groups Other Than Own —




The most acceptable area of performance today was (AOﬁ(\ Y/ ﬂ‘o MW
@?\OUAanQ£ CA0Q.

The least acceptable area of performance today was CQ { Q; 2 [ﬁﬁ(ﬂl_ﬁ?f gz '@_ ?: _
W@/ F10 ione, ~lodeD

Remedial Training/Total number of minutes this date

Comment: )

QﬁQ CQQ@M/ Lol &w&\)«@m/w@

Other comments on performance:

A Neovatoar | )(‘)\ Y %e, Mj 14/16'4/!/%»’“
RRB s

OfficegAh Training Signature Field Training Officer signature Initials of Program Commander




Officer In Training Weekly Evaluation

Week #: 7 Shift: l \_")

Drglman @94 Beacack 819

"'0IT’s name Unit # FTO’s name Unit #

Rate the observed behavior with reference to the scale below and correspond behavior

anchors. Documentation is necessary for a "Superior” or "Needs Remedial Training"
rating.

Needs
OlT's Making Not Remedial
initials General Superior Acceptable Progress Unacceptable Observed  Training
i\ 1. Appearance X
Mo 2. Aftitude V
b A toward citizens )d
toward other %
2w B police officers
acceptance of 50
In C feedback
use of common
sense and N
i D good judgment
Comments: OJQ_Q}). “‘D’ﬂ-@.&/\ﬂ 8\1'\/\{9 gy L\Q,/(J\J '
> ! T v =
Neads
OlT's Making Not Remedial
initials General Knowledge superior Acceptable Progress Unacceptable Observed  Training

Of departmental
D 1. _poticies/procedures L__| Ll —I J

) 2. Crminal Offense Code | | :| e :] C!
! fB 3. Traffic Offense Code l

Comments: - JZWAWK \/W‘%@’ @*‘D}’)/%/ W{{Z%%



Skills (Critical) continued

Comments;_ %@{‘Q oM @AQO&J e ¢ ﬁpj M('O %DQMM
f’(?nm\,uw% A,“c\_ S e LY

Has the OIT been counseled or received remedial training [_JYES @NO

Describe the remedial training plan:

Slgnlflcant strengths @@W;B m GA Q@@ﬁé%

WY y 3 ¥ r i AL
Significant weaknesses: /i £~z ,Ug ey CCQ_,QQ e QI) v\ MZ‘Z?_;
wggple Seo Loy oiletans Mol

PM R da 819

_ 77%& Unit #
7/ %ﬁ:k e L/
FTO’s Sigpature, Unit #

) 59

Reviewing Supe/r\“nsor’s Signature Unit #




MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

week# | Da 3 |  Date Of Report 10 | L f(ﬂ

OIT Name Dmhma»q unitg =Y
FToName B @ c. oW unitt# BT smr 7]

RATING INSTRUCTIONS: Rate observed behavior on the scale below using the numerical value definitions in the FTQO Program.
STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment on any behavior you

wish, a specific comment is required for ail rating of “2” or less and “6” or above. Check “N/Q” for not observed, *NRT” for not responding to training
and "REM" if remedial training was given. Lisf time spent in minutes on remedial training in “TIME” area.

RATING SCALE
Not Acceptable Acceptable Superior

1 2 31 | 4 5 | 6 | 7 [ NO|NR | RE | TIME

APPEARANCE AND PUNCTUALITY

1. General Appearance >
2. Punctuality '
ATTITUDE - ~

3. Acceptance of Criticism/Response

4. Attitude Toward Public Service

KNOWLEDGE 1 ] f -

5. DEPARTMENT POLICIES & PROCEDURES

Reflected by Verbal/Written Simulated Testing

Reflected in Field Performanca.

6. STATE AND CITY CODES

Reflected by Verbal/Writien Simulated Testing

Reflected in Field Performance

Reflected by Verbal/Written Simulated Testing

Reflected in Field Performance

PERFORMANCE

8. Driving Skills: Normal Conditions

9. Driving Skills: Moderate and High Stress

10. Orientation. Skil/Response Time: to Calls

11. Reports: Accuracy/Completeness/Selection

12 Reports: Organizational Skili

13. Reports: Grammar/Spelling/Neatness

14. Report Writing: Time Needed

15. Field Performance: Non-Stress Condmons | >

16. Field Performance: Stress €

17. Self Initiated Field Activities

18. Officer Safety: General

19. Officer Safety; With Suspects/Prisoners

20. Control of Conflict: Voice Command

21. Control of Conflict: Physical Skill

22. Problem Solving/Decision Making

23. Radio: Appropriate Use of Codes

24. Radio: Listens to/Comprehends Transmissions

25. Radio: Articulation of Transmissions ™

RELATIONSHIPS

27. With Citizens in. General

28. With Ethnic Groups Other Than Cwn

29, With Other Officers | =




The most acceptable area of performance today was M W
o \(\’\m\o\/,;_ Corok u&w\wﬂﬂ’/mtﬁm 16,22

The least acceptable area of performance today was MMWVQ ZPCW

3 vl es
i )

Remedial Training/Total number of minutes this date

Comment:

Lot Ao Npvinal poetion. 84 paties,

Other comments on perfomance:

_ ‘ ' 2 /@
2 %Mm Ocin. Buocetha
rin Training Signature Field Training Officer signature Initi\al'scﬁ‘rogram Commander



MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week # 5 s g,:\ =2 Date Of Report | 0 B /07

OTName [ DU/ nai
e,

FTO Name %p& cex K

and "REM” if remedial training was given. List time spent in minutes on remedial training in “TIME” area.

Not Acceptable

Unit  3OY

it B17 shit | ]

RATING INSTRUCTIONS: Rate observed behavior on the scale below using the numerical value definitions in the FTQ Program.
STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment on any behavior you
wish, a specific comment is required for al rating of “2° or less and "6" or above. Check “N/O" for not observed, “NRT” for not responding to training

RATINGSCAIF

Acce

table

Superior

1

2

3

4

7

TIME

APPEARANCE AND PUNCTUALITY

1. General Appearance

2. Punctuality

ATTITUDE

3. Acceptance of Criticism/Response

4. Atiitude Toward Public Service

KNOWLEDGE

5. DEPARTMENT POLICIES & PROCEDURES

Reflected by Verbal/Written Simulated Testing

Reflecled in Field Performance

6. STATE AND CITY CODES

Reflected by Verbal/Written Simulated Testing

Reflected in Field Performance

7. TRAFFIC CODE

Reflected by Verbat/Written Simulated Testing

Reflecled in Field Performance

PERFORMANCE

8. Driving Skills: Normal Conditions

9. Driving Skills: Mederate and High Stress

10. Orientation Skilt/Response Time to Cails

11. Reports: Accuracy/Completeness/Selection

12. Reports: Orgar Skills

13. Reports: Grammar/Spelling/Neatness

14. Report Wriing: Time Needed

135. Field Performance: Non-Stress Conditions

16. Field Performance: Stress Condifions

17. Self Initiated Field Activities

18, Officer Safely: General

19. Officer Safety: With Suspects/Prisoners

20. Control of Conflict. Voice Command

21. Control of Conflict: Physical Skill

22 Problem Sohing/Decision Making

23. Radio; Appropriate Use of Codes

- 24. Raiio: Listens to/Comprehends Transmissions

25. Radio: Articulation of Transmissions

26. Investigative Skills

RELATIONSHIPS

27. With Citizens in-General

28. With Ethnic Groups Other Than Qwn

29. With: Other Officers '




The most acceptabie area of performance today was ' VC}LC)O W\J‘UZQ
&KQJ piede ®€( mch zmM L o

The least acceptable area of performance today was %M S (Q?} ,@Z (}’,Q?{:
o0 3 ol G SN

Remedial Training/Total number of minutes this date

Comment:
( _ ") - -
8
Other comments on performance:

oerQ oucs CovarmamOinstn S @u@b&%

o Lot Ol o Romieh- ()

oﬁEef in Training Signature Field Training Cfficer signature Initials of Program Commandes




MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week# ] De_HS Date Of Report |Of [Hi¢i )

OIT Name DQU:‘\V\ vG O Unit # 881{
FTO Name %e& (K unit# @ 1<) shie 11—)

RATING INSTRUCTIONS: Rate observed behavior on the scale below using the numerical value definitions in the FTO Program.

STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment on any behavior you
wish, a specific comment is required for all rating of “2” or less and “6” or above. Check “N/O" for not observed, “NRT" for not responding to training
and “REM" if remediat training was given. List time spent in minutes on remedial training in “TIME" area.

RATING SCALE
Not Acceptabie Acceptable Superior

1 2 3 415 6 | 7 [ WO | NR | RE | TIME

APPEARANCE AND PUNCTUALITY

2. Punctuality . L

Reflected by Verbal/Whntten Simulated Testing

Reflected in Field Performance

6. STATE AND CITY CODES

Reflected by Verbal/Written Simulated Testing

Reflected in Field Performance ] 1

7. TRAFFIC CODE

Reflected by Verbal/Whitten Simulated Testing 1><]

Reflected in Field

PERFORMANCE

8. Driving Skills: Normal Conditions . §

8. Dnvmg Skiils: Moderate and High Stress

10. Orientation SkiliResponse Time to Calls

11. Reports: Accuracy/Completeness/Selection

12. Reports: Organizational Skilis

13. Reports: Grammar/Spelling/Neatness

14, Report Wiiing: Time Needed

15. Field Performance: Non-Stress Conditions

16. Field Performanc; Stress Condiions __ T

/\’\

17. Self Initiated Field Activities !

19, Officer Safety W!th Suspects/Prisoners _,>'<_‘

20. Controlbef Conflict: Voice Command

21. Control of Conflict: Physical Skill

22. Protlem Solving/Decision Making ’
23. Radio: Appropriate Use of Codes 1 P
24. Radio: Listens to/Comprehends Transmissions i
25. Radio: Articulation of Transmissions ' <
26. Investigative Skills -
RELATIONSHIPS

27. With Citizens in General

28. With Ethnic Groups Other Than Own

29, With Other Officers b




The mast acceptable area of performance today was SU@@ A@W @A"‘@

Noondllive, o comudA  Qunpeck
g _ \
The least acceptable area of performance today was (VQ;.@/Y\ jgr S @_QQ dLqu—

mmmp@)ﬁ@ N b e 3 Qﬂm/\‘(?;,f

Remedial Training/Total number of minutes this date

Comment;

whoets, WU@M

Other comments on performance:

Lo at s M@r 2 N O‘W
%/ Lo Lo (o Reaca i D

érﬁcer in Training Signature Fielg Training Officer signature Initials of Program Commander



MONROE POLICE DEPARTMENT
DAILY CBSERVATION REPCRT

Week# | D“’ﬂ Y  Date Of Report i0/ 4101

O Name _Pougy hman Unit# Sl
_r
FTOName  BeccOCK, unit# T shift [{-7

RATING INSTRUCTIONS: Rate observed behavior on the scale below using the numerical value defiritions in the FTO Pragram.

STANDARDIZED EVALUATION GUIDELINES: Camment on the most and least satisfactory performance of the day. Comment on any behavior you
wish, a specific comment is required for all rating of “2” or less and “6” or above. Check “N/Q” for not abserved, “NRT" for not responding to training
and "REM’ if remedial training was given. List time spent in minutes on remedial training in “TIME" area.

RATING SCALE
Not Acceptable Acceptable Superior
t+ L 2 5 1 g 7 | NQ | NR | RE"| TIME
APPEARANCE AND PUNCTUALITY |
1. General Appearance <
2. Punctuality Pl
ATTITUDE S

3. Acceptance of'a'riticism/Response

KNOWLEDGE

5. DEPARTMENT POLICIES & PROCEDURES

Reflected by Verbal/Written Simulated Testmg

6. STATE AND CITY CODES

-Reflected by Verbal/Written Siewulated Testing

Reflected in Field Performance

¢ 7. TRAFFIC.CODE

Reﬂected by VerbaIfertteh Simulated Testing ) P

PERFORMANCE

8. Driving Skills: Normal Conditions

9. Driving Sknils Moderate and High Stress

17 Reports: 'Accuracy/Comple'teﬁess/Se|ecnon

12. Reports: Organizational Skills

13. Reports: Grammar/Spelling/Neatness

14, Report Writing: Time Needed

1E. Field Performance; Non-Stress Condltlons X

16. Field Performance: Siress Conditions

17. Self initiated Field Activities

18, Officer Safely: General

19. Officer Safety: With Suspects/Prisoners

20. Control of Conflict: Vaice Command

21. Centrci of Conflict: Physical Skill )
22, Probiee Solving/Decision Making ' o '

23. Radia: Appropriate Use of Codes

| 24, Radio: Listens to/Comprehends Transmissions

25, Radio: Articulaiion of Transmissions

26. Investigative Sidlis. - ' . r

RELATIONSHIPS

27, With Citizens in General o , )

28. with Ethnic Groups Other Than Own




The most acceptable area of performance today was MUQ/\,QM WL/L{’ (JZZL?O
/bw MUAEN /Lyt@Q@iQm @»&m b4 WMQ /ﬂ% M&MM

The least acceptable area of performance today was ’LOJt /(Q/l/'@&u(

i) an/u-&wS) &Mrﬁ?@— A 1a ke ¢ W
C}MC
Remedlal;a}}g%&al Mrdfm;ges this date Q’W OCCly U

Comment:
OOV LOABMA, ecestod) anlen Atk L9 A,
ther com\erformance:'

2 /2 A,, (e pe Rereseh )

('t{fr icer in Training Signature Field Training Officer signature Initia\mﬁvrugram Commander



MONROQE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week# | Dy S Date Of Report [01/157/ 01

OITName Doy ain imain unité B9
FroName Rog g.ox K unité D19 shin |}~

RATING INSTRUCTIONS: Rate observed behavior on the scale below using the numerical value definitions in the FTO Program. ‘
STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment on any behawo_r you
wish, a specific comment is required for all rating of 2" or less and “6” or ahove. Check “N/O” far not observed, “NRT” for not responding to training
and "REM” if remedial training was given. List time spent in minutes on remedial training in “TIME” area,

RATING SCALE

Not Acceptable Acceptable Superior

Stz 3 4 5 & 7 [ NO | NR | RE | TIME

| APPEARANCE AND PUNCTUALITY

1. General Ap

2. Punctuality >

ATTTUDE , ~

3. Acceptance of Criticism/Response

4. Atfitude Toward Public Service

KNOWLEDGE

5. DEPARTMENT POLICIES & PROCEDURES

Reflected by Verbal/Written Slmulated Tesung

Reflected in Field Performance

6. STATE AND CITY CODES

Reflected in Fleld Performance

T.TRAFFICCODE

Reflected by Verbal/Written S|mulated Testmg '
. ‘Reflected in Field Performance :

PERFORMANCE

8. Driving Skills: Normal Conditions

9. Driving Skills: Moderate and High Stress

10. Orientation Skili'Response Time o Calls

11. Reports: Accuracy/Completeness/Selectmn

13, Reports, Grammar/SpeIhng/Neatness T><
14, Report Writing: Time Needed i

15. Field Performance: Non-Stress Conditions

16. Field Performance: Stress Conditions _ ] ‘ Y
17. Self Initiated Field Activities

" 18. Officer Safefy. General

13. Officer Safety: With Suspects/Prisoners

20. Control 'of Conflict: Voice Command

21. Contrel of Conflict: Physical Skil

22. Problem Solving/Decision Making o ><
23. Radio: Appropnate Use of Codes i

' 24. Radio? Listens iofComprehends Transmissions

25. Radin: Articuiation of Transmissions

" 26. Investigative Skills
RELATIONSHIPS -
27. With Citizens in General
28. With Ethnic Groups Cther Than Cwn L >

29, With Other Officers,




The most acceptable area of performance today was ‘MQQSL M
WW S@@g
The least acceptable area of performance today was m Ol O M—Q/@—Q

CNNL. pea rOdse . LGN A Qnd W?FUW
ﬂ‘rg’u% VAL OuumR W) G eroo 0o O

emedial Training/Total number of minutes this date

Ler slodD vohic e ouh qufﬁ@fceﬂ

Other comments on performance:

7;/// . Glens Biaceck. ()

Ofﬁce‘ﬁ Training Signature Field Training Officer signature Initiais of Program Commander




MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week # Z ]gitg Date Of Report |3/ 1 /(7

OIT Name D("U%\n YA Unit # 8&4

FTO Name Reol e A Unit # 8 El shift | |— 2

RATING INSTRUCTIONS: Rate observed behavior on the scale below using the numerical value definitions in the FTO Program. _
STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment on any behawo_r you
wish, a specific comment is required for all rating of "2” or less and “6” or above. Check "N/Q" for not observed, “NRT” for not responding o training
and *REM" if remedial training was given. List time spent in minutes on remedial training in “TIME” area.

RATING SCALF
Not Acceptable Acceptable Superior
1 | 2 3 | 4] 5 6 | 7 | NO| NR | RE | TIME
APPEARANCE AND PUNCTUALITY
1. General Appearance |
2. Punctuality
ATTITUDE -

3. Acceptance of Criticism/Response

4. Attitude Toward Public Service

KNOWLEDGE

5. DEPARTMENT POLICIES & PROCEDURES

Reflected by Verbal/Mrritten Simulated Testing e

Reflected in Field Performance - -

6. STATE AND CITY CODES

Reflected by Verbal/Writien Simulated Testing

Reflected in Fieid Performance

7. TRAFFIC CODE

Reflected by Verbal/Written Simulated Testing

I

Reflected in Field Performance

PERFORMANCE

8. Driving Skifls: Normal Conditions T

9. Driving Skils: Moderate and High Stress ey

10. Orientation Skil¥Response Time to Calls

11. Reports: Accuracy/Completeness/Selection

12. Reports: Organizational SKilis

13. Reports: Grammar/Spelling/Neatness j L

14. Report Writing: Time Nesded

15. Field Performance: Non-Stress Conditions

16. Field Performance: Stress Condifions ) ><T

17. Self Initiated Fieid Activities

18. Officer Safety: General

19. Officer Safety: With Suspects/Prisoners <]

20. Control of Conflict: Voice Command

21. Control of Conflict: Physical Skill

22. Problem Solving/Decision Making

23. Radio: Appropriate Use of Codes

24. Radio: Listens to/Comprehends Transmissions

25. Radio: Articutation of Transmissions

26. Investigative Skills

RELATIONSHIPS

27. With Citizens in General

28. With Ethnic Groups Other Than Qwn

29, With Other Officers




The most acceptable area of performance today was MPQ@ WM /é‘
ed Wou kD dhuon L) & pamomcts

The least acceptable area of performance today was (’,Q»\C_O Y\(Q_Sk U‘@ﬂj”\a

oubrgcte Wonals. otz on (pondk a’bﬂr&z@w

Remedial Training/Total number of minutes this date

Comment;

220K (SR W«Q@&/&/ Al et e

Other comments on pe %’a\nce E

o L i, Olutio Bopueck @)

Ofﬁter in Training Signature Field Training Officer signature \nmahﬁ/mgram Commander



MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week# 8 Date Of Report  10-20-2007
OIT Name  Ptl Doughman Unit# 824
FTOName Ptl Pelfrey Unit# 815 Shift 11-7

RATING INSTRUCTIONS: Rate observed behavior on the scale below using the numerical value definitions in the FTO Program.
STANDARDIZED EVALUATION GUIDELINES: Camment on the most and least satisfactory performance of the day. Comment on any behavior you
wish, a specific comment is required for all rating of “2” or less and “6" or above. Check “N/O” for not observed, “NRT" for not responding to training
and "REM’ if remedial training was given. List time spent in minutes on remedial training in "TIME" area.

RATING SCALE

Not Accepiable Acceptable Superior
-t 42 3 4 5 | & 7T | NO

APPEARANCE AND PUNCTUALITY

2 Punctuanty' | | X
3. Acceptance of Criticism/Response b4

" KNOWLEDGE
5. DEPARTMENT POLICIES & PROCEDURES : *& - , e boX
Reflected by VerbalWritten S|mulated Testmg X

6. STATE AND CITY CODES

Reflected by VerbaliWitien Simuiated Testing R s R X
Reﬂected in Fneld Performanoe ‘{. X
Reﬂected by Verbai}ertten Simulated Testlng X
- Refiected in Field Performance - 4 X
PERFORMANCE
: _ #
9. anng Skllls Moderate and High Stress X
10, Orientation SkilfResponse Tme o Calls g : ‘ |
11. Reports: Accuracy/Completeness/Selection ‘ X
12. Reports: Organizational Skils | | 1 i X
13. Reports: Grammar/Spelling/Neatness X
14, Report Willng: Time Needed ~ X
15. Field Performance: Non-Stress Conditions X
17. Self Initiated Field Achwtles X
18. Officer Safety: General. 4w |

19. Officer Safety: With Suspects/Prisaners

»e | [ [

2. Wit pars 4 - R RS Y T A & L :




The most acceptable area of performance today was

Orientaition. Officer Doughman seemed to be aware of street locations.

The least acceptable area of performance today was

Self Initiation. Officer Doughman needs to build confidence to self initiate traffic stops.

Remedial Training/Total number of minutes this date

Comment;

Other comments on performance:

?*'/ M e Y-8, / ) > Z 8IS

|cer in Training Slgnatl.{re ) Field Training Dfﬂger @nature Initials of Program Commander



Officer In Training Weekly Evaluation

Week #: (_,Q Shift: l l’j
Brmochyvn an 894 Raac ecik 8%
OIT's name Unit # FTO’s name Unit #

Rate the observed behavior with reference to the scale below and correspond behavior

anchors. Documentation is necessary for a "Superior” or "Needs Remedial Training"
rating.

Needs
OiT's Making Not Remedial
initials General Superior Acceptable Progress Unacceptable Observed Training
X
AT 1. _Appearance AN

S77L 2. Attitude
ﬂé A toward citizens l><

toward other

ng ) B police officers

acceptance of
2D C _feedback £

use of commaon

sense and >(’
M{) D goocd judgment A
Comments: @'Q'Q"-'OU\Q- M '§°< W Qq"ﬁ’(ﬁw LA

5

e b
Needs
OIT's Making Not Remediai
initials General Knowledge superior Acceptable Progress Unacceptable Observed  Training
Of departmental L~
/77/5 1. _policies/procedures L L 3 _ LI L
Mﬁ 2. _Criminai Offense Code l; L. | L L I:_
| ]
) 3. Traffic Offense Code [ I

Comments: %@0./\,;1/’@6, rOLAN ‘@OQ;@L/&.‘ @Q)Q/M% ol X (M



Skills (Critical) continued

Comments: [\ A G&Q@W
_ o)

Has the OIT been counseled or received remedial training DYESM NO

Describe the remedial training plan:

Significant strengths: ﬂm%m@oﬂg W QA/{'AQ, J,{“y@’
Q@GCQ A0l L. (\W

Slgnlflcantweaknesses’ otk M/YL(/V‘Q V\ﬂb\)" <
Ca ok wwvwbcma oma)n_ piihn, relalosy

Z/ 4%& r/;m/ "ZZ‘L/

OIT’s Sigrfature Unit #

&mcp Brocas X 219

Slm Unit #
Yo/

Rewewmg Supervisor's Signature Unit #




MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week # CO % | DateofReport |(}/3 /60

OIT Name Qbuo\h \Man unit# Y

FTO Name gea,m(,m unit¢ R {9 shitt [1—7

RATING INSTRUCTIONS: Rate observed behavior on the scale below using the numerical value definitions in the FTO Program.

STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment on any behavior you
wish, a specific comment is required for all rating of 2" or less and “8" or above. Check "N/O” for not observed, *NRT for not responding to training
and "REM” if remedial training was given. List time spent in minutes on remedial training in “TIME” area.

RATNGSCAIF
Not Acceptable Acceptable Superior _
i 1 8 }-7T"FNO | NR | RE | TIME

APPEARANCE AND PUNCTUALITY

- 1. Gengral Appearance, £
2. Punctuality

ATTITUDE
3. Acceptan

3, Afiude T3
KNOWLEDGE

of Criticism/Rééponse )

Reflec ed in Field F'erformance
Reﬂected by Verbalantten Simulated Testlng
: Re_ﬂ;;_m;gﬁeﬁ Performance ;
PERFORMANCE
9 Drwmg Skills Moderate and ngh Stress x

3 Repods Grammar/SpeiImg!Neatness ~
14. Report Wriing: Time Needed : i

17. Serf Inmated Field Activities
18, Officer Safely: General :
18. Officer Safety: With Suspectsansoners
20. Control of Conflick Voice Command = ;
21. Control of Conflict: Physical Skill )
Problem SolvingiDecision Making B
23. Radio: Appropriate Use of Codes
24. Radio: Listefs to/Comprehends. Trang
25. Radio: Articulation of Transmlssmns
26. Investigative:Skills -
RELATIONSHIPS

28. With Ethriic Groups Other Than Own
29. With Othee




The most acceptable area of performance today was W sFem ek
Lo St gk e el ackcaclor i
The least acceptable area of performance today was . AN, o0 G:t/ e
oserrn om poddcs

Remedial Training/Total number of minutes this date

Comment:
@?f;(\ar cmormance

WW@

Q.L,,/@m/;m Cirecs- Beoteedk [;@

Officer |rﬂj raining Signature Field Training Officer signature Initials C}f‘PH‘{ ram Commander




MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week # (a Eh% a Date Of Report IG}L'”O—I

omName _LousaMan unit# ASY
FTOName B.ee (o4 nit¢ 879 shitt //"Z

RATING INSTRUCTIONS: Rate observed behavior on the scale below using the numerical value definitions in the FTG Program.

STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment on any behavior you
wish, a specific comment is required for all rating of *2" or less and "6” or above. Check “NfQ" for not observed, “NRT" for not responding to training
and “REM" if remedial training was given. List time spent in minutes on remedial training in “TIME” area.

RATING SCALE

Not Acceptable Acceptable Superior _
3 1. 41 5 6 | 7 |NO|NR | RE | TIME

APPEARANCE AND PUNCTUALITY

2 Punctuahty
-ATTITUDE

3. Acceptance of Crilicism/R, pcnse
4. Atfilude Toward Pubiic
KNOWLEDGE

mi T T T >

Reﬂec ed in F|e|d Performance - | >
Reﬂected by Verbalantte Slmulated Testing

 PERFORMANCE
8. Bmmg Séulle

11. Reports' Accuracinompleteness/Selechcn

12. Reports: Organizational Skills: -
13. Reports; Grammar.fSpellmgINeatness

15. Fleld Performance. Ncn Stress Conditions =

- 16. Field Performance; Stress Conditions - "
17. Self Initiated Field Activities <]

25_ Radio: Articulation of
RELATIONSHIPS

27. With. Citizens in General
28. With Ethnic Groups Other Than Own




The most acceptable area of performance today was Aﬁ@/ﬁléﬁﬂ(@&_
QMMLJ\Q, Aste T
The least acceptable area of performance today was  4@2¢e- Chueda. A en

Remedial Training/Total number of minutes this date

Comment:
Steppded pidacde LA gt ttnctioel

Other comments on performance:

@WW

et o uni Buaceck (@3

Officer in Trém)ng Signature Field Training Officer signature initials of Pregram Commander




MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week # (’Q \%3 Date Of Report | 0/5/07

)
OTName Dodh man iy 827
FTO Name D24 coc Ik unitg O/7  shi [1-7

RATING INSTRUCTICONS: Rate observed behavior on the scale below using the numerical value definitions in the FTO Program.

STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment on any behavior you
wish, a specific comment is required for all rating of “2” or less and “6" or above. Check “N/Q" for not observed, “NRT" for not responding to training
and "REM" if remedial training was given. List time spent in minutes on remedial training in “TIME" area.

RATINGSCALF
Not Acceptable Acceptable Superior
T34l 56 | 7 [wOTMR|RE TIME

LAPPEARANCE AND PUNCTUALITY

KNDWLEDGE

- 5. DEPARTMENT m& & PROCEDURES

Reflected by Verbal/Written Simulated Tes'ﬂng

. Reflected in Field Performance |
8. STATE AND CITY CODES

Reﬂ;acted in Field Performance
Reﬂected by VerbaIantten Slmulated Testeng

11, Reports Accuracy/CompIeteness!SeIechon

-12. Reports: Organizational Skills B
13. Reports; Grammar/Spelling/Neatness

15. Fleld Performance: Nbﬁ Stress Conditions
16. Field Performance: Stress Conditions: :
17. Seif Imtlated Field Actwntles

19 Officer Safety W1th Suspectsansoners
20 Confrot of Conflict Vioice Command
21. Contrul of Conﬂlct Phy5|ca| Sklil

RELATIONSHIPS

8. W|th Ethmc Groups Other Than Own '




The most acceptable area of performance today was W ,(A/\;G/\N W
O M@m Oaﬁﬁ Guobe D serrid O
The least acceptable area of perfonnance today was TWQ‘Q‘ XANL MW

han e povme. MMW/(& L) /(WW{”@
RMWW

Comment;
WET S IIY v1V: T RS NS NV LY

Other comments on performance:

OFﬁce« Training Signature Fieid Training Officer signature Initials J‘H’fa/gram Commander



MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week # fﬁ ]}&%L‘ Date Of Report m/é/d'7

. .
OITName Pyl man Unit # 8‘7({

\J s —
FTOName (deoc ok unitt 817 st 177/

RATING INSTRUCTIONS: Rate observed behavior on the scale below using the numerical value definitions in the FTO Program.

STANDARDIZED EVALUATION GUIDELINES: Comment an the mast and least satisfactory performance of the day. Comment on any behavior you
wish, a specific comment is required for all rating of “2" or less and *6" or above. Check “N/O” for not observed, “NRT" for not responding to training
and *REM" if remedial training was given. List time spent in minutes on remedial training in “TIME” area.

RATNGSCALE
Not Acceptable Acceptable Superior
Ly E ¥

APPEARANCE AND PUNCTUALITY

2. Punctuahty
ATTITUDE
3. Acceptance of Cntumsm:‘Response
4. Atitude Toward Public Sere
KNOWLEDGE

Reﬂected in F:eld Performance

7. TRAFFIC CODE : ;
Reflected by Verbai/Written Samulated Testlng
Reflecied in Field Performance .
PERFORMANCE

8. Driving Skills: Normal Conditions

9. Driving Skills: Moderate and High Stress

23, Rad|o Approprtate Use of Codes ' \
24, Radio: Listens to/Comprehends Transmissions | | TP
25. Radio: Articulation of Transmissions

RELATIONSHIPS




The most acceptable area of performance today was M Q\@M d@f
Ly
Lo \u&e@’\,mc- @uf«w@«
The least acceptable area of performance today was WQ M @Cﬂé A

Remedial Training/Total number of minutes this date

Comment;
Mwm n@»{VD QoL S/{N/Jt Gl broc
Lt b el A0 @ Wﬁc’@@cgﬁ/ vihpn ea bl

z/ /mz;/;// GQL@/L@L ﬁm fi

Off' icer m’f raining S|gnature Fieid Training Officer signature Initials of Program Commander




MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week # Co \)UJ;; Date Of Report ZO /7/07

OIT Name DQUCJ\"\/) Y NG N Unit # % f;L'{
) .
FTOName P~ ot roc A unic# R[] shit (L= ]

RATING INSTRUCTIONS: Rate observed behavior on the scaie below using the numerical value definitions in the FTO Program.

STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment on any behavicr you
wish, a specific comment is required for all rating of “2" or less and “8" or above. Check "N/Q" for not observed, “NRT" for not responding to fraining
and "REM" if remedial training was given. List time spent in minutes on remedial training in “TIME” area.

RATNGSCALE
Not Acceptable Acceptable Superiar

1 ; 2] 3 4] 567 o m%ﬂﬁ WlIE

APPEARANCE AND PUNCTUALITY |
l w ADDeATalcE :

2, F'unctualuty } - il : “d

3. Aoceptance of Cnhclsm/Response

AN

eﬂected by VerbaIfertten Slmulated Testlng

- Reflected in Field

PERFORMANCE

P

15. Field F’erforrﬁénce Non- Stress Condmons .. ~
16. Field Performance: Stess Condiions i |
17. Seff Initiated Field Activities [
o ~ ik £ iihab - ) ; E MR < () R B .
19. Officer Safety: With Suspects/Prisoners 4 S

20. Control of Conlict. Voice Command:

21. Control of Conﬂlct Physical Skl"

RELATIONSHIPS

. 27. With: Cilizens in General

28 With Ethnic Groups Other Than Own A E—— | <




The most acceptable area of performance today was MM_

QQ)\,(/LWW% ,
The least acceptable area of performance today was Q REBANN U /\fv(%, SO R

Remedial Training/Total number of minutes this date

Comment:

Other comments on performance:

7/ //v 0o Blaceck )

Hfﬁrﬁ in Training Signature Field Training Officer signature Iniﬁalskﬁrﬁmgram Commander



MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week # ( f ! M\ ( p Date Of Report IO/ ﬁ b—)
OIT Name D@} )S\n YA Unit # g Qﬂq
FTOName R, 50" ¢ ¢4 unit¢ B9 shit (=)

RATING iNSTRUCTIONS Rate observed behavior on the scafe below using the numerical value definitions in the FTO Program.

STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment on any behavior you
wish, a specific comment is required for all rating of “2” or less and “6" or above. Check “N/O" for not observed, "NRT" for not responding to training
and “REM" if remedial training was given. List time spent in minutes on remedial training in “TIME” area.

RATINGSCAILF

Acceptable Superior
41516 |7

Not Acce_pt

APPEARANCE AND PUNCTUALITY

5. DEPARTMENT POLICIES & PROCEDURES
Reﬂected by VerbaI/ertten Simulated Testmg

Reflected in Field Performance ] | I [
TTRAFFICCODE BT - 1

- Reflected in Field
PERFORMANCE

LY

. Self Jnltlated Fueld Activities

18, Officer Safety: Ganeral Dl
19. Cfficer Safety: With Suspects!Pnsoners

- 20. Control of Conflict: Voice Command:-

RELATIONSHIPS - T .
27, ?éié&ﬁzensnﬁenmai ' SRR




The most acceptable area of performance today was \‘@CQ \J’\&éﬁ% 07(217@
apprsoting

The least acceptable area of performance today was mt'\/\) d@“’ ﬁﬂ%%n
&g 2 e g o@ma/@b@ do _nroloetes

Remedial Training/Total number of minutes this date

Comment:

Other comments on performance:

Offi ce@rammg Signature Field Training Officer signature tniti%fsﬁfgrogram Commander




Officer In Training Weekly Evaluation

Week #: S shift: | |- 7
Douaihma oY Beccoekk &9

“OIT’s name Unit # FTO's name Unit #

Wi\, 808 an Ussicy ne D
Rate the observed behavior with reference to the scale below and correspond behavior

anchors. Documentation is necessary for a “Superior" or "Needs Remedial Training"
rating.

Needs
OIT's Making Not Remedial
initials General Superior Acceptable Progress Unacceptable Observed  Training
1
M A 1. _Appearance /><!
M 2. Aftitude
Mé A toward citizens
. toward ather x
Md B _police officers
acceptance of
MA C feedback
use of common
sense and 4
MA D _good judgment h,
Comments: /A on e SsXe D 1o 2/\947‘ 3 (QQ)?O\WW\*
Needs
OIT's Making Not Remedial
initials General Knowledge Superior Acceptable Progress Unacceptable Observed Training
Of departmental
}W,\ 1. _policies/procedures L & L__J

MA 2. _Criminal Offense Code ‘ g __|
M,A 3.  Traffic Offense Code .; z

Comments:w ,QQQ,{_M L;Lr’l,%a ML’W% Wﬂ

L1
]




Skills (Critical) continued

Comments:

Has the OIT been counseled or received remedial training DYES/ENO

Describe the remedial training plan:

Reviewing Supervigbr's Signature Unit #



MC (lass ne DeRr

MONROE POLICE DEPART

DAILY OBSERVATION REPORT Revie
Week # 5 @%“ %‘ Date Of Report q/ (96/5 7
OIT Name %Qca\h Ma unitk 3O

Froname _Rgp Cock unité# B9 st (7

RATING INSTRUCTIONS: Rate observed behavior an the scale below using the numerical value definitions in the FTO Pragram.

STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment on any behavior yeu
wish, a specific comment is required for all rating of “2" or less and “6" or above. Check “N/O” for not observed, “NRT" for not responding to training
and "REM” if remedial training was given. List time spent in minutes on remedial fraining in “TIME" area.

RATINGSCALE

NotAcceptable _ Acceptable Superior
Cf 2| 3T 45 | 8 1

NR | RE | TIME:

APPEARANCE AND PUNCTUALITY

3. Acceptance of Criticism/Response
KNOWLEDGE
5. DEPARTMENT POLICIES & PROCEDURES
Reflected by VerbaI/ertten Snmulated Testlng
Ref | |BF§BIGF E “‘T : i

6. STATE AND CITY CODES . | . -

Reﬂected in Field Performance

17, Self Iniiated Field Activifes
"18. Officer Safety: Genersl = | ‘ B
19. Officer Safety Wlth Suspectsansoners

22;.

23 Radlo Appropnate Use of Codes

25 Radio: Articulation of Transmissions

26, investigative Skills

RELATIONSHIPS

27. With Citizens in General =~

28. With Ethnic Groups O
' 29. With Other Officers




The most acceptable area of performance today was

The least acceptable area of performance today was

Remedial Training/Total number of minutes this date

Comment:

Other comments on performance;

Officer in Training Signature Field Training Officer signature

Initials of Program Commander



BAC Class N0 DOR Reved
MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week# S D 2 Date OfReport_J IFF/C)
O Name )y - "m\n maD Unit # 89‘{

FTO Name @)ﬁﬂ&&K Unit # 8|q Shift is 7

RATING INSTRUCTIONS: Rate observed behavior on the scale below using the numerical value definitiens in the FTO Program.

STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least safisfactory performance of the day. Comment on any behavior you
wish, a specific comment is required for all rating of “2” or less and “6” or above. Check "N/Q” for not observed, "NRT” for not responding to training
and "REM" if remedial fraining was given. List time spent in minutes on remedial fraining in “TIME" area.

RATING SCALE
Not Acceptable Acceptable  Superior

APPEARANCE AND PUNCTUALITY

2. !F;unctuélity

3 Acceptanoe of Cnhcnsm/Response
4 Atiitude Towa
KNOWLEDGE

PERFORMANCE
8. Driving Skills: Normal )
9 Drwmg Skllls Moderate and ngh Stress

11. Reports: Accuracleompleteness/SeIection

' 12. Reports; Organizatior
13. Reports: GrammarlSpeIImg/Neamess




The most acceptable area of performance today was

The least acceptable area of performance today was

Remedial Training/Total number of minutes this date

Comment;

Other comments on performance:

Officer in Training Signature

Field Training Officer signature

Initials of Program Commander



MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week # S {45 Date Of Report 7/03?7/07

OIT Name M WKe B(\U Anran

FTO Name % \ (Ao %e&.C(C

Unit# P
unité¢ DI shit (V-7

RATING INSTRUCTIONS. Rate observed behavior on the scale below using the numerical value definitions in the FTO Program.

STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactory pedormance of the day. Comment on any behavior you
wish, a specific comment is required for all rating of *2" or less and “6” or above. Check *N/O" for not abserved, “NRT” for not responding to training

and “REM" if remedial training was given, List fime spent in minutes on remedial training in “TIME” area.

APPEARANCE AND PUNCTUALITY

RATINGSCAILF
Not Acceptable Acceptable Superior
T 3 T €71 Ly

2 Punctuahty

ATTITUDE

3. Acceptance o CrmmsmlResponse

- 4 Attitude Toward Public Service -

KNOWLEDGE

TR

Reﬂgbtéd 'by

X . :.jﬁ

i: 5. STATE AND cmr cobes

”21 Control o‘f“Conﬂlct Phys;c;é[. Sklll | Pl
22 Problem S S wrerovsnmmmmsn W Sommn Gr: S
23. Radio: Appropnate Use of Codes

i >< |




The most acceptable area of performance today was V\C‘D&'U'(QJ) xp/L’U{‘ AMLAL

ta) WJ& ocdheel oon .

The least acceptable area of performance today was W &) on Pomeatie
Uw&wmmﬂ.ﬁ Dges” mm,ue ho 2O ccctvieeD bk jod

Remedtal T%nﬂ'%g(number of mlnuteglﬂgs/ga)t-em’w

Comment:

asdsiO ot fromn o doiin, Lol B8

Other gcomments on performance:

Ko S (ahong Wo (Re u/f\_gm 004@:@

A

77/ /.f 7 (o Qﬂd /m:/k @

Officer in Training Sigrature Field TrmmMﬁ'cer signature Initials of Program Commander




MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week # 5 D3L§ Date Of Report ﬁ/ 3 7 /07

OTName Dy seinyin i units B0
Loty ,

FTOName Roy ¢ ack unit# B9 shire {1

RATING INSTRUCTIONS: Rate observed behavior on the scale below using the numerical vaiue definitions in the FTO Program.
STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment on any behavior you
wish, a specific comment is required for all rating of “2” or less and “6" or above. Check "N/O" for not observed, “NRT" for not responding to training
and "REM” if remedial training was given. List time spent in minutes on remedial training in “TIME" area.
RATING SCALF
Not Acceptable Acceptable Superior
bz 3 el 6 | 7 | NO| NR ] RE | TIME]
APPEARANCE AND PUNCTUALITY T
2. Punctuality
| ATTITUDE g
3. Acceptance of Criticism/Response
4 Attindé TowalPublic Service

Reflected by Verbal/Written Simulated Testing
_ Reflected in Field P i
PERFORMANCE
8. Driving Skill

16. Fieid Performance: Stress Condiions
17. Self Initiated Field Activities

18. Officer Safety: General .

19. Officer Safety: With Suspects/Prisoners
21. Contral of Conflict: Physic.
23. Radio: Appropriate Use of Codes
25. Radio: Articulation of Transmissions
RELATIONSHIPS
27. With Ciizens i General ,

28. With Ethnic Groups Other Than Own

HE

W




The most acceptable area of performance today was @JQIQQM 9 &.& OCS}(

%\Jb WQ; LA w\ Ao NG mwfr
The least acceptable area of performance today was T?/L,& ANk \/\.ﬂ/ﬁ/\

Gk adfutece dupetehad pos. dustnloncs,

Remedial Training/Total number of minutes this date

Comment:

G E) guentienie, !;L\JQ%MW\CJ_& ,u,ﬁ%{* I @)
o Renre

Other comments oh-performance:

Lokl B0(o Wl OUT otzsp

A o (on Bocode (G

erm Training Signature Field Training Officer signature Initials of Program Commander




MONROE POLICE DEPARTMENT
. DAILY OBSERVATION REPORT

Week# - Djk Date Of Report éf/ iolb’)

OIT Name l O %f\ atia Unit # 8&
FTOName Rq e ¥, unit#¢ K17 shit [(—)

RATING INSTRUCTIONS: Rate observed behavior on the scale below using the numerical value definitions in the FTO Program.

STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment on any behavior you
wish, a specific comment is required for all rating of “2° or less and *6” or above. Check “N/O” for not observed, “NRT” for not responding to training
and "REM” if remedial training was given. List time spent in minutes on remedial training in “TIME” area.

RATNGSCAIE
Not Acceplable Acceptable Superior
1 2 3.0 4 5 K] 7 {NNO| NR | RE | TIME
APPEARANCE AND PUNCTUALITY
1. General Appearance '
2. Punctuafity
ATTITUDE

3. Acceptance of Criticism/Response

KNOWLEDGE

T Fioki Poro

6. STATE AND CITY CODES

Reflected in Field Performance

7. TRAFFIC CODE

Reflected by Verbal/Written Simulated Testing

PERFORMANCE

8. Driving Skills: Normal Concitions

9. Driving Skills: Moderate andngh Stress

[ 10. Orientation SkillResponse Time o Calls b >£><
11. Reports: Accuracy/Completeness/Selection L
12. Reports: Organizational Skils - -

13. Reports: Grammar/Spelling/Neatness p

14, Report Writing: Time Needed

15. Field Performance: Non-Stress Conditions <[

16. Field Performance: Siress Conditions

17. Self Inifiated Field Activities

18, Officer Salety. General

19. Officer Safety: With SuspectsIF'ri"soners

20; Condrof of Conflict Voice Command

21, Control of Conflict; Physical Skill

22 Problem Solving/Decision Making >

23. Radio: Appropriate Use of Codes

24. Radio: Listens tofComprehends Transmissions

25. Radio: Articulation of Transmissions )

26. Investigative Skills

RELATIONSHIPS

27. With Citizens in General

28. With Ethnic Groups Other Than Own

29, With Other Officars _ E N i




The most acceptable area of performance today was M)@@c@ Moo
A@MM SO n/érmgm W’\ﬁ@ LAY
The least acceptable area of performance today was %Lp‘r o leoen oy A0
JWJ-OLQ/ W on fbué&@ gﬁ\dﬁ?{of

Remedial Training/Total number of minutes this date

Comment:

O

OO o - 7 ,
Other comments on performance: M VVL@Q}A( o {/“tf? -

(e ntee Inaos Ovaelalon. o %y@

Ofﬁcer; raining Slgnature

Field Training Officer signature Initials of Program Commander



Officer In Training Weekly Evaluation

Week #: Y shift: ||~ ]
| | G
Djuo\h M A Reoeer 819
~0IT’s name Unit # FTO's name Unit #

Rate the observed behavior with reference to the scale below and correspond behavior

anchors. Documentation is necessary for a "Superior” or "Needs Remedial Training"
rating.

Needs
OIT’s Making Not Remedial
initials General Supericr Acceptable Progress Unacceptable Observed Training
m\\ 1. Appearance
Fa!
N
MO 2. Attitude X
r’hkl& A _toward citizens
toward other \;\ ]
TN B _police officers
acceptance of y
HA T C feedback N
use of commaon
sense and >G
AN D _good judgment
comments: (WuOun. Ases pinre Formoaed elhusn.
v h
Needs
OIT’s Making Not Remedial
initials General Knowledge Superier Acceptable Progress Unacceptable Observed Training
Of departmental M J
wl,i\_s 1. _policies/procedures L | L |
wt 2. Criminal Offense Code | | I: j :I LI
X |
M'L\ 3. _Traffic Offense Code

Comments: (10400 %{ Slapas _und) )ZJZ/Q/L/HM%



Skills (Critical) continued

Comments: 4, (™ jox,ﬂfc (N Q/W‘C@dzz/\/w@ WQ

AV W\M

Has the OIT been counseled or received remedial training [_JYES XJNO

Describe the remedial training pian:

Significant strengths: WL,Q.QJ/V\Q,( ALK Mm@; O(QTVWV) avk)

A

@C%m)/\ AACAAR, ! C/@LQA(YW

Significant weaknesses: U,CYJQ_QQ_Q oy e A ’M

. Mg homerrs 524
CIT’s Slgnafure Unit #
g11

FTOs ignature Unit #
f M 50/

Reviewing Supervisgr's Signature Unit #



MONROE POLICE DEZPARTMENT
DAILY OBSERVATION REPORT

Week # if [)Qé §Date Of Report C}/f 7/67

O Name  Dpy yﬁ[,q Wi ] Unit # S&‘*

FroName oo o K unit# H1T shi (-7

RATING INSTRUCTIONS: Rate observed behavior on the scale below using the numerical value definitions in the FTO Program,
STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment on any behavior you
wish, a specific comment is required for al rating of "2 or less and “8" or above. Check “N/O" for not observed, “NRT" for not responding to training
and "REM" if remedial training was given. List time spent in minutes on remedial training in “TIME" area.

RATING SCALE

Not Acceptable Acceptable Superior

1 2 3 [ 4| 8§ 6 7 | NO| NR | RE | TIME

APPEARANCE AND PUNCTUALITY

1. General Appearance

2. Punctuality

ATTITUDE

3. Acceptance of Criticism/Respanse | ‘\,.é
4. Aftitude Toward Public Service . ' ' '

KNOWLEDGE

5. DEPARTMENT POLICIES & PROCEDURES

Reflected by Verbal/Written Simulated Testing

Reflected in Field Performance | ] <

6. STATE AND CITY CODES -
Reflected by Verbal/Writien. Simulated Testing Lo

7. TRAFFIC CODE

Reflected in Field Performance ><'
===

Reflected by Verbal/Written Simulated Testing [

Reflected’in Field Performance

PERFORMANCE

8. Driving Skills: Normal Conditions RS NEE B —

9. Driving Skills: Moderate and High Stress =

. 10. Orientation: SkillResponse Time to Calls ' _ ¥ .
.,

11. Reports: Accuracy/Completeness/Selection

"12. Reports: Organizationat Skills: .

13. Reports: Grammar/Spelling/Neatness

14: Report Writing; Time Needed

15. Field Performance: Non-Stress Conditions ! ' :

16. Field Performance: Stress Conditions ] =

17. Self Initiated Field Activiies _ <
18. Officer Safety: Generat ' ] ' < :
19. Officer Safety: With Suspects/Prisoners

20. Control of Conflict Voice Command: : | >
21 Control of Conflict: Physical Skil | >

22. Problem Solving/Decision Making

23. Radio: Appropriate Use of Codes

24. Radio: Listens to/Comprehends Transmissions j b | F

25. Radio: Articulation of Transmissions

26. Investigative Skills

RELATIONSHIPS

27. With Citizens in General

28. With Ethnic Groups Other Than Own

29, Viith Other Officers , R s




The most acceptable area of performance today was ( ﬁ £ AV N ' )'j E: h Vi i Q gé{ )

SIS WIS VS oT Y, th won ahele

The least acceptable area of performance today was M@%@gj@

Remedial Training/Total number of minutes this date

Comment:

e 20O o Qﬁ%ohm\nﬂﬂ,w P/L@E}QQ’\

ther comments on performance:

Of:ﬁr in Training Signature

Field Training Officer signalure langram Commander



MONROE PCLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week # bo?jtf Date Of Report / |3/0)
OIT Name Mf\aﬂ unité S

FTO Name ‘(’)&Z’:CK unité (9 shit{l- 7

RATING INSTRUCTIONS: Rate observed behavior on the scale below using the numericai value definitions in the FTOC Program.

STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment on any behavior you
wish, a specific comment is required for all rating of “2” or less and *6” or above. Check “NfO" for not observed, "NRT" for not responding fo fraining
and "REM" if remedial training was given. List time spent in minutes on remedial training in “TIME” area.,

RATING SCAl E
Not Acceptable Acceptable Superior

5 | 6| 7 [no|MR]|RE|TME

APPEARANCE AND PUNCTUALITY

2. Punctuality " P

ATTITUDE

3. Acceptance of Criticism/Response

4, Aftitude Toward Public Service ~ ErEs

KNOWLEDGE

Reﬂected by / VerbalMiritten Simulated Testmg'

Reflecled it Fiold Performance ‘

e

6. STATE AND CITY CODES

Reflectad by VerbakWiitien Sir

Reflected in Field Performance — ‘

1. TRAFFIC CODE

Reflected by Verbal/Written Simulated Testing

- -Rigflected in Field Performance

PERFORMANCE ' ' r

. 8. Driving Skills: Normal Conditions -

9. Driving Skills: Moderate and High Stress ]:

10. Orientaion SkilvResponse Time fo Calis:

11. Reports: Accuracy/Completeness/Selection ' ' ' %

12. Reports: Organizafional Skiks  ~ . =

13. Reports: Grammar/Speling/Neatness

tWriing: Time Neaded

15. Field Performance Non-Stress Conditions

17. Self Initiated Fleld Achwtles

18, Officer Salely: General L

19. Officer Safety: With Suspects]Pnsoners : - .

20. Controf of G

25. Radio: Articulation of Transmissions

26. lnvestigative Skills

| RELATIONSHIPS

28, With Ethnic Groups Other Than Own ' ' -t >




The most acceptable area of performance today was MNLOQQKQ CQ«@W

Lo L0 Lodde oo oo VAM)MWOAM Uaod)
N34 LA

The least acceptable area of performance today was

NI g AKX

Remedial Training/Total number of minutes this date

Comment;
Lnapded) TUT deskn Ay ook G
Other comments on performance:
s - 175 g ) d)

%%’ M‘o‘/ Ii DA @
erin Training'Signature

Figld Training Officer signature InitialsMram Commander



MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week # Dx,% 3 Date ofReport 7 1- !

OITName DpUol Yna tn— unit#  E9Y

FTO Name ?;Qéu* e\, unité A1 sni [/

RATING INSTRUCTIONS: Rate observed behavior on the scale below using the numerical value definitions in the FTO Program.

STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment on any behavior you
wish, a specific comment is required for all rating of “2" or less and “6” or above. Check “N/O" for not observed, “NRT" for not responding (o training
and “REM" if remedial training was given. List time spent in minutes an remedial training in “TIME” area.

RATNGSCALE
Not Acceptable Acceptable Superior
1 | 2 3 4 5 B 7 |NO| NR | RE | TIME
APPEARANCE AND PUNCTUALITY o924
1. General Appearance |
2. Punctuality
ATTITUDE:

3. Acceptance of Criticism/Response " ]

KNOWLEDGE

5. DEPARTMENT POLICIES & PROCEDURES

Reflected by Verbal/Written Simulated Testing

Reflected in Field Performance

6. STATE AND CITY CODES

Reflected by Verbal/Wiittan Simulated Testing

Reflected in Field Performance

1. TRAFFIC CODE

Reflected by Verbal/Written Simulated Testing

- Reflected in. Field Performance

PERFORMANCE

8. Driving Skills: Normat Conditions

8. Driving Skills: Moderate and High Stress

10. Orientation Skil'Response Time to Calls

11. Reports: Accuracy/Completeness/Selection

12. Reports: Organizational Skills

13. Reports: Grammar/Spelling/Neatness <

14, Report Writing: Time Needed

15. Field Performance: Non-Stress Conditions

16. Fieki Performance: Siress Conditions

17. Self Initiated Field Activities

18. Officer Safety. General

18. Officer Safety: With Suspects/Prisoners

20. Control of Conflict Voice Command

21. Control of Conflict: Physical Skill

22 Problem Soiving/Dedision Making

23. Radio: Appropriate Use of Codes

24. Radio: Listens to/Comprehends Transmissions

25. Radio: Articuiation of Transmissions

26. Investigative Skills

RELATIONSHIPS

27. With Citizens in General

28. With Ethnic Groups Other Than Own

29, With Other Officers




The most acceptable area of performance today was [, J QQ/(O ok o d@jﬂﬁﬂfx

et cinsk %qum@ MW o/ MMW&MMM &
The least acceptable area of performance today was M (/\@1/{{,35(, f/?g LAY

D b

Remedial Training/Total number of minutes this date

Comment:

olatimg ) o lapos oo Cot o Car Bt oo pote, {2t e

G\W ¢ rera Z (/@CQG/_).
Other co ts on performance:

Officer in Training Signature Field Training Officer signature IniMmgram Commander




MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week #

‘ M%Q—DateOfRepon [7 ” (57
OIT Name D&p\\n wan MiKe

FTO Name Bea_(’_oc W A\\c G

RATING INSTRUCTIONS: Rate observed behawor on the scale below using the numerical value definitions in the FTO Program.

Unit # 29(1‘9
unite 194 s | 7

STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment on any behavior you
wish, a specific comment is required for all rating of 2" or less and “6” or above. Check “N/Q" for not observed, “NRT" for not responding to training

and "REM" if remedial training was given. List time spent in minutes on remedial training in “TIME” area.

Not Acceptable

RATINGSCAI F

Acce

table

Superior

1

2

3

4

7

TIME

APPEARANCE AND PUNCTUALITY

\

.-

1. General Appearance

2. Punctuality

ATTITUDE

e

3. Acceptance of Criticism/Response

>

4. Attfude Toward Public Service

KNOWLEDGE

5. DEPARTMENT POLICIES & PROCEDURES

Reflected by Verbal/Written Simulated Testing

Reflecied in Field Performance:

6. STATE AND CITY CODES

Reflected by Verbal/Written Simuiated Testing

Reflected in Field Performance

7. TRAFFIC CODE

Reflected by Verbal/Written Simulated Testing

Reflected in Field Performance

PERFORMANCE

8. Driving Skilts: Normat Conditions

9. Driving Skils: Moderate and High Stress
10. Orientation S g Time to Calls

11. Reports: Aocuracleompleteness/SeIechon

12. Reports: Organizational Skills

13. Reports: Grammar!SpeIllng/Neatness

15. Fieid F'erformance Non Stress Condmons

17. Self Initiated Field Activities

18. Officer Salety. General

19. Officer Safety: With Suspects/Prisoners

20. Conrirol of Condffict: Vioice Command

21. Control of Conflict: Physical Skill

22, Probiem Solving/Decision Making

23. Radio: Appropriate Use of Codes

24. Radio: Listens w/Comprehends Transmissions

25. Radio: Articulation of Transmissions

- 26. Investigative Skills. .

RELATIONSHIPS

27. With Citizens in Generat

28. With Ethnic Groups Other Than Own

29, With Othver Officers




The most acceptable area of performance today was (\@/"\(Q/QﬂCQ W #2637
DIV Lougl fenmd

The least acceptabie area of perfonnance today was  { M 28 M"ﬁ)ﬁ W !

Remedial Training/Total number of minutes this date

Comment:

Other comments on performance:

7% L/J 2t mump/ W\mf(@;é @

Officer in Training Signature Field Training Cfficer signature Initials of Frogram Commander



MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week # I .DL | Date Of Report 09‘/5 ‘Orl

OIT Name Dtlj%\\"\ MW M\;\"\e, Unit # % [
FTOName \3-€acCC 14 ﬂ\\f(\“ O Unit # 6{? Shift i(‘"z

RATING INSTRUCTIONS: Rate observed behavior an the scale below using the numerical value definitions in the FTO Program.

STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment on any behavior you
wish, a specific comment is required for all rating of “2” or less and “8” or above. Check “N/O” for not observed, “NRT" for not responding to training
and "REM" if remedial training was given. List time spentin minutes on remedial training in “TIME" area.

RATINGSCAI F
Not Acceptable Acceptable Superior

1 2 | 3 41 5 [ T |NO| BR

APPEARANCE AND PUNCTUALITY 4

1. General Appearance

2. Punctuality

ATTITUDE s

3. Acceptance of Criticism/Response 7

4. Altitude Toward Public Service

KNOWLEDGE

§. DEPARTMENT POLICIES &

Reflected by Verbal/Written S|mulaled Testlng

Reflected in Field Parformance

6. STATE AND CITY CODES

Reflelad by VerbaiMiritten Simelaled Testing

Reflected in Field Performance

Reﬁected by Verbal/Written Simulated Testing

 Fieki Performance

PERFORMANCE

9. Driving Skills: Moderate and High Stress

10. Orientation SkilResponse Time to Calls - o "

11. Reports: Accuracy/Completeness/Selection

12. Reports: Organizational Skills

13. Reports: Grammar/Spelling/Neatness

14. Report Wriing: Time Needed -

15. Field Perfarmance: Non-Stress Conditions

17. Self Initiated Field Activities

18, Officer Saely: General Y T~

19. Officer Safety With Suspects/Prisoners i

21. Control of Conﬂlc:t Physmal Skl"

23, Radio. Appropnate Use of Codes D<<_

24. Raxio: Listens t/Comprehends Transmissions |

25. Radio: Articulation of Transmissions

RELATIONSHIPS —1 — =

- 27. With Citizens in General

28. With Ethnic Groups Other Than Own

29. With Other Officers - -




The most acceptable area of performance today was 4 A Qg@g 2 gﬁ ( 4. /_( é/’ ﬂ»(f

The least acceptable area of performance today was 'TG.QQo o CLO/{O\ M’%
v

Remedial Training/Total number of minutes this date

Comment:

Other comments on performance:

ok Chsins, S ot mwm«mm@

v/’]’ut ff/{ 4%// _ﬁﬁ&i&&wé ﬁ)

Of‘ﬁoéf/ in Training Signature Field Training Officer signature initials Mam Commander




Officer In Training Weekly Evaluation

Week #: % Shift: J/.. 7
R‘U‘CM YaN 86” Reag coe L 2is

IT's name Unit # FTO's name Unit #

Rate the observed behavior with reference to the scale below and correspond behavior
anchors. Documentation is necessary for a "Superior" or "Needs Remedial Training"
rating.

Needs

OIT's Making Not Remedial
initials General Superior Acceptable Progress Unacceptable Observed Training
MA 1. Appearance O b O O O O
M 2. Atttude O O O O O
M A A toward citizens |:| w D ] OJ (]
toward other
Al i B police officers O _’E O L] O |
acceptance of
MJ C _feedback d By O OJ O OJ
use of common
sense and
M_‘és D _good judgment J E O U £] L

Comments: Q_xi’)r)f\ NS et lion a/W/d( AD Q/QB(O -(,«_Tf.i‘/"d'\:
RNy oA, @, g

Needs
OITs Making Not Remedial
initials General Knowledge Superior  Acceptable Progress Unacceptable Observed Training
Of departmental
Y /) 1. _policies/procedures O O .B' L] OJ O
/M/> 2. _Criminal Offense Code d O Xy O | O
M /) 3. _Traffic Offense Code 4 O ﬂ d O O
P

Comments: L,A_Q/V\gi ANICA  DoA }-Q)\.O_Q anf_’__ AR , ‘ %
O 7

Skills (Critical) continued



Comments [} o A oﬁe/\m/fmf{/ PN Lucn e  Aozle, - GMJ

QA[)?’“O/OFAM?Q/ .

Has the OIT been counseled or received remedial training [ JYES m NO

Describe the remedial training plan:

Significant strengths:

%@MM&M me Lw«% YY)

Significant weaknesses: g{’z{ E }{] LZQQ (& 3@[ Egd 41 QQ?:& (0

}/jdvs/[w% G&?f

OIT’s Signatdre Unit #
CQ—Q.}«C/\—O\/ %g 4 WAl Zke s e ;*11(7
FTO’s Signature “Unit #

Reviewing Supervisor's Signature Unit #



MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week # 0o, | Date Of Report Z/?/C) 2

OIT Name %Uﬁ\f\\ﬁ'\aﬂ P}"\(RL

Unit # 89j

FTOName Yda (el Alcia

Unit# &9 Shift ]l- 2

RATING INSTRUCTIONS: Rate observed behavior on the scale below using the numerical value definitions in the FTO Program.

STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment on any behavior you
wish, a specific comment is required for all rating of “2” or less and “6" or above. Check “N/O” for not observed, “NRT” for not responding to training
and "REM” if remedial training was given. List time spent in minutes on remedial training in “TIME” area.

APPEARANCE AND PUNCTUALITY

RATNGSCALE
ble cce__;able Superior
% 'Y

‘ 2 Punctuality

3. Acceptance of Criticis

OCEDUR

=)

tt.;.d byVerbaIiertten Simulatéd :Feéting

i
G

sting

nd High Stress

- Orentalic e Tme 1o

K éeports: Accu racy!Completen'ess!Selection




The most acceptable area of performance today was QiCL ;\rm LN Q@%v’ Q’_}Q{B

Loled oot co\“\(‘%#\%)pg Qlags

The least acceptable area of performance today was  } )¢ €d< —\-(5 li<ke n £ J\ﬂ 2V €E

cLyndne. g \o@@eﬂ,f.

Remedial Training/Total number of minutes this date

Comment;

Lodline ¥ \ea{) 3 askz queghons

Other comments on performance:

needs deolaavn Shveetd 3 bU%-.‘ngcg_g (OQQL\'OH:S

7 %\e/&w YN e

rin Training Signature Field Training Officer signature Initials of Program Commander



MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week # Dhuy 21 Date Of Report 9/8/77

OTName M K< D anman Unit¥# SHY
FroName Al %eac@c[/\ unit# [T shitt []—77

RATING INSTRUCTIONS: Rate observed behavior on the scale below using the numerical value definitions in the FTO Program.

STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment ¢n any behavior you
wish, a specific comment is required for all rating of "2" or less and “6" or above. Check “N/O” for not observed, “NRT” for not responding fo training
and “REM” if remedial training was given. List time spent in minutes on remedial training in “TIME” area.

RATING SCALE

Not Acceptable Acceptable Superior
1 2 I 141 5 ‘8 ¥ [WO| NR | RE | THE

APPEARANCE AND PUNCTUALITY

__ 2. Punctuality _ ‘ i, - ><3

Reﬂected by Verbal/Written Sfmulated Testmg

Reflected in.Fiekd Performance

L 4§38

6. STATE AND CITY CODES

Reﬂected in Field Performance

7. TRAFFIC CODE

Reflected bY VerbaI/Wntlé'n Simulated Testing ) e - .

PERFORMANCE

8. Driving Skills: Normal Cor

9. Driving Skills: Moderate and ngh Stress

13. Reporls Grammar/Spelllng!Neatness

1. mmmm

17. Self Initiated Field Activities

18. Officer Safely: General

19. Officer Safsty: With Suspects/Prisoners

20. Control of Conflict: Vioice Command

21. Control of Conflict: Physical Skill

22, Problem Soving/Decision Meking T

23. Radlo Appropnate Use of Codes




The most acceptable area of performance today was [\ (}H L@c{ l NCOQVLES oy
A \_) v —— b T
Lo ] Y <
Vickin Gud 45K .o &dJQ%‘\ﬂ O™
The least acceptable area of performance today was Y\ eeds o i S—'\—-e,m_ 5

va\f\ﬂj‘ o CDCS‘@\‘L%V:S Q*“'e,dou%._

Remedial Training/Total number of minutes this date

Comment:

Needa Fdolean Sveet

Other comments on performance:

04
WMol suigye -

/

Officer jn Naining Signature Field Training Officer signature Initials of Program Commander



MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week # Dg fggDate Of Report i{ @[Q )

omhame M\ K2 Dorsaln ynan unit# (3
roname Alicia. Blacoclk wiee BT snin [[]

RATING INSTRUCTIONS: Rate observed behavior on the scale below using the numerical value definitions in the FTO Program.

STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment on any behavior you
wish, a specific comment is required for all rating of “2" or less and “6” ar above. Check “N/QO” for not observed, *NRT” for not respending to fraining
and “REM" if remedial training was given. List ime spent in minutes on remedial raining in *TIME” area.

RATNGSCALF
Not Acceptable Acceptable Superior
T T 2 3 + 1 5 e HREFTUE
APPEARANCE AND PUNCTUALITY
]
2 Punctuality ST
ATIRUDE 7 i i E R
3. Acceptance of Cnhmsranesponse '}(1
. 4. Alfiluge Toward Public Service - - L A
KNOWLEDGE h f

15. Field Peﬁorman’dé. Non-Stress Conditions " TN
6 P P = B N —

17. Selflnmated Fle!d Actlvmes - § | T Bd) |

19. Cfficer Safety. W|th SuspectsIPrlsoners

20. Controt of Condlict: Voice Command

21. Control of Conﬂnct Physwal Skitl

X ¢ Making =

23. Radio: Appropnate Use of Codes ' | ' 4

| 24. Radio; Li Transmissions T RS 1

25. Radio: Ar‘acu!ahon of Transmissions

26. investigalive Skils_

RELATIONSHIPS

| 27. With Cilizens in General

28. With Ethnic Groups Other Than Own

29. With Other Officers. -




The most acceptable area of performance today was

Koo Lhosy o & ey v QULp

Ay e NSl

The least acceptable area of performance today was Mﬂm‘@j&#z

Remedial Training/Total number of minutes this date

Comment;

Cther comments on perfomance:;

Field Training Officer signature Initials of Program Commander



MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week # !hsg Y Date Of Report ?/(O/(j?

omName Mike Rovalhman Uit &I
FTO Name A\gga\%qo\}j,@ck unit 817 st (1-7)

RATING INSTRUCTIONS: Rate observed behavior on the scale below using the numerical value definitions in the FTO Program.

STANDARDIZED EVALUATICN GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment an any behavior you
wish, a specific comment is required for all rating of “2” or less and “6” or above. Check “N/O” for not observed, “NRT" for mat respanding to training
and “REM" if remedial training was given. List time spent in minutes on remedial training in “TIME" area.

RATING SCALE
Not Acceptable Acceptable Superior
1 | 2} 3[4 5 {6 |7 |NOI NR|RE|TNE
APPEARANCE AND PUNCTUALITY N7
1. General Appearance T B

2. Punctuality "

3. Aécebtance of Cnhcusm/Resbbnse

KNOWLEDGE

Reﬂected by Verbal/Wntten Simulated Testlng
“Reflected in Field Pericemance. ‘

6. STATE AND CITY CODES

Reflecied by VerbalWritien Simulated Testing

Reflected in Field Performance

1. TRAFFIC CODE L

Reflected by VerbalNVntten Slmuiated Testmg

11 Reports: Acc:uracleompIeteness/Selectlon

12. Reporis: Organizaiona Sidits

13. Reports: Grammar/SpellingiNeatness

" 14. Report Wriling: Time Needad

15. Field Performance: Non—Stress Cundmons

16. Field Pecformance: Sk

17. Sef nlated Fied Achwtles ‘

'19 Ofﬁcer Safety Wlth Suspectsansoners

21. Control of Conflict Physmal Sklll

| 22. Problem: Making:

23, Radlo Appropnate Use of Codes

25 Radlo Amculauon of Transmlssmns

RELATIONSHIPS

27. With Citizens in General

28 With Ethnic Groups Oh‘]er Than Own




-

The most acceptable area of performance today was YMGQM&
{\M ¢ haokee Qi e Od?,(shw N 2 (21 é’v:y,ué-\/ +
The least acceptable area of performance today was el oA | /.O‘u{zl M/\,UL—/

NV ADIN W

Remedial Training/Total number of minutes this date

Comment:
M Lan M dhadefie WM VV\Q@@%CA}

Other comments on performance:

7/,4 %M_ O Los Btre e A&

Of‘ﬁc‘éfﬁn Training Signature Field Training Qfficer signature Initials of Program Commander




MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week # {ag, S Date Of Report TN

oName  Allilx2 Doavuly rman

FTOName 4}, cia_ B éacoe

unitg O3

it {9 shitt ()

RATING INSTRUCTIONS: Rate observed behavior on the scale below using the numerical value definitions in the FTO Program.

STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment on any behavior you
wish, a specific comment is required for all rating of “2” or less and “6” or above. Check *N/O” for not observed, “NRT for not responding to training
and “REM" if remedial training was given. List time spent in minutes on remedial training in “TIME” area.

Not Acceptable

RATING SCALE
Acceptable

Superior

1

3

4 5 [ 6] 7 [mol

TIME

APPEARANCE AND PUNCTUALITY

General Appearance

2] Punctuality

e

ol

ATTITUDE

3 Acceptancé of Criticism/Response

4 Atidude T Service

KNOWLEDGE

Reflected by Verbal/Written Simulated Testing

¥ Field ance

§. STATE AND CITY CODES

fatad Testing

Reflected in Field Performance

7. TRAFFIC CODE

Reflected by Verbal/Written Simulated Testing

Reflected in Field Performance

PERFORMANCE

8, Driving Skills: Normal Conditions

9. Driving Skills: Moderate and High Stress

10. Orientation SkillResponse Time o Calls

11. Reports: Accuracy/Completeness/Selection

| 12 Reports: Organizational: Skilis

19. Officer Sé%éty: With Suspects/Prisoners

20. Control of Conflict: VoicesCommand

21. Confrol of Conflict: Physical Skil

15 &

ahving/D Making

23. Radio: Appropriate Use of Cddes'

24. Radio: Listens to/Comprehends Transsissions

25. Radio: Articulation of Transmissioné

RELATIONSHIPS

. 27. With Cilizens in Ceneral L

28. With Ethnic Groups Other Thah'”(“)'wr'\

28, With Othe? Officers




The most acceptable area of performance today was W Cava L 1—74\‘_ W @/p@h
o Snoe 2O onon .

The least acceptable area of perf tod X Ovepvnine, o '
e least acceptable area of performance today was TUL_Q(‘Q ) £ g MW}
Lo o M dgna QL ‘{mfiﬂm

Remedial Training/Total number of minutes this date

Comment:

\Dm;mm@ 3 Lemdaek) ook m@m MJWQM LA,
aUe Qe

Other comments on performance:

/4 AN 0l i0s o ROGeac Jo

Officer in Fa/rung Signature Field Training Cfficer signature Initials of Program Commander




MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week # a E(Q Date Of Report fi Z l; g(}ﬂ)

OIT Name Dou%mami/‘m\'{& unit¢ &Y
FroName _Beacocld Allcia unit# B19  snit j)-7

RATING INSTRUCTIONS: Rate observed behavior on the scale below using the numerical value definitions in the FTQ Pragram,
STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment on any behavior you

wish, a specific comment is required for all rating of “2" or less and “6” or above. Check “N/C” for not observed, “NRT” for not responding to training
and “REM" if remedial training was given. List ime spent in minutes on remedial training in “TIME” area.

RATING SCALE
Not Acceptable Acceptable Superior

11203 14]5]6°

APPEARANCE AND PUNCTUALITY e

2. Punctuality

3 Acceptance of Criticism/Response

4. Aftitude Toward Public Service

KNOWLEDGE

5. DEPARTMENT POLICIES & PROCEDURES

Reflected by Verbal/Writlen Simulated Testing

Refiected in Fieki Performance

6. STATE AND CITY CODES ‘ ’

Reflected by Verbal/Written Simulated Testing 2 7 R 3

Reflected in Field Performance

1. TRAFFIC CODE

Reflected by Verbal/Written Slmulated Testing | -

Reflecled in Field Performance

PERFORMANCE

8. Driving Skilis: Normal Conditons ’ —— ~-T

9. Driving Skills: Moderate and High Stress =

- 10. Orientation Skil¥Response Time to Galis

11. Reports: Accuracy/Completeness/Selaction

12 Reports: Organizational Skills:

13. Reports: Grammar/Spelllng/Neatness

14, Report Writing: Time Needed ~ ~ 1.

15. Field Performance: Non-Stress Conditions

16. Field Performance: Stress Conditions o DL PR

17. Seff Initiated Field Activities <
18. Officer Safety: General S N

19. Officer Safety: With SuspectsiPnsoners

- 20. Confrol of Confiict Voice Command ' i

21. Control of Conﬂict Physical Skili

7 S v

23. Radio: Appropnate Use nf Codes

24. Radio: Listens in/Comprehends Transmissions

25. Radio: Articulation of Transmissions

RELATIONSHIPS ' 3

- 27. With Citizens in General

28. With Ethnic Groups Other Than Own

- 29. With Other Officers Tl




The most acceptabie area of performance today was
NN INOLY s e Q@W_ﬂ t M}x{:@j cHrot M
Th%@%&ﬁormance today was YLQJZQO & A9 /\JZ)@{'Q
ORI L ey Qurkgine Q UL otra 2

Remedial Training/Total number of minutes this date

Comment;

e e s oS

b // e/ 0D o Boacaie

O erin Training Signature Field Tramning Officer signature Initials of Program Commander
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Monroe Police Department
Officer in Training Report Log

Ptl. M. Doughman #824

Officer in Training Name and Badge Number

Report Number Type of Report Date

07-2364 Assist Other Agency 08-20-2007
07-2365 Public Indecency 08-20-2007
07-2378 Sig 30Q/priv prop 08-22-2007
072379 DV/ w/ adult arrest 08-22-2007




MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week# 3 Date Of Report  08-20-2007
OIT Name Ptl. M. Doughman Unit# 824
FTO Name  Pil. C. Stull Unit# 814 Shift 3p-11p

RATING INSTRUCTIONS: Rate observed behavior on the scale below using the numerical vaiue definitions in the FTQ Program.

STANDARDIZED EVALUAT!ION GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment on any behavior you
wish, a specific comment is required for all rating of “2” or less and “6" or above. Check “N/O” for not observed, “NRT" for not responding to training
and "REM" if remedial training was given. List time spent in minutes on remedial fraining in “TIME” area.

RATING SCALE
Not Acceptable Acceptabie Superior
1T 2 51 8§ BN

APPEARANCE AND PUNCTUALITY

Reflected by Verbal/Written Simulated Testing

6. STATE AND CITY CODES
| Raflected by VerbalfWritlen Simulated Testing

Reflected in FieldrPerformance

/Written Simufated Testing

8. Driving Skfis: Normak: s

9. Driving Skills: Moderate and High lStréss ' X
16 Orientation Skil'Response Time to Calls ; i, . ! - "

11. Reports: Accuracy/Completeness/Selection "'

5

iZeld

Nness

————

13. Repo'r.t's: Grmmar/SpeIfiﬁg/Neét
| 14. Report Whiting: Time Needed

15. Field Performance: Noﬁ-Stresé Cbnditions

18. Fi G Siress Condifions
) ed Field Activities
0 ey Generdl - . T T ot e T T e T

19. Officer Safety: With Suspecis/Prisoners

20: Conirol of Conflict; Voice

21. Control of Conflict; Physical Skill
22 Problem SokngDecisionMaking | [ TP BT e X
23. Radio: Appropriate Use of Codes X »

25, Radio: Articulation of Transmissions

26,' l. l.' % e N:H.&....

RELATIONSHIPS

fmm 2

"28. With Ethnic Groups Other Than Own




The most acceptable area of performance today was

Safety oriented, especially around prisoners

The least acceptable area of performance today was

Remedial Training/Total number of minutes this date 15 min

Comment:

Discussed assisting other agencies

QOther comments on perfarmance:

5/ /Q/wx e C. %4 &)

Officer in lﬁtaining Signature F|e1d ining Cfficer signature Initials of Pregram Commander



MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week# 3 Date Of Report  08-22-2007
OIT Name  Ptl. M. Doughman Unit# 824
FTO Name Ptl. C. Stull Unit# 814 Shift 3p-11p

RATING INSTRUCTIONS: Rate observed behavior on the scale below using the numerical value definitions in the FTO Program.
STANDARDIZED EVALUATICN GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment on any behavier you
wish, a specific comment is required fer all rating of “2" or less and “6" or above. Check “NfQ" for not observed, “NRT" for not responding to training
and "REM” if remedial training was given. List time spent in minutes on remedial training in "TIME” area.

RATING SCAI F

Not Acceptable Acceptable Superior

1 21 3 b4 5 6 7 | NO | NR | RE | TIME

APPEARANCE AND PUNCTUALITY

1. General Appearance ' _ o x

2. Punctuality X

ATTITUDE

3. Acceptance of Criticism/Response X

KNOWLEDGE

| dReﬂected by Verbal/Written Simulated Testing X

‘Reflecied in Field Performance:

5. STATE AND CITY CODES

Reflected by VerbalWrittlen Simulated Tesfing. - X

Reflected in Field Performance ‘ X

| T. TRAFFIC CODE

Reflected by Verbal/Written Simulated Testing - X

Reflected in Field Performance _ X

PERFORMANCE

8. Driviing Skilis: Normal Conditions

>

9. Driving Skills; Moderate and High Stress

10. Orientation Skil/Response Time to Calis : X

11. Reports; Accuracleompleteness/Selectlon

12. Reports: al Skills

13. Reports: Grammar/SpeIImg/Neatness

14, Report Writing: Time Needed:

D[ > [ [

15, Field Performance: Non-Stress Conditions

16. Field Performance: Stress Conditions 1 P X |

17. Self fnitiated Field Activities X

19. Officer Safefy: With Suspects/Priscners X

20. Confrol of Conflict Voice Command =~ _ X

21. Control of Conflict: Physical Skill

22, Problem: Sohving/Decision Making

23. Radio: Appropriate Use of Codes T .x

25. Radio: Articulation of Transm|55|ons X

26. Investigative Skills COF X

RELATIONSHIPS

27. With Citizens in General o B I

28. With Ethnic Groups Cther Than Own

=

29. With Other Officers RN X




The most acceptable area of performance today was

Handled a DV on Oxford State Rd, maintained control over suspect. Seperated the Victim/Suspect

The least acceptable area of performance today was

Remedial Training/Total number of minutes this date 20 minutes

Comment:
While at Middletown Jalil, explained the procedures for bringing in prisoners / cooperative and/for
combative and written statements vs officer as complainant

Other comments on performance:

Wl 5 O o @

Oﬁ'lcerjn/"lz raining Signature Mining Officer signature Initials of Program Commander



MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week# 3 Date Of Report 08-21-2007
OIT Name  Ptl. M. Doughman Unit# 824
FTOName  Ptl.C.Stull - Unit# 814 Shift 3p-11p

RATING INSTRUCTIONS: Rate observed behavior on the scale below using the numerical value definitions in the FTO Program.
STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment on any behavior you
wish, a specific comment is required for all rating of 2" or less and “6" or above. Check "N/O” for not observed, “NRT" for not responding to training
and “REM” if remedial training was given. List time spent in minutes on remedial training in “TIME” area.

RATING SCALE

Not Acceptable Acceptable Superior

1 1213 [ 4] 57 8] 7 [WO[NR]RE]TIME

APPEARANCE AND PUNCTUALITY

. 1.General Appearance : T X

2. Punctuality . X

ATTITUDE

3. Acceptance of Criticism/Response X
4. Attitude Toward Public Service ' :

KNOWLEDGE

5. DEPARTMENT. POLICIES & PROC

Reflected by Verbal/Written Slmulated Testmg X

Reflected in Field Performance X

6. STATE AND CITY CODES

Reflected in Field Performance X
T e -

Reflected by Verbai/Writien Simuiated Testing X
Reflected in Figid Pecformance x|

PERFORMANCE

8. Driving Skills: Mormal Conditions : X

9. Driving Skills: Moderate and High Stress

>

10. Crientation SkillResponse Time to Calls ] X

11. Reports: Accuracy/Completeness/Selection

13. Reporté: Grammar/Spelling/Neatness

14. Report Writing: Time Needed

X
12 S Organizational Skills T x
X
X
X

15. Field Performance: Non-Stress Conditions

16. Field Performance: Stress Conditions ' ' X

17. Self Initiated Field Activities X

19. Officer Safety. With Suspects/Prisoners X

20, Control of Conflict: Voice Command : X

21. Cantrol of Conﬂict Physmal Skil X

23. Radio: Appropnate Use of Codes X
24. Radio: Listens to/Comprehends Transmissions ; X '

25, Radlo Artlculatlon of Transmlssmns X

RELATIONSHIPS

 27. With Ciizens in General X

28. With Ethnic Groups Other Than Own X

- 29, With Cther Officers _ X




The most acceptabie area of performance today was

Positive attitude and not afraid to ask questions

The least acceptabie area of performance today was

Remedial Training/Total number of minutes this date

Comment;

Other comments on performance:

A Lol /%////<ﬁ% , @

Officer u:v+ raining Slgnalwe Field Tralnlng cer signature Initials of Program Commander



Monroe Police Department
Officer in Training Report Log

Ptl. M. Doughman #824 Wk#5

Officer in Training Name and Badge Number

Report Number Type of Report Date

07-2485 non-injury accident 09-04-2007
07-2495 non-injury accident 09-05-2007
07-2496 OVl / injury accident 09-05-2007

07-2507 criminal damaging 09-06-2007




MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week# 5 Date Of Report  09-05-2007
OIT Name  Ptl. M. Doughman Unit# 824
FTO Name  Ptl. C. Stuil Unit# 814 Shift 3p-11p

RATING INSTRUCTIONS: Rate observed behavior on the scale below using the numerical value definitions in the FTO Program.
STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment on any behavior you

wish, a specific comment is required for all rating of “2” or less and “6” or abave. Check “N/O" for not observed, “NRT” far not responding to training
and "REM" if remedial training was given. List time spent in minutes on remedial training in “TIME” area.

RATING SCALF
Not Acceptable Acceptable Superior

1 2 3 4 5 6 | 7 |NWO| NR | RE | TIME

APPEARANCE AND PUNCTUALITY

" 1. General Appearance - X

2. Punctuality X

ATTITUDE

3. Acceptance of Criticism/Response X

4. Attiude Toward PubligiService 1.1 X

KNOWLEDGE

5. DEPARTMENT POLICIES & PROCEDURES

Reflected by VerbaliWritien Simulated Testing | Y

Reflecied in Figid Performance SO ¥ o ¢ . b

6. STATE AND CITY CODES

Reflected by Verbal/Written Simutated Testing ‘ %

Reflected in Field Performance X

7. TRAFFIC CODE

Reflected by Verbal/Written Simulated Testing X

Reflected in Field Performance X

PERFORMANCE

8. Driving Skilig: Normal Conditions

9. Driving Skills: Moderate and High Stress

10. Orientation SkilyResponse Time to Calls

11. Reports: AccuracyICompIetenesslSelectuon

12. Reports: J Skills

13. Reports: Grammar!SpeIhnngeatness

14. Report Wriing: Time Needad

15. Fleld Performance Non-Stress Condltlons

ae Ia [ [D< |B I5< | [D< |2

17. Self Imhated Field Actwmes ST X

18. Officer Safety: General

19. Cfficer Safety: With Suspects/Prisoners

20. Control of Conflict Voice Command

> | |

21. Control of Conflict: Physical Skill

22. Problem Sotving/Decision Making

23. Radio: Appropnate Use of Codes

24. Radio: Listens to/Comprehends Transmissions

> [ | (=

25. Radio: Articulation of Transmmsmns

2. investigative Skills

RELATIONSHIPS

. 27. With Citizens in General T DU X

28. With Ethnic Groups Other Than Own %

29, With Other Officers _ ' I x




The most acceptable area of performance today was

Handled his first OVI where we had to go to the hospital to complete the investigation

The least acceptable area of performance today was

Remedial Training/Total number of minutes this date

Comment;

Other comments on performance:

Maintained control over intoxicated driver while in the ER

@

oA Lo T2 Sty

éff:er in Training Signature Wmﬂg Cfficer signature

o
Initials of Program Commander



MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week# 5 Date Of Report  09-04-2007
OIT Name Ptl. M. Doughman Unit# 824
FTOName Ptl. C. Stull Unité 814 Shift 3p-11p

RATING INSTRUCTIONS: Rate observed behavior on the scale below using the numerical value definitions in the FTO Program.

STANDARDIZED EVALUATICN GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment on any behavior you
wish, a specific comment is required for all rating of “2" or less and 8" or above. Check “N/Q” for not observed, "NRT" for not responding to training
and “REM” if remedial training was given. List time spent in minutes on remedial training in “TIME" area.

RATNG SCALE
Not Acceptable Acceptable Superior

1 2 3 | 4 9 & T |NO| NR | RE | TIME

APPEARANCE AND PUNCTUALITY

1. General Appearance X

2. Punctuality - X

ATTITUDE

3. Acceptance of Cnticism/Response

KNOWLEDGE

5. DEP dENT POLIGIES & PROCEDURES

Reflected by Verbal/Wnitlen Simutated Testing - X

Reflected in Field Performance X

6. STATE AND CITY CODES

'~ Refiected by Verbal/Wi ftten Simulated Testing X

Reflected in Field Performance X

7. TRAFFIC CODE ,, - i

Reflected by VerbalWritten Simulated Testing

o<

' Reflacted in Field Performance

PERFORMANCE

9. Driving Skills: Moderate and High Stress

- 10. Orientation Skil\Response Time o Calls

11. Reports: Accuracy/Completeness/Selection

12. Reports: Organizational Skills

13. Reports: Grammar/Spelling/Neatness

14. Report Writing: Time Needed . =

15. Field Performance: Non-Stress Conditions

M g 1< [ > (> I
L

16. Fiedd Performance: Sfress Conditions

17. Self Initiated Field Activities X

18. Officer Safety. General - 4 ] ' X

19. Officer Safety. With Suspects/Priscners X

»

21, Controf of Conflict: Physical Skill X

22, Problem SohvingMecision-Making

23. Radio: Appropriaté Use of Codes

. 24. Radio: Listens Io/Comprehends Transmissions

25. Radio: Articulation of Transmissions

w{ae |3 | e

26. Investigative Skilts

RELATIONSHIPS

27. With Citizens in General ‘ X

28, With Ethnic Groups Other Than Cwn X

29. With Other Officers X




The most acceptable area of performance today was

slow shift but he continued to drive his neighborhoods and look at street signs to leamn his area.

The least acceptable area of performance today was

Remedial Training/Total number of minutes this date

Comment;

Other comments on performance:

//%/rm Fz (ﬁ%? @

|cer in Training Signature ralnlng Officer signature Initials of Program Commander



MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week# 5 Date Of Report  09-04-2007
OIT Name  Ptl. M. Doughman Unit# 824
FTO Name  Ptl. C. Stull Unit# 814 Shift _3p-11p

RATING INSTRUCTIONS: Rate observed behavior on the scale below using the numerical value definitions in the FTO Program.

STANDARDIZED EVALUATION GUIDELINES: Gomment on the most and least satisfactory performance of the day. Comment on any behavior you
wish, a specific comment is required for all rating of *2” or less and “6" or above. Check “N/O” for not observed, “NRT" for not responding to training
and “REM” if remedial training was given. List time spent in minutes on remedial training in “TIME” area.

RATNGSCALE
Not Acceptable Acceptable Superior

‘f 1213 4] 5 | 617 [no|[NR]RE[TIME

APPEARANCE AND PUNCTUALITY

2. Punctuality X

3. Acceptance of CriticismlResponsé X

4, Aftibude Toward Public Service’

KNOWLEDGE

5. DEPARTMENT POLICIES 8 PROCEDURES

Reflected by Verbal/Written Simulated Testing R T

6. STATE AND CITY CODES

Reflected in Field Performance ”

Reflected by Verbal/Written Simulated Testing
il e )

"PERFORMANCE

.

8. Driving Skills: Maderate and Hrgh Streés | X
10. Orlentation Skil/Response Time fo Calls TP :

11. Reports: Accuracy/CompletenessISeleéﬁon

12. Reports: Organizational Skils

13. Reports: Grammar/Spelling/Neatness

14. Report Wriing: Tine Needed -

15. Field Performance: Non-SIreés Conditions

16. Field Pesformance: Slress Conditions

17. Self initiated Field Activities

xxxxxé}g"xm

19. Officer Safety: With Su'spectslPllrisbners X

»

21 Control of Confict. Physical Skil x ]

3

22, (] a-.;w

23. Rad'io: Ap;prop;iat;a Usé of Codes
' 24, Radio: Listens o Transmissions

25. Radio: Artir;ulaticm== o?Transmissions

= (> (e o |

%1 Saiive Sidls . .k

RELATIONSHIPS

27, With Citizens in Generat _ ' X

28. With Ethnic Groups Other Than Own 1 X
29 With Other Oficers T x |




The most acceptabie area of performance today was
While on patrol, seif initiated a check of a possible disabled vehicle and found it to be a non-injury
accident.

The least acceptable area of performance today was

Driving in unfamiliar territory (Hamilton).

Remedial Training/Total number of minutes this date

Comment:

Other comments on perfomnance:

a///l et 2 (@% 7

¥ —
OFF cgrm)Trammg Signaiure Field Traifhg Ofﬁc&r’sig/nature Initials of Program Commander

-



Monroe Police Department
Officer in Training Report Log

Pti. M. Doughman #824, wk#4

Officer in Training Name and Badge Number

Report Number Type of Report Date

07-2435 Unruly Juvenile 08-28-2007
2907.323 lllegal use of

07-2436 a minor/nudity 08-28-2007
Disabled Vehicle

07-2440 /impound 08-29-2007

07-2441 Telephone Harassment | 08-29-2007

07-2450 Menacing by Stalking 08-30-2007




MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week# 4 Date Of Report  08-25-2007
OIT Name  Ptl. M. Doughman Unit# 824
FTO Name  Pti. C Stuil Unit# 814 Shift  3p-11p

RATING INSTRUCTIONS: Rate abserved behavior on the scale below using the numerical value definitions in the FTO Program.

STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment on any behavior you
wish, a specific comment is required for all rating of "2” or less and “6" or above. Check “N/O” for not observed, “NRT” for not responding te training
and "REM" if remedial training was given. List time spent in minutes on remedial training in “TIME” area.

RATNGSCALE
Not Acceptable Acceptable _ Superior _
] 21 3 L 458} 8% | KO | NR | RE | THE
X
.

KNOWLEDGE
ROCETHRES: '
ated Tes
%
_Reflecied by Verbal/Writlen Simulated Testing . . | |
Reflected in Field Performance X

Reflected by Verbal/Writien Simulated Testing
_ vt

PERFORMANCE

12. Reports: Organizational Skils

13. Reports: GrammarfSpeI!inngeatnress

14. Report Writing: Time Neadad

12. Field Performance: Non-Stress Conditions

< | | |3 [ [

16. Field Performance: Siress Condiions.

17. Self Initiated Field Activities X N
19. Officer Safety: With Suspects/Prisoners X

20. Control of Confict Voice Command -~ . L xp S & -

21. Control of Conflict Physical Skill X

22. Problem SolvingDecision Making . . NS N ) S8 SR T

23. Radio: Appropriate Use of Codes - _ X

24, Radio: Listens io/Comprehonds Fransmissions | | | b x | | -

25. Radio: Articulation of Transmissions X

RELATIONSHIPS _

>

28 With Ethnic Groups Other Than Own

29, With: Other Officers iy d 2 o box-




The most acceptable area of performance today was

Handled a call dealing with juveniles stealing from CVS. One juvenile was arrested.

The least acceptable area of performance today was

Remedial Training/Total number of minutes this date 20 minutes

Comment:

While at Middletown Jail, Covered their procedures

Other comments on performance:

R M?m\ w{ ¥ C-SphP ez @

\ WMTmintng Signature \ FieldZFraining Officer signature Mf Program Commander



MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week# 4 Date Of Report (8-26-2007
OIT Name  Ptl. M. Doughman Unit# 824
FTOName  Ptl. C. Stull Unit# 814 Shift 3p-11p

RATING INSTRUCTIONS: Rate observed behavior an the scale below using the numerical value definitions in the FTO Program.

STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment on any behavior you
wish, a specific comment is required for all rating of “2" or less and "6” or abave. Check “N/O" for ot observed, “NRT” for not responding to training
and ‘REM" if remedial training was given. List time spent in minutes on remedial training in “TIME" area.

RATMGSCALF

Not Acceptable _ Acceptable Superior

APPEARANCE AND PUNCTUALITY

2, _Pu_nctuahty . X

PRl

3 &éptance of CriticismfReéponse

4. Atbtude Toward Public Servics | | 10 T 7 1 x

KNOWLEDGE

5. DEPARTMENT POLICIES & PROCEDURES Lo il x

Reflected by Verbal/ertten Slmulated Testing X
Reflected in Field : '

6. STATE AND CIT'\‘r CODES

= |

Reﬂected by Verbal/Wntten Slmulated Testmg | - | X |
Reflected in Figld Performence - L x| L

PERFORMANCE

8. Driving Skills: Normal Condifions

9. Driving Skills: Moderate and High Stress

10. Qrientation SkillResponse Time to Calls -

11. Reports: AccuracleompIetenesslSelectlon

13. Répdrté 'Grammar/SpelImg!Neatness

14. Report Wrifing: Time Neaded

15. Field Performance: Non-Stress Conditions

18. Field Pesformance: Stress Condiions.

17. Self Initiated Field Activities ] ' | x

i' 9. Officer Safety: With SuspectsfPr-is'bnhers X

20 Conbiol of Confict VoiceCommend | | | | -~ | x

21. Control of Conﬂlct Physmal Skill

23 Radlo Appropnate Use of Codes ' & [ 7 _ x'

25 Radto AFUCUEEUOI“I of Transmuss:uns x

RELATIONSHIPS

Z7. With Cifizens in General - N

28. With Ethnic Groups Other Than Own T X

2. Wih Other Officers - B cteobow f CE T




The most acceptable area of performance today was

Not afraid to ask questions. Handles himself in professional manner.

The least acceptable area of performance today was

Remedial Training/Total number of minutes this date 60 minutes

Comment:

streets and sub-div's

Other comments on performance:

By L/BJM_ ?51“{ Q(LiC»%Qr@kEM /ﬁ/

Omceri@ining Signature Field Tm%g Officer signature Inin Commander



MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week# 4 Date Of Report  08-27-2007

OIT Name _Ptl. M. Doughman Unit# 824

FTO Name  Ptl. C. Stull Unit# 814 Shift 3p-11p

RATING INSTRUCTIONS: Rate observed behavior on the scale below using the numerical value definitions in the FTC Program.
STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment on any behaviar you
wish, a specific comment is required for all rating of *2" or fess and “6” or above. Check “N/Q” for not observed, “NRT" for not responding to training
and "REM" if remedial training was given. List time spent in minutes on remedial training in “TIME” area.
RATING SCALE
Not Acceptable Acceptable 4 Superior
1 2 3 4 § | 6 | 7 [NO]NR | RE | TINE

APPEARANGCE AND PUNCTUALITY

2. Punctuality X
ATTITUDE - o - N T |
3. Acceptance of Criticism/Response X
KNOWLEDGE
tWPOLICE?r&;., EDURES. © | | : _ NN eSS 2
Reflected by VerbaIantten Slmulated Testmg X
6. STATE AND CITY CODES -
Reflected in Fieid Performance X
Reﬂected by VerbalWritten Snmuiated Testmg X
Refiected in Field Performance Tk L '
PERFORMANCE
9 Dnvmg Skills: Moderate and High Stress X
10. Grientation Sd e Gals | | T ;
11. Reports: Accuracy!Completeness!SeIechon X

e

13. Reports: Grammar!SpelImg/Neatness X
14, Report Wrifing. Time Neaded b ' '

15. Field Performance Non-Stress Condmcns X
17, Self Iniliated Field Activities X

21. Control of Conﬂsct: Physical Skill __ X
22. Problem Solving/Decision Making . ot b ) - | C 1
23. Radio: Approprate Use of Codes X

| 24. Radio: Listens iCompretiends Tranemissions. | (- [ | 1 x | p Yl -
25, Radlo Aruculatlon of Transmissions X
26, liwestigative Siils ;
RELATIONSHIPS

27. With Cifizens in General _ L :
28 With Ethnic Groups Other Than Own _ X

-




The most acceptable area of performance today was

Not afraid to ask questions.

The least acceptable area of performance today was

Remedial Training/Total number of minutes this date

Comment;

Legalities of the LEADS user

15 minutes

Other comments on performance:

P /4/ ))j 524 <P7’L

C%%&M

&

Ofﬁcer vﬁ%nmng Signature

Fieid Traunlng Officer signature

o
Initials of Program Commander



MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week# ¢ Date Of Report 08-30-2007
OIT Name _Ptl. M. Doughman Unit# 824
FTO Name  Ptl. C. Stull Unit# 814 Shift  3p-11p

RATING INSTRUCTIONS: Rate observed behavior on the scale beiow using the numerical value definitions in the FTO Program.

STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment on any hehavior you
wish, a specific comment is required for all rating of “2" or less and “6” or above. Check *N/O” for not observed, “NRT" for not responding to training
and “REM” if remedial training was given. List time spent in minutes on remedial training in “TIME" area.

RATING SCALF
Not Acceptable Acceptable Su_erior .
11213 | 4 5 |6 |7 |WO|NR|RE | THE

APPEARANCE AND PUNCTUALITY

1. General Appearance

2 Punctuality - | X

3. Acceptance of Criticism/Response — "

KNOWLEDGE

5. DEPARTMENE POLICIES & PRO

Reflected by Verbal/Written Simulaled Testlng E— i S -

6. STATE AND CITY CODES

Reflected in Field Performance 7 X

. 1. TRAFFIC CODE =

Reflected by Verbal/Wiiten Smulaled Teshng X

44, Report Wriing: Time Needed

13, Reports Grammar/SpeIllnglNeatness X
T
X

15. Field Performance: Non-Stress Conditions

17. Self Initiated Field Activities

18, Officer Safety. General

19. Officer Safety: With Suspectsansoners

20. Controi of Conflict Voice Command

(i [

21. Control of Conﬂlct Physu:al SklII

23. Radlo Appropnate Use of Codes

24, Radio: Listens t/Comprebends Transmissions | |~ | ] | «x

25. Radio: Amcu!atlon of Transmssmns

»

RELATIONSHIPS

27 With Ciizensin General. - S X

b3

28. With Ethnic Groups Other Than Cwn

29. With Other Officers




The most acceptable area of performance today was
While on a shoplifter complaint at Kroger's, | fatched on to a suspect that was aggressively headed
after the complainant. Ptl. Doughman also grabbed the suspect without hesitation to subdue them.

The least acceptable area of performance today was

Remedial Training/Total number of minutes this date

Comment;

Other comments on performance:

Ptl. Doughman has no problem asking questions pretaining to anything job related.

m»//(/ %29 (;2 f( /6 /%)

er in Training Sgnamre Field Teeining Ofﬁcer%r’;ature Initial rogram Commander



MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week# 4 Date Of Report  08-29-2007
OIT Name Ptl. M. Doughman Unit# 824
FTO Name  Ptl. C. Stull Unit# 814 Shift 3p-11p

RATING INSTRUCTIONS: Rate observed behavicr on the scale below using the numerical value definitions in the FTO Program.

STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment on any behavior you
wish, a specific comment is required for all rating of 2" or less and “6” or above. Check *N/O” for not observed, “NRT” for not responding to training
and “REM" if remedial training was given. List time spent in minutes on remedial training in *TIME” area.

RATINGSCALE

Not Acceptable Acceptable Superior V
-1 2| 1 4 | 5| & 7 NG | WR

APPEARANCE AND PUNCTUALITY

2. Puncluality

ATTHUDE

3. Acceptance of Cntlc:smfResponse | X |

4. Atfitude Toward Public Service -

KNOWLEDGE

-8, DEPARTMENT POLICIES & PROCEDURES

Reflected by Verbal/iritten Simulated Testing. : R : —

Reflected in Fiekl Performance T [ [ x

6. STATE AND CITY CODES

Reflected by VerbalWritten Simulated Testing R ! E x

Reflected in Field Perfonnanoe X

| ? mm : :Ef:;. ' ] . e

Reflecied by Verbalantten Simulated Testmg X

| Reflected in Field Performance Lo : T g

PERFORMANCE

1. Reports Accuracinompleteness/Selectlon o X

| 12. Reporis: Orgonizafional Skils Tx

13. Reports: Grammar/Spelling/Neatness e

15. Field Performance; Non-Stress Conditions X

16. Field Performance: Stress Condifions | Iy

17. Self Initiated Field Activities X

18, Officer Salely. Geverdl .~~~ | [ —

19, Officer Safety: With Suspectsansoners I X

20. Control of Conffict: Voice Command

21. Confrolof Gonflict Physical SKi | X

_zzm

23. Radio: Approprlate Use of Codes

4. Radio: Listens /Comprehends Transmissions

25. Radio: Articulation of Transmssmns

RELATIONSHIPS

27. With Citizens in. Ge

28. With Ethnic Groups Other Than Own R :

(29, With Other Officers ... .. T tx




The most acceptable area of performance today was

Assisted Detectives with the execution of a Search Warrant.

The least acceptable area of performance today was

No problems as of yet. Ptl. Doughman will be handleing calls and driving starting week #5

Remedial Training/Total number of minutes this date

Comment;

{Other comments on performance:

D Kf Hoce &Q‘f ? C. “3‘/7#/%3/«»/ /@

Offi ch in Tramnné&gﬂ{mre Field |n|ng Ofﬁoer signature IWNProgram Commander



MONROE POLICE DEPARTMENT
DAILY OBSERVATION REPORT

Week # 4 Date Of Report 08-28-2007
OIT Name  Ptl. M. Doughman Unit# 824
FTO Name Pl C. Stull Unit# 814 Shift 3p-11p

RATING NSTRUCTIONS: Rate observed behavior on the scale below using the numerical value definitions in the FTO Program.

STANDARDIZED EVALUATION GUIDELINES: Comment on the most and least satisfactory performance of the day. Comment on any behavior you
wish, a specific comment is required for all rating of “2” or less and ‘6" or above. Check “N/Q" for not observed, *NRT" for not responding to training
and “REM" if remedial training was given. List time spent in minutes on remedial training in “TIME" area.

RATINGSCALE
Not Acceptable Acce table Superior
1 2 17 5 | 6 | 7 iwolNe|RE|TME
APPEARANCE AND PUNCTUALIT\‘r
1. General Appearance %
2 Punctuality
X
X
X
; X
6. STATE AND CITY CODES
Reflected in Field Performance X
) _.7- mm ey 4 B e : :
Reflected by Verbal/Written Slmulated Testmg X
" Reflected in Field Performarice , X 2 '
PERFORMANCE
9. Driving Sk|IIs Moderate and ngh Stress X
- ; ; o i = X
X
X
X
X
: . b b b b XE
17. Self Iniﬁated Field Actwltles X
18. Officer Safely: General = = S | g x :
19 Officer Safety Wlth Suspects!Prlsoners X
‘ ' ‘ Ean | b s b
21 Control of Conﬂlct: Physscal Sk|II %
23. Radio: Appropriate Use of Codes X
| 24. Rakor Listens fo/Comprehends Transmissions | | | [ [ x
25. Radlo Artxcuiation of Transmlssmns X
RELATIONSHIPS
27. Wiih Citizens in:General ©. 1
28. With Ethnic Groups Other Than Own
29. With Other Officers ' ‘ : : : ok O




The most acceptable area of performance today was

Pays attention to whats going on around him

The least acceptable area of performance today was

Remedial Training/Total number of minutes this date 1 hour

Comment:
Watched training videos on station. "Stop Stick" video, Your vest won't stop this bullet (traffic stop
safety) and Tri-State Regional Robbery Alarm Response Plan

Other comments on performance:

/ o
Officer in Training Signature _~Fi€ld Training Officer signature Initials of Program Commander
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THIS CERTIFIES THAT

has successfully completed a course of study approved by the Ohio Tactical Officers Association, in the below listed
course;

Urban K9 Deployment Tactics (8 Hours) June 6, 2018

John Chapman

Patrick J. Fiorilli Director of Training

President



THIS CERTIFIES THAT

has successfully completed a course of study approved by the Ohio Tactical Officers Association, in the below listed
course

Combat Pistol for K9 (8 Hours) June 7, 2018

John Chapman

Patrick J. Fiorilli Director of Training

President



THIS CERTIFIES THAT

has successfully completed a course of study approved by the Ohio Tactical Officers Association, in the below listed
course;

K9 Transitional Zones of Training Course (8 Hours) June 8, 2018

John Chapman

Patrick J. Fiorilli Director of Training

President



SS

Sergeant Stacy
CiT

Date: May 3, 2018
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Certificate of Course Completion

This is to verify that
Fred M Doughman Jr

has completed
Sexual Harassment Prevention in the Workplace

on
3/23/2016




STATE OF OHIO
OFFICE OF THE ATTORNEY GENERAL

MARC DANN, ATTORNEY (GENERAL

January 25, 2008

Chief Gregory C. Homer
Monroe Police Department
233 South Main Street
P.O. Box 330

Monroe, OH 45050

Re: Break in service update training evaluation for Officer Fred Doughman, Jr.

Dear Chief Homer:

The purpose of this letter is two-fold: First, this letter shall serve to acknowledge reccipt of a
“Notice of Peace Officer Appointment/Termination” (OPOTC SF400adm) form, whereby you
reported an appointment, status change, or record correction for the above-referenced officer
pursuant to R.C. § 109.761. Second, this letter shall serve as notice that pursuant to O.A.C.
109:2-1-12, no break in service update training is required.

The Commission provides break in service update training determinations as a service to
Ohio’s peace officers and the agencies they serve. This determination is based solely upon the
appointment/termination information reported to the Commission, and docs not relieve the officer
or the appointing authority of any obligation to comply with the reporting requirements of R.C. §
109.761 or the break in service update training requirements of O.A.C. 109:2-1-12. If you
believe this determination has been made in error, we witl be happy to work with you to identify
the documents necessary to correct our records. Please note that this determination should not be
construed to relieve the above-referenced officer of the annual in-service firearms re-qualification
requirements of R.C. § 109.801. Should vou have questions or concemns regarding this
determination, please feel free to contact me at the numbers provided below.

Sincerely,

MML 3 Tﬂ%h—a

Suzane J. Tobin
Certification Officer
Certification & Standards Division

cc: OPOTC Officer File

SIT/vf
Ohio Peace Officer Training Academy
P.O. Box 309 4055 Highlander Pkwy., Ste. B
wy., Ste.

London, OH 43140 Richfield, OH 44286

Telephone: (740} 845-2700 Telephone: (888) 436-7282
(800) 346-7682 An [nternationally Accredsted (330) 659-2311

Facsimile:  (740) 845-2675 Law Enfurcement Training Academy Facsimile: (330} 659-2401

Printed in House


















This is to certify that

Fred M. Doughman, Jr.

has completed the Ohio Attorney General's online training course on

Ethics and Professionalism

Completed on: 10/28/2015 12:52:28 AM




This is to certify that

F _-' iy

Fred M. Doughman, Jr.

has completed the Ohio Attorney General's online tmining course on

Automobile Searches

Completed on: 10/28/2015 12:37:08 AM




This is to certify that PN

Fred M. Doughman, Jr.

has completed the Ohio Attorney General's online training course on

Domestic Violence Legal Updates:
Ohio Domestic Violence Laws

Completed on: 11/30/2015 5:46:00 AM


















































































OHIO PEACE OFFICER TRAINING COMMISSION
AND
'THE (OFFICE OF THE ATTORNEY (GENERAL
This is to certify that

F. Mike Doughman, Jr. & Rusty

have completed the
Patrol Related Canine Unit Evaluation

for the following specialties:
Criminal Apprehension, Canine Control and Canine Searches

Awarded on

July 28, 2010

Robert A. Fiatal, Executive Director

Richard Cordray

7 Ry '
x Attorney General & w: any , Ohio Peace Officer Training Commission

i 6. 51|

Vernon P. Stanforth, Chhirpérson O Y 3% Certificate #: K-101060
Chio Peace Officer Training Commission \ g il _ RENEWAL DUE DATE: 07/28/12




This is to certify that

- F. Mike Doughman, Jr. & Rusty
| have completed the
Special Purpose Canine Unit Evaluation
for the following specialties:

Tracking, Article Search, Marijuana, Cocaine, Heroin,
Methamphetamines and their derivatives

Awarded on

July 28, 2010

ZZ,KMO @aﬂmﬁ Sophet Feitad

Richard Cordray

Attorncy (Ju,ncmqu

Robert A. Fiatal, Executive Director
Ohio Peace Officer Training Commission

chon P btanionh C Certificate #: K-101061

RENEWAIL DUE DATE: (07/28/12











































D BUTLER TECH

LAW

ENFORCEMENT
INSTITUTE

This is to certify that

FRED M. DOUGHMAN JR.

Has successfully completed 5 hours
of Advanced Law Enforcement training in

CRIME VICTIM’S RIGHTS

Held at Public Safety Education Center on
11/14/2007

e ),

Instructor Terence Knox

and Career Development Schools

B Butler Technology






Butler Tech Peace Gfficer Training Academy

Certificate of Training

CLASS # BAS 06-022
Fred Doughman

The bearer of this certificate has successfully completed eight hours of classroom and practical application training in

INTERMEDIATE WEAPONS ASP/BATONS/OC-CS from OPOTC curriculum.
Awarded at BUTLER TECH PEACE OFFICER TRAINING ACADEMY
JUNE 21TH 2006

2 22 DT [t~

- i~ Jf Gl
Instructors Commander Al Hopkins

Lee B. Buchanan BAS 11179 Director, Law Enforcement Butler Tech

Mike Combs BAS 6188

SUTTLER
TECH




gonr

O Pracy Orrrcer Tramnning COMMISSION

ENWES
Trr OFrICE OF THE ATTORNEY (GENERAL

This is to certify that

Fred M. Doughman, Jr.

has completed the Ohio
Peace Officer Basic Training Program
Conducted by

Butler Tech Peace Officer Training Academy

Awarded on
N Sl W SMA A

June 14, 2006
{m Petro : N2 Steven W. Schierholt, Executive Director

A y General ' Y Ohio Peace Offjcer Training Commission
IR 7y

Vernon P. Stanforth, Chajnﬂerson Jchool Commander
Ohio Peace Officer Training Commission "IN 8 BAS06-022 060624




) SIUTML[=[=
TEGH

COMPETENCY REPORT
FOR

Fred Doughman

POLICE BASIC TRAINING

This student has been trained, assessed, and found competent to perform
entry- level tasks in the following areas:

Administration Procedures Semi-Auto Pistol
Ethics & Professionalism Shotgun
Community Policing Defensive Driving
Firearms Safety and Usage Pursuit Driving
Ohio Revised Code Crime Prevention
Laws of Arrest Subject Control
Search & Seizure ASP Baton
Interviews & Interrogation ADAP
Civil Liabilities Accident Investigation
Domestic Violence CPR
Cultural Diversity First Aid
Skills verified by:
ot L é: JUNE 21, 2006
Al Hopkins ~ / Date

Commander, Director of Basic Law Enforcement Training
Butler Technology and Career Development Schools

Ohio Peace Officers (OPOTC)
Basic Training Certification Examination
Administered on JUNE 14, 2006

GRADE - PASSED



INTERNATIONAL®

TASER® X26 CERTIFICATION
Deputy Mike Doughman

Certified User

This Certifies that

Deputy Mike Doughman

is trained in the proper and safe use of the TASER® X26 Electronic Control Device and has passed the requirements of the
Warren County Sheriff’s Office TASER X26 training program under the supervision of a Certified Instructor.

In Witness Whereof, Certified Instructor
Lieutenant Barry Riley has certified the successful completion of the training requirements this day:
July 10, 2006
Certified Instructor: Certified Instructor 1D:

041001116361412871346C

/ | F/Lﬂ
73 L S
e : © 2006 TASER International. Inc. TASER®, Shaped Pulse™ and the Globe & Lightning Bolt Loge are trademarks of TASER Intemational, Inc.



BUTLER TECH
PEACE OFFICER TRAINING ACADEMY

Certificate of Training

SPEED MEASURING DEVICES OPERATOR TRAINING
CORE MODULE

This is to certify that

FRED M. DOUGHMAN

The bearer of this certificate has successfully completed five hours of classroom training in SPEED MEASURING DEVICES OPERATOR
TRAINING, CORE MODULE. Based on the NHTSA curriculum.

Awarded at the Butler Technology Center in Hamilton, Ohio on March 17, 2006. Class # BAS 06-022

2 On@ | _)e//n,élg

Al Hopkins,
Academy Commander

Richard A. Miller,
Instructor, BAS-10653




BUTLER TECH
PEACE OFFICER TRAINING ACADEMY

Certificate of Training

ALCOHOL DETECTION APPREHENSION AND PROSECUTION
(ADAP)

This is to certify that

FRED M. DOUGHMAN

The bearer of this certificate has successfully completed thirty-two hours of training in ALCOHOL DETECTION APPREHENSION AND
PROSECUTION. Based on the NHTSA curriculum.

Awarded at the Butler Technology Center in Hamilton, Ohio on May 8, 2006. Class # BAS 06-022

Richard A. Miller,
Instructor, BAS-10653

WOare N Ml

Diane M. Mueller
Instructor, BAS-11314

L Dumnemmtons o/ "4“4‘:

Al Hopkins,
Academy Commander
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This is to certify that
FRED DOUGHMAN JR.

Has successfully completed 2 hours
of Advanced Law Enforcement training in

MISSING PERSONS

Held at Public Safety Education Center on
9-6-2007

Director

Butler Technology

and Career Development Schools




.HI. DEPARTMENT OF HE/
* BUREAU OF ALCOHOL AND DRUG TESTING

Thi's is to certify that

FRED M DOUGHMAN JR.

has qualified for and is hereby issued Senior Operator pcrmu; number 83430-5-6
under the provisions of section 3701.143 of the Ohio Revised Code and chaptcr. e |
3701 53 01 through 10 of the Ohio Admmlstratlve Code and i is authorized to perform B
" breath tests in accordance with stich laws and rules,
using the BAC DataMaster insttument.

- Issued Sep_ternber 27,2007 |
This permit expires September 27,2008

ApphcannnDate :
ertemhﬁﬂ 007

LITHD. INUS &

GOl
All Rights Fesarved






This is to certify that

Fred M Doughman Jr.

Monroe Ohio Police Department

has successfully completed 16 hours of instruction in

Basic Police Bicycle Patrol

at Middletown Police Department June 28-29, 2008.




TASER X26
Michael Doughman

Certified User

This Certifies that

Michael Doughman

is trained in the proper and safe use of the T4 SER® X26 Electronic Control Device
and has passed the requirements of the Monroe Police Department TASER X206 training program under the supervision of a
Certified Instructor.

In Witness Whereof, Certified Instructor

Brian D. Curlis
has certified the successful completion of the training requirements this day:

July 24, 2008
Certified Instructor: o - Certified Instructor 1D:

7 - I 070906514311412871346C
- et

© 2007 TASER International, Inc. TASER®, Shaped Pulse™ and the Globe & Lightning Belt Lago are trademarks of TASER Internahanal, Inc






Victim’s Right’s Lssues and Services

Student: Michael Doughman

Instructor Melissa Kennard Date of training July 24,2008

Successfully completed 2 hours of training.





































LEADS

Law Enforcement U/,( Automated Data System

This is to certify that

FRED DOUGHMAN

has successfully completed the Ohio LEADS testing on

October 15, 2018
by completing the following exam:
Inquiry Test

This certificate is good through
October 15, 2020




Page 1

Punctuality and Attendance:

Score: 4

Job Knowledge

3.5

Score:

Work Accuracy

3.5

Score:

Consistency of Work:

Score: 4

Judgment:

Score: 4

Work Effort and Initiative

Score: 4

REV 6/2004

MONROE POLICE DEPARTMENT PERSONNEL EVALUATION

Does not meet
Minimum standards

1

Officer is frequently late and
Calls in sick often. He/she
Gives little explanation and

Resents being questioned

Officer is experiencing
Difficulty with his/her present
Work assignment and would require
extensive additional training to
advance toward more complex
duties.

Officer’s work is frequently
inaccurate and serious mistakes have
been made.

Officer wastes work time and
accomplishes little. He/she displays
no organization. Misses deadlines
consistently and performs erratically

Officer seems unable to visualize
what effect his/her decisions will
have and acts rashly without
considering the consequences.

Officer makes very little effort to
accomplish assigned tasks and needs
constant supervision in order to
complete even routine assignments.

Meets minimum standards: But
Must show improvement

2

Officer is late frequently
And calls in sick regularly.
His/her attendance could be

More regular.

Officer handles routine matters
satisfactorily and has some knowledge
of more complex job related duties.
He/she is familiar with department
policies and procedures.

Officer’s work is within acceptable
error limits. He/she has some
understanding of his/her mistakes and
can correct them when found.

Officer performs adequately, but
performs only those duties assigned.
He/she needs to show more initiative.

Officer uses poor judgment and often
requires supervisory assistance to
successfully resolve conflicts.

Officer can follow a designated job to
completion with frequent supervisory
assistance.

Meets Standards of
Performance

3

Officer is only occasionally
Late and seldom calls in sick.

Officer displays above average
knowledge when applied to both routine
and advanced duties. He/she also has a
comprehensive knowledge or policies
and procedures.

Officer’s work is generally correct and
supervisory correction is only needed
occasionally.

Officer is an average and steady worker

who meets deadlines regularly and will

generally exercise the initiative required
to complete the assigned task.

Officer attempts to handle difficult
situations on his/her own initiative and is
generally successful.

Officer will accept and complete
assignments with minimal supervisory
assistance. He/she generally meets
deadlines.

Exceeds Standards of
Performance

4

Officer is rarely late or
Absent and promptly reports
Reasons to his/her supervisor

Officer displays an extensive
knowledge in work related
disciplines including department
policy. He/she is also making and
effort to improve on this knowledge

Officer’s work always displays the
highest degree of accuracy and
completeness. He/she finds and
corrects their errors.

Officer’s performance is
consistently outstanding. He/she is
diligent and dependable.

Officer comes to sound conclusions
quickly and acts decisively to
resolve conflicts and difficult

situations.

Officer takes on and completes tasks
on his/her own initiative and does
not require supervisory assistance.

MPD 04-03



Page 2

Attitude toward the public:

3.5

Score:

Attitude toward supervisors:

3.5

Score:

Cooperativeness
Score: 4

Report writing:
Score: 3 . 5
Work load/Productivity:
Score: 3
Appearance:

Score: 3 . 5

REV 6/2004

MONROE POLICE DEPARTMENT PERSONNEL EVALUATION

Does not meet
Minimum standards

1

Officer is consistently rude,
antagonistic, and insensitive to the
public. He/she fails to assist others

adequately.

Officer is confrontational and
antagonistic towards those in
authority and displays contempt for
their directives and policies.

Officer causes friction among co-
workers and blames co-workers or
the department for his/her problems.

Officer consistently submits reports
which a vague, misleading and
contain many spelling errors.
He/she often fails to make a report
in required circumstances.

Officer’s quantity of reports and
citations is very low and represents
minimal effort to detect reportable

incidents and apply enforcement

action.

Officer displays poor personal
hygiene. His/her uniform is usually
dirty and unpressed and shoes, and
leather gear are unshined.

Meets minimum standards: But
Must show improvement

2

Officer usually behaves in and
acceptable manner with the public and
provides adequate public assistance.

Officer accepts authority passively.
He/she communicates with supervisors
only when necessary.

Officer displays an obvious reluctance
to assist other officers in the
performance of their duties.

Officer submits reports, which include
most of the required basic information
and contain some spelling errors.

Officer’s performance is substandard
in some aspects, but this can be
improved with experience, effort and
training.

Officer’s uniform is clean, but usually
unpressed and his/her shoes are usually
unshined. His/her personal grooming
is adequate.

Meets Standards of
Performance

3

Officer is courteous and projects a
competent and professional image.

Officer accepts authority in a generally
positive fashion and has a good working
relationship with his/her supervisor.

Officer is willing to function as a part of
a team effort. He/she becomes involved
when requested or the need is obvious.

Officer generally submits reports which
adequately answer who, what, where,
why and how. He/she reviews the report
to remove errors.

Officer consistently displays adequate
performance in all aspects of police
duties.

Officer consistently shows a good
uniform appearance and adequate
personal grooming.

Exceeds Standards of
Performance

4

Officer consistently makes the
maximum effort to satisfy the
public. He/she is always polite and
helpful.

Officer has an excellent relationship
with supervision. He/she displays
an interest in supervisory functions

and is able to function as OIC.

Others often seek officer out for
advice and assistance. He/she
readily becomes involved in team
efforts.

Officer consistently submits reports,
which contain basic and
supplementary information in
sufficient detail to be considered
comprehensive.

Officer consistently performs in an
outstanding manner in all aspects of
duty. He/she also shows a
determination to improve his/her
performance.

Officer displays that attention to
detail that greatly enhances his/her
uniform appearance and so sets a
positive example.

MPD 04-03



PERSONNEL EVALUATIONS

EMPLOYEE: Mike oughman
SCORE: 44 pATE: 09/24/2020

Officer Doughman is always positive when he comes to work. He is a senior officer and other
officers come to him with questions. He is a team player and is an example of our core values of
Honor, Integrity, and Professionalism. He is an excellent k-9 handler and has extensive drug
knowledge from being a k-9 officer. He has expressed an interest in field trainin new officers.

COMMENTS ON PRINCIPAL WEAKNESS AND SUGGESTIONS FOR IMPROVEMENT:
I would like Officer Doughman to express his career goals to the command staff for additional
training and job knowledge. I would like Officer Doughman to increase his traffic contacts

HAS THIS EVALUATION BEEN DISCUSSED WITH THE

EMPLOYEE? X YES NO
COMMENTS:

Officer Doughman has received the following since his last evaluation. Teamwork from Lt. for kidnapping case,
Professionalism for his work on a suicide call, Core Goals for assisting a homeless male with clothing and food,
Core Goals for assisting with an overdose call, Professionalism for assistance with a homicide case, Teamwork for
assistance with a stolen car, Professionalism with assistance with a drug warrant.

2 Complaints that were both unfounded.

Officer Doughman is in training for the next several months with a new k-9.

Keep up the good work!

RECOMMENDATIONS FOR PRESENT AND
FUTURE JOB CLASSIFICATION:

k-9 officer, lead k-9 if we add an additional

unit, g

FTO school, leadership school or OIC &

school Lieutenant Alicia Beacock ’
Approved By

Completion of this

section by employee is

optional and subjectto I have reviewed this evaluation and I completely understand it contents.
the police of your

organization

Date: §-20-2p20 Employee Signature

REV 6/2004
MPD 04-03



PERSONNEL EVALUATIONS

EMPLOYEE Michael Doughman
SCORE: 43 pAaTE: 08/05/2019

COMMENTS ON PRINCIPAL STRENGTHS:

Officer Doughman as the departments k-9 officer is always able to improve his productivity
with his partner without compromising quality. He assists not only our agency but many other
surrounding departments. He consistently demonstrates a comprehensive knowledge of the use
of his partner. He looks for ways to improve the program and make things easier to track. He
also works as the OIC on occasion and functions well in this role. He gets along well with all of
his coworkers and is positive in his attitude.

COMMENTS ON PRINCIPAL WEAKNESS AND SUGGESTIONS FOR IMPROVEMENT:
I would like Officer Doughman to think about where he would like his career to progress over
the next 15 years and try to apply for training in the areas he’s interested in.

HAS THIS EVALUATION BEEN DISCUSSED WITH THE
EMPLOYEE? X YES NO

COMMENTS:

Officer Doughman does k-9 and swat training every month. He does demos for not only our department
but other organizations as well. He works with other departments k-9 programs to stay consistent.
During the past year he had one complaint and it was unfounded. He had received several recognitions
for his dedication to this his profession by coming in early, doing demos, and being leve] headed in the
field. All of his use of force were within policy.

RECOMMENDATIONS FOR PRESENT AND
FUTURE JOB CLASSIFICATION:

k-9 officer currently-recommend staying
with the program and being lead officer if
another k-9 added in future. fﬁ

Lieutenant Alicia Beacock
Approved By
Completion of this
section by employee is
optional and subjectto ] have reviewed this evaluation and I completely understand it contents.

the police of your
organization

Date: €-,"20/9 Employee Signature .

REV 6/2004 fow 8,..‘7 19

MPD 04-03



Page 1
Punctuality and Attendance:
Score 4
Job Knowledge
Score 4
Work Accuracy
Score: 3

Consistency of Work:

Score: 3
Judgment:
Score: 4

Work Effort and Initiative

Score: 3

REV 6/2004

MONROE POLICE DEPARTMENT PERSONNEL EVALUATION

Does not meet
Minimum standards

1

Officer is frequently late and
Calls in sick often. He/she
Gives little explanation and

Resents being questioned

Officer is experiencing
Difficulty with his/her present
Work assignment and would require
extensive additional training to
advance toward more complex
duties.

Officer’s work is frequently
inaccurate and serious mistakes have
been made.

Officer wastes work time and
accomplishes little. He/she displays
no organization. Misses deadlines
consistently and performs erratically

Officer seems unable to visualize
what effect his/her decisions will
have and acts rashly without
considering the consequences.

Officer makes very little effort to
accomplish assigned tasks and needs
constant supervision in order to
complete even routine assignments.

Meets minimum standards: But
Must show improvement

2

Officer is late frequently
And calls in sick regularly.
His/her attendance could be

More regular.

Officer handles routine matters
satisfactorily and has some knowledge
of more complex job related duties.
He/she is familiar with department
policies and procedures.

Officer’s work is within acceptable
error limits. He/she has some
understanding of his/her mistakes and
can correct them when found.

Officer performs adequately, but
performs only those duties assigned.
He/she needs to show more initiative.

Officer uses poor judgment and often
requires supervisory assistance to
successfully resolve conflicts.

Officer can follow a designated job to
completion with frequent supervisory
assistance.

Meets Standards of
Performance

3

Officer is only occasionally
Late and seldom calls in sick.

Officer displays above average
knowledge when applied to both routine
and advanced duties. He/she also has a

comprehensive knowledge or policies
and procedures.

Officer’s work is generally correct and
supervisory correction is only needed
occasionally.

Officer is an average and steady worker

who meets deadlines regularly and will

generally exercise the initiative required
to complete the assigned task.

Officer attempts to handle difficult
situations on his/her own initiative and is
generally successful.

Officer will accept and complete
assignments with minimal supervisory
assistance. He/she generally meets
deadlines.

Exceeds Standards of
Performance

4

Officer is rarely late or
Absent and promptly reports
Reasons to his/her supervisor

Officer displays an extensive
knowledge in work related
disciplines including department
policy. He/she is also making and
effort to improve on this knowledge

Officer’s work always displays the
highest degree of accuracy and
completeness. He/she finds and
corrects their errors.

Officer’s performance is
consistently outstanding. He/she is
diligent and dependable.

Officer comes to sound conclusions
quickly and acts decisively to
resolve conflicts and difficult

situations.

Officer takes on and completes tasks
on his/her own initiative and does
not require supervisory assistance.

MPD 04-03
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Does not meet
Minimum standards

1

Attitude toward the public

Officer is consistently rude,
antagonistic, and insensitive to the
public. He/she fails to assist others

Score: 4

adequately.

Attitude toward supervisors:

Officer is confrontational and
antagonistic towards those in
Score: 4

their directives and policies.

Cooperativeness: Officer causes friction among co-
workers and blames co-workers or

Score: 4 the department for his/her problems

Report writing: Officer consistently submits reports
which a vague, misleading and

contain many spelling errors.
He/she often fails to make a report
in required circumstances.

Score: 3

Work load/Productivity: Officer’s quantity of reports and
citations is very low and represents
minimal effort to detect reportable

incidents and apply enforcement
action.

Score: 4

Appearance Officer displays poor personal

hygiene. His/her uniform is usually

dirty and unpressed and shoes, and
leather gear are unshined.

Score: 3

REV 6/2004

authority and displays contempt for

Meets minimum standards: But

Must show improvement

2

only when necessary.

Officer displays an obvious reluctance

to assist other officers in the
performance of their duties.

Officer submits reports, which include
most of the required basic information
and contain some spelling errors.

Officer’s performance is substandard
in some aspects, but this can be
improved with experience, effort and
training.

Officer’s uniform is clean, but usually
unpressed and his/her shoes are usually
unshined. His/her personal grooming

is adequate.

Officer usually behaves in and
acceptable manner with the public and
provides adequate public assistance.

Officer accepts authority passively.
He/she communicates with supervisors

MONROE POLICE DEPARTMENT PERSONNEL EVALUATION

Meets Standards of

Exceeds Standards of
Performance

Performance
3

4

Officer is courteous and projects a

Officer consistently makes the
competent and professional image.

maximum effort to satisfy the
public. He/she is always polite and
helpful.

Officer accepts authority in a generally
positive fashion and has a good working

Officer has an excellent relationship
relationship with his/her supervisor.

with supervision. He/she displays
an interest in supervisory functions
and is able to function as OIC.

Officer is willing to function as a part of
a team effort. He/she becomes involved

Others often seek officer out for
when requested or the need is obvious.

advice and assistance. He/she
readily becomes involved in team
efforts.

Officer generally submits reports which
adequately answer who, what, where,
why and how. He/she reviews the report
to remove errors.

Officer consistently submits reports,
which contain basic and
supplementary information in
sufficient detail to be considered
comprehensive.

Officer consistently displays adequate
performance in all aspects of police

Officer consistently performs in an
duties.

outstanding manner in all aspects of
duty. He/she also shows a
determination to improve his/her
performance.

Officer consistently shows a good
uniform appearance and adequate

Officer displays that attention to
personal grooming.

detail that greatly enhances his/her
uniform appearance and so sets a
positive example.

MPD 04-03
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PERSONNEL EVALUATIONS

EMPLOYEE: Mike Doughman
SCORE: 42 pate: 08/19/18

COMMENTS ON PRINCIPAL STRENGTHS:

Officer Doughman is a steady worker, always on time and is flexible with his schedule to help
out with shift shortages. He is currently assigned to midnight patrol to cover a long term
vacancy on that shift. He is courteous and patient when dealing with the public and is willing
to go that extra step. He projects a professional attitude and image of the police department.
This was even noted by a citizen that had called in to thank him for his kindness and
professionalism while dealing with an arrestee. He has a good relationship with his supervisors
and is always willing to assist his fellow officers. He keeps up on his K-9 training and is
confident in his partner’s ability to do his job as a result. His reports are always completed with
minimal supervisor corrections needed. Keep up the good work!

COMMENTS ON PRINCIPAL WEAKNESS AND SUGGESTIONS FOR IMPROVEMENT:

Nothing outstanding to note on this evaluation.

HAS THIS EVALUATION BEEN DISCUSSED WITH THE
EMPLOYEE? X YES NO

COMMENTS:

RECOMMENDATIONS FOR PRESENT AND
FUTURE JOB CLASSIFICATION: AND LE

“pr O

Current position as K-9 Officer
pproved By

Completion of this

section by employee is

optional and subject to | have reviewed this evaluation and I completely understand it contents.
the police of your

Date: §-21,-20/3 Employee Signature W \1'{4' A—\L 2‘1"/
/O

REV 6/2004
MPD 04-03
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Punctuality and Attendance:

Score: 4
Job Knowledge

3

Score:

Work Accuracy:

Score: 3

Consistency of Work:

Score: 3

Judgment:

Score 3

Work Effort and Initiative:

Score: 3

REV 6/2004

MONROE POLICE DEPARTMENT PERSONNEL EVALUATION

Does not meet
Minimum standards

1

Officer is frequently late and
Calls in sick often. He/she
Gives little explanation and

Resents being questioned

Officer is experiencing
Difficulty with his/her present
Work assignment and would require
extensive additional training to
advance toward more complex
duties.

Officer’s work is frequently
inaccurate and serious mistakes have
been made.

Officer wastes work time and
accomplishes little. He/she displays
no organization. Misses deadlines
consistently and performs erratically

Officer seems unable to visualize
what effect his/her decisions will
have and acts rashly without
considering the consequences.

Officer makes very little effort to
accomplish assigned tasks and needs
constant supervision in order to
complete even routine assignments.

Meets minimum standards: But
Must show improvement

2

Officer is late frequently to roll call

His/her attendance could be
More regular.

Officer handles routine matters
satisfactorily and has some knowledge
of more complex job related duties.
He/she is familiar with department
policies and procedures.

Officer’s work is within acceptable
error limits. He/she has some
understanding of his/her mistakes and
can correct them when found.

Officer performs adequately, but
performs only those duties assigned.
He/she needs to show more initiative.

Officer uses poor judgment and often
requires supervisory assistance to
successfully resolve conflicts.

Officer can follow a designated job to
completion with frequent supervisory
assistance.

Meets Standards of
Performance

3

Officer is only occasionally
Late and seldom calls in sick.

Officer displays above average
knowledge when applied to both routine
and advanced duties. He/she also has a

comprehensive knowledge or policies
and procedures.

Officer’s work is generally correct and
supervisory correction is only needed
occasionally.

Officer is an average and steady worker

who meets deadlines regularly and will

generally exercise the initiative required
to complete the assigned task.

Officer attempts to handle difficult
situations on his/her own initiative and is
generally successful.

Officer will accept and complete
assignments with minimal supervisory
assistance. He/she generally meets
deadlines.

Exceeds Standards of
Performance

4

Officer is rarely late or
Absent and promptly reports
Reasons to his/her supervisor

Officer displays an extensive
knowledge in work related
disciplines including department
policy. He/she is also making and
effort to improve on this knowledge

Officer’s work always displays the
highest degree of accuracy and
completeness. He/she finds and
corrects their errors.

Officer’s performance is
consistently outstanding. He/she is
diligent and dependable.

Officer comes to sound conclusions
quickly and acts decisively to
resolve conflicts and difficult

situations.

Officer takes on and completes tasks
on his/her own initiative and does
not require supervisory assistance.

MPD 04-03



MONROE POLICE DEPARTMENT PERSONNEL EVALUATION
Page 2
Does not meet Meets minimum standards: But Meets Standards of Exceeds Standards of
Minimum standards Must show improvement Performance Performance
1 2 3 4
Attitude toward the public: Officer is consistently rude, Officer usually behaves in and Officer is courteous and projects a Officer consistently makes the
antagonistic, and insensitive to the acceptable manner with the public and competent and professional image.
4 public. He/she fails to assist others provides adequate public assistance.
Score: ade
quately.

maximum effort to satisfy the
Spends adequate time with juvenile public. He/she is always polite and
complaints/contacts. Relates personal helpful.
experiences when applicable.

Attitude toward supervisors: Officer is confrontational and Officer accepts authority passively.
antagonistic towards those in He/she communicates with supervisors
4 authority and displays contempt for
Score:

Officer accepts authority in a generally
only when necessary.
their directives and policies.

Officer has an excellent relationship
positive fashion and has a good working with supervision. He/she displays
relationship with his/her supervisor.

an interest in supervisory functions

and is able to function as OIC.
Cooperativeness: Officer causes friction among co- Officer displays an obvious reluctance ~ Officer is willing to function as a part of Others often seek officer out for
workers and blames co-workers or to assist other officers in the a team effort. He/she becomes involved advice and assistance. He/she
Score: 4 the department for his/her problems. performance of their duties. when requested. readily becomes involved in team
core: efforts.
Report writing Officer consistently submits reports ~ Officer submits reports, which include Officer generally submits reports which ~ Officer consistently submits reports,
which a vague, misleading and most of the required basic information adequately answer who, what, where, which contain basic and
. 3 contain many spelling errors. and contain some spelling errors. why and how. He/she reviews the report supplementary information in
Score: He/she often fails to make a report t0 remove errors. sufficient detail to be considered
in required circumstances. comprehensive.
Work load/Productivity: Officer’s quantity of reports and Officer’s performance is substandard Officer consistently displays adequate Officer consistently performs in an
citations is very low and represents in some aspects, but this can be performance in all aspects of police outstanding manner in all aspects of
S . 3 minimal effort to detect reportable improved with experience, effort and duties. duty. He/she also shows a
core: . . e . .
incidents and apply enforcement training. Officer goes on patrol and determination to improve his/her
action. only answers calls for service. Has performance.
little initiative for self generated
activity.
Appearance: Officer displays poor personal Officer’s uniform is clean, but usually Officer consistently shows a good Officer displays that attention to
hygiene. His/her uniform is usually  unpressed and his/her shoes are usually uniform appearance and adequate detail that greatly enhances his/her
Score: 4 dirty and unpressed and shoes, and unshined. Hi.s/her personal grooming personal grooming. uniform appearance and so sets a
) leather gear are unshined. is adequate. positive example.
REV 6/2004
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PERSONNEL EVALUATIONS

empLoveEr:  Mike Doughman

score: 40 paTE: 07/14/2017
COMMENTS ON PRINCIPAL STRENGTHS: Officer Doughman is always on time for
shift and prepared for his assigned duties. His uniform is always neat
and clean and has a professional appearance. He maintains a clean and
well groomed professional appearance. Officer Doughman is always
ready to answer calls for service immediately after start of shift
briefing. His vehicle is always excellent in cleanliness and does a great
job in reporting when his assigned vehicle needs maintenance. He has a
great working relationship with his supervisor. He does what is asked
of him by his supervisor with little or no complaint. He gets along with
others on his assigned shift. He is always willing to help others out
when needed. He is very proactive in the field initiating traffic stops
and taking extra steps in investigating and enforcing traffic and drug
laws. He is very knowledgeable in drug related cases and keeps up with
current case laws involving narcotics and k9 related issues. He does a
great job in training with his k9 partner. He takes very good care of his
k9 partner and it shows. He is always willing to be involved in public
relation events. He and his k9 partner continue to be well respected by
surrounding police agencies for assistance in tracking and drug sniffs.
Whenever is unsure how to handle a situation or has questions he will
ask without any hesitation.

COMMENTS ON PRINCIPAL WEAKNESS AND SUGGESTIONS FOR IMPROVEMENT:

Report writing needs to improve sometimes but not all of the time.
Sometimes there are misspellings or he did not articulate enough
information in a report. I believe the problem is he gets in a hurry.

HAS THIS EVALUATION BEEN DISCUSSED WITH THE
EMPLOYEE? X YES NO

comments: Keep up the good work. Your work and dedication is
appreciated.

REV 6/2004
MPD 04-03



RECOMMENDATIONS FOR PRESENT AND

FUTURE JOB CLASSIFICATION: RATED BY (NAME AND TITLE)

Sergeant®’ Loc oue’ for  Sgt.E.Walton #809 L/ < (YT

&U /s ot _C'].ﬂSSJ'#\i‘CA’ ‘ d Amd/{’:‘)”}é
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Completion of this
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the police of your
prganization
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I have reviewed this evalnation and I completely understand it contents.
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MONROE POLICE DEPARTMENT PERSONNEL EVALUATION

Does not meet
dMinimum standards

1

Meets minimum standards; But
Must show impravement

2

Meets Standards of
Performance

3

Exceeds Standards of
Performance

A

Punctuality and Attendance:

Score: 4‘

Officer is frequently late and
Calls in sick often. [le/she
Gives little explanation and

Resents being questioned

Officer is late frequently
And calls in sick regularly.
His/her attendance could he

More regular.

Officer is only occasionally
Late and seldom calls in sick.

QOfficer is rarely late or
Absent and promptly reports
Reasons to his/her supervisor.

Job Knowledge

3

Officer is experiencing,
Difficulty with his/her present
Work assignment and would require
extensive additional training to
advance toward more complex
duties,

Officer handles routine matiers
satistactorily and has some knowledge
of more complex job related duties.
He/she is familiar with department
policies and procedures.

Officer displays above average
knowledge when applied to both routine
and advanced duties. He/she also has a

camprehensive knowledge or policies
and procedures.

Officer displays an extensive
knowledge in work related
disciplines including depariment
policy., He/she is also making and
effort to imprave on this knowledge

Score:
Work Accuracy:
Score: 3

Officer’s work is frequently
inaccurate and serious mistakes have
been made.

Officer’s work is within acceplable
error limits. He/she has some
understanding of his/her mistakes and
can correct themn when found.

Officer’s work is generally correct and
supervisory correction is oniy needed
occasionally.

Offtcer’s work always displays the
highest degree of accuracy and
completeness, He/she finds and
corrects their ermrors.

Consistency of Work:

Officer wastes work time and
accomplishes little. He/she displays
no organization. Misses deadlines
consistently and performs erratically

Officer performs adequately. but
performs only those dudes assigned.
He/she nceds to show more initiative.

Officer is an average and steady worker

who mects deadlines regulary and will

generally exercise the initiative required
to complete the assigned task.

Officer’s performance is
consistently outstanding. He/she is
diligent and dependable.

Score: 3
Judgment:
Score: 3

Officer seems unable to visualize
what effect his'her decisions will
have and acts rashly without
considering the eonscquences.

Officer uses poor judgment and oflen
requires supervisory assistance to
successfully resolve conflicts.

Officer attempts to handle difficult
situations on hisher own initiative and is
generally successful.

Officer comes to sound conclusions
quickly and acts decisively to
resolve conflicts and difficolt

situations.

Work Effort and I[nitiative:

Score: 3

Officer makes very little effori o
accomplish assigned tasks and needs
constanl supervision in order o
complete even routine assignments.

Officer can follow a designated job to
completion with frequent supervisory
asasistance.

Officer will accept and complete
assignments with minimal supervisory
assistance. He/she generally meets
deadlines.

Officer takes on and completes tasks
on his/her own initiative and does
not rcquire supervisory assistance.

REV 6/2004
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MONROE POLICE DEPARTMENT PERSONNEL EVALUATION

Does not meet
Minimum standards

1

Meeis minimum standards: But
Must show improvement

2

Meets Standards of
Performance

3

Exceeds Standards of
Performance

4

Attitude toward the public:

Score: 4

Officer is consistently rude.
antagonistic, and insensitive to the
pubtic. He/she fails to assist others

adequately.

Officer usually behaves in and
acceptahle manner with the public and
provides adequate public assistance.

Officer is courteous and projects a
competent and professional image.

Officer consistently makes the
maximum effort to satisfy the
public. He/she is always polite and
helpful.

Attitude toward supervisors:

Score: 3

Officer is confrontaticnal and
antagonistic towards those in
authority and displays contempt for
their directives and policies.

Officer accepts authority passively.
He/she communicates with supervisors
only when necessary.

Officer accepts authority in a generally
positive fashion and has a good working

relationship with his/her supervisor.

Officer has an excellent relationship
with supervision. Hefshe displays
an interest in supervisory functions

and is able to function as QIC.

Cooperativeness:

Score: 3

Officer causes friction amang co-
workers and blames co-workers or
the depariment for his'her problems.

Officer displays an obvious reluctance
to assist other officers in the
performance af their duties.

Officer is willing to function as a part of
a team effort. He/she becomes involved
when requested or the need is obvious.

Others often seck officer out for
advice and assistance. Hefshe
readily becomes involved in team
effors.

Report writing:

Score: 3

Officer consistently submits reports
which a vague, misleading and
contain many spelling errors.
He/she often fails to make a report
in required eircumstances.

Officer submits reports, which include
most of the required basic information
and contain some spelling errors.

Officer generally suhmits reports which

adequately answer who, what, where,

why and how. He/she reviews the repart

ta remove errars.

Officer consistently subrnits reports,
which contain basic and
supplementary information in
sufficient derail to be considered
comprehensive.

Work load/Productivity:

Officer’s quantity of reporis and
citations is very low and represents
minimal effort to detect reportable

incidents and apply enforcement

action,

Officer’s performance is substandard
in some aspects, but this can be
improved with experience, effort and
traimning.

Officer consistently displays ndequate
performance in all aspects of police
duties.

Officer consistently performs in an
outstanding manner in all aspects of
duty. He/she also shows a
determination to improve his‘her
performance.

Score: 4
Appearance:
Score: B 4

Officer displays poor personal
hygiene. His/her uniform is usually
dirty and unpressed and shocs, and

lcather gear are unshined.

Officer’s uniform is clean, but usually
unpressed and his/her shoes are usually
unshined. His/her personal groeming
is adequate.

Dfficer consistently shows a good
uniform appearance and adequale
personal grooming.

Officer displays that atiention 1o
detaii that greatly enhanccs his/her
uniform appearance and so scts a
positive cxampie.

REV 6/2004
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PERSONNEL EVALUATIONS

EMPLOYEE:  Mike Doughman
SCORE: 38 paTE: 10/14/2016

COMMENTS ON PRINCIPAL STRENGTHS: Officer Doughman is always on time and prepared for
his assigned shift. His uniform and appearance are always professional. He is very proactive in
his duties. He is very knowledgeable in his duties as a K9 handler and a patrol officer. He does a
great job in keeping up with training and requirements for K9. He is well respected by
surrounding police agencies for his K9 partners assistance for tracking and drug sniffs and
searches. He is a team player and is always willing to help other officers. He does a great job in
being available for public rclations community events. He does have a good relationship with his
supervisor. He will do what is asked of him by his supervisor with very little or no complaint.
He will without hesitation ask for help if he is unsure how to handlc a situation,

COMMENTS ON PRINCIPAL WEAKNESS AND SUGGESTIONS FOR IMPROVEMENT:

Sometimes he needs to work on report writing. I believe sometimes he gets in a hurry to get his reports
done and turned in and will have misspellings or forget to put information in report.

HAS THIS EVALUATION BEEN DISCUSSED WITH THE
EMPLOYEE? X YES NO

COMMENTS: He is very capable of being a front line supervisor in the future. It just depends on how far and
willing he wants to go in his career.

RECOMMENDATIONS FOR PRESENT AND

FUTURE JOB CLASSIFICATION: RATED BY (NAME AND TITLE)

Sergeant Sgt. K. Walton #809
7 A=t =r G
Approved By

Completion of this
section by employee is

aptional and subject to | T have reviewed this evaluation and I completely understand it contents.
the police of your

organtzation
= (2
Date: \o-14-261s  Employee Signature " 77 >§0“\7(£M~ b2 /
p— U
REV 6/2004
MPD 04-03
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MONROE POLICE DEPARTMENT PERSONNEL EVALUATION

Page |

Does not meet
Minimum standards

1

Meets minimum standards: But
Must show improvement

2

Mcets Standards of
Performance

3

Exceeds Standards of
Performance

4

Punctuality and Alttendance:

Score: 4

Officer is frequently fate and
Calls in sick often. He/she
Gives little explanation and

Resents being questioned

Officer is late frequently
And calls in sick regularly,
His/her attendance could be

More regular.

Officer is only occasionally
Late and seldom calls in sick.

Officer is rarcly late or
Absent and promptly reports
Reasons to histher supervisor.

Job Knowledge

Officer is experiencing
Difficulty with hisher present
Waork assignment and would require
extensive additional training to
advance toward more complex
duties.

Officer handles routine matters
satisfactorily and has some knowledge
of more complex job related duties.
He/she is familiar with department
policies and procedures.

Officer displays above average

knowledpe when applied to both routine
and advanced duties. He/she also has a

comprehensive knowledge or policies
and procedures.

Officer displays an extensive
knowledge in work related
disciplines including department
policy. He/she is also making and
effort to improve on this knowledge

Score:
Work Accuracy:
Score: 3

Officer’s work is frequently
inaccurate and serious mistakes have
been made.

Officer’s work is within acceptable
error fimits. He/she has some
understanding of his/her mistakes and
can correct them when found,

Officer’s work is generally correct and

supervisory correction is only necded
occastonally.

Officer’'s work always displays the
highest degree of accuracy and
completeness. He/she finds and
corrects their errors.

Consistency of Work:

Officer wastes work time and
accomplishes little. He/she displays
no organization. Misses deadlines
consistentty and performs erratically

Officer performs adequately, but
performs only those duties assigned.
He/she needs to show more initiative.

Officer is an average and steady worker
who meets deadlincs regularly and will
generally exercise the initiative required

to complete the assigned task.

Officer’s performance is
consistently outstanding. He/she is
diligent and dependable.

Score: 3
Judgment:
Score: 3

Officer scems unable to visualize
what effect his/her decisions will
have and acts rashly without
considering the consequences.

Officer uses poor judgment and often
requires supervisory assistance to
successfully resolve conflicts.

Officer attempts to handle difficult

situations on his/her own initiative and is

generally successiul.

Officer comes to sound conclusions
quickly and acts decisively ta
resolve conflicts and ditficult

situations.

Work Effort and Initiative:

Score: 3

Officer makes very little effort to
accomplish assigned tasks and needs
constant supervision in order to
complete even routine assignments.

Officer can follow a designated job to
completion with frequent supervisory
assistance.

Officer will accept and complete

assignments with minimal supervisory

assistance. He/she generally meets
deadlines.

Officer takes on and completes tasks
on hissher own initiative and docs
not require supervisory assistance.

REY 6/2004
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MONROE POLICE DEPARTMENT PERSONNEL EVALUATION

Does not meet
Minimum standards

1

Meets minimum standards: But
Must show improvement

2

Meets Standards of
Performance

3

Exceeds Slandaras of
Perfarmance

4

Attitude loward the public:

Score: 3

Officer 15 consistently rude.
antagonistic, and insensitive to the
public, He/she fails 1o assist others

adequately.

Officer usually behaves in and
acceptable manner with the public and
provides adequate public assistance.

Officer is courteous and projects a
competent and professional image.

Officer consistently makes the
maximum cffort to satisfy the
public. He/she is always polite and
helpful.

Attitude toward supervisors:

Scorc: 3

Officer is confrontational and
antagonistic towards those in
authonty and displays contempt for
their directives and policies.

Officer accepts authority passively,
He/she communicates with supervisors
only when necessary.

Officer accepts authority in a generally
positive fashion and has a good working

relationship with histher supervisor.

Officer has an excellent relationship
with supervision. He/she displays
an interest in supervisory functions

and 15 able to function as OIC.

Coaperativeness:

Score: 3

Officer causes friction among co-
workers and blames co-workers or
the department for his/her problems.

Officer displays an obvious reluctance
to assist other officers in the
performance of their duties.

Officer is willing to function as a part of
ateam effort He/she becomes involved
when requested or the need is obvious.

Others often seek officer out for
advice and assistance. He/she
readily becomes involved in team
efforts.

Report wriling:

Score: 2

COfficer consistently submits reports
which a vague, misleading and
contain many spelling errors.
He/she ofien fails to make 2 report
in required circumstances.

Officer submits reports, which include
most of the required basic information
and contain some spelling errors.

Officer generally submits reports which

adequately answer who, what, where,

why and how. He/she reviews the report

10 TEMOVE CITOLS.

Officer consistently submits reports,
which contain basic and
supplementary information in
sufficient detail to be considered
comprehensive.

Work load/Productivity:

Officer’s quantity of reports and
citations is very low and represents
minimal effort to detect reportable

incidents and apply enforcement

action.

Officer’s performance is substandard
in some aspects, but this can bc
improved with experience, effort and
training.

Officer consistently displays adequate

performance in all aspects of palice
duties.

Officer consistently performs in an
outstanding manner in all aspects of
duty. He/fshe also shows a
determination to improve his/her
performance.

Officer displays poor perscnal
hygienc. His/her uniform is usually
dirty and unpressed and shocs, and

leather gear are unshined.

Officer’s uniform is clean, but usually
unpressed and his/her shoes are usually
unshined. His/her personal grooming
is adequate.

Officer consistently shows a good
uniform a2ppearance and adequate
personal grooming.

Officer displays that attention to
detai] that greatly enhances histher
uniform appearance and so seis a
positive example.

Score: 4
Appearance:
Score: 4
REV /2004

MPI 04-03




PERSONNEL EVALUATIONS

EMPLOYEE: M. Doughman

score: 43 pATE: 09/09/2015

HAS THIS EVALUATION BEEN DISCUSSED WITH THE
EMPLOYEE? X YES NO

COMMENTS: O er Doughman always reports on time for his assigned
shift. Hc majority of the time is in a good mood and ready to do his
assigned duties. He is always prepared for his shift and always has his
assigned equipment. His uniform is always neat and clean and
professional in appearance. He45 always conducts himself in a
professional manner with the public that promotes good relations and
credit to the department. He has a good working relationship with his
supervisor. He is currently assigned to K-9 handler. He is very
knowledgeable in his duties as a handler. He keeps up on training and
certifications and is well organized. He takes very good care of his K-9
partner. The dog is well groomed. He is always more than willing to
participate with his K-9 in demonstrations to the public. He understands
the importance of community relations. He trains and assists with
outside agencies and is well respected by those agencies.

Keep up the good work !!!

RECOMMENDATIONS FOR PRESENT AND

FUTURE JOB CLASSIFICATION: RATED BY (NA’J}KIE AND BITLE
Sergeant / /zﬁca nonenseled for Adpancnet Sgt. E. Walton 4 7 ;/ /E/\ts

A* Ar(-"\r/ %/Al{ﬂt'i@- (’}{)va-‘vwdy / q'/d“r‘é-

Approved By

Completion of this
section by employee is
optional and subject to | [ have reviewed this evaluation and I completely understand it contents,
the police of your
organization

Date: 9"/5’,,20/( Employee Signature ?‘(f ‘7I¢ /’A '\[«wﬂ-—-—
/; O
S sy
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MONROE POLICE DEPARTMENT PERSONNEL EVALUATION

Does not meet
Minimum standards

1

Meets minimum standards: But
Must show improvement

2

Meets Standards of
Performance

3

Excceds Standards of
Performance

4

Punctuality and Attendance:

Score:

4

Officer is frequently late and
Calls in sick often. He/she
Gives little explanation and

Resents being questioned

Officer is late frequently
And calls in sick regularly.
His/her attendance could be

More regular.

Officer is only occasionally
Late and seldom calls in sick.

Officer is rarely late or
Absent and promptly reports
Reasons to his‘her supervisor.

Joh Knowledge

3

Scorc:

Officer is experiencing
Difficulty with his/her present
Work assignment and would require
extensive additional training to
advance toward more complex
duties.

Officer handles routine matters
satisfactorily and has some knowledge
of more complex job related duties.
He/she is familiar with department
policies and procedures.

Officer displays above average
knowledge when applied (o both routine
and advanced duties. e/she also has a
comprehensive knowledge or policics
and procedurcs.

Officer displays an extensive
knowledge in work related
disciplines including department
policy, He/she is also making and
cffort to improve on this knowledge

Work Accuracy:

Score: 3

Officer’s work is frequently
inaccurate and scrious mistakes have
been made.

Officer’s work is within acceptablc
error limits. Hefshe has some
understanding of his/her mistakes and
can correct them when found.

Officer’s work is generally correct and
supervisory correction is only needed
occasionally.

Officer’s work always displays the
highest degree of accuracy and
complcteness. He/she finds and

corrects their errors.

Consistency of Work:

Officer wastes work time and
accomplishes little. Hefshe displays
no organization. Misses deadlines
consistently and performs erratically

Officer performs adequately, hut
performs only thosc duties assigned.
lle/she needs to show more initiative.

Officer is an average and steady worker

who meets deadlines regularly and will

generally excrcise the initiative required
to complete the assigned task.

Officer’s performance is
consistently outstanding. He/she is
diligent and dependable.

Score: 4
Judgment:
Score: 4

Officer seems unable to visualize
what effect his/her decisions will
have and acts rashly without
considering the conseguences.

Officer uses poor judgment and often
requires supervisory assislance to
successfully resolve conflicts.

Olficer atternpts to handle difficult
situations on histher own initiative and is
generally successful.

Officer comes to sound conclusions
quickly and acts decisively to
resolve conflicts and difficult

situations.

Work Etfort and Initiative;

Score: 4

Officer makes very little effort to
accomplish assigned tasks and needs
conslant supervision in order to
complele even routine assighments.

Officer can follow a designated joh to
completion with frequent supervisory
assistance.

Officer will accept and complete
assignments with minimal supetvisory
assistance. He/she generally meets
dcadlines.

Officer takes on and completes tasks
on his/her own initiative and does
not require supervisory assistance.

REV 6/2004
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Docs not mcet
Minimum standards

Meets minimum standards: But

MONROE POLICE DEPARTMENT PERSONNEL EVALUATION

1

Attitude toward the public;

4

Score:

Officer is consistently rudc,
antagenistic, and insensitive to the
public. He/she fails to assist others

Must show improvement

2

Officer usually behaves in and

Meets Standards of
Performance

3

Exceeds Standards of
Performance

4

adequately,

Attitude toward supervisors:

Officer is confrontational and

provides adequate public assistance.

Officer accepts authorily passively.

acceptable manner with the public and

Officer is courteous and projects a
compctent and professional image.

Officer consistently makes the
maximum effort to satisfv the
public. He/she is always polite and

helpful,

only when necessary.

Officer displays an ohvious reluctance

He/she communicates with supervisors

Officer accepts authority in a generally
positive fashion and has a good working
relationship with his/her supervisor.

Qfficer has an excellent relationship
with supervision. He/she displays
an interest in supervisory tunctions

and is able to function as OIC.

antagonistic towards thosc in
3 authority and displays contempt for

Score: T s

their directives and policies.
Cooperativeness: Officer causcs friction among co-
workers and blames co-workers or
the department for his/he lems
Scorc: 3 p is/her problems
Report writing: Officer consistently submits reports

which a vague, misleading and
Score: 3

contain many spelling errors.

Lo assist other ollicers in the
performance of their duties.

Officer submits reports, which include

Officer is willing to function as a part of
4 leam effort. He/she becomes involved
when requested or the need is obvicus.

(Orhers often seek officer out for
advice and assistance. He/she
rcadily beeomes involved in tcam
efforts.

He/she often fails to make a report
in required circumstanecs.

Work load/Productivity:

Officer’s quantity of reports and

citations is very low and represents
Score:

most of the required basic information
and contain some spelling crrors.

Officer’s performance is substandard

Officer generally submits reports which
adequately answer who, what, where,
why and how. He/she reviews the report

tO rCMOve CIrors.

Officer consistently submits rcports
which contain basic and
supplementary information in
sufficient detail to be considcred
comprehensive.

minimal effort to detect reportable

incidents and apply enforcement
action,

Appedrance:

4

Oflicer displays poor personal

hygicne. His/her uniform is usually
Score:

in some aspects, but this can be
mproved with experience, effort and
training,

Officcr’s uniform is clean, but usually

Officer consistently displays adequate
performance in all aspects of police
duties.

Officer consistently performs in an
outstanding manner in all aspects of

duty. He/she also shows a
determination to improve his‘her
performance.

dirty and unpressed and shoes, and
leather gear are unshined.

unpressed and his/her shoes are usually
unshined. His/her personal grooming
is adequate.

REV 672004

Officer consistently shows a good
uniform appearance and adequate
personal grooming.

Officer displays that attention to
detail thal greatly enhances his/her
uniform appearance and so sets a

positive cxample.

MPI> 04-03






MONROE POLICE DEPARTMENT PERSONNEL EVALUATION

Does not meet
Minimum standards

1

Meets minimum standards: But
Must show improvement

2

Meets Standards of
Performance

3

Exceeds Standards of
Performance

4

Officer is frequently late and
Calls in sick often. He/she
Gives little explanation and

Resents being questioned

Officer is late frequently
And calls in sick regulerly.
His/her attendance could be

More regular.

Officer is only occasionatly
Late and seldom calls in sick.

OfTicer is rarely late or
Absent and promptly reports
Reasons to his/her supervisor.

Officer is experiencing
Difficulty with his/her present
Work assignment and would require
extensive additional training to
advance toward more complex
duties.

Officer handles routine matters
satisfactorily and has some knowledge
of more complex job related duties.
He/she is familiar with department
policies and procedures.

Officer displays above average

knowledge when applied to both routine
and advanced duties. He/she also has a
comprehensive knowledge or policies

and procedures.

Officer displays an extensive
knowledge in work related
disciplines inctuding department
policy. He/she is also making and
effort to improve on this knowledge

Page |
Punctuality and Attendance:
Score: 4
Job Knowledge
Score: 3
Work Accuracy:
Score: 3

Officer’s work is frequently
inaccurate and serious mistakes have
been made.

Officer’s work is within acceptable
error limits. He/she has some
understanding of his‘her mistakes and
can correct them when found.

Officer’s work is generatly correct and
supervisory correction is only needed

occasionally.

Officer’s work always displays the
highest degree of accuracy and
completeness. He/she finds and

corrects their errors.

Consistency of Work:

OfTicer wastes work time and
accomplishes little. He/she displays
no organization. Misses deadlines
consistently and performs erratically

Officer performs adequately, but
performs only those duties assigned.
He/she needs to show meore initiative.

Officer is an average and steady worker
who meets deadlines regularly and will
generally exercise the initiative required

to cornplete the assigned task.

Officer’s performance is
consistently outstanding. He/she is
ditigent and dependable.

Score: 4
Judgment:
Score: 3

Officer seems unable to visualize
what effect his/her decisions will
have and acts rashly without
considering the consequences.

Officer uses poor judgment and often
requires supervisory assistance to
successfully resolve conflicts.

Officer attempts to handfe difficult

situations on his/her own initiative and is

generally successful,

Officer comes to sound conclusions
quickly and acts decisively to
resolve conflicts and difficult

situations.

Work Effort and Initiative:

Score: 4

Officer makes very little effort to
accomplish assigned tasks and needs
constant supervision in otder to
complete even routine assignments.

Officer can follow a designated job to
completion with frequent supervisory
assistance.

Officer will accept and complete

assignments with minimal supervisory

assistance. He/she generally meets
deadlines.

OfTicer takes on and completes tasks
on his/her own initiative and does
not require supervisory assistance.

REY 6/2004

MPD 04-03
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MONROE POLICE DEPARTMENT PERSONNEL EVALUATION

Does not meet
Minimum standards

1

Meets minimumn standards: But
Must show improvemnent

2

Meets Standards of
Performance

3

Exceeds Standards of
Performance

4

Attitude toward the public:

Score: 4

Officer is consistently rude,
antagonistic, and insensitive to the
public. He/she fails to assist others

adequately.

Officer usually behaves in and
acceptable manner with the public and
provides adequate public assistance,

Officer is courteous and projects a
competent and professional image.

Officer consistently makes the
maximum effort to satisfy the
public. He/she is always polite and
helpful.

Aftitude toward supervisors:

Score: 3

Officer is confrontational and
antagonistic towards those in
authority and displays contempt for
their directives and policies.

Officer accepts authority passively.
He/she communicates with supervisors
only when necessary.

Officer accepts authority in a generally
positive fashion and has a good working

relationship with his’her supervisor.

Officer has an excellent relationship
with supervision. He/she displays
an interest in supervisory functions

and is able to function as OIC,

Officer causes fTiction among co-
workers and blames co-workers or
the department for his’her problems.

Officer displays an obvious reluctance
to assist other officers in the
performance of their duties.

Officer is willing to function as a part of
a team effort. He/she beeomes involved
when requested or the need is obvious.

Others often seek officer out for
advice and assistance. He/she
readily becomes involved in team
efforts.

Officer consistently submits reports
which a vague, misleading and
contain many spelling errors.
He/she often fails to make a report
in required circumstances.

Officer submits reports, which include
most of the required basic information
and contain some spelling errors.

Officer generally submits reports which

adequately answer who, what, where,

why and how. He/she reviews the report

10 remove errors.

Officer consistently submits reports,
which contain basic and
supplementary information in
sufficient detail to be considered
comprehensive.

Officer’s quantity of reports and
citations is very low and represents
minimal effort to detect reportable

incidents and apply enforcement

action.

Officer’s performance is substandard
in some aspects, but this can be
improved with experience, effort and
training.

Officer consistently displays adequate
performance in all aspects of police
duties.

Officer consistently performs in an
outstanding manner in all aspects of
duty. He/she also shows a
determination to improve his/her
performance.

Cooperativeness:
Score: 4
Report writing:
Score: 3
Work load/Productivity:
Score: 4
Appearance:
Score: 4

Officer displays poor personal
hygiene. His/her uniform is usually
dirty and unpressed and shoes, and
leather gear are unshined.

Officer’s uniform is clean, but usually
unpressed and his/her shoes are usually
unshined. His/her personal grooming
is adequate.

Officer consistently shows a good
uniform appearance and adequate
personal grooming.

Officer displays that attention to
detail that greatly enhances his/her
uniform appearance and so sets a
positive example.

REV 6/2004
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MONROE POLICE DEPARTMENT PERSONNEL EVALUATION

Does not meet
Minimum standards

1

Mects minimum standards: But
Must show improvement

2

Meets Standards of
Performance

3

Exceeds Standards of
Performance

4

Punctuality and Attendance:

Scorc:

4

Officer is frequently late and
Calls in sick often. He/she
Gives litlle explanation and

Resents being guestioned

Officer is late [requently
And calls in sick regularly.
tHis/her attendance could be

More regular,

Officer is only occasionally
I.ate and seldom calls in sick.

Officer is rarely late or
Ahsent and promptly reports
Reusons to his/her supervisor.

Job Knowledge

3

Officer is experiencing
Difficulty with his/her present
Work assignment and would require
cxtensive additional training o
advance toward more complex
duties.

Officer handies routine matters
satisfactorily and has some knowledge
of mare complex job related duties.
He/she is familiar with depactment
policics and procedures,

Officer displays ahove average
knowledge when applied to both routine
and advanced dutics. He/she also hasa

comprehensive knowledge or policies
and procedures.

Officer displays an extensive
knowledge in work related
disciplines including department
policy. He/she is also making and
effort 1o improve on this knowlcdge

Score:
Work Accuracy:
Score: 3

Officer’s work is [requently
inaccurate and scrious mistakes have
been made.

Officer’s work is within acceptahle
error limits. He/she has some
undcerstanding of higher mistakes and
can correct them when found.

Officer’s work is generally cotrect and
supervisory correction is only needed
occasionally,

Officer’s wark always displays the
highest degree ol accuracy andl
completeness. He/she finds and
corrects their errors.

Consistency of Work:

Officer wastes work time and
accomplishes little. [le/she displays
no organization. Misses deadlines
consistently and performs crratically

OMficer performs adequately, but
performs only those duties assigned.
He/she needs to show more iniliative.

Officer is an average and steady worker

who meets deadlines regularly and will

generally exercise the iniliative required
to complete the assigned task.

Officer’s performance is
consistently outstanding. Ie/she is
diligent and dependable.

Score: 3
Judgment:
Score: 3

Ofticer seems unable to visualize
what elTect his/her decisions will
have and acts rashly without
considering the consequences.

Qfficer uses poor judgment and often
requires supervisory assistance to
successfully resolve conllicts,

Officer attempts to handle difficult
situations on his/ber own initiative and is
generally successlul.

Officer comes to sound conclusions
quickly and acts decisively to
resolve conflicts and difficult

situations.

Work Effort and Initiative:

Score: 4

Officer makes very little effort to
accomplish assigned tasks and needs
conslant supervision in order {0
complete even routine assignments.

Officer can follow a designated job to
completion with frequent supervisory
assistance.

Officer will accepl and complete
assignments with minimal supervisory
assistance. He/she generally mects
deadlines.

Officer takes on and completes tasks
on his‘her own initiative and docs
not require supervisory assistance.

REV 6/2004

MPD 04-03
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MONROE POLICE DEPARTMENT PERSONNEL EVALUATION

Docs not meet
Minimum standards

1

Meets minimum standards: But
Must show improvement

2

Meels Standards of
Performance

3

Excceds Standards of
Performance

4

Allitude toward the public:

Score: 4

Officer is consistently rude,
antagonistic, and insensitive to the
puhlic. He/she fails to assist others

adequately,

Officer usually behaves in and

acceptable manner with the public and
provides adequale public assistance,

Officer is courteous and projects a
competent and professional image.

Officer consislently makes the
maximum ¢ffort to satisfy the
public. He/she is always polite and
helpful.

Attitude toward supervisors:

Officer is confrontational and
antagonistic lowards those in
authority and displays contcmpt for
their directives and policies.

Officer accepts authority passively.

He/she communicates with supervisors

only when necessary.

Qfficer accepls authority in a gencrally
positive fashion and has a good working
relationship with his/her supervisor,

Officer has an excellent relationship
with supervision. He/she displays
an interest in supervisory functions
and is able to {unction as OIC,

Score: 3
Cooperativeness:
Scarc: 3

Officer causes friction amaong co-
workers and blamces co-workers or
the department for his/her problems.

Officer displays an obvious reluctance

to assist other otficers in the
performance of their duties.

Officer is willing to tunction as a part of
a team elTorl. He/she becomes invelved
when requested or the need is obvious.

Others ollen seek officer out for
advice and assistance. |le/she
readily hecomes involved in team
elTorls.

Report writing:

Score: 2

Officer consistently submits reports
which a vague, misleading and
contain many spclling crrors.
He/she often tails to make a report
in required circumstances.

Olficer submits reports, which include
most of the required basic information
and contain sotne spelling errors.

Officer generally submits reports which
adequately answer who, whai, where,
why and how. He/she reviews the report

10 rCmove CITors.

Officer consistently submils reports,
which contain basic and
supplementary information in
sutficient detail to be considered
comprehensive.

Work load/Productivity:

Officer’s quantity of reports and
cilations is very low and represents
minimal effort to detect reportable

incidents and apply enforcement

action.

(Hficer’s performance is substandard
in somc aspects. but this can be
improved with experience, effort and
tratning.

Officer consistently displays adeguate

performance in all aspects of police
duties.

Officer consistently performs in an
ouistanding manner in all aspects of
duty. He/she also shows a
determination to improve his/her
performance.

Officer displays poor personal
hygiene. Iis/her uniform is usuvally
dirty and unpressed and shoes, and

leather gear are unshined.

Officer’s uniform is clean, but usually

unpressed und his/her shoes are usually

unshined. His‘her persenal grooming
is adcguate.

Officer consistently shows a good
uniform appearance and adequate
personal grooming.

Officer displays that attention ta
detail that greatly enhances his/her
uniform appearance and 5o scts a
pasitive example.

Score: 3 ____
Appearance:
Score: 4
REV 6/2004
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MONROE POLICE DEPARTMENT PERSONNEL EVALUATION

Does nol meet
Minimum standards

1

Meets minimum standards: But
Must show improvement

2

Mects Standards of
Performance

3

[xceeds Standards of
Performance

4

Punctuality and Atlendance;

Score: 4

Officer is frequently late and
Calls in sick oflen. He/she
Gives little explanation and

Resents being questioned

Ollicer is late frequently
And calls in sick regularly.
His/her atlendance could be

More regular.

Officer is only occasionally
1.ate and seldom calls in sick.

Officer is rarcly late or
Absent and promptly reports
Reasons to hissher supervisor.

Joh Knowledge

3

Score:

Officer is experiencing
Difficully with his‘her prescat
Work assignment and would require
cxtensive additional training 1o
advance toward more complex
duties.

Officer handles routine matters
satisfactorily and has some knowledge
of more complex job related duties,
He/she is familiar with department
policies and procedures.

Officer displays above average
knowledge when applied to both routine
and advanced duties. He/she also has a

comprehensive knowledge or policies
and procedures.

Officer displays an extensive
knowledge in work related
disciplines including department
policy. lle/she is also making and
effort to improve on this knowledge

Work Accuracy:

Score: 3

Officer’s work is frequently
inaccurate and serious mistakes have
been made,

Officer’s work is within aceeptable
error limits. He/she has some
understanding of his/her mistakes and
can ¢orrect them when found.

Officer’s work is generally correct and
supervisory correction is only necded
occasionally.

Officer’s work always displays the
highest degree of accuracy and
completeness. Hefshe finds and
corrects their errors.

Consistency of Work:

Officer wastes work time and
accomplishes little, He/she displays
no organization. Misses deadlines
consistently and performs erratically

Officer performs adequately, but
performs only those duties assigned.
He/she necds to show miore initiative,

Officer is an average and steady worker

who meets deadlines regularly and will

generally exercise the initiative required
to complete the assigned task.

Officer’s performance is
consistently outstanding. Hesshe is
diligent and dependable.

Score: 3
Judgment:
Score: 3

Officer seems unable 1o visualize
what ellect his/her decisions will
have and acts rashly without
considering the consequences.

Officer uscs poor judgment and often
requires supervisory assistance 1o
successfully resolve conflicts,

Officer atlempts to handle difficult
silualions on his/her own initiative and is
generally successful.

Officer comes to sound conclusions
quickly and acts decisively to
resolve conflicts and difficult

situations.

Work Effort and Initiative:

Score: 4

Officer makes very little efforl to
accomplish assigned tasks and needs
constant supervision in order to
complele even routine assignments.

Officer can follow a designated joh to
completion with frequent supervisory
assistance.

Officer will accept and complete
assignments with minimal supervisory
assistance. He/she generally meets
deadlines.

Ofticer takes on and completes tasks
oo his/her own initiative and does
not require supervisory assistance.

REV 6/20§4
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Attitude toward the public:

3

Score;

Does not meet
Minimum standards

1

Meets mintmum standards: But

MONROE POLICE DEPARTMENT PERSONNEL EVALUATION

Officer is consistently rude,
antagonistic, and insensitive to the

Must show improvement

2

Officer usually behaves in and

Meets Standards of
Pcrformance

3

Exceeds Standards of
Performance

4

Aftitude toward supervisors:

3

Score:

adequately,

Officer is confrontational and
antagonistic towards those in

public. He/she fails to assist others

acceptable manner with the public an
provides adcquate public assistance.

Officer accepts authority passively.

d

Officer is courteous and projects a
competent and professional image.

Ofticer consistently makces the
maximum effort to satisfy the
public. He/she is always polite and

helpful.

Cooperativeness:

3

Score:

authorily and displays contempt for
their dircetives and policies.

He/she communicates with supervisors
only when neccssary.

Offtcer aceepts authority in a generally

positive fashion and has a good working
relationship with his‘her supervisar.

OfTicer has an cxccllent relationship
with supervision. He/she displays
an interest in supervisory functions

Officer causcs friction among co-
workers and blames co-workers or

Officer displays an obvious reluctance

and 15 able to function as OIC.

Report writing:

3

Score:

the department for his/her problems.

Ofticer consistently submits reports
which a vague, misteading and

Officer submits reports, which include

to assist other officers in the
performance of their duties.

when requested or the need is ohvious.

Officer is willing to function as a part of
a team effort. He/she becomes involved

Others often seck officer out for
advice and assistance. He/she
readily becomes involved in team

efforts.

Work load/Productivity:

contain many spelling errors.
He/she olten fails to make a report
in required circumstances.

Officer’s quantity of reports and
citations s very low and represents

most of the required basic information
and contain some spelling errors.

Officer’s performance is substandard

Officer generally submils reports which
adequately answer who, what, where,
why and how. He/she reviews the report

Lo remove erTors.

Officer consistently submits reports,
which contain hasic and
supplementary inlormation in
sullicient detail to be considered
comprehensive.

hygiene. His/her uniform is usually

minimal effort to detect reportable

incidents and apply enforcement
action,

Ofticer displays poor persenal

improved with experience, effort and

in some aspects, but this can be

tratning.

Officer consistently displays adequate
performance in all aspects of police
dutics.

Officer consistently performs in an
outstanding manner in all aspects of
duty. Heshe also shows a
determination to improve his/her
performance.

dirty and unpressed and shoes, and

leather gear arc unshined.

Score: 3
Appcarance:
Score: 3
REV 62002

Officer’s uniform is clean, bul usually
unpressed and his‘her shoes are usually
unshined. 1lis‘her personal grooming

is adequate.

Officer consistently shows a good
unilorm gppearance and adequate
personal grooming,

Officer displays that altention to
detail that greatly enhances his/her
uniform appearance and so sets a

positive example.

MPLY 04-03
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Punctuatity and Atlendance:

Score: 4

MONROE POLICE DEPARTMENT PERSONNEL EVALUATION

Does nol meet
Minimum standards

1

Meets minimum standards: But
Must shaw improvement

2

Meels Standards of
Performance

3

Exceeds Standards of
Performance

4 .

Officer is frequently late and
Calls in sick often. He/she
Gives little explanation and

Resents being questioned

Officer is late frequently
And calls in sick regularly.
His/her attendance could be

More regular.

Officer is only occasionally
Late and seldom calls in sick.

Officer is rarely late or
Absent and promptly reports
Reasons to his‘her supervisor,

Joh Knowledge

4

Score;

Officer is experiencing

Difficulty with his/her present
Work assignment and would require
extensive additional training to
advance toward more complex

duties.

Officer handles routine matters
satisfactorily and has some knowledge
of more complex job related duties.
He/she is familiar with dcpartment
policies and procedures.

Officer displays above average
knowledge when applied to both routine
and advanced duties. He/she also has a

comprehensive knowledge or policies
and procedures.

Officer displays an extensive
knowledge in work related
disciplines including department
policy, He/she is also making and
effort to improve on this knowledge

Work Accuracy:

Score; 3

Officer’s work is frequently
inaccurale and serious mistakes have

been made.

Oflicer’s work is within acceptable
crror timits. He/she has some
understanding of his/her mistakes and
can correct them when found.

Officer’s work is generally correct and
supervisory correction is only needed
occasionally.

Officer’s work always displays the
highest degree of accuracy and
completeness, He/she finds and
corrects their errors.

Consistency of Work:

Officer wastes work time and
accomplishes little. He/she displays
no organization. Misses deadlines
consistently and performs erratically

Ofticer performs adequately, but
performs only those duties assigned.
He/she needs to show more initiative,

Officer is an average and steady worker

who ineets deadlines regularly and will

generally exercise the initiative required
to complete the assigned task.,

Officer’s performance is
consistently ouistanding. Hefshe is
diligent and dependable.

Scorc: _37
Judgment:
Score: 3

Officer seems unable to visualize
what effect his/her decisions will
have and acts rashly without
constdering the consequences,

Officer uses poor judgment and often
requires supervisory assistance Lo
successfully resolve conflicts.

Officer attempts to handle difficult
situations on his/her own initiative and is
generally successful.

Officer comes to sound conclusions
quickly and acts decisively to
resolve conllicts and difficult

situations.

Work Effort and [nitiative:

Score: 4

Officer makes very little effort to
accomplish assigned tasks and needs
consiant supervision in order to
complete even routine assignments.

Officer can follow a designated job to
completion with frequent supervisory
assistance.

Officer will accept and complete
assignmenls with minimal supervisory
assistance. He/she generally meets
deadlines.

Officer takes on and completes tasks
on his/her own initiative and does
not require supervisary gssistance.

REV 6/2004
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Score; 3

Altitude toward the public:

IDoes not meet
Minimum standards

Meets minimum standards: But

MONROE POLICE DEPARTMENT PERSONNEL EVALUATION

1

Officer is consistently rude,

antagonistic, and insensitive to the

Must show improvement

2

Officer usually behaves in and

Meets Standards of
Performance

3

Exceeds Standards ol
Performance

4

Score; 4

Attitude toward supervisors:

adequately.

Ofiicer is confrontational and
antagonistic towards those in

public. He/she fails to assist others

Officer accepts authority passively.

acceptahle manner with the public and
provides adequate public assistance,

Officer is courteous and projects a
compctent and professional image.

Officer consistently makes the
maximum c¢ffort to satisty the
public. He/she is always polite and

helplul.

Cooperativeness:

Score: 3

their directives and policies.

Officer causes friction among co-
workers and blames co-workers or

authority and displays contempt for

only when necessary.

Officer displays an obvious reluctance

He/she communicates with supervisors

relationship with hissher supervisor.

Ofticer accepts authority in a generally
positive fashion und has a good working

Ofticer has an excellent relationship
with supervision. He/she displays
an interest in supervisory functions

and is able to function as OIC.

Report writing:

Score: 3

the department for his/her problems.

Officer consistently submits reports
which a vague, misleading and

to assist other officers in the
performance of their duties.

Officer submits reports, which include

Officer is willing lo function as a part of
ateam effort. He/she hecomes involved
when requested or the need is obvious.

Others oflen seek officer out for
advice and assistance. He/she
readily becomes involved in team
efforts.

Work toad/Productivily;

Score: 4

contain many spelling errors.
He/she oftcn fails to make a report
in required circumstances.

Officer’s quantity of reports and
citations is very low and represents

most of the required basic information
and contain some spelling errors.

Officer’s performance is substandard

Officer generally submits reports which

why and how. He/she reviews the report

adequately answer who, what, where,

{0 FEmMyye eIrors.

Officer consistently submits repons,
which contain basic and
supplementary information in
sufficient detail 1o be considered
comprehensive.

Appearance:

Score: 3

minimal effort to detect reportable

incidents and apply enforcement
action.

Officer displays poor personal
hygiene. His/her uniform is usually

in some aspects, but this can be

Oiticer consistently displays adequate

improved with experience, effort and
training.

Officer’s uniform is clean, but usually

performance in all aspects of police

duties.

Officer consistently performs in an
outstanding manner in all aspects of

determination to improve his/her

duty. He/she also shows a

performance.

REV 6/2004

dirty and unpressed and shocs, and
leather gear are unshined.

unpressed and his/her shoes are usually
unshined. His/her personal grooming
is adequate.

Officer consistently shows a good
uniform appearance and adequate

personal grooming.

(Mticer displays that attention to
detatl that greatly enhances his/her
uniform appearance and so sets a

positive example.

MPD 04-03






MONROE POLICE DEPARTMENT PERSONNEL EVALUATION

Page 1
Does not meet Meets minimum standards: But Meets Standards of Exceeds Standards of
Minimum standards Must show improvement Performance Performance
1 2 3 4
Punctuality and Attendance: Officer is frequently late and Officer is late frequently Officer is only occasionally Officer is rarely late or
Calls in sick often. He/she And calls in sick regularly. Late and seldom calls in sick. Absent and premptly reports
Gives little explanation and His/her attendance could be Reasons to his/her supervisor.
4 Resents heing questioned More regular.
Score:
Job Knowledge Officer is experiencing Officer handles routine matters Officer displays above average Officer displays an extensive
Difficulty with his/her present satisfactorily and has some knowledge | knowledge when applied to both routine knowledge in work related
Work assignment and would require of more complex job related duties. and advanced duties. He/she also has a disciplines including department
) 3 extensive additional training to He/she is unfamiliar with depariment comprehensive knowledge or policies policy. He/she is also making and
Score: advance toward more complex policies and procedures. and procedures. effort to improve on this knowledge
duties.
Work Accuracy: Officer’s work is frequently Officer’s work is within acceptable Officer’s work is generally correct and Officer’s work always displays the
inagcurate and serious mistakes have error limits. He/she has some supervisory correction is only needed highest degree of accuracy and
Score: 3 been made. understanding of his‘her mistakes and occasionally. completeness. He/she finds and

can corrcct them when found.

corrects their errors,

Consistency of Work:

Officer wastes work time and
accomplishes little, He/she displays
no organization. Misses deadlines

Officer performs adequately, but
performs only those duties assigned.

Officer is an average and steady worker
who meets deadlines regularly and will

Officer’s performance is
consistently outstanding. He/she is

Score: 3 consistently and performs erratically | He/she needs to show more initiative. generally exercise the initiative required diligent and dependable.
corer - to complete the assigned task.
Judgment: Officer seems unable to visualize Officer uses poor judgment and often Officer attempts to handle difficult Officer comes to sound conclusions
what effect his/her decisions will requires supervisory assistance to situations on his’her own initiative and is quickly and acts decisively to
Score: 3 have and acts rashly without successfully resolve conflicts. generally successful. resolve conflicts and difficult

considering the consequences.

situations.

Work Effort and Initiative:

Score: 4

Officer makes very little effort to
accomplish assigned tasks and needs
constant supervision in order to
complete even rouline assignments.

Officer can follow a designated job to
completion with frequent supervisory
assistance.

Officer will accept and complete
assignments with minimal supervisory
assistance. He/she generally meets
deadlines.

Officer takes on and completes tasks
on his‘her own initiative and does
not require supervisory assistance.

REY 6/2004
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Attitude toward the public:

Does not meet

MONROE POLICE DEPARTMENT PERSONNEL EVALUATION

Minimum standards

1

Officer is consistently rude,

antagonistic, and insensitive to the

Meets minimum standards: But
Must show improvement

2

Officer usually behaves in and

Meets Standards of
Performance

3

Exceeds Standards of
Performance

4

4

Score:

Attitnde toward supervisors:

adequately.

Officer is confrontational and

public. He/she fails to assist others

acceptable manner with the public and
provides adequate public assistance,

Officer is courteous and projects a
competent and professional image.

Officer consistently makes the
maximum effort to satisfy the
public. He/she is always polite and
helpfial,

4

Score:

Cooperativeness:

antagonistic towards those in

Officer accepts authority passively.
He/she communicates with supervisors

their directives and policies,

authority and displays contempt for

only when necessary.

Officer accepts authority in a generally
positive fashion and has a good working

Officer causes frietion among co-

Officer displays an obvious reluctance

relationship with his/her supervisor.

Officer has an excellent relationship
with supervision, He/she displays

an interest in supervisory functions
and is able to function as OIC,

4

Score;

Report writing:

workers and blames co-workers or
the department for his/her problems.

Officer consistently submits reports

to assist other officers in the
performance of their dutics.

whern requested or the need is obvious.

Officer is willing to function as a part of
a team effort. He/she becomes involved

Others often seck officer out for

advice and assistance, He/she
readily becomes involved in team
efforts.

3

Score:

Work load/Productivity:

which a vague, misleading and

contain many speiling errors,
He/she often fails to make a report
in required circumstances.

Officer’s quantity of reports and

Officer submits reports, which in¢lude
mosi of the required basic information
and contain some spelling etrors.

Officer generally submits reports which
adequately answer who, what, where,
why and how. He/she reviews the report
10 remMove errors.

Officer consistently submits reports
which contain basic and
supplementary information in
sufficient detail 1o be considered
comprehensive.

4

Score:

Appearance:

Score:

citations is very low and represents
minimal effort o detect reportable

incidents and apply enforcement
action.

Officer displays poor personal

Officer’s performance is substandard
in some aspects, but this can be
improved with experience, effort and

training.

Officer consistently displays adequate
performance in alf aspects of police
duties.

Officer consistently performs in an
outstanding manner in all aspects of
duty. He/she also shows a
determination to improve his/her
performance,

4

hygiene. His/her uniform is usually
dirty and unpressed and shoes, and
leather gear are unshined.

Officer’s unifomn is clean, but usually
unpressed and his/her shoes are usually
unshined. His/her personal grooming
is adequate,

OfTicer consistently shows a good
uniform appearance and adequate
personal grooming,

detail that greatly enhances his/her

Officer displays that attention to

uniform appearance and 30 sets a
positive example.

REV 6/2004
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PERSONNEL EVALUATIONS

EMPLOYEE: Mike Doughman
score: 40 paTe: July 16, 2009

COMMENTS ON PRINCIPAL STRENGTHS:

Mike is a very dependable officer. He consistently maintains produectivity and is very reliable.
Mike is now finding himself in the position to frequently have the assigcnment of Officer in
Charge” on this shift and finds himself being scheduled to work this assignment on other shifts
as well, Mike has a very positive attitude and seems to display an obligation to the citizens to
solve their various problems.

COMMENTS ON PRINCIPAL WEAKNESS AND SUGGESTIONS FOR IMPROVEMENT:
Weaknesses would involve experience and knowledge that have to be obtained from an
extended time on the job.

HAS THIS EVALUATION BEEN DISCUSSED WITH THE
EMPLOYEE? X YES NO
COMMENTS:

| think Mike would make an excellent candidate for consideration if the department were to initiatc the process for
making a second Police K9 Handler assignment or il replacing or re-assigning the current K% team. 1 think that
within the next year Mike should be considered for any opportunity that would allow him to be involved in a
SWAT or Special Operations Response Team assiznment if one were to become available.

RECOMMENDATIONS FOR PRESENT AND
FUTURE JOB CLASSIFICATION: RATED BY (NAME AND TITLE)

Recommended for any patrol or support
services advancement opportunities that

. ) -
would become available SS-L . D C/L\L_ i3

Approved By

Compiction of this
section by employee is
optional and subjectto ;[ have reviewed this evaluation and I completely understand it contents.

the police of your
Date: (-1~ C% Employee Signature l( _ M/é Zm’___ 32/
) J

organization

REV 6/2004
MPD 04-03
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MONROE POLICE DEPARIMENT PERSONNEL EVALUATION

PN

Does not meet
Minimum standards

1

Meets nintmunt standards: But
Must show improvement

2

Punctuality and Attendance:

Score: 4

Officer is frequently late and
Calls in sick ofien. Hefshe
Giives littie explanation and

Resents being questioned

Officer is late frequently
And calls in sick regularty.
His/her attendance could be

More regular.

Wicets Standards of
Perlormance

3

Excecds Standards of
Performance

4

Officer is only occasionally
Laie and seldom calls in sick.

Officer is rarely late or
Absent and promptly reports
Reasons to his/her supervisor.

Job Knowledge

3

Score:

Officer is experiencing
Difficulty with his‘her present
Work assignment und would require
extensive additional training to
advance toward more complex
duties.

Officer handles routine matters
satisfactorily and has some knowledge
of more compiex job related duties.
He/she is unfamiliar with deparment
policies and procedures.

Officer displays abovc average
knowledge when applied to both toutine
and advanced duties. He/she also hasa

comprchensive knowledge or policics
and procedures.

Officer displays an extensive
knowledge in work related
disciplines including department
policy. He/she is also making and
effort to improve on this knowledge

Work Accuracy:

Score: 4

Officer’s work is frequently
inaccurate and serious mistakes have
been made.

Officer’s work is within acceptable
error limits. [e/she has some
understanding of his/her mistakes and
can correct them when found.

Officer’s work is generally correct and
Supervisory cormection is only needed
occasionaily,

Officer’s work always displays the
highest degree of accuracy and
completeness. He/she finds and
corrccts their errors.

Consistency of Work:

Score: 3

Officer wastes work time and
accomplishes little. He/she displays
no organization.” Misses deadlines
consistently and performs erratically

Officer performs adequately, but
pertorms only those dutics assigned.
He/she needs to show more initiative.

Officer is an average and steady worker

who meets deadlines regularly and will

generally exercise the initiative required
to complete the assigned task.

Officer’s performance is
consistently outstanding. He/she is
diligent and dependable.

Judgment:

Score: 3

Officer secms unable to visualize
whal effect his/her decisions will
havc and acts rashly without
considering the conseguences.

Officer uses poor judgment and often
requires supervisory assistance to
successtully resolve conflicts,

Officer attempts to handle difficult
sttuations on his/her own initiative and is
generally successiul,

(fficer comes to sound conclusions
quickly and acts decisively to
resolve conflicts and difficult

situations.

Work tffort and Initiative:

Score: 3

Officer makes very little effort 1o
accomplish assigned 1asks and needs
consfant supervision in order to
complete cven routine assignments.

Officer can follow a designated job to
complction with frequent supcrvisory
assistance.

Officer will accept and compleie
assignments with minimal supervisory
assistance. He/she generally meets
deadlines,

Officer takes on and completes tasks
on his/ber own initiative and docs
not require supervisory assistance.

REV 6/2004
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MONRCL POLIL

£ DPEPARIMENL P

ERSONNEL EVALUATION

Docs not meet
Minimum standards

1

Meets minimum standards: Bul
Must show improvement

2

Meets Standards of
Perlormance

3

Exceeds Standards of
Performance

4

Attitude toward the public:

Score; 4

Officer 1s consistently rude,
antagonistic, and insensiive to the
public. He/she fails to assist others

adequately.

Officer usually behaves in and
acceptahle manner with the public and
provides adequate public assistancc.

Officer is courteous and projects d
competent and professional image,

Officer consistently makes the
maximum cffort to satisfy the
pubtic. He/she is always polite and
helpful.

Attitude toward supervisors:

Officer is confrontational and
antagonistic towards those in
authority and displays contempt for
their directives and policies.

Officer accepts authority passively.
He/she communicates with supervisors
only when neccssary.

Officer accepts authority in a penerally

positive fashion and has a good working

refationship with his/ber supervisor.

Officer has an excellent relationship
with supervision. He/she displays
an intcrest in supervisory functions

and is able to function as OIC.

Officer causes friction among co-
workers and blames co-workers or
the department for hissher problems.

Officer displays an obvious reluctance
to assist other officers in the
performance of their duties.

Officer is wilting to function as a part of

a team effort. He/she beccomes involved
when requested or the need is obvious.

Others often seek officer out for
advice and assistance. He/she
readily becomies involved in team
efforts.

Scorc: 3
Cooperativencss:
Score: 3
Repont writing:
Score: 3

Officer consistently submits reports
which a vague, misleading and
contain many spelling errors,
He/sbe often fails to make a rcport
in required circumstances.

Officer submits reports, which include
most of the required basic inlormation
and contain some spelling crrors.

Officer generally submits reports which
adequalely answer who, what, where,

why and how. [le/she reviews the report

10 remove errors.

Officer consistently submits reports,
which contain basic and
supplementary information in
sufficient detail to be considered
camprehensive.

Work load/Productivity:

Score: 3

Officer’s quantity of reports and
citations is very low and represents
minimal effort to detect reportable

incidents and apply enforcement

action.

Officer’s performance is substandard
in some aspects, but this can be
improved with experience, effort and
training.

Officer consistently disptays adcequate
performance in all aspects of police
duties.

Officer consistently performs in an
outstanding manner i all aspects of
duty. He/she also shows a
determination to improve his‘her
performance.

Anpearance:

Score: 4

Officer displays poor personal
hygienc. His/her uniform is usually
dirty and unpressed and shocs. and

Icather gear are unshined.

Officer’s uniform is clean. hut usually
unpressed and his/her shoes are usually
unshined. His/her personal groeming
is adequate.

OfTicer consistently shows a good
uniform appearance and adequate
personal grooming.

Officer displays that altention Lo
detail that preatly enhances his/her
uniform appcarance and so seis a
positive example.

REV 62004
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PERSONNEL EVALUATIONS

EMPLOYEE: Mike Doughman

SCORE: 38 pate: 08-02-2008

COMMENTS ON PRINCIPAL STRENGTHS:
Mike is very polite and courteous to both co-workers and citizens and has a very
positive attitude.

COMMENTS ON PRINCIPAL WEAKNESS AND SUGGESTIONS FOR IMPROVEMENT:

Needs slight improvement on grammar in report narratives

HAS THIS EVALUATION BEEN DISCUSSED WITH THE
EMPLOYEE? X  vES NO

COMMENTS: Mike is a very positive influence on his shift. He displays a very positive attitude and is very
pleasant to deal with. He takes criticism and change well and accepts instruction without question,

RECOMMENDATIONS FOR PRESENT AND
FUTURE JOB CLASSIFICATION: RATED BY (NAME AND TITLE)

Non Probationary Police Officer B Sergeant David Chasteen

Sed. /@(\m,—\——’

Approved By

I Completion of this
i section by employee is )
optional and subjectto | [ have reviewed this evaluation and I completely understand it contents.
the policy of your

organization
Date: €-3.70%  Employee Signature M“@%“’

REV 6/2004 MPD 03044
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MONROE POLICE DEPARTMENT PERSONNEL EVALUATION

Daes nol mect
Minimum standards

1

Meets minimum standards: But
Musl show improvement

2

Meets Standards of
Performance

3

Exceeds Standards of
Performance

4

Punctuatity and Attendance:

Score: 4

Officer is frequently late and
Calls in sick often. He/she

Gives little explanation and
Resents being guestioned

Officer is late frequently
And calls in sick regularly.
His/her attendance could be
More regular.

Officer is only occasionally
Late and seldom calls in sick.

Officer is rarely late or
Absent and promptly reporls
Reasons to histher supervisor.

Job Knowledge

Seore: 3

Officer 1s experiencing
Dilfculty with kis/her present
Work assignment and would require
extensive additional training to
advance toward more complex
dutics.

(Hficer handles routine matters
satisfactorily and has some knowledge
of more complex job related duties.
He/she is unfamiliar with department
policies and procedures.

Officer displays above average
knowledge when applied to both routine
and advanced duties. He/she also hasa

comprehensive knowledge or poticies
and procedures.

Officer displays an extensive
knowledge in work related
disciplines including department

policy. 1lefshe is also making and
effort to imprave on this knowledge

Work Accuracy:

Score: 3

Officer’s work is frequently
inaccurate and scrious mistakes have
heen madc.

OfMcer’s work is within acceptable
crror limits, He/she has some
understanding of his/her mistakes and
cun correct them when found.

Officer’s work is generally correct and
supervisory correction is only needed
occasionally.

Officer’s work always displays the

highest degree of accuracy and
completeness. He/she finds and
corrects their errors.

Consistency of Work:

Officer wastes work time and
accomplishes little. He/she displays
no organization. Misses deadlincs
consistently and performs crratically

OfTicer performs adequately, but

| performs only those duties assigned.
He/she needs to show more initiative.

Officer is an average and steady worker

who meets deadlincs regularly and will

generally exercise the initiative required
to complete the assigned task.

Officer’s performance is

_ consistently outstanding. He/she is

diligent and dependable.

Score: __—3_____
Judgment:
Seore: 3

Officer seems unable to visualize
whal effect hisfher decisions witl
have and acts rashly without
considering the consequences.

Officer uses poor judgment and oflen
requires supervisory assistance 1o
successiully resolve conflicts.

Officer attempls to handle difficult
situations on his/her awn initiative and is
generally successful.

Officer comes to sound conclusions

quickly and acts decisively 1o
resolve conflicts and difficult
situations.

Officer takes on and completes tasks
on his/her own initiative and does
oL require supervisory assistance.

Work Effort and Initiative: (fficer will accept and complete
assignments with minimal supervisory
assistance. Hefshe generally meets

deadlines.

Ollicer can follow a designated job Lo
completion with frequent supervisory
assistance.

Officer makes very little effort to
accomplish assigned tasks and needs
comstant supervision in order to
3 complele even routing assignments,

Scare:

REY 6/2004 MPI3 03044
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MONROE POLICE DEPARTMENT PERSONNEL EVALUATION

Doecs not meel
Minimum standards

]

Mcets minimum standards: But
Must show improvement

2

Meets Standards of
Performance

3

Exceeds Standards of
Performance

4

Altitude towand the public:

Scorc: 4

Officer is consistently rude,
antagonistic, and insensitive 1o the
puhlic. He/she fails to assist others

adequately.

QITicer usualty hehaves in and
acceplahle manner with the public and
provides adequale public assistance.

Officer is courteous and projects a
competent and protessional image..

Officer consistently makes the
maximum effort to satisfy the
public. Hedshe is always polite and
helpful.

Aftitude toward supervisors:

Score: 3

Officer is conlrontational and
anlagonistic towards those in
duthority and displays contempt for
their directives und policies.

(MTicer accepts authority passively.
He/she communicates with supervisors
only when nceessary.

OfTicer accepts authority in a generally
posilive fashion and has a good working
relationship with his/her supervisor.

Officer has an cxcellent relationship

with supervision. le/she displays

an interest in supervisory functions
and is abie to function as OIC.

Cooperativencss:

Score: 3

Officer causes friction among co-
workets and blames co-workers or
the department for his‘her problems.

Officer displays and obvious
rcluctance Lo assist other ofticers in the
performance of their duties.

Officer is willing to function as a part of
a team effort. Hefshe becomes involved
when requested or the need is obvious.

Others oflen seek officer out {or
advice and assistance, Fie/she
readily becomes invelved in team
efforts.

Report writing:

Scorc: 2

Officer consislently submits reports
which a vague. mislcading and
contain many spelling errors.
lle/she often fails (0 make a report
in required circumstances.

Olficer submits reports, which include
mast of the required basic information
and conlain some speliing errors.

Officer generally submits reports which
adequately answer who. what, where,
why and how. He/she ravicws the report
10 remove errors.

Officer consistently suhmits reporls.
which contain basic and
supplcmentary information in
sufficient detail to be considered
comprehensive,

Work load/Productivity:

t

Officer’s quantity of reports and
citations is very low and represents

Olficer’s performance is substandard
in some aspects, but this can be

Officer consislently displays adequate
performance in alf aspects of police

Officer consistently pesforms inan
outstanding manncr in all aspects of

Scorc: 3 minimal effort to detect reportable improved with experience, effort and duties. duty. He/she also shows a
sLore incidents and apply enforcement fraining. determination to improve his‘her
action.. performance.
Appearance: Officer displays poor personal Officer’s uniform is clean, but usually Officer consistently shows a good Officer displays (hat attention to

Score: 4

hygiene. 1lis‘her uniform is usually
dirty and unpressed and shoes, and
leather gear arc unshined.

unpressed and his/her shoes are usually
unshined. 1lis/her personal grooming
is adequate.

uniform appearance and adequate
personal grooming.

detail that greatly enhances his‘her
uniform appearance and so sets a
positive example.

RIZV 6/2004 MPI3 03044



PERSONNEL EVALUATIONS

EMPLOYEE: Mike Doughman

SCORE: 37 pate: 08/02/08

COMMENTS ON PRINCIPAL STRENGTHS: Offc. Doughman has demonstrated good decision making skills
related to officer safety issues on a felony traffic stop. He is a good listener and communicator, portrays a
professional image for himself and the department.

COMMENTS ON PRINCIPAL WEAKNESS AND SUGGESTIONS FOR IMPROVEMENT: Two minor issues
over the past year involving leaving his beat and while under emergency response to calls, slowing down for
intersections and driving with caution. Neither was a problem after he was counseled about them.

HAS THIS EVALUATION BEEN DISCUSSED WITH THE
EMPLOYEE? X YES NO

COMMENTS: This is Officer Doughman’s {irst year as a police officer. Having no experience before

coming to Monroe I believe he has done a good job. He has recently volunteered for the bike patrol,

he has demonstrated enthusiasm towards the job and I believe with more experience he will

excel in all his endeavors.

RECOMMENDATIONS FOR PRESENT AND
FUTURE JOB CLASSIFICATION:

Approved By

Compiction of this
section by employee is
aptional and subject to | [ have reviewed this evaluation and I completely understand it contents.
the police of your
organization

Date: 352208y  Employee Signature 7’%%"4 QL) PR
)
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MONROE POLICE DEPARTMENT PERSONNEL EVALUATION

Docs not meet
Minimum standards

1

Meets minimum standards: But
Must show improvement

2

Meets Standards of
Performance

3

Exceeds Standards of
Performance

4

Punctuality and Attendance:

Score: 4

Ofticer is frequently late and
Calls in sick often. He/she
Gives little explanation and

Resents heing questioned

Officer is late frequently
And calls in sick regularly.
His/her attendance could be

More regular.

{ Mficer is only occasionally
Late and seldom calls in sick.

Officer is rarely iate or
Absent and promptly reports
Reasons to his‘her supcrvisor.

Job Knowledge

Score: 3

OfMicer is experiencing
Difficulty with his/her present
Work assignment and would require
extensive additional training to
advance toward morc complex
duties.

Officer handles routine matters
satisfactorily and has some knowledge
of mare complex job rclated duties.
He/she is unfamiliar with depariment
policies and procedures.

Officer displays above average

knowlcdge when applied to both routine
and advanced dutics. He/she also has a
comprehensive knowledge or policies

and procedures.

Officer displays an cxtensive
knowledge in work related
disciplines including department
policy. Ile/she is also making and
effort to improve on this knowledge

Work Accuracy:

Score: 3

Officer’s work is trequently
inaccurate and serious mislakes have
heen made.

Officer’s work is within acceptlahle
error limits. He/she has some
understanding of his/her mistakes and
can correct them when found.

Officer’s work is generally correct and
supervisory correction is only needed

occasionally.

Officer’s work always displays the
highest degree of accuracy and
completeness. He/she finds and
corrects their errors.

Consistency of Work:

Officer wastes work time and
accomplishes little. He/she displays
no organization. Misses deadlines
consistently and performs erratically

Officer performs adcquately, but
performs only those duties assigned.
He/she needs to show more initiative.

Officer is an average and steady worker
who meets deadlines regularly and ili
generally exercise the initiative required

to complete the assigned task.

Officer’s performance is
consistently outstanding, He/she is
diligent and dependable.

Score: 3
Judgment:
Score: 3

Officer seems unable to visualize
what cffect his/her decisions will
have and acts rashly without
considering the consequences.

Officer uses poor judgment and often
requires supervisory assistance to
sucecesstully resolve confliets.

OfMMicer attempts to handle difficult

situations on his/her own initiative and is

generally successlul.

Officer comes to sound conclusions
quickly and acts decisively to
reselve conflicts and difficuit

situalions.

Work Effort and Initiative:

Score:; 3

Officer makes very littte effort Lo
accomplish assigned tasks and needs
constant supervision in order to
complete even routine assignments.

Officer can follow a designated joh to
completion with frequent supervisory
assistance.

Officer will accept and complete

assignments with minimal supervisory

assistance. Hefshe generally meets
deadlines.

Officer takes on and completes tasks
on hisher own initiative and does
not require supervisory assistance.

REV 62004
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Scorc:

Attitude toward the public:

Does not meet
Minimum standards

Mects minimum standards; But

MONROE POLICE DEPARTMENT PERSONNEL EVALUATION

1

Officer is consistently rude
antagonistic, and insensitive to

Must show improvement

2

1

Officer usually behaves in and
the

Meets Standards of
Performance

3

Fxceeds Standards of
Performance

4

Attitudc toward supcrvisors:

adequately.

Oflicer is confrontlational and
antagonistic towards those in

public. He/she fails to assist others

provides adequate public assistance.

Officer accepts authority passively.

acceptahle manner with the public and

Officer is courteous and projects a
campeteni and professional image..

Officer consistently makes the
maximum effort to satisfy the
public. He/she is always polite and

helpful.

Scorc: 3
Cooperativeness:
Scorc: 3

their dircctives and policics.

Officer causes friction among co-

authority and displays contempt {or

workers and htames co-workers or

tle/she communicates with supervisors
only when necessary.

Oifficer displays and obvious

Otticer accepts authority in a generally
positive fashion and has a good working
relationship with his/her supervisor.

Officer has an excellent relationship
with supervision. He/she displays
an interest in supervisory functions

and is able te function as OIC.

Report writing:

2

Score:

Officer consistently submils reports
which a vague, misleading and

the department for his/her problems

reluctance to assist other officers in the
performance ol their duties,

Ofticer submits reports, which include

Officer is willing to function as a part of
a tcam efforl. He/she becomes involved
when requested or the need is obvious.

Others often seck officer out [or
advice and assistance. Hefshe
readily becomes involved in team
cfTorts.

Work load/Productivily:

contain many spelling errors.
He/she oflen fails to make a report

in required circumstances.

Officer’s quantity of repotts and
citations is very low and represents

most of the requircd basic information
and contain some spelling errors.

Officer’s performance is substandard

Officer generally submits reports which
adequately answer who, what, where,
why and how. He/she revicws the report

to remove errors.

Officer consistently submits reports,
which contain basic and
supplementary information in
sufficient detail to he considered
comprehensive.

minimal effort to detect reportable

incidents and apply enforcement
action..

Ofticer displays poor personal
hygiene. His/her uniform is usually

in some aspects, but this can be
improved with experience, effort and
training.

Officer consistently displays adeguaie
pertormance in all aspects of police
duties.

outstanding manner in ali aspects of

Officer consistently pertforms in an

duty. He/she also shows a
determination to improve his/her
performance.

Score: 3
Appedrance:
Score; 4 _
REY 6/2004

dirly and unpressed and shoes, and
leather gear are unshined.

Ofticer’s uniform is clean, but usually
unpressed and his/her shoces are usually
unshined. His/her personal grooming
is adequate.

Officer consistently shows a good
unilorm appearance and adequate
personal grooming.

Officer displays that atlention to
detai! that preatly enhances his/her
uniform appearance and so sets a

positive example.

MPD 03044



MONROE POLICE DEPARTMENT
233 South Main Street

P.O. Box 330
Monroe, Ohio 45050-0330
Gregory C. Homer www.monroeochio.org (513) 539-9234
Chief Of Police
12/03/2007

To: Chief Homer
From: Ptl. C. Stull, FTO

Reference: Field Training Program for Ptl. M. Doughman.

Chief, after approximately 12 weeks and speaking with Ptl. Beacock, We both feel
that Ptl Doughman is ready and recommend that he be transferred from the FTO
Program to the Road Patrol. Ptl. Doughman has demonstrated his ability to be a
productive member of the department. As any officer new to this field, he has a few
minor issues that will be corrected with time and experience and additional training
throughout his career.

Thanks for your consideration in this matter.

Ptl. Chad Stull, #814, FTO %‘7";@/
Ptl. Alicia Beacock, #819, FTO |



INTEROFFICE MEMORANDUM
MONROE, OHIO POLICE DEPARTMENT

DATE: August 6, 2008

T0: Mike Doughman

FROM: Gregory C. Homer, Chief of Police @% A

RE: Probation ending 8-6-2008

This is your “No longer on Probation” notification

Congratulations on completing your 12-month probation here at the Monroe Police Department.
You have shown us that you will be a strong member of this Dept. for many years in the future.

I hope your work ethics and ability to get along with the residents and your fellow employees does
not change in the years to come,

Sgt. Thomas Cobaugh, and Sgt. David Chasteen, supervisors, have recommended your move from
“Probationary Police Officer” status to that of “Police Officer”. I concur with his
recommendation. The change will be reflected in your paycheck in late August or the first pay in
September.

Again congratulations, and keep up the good work. Never forget, maintain a sense of humor, it
helps getting through rough days.



PERSONNEL EVALUATIONS

EMPLOYEE: Mike Doughman

SCORE: 38 pAaTE: 08-02-2008

COMMENTS ON PRINCIPAL STRENGTHS:

Mike is very polite and courteous to both co-workers and citizens and has a very
_positive attitude.

COMMENTS ON PRINCIPAL WEAKNESS AND SUGGESTIONS FOR IMPROVEMENT:

Needs slight improvement on grammar in report narratives

HAS THIS EVALUATION BEEN DISCUSSED WITH THE
EMPLOYEE? X  YEs NO

COMMENTS: Mike is a very positive influence on his shift. He displays a very positive attitude and is very
pleasant to deal with, He takes criticism and change well and acecpts instruction without question.

RECOMMENDATIONS FOR PRESENT AND
FUTURE JOB CLASSIFICATION: RATED BY (NAME AND TITLE)

_Non Probationary Police Officer Sergeant David Chasteen

SSJ, //Q (‘mb—'

Approved By

Completion of this
section by employee is

optionat and subject o | | have reviewed this evaluation and 1 completely understand it contents.
the policy of your

organization U - .
Date: -3-7008  Employee Signature }Mﬂw‘;/wm
’ O/

REV (/2004 MPTY 03044
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MONROE POLICE DEPARTMENT PERSONNEL EVALUATION

Docs not meet
Minimum standards

1

Meets minimum standards: But
Must show improvement

2

e

Meets Standards of
Performance

3

['xceeds Standards ol
Performance

4

Punctuality and Attendance:

Score: 4

Officer is frequently late and
Calls in sick often. Fle/she

Gives little explanation and
Resents being questioned

Officer is late frequently
And calls in sick regularly.
His/her attendance could be

More regular.

Officer is only occasionally
Late and seldom calls in sick.

Officer is rarcly late or
Ahsent and promptly reports
Reasaons to his'her supervisor.

Joh Knowledge

Score: 3

Officer is experiencing
Difficulty with his/her present
Work assignment and would require
extenstve additional training to
advance toward more complex
duties.

Ofticer handles routineg matters
satisfactorily and has some knowtedpe
of more complex job related duties.
Hesshe is unfamiliar with department
policies and procedures.

Officer displays above average
knowledge when applied to both routine
and advanced duties. He/she also has a

comprehensive knowledge or policies
and procedures.

Officer displays an extiensive
knowledge in work rclated
disciplines including department
policy. [le/she is also making and
effort to improve on this knowledge

Wark Accuracy:

Score: 3

Officer’s work is [requently
inaceurate and serious mistakes have
been made.

Officer’s work is within acceplable
error limits. He/she has some
understanding of his/her mistakes and
can correct them when found.

Oflicer’s work is pencrally carrect and
supervisory correction is only needed
occasionally.

{Mficer’s work always displays the
highesl degree of accuracy and
completeness. Hefshe finds and

correets their errors.

Consistency of Work:

Oflicer wastes work time and
accomplishes fittle, Hershe displays
no organizaiion. Misscs deadlines
consistently and performs erratically

Officer performs adequately, but
performs only those duties assigned.
He/she needs to show more initiative.

Officer is an average and steady warker

who mects deadlines regularly and will

generally exercise the initiative required
to comiplete the assigned task.

Officer’s performance is

_ consistently outstanding. He/she is

diligent and dependable.

Seore: 3
Judgment:
Score: 3

Officer seems unable to visualize
what effect his/her decisions will
have and acts rashly without
considering the consequences.

Officer uses poor judgment and often
requires supervisory assistance to
successtully resolve conflicts.

( Mficer attempts to handle difficult
silwations on his/her own initiative and is
generally successful,

Officer comes to sound conclusions
quickly and acts decisively to
resalve conlilicts and difficull

situations.

Work Effort and Initiative:

Score: 3

Officer makes very little effort to
accomplish assipned tasks and needs
constant supervision in order 1o
complele even routine assignments.

Officer can follow a designated job to
completion with [requent supervisory
assistance,

Officer will accept and complete
assignments with minimal supervisory
assistance. Hefshe gencrally mects
deadlines.

Officer takes on and completes tasks
on his/her own initiative and does
not require supervisory assistance,

REV 62004

MPLY 03044
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Altilude toward the public:

MONROE POLICE DEPARTMENT PERSONNEL EVALUATION

Does not mect
Minimum standards

1

Meceets minimum standards: But
Must show improvement

2

Meets Standards of
Performance

3

lixceeds Standards of
Perlormance

4

Score: 4

Attitude toward supervisors:

Officer is consistently rude,
anlagonistic, and insensitive to the
public. NHe/she fails to assist others

adequately.

Ofticer usually hehaves in and

provides adequate public assistance.

acccptable manner with the public and

(fficer is courteous and projects a
competent and professional image..

Officer consistently makes Lhe
maximurm cffort to satisfy the
public. Hedshe is always polite and
helpful.

Officer is confrontational and
antagonistic towards those in
authority and displays contempt for
their directives and policies.

OfTicer accepls authority passively.

only when necessary.

He/she communicates with supervisors

Officer aceepts authority in a gencrally
pasitive fashion and has a good wotking
relationship with hisfher supervisor,

Officer has an excellent relationship
with supervision. He/she displays
an intergst in supetvisory functions

and is able to function as OIC.

Score: 3
Cooperativeness:
Score: 3

Report writing:

Officer causes friction among co-
workers and blames co-workers or
the department for histher prohlems,

QOfllicer displays and obvious
reluctance to assist other officers in the
performance ol their duties,

Officer is willing to function as a part of
a team eftort. He/she becomes involved
when requested or the need is obvious.

Others often seek officer out for
advice and assistance. He/she
readily hecomes involved in team
etforts.

Score; 2

Work load/Productivity:

Officer consistently submits reports
which a vague, misleading and
contain many spelling crrors.
He/she often fails to make a report
in required circumsiances,

Oftticer submits reports, which include
most of the required basic information
and contain some spelling errors.

why and how, He/she reviews the report

Officer generally submils reports which
adequately answer who, what, where,

to remave crrors.

Officer consistently submits reports,
which contain basic and
supplementary information in
sufficient detail to be considered
comprehensive.

Officer’s quantity of reports and
citations is very low and represents
minimai effort to detect reportable
incidents and apply enforcement
action.,

Officer’s performance is substandard
in some aspects. but this can be
improved with expericnee, cffort and
training.

(ficer consistently displays adequale
performance in all aspects of police
duties.

Officer consistently performs in an
outstanding manner in all aspects of
duty. He/she also shows a
determination to improve his‘her
performance.

Officer displays poor personal
hygiene. His/her uniform is usually
dirty and unpressed and shoes, and
leather gear are unshined.

unpressed and his/her shoes are usually

(Hficer’s uniform is clean, hut usually

unshined. His/her personal grooming
is adequate.

Officer consistently shows a good
uniform appearance and adequate
personal grooming.

Officer displays that attention to
detail that greatly enhances his/her
unifortm appearance and so scts a
pasitive example,

Score: 3
Appearance:
Score: 4
REV 6/2004 MPD 03044



PERSONNEL EVALUATIONS

eMPLOYEE: Mike Doughman

SCORE: 37 patE: 08/02/08

COMMENTS ON PRINCIPAL STRENGTHS: Offc. Doughman has demonstrated good decision making skills
related to officer safety issues on a felony traffic stop. He is a good listener and communicator, portrays a
professional image for himself and the department.

COMMENTS ON PRINCIPAL WEAKNESS AND SUGGESTIONS FOR IMPROVEMENT: Two minor issues
over the past year involving leaving his beat and while under emergency response to calls, slowing down for
intersections and driving with caution. Neither was a problem after he was counseled about them.

HAS THIS EVALUATION BEEN DISCUSSED WITH THE
EMPLOYEE? X YES NO

COMMENTS: This is Officer Doughman’s first year as a police officer., Having no experience before

coming to Monroe I believe he has done a good job. He has recently volunteered for the bike patrol,

he has demonstrated enthusiasm towards the job and 1 believe with more experience he will

excel in all his endeavors.

RECOMMENDATIONS FOR PRESENT AND
FUTURE JOB CLASSIFICATION:

Approved By

Completion of this

section by employee is
optional and subjectto | T have reviewed this evaluation and 1 completely understand it contents.
the police of your

organization
Date: 3' 3 'Q—DO?‘) Employee Signature 7‘%%& @9&&_«_
@)

REV 6/2004 MPD 03044
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MONROE POLICE DEPARTMENT PERSONNEL EVALUATION

Docs not meet
Minimum standards

1

Meets minimum standards: But
Must show improvement

2

Meets Standards of
Performance

3

Exceeds Standards of
Performance

4

Punctuality and Attendance:

Score: 4

Officer is frequently late and
Calls in sick oflen. He/she
Gives little explanation and

Resents being questioned

Officer is late frequently
And calls in sick regularly.
His/her attendance could be

More regular.

Officer is only occasionally
[.ate and seldom calls in sick.

Officer is rarely late or
Absent and promptly reports
Reasons to bis/her supervisor.

Job Knowledge

Score: 3

Officer is experiencing
Difficulty with his/her present
Work assignment and would require
extensive additional training to
advance toward more complex
duties.

Officer handles routine matte